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FACTORS RELATING TO THE ACQUISITION AND
RETENTION OF FACULTY

Summary

This research was designed to identify and to quantitatively
evaluate factors which provide satisfactions/dissatisfactions to
university faculties. It also provides quantitative data as to
the motivational influence of each of the 57 identified factors.
The motivational influence is the influence upon a staff member's
propensity to continue his current position or to seek a change
to some other employment enviroament.

Human behavior never occurs by chance, it is always caused
by the combined influence of the various stimuli (influence factors)
which motivate an individual. The motivational influence (MI) of
these factors results from two considerations; (1) the degree of
satisfaction/dissatisfaction an individual derives or believes
he would derive from the factor, and (2) the relative importance
of that factor to him. The MI values derived in this study for
each factor are compiled by multiplying the designated satisfaction/
dissatisfaction evaluations by the importance of that factor to
the respondent. The mean motivational influence MI is the mean
of all such products.

It is concluded that there are a large number of factors
comprising the university or college environment which provide a
high motivational influence upon a faculty member to either
remain in his institution or seek employment elsewhere. The
determinants in such decisions are the degree of satisfaction
or dissatisfaction which he derives from that factor together
with its importance to him. The highest degrees of importance
placed upon a factor are by those persons who are highly satisfied
or highly dissatisfied with that factor with persons somewhat
satisfied or somewhat dissatisfied placing a significantly lower
value upon the factor. There is a very high degree of consistency
among various sub-groups concerning both satisfactions and
importance of identified factors.

It was further ccacluded that many of the factors could be
implemented withcut substantial out of pocket cost; faculty
turnover could be substantially reduced by an administration
placing a greater emphasis on faculty desires and values when
administrative policies and practices relating to facilities,
general administrative policies, and faculty personnel policies,
are being considered; and the vast majority of faculty turnover
results from cumulative dissatisfactious stemming from policies
and practices which do not meet the needs of faculty.




Summary (continued)

It was recommended that every major university or college
should follow the precedent set by business and industry and ‘
have an administrator, well qualified in the field of Employee
Relations, preferably carrying the title of Vice President of
Faculty Relations and reporting directly to the Presideant. |
The function of this administrator would be to audit the policies
and practices of the institution to determine their motivational .
influence insofar as creating desirable faculty attitudes and E
actions are concerned. ’
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1. 1Introduction

The Problem It has been said that old college presidents never
die -- they merely lose their faculties. This thought can be
paraphraced into the even more valid assertation that universities
and colleges which do not upgrade their faculty personnel policies
and practices are all too common -- and' they too lose their faculties.

The future of our country is dependent as never before upon the
brainpower of its people; upon their ability to create,; to understand,
to discern problems and issues, and to make wise decisions and arrive
at sound solutions to those problems and issues. The faculties of
our universities are charged with the responsibility of motivating,
developing, and training this brainpower potential to its fullest
capacity. The rapidly emerging human and educational problems accom-
panying this responsibility charge have resulted in a crucial staffing
situation to the extent that our educational institutions can no
longer afford the luxury of personnel policies and practices which may
detract from the efficiency and effectiveness of their existing staff.
Neither can they afford pclicies and practices which do not provide
optimum motivation for graduate students to enter the teaching pro-
fession nor those which detract from their competitive position rela-
tive to the acquisition of new faculty or the retention of those
qualified members already comprising their faculties. For example,
one university system reports a resignation rate in its state colleges
of over ten percent last year and further indicates that they are
entering the new year with thousands of unfilled positions.

This is not a wunique situation. Marshall1 in a study of academic
mobility reports 24 percent turngver in some 349 economics departments
over a three year period. Brown“ when analyzing reasons for vacancies
in universities calculates a turnover rate of 20 percent in lower
prestige schools with the number of shifts of faculty to other similar
institutions some 5 percent greater than the combined totals of those
resulting from death, retirement, moves to administration, return to
graduate studies, moves to business and moves to government. He futher
concludes that the probability that Professor X will switch collegiate
employers in any given year is 14.1 percent if X is dissatisfied, but
only 4.3 percent if X is not.3

One essential factor of a favorable competitive position of a
university system is the allocation of funds adequate tc attract and
retain weli qualified faculty personnel. To achieve this Boards of
Regents and other governing agencies are expending every effort to
reduce the faculty salary gaps between their institutions of higher
education and those in other geographical areas as well as the salary

1Howard D. Marshall, The Mobility of College Faculties, (New York:
Pageant Press, Inc. 1964), p. 43.

2David G. Brown, The Mobile Professors, (Washington, D.C.:
American Council on Education, 1967), p. 28.

31bid., p. 38.




gap between teaching salaries and thosc comparable in business and
industry. The degree to which these objectives can be attained is
still a matter of conjecture.

However, the fact remains, that such a salary schedule, essential
as it may be, serves nrimarily as a base or foundation upon which must
then be erected a sound and complete stiucture of faculty personnel
policies, practices, and procedures and thus to highly motivate a
faculty not only to remain in their institution but also apply their
abilities in an optimum degree in the achievement of the goals and
objectives of their respective institutionms.

It is a common assumption of administrators and faculty alike
that the great majority of faculty moves to a similar institution are
activated by an offer of an increased wage or higher rank. Research
evidence does not supp?rt this assumption especially with respect to
increased rank. Brown™ reports that 31 percent of the job changes in
his study did not result in salary increases, in fact 16 percent
actually accepted a decreased salary. With respect to rank 72% did
not increase their rank with 277% actualiy accepting a position at
lower rank. It is a well recognized fact that as salaries become more
nearly competitive between educational institutions or between these
institutions and other career empioyment opportunities extraneous o
fringe factors play an increasingly important role in the decision
making process for persons who are considering an offer of employment
with a specific institution or for those already employed who may be
considering a move elsewhere, either within or outside the education
field.

Available evidence indicates that business and industrial leaders
are much more cognizant of the influence and extreme importance of
these extraneous human factors than are those persons who have the
authority and responsibility of formulating and implementing comparable
policies and practices in our institutions of higher 1earning.2

The various factors which provide an incentive and influence a
faculty member relative to his decision to move elsewhere or to re-
main in his current institution involve three basic types of position
values, i.e., human satisfactions which are derived from the employ-
ment environment one is in, or those which one believes would be de-
rived from a position with another institution. These types are

1Ibid., p. 36.

2For example, in most major companies, the typical organizational
pattern includes an executive, highly trained and competent in the
human relations field, titled Vice President of Personnel, who exerts
great influence over the employee relations policies and practices in
the organization. A decade ago this individual was normally relegated
to a staff capacity with advisory functions only. Today he is typical-
ly a member of an executive board with vested authority equivalent to
that of line executives. Few if any universities or colleges adminis-
trative bodies include a similarly qualified member titled Vice Presi-
dent of Faculty Relations.

4
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commonly referred to as economic satisfactions, egoistic satisfactions,
and satisfactions derived from one's social environment.l

The economic factor, in addition to direct salary, involves
personnel policies and practices relating to various financial fringe
benefits as well as those relating to advancement and security.

From a competitive viewpoint the base salary is not the determinative
economic factor but rather the immediate and future human satisfactions
which may be fulfilled with the paycheck.

The fulfillment of egoistic needs? provides a second type of
satisfaction for staff members. Such satisfactions (or dissatisfac-
tions) are normally derived directly from the functions or status of
his position and the extent to which he feels his activities are
recognized and that he is identified as contributing to the goals and
objectives of his institution. The importance of such need fulfill-
ment has been extensively recognized when applied to employment in
business and industry. Evidence of this is the plethora of articles
and books relating to the human relations aspects of business and
industry. However, there does not appear to be a corresponding cogni-
zance of the importance of this factor in the educational milieu if
one uses the scarcity of research and publication as a criterion.

Psychological theory holds that all persons, regardless of their
status in life, have many needs in common. They need to feel a sense
of accomplishment, that the work they are doing is important, that it
fits into the whole; they need to feel that they have adequate skills
and interests in the job thay ore called upon to perform; they need
an opportunity to exercise their creativity and ingenuity to improve
their performance of their assigned functions; they need to feel they
are making acceptable progress in fulfilling the responsibilities of
their position; they desire status and the application of symbols,
privileges and benefits in keeping with that status; they desire
autonomy, i.e., an opportunity to achieve a stipulated objective in
their own way; the opportunity and auvthority to make decisions or to
participate as equals in the decision making process. The importance
of good interpersonal communications cannot be overstressed. Also of
prime importance as a factor in need fulfillment is the desire for
knowledge of what is going on and what is planned for the future, thus
enhancing one's identification with his organization. Obtaining such
informaticn from the local newspaper provides little ego satisfaction.

1It should be recognized that these are not sharply delineated
classificatiorsand frequently a human satisfaction may fall into more
than one classification.

The term need is used in the psychological connotation and
refers to those things or conditions desired, i.e. those conditions
which yield satisfactions to an employee.

3This viewpoint is also widely held by educators as evidenced

by comments they have made during the nondirective interviews
conducted during this study.




Man being a social animal, many employment satisfactions may
result from a favorable interpersonal relations climate within the
institution as well as adequate opportunity for contacts with other
persons having similar or related interests both within and without
the organization. As o‘'ganizations grow in size, opportunity is
minimized for personal or group interaction outside a member's
immediate environment unless specific policies, plans, and procedures
are implemented to counteract this trend.

Another source of employment satisfactions may result from the
subordinate-superior relationship. Open lines of upward and down-
ward communication, knowledge on the part of a subordinate as to how
he is doing and how he siands, recognition fcr achievement, and a
feeling of being treated fairly are all contributory factors.

In addition to the foregoing there is an additional type of need
which is perhaps more closely identified with professionally trained
or educated persons, particularly those in educational environments.
This refers to their desires relating to extraneous factors, tangible,
and intangible which are equivalent to those of their counterparts in
other educational institutions or those engaged in other types of work
activity. This grouping of needs may include some [ actors which are
economic in nature, yet are not included in one's bLisic paycheck. For
example, opportunities to engage in consulting activity, to attend o
to participate in professional meetings, to engage in off-campus adult
education activities, to have released time for research , travel or
general improvement of one's self, adequate retirement benefits,
conditions of tenure, adequate library and other facilities for study,
research, publication, or other professional activities. Also in-
cluded may be various physical factors such as adequate office and
secritar*al services, parking facilities, recreationil opportunities,
etc.

Thus employment satisfactions and dissatisfactions, with accompa-
nying levels of faculty morale and motivation, may be identified and
classified in two general groups: (1) those derived from the basic
salary and (2) those derived from factors, practices, and conditions
which are not related to one's direct salary. This study investigated
in detail the latter of these two groups of satisfactions.

This study is postulated on the premise that while extensive
efforts are being undertaken by southern educationzl institutions
and their regulatory bodies, to more closely equalize salaries with
other geographical areas, and by institutions in all sections of the
country to more closely equalize salaries with those of business and
industry, a correspondin; attention and recognition has not been shown

lThese identifications of factors and conditions deemed to provide
employment satisfactions are neither intended as a complete listing nor

as scientific classifications, but rather are included to convey a
better understanding of the proposed scope of the investigation.

2ys a matter of convenience these will henceforth be termed fringe
benefits although it should be recognized that the term fringe benefits

carries a somewhat different connotation in industrial employment.
6
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concerning the possible improvement of competitive position which
might accrue through increased attention to the so-called fringe
benefits previously outlined. Recent observation and interviews
conducted by the writer in some 112 universities in various sec-
tions of the country indicate a high probability that differences
in fringe benefits and resulting faculty satisfactions derived
may be as great or greater than differentials in salaries.

Specific Objectives

o [l | r [ o o
1. To identify and quanq§t1ve1y evaluate the importance of univen-
sity and college fringe benefit policies and practices. (those
factors from which faculty members derive satisfactions).

2. To compare the relative importance which various sub-classifi-
cations of faculty members place on these factors, e.g. faculty in
southern institutions vs those of comparable institutions in other
areas, faculty rank, type institution, etc.

3. To determine the relative importance which Ph.D. candidates
(potential faculty) place on these benefits.

4. To explore .he effect of such policies and practices on faculty
morale and turnover.

5. To provide information to administrators concerning differen-
tials in policies and practices, the identified effects of such
differentials, and proposals for corrective action if such is
deemed advisable.

6. To develop and validate a theory of motivation insofar as facul-
ty acquisition and retention is concerned.

Related Research

Research and literature specifically related to this topic is
very meager as well as being somewhat outdated. Two areas of re-
search are pertinent to and serve to identify, factors which
determine a university's ability to retain faculty members. The
first of these are studies of motivaticn or job satisfactions, the
second studies of mobility. References to these are made in the
following publications:

Ralph E. Balyeat, '"Factors Related to the Promotion of Univer-
sity Personnel", Cooperative Research Project 5-017, Office of
Education, U.S. Department of Health, Education and Welfare, 1965).

Ralph E. Balyeat, "Administration by Objective', Southern
Journal of Business: Athens, Georgia, 1967.

Ralph E. Balyeat, "Institutional Praciice Concerning Faculty
Status and Rewards", Current Issues in Higher Education, 1966.

David G. Brown, The Mobile Professors, (Washingten, D.C.
American Council on Education, 1967).

Theodore Caplow and Reese J. McGee, The Academic Marketplace,
(New York: Basic Books, Inc., 1958).




Frederick Herzberg, Bernard Mausner, and Barbara Snyderman,
The Motivation to Work, (New York: John Wiley and Sons, inc. 1959).

Mark H. Ingraham, The Outer Fringe, (Madison, Wisconsin: The
University of Wisconsin Press, 1965).

Howard D. Marshall, The Mobility of College Faculties, (New
York: Pageant Press, Inc. 1964).

Ralph E. Tyler in Problems of Faculty Personnel, Edited by

John Russell (Chicago, Illinois: The University of Chicago Press,
1946).

Logan Wilson, The Academic Man, (New York: Oxford University
Press, 1942).

Lloyd S. Woodburne, Facultv Personnc¢ Policies in Higher
Education, (New York: Harper and Brothers Company, 1950).

Methods
Design of the Study

The research design to achieve the fcregoing objectives involved
several phases as feollows:

1. Extensive interviews were held with teaching faculty, Ph.D.
candidates, and administrators from = wide sampling of institutions
located in various geographical areas. Sevecral types of information
was obtained during those interviews as follows:

1.1 The identification of policies and practicez followed in
their institutions which were deemed by administrative memi2rs to
have been formulated and implemented with a primary objective of
providing greater employment satisfactions to their Ffaculties.

1.2 The indentification of policies and practices which were
deemed by faculty members to provide employment satisfactions.

1.3 The identification of policies and practices which were
deemed by faculty members to have resulted in dissatisfactions and
lowered faculty morale.

1.4 7?h.D. candidates were contacted to determine (1) their
vocational plans (teaching or otherwise) and (2) their identification
of pelicies and practices which they felt yield satisfactions or
dissatisfactions in an educational enviornment and hence have influ-

1.5 1Imn all over 80 factors were suggested by interviewed
faculty as sources of satisfaction or dissatisfaction to them.
Faculty members identifying such factors were requested to rank
each as to the degree of satisfaction thev derived or felt they
would derive from the factor as well as the degree of importance
they placed on the stipulated factor. The scale utilized for
ranking satisfaction/dissatisfaction ranged =6 0 46 with
2 point increments. The scale for rankin3; importance ranged 0 6




also by 2 point increments although respondents were instructed to
indicate their values at any point on the scale. Data was tabulated
using increments of .2 point.

In order to reduce the time required to complete the instru-
ment (the 80 factor analysis required about 2 hours whereas it was
decided ttat 1 hour was about the maximum time which would still
yield a representative return) an arbitrary decision was madc to
include only those factors receiving a mean value of 3 on both the
satisfaction and importance scales, i.e. those having a motivational
influence of 3 x 3 or 9. However, data analysis revealed that the
minimum MI was actually 9.8 which would not have rejected any factor.
The MI cut-off point was then raised to 12 wiich resulted in 23
factors being eliminated.

1.6 At the time faculty members were interviewed they were
queried as to whether they had changed employers during the past
five years. If they had done so they were asked to tell about their
previous position as well as their current position. A nondirective
interviewing technique was used, lhowever, if respondents talked in
general terms such as "things were unsatisfactory" or "I didn't like
their policies" etc., they were asked to be more specific as to what
things or what policies were unsatisfactory. The nature of factors
mentioned about each institution was recorded at the conclusion the
respondent was asked if he was currently interested in again changing
positions. These persons were also asked whether they thought their
current csalary was higher, lower or approximately the same as it
would have been had they remained in their previous position. (See
table 3 for tabulation of responses)

2. A rating scale of policies and practices identified during the
above described interviews was designed and distributed to a random
sampling of approximately 300C faculty members. Ph.D. candidates

and administPators in representacive state and private institutions
iocated in all geographical areas of the United States. These
scales were designed to determine the degree of satisfaction (or
dissatisfaction) which the respondent derived (or felt he would
derive) from the item in question as well as the relative importance
which faculty, graduate students, and administrators placed on

these factors.

3. This phase of the study was designed to explore the effect of
identified policies and practices on faculty morale and resulting
faculty turnover. Extensive (127) nondirective interviews were
conducted with faculty members who had changed positions within the

Lihis point is made for two reasons: (1) otherwise readers might
wonder why certain identifiable sources of satisfaction were not in-

cluded and (2) otherwise readers might mistakenly assume that those
factors ranking lowest on the MI scale are relatively unimportant.
Actually all factors listed are very important. Even faculty clubs,
number 57 in rank order, was higher than 22 other identified factors.
2The results of this step provided a rating scale which may be
utilized by any institution to evaluate *their own policies and
practices insofar as providing faculty satisfactions is concerned.




past five years. These persons were encouraged to talk about thkeir
previous as well as their current employment environment. A record
was kept of all fuctors mentioned which motivated the respondent to
change position a. well as those which he mentioned positively or
negatively as they applied to his current position.

Population and Sample

The population studied includes all professorial ranks of non-
administrative faculty in four year universities and colleges in the
United States as listed in the U.S. Department of Health, Education,
and Welfare Education Directory, part 3. This population was strati-
fied by states and a random sampling of institutior: from each was
chosen by means of random numbers. In addition to this sampling, a
random selection of staff members was chosen from each of the major
state universities. 1In addition a sampling of predominately Negro
colleges was included inasmuch as the original sampling did not in-
clude an adequate representation of educators from such institutions.
A total of 363 institutions were chosen in the sample with usable
returns being obtained from 286, an institutional participation rate
of 79 percent.

Procedure

The procedure followed in distributing the data-gathering instru-
ment differed for different phases of the study. During the pilot
study 112 universities and colleges were visited, personal interviews
were conducted, and the data-gathering instrument distributed.

In the major study, faculty listings in university catalogues
were utilized. The faculty listings were stratified on the basis
of rank an¢ teaching field with a random sampling within each strata.
Approximately 3,000 forms were distributed with 1,175 usuable returns
being obtained prior to the cut-off date, a participation rate of
39.2 percen. which was considered excellent considering the time re-
quired to complete the instrument. Respondents returned the completed
forms directly to the project director.

Rationale

The numerous studies of factors relating to job satisfaction
which have been conducted have two things in common:

(1) They relate primarily to jobs in business and industry.

(2) They consider the influence of various jobs satisfactions

primarily in turns of motivation of employees toward higher
productivity. This study differs from the above in two respects.
In the first place it relates to university and college faculty in
an educational environment. It also seeks to identify and evaluate
motivational factors as an influence upon a staff member's propensity
to continue his current position or to se. 1change to some other
employment environment, rather than to motivational factors as they
influence an employee's productivity in a given environment.

10




Psychological principles hold that humaa behavior never occurs
by chance, it is always caused by the combined iinfluence of the various
stimuli which motivate an individual. This is equally applicable to
the industyial or business employee, the university professor, or for
that matter to any members of society. One's behavior pattern is a
result of the stimuli of his total environment regardless of whether
the behavior pattern relates to the increased productivity of an
industrial employee or if it concerns a decision of a university
faculty member to remain in his current position or to seek employment
elsewhere. This study is an attempt to isolate those stimuli, de-
signated as influence factors, and to determine their relative motiva-
tional influence insofar as changing employment is concerned.

Herzberg in his study of motivation1 minimizes the motivational
effect of various environmental conditions which he designates as
hygiene items or factors. He concludes that the removal of these so
called dissatisfying elements does not necessarily result in greater
satisfactions to individuals. His conclusion, however, overlooks
the fact that the motivational influence to change positions stems
basically from cumulative dissatisfactions with ones current position
rather than from a comparative evaluation of satisfactions derived
from a current position and those of a specific position elsewhere.

A fulfilled need? is no longer a motivational influence, therefore it
directly follows that the removal or correction of dissatisfying
factors will reduce the cumulative motivational influence of those
factors3 and will therefore substant ially reduce turnover of faculty
in our universities and colleges. In the majority of cases a faculty
member does not place himself in the labor market unless he is dis-
satisfied in his current position. There are relatively few instances4
where a position is offered to a faculty member unless he has by action
or word indicated that he would be available for a position elsewhere.

1Herzberg, Mausner, and Snyderman, The Motivation to Work, Wiley
and Sons, Inc., New York, 1959).

2 e . . .
The term need is used in its psychological connotation, 1.e.
a desire or potential source of satisfaction when fulfilled.

3Current theory of motivation as applied to the motivation of
an individual to follow a desired behavior pattern must be radically
modified when considering factors which motivate one to an undesired
action, e.g. changing positions. 1In other words motivation mot to
take action rather than motivation to take action.

4These relatively rare cases are usually those where a faculty
member receives outstanding recognition as an authority in some
field and is sought by another institution primarily because of the
prestige of his name rather than to fill an existing or anticipated
vacancy.




The influence which any given factor will have upon a faculty
member is dependent upon two elements, i.e. the degree of satisfac-
tion (or dissatisfaction) which he derives, or believes he would
derive, from that factor and also the relative importance which he
places upon that factor. Thus the weight of each influence factor
may be expressed as the product of the preceived satisfaction
(dissatisfaction) and the preceived relutive importance of that
factor to him. Thus the motivational influence M.I. = S(D) x I.

12




Table I

MEAN SATISFACTION, MEAN IMPORTANCE, AND
RANK ORDER OF FACTORS IN TERMS OF MOTIVATIONAL INFLUENCE
(IMPORTANCE X SATISFACTION)'
FOR ALL RESPONDENTS
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1 51 Academic Freedom. The provision of autonomy

in your classroom environment with any
limitation understood and acceptable to you. 5.5 5.4 30.3

2 4 Library racilities and Services for
Students. Adequate books, magazines,
reference material and services to meet
the needs of all students. 5.6 5.3 30.0

3 5 Library Facilities and Services for Your
Use. (Research, interest reading, etc.) 5.5 5.2 29.0

4 31 Individual Raises in Salary. A systematic
procedure, understood and accepted by you
as being equitable. 5.4 5.2 28.9

5 30 Faculty Promotions in Academic Rank. A
systematic procedure, understood and
acceptad by you as being equitable. 5.5 5.1 28.7

6 72 Salary Continuation During Disability of
Faculty Member. A policy, understood and
acceptable to you of continuing salary
during periods of faculty disability. 5.3 5.3 28.6

7 65 Teaching Loads. A policy, understood and
acceptable to you for determining a normal
full-time teaching load. 5.3 5.2 28.4

8 92 Characteristics of Administration. An
administrative staff competently carrying
; out appropriate functions, in a manner
conducive to an organizational climate
deemed most desirable to you. 5.3 5.2 28.2

1 .
Factor numbers correspond to those in the |
data-gathering instrument. 1

2It will be noted the Motivational Influence

does not necessarily equal TxS inasmuch as '
MI is the mean of the product of IxS for each
respondent .
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9 69 Determination of Courses to be Taught.

Involvement and authority, to - degree
deemed most desirable to you, in the de-
termination of specific ccurses to be taught. 5.2 5.2 27.9

10 21 Secretarial and Clerical Service. Quality
and quantity adequate to your needs in
carrying ouc your professional activities. 5.3 5.1 27.8

il 3 Office Space and Equipment. Well-lighted,
properly ventilated and heated, convenient,
private, adequate size and equipment, quiet. 5.2 5.2 27.7

12 36 Faculty Retirement. A systematic procedure,
understood and accepted by you as being
equitable and adequate. 5.1 5.2 27.4

13 37 Faculty Hospitaiization Plan. Maintenance
of a group hospitalization plan providing
maximum obtainable protection at minimum
cost to faculty. 5.1 5.1 26.9

14.5 32 Sabbatical Leaves of Absence. An applied
proce.ure understood and accepted by you i
as being equitable for sabbatical leaves
of absence at 507 or more of base pay. 5.0 5.0 26.4

14.5 42 Faculty Travel Funds. A policy acceptable
to you for payment of expenses incurred to
attend professional meetings. 5.0 5.1 26.4

16 70 Method of Selecting Department Chairman. A
procedure fully satisfactory to you and to
your department colleagues, for the selection
of department chairman. 5.0 4.9 26.1

17.5 16 Research Facilities. Availability of facili-
ties desired by you in your research activi-
ties, also research assistants, adequate
computer and other equipment, clerical
service, etc. 5.2 4.9 26.0

17.5 35 Faculty Tenure. A systematic procedure under-
stood and accepted by you as being equitable. 4.9 5.0 26.0

19.5 7 (Classrooms and Laboratories. Clean, well-
lighted, heated and ventilated, adequate space,
good acoustics, etc. 5.0 5.0 25.9
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22 38
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25 67
26.5 74
26.5 90
28 2
29 43
30.5 33
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FACTORS

Faculty Participation in Policy Formulation

and Implementation. An extensive participa-

tion and influence of faculty (or represen-
tatives elected by faculty) in determination
of academic policies.

Organizational Lines. Clear-cut, well-

understood and acceptable organizational
lines of authority and responsibility.

Life and Health Insurance Plan. Maintenance

of a group life and health insurance plan
providing maximum obtainable protection at
minimum cost to faculty.

Location of Institution. A location having

physical and other environmental factors
deemed desirable by you and your family.

Faculty Telephones. Adequate lines,

satisfactorily located.

Class Size. Acceptable participation and

influence of professor in establishine
maximum class size.

Organizational Communications. Commnunica-

tions policy providing faculty with accurate
desired information.

Characteristics of Faculty. Colleagues in
your institution having interests, abilities,
attitudes, and other characters such that
your desires for interpersonal relations

are fully met.

Parking Facilities. Adequate space,
acceptable distance, without charge.

Release from Teaching Assignment. A pro-
cedure understood and considered equitable
by you of releasing a faculty member from
teaching responsibilities for the purpose of
conducting research, writing, post-doctoral
study or similar designated activities.

Non-sabbatical Leaves of Absence with Pay.
Granting leaves of absence with pay or par-
tial pay to provide research, advanced
study, opportunity to faculty members.
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5.1 4.9 25.9
5.0 4.8 25.6
4.8 4.9 24.9
4.8 4.9 24.7
4.9 4.9 24.6
4.8 4.8 24.4
4.8 4.7 24.0
4.8 4.7 24.0
4.7 4.8 23.6
4.6 4.7 22.9
4.6 4.6 22.8
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FACTORS

Health Provisions. A continuation of health

and medical services equivalent to those

- received while teaching.

Teaching Aids, i.e., adequate laboratory

equipment, blackboards, visual aid equip-
ment, and supplies as needed.

Summer School Teaching. Opportunity for

you to teach, at your option, summer classes
for additional income.

Class Hours. Involvement and influence by

you in establishing hours and days your
classes are offered.

Student Assistants. 1i.e., grading, rec-

search, etc., quality and quantity of

assistance adequate to relieve you of routine.

Student Counseling and/or Registration. A
procedure, understood and acceptable to you
for counseling and/or registering students.

Sponsored Programs. Availability of on-
campus cultural, educational and/or
enterta nment programs.

Waiver of Tuition Fees for Faculty Dependcuts.

Provides for waiver of tuition fees for
children of faculty members.

Classroom Assignment. Assignment of con-
venient classrooms using a procedure
understood and acceptable to you.

Faculty Consulting Activity. A policy,
understood and acceptable to you concerning
consulting or other outside activities or
services financially beneficial to you.

Janitorial Services. Office, classroom,
laboratory, etc. cleanliness.

Method of Selecting Committee Members. A
procedure fully satisfactory to you and to
your colleagues, for the selection of
committee members.
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4.5 4.6 22.8
4.7 4.6 22.7
4.4 4.7 22.6
6.5 4.6 22.2
4.6 4.5 22.1
4.6 4.2 21.9
4.6 4.4 21.5
4.3 4.2 0.7
4.2 4.3 20.3
4.2 4.4 20.1
4.3 4.2 19.8
4.3 4.2 19.8
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43 34 Leaves of Absence Without Pay. Granting
leaves without pay for designated purposes,
e.g., study for degree, thesis writing or
research, teaching elsewhere, government :
service, etc. 4.2 4.3  19.7

44 61 Faculty Participation in Budget Development.
An extensive participation and influence of
faculty (or representatives elected by
faculty) in determination of budget provisions.4.2 4.1 19.5

45 73 Division of Academic Year. Whether the col-
lege is on a semester, quarter or trimester

plan. 4.0 4.2 19.1

46 40 Tuition Grants for Faculty Children Attending
Other Colleges. Provides for tuition grants
for children of faculty members. 4.1 3.8 18.8

47 55 Moving Expenses. Moving expenses paid for
new faculty members. 4.1 4.0 18./

48 63 Faculty Participation in the Development of
Building Programs. An extensive participa-
tion and influence of faculty (or represent-
atives elected by faculty) in the develop-
ment of building programs. 4.1 3.9 18.2

49 20 Medical Services for Faculty. Equivalent to
that provided students for a comparable fee. 3.9 4.0 17.8

50 41 Tuition Waiver for Faculty Member and/or
Spouse. 3.8 3.8 17.7

51 62 Faculty Participation in the Determination
of Standards of Student Conduct. An ex-
tensive participation and influence of
faculty (or represeitatives elected by
faculty) in the determination of standards
of student conduct. 3.9 3.8 17.2

52 80 Provision of Space and Facilities. The
provision of office space, library and
laboratory facilities, secretarial assist-
ance, ctc. to productive retired faculty. 3.7 3.8 16.7
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¥ | Rank Order

54

55

56

57

iFactor No.

i
i

64

10

50

Table I (Cont.)

FACTORS '

A Convenient Faculty Lounge. Clean, well
ventilated, attractive, comforable, adequate
size with desired facilities i.e., coffee,
reading material, refrigeration, etc.

Faculty Participation in the Formation of

Parking Provisions and Regulations. An

extensive participation and influence of
faculty (or representatives elected by

faculty) in the determination of standards

of parking provisions.

A Private Faculty Dining Room. Excellent

food at nominal cost.

Faculty Participation in Adult Education

and/or Similar Conference Programs.

Opportunity for you to teach or participate
in such programs for satisfactory supple-
mental pay.

Faculty Club. A facility designed and

operated in accordance with the needs and
desires of faculty.
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3.7 3.7 15.7
3.5 3.4 15.0
3.5 3.5 14.5
3.4 3.3 13.8
3.4 3.2 12.4
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1

Factor No.

N N N

6

7
10
11
14
16
20
21
22
23
30
31
32
33

34
35

Table 2

MEANS AND DISTRIBUTIONS OF PERCEIVED IMPORTANCE OF AND

SATISFACTIONS FROM THE EXISTENCE OF

STIPULATED FACTORS
(Al1 Respondents)

MOTIVATION FACTOR2

Faculty Club

Parking Facilities

Office Space and Equipment

Library Facilities and Services
for Students

Library Facilities and Services
for Your Use

Teaching Aids

Classrooms and Laboratories

A Private Faculty Dining Room

A Convenient Faculty Lounge

Faculty Telephones

Research Facilities

Medical Services for Faculty

Secretarial and Clerical Service

Student Assistants

Janitorial Services

Faculty Promotions in Academic Rank

Individual Raises in Salary

Sabbatical Leaves of Absence

Non-Sabbatical Leaves of Absence

with Pay
Leaves of Absence Without Pay

Faculty Tenure

1

instrument (see appendix).
250e Table 1 for defimition of stipulated factors.
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6 -4.6 3.2 2.5 - 4.8
4. .9-6.0 4.8 2.9 - 6.0
.2 4.0-6.0 5.2 3.8 - 6.0
5.6 5.0 - 6.0 5.3 3.7 - 6.0
5.5 4.5- 6.0 5.2 3.9 - 6.0
.7 3.0-6.0 4.6 2.7 - 5.9
5.0 4.0 - 6.0 5.0 3.7 - 6.0
3.5 .7-5.3 3.5 .7-5.7
3.7 1.7 -5.6 3.7 1.8 - 5.6
4.9 3.0-6.0 4.9 3.3 -5.8
5.2 4.0 - 6.0 4.9 2.8 - 6.0
3.9 1.6 - 5.7 4.0 2.0 - 5.8
5.3 4.0 - 6.0 5.1 4.0 - 6.0
4.6 2.8 - 5.8 4.5 2.9 - 5.9
4.3 2.2 - 5.7 4.2 2.0 - 5.9
5.5 4.5 -6.0 5.1 4.0 - 6.0
5.4 4.5-6.0 5.2 4.0 - 6.0
5.0 2.7 - 6.0 5.0 4.0 - 6.0
.0-6.0 4.6 3.0 - 5.9
4.2 1.8-5.7 4.3 1.9 - 5.8
4.9 2.7 - 6.0 5.0 2.7 - 6.0

Factor numbers correspond to those in the data-gathering
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36 Faculty Retirement 5.1 3.6 -6.0 5.2 3.7 - 6.0
37 Faculty Hospitalization Plan 5.1 3.5-6.0 5.1 3.8 - 6.0

38 Life and Health Insurance Plan 4.8 2.7-6.0 4.9 2.7 - 6.0

39 Waiver of Tniticn Fees for Faculty
Dependents 4.3 .6 ~-6.0 4.2 1.9 - 5.9

40 Tuition Grant.: for Faculty
Children Attending Other Colleges 4.1 4 - 6.0 3.8 .5 -5.8

41 Tuition Waiver for Faculty Member

and/or Spouse 3.8 .7-5.7 3.8 .8-5.7
42 Faculty Travel Funds 5.0 4.0 - 6.0 5.1 4.0 - 6.0
43 Release from Teaching Assignment 4.6 2.9 - 5.0 4.7 3.0 - 6.0
45 Faculty Consulting Activity 4.2 1.9 - 5.7 4.4 2.0 - 5.9 ?4
46 Summer School Teaching b 1.6 - 6.0 4.7 2.1 - 6.0 j
50 Faculty Participation in Adult

Education and/or Similar Con-

ference Programs 3.4 .5-5.6 3.3 .1 - 5.7
51 Academic Freedom 5.5 4.0- ..0 5.4 4.0 - 6.0
53 Sponsored Programs 4.6 2.7 ~-6.7 4.4 2.7 - 5.9
54 Qrganizational Lines 5.0 3.5-6.0 %#.8 2.6 - 6.0
55 Moving Expenses 4.1 1.6 - 5.7 4.0 .7 - 5.9
60 Faculty Participation in Policy

Formulation and Implementation 5.1 4.0-6.0 4.9 2.6 - 6.0

61 Faculty Participation in
Budget Development 4.2 1.6 - 5.8 4,1 1.9 - 5.9

62 Faculty Participation in the
Determination of Standards of
Student Conduct 3.9 1.0 - 5.6

(#Y)

0

(@)
1

5.7

63 Faculty Participation in the
Development of Building Programs 4.1 1.8 - 5.7 3.9 1.9 - 5.7
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MOTIVATION FACTOR

Factor No.

64 Faculty Participation in the Forma-
tion of Parking Provisions and
Regulations

65 Teaching Loads

66 Classroom Assignment

67 Class Size

68 Class Hours

69 Determination of Courses to be
Taught

70 Method of Selecting Department
Chairman

71 Method of Selecting Committee
Members

72 Salary Continuation During
Disability of Faculty Member

73 Division of Academic Year

74 Organizational Communications

75 Student Counseling and/or Registra-
tion

80 Provision of Space and Facilities

81 Health Provisions

90 Characteristics of Faculty

91 Location of Institution

92 Characteristics of Administration

-

Mean
Satisfaction

Importance
Importance
Percentiles
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Table 3

FACTORS IDENTIFIED AS SATISFACTORY OR DISSATISFACTORY
(RESPONDENTS HAVE CHANGED EMPLOYERS WITHIN PAST FIVE YEARS)

Group

1 2

A(N=39) 387 15 4

Column .

