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A special 2-week conference designed to assist nine participating states in
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to the 35 participants were: (1) Purpose of the Conference, (2) Where We Have
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The first challenge for drastically changing programs in agricultural
education in 46 years came with the passage of the Vocational Education
Act of 1963, New Mexico State University was pleased to accept this
challenge for change by hosting a special two week conference designed
to assist nine participating states in developing plans for new educational
programs in agricultural occupations, Representatives from Minnesota,
Xansas, Utah, Wyoming, Oklahoma, Texas, Nevada, California, and
New Mexico worked diligently throughout the two week period in formu~
lating plans, ideas and programs, many of which are presented in this
special report,

- We felt extremely fortunate to have the conference under the capabie
direction of Dr, Norman X, Hoover, who served as a visiting professor
and director for the special two week confererce, =is previous experience
in agricultural occupations made his direction and guidance invaluable,

Special appreciation is extended to Swift and Company of Chicago, the
respective state agencies, and NM3U personnel who served as resource
persons throughout the conference,

Finally, we are most grateful to Robert White, who served as.conference
secretary and compiled materials for our final report,

Jo D, McComas

Associate Professor & Head

Department of Agricultural &
Extension Education

New Mexico State Universily
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New Mexico 3tate University
Department of Agricultural & Exfension Education
University Park, New Mexico

NEW CHALLENGES IN DEVELOPING HIGH SCHOOL AND POST
HIGH 3CHOOL PROGRAMS IN AGRICULTURAL OCCUPATIONS

Juiy 20 to 31, 1964

Theme:

Vocational Guidance and Teaching Programs for Agricultural Occupations

Objectives:

To study the objectives of vocational education in agriculture in ferms
of the changing agricultural industry and the Vocational Education Act
of 1963,

To identify present and emerging agricultural occupations, ofher than
farming and ranching, for which vocational and technical education in

I agriculture should be available,
- To develop an occupational guidance progrzm. and & "public relations"
program for vocational eddcation in agriculture and determine the role

of the teacher of agriculture and guidance counselor in these programs, .

To develop teaching procedures and programs to teach about and to prepare
individuals for employment in agricultural occupations,

To understand the implications of Federal Legislation (ARA, MDTA, Voca-
tional Education Act of 1963) for area technical sehool programs and
other post-high school programs,

To study in-service, undergrzduate and graduate teacher education needs
o to implement new programs,

The conference objectives will be achieved through presentation by the

T conference director, Norman X, Hoover, by use of resource persons from New
Mexico, by presentations from out-of-state Agriculiural! Education personnel,
by panel or symposium~forums, and through committee reports,

| During the first week, the emphasis will be on the present status of
emerging programs in various states and orientation to these programs, This

Iin will provide the background for the second week!s work, "Ways and Means of
' Implementing New Programs, "
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The formal work of the conference will be during the forenoon periods,
9:00 a,m, to 12:00 noon, Committee work sad field trips will be scheduled
during the afternoon periods, Monday afternoon, July 20, will be free for
registration and the daily session on July 24 and 31 will end at noon,

TENTATIVE CONFERENCE SCHEDULE

M.onday, July 20

9:00 -~ 9:30 a,m, Purpose of the Conference and Introductions
Dr, James D, McComas, Head, Department of
Agricultural Education

9:30 -~ 9:45 a,m, Greetings from New Mexico Gtate University

Dr, W B, O'Donnell, Vice President

9:45 -~ 10:00 a,m, Conference Drientation
Dr, Norman X, Hoover

10:00 - 10:45 a, m, Objectives of Vocational Educatioa in Agriculture
in Terms of ¢the Changing Agricuitural Industry and
the Vocational Education Act of 1963
Dr, Norman X, Hoover

1045 = 11{00. a, m, Break

11:00 ~ 12:00 noon Charges in Ag Industry During the Past 10 Years
as Related to Number of Farms, Farm Workers,
and Agricultural Bucinesses

Dr. Ralph Stucky, Head, Department of Agri-
cultural Economics and Agricultural Business,
New Mexico 3tate University

1:30 - 3:30 p.m, Registration and Housing

Tuesday, July 21

2:00 - 10:15 a,m, Agricultural Occupations for which Vocational ar?
Technical Educaticn in Agriculture Should be Available
Dr. Norman X, Hoover

10:15 - 10:30 a,m, Break

10:30 - 11:30 a,m, The Role of Distributive Education in an Agri-
Buginess Program
Dr, W, B, Runge, State Jupervisor of Distributive
Education
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11:30 - 12:00 hoon Organization of Committees
Dr, Norman K, . Hoover

Tuesday, July 21

T 1:30 - 3:30 p.m, Committee Work

Committee 1 -~ Orientation of pre~high school and
high school youth, public school personnel, and
the lay public to vocational agriculture in 1964

—

¥
T

Committee 2 ~- Teaching occupétional information
and providing exploratory work experience for.
agricultural occupations

wrat 0 owewosi

Committee 3 -~ Planning an occupational experience
and training program for agricultural occupations

i

Committee 4 ~- Developing a high school course of
study for agricultural occupations

Committee 5 -~ Developing out-of-school programs
for agricultural occupations

=

Wednesday, July 22

9:00 ~9:45 a,m, The Implications of Vocational Curriculum Changes
1 in High School ;
P Dr, J, O, L. Saunders, Head, Department of 3
Elementary and econdary Education, New Mexico
- State University
f 9:45 ~ 10:30 a.1a, The Role of the Classroom Teacher in the Total
o Guidance Services of a High School
m Dr, William C, Cross, Head, Department of
..1 Guidance aud Psychological Services, New Mexico
State University
i 10:30 - 10:45 a,m, Break
10:45 - 12:00 noon Presentations by Two Out-of-State Resource Persons
i on Their Programs as Related to Committee Topics
i 1:30 - 3:30 p.m, Committee Work or Tour
- Thursday, July 23
W |
{ 9:0C -~ 10:15 a,m, The Occupational Guidance Role of Agricultural Teachers

Dr, Norman K, Hoover
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Thursday, July 23
10:15 - 10:30 a,m,

10:30 -~ 12:00 noon

1:30 - 3:30 p,m,
Friday, July 24

9:00 - 10:15 a,m,

10:15 - 10:30 a,m,

10:30 -~ 12:00 noon

Monday, July 27

9:00 -9:45 a,m,

9:45 ~ 12:00 noon

1:30 - 3:30 p,m,
Tuesday, July 28

8:00 - 10:00 a,m,

10;00 - 10:15 a,m,

10:15 ~11:00 a,m,

11:00 - 12:00 noon

1:30 - 3:30 p.m,

Break

Presentations by Three Out-of-State Resource Persons

on Their Programs as Related to Committee Topics

Committee Work

The Use of Tests to Determine Students! Interests
Dr, Norman K, Hoover

Break
Occupational Experience and Training Programs in
Vocational Agriculture

Dr., Norman X, Hoover and panel of cut-of-state
resource persons

Teaching "about' and "for" Agricultural Cccupations
Dr, Norman K, Hoover

Committee Pre_ <ss Reports

Committee Work

Committee Work
Break

Vocational and Technical Education under the New
Federal Vocational Act in High Schools and Area
Technical Schools

Dr, M,.G. Hunt, State Director of Vocational
Education

The Implications of Recent Federal Legislation for
Vocational and Technical Education in Agriculture

Mr, L.C. Dalton, State Supervisor of Agricultural

Education

Committee Work




Wednesday, July 29

9:00 - 10:00 a,m,

10:00 -~ 10:15 a,m,

10:15 - 12:00 2a00n

1:30 - 3:30 p,m,
Thursday, July 30

9:00 - 11:00 a,m,

11:00 - 11:15 a,m,

11:15 = 12:00 noon

1:30 - 3:30 p,m.

Friday, July 31
9:00 - 10:45 a,m,
10:45 -171:00 a,m,

11:00 - 12:00 noon

S e e o A 3 e T S L8 T WS o
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Employment Outlook and BES as Related to Vocational
and Technical Education
Mr, Max R, Salazar, Employment Security
Commission

Break
Training Personnel for the Livestock and Meat Industry
Nir, Roy R, Green, Swift and Company, with panel

of local persons

Committee Work or Tour

Final Reports and Discussions by Committees 1, 2 and
3

Break
Undergraduate and In-service Education Needs to
Implement New Programs
Dr, James D, McComas, Mr. L,C, Dalton and

resource persons

Committee Work, Tour of Public School or Tour of
an Agricultural Business

Final Reports and Discussion by Commiitees 4 and 5
Break

Conference Summary
Dr, James D¢ NicComas and Dr, Norman K, Hoover




PURPOSE OF THE OONFERENCE

Dr, N, K, Hoover, Conference Director

"Vocational Guilance and Teaching Programs for Agricultural Occupations"
was the conference theme for a group of agricultural teachers in New Mexico and
eight other participating states, The conference was held to meet new challenges
for high school and post-high school programs in agriculfural occupations made
possible by the Vocational Education Act of 1963, Section 10 of the Act states:--

“Any amounts allctted under such titles, Act, or Acts for
Agriculture may be used for vocational education in any
occupation involving knowledge and skills in agricultural
subjects, whether or not such occupation involves work of
the farm or of the farm home, and such education may be
provided without directed or supervised practice on a farm,"

As a result of the specific wording and intent of the new Vocational Education
Act, the pattern for programs in vocational agriculiure will change, Forward-
looking teacher of agriculture in several states have laid considerable ground-
work in developing pilot programs to provide vocational guidance in agriculture
and to study for agricultural occupations,

The objectives of the conference were stated at the beginning as follows:

1. To study the objectives of vocational education in agriculture in

terms of the changing agriculfural industry and the Vosational
Education Act of 1963,

\ 2, To identify present and emerging agricultural occupations, other
than farming and ranching, for which vocational and technical

education in agriculture should be available,




3.

4,

. Oe

6.

The conference objectives were achieved th'fough utilizing the many experiences
of the conference participatns, presentaiions by the conference director, Norman
K, Hoover, use of resource persons and committee reports,

Because there were persons in attendancé from nine states, a general approach
was made by committees as the several committees developed their reports,

These reports will serve as guidelines for each state as specific programs
are developed,

Most of the persons attending the conference had already developed some phase
of a program for teaching about and for agricultural occupations, For this reason,
no time was wasted in lengthy ‘discussions on the "why' of such programs., We
were able from the beginning to devote full'time to "what should be done" and
"how to do it," This type of constructive thinking was characteristic of the group;
therefore, a great deal was accomplished in the exchange of ideas and experiences

and in the development of recommended action programs,

2

To develop an occupational guidance program and a "public
relations" program for vocational education in agriculture and
determine the role of the teacher of agriculture and guidance

counselor in these programs,

To develop teaching procedures and programs to teach about

and to prepare individuals for employment in agricultural
coroations. )

To understand thé“iﬁpliéatipns of Federal legislation for area
technical school programs and other post-high scimol programs,
To study ic-service, undergraﬂuii;é_ and graduate teacher education

-

needs fo implement new programs, , ,
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WHERE WE HAVE BEEN--AND WHERE WE ARE NOW!
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Since the passage of the first Federal legislation in 1917 creating vocational

agriculture as it is now known, there has been but one purpose--to train present
and prospective farmers, This tssk has been accomplished admirably as the
efficiency of our nation's farmers testifies, There have been cycles in amount
of public support for vocational agriculture, as has been true for all educational
vrograms, Throughout these approximately 47 years vocational agriculture

teachers and administration have, with varying degrees of success, developed

several supporting programs to the traditional high-school all-day program,

Adult farmer and young farmer educational programs, and certainly the Future ;

Farmers of America have all become accepted methods of supporting high school

programs of vocational agriculture,
There has been considerable feeling that undue emphasis was being placed i
upon vocational agriculture in view that of a total U, 3, employmeat of 68

million, only 7 million are employed on farms, ;

Since 1963, vocational agriculture educators were confronted with the charge

of being responsible with at least a major portion of the education of the additional

16 million persons in off~farm agriculture, These 6 million persons engaged in
i services to farms and the 10 million persons engaged in processing, handling
and storing of farm prcducts must also have education and training in dimensions

of agriculture in order to be employable, X

1Dr, H, Ralph Stucky, Talk presented to conference, July 21, 1964,
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The change from 7 million in farming to the 23 million in all phases of
agriculture changes the traditional role of vocational agriculture, No longerx is

the total or single emphasis to be placed upon training persons solely for the

purpose of farming,
From the recent Vocational Education Act evolves the primary objective of

vocational education in agriculfure: To train for gainful employment in agriculture.

This objective was further sub-divided by conference participants into the
following items:
1, To train for gainful employment in agricultural subjects for those

planning to engage in, or already engaged in farming or ranching,

2. To develop competencies in-agricultural subjects for those planning
to engage in, or already engaged in occupations other than farming
or ranching that require knowledge or skills in agriculture,

3, To develop competencies in agricultural subjects for those who

plan careers in fields of agriculture requiring college or ofher

continuing education, -
4, To provide exploratory experiences of an educational and vocational

guidance nature in agriculture prior to and during enroliment in

the high school and adult phases of the vocational agriculture program,
5. To develop leadership and civic responsibility through participation

in group activities of specific youth and adult organizations.

