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Introduction and Acknowledgemerits

The authors have herein attempted to assemble a series of articles
and books which have some bearing upon the study of industrial climate
as it effects research performance. We readily admit that the list of
sources may be incomplete. However, we have attempted to make it as
comprehensive as possible.

We wish to acknowledge the contributions of Robert T. Snarr,
Richard M, Minen, Shig Fujitani, and Lawrence James without whose

assistance this bibliography could not have been completed.
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