3 4 5 6 7 8 9 10 11
6 12 362 16 51 5 16 5 18
4 158 612 41 72 66 27 15 46

Faculty members who were dissatisfied with their current

o the point that, "they were looking around."

Faculty members who were satisfied with their current

o the degree that "they were not actively seeking
sition."

expressed dissatisfactions with current position
one of the 57 factors included in this study.

expressed dissatisfactions with current position
factors not included in this study. (Includes
salary.)

expressed satisfactions with current position
one of the 57 factors included in this study.

expressed satisfactions with current position
factors not included in this study. (Includes
salary.)

expressed dissatisfactions with previous position
one of the 57 factors included in this study.

expressed dissatisfactions with previous position
factors not included in this study. (Includes
salary.)

expressc. satisfactions with previous position
one of the 57 factors included in this study.

expressed satisfactions with previous position
factors not included in this study. (Includes
salry.)

fs indicating a belief that current salary was

B (N=88) 42 8 71
Group A.
position t
Group B1
position t
another po
Column 1. Number of
involving
Column 2. Number of
involving
amount of
Column 3. Number of
involving
Colurn 4. Number of
involving
amount of
Column 5. Number of
involving
Column 6. Number of
involving
amount of
Column 7. Number of
involving
Column 8. Number of
involving
amount of
Column 9. Responden
higher th

previous

an it would be if they had stayed in their
positi »n.

This group includes persons whose answers could be para-
phrased "I am not really looking, but of course if something

good enough comes along ----- .
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Column 10.

Column 11.

Table 3 (Cont.)

Respondents indicating a belief that current salary
was lower than it would be if they had stayed in
their previous position.

Respondents indicating a belief that current salary
was approximately the same as it would be if they
had stayed in their previous position.
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Table 4

MEAN SATISFACTIONS WHICH RESPONDENTS DERIVE
OR FEEL THEY WOULD DERIVE FROM THE EXISTANCE OF STIPULATED FACTORS
(CLASSIFIED AS TO PRESENCE (YES) OR ABSENCE (NO) OF
STIPULATED FACTOR IN CUPRENT POSITION)

S
1. Faculty Club. A facility designed and operated in Yes 3,2
accordance with the needs and desires of faculty. No 3.2
10. A Private Faculty Dining Room. Excellent food at Yes 3.6
nominal cost. o 3.5
11. A Convenient Faculty Lounge. Clean, well ventilated,
attractive, comfortable, adequate size with desired
facilities i.e., coffee reading material, refrigera- Yes 3.7
tion, etc. No 3.7
14. Faculty Telephones. Adequate lines, satisfactorily Yes 4.9
located. No 4.8
20. Medical Services for Faculty. Equivalent to that Yes 4.2
provided students for a comparable fee. No 3.9
32. Sabbatical Leaves of Absence. An applied procedure
understood and accepted by you as being equitable for
sabbatical leaves of absence at 50% or more of base Yes 5.1
pay. No 5.0
33. Non-sabbatical Leaves of Absence with Pay.
Granting leaves of absence with pay or partial pay
to provide research, advanced study, opportunity Yes 4.6
to faculty members. No 4.7
34. Leaves of Absence Without Pay. Granting leaves
without pay for designated purposes, e.g., study
for degree, thesis writing or research, teaching Yes 4.2
elsewhere, government service, etc. No 4.0
37. Faculty Hospitalization Plan. Maintenance of a
group hospitalization plan providing maximum Yes 5.1
obtainable protection at minimum cost to faculty. No 5.0
38. Life and Health Insurance Plan. Maintenance of a
group life and health insurance plan providing
maximum obtainable protection at minimum cost to Yes 4.9
faculty. No 4.7
39. Waiver of Tuition Fees for Faculty Dependents.
Frovides for waiver of tuition fees for children Yes 4.6
of faculty members. No 4.2

24

—_ ~ B — oS WO R T e
B . e VN . . e - SOOI oyt ST FusssttunP Y o WY - -~ W ... .. .- VPN . AN — - -, VRN . - ST




Table 4 (Cont.)

40. Tuition Grants for Faculty Children Attending Other
Colleges. Provides for tuition grants for children Yes

of fac:lty members. No
41. Tuition Waiver for Faculty Member and/or Spouse. Yes
No

46. Summer School Teaching. Opportunity for you to
teach, at your option, summer classes for Yes
additional income. No
55. Moving Expenses. Moving expenses paid for new Yes
faculty members. No

72. Salary Continvation During Disability of Faculty
Member. A policy, understood and acceptable to

you of continuing salary during periods of faculty Yes
disabiliity. No
Division gf Academic Year. Whether th= cellege is Yes
on a semester, quarter of trimester plan No

Provision of Space and Facilities. The provi_.ion

of office space, library and laboratory facilities,
secretarial assistance, etc. to productive retired Yes
faculty. No

81. Health Provisions. A continuatien of health and
medical services equivalent to those received while Yes
teaching. No
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Table 5

MEAN IMPORTANCE AND SATISFACTION WHICH RESPONDENTS DERIVE 1
OR FEEL THEY WOULD DERIVE FROM STIPULATED FACTORS
(Classified by Respondents' Satisfactiou-Dissatisfaction Response
With Respect to Stipulated Factor in Current Position)
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2 Parking Facilities. Adecuate 4.7 4.8 H.S.” (607) 4.9 5.0 -
space, acceptable distance, S.s 2 (203) 4*§ 4*T '
without charge. e e ;* 4

s.p.3 (139) 4.4 4.2
% %% N
H.D.% (179) 5.1 5.3 |
% %
3 O0ffice Space and Equipment. 5.2 5.2 H.S. (702) 5.3 5.3
-1i i- * k%
Well-lighted, properly V?ntl s.s. (221) 5.1 5°0
lated and heated, convenient, " ek
private, adequate size and S.D. (73) 4.9 4.7
equipment, quiet. H.D. (179) 5.5 5.3 |
1

H.S. (Highly Satisfied) all respondeats specifying a degree
of satisfaction in their current position between 3.0 and-6.0C for
the stipulated factor

2S.S. (Somewhat Satisfied) all respondents specifying a degree
of satisfaction in their curreuat position between 0 and-3.0 for
the stipulated factor.

3 . . e . oo

S.D. (Somewhat Dissatisfied) all respondents specifying a
degree of dissatisfaction ir their current position betwecn 0 and
-3.0 for the stipulated factor.

4H.D. (Highly Dissatisfied) all respondeuts specifying a
degree of dissatisfaction in their current position between -3.0
and -6.0 for the stipulated factfor.

R e 5
RN sennimnd DY S U

*Cignificant at .05 level from mean of all respondents.

*%Significant at .01 level from mean of all respondents.
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4 Library Facilities and Services 5.6 5.3 H.S. (642) 5.0 5.4
*9% _d%
for SFudents. Adequate bo?ks, 5.5. (276) 5.5 *5
magazines, reference material
and services to meet the needs S.D. (88) 5.4 5.2
k¥ k%
of all students. H.D. (141) 5.8 5.6
5 Library Facilities and Services 5.2 5.2 H.S. (596) 5.6 5.3
e
for Your Use.. (Research, S.5. (306) 5.4 5.0
interest reading, etc.) o *
s.D. (99) 5.3 5.0
%d
H.D. (141) 5.6 5.4
*k k%
6 Teaching Aids, i.e. Adequate 4.7 4.6 H.S. (596) 4.9 4.8
i %% k%
léborato?y equ}pment, blackboards, s.5. (359) A
visual aid equipment, and St dete
supplies as needed. S.D. (93) 4.3 4.0
k% K%
H.D. ( 92) 5.3 5.1
*
7 Classrooms and Laboratories. 5.0 5.0 H.S. (603) 5.1 5.1
-1 ¥k %k
Clean, w?ll lighted, heated S.S. (328) 4.8 a.é
and ventilated, adequate space, s et
good acoustics, etc. S.D. (109) 4.8 4.7
%% k%
H.D. (105) 5.4 5.4
% k%
16 Research Facilities. Avail- 5.2 4.9 H.S. (408) 5.3 5.1
— T : * %
ab111ty.of facilities de51r?d. s.s. (380) 5.1 4°&
by you in your research activi- o g .
ties, alsc research assistants, S.D. (155) 5.0 4.
- ; i p- k% k%
edequate ~?mputer and other equip H.D. (179) 5.4 5.5
ment, clerical services, etc.
*
2] Secretarial and Clerical 5.3 5.1 H.S. (514) 5.4 5.3
: i *% *
Serv1?es. Quality and §.S. (303) 5.1 5.0
quantity adequate to your needs * otk
in carrying out your profes- Ss.D. (123) 5.1 4.9
iviti *% k%
sional activities. H.D. (206) 5.5 5.4
*% %
22 Student Assistants, i.e., grad- 4.6 4.5 H.S. (423) 4.9 4.8
i 211 *% Jede
ing, rese?rch, etc.3 qualicy S.5. (361) 473 4%
and quantity of assistance ade- i e
quate to relieve you of routine. S.D. (172) 4.1 4.0
*% k%
H.D. (169) 5.1 5.0
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Janitorial Services. Office, 4.3 4.2 H.S. (552) 4.5 4.5
classroom, laboratory, etc., 5.5. (352) 3f§ 375
cleanliness. * %
S.D. (112) 4.0 3.9
*hO gep
H.D. (130) 5.0 4.9
Faculty Promotions in Academic 5.5 5.1 H.S. (564) 5.5 5.2
Rank, a systematic procedure, o *k o K%
understood and accepted by you §.5. (248) 5.3 4.9
as being equitable. S.D. (113) 5.4 5.1
k%%
H.D. (208) 5.7 5.4
individual Raises in Salary. 5.4 5.2 H.S. (5435) 5.4 5.3
A systematic Procedure, under- * k%
stood and accepted by you as §.5. (282) 5.3 5.0
being equitable. S.D. (112) 5.4 5.1
%% et
H.D. (198) 5.7 5.5
r¥% %
Faculty Tenure. A systematic 5.0 4.9 H.S. (725) 5.2 5.1
- Kk k%
procedure underﬁtood a?d accept 5.5. (206) 475 4,
ed by you as being equitable. *te gk
S.D. (97) 4.0 4.0
*% %
H.D. (111) 5.3 5.2
*k k%
Faculty Retirement, a system- 5.2 5.1 H.S. (746) 5.4 5.3
i *% %%
tic procedure, underchod and S$.5. (225) 4:6 47%
accepted by you as being *te et
equitable and adequate. S.D. (73) 4.7 4.4
*% %
H.D. ( 94) 5.5 5.3
Faculty Travel Funds. A policy 5.1 5.0 H.S. (484) 5.1 5.1
acceptable to you for payment *% k%
of expenses incurred to attend §.5. (294) 4.9 4.8
professional meetings. S.D. (109) 4. 9 4.8
%%
H.D. (251) 5.4 5.4
Release From Teaching Assign- 4,7 4.6 H.S. (372) 4?3 4f§
ment. A procedure understood *% k%
and considered by you of re- S.S. (369) 4;3 443
leasing a faculty member from S.D. (179) 4.3 4.2
teaching responsibilities for *h k%
the purpose of conducting re- H.D. (202) 5.3 5.3
search, writjng, post-doctoral
study or s1m11ar gesignated activities.
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45 Faculty Consulting Activity. 4.4 4.2 H.S. (520) 4.’ 4.é
{ - ke Fk
A policy, understooé and accep? 5.5. (327) 6 3°8
able to you concerning consulting ot Yot
or other outside activities or S.D. (162) 3%& 2%2
services financially beneficial H.D. ( 97) 5.1 4.8
to you.
* e
50 Faculty Participation in Adult 3.4 3.3 H.S. (387) 4.0 3.9
Education and/or S1m‘1ar'Co?- S.5. (358) 3.3 3.2
ference Programs. Opportunity St dede
for you to teach or participate S.D. (265) 2.6 2.4
i i ek k¥
in such programs for satisfactory H.D. ( 84) 4.5 4.5
supplemental pay.
51 Academic Freedom. The provi- 5.5 5.4 H.S. (981) 5.5 5.5
{ { - *%
sion of éutonomy in your c1§s§ . 5.S. (106) 5.3 51
room environment with any limitation e wex
understood and acceptable to you. S.D. (26) 4.4 4.3
% ;5
H.D. ( 35) 5.8 5.8
ke k¥
53 Sponsored Programs. Availability 4.6 4.4 H.S. (667) 4.8 4.7
- 1 *J% *%
of on-campus cqltural, educational 5.5. (351) 4T 376
and/or entertainment programs. e owk
S.D. (68) 4.1 3.6
*% *i
H.D. ( 60) 5.3 5.2
54 Organizational Lines. Clearcut, 5.0 4.8 H.S. (507) 5.1 4.9
- Kk k%
well ?ndertood énd acceptable. S.S. (337) 4.8 436
organizational lines of authority oo
and responsibility. S.D. (119) 4.9 4.5
*% Kk
H.D. (172) 5.4 5.3
%*
60 Faculty Participation in Policy 5.1 4.9 H.S. (5.6) 5.1 5.0
- » Kk k¥
iormulatl?n and I@E%eme?tatlon. S.S. (346) 4.8 4.6
n extensive participation and Jese
influence of faculty (or represen- S.D. (99) 4.9 4.5
i i ke k%
tatives elected by faculty) in H.D. (182) 55 sz

determination of academic policies.
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61 Faculty Participation in Budget 4.2 4.1 H.S. (316) 4.0 4.0 ’
: i e
Qeve%oPmenF. An e§tens1ve S.5. ( 38) 4.0 3.5
participation and influence of St g
faculty (or representatives S.D. (199) 3.6 3.5
i - ek ok
elected by faculty) in deter H.D. (234) 5.2 5.2 .
mination of budget provisions. i
*' "\ »
62 Faculty Participation in the 3.9 3.8 H.S. (436) 4.3 4.3
Determination of Standards of L *
Student Conduct. An extensive S.5. (400) 3;2 3;2 |
participation and influence of S.D. (157) 2.8 2.5 5
faculty (or representatives wd dk
elected by faculty) in the H.8. (126) 4.8 4.7
determination of standards of
student conduct.
) %k %%
63 Faculty Participation in the 4.1 3.9 H.S. (390) 4.4 4.9 |
: : *% o [
Developme?t of Bu%lqlng}Prggrams. 5.5. (369) 3.§ 3¥¢ ¥
An extensive participation and St gt
influence of faculty (or repre- S.D. (204) 3.4 3.2
sentatives elected by faculty) *% ki
in the development of building H.D. (159) 5.1 4.9
programs.
*3 Yook
64 Faculty Pa.ticipation in the 3.5 3.4 H.S. (358) 3.8 3.8
Formation of Parking Prov1s%ons S.5. (334) 3.4 3.3
and Regulations. An extensive St wen
participation and influence of S.D. (263) 2.7 2.7
faculty or representatives k% ki
elected by faculty) in the H.D. (166) 4.6 4.5
determination of standards of
parking provisions.
65 Teaching Loads. A policy, un- 5.3 5.2 H.S. (622) 5.3 5.2
derstood and acceptable to you *
for determining a normal full- S.5. (269) 5.2 5.0
time teaching load. S.D. (99) 5.2 5.2
k% *%
: H.D. (151) 5.7 5.6
66 Classroom Assignment. Assign- 4.9 4.3 H.S. (645) 4.4 4,§
ment of convenient classrooms T ded
using a procedure understood S.S. (309) 4.9 4.9
and acceptable to you. S.D. ( 96) 3¥5 %%
%% %%
H.D. (91) 5.3 5.2
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67 Class Size. Acceptable 4.8 4.8 H.S. (618) 4 8 4. 8

participation and influence

of professor in establishing S.5. (282) 4. 6 4'6
maximum class size. S.D. (107) 4.7 4.7
* %
H.D. (135) 5.4 5.4
68 Class Hours. Involvement and 4.5 4.6 H.S. (756) 4.6 4.7
: + ‘ah- % ove
%nfluence by you in establish S.S. (241) 07 4?3
ing hours and days your classes St et
are offered. S.D. (70) 3.8 4.0
fde ok
H.D. ( 71) 5.2 5.4
% 3
69 Determination of Courses to be 5.2 5.3 H.S. (gﬁl) 5.3 5.3
- %d% Y5
?aught. Involvement and author $.S. (205) 5:0 5.0
ity, to a degree deemed most Yk g
desirable to you, in the deter- S.D. ( 50) 4.6 4.8
mination of specific courses to * ¥*
be taught. H.D. ( 69) 5.5 5.4
70 Method of Selecting Department 5.0 4.9 H.S. (589) 5.0 5.0
Cha%rman. A procedure fully $.S. (250) 4.9 °.8
satisfactory to you and to your ** e
department colleagues, for the S.D. (108) 4.7 4.5
. : %%
selection of department chairman. H.D. (191) 5 é s¥7
i ol
71 Method of Selecting Committee 4.3 4.2 H.S. (566) 4. g 4.4
ke d%

Mem?ers. A procedure fully $.S. (300) 3 9 d
satisfactory to you and to your Jese
colleagues, for the selection S.D. (151) 3*7 3i6
] T
of committee members. H.D. (120) 5.1 5.0
74 Organizational Communications. 4.8 4.7 H.S. (449) 4.9 4.8
Communications policy providing . *%F k¥
faculty with accurate desired 5.5. (336) 4;2 4;2
information. S.D. (139) 4.4 4.3
*% %o
H.D. (190) 5.5 5.3
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Student Counselling and/or 4.6 4.4 H.S. (438) 4.8 4i6
Registration. A procedure JHE o RE
understood and acceptable to §.8. (324) 4;2 4;§
you for counselling and/or S.D. (159) 4.1 3.6
. . . *% *%
registering students. H.D. (214) 5.1 4.9
%k %%
Characteristics of Faculty. 4.8 4.7 H.S. (631) 5.6 4.9
. . it .2 * %
Col%eagges in your 1gs?-%ut10n 5.5. (321) 4.6 4.5
having interests, abilities, e e
attitudes, and other character- S.D. ( 82) 4.2 4.1
istics such that your desires r
for interpersonal relations H.D. ( 8) 5.0 5.0
are fully met.
Location of Instituticn. A 4.8 4.9 H.S. (774) 4.9 5.0
: v : ke
lécatlon baV1ng physical and S.S. (204) 4.4 4.5
other environmental factors %vr fede
deemed desirable by you and S.D. (82) 4.2 4.1
your faculty. H.D. ( 84) 5.0 5.0
Characteristics of Administra- 5.3 5.2 H.S. (493) 5.3 5.2
tion. An admlnlsFratlve staff $.5. (312) 5.2 5.1
competently carrying out
appropriate functions, in a S.D. (105) 5.2 5.0
: e %%
manner conducive to an organiza H.D. (202),5.5 5.2
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Discussion of Data

When considering conclusions derived from _his research one
must recognize that the projecc undertaken was primarily a matier
of gathering and presenting statistical information which could
be of inestimable value to university and college administrators
who wish to identify factors which may contribute toward an unde-
sired rate of faculty turnover. It goes without saying that the
primary value to be derived must lie in corrective action taken
rather than from the research as an end in itself. At the time
an administrator is considering the adequacy of any policy or
practice to provide satisfactionl, of or at least not to create
dissatisfactions, it must be remembered that the criterion of
judgement must be the faculty's reaction to that policy and practice
rather than the administrator's opinion as to the adequacy of the
factor to meet the needs of his faculty.

One of the specific objectives of this study was to identify
and quantatively evaluate the importance of university and college
fringe benefit policies and practices as well as other factors
from which faculty members derive or believe they would derive
satisfactions.

The data is portrayed (table 1) to define and list in a rank
order of motivational influence, those 57 factors which were identi-
fied as being most significant in providing satisfactions or creat-
ing dissatisfactions among the respondent group of faculty members.

In recognition of the fact that a summation of individual
values among a heterogeneous group provides little insight con-
cerning the disparity of values of individuals or sub-groups a
further analysis was made to determine the distribution of values
within the population as well as mean values within each sub-group.

With respect to the distribution of assigned values, the 10th
and 90th percentile values of both importance and satisfactions are
tabulated as these values provide a more valid concept of distribu-
tion than would a range designation. As may be seen from table 2,
at least 10 percent of respondents indicate that every stipulated
factor yields or would yield a very high level of satisfaction to
them. In fact 56 of the 57 factors haw a mean value of satisfaction
of 5.7 or above. The only exception was faculty clubs with a mean
P9g value of 4.8,

The lower values of the distribution show a much greater varia-
tion. The widest range of opinions as to the degree of satisfaction
which is or would be derived were those assigned to the vacious
factors relating to faculty participation in activities or function

1Cost is frequently cited as a reason for not taking such action.
It is sjgnificant that approximately one-half of the factors identified
in this study including 6 of the first 9 in rank order of motivational

influence can be implemented without substantial out of pocket cost.
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other than those directly relating to their teaching or research
functions. These factors show a definite bimodal distribution

peaking at lower values .5 - 71 (normally approximately 25 per-
cent of respondents) and an upper value of 5.7 - 6.0 (about 75
percent of respondents). A typical example of this distribution
pattern is the somewhat general factor no. 60, "Faculty Participa-
tion in Policy Formulation and Implementation" which had a minor
mode 5=2.7 and a major mode $=6.0.

A number of factors show a very narrow distribution range
4.0 - 6.9 indicating that improvements in these areas would pro-
vide the greatest satisfactions to the greatest number of faculty.
Included in this group are the following factors: (30) A System-
atic and Equitable Procedure for Determining Promotions in Academic
Rank; (21) Quality and Quantity of Secretarial and Clerical Service;
(31) A Systematic and Equitable Procedure for Determining Individual
Raise¢s in Salary; (32) An Equitable Procedure for Providing Sabbat-
ical Leaves of Absence; (42) Faculty Travel Funds; (72) Policy of
Salary Continuation During Disability; (91) Location of Institution;
and (92) Characteristics of Administration. Of these 8 factors which
are deemed by the total respondent group to provide the greatest
degree of satisfaction it is significant that 5 would not require
additional out of pocket cost although one, no. 91, is beyond the
control of an administration. It should also be noted that several
other factors have a very high mean satisfaction with a single high,
narrow distribution. Among these are the following factors:
(3) Office Space and Equipment; (4) and (5) Library Services and
Facilities; (7) Classroom and Laboratories; (36) Faculty Retirement
Procedure; (37) Faculty Hospitalization Plan; (43) Release frem
Teaching Assignements; (65) Determination of Teaching Loads; (67)
Class Size; (70) Method of Selecting Department Chairman; (74) Organ-
izational Communications; and (90) Characteristics of Faculty.

The distribution of responses of preceived importance of the
stipulated factors for all respondents follows a similar pattern
with three factors (4) and (5) Library Facilities and Services for
Students, (30) Systematic Procedures for Faculty Promotions in
Academic Rank and (31) Systematic Procedures for Individual Raises
having an even narrower range of values: 1i.e. (4) Library Facilities
and Services for Students --F10--P90 is 5.0--6.0; (5) Library Facili-
ties and Services for Faculty 4.5--6.0; (30) A Systematic Equitable
Procedure for Faculty Promotions 4.5--6.0; and (31) A Systematic
Equitable Procedure for Individual Raises in Salary 4.5--6.0.

Other factors being assigned very high importance values and
having a single modal distribution pattern include the following:
(3) office Space and Equipment; (7) Classroom and Laboratory Facili-
ties; (14) Faculty Telephone Facilities; (16) Research Facilities;
(21) Secretarial and Clerical Services; (32) Sabbatical Leaves of
Absence; (35) Faculty Tenure Policies; (36) Retirement Policies;

1The scale range of values was 0------ 6.0.
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(37) Hospitalization Plan; (42) Faculty Travel Policy; (51) Academic
Freedom; (54) Clear-cut Organizational Lines; (60) Faculty Partici-
pation in Policy Formulation and Implementation; (67) Class Size;
(69) Determination of Courses to be Taught; (70) Method of Selecting
Department Chairman; (72) Method of Selecting Committee Members; and
(92) Characteristics of Administration.

In addition, as can be noted from tables 6 - 25 showing mean
satisfaction and importance of stipulated factors as determined from
sub-group responses, there is a high degree of uniformity of opinion
within these groups concerning the importance and satisfaction they
derive or would derive from still other factors.

There are a number of factors where both satisfaction and impor-
tance are primarily dependent upon the personalities, likes, dislikes,
and needs hierarchy of the individual respondent. As would be antic-
ipated such factors have an extremely wide range of assigned values.
Typical of such factors are the following:

Satisfaction Importance

Factor P10 P90 P10 P90

€1) Faculty Club .25 4.8 .60 4.6
(10) Private Dining Room .70 5.7 .70 5.3
(39) Waiver of Tuition Fees 1.9 5.9 .60 6.0
(40) Tuition Grants .50 5.8 .40 6.0
(41) Tuition Waiver .80 5.7 .70 5.7
(50) Participation in Conference .10 5.7 .50 5.6
(64) Participation in Parking .50 5.7 .40 5.8
(80) Facilities for Retired .60 5.8 1.0 5.6

When considering the above and other similar factors the ben-
efits to be derived by a university in terms of decreased dissatis-
factions of faculty with resulting decreased turnover cannot be
estimated from mean values of satisfaction and importance. For
example for factor (39) Waiver of Tuition Fees for Faculty Dependents,
even though the mean importance is 4.3 and 10 percent of respondents
designated a value of .6 or less, approximately one-third of the
respondents gave this factor a value between 5.6 and 6.0.

A second specific objective was to compare the relative impor-
tance which various sub-groups of faculty members place on the
factors. Inasmuch as the motivational influence of factors is
considered to e a function of derived or anticipated satisfaction
as well as perceived importance, this objective was expanded to
include quantative measures of satisfaction as well as importance.

An examination of Tables 6 - 25 (appendix) which list mean
satisfactions and importance of stipulated factors classified by
respondent sub-groups will show that differences between sub-
groups are not as great in most instances as is commonly thought.
During the interviews respondents frequently said; 'but people
in our section of the country are different," or 'yes that may be
true in general but are different." It is sufficient
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to say that with rare exceptions such belieis are not borne out by

the statistical data. Even where mean differences are significant

at the .01 level the numerical difference is frequently not
significant from a practical standpoint. The high statistical
significance results from large samples with close agreement in their
value systems, i.e. a small standard deviation in their response
distributions. The greatest differencés in both satisfaction and
importance designations are between male and female, married or single.
Contrary to general opinions expressed by respondents there are few
practical differences in values for either satisfaction or importance
of stipulated factors when respondents were classified by geographical
location, size of institution or type of institution. It may also

be of interest to note that there are few practical differences of
values when responses are classified by the race of respondents.

A comparison of responses of faculty from southeastern schools
with those of other areas was of particular interest in this study.
Tables 16 and 17 show a difinite trend of higher ratings designated
by these faculty members for derived or anticipated satisfactions
as well as perceived importance. Although absolute differences are
relatively small for both measures, southeastern faculty members
designated a satisfaction rating higher than the mean of all respond-
ents to 44 of the 57 stipulated factors, 10 were designated the
same as the mean, while 4 were evaluated lower than that the mean
of all respondents. (of the 44 higher ratings, 16 were statistically
significant, 8 at the .0l level and 8 at the .05 level). Table 17
reveals similiarly higher designated evaluations of importance of
the stipulated factors by southeastern faculty.

A third objective related to the relative importance which Ph.D.
candidates place on the designated factors. This objective was also
expanded to include perceived or anticipated satisfactions from these
factors.

The number of respondents (12Z) in this classification was too
small to provide a reliable measure of the values of this group.
However, tables 6 and 7 do indicate that there are significant
differences in the values of this respondent group. (18 are statis-
tically significant at the .05 level). This is evidence of the
need for additional research with this group.

A fourth objective of the study wasto explore the effect of
designated policies and practices on faculty morale and resulting
turnover.

To obtain this information 127 faculiy members who had changed
positions within a previous 5 year period were interviewed during
the pilot study. Table 3 presents a classification of responses of
this group. Recspondents were classified into 2 groups as determined
by their degree of satisfactions in their current position. Group
A c¢onsists of faculty members who were dissatisfied with their
current position (low morale) to the point that, '"they were looking
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around." Group B consists of faculty members who indicated that
they were satisfied with their current position to the degree that
"they were not actively seeking another position."

The interviews were conducted tosubstantiate or refute the
hypothesis that faculty turnover occurs primarily as a result of
dissatisfactions in ones current position rather than from promised
or anticipated rewards in a different position. A nondirective
interviewing technique was followed with respondents asked to tell
about their previous and their current position. A record was kept
of responses as either indicating satisfaction or dissatisfaction
with various conditions of employment. Ir all but two interviews
the respondent's comments regarding his previous position were very
negative, They elaborated on the dissatisfying elements with little
or no mention of the satisfying conditions of previous employment.
The same thing was true with respect of respondents who were currently
looking for a position elsewhere. When they told about their current
position it was normally to describe the unsatisfactory aspects.

For example it may be noted from data depicted in table 3 that
a total of 387 expressions by faculty members in group A (currently
looking for a new position) were classified as expressions of current
dissatisfaction with some factor included among the 57 identified
in this study. This is an average of nearly 10 per faculty member.
In contrast to these extensive expressions of dissatisfaction only
42 such negative comments (an average of less than .5 per member)
were made by the 88 faculty members in group B (not seeking a new
position).

The low number of dissatisfactions classified in column 2
and satisfactions classified in 4 (those referring to factors not
included in this study) indicates the study's relatively complete
identification of important factors.

Columns 3 and 4 are comparable to 1 and 2 except the responses
relate to satisfactions in respondent% current position. 46 satis-
faction factors were menticned by group A,an average of 1.2 per
respondent while 714 such expressions were made by group B, an
average of 8.1 per faculty member.

Columns 5 and 6 are again ccmparable to 1 and 2 in that they
summate expressions of dissatisfacticn. Here however comments
relate to their previous, rather than their current positions.
Both groups identified numerous dissatisfying factors. A group
averaged 9.2 such responses per respondent while group B averaged
7.0 responses so classified. Both groups identified few satis-
fying factors in their previous jobs as indicated by columns 7
and 8. )

The responses classified in columns 9, 10 and 11 reveal that
relationship between the amount of salary in their current position
and that of their previous position had little if any bearing on
their general attitude of satisfaction or dissatisfaction in their
current position. It was significant that few expressed any
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dissatisfaction with the amount of their salary although several
mentiouned that some other persons were making more than they
deserved. It was also highly significant that relatively few
respondents felt their current salary was higher than it would

have been had they stayed in their previous position. The evidence
obtained substantiates the hypothesis that faculty members place
themselves in the labor market because they are dissatisfied by
various conditions of their employment.

The data from this research was also analyzed to explore the
validity of two widely held assumptions: 1, that individuals
place a higher value on those things they do not have than they do
on those things they do have; and 2, that correcting a factor or
condition which is dissatisfying will ?ot necessarily result in
satisfactions to the persons involved.™ The results of this study
strongly refute both assumptions.

Fifteen factors in the data-gathering instrument rciate to the
importance of, and the degree of satisfaction which respondents
derive or believe they would derive from, the existence of designated
physical items. Typical of such items are factor 1,-faculty club,
10-private faculty dining room, 1l-a convenient faculty lounge,
l4-adequate telephone facilities, etc. After respondents had indi-
cated the degree of satisfaction they derived as well as their
opinion as to the importance of the factor, they were requested to
indicate whether or not they had such a facility. If the assumption
were true, those respondents having the facility would assign a
lower degree of satisfaction from the item while those respondents
whe did not have the facility would assign a higher degree based upon
their opinion of the satisfaction they believed they would derive
from the item. Actually the reverse was true.2 In 12 of the 15
ratings a higher degree of satisfaction was assigned by those having
the facility than that assigned by the group not having the facility.
The only reversal was responses to item 33 where the mean of respond-
ents having non-sabbatical leaves of absence with pay equaled 4.6
while the mean of respondents not having such leaves equaled 4.7.

Two items, 1- faculty clubs and 11- faculty lounges received equal
responses from both groups. This result should be explored in greater
depth by additional research.

The second assumption was tested by dividing respondents into
4 classifications on the basis of the degree of satisfaction/dissatis-
faction they expressed regarding stipulated factors in their current
positinons. Responses of +3 - -+6 were classified highly satisfied,
0 - + 3 as somewhat satisfied, 0 — - 3 as somewhat dissatisfied,
and - 3 — - 6 as highly dissatisfied. If the assumption were valid
one would find the highest degree of satisfaction and importance
designated by the highly dissstisfied group with the mean values deo-
creasing as the degree of dissatisfaction lessened and with the

1Herzberg, op. cit. p. 113,
2See table 4.
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lowest values being those of the highly satisfied group. The
data do not show this distribution. Instead the values (both
satisfaction and importance) as assigned by the highly satisfied
group and the highly dissatisfied group are significantly higher
than those assigned by the somewhat satisfied and somewhat dis-
satisfied groups.1 This would result in a U shaped curve if one
were to plot perceived importance as a function of the degree of
satisfaction of respondents with the stipulated factor in their
current employment. 1t is suggested that this distribution occurs
because each of the extreme groups, i.e. those highly satisfied
and those highly dissatisfied have stronger or more intense feel-
ings concerning the stipulated factor. If one theorizes that
individuals consider those factors which arouse strong feelings
of high importance and those over which they have lesser intense
feelings of lower importance - a rational explanation of the
distribution is provided. This theory too should be cross vali-
dated by additional rescarch.

1See table 5.
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Conclusions

l. There are a large number of factors relating to employment which
may provide a source of high level satisfactions to faculty
providing appropriate policies and practices are implemented.

2. There is a high degree of consistency among various sub-groups
concerning the importance of these factors as well as the degree
of satisfaction respondents derive or believe they would derive
from such factors.

3. Faculty members in southeastern schools place higher satisfaction
and importance values on stipulated factors than those assignea
by faculty from the total population of faculty.

4. There are significant differences between the values of graduate
students and those of the total population.

5. The acquisition of faculty may be governed tc a substantial
degree by tne level of wage offered to the potential new faculty
member, however, the retention of faculty is governed to a far
higher degree by the policies and practices of that institution,
especially those relating co faculty personnel policies and
practices.

6. Faculty turnover could be substantially reduced by an adminis-
tration placing a greater emphasis on faculty desires when
formulating and implementing policies and practices relating
to facilities, personnel practices, ge..eral administrative
policies, practice regarding retired faculty and the nature
of the institution.

7. Of the foregoing approximately 40% of the factors providing the
highest positive or negative motivational influences relate to
faculty personnel policies and practices.

8. The vast majority of faculty turnover results from a cumulative
dissatisfaction stemming from policies and practices which do
rot meet the needs of those faculty rather than from offers of
more desirable positions elsewhere.

9. The importarce of a factor in a faculty member's value system
as well as the degree of satisfaction he derives or believes
he would derive from that factor are both components in the
motivation infiluence of that factor.

10. The values of any factor (both satisfaction and importance) as
assigned by thosc faculty members who are currently either highly
satisfied or highly dissatisfied with that factor in their
teaching environment are significantly higher than those assigned
by faculty members who are somewhat satisfied or somewhat dis-
satisfied with the factor in question.

11. Faculty members assign higher importance and satisfaction vaiues to
physical facilities where these facilities exist in their institu-

tions in contrast to lower values where the facilities are not
available.
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Conclusions (Cont.)

12. Adequate policies and practices concerning many positive
motivation influence factors could be implemented by a
university or college without substantial out of pocket
cost.

Recommendations

1. Every university and college should have an administrator, well
qualified in the field of employee relations, preferably carrying
the title of Vice Presiden{ of Faculty Relations and reporting
directly to the President.

2. The above mentioned Vice President should be assigned the respon-
sibility and delegated authority to formulate faculty personnel
policies and practices designed to provide optimum satisfactions
to faculty. Said policies should then be recommended to the
administrative body having the authority to implement such pol cy.

3. This Vice President shovrld be a member of, and highly influential
in, anv administrative group, whose function is to implement
institution policies.

4. Every college or university system should audit their policies
and practices concerning factors stipulated in this study to
determine their motiva:ional influence insofar as creating
desirable faculty attitudes and actions are concergned.