6. To develop desirable personality traits, attitudes, and human relations

skills required for success in an agricultural occupation.

oo ot e et on S At e o % ehef A s SO0 S T i e o
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Fortunately, farsighted instructors have developed pilot programs in many

of the states, These have been developed without Federal funds or support, but

provide the basis for valuable experience which wﬂl be needed as vocational

agriculture changes from the traditional to new concepts in educating students,
These programs have ranged frOm‘the exploratory, whereby students are
introduced to possibilities in agriculture; to work experience programs which
provide students with employable skills, Many of the participani:s of this

conference were such persons,
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AGRICULTURAL CCCUPATIONS IN VOCATIONAL EDUCATION
Dr, Norman K, Hoover

The Vocational Educational Act of 1963 provides that there shall be education
for occupations which require knowledge and skills of agriculture, whether or
not such occupaiions invoive work on the farm,

Thg forty per cent of the work force which works with-or is involved in an
agricultural product includes everyone from the steel workers who make the
fence used in agriculture to the checker working at the supermarket cash
register, Even though the work of these persons is related to agriculture, and
in some measure is dependent of agriculture, not all of this forty per cent need
training or knowledge in agriculture, The steelworker certainly needs no
knowledge, but the, person who sells the steel fencing to the farmer must be
able to advise the farmer, "The checker at the supermarket need not know
anything about agriculture, but the erew boss of the produce harvest crew does
have to know agriculture, at least some production practices used in growing
vegetables,

Along with the ten per cent of the labor force on farms, we then have from
five to seven per cent of the labor force concerned with services and supplies
to the farmers who must also understand agriculture, At the other end of
the scale, there is fonr to six per cent of the labor force associated with
harvesting, marketing, processing, and storing of farm products that must
also be more than casually acquainted with agriculture and the problems of
the farmers,

Using these very realistic figures, vocational agriculture education then

should provide for tweniy to twenty-four per cent of the total labor force and

e
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provide the replacements for this portion o; the labor force, The training which
would be needed by these persons closely asgsobiated with ferming may not be
purely vocational agricultui'e as we have kndwﬁ ity .Af least part of this training
may be distributive educatibn, or trades and ir;idustfy types of education, In
some instances, the responsibility may be shatred between vocational agriculture
and the distributive educ:ation programs to accomodate students' requirements,
In other situations, it may bé necessary for the vocational agriculture teacher

to provide additioual educational training for the student, Much of the teaching

will still be dealing with production agricultursl subject matter but will be

otierted to off~farm agricultaral occupations,




o A

N DA

R

.8‘
NATIONAL STUDIES IN AGRICULTURAL OCCUPATIONS

One of the first studies in agricultural occupations as it is now known, was
in 1953, A doctoral candidate at the Pennsylvania State University used this
topic as the basis for a problem and implemented a study regarding changes
needed in vocational agriculture, Pennsylvania then initiated a pilot program
in agricultural occupations in March, 1954, California was also pioneering
aboutthis seme time and conducted a staff study in 1955 relativé to agri-
business needs, During the 1957-58 school year, the Penn State developed
the first known formal effort in this area, by offering a summer course in
Occupational Guidance in Agriculture, This course was offered for two
summers, then discontinued for three years for lack of interest. It was re-
instated in 1562 and has heen quite popular since that time,

At the time of this conference, a majority of the states had embarked upon
studies of agricultural occupations, A smaller, bui significant nuraber had
developed formal course offering to prepare teachers and pilot program were

being implemented at local levels,




CHANGES IN AGRICULTURAL INDUSTRY
Dr., H. Ralph Stucky, Head
Department of Agricultural Economics
and Agricultural Business
New Mexico State University
There has been a trend for the percentage of farriers to decrease as the total
population increases, This trend will continue in the future, but the decraase
in number.:s of farmers will not be as rapid as in the past decade, It is expected
that the numbers of persons closely allied with farms will not decrease,
Presently, all U, S, employment, 568 million persons are empioyed. There
are 7 million employed on farms, 6 million involved in services to farms, and
10 million are involved in the handling, processing, and storing of farm products,
This total of 23 million is approximately 1/3 of the total U,S, employment,
hence, the importance of agriculture education and training for persons
presently involved with or entering these agricultural fields is still strikingly
significant,
As there are fewer people on the farmé, there will necessarily be more

people in related husinesses,
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THE ROLE OFDISTRIBUTIVE EDUCATION
Dr, William B, Runge
State Supervisor of Distributive Education
and Professor of Education
University of Now Mexico
Albuquerque, New Mexico

The name for distributive education comes from the area of marketing and
distribution, The usual role of distributive education has been at the retail
level, although it is not exclusively limited to that area, D. E,, as it is
commonly called, is normally located in the high schools of the larger towns

and citizs, and for this reason, is not always found in rural communities

where vocational agriculture is taught, The coordinators, as teachers are

called, teach hy the conference method, using a store model "set-up," In

PR S

this type of program the student is usually placed on the job for a minimum of
fifteen hours per week and is concurrently studying materials closely related
to his or her job, Coordinators usually utilize a common core of material

two or three days a week and then have the students study in individual work-

books for two or three days a week, The distributive education coordinators

make available individual workbooks and curriculum. guides for students in a

wide range of subject-matter, There are stwly guides for each type of work,

This procedure suggests that distributive education programs likely have
available materials which might be used by vocational agriculture teachers;
should they embark on this type of program, It is felf that primary consideration

should be to worry more about helping students, not worry as to which

vocationral division assists them,
Three possibilities presented for the consideration of the conference partici-

pants included:
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1, Students wduld start with, and study vocational agriculture for two
years, theﬁ they would shift to distributive education for retailing
skills and work placement, |

2, Vocational Agriculture would keep the students; but use c?istrib‘utive
education facilities for curriculum and for knowledge of placement
and supervision skills,

3. A complete vocational agriculture program with a different prepara-
tion for agriculture teachers being involved in cooperative edusation
programs,

Needed would be such courses as:
a. Marketing, distribution of consumer goods
and business administration,

b, How to organize and operate cooperative programs,
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IMPLICATIONS FOR VOCATIONAL CURRICULUM CHANGES
Dr, Jack O, L, Saunders, Head
Department of Elementary & Secondary Education
New Mexico State University
In the 1930's vocational agriculture was required of nearly every boy and

home economics was required of every girl in many rural communities. This
requirement created scheduling difficulties in many schools, because of the
double periods, but af this time this was a necessary difficulty, Vocational
agriculture fulfilled an important need in many rural communities in the 1930's
- and 1940's, Vocational education agreements signed by many schools with

the division of vocational education meant extra money to assist schools

securing an extra faculty member, Subsequently, the money decreased because
] of extra depaxrtments being added, and these monies would buy only a half-time
and then a quarter-time faculty member, Although trades and industry,
distributive education and other programs existed, vocational education in the

T West has mostly meant vocational agriculture and home economics, as these
have et many of the needs of the people of this region,

1 As times have affected change from a rural to an urban society, the emphasis
[T also must change, In 1957 there was a major emphasis on science and math~

ematics, At this time society was concerned with the intellecturally elite,

i and the importance of manipulative skill was minimized, We were ignoring

the several kinds of intelligence, even though Thurstone's evidence was quite

clear,
L Experiences and values should govern the learning process as we attempt

to teach teachers how to design presentation organizations which facilitate

learning, The learner controls learning regardless of what we would like to

JFONNI U VIS S e
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think, and we can only facilitate this learning, We must face up to the inevita-
bility of change regardless of how painful it may be, This change does not mean
the discarding of vocational agriculture, Here are the leaders for the leader-

ship into the inevitable curricular change, Vocational agriculture has the real

experience to afford the direciion vocational education will take as it changes,

Decisions must be reached regarding the direction that vocational education

must take as changes occur, Much has been said regaxding comprehensive

high schools versus vocational high schools, but certain factors must be taken
into consideration. The stigmas, the expense, and the isolation are all

important factos to be considered, For these, if no other, probably the compre~-

hensive high school will remain mbst important in vocational education,
Certain teaching values are important and we must not loss sight of these,

Vocational education can probably teach best these valuas which are: |
l. The worth of work,

2, The worth of creaﬁngo ;

3. The respect of human endeavor whatever it may be,

4. The value of continuous learning,

i Our objectives do change, and as they change, so will our programs, We

- should use the experience and knowledge whichk we have gained, not merely

- discard it as a curriculum is changed. The curriculum must continue to imple-
E ment in schools needs which we can recognize, and all teachers must continually

do critical thinking,

Clatide oy
i e )




- e = ok S 7 R e et g e e i S oSl ) PSS e emm | Y o o

«14~

GUIDANCE AND THE CLASSRCOM TEACHER
Dr, Wm, C, Cross, Head
Department of Guidance & Psychological Services
New Mexico State University

Counseling is a face-to~face situation whereby one endeavors to help the
student change his self-concept, and adjust to his problems, Guidance then
is a system of services to students in such areas as health, remedial reading,
and identifying personal problems,

The purpose of guidance Is to help people achieve at their best possible level,
Too often we assume that the work of the world is done by those with professional
degrees, This is not true, We need to give students more realistic goals,
Interest is a primary requisite for endeavor, and if the student does not perceive
a realistic goal then he will lose interest, A study in New York indicates that
I, Q.'s are not fixed, but that the students can change their L Q.'s, at least
in terms of measurement,

There are now approximately 190 million people in the United States, It is
predicted that by 1967, there will be over 200 million, and by the year 2010, over
400 million, More guidance and counseling will be needed to help students
adjust to and find their places in this increasingly complex world,

Children have an urge at the 4th, 5th, and 6th grade levels to know more
about the world of work and what they are going to do in life, A high school
education will continue to be terminal education for many, and we must be able
to help them to be employable'by the time they complete high school, As a result
of the increase in the amount of counseling and guidance needed, it will be

increasingly necessary for the classroom teacher to assist with this important

function, Each person must value what he does and be proud of himself,
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The classroom teacher can help the student to learn how to study, to deveiop
reading ability and to relate subject matter to occupations, In vocational

agriculture there is a direct possibility to explore occupational opportunities,
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THE OCCUPATIONAL GUIDANCE ROLE OF AGRICULTURAL TEACHERS
Dr, Norman K, Hoover
The major emphasis of vocational agriculture has changed throughout the
years as follows:
In 1917 - The goal was training boys for éntrance into farming,
In 1964 - The goal is preparation of youth for enirance in all occupations
in agriculture in which there are employment opportunities,
In 1917 - There was little need for vocational guidance,

In 1964 -1, There is a high degree of specialization,

2, There is a need for increased guidance in high school,

" Student's interest as a motivating factor should not be overlooked, Virtually

all agriculture teachers have had the experience of having a freshman boy

(normally being a good student) who says that hie wants to be a farmer, The fact ,j

is, this boy has an occupational goal and is working foward that goal, By the
time this boy becomes a senior, however, he may become a "trouble maker"
simply because he has lost that goal as he becomes aware of the difficulties of

entering farming, Since we have an increasing number of off-farma jobs avail-

able, we should help the student to become aware of these possibilities and

help him to find a realistic goal,

There are several important reasons for ag, coilege bound students tiking
vocational agriculture in high school,

1, It will heip students keep an interest in agriculture and occupational

goals before them,

2, No where else is there any chance for a student to learn the important

agricultural manipulative skills,
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. In many of today's high schools as many as nine out of ten people in the
school may be totally unfamiliar with agriculfure, Guidance personnel in the
school, if indeed the school has someone with available time for guidance
functions, probably is not aware of the job opportunities in agriculture,

Vocational agriculture instructors in their new role have several responsi:
bilities which are:

1, Provide new material on agricultural occupations to the éuidmce
personnel in the form of oocupational briefs,

2, Acquaint the guidance counselor with opportunities which we have:
to counsel boys, Don't replace but offer fo assist the guidance
counselor,

It is important to remember to seek assistance from guidance personnel,

not expect them to seek ways they can help us,

Provide Guidance Early

When should occupational guidance begin? 3ince many boys make a tenalive
choice at the age of ten to fourteen, it is important that occupational guidance
begin as early as possible, Recognizing the need for early guidance services,
many schools are now beginning to utilize junior high school counselors,
Pennsylvania State University has developed an Agricultural Interest Inventory
which has been validated on eighth grade boys. ¥ might be utilized as part of
a battery of tests given to eighth grade students, and then used as a basis for
counseling with students prior fo ninth grade enroliment, There may be others

which would be useful in this manner,
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A guide for teaching a unit on ?ccupational information has been developed
and is a part of & publication entit@ed "An Introduction tlo Agricdﬁrﬂ Business
and Industry", This publication, along with a Teacheris (_}uide is available
from the Interstate Printers and Publishers, Daﬂvilleé Hlinois,

The teacher wanting fo include a unit ofi occupational information should be
certain to notify the guidance counselor and the administration of his intention,

as well as provide them with the reasons for including such a unit,
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TESTING
Dx%, Norman K, Hoover

Since the goal of vocational agriculture has changed, it may be time for the
teachers of vocational agriculture to change their methods, There may have
been a time when the teacher could easily determine if the student was a person
who should ke in a vocational agriculture course, With the wide variety of
agricultural related occupations today, this may not be such a simple task,
Certainly no one criterion, such as whether or not the student resides on a farm,
can detexrmine the interest of the student,

Perhaps a refinement of the teacher's methods, such as the utilization of
testing of the student's interests, should become an important part of the total
vocational agricultural program, There are many pitfalls in testing, one of
the easiest is the tendency of the teacher to base a decision on a test score
alone, If used widely, however, the uze of some type of test to determine the
student's aptitude and interest could be a valuable tool,

The Pennsylvania Vo-Ag Interest Inventory Test has been developed to serve
this purpose, . * - # _+ .. This is an interest test which has been
validated on the success of boys in vochtional agriculfure in Pennsylvania, and
is very useful in determining which boys should be enrolled in vocational
agriculture, The test is short, rather inexpensive, and rather simple to
administer. There is an excellent opportunity for many teachers to have this
included with tests normally administered to the eighth grade students, It could
basily be scored by the vocational agriculture teacher and provide valuable
counseling information for the teacher fo use with the student and the student's

parents,
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The Pennsylvania Vo-Ag Interest Inventory test is available from the Inter-

state Printers and Publishers, Danville, Illinois, at the following prices:

Test Booklet, package of 20 $1.25

Answer Sheet, package of 20 75
with one (1) summary form

Teacher's Manual . «25

Scoring Key «10

Specimen Set (one of each of above items) 1,00
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THE NEW FEDERAL VOCATIONAL ACT AS IT AFFECTS NEW MEXICO
Dr, M, G, Hunt
State Director of Vocational Education
Santa Fe, New Mexico

Change is a dominant factor in education patterns, 7'he Vocational Education
Act of 1963 indicates that the public feslalthamerec-changss dre'nctessary, Of
the 40 per cent of the students v ho enter college, only 20 per cent ever finish,
This remaining 80 per cent of the persons must make up the world of work, in
an age when automation and other factors call for more ed'ication than ever before,

