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The original idea for a survey of academic librarians
came from Frank Schick, Presently Director, School of Library
and Information Science, University of Wisconsin - Milwaukee.
National surveys of public and school librarians were then an
1964) in progress. and Dr. Schick considered that a study of
academic librarians would be useful to fill in the gap in our
information concerning librarians in different types of li-
braries. Prof. Guy Garrison, Director, Library Research Center,
University of Illinois, considered the project feasible, and
plans were then developed to undertake it A proposal was
submitted to the U.S. Office of Education, and the project
began in January, 1966, when Federal funds became available.
The survey was conducted at the Library Research Center, but
involved cooperation with several other individuals and univer-
sity departments. These included the Survey Research Laboratory
and the Department of Computer Science, as well as others.

At the outset of the study, the project was discussed
with Prof. Robert Ferber, Director of the Survey Research
Laboratory, who agreed to serve in a consultant capacity, and
to malce the services of this unit available to us. We are par-
ticularlY fortunate to have had Prof. Ferber's counsel and
technical advice, and the cooperation of the Survey Research
Laboratory. Prof. Bernard Lazerwitz, formerly chief of the
Survey Research Laboratory's sampling section, developed the
original sample design which was adopted for the survey;'

Matthew Hauck, chief of the field section, advised on question-
naire wording and format; Doris Barr, formerly chief of the
data processing section, helped develop coding procedures and
supervised preliminary data processing in the first stage of
sampling; and Mary Kelly Black, assistant to the Director,
served as liaison between the Survey Research Laboratory and
the Library Research Center. At a later stage, Marian Frobish,
statistical consultant, Department of Computer Science, pro-
gramma the data for computer tabulation. We are indebted to
all these people for their expert technical assistance and
advice.

During the course of, the study, we turned to several
other people within the university for their expertise in
specialized fields. prof. Robert B. Downs, Dean of Library
Administration; Prof. Harold Guthrie, Bureau of Economic and
Business Research; and Prof. Joseph A. Utterer, Graduate School
of Business Administration, were most generous with their time,



and offered many constructive suggestions, Harold Goldstein,

Dean of the Florida State University Library School, who was

a member of the University of Illinois Library School faculty
when the study was in progress, 'helped us to unravel the

various tangles of American library degrees. J. Clement

Harrison, Associate Dean, Graduate School of Library and Infor-
mation Science, University of Pittsburgh, who was also at

Illinois at the time of the survey, provided us with a scheme

to equate foreign library training with its American counter-

part. For assistance with similar problems concerning foreign

academic ,degrees, we turned to the Admissions and Records

Office, where Erika Popovych, Examiner, indicated the a,ppro-

pria,te American equivalents for foreign degrees.

At the Library Research Center itself, Prof. Guy Garrison,

both in the general guidance which he provided, and in the

congenial and effective working atmosphere which he created,

was a source of continuing support. James Grimm, research
associate in the Library Research Center and doctoral candidate

in sociology, was responsible for sampling and statistical
procedures, as well as for certain aspects of data processing,

and other indispensable aid and suggestions. Margo Trumpeter,

research associate, was a mainstay throughout the course of the

study, providing valuable research and bibliographical assistance

at every point. Lilly Storey, Michael McGoings and Barbara
Heitz served as research assistants at various stages. Sharon

Pollack, who typed several drafts of the report, and La Verne

Caroline, who prepared the final copy, have my special thanks

for their cooperation and workmanship. The enthusiastic and
willing help of my co-workers at the Library Research Center

is most warmly appreciated.

Grateful acknowledgement is also expressed to the many

University of Illinois library staff members and to the staff

members from several Chicago area academic libraries who par-

ticipated in pretesting the questionnaire; to the several hundred

chief librarians who supplied us with lists of their professional

staff; and finally to the 2,500 librarians in college and uni-

versity libraries who contributed their time to fill out and

return the mail questionnaires. The many additional comments

that they offered so freely provided special insights to
specific problems as well as an overall sense of those con-

cerns which seem most urgent.