5. Additional research should be carried out to cross-validatc
theories of motivation developed in this study.

11f an institution is so small, e.g. having less than 100
faculty members, so that recommendation one above is impractical,
a faculty member having a terminal degree or extensive successful
experience in personnel administration could be assigned this
functional responsibility.
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Teble 6

MEAW SATISFACTTIONS HICH RESPOIL s DIRiVE Or BULIEVA TunY
WOULD DERIVE FRCI THE DXISTENCK GF THY STUPYLAWR) FACTOR
(Classified by Academic Pank of Recpondout)
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32 97 £F &% Y Y Ev &7
g4 &L 28 2L 5L &L 8L
51 Acaderic Freadon 50, 5., 5.0 5.4 53 5.5 5.6
), Libravy Focilitiss and %
Servicen for Students 53 5.3 53 53 5.5 5.6 4.9
5 Iibrery Fecilities ond
Services for Your Usz 5,2 5.2 5.2 5.2 5.2 5.2 4.8
31 Individua) Raises in
Salary 5.2 5.2 5.2 53 5.2 5.2 5.0
30 Faculty Promoticns in +
Acederic Renk 5.1 5.2 5.2 5.2 4.8 5.0 .9
72 Salary Continuation
Durines Disability of
% %
65 Teaching loads 5.2 5.1 5.2 53 5.5 5.3 5.
92 Characteristics of ¥ 3%
Adnministration 5.2 5.2 5.2 53 5.2 4.8 4.8
69 Determination of %
Courses to be Taught 5.2 5.2 53 5.3 53 L.8 5.0

lSee Table ). for definiticn of each notivation factor.

2Factor numbers correspond to those in data-gathering imstrw.ene.
Listed in descending order of motivational influcnce (I x S).

35unm of respondents in cach classification docs net equal totel N as
some did not check '"rank."

*Significant at .05 level from mean of all rezpondents.

*’significant at .01 level from maan of all respondents,
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Table 7

MEAN IMPORTANCE ASSIGHED TO EACH STIPULATED FACTO!
(Classified by Academic Rank of Respondent)
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2See Table 1 for definition of each motivational factor stipulated.
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*Significant at the .05 level from mean of all respondents.
**Significant at the .01 level from ncan of all respondents.
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Table 8
MEAN SATISEACTION WHICH RESFONDANTS DrRIVE OR FEEL THEY VOULD

? DERIVE FROM THE EXLSTriCEH OF STIPULATED FACTORS
(Classificd by Iength of Time in Cverent Roenk)
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E ~
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4 Library Facilities end_Scrvices fou
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i
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YFactor numbers correspond to those in ihe data-gathering instrument.
(Sec eppendix)

250e Table 1 for definition of stipulated data-gathering factors.

3Sum of respondents in each classification does not equal total
N as some did not check "yecars in rank."

*Significant at .05 levcl from ncan of all respondents.
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37 Facu)iy Hospitalization Plon 5.1 5.0 5.0 5,2 5.2
32 Sabbatical Iroves of Abhc~nee 5.0 5.1 5.0 5.0 5.0
42 Faculty Travel Funds 5.1 5.1 5.1 5.1 5.0
70 Methed of Selecting Deparimont
Chairman 4.9 5.0 4.9 5.1 4.9

16 Rescarch Facilities b9 5.2% 4.9 4.8 4.7
35 Faculty Tenure 5,0 5.0 4.9 5.1 5.3**

7 Classrooms and Iaboratories 5.0 4.8 L.9 5.1 5.2*
60 Faemlty Portieination in Policy

Formilation end Implemsntation L.9 5.0 4.5 4.5 4.7

5, Orgenizational lines L.8 4.7 L.8 5.0° 4.8
38 Life and Henlth Tnsursnce Plan L5 4.8 LT5 5.1% 5.0
91 location of Institution L.5 5.0 5.0 5.0 h.7*
1, Faculty Telephoues L.9 4.7 4.8 4.9 5.21°
67 Class Szc 4.8 4.8 L.8 5.0 4.6
7 Opgmirational Corunications 4.7 4.7 L.6 L.8 4.8
90 Chacteristics of Foenlty L7 5.0** L8 L.6 L.6

2 Parkine Fncilities L8 4.8 L.8 L.8 L4.8
43 Releassz from Teachine Ascipn—outs L7 4.8 L.8 4.7 A.B**

#Significont at .05 level from mean of all respondents.,

*2Significant at .01 level froir moan of all respondents,
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Table 8 (Cont.)

MOTIVATION FACTOR

Years in Current Rank

& b Al 01 2+ 5-10 10+
8 b N= N= N= N= N=
84 1175 161 456 285 237
33 Non-gabhaticnl leaves of Abscnce
ij_;&b__l_)f__\x h.6 1&.8 1{..7 l&o6 hos
81 Health Provisions L6 4.5 4.5 4T 4.8
*
6 Teachinc Aids L6 L. 4.5 4.6 4.8
3%
L6 Sumuer School. Teaching 4.7 4.6 L.8 L.T L.
68 Class Hours L6 4.7 L.6 LT L.
22 Student Assistints 5.1 5.1 5.1 5.1 5.0
75 Student Connscling and/or Regis-
tration Lo 4.3 L3 4.5 4.5
53 Sponaored Programs LW 4 Ly 4.3 4.
39 Faculty Tenure L.2 4.0 4.3 4.2 4.3
66 Classroom Ascignmont, L.3 4.1 4.3 L4 L
L5 Faculty Consulting Activity L4 4.2 L. 4.3 4.5
23 Jznitorial Services 4.2 3.9 4.2 L b
71 Mothod of Seglecting Cemmittee
Members L.2 LY 4.1 L.3 4.3
3
34 leaves of Abscnce Without Pay 4.3 L.5 4.3 L.2 L.}
61 Faculty Purticipation in Pudeet
Davelopiacal L1 L. 4.0 4.2 4.0
73 Division of Acwlenie Year b2 4.0 4.0 LAY 4.3
LO Tuition Crents for Faenlty Children
Attending Othar Colleres 3.8 3.7 L.0 3.8 3.7
*Significant at .05 level from mean of all respondents.
*¥significant at 0L lev 1 from mzan of all rcespondents.
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Factor
Number

55

63

20
L1

62

11
64

10
50

1

Table 8 (Cont.)

MOTIVATTON FACTOR

Movins Tipenses

Faculty Poavticipation in the Develon-

ment of Euildine Prosrens

Yedical Services for Faculiy

Tuition Waiver for Faculty Memb-r
and/or Srouse

Faculty Participation in the Dater-
mination of Stendards of Student
Conduct,

Provicion of Space and Fecilities

A Convenient, Facnlty louneo

Faculty Porticination in the
Formation of Parkine Provisioens
and Rerulations

A Private Faculty Dining Roon

Faculty Participotion in Adult
Education and/or Similar
Conference Prorrsms

Faculty Club

#
Significant at .05 lcvel from mean of all respondents.

Years in Current Rank

M1 o-1 2-4 5-10 10+
M= K= Ne N= N=
1175 161 456 285 237
L.O 4.5 1,.3% 3.8% 3 4%
3.9 3.8 3.9 4.0 4.0
LO 4.0 3.9 4.1 4.1
3.8 3.8 3.9 3.8 3.6
3.8 3.6 3.7 3.8 4.0
3‘8 3‘9 3‘6 308 ll-oo
3.7 3.6 3.7 3.8 3.8
3.4, 3.3 3.3 3.6 3.7
3.5 3.5 3.4 3.7 3.7
3%
3.3 3.1 3.3 3.6 3.1
3.2 2.9 3.2 3.1 3..%

**Significant at .01 level frcm the mecan of all respondents,




Table 9

MEAN IMPORTANCE ASSICNTD TO I'ACH STITULATED FACTOR
(Classified by Tongbh of Tiwme in Current Rank)

(4]
4>
5
(9]
| .2 T
AP MOTIVATION FACLOR o Years in Currcnt Rank
0 O o
09 19
88 @ o-1 244 5-10 10+
= N= N== N= N= N=
_ 075 161 456 285 237
*.x.
1 Faculty Club 3.4, 3.0 3.3 3.4 3.6
2 Parking Foeilities LT 46 LT 4.9 4.8
3 Office Space end Fonivmont 5.2 5.2 5.2 5.3 5.3
L library Fecilities end
Services for Studenis 5.6 5.6 55 5,6 5.6
5 Library Facilities and
Services for Your Use 5.5 5.5 5.5 5.5 5.5
6 Teaching Aids LT L5 b6 4.8 LG
s
7 Classrooms and Laborstories 5.0 4.8 5.0 5.1 5.2*
10 A Private Faculty Dining Room 3.5 3.3 3.3* 3.7* 3.8*
11 A Convcnieat Facnlty Iounse 3.7 3.5 3.6 3.8 3.9
1), Faculty Telephones 4.9 4.7 4.8 L.9 5.0*
) . .
16 Research Facilities 5.2 5.4 5.2 5.2 5.1 .
20 Medical Services for Faculty 3.9 3.7 3.8 4.0 4.1

1Factor numbers correspond to those in the data-gathering instrument.
(See Appendiz)

2See Table 1 for definiticn of ecach motivation factor.

35um of respondents in cach classification docs not equal total N
as some foiled to indicate "ycars in current rank.,"

*Significant at .05 level froa the mzen of all respondents.

**Significant at .01 level frown the meoun of all respondents.

ERIC

Full Tt Provided by ERIC.




Number
Factor

31
32
33

34

35
36
37
38

Table 9 (Cont.)

MOTIVATION FACTOR

Secrcterial. and Clerical
Service

Studont. Assistants

Janitorisl Services

Facultv Prowotions in

PN TR ="

Individual Raises in Salary

Sabbatical le2ves of Absence

Non-su. atical Jeaves of
Absence with Pay

Ieaves_of Absence without
Pey

Faculty Tenure

Faculty Retiremeont

Faculty Hospitalization Plen

Life and Health Insuronce

.. Plan

39

40

41

ERIC

I Full Tt Provided by ERIC.

Waiver of Tuition Fees for
Faculty Dznondents

Tuition Grants for Facuvlty
Children Atiending Other
Colleges

Tuition Waiver for Faculty
Member «nd/or Spouse

%
Significant at .05 level from the mean of all respondents.

**Significant at .01 level frcm the mean of all respondcnats,

a
g
5 Years in Current Rank
% ——
Zx& 0-1 24 5-10 10+
— N: h": N’—." I‘::.'
1175 161 L56 285 237
503 503 503 501# 503
L6 4.6 4.6 L7 L.5
L3 3.9 5.2 b 4.6%F
5.5 5., 5.5 5. 5.4
5., 5. 5. 5.4 5.
50 5.2 5.0 5.0 5.0
L6 L.85 4.6 kiS5 L.
L.2 Ly 4.2 L. 4.0
L9 L7 &7 49 537
5.1 4.9 4.9 52 5.3
5,1 5.6 5.0 5.1 5.1°
k8 L7 LT 5.0% 5.0
L3 h.2 Lo L 4.2
L1 L. 4.2 3.9 3.9
3.8 3.9 4.0 3.6 3.6
58




ractor

Nunmbker
&

!

2

&~
W

L6
50

51
53
5h
55
60

61

62

63

Table 9 (Cont.)

MOTIVATICH TFACICR

Facully Travel Funds

Relcase from Teaching
Assipnucnt

Faculty Conculting
Activity

Summer School Teachings:

Faculty Participation in
Adult ¥iucaiion end/or
Similar Conference Progeoms

Acadenic Freedonm

Sponsored_Procrong

Orpanizotional Lincs

Hoving Femenscs

Faculty Perticination in

—— e s o —

Policy For:ml-tion and

— -———rtew,  ————

Imolenentntion

Faculty Participation in
Badget Dovelopwont

Facultyv Puarticipation in the
Determwinution of Standards of
Student,_Condnct

Faculty Participation in the
Developrmt of 1aildinng
Prograns

Years in Current Rank

0
+)
3
L)
g
0,
(K2
4e 01
N= Ne=
1175 161
5.0 5.1
L6 L.8
4.2 4]
L.h 4.5
3.0 3.2
5.5 5.5
L.6 4.5
5.0 4.9
¥*
4.1 L.,
5.1 5.2
L.2 4.2
3.9 3.7
4.} 4.1}

2=l
N=

456
5.1

¥
1&07
L.2
L.5

3.4
5.5
L.6
L.9
3%
4.3

501

L.1
3.8

L.0

-

5.10 10+
= M=
285 237
5.0 5.0
L6 b2
L.2 4.2
L5 4.1
%
3.7 3.3
5.5 5.4
L.5 4.7
3%
5.2 5.0
3¢
3.8 3.8
5.1 4.9°
4.3 4.0
3.9 h.l*
L.2 4.2

*Significant al .05 level freu the ncan of all respondents.

{* :". . - [
Significant at .01 level froa the neaun of all respordents,
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ERIC
|

Factor
Number

|

64

65
66
67
68
69

70
71
72
z
Th

75

8l
90

Table 9 (Cont.)

MOTIVATION FACTOR

Faculty Prreticipation in the
Formation of Parking Provi-
siong_and Reeculations

Teaching Ineds

Classroom Assirnment,

Class Size
Clags Hours

Deterninnati m of Courses to
m
be Tovght

Fetrod ef Sclecting Depoart—
rent, Chaiyrmon

Kethod of S=lectins
Cormittec Morhars

Solavy Continv-tinon Durine

Division of Acad~mic Year

Org-nizational. Comwnica-
tions

Studant Counscling end/or
Repistretion

Provision of Snace and
Facilitics

Health Provisicns

Charactoristics of Faculty

*Significant at .05 level fron the reen of all respondents.

**Significant at .01l level fron the

1
g B Years in Current Rnk
o
</mT 0-1 2-4 5-10 10+
N= N= N= N= RN=
1175 16 456 285 237
3.5 3., 3.3 3.6 3.7
5.3 5.3 5.3 5.4 5.2
.2 4.0 4.1 4.3 4.4
4L.8 5.0 4L.8 5.0 4.7
Los l‘..h. liO’i h06 1&03
5.2 5.3 5.1 5.3 5.1
5.0 5.1 4.9 5.2 5.0
4.3 L.2 K2 L. 4.3
5.3 5.2 5.3 5.4 5.2
5.0 3.9 3.8 4.3° 4.1
L.8 4.7 4.8 L.9 L.9
Lo6 1006 LOS 1}.8 l}o?
3.7 3.8 3.5 3.7 41
L5 .5 LY L6 BT
L.8 5.0 4.8 4.7 4.7
pcen of all respondents.
60




Table 9 (Cortinned)

7]
L
£
Q
Y
MOTIVATION FACTOR &  Yeurs in Curreat Roenk
| YIR T r1 g‘
§§ <& 0-1 2-4 5-10 10t
34 N= F= N=  N= M=
g 1175  16). 456 205 237
91 Jocation of Institution L8 L.8 4.8 4.9 L.7T
92 Characteristics of
Administration 5.3 5.3 5.2 54 5.3
3
‘ 61

ERIC

Full Tt Provided by ERIC.




Table 10

MEAN SATISTACTIONS VWHICH RIEIPOADMNTS DERYVE OR BRLILVE THLY WCULD
DERLVE Fa! Gils EXISLinChl CF STIHULATED FACTORS
(Classificd by Function of Rcspondcut)

9 i
& (3]
0 \ b
284 & 5 5
MOTIVATION FACTOR o G £ ) o
g 9 (3] T 4
<} D o) L od 6 o
oM o LP 54
N W eI , £ 04 L
FL ni~ £ g0 £SO © g0no £0
1] O o j el N o O | TR T o S e L B s L)
o0 mel S DO eON Lot N HEN ool
$ .0 (3} o oY 0 O A OO
0 a 0—1 I S SN eyl Ol @Rl Qv
o . o O & D5 Q e, ool
fr: & < A B U= 2O = HG R By
33t
51 Acadenic Frcedonm 5.4, 5.4 5.4 5.4, 5.4 5.2 5.4

L librarv Facilitincs and
Services for Stideats 5,3 &3 52 54 5.2 5.2 5.2

Servieces for Your Use 5.2 5.1 51 5.2 53 51 53

31 Tudividur) Raises in

Salary 52 52 52 52 49 53 5.1
30 Faculty 'cemotions in

Acaccnic Rank 5,1 5.2 5.2 51 51 51 5.1
72 Salary Continu~ntion Dur-

ing Disabilityv of

Faculty ll=mber 53 5.3 53 5.2 51 53 5.1

$5%

65 Teaching Leads 5.2 5.3 51 5.3 4.3 5.1 5.1
92 Chavacteristics of Y

Adninistration 5,2 5.2 51 5.2 L.8 5.2 5.1

lpactor nurbers corrcspond to those in data-zathering instrument.
(Sce Anpendi x)

2Sec Table 1 for definiiions of motivation factors.

3sum of respond-nls in ench classification exceods total N as nun~rous
responients checked more thun one classificalien.

* L .
Significant at .05 level from mean cf all recpondents

¥SSignificart at .01 lev2) fren mean of all respondents
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Table 10 (Cont.) ;

E 5
0 $
0 (%)
v i ]
. - » £ 0 & £ J
MOTIVATION FACTOR § E 9 - ;
o £ 0 £ o
g o 'g S oJ g g
o ) D WY £ L g
nes £M £ B 0O £ 00 £ OO
b b e Hg d N e O fn e e o el 50N
00 £ £ L O LM g O SN S e
L .0 0 ot o o O ©OO
gs :‘ll 8" 82" 82" 8" 8%" %lgll
f 2 <z B2 ROm B0z A B Bl '
69 Determination of %
Courscs to be Taught 5.2 5.2 53 53 5.2 5.0 5.2 i
21 Secretarial and
Clerical Sarvice 51 5.1 5.3 5.1 5.1 5.2 5.2
3 Office Spacc and
Equipnont 5,2 5.2 5.1 5.2 4.9 5.2 5.2
3
36 Faculty Retirement 52 53 5.2 52 50 53 5.0
37 Faculty Hospitilization wu
Plan 5,1 5.3 5.0 5.1 5.1 5.1 5.0
32 Sabbatical Leaves uf
Absence L.9 5.1 51 51 4.7 5.0 5.0
42 Faculty Travel Funds 5,1 5.1 5.0 5.1 4.8 5.2 5.1
70 Method of Selecting
Department Chairi,an 4.9 4.9 5.0 5.0 5.1 4.8 4.5
3% % 3t
16 Research Facilities L.9 4.6 5.0 4L.8 5., 4.8 5.3
35 Faculty Tenure 5,0 5.2 5.0 5.0 h:8 L.9 4.9
7 Classroowns and # # P
Laboratorics 50 5.1 4.8 5.0 4.7 5.1 4.7
60 Faculty Participation
in Policy Formnlation
and Imnlenontation L.9 5.0 4.9 4L.9 4.7 L.8 L.8
. #* 3%
5, Orpanizaticnal Iines L8 4.9 4.7 4.9 L4 5.0 4.5
38 life and Health
Insurance Plan 4.9 5.0 4.9 4.9 4.9 L.9 4.7

91 locztien of Institution 4.9 5.0 5.0 4.9 4.7 4.9 4.9

63
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Factor
Number

90

L3

33

8l

L6
68
22

5

53
39

66
L5

ERIC
-

MOTIVATION FACTCR

Faculty Teclenhonecs

Class Size

Orgonizational.
Communi cations

Characterictics of
Faculty

Parking Facilities

Release from T2aching
Assigrment

Non-sabbatical leaves
of Absenca with Pay

Health Provisicig

Teaching Aids

Surmer School Teaching

Class Hours

Student Assistants

Student Counselling
and/or Roristration

Spontored Proprems

aiver of Tuition Fees
for Faculty D-opendents

Classroon Assiensiont

Faculty Con~ultine
Activity

- "

Table 10 (Cont. )

[ ¥
a F o, ) .
£ 5 g S Qfé o
“H B3 £ B4R §R BT RS
AN g1 g9n asn @ agu 36
92 dz 88 &8s 2z 882 88-
=t
L.9 5.0 4.8 L.9 4.5 5.0 4.6
¥ ¥
L.8 5.0 L.6 L.8 4.6 4.7 4.5
it
L7 4.8 L.7 4.8 L.5 4.8 L.,
. |
L7 b8 5.1 L7 L8 46 4.9
1.8 L.8 L.6 4.8 L.6 L.8 4.7 ”
L.7 4.6 4.9 4.6 4.6 L.7 4.7
L.6 L.7 4.7 4.5 4.7 L.6 4.7
L.6 4.7 L.6 4.7 L.b 4.7 L.b
% -3¢ % %t
L6 L7 L. L5 L2 L7 4.3
P2 L3 ¢ $3¢ 3%
L7 5.0 4.2 4.9 3.8 L.7 4.0
% % "
L6 L.7 4.7 4.8 4.4 4.3 L.3
L.5 L. 4.3 4.5 4.2 4.6 4.6
% 3 -3
L 4.6 4.3 b 3.6 k.6 3.9
Wb b5 b2 A5 L2 4.5 &I
b2 L5 3.9 42 39 L3 3%
5% 2
L3 LE L0 b 37 L3 359
L4 4.3 4.5 LA LW LS L.2
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v

|[Factor Number

s &8

61

LO

55
63

20.

L1

62

MOTIVATION
FACTOR

Janitorial Services

Method of Selecting
Committee Members

Leaves of Absence
without Pa

Faculty Participation
in Budget Development

Division of Academic
Jear

Tuition Grants for
Paculty Children Attend-

ing Other Colleges

Movin nses

Faculty Participation in

the Development_of
Building Programs

Medical Services for
Faculty

Tuition Waiver for
Faculty Member and/or

Spouse

Faculty Participation
in the Determination of
Standards of Student
Conduct

Provision of Space and
Facilities

A Convenient Faculty
Lounge

Table 10 (Cont.)

;
0
£ g & K
B 3 8 & 38w
S wf wE o 5w ws
B Ep 26 B9 B 5B £V
8 Bho Bo3e8 dn B0 3R
4 883 SEv9E 8w S §83
ﬂn vc? ol ol o0 od& o ol
< Ho 2 HUOZ U2 mE B | g R =1
*R ¢ S 1
L.2 4.5 3.9 4.2 3.7 L., 3.8
* %
hoz ‘Goh hoo hol 307 h03 hoo
ho3 lh3 hoz h03 hoo Lol h03
¢ %*
L1 4.3 3.6 4.0 3.9 3.9 3.9
it *
l‘oz h03 309 h03 306 hoh 309
. *
3.8 4.0 3.8 3.6 3.6 41 3.7
4.0 4.1 3.9 4.0 L.2 L.2 4.0
%*
3.9 4.0 3.7 3.9 3.8 4.1 3.7
4.0 4.1 4LO 3.9 3.8 L4L.O 3.9
» R Xk
3.8 4.2 3.5 3.6 3.2 LO 3.3
HE
3.8 3.9 3.6 3.8 3.5 3.9 3.4
3.8 3.8 3.7 3.8 3.9 3.9 3.9
*% ¥
3.7 3.9 3.8 3.7 31 3.9 3.3
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Table 10 (Cont.)

3 3
, b
- T T g
MOTIVATION FACT(R & = £E -
o £ o = +
§ =) g =) og
" WP WY S W W
s g8 29 B9y 3.8 B 528 518
3% =55Y s U SE) B S 58
0 " dll Sl &8 0
it g2 &85 852 38z &= &%= 8-
6L, Faculty Participation in
the Formation of Parking
Provisions and Regu- »* *5
lations 3.4 3.5 3.2 3.7 3.5 3.4 3.0
10 A Private Faculty % !
Dining Room 3.5 3.6 3.7 3.6 3.4, 3.8 3.4 ';
50 Faculty Participation in |
Adult Education and/or ]
Similar Conference * *3 5w
Programs 3.3 3.6 3.5 3.3 2.7 3.6 2.6
1 Faculty Club 3.2 3.0 3.5 3.1 3.3 3.6 3.2
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Table 11

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Function of Respondent)

9
o &
2 & . §
MOTIVATION FACTOR .g . 3 pe]
| B 3 z vh
L 2 ehr | S 5, Miatis
g8 2d %bjﬁ“"%“‘“ g % N'.gm-l
83 LR &L ggu g§n 21 4E0 San
o Pz 85z 88z &8z 2=z ffzdd=
_- * X%
1 Faculty Club 3.4 3.3 3.6 3 3.4 3.7 3.2
»*
2 Parking Facilities L7 L.T 4.5 4.9 L.T 4.7 L.6
3 Office Space and
Fquipment 52 53 51 5.3 5.0 5.3 5.2
L, library Facilities and o *

Services for Students 516 5.6 5.3 5.6 5.5 5.6 5.4

5 library Facilities and
Services for Your Use 5,5 5.5 5.4 5.5 5.7 5.5 5.5
Wt

e W %*

6 Teaching Aids L.7 4.9 4.3 4.6 4.3 4.8 L.4
7 Classrooms and * 3
Laboratories 50 5.1 4.9 5.0 4.8 5.1 4.7

10 A Private Faculty *
Dining Room 3.5 3.6 3.6 3.6 3.5 3.8 3.3
E 11 A Convenient Faculty | * * %
Lounge 3,7 3.8 3.8 3.8 3.2 4.0 3.3

lFactor numbers correspond to those in data-gathering instrument.
25ee Table 1 for definitions of motivation factors.

| 5Sum of respondents in each classification exceeds total N as numerous
respondents checked more than one classification.

*Significant at .05 level from the mean of all respondents.

**Significant at .0l level from the nezn of all respondents.
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|Pactor Number

=

16
20

21

8 B

30

31

32

33

34

35
36
37

38

39

MOTIVATION
FACTOR

Faculty Telephones

Research Facilities

Medical Services for
Faculty

Secretarial and Clerical
Service

Student Assistents

Janitorial Services

Faculty Promotions in
Academic Rank

Individual Raises in
Salary

Sabbatical leaves of
Absence

Non-sabbatical leaves of
Absence with Pay

leaves of Absence
without Pay

Faculty Tenure

Faculty Retirement

Faculty Hospitalization
Plan

Life and Health
Insurance Plan

Waiver of Tuition Fees
for Faculty Dependents

Table 11 (Cont.)

® o
R SR
e oph % Sl s @ 5
Q@ W A o~ O [ o £
Bﬂgl\ ﬁht"\}! LT @ £0 ENO
0-2 ON OO O\ O 0 oo
57 SEFET ST AR 2H
a'd’!d E-‘Dé HZ2 2R B E—‘Ctié
¥
4.9 4.9 4.9 4.8 L4 5.0 4.7
L g ¥
5.2 5.0 5.3 5.2 5.5 5.1 5.5
3.9 4.0 3.8 L.O 3.7 4.0 3.6
5'3 503 Sol& 503 502 SOL 5'3
%*
L6 4.5 b4 4T b2 4.7 4.6
"¢ % 3
L3 4.5 4.1 L3 3.8 4.5 3.8
* ¥%*
5.5 5.5 5.5 5.4 5.2 5.5 5.3
o
5.4 5.5 5.3 5.4 5.0 5.4 5.3
3¢
5.0 501 5.0 500 l&os hog Log
b6 4.7 L.5 bL.5 4T L4 b6
L.2 41 4.2 4.2 3.9 4.1 L.2
.
L.9 5.0 L.T7 4.8 LT 4.8 L.7
5.1 5.1 5.1 5.0 4.9 5.2 4.9
¥
501 5'2 500 hog 501 501 50
L.8 5.0 4.9 4.7 4.9 L9 4.7
*
b3 L4 4.2 L1 3.9 L6 L.O
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Table 11(Cont.)

]
;
MOTIVATION FACTOR 8 , <
B wh o s
" oW o £ 0
- o gun £ ] 3] 2 o &5
54 $5 213 2.8 8 R I 253
33 A1 ggn s3n @sn wau &< 11
o Sz O5= &8z 88 2z Sz ez
4O Tuition Grants for
Faculty Children Attend- *
ing Other Colleges L.1 4.1 4.1 3.8 4.0 4.3 4.1
41 Tuition Waiver for
Faculty Member and/or 4 * *
Spouse 3.8 4.2 3.5 3.6 3., 4.0 3.5
42 Faculty Travel Funds 5,0 5.1 5.0 5.04.9 5.1 5.0
L3 Release from Teaching
Assignment L.6 4.6 L4L.8 4.5 4.8 4.6 4.7
L5 Faculty Ccnsulting * *
Activity L.2 L.1 4.4 4.2 L1 L4 4.
% 3t X 4

L6 Summer School Teaching 4.4 4.7 3.8 4.6 3.0 4.5 3.8

50 Faculiy Participation in
Adult Education and/or

Similar Conference o X% x4
Programs 30h 307 306 30‘& 2.8 306 207
#*
51 Academic Freedom 5.5 5.5 5.4 55 53 53 %5.5
* W% A%
53 - Sponsored Programs L.6 4.7 4.3 4.6 L4 L.T 4.3
5, Organizational Lines 5,0 5.1 4.8 5.1 hfg 5.1 L?Z
55 Moving Expenses 41 4.1 3.9 4.1 4.1 4.3 3.9
60 Faculty Participation in
Policy Yormulation and
Implementation 51 5.1 5.1 5.0 4.9 4.9 5.0
61 Faculty Participation in ¥ *
Budget Development L.2 | L.5 3.7 4.1 4.1 3.9 4.0
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62 Faculty Participation in —
the Determination of
Standards of Student * *
Conduct, 3.9 4.1 3.6 3.9 3.7 3.9 3.6
63 Faculty Participation in
the Development of *
Building Programs : L.l 4.2 3.8 4.0 4.0 4.1 3.9
6, Faculty Participation in
the Forrmation of Parking
Provisions and R
Regulations 3.5 3.6 3.1 3.8 3.4, 3.4 3.1
3
65 Teaching Loads 5.3 5.4 5.2 5.4 4.7 5.2 5.3
3t %
66 Classroom Assigmment L.2 4.5 4.0 4.3 3.8 L.1 3.8
: 3t *
67 Class Size 4.8 5.1 4.7 4.8 4L.7 4.7 4.6
% A
68 Class Hours L.5 L.6 4.7 4.6 L.4 4.2 4.1
69 Determination of Courses L 2
to be Taught | 5.2 5.3 5.2 5.2 5.2 5.0 5.2
70 Method of Selecting
Department Chairman 5,0 5.0 5.0 5.1 5.0 4.9 5.0
71 Method of Selecting * %
Committee Members L.3 4.5 4.0 4.2 3.7 4.3 4.1
72 Salary Continuation
During Disability of *
Faculty Member 5.3 5.4 5.3 5.3 5.2 5.3 5.1
73 Division of Academic * %
Year 4.0 4.1 3.7 4.2 3.5 4.1 3.6
7, Orpganizational * e
L.L

Communications L.8 4.9 L.T L.9 4.5 4.9

70




Table 11(Cont.)
H
2 .
MOTIVATION FACTOR 8 . g
£ <] o
Be v w5 2 o2
b of o5 5% P 5.8 518
28 e EH2H 0 5an g FEN GO
gé :jll g'g ! 32“ 82" 3" g'tll 88"
[ Lz O 2 HOZ HOZ M2 Rz 6w
75 Student Counseling * ¢ *3t
and/or Registration L.6 4.8 L.5 4.7 4.0 4.8 L.2
80 Provision of Space and
Facilities 3.7 3.8 3.6 3.7 3.8 3.7 3.8
81 Health Provisions L.5 4.7 4.4 L6 L.b 4S5 4.3
90 Characteristics of
Faculty L.8 L.8 50 4.8 4.9 4.7 4.9 E

91 location of Institution 4.8 L.8 5.0 L.8 4.5 4.7 L.7

92 Characteristics of P
Administration 53 5.4 52 53 L4L9 53 5.2




Table 12

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD
DERIVE FROM THE RXISTENCE OF THE STIPULATED FACTOR

(Classified by Type of Institution)

()]
)
2 ] '3 >
. MOTIVATION FACTOR ) o 9 g 0 o
£ ) 6 0O o
o o B PR o o
£ e5 In 23 53Y .3
5% §5 40 85 858 30 8.0
LY. SON 0P b oL
82 ﬂu 32" wgu 52"52" o§u
f < = NHZ &= Ahz 68 = 2=
51 Academic Freedom 5.4, 5.4 5.5 5.4 5.3 5.3
I, Iibrary Facilities and
Services for Students 53 5.3 5.3 54 5.2 5.5
5 Ilibrary Facilities and
Services for Your Use 5.2 5.2 5.2 5.2 4.9 5.4
31 Individua) Raises in Salarv 5.2 5.2 5.2 51 5.4 5.3
30 Faculty Promotions in
Academic Rank 51 5.1 5.1 5.1 5.2 5.3

72 Salary Continuation During
Disabilitv of Faculty Member 5.3 5.2 5.3 5.2 5.4 5.2

67 Teaching loads 5.2 5.2 5.1 5.2 53 5.5

92 Characteristics of
Administration 5.2 5.2 5.1 5.0 5.3 5.4

69 Determination of Courses _
to be Taught 5,2 5.2 5.3 5.2 5.3 5.4

21 Secretarial and Clerical
Services 5,1 5.2 5.1 4.9 5.3 5.6

lpactor numbers correspond to those in data-gathering instrument.
(See Appendix)

2See Table 1 for definitions of motivation factors.

3Sum of respondents in each classification does not equal total N as
some respocndents failed to indicate "type of institution."
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Office Space and Equipment 5.2 5.2 5.1 5.2 5.2 5.2
Faculty Retirement 5.2 5.2 5.3 5.4, 5.2 5.5
Faculty Hospitilization Plan 5.1 5.1 5.2 5.3 5.4 5.3
*
Sabbatical leaves of Absence L.9 5.1 4.9 5.1 5.6
*
Faculty Travel Funds 5.1 5.1 5.0 5.1 5.7
Method of Selecting *
Department Chairman 4.9 5.0 L.9 4.8 L.3
Research Facilities L.9 4.9 4.9 4.7 5.0
*
Faculty Tenure 5.0 5.0 5.1 5.1 5.8
Classrooms and
Laboratories 5.0 5.0 4.9 5.0 5.4
Faculty Participation in
Policy Forrmlation and
Implementation 4.9 4L.9 L.9 4.9 L.9
* *
Organizi.tional Lines L.8 L.9 4.6 5.0 5.5
Iife and Health
Insurance lan L.9 4.8 5.0 5.0 5.2
location of Institution L.9 4.9 5.0 4.9 5.2

*Significant at .05 level from mean of all respondents.

**Significant at .01l level from mean of all respondents.
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MOTIVATION FACTOR

Faculty Telephones

Class Size

Organizational
Communications

Characteristics of Faculty
Parking Facilities

Release from Teaching
Assipnzcont

Non-sabbatical Leaves of
Absence with Pay

Health Provisions

Teaching Aids

Sumrer School Teaching

Class Hours

Student Assistants

Student Counselling and/or
Registration

Sponsored Programs
Whivér of Tuition Fees for

Faculty Dependents

Classroom Assignment

Faculiv Consulting Activity

Janitorial Services
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4.9 4.8 4.8 5.0 4.9 5.0
4.8 4.8 45 L9 5.0 5.3
0.7 4.7 L6 4.8 4.9 4.8
L7 LT 4.8 4.8 L5 4.7
%*
4.8 L.8 4.6 4.8 4.5 5.3
*
L7 b6 4.7 L6 L2 5.4
L6 4.7 b6 b7 bk 4.9
b6 4.6 L6 LT L5 5.0
¥* +*
L6 4.6 bh LT 4.5 5.3
L7 4.8 L3 4.8 4.9 5.0
+*
b6 L.6 L.6 4.5 53 4.5
L5 4.5 4.3 4.5 4.8 4.7
: 2.3
Wb bbbl b6 L5 4.9
Wbk 4.5 4.2 A4 3.8 L.9.
it *3 .3
L2 .0 4.7 LT b2 BT
4.3 4.3 bl b5 4.2 5.2
L b3 b5 b b5 b6
L2 4.2 b1 b3 L5 54
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71 Method of Selecting
Cormittee Members L.2 L4L.2 4.0 4.3 4.3 L.8
34, leaves of Absence Without |
Pay L3 L. 4L O 4.0 4.3 4.2
61 Faculty Participation in * e
73 Division of Academic Year 4.2 41 4. b b3 4.2
LO Tuition Crants for Faculty
Children Attending Other e w3
Colleges 3.8 3.5 4.4 4.4 3.8 3.7
55 Moving Expenses 4.0 L.1 4.0 4.1 3.7 4.4
63 Faculty Participation in the
Development c¢f Building *
Programs 3.9 3.9 3.8 3.9 L4L.0O 4.8

20 Medical Services for Faculty LO 3.9 4.1 4.3 3.8 4.8

L1 Tuition Waiver for Facultvy »*

Member and/or Spouse 3.8 3.6 4.0 L.2 3.6 3.6
62 Faculty Participation in the |

Determination of Standards *

of Student Conduct 3.8 3.8 3.7 3.8 4.1 5.1
80 Provision of Space and

Facilities 3.8 3.8 3.7 3.9 3.2 4.5

* *

11 A Convenient Faculty Lounge 3.7 3.8 3.6 3.8 3.0 5.1

6, Faculty Participation in the
-Formation of Parking Provi- %
sions and Regulations 3., 3.7 3

ok
*x*

3.1 3.8 L.

| 75
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10 A Private Faculty Dining %
Room 3.5 3.5 3.6 3.5 41 4.6

50 Faculty Participation in

Adult Education and/or
Similar Conference Programs 3.3 3.4 3.2 3.4, 3.2 L.