At the present time, there are two million unemployed and yet there are one
million jobs which are unfilled hecauge no one has been trained to fill them,

The thinking in New lMiexico has not been to divide our educational plan into
academic systems and vocational systems, This would tend to destroy the
American dream of allowing everyone to go as far as his abilities permit in a
setting where education is provided in a central manner,

The time has come when w. may have to change our progran: in order to meet
the educational demand, We must cross over some established lines which have
been recognized in the past, No longer can we say that this student is the sole
responsibility of Vocational Agriculture or Distributive Education or some other
field, What may be necessary will be a shared program which will result in the
direct goal of making youths émployable, Any means foward this end should be
used, Included in our responsibility will be the 35 por cent fo 40 per cent of
youths who do not complete high school,

These factors stand out in the present situation:

1, We need accurate information about the needs of the labor market,

2, There is presently an inadequate supply of trained teachers in
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vocational education,

3. Present patterns and ideas in vocational education may need to

be Changedo
4, Will the training provided result in making youth employable ?
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PLANS FOR NEW MEXICO
Mr, L, C, Dalton
State Supervisor of Agricultural Education
University Park, New Mexico
The present plans for the inclusion of the agricultural occupations phase of
vocational agriculture in New Mexico are primarily for the high school student,
The State Office of Vocational Agriculture is thinking in terms of a sepaiate
program on the basis that it may he difficult to meet two objectives at the same
time, It is. proposed that we maintain the existing program, and the agricultural
occupations would be organized with separate teachers, curriculum, etc, Since
there are quite a foew available positions for people in the agricultural occupations,
this would justify the terminal training of students for these positions. Due to
the geographical features of New Mexico, these programs could only be initiated
where a sufficient number of related training stations could be found,
The high school program would be similar to this outline; Junior high school
levell-:exploratory courses in occupations, High school level:
A, First year -:_one period with 100 hours work experience on the

farm, or occupation outside of school time, Typical units {aught

would include crops, livestock, farm mechanics, leadership and

work experience,

B, Second year -: one period of school time with 200 hours of work
experience required,
Typical units would include crops, livestock, soil and water

management, farm management, farm mechanics, leadership

and work experience,
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C, Third year - three hours of school time with 300 hours of work
experience required, This would be primarily seniors because
of present New Mexico Labor Laws, This year would be organized
for three months preparation for the job, then followed by six months
job placement for w~rk experience, Typical units taught during this
three month' period would include information on the jobs; sales-:
manship and merchandising; accounting; business management;
credit and financing; and solving personal problems.

Beyond high school,short courses in New Mexico could be organized along
the lines of adult and night courses, Logical topics for the organization of such
courses include:

1, Dairyplant management and operation,

2, Farm equipment sales and maintenance,

3., Feed store skills and management,

4, Competencies needed for nursery and landscaping work,

Two year training beyond the high school level may be feasible, This training
would include work experience, be a terminal program, and possibly offer such
as an associate degree, Some of the possible areas for training in New Mexico
would be:

1, Farm management
2 Feed mix planf managers
3, Agricultural chemicals and fertilizers
4, Farm equipment
Each of the above would necessarily be a separate course, and would have

the following distribution of importance in the curriculum,
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Suggested Curriculum:
1, General Education:zo% to 30% of the time
a, Communicative skills
b, Social science, economics and human relations
2, Mathematics and Science~10% to 20% of the time
a. Basic
b, Applied
3. Agricultural Business-10% to 20%
a, Marketing
b, Accounting
¢, Economics
4, Technical Agriculmre-:30% to 40%

a, Special areas
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MANPOWER DEVELOPMENT TRAINING ACT AND LABOR OUTLOCK
FOR NEW MEXICO
Mr, Max Salazar, Deputy Director
Employment Security Commission

Traditionally, the economy of New Mexico was based upon mining and
agriculture, Mining has managed to hold it's own, but mechanization, intensive
farming and other factors have resulted in migration of many rural-born to
urban areas, In 1950 there were approximatély 38,000 persons employed in
agriculture in New Mexico, By 1960, this number had decreased more than
45 per cent, The number of farmers, farm managers, and farm laborers
represented 18 per cent of total employment in 1950, but by 1960, the per-
centage had decreased to less than 7 per cent, This category of farmers, farm
managers, and farm laborers can be expected to decline until they will comprise
about 4 per cent of 1970, During this time the white collar occupations will
increase their portion of total employment to almost 50 per cent by 1970,

An analysis of current labor market trends reveals that there is a declining
need for lesser-skilled and lesser educated workers, The labor force is being
inflated each year with more inexperienced youth than at any time in the past,

For the past ten years or so, the employment security commission has
repeatediy called attention to the need for more vocational training in our public
schools, Not only more, but better training has been needed where young people
expressed interest or had special aptitudes for this kind of fraining.

In 1962, Congress passed the Area Redevelopment Act, and in 1963 the

Man-Power Development and Training Act which is a vocational training act,
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3ince these Acts were passed, the State Employment Service in New Mexico

and the Stéte Department of Vocationa.l Education have trained 1,019 persons
in 19 different occupations, On completion of training, 83 per cent of the
total were placed in training related jobs, We have-only scratched the surface,
Much more fraining is needed, Action is needed by the State prior fo July,
1968, or this chance will be lost,

| Vocational training will help in the job of placing young persons unemployed
because of automation, Experts predict that young people entering the labor

market now can expect to make an average of four major changes in their

occupations during their working lifetime, This means that training and re-
training will probably be with us in all future manpower maragement,

Unemployment is a social as well as an economic problem which must j

be resolved, for the good of the country,




(Article submifted to Agricultural Education Magazine in June of 1964)

A PROPOSED MODEL OF TEACHER TASKS IN AGRICULTURAL OCCUPATIOND PROGRANS
J. D, McComas, Head
Department of Agricultural & Extension Education
New Mexico State University
A proposed approach in structuring a program of agricultural occupations is
to examine a schematic model of tasks which the teacher might be expected to

pexform in implementing such a program.. Figure Iis a proposed model suggested

as a possible approach in making such an analysis,

‘Task Number One: The teacher formulates program objectives, This task is

presupposed to supercede all other tasks, Defined in general terms, program
objectives then may serve as a frame of reference or focal point for identifying
subsequent specific major tasks to be accomplished, Objectives should relate
directly to the vocational goals of the educational program being designed.

Task Number Two: The teacher identifies cccupations for which education

and training are needed. Prevailing opportunities for future employment on

a local, area and state basis will appreciably delimit those occupations - which
may he included within the local program, Experience stations for supervised

on-the~job education and training which are available near the school will also

limit the parameter of the program,

Task Number Three: The teacher provides occcupational guidance within

agricultures A number of persons, materials and resources must be utilized

in this task, Personnel froin the local school guidance program should occupy

a key role in aiding the teacher, Talks by persons actively engaged in agricultural
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occupations will augment the teacher's efforts, The nature of this task and the

participation of students should be pursued with exploration and orientation

as primary goals,

Task Numher Four: The teacher cooperatively identifies skills and experiences

necessary for each occupation, The degree to which the teacher and significant
others are able to accurately idertify needed skills and experience will have
much impact upca the program's success or failure; for these facets represent
the quantity of the program, The teacher must assume a major responsibility
in seeking to identify all desirable skills and experiences to be attained; not
exclusively those which may be limited to either the bias or experience of
selected cooperators,

Task Number Five: The teacher identifies and secures cooperating indiviwuals

or firms, A number of factors are concomitant in realizing this task, Cooperating
firms, agencies or individuals must understand and be sympathetic to the

objectives of the program, A primal consideration must be in educating and

providing skills which will make students employable upon completion of the
ﬁ program, Personalities and habits of those aiding directly in on-the-job

supervision of students must be considered, Occupations which may be at least

- reasonably mastered within the duration of the program must be selecteds

] Task Number Six: The teacher aids in the proper scheduling of the experience

program and secures proper placement, The pexformance of this task will be

- civcumsoribed by the administrative organization within the respective local

school, In most programs, the teacher will likely be responsible for scheduling '

L4 Q
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and placing students at selected experience stations in an agricultural occupation,
Larger schools may have a coordinator of all placement programs who assumes
a major role in providingr this function, However, in either case, the role of

the teacher is not diminubive; for ‘it is ‘likely’that he iz bestinequainted with the
personalities, abilities and interests of students,

Task Number Seven: The teacher gives appropriate pre-placement group and

individual instruction, Here the teacher is obligated to give an appropriate
orientation for specific occupations, This may be augmented by bringing

experienced persons within selected occupations to the classroom, Knowledge

and skills anticedent to placement should be presented, Field trips to the place
of the agricultural occupation should also be considered in developing the
program of instruction,

Task Number Eight: The teacher gives appropriate concurrent group and

individual instruction, It is anticipated that much instruction at this stage will

be pursued on an individual basis; however, it is also possible that periodically

the teacher may wish students placed for experience to report to the classroom

for special supplementary instruction; and/or an evaluation of the experiences

gained to date, This task also demands that the teacher closely coordinate his

efforts with the cooperator of the selected business,

cf

education and training, This task implies that the teacher will make periodic

visits to the experience station to ascertain the progress of the student and the

kind and quality of experiences he is receiving, Here, supervisien assumes a
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-dual participating role involving the teacher and the local business cooperator,
Care must be exercised to carefully coordinate efforts so that suggestions,
3 teaching and directions offered by the teacher and the cooperator will be congruent,

Task Number Ten: The teacher evaluates the training, educational experiences

and the performances of students, Teacher and cooperator observations and

records and reports of students should provide eriteria to aid in the evalaation

process. It may be desirable to conduct joint meetings of participating experience
station cooperators to discuss any needed changes ir the existing placenient

phase of the program, Student attitudes and oral reports concerning their
placement for experience should also be considered,

Tasks Number Eleven and Twelve: The teacher aids in the job placement aftex

the training period ends to insure that the vocational goals of the student and the

program are accomplished, Additionally, he follows up the student after

- employment to reappraise the educational and training aspects of the program
of agricultural occupations, Coordiration . and communication of the program is

assumed to accompany the achievement of all tasks. Finally, it is suggested

- that an analysis of the model presented, or a similar one, posits a structure

5 for developing a sequential instructional program in agricultural occupations,
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COOPERATIVE PROGRAMS IN CALIFORNIA
Dr, E, M, Juergenson
Professor of Agricultural Education
University of California
Davis, California

Interpretaiion of the provisions <« the Vocational Act of 1963 emphasizes
two major points which are:
1, Any vocational pfogram must provide persons with marketable skills,
2, There will be little or no divisions between services as there has
been in the past, Resnonsibility must be shared more appropriately

between the various vocational divisions,

The program now being offered in the Modesto City Schools, Modesto,
California, was cited, In this city, students have availalble in the community
the opportunity to continue their education after the 12th grade, In one study

sixty-six per cent of the students actually terminated their formal education with

high schocl, In the high school, about two thirds of the students persued a
college preparatory curriculum, but of these, forw;eight per cent failed to
erter any institution of higher education, As a result of studies such as these,
the Modesto Cify Schools employed a person as a work experience supervisor,
and instigated a program of providing work experience for the students, The
Modesto system provides thxee types of work experience:
A, Exploratory -:designed to aid the student in his or her choice of

career, The student receives no pay, only credit, The student

is supervised and has a variely of expéuences throughout the

school year, The time for this activity is made available during

the school day,
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B, General - this is similar to the exploratory, with major difference
being that the student ﬁrorks at one job over a period of weeks,
generally not less than twelve weeks, and receives at least the
legal minimum wage for the work he or she performs, This also
is designed to provide meaningful learning experiences,

C., Vocational - the student receives both pay and credit as in the
general course, The student in vocational work esperience education
is placed it =»t~time job in the occupaiion of his choice for which
he is sin >. y making preparation in his high school ciasses,
The five :  .ihis program as provided by the Modesto City
Schools are vocational agriculture, distributive education, office
education, trade and industrial occupations, and diversified occupations,

Anoti.ar program cited was in a California community of approximately 8,000
people, in whick eighty per cent of the income was off-farm and _which was not
considered a good agricultural area, The instructer there places eighteen boys
annually for supervised work experiences in such places as Forest Service,
Highway Maintenance, Service Firms, and farms, ~

Money w s provided for a survey of the commuaity and every agricultural
related business was {nterviewed by an interviewer, Some of the results of this
study are:

Of the sixty farmers in that area, fifty-four would be willing to employ
students for supervised work experience, and of the thirteen related firms all
would be willing to cooperate, These persons indicated that they welcomed and
vsually preferred supervision, and almost all would be willing to pay students

by the hours Although the survey indicated that pre-employment training was

©
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necessarily desired, the persons did want the boys to have certain skills and
abilities which could probably best be provided by pre-employment or

simultanebus fraining,




~36-

KANSAS PILOT PROGRAMS
Layle Lawrence and Don W, Brock

In the process of evolution is vocational agriculture from the traditional
role of preparing boys to become farmers, to what might be reasonably
predicted for the future, it is inevitable that there would be pioneers in the
field, Many of the participants of the conference hawe conducted pilot programs
of one type or another, Such pilot programs are important since any new {ype
of educational program must have some basis for development, Pilot programs
can be invaluable for the experience they represent, Two such programs
have been organized in Kansas which o date have been relatively successful,

Layle Lawrence of Medicine Lodge, Kansas, deveioped a supervised
work experience program, This course was offered to seniors in vocational
agriculture, A single semester course was organized on a schedule of 3 fo 4
weeks in the classroom, 11 to 12 weeks of work experience without pay, and
the last 3 weeks in the classroom again,

The first 3 to 4 weeks in the classroom was devoted to a knowledge of the
werld of work and a self-evaluation for each student, Following this initial
period, the student then selects two different occupaticns and following study
about those occupations arranges for work experience,

The student must work at least twenty hours with each of these two employers,
and i{ is necessary that the siudent inake his own arrangement regarding time
and other detaiis, There is not pay involved and the student is required to
submit written: reports of each job and the emrioyer submits an evaluation of

the student,
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During the last three weeks of the semester, students are back in the class-
room for a general summarization of what has been learned, Along with this,
other units are taught which will better enable the student to take his place in
the world of work, Such units as military obligations, money management,
job interview procedures, and other pertinent subjects are included,