1

Anita R. Schiller

Urbana,
Ma,y, 1968
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SUMMARY

The objectives of this survey were to describe the Charac-
teristics of librarians employed on the staffs of the more than

2,000 higher educational institutions in the United States in

1966-67; and to identify and examine relevant manpower issues.

Using a two-stage stratified probability sample, approximately
one of every five academic librarians was selected to partici-

pate in the survey. In Stage I, 95 percent of 580 sampled in-
stitutions supplied lists of professional staff. In Stage II,

92 percent of 2,660 full- and part-time employees sampled frau
these staff lists returned completed mail questionnaires* The

net result of the sampling procedure was a representative sample

of academic librarians employed in institutions of varying type,

size, and means of control. This survey report is based on
the responses of 2,282 individuals, or 93 percent of 2,459

sampled full-time ,employees.

Many acade:mic librarians appear to be relatively new to

tha library profession. One-third have less than five Years,

and one-half have less than ten years of professional experience.

A large proportion received their library trainin ver y recentlY
Of those who reported the date of their first professional
degree, 46 percent completed their basic professional training

between 1960 and 1966, another 29 percent had done so during
the 1950's and only 25 Percent received their first profes-
sional eegree before 1950. The ages of academic librarians,

however, are relatively high. The median age for all librarians

is 45 Years; for men, the median age is 41, for women: 48 Years.

One explanation is seen in the fact that nearly half of those

who hold the first professional degree did not receive it until

they were 30 or more years old. This fact underlines the
importance of previous findings which show that librarianship

is often a second career Choice. This reflects seriously on

the reputation of librarianship as a challenging career, and

has imPortant imPlications for recruitment. Although only
11 percent of the respondents were dissatisfied with their

careers, the lack of stimulating work, and the need for more

decision-making resPonsibiliti were frequently reported
reasons for dissatisfaction.

TWo-thirds of all academic librarians are womeno-
It ie

therefore the characteristics of this dominant numerical
majority which serve to typify the profession as a whole.

Reasons for the high age levels of the women are considered.

The large ProPortion of 'women in librarianshiP is shown to have

many ramifications, and the Profession is urged to devote special

attention to improving the utilization and status of women

Adadeaic librarians have a high level of educational

attainment. Five-sixths have at least the fifth-year degree in



library science; one-quarter have graduate degrees in other
fields. Most frequently, these advanced academic degrees are
offered in combination with, rather than as a substitute for,
professional training. Approximately one out of eight academic
librarians is presently enrolled for an advanced academic or
library degree; over two-fifths have attended library workshops,
short courses or seminars in the past two years. Libraries are
urged to encourage deliberately this demonstrated interest in
continuing education, and to provide special incentives such as
compensatory time off and sabbaticals as official institutional
policy.

Library administrators increasingly have emphasized the
need for specialized personnel. In order to determine the
extent and character of non-library specializations, the sampled
librarians were asked the following question: "Is your major
activity associated primaria with (any of the following)?"
Thirty percent cited subject fields or geographical areas,
11 percent cited specialized materials (i.e., special collec-
tions , documents audio-visual materials, etc. ) , 8 percent
cited foreign languages, and 4 percent reported other profes-
sional specializations (i.e., personnel, systems analysis, etc.).
These findings are considered of special interest to the li-
brary schools.

Of all the respondents, slightly over half hold specific
faculty rank or its equivalent; only 5 percent are full pro-
fessors. Judging from the many questionnaire comments which
urged faculty status for librarians, and from the insistence
that such recognition be applied in fact as well as in name,
the question of full faculty status for librarians deserves
wider and more affirmative institutional response.