1 Faculty Club 3.2 3.1 3.4 3.2 2.8 3.
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Table 13

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Type of Institution)

. > '
2 n 0 =X n o i
MOTIVATION FACTOR 2 £ £ 09k £ 9 |
cﬁk ri el o ori < ;
) o o oo e < i
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1 Faculty Club 3., 3.3 3.5 3.2 2.9 3. ’
2 Parking Facilities 4.7 4.8 4.6 L.6 4.9 5.2
3 Office Space and Equipment 5,2 5.3 5.2 5.3 5.4 5.5
l, Iibrary Facilities and
Services for Students 5.6 5.6 5.6 56 5.5 5.8 |
5 Library Facilities and
Services for Your Use 5.5 5.5 5.5 5,5 5.5 5.5
* ,
é Teaching Aids L.T 4.7 4.6 4.7 L.5 5.5

7 Classrooms and Laboratories 5,0 5.0 5.0 5.0 5.3 5.6

10 A Private Faculty ﬁining

3%

Room 3.5 3.5 3.6 3.6 L.1 4.9

11 A Convenient Faculty st
Lounge 3.7 3.8 3.6 3.8 3.3 4.9

1, Faculty Telephones 4.9 4.9 4.8 5.0 4.8 5.1

lFactor numbers correspond to those in data-gathering instrument.
(See Appendix)

2See Table 1 for definitions of motivation factors.

35um of respondents in each classification does not equal total N as
some respondents failed to check "type of institution."

¥significant at .05 level from mean of all respondents.

3¢
Significant at .0l level from mean of all respondents.
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16

21

23
30
31

32

33

35
36
37

38

39

MOTIVATION FACTOR

Research Facilities

Medical Services for
Faculty

Secretarial and
Clerical Service

Student Assistants

Janitorial Services

Faculty Promotions in
Academic Rank

Individual Raises in
Salary

Sabbatical leaves of
Absence

Table 13 (Cont.)

Non-sabbatical leaves of

Absence with Pay
leaves of Absence without

Pay
Faculty Tenure
Faculty Retirement

Faculty Hosgitilization
Plan

Tife and Health Insurance

Plan

Waiver of Tuition Fees
for Faculty Dependents
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5.2 5.2 5.1 5.2 5.4 5.6
3.9 3.8 4.1 L.2 3.6 4.7
o
53 53 53 51 55 59
. .
L.6 4.6 4. 4.6 5.0 5.0
*3¢
L.3 4.3 4.2 44 43 5.3
5.5 5.5 5.4 5.4 5.4 5.8
5.4 5.4 5.4, 53 5.7 5.8
*
50 5.0 4.9 5.1 5.1 5.7
b6 b6 b5 b5 hb 507
hoz ’ hoz l‘ol 309 hol ' “03
hog hos hog hog hog 505
51 5.0 5.1 5.3 5.3 5.3
5.1 5.0 5.2 5.2 5.3 5.4
¥
‘.08 ho? 501 h'g 501 501
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42
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50
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53

55

61

62

Table 13 (Cont.)

MOTIVATION FACTOR

Tuition Grants for Faculty
Children Attending Other
Schools

Tuition Waiver for Faculty
Member and/or Spouse

Faculty Travel Funds

Release from Teaching
Assignment

Faculty consulting‘Activity

Summer School Teaching

Faculty Participation in
Adult Education and/or
Similar Conference Programs

‘Acadenic Freedom

Sponsored Programs

Organizational lines

Moving Expenses

Faculty Participation in
Policy Formulation and
Implementation

Faculty Participation in
Budget Development

Faculty Particivation in

"the Determination of Stan-

dards of Student Conduct
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b1 3.8 45 44 3.8 3.6
3.8 3.8 4.0 4.2 3.5 3.6
5.0 5.0 5.0 5.1 4.5 5.4
ho6 “'06 lbo6 hos koz 501
b.2 4.2 43 L2 3.8 4.6
bt 4.6 L0 LA 4.2 4.8
4% %
3., 3.5 3.2 3.5 3.7 4.5
5.5 5.4 5.6 5.5 5.5 57
b6 4.6 LA 4.5 4.1 5.1

*3¢
5.0 5.1 4.8 5.3 4.9 5.6
hol koo hol LOB lboo kol.
51 5.0 5.1 5.1 5.0 5.5
%

b2 4.3 3.9 4.1 4.0 s
*
3.9 3.9 3.8 4L.O 4.0 5.0
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63 Faculty Participation in
the Development o’ Build- *
ing Programs 4.1 4.1 4.0 4.1 4.4 5.0
64 Faculty Participation in
the Formation of Parking P
Provisions and Regulations 3.5 3.7 3.0 3.3 3.8 4.3
65 Teaching Loads 53 5.3 5.2 5., 5.5 5.5
66 Classroom Assigmment b2 4.2 4.8 44 4.3 st
3
67 Class Size L.8 L.9 4.7 4.9 5.2 5.3
68 Class Hours L.5 4.5 4.4 44 4.9 4.5
69 Determination of Courses
to be Taught 5.2 5.2 5.3 5.3 5., 5.2
70 Method of Selecting
Department Chairman 5.0 5.1 L4L.9 4.8 5.3 4.8
71 Method of Selecting
Committee Members 4.3 4.3 4.1 4.3 L.5 4.9

72 Salary Continuation During
Disability of Faculty Member 5.3 5.3 5.3 5.2 5.4 5.6

73 Division of Academic Year 4.0 4.0 3.9 4.1 4.3 3.8

7% Organizational Communications 4.8 4.9 4.7 4.9 4.9 5.0

75 Student Counselling and/or

Registration . 4.6 h.7 Lfg Lfg L.8 5.1
80 Provisions for Space

and Facilities 3.7 3.7 3.7 3.9 3.2 4.1
81 Health Provisions L.5 4.5 L.6 L.5 4.4 4.8
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5.1
5.3

L.8 L4L.8 4.9 4.7 4.5

90 Characteristics of Faculty

L.8 L.8 4.8 L.T 4.7

91 location of Institution

92 Characteristics of

5.2 5.2 5.5 5.6

5.4

5.3

Administration
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Table 14

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD
DERIVE FROM THE EXISTENCE OF THE STIPULATED FACTOR
(Classified by Size of Institution)

2 g
MOTIVATION FACTOR® g § % %
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g, © ) 0 — ' 1
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51 Academic Freedom 5.4 5.6 5.4 5.5 5.4 5.4 5.3
L, library Facilities and * ' .
Services for Students 53 5.4, 5.4 5.4 5.2 52 5.2

5 library Facilities and
Services for Your Use 5.2 5.3 5.2 5.2 5.1 5.2 5.2

31 Individual Raises in

Salary 52 53 53 5.3 5.1 5.2 5.2
30 Faculty Promotions in

Academic Rank 5,1 5.3 5.2 51 5.2 5.2 5.0
72 Salary Continuation

During Disability of *

‘Faculty Mcmber 5.3 5., 5.4 5.2 5.2 5.2 5.1
65 Teaching loads 5.2 5.4 5.2 5.3 5.3 5.2 5.1
92 Characteristics of ™

Administration 5.2 5.2 5.2 5.2 5.3 5.2 5.0

lpactor numbers correspond to those in data-gathering instrument.
(See Appendix)

23ee Table 1 for definitions of motivation factors.

3Sum of respondents in each classification does not equal total N
as some respondents faiied to check "size of institution."

.*Significant at .05 level from mean of all respondents.

¥¥Significant at .0l level from mean of all respondents.
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Number

36
37

32

L2
70

16
35

60

38

91

MOTIVATION FACTOR

Determination of
Courses to be Taught

Secretarial and Clerical

Service

Office Space and Equip-
ment

Faculty Retirement

Faculty Hospitilization
Plan

Sabbatical leaves of

Absence

Faculty Travel Funds

Method of Selecting
Department Chairman

Research Facilities

Faculty Tenure

Classrooms_and
Laboratories

Faculty Participation
in Policy Formulation

and Implementation

anizationa es

Life and Health

. Insurance Plaa

location of Institution

Table 14 (Cont.)
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5.2 5.5 5.3 52 52 5.2 5.2
5.1 4.9 5.2 5.1 5.2 5.2 5.1
5.2 5.3 52 52 52 51 5.1
%* ¥* 2.3
5.2 5.5 5.4 5.2 5.2 5.2 5.0
51 5.3 5.4 5.0 5.2 5.1 5.8
5.0 5.2 5.0 5.2 5.0 5.0 5.0
3¢
51 5.1 5.2 5.2 51 51 5.9
4.9 5.0 50 4.9 4.9 L.0 L.9

3¢
L9 b b8 L9 L9 k9 49
F 23
5.0 5.3 5.2 51 5.0 5.1 b.b
3
50 51 51 51 51 4.9 L.8
L ]
L9 5.2 50 4.9 4.8 L.9 4.7
4.8 5.1 50 5.0 4.9 L.&8 4.5
3.3

L9 4.9 53 4.8 50 4.9 L&
4.9 5.0 50 4.9 5.0 L.8 4.8
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Table 1, (Cont.)
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1, Faculty Telephones L.9 5.1 5.0 4.9 4.8 L.9 4.7
A3t
67 Class Size L.8 5.0 L.8 L4L.9 4.9 4.8 4.5
74 Organizational %34
Corminications 4.7 5.0 4.8 4.9 4.7 L.7 L.4
90 Characteristics of '
Faculty L7 4.8 4.7 4.7 L.8 L.8 4.8
2 Parking Facilities L.8 L.8 4.7 4.9 5.0 4.7 4.6
43 Release frou Teaching
Assignment L.7 4.5 4.7 4.7 4.7 L.6 4.5
33 Non-sabbatical leaves of
Absence with Payv L6 4.6 4.7 L.T L.6 4.6 L.6
81 Health Provisions L.6 hfg L.5 4.5 L.5 L.7 L??
*% %* %
6 Teaching Aids L6 L.8 4.8 L.8 L.5 L.5 4.3
r "3
46 Summer School Teaching 4.7 4.7 4.7 5.0 4.8 L.5 4.3
%
68 Class Hours L6 4.5 4.7 4.7 4.7 4.5 L.
¢
22 Student Assjstants 5.1 5.1 5.2 5.2 5.1 5.1 4.9
75 Student Counselling A%
and/or Registratian L.4 4.7 4.5 4.5 4.5 4.3 4.0
%
53 Sponsored Programs L.t L7 L4 4.5 4.4 L4 4.2
39 Waiver of Tuition Fees . 4 3
for Faculty Dependents L.2 L.7 4.7 L.5 4.2 4.0 3.8
. * >z
66 Classroom Assignment L3 4.6 4.6 4.5 L. 4.1 3.8

L5 Faculty Counsulting
Activity bbb 4.5 44 4.3 L5 Lo 4.2
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40

55
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Janitorial Services L2 4.6 L.5 4.4 4.3 4L.O 3.8
Method of Selecting * *
Committee Members L.2 4.5 4L.& L.3 4.0 4.2 4.0

leaves of Absence with-
out Pay L.3 4.3 4.3 4.3 43 4.2 4.3
Partici |
Budget. Development L1 4.0 4.3 4.3 3.9 4.1 3.9
* 3%
Division of Academic Year 4.2 4.5 4.5 4.3 4.1 4.2 3.8
Tuition Grants for Faculty
Children Attending Other o 5
Colleges 3.8 4.2 4.3 4.0 3.7 3.6 3.4
Moving Expenses LO L4L.2 4L.O 4.1 L4L.O 4.2 3.9
Faculty Participation in
the Development of ™ * o
Building Programs 3.9 4.5 4.2 41 4O 3.9 3.3
Medical Services for *3t
Faculty 4O 43 L2 4O 3.9 4O 3.6
Tuition Waiver for Faculty o 7% ory
Member and/or Spouse 3.8 4.1 4.3 4.2 3.7 3.5 3.1
Faculty Participation in
the Determination of
Standards of Student »* T
Conduct 3.8 3.7 4O 4LO 3.8 3.6 3.4
Provision of Space and
Facilities 3.8 3.7 3.9 3.8 3.8 3.9 3.6
.A Convenient, Faculty 3

Lounge 3.7 4.2 3.8 3.8 3.8 3.6 3.5
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32 A@1 g1 SH S S = gn
[ <z DEZ HE = v=a A= =
6L, Faculty Participation
in the Formation of
Parking Provisions and
Regulations 3., 3.2 3.2 3.6 3.6 3.7
10 A Private Facultv
Dining Room 3.5 3.8 3.7 3.5 3.6 3.4
50 Faculty Participation
in Adult Bducaticn and/
or Similar Conference *
Programs 3.3 3.2 3.4 3.4 3.6 3.4
1 Faculty Club 3.2 3.1 3.2 3.3 3.2 3.2
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Table 15

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Size of Institution)

Enrollment
0
<+
5 8 g & 8
$t g 2 2 g 5 g
2 8?!}\ - M 0 ~ (] [N
» MOTIVATION FACTOR® &% = | \n 1w 1o 'o o
b ¢ ~ N ~ 3 g9 -9
o o o fin AN A o g —
i g Sy 8n 8n &y S B
¢§ - £ - - - o g
P Lz D2 H2Z M2 v=E A= 2
1 Faculty Club 3.4 3.1 3.4, 3.3 3.4 3.5 3.4
*
2 Parking Facilities L.7 L.8 4.7 L.8 L.9 4.8 4.5
3 Office Space and »* *
Equipment 5,2 5.6 5.3 5.3 53 5.2 5.1

L Iibrary Facilities and
Services for Students 56 5.6 5.6 5.6 5.6 5.5 5.5

5 library Facilities and

Services for Your Use 5.5 5.5 5.5 54 55 5.5 5.5
3¢ * 353
6 Teaching Aids L7 L.8 5.0 4.9 4.7 4.6 4.3
7 Classrooms _and * e
Laboratories 50 5.1 5.2 5.2 5.1 5.0 4.8
10 A Private Faculty

Dining Room 3.5 3.8 3.7 3.5 3.5 3.5 3.4

11 A Convenient Faculty
Lounge 3.7 L1 3.8 3.8 3.8 3.6 3.5

1Factor numbers correspond to those in data-gathering instruments.
(See Appendix)

25e¢e Table for definitions of motivation factors.

3sum of respondents in each classification does not equal total N as
some failed to check "size of institution." :

*Significant at .05 level from mean of all respondents.
**Significant at .0l level from mean of all respondents.
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Table 15 (Cont.)

Inrollment
®
+
5 g 8 & 8
T8 & 5 ¢ F 8
o MOTIVATION FACTOR &un ¢ L 1o 1o RGN |
&8 eq ;A 48 4H A8 88 A
£ S 40 By BY 8y 2 |
32 A1 gn ou Su S b gl
[ 2z DB HE M2 VE A= 8= |
1, Faculty Telephones L.9 5.0 5.0 49 49 4B L.7 '
i
16 Research Facilities 5,2 5.0 5.1 5.2 5.2 5.2 5.3
20 Medical Services for * Ty
Faculty 3.9 4.1 4.2 h.Q L.0 3.8 3.5
21 Secretarial and
Clerical Service 5,3 5.1 5. 5.3 53 53 53 S
J
22 Student Assistants L.6 b 4.5 b7 k6 L6 L6 ‘
33 % % *
23 Janitorial Services 4.3 4.5 4.6 4.6 L4 L1 3.8
30 Faculty Promotions in
Academic Rank 5,5 5.6 5.5 5.4 5.5 5.5 5.3
31 Individual Raises in ‘
Salary 5., 5.6 5.5 5.5 5.4 5.4 5.3 |
32 Sabbatical lLeaves of
Absence 50 5.2 5.1 5.1 4.9 L.9 4.9
33 Non-sabbatical leaves of
Absence with Pay L.6 4.7 4.7 4.7 k6 LS5 LS ‘
3L, leaves of Absence with- |
out Pay L.2 4.2 4.2 4.2 4.2 4.1 L.l
3¢
35 Faculty Tenure L.9 5.3 5.0 L.8 4.9 L.9 L.5
36 Faculty Retirement 5. 5.3 5.; 5,0 5.0 5.1 Lfg
37 Faculty Hospitilization ‘ * s
Plan 501 503 503 hog 502 5.0 ho?
38 "life and Health % ™
Insurance Plan L.8 5.0 5.1 4.7 4.9 L.8 4.5




R )
0

&
o

L1

42

L3

b5

L6
50

51
53

55
60

61

| Factor Number

Table 15(Cont.)
0 Enrollment
FL
§ g
©
s
g 8 8 ¢ : 8§
TP N AU SR DR
HorTATLON 5 5 88 8% 8% &% 43
FACTOR 91 Ef i oL S sl &l
Waiver of tuition Pees
for Faculty Dependents 4.3 4.6 4.6 L4 4.3 41 4.0
Tuition Grants for Faculty
Children Attending Other *
Colleges L.l 4.3 4.4 4.2 4.0 3.9 3.8
Tuition Waiver for
Faculty Member and * * %
Spouse 3.8 4O 4.2 4.3 3.9 3.6 3.3
. *
Faculty Travel Funds 50 5.1 5.1 5.0 5.1 5.0 L.8
Release from Teaching
Assignment L6 L.5 L.6 4.6 4.6 4.6 4.5
Faculty Consulting * #*
Activity L.2 4.0 4.3 4.0 4.5 4.3 3.9
* *
S Tea L4 4.0 4.5 4.8 4.7 4.3 3.8
Faculty Participation in
Adult Education and/or
Similar Conference %%
Prograns 3., 3.6 3.5 3.5 3.6 3.4 3.1
Academic Freedom 5.5 5.6 5.4 55 54 5.5 5.4
3% ¢
Sponsored Programs L6 5.1 4.7 4.7 4.5 L.5 4.2
' A%
Organizational Lines 5,0 5.3 5.1 5.1 5.0 5.0 4.7
Moving Expenses 4.1 4.4 4.1 4.1 4.0 4.1 3.9
Faculty Participation in
Policy Formulation and
Implerentation 5.1 5.3 6.2 5.0 4.9 5.1 5.0
Faculty Participation in * *
Budget Developnent L.2 4.2 L. 4.3 3.9 4.2 4.1
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Factor
Number

62 Faculty Participation
in the Determination of

65
66
67
68
69

70
n

22

(£

(L

MOTIVATION FACTOR

Standards of Student

Conduct

Faculty Participation in

the Develorment of
Building Programs

Faculty Participation in

the Formation of Parking

Provisions and
Regulations

Teaching loads

Classroom Assignment

Class Size

Class Hours

Determination of Courses

to be Taught

Method of Selecting
Department Chairman

Method of Selecting
Cormittee Members

Salary Continuation
During Disability of

Faculty Member

Diﬁision of Academic

Year

Organizaticnal
Communications

Table 15 (Cont.)

Enrollment
0
2 R g
g .~
AT R
o~ e~ lvn 1w 1 Q N 2
g9 2 o8 o5 43 g& 7F
:_jll 'gll 8" 8“|| all oﬂll gl!
<z DE HZ M2 V= M= =
* *t
3.9 40 4.2 L4L.0 3.9 3.8 3.5
* 3¢ ¥4t
LY 4.6 4.5 4.2 41 4.0 3.6
3.5 3.3 3.3 3.6 3.7 3.7 3.3
5‘3 506 503 503 SOA 503 5.2
* 33t * 3
L.2 4.7 4.5 4.5 4.2 4.0 3.8
*3¢
L.8 51 L.9 4.9 5.0 4.8 L.6
L.5 L.5 4.6 4.7 4.6 L3 L.2
*
5.2 5.6 5.3 5.2 5.2 51 5,2
5.0 5.0 5.0 5.0 5.0 5.1 5.0
* *
403 hos hos hol’ hol hoz h.o
53 5.5 5.4 5.5 5.2 5.2 5.2
5.0 4.3 4.2 L1 4.0 3.9 3.7
* %
4.8 5.1 L.9 5.0 4.8 4.8 L.6




Table 15 (Cont.)

Enrollment
]
Fe )
i g g &8
- o~
E 8 & ¢ 2 7 8
ol G P T
t i N
Ly otimte g3 L o8 5 3 88 73
e 4! g Sn Su S Sn g
b 32 = Dz HE NNz vE HZR S =
75 Student Counselling %
and/or Registration L6 5.0 4.8 4.9 L.6 4.6 L.l
80 Provision of Space and »
Facilities 3.7 3.9 3.9 3.8 3.8 3.7 3.4
%%
81 Health Provisions L.5 4.8 4.9 4.5 L.5 L.5 h?f
90 Characteristics of
Faculty L8 4L.9 L.8 L4L.8 4.8 4.8 4.8
91 ILocation of Institution 4.8 4.7 4.9 4.8 L.9 4.7 4.7
92 Characteristics of -
Administration 5.3 5., 5.3 5.4 5.4 5.3 5.1
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Full Tt Provided by ERIC.
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Table 16
MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD
DERIVE FROM THE EXISTENCE OF THE STIPULATED FACTOR -
(Classified by Geographical Location
2 S
MOTIVATION g . o o
FACTOR v o & & .
§ s B o B 9 g ® 8w
- B 2.5, 85808, 8 HnF B
5% SR £z O 28 _5E9 ¢ 28 o9 33
o R0 B0 BuRaus B Bn B 8
@ g $1n (%} ] o (e} (¢} 8 I
o <= 2= Lz Az 2= 8z bz 2z = o=
51 Academic Freedom 5. 5.4 5.4 5.5 5.4 5.3 5.4 5.4 5.5 5.3
4 library Facilities
and Services for %
Students 5.3 5.3 5.2 5.5 5.2 5.2 5.3 5.3 5.1 5.4
5 Library Facilities !
and Services for ‘
Your Use 5.2 5.1 5.1 5.2 5,2 5.1 5.0 5.3 5.2 5.3 ]
31 Individual Raises ®
in Salary 5.2 5.1 5.2 5.3 5.2 5.1 5.3 5.1 5.2 5.4 f
30 Faculty Promotions * * ﬂ
in Academic Rank 51 5.1 4.9 5.2 52 L.9 53 5.2 5.3 5.1 J
72 Salary Contimuation |
During Disatility |
of Faculty Member 5.3 5.2 5.1 5.2 5.2 5.3 5.3 5.3 5.4 5.4 j‘
65 Teaching Loads 5.2 5.1 5.1 5.3 5.1 5.2 5.1 5.2 5.2 5.3 ’
92 Characteristics of * #* 3*
Administration 5.2 5.2 5.2 5.3 5,0 5.2 5.2 5.1 4.5 5.3
69 Determination of
Courses to be * *
Taught 5.2 5., 5.1 5.2 5.1 5.2 5.1 5.4, 5.3 5.2

1Factor numbers correpond to these in data-gathering instrument.
(See Appendix)

2See Table 1 for definitions of motivation factors.

35um of respondents in each classification does not equal total N as
some respondents failed to check "geographical location."

%
Significant at .05 level from mean of all respondents.
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Factor

21

36
37

32

70

16
35

60

5h

MOTIVATION
FACTOR

§ |

Secretarial and
Clerical Services

Office Space and
Equipment

Faculty Retirement

Faculty Hospitili-

gzation Plan

Sabbatical lLeaves
of Absence

Faculty Travel
Funds

Method of Select-
ing Department
Chairman

Table 16 (Cont.)

All Respondents

N =1175
Northwest

9 =9,

West Central

N =98
North Central

N =170
South Central

Midecentral
N

Southwest
N = 188
N = 139

8l
Northeast
N =133

sgentral

st
Southeast
N = 167

e

W
W

* -
5.0 5.2 4.9 5.1 5.2

N
(o]
N
(o]

N
N

5.1 5.1 5.3 5.1 5.2 5.2 5.1
5.1 5.2 5.3 5.1 5.1 5.4 5.2

W
N

*
5.1 4.9 5.0 5.2 5.0 5.1 5.3 5.1

5.0 5.1 5.0 5.2 5.0 5.0 5.1 4.9

5.1 5.2 5.1 5.1 5.1 5.0 5.1 4.8

L.9 5.1 L.7 5.0 4.9 5.0 4.8 5.0

Research Ficilities 4.9 5.0 4.9 4.9 L.8 L.9 4.7 4.5

Faculty Tenare

Classroons and
Laboratories

Faculty Partici-
pation_in Policy
Formulation and
Implementation

Organizational
Lines

%*
5.0 5.1 4.9 5.0 5.0 4.7 5.2 5.2

3t
5.0 5.0 5.0 5.0 5.0 4.9 5.0 4.8 L.8 5.3

L.9 4.7 L9 4.9 4.8 4.9 L9 5.0

L.8 4.7 L.T L.9 4.8 4.7 4.8 4.7

***.
Significant at .0l level from mean of all respondents.

w
[
w
W sk

5.1 5.2
5.2 5.3

503 502

L.9 5.1

5.2 5.2

l‘o9 hog
L.5 4.9
L.9 5.1

.8 4.9

L.7 5.2
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| Factor
Number

38

91

1
67

(L

90

43

33

81

L6

68

75

53

Table 16 (Cont.)

]
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5 | d
()]
MOTIVATION  § E R T~ < B g .
FACTOR ol o 8 §m So 80 8 G § 3
ed E& O% 29 5 §9 & 22 ©R 289
» el ¥ 3] e xR
LB E 1AL IR IRIB IR L
[z Bz 2z oz 22 ¥z 0z 22 Az 4=
Iife and Health e
Insurance Plan L.9 4.7 L.8 5.0 4.6 4.8 4.9 5.1 5.2 4.1
Location of * %
Institution L.9 5.2 5.2 4.9 4.9 4.9 4.7 4L.9 4.7 4.9
Faculty Telephones 4.9 4.7 5.0 4.9 4.9 4.8 4.8 L.7 5.0 5.0
Class Size L.8 4.8 L.8 L.8 L.8 4.9 4.9 4.5 L.7 4.9
Organizational *
Communications L.7 4.7 L.5 4.9 4.6 4.6 4.6 4.7 L.5 L.9
Characteristics
of Faculty L.7 4.7 L.7 L.9 4.8 4.7 4.7 4L.7 L.6 L.8
*
Parking Facilities 4.8 4.5 4.6 4.8 4.7 4L.8 5.0 L.7 L.6 5.:
Release from Teaching
Assimment L 7 4.7 4.6 4.6 4.6 4.7 4.5 L.7 L.4 4.9
Non-sabbatical
leaves of Absence
with Pay L.6 L.8 L.5 4.6 4.6 4.6 4.9 4.6 L.8 L.7
*
Health Provisions 4.6 4.7 4.5 4.7 4.4 4.7 4.6 4.7 L., L.8
%
Teaching Aids L6 L.7 L.6 4.6 L4 4.5 L.6 4.3 4.5 L.9
Surmer School ¥ 3¢
Teaching L7 4.7 4.5 4.7 L.6 4.7 4.5 41 L.6 5.1
*
Class_Hours L.6 L.8 L7 LT L4 4.8 L.6 4.3 4.5 4.6
*
Student Assistants 5.1 5.2 5.1 5.1 5.1 5.0 5.1 4.8 5.2 5.2
Student Counselling * #5 *
and/or Regist. .tion 4.4 4.2 4.2 4.7 4.3 4.4 4.5 L.O 4.1 4.6
% ¥*3 #3%
Sponsored Programs 4.4 4.1 4.2 4.6 L.5 L4 3.9 4.6 4.7

. l&oh




Factor
Number

39

L5

23

71

3L

61

3

L0

55
63

Table 16
MOTIVATION § "
FACTCR £
I -
Bed £ 8 5 % 5 3 % %
0~ 00 OO HO o
$9 2% 28 S5ER -a23%w 23
augu ni B0 Lo g ‘g’ufuﬁu‘g’u
Z 2o Bz 0z 2= H= Az 2= Az o=
Waiver of Tuition
Fees for Facultv
Dependents L.2 4.2 3.9 L.l 4.2 L. 4.2 4.5 4.6 L.
Classroom * *
Assignment L.3 4.3 4.2 L4 L.2 4.3 4.5 4.0 4.1 4.6
Faculty Consult-
ing Activity L.t L.5 4.5 L4 4.2 4.3 L4 4.2 L3 4.5
Janitorial &% %
Services 4.2 4.0 L.1 4.2 4.0 4.1 4.4 L.2 L.2 4.8
Method of Select-
ing Committee
Members L.2 4.2 4.0 4.4 4.2 4.3 4.1 4.1 3.9 4.4
Ileaves of Absence *
without Pay L.3 4.6 4.5 4.3 L.0 4.4 4.6 4.0 4.2 4.1
Faculty Participa-
tion in Budget
Development L.l 4.2 3.9 4.3 3.9 4.2 4.2 3.8 3.9 4.2
Division of *
Academic Year L.2 3.9 L.3 4.5 4L.O 4.1 L.2 4.0 4.0 4.3
Tuvition CGrants for
Faculty Children
Attending Other * 3 ,
Colleges 3.8 3.6 3.5 3.5 4.0 3.7 3.7 4.5 L.3 3.9
3¢ *
Moving Expenses L.O 4.1 4.1 4.2 3.9 4.5 4.2 3.7 3.6 3.9
Faculty Participa-
tion in the D2velop-
ment of Building *
Programs 3.9 3.9 4.3 4.5 4.0 4.1 4.2 4.0 L4L.0 4.3
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62

10

50

MOTIVATION
FACTOR

All Respondents
N = 1175

Northwest

N = 9,

Table 16 (Cont.)

West Central
N = 98
Southwest

N = 188

North Central
N =170

Mideentral
N = 139

South Centr .

N = 84

Northeast

N=133

East Cent 71
N = §6

South
N

.
-

as
-

L 4
"&\-.

Medical Services
for Faculty 4.0

Tuition Waiver for
Faculty Member
and/or Spouse 3.8

Faculty Participa-

tion in the Determi-
nation of Standards

of Student Conduct 3.8

Provision of Space
and Facilities 3.8

A Convenient
Faculty Lounge 3.7

Faculty Participa-
tion in the Forma-
tion of Parking Pro-
visions and
Regulations 3.4

A Private Faculty
Dining Room 3.5

Faculty Participa-
tion in Adult Educa-
tion and/or Similar
Conference Pro-

grams 3.3
Faculty Cludb 3.2

f\
W
w
0
&
(o)
W
O~

3.9 3.7 3.8 3.5

3.6 3.8 4.0 3.3

3.7 3.6 3.9 3.5

3.5 3.6 3.9 3.7

30h 301 306 3.2

3.4 3.4 3.6 3.3

3.5 3.4 3.5 3.1
2.9 3.0 3.2 3.1

F
ot

3.8

3.8

h.l

306

3.5

3.5

3.3
3.0

¥
ot

l&.O

h.l

3.9

3.9

3.5

3.8

306
3.3

w
O

3.5

3.6

3.7

3.6

302

3.8

L
ot

‘001

3.5

3.9

3.1

3.3

3.3
3.1

&
o

3.9

3.7

3.5
3.3
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Tatle 17

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Geographical Location)

[
3 e X R

®
4+
£
HOTIVATIQN 3 3 E E a
FACTOR En » 5 » B 9 £ o B .
A f2 8 5 9w 8oba8 BoE 3s |
gs n:ﬂ.sﬁpo\ ;::::3 ﬁﬁgﬂﬁé Bﬂp?ﬁ 3% |
gg an bn om0 B0 koaomoa B ﬁou AL *
(% = 2z 2= Oz =2z 3= Sz 2=z A=
- *
1 Faculty Club 3., 3.0 3.0 3.6 3.2 3.1 3.5 3.5 3.3 3.7
*
2 Parking Facilities 4.7 4.5 L.5 4.8 L.6 4.8 L.8 4.8 L.8 L.9
3 Office Space and |
Equipment 5.2 5.2 5.1 5.3 5.2 5.1 5.3 5.3 5.3 5.3
L, Library Facilities ;
and Services for
Students 5.6 5.6 5.5 5.6 5.6 5.6 5.6 5.6 5.6 5.6
5 Library Facilities |
and Services for
Your Use 5.5 5.5 5.4 5.6 5.4 5.4 5.5 5.6 5.6 5.6
3t
6 Teaching Aids 4.7 4.8 L.7 4.7 4.6 4.6 L.7T 4.5 4.7 5.0
7 Classrooms and *
Laboratories 5.0 5.1 5.0 5.0 5.1 4.9 5.1 5.0 4.8 5.2
10 A Private Faculty %
Dining Room 3.5 3.3 3.2 3.7 3.2 3.5 3.7 3.7 3.4 3.7
Iractor numbers correspond to thse in data-gathering instrument. (See

Appendix)

25ee Table 1 for definitions of motivation factors.

3Sum of respondents in each classification does not equal total N as
some failed to check "size of institution.”

iSignificant at .05 level from rmean of all respondents.
Significant at .0l level from mean of all respondents.

ERIC

Full Tt Provided by ERIC.
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Table 17 (Cent.)

)]
»
.
MOIIVATION & o 8 o & TOE ¢ £ 8.
FACTOR = W OO0 L O O dn ©
5% 85 £2°% £3 55 §0 g9 29 ORIW
8 TERIERIERAE I I T L
EE Ei z°|z £’z Sz 22 Tz 8= 2= A=z d=
11 A Convenient
Faculty Lounge 3.7 3.5 3.5 3.9 3.8 3.7 3.9 3.6 3.6 3.8
1, Faculty Telephones 4.9 4.8 5.0 4.9 4.8 L.8 4.8 4.8 5.0 5.0
16 Research Facilities 5.2 5.2 5.3 5.3 5.1 5.2 5.2 5.1 5.2 5.3
20 Medical Services o
for Faculty 3.9 4L.1 3.9 4.0 3.4 4.1 4.0 3.8 4.1 4.0

21 Secrctarial and *
Clerical Services 5.3 5.1 5.2 5.3 5.2 5.2 5.2 5,4, 5.4, 5.5

22 Student *
Assistants L.6 4.8 L.5 L.8 4.3 L.6 4.6 L., L.B8 4.6
23 Janitorial #4
Services 4.3 4.1 4.1 4.3 L.2 L.1 4.5 4.1 L., 4.8

30 Faculty Promo-
tions in Acadenic

Rank 5.5 5., 5.4 5.4, 5.5 5.3 5.5 5.5 5.7 5.5
31 Individual Raises

in Salary 5. 5.4 5.4 5.4 5.4 5.3 5.5 5.3 5.4 5.5
32 Sabbatical Leaves

of Absence 5.0 5.0 5.9 5.1 5.0 5.0 5.0 4L.9 4.9 5.1
33 Non-sabbatical

Leaves of Absence *

with Fay L.6 4.7 L.2 L.5 L.5 4.5 L.8 L.6 4.8 L.7
34, Leaves of Absence |

without Pay L.2 4.5 L.L, 3.9 4.2 L. 4.4 3.9 4.1 4.0

35 Faculty Tenure L.9 4.9 4L.6 4.8 L.8 L.6 5.2 5.0 L.8 5.0

36 Faculty )
Retirement 5.1 5.0 5.0 5.2 5.0 4.9 5.2 5.1 5.0 5.1
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Table 17 (Cont.) F
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27 Faculty Hospiti- %
1lization Plan 5.1 4.9 4.9 5.1 L4L.9 5.0 5.3 5.1 5.3 5.2
3¢ life and Health * *
Insurande L.8 L.7 L.7T 4.9 4.6 L.7T L.B8 5.0 5.2 4.9
39 Waiver of Tuitition
Fees for Faculty %
Dependents 4.3 4.3 4.1 3.9 4.3 4.2 L.4 4.3 4.5 4.6
40 Tuitioan Grants for
Faculty Children
Attending Other % * *
Colleges L.1 3.8 3.9 3.7 4.3 3.9 4L.0 4.5 L.6 4.0
41 Tuition Waiver for
Faculty Member
and/or Spouse 3.8 4.0 3.8 3.8 3.6 3.8 4.2 3.4 4.2 4.0
42 Faculty Travel %3t *
Funds 5.0 5.1 5.1 5.1 4L.9 4.9 5.1 4.8 5.0 5.2
43 Release from Teach- *
ing Assignment L6 L.7 L.5 4.5 4.4 L.6 L.6 L.6 4.5 4.9
45 Faculty Consult-
ing Activity L.2 4.5 4.4 4.3 4L.O L.O 4.2 4.1 3.8 L.4
L6 Summer School * 5
Teaching L. 4.4 L4 4.5 L4 4.4 L.7 3.6 4.2 L.9

50 Faculty Participa-
tion in Adult Edu-
cation and/or
Similar Conference

Programs 3., 3.6 3.4, 3.5 3.1 3.5 3.8 3.1 3.6 3.6
51 Academic Freedom 5.5 5.5 5.6 5.5 5.5 5.3 5.5 54 5.6 5.4
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Factor
Number
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55
60

61
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64

65
66

Table 17 (cont.)
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MOTIVATION ks o d . o
FACTOR £ £ ) P~ » £
o » » » £ c » o »
BC 8 5 8230 B0 d 3n §_ 8
2 23 PR 28 5 5§92 & 23 °R £3
» ") ) el 3] P e » e
53" 8 ] 8 Il g Il gll F!H gll gll ol gl
ZEE R Nz =22 z'.jz Nz 22 Rz B=
Sponsored % %
Programs L6 4.2 L4 4.6 4.5 4.6 LT 4.3 4.6 L.9
Orpanizational 3t
Lines 5.0 4.9 4.8 5.1 5.1 4L.9 4.9 L.B8 5.1 5.3
Moving Expenses 4.1 4.3 4.0 4.2 3.8 L.4 4.1 3.9 3.8 4.0
Faculty Participa-
tion in Policv
Formulation and
Implementation 5.1 4.9 5.0 5.1 5.0 5.1 5.0 5.1 5.0 5.1
Faculty Participa-
tion in Budget *
Development 4.2 4.3 4.1 4.3 4.0 4.3 4.3 3.9 4.1 4.2
Faculty Particina-
tion in the Deler-
mination of Stan-
dards of Student *
condU.Ct 309 307 309 hol 305 309 hoz 3'7 3'6 h'z
Faculty Participa-
tion in the Develop-
ment of Building
Programs 4.1 4.3 .0 4.1 4.0 4.2 4.2 3.9 4L.0 4.1
Facultv Participa-
tion in the For-
mation of Parking
Provisions and % % %
Regulations 3.5 3.4 3.1 3.7 3.3 5.7 3.8 3.2 3.0 3.9
Teaching lcads 5.3 5.3 5.3 5.4 5.2 5.3 5.2 5.3 5.4 5.3
Classroom
Assignments 4.2 4.3 L. 4.3 4.2 4.3 4.3 L.O 4.2 4.4
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70

71

(L

75

81
90

Table 17 (Cont.)