According to Lawrence, most of the students who have participated in

this program go on to college to prepare for definite occupations,
Another successful pilot program was established by Brock of Topela,

Kansas, The school :/nere this program was established has approximately

1,000 students and is in an area which has gradually become urban within the

last fifteen years, The need was felt for a program fo foster interest in
agricultural cccupations, A program was started which was termed ';Vocational
Cooperative Part-:time Training Program," Although ihis was not designed

as a torminal program, but to also attract college bound boys, similaxr programs
could either be terminal or a combination of terminal and preparatory,

To organize the program, the teacher of vocational agriculture discussed

the program with the principil, director of instruction, and the vocational
supervisor, With their approval, he then began to locate cooperating businesses,
and locstzd the training stations prior fo August,

In the Topeka progrem, the student must first complete an exploratory

course in vocztional agriculture, and then as a senior (for reasons within the

Labor Laws of that Stote) signs up for the course, Students divide their time

between the glassroom and the jobe The first of the two hours class period,
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the emphasis is on supervised study for individuals (or on related information)
using questions and answer type booklets, During the second hour students
have individual study, using distributive education fype material on occupational
relations,

The responsibility for applying for the job and arranging working hours is
2 the responsibility of the boys, They must work a minimum of fifteen hours a

weck and receive pay for their work, It is expected that in the 1964 school

year that the program will be expanded slightly,

The greates* nroblem encountered in programs of the types mentioned was
the difficulty in securing adequate individual study guides, Some of the materials
had to be individually written by the teachers to fit the situation, Other

1) distributive education materigls kave been found to be at least partially

applicable, The greatest success has been experienced by writing the distributive

L i

education supervisors in different States for copies of materials used in their

programs,

...
L

©

ERIC
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REPORT OF OHIO STATE UMIVERSITY CONFERENCE
Mr, L, C, Daiton
State Supervizor cf Agricunliairal Education
Univexuity Park, New Mexico

Conclusions reached at the Chic Conference were that the education for
agrienltural occupations could be met in the following types of formal education:
1, High School courses in agricultural occupations,
2, Short intel.nsive couxses for students beyond the high school level,
| 3. A two year program for students beyond the high school level,
This would be on the 13th and 14th year level and offer as associate

degree or a certificate,

4, Professional courses,
Some of the guidelines for organization and operation of training in Agricultural
COccupations reached by the Chio Conference were:

1, Exploratory classes in junior high school,

2, Enough occupationgl opportunities must be availalble,

3, There must be enough interested students,

4, Must have job information on the competencies needed,

5. The training must meet the needs of students,

6, There should be an advisory committee to assist in planning and
evaluation,

14 7, This training should be set up as a separate course of study,

8, There should be cooperative basis signed agreements,
9, Students should be placed on the job that they expect te be trainéd
[ ] for fuli-time woxk,

10, The selection of students should be based on the studen:!s interest
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and abilities,
11, There should be placement and follow~up by the school,

12, There must be continuous evaluation of the program,
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X, Objectives of Vocational Education in Agriculture

A, To train for gainful employment in agriculture

1, To train for gainful employment in agricultural subjects for
those planning to engage in or already engaged in farming or
ranching,

2, To develop competencies in agricultural subjects for those
planning to engage in or already engaged in occupations
other than farming or ranching that require knowledge or
skills in agriculture,

3. To develop competencies in agricultural subjects for those
who plan careers in fields of agriculture requiring college
or cther continuing education,

4, To provide exploratory experiences of an educational and
vocational guidance nature in agriculfure prior to and during
enroliment in the high school and adult phases of the
vocational agriculture program,

5, To develop leadership and civic responsibility through
participation in group activities of specific youth and
adult organizations,

6. To develop desirable personality traits, attitudes, and
human relations skills required for success in an agricultural
occupation,

Definition of Agricultural Competencies: Knowledge and skill in plant science,
soil science, animal science, agricultural economics and business management,
agricultural mechanieation and automation, and agricultural leadership,
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M. Laws that may affect students working part-time and attending school part~time,

Mapy students regularly attending the public schools of the State are also
employed part-time, Increasing numbers of students are enrelling in
secordary scheol sponsored cooperative part-time school work programs,

This summary of information contains some of the various laws affecting
such students, Single agencies have issued pamphlets and bulletins covering
one type of law, and these are usually available for a more detailed study
from such agencies as the State Department of Education, the United States
Department of Public Welfare, the Social Security Office, and the State
Department of Distributive Education, -

A, School District Liability

A school district is a governmental function and as such is not Hable
in performance of governmental functions, If the school board approves,
the school is not liable nor can it be sued,

Be sure the occupational experience program is approved by the local
board, and this is indicated by being recorded in the minutes of a board
meeting,

B, Teacher Liability

This is a matter of degree, There are no laws, basic principles or
guidelines, In court, decisions are based on evidence of proper

safety instructions, In such cases, it is helpful to have safefy tests
given, materials taught, dates, ete, Decisions are based on prudence,
A jury decides negligence, if any, A jury decides on completeness of
any supervision, Therefore, it is safe to say, "If my instructions lead
to trouble, Iam liable, I the student is negligent, Iam not liable,"

A teacher can purchase insurance, A comprehensive personal policy
is specifically endorsed for teaching as an occupation, Teackers are
agents of the school board and as long as they are acting for and urder
the school board, they are protected,

A comprehensive general liability policy or contract covering agents
and employees of school districis and buildings is available, This
covers situations sach as failing dowr stairs, cutting cne's self, etc,

C. Employer Liability

An employer must have workmen's compensation insurance. An employer
or teacher cannot sign away rights for any individual as to a Hability,
Workmen's compensation policy premiums depend on the arpount of
payroll,
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1., Workmen's Compensation - two kinds
a, Statutory Employment ~- compensation is required
b, Voluntary Employment -~ for farmevs, chauffeurs & servants

D, Student Liability

Insurance for himself is not required; however, it is well to suggest it
Two people cannot effect the rights of the third paxty.

Students working on a farm other than their home farm would be subject
to all occupational hazards, They cannot be exonerated from fort rights
under law covering liability in case of hazards,

Stydents working for an agricultural business as a part of the agriculture
program would be subject to strict supervision of teachers, working

as the agent of school board would not be liable, as to school and
teacher but employer is not excused for tort.*

*Tort means wrong inflicted, injury. Any wrongful act {not involving
a breach of contract) for which a civil action will lie, a civil wrong,
independent of a contract,

&, Child Labor

Each state has slightly different child labor laws, Each teacher should
l be responsible for contacting the Employment Security Commission of
his 8tate,

| F, Minimum Wage

Each State has a different minimum wage law, Each teacher is responsible
‘ for contacting the Eraployment Security Commission of his State concerning
t minimum wages,

" ‘\ G, Employment Certificate
i
1

No minor under 18 years of age sholld be employed without an employment
f } certificate, which certificate shall be kept in file by the employer, Employ~
ment certificates shall be issued only by the district superintendent or
supervising principal of achools for children rssiding within their respactive
school district, Applicaticn for the employment certificate must be
made in person by the parent, guardian, or legal custodian of ithe minor
for whor such certificate is requested.

ERIC

Aruitoxt provided by Eic:
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General employment cextificates are required for minors under 18 years
of age. In compliance with your local labor laws, vacation employment
certificates are required when minors under 18 are employed before

or after school hours or during school vacation,

E, Social Security

If a student doos not have a soeial gecurity account number, which is
shown on the social security card, he should check at the nearest social
security office and apply for one, Application blanks may also be picked
up at the local post office, Nearly all occupations are presently govered
by social security and if the student earns more than $50 in a auarter

of a year, he will have social security (presently 3 5/8%) deducted from
his wages.

I. Withholding Tax

The employer will withhold a certain porfion of the student's wages from
his pay for federal itcome tcx purposes, If the earnings during a calendar
year do not exceed $600 (inciudes all earnings during the year), the
student may file for a refund, This is not to say that the student may

not file a tax return if he makes over $600, but only indicates that each
student is presently given a $600 deduction regardless of whether his
parents claim him for tax purppses. _ 1

~ N v“‘ i\ -

J, Workmen's Compensation

Workmen's compensation for business is a mandatory program in most t
states, Students are covered Ly this insurance as long as they are '
compensated employees, State insurance covers all age groups wiereas }
some private insurance rates vary according to the age groups fo be {

covered, Since eraployevs are given the choice of buyirg State or ,
private insurance, it would be best if each teacher would check to see i
if each employer's insurance covers the age bracket in which the student 1
falls,
:
K, Check with your State Unemployment Securities Commission about i
unemployment insurance, :
L, Labor Unions !
Before any student is placed in a {raining center, it should be determined J
to what extent, if any, the labor unions representing employees ar? ?
invoived, This informagion can be secured from the employer, employees ]
or labor union representatives, As each training center is an individual ;

establishment and the occupational training may vary, each student's
case must be handled individually, It is the responsibility of the school
to insure that this determination is made,
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The following check list is suggested:

1. Have approval of local school authorities
2, 3chool district liability
3« Teacher liability
4, Employer liability
5. Student liabilivy
¢, Child labor law
7, Minimum wage - mercantile operations
8. Employment certificate
9. Social security

10, Withholding tax

11, Workmen's compensation

12, Unemployment insurance

13, Labor unions
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II. Tests to determine interesis of pre~high school and high school students
of vocziional agriculture,

A, Guidance personnel should be encouraged to use vczational interest
inventories as a part of the bhttery of tests given to students,

B, Interest test- are not designed to take the place of personal contact
of students and paren{s, but may prove helpful in selecting students
for counseling that are on the borderline of agricultural interests,

C. Tvpes of interest tests

1, Pennsylvania Vocational Agriculture~Interest Inventory
a, Specifically for students interested in agriculture
b, Designed for eighth grade
c, Can be taken in 45 minute period
d, Oriented for specific area
(1) Could be adapted for other regions
e, Should be given by guidance counselor

2. Kuder
a, Set up for vocational choice in 30 different areas
b, Takes double period to administer
c. Designed basically for junior high #o high school

M J. Strong Vocational Interest Blank

o a, Basically for upper levels in high school and freshmen in college

b, Good to use as indicator of vocational choice for seniors in a
supervided agriculture work experience program

| C. More difficult to administer

DAL A LA A e A G ot
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IV. Eighth and/or ninth grade orientation program and activities

A, Some of the activities and orientation programs that will stimulate interest
of pre-~high school students are:

1.

3.

4,

Do

Brochures

a, Mail brochures to each prospective students? parents before
pre-registration,

b, Visi each prospective student with parent present and explain
brochure,

Officers of FFA Chapters

a, Present activities of FFA chapter to meeting of prospective students
b. Explain program to individual prospective students

Invite pre-high school students to vocational and FFA activities

a. Open house

b, FFA meetings

¢« FFA banquets

Invite parents of pre-high school students to vocational agriculture
and FFA activities,

Provide information to guidance persconnel concerning agriculture

before pre-registration of students,

6.

-

Organize a Junior Ag, Club with eletted officers and a definite
program of work,
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V. Orienting school personnel and the lay public to vocational agriculture,.

The brochures will be used as the main instrument to drient the public
school personnel and the lay public of training in vocational agriculture,
Programs will be presented to civic clubs of the community at every
opportunity, Newspaper articles concerning the program will be used
regularly,
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TEACHING OCCUPATIONAL INFORMATION AND PROVIDING
EXPLORATORY WORK EXPERIENCE FOR AGRICULTURAL OCCUPATIONG
Problem.

Ovportunities én agriculture are no longer confined to the farm; but rather
to production agriculfure and opportunitie; in those fields which éerve farmers,
process and distribute farm products, These changes have opened fields of
occupational opportunities which did not exist a few years ago ard many in
which there is a shortage of qualiﬁeﬁ emplnyees at a time when the nation is
perplexed with unemployment,

Objectives
1, To develop an understanding of the séope of occupations related to farmiﬁg.

2, To consider the qualifications needed for occupaticns relhted to farminge

3. To develop an appreciatioxi of conortunities in occupations related to farming,

4, To aid students in determining their strengths and limitations and in making
their vocational choice in occupations related to farming,

5, To provide experience from which the student may draw in making occupational
choices,




~53-

ITEMS NECESSARY IN DEVELOPING A GUIDANCE UNIT

A, Procedure
1, Teacher preparation
a, Secure reference material

1, teacher assemble references

2, teacher assemble addresses for which
reference material can be obtained

3., fteacher ordexr material in advance

b. Arrange for audio-visual material in advance,

¢. Develop charts, graphs, bulletin boards, dispiays, etc,

d, Contact resource persons planned to assist in unit,

e, Arrange for field trips to businesses.

f, Secure the cooperation and assistance of the guidance counselor,
g. Secure the cooperation of school librarian,

2, Student activities

a, Collect occupational materials,

b. Complete student vocational interest survey,

¢. Develop occupational briefs,

d. Interview workers in selected agricultural eecupations,

e, Participate in exploratory activities in agri-occupations,
(this may be in the form of learning skills, tours, research
papers and reports or providing exploratory work experience),

f, Plan a tentative high schoc! curriculum to prepare for selected
agricultus:ul ocoupational area,

g, Administer interest inventory test to students, This could be
the Kuder, Strong or other apprepriate tests,

3. Reference Material To Be Used
a, Books

1, N.X, Hoover, Handbook of Agricultural Occupations, Interstate
Publishers, 1964,

2, Choose Your Career in Agriculture, Hoard's Dairyman,

3. L. J, Phipps, Your Opportunities in Vocational Agriculture,
Interstate Publishers, 1964,

4, Occupational Outlook Handbook, Governmental Publicaiion,

5, Weyant, Hoover, McClay, An Introduction to Agricultural Business
and Industry, The Interstate Printers and Publishers, Danville, 1,




TITLE SOURCE
b, Filis

1. A New Word for Farming Modern

2, Careers in Agriciilture Corret

3. Dynamic Careers through '

Agriculture Ferm Film Foundation

4, Your Career in Agriculture Texaco

5, Breakiirough Washington State University

Bulletins (sources)

1.
2,
3o
4,
Se

Agricultural Colleges

USDA, USDL, US Forest Service, Civil Service, etc,
State Departments of Education

Business Firms

Science Research Association, Chronicle, etc,




GUIBELINES FOR EXPLORATORY WORK
EXPERIENCE IN AGRICULTURAL OCCUPATIONS

Exploratory work experience is considered to be an oceupational guidance
activity in which the student observes and works in an agri-business for a
short period of time tc gain a better understanding of the work involved and
for the development of occupational goals.