At the time of the survey, basic annual salaries of aca-
demic librarians ranged from under $5,000 to $28,000. The
median salary of all academic librarians (including both 9-10
month and 11-12 month salaries) in 1966-67, was $7,925, and
the mean salary was $8,425. Disparities in salaries between
men and women are marked. The median and mean salaries of the
men are, respectively, $8,990 and $9,598, compared to $7,455
and $7,746 respectively for the women. While salaries are
found to rise with professional experience, the gap between
the salaries of men and women widens substantially with in-
creased experience. The median salary of men rises from $7,$30
for those with less than five years of professional experience
to $12,570 for those with 20 or more years of professional
experience. For women, however, the corresponding figures
are $6,750 and $8,745. These and other salary data may, be
useful to the profession in planning salary goals.

Since those who hold a doctoral degree in library science
constituted only a small portion (1 percent) of all the re-
spondents, salary figures for this group must be taken with
caution. The median salary for those with this degree ($15,600)
suggests, however, when compared to available salary data for
scientists and social scientists with Ph.D. degrees, that the
library science doctorate is highly rewarded.



CHAPTER I

BACKGROUND AND DEVELOPMENT OF THE SURVEY

Need for the Study

In 1965-66, Aver 13,000 professionals were employed on
the library staffs' of the more than 2,000 institutions of higher

education in the *kited States. These academic librarians ad-
ministered library collections totaling close to 300 million
volumes and provided library services to over six million stu-

dents and faculty.

There are various criteria which can be used to determine
the strength of libraries. "No criterion is more reliable,

bwevers than the quality and status of lihrarians."1 It is

surprising, therefore, how little we know about academic li-

brarians. Despite several valuable studies of this profes-
sional group, no single national survey has yet described the

basic characteristics of all academic librarians. A composite
picture of the academic librarian can only be surmised or
pieced together incompletely from scattered sources.

The seriousness of the library manpower crisis has been

wldely reported. The immediate response to the recognized

shortage of professional personnel in all types of libraries

has been an urgent call for more librarians. The magnitude of
the shortage has been the overriding concern. Now that society

actually needs librarians as much as librarians think it does,

library manpower questions are beginning to come in for a

closer look.

Obi ectives

Within this context, the study aims first to describe and

examine the characteristics of college and university librarians

and secondly to identify particular manpower issues affecting

this group. These relate primarily to the composition of the
professional labor force, its education and experience, and its

present status. Age, sex, marital status, degrees field, number

of years of experience, salaries, rank, and present position

are some of the kinds of information requested in the survey.

Several more specific questions further illuminate the study's

scope, and these are enumerated below:



gm position of the labor force. - -What are the ages of

academialibrarians? A recent survey of special librarians re..

Ported more respondents who were 60 and over than under 30. Is

this the case with academic librarians? To ,what extent are

younger professionals represented in the current work force?

Is this work force likely to be depleted substantially by re.

tirements within a short-run period?

Dropouts from any activity seem to signal a general cause

for alarm, but how many former dropouts have now returned to

the labor force, and why did they leave originally? Are there

any discernible patterns, and if so, what is implied about

other trained Personnel who may not now be utilized? Are tbere

academic librarians who are faculty wives, and what are their

characteristics?

Education and experience. --There are no current data

which indicate what proportion of all academic librarians hold

the fifth year-library degree. what are the typical educational

backgrounds of academic librarians, and do those who lack the

professional degree tend to be concentrated in particular kinds

of institutions? How many librarians have graduate training in

non-library fields? How much professional experience does the

typical academic librarian have, and does all such experience

tend to have been in academic libraries alone? For how long

have those who are now working been employed in the same posi-

tion? In the same institution?

Saler and status. --Judging from the regular annual in-

creases in the eginning salary level for each new crop >of

brary school graduates (average beginning salaries increased

from $5,365 to $6,765 between 1961 and 1966).4 the economic

status of librarians is clearly improving; but how do the typical

salaries of librarians with five or ten years of experience

behind them compare to the salaries of beginners, and how much

does experience count? Has the recent economic improvement

spread throughout the