1]
MOTIVATION ?, = 3 - e
FACTOR g o 5 o bel o
o » S P £ £ » o »
aun O ol (2] Q | 9 Q 0 ot 0
o~ o ) 0w OO PO O g O o o
$9 2z S8 22 o5 52 @ £0 OR &3
oL ‘gu a1 G0 knose B R b B
<z Z= 2= nu=z =23 de d= =22 Bz A=
Class Size L.8 4.8 4.8 L.9 4.9 5.0 4.9 L.7 4.7 4.9
Class Hours L.5 4.6 L.3 4.6 4.4 4.7 L4 4.2 4.3 4.5
Determination of
Courses to _be
Taught 5.2 5.4 5.0 5.2 5.2 5.3 5.1 5.3 5.3 5.2
Method of Select-
ing Department
Chairman 5,0 5.1 4.8 5.1 5.1 5.2 4.8 5.0 5.2 5.0
Method of Select-
ing Committee
Members L.3 4.2 L.0 L.4 4.4 4.3 4.1 4.1 4D 4.4
Salary Continua-
tion During Disa-
bilitv of Faculty
Member 53 5.3 5.1 53 5.3 5.3 5.3 5.3 5.3 5.4
DiViSiOﬂ of . * ¥*¥
Academic Year L.0 3.5 4.0 4.3 3.8 4.0 4L.0 3.8 L.1 4.2
Organizational %
Communi.cations L.8 4.7 4.7 5.0 4.8 L.8 L.7 4.7 L.6 5.0
Student Counselling 3% 23
and/or Registration 4.6 4.5 4.4 4.9 4.6 4.8 4.6 4.3 4.6 4.7
Provision of Space
and Facilities 3.7 3.8 3.7 3.8 3.5 4.0 3.7 3.6 3.4, 3.9
Health Provisions 4.5 4.5 4.4 4.7 4.2 L.6 L.5 4.5 4.4 4.7
Characteristics of
Faculty L.8 4.8 4.8 4.9 4.7 4.9 4.7 4.9 4.6 4.9
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Factor

'Numberl

1

\n

31

30

72

Table 18

KEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD
DERIVE FROM STIPULATED FACTORS
(Classified by Marital Status, Mumber of Children, and Sex)

\
MOTIVATION
FACTORZ

Academic Freedom

Library Facilities

and Services for
Students

Iibrary Facilities

and Services for
Your Use

Individual Raises
in Salary

Faculty Promotions

in Academic Rank

Salary Continua-
tion During Disa-
bility of Faculty
Member

MARITAL
STATUS

pgndents
5

All Res
N =117
Married
N = 998
Single

N = 135

NUMBER OF CHILDREN

o N =,482

= N =133

' N = 299

w N =177

N =135

L+

SEX

e
N = 967

Female
N =134

I

N
&

5.3

5.2

502

501

5. 5.5 5.4

5.3

502

502

502

5.1

5.3

5.2

502

5.1

5.3

5.3

5.3

5.1

5.1

5.1

5.1

5.k

5.2

5.3

5.2

5.7

500

5.4

5.3

5.1

501

5.5

5.4

5.1

5.3 5.3 5.2 5.2 5.3 5.3 5.1 5.6 5.2 5.3

Iractors are listed in descending order of motivational influence.

2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N as
some respondents did not check classification.

¥* .
Significant at the .05 level from mean of all respondents.
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Factor
Number

65
92

69

21

36
37

32

70

16
35

Table 18(Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX
)]
MOTIVATION s
FACTOR o
£
WA 0
Bl se o3 8 &8 5 9 & 4
ed 3K '309 " I T R .- aﬂ
au ,5;" S = = o= o= o= gn gl
Z EnEZ D= == k=
0 1 2 3 L+
*
Teaching loads 5.2.5.2 5., 5.2 5.2 5.2 5.2 L.9 5.2 5.4
Characteristics of 3%
Administration 5.2 5.2 5.2 5.2 5.2 5.2 5.2 5.3 5.2 5.4
Determination of
Courses to be g
Teught 5.2 5.2 5,3 5.2 t.3 5.2 5.1 5.3 5.2 5.4
Secretarial and
Clerical Service 5.1 5.1 5.2 5.1 5.2 5.2 5.3 4L.8 5.1 5.2
Office Space and
Equipment 5.2 5.2 5.1 5.2 5.2 5.1 5.1 5.0 5.2 5.2
Faculty Retirement 5.2 5.2 5.2 5.1 5.2 5.2 5.1 5.3 5.2 5.3
Faculty Hospitili-
gation Plan 5.1 5.1 5.1 5.0 5.2 5.1 5.1 5.2 5.1 5.3
Sabbatical lLeaves %* %
of Absence L.9 5.0 5.2 5.1 5.1 4.9 4.9 4.5 §.0 5.2
Faculty Travel »
Funds 5.1 5.1 5.2 5.0 5.1 5.1 5.0 5.3 5.1 5.3
Method of Selecting %
Department Chairman 4.9 4.9 5.1 L4L.8 5.0 5.1 5.0 5.0 4.9 5.2
Research Facilities 4.9 4.9 4.9 L.8 4L.9 4.8 L.9 4.9 4.9 L.8
* *
Family Tenure 5.0 5.0 5.2 5.0 5.1 5.0 4.7 5.0 5.0 5.3

**Significant at the .0l level from mean of all respondents.
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Table 18 (Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX
]
FL)
'3
S
MOTIVATION s o m o~
FACTOR 9o e 2 2 8 5 2 &~ -2
b5 ed I SN0 0 0w {39
L 0 o o o 3
&g o I ’5" £T= = = = a1 El
[ 2 <z =z 0= §z fe 52
_ 0 1 2 3 L+
7 Classrooms and * "
laboratories 5.0 5.0 5.2 5.1 5.0 4.9 4.8 4.7 5.0 5.3
60 Faculty Participa-
tion in Policy
Formulation and ot
Implementation L.9 4.9 5.1 4.9 5.0 4.9 4.7 4L.9 4L.8 5.2
5, Organizational * o
lines L.8 4L.8 5.1 4L.9 4L.8 4.8 L.9 4.8 4.8 5.2
38 life and Health
Insurance Plan L.9 4.9 4.9 4.7 5.0 4.9 4.8 5.1 4.9 5.1
91 location of %
Institution L.9 4.9 5.1 5.0 5.0 4.6 5.0 5.0 4.9 5.1
334
U, Faculty Telephones 4.9 4.9 5.0 4.9 4.9 4.7 4.7 L.6 L.8 5.2
3 3¢
67 Class Size L.8 4L.8 5.1 4.8 4.9 4.8 4.8 L.9 L.7 5.3
7, Organizational Com-
munications L.7 4.7 4.9 4.7 4.8 L.6 4.7 4.6 L.7 L.9
90 Characteristics
of Faculty L.7 4.7 4.9 4.7 4.7 L.7T 4.9 4.8 4.7 4.9
3%
2 Parking Facilities 4.8 4.8 5.1 4.9 4.7 4.7 4.7 L.6 L.7 5.4
43 Release from Teach- ,
in~ Assignnent L.7 4.6 4L.8 L.6 L.7 4.6 L.5 4.6 L.6 4.8
| 33 Dlon-sactbatical
Leaves - f Absen: o
with Psr L . L.6 5.0 4.6 4.5 4.6 4.6 L.T L.6 4.8

|
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Factor
Number

8l

23
39

66

45

23

71

34

Table 18 (Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX
0
I
MOTIVATION o
FACTOR . 5 o MmO~ n
8ge o3 8 8 5 8
e A S T o & Ef—?
Al BN £ 2 =2 = o= om 4! 5!
«Z =z 0= 0 1 2 L L+ = k2
Health Provisions 4.6 4.6 4.6 b.5 4.7 4.6 4.7 4.8 4.6 1.7
* #* 3¢
Teachings Aids b6 4.5 4.9 4.6 L.7T 4.6 4.5 1.2 L.5 5.2
it
Swmer School 4.7 4.6 4.9 4.3 4.8 45 4.6 4.6 4.6 5 |
' %* 3 |
Class Hours L.6 4.6 4.9 4.6 L.7 4.5 L4 4.7 4.5 5.2
Student Assistants 4.5 4.5 4.6 L.5 4.6 L.5 4.6 4.1 4.5 4.6 g
|
Student Counselling * 38 1
and/or Registration 4.4 4.3 4.7 4.4 beh 4.3 4.4 4.5 4.3 5.1 @
¥ o
Sponsored Programs 4.4 4.4 4.8 o5 Lb 4.3 L1 4.4 4.3 4.9 g

Waiver of Tuition
Fees for Fuculty

Dependents 4.2
Classroom
Assignment 4.3

Faculty Counsulting

Activity 4.4
Janitorial
Services 4.2

Method of Select-

ing Committee
Members 4.2

leaves of Absence
without Pay 4.3

L.3 3.9 3.8 L4 4.6 4.3 4.5 4.3 4.2
be3 4.6 bbb 4 4.2 4. 4.2 L.9
beb bobh 4.2 4.3 L 4.2 4.5 4.4 L.3

b2 4.6 L4 42 4.0 4.2 3.9 4.1 49

- 3¢
b2 b6 L3 42 4.0 4 4.0 4.1 4

L.2 4 h.2 4.3 4.2 4,2 4.2 4.2 L.5
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MOTIVATION
FACTOR

Factor
Number

61 Faculty Participa-

tion in Rudpet
Development,

73 Division of
Academic Year

LO Tuition Grants for
Faculty Children
Attending Other

Colleges
55 Moving Expenses

63 Faculty Participa-
tion in the Devel-
opment of Building

Programs

20 Medical Services
for Faculty

41 Tuition Waiver for

Faculty Member and/

or Spouse

62 Faculty Participa-
tion in the
Determination of
Standards of
Student Conduct

80 Provision of Space

and Facilities

11 A Convenient
Faculty Lounge

All Respondents
N = 1175

Married

Table 18 (Cont.)

MARITAL
STATUS

N = 998
Single

N = 135
o N=.,82

NUMBER OF CHILDREN

SEX

|~ N =133

o N = 229

o N =177

N =135

+

1~

N = 967
Single

Male

N = 967 °

4.l

L.2

3.8
4.0

3.9

L.0

3.8

3.8

3.8

3.7

L.l

L.0
L.l

3.9

L.0

3.8

3.7

3.8

3.7

NS

o¥

ok

L.2

L.0

3.9

L.0

3.8

L.l

L.3

L.0

L.0

3.6

3.9

3.8

L.3

L.l
L.2

L.0

L.0

307

3.9

.0 3.8

4.0

L.0

3.7

3.7

3.8

3.7

3.8

3.5

3.9

L.0

-
N

3.7

L.2

3.5

3.5

L.0

30h

L.l

L.l

L.0

L.2

3.7

L.0

L.0

L.l

3.9
L.1

3.9

L.0

307

3.7

3.8

3.6

L.3

Sr—

LR et




Table 18 (Cont.)

MARITAL
STATUS NUMBZR OF CHILDREN SEX
n
»
£
3
MOTIVATION S
FACTOR aan & o x K §
o~ Tw R N &~ 2
e & erf OO oM D
.3.3 (< 7:o~ 1$ I Il ] N I © o~-§
gg ﬂll all f‘ll = = = = Ell 5"
t? <z == NS 0 1 5 3 L+ = i
6, Faculty Participa-
tion in the For-
mation of Parking
Provisions and 3% P
Repulations 3.4 3.4 3.8 3.6 3.3 3.3 3.3 3.4 3.4 3.9
10 A Private Faculty * %
Dining Room 3.5 3.5 3.8 3.7 3.5 3.2 3.2 3.5 3.5 3.7
50 Faculty Participa-
tion in Adult
Education and/or
Similar Conference *® *
Programs 3.3 3.3 3.5 3.4 3.2 3.1 3.3 3.8 3.3 3.7
%*
1 Faculty Club 3.2 3.2 3.3 3.3 3.2 3.2 2.9 2.5 3.1 3.3
108
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Table 19 |

MEAN IMPORTANCE ASSIGNZD TO EACH STIPULATED FACTOR
(Classified by Marital Status, Number of Children and Sex)

Marital
Status Number of Children Sex
0
1
£ g
t Hotivatign §’m o Q¢ a e KB =0 o
§ Pctr® SR gedn ¥ F § 7 7 oF 93
13 LA R RN
B 0= fro 25
#* %*
1 Faculty Cludb 3.4, 3.3 3.6 3.4, 3., 3.3 3.1 4L.0 3.3 3.6
o *%
-2 Parking Facilities 4.7 4.7 5.1 4.8 L.7 4.6 4.9 4.5 4.7 5.3
3 Office Space and *
Equipment 5.2 5.3 5.3 5.3 5.3 5.3 5.2 5.3 5.2 5.4
L library Facilities
and Services for T "
Students 5.6 5.6 5.8 5.6 5.6 5.6 5.6 5.7 5.6 5.8

5 Iibrary Facilities

and Services for *
Your Use 5.5 5.5 5.6 5.5 5.6 5.5 5.4 5.7 5.5 5.7
*

6 Teaching Aids 4.7 4.7 4.9 4.8 4.7 L.7 4.5 4.7 4.6 5.2
7 Classrooms and o L 2 3
Laboratories 5.0 5.0 5.3 5.1 5.0 4.9 L.8 5.3 5.0 5.3

10 A Private Faculty * TR 1 *
Dining Room 3.5 3.5 3.8 3.7 3.4 3.4 3.0 4L.0 3.5 3.8

1Pactor numbers correspond to those in the data-gathering instrument.
(See Appendix)

25ge Table 1 for definitions of motivational factors.

Isum of respondents in each classification does not equal total N as
some respondents did not check classification.

¥Significant at the .05 level from mean of all respondents.

**Significant at the .01 level from mean of :11 respondents.
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Table 19 (Cont.)

MARITAL .
STATUS . NUMBER OF CHILDREN SEX
Be
: g
MOTIVATION 2 A3 ¢ QA & K & o
5 moor  Ssfdzdny F Y 0§ F o5 39
7] ﬁcHgﬁ 57 = = = ] ':J ”é
< 0%. RA S
.:: T o s N 0 l 2 3 L+
11 A Convenient E I * 3t
Faculty Lounge 3.7 3.7 4.2 3.5 3.7 3.6 3.4 3.8 3.6 4.5
*
1), Faculty Telephones 4.9 4.9 5.0 4.9 4.9 4.8 L.8 5.1 4.8 5.1
16 Rescarch Facilities 5.2 5.2 5.3 5.2 5.2 5.2 5.2 5.4 5.2 5.2
20 Medical Services *
for Faculty 3.9 3.9 4.2 4.0 3.9 3.6 3.9 4.1 3.9 4.0
21 Secreotarial and
Clerical Service 5.3 5.3 5.4, 5.3 5.3 5.3 5.4, 5.2 5.3 5.4
*
22 Student Assistants 4.6 4.6 4.7 L4L.6 4L.6 L.6 4.7 5.0 L.5 4.7
£ * *
23 Janitorial Services 4.3 4.2 4.7 4.5 4.3 4.0 4.2 4.0 4.2 L.9
30 Faculty Promotions
jn Academic Rank 5.5 5.5 5.5 5.4 5.4, 5.5 5.4 5.5 5.4 5.5
31 Individual Raises * *
in Salary 5.4 5.4 5.5 5.4 5.4 5.3 5.4 6.0 5.4 5.6
32 Sabbatical leaves
of Absence 5.0 5.0 5.2 5.0 5.1 4.9 4.9 4.8 5.0 5.2
33 Non-sabbatical
Leaves of Absence *% ory
with Pay L6 4.5 4.9 L4L.6 4.5 L.5 4.5 L.6 L.5 5.6
34 leaves of Absance *
without Pay L.2 L1 4.5 4.3 4.2 L.0 4.0 4L.O L.1 4.4
* e
35 Faculty Tenure L.9 4.8 5.1 5.1 4.9 4.7 L.5 5.1 L.8 5.2
36 Faculty Retire-

ment 5.1

5.1

5.0 5.3 5.1 5.0 4.9 5.2 5.0 5.1
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Table 19 (Cont.) ;
MARITAL

STATUS NUMBER OF CHILDREN SEX .

(] -
o
£
R
MOTIVATICON 3 N n o o~ "
FACTOR o e w23 92 8§ 5 92 s o2 |
5 & & A -Egi ra.“—'? R T T T TR oA )
i A1 1 g1 = = o= o= gn E 1 %
~ ﬁ E <2z == N I 4 '
_ 0 1 2 3 L+ ’
37 Faculty Hospitili- 13
zation Plan 5.1 5.1 5.1 5.1 5.1 5.0 5.3 5.7 5.0 5.2
38 lLife and Health
Insurance Plan L.8 L.8 4.8 4.8 4.9 4.9 4L.9 5.0 4.8 5.0
39 Vaiver of Tuition
Fees for Faculty 3 3 % px i
Dependents L.3 4.4 3.4 4.0 L.6 4.8 4.5 5.2 4.3 4.0
4O Tuition Grants for
Faculty children
Attending Other 37 3% ¥ X 3¢ %%
Collepes L.1 4L.2 2.8 3.5 4.3 4.9 4.3 5.5 L.2 3.4
41 Tuition Waiver for
Faculty Member B3t
and/or Spouse 3.8 3.9 3.6 3.6 ,.1 4.1 3.6 L.8 3.8 4.1

Teaching bobh Wb 4.5 4.7 b5 b3 4.6 5.0 Lob 4.7

50 Faculty Participa-
tion in Adult
Education and/or
Similar Confer-
ence Prograns 3.4 3.4, 3.

0%
¥

3.5 3.3 3.4 3.2 3.

111

42 Faculty Travel % 33t

funds 5,0 5.0 5.1 5.1 5.1 5.1 5.0 5.3 5.0 5.3
43 Release from

Teaching Assign- 3t

ments L.6 4.6 4L.8 L.6 4.7 4.6 L.L 3.9 L.6 4.7
45 Faculty Consult-

ing Activity L.2 L.2 L.2 L. 4.2 4.1 L.2 4.9 L.2 L.3
L6 Summer School X%
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Table 19 (Cont.)

MARITAL
_STATUS _ NUMBER OF CHILDREN _SEX
0
E
MOTIVATION 3
FACTIOR §_
" P
¥ fHagent 88 5 9 5.3
‘8'% 0 B 2y ! ",; ; ;", ; J0 E
25 d. 42 d= = CH
= 0 1 2 3 L+
51 Academic_Freedom 5.1 5.5 5.6 5.5 5.4 5.5 5.5 5.6 5.5 5.6
53 Sponsored % i *%
Programs 4.6 4.5 5.0 L.7 L.7 L.L 4.2 4.5 4.5 5.3
54 Organizational "
Iines 5.0 5.0 5.2 5.0 4.9 5.0 5.1 5.2 5.0 5.3
it
55 Moving Expenses 4.1 L.1 3.8 3.9 4.3 4.2 4.1 4.1 L.2 3.5

60 Faculty Participa-
tion in Policv For-
mation and Imple- 3% X3¢
mentation ‘ 5.1 5.0 5.2 5.1 5.2 5.1 4.8 5.0 5.0 5.3

61 Faculty Partici-
pation in Rudget %
Development, L.2 4.1 4.6 L.2 L.L, 4.1 3.8 4L.3 L.1 L.5

™

62 Faculty Partici-
pation in the
Determination of
Standards of
- Conduct 3.9 3.9 4.0 4.0 3.9 3.8 3.6 3.8 3.9 4.1

63 Faculty Partici-
pation in the
Development of
Building Pro-
grams L.1 4.0 4.4 4.1 4.3 3.9 3.8 L4L.2 4.0 4.

6, Faculty Partici-
pation in the
"Formaiion of
Parking Provisions
Regulations 3.5 3.

Uk

3.7 3., 3.3 3.3 3.5 3.4, 3.8

N
W
O

ERIC

Full Tt Provided by ERIC.
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»
-

Factor
Numbe

70

71

72

73

(L

75

8l

MOTIVATION
FACTOR

Teaching loads

Classroom
Assignment

Class Size

Class Hours

Determination of
Courses to be

Taught
Methed of Select-

ing Department
Chairman

Method of Select-

ing Committee
Members

Salary Continu-
ation During
Disability or
Faculty Member

Division of
Academic Year

Organizational
Communicaticns

Student Counsel-
ing and/or
Registration

Provisions of
Space and
Facilities

Health Provisions

All Respon-
Qents
N = 1175

Table 19 (Cont.)
MARITAL

STATUS NUMBER OF CHITDREN

Married
N = 118
Single

N =135
ON = 482
~ N =133
o N = 229

wN=177

SEX

*n
w

5.2

5.0

Lb03

5.3

L.0

L.8

4.6

3.7
Lbos

L.2 4.6 L.4 L.L 3.9

L.8 5.2 L.9 L.8 4.9

L., 4.8 L.5 L.5 4.3

5.2 5.4 5.3 5.2 5.2

5.0 5.2 5.2 5.0 5.1

O~k

L.2 4.6 L.2 L.3 4.1

5.3 5.3 5.3 5.3 5.3
3
3.9 4.5 3.7 4.1 3.7

L.8 5.0 4L.8 L.8 L.8

L6 4.9 L.6 4.6 L.6

3.7 3.8 3.8 3.8 3.6
L.5 4.6 4.7 L.5 L.4

5.2

L.0
L.8
L.b
5.1
5.0
L.5
5.2

3.8

L.8
L.7

3.7
L}c?

L.2
L.8
L.5

L.9

hol

5.5

L.1

L.7

L.4

L.7

5.2

5.0

4.2

5.3

3.9

L.8

4.5

307
hos

L.O
L.G
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Table 19 ( Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX
&
MOTIVATION g o ~ O o~ "
8 &4 FACTOR B 1o om32 2 8 & 9 3 o
oo mmﬁ-ﬂm a = R A9
.0 + %4 Y] Il I I [ | L g
o 5V ET SV o = on om o= gl B
[< ) T2 A& N= 0 1 2 3 L+ Sa BB
90 Characteristics
of Faculty L.8 L.8 5.0 4.8 4.8 L.7 5.0 L.8 L.8 5.0
91 Location of e
Institution L.8 4.8 5.0 4L.9 4.8 .5 4L.8 L.6 L.8 L.9
92 Characteristics 5

of Administration 5.3 5.3 5.3 5.4 5.3 5.3 5.2 5.4, 5.3 5.5
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Table 20

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE
THEY WOULD DERIVE FROM STIPULATED FACTORS
(Classified by Degree Held and
Age of Respondents)

Degree Age of Resvondents

.

Sen W o

b M B d O ON nNO w0
ek, ) 2 @ A A EQ BEE g Ag I G on o
o }'TIVATION (oAl ] oM ON O~ QN o~ ™ - ~ ™
Y E 0 A I I T - L N A e X
wé FACTOR 48" 8" @ o E. 0. d_ A_ 9. 2
ey Toz Mz sz A2 D2 NZ mE 32 na >,

W
P
W
Fo
W
s
W
P
W
3
W
-
W
e
W
o
W
-~
W
s

51 Academic Freedom

), librarv Facilities

and Services for
Students 5.3 5.3 5.3 5.3 5.4 5.3 5.3 5.3 5.4 5.4

5§ ILibrary Facilities

and Services for
Your Use 5.2 5,1 5.2 5.2 51 53 5.3 5.1 5.2 5.2

31 Individual Raises

in Salary 5,2 5.1 5.2 5.2 5.1 5.3 5.2 5.2 5.2 5.3
30 Faculty Promotions %

in Academic Rank 5.1 4.8 5.0 5.2 4.6 5.2 5.2 5.1 5.1 5.2

72 Salary Continua-
tion During Disa-
bility of Faculty

Member 5.3 5.3 5.3 5.2 4.3 5.2 5.2 5.3 5.2 5.1
%*
65 Teaching loads 5.2 5.1 5., 5.2 5.0 5.3 5.2 5.2 5.1 5.2

lFactors are listed in descending order of motivational intiuence.
250e Table 1 for definitions cf motivational factors.

3sum of respondents in each classification does not equal total N as
some respondents did not check classification.

*Significant at .05 level from mean of all respondents.

H’Significant. at .0l level from mean of allrespondents.

115

ERIC

Full Tt Provided by ERIC.

- - =




l Factor
Number

92

69

21

36
37

32

70

16
35

60

MOTIVATION
- FACTOR

Characteristics
of Administra-
tion

Determination of
Courses to be

Taught

Secretarial and
Clerical Services

Office Space and

Equipment

Faculty Retirement

Faculty Hospitili-

zation Plan

Sabbatical leaves
of Absence

Faculty Travel
Funds

Method of Select-
ing Department
Chairman

Research Facilities 4.9

Table 20 (Cont.)

Degree

Ape of Respondents

pon-
1175

Bachelors

N = 37

Masters

N = 293

Doctorate

N = 777

Under 25

N =21

All Res
ﬁegt

26 - 30
N = 9,

31 - 40
N = 332
Ll - 55
56 - 65
N =175

N = 490
Over 65

s .

N =34

5.2

5.2 5.2 5.2 5.2

5.1 5.2 5.0 5.2

5.2 5.0 5.2

5.2

5.2 5.5 5.3 5.2

5.1 5.4 5.2 5.1

L.9 L.8 5.0 5.1

5.1 5.3 5.1 5.1

L.5 4.9 5.0

*  WF
L.3 4.5

4.9

Faculty Tenure

Classrooms and
Laboratories

Faculty Participa-
tion in Policw
Forrulaticn and
Implementation

5.0 5.0 5.1 5.0

5.0 5.2 L.9

4.9 4.9 L4L.8 4.9

5.2

5.3

5.0

5.3

5.0

L.6

L.8

L.8

5.2 5.2 5.2

5.1 5.3 5.2 5.2

5.2 5.2 5.2 5.0

5.2
#*%

5.2 5.1

5.3 5

Nk

5.1

5.0 5.0 5.1 5.2

5.2 5.2 4.9 4.9

5.1 5.1
L.9 5
5.0 5.
5.0 4

5.0
¢
L.8 L.6
*
5.1 5.4

L.8 5.0 5

5.0 4.9 4.9 4.8

S —

5.2

P

5.2

m——t
2

L.9

5.1
5.5 7

5.5

N
™

4.6
5.4

5.3

L.6
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Table 20 (Cont.)

Degree Age of Respondents
]
]
(o] 0n ()]
Lo b gggua&\ﬁ‘\&\ Qs ¥ RR &L &
(o I )] Nmﬂ oM ON Oll: ‘4&* ("\a't\ ~-!g'\\ U\S \Oz \0;'1'\
v MOTIVATION '.j‘éu S v B0 Sy oty e 8
g8 omome 28 dn 3o &= 5o 8= d= d= R= 8e
5L, Organizational 3
Lines L.8 5.2 5.0 4L.8 4.8 ) 6 4.7 5.0 4.9 L.7
38 life and Health ™

Insurance Plan L.9 5.0 4.9 4.9 4.7 4.7 L.8 L.9 5.2 4.9

91 lLocation of

Tnstitution L9 4.9 5.1 4.9 :.3 5.1 4.9 4.9 4.9 4.7
14 Faculty Telephones 4.9 5.0 5.0 4.8 4.9 b7 4.7 4.9 5.1 4.8
67 Class Size L8 5.2 5.1 4.7 4.7 5.0 4.8 4.8 L.7 4.8
74 Organizational % %* %

Communications L.7 4.9 4.8 L.6 L.6 L., L.5 4.8 L.8 L.7

90 Characteristics #
of Faculty L.7 L.5 4.8 L.8 5.4 4.9 4.9 4.7 L.6 L.5

2 Parking Facilities 4.8 5.0 5?3 L.7 4.8 L.9 4.8 L.7 4.9 5.0

43 Release from Teach-
ing Assignment L.7 4.6 4.6 4.7 4L.0 4.9 4.8 L.6 L.6 4.3

33 Non-sabbatical
| leaves of Absence

o

with Pay L.6 4.2 L.6 4.7 5.1 5.0 4.9 L.5 4.3 4.2
e *
‘ 81 Health Provisions 4.6 4.5 4.8 4.8 3.8 4.2 4.6 L.6 4.9 4.9
- 6 Teaching Aids 4.6 5.5 1% L 3.9 4.6 4.4 4.6 4.5 1.8
46 Summer School % g

‘ Teaching L.7 4.9 5.1 4.5 5.2 4.9 4.7 4.6 4.7 L.

| %

§ 68 Class Hours b6 4.8 L.8 L.5 k.5 L7 k.6 k6 L6 L.k

22 Student Assistants 4.5 4.4 4.5 4.5 4.6 4.6 L.6 L.5 4.4 L.3

75 Student Counseling
and/or Registration 4.4 5.0 4.6 L.

N

L.2 4.1 L.2 4.5 L.6 4.5
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Factor
Number

3

N

66

L5

23

34

61

3

LO

55
63

Table 20 (Cont.)

Depree Age of Respondents
)
o ) ©
g B8 o Er N, 2, 90 18 88 5
MOTIVATION ™3~ & JA J& N ;& 0 2 = "
FACTOR :_-35 N ol wl g I ‘g i © I - il - il © W ol
<To= & = ﬁz AZ D2 NZ ME 22 N\ 52
Sponsored % ¥*
Programs L., 4.9 4.6 4.3 5.1 L.6 4.3 L.3 4.6 4.3
Waiver of Tuition
Fees for
Faculty Devendents 4.2 4.8 4.3 4.2 4.4 4.3 4.2 4.3 4.2 3.8
Classroom Assign- % 3¢ % 36 3
ment 4.3 5.1 4L.7 L.1 4.1 4.1 L.2 4.3 4.6 L.9
Faculty Consult-
ing Activity L.L L.5 4.5 4.3 3.9 4.4 L.3 L4 L.L 4.2
B I 3* % 33t
Janitorial Services 4.2 4.6 4.6 L.0 3.8 3.9 4.0 4.2 4.7 4.7
Method of Select-
ing Committee % %
Members L.2 L.4W 4.3 L.2 3.8 3.8 L.2 4.2 4.5 4.6
{eaves of Absence w5
without Pav L3 LW 4.3 4.2 L.7 4.4 4.1 L. L.1 k.5
Facultyv Partici-
pation in Budget o
Developmant 4.1 AL.4 4.2 L.O 4.7 L.l L.2 4.1 4.1 3.3
Division of 3 % %
Academic Year L.2 4.3 4.4 4.1 3.9 3.7 4.0 4.3 4.5 4.2
Tuition Grants for
Facultv Children
Attendine Other
Colleges 3.8 3.9 3.7 3.9 3.7 3.8 3.9 3.9 3.6 3.2
. * ' * *  x% X
Moving Expenses 4.0 5.2 5.0 4.8 5.2 4.5 4.5 3.9 3.5 2.7
Faculty Participa-
tion in tha Devel-
opment of Puilding
Prograns 3.9 4.2 4.0 3.8 3.2 3.7 3.9 4L.0 3.9 3.7
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Factor
Number

20
L1

62

10

50

ERIC

Full Tt Provided by ERIC.

MOTIVATION
FACTOR

Medical Services

Tuition Waiver
for Faculty Mem-
ber and/or Svouse

Faculty Partici-
pation in the
Determination of
Standards of Stu-
dent Conduct

Provision of Space

and Facilities

A Convenient
Faculty Lounge

Facultvy Partici-~
pation in the
Formation of Park-

ing Provisions and

Regulations

A Private Facultvy
Dining Room

Faculty Partici-
pation in Adult
Education and/or
Similar Confer-
ence Prograns

Faculty Club

Table 20 (Cont.)

Degree

Age

of Resvondents

pon-

N = 1175
Tachelors
N = 37
Masters
N = 293

All Res
dents

Doctorate
N'=777

Under 25
N =21

24 - 30
= 9L

N

31 - 40
N = 332

L1 - 55

N = 490
56 - 65
N =175

Over 65
N =34

L.O 4.2 4.0

it
3.8 4.3 4.2

3.8 L.2 4.0

3.8 3.6 3.8

3.7 4.1 3.9

3.4 4.3 3

3.5 3.5 3.7

3.3 4.1 3
3.2 3.0 3.1

3.9 4.7 L.1 3.9

3.5 4.2

3

3.8

7

3.6

3.4

3.0

L.3

3.2

4.0

L.l

3.6

L VS
(6.

3.7

3.2

3.3

3.6
2.8

3.9

3.0
3.2

3.6

3.8

3.8

3.7

3.5

3.6

3.4
3.2

3.7

L.O

3.9

3.9

3.7

3.3
3.3

o
]

3.7

L.2

L.2

3.8
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Table 21

MEAN IMPCRTANCE ASSIGNED TO EACH STIPULATED FACTCR
(Classified by Degree Held and Age of Respondents)

Degree Ape of Respondents
&
o %mﬁﬁz\ pn Br 8 2, 28 88 98 5.
§) wmew SRR AT VT T T
o FACTOR e Bz 22 S8z 5= 8= Rz 3=z = 8=
81 Academic Freedom 5.5 5.4 5.4 5.5 5.8 5.5 5.5 5.5 5.5 4.k
4 Librarv Facilites
and Services for
Students_ 5.6 5.6 5.7 5.6 5.6 5.6 5.6 5.6 5.6 5.7
5 ILibrary Facilities
and Services for
Your Use 5.5 5.6 5.5 5.5 5.4 5.6 5.5 5.5 5.5 5.5
31 Individual Raises
in Salary 5., 5.5 5.4 5.4 5.4 5.3 5.5 5.4 5.4, 5.7

30 Faculty Promotions
in Academic Rank 5.5 5.5 5.4 5.5 4.9 5.4 5.5 5.4 5.5 5.5

72 Salary Continua-
tion During Disa-

bility of Faculty ¥
Member 5.3 5., 5.4 5.2 4.4 5.2 5.3 5.4 5.3 5.1

65 Teaching lozds 5.3 5.2 5.5 5.3 5.4 5.4 5.3 5.3 5.3 5.3

92 Characteristics

of Administration 5.3 5.3 5.4 5.3 5.3 5.2 5.3 5.3 5.3 5.3

1Factors are listed in descending order of motivational influence.
2S¢e Table 1 for definitions of motivational factors.