1o

2,

3.

4.

Se
6.

Ta

10,

11,

Job experience stations should be established in as many aifferent
kinds of agri-businesses as possible,

Surveying and contacting selected stations should be dce2 well in advance,

A rotation of students through the stations should be systematic and all
students should rotate to as many of the kinds of businesses as scheduled
time will allow,

Administraiion and guidance personnel should be kept informed of all
programs and follow~up information and statistics should be made
available to them,

Instruction should be directed to the entire field of agricultural occupations,

Work experience should be stheduled during class time,

Vo-Ag instructor should be sur.: that the employer understands that the
nature of the program is educational, and that the student should cbserve
as many facets of the occupation:-as possibla, .

Approval of the parents for the student to be away from direct school
supervision should be secured,

A careful check should be made of accident and health insuraiice coverage
of the student,

No pay is involved in the exploratory work experience program,
Czcupational guidance unit should be used in the first year; exploratory

work experiences in the junior year; and cooperative occupzational
fraining in agriculture in the senior year,
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A suggestdd Classroom Teaching Plan for a Unit it Agricultural
Occupations and Professions

I, Name of unit (job area) - agricultural occupations and prolessions,

O. Problem

A, Students of general and vocational agriculture are not aware of the
o many varied and diversified occupations in business and industry
L that require a knowledge of agricultural science,

L B, Job titles are confusing and sometimes misleading as to the specific
duties required of the occupation,

C. 5tudents are not aware of the requirements and trairing necessary to
enter agricultural occupations outside of production agriculture,

D. Guidance and counseling services in many schools are remiss in their
knowledge of opportunities in agriculiural occupations and thus do not

| j counsel students into this field,
B I, Objectives of the unit
L A, To develop a comprehensive list of agricultural occupations that exist
in the area and state,
— B. To point out the opportunities and desirability of employment in

agricultural occupations and professions,

-~ C. To develop an understanding of the skills and technical knowledge
necessary to be successfully employed in the various agricultural
occupations,

De To identify the interests of the students for a vocational choice,

~ IV, Procedure

A, Assemble necessary references and audio-visual materials,

B, Orient students to the purpose and objectives of this unit of study,

C., Develop study outline for unit in class, This outline should include the
following informational points:

1. Establish areas of interest in agricultural occupasions,
2, Define agri-industry,

3. List types of agricultural occupations,

4, What are occupations in production agriculture ?
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5. What are occupations in off-farm occupations ?

6. What are agricultural professions?

7. What should you know about occupations in agriculture ?

8, What basic education do you need for smploymen: in agricultural

occuphtions ?

D, Review completed outline and explore areas of interest with students,

E., Have each student choose one or more occupations and develop an
outline of the requirements for employment in this occupation, his
or her qualifications for this occupation, and what skills or technical
information he will need to acquire to be successfully employed in

this occupation,

V. Review
A. Review in class the occupational outlines developed by each student,

B. Use guidanee personnel and resource persons for added information,
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Suggested Class Lessons for Vo-Ag I Occupational Guidance Unit

i, The importance of agriculfure in our society (USA and the ostate)

2. The agriculture picture with respect to persons employed, payroll, treuds,
etc, (Dean Koitman, Ohio State)

3. The effect of education on lifetime earnings
4, Agricultural career opportunities in:
(a) The livestock industry
(b) ‘Crops and soils
(¢) Farm power and machinery
(d) Food processing and distribution
(e) Forestry, wildlife, horticulture, floriculture
(f) The agricultural professions

5. What to look for in a job or career (desirable characteristics)

6. Gathering occupational information in selected careers ~ developing
career briefs,

7. College and trade school opportunities, Types, location, costs, requirements.
8, Planning your high school career for progress toward occupational goals
Suggested Class Lessons for an Occupational Guidance Unit in

Vocational Agriculture II or IV

1. The importance of agricultural occupations in the USA and State with respezt
to persons employed, trends, etc,

2, The effect of education on lifetime. earnings

0 [

3. oteps in selecting a career

4, Agricultural occupation opportunities in the various fields of agriculture ~
educational requirements, fraining, working conditions, salary, etc, -
class discussions and individual student study and reports.

5, Desirable characterisiics for a job

6. 8elf evaluation - interests, ambitions, aptitudes, values, inielligence,
personality
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L -7, TFlanagan Agtitude Classification Test (FACT)

1 8. The importance of money (how much is necessary, where it goes, etc,)
|

9, What the e:nployer wants (expects) from you

u 10, Sources of job information

3 11, Writing letters of application

12, The personal inferview
13, How to succeed on the job

14, The importance of continuous education

15. How to enter and finance cdllege or trade scnool

18, The apprenticeship program — labor oxrganizatiors

18 17, Your military obligations

18, Effective salesmanship

> L i9, The Peace Corps

] 29, Laws affecting workers
| 21, Insurance programs (social security, Workmen's Compensation, life
; :] insurance programs)
}' ___ 22. Your responsibilities as a citizen of the community

L

-

u
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Teaching Situation:  Genperal Agriculture or Vocaiional Agriculture I
Season to teach: When Agri-business of the community would be able

to supply Exploratory Work Staticns

Period: Two to six weeks

Job I - Exploring Agricultural Occupations

Problem

A,

Agriculture and farming are generally thought of as being synonomous.
This is partly due to a lack of krnowledge on the part of persons who the
student has been associated with,

Students in the eighth or ninth grade agriculture classes usually have
indicated an interest in agriculture but have a very limited knowledge of
orpoftunities in agricultural occupations,

Development of an interest area. early in high school or junior high can
aid the student in stlecting bigh school curriculum that will better meet
the needs of the siudent, '

Objectives

Al

D.

B,

To acquaint the student with the broad fiéld of Agri-businesses and professionz
agriculture as well as farming and ranching,

To develop an understanding of personal interests and qualifications,

To develop an understanding of the qualifications needed for success in
agricultural occupations,

To aid the student in matching his interests and qualifications with an srea
of work,

To aid the student in selecting a goal and mapping a plan to reach that goal,

Procedure

Al

Assemble references well in advance or address where students may get
reference material,

le Check with guidance counselor and librarian for available material,

2. Secure other reference material from agriculture colleges, Siate
employment service, agriculture industry, U.3.D.A., U.5. Depte
of Health, Educatien and Welfdre,

3, Arrange for Audio~visual material,

— PRI —— e
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4, Arrange for exploratory work experience stations,
"’J B, Secure the interest of the student .

1, Prepare bulletin board showing agricultural occupations one or two weeke
in advance,

2. Jecure job announcements for professional agricultural occupations and
post on bulletin board so studenis can read {hem,
(a) Post only two or three per day and remove them when rew job
announcements are put up, This will allow every student to
, read each announcement without distracting too much from
L the day's lesson, It should also keep interest high.~

B (b) When students ask about these jobs, simply reply "You can
L have the job if you can qualify,"

3, Use other methods to arouse interest,

C. Lead students to develop a purpose and objectives in studying Agricultqre
Occupations,

D, Lead students to develop outline for studying Agriculiure Occupations,
Outline should include:

1. What is an agriculture occupation?

2, What types of agricultural occupations exist on the farm 2.

— 3. What agricultural occupations exist in the community and State and
Nation?

! 4, What would I expect of a job?

— 5. What would an employer expect of me ?

6. What agricultural occupations do I have an interest in?

7o What qualifications do I have to offer to an employer ?

What can I do to prepare for an agriculfural occupation of my choice ?

L
&

E., Lead the student to explore the outline developed in class,
1., Supervised study and cldss discussions,
2. Guest speakers, field trips, personal interviews and reports c»
panel discussions, -
— 3, Films and other available audio~visual aids,
— 4, Use of guidance counselor and Interest Tests,

1

]

— F, Present other needed information

G. Arrange for Exploratory Work Experience

Aruitoxt provided by Eic:
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H, . Have studenis to choose two or three interest fields in agziculiural cecupations
and complete occupaiional briefs,

1. Have students map ont plans to help him become cmployable in the occupational
field of bis choice, Include such things as:

L 1. Educational requirements
| 2. Interest requirements

3. Work experience needed
- 4, Personal requirements

[ J, Follow-up in Junior and Senior year and at every oppoxtunity for guidance,

References

B A. Job anmouncements

1. Available from U,3, Civil Service Commission and can be picked up
L at the local Post Office,

_ 2, Other job announcements available by writing to Ag-Industries established
in your area or State,

— 3. State Employment Security Commission local office,

B, Curriculum catalogs from Agriculture Colleges,

_ C, Occupational brochures of various agriculture occupational fields,

— Do Refer to accompanying list,

L

©

ERIC
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Teaching Plan
for
Agricultural Occupation Guidance

Class -Ag1
Presentation - 2nd 6 weeks
T.ength - 2 weeks

Objectives

1.. To acquaint students with the agricultural occupations on the farm and
ranch,
2, To acquaint students with the agricultural occupation off the farm,
-3+ To provide students with a knowledge of preparation needed to enter
the many agricultural occupations,

Motivation Approaches

1. Working outside with livestock and machinery,

2, Background of successful agriculfural business men in community,
3, Movie on agricultural careers,

4. Fleld trip to agricultural business firms,

3¢ The agricultural profession for college bound students,

Classroom and Student Activities

1. Define agricultural occupations,

2, Survey local and surrounding communities through yellow pages of
telephone book for agricultural business firms,

3« Preparation of occupational briefs on agricultural occupations,

4, Survey former vo-ag graduates to determine what fype of employment
they had experienced, (part-time, summer, full-time,)

Evaluation

1, The use of written test

2, Use of student agricultural occupation knowledge for motivatior in
production science class work,
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Some Possible Approaches to Providing Exploratory
Wovrk Experience

The following possihilities are Hsted to aid in giving direction to instructors
% who plan to include exploratory work experience in their vo-ag courses:

I, The inclusion of a two week block in Vo~Ag III (or IV) in which all

students will participate in 6 hours of exploratory worl: experience
- in each of three different agricultural occupations, This will be
done during class time with transportation provided by the school,
Students will make selectiors of occupations based on interests and
- abilities,

1 T, The inclusion of a laboratory section conducted in the classrecom in
L] which the students select an agricultural occupation and set up an

| -utline of the occupational requirements as a brier; students then

i fill in the necessary information by researching reference material
L) : availahle in the classroom or library, by personal interviews of
employers in agri-business, and soliciting information by a mailed
questionnaire to colleges, State Department of Labor or Zmployment,
L Agri-industries, and other sources.

I, Student to spend 6 to 8 hours in one day observing the operaiion of
— an agricultural business and the responsibilities of its eunployees.

IV, 3tudent to work with a cooperating employer for a period of fous
= weeks during class and free time with a total of 25 hours work
experience ‘0 be performed at the training station,

- V. If stations are not available for student to work on the job, Exploraiory
Work Experience may be provided through the use of tours and field
tripse Much care should be taken in the planning of either of these

to insure that the student obsexrves as much of the total Agricultural
Occupation as possible,

I
=

Teacher to provide Exploratory Work Experience through the use of
laboratory experience, This would involve teaching skills that would
bave a definite relationship to the business under study, "iLearnizg
By Doing, "

[~

.

©
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What is a cooperaiive, supervined, part-time occupational, exparience
program in agricultural education?

In Agriculture, Directed or supervised experienres in agriculture may
be obtained by the student on a farm, in farm related agricultural
occupations, or a combination of the two, Modern agriculiure affords
many employment opportunities for youth, which the effzctive teachex
can utilize to build sound vocational educational programs designed

to mect the needs of pupils and society,

It is "experience," It is "learning by doing,’

It is "eareer centered,' The student trainee is usually employed as

a worker and receives wages and/or other compensation commensurate
with his value to the employer, As a beginning worker, his value would
normally be less than that of an experienced worker, Because of his
career interest in learning and in gaining experience, and because

he receives related ciass instruction, he may become a very valuable
worker under continued employment,

It is "agricultural,” TFarm experience is a requirement to employment
in many agricultural fields and a necessity for those planning careers
in farming, The directed experience must be on a form or in an
agricultural establishment which contributes to tb: accomplishments
of the students! accupational objectives,

It is Ysupervised,” Supervised experience is considered as av integral
part of the vocational agriculture {raining program, It must therefore
be under the direction and supervision of the school, 1

1. K is the responsibility of the school to select and approve the
persons to be trained and the places for such t{raining,

2. A plan of training (an individual training program) is cooperativeiy
planned and agreed upon by the trainee, the teacher, and the employox,

3. The teacher keeps in close touch with the trainee and the employer
to check on accomplishments, to discuss problems, to provide as
well as assist the employer in providing on-the—job instruction, anmd
to correlate the occupational experiences with the related class
instruction,

4, The school ascepts responzsibility for evaluating the siudenis! e:ozvience
in cooperation with the employer,

For whom is supervised occupational experience intendec ?

1Teschex: Guide fox the Effeciive Use cf Records of Supervised Ocoupatic .3
Experience & Training in Vocational Agricuiture,
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This experience is intended for the following students of vocational
agriculture including young adults:

1, Those who do not live on farms,

2. Those who live on farms which are part-time, residenti:l, marginal,
or for other reasons do not provide opportunity for experience of the
type desired,

3, Those who desire experience on a farm or in an agricultural busires:
of a distinctly different type than that carried on at home,

I, Guidolines for selecting and placing students

oY

A, Belecting students ~ sblection should be based on interest, aptitude,
and learning capacity,

1, Publicize program to students and parents

2, Discuss with administration and guidance counselox vossible
trainees for the cooperative part-time work exrerience program,

3. If the vocational agriculture curriculum includes an exploratory
course in agricultural occupations, interested students may be
selected from this group,

4, Use a personal informatic: sheet along with an application form
to help screen applicants for the program,

5. Various interest inventories may he used to select possible
enrollees, (See committee No, 1 report for names of interc:t
inventories, )

6, Interview students

B. Placing students in work stations

1, Coordinator should determine specific interests of enrollees,

(a) Determine two or three training areas in which the student
has an interest,

(b) List these interests in order of preference,

2, Attempt should be made to place student in area i first
preference if his aptitude so warrants,

3. Determine training station for which envollee’s gnalifications
appearx to fit hiin,

SRR - © e et e ot g . i Ak A P - R
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4, Arrange a personal inferview for enroilee with the employer,

5, Only students who are most likely fo progress and succeed
should be recommended to an employer,

e

6. Employer chould always make the final sclection,

—

IV, Guidelines to consider i» selecting training stations

L A, Develop an advisory committee from owners and managers of agri-
cultural businesses,

| | B, Work with Chamber of Commexrce to develop a list of potential
+ training stations,

;: N C. Visit with upecific prospective employers,

M 1. Fxplain cooverative program,

= 2. Explain child labor laws and work permits.

. 3, Work out training plans with employer.,

[ 4, Be certain prospective employer does not look upon program as
i a source of cheap labor,

: . D, Develop certificates or other identification to present to employer
s L after he accepts trainee,

] V. Guideline for supervision and other responsibilities of c cordinstor

A, Correlating school work with job experience

1, Visit traince on the job to determine training needs,
- 2, Prepare list of reference materials,
3. Check rating sheets turaed in by employer,
- 4, Organize matexial on Gocial Security to present to class,
_ 5, Help trainee about to graduate, prepare a leiter of application
: for a job in another city,
. 6. Prepare equipment for demonstration in class,
— 7o Meet with group of employment officials to bring up to date the
unit of study on "getting a job,"
8, Arrange for special tutoring,
- S« Arrange for personnel director to speak to cooperative class,
10, Show cooperative training films fo class.
- 11, Check progress reports oi trainees with their individual {rainiig
- schedules,
12, Explain to trainees the insurance regulations and how they a;ly them,
13, Chart business organization for trainees to explain their placca i
- the oxganization, '
14, Conduct conferences with job instructor to upgrade the instruciicn,
15, Encourage trainees to formulate a savings plan regardless of wagc,,

ERIC™
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Work on instructional material for cooperative trainees,

Collect materials on job safety for presentation to class.

Order movie films to be used in cooperative class,

Prepare daily lesson plans to meet the need of cooperative class,
Help prepare students for interview for training job,

B, Occupational guidance and school scheduling

13.

Help students arrange their school schedules,

Adjust working schedule of trainee to provide better training,
Make up cooperative training schedules for trainees after conzultation
with employers, -

Confer with drop-outs to determine cause,

Assist principal with scheduling of part-time students,

Serve as member of guidance committee to secure more and
better counseling preliminary to training,

Confer with guidance committee to explain opportunities in
cooperative training,

Advise students regarding union affiliations in union shops,

Confer individually with cooperative students about to graduate,
Confer with cooperative students on question of going to college,
Talk to ninth grade class on how to plan high school program in
oxder to include cooperative training in the junior and senior year,
Securing and making available occupational information and in-
ventorying individual assets and limitations,

Preparation of individual inver -,

C. Qaring for student's personal problems

1,

8,
10,
11.

12,
13,

Handle cases of truancy from job,

Meet with trainee and parent to settle individual problems,
Arrange with nurse for student's physical examination.

Help irainees with Federal and State income tax reports,

Confer with trainee, principal, parents regaxding a discipline ca=:s,
Discuss with the trainee the adviaability of having a hobby,
Encourage trainees to formulate a wage saving plan, regardicss of
amount of earnings, _

Confer individually with trainee on confidential subjects,

Confer with trainees on subject of conduct on the job,

Confer with trainee in re: specific pexrsonality trait deficiencies
noted by cooxdinator or employer,

Confer with trainee in re: work deficiencies.

Investigate tardiness and absence oases from school and work,
Handle discipline cases,

D, Making employment adjustments for students

1,
2,
3.

Visit trainee on the job,
Check weekly work and time reports of trainees,
Adjust working schedule of trainee to provide better training,
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4. Confer with student concerning complaints. of employer, . e
5, Clear up ‘misunderstanding heiween employer-employee,

6. Confer with employer on wage scale for employee,

7, Confer with employer on working deficiencies of student,

8, Arrange for trainees to spend extra hours on the job during rush

hours.
E, Providing for extra-curricular activities

1, Sponsor after~-school picnic or party for members of the program
and employees,

F, Follow-up on the graduates

1. Arrange conferences between employers and traineces concerning
permanent employment,

2, Write leiter to former student who has received fine promotion
congratulating him,

2. Discuss with manager the promotion of a former student,

4, Write to former trainees for suggestions on improvement of program,

5, Organize placement department for cooperative program graduates,

6. 3et up permanent record forms in order to follow up graduates of
vocational program,

7, Keep in contact with graduates by means of questionnaires,

8, Write letters of recommerdation for graduates from your program,

9. Provide extension or post—graduate work for former students of the

program,

G, Publicize the program

1, Explain cooperative program to employer.
2, Prepare school assembly program to acquaint students with
cooperative program,
3. Prepare story on cooperative training for the newspapers,
4, Make home calls to get acquainted with parents of trainees, and to
explain the program,
5. Explain training program to Chamber of Commerce and also to
service clubs, - :
6. Explain details of program to school board at request of supexr-
intendent,
7, Discuss prograr: with high school counselors,
8. Prepare bulletin on ccoperative program for distribution to students,
parents, and eraployers,
9. DMeet with local union to explain the cooperative program,
10, Talk to P, T.A. about vocational training in general, and specifically
the cooperative program,
11, Secure appoiniment of a cooperative training reporter for the
schaool paper,

S T
-
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12, Call on empioyor, not in pregram, to discuss training opportunities
in his organization,

13, Make "ccuriesy” calls,

i4, Prepare new publicity plan to secure better distribution of informzation
on cooperative training,

15, Confer with gridance counselors {o explain opportunities in part-
time tzaining,

16, Serve as member of educational commitiee sponsored by local
Chamber of Commnrerce,

17, Organize a depariment news sheet,

18, Talk to ninth grade class on how to plan high school program in order
to include cooperative training in the senior year,

19, Attend district union meeting,

20, Participate in adult education forum,

21, Attend state union meeting,

22, Make use of the radio, newspapers, window displays in publicizing
your program,

23, Educate your advisory committee to boost your program whenever acd
wherever possible,

24, Welcome opportunities to speak before faculty, students, and civic
organizations,

25, Prepare and distribute handbills, bulletins, and pamphlets concerning
cooperative program,

H, Administering the program

1, Prepare check-list rating sheet for use by training supervisors on
the job,
2, Check weekly viork and time reports of trainees,
3. Prepare six week!s report on training program for prineipzl and
superintendents,
4, Make out report for State Board for Vocational Education,
5. Attend committee on curriculum revision appointed by superinterdent
of schools,
6. Explain laws governing part-time workers,
7. Reorganize advisory committee, .
8. Make up department budget for next year,
9. Invite employer with unreasonable complaints fo meet with advisorv
committee,
10, Meet with students in eleventh grade to explain requirements of entry
into cooperative program in twelfth grade,
11, Discuss program with high school counselors,
12, Revise check sheet on which employers rate trainees,
13. Confer with principal on question of excusing cooperative people for
school functions, .
14, Help employer plan an inservice training program for all his emplayeas,
13, Meet with advisory coramittee to plan revision of content of vocational
courses,
16, Discuss uniform pay scale for all trainees with advisory commitiee,
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17,
18,
19,

20,
21,

22,
23.

34,

35,
36,
37,
38,
39,
40,
41,
42

43,
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Submit plans for expansion of vocational program to principal and
superintendent,

Submif plans for expanding one~year training program into two years,
with second year cooperative,

Discuss with superintendent the problem of an advisory committece
"too busy' to function properly,

Explain child labor regulations and work perinits to employer,

Check to determine whether Federal and State laws with rezpect to
training ave being violated,

Confer with drop=-outs to determine student causes,

Discuss with superintendent the question of using school buses for
transportation of trainees to jobs Quring noon hour,

Prepare data on cost per pupil for suparintendent to present to his
board,

Prepare fraining agreement to be signed by employer, trainee,
parent, and school,

Meet with irate parent to clear up misunderstanding of program,
Discuss with advisory committee the question of raise in wages for
trainee,

Check progress of cooperative students in other school subjects,
Compile data for various required reports,

Make out annual reports.to the principal and superintendent,

Discuss with principal the amount of school credit granted cooperative
students,

Prepare a six week?®s progress report to be sent to parents of trainees,
Prepare final cards for graduates showing training units completed,
hours in each, rating on ability, etc,

Attend conferences on coordination problems with teacher trainex

or state supervisor,

Discuss grading system for cooperative students with principal,
Serve as chairman of curriculum committee for local high schooi,
Plan series of professional meetings for department staf.f.

Make ouf requissdtions for next year's supplies,

Discuss with superintendent plans for organizing advisory committee,
Investigate tardiness and absence cases,

Discuss trainee's status with union shop steward,
Arrange for trainees to spend extra hours on the job during rush
periods,

Confer with trainee, parents, and superintendent regarding a disciplin:
case,

Handle discipline case,




VI, Other considerations
A, Pre~requisites

1. Enrollee must be at least 16 years of age and should be either
a junior or senior student,
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2, Enrollee should have completed course work in bagic agricultural
science and agricuitural occupations which preferably has included
exploratory work experience,

3. Enrollee should have the approval of the class instructor before
registering for the course, This approval given only after
guidance interviews with the student by the school counselor and/or

\" the class instructor.

Y Al waasrssars: | v Bt

4, A training station must be available which will provide the particular
; occupational experience that is desired and needed by the enrollee,

Be Schedule of ‘Glasses

[ 1. The "in-school" class for these students should occur at a period
| which will permit two successive periods immediately following
for the supervised occupational training program,

suggested schedule:

Period 5 ~ Supervised occupations training

E Period 4 - Agricultural occupations class
f Period 6 - Supervised occupations training
- )

Ca School credit

1. Credit should be granted - 1 credit for each hour of the school
- day the student is enrolled in the supervised occupational program
: (in school and on the job),

- 2, Credit should be applicable to high school graduation requirements
and also be acceptable to post-high school training agencies in
rieeting their entrance requirements,

D, Financial compensation

1. For that time an enrollee sperds at the training station he should
r receive pay commensurate with tiie service he provides,

2, The training plan should contain a statement indicating the starting
pay and schedule of increases,




74

3, The starting pay should be conservative and increases sufficient
so that the enrollee can see that his increased knowledge is being
recognized with increased pay,

VII, Course ‘content

Three things are involved in learning a trade ox preparing for an occupsiion.
Thkay are: '

1, Manipulative skills which are actually requived to perform the job,

2, Technical and related information,

3. Development of personal-social traits which are so essential in
getting along with others,

In the vocational cooperative program, the actual manipulative skills needed to
- do a job are taught by the employer,

The technical and related informmation can be taught either by the employer

or the school, In most cases it can be most effectively taught by the school

in the related study class, The actual development of personal-social traits’
along with others is vitally needed by every worker in getting along with others
and iz entirely up to the individual himself, The coordinator is often able to
ofiexr helpful suggestions for the improvement of the job personality of the
employee-students,

¥ caa easily be seen that in a related study class, there might be students
representing a variety of occupations; however, for each individual in the
class, the instruction is specific to the occupation in which he is working,
Obviously, specialized and technical related material for each occupation
can only be taught on an individual basis. Most of the class is devoted
therefore to a study of the occupation in which each individual is working.
Information which is of general interest to the entire group such as social
security, securing a job, health, labor laws, taxes, budgeting, saving ard
iavesting, insurance, etc,, is taught to all students as a group, Student-
learners are part-time workers and as such they come under laws affecting
other workers, All part-time employer students should know something about
labor laws, labor organizations, etc.

el
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Developing A High School Course of Study For Agricultural Occupations

In developing a high school course of study for agricultural occupations,

vocational agriculture teachers should realize thzt this invglves the teaching of

skills, abilities and knowledge required to perform duties and responsibilities

of a specific occupation, Integrating this occupational information with subject

matter or skills being taught appears to be an effective method of presentation,
Several methods of infroducing occupational information in agriculture at

the begianing of each subject matter unit were suggested by a group at Pennsylvania

Universityl:

1, Analyze the agricultural occupation opporfunities in the area related
to the subject matter unit,

2, Class discussion of occupational ;opportunities in the area or community
and list them on the board,

3. Divide the class into study groups and then have a painel-forum on
-accupations associated with the subject matter of the unit,

4, Use state employment office for job opportunity material,

5. Show films, filmstrips, posters and use other visual aids on occupahon«
related to the unit,

l

6, Develop a department file on agricultural occupations information,

7. Have studente teil about occupational experiences they have had related
? to the unit,

1 8, Have seniors tell under~classmen of their experiences in agricultural
i occupations,

1Charles Lebo, Donald Overdor®, Donald Evans, "Teaching Occupationz:!
Iziormation in Agriculture By Integrating It with Agriculiural Subject Matter"
{(Mimeograph: Pennsylvania State University, 1964),
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9, Have graduates fell the class about their experiences in agricultural
occupations. related fo the unit,

10, Take field trips to agriculture industries in the area that are related
to the subject maitex of the unit,

This committee also recommended that at the end of each subject matier

area that the teacher supervise a foliow~through study and have tke siudenis fo:

1,
2.
3.
4,
Se
6.
(8

8,

%

Write for occupational information,

Prepare a file of agricultural occupational information,

Aid in developing a departmental file on occupational information,
Attend or participate in local or state "Career Days",

Conduct an occupational interview with an agricultural businessman,
Interview prominont farmers in the area,

Take field trips to agricultural industries in the area,

Prepare job descriptions for several occupations in which he is
interested,

Be placed in an agricultural occupation for a supervised occupational
experience program,
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PLANT AND SOIL SCIENCE

A, Elemeontary Botany*

1, Occupational Information
a, Introduction
be Occupations

On Farm Off Farm

l, Farmer 1l Seedsman

2, Rancher 2, Agronomist

3o Farm Manager 3. Botanist

, 4, Nurseryman
5, Florist

2. Basic plant structures as cells, tissues, and organs,
3. Structure and function of roots, stems and leaves,

4, Dependency of each part of the plant on all other parts,
5. Major plant classification,

6. Follow-through,

B, Plant Growth and Development

1, Occupational Information
a. Information
be Occupations

On Farm Off Farm

1. Farmer 1, Nurseryman

2, Farm Manager 2,  Landscape designer
3. Rancher 3. Plant propagator

4, Agronomist
5, Plant industry inspector

2. Function of Light

3. Temperatuxre functions
4, Water relationships
5, Nutrient relationships
6, Follow-through

' C. Types of Soil
1. Occupational Information

a. Introduction
be Occupations




On Farm. Off rarm

1, Farmer 1, Soii conservatio::is

2, Farm Manager 2, Soil scientist

3. Rancher 3. Fertilizer salesmap,

4, Farm equipment operator 4, Farm building
contractor

5. Irrigation spectalist

*Only the first two units were expanded to show how instruction orientated
toward both en~farm and off-~farm agricultural occupations would fit into the
total subject-matter instructional program, Othibr subject-matter areas would
be expanded in the same manner,

D, . Soil Conservation
1, Occupaticnal Information

a, Introduction
b, Occupations

On Farm Off Farm
1, Farmer 1. Soil conservationist
2, Farm Manager 2, Soil conservation
3. Rancher technician

3. Forester

4, Range Managemnioni

advisor
5. Surveyor

6. - Soil mapper:
E, Maintaining Soil Fertility
'1. C.cupational Information

a. L.roduction
b, Occupations

On Farm Off Farm

1, Farmer 1. Soil conssevaticnici
2, Farm manager 2, Soil conservation
3. Rancher techniciaa

3, Fertilizer salesman
4, Soil scientist
5 Soil techniciax
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F. Small Grain Production
1, Oeccupational Informaticn
a. Introduction
b. Occupat’ons

O Farm

i, ¥armer
2, Farm Manager

G, Cotton Production
1. Occupational Information
a. Introduction
be. Occupations

| On Farm

1l Farmer
2, Farm Manager

Off Farm

Off Farm

10,

11,
12,
13,
14,

Soil conservationiss

Fertilizer salesman

Grain buyer

Grain inspector

Grain sampler

Elevator operator

Feed dealer

Mobile feed mill
operator

Seed cleaner operzior

Custom machine
operator

Farm storage designer

Farm storage salesman

Cotton buyer

Cotton fieldman

Cotton grader

Cotton gin operator

Ginner

Ginwright

Crop duster pilot

Custom farm inackine
operator -

Liquid fertilizer appli~
cation machine
operator

Gin and Warehouse
manager

Ertomologist

Herbicide salesman

Fertilizer salesman

Defoilant salesman
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H, Forage Production

1, Occupational Information
a, Introduction
bs Occupations

On Farm Off Farm
1, Farmer 1, Custom farm machine opersic

2, Farm Manager 2, Feed dealer

. 3. Forage crop dehydrator
4, Machinery repairman
5, Farm Storage designer

I, Pasture Improvement
1, Occapational Information

2, Introduction
b, Occupations

On farm Off Farm
1, Farmer 1, Bulk lime and fertilizer
2, Farm manager spreader

2, Insecticide salesman
3, Herbicide salesman
4, Agronomist
5. Entomologist

Je Farvesting Farm Crops
1. Occupational Information

a, Introduction
b. Occupations

D Bbetibaivoity SRALEREE A

On Farm Off Farm
3 1, Farmer - 1o Custom farm machine operaicr
E‘. 2, Farm manager 2, Farm machinery salesmen
3, Farm machinery meehanic

Farm machinery set-up man
5. Feed mill operator
6. Feed fieldman

B il Bl
-
(-]

K. Vegetable Production

S Miidlaiy Rl

1, Occupational Information
a, Introduction
b, Dccupations

B LI
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Or Farm Off Farm
1. Farmer 1, Produce buyer
2, Farm manager 2, Froduce grader

3. Fertilizer salesman
4, Soil techrician

8, Soil scientist

o
8. Plant breeder

L. Forestry

1, Occupational Information
a, Introduction
b, Occupations

On Farm Off Farm
i 1, Farmer 1, Forest ranger
K 2, Farm manager 2, Timber buyer

3, Lumber grader
4, Forester

5 Forest patrolman
6. Sawmill operator
7. Wildlife biologist

M, Irrigation
1, Occupational Information

a. Introduction
be Oeccupations

On Farm Off Farm
f 1, Farmer 1, Irrigation system designer
: 2, Farm Manager 2, Well driller

1§ 3, Irrigation system installer
9 4, Soil conservationist
) 5, Fertilizer salesman
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ANIMAL SCIENCE

A. Sheep Production

1. Occupational Information
a, Introduction

b, Cocupations

Jn Farm Off Farm

1, Farmer - 1, Sheep drencher
2, Rancher 2, Sheep dipper
3. Herdsman 3. Sheep shearer

4, Laborer 4, Wool grader
- 5¢ Wool buyer
6. Livestock buyer
7. Veterinarian
8 Commission man
9. Nutritionist
10, Butcher
11, Wool warebhouse employee
12, Livestock truck driver
13, Stoclkyard manager
14, Slaughter house manager
15, Agriculture teacher
16, County agricultural agent
17, Agrichltural editor
18, Meat inspector
19, Animal industry lab technician
20, Breed association worker

B, Beef Production
1l Occupational Information

a. Introduction
be Occupations

On Farm Off Farm

1. Farmer 1, Artificial inseminator

2, Rancher 2, Livestock auction employee
3. Herdsman 3. Livestock buyer

4, Laborer 4, Livestock truck buyer

5, Livestock disease controi man
6. Slaughter house employee

7 Butcher

8. Stockyard manager

9. Veterinarian
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10, Livestcck commicsion nisa
11, iive-car caretalsz

12, Agricuiture teacher

13, County agriculiurzl age:i
14, Agricullural editor

15, lMeat inspector

C, Zwine Production

1, Cccupational Information

a, Introduction

be Occupations

On Farm Off Farm

o Farmer 1, Nutritionist

2, Rancher 2, Agricultural editor

3. Herdsman 3. County agriculturzl agert

4, Laborer 4, Vocational agriculture {cacher
5 Live-car caretaker
6, Butcher
7. Veterinarian -

8¢ Livestock disease control man
9. Livestock buyer

10, Livestock truck driver

11, Stockyard employee

12, Slaughter house emgloyes

13, Meat inspector

14, Livestock auction emploras

D, Poultry Production

1, Occupational Informat:on
a, Introduction

bs Occupations

On Farm Off Farm

1, Farmer 1, Egg grader
2, Farm Laborer 2, Egg inspector

3. Hatchery employee
4, Wholesale egg plant empioyes
5 Chick sexer
6. Pouliry buyer
Te Pouliry grader
8, Butcher
9« Egg plant truck driver
10, Egg candier
11, Nutritionist
12, Disease coxntrol workers

©
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E, Dairy Production
1, Occupational Informotion
a, Introduction
b, Occupatiors
On Farm

1, Farmer
2. Laborer

F, Animal Nutrition
1, Occupational Information
a. Infroduction
b, Occupations

On Farm

1. Farmer
2. Rancher

G. Meats

1, Occupational Information
a, Introduction
b, Occupations

On Farm
1, Farmer

2, Rancher
3. Laborer

-85~

e et Wl T i 1 e e T b

GE Farm

Dairy plant manzzer

Milk ingpacior

Dairy plant enginsex

Dairy plant lab technician
Dairy plant fieldman

Ice cream makor

Cheese maker

Bulk tank truck driver

Dairy plant maintenance man

Off Farm

Feed lot operator

Nutritionist

Veterinarian

Zoo keeper

Feed mill employee & opsrafor
Custom feed grinding & mixing
Feed salesman

Feed buyer

Off Farm

1s
2,
3e
4,

Butcher
Federal or state mes} inspecior
Meat grader

. Slaughter house employee
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AGRICULTURAL MECHANIZATION
Units in Farm Mechanics
ior Farmers and Ranchers “eeupations in Agriculture for
which these units are helpful

Consizueiinig and Maintenance

On Farm . Off Farm
Blacksmithing 1. Blacksmithing, Generat

2, Blacksmithing, Ferrier
3. Blacksmith, Welder

Welding, Arc - 14 Shop Foreman
2, Welder Repairman
3. Welder Specialist
4, Welder Helper
5 Wslder and Supplies Salesman
6. Welder Repairman, Field

Welding, Gas 1, Shop Foreman
2, Welder, General
3¢ Welder, Machine (New Equip,)

Woodworking 1le Construction Foreman
2, Carpenter
3+ Carpenter Helper
4, Laborer

Metal Work 1o Machinery Repair

2, New Constiruction (Foreman

Finishing, Painting and Glazing 1, Painter Foreman
2, Painter
3¢ Painter Helps:
44 Glazer
5¢ Machine Operator (finisher)

Farm Buildings and Conveniences

Farm Layout, Drawing l¢ Construction Foreman
2, Asst, Construction Fore:ap
3s Carpenter

4, Carpenter Helper
S5¢ Laborer




Blueprints, Plans 1, Shop Foremsn
2, Asst, Shop Foram:n
3« Eelper
4, Laborer

Building Materials 1, Construction Forems:

2, Asst, Counstruction Foreman
3s Carpeuntsr
4. Helpers

S Laborer

Masonry and Concrete 1, Foreman
2, Stonemason
3. Appreutice Stone Mason
4, Mortar Mixer
5, Laborér

Water Systems 1, Irrigat‘ion Specialist
2, Sofl and Water Specialist
3, Salesman
4, Custom Machine Operator
5, Laborer
6, Plumber

Disposal Systems 1, Plumber
2, Custom Machine Operator
. 3+ Pipe Fitter
4, 3Surveyor
S5 Laborer

Fencing 1, Fence Contractor
2+ Foreman
3, Machine Operator
4, Surveyors

Farm Power

‘ Tractor Mechanics 1le Shop Foreman

4 2, Asst, Shpp Foreman

} 3¢ Mechanic

3 ' 4, Mechuzio's Helger

S¢ Machiiery Set=iip Man
6, Machinery Repairman

Production Implements 1l Machinery Foreman

© 2 Asst, Machinery Foreman
Machinery Repsirman
4. Machinery Repairman iHelpoy
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Transmission 1, Special Transmission Machevic
2, Mechanic's Helper

Elsetricity 1, RyE,A, Line Foreman
2, R,E.A. Linemgn
3. Laborer

Mew Unita in Agrinnlture Mec"m ics

Mechanics 1, Small Ergine Macheaic
Electronics 1, Electronics Repairman

Timers, Switches, Controls

Construction and Mainienance 1, Greenhouse Builder

2+ Greenhouse Repairman
3, Greenhouse Systems Mechanic

AGRICULTURAL BUSINESS AND MANAGEMENT

Urits for Farmers and Ranchers Onscupations in Agriculture for ;;vhich
theze units are helpful
. Farm Records Banker
Taxes Credit
Social Security Insurance Salesman
Farm Law Land Appraiser
Financing Agriculture Real Estate Salesman
Marketing : Marketing Specialigt
Insurance Railroad Agricultural Agent

Public Uﬁhties Agriculiural Lzont
Produce Sales
Equipment Sales

Farm Supplies Sales

©
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New Units for Off-farm

Agricultural Cecupations

Employment Information

1, Sources of job informaiicn
2, Skills and abilities requirsd
3+ dJob procurement

4, Legal Information

S« Benefits and wages

Human Relations

le Developing a winning
personality

2, Problems of and suggestions
for the new worker

3+ Relations with fellow workers
4, Relations with supervisors
S¢ Maintaining good relations with

employers, co~workers and
customers
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ORNAMENTAL HORTICULTURE
l

A, Survey of ornamental horticulture
1, Nature of the ornamental horticulinre trades
2, Opportunities for employment in nursery, greonhouse
landscaping and florisiry ficlds

B. Elementary Botany
1, Occupational Information

a, Introdaction

b, Occupations

| On Farm¥* Off Farm
1, Farmer 1, Botanist
2, Rancher 2, Botany lab technician

3. Farm Manager

C. Plant Growth and Development
1, Occupational Information
a, Introduction
b, Occupations

On Farm Off Farm
1. Farmer 1, Horticulturalist
2. Rancher 2, ‘Nurseryman

3, Plant propagator
4, Groundskeeper
5, Landscape designer

D, Soil Study and Soil Chemistry
1, Occupational Information

a. Introduction

be Occupations

On Farm Off Farm
1, Farmer 1le Soil chemist

2, Soil conservation aid
3+ Greenhouse employec
4, Nursery employee

5 Landscape designer
6, Landscape architect

*Not necessarily involved in the production of horticuliural ergps,

i s o i
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E, Soil Preparation and Sterilization
1, Occupational Information
a. Introduction
b, Occuipations

On Farm

1., Farmer

F, Principles of Plant Propagation
le Occupational Information
a, Introduction
bs Occupations

On Farm

G, Characteristics of Shrubs
1, Occupational Information
a, Introduciior
b. Occupations

On Farm

1, Farmer

H, Characteristics of Trees

Y. Characteristics of Ground Covers

Je Principles of Home Ground Design
1, Occupational Infdrmation

2, Introduction
b. Occupations

Off Farm

1, Fertilizer salesman
2, Agricultural chemical salesman

Off Farm

1, Seedsman

2, Plant propagator
3. Plant grafter
4, Plant breeder i

Off Farm

1, Nurseryman
2, Landscape designer
3. Landscape architect
4, Groundsman




On Farm Cff Farm
1, Landsczpe designer
2, Landscape architect
3. Rural home builder

K. Principles of Planting Parks, Instifutions and other Commercial Properiies
1, Occupational Information
a. Introduction
b, Occupations

On Farm Off Farm

1, Landscape designer
2, Landscape architect
3¢ Planter

4, Groundskeeper

L. Lawn Care
1, Occupational Information
a, Imtroductior
be Occupations

On Farm Off Farm

1, Landscape designer

2, Groundskeeper

3¢ Turf propagator

4, Golf course turf manager
9o Fertilizer salesman

M, Disease Control
i, Occupational Information .

a, Introduction
b, Occupations

On Farm Off Farm
1, Fa.mer 1, Plant pathologist

2, Agricultural chemical salesmar
N. Insect Control
le Occupational Information

3. Introduction
b, Occupations

' ERIC
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On Farm Off Farm
| 1, Farmer 1, Entomolegist

ol

2, Insecticide salesman

—

Cs Nursery Principles

1, Occupational Information
2, Occupations

COTR ERESRRSY C

On Farm Off Farm
1, Farmer ' 1, Nurseryman

2, Plant propagator
3. Plant grafter
4, Plant budder

B wandiinih i TR

P, Greenhouse Management

1, Occupational Informétion
2, Occupations

On Farm Off Farm
1, Control systems technicicn
2, Glazer
3¢ Painter

4, Cooling and Heating Engineer
9¢ Greenhouse employee

3¢ Culture of House Plants

1. Occupational Information
a, Infroduction
b, Occupations

On Farm Off Farm

1, Greenhouse worker

2, Greenhouse grower

3« Greenhouse lab technician

4, Greenhouse salesman

9 Greenhouse production manager
6. Greenhouse manager

7« Garden center worker

8, Floral shop worker

Q
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Re Pruning and Skearipg Plants
1, Occupational Information

a, Introduction

b, Occupations

On Farm

Se Production of Bedding Plants
1, Occupational Information

a, Introduction

be Occupations

On Farm

Te Elementary Floristry
1o Occupational Information

a, Introduction

b, Occupations

On Farm

Off Farm

i, Nursery manager
2. Landscape ccnsultant
3 Nursery production manager
4, Grounds mzintenarce msa
5¢ Tree surgeon
6 Tree pruner
7o Christmas tree shearer
8, Landscape gardeners helper
S« Landscape gardener

10, Cemetary caretaker

11, Groundskeeper

Off Farm

1, Greenhouse manager
2, Production supervisor
3+ Greenhouse grower
4, Plant Pathologist

Off Farm

1, Florist

2, Floral designer

3. Floral shop manager
4, Dyer (floral tinter)
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VOCATIONAL AGRICULTURY DEPARTMENT

SCHOOLS

(City)

{State)

Superintendent of Gchools

Principal, High School
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Vocational Agriculture Insiructor

Schonl Board President
School Board Cecretary
School Board Member
School Board ifember

School Board Member
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INTRODUCTION

This handbook is designed to answexr some of ‘he questions which are asked
about the vocational agriculfure program, We urge you to read all of it and
hope that it will be useful fo you in understanding the program,

We encourage students to discuss the program with their parents, as well
as with the counselors and teachers at the high school, It is hoped that you will
now as much as possible about this phase of our educational program, in order
that you may determine whether or not you wish to participate,

The school system is pleased to provide this type of educational opportunity

for the students in our high school,

Superviging Teacher

Superintendent of Schools

President of FFA

©
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Agriccliure Is a Dynamic snd Vital Industry

The definition of modern agriculture consists of a great 5-;nember team,
These include the farmer or producer, the supply and service firms fox the farm,
the processcrs of agricultural products, the wholesalezs, and the retailers,

This team employs 24 per cent of the nation's total labor force, which is a
far larger number than the 7 per cent of the workers that are employed on the
farms, There are 3,7 miilion on the farms, but a total of over 16 million

workers altogether involved in the business of producing enough food and fiber

for our total population,

Some people may believe that tecause there are nearly the same number of
farmers today as 100 years ago that farming really is not very important. What
must be remembered, is that farms are bigger, more efficient, and served by
an increasing number of businesses which service farms, 'There are almost
6 million persons involved in farm production supply and service;. Three million
people work in processing farm and ranch products. Iiore of these types of jobs
are being created every day, and someone with training in agriculture is needed
to fill them!

It is because of agricultural businesses in this country that the United Siates
is a world leader today, and the U,3, will remain 2 leader only as long 2s this

Nation's Agriculture continues to do the job tbat it has done in the past,
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I, Objectives of Vocational Education in Agriculiure
A, To train for gainful employmesnt in agriculfure

1, To train for gainful emplcyment in agrizultural subjects for
those planning to engage in or already engaged in farming or
. ranching.

2, To develop competencies in agricultural subjects for those
planning to engage in or already engaged in occupations other
than farming or ranching that require knowledge or skills
in agriculture,

3. To develop competencies in agricultural subjects for those
who plan careers in fields of agricultzre requiring college
or other continuing education,

4, To provide exploratory experiences of an educational and
vocational guidance nature in agriculture prior to and during
enrollment in the high school and adult phases of the
vocational agriculture program,

5« To develop leadership and civic responsibility through
participation in group activities of specific youth and
adult organizations,

6. To develop desirable personality traits, attitudes, and
human relations skills required for success in an agri-
: cultural occupation,

Definition of Agricultural Competencies: Knowledge and skill in plant science,
soil science, animal science, agricultural economics and business managen:ent,
agricultural mechanization and automation, and agricultural leadership,
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The totdl course of study for the vocational ,a;_?:riculiure program consists
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esseniially of five divisions which are:

le Agricultural mechanics

2« Plant science

il A il B

3« Soll science

4 4, Animal science

- Se Agricultural Economics and Business Management

Supervised practice in this department is designed to give the student desiranle

[ experiences and skills which help qualify the student for work placement, These

are explained in the following pages,

E The three elements of supervized practice are: -
| 1. Supervised farming programs

2, Placement for farm experience

3, Placement for work experience in agriculiural occupation
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Supervised Farming Programs in Vocational Agricultnre

It is strongly recommended that agriculiural experiences of vo-ag students

include Production Projects, Improvement Projects, and Supplementary Farm

Practices on the Hoime Farin, whenever possible,

These activities give the student an epportunity to gain experience, earn
money, improve appearance, comfort and production of the home farm, and
develop necessary skills for becoming proficient in agriculture,

The long time supervised farming program is set up the first year in

cooperation with the student, parents and the instructor of vocational agriculture,

and should be designed for improvement in quality and increase in scope,
Placement for farm experience providing on the farm experiences for those

students who are lacking farm experience, The student is located on a farm

which would provide a variety of desirable farm experiences. The instructor

of vocational agriculture will supervise and follow up such placement training

experience,

Placement of students fc: farm experience and training is intended primaril:

for:

le Student whose home farm facilities are inadequate,

2e Students not living on farms but are interested in farm eXperiences,
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Placement for Work Experience in Agriculiural Oceupations

With the changes that have faken place in agriculture in the past years, it
is easy to see that production in agriculture is Imited,

Today there are some sixty~eight million persons employed in the United
States, Of this, there are seven million on the farms, six million in services
to the farms and ten million processing, handling or storing farm products,
This is twenty-three million or about one~third of the jobs in the United States
that ave associated with farms or farm produce,

It is thought by many that the number in production agriculture will still
decline and the number in the service processing, marketing and handling
areas will increase,

The work experience phase - of the Vocational Agriculture program will offex
opporfunities of training in the following broad areas with each individual
invelved being piaced in specific areas.

1, Farm service occupations

2, Farm machinery and equipment sales and service occupations
3o Livestock industry occupations

4, Occupations in agronomy areas

5, Occupations in ornamentél horticulture

6, Occupations in wildlife and recreation

7. Semi-professicxel occupations

8.' Agriculiural pesitions requiring a cclisze educatior

9« Areas in agricultural Lusinzss

©
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Tuture Farmers of Amevrica

The Future Farmers of America, or "FFA' as it is commonly known,

ig the national organization of, by and for boys studying vocational agriculture

—— — —

in the high school, It is a non-profit, non-pelitical, non-

sectarian farm youth organization of voluntary membership,

The ] high school chapter is a part of the

state association, and the national FFA organization, with chapters in all of
the 50 states,

The FFA is an intra~curricular activity having its origin and root in a
definite part of the school curriculum - vocational agriculture, Members
advance in the organization as they develop leadership and experience in
agriculture, The members learn, among other things, how to conduct and
parxticipate in meetings; to solve their own problems; to assume responsibility,

The foundations of the FFA includes:

Leadership development
Character development
Cooperation
Spoxtemanship

Service

Thrift

Scholarship

Improved agriculture
Organized recreation

Citizenship and patriotism




B i e il A A A
AR A4 AR s e A A e A A SR A . Sl £ Rk A R senietniiiidi -
e T emrem . i e e o S T . -

—— m e

~103-

CLO3ING STATEMENTS

Dr, N.K. Hoover

We are emerging in an era, where we must be careful of our terminology,
and not just to justify cur program. We buve now, a rather cie.ar cut objective
of "{raining for employment in agriculture,”" We're going to get the student
startzd on the road ¢o having salable skills on the labor market, The graduates
of high schaols are not a finished product; there must be some post-high school
training,

This conference has forced us to pull together some new material, and we
now have the materials needed to get started,

These new programs will force some marriages, That's good, We should
take the initiative and get started,

Some precautions:

1. We must plan to teach certain skills and activities to go along with
skills leaxrned on the job,
The supervised work experience must be planned and supervised,

2, We must be careful to avoid public image of supervised work experience
being a low-:grade program,

3, As we take the role of leadership in our respective home siates, the
teacher must have:

a» The patience to get new programs off the ground,

b. The wisdom to take one step at a time, but don't be afraid to
take another step,

C. The faith that the program will devclop as we all le:in more
about the program,
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SELECTED READING LIST~~THE AGRICULTURAIL EDUCATION MAGAZINE
Ag, EG, 424v
Tenney, A, W, Agriculiural Occupations -~ The Needs in the United States, April,
1963,
Harris, W. H, Teaching Farm Related Occupations in Pennsylvania, July, 1963,

Allison, J, W, Fifteen Years Experience in Teaching for Agricultural Careers —-
North Carolina, dJuly, 1263,

éonxrtney, E, W, and Coster, J, K, Non-Farm Agricultural Occupations and
Curxiculum Planning, August, 19623,

Aebischer, D, C, Farming Programs are Basic to Occupational Expevience in
Agriculture, August, 1963,

Juergenson, E, M, Providing Occupational Experiences for Boys with Limited
Opportunities, August, 1863,

Lawrence, L, D, Agricultural Occupations -- A Course for Seniors, January, 1964, -

Byram, H, M, The Modern Guidance Role of the Teacher of Agriculture, April,
1964,

Thompson, L, M. Vocational Agriculture as Preparation for College. April, 1964,
Thompsoa, John F, Improving Counseling Interviews, April, 1964,

Sparrow, R, L, Exploring Farm Related Occupations, April, 1964,

Hocver, N.K. Teaching for Occupational Guidance in Agriculture, April, 1964.

Walker, R, W, Iaterest Inventory Test Developed for Prospective Vo-Ag Students,

Bullard, A, G, A New Design for High School Vocational Agriculture, July, 1934,
Dougan, J, B, Training Technicians, July, 1964,

Agan, R, J, Kansas Studies Agricultural Non-Farm Occupations, July, 1964,

MeComas, J. D. Teacher Tasks in Agricultural ®ccupation’ Programs, Janua:y, 1965,
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A Report of Joint-Combined Voeational Programs lnvolving Agriculture Education,
T Colorado State Board for Voeational Education, Denver, Coiorado, 1964, mimeo,

Agricultural Occupations Informaiion, State Board for Vocational Education,
T Olympia, Washington, 1964,

Curriculum Guide {Tentative) Agriculturai Techaology, Vocational Materials

1 Laboratcry, State Department of Public Instruction, Raleigh, North Carclina,
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i Developing Agricultural Business Curricula in California Junior College, California
[ State Department of Education, Sacramento, 1962,

T Educating for a Changing World of Work, Governor's Committee on Technical~

1] Vocational Education, State Department of Vocational Education, Phoenix,

Arizona, 1962,

Exploring Agricultural Occupations in Vocational Agriculture, State Department
of Public Instruction, Agricultural Education Division of Vecaticnal Education,
T Raleigh, North Carolina, 1962,

Instructional Guides for Career Guidance in Agwicultural Occupations, State Board
I for Vocational Education, Olympia, Washington, 1960,

My _Teaching Program in Agriculture, 1962-1963, mimeo, Committee Report,
] State Department of Public Instruction, Raleigh, North Carolina, July, 1952,

QOccupational Guidance Through Vocational Education in Agriculture, Hoover,
N Norman K,, Department of Agricultural Education, Pennsylvania State University,
1] University Park, Pa,, 1963,

I Prepare Yourself for a Non-farming Agricultural Occupation, Division of Vocafional
|| Education, State Department of Public Instruction, Raleigh, North Carolina, July, 1962,

A Education, Department of Vocational, Technical and Practical Arts Education,
University of Illinois, Urbana, Illinois,

- The Lardscape Aide, A Suggested Training Program, U,S, Departmeat of Health,
- Education, and Weilfare, Office of Education, Divisicn of Vocationa! & Tecknical
U_ Education, U,S. Government Printing Office, Waskington, D, C,, 1564,
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The Training Need for Selected Farm Related Occupations in Four Counties in
Oklahoma, Richardeon, B.B. and Edington, E,D,, Bullefin #2, Research Series
#2, Agricultural Eduoation Department, Oklahome State Uriversity, Stiliwater,

Ckiahoma, mimeo,

Training Required by Workers in Agricultural Business and Industry, Sutherland,
3. Se, and Thompeon, O,E,, California State Department of Education, 1957,

What Agribusiness Means to Dallas, Moore, Donald S,, Texas, Agricultural
Extension Service, College Station, Texas, 1962,

Work Experience Education, A Handbook for Students and Parents, Spence, N.R.,
Modesto City Schools, Modesto, California,