35um of respondents in each classification does not equal total N
as some respondents did not check classification.

*Significant at .05 level from mean of all respondents.

3%
Significant at .01 level frcm mean of all respondents.
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Factor
Number

69

21

36
37

32

L2

70

16
35

60

Sb

38

MOTIVATION
FACTOR

Determination of
Courses to be

Taught

Secretarial and
Clerical Servi.ces

Office Space and
Equipment

Facultv Retirement

Al1l Respon-
dents

Faculty Hospitili-

zation Plan

Sabbatical leaves
of Absence

Faculty Travel
Funds

Method of Select-
ing Departmznt
Chairman

N = 1175
Bachelor
N = 37

Masters

Table 21 (Cont.)

Degree

Are of Children

777

Doctorate

N =293
N

Under 25
N=21

26 - 30
N =9,

LO
N = 332

31-
L1 - 55

N = 490

56 - 65
N =175

Over 65
N=234

5.2

5.3

5.2
501

\Nn
'

500

5.0

5.0

Research Facilities 5.2

Facultv Tenure

Classrooms and
Laboratories

Facultv Partidi-
pation in Policy
Formulaticn and
Implementation

Organizational
Lines

Life and Health
Insurance Plan

L.9

5.0

5.1

5.0

L.8

5., 5.3 5.3

5.3
5.1

5.5 5.2

5.2 5.0 3

5.3 5.1 5.0 4.8

L.8 5.1 5.0 5.0

5.1 5.1 5.0 5.0

L.7
L.9

5.1 5.1

5.1 5.3 5.1

5.0 4.9 4.8

5.4 5.2

L.9

5.1 5.1 5.1 5.2

Nk

L.9 5.0

53 5.

L.9 4.8 L.8 L.L

501

5.0

5.1

L.9

5.3
L.7

L.9

5.0

h07

5.2

5.k

5.2
L.9

5.0
501
5.1

5.0
5.

N1

h.9

5.1
L.9

L.8

5.3

5.2

5.1
501
L.9
5.0
501

5.2

L.9

5.0

5.1
5.1

L.8

501

5.0

L.9

5.0

5.3

5.3

5.0

5.1

5.3

5.5
5.4

5.1
5.3
L.7
5.1

L.9
5.3

5.3

5.1

L.6
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S el A et

Number

l Factor

91

L3

33

8l

L6

68

75

53

MOTIVATION
FACTOR

location of
Institution

Faculty Telephones

Class Size

Organizational
Communications

Characteristics
of Faculty

Parking Facilities

Release from
Teaching Assimn-
ment

Non-sabbatical
Leaves of Absence
with Pay

Health Provisions

Teachi Aj

Summer School
Teaching

Ciass Hours

Student Assiscants

Student Counsel-

ing and[or

Registration

Sponsored Prograns

pon-
N'= 1175
Bachelor
N = 37

A1l Res
dents
Masters

Table 21 (Cont.)

Degree

of Respondents

Doctorate
N = 777

N = 293

Under 25
N=21

31 - 50
N =332

ﬁ

1l - 55
= 490

56 - 65
N =175

Over 65

N =3,

L.9
L.8

L.8

L.8

L.7

4.6

L.6
L.5
L.7

L.b
L.5
L.6

L.6
L.6

5.1
5.2

5.0

L.6

5.0

holi

4.3
L.6

5.4

L.8
L.6

501
L.8

L.9 L.7
5.0 4.8

#
5.1 4.7
5.0 4.8
L.9 4.8
L.9 4.7

L.5 4.7

L.6 L.6
L.7 L.4
5.0 4.6

L.8 L.2
L.6 L.4
L.6 4.6

5.1
L7
L.k

L.9

5.3
L.O
L.7

L.2
L.4

L.7
L.5
L.6

L.3
b.5

L.8
L.8

L.9
L.6

L.8

L.8
L.5
L.6

Lok
L.5
L.6

L.4
L.5

L.8
L.9
L.8

L.7
L.8

L.5

L.5
L.5
L.7

4.3
L.4
L.6

L.8
L.6

L.9

L.8

5.0

L.8
L.8

L.4
L.6
L.6

L.8
h'?

5.2
L.8

L.7

L.7
5.0

L.3
L.9
5.2

L.l
L.4
L.5

L.8
L.6
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' Factor
Number

(N

9

L5

23

71

3L

61

73

L0

55
63

20

MOTIVATION
FACTOR

Waiver of Tuition
Fees for Faculty
Dependents

Classroom
Assignment

Faculty Consult-
ing Activity

Janitorial
Services

Method of Select-
ing Committee
Members

leaves of Absence
without Pay

Facuity Partici-
pation in Pud-
get, Development

Division of
Academic Year

Tuition Grants for
Faculty children
Attendine Other

Colleges

Moving Expenses

Faculty Participa-

tion in the Davel-
opment of Building

Programs

Medical Services
for Faculty

A1l Respon-
dents

N = 1175
Bachelor

N = 37

Masters
N = 293

Table 21 (Cont.)

Degree

Age of Respondents

777

Doctorate

N

Under 25
N =21

26 - 30
N =94

56 - 65
=175

N = 332
N

L1 - 55
N = 490

31 - 40

N =23,

Over 65

L.3

L.2

L.2

L.3

L.3

L.2

L.2

L.0

4.1
L.l

l‘cl

3.9

5.0
L.5

L.7

L.k L.4

L.1 4.2

Lo L.b

L.0

3.9
L.0

L.5 L.2

L.3 4.0

L.2

4.2

L.l

3.9

L.l
L.1

L.0

3.8

3.8

3.8

3.9

L.l

L.2

L.5

3.6

l+03
L.6

L.7

l+03
4.0 L.2
hoh L.l 4.3

L.3

L.3 4.5

L.l 4.1

L.2 L.2 4.1

L.2 L.3

L.1
L.2 4

L.1 3
L.0 3.

3.9 4.1 4.2

3.9 3.7 3.9

ok ok
W W
ok Lo

3.8

L.8

L.l

L.3

L.l

L.l

L.l

L.l
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L1

80

11

6L

10

50

Factor
Number

Table 21 (Cont.)

Degree Ape of Respcndents
'
& Q.
AN My B & O ON :NnO 1w N
g4 495 58 AR R S 30 9§ 95 9y
MOTIVATION 2y 5y B B &0 o "u ' L g
FACTOR 2 8z 82 8= 5= 8= A= I= Rz 8=
Tuition Waiver
for Faculty Mem-
ber and/or x ¥ % %
Spouse 3.8 4.5 4.2 3.6 4.9 4.3 4.0 3.5 3.7 4.0
Faculty Partici-~
pation in the
Determination of
Standards of # % *
Student Conduct, 3.9 4.5 4.1 3.8 3.4, 3.5 3.8 3.9 L.2 L.6
Provisions of
Space and
Facilities 3.7 3.8 3.9 3.7 3.8 3.7 3.6 3.7 4L.0 L.2
A Convenient ¥4 % 3 % ™
Faculty Lounge 3.7 4.4 4.0 3.6 4.1 3., 3.5 3.8 4.1 4.2 |
Faculty Participa-
tion in the Forma-
tion of Parking
Provisions and ¥ o % %
Regulations 3.5 4.2 3.9 3.3 3.3 3.1 3.2 3.6 3.8 3.8
A Private Faculty % ¥ %
Dining Room 3.5 3.7 3.6 3.5 3.6 3.1 3.2 3.7 3.8 L.l
Faculty Participa-
tion in Adult Edu-
cation and/or Simi-
lar Conference % % ¥ e
Programs 3.4 4.1 3.8 3.2 4.0 3.7 3.1 3.6 3.6 3.6
‘ *¥% 3¢ *
Faculty Club 3.4 3.7 3.4 3.3 3.4, 2.8 3.2 3., 3.6 3.9
' 124




w |Factor Numberl

10

Table 22

MEAN SATISFACTION WHICH RAESPONDZINTS DERIVE COR FEEL THEY WOULD
DERIVE FROM STIPUIATED FACTORS
(Classified by the Teaching Field of Respondents)

MOTIVATION
FACTOR

Faculty Club

Parking Facilities

Office Space and

Equipment

Library Facilities and
Services for Students

ILibrary Facilities and
Services for Your Use

Tecaching Aids, i.e.,
Adequate Laboratory
Equipment, Blackboards,
Visual Aid Fquipment,
ete.

Classrooms and Labora-
tories

A Private Faculty Din-
ing Room

A Convenient Faculty
Lounge

s
| o & o
o | 9 + <
2, 3 A o B8
G L83 B o, bR oE 3
é?h ca.g o ,2 o 5‘ c'g -g o)
+ S () ~ oed o =
ﬂg 4‘-: () g-b 'O .0 + U)g ) (o]
225 4 & & A2 & o
3.2 2.9 2.7 2.1 2.9 3.5 3.1 3.1 3.5
3t
L3 5.3 4.3 3.9 4.3 4.5 4.8 4.7 4.7
5.2 5.8 5.4 5., 5.2 5.5 5.2 5.3 5.1
*
53 5.7 5.3 5.0 5.5 5.8 5.2 4.9 5.3
3* 43¢
5.2 5.3 5.1 5.1 5.4 5.8 5.0 5.0 5.2
3¢ 3¢ T3¢
L6 50 4.8 5.2 4.9 5.7 L. L6 L1
3 I*
5.0 5.5 5.2 5.0 5.0 5.7 4.9 5.0 4.8
3.5 3.5 3.5 2.5 3.2 4.2 3., 3.5 3.8
33¢
3.7 3.7 3.9 1.9 3.0 3.9 3.6 3.2 3.7

lFactors are listed in descending order of motivational influence.

2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N as
some respondents did not check classification.

*Significant at .05 level from mean of all respondents,

H.
Significant at .01l level from mean of all respondents.
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IFactor Number

23
30

31

32

33

3L

35
36

37

38

39

MOTIVATION
FACTOR

Facudty Telephones

Research Facilities

Medical Services for
Faculty

Secretarial and Cleri-
cal Service

Student Assistants

Janitorial Services

Faculty Promotions in
Academic Rank

Individvual Raises in
Salary

Sabbatical leaves of
Absence

Non-sabbatical leaves
of Absence with Pav

Ieaves of Absencs
without Pay

Faculty Tenure

Faculty Retirement

Faculty Hospitalization

Plan

Iife and ﬁealth
Insurance Plan

Waiver of Tuition Fees

for Faculty Dependents

Table 22 (Cont.)

§
. o K s
2. b -g ol £ 9
8 wn\ *o‘ g ) EB > 3.3 *c'; 'E
mots o O S o g SE o
4-’:1 ] 'E (4] i e o
- -ﬁﬂ) ) .0 .0 + U):g —g 8
Fel BE 2 2 8 & 43 S &
L.9 4.8 5.1 4.5 4.7 4.6 L.8 L.6 4.9
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40 Tuition Grants for
Faculty Children
Attending Other 3 *
Colleges 3.8 3.9 4.1 3.9 4.4 3.8 3.3 3.7 3.4

41 Tuition Waiver for
Faculty Member and/or

33
Spouse 3.8 3.6 4.2 3.1 4.2 4.4, 3.1 3.3 3.2
42 Faculty Travel Funds 5.1 5.1 5.4 4.5 5.0 5.4 hf; 5.0 L.9

43 Release from Teaching

Assigmment L.7 4.7 5.3 3.7 4.3 5.2 L.5 4.2 4.7
L5 Faculty Consulting %*

Activity L., 4.2 4.2 3.5 L.0 3.7 L.6 L.5 L.5
46 Summer School *3 3

Teaching L.7 4.7 L.6 2.2 4.1 5.1 L.6 4.3 4.1

50 Faculty Participation
in Adult Education

and/or Similar Con- i it ¥ Wk
ference Programs 3.3 4.0 3.3 2.6 2.7 2.3 3.7 2.4 3.3
51 Academic Freedom 5.4, 5.7 5.1 5.1 5.4 5.5 5.3 5.2 5.4
35 X%
53 Sponsored Programs L. 5.2 4.5 4.1 4.3 4.8 3.9 3.9 4.2
*
54, Organizational lines L.8 5.3 5.2 4.8 4.7 5.3 L.b 4.8 4.5
55 Moving Expenses L.0O 4.2 L.6 2.9 4.1 4.9 3.9 3.6 3.8
60 Faculty Participation
in Policy Forrmulation ™ * *
and Implementation L.9 5.5 L4L.6 L.5 4.9 5.6 L.7T L.4b L.7
61 Faculty Participation o % %%
in Budget Development L.1 5.2 4.3 2.8 4., 4.6 3.6 3.8 3.9

62 Faculty Participation

in the Determination of % ¥ # *
Student, Conduct 3.8 4.8 3.5 2.3 2.7 4.2 3.4, 3.3 3.5
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4.3 5.0 3.9 3.5 4.0 L.h 38 L.2 35
¥% % 3¢
L.8 5.5 4.0 4.1 L.5 5.2 4.8 L.5 ki
3%
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92 Characteristics of o
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MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR FEEL THEY WOULD
DERIVE FROM STIPUTATED FACTORS
(Classified by the Teaching Field of Respondents)
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1 Faculty Club 3.2 3.3 3.3 3.0 3.2 3.1 3.5 L.h 3.4
%
2  -Parking Facilities L.8 5.1 4.2 L.8 L. 4.9 L.7 5.6 4.7
3 Office Space and
Equipment 5.2 5.2 5.3 5.2 5.0 5.2 5.3 5.7 5.3
L, Library Facilities and e ®% # %
Services for Students 5.3 5.4, 5.1 4.8 5.6 5.7 5.3 5.4 5.6
5 TLibrary Facilities and & N L

Services for Your Use 5.2 5.2 L.8 4.9 5.4 5.5 5.3 5.4 5.6

6 Teaching Aids, i.e.,
Adequate laboratorv
Equirment, Blackboards,
Visual Aid Equipment,

¢ 3%
etc. L.6 5.2 4.3 L. 4.1 LA 4.5 5.6 4.5
7 Classrooms and Labora- % #
tories 5.0 5.3 4.9 4.7 4.9 5.2 4.9 5.3 5.0

10 A Private Faculty Din-

3¢ %
ing Room 3.5 4.0 3.2 3.3 3.4 4.2 2.7 L.2 3.9
11 A Convenient Faculty 3
Lounge 3.7 4.2 3.7 3.5 4.1 4.0 3.3 3.7 4.0
3%
1, Faculty Telephones 4.9 5.1 4.6 4.7 4.6 5.1 L.8 5.3 L.9
16 Research Facilities L.9 4.9 4.7 4.9 4.7 4L.8 5.1 5.5 5.2
20 Medical Services for %
Faculty L.O 4.2 4.4 3.5 4.5 4.9 L.2 L.7 L.4
21 Secretarial and Cleri- %
cal Service 5.1 5.3 5.2 5.1 5.0 4.9 5.4 5.3 5.2
22 Student Assistants L.5 4.6 L.bh 4.3 h?g 3%§ 4.5 4.5 4.5
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MOTIVATION
FACTOR
45 Faculty Consulting #* 3
Activity L., 4.6 L., 5.0 4.1 3.8 4.3 4.1 4.0

L6 Summer School Teaching 4.7 5.1 5.1 4.5 4.7 5.1 4.6 L., 4.8

50 Faculty Participation

in Adult Fducation and/ ¥4 e
or Similar Pregrams 3,3 4.0 4.0 3.0 2,6 3.3 3.3 L.1 3.7
o ¥ ¢

51 Academic Freedom 5.4 5.4, 5.2 4.7 5.5 5.9 6.0 5.8 5.7
53 Sponsored Programs L., L.7 4.0 3.7 L.9 5.0 3.8 L.4L L.7
54, Organizational Lines L.8 5.2 L.3 L.5 4.8 5.3 5.3 4.9 5.0
55 Movinz Exrences L.0 4.1 3.7 4.1 3.9 L4L.3 3.6 L.l L.3
60 Faculty Participation

in Policv Formulation 3 3 3

and Implementation L.9 5.1 5.0 4.3 5.3 5.4, 5.4, 5.1 4.9
61 Faculty Participation %

in Budget Develorment L.l 4.4, 3.7 3.8 L.4 4.3 L.7 L.3 L.1

62 Faculty Participation
in the Determnination

of Standards of *¥¥%

Student Conduct 3.8 L., 3.1 3.6 3.7 3.4, 4.3 3.1 3.9
63 Faculty Participation

in the Development of 3 *

Fuilding Programs 3.9 4.4, 3.3 3.8 3.8 3.6 3.7 4L.L 4.4

64 Faculty Participation
in the Yormation of

Parking Provisions 3% *
and Repulations 3.4, 3.9 3.1 3.4 3.0 4.0 3.3 3.0 3.3
* *
65 Teaching Loads 5.2 5.4, 5.0 4.9 5.3 5.5 5.2 L.8 5.4
3
66 Classroom Assiemment L.3 4.8 4.5 L.0O L., 4.6 3.9 L.2 4.6
% P X3
67 Class Size L.8 5.0 5.1 4.3 5.1 5.4 4.7 L.5 L.9
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68 Class Hours L.6 4.9 L.7 3.9 4.6 4.6 L.9 2.8 L.G
69 Determination of %

Courses _to be Taught 5.2 5.2 5.2 5.0 5.3 5.6 5.2 L.8 5.b |
70 Method of Selecting . . |

Department Chairman L.9 5.0 4.5 4.5 4.8 5.4 L.7 L.8 5.1
71 Method of Selecting e % 3%

Committee Members L.2 L.6 L.1 3.6 4.5 4.8 3.8 4.1 L.L
72 Salary Continuation

During Disability of o

Faculty Member 5.3 5.3 5.2 50 5.3 57 5.8 5.6 5.3
73 Division of Academic % %

Year L.2 L.6 3.6 3.7 L.3 4.7 4.0 3.8 4.9
7., Organizational e % o

Communications L.7 5.0 4.5 4.2 L.7 5.1 3.6 4.9 4.7
75 Student Counseling 3 %
. and/or Registration LA 4.9 4.3 3.9 4.4 4.8 3.9 5.0 4.5
80 Provision of space %

and Facilities 3.8 3.9 3.5 4.2 3.8 4.2 3.7 5.3 4.3

%

81 Health Provisions L.6 5.0 4.6 L.L L.6 5.0 5.2 5.4 4.9
90 Characteristics of

Faculty L.7 4.7 4.3 L.6 50 51 4.4 ,.8 5.1
91 location of Imstitution 4.9 5,0 4.9 4.8 5.0 5.3 4.2 5.1 5.2

92 Characteristics of
Administration 5.2 5.3 4.
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O~

L.9 5.1 5.6 5.2 5.4 5.k
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MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR FEEL THEY WOULD
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(Classified by the Teaching Field of Respondents)
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1 Faculty Club 3.2 A.O 3.1 4.6 4.1 3.3 3.5 3.0 2.8
* 3%
2 Parking Facilities L.8 4.8 4.8 5.7 4.2 L.6 L.2 5.1 L.3
3 Office Space and
Enquipment 5.2 5.8 5.0 5.4, 5.3 5.4, 5.2 5.5 5,0
4 Iibrarv Facilities and %
Services for Students 5.3 5.8 5.0 5.4 5.8 5.5 5.4, 5.4, 5.2
5 library Facilities and
Services for Your Use 5.2 5.5 5.2 5.4, 5.6 5.6 51 5.5 5.0
* 3 3*
6 Teaching Aids L.6 5.7 4.3 5.1 4.7 5.0 3.7 5.1 4.2
7 Classrocms and %
Laboratories 5.0 5.5 4.8 5.4 5.1 L.8 L.8 5.4 L4L.7
10 A Private Faculty Dining
Roonm 3.5 3.8 3.2 4.6 3.8 3.4, 3.5 L.3 3.1
11 A Convenient Faculty 3638
Lounge 3.7 3.4 3.8 4.1 3.6 3.3 3.6 L., 3.0
1, Faculty Telephones L.9 5.2 4.7 5.4, 4.6 L.7 L.9 5.2 h.?
16 Research Facilities L.9 5.0 4.7 5.0 5.3 5.4 4.8 4.8 5.1
20 Medical Seivices for 2
Faculty L.O 4.7 3.9 4.6 4.3 3.2 L.4 4.2 3.6
21 Secretarial and
Clerical Service 5.1 5.5 4.9 5.4 5.2 5.4 5.2 5., 5.1
22 Student Assistants L.5 5.1 4.6 5.1 4.7 4.9 4.3 L.5 4.7
23 Janitorial Services L.2 4.8 L.1 5.; L.1 4.1 4.0 5.§ 3??
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30 Faculty Promotions in

Academic Rank 5,1 5.0 5.1 5.1 5.8 5.0 5.4 4.7 5.2
31 Individual Raises in 3

Salary . 5,2 5.6 5.0 5.3 5.8 4L.9 5.3 5.3 5.1
32 Sabbatical leaves of

Absence 5.0 5.7 5.1 5.0 5.7 L.6 5.0 5.2 4.9

33 Non-sabbatical Ieaves
of Absence with Pay L.6 53 L4L.5 4.9 5.0 4.5 L.6 4.8 L.6

3, leaves of Absence with-

out Pay L.3 5.2 4.2 4.0 4.9 4.1 L.k 4.3 4.0
35 Faculty Tenure 5.0 4.8 4.9 5.3 5.4 h.§ 5.? 5.4, 5.2
36 Faculty Retirement 5.2 5.3 5.1 5.5 5.7 L.3 5?; 5.6 5.1
37 Faculty Hospitiliza- %

tion Plan 5.1 5.3 5.0 5.5 5.3 4.5 5.4 5.4 4.9

38 life and Health Insur-
ance Plan 4L.9 5.

n

4.9 5.0 5.1 4.5 5.2 4.7 4.6

39 Waiver of Tuition Fees
for Faculty Dependents 4.2 5.3 4.1 5.0 4.8 4.5 4.1 4.8 4.0

LO Tuition Grants for
Faculty Children
Attending Other Colleges 3.8 4.8 3.6 L.6 4.9 4.2 4.2 3.8 3.7

L1 Tuition Waiver for
Faculty Member and/or

Spouse 3.8 5.
L2 Faculty Travel funds 5.1 5.8 4.9 5.0 5.3 5.1 5.1 5.6 4.8

3.9 4.3 4.4 3.3 3.3 L 3.5

Tk

L3 Release from Teaching

irg Assignment L.7 4.0 4.4 5.0 L.4 4.9 L.&8 4.8 L.5
L5 Faculty Consulting 33

Activity L., 5.5 3.8 4.7 3.5 4.3 L.5 4.1 4.3
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Teaching loads

Classroom Assignment

Class Size
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Journalism

Pharmacy

Philosophy

Physics

Pol. Science

Phvs.
FEdue.

Psych.

zi-c?

3.3
5.4
L.4
L.8
L.O

L.9

L.l

3.8

3.9

3.4
5.2
L.3
L.8
L.6

\n
o~

L.0
5.7
5.2

5.5
5.0

5.7

5.2

L.3

L.8

k.3

6.0

5.7
5.7
5.8

¥ |Mathematiecs

3.0
5.0
L.6
L.5
L.0

L.8

3.9

3.5

L.0

301#
5.1

L.3
L.6

L.4

5.0
5.3
L.4
L.l
L.6

L.1

L.1

L.6

L.1

L.4
5.4
L.7
L.9
L4

\n
[

3.3
5.7
L.7
L.8
1.3

5.2

L.6

3.8

3.9

3.3
5.4
L.3
5.1
L.L

-~
o

3.2
5.3
L.2
L.6
3.5

4.l

L.2

L.2

L.5

3.8
5.1

L.4
L.4
L.0

-~
W

2.7
5.7
L.0
L.8
L.1

5.0

L.1

3.9

3.8

3.3
Sk
L.2
L.7
L.7

5.4

3.6
5.5
L.6
Sk
L.0

5.0

L.L

L.b

L.6

3.7
5.4
5.0
5.2

L.6

b.5

3.0
5.6
L.3
L.6
L.2

5.0

h03

3.5

hoo

3.3
5.1

4.2
L.6

L.6
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69 Determination of 0

Courses to be Taught 5.2 5.3 5.0 5.1 5.3 5.0 5.7 5.2 5.3
70 Method of Selecting

Department Chairman L.9 53 L.6 L., 4L.8 5.0 5.1 L.8 5.0
71 Method of Selecting

Committee Members L.2 5.2 4L.0 3.6 4.5 L.1 L.5 L.5 4.2
72 Salary Continuation

During Disability of %

Faculty Memxber 53 5.8 5.1 5.0 5.3 4.7 5.2 5.3 5.1
73 Division of Academic

Year L.2 5.0 3.8 L. 4.7 4.1 3.6 4.7 L.1
7L, Organizational 3%

Communications L.7 5.5 4.2 4.9 4.9 L.5 4.8 L.5 4.7
75 Student Counseling %

and/or Registration L. 5.5 L.3 L. 4.6 4.2 4.3 5.0 4.1
80 Provision of Srace

and Facilities 3.8 5.0 3.5 L.y 3.7 3.6 3.8 3.6 3.6
81 Health Provisions L.6 4.3 L4L.5 5.0 4.2 L.3 4.5 L.3 4.3
90 Characteristics of

Faculty 4.7 5.3 4.8 L.7 5.3 4.9 L4L.8 L.6 L.7
91 Location of Institution 4.9 5.5 4.8 L.6 L.9 L.8 5.2 5.4 L.8
92 Characteristics of

Administration 5.2 5.7 5.1 5.3 5.3 L.9 5.2 5.4 5.3

E
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32
33

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR FEEL THEY WOULD
DERIVE FROM STIPULATED FACTOHS
(Classified by the Teaching field of Respondents)
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MOTIVATICON
FUNCTION

Faculty Club

Parking Facilities

Office Space and Equiwmment

Library Facilities and Services

for Students

Library Facilities and Services

for Your Use

Teaching Aids

Classroom and Laboratories

A Private Faculty Dining Room

A Convenient Faculty Lounge

Faculty Telephones

Resecarch Facilities

Medical Services for Faculty

Secretarial and Clerical
Services

Student Assistants

Janitorial Services

Faculty Promotions in Academic
Rank

Individual Raises in Salary

Sabbatical leaves of Absence

Non-sabbatical leaves of Absence

with Pay

Al1 PRespon-
dents

Religion

Sociology

Zoology

Home
Econ

Law

Other

(Y
[ ]
™

W F
NN O ®»

5.3

5.2
L.6
5.0
3.5
3.7
L.9
L.9
4.0

5.1
L.5
L.2

5.1
5.2

5.0

L.6

woFE W
= o

5.6

5.3
1.6
L.8
2.9
3.9
4.9
4.5
b

5.1
L.4
4.3

5.4
5.2

5.5

5.0

3.0

Llu9
l+-9
507

L.6

Ln N W
= Of F

5.6

5.7
5.6

5.

3.5
3.9
5.2

5.0

3.9

5.0
Sy
S

5.0

3.0
L.3

5.1

5.1
3.9
L.7
3.2
3.7
L.6
L.8
3.9

5.0
3.9
3.8

5.2
5.0

1&03

4.0

3.1

5.1

S

5.3
L.9
5.2
3.5
3.7
5.0
L.8
L.0

5.2
1&03
L.5

5.0
5.2

5.0

L.7
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Table 22(Cont. )

%4 :
5 . .
e
2 S & &
b o J S B
3 MOTIVATION = 2 A o of E |
(4] (3]
3 FAGTOR 95 @ 8 0§ S8 3 3
%
3L- leaves of Absence without Pay L.3 4.1 4.6 3.2 4.9 3.7 4.1
35 Faculty Tenure 5.0 5.2 5.3 4.7 4.8 5.3 5.1
36 Facultr Retirement 5.2 5.3 5.3 5.6 5.0 5.0 5,2
%
37 Facultv Hospitilization Plan 5.1 5.6 L4L.7 5.4 L.8 L.7 5.3
38 life and Health Insurance Plan L.9 5.0 4.8 5.2 5.1 L.4L 5.1
39 Waiver of tuition Fees for
Faculty Dependents L.2 5.0 L4 4.7 L.4 L4L.O 4.5
4O Tuition Crants for Faculty Chil-
dren Attending Other Colleges 3.8 4.7 4.3 L.4, 3.8 3.9 4.1
41 Tuition Waiver for Faculty Mem- %
ber and/or Spcuse 3.8 L.0 3.9 3.9 5.1 3.2 3.9
3
42 Faculty Travel Funds 5.1 5.2 5.2 5.4, 5.7 L.6 5.3
L3 Release from Teaching Assiprment 4.7 3.8 4.9 4.7 4.9 4.3 4.6
™ 03¢
45 Faculty Consulting Activity L.L 3.4, 4.6 L. 3.3 L4L.3 4.5
34
46 Summer School Teaching L7 L.2 L.5 L.6 5.3 3.4, L.7
50 Faculty Participation in Adult
Education and/or Similar s
Conference Programs 3.3 3.2 3.2 3.0 3.7 2.0 3.2
3
51 Academic Freedom 5., 5.8 5., 5.8 L.9 5.6 5.5
3 %
53 Sponsored Programs L., L.7 4.3 L.L 5.2 L.2 L.7
5, Organizational Lines L.8 5.1 L4L.6 5.2 5.4, L.5 5.0
55 Moving Expenses L.O 5.8 L.5 L.5 3.6 3.4, 4.3

60 Faculty Participvation in Policy
Formulation and Imnlemantaticn L.9 5.4, 4.6 5.4 L.7 L4L.6 L.8
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'Factor Number

o
—

o
N

63
A
65
66
67

68
69

70

71

72

Th
75

80
81

Table 22 (Cont.)

- MOTIVATION
FUNCTION

Faculty Particivation in
Budget Development

Faculty Participation in the
Determination of Standards of
Student. Conduct

Faculty Participation in the
Development of Building Programs

Faculty Participation in the
Formation of Parking Provisions
and Regsulations

Teacher loads

Classroom_Assignment

Class Size

Class Hours

Determination of Course to be
Taught

Method of Selecting Dspartment
Chairman

Method of Selecting Cormittee
Members

Salarv Continuation During
Disability of Faculty Member

Division of Academic Year

Organizational Communications

Student Counseline and/or
Registration

Provision of Svace and Facilities

Health Provisions

5 X
& 5§ ¢
e, B 7 Y ‘.
:fﬁ qd 9 9 g& = &
48 & g 8§ S8 8 B
3¢
L. 3.7 3.8 5.0 L.l L4L.0 4.0
3.8 L.0 3.9 L.1 3.9 3.9 3.9
3¢
3.9 3.4 4.3 L.8 L.2 3.9 3.9
3.4, 3.0 3.7 3.2 L.2 2.9 3.8
5.2 5., 5.2 5.2 5.4 h.g 5.1
r A )
L.3 5.0 3.8 5.2 5.3 3.8 L.6
3¢
L.8 5.3 L.7 5.7 5.2 L4L.0 5.0
3¢
L.6 4.5 L.6 5.5 5.0 L.8 L.7
5.2 5.2 5.2 5.3 5.2 5,2 5.2
3¢
L.9 4.8 5.1 5.6 L.9 L4L.8 5.0
L.2 L., 4.2 L.9 L4L.6 3.9 L.L
¥*
5.3 5.3 5.2 5.8 5.2 5,2 5.3
+*
L2 4.2 L.L 5.2 L.7 L.O L.3
2 .
L.7 L.8 L.6 5.7 L.6 L.7 5.0
3 9t
L.t 4.5 4.2 5.4 5.4, 3.9 L.,
3.8 4.3 L. L.3 4.3 L.4 L.2
3¢ 3
L.6 5.2 4.8 5.5 L.7 L.2 5.0
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90
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Zoology
Other

k

Home
Econ.

.

& e B
0 ) 1)

Cn B T

MOTIVATION ,',j 2 4
FACTOR 249 2 8
Characteristics of Faculty L.7 L.9 L.7
Location of Institution L.9 4.6 4.9

Characteristics of Administration 5.2 5.3 5.0

L.8 5.0 L.9 4.9
5.3 5.0 5.1 4.9
5.6 5.2 L.7 5.3
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Table 23
MZAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Teaching Field of Respondents)

ﬁ £
&4 E’ 9
: ! g K 5
O - (] 3 E,, (]
E Q. + -g + ©
) ) .:{ & ”n + g
8 . P e B3 5§ 2 o = g R )
S MOTIVATION ig NI ?_; 03;%' % £
©
3 FACTOR SEEED A4 4 R £33 5 8
¥*
1 Faculty Club 3.4 2.9 3.2 2.1 2,9 3.1 2.2 3.0 3.6
+*
2 Parking Facilities L7 5.4 L.9 L.4 4.3 5.0 4.7 L.5 L.6
3 Office Space and
Equipnent 5.2 5.6 5.7 5.4 5.1 5.7 51 5.3 5.2
L Jibrary Facilities and % 3

Services for Students 5.6 5.9 5.2 5.4, 5.6 5.8 5.5 5.; 5.4

5 library Facilities and e %
Services for Your Use 5.5 5.6 5.1 5., 5.5 5.8 5.3 5,2 5.5
*3% *
6 Teaching Aids L.7 5.5 5.2 L.7 5.0 5.9 L.L 4.7 h?g
7 Classrooms and 3
Laboratories 5.0 5.6 5.2 5.1 L4L.8 58 L.9 5.0 L.9
10 A Private Facultv
Dining Room 3.5 3.3 3.5 2.9 2.9 3.6 3., 3.3 3.6
11 A Convenient Faculty 3 TP
1 ; Lounge 3.7 1.6 3.6 2.0 2.6 L.0 3.6 3.2 3.7
§ 3
: 1, Facultv Telephones L.9 4.6 5.0 L.5 4.8 L.9 L.7 L.9 L.8
16 Research Facilities 5.2 5.0 5.6 5.6 5.2 5.5 5,1 5.3 5,2

YPactors are listed in descending order of motivational influence.
2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N as
some respondents did not check classification.

*Significént at .05 level from mean of all respondents.

**Significant at .0l level from mean of all respondents.
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£
3 | o %
2 5 g X
; ¢ 23 5 b 5
8 MOTIVATION R A A - R - - B
° FACTOR qE e B O~ 9 £ 3EH & 8
£, 4 XE < m m s A< S =
20 Medical Services for 3
Faculty 3.9 3.9 L. 3.4 3.7 4.3 3.2 3.7 3.9
21 Secretarial and ;
Clerical Service 5.3 5.2 5.4 5.0 5.3 5.1 5.3 5.1 5.3
3 3
22 Student Assistents L.6 L.2 4.9 3.8 L.5 5.4 L.8 L.4 L.7
23 Janitorial Services L3 51 4.4 3.8 4.3 5.0 3.8 4.3 4.0
30 Faculty Promotions in
Academic Renk 5.5 5.7 5.5 5.3 5.6 5.4 5.4 5.2 5.5
31 Individual Raises in -
Sala!x Soh 508 507 502 5'5 5'5 503 5'2 5'5
32 Sabbatical leaves % 3t
of Absence 5,0 5.6 5.3 L.8 5.0 5., 4.6 4.6 5.0
33 Non-sabbatical leaves 0t .
of Absence with Pay L.6 5., L.6 3.8 L.2 5.0 L.l L.L 4.5
3L leaves of Absence %
Without Pay L.2 4.8 L.7 3.5 3.5 4.3 L.1 3.8 4.4
%* ¥t
35 Faculty Tenure L.9 5.3 3.9 4.6 5.0 4.7 4.4 5.1 4.9
#*
36 Faculty Retirement 5.1 5.7 L., 5.3 L.8 5.7 4.9 5.0 5.1
37 Faculty Hospitaliza- % o 3
tion Plan 5.1 5.7 5.0 L.0 5.2 5.4, L.6 5.1 5.2
38 life and Health Insur- % »* 3%
ance Plan L.8 5., 5.0 3.9 4.4, 5.0 4.5 L.8 4.9
39 Waiver of Tuition Fees PO
for Faculty Devendents 4.3 4.8 3.7 3.3 4.6 5.2 3.8 3.9 4.0
LO Tuition Grants for
Faculty Children
- Attending Cther %
Colleges L.1 4.1 3.0 4.1 4.6 4.9 3.6 3.8 3.7
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Table 23 (Cont.)

Be
3 \ o E’
£ AR
:S o o] n E, )
& o o 8 » o
‘ ° S 9 5 8 5 B
g =aee 8 o5 9 F .. 0F ¢
o MOTIVATION HEpd B S s 8 o £ 2 g
frq FACTOR S o&28 & 84 8 & 838 & 8
41 Tuition VWaiver for
Faculty Member and/or % e e
Spouse 3.8 4.5 3.6 2.7 4.3 4.7 3.2 3.1 3.3
33
42 Faculty Travel Funds 5.0 5.4 5.1 4.5 4.7 5.4, 4.8 4.8 L.9
43 Release from Teaching # ¢t
Assignment L6 5.2 L.6 L.l L.? 5,2 L.L, 4L.0 L.8
L5 Faculty Consulting % 7
Activitr L.2 4.1 .2 3.1 3.4 3.6 4.5 L.2 L.,
3% 3t

46 Summer School Teaching 4.4 5.0 4.3 1.3 3.9 5.0 L.k, L4L.1 3.8

50 Faculty Particirvation
in Adult. Fducation and/

or Sindi iar Conference ™ .
Programs 3.4, 3.5 3.2 1.1 3.1 2.5 3.6 2.5 3.2
51 Academic Freedom 5.5 5.7 5.1 5.3 5.6 5.5 5.3 5,2 5,5
T
53 Sponsored Programs L.6 5.6 4.8 L. L.L 4.6 L.0 4.3 4.2
¢t 3%
5, Organizational Lines 5.0 5.6 5.3 5.2 4.8 5.2 L.7 5.0 4.6
3%
55 Moving Expenses L. L.2 3.6 2.9 4.3 4.2 3.9 3.8 3.9
60 Faculty Participation
in Policy Formulation % % %
and Implementation 5.1 5.5 4.8 L4L.7 5.2 5.4, L4L.8 L.6 L.8
61 Faculty Participation e e

in Budget Develoopment L.2 5.1 4.3 3.4, L4L.6 4.3 3.6 3.9 3.9

62 Faculty Participation
in the Determination

of Standards of 3 * % 33
Student Conduct 3.9 4.8 4.0 2.6 2.9 L4L.0 3.5 3.7 3.6
63 Facultyv Participation
in the Develomnant of # o %
Building Proprams L.l 4.9 4.4 3.8 4.1 4.4 3.3 4.6 3.6
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| ¥Yactor Number

o~
F)

66
67
68
69

70

71

72

3

(L

75

81

90

MOTIVATION
FACTOR

Faculty Participation

in the Formation of
Parking Provisions
and Repulations

Teaching load

Classroom Assignment

Class Size

Class Hours

Determination of
Courses to be Taught

Method of Salecting
Department Chairman

Method of Selecting
Committee Members

Salary Continuation
During Disability
of Facultv Member

Division of Acacemic

Year

Organizational
Communications

Student Counseling
and/or Registration

Provision of Srace
and Facilities

Health Provisions

Charact=ristics of
Facultv

Table 23 (Cont.)

L p
8, P E B8
() o ~ m 5 -0'3 a
So o8 5 & o g‘ d 0
+ S A 3] — s s 2 o
“Ep2 b S 28 28 : 3
:2'0 < = < 0 m M ¢g4< &) o
% 3t
3.5 4.2 4.1 2.9 3.2 3.6 3.2 3.8 2.8
3%
53 5.6 4.9 5.1 5.2 5.8 5.3 5.2 5.1
$t %
L.2 4.8 L.2 3.2 3.7 L.L, 3.7 4.1 3.6
%=+ ¥t
L.8 5.6 3.9 L.6 L.6 5.1 4.8 L.6 L.L
+ ¥
L.5 4.7 4.1 3.1 3.7 4.8 4.3 L.2 L.5
5.2 57 5.1 L6 4.9 5.3 5.1 5.0 5.2
50 5.5 4.7 5.3 4.6 5.4, 4.9 L.9 L.8
) ¥ ¥ ¥*
L.3 4.6 3.1 3.7 4.3 L. 3.8 L.3 3.9
%
53 5.7 L.9 5.0 5.5 5.4 5.1 5.2 5.2
3% ¥
L,O 4.6 2,7 2,2 3.3 L.5 3.7 3.5 3.7
3%
L.8 5.2 L.3 L.8 4.6 L.8 L.9 L.L L.5
) ¥*¥ 203
L.6 5.2 L.4 L.4 4.8 4.8 L.L 4.5 4.1
%
3.7 3.8 3.9 4.4 3.9 4.3 3.0 3.6 3.5
e
L.5 4.7 4.8 L.5 5.0 4.2 4.0 L.5 4.2
L.8 5.1 4.5 L.3 L.5 5.1 4.7 L.5 4.8
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Table 23 (Cont.)

f
5 [ ) E’
= 4 +
: : 5 B8
0, + E
o - B £
S MOTIVATION g g8 0 5 9§ ..®3 2
; FACTOR nEee kS 3 2 28% 3
;ﬁ Y LE & M om m Az O m
- ¥*

91 location of Institute L.8 L.7 L.4 4.1 L.7 5.2 L.8 L.3 L.7

92 Characteristics of e
Administration 5.3 5.7 5.4 5.4 5.4 5.7 5.2 5.3 5.1
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Table 23 (Cont.)

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Teaching Field of Respondent)

&4
8 | &0
g 5 . 5 0 b
= &5 £ - 0§ %
o g, = ..8 @ s
5  MOTIVATION GBS d%g B oo ¥ o
o 28 8 824 8 £ & 8
3
1 Faculty Club 3.4, 3.7 3.3 3.2 3.4 3., 3.4 L.6
3% $3
2 Parking Facilities 4.7 5.1 L., 5.0 4L.2 4.9 4.9 1
3 Office Space and Equipment 5,2 5., 5.2 5.2 5.1 5.4 5.6 5.9
L, Library Facilities and % 3
Services for Students 5.6 5.7 5.5 5.2 5.7 5.8 5.6 5.8
5 Library Facilities and % ¢
Services for Your Use 5,5 5.6 5., 5.2 5.6 5.6 5.5 5.9
** \Y
6 Teaching Aids 4.7 5.3 4.8 L4L.5 4.1 L.6 L.9 5.6
7 Classrooms and 3%
Laboratories 5,0 5.3 5.0 4.9 4.9 5.1 5.0 5.3
10 A Private Faculty 365¢ ¥*
Dining Boom 3.5 3.9 3.3 3., 3.8 4.3 3.0 4.0
33 *
11 A Convenient Facultv lounge 3.7 4.3 4.0 3.5 4.2 4.3 3.3 4.1
33
1 Facq}ggwxg}pphones 4.9 5.2 4.7 L.8 L.7 5.1 L.8 5.1
= .
16 Research Facilities 5.2 5.2 5.0 5.1 4.9 5.1 5.4 5.7
20 Medical Services 3% I
for Faculty 3.9 4.3 4.4 3.7 4.3 L4L.9 3.9 4.5
21 Clerical and Secretarial *3¢ 3% ¥
Service 5.3 5.6 5.1 5.2 5.0 5.3 5.4 L.L
% ¥r '
22 Student Assistants L.6 4.7 4.5 4L.3 L.0 5.5 L.5 5.1
33 3*
23 Janitorial Services 4L.3 4.9 L., 4.1 3.9 4.9 L.2 L.7
30 Faculty Prcmotion in ™
Acadenic Rank 5.5 5,5 5,4, 5,0 56 5.5 5.7 5.6

31 Individual Raises in Salary 5.4 5.6 5.4 5.0 5.5 5.5 5.5 5.6

\n
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'Factor Number

W
N

L)
W

35
36
37

38

39

40

41

L2

L5
L6
50

51

Table 23 (Cont.)

MOTIVATION
FACTOR

Sabbatical leaves of
Absence

Non-sabbatical leaves
of Absence with Pay

lLeaves of Absence
without Pay

Faculty Tenure

Faculty Retirement

Faculty Hospitilization
Plan

life and Healtn
Insurance Plan

Waiver of tuition Fees
for Faculty Dependents

Tuition Grants for Facultv
Children Attending Other

Colleges

Tuition Waiver ror Faculty
Member and/or Spouse

Facultv Travel Funds

Release From Teaching
Assignment

Faculty Consulting Activity

A1l Respon-
Eduecation

dents

Icue

Psych

Engineering

English

For. Lang.

ok

\Un
o
N
W

-~
(04

X

w
o

b
= -

\Un
W

g

o~ &

Sunmer School Teaching

Faculty Participation in
Adult Fducation end/or
Similar Prograns

Academic Frecdom

-~
Ne)

L.3

3.9
L.5
L.3

L.9

L.7

l+o7

L.2

L.7
5.2

l+03
L.2
5.1

5.3

L.6

L.2

L.0
4.1

L.8

L.9

)

L.1

3.9
L.9

L.3
l+09
L.3

5.2

l+07

3.8

%

5.4
L.9

5.2

L.8

L.2

4.0

3.7
5.0

L.5
3%
3.5

L.3

3.3
5.5

L.8

L.0
5.3

5.3

4.6
3.4
leog

3.7
5.8

i Ceography

f

\Un
L ]
\Un

5.2

L.5
5.3

L.9

5.1

5.1

L.5

L.2

L.2
5.2

4.6
l+03
4.6

l Geology

5.3

5.1

5.b

5.b

L.8
5.4

L.9
L.7
L.bL

L.1
5-8
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Table 23 (Cont.)

MOTIVATION
FACTCR

\n
W

55
60

61

62

63

6l

65
66
67
68
69

79

71

Sponisored Programs

Organizational Lines

Moving Expenses

Faculty Participation in
Policy Formulation and
Implementation

Faculty participation in
Bucdeet Development

Faculty Participation in
the Determination of Stan-
dards of Stndent Conduct

Faculty Participation in
the Development of Build-
ing Programs

Faculty Participation in
the Formation of Parking
Provisions_and Regulations

Teaching loads

Classroom Assignment

Class Size

Class Hours

Determination of Courses
to be Taught

Method of Selecting
Department Chairmin

Method of Selecting
Cormittee Yerbers

] &0
8 g 5 W b
o} (e} & N
0] o 0 Ko 3 . @
Co B .o & o 5 0
42 ) 00 o — . oY) i
~ £ ) S b W &0 & [0) 0
J8 5 88 8 4 & &8 8
363 ¥* 3%
4.6 5.0 4.3 L.0 5.1 5.0 L.L 4.4
33 3*
5.0 5.4 4L.5 4.7 L.9 5.3 5.4 4.9
L.1 4.0 3.6 4.3 3.9 L4L.5 4.0 L.3
3* ¢ 3% 3% ¥*
5.1 5.3 5.1 4.6 5.4 5.5 5.7 5.3
53¢ ¥*
4.2 L.6 3.7 3.8 L.5 L.4L 5.1 L.,
%
3.9 4.5 3.0 3.9 3.8 3.6 L.6 3.8
33
L.1 4.5 3.7 4.0 4.0 3.7 L.2 L.7
3% ' *%
3.5 4.0 3.1 3.7 3.0 4.1 3.4 3.9
¥*
5.3 5.5 5.3 5.1 5.3 5.5 5.3 5.4
33k
L.2 L.9 4.5 4L.0 4.3 L.4 3.8 L.1
¥* ¥ L
L.8 5.1 5.0 4.6 5.2 5.4 L.8 L.8
3 3
L. L.7 4.7 4L.O L.6 L.5 4.4 2.4
5.2 5.2 5.4, 5.0 5.3 5.6 5.2 5.3
¥*
5.0 5.3 4.5 4.8 5.0 5.4 4.6 L.8
33 3 ¥*
L.3 4.7 4.1 3.7 L.5 4.9 3.9 5.1
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NMOTIVATION
FACTOR

Salary Continuation During
Disability of raculty Mem-
ber

‘Division of Academic Y:ar

Organizational
Communic~tions

Student Cc'-.seling and/or
Registration

Provision of Space and
Facili®: s

Health Provisicus

Characteristics of Faculty

Iocation of Institution

Characteristics of -
Administrat.ion

: >

o £ . 1] >

0, (o] - K

&« 4 .8 & § B p

[l )| (3] R jof o1 | 3 (o)

£ O 00 A — . 0

-~ o o o B = [Ty} o) | (0) o)

98 8 B8 5 5 £ & &8
* 3¢

5.3 5.5 5.4, 5.1 5.3 5.7 5.8 5.6
3¢

L.O 4.5 3.3 3.7 L.2 L.6 4L.2 3.3
32 * 3%

L.8 5.2 4.6 L.L, 4.8 5.2 3.9 5.3
¥

L.6 5.2 L.2 L.L L.7 5.0 3.9 5.5

3.7 4L.0 3.4, 4.1 3.6 L4L.3 3.5 L.6
33

L.5 5.0 L.4 4.5 4.6 4.9 5.2 4.8

3%

L.8 L4L.8 L.5 L.6 5.2 5.1 L.4 5.3
3% ¥

L.8 5.0 L.7 L.7 5.0 5.0 L.1 4.3
3% 3*

5.3 5.5 4.9 5.1 5.3 5.5 5.1 5.5
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10

11

16
20

21

22
23
30

Table 23 (Cont.)

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Teaching Field of Respondent)

MOTIVATION
FACTOR

Faculty Club

Parking Facilities

Office Space and
Equipment

Library Facilities and

Services for Students

Library Facilities and

Services “or Your Use

Teaching Aids

Classrooms and
Laboratories

A Private Faculty
Dining Rocm

A Convenient Faculty
Lounge

Faculty Telephones

Research Facilities

Medical Services for
Faculty

Secretarial and
Clerical Service

Student Assistants

Janitorial. Services

.Faculty Promotions

in Acadenic Rank

3.4 3.5 4.1 3.2 4.3 4.1 3.3
L.7 4.7 L.9 L.5 5.6 4.2 L.6

5.2 5.3 6.0 5.2 5.4, 5.3 5.4

o¥

5.6 5

5.5 5.7 5.8 5.6 5.9 5.6 5.6
L.7 L.6 5.5 4.5 5.1 4.7 5.0

5.0 5.0 5.7 5.0 5.6 5.1 4.8
3.8 3.9 4.0 3.3 4.9 3.8 3.4

3.7 3.9 3.3 3.7 4.3 3.6 3.3
L.9 L.8 5.2 L4L.& 5.6 L.6 4.7
5.2 5.3 5.1 5.2 5.3 5.3 5.4

3
3.9 4.5 4.7 3.8 L4 4.3 3.2

5.3 5.5 5.5 5.1 5.6 5.2 5.4

L.6 4.6 5.1 L4L.5 4.9 4.7 4.9

L.3 4.3 5.0 4.0 4.7 4.1 4.1

5.5 5.7 5.1 5.4 5.4 5.8 5.0

3.6
L.7

5.3

5.6

5.0

3.6

3.7
5.0
5.2

5.4
L.5

L.1

57

3.5
5.2

5.6

5.7

5.6
5.3

5.2

3’9

L.2
5.2

5.3

L.3

5.5
L.

5’3

5.2
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l Factor Number

34

35
36
37

38

39

LO

41

L2

43

L5

L6

MOTIVATION
FACTOR

Individual Raises
in Salary

Sabbatical leaves
of Absence

Non-sabbatical lLeaves
of Absence with Pav

Leaves of Absence
Without Pay

Facultyvy Tenure

Faculty Retirement

Faculty Hospitili-
zation Plan

Iife and Health
Insurance Plan

Waiver of Tuiticn Fees

for Faculty Dependents

Tuition Grants for
Faculty Children
Attending Other

Colleges

Tuition Yaiver for
Faculty Member and/or
Srouse

Faculty Travel Funds

Release from Teaching
Assignment

Faculty Consulting

Activity

Summer School Teaching

Table 23(Cont.)

All Respon-
dents

History

Journalism

Mathematics

Pharmacy

Philosophy

Physics

Pol.
Science

Phws.
Fdue.

Wt
-~

5.0

L.6

L.2

5.1

5.1

L.8

l&cB

L.l

3.8
5.0

4.6

L.2
Loy

\Un
3

ok

Lo ¥

L.2
5.3
5.2

5.y

5.2

L.5

L.3

3.8
5.1

L.9

5.8

5.7

5.3

5.0

llvc7
5.2

5.0

L.7

5.1

L.5

L.9

l&os

3.9

L.5
L.8

l&.8

L.7

4.0

3.8

L.l
L.8

5.y

L.7

L.l

3.8
5.2

5.5

5.7

5.1

L.7

4.3

L.0
5.0

L.7

L.7
L.6

5.7

5.0

L.9

5.4
5.7

5.3

5.1

L.8

L.9

llvollv
5.3

L.k

3.5
L.7

L.9

L.6

L.5

L.5

L.5

L.2

3.3
5.1

1&09

3.9
L.2

5.1

L.8

4.6
5.0
l&-9

5.3

5.1

3.9

L.l

5.5

L.7

L.2

L.9
5.3

5.

L.0

3.8

L.6

3.8
5.0
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'Factor Number

\n
o

51
53
ol

55
60

61

62

63

64

65
66
67
68

MOTIVATION
FACTOR

Faculty Participation
in Adult Fducation
and/or Similar Confer-

ence Programs

Academic Freedom

Sponsored Programs

Organizational Lines

Moving Lxpenses

Facultv Participation
in Policv Formulation
and Implementation

Faculty Participation
in Budget Development

Faculty Participation
in the Determination
of Standards of Stu-
dent Conduct

Faculty Particination
in the Develoovment of
Building Programs

Faculty Participation
in the Formation of
Parking Provisions
and Regulations

Teaching loads

Classrocm Assienment

Class Size

Class Hcurs

Table 23 (Cont.)

) (]

0 , ) o o o' ) )

é’m E 'g g ‘é OO) -2 g “« o
PCR < ~ n e® 0O

~ = m 3 +) o o >y e~ ]

48 4 8 & £ £ £ &8 &EA

P
3.4, 3.7 4L.0 3.0 5.4, 2.9 3.1 2.9 3.7
5.5 5.7 5.8 5.2 4.9 5.8 5.5 5.7 5.4
¥*

L.6 4.8 5.7 L.3 L.4 4.9 4.6 4.4 L.8

5.0 5.2 5.5 5.8 4.7 5.1 4.8 5.1 5.5

L.l 4.5 5.3 3.9 4.7 L.3 3.8 L.5 3.7

5.1 5.2 5.7 5.1 4. 5.3 4.9 5.0 5.0

L.2 4.1 5.0 4.1 4.1 L.7 L.2 4.1 4.2

3.9 3.8 4.0 3.5 5.0 3.9 4.3 4.0 L.4

L1 4.5 5.1 4.3 4.7 3.9 L.5 3.8 L.8

3.5 3.4 4.3 3.1 4.4 3.1 3.9 3.6 4.1

5.3 5.5 6.0 5.3 5.4 5.4 5.1 5.3 5.5

L2 4.5 5.7 b.2 L.7 4.6 4.1 41 5.0

L.8 L.9 5.7 4.8 L.7 5.1 L.5 4.6 5.1

¥*
L. 4.9 5.8 L.2 L.4L L. 3.8 4.5 4.6
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o lFactor Number
O

-2
o

-~
I

72

73

h

75

8l

90

91

92

MOTIVATION
FACTOR

Determination of
Courses to be Taught

Method of Selecting
Department Chairman

Method of Selecting
Conmittee Members

Salsry Continuation
During Disability
of Facultv Member

Division of Academic

Year

Organizaticnal
Cormunications

Student Counselinx
and/or Registraiion

Provision of Space
Facilities

Health Provisicns

Characteristics
of Facultyv

location of
Institution

Characteristics of
Administration

Table 23 (Cont.)

& g O b,
(] () o Ko
o, o +$ > £
e B 9 & & 2 % S
(o=l )] o E o E o ] .;: . .
2P < — 0 0 n o
45 2 8 3 2 P F 3% B3
S € =2 £ £ & & £6 858
3¢
5.2 5.4, 5.3 5.0 5.3 5.3 4.9 5.7 5.2
5.0 5.2 5.2 4.9 L.4 5.0 5.0 5.2 4.8
L.3 L., 5.2 4.2 3.6 L4L.7 4.2 L.5 L.6
¢
5.3 5.4 5.8 5.2 L.7 5.3 4.7 5.2 5.4
#*
L.0O 4.5 5.0 3.6 L.1 4.0 3.8 3., 4.8
* 3%
L.8 L.9 6.0 4.3 5.3 L.8 L.6 L.9 4.3 |
. |
L.6 4.8 6.0 L.7 L. 4.9 4.4 L6 5.1
¥*
3.7 4.3 4.7 3.6 4.3 2.7 3.7 3.8 3.6
L. 4.9 4.3 L4 L. 3.7 L.Y L. 4.5
¥*
L.8 5.2 5.3 4.7 5.1 5.3 5.0 4.9 4.6
L.8 5.1 53 4.6 4L.6 5.0 L.6 5.0 5.0
3*
5.3 5.4, 5.6 5.2 5.1 5.5 5.9 5.3 5.4
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Table 23 (Cont.)

MEAN IMPORTANCZ ASSIGHNZED TO EACH STIPULATED FACTOR
(Classified by Teaching Field of Respondents)

9
2 )
£ .
2 ] . B :
0 ) o b O
8 Enw & B O g = 9
8 MOTIVATION :| 4:3: g | o o % . o
3 -~ FACTOR 48 & 2 8 8§ 2 8 B
1 Faculty Club 3.4, 2.9 3.4 3.1 2.7 3.1 3.1 3.5
ra %
2 Parking Facilities L.7 4.1 4.1 4.6 5.2 5.0 L., 5.0
%
3 Office Space and Equirment 5.2 5.0 5.4, 5.2 5.8 5.7 L.8 5.3
L, Library Facilities and 3
Services for Students 5.6 5.6 5.7 5.6 5.9 5.9 5.2 5.7
5 library Facilities and 3
Services for Your Use 5.5 5.5 5.5 5.6 5.7 5.9 5.3 5.5
% s % ¥
6 Teaching Aids L.7 4.3 4L.9 L.L 5.2 5.5 3.9 5.1

4.7 5.6 5.3 4L.8 5.2

&~
[0

7 Classroors and Laboratories 5.0 4.8

10 A Private Faculty Dining

3%
Room 3.5 2.9 2.9 3.3 3.9 3.1 3.5 3.5
11 A Convenient Faculty Lounge 3.7 2?3 3.9 3.7 3.6 3.9 3.8 3.7
14, Faculty Telerhones L.9 L.7 4.9 L.7 5.0 5.4 4.7 5.0
16 Research Facilities 5.2 5.4, 4.9 5.3 5.6 5.2 5,1 5,2
20 Medical Services for
Faculty 3.9 3.6 4.2 3.6 3.6 3.5 3.8 3.6
21 Secretarial and Clerical
Service 5.3 5.2 5.1 5.2 5.5 5.6 4L.9 5.3
%
22 Student Assistants L.6 L.8 L.0 4.8 5.3 4.8 L.2 L.5
3% ®E B¢ #*
23 Janitorial Services L3 3.6 L4L.6 3.9 53 5,4, 3.8 L.7

30 Facultv Prcmotions in
Acadenic Rank 5.

5.4 5.5 5.3 5.7 5.3 5.5 5.4

\n

31 Individual Paises in Salary 5.4 5.2 5.4 5.1 5.6 5.3 5.4 5.5
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Table 23 (Cont.)

&
)
o) !
g 5 g
8 ¢ B &
5 o a9 B &
S MOTIVATION SR 0 - q 9 o ke
. . Q
g FAOIw 55 38 3 B 3 o:
B <T N (<1 N T Jg_ Ei_
32 Sabbatical leaves of 3
Absence 5.0 4.8 5., 5.2 5.7 4L.9 L.7 5.1
33 Non-sabbatical leaves
of Absence with Pay L.6 L.2 L.8 L.7 5.3 5.0 4.5 L.7
34 leaves of Absance #
Without Pay 4.2 4L.0 3.8 4.5 3.7 L4L.9 3.8 5.8
35 Facult: . nure L.9 4.8 5.1 5.1 4.6 L.8 5.2 4.9
36 Facultv Retirement 5.1 5.0 5.3 5.1 5.6 4.9 4.9 5.1
37 Faculty Hesvitilization
Plan 5.1 4.8 5.5 4L.8 5.4, L.8 L.7 5.2
38 Life #ad I .lth %
Ins: - 1ce Plan L.8 L., 5.1 4.9 5.2 5.1 4.4 5.0
39 Waiver of Tuition Fees
f- - “senltv Devendents L.3 3.9 5.2 4.6 5.1 4.9 L.0 L.6
L0 Tuition Grants for Faculty
Children Attendins Other
Colleges L.l 4.0 5.2 L.b 4.7 L.3 3.9 4.3
41 Tuition '2iver for Faculty %
Member and/or Spouse 3.8 3.5 4.0 4.2 4.1 5.3 3.2 4.1
W %
42 Faculty Travel Funds 5.0 4L.9 5.4 5.3 5.8 4.3 5.2
43 Release from Teaching %
Assignment L6 L.6 3.8 L.9 L.9 L.2 L.5

L5 Faculty Consulting Activitv 4.2 4.0 3.4 4.5 3.8 3.9 4.1 L.L

L6 Summer School Teaching L.h 4.2 L.6 L.5 4.3 L.8 3.4, 4.3
50 Faculty Participation in
Adult Fiducation and/or o
Similar Conference Programs 3.4 3.4 2.9 3.2 3.2 4.1 2.2 3.8
*—"".
51 Academic Freedom 5.5 5.7 5.5 5.7 5.8 L.8 5.5 5.6
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Table 23 (Cont.)

9
g .
g 8 B o
5 0, g o
? ) o L O
& m < R S gﬁ o £,
g MOTIVATION &9 £ B T o k
8 FACTOR dg = o 8 8 £ x5
[ < Ty A (o= 9] N o »3 ég
% %
53 Sponsored Programs L.6 L., L.8 4.3 L.8 5.3 L.h L.9
3
5, Organizational lLines 5,0 4.8 5.3 4.9 5.6 5.4 L.5 5.3
55 Moving Expenses LY bty L. L.2 L.5 3.3 3.4 4.4
60 Faculty Participation in
Policy Formulation and
Implementation 5,1 5.3 5.5 5.0 5.6 4.7 4.9 5.0
61 Faculty Particivation
in Budget, Dovelormrent L.2 4.5 3.9 L.O 5.3 3.8 3.9 4.2
62 Faculty Participation in
the Determination of Sten-
dards of Student Conduct 3.9 3.9 4.2 3.9 L.L 3.9 4.1 4.1
63 Faculty Participation in
the Develorment of Build- 3%
ing Programs L., L.5 3.9 L.4W 5.2 4.1 4.0 4.1

6, Facultv Participation in
the Formation of Parkinz
Provisions and Regulations 3.5 3.3 2.8 3.4 3.3 4.1 2.8 3.9

3
65 Teaching loads 5.3 5.3 5.5 5.2 5.6 5.3 L.6 5.3
Fxa
66 Classrocm Assipnment L.2 3.9 4.9 3.9 5.0 5.3 3.8 L.b
3 %
67 Class Size L.8 L.7 5.4 L.5 5.6 5.4 4.2 5.1
68 Class Hours L. L., 4.3 L.4 51 5.0 L.5 4.5
69 Determination of Cou.ses
to be Taught 5,2 5.3 5.3 5.3 5.6 5.1 5.2 5.2
70 Method of Selecting %
Department Chairman 5.0 5.0 L.8 5.2 5.8 4.7 L.8 5.3
71 Method of Selecting
Committee YMembars L.3 4.2 L.6 4.5 5.0 L.6 3.8 L.4
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|Factor Number

81
90

91
92

Table 23 (Cont.)

Law

Psych.
Religion
Sociology
Zoology
Home Econ.
Other

|
o]
o)
0,
o
MOTIVATION =9
FACTOR 5
<
Salarv Continuation During
Disability of Faculty
Member 5.3
Division of Academic Year L.0

Organizational Corrmunieations 4.8

Student Counscling

and/or Repistration L.6
Provision of Snmace and
Facilities 3.7
Health Provisions 4.5
Characteristics of

Faculty L.8
Iocation of Institution L.8

Characteristics of
Administration 5.3

3.9 3.7 4.2 4.9 4.2 3.8 4.2
L7 4.8 4.7 5.8 L5 4.6 55

L b9 4.5 5.5 5.2 3.9 4.7

3.6 4.2 3.9 4.3 3.8 4.3 4.0
L.3 5.2 L.6 5.2 L., 4.2 5.0

L.7 L.8 4.8 L.7 L.9 L.9 L.9
L.y 4.7 4.8 5.1 L.6 5.0 4.9

5.4 5.5 5.3 5.5 5.1 4.8 5.4
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| Factor Numb art

\n
= =

31
30

72

65

92

69

{EAN SATISFACTION YHICH RISPCNDINTS DERIVE CR BRLISVE ‘
THEY WOULD DiRIVE FROM STIPULATED FACTORS
(Classified by Race and Income
of Respondents)

h]

MOTIVATION?
FACTOR

Academic Freedom

Library Facilities and
Services for Students

Library Facilites and
Services for Your Use

Individual Raises in Salary

Faculty Premotions in
Academic Rank

Salary Continuation During
Disability of Faculty
Member

Teaching loads

Characteristics of
Administration

Determination of Courses
to be Taught

IFactors are listed in descending order of Motivational influence.
2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N as
some respondents did not check "race" or "income."

#Significant at .05 level from mean of all respondents,

**Significant at .0l level from mean of all respondents.

Table 24

o
S 8

S §§ o - O

& S . o 8 8

0 » o\ r—' -(f} L

2 5 & & 0 9

o™ © o -~ 4 O &
EoN 9N kb §0 Qo Op
88 Bebe 82 87 08 42
{ - o~ ] !
gelsl gLsL S &L 4L 8k
5. 5.4 5.5 5.4 5.4, 5.5 5.3 5.1
5.3 5.3 5.5 5.4 5.3 5.4, 5.3 5,2

¥
5.2 5.2 5.4, 5.1 5.2 5.3 5.2 5,2
5.2 5.2 5.3 5.2 5.3 5.3 5.2 5.1

5.1 5.1 5.2 4.9 5.2 5.2 5.1 5.1 -
5.3 5.2 5.3 5.0 5., 5.3 5.2 5.2
5.2 5.2 5., 5.1 5.5 5.3 5.1 5.0

3%

5.2 5.2 5.4 5.1 5.3 5.3 5.2 5.1

% ¥
5.2 5.2 5.4, 5.2 5.3 5.3 5.2 5.1
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r
'

.13 lFactor Number

AW

37

32

L2
70

16

35

60

Sk

38

91

67
Tl

Table 2i (Cont.)

S
N o § § O* §
o~ o . i
o S -~ N —
O~ - o i & .
o || o~ > “> ] wn\
MOTIVATION 9= o T @ SR P g
FACTOR =3 38 Bw o 29383 ©8 .8
C Aed i Tm < ~ NN 0 o
28 21 SF ED 57 8 FY 51
Secretarial and
Clerical Service 5.1 5.2 L.9 L.9 5.2 5.0 5.2 5.2
Office Space and Iquipment 5.2 5.2 5.2 4.9 5.2 5.2 5,2 5.1
Faculty Retirement 5.2 5.2 5.4, 4.9 5.2 5.3 5.3 5.1
Faculty Hosvitalization 3#
Plan 5.1 5.1 5.2 5.3 5.2 5,2 5.) 5.0
Sabbatical leaves of
Absence 5.0 5.0 5.2 5.2 5.2 5.1 5.0 4.9
Faculty Travel Funds 5.1 5.1 5.2 5.0 5.3 5.1 5.0
Yethod of Selecting 33
Departmznt Chairman L.9 L.9 5.0 4.3 5.0 5.1 L.9 4.9
*
Research Facilities L.9 4.8 5.0 L. 4.9 L4L.8 4.8 5.0
Facultv Tenure 5.0 5.0 5.2 4.9 5.1 5.2 5.0 L.9
Classrooms and Laboratories 5.0 5.0 5.3 4.7 5.1 5.1 5.0 4.9
Faculty Particivation in
Policy Formulaticn and 3 1 %
Implementation L.9 L.9 5.1 4.7 5.1 5.1 4L.8 L.7
% 3%
Organizational lines 4.8 L.8 5.1 4.7 5.1 5.0 L.9 L.b
Life and He2lth
Insurance I an L.9 4.9 5.0 4.9 4.7 5.0 4.9 L.8
* ¥
Location of 7: stitution L.9 4.9 5.1 4.9 5.2 51 4.9 4.8
%
Faculty Telenhones 4.9 4.9 5.0 4.8 51 4.8 L.9 4.8
] #* ¥t % Fot
Class Size L.8 L.8 5.2 5.1 5.3 L.9 L.7 4.5
Organizational
Cormunications L.7 4.7 5.0 4.5 4.8 L.7 4.7 L.5
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IFactor Number -

- 0
w NN O

33

81

L6
68

75

53
39

66
L5

23
71

34

Table 24 (Cont.)

MOTIVATION
FACTOR

Characteristics of Faculty

All Respon-

Parking Facilities

Release from Teaching
Assipgnment

Non-sabbatical leaves
of Abscnce with Pay

Health Provisions

Teaching Aids

Surmer School Teaching

Class Hours

Student Assistants

Student Counseling and/or
Repistration

Sponsored Programs

Waiver of Tuition Fees
for Facultyv Devendants

Classrcom Assignrent

Faculty Consulting
Activity

Janitorial Services

Methed of Selecting
Cormittee lembers

leavss of Absence
without PFay

dents N=1175

D & l
o) ~

L.7

L.6
L.6
L.6
L.7
L.6
L.5

L.L
L.,

L.2
14-03

L.4
L.2

L.2

L.3

4.6

L.6
L.6
L.5
L.7
L.6
L.5

L.L
L.3

L.3
L.3

ll-ol}
L.2

L.2

L.2

L.5

L.4

3 §§ §§ o)
S 8 ) 8
S o Y 4 .
o~ > > ] wn\
®« N N d 087
£ OO OO0~ OV O
e O C2 ¥ &%
X 51 gL g1 &1
5.1 4.7 4.9 L.6 4.7
X2
L. 5.2 4.8 L.8 L.7
L.5 L.8 L.7 L.6 L.b
3%
L7 4.9 L.8 L.5 L.5
.x.
LT 4.6 4.8 L.7 L.l
36 %
b 4.9 L.7 L.6 L3
3¢ 3
L.9 5.2 L.8 L.8 L.2
3 %
L7 5.0 4.8 L.7 L.3
L.2 L6 L. L.6 L.5
3% 3
L.2 4.8 L.5 L.& 4.1
¥ 33
L7 L7 L5 L4 4.1
Ly 4.5 4.5 L.1 4.1
L3 48 4.8 4.3 1%
ha 4.3 4.3 L.3 4.5
Ll L7 L4 L3 3.9
L.O L. 4.3 4.2 4.0
Lb L6 4.3 4.3 4.2
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Table 24 (Cont.)

: o 8
£ £ g 8§ 8 2 3
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y MOTIVATION 3 ° v = T S S =
3 FACTOR =2 58 smam\§r4oo “ W MO
: 45 27 J9 8 ST S79 £
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61 Faculty Participation in % ¥u 3

Budget Development, L.1 L.0 L.5 L.1 L.5 L.5 3.9 3.7
73 Division of Acadenic Year L.2 4.2 4.3 4.0 4.4 L.3 L.1 4.0
40 Tuition Grants for Faculty

Children Attendin~ Other

Collegcs 3.8 3.8 3.9 3.8 L.0 L.0 3.7 3.8

%

55 Moving Fxpenses L.O 4.0 4.5 L4 4.4 4.1 3.9 3.9
63 Faculty Participation in

the Dsvelorment of 34 % 5

Building Prorrams 3.9 3.9 L.6 3.5 L.2 4.1 3.9 3.7

* ¢

20 lMediesl Soovices for Faculty 4.0 3.9 4.5 4.1 4.2 L.2 3.8 3.8

L1 Tuiticn Vaiver for Faculty e .
Member and/or Spouse 3.8 3.8 4L.1 LO L.4 4,2 3,7 3

62 Faculty Participation in

the Determinaticn of Stan- % .
dards of Student Conduct 3.8 3.7 L. 3.9 L.1 L.0 3.6 3.2

80 Provision of Svace and
Facilities 3.6 3.6 L.0 3.3 3.9 4.0 3.8 3.7

11l A Convenient Faculty Lounge 3.7 3.7 4.0 3.7 4.2 3.8 3.7 3.5

6, Faculty Partieivation in
the Formation of Parkins o
Provisions and Resulations 3., 3.5 3.8 2,8 L.0 3.5 3., 3.3

10 A Private Faculty %
Dining Room 3.5 3.5 4.0 3.2 3.6 3.6 3.5 3.6
50 Faculty Participation in
Adult Fducation and/or ¥ x 2
Similar Conference Prosrams 3.3 3.3 3.6 3.7 3.7 3.6 3.2 3.1
-x- {.":.
1 Facultyr Club 3.2 3.1 3.6 2.5 3.3 3.0 3.1 3.i
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Table 25

MRAN IMPORTANCE ASSIGHTD TO BACH STIPULATED FACTOR
(Classified by Race and Income of Respondent)

o
g 8 80
0o i o - an
=§ § . o Y 8 <
Q, g > > ¢ 0"\
&4 MOTIVATION 2% w3 ¢ 4 A4 8 &
S FACTOR ot 88 By o 83 83 98 u B
: 57 57 5% ED o7 S0 8 £9
ot Zo Sz Om DR e = B O =
*
1 Faculty Club 3.4, 3.3 3.5 3.1 3.4 3.2 3.3 3.6
¥ X%
2 Parking Facilities L.7 4.7 L.& L.2 5.1 L.T L.7 L.7
%
3 Office_Svace_and_ Fauirnent 5,2 5.2 5,5 5.0 5., 5.3 5.3 5.2
L, library Facilities and %
Services for Studenis 5.6 5.6 5.7 5.7 5.7 5.7 5.6 5.5
5 Library Facilities and
Services for Your Use 5.5 5.5 5.7 5.5 5.6 5.6 5.4, 5.5
¥* 3% %
6 Teaching Aids L.7 L.7 5.1 L.7 5.1 L4L.8 L.7 L.4
3
7 Classrooms and Laboratories 5.0 5.0 5.3 4.5 5.2 5.1 5.0 5.0
10 A Private Faculty *
Dining Rocm 3.5 3.5 3.5 3.3 3.7 3.5 3.4 3.6
11 A Convenient Faculty 3
Lounge 3.7 3.7 3.8 3.8 L.2 3.8 3.6 3.6
1, Faculty Televhones 5.9 L.9 4L.9 L.8 5.0 L4L.8 L.9 L.8
16 Research Facilities 5.2 5.2 5., 5.1 5.2 5.1 5.2 5.3

lFactor mumbers correspond to those in the data-gathering instrument.
(See Appendix)

25ee Table 1 for definitions of motivational factors.

3sum of respondents in each classification does not equal total N as
some did not check "race" or "income."

.*Significant at .05 level from mean of all respondents.

** * L d .
Significant at .0l level from m2an of a1l respondents.

163




Table 25 (Cont.)

s 8
£ 4
i ] S § 8' n §
"5 5 S 4L N & -
= MOTIVATION A ¢ & 0 9 2 3
$ \ Q Wwn ‘\O o — 4 O 7
g FACTOR JeRe S® g2 94 88 oF ¥
0 P ot SRS o - -
g JS1ET SLEL 5T o 23 &1
20 Medical Services for # ¥
Faculty 3.9 3.9 4.2 L. 4.2 L.2 3.7 3.7
21 Secretarial and
Clerical Service 5.3 5.3 5.3 5.3 5.3 5.2 5,3 5,3
22 Student Ascistants L6 4.6 L4 L3 4.7 L.5 L.7 L.5
#* ¥ 3%
23 Janitorial Services L.3 4.3 L.6 L.2 4.5 L., L., L.0
30 Facultv Prcomotions in
Acacenic Rank 5.5 5.5 5.4, 5.3 5.5 5.5 5.4 5.4
31 Individual Raises
in Salary 5. 5.4 5.4 5.3 5.6 5.5 5.4, 5.3
32 Sabbatical leaves of ¥ &
Absence 5.0 5.0 5.0 5.1 5.2 5.2 5,0 4.8
33 Non-sabbatical Ieaves o %
of Absence with Pay L6 L.6 4.9 L.9 5.0 4.8 L., 4.l
34 leaves of Absence
without Pay L.2 L1 L.5 L.5 4.2 4.2 L.2 L.}
.x.
35 Faculty Tenure L.5 4.8 5.1 4.9 5.0 5.0 4.8 4.7
36 Farulty Retircacnt. 5.1 5.0 5.4 4.5 5.0 5.1 5.2 5,0
37 Faculty Hospitali- % %
zation Plan 5.1 5.0 5.2 5.1 5.1 5.2 5,1 4.5
38 life and Hezlth
" Insurance Plan L.8 L.8 5.0 4L.8 L.7 4.9 L.8 L.8
39 Waiver of Tuition Fees .
for Faculty Det:ndents L.3 4.3 L4 L4 4.6 L4 4.2 L.1
LO Tuition Grants for Faculty
Children Attendarn~ Other
Colleses L1 4.0 4.2 3.5 4.1 k.2 3.9 4.0
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MOTIVATION
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Tuition Waiver for Faculty

Member and/or Spouse

Faculty Travel Funds

Release from Teaching
Assignment

Faculty Consulting Activity

Summer School Teaching

Facultv Participation in
Adnlt Fducation and/or
Similar Conference

Programs

Acadamic Freedom

Sponsored Programs

Organizational Lines

Moving Exvenses

Facultv Participation in
Policy Formulation and
Implementation

Faculty Participation
in Budeget Develorment

Facultv Participation in
the Determination of Stan-

dards of Student Conduct

Facultv Participation in
the Develovment of Puild-
ing Prograoms

&
(o]
0.
(] o]
Q W 0 ()]
ont~- N N
abdn9 9%
DSIETL Sk
33
3.8 3.8 L.4
5.0 5.0 5.1
L.6 L.6 4.9
3%
L.2 4.2 L.b
Lol L.h L6
3. 3.4 3.6
5.5 5.5 5.6
¥
L6 L.5 5.1
5.0 5.0 5.1
)
L.1 4.0 L.4
5.1 5.0 5.2
L.2 4.2 L.5
+*
3.9 3.9 bL.4
3
s.1 4.1 4.6

Under $7,000

N=39

I
|

W
- W

LI»OIF
L.

L.

5.2

L.3

L.1

3.8

g 8 % g
- cd —
& & 9 <
¥ = B
i ~ o >
5 izl &%
33 363¢
Ll'oh l+.2 3.7 3.1;.
5.2 5.1 5.0 4.9
L.8 L.6 L.6 L.6
L,3 4.1 L.1 L.3
3 * 3%
5.0 4.6 L4L.6 3.9
3 ¥*
3.5 3.6 3.2 3.2
5'5 505 5.1# Soh
¥* 3%
L.8 4.8 L.6 4.3
% N
5.2 5.2 5.0 4.8
L.3 4.1 4.0 L.O
* % ¥%
5.3 5.2 4.9 L.5
X3
L.6 4.6 4.0 3.8
¥*
L.2 4.1 3.7 L.7
3¢ X3
L.6 L.3 4.1 3.8
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6L, Faculty Participation in
the Formaticn of Parking s
Provisions and Remulations 3.5 3.5 3.6 3.1 L.0 3.5 3.5 3.3
*2 % ¥k
65 Teaching loads 5.3 5.3 5.5 5,1 5.6 5., 5.3 5.1
$3t 3 % *%
66 Classroom Assignrient L.2 4.2 4.8 L.2 L.5 L.5 4.2 3.5
3 % £
67 Class Size L.8 L.8 5.2 5,0 5., 5.0 4.8 L.5
3 e
68 Class Hours L.5 L.5 L.7 L. 5.0 L.6 L.5 L.2
69 Determination of Courses s .
to be Taught 5.2 5.2 5.3 5.3 5.3 5.3 5.2 5.0
70 Method of Selectins ™
Department Chairian 5.0 5.0 5.0 4.5 5.0 5.2 5.1 L.9
71 Method of Selecting 3
Committee Members L.3 L.2 L.7 L. L.5 4.3 L4L.3 L.l

72 Salary Continuation During
Disability of Faculty VMem-

ber 5.3 5.3 5.5 5.1 5.4 5.4 5.3 5.2
73 Division of Academic Year L.0 4.0 L.2 3.8 4.2 4.1 L.1 3.8

74 Organizatioral %
Cormunications L.8 L.8 5.1 L.7 5.0 ,.8 L.8 L.8
75 Student Counseling 3% ¥ *3
and/or Reristration L.6 4.6 4.9 L.5 5.1 4.8 4.7 4.3
80 Provision of Space % %
and Faeilities 3.7 3.7 L.0 3.7 3.9 4L.0 3.8 3.5
- 3% 3%
81 H=alth Provisions L.5 4.5 L4L.6 L.T L.6 L.7 L.6 4.3
90 Characteristics of Faculty L.8 L.8 5.0 5.1 L4L.9 L.8 L.7 4.8
91 location of Institution L.8 4.8 5.0 5.1 L4L.9 L4L.8 4.7 L4.8
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Employee Relations Institute
University of Georgia
Athens, Georgia

Dear Colleague:

We all recognize the financial problems faced by university and college adminis-
trators in their efforts to meet spiraling salaries of fered by competitive
employers, At the same time we also recognize that our exploding enrollments
make it imperative that our competitive position actually be improved insofar

as retaining current faculty is concerned as well as motivating oualified
graduate students to enter the teaching field.

Salary is only part of the picture.

The other part, also vitally important, concerns other satisfactions and values
which the educator derives, or might potentially derive. from his total employ-
meht environment, as well as the importance he places on these sources of satis-
faction, Employers in the labor market are giving an ever increasing recognition
to the importance of optimizing such satisfactions. Recent extensive inter-
views with faculty in all sections of the country revealed neither evidence of

3 similar increased cognizance by administrators in our educational institutions
nor a paralleling improvement in policies and practices implemented to provide
such values. This is especially surprising in view of the fact that such action
would not in many instances entail substantial additional expenditures.

One reason for this lag may be the fact that little or no research has been
conducted to determine the opinions of faculty members as to the importance of
various personnel policies relating to faculty members. It is the objective of
this research to learn what degrees of satisfaction (values) faculty members
feel they would derive from described policies and practices. It is not ¢
evaluation of policies in your institution. —_*

The enclosed list describes items which various interviewed faculty members feel
are important., Will you kindly do two things: (1) Indicate your opinions of
these factors as described in the instructions and (2) add under '"comments" any
additional factors which you feel would add to your satisfaction. In the latter
plesce emphasize those which could be implemented by an institution at little or
no cost.

four cooperation is sincerely appreciated. If you sign the form. you will receive
a copy of the research findings. However, neither you nor your institution will
be identified.

Sincerely, |
Ralgh E. BalyW
Director
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Factors Affecting the Acquisition and
Retention of Faculty

Foreword

here are a multitude of factors, tangible and intangible. whicn influence
the decisions of most educators concerning the relative desirability of employ-
ment in different institutions. Many of these same factors also influence Ph.D
candidates in their decisions as to whether they should enter the teaching
profession, Relative sdlary i1s, of course, one dominant factor. However. as
salaries become more nearly equalized between institutions ang geographical areas,
other less tangible benefits become relatively more important in determining an
institution's competitive position in attracting and/or retaining faculty. Other
important determinants include locality, the reputation of the institution,
facilities, faculty services, as well as faculty personnel policies and practices
implemented to enhance the teaching profession and thus provide optimum satis-
factions (values) to faculty.

This i1s not an evaluation of policies, practices, or facilities in yolir
institution. Rather, it is desired to evaluate the degree of satisfaction
dissatisfaction you believe you would experience from the stipulated policies.
practices, conditions, etc. Your satisfaction-dissatisfaction. with existing
policies, etc., is requested in order to determine the potential increase in
faculty satisfactions which might be anticipated from implementing policies and
practices which would provide optimum values to faculty.

Instructions

This study has been designed to explore the following general areas: various
physical facilities utilized by faculty members; faculty personnel policies and
practices' general administrative policies and practices; personnel services for
retired faculty; and nature of institution. Each item described has been
identified by some faculty members as a potential source of satisfaction to them.
However, the degree of satisfaction anticipated from the existence of the item
or dissatisfaction from its nonexistence, varies widely among faculty members as
does their opinion as to its importance. We would appreciate learning your
reaction to the items listed.

Each item requires three responses as follcws:

(1) On scale S, the degree of satisfaction you derive, or believe
you would derive, from the existence of the described item.

(2) On scale I, your opinion as to the importance of the described
item,

(3) Fither an indication of the existence or nonexistence of the
item, or on scale S or D, the degree of satisfaction-dissatisfaction
you derive from this item in your current institution. Plegse mark
an X at any point on the line to indicate ycur value.
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Respondent ClasBification

No respondent or institution will be identified in this study. However. in order that
responses may be properly classified, the following information is requested. [lease
check appropriate responses.

1. Your rank: 2. I have held this 3. My principal function:
1.1 Professor rank for: 3.1 Teaching undergrads.
1.2 Assoc., Prof. 2.1 .0-1 yr. 3.2 Teaching graduates
1.3 Asst. Prof, 2.2 2-L yrs 3.3 Both of the above

1.4 Instructor 2.3 5-10 yrs 3.4 Research
1,5 Grad. Stu. 2., Over 10 yrs 3.5 Administrative
1.6 Other 3.6 Teaching & research

L. My institution is: 5. Our full time 6. We are located:
.1 State Univ. enrollment: 6.1 Northwest
L, 2 Private 5.1 Under 1000 6.2 West Cent.

li, 3 Denominational 5.2 1001-3000 6.3 Southwest
L.l City 5.3 3001-6000 ~ 6.4 North Cent
4.5 Predominately Negro 5.4 6001-10000 6.5 Mid. Cent
5.5 10001-17000 6.6 South Cent
5.6 Over 17000 6.7 Northeast
6.8 East Cent
6.9 Southeast ~—
7. I am or have: 8. My terminal degree is:
7.1 Married 8.1 in field 8.2
7.2 Single
7.3 No. children
9. 9.1 Race: 10, My age is: 11. My income is:
9.2 Sex 10.1 Under 25_____ 11.1 Under $7000
10.2 26-30 11.2 7001-9000 ~—
10,3 31-h0 T 11.5 90u1-12000 —
0.4 b1-55 T 11.4 12001-15000"
10,5 56-65 T 11.5 Over 15000 ~—
10.6 Over 65 -

12, If you would like a copy of the final report, please give mailing address:

Name:

Address:
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1.

FACTLITIES

Faculty Club. A facility designed aud operated in
accordance with the needs and desires of faculty.

1.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

1.2 Your opinion as to the importance of a good
faculty club.

1,3 Do you have a faculty ciub? Yes__ No

Parking Facilities. Adequate space, acceptable
distance, without charge.

2.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

2.2 Your opinion as to the importance of this item.

2.3 Degree of satisfaction or dissatisfaction you

derive from this item in your current position.

(Mark one scale only.)

Office Space and Equipment. Well-lighted,
properly ventilated and heated, convenient,
private, adequate size and equipment, quiet.

3.1 Degree of satisfaction you derive or .elieve
you would deriwve from the described item.

3.2 Your opinion of the importance of good office
facilities and equipment.

3.3 Degree of satisfaction or dissatisfaction you

derive from this item in your current position.

(Mark one scale only.)

Library Facilities and Services for Students.
Adequate books, magazines, reference material and
services to meet the needs of all students.

li.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

4,2 Your opinion as to the importance of this item.

li,3 Degree of satisfaction or dissatisfaction you

derive from this item in your current position.

(Mark one scale only)
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10,

Library Facilities and Services for Your Use
(Research, interest reading, etc.)

5.1 Degree of satisfaction you derive or believe
you would derive from excellent facilities.

5.2 Your opinion as to the importance of adequate
library facilities.

5.3 Degree of satisfaction or dissatisfaction you

derive from this item in your current situation.

(Mark one scale only.)

Teaching aids, i.e., adequate laboratory equipment,
blackboards, visual aid equipment, and supplies.
as needed,

6.1 Degree of satisfaction you derive or believe
you would derive from such aids.

6.2 Your opinion as to the importance of adequate
teaching aids.

6.3 Degree of satisfaction or dissatisfaction you
derive from this item in your current situation.
{Mark one scale only.)

Classrooms and Laboratories, Clean, well-lighted,
heated and ventilated, adequate space. good
acoustics, etc,

7.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

7.2 Your opinion as to the importance of such
facilities,

7.3 Degree of satisfaction or dissatisfaction you
derive from this item in your current situation
(Mark one scale only)

A orivate Faculty Dining Room, Excellent food
at nominal cost,

10.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

10.2 Your opin. 1 as to the importance of such a
facility.

10.3 Do you have such a facility? Yes  No

Your Comments:
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11. A Convenient Faculty Lounge. Clean, Well
ventilated, attractive, comfortable, adeguate size
with desired facilities i.e., coffee, reading
material, refrigeration, etc.

11.1 Degree of satisfaction you derive o6r-believe
you would derive from such a facility.

11.2 Your opinion as to the importance of a good
faculty lounge.

11.3 Do you have such a facility? Yes  No

1li., Faculty Telephones. Adequate lines, satisfactorily
located.

1l4.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

1L.2 Your opinion as to the importance of faculty
telephone facilities.

14,3 Do you have adequate telephone facilities?
Yes NO

16, Research Facilities, Availability of facilities
desired by you ih your research activities, also
research assistants, adequate computer and other
equipment, clerical service, etc.

16.1 Degree of satisfaction you derive or believe
you would derive from such facilities.

16.2 Your opinion as to the importance of such
facilities.

16.3 Degree of satisfaction or dissatisfaction
you derive from this item in your current

situation. (Mark one scale only.)

Your Comments:
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PERSONNEL SERVICES

20, Medical Services for Faculty. Equivalent
to that provided students for a
comparable fee,

20,1 Degree of satisfaction you derive or
believe you would experience from such
services,

20,2 Your opinion as to the importance of these
services,

20,3 Are such services available to you?
Yes No

2l.Secretarial and Clerical Service, Quality
and quantity adequate to your needs in
carrying our your professional activities,

21,1 Degree of satisfaction you derive or believe
you would derive from such services,

21,2 Your opinion as to the importance of
these services,

21.3 Degree of satisfaction or dissatisfaction
you derive from this item in your current

Position. (Mark one scale only)

22, Student Assistants. i.e., grading, research,
etc., quality and quantity of assistance
adequate to relieve you of routine.

22,1 Degree of satisfaction you derive or believe
you would derive from such services.

22,2 Your opinion as to the importance of these
services,

22,3 Degree of satisfaction or dissatisfaction you
derive from this item in your current
position. (Mark one scale only.)

23, Janitorial Services, Office, classroom,
laboratory, etc,, cleanliness,

23.1 Degree of satisfaction you derive or
believe you would derive from such services.

23,2 Your opinion as to the importance of these
services,

23,3 Degree of satisfaction or dissatisfaction
you derive from this item in your current
position, (Mark one scale only.)
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FACUTTY PERSONNEL POLICIES AND PRACTICES

30, Faculty promotions in Academic Rank. a systematic
procedure, understood and accepted by you as being
equitable,

30.1 Degree of satisfaction you derive or believe you
would derive from such a policy and practice.

30.2 Your opinion as to the importance of an eguitable
promotional policy and practice.

30.3 Degree of satisfaction or dissatisfaction you
derive from the policy of your institution.
(Mark one scale only)

31. Individual Raises in Salary. A systematic
procedure, understood and accepted by you as being
equitable,

31.1 Degree of satisfaction you derive or believe you
would derive from such a policy and practice.

31.2 Your opinion as to the importance of an equitab.e
pay raise policy and practice.

31.3 Degree of satisfaction or dissatisfaction you
derive from the policy of your institution.
(Mark one sczale only).

32, Sabbatical Leaves of Absence. An applied progedure
understood and acceplied by you as being equitable
for sabbatical leaves of absence at 50% or more of
base pay.

32.1 Degree of satisfaction you derive or believe you
would derive from this policy.

32,2 Your opinion as to the importance to you of such
an equitable satbatical leave policy.

32,3 Are such leaves available to you? Yes No

33, Non-sabbatical Leaves of Absence with Pay. Granting
Jeaves of absence with pay or partial pay to
provide research, advanced study, opportunity to
faculty members,

33.1 Degree of satisfaction you derive or believe you
would derive from this policy.

33.2 Your opinion as to the importance to you of a
leave policy.

Q
EBJS} Ace such leaves available to you? Yes  No
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3. Leaves of absence without Pay. Granting leaves
without pay for designated purposes, e.g., study
for degree, thesit writing or research, teaching
elsewhere, government service, etc.

3h.1 Degree of satisfaction you derive or believe you
would derive from this policy.

34.2 Your opinion as to the importance to you of a
leave policy.

3L.3 Are such leaves available to you? Yes  No

35, Faculty Tenure. A systematic procedure understood
and accepted by you as being equitable,

35.1 Degree of satisfaction you derive or believe you
would derive from such a pnlicy and practice,

35.2 Your opinion as to the impurtance of an equitable
tenure policy and practice.

35.3 Degree of satisfaction or dissatisfaction you
derive from the policy of your institution,
(Mark one scale only.)

36. Faculty Retirement, a systematic procedure,
understood and accepted by you as being equitable
and adequate,

36.1 Degree of satisfaction you derive or pelieve you
would derive from such a policy and practice,

36.2 Your opinion as to the imporiance of an equitable
retirement policy and practice,

30.3 Degree of satisfaction or dissatisfaction you
derive from the policy of your institution.
(Mark one scale only.)

37. Faculty Hospitalizaticn Plan, Maintenance of a
group hospitalization plan providing maximum
obtainable protection at minimum cost to faculty.

37.1 Degree of satisfaction you derive or believe you
wculd derive from such a plan,

37.2 Your opinion as to the importance of an adequate
hospitalization plan.

37.3 Is such a plaa available to you? Yes  No
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38. Life and Health Tnsurance Plan. Maintenance of a
group lifc and health insurance plan providing
maximum obtainable protection at minimum cost to
faculty.

38.1 Degree of satisfaction you derive or believe you
would derive from such a plan.

38,2 Your cpinion as to the importance of an adequate
life and health insurance plan.

38,3 Is such a plan available to you? Yes No__

39, Waiver of Tuition Fees for Faculty Dependents.
Provides for waiver of tuition fees for children
of faculty members.

39,1 Degree of satisfaction you derive or believe you
would derive from this policy.

39,2 Your opinion as to the importance of a tuition
waiver policy.

39,3 Are tuition fees waived at your institution?
Yes No__

10, Tuition Grents for Faculty Children Attending Other

Colleges. Frovides for tuition grants for children
of faculty members,

0.1 Degree of satisfaction you derive or believe you
would derive from this policy.

40,2 Your ovinion as to the importance to you of a
tuition grant policy.

140.3 Are tuition grants available to you? Yes  No

L1. Tuition Waiver for Faculty Member and,/or Spouse.

U1.1 Degree of satisfaction you derive or believe you
would derive from this policy.

11.2 Your opinion as to the importance to you of a
tuition waiver policy.

1.3 Are such waivers available to you? Yes No

Sat.

Tmp.

Sat.

Imp.

Sat.

Imp.

Sat.

Imp.

5P

el = £al
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. -+ . 5
! 1 1 f ! !
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1 ! 1 1 ' 1
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! ! 1 ! 1 i
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i ! ! 1 1 !
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1 1 1 1 !
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1 ! ! 1 1 1
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1 ! 1 1 ! !
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L2. Facully Travel Funds. A policy acceptable to you
for payment of expenses incurred to attend
professional meetings.

Jeum]
JUITTS
POW

L42.1 Degree of satisfaction you derive or believe you Sat., ! ! !
would derive from this policy.

o
=
no
oS
r‘_.

42.2 Your opinion as to the importance to you of an Imp. ' ! v ' !
adequate travel allowance, O 1 2 3 L
L42.3 Degree of satisfaction or dissatisfaction you Sat. 0 1 2 3 L
derive from your institution's travel allowance ! ! ! ! !
practices. (Mark one scale only) Dis. ! ! ! ! !
0o -1 -2 -3 -L
L3.Release from Teaching Assignment. A procedure
understood and considered equitable by you of
releasing a faculty member from teaching
responsibilities for the purpose of conducting
research, writing, post doctoral study or similar
designated activities,
13,1 Degree of satisfaction you derive or believe you Sat., ! ! ' rot
would derive from this policy. O 1 2 3 L
3.2 Your opinion as to the importance to you of such Imp. ' ! ' ' !
a policy, O 1 2 3 L
i3.3 Degree of satisfaction or dissatisfaction you Sat. 0 1 2 3 L
derive in your institution with respect ! [ [ ! [
to this policy, (Mark one scale only.) Dis. ! 1 ' : t
o -1 -2 -3 -
L5, Faculty Consulting Activity. A policy, understood
and acceptable to you concerning consulting or other
outside activities or services financially
beneficial to you.
L5.1 Degree of satisfaction you derive or believe you Sat, ' v v 1
would derive from this policy. 0O 1 2 3 L
L5.2 Your opinion as to the importance of such a Imp, ' ' ! '
policy. c 1 2 3 1
L5, 3 Degree of satisfaction or dissatisfaction you Sat, 0 1 2 3 L
derive from your institution's faculty ' = ! ! !
consulting activity practice. (Mark one scale Dis, ! ! ! ' !
only) n -1 -2 -3 -L
L6, Summer School Teaching., Opportunity for you to
teazh, 2t your option, summer classes for
gdditional income,
L6.1 Degree of satisfaction you derive or believe you Sat, ! ! ! ! ! !
would derive from this policy. o 1 2 3 L §%
L6.2 Your cpinion as to the importance of such Imp. ' v 1
a pol.cy. O 1 2 3 L §5 6

—
IToxt Provided by ERI
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50. Faculty Participation in Adult Education ard/or
similar confererice Programs, Opportunity for you
to teach or participate in such programs for
satisfactory supplemental pay.

50.1 Degree of satisfaction you derive or believe you
would derive from this policy.

50.2 Your opinici as to the importance of such a policy.

50,3 Degree of satisfaction or dissatisfaction you
derive from your institution's practice. (Mark
one scale only)

51. Academic Freedom. The provision of autonomy in your
classroom environment with any limitation under-
stood and acceptable to you.

51.1 Negree of satisfaction you derive or believe you
would derive from such a policy.

51.2 Your opinion as to the importance of such a policy.
51.3 Degree of satisfaction or dissatisfaction you derive

from your institution's policy regarding academic
freedom, (Mark one scale only)

53. Sponsored Programs. Availability of on-campus
cultural, educational and/or entertainment programs.

53.1 Degree of satisfaction you derive or believe you
would derive frem such programs,

53.2 Your opinion as to the importance of such programs.

53.3 Degree of satisfaction or dissatisfaction you
derive from your institution's sponsored
programs practice, (Mark one scale only).

5li. Organizational Lines. Clear-cut, well-understood
and acceptable organizational lines of authority
and responsibility.

5L.1 Degree of satisfaction you derive or believe you
would derive from this policy.

SL.2 Your opinion as to the importance of such a po”icy.
SL.3 Degree of satisfaction or dissatisfaction you

derive from your institution's organizational
lines practices. (Mark one scale only).

Sat.

Imp.

Sat.

Dis.

Sat.

Imp.

Sat.

Dis.

Sat.

Imp.

Dis

Imp.

Sat,

Dis,

5B
! ! ! ! ! i !
1 ¢ 3 L 5 6
0 1 2 3 L 38
0 1 2 3 b 5 6
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0 1 2 3 L ©§ ¢
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0 -1 -2 -3 - -5 -6
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i ! ! N ! ! !
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55. Moving Expeuses. Moving expenses pald for new
faculty memcers:

55.1 Degree of satisfaction you derive or believe you

worldld derive from this policy.

55.2 Your opinion as to the importance of such a policy.

55.3 Does your institution pay these expenses? Yes

CGENERAL ADMINTSTRATIVE POLICIES AND PRACTICES

60, Faculty Participation in policy Formulation and
implementatvion, An extensive participation and
influence of faculty (or representatives elected

by faculty) in determination of academic pollicies.

/7

wold derive from such a policy.

60,1 Degree of satisfaction you derive or believe you

No

60,2 Your opinion as to the importance of such a policy.

60,3 Degree of satisfaction or dissatisfaction you

derive from your institution's faculty
participation policy. (Mark one scalis only)

61.Faculty Participation in Budget Development. An
extensive participation and influence of faculty
(or representatives elected by faculty) in determini-
nation of budget provisions.

O~

61,1 Degree of satisfaction you derive or believe you

would derive from this policy.

61.2 Your opinion as *to the importance of such a policy.

61,3 Degree of satisfaction or dissatisfaction you

derive Zrom your institution's faculty
participation policy., (Mark one scale only)

representatives elected by faculty) in the deter-

Degree of satisfaction you derive or believe you

Tour opinion as to the importance of such a policy.

2, Faculty Participation in the Determination of
standards of Stiudent Conduct. An extensive
participation and influence of faculty (or
mination of standards of student conduct.

62,1

would derive from this policy.
62,2
a2,

Negree of satisfaction or dissatisfaction you
derive from your institution's faculty partic
pation policy. (Mark one scale only)

i~

Sat.

Imp.

Sat.

Tmp.

Sat.

Dis.

Sat,

Imp.

Sat.

Dis.

Sat.

Sat.

Dis.
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63. Waculty Farticipation ii the Development of Building
Programs. An extensive participation and influence
of faculty (or representatives elected by faculty)
.n the development of building programs.

63.1 Degree of satisfaction you derive or believe you
would derive from this policy.

63.2 Your opinion as to the importance of such a policy.

63.3 Degree of satisfaction or dissatisfaction you
derive from your institution's faculty
pariicipation policy. (Mark one scale only)

5, Faculty Participation in the Formation of Parking
Provisions and Regulatlons. An extensive participa-
TIion and influence of faculty (or representatives
elected by faculty) in the determination of standards
of parking provisions.

6li.1 Degree of satisfaction you derive or believe you
would derive from this policy.

6li,2 Your opinion as ta the importance of such a policy.
6li,3 Degree of satisfaction or dissatisfaction you

derive from your institution's faculty partici-
| Ppaticn policy. (Mark one scale only.)

65. Teaching Loads. A policy, understood and acceptable

To you for determining a normal full-time teaching load.

65.1 Degree of satisfaction you derive or believe you
would derive from this policy.

65.2 Your opinion as to the importance of such a policy.

65,3 Degree of satisfaction or dissatisfaction you
derive from your institution's teaching load
practice. (Mark one scale only):

66, Classroom Assignment. Assignment of convenient
classrooms using a procedure understood and
acceptable to you.

6.1 Degree of satisfaction you derive or believe you
would derive from this policy.

66,2 Your opinion as to the importance of such a policy.
66.3 Degree of satisfaction or dissatisfaction you

derive from your institution's classroom
assignment practice. (Mark one scale only.)
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67. Class Size. Acceptable participation and influence
of professor in establishing maximum class size.

67.1 Degree of satisfaction you derive or believe you
would derive from this policy.

67.2 Your opinion as to the importance of such a policy.

67.3 Degree of satisfaction or dissatisfaction you
derive from your institution's class size
practices, (Mark one scale only.)

68, Class Hours. Involvement and influence by you
in establishing hours and days your classes are of-
fered,

68.1 Degree of satisfaction you deri—re or believe you
would derive from this policy.

68,2 Your opinion as to the importance of such a policy.

68.3 Degree of satisfaction or dissatisfaction you
derive from your institution's class hours
practice, (Mark one scale only),

69, Determinatiou of Courses to be Taught,Involvement
and authorily, to a degree deemed most desirable to
you. .in the determination of specific courses to be
vaught,

69.1 Degree of satisfaction you derive or believe you :
would derive from this policy.

09.2 Your opinion as to the importance of such a policy.

69.3 Degrec of satisfaction or dissatisfaction you
derive from your institution's practice in this
policy. (Mark one scale only),

70, Method of Selecting Department Chairman, A procedure
ully satisfactery to you and to your department
colleagues, for the selection of department chair-

man,

70.1 Degree of satisfaction you believe you
would derive from such a policy.

70.2 Your opinion as to the importance of such a policy.
70.3 Degree of satisfaction or dissatisfaction you

derive from your institution's practice. (Mark
one scale only,)
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71. Method of Selecting Commi*tee Members. A procedure
Tully satisfiactory to jou and to your colleagues, for
the selection of committee members.

71.1 Degree of satisfaction you believe you would
derive from such a policy.

71.2 Your cpinion as to the importance of such a policy.

71.3 Degree of satisfaction or dissatisfaction you
derive from your institution's practice. (Mark
one scale only.)

72, Salary Continuation During Disability cf Faculty
Member. A policy, understood and acceptable to
vou of continuing salary during periods of faculty
disability.

72.1 Degree of satisfaction you believe you would
derive from such a policy.

72,2 Your opinion as to the importance of such a policy.

Sat.

Imp

Sat.

Dis.

72,3 Does your institution follow such a practice? Yes No

73, Division of Academic Year., Whether the college is on
a semester, quarter or trimester plan.

73.1 Degree of satisfaction you derive or believe you
would derive from a plan most desirable to you.

73.2 Your opinion as to the importance of this factor.

73,2 Is your institution's plan the one you prefer? Yes

7L, Organizational Communications. Communications policy
providing faculty with accurate desired information.

7L.1 Degree of satisfaction you derive or believe you
would derive from such a policy.

7L.2 Your opinion as to the importance of such a policy.
7l.3 Degree of satisfaction or dissatisfaction you

derive from your institution's organizational
communications practice. (Mark cne scale only.)

Sat.

Imp

Sat.

Imp.

No,

Sat.

Imp.

Sat.

Dis.
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75, Student Counseling and/or Registration. A procedure. g* &
understood and acceptable to you for counseling and/or 5 iy o 2
registering students. ot B Q <
75.1 Degree of satvisfaction you derive or believe you Sat., ! ! ! ! ! !
would derive from such a procedure. O 1 2 3 L t 5
75.2 Your opinion as to tnc importance of such a policy. Imp. ! ! ! ! !
0O 1 2 3 L S
75.3 Degree of satisfaction or dissatisfaction you
derive from your institution's procedures in those Sat. 0 1 2 3 4 £ 6
areas, (Mark one scale only.) ! ! ! ! ' ! '
Dis ! ! ! ! ! ! !
0 -L -2 -3 -L -0 -6
POLICY AND PRACTICE REGARDING RETIRED FACULTY AND WIDOWS:
80, Provision of space and Facilities, The provision of
office space., library and laboratory facilities.
secretarial assistance, etc. to productive retired
faculty.
80.1 Degree of satisfaction you believe you would Sat. ! ! ! ! ! ‘ ‘
derive from such a policy. O 1 2 3 L © 6
80.2 Your opinion as to the importance of such a policy. Imp. ' ! ! ! : ' !

80.3 Does your institution provide such facilities? Yes  NO

81, Health Provisions. A continuation of health and mcdical
services equivalent to those received while teachlng.

81.1 Degree of satisfaction you derive or believe you Sat, ! ' ! ' ' ! !
would derive from such a policy. o 1 2 3 L &5 ¢
81.2 Your opinion as to the importance of such a policy. Imp, ! ! ! ' ! ! !

81.3 Does your institution have this policy? Yes No

Your Comments:




NATURE OI' INSTITUTION

90, Characteristics of Faculty. Colleagues in your
institution having interests, abilities. attitudes,
anc other characters such that your desires for inter-
personal relations are fully met,

90.1 Degree of satisfaction you derive or believe you
would derive from such a faculty.

90.2 Your opinion as to the importance of having such a
faculty,

90.3 Degree of satisfaction or dissatisfaction you
derive from your institution's having such a
faculty. (Mark one scale only.)

91. Location of Institution. A location having physical
and other envircrmental factors deemed desirable by
you and your faculty,

91.1 Degree of satisfaction you derive or believe yqu
would Zerive from such a location.

91.2 Your opinion as t5 the importance of such a
location.

91.3 Degree of satisfaction or dissatisfaction you
derive frcm your institutioun's location. (Mark
one scale only.)

92, Characteristics of Administration. An administrative
staff competently carrying out appropriate functions,
in a manner conducive to an organizational climate
deemed most desirable to yoi,

92,1 Degree of satisfaction you derive or believe you
would derive from this factor.

92.2 TYour opinion as to the importance of this factor.
92.3 Degree of satisfaction or dissatisfaction you

derive from this factor in your institution.
(Mark one scale only)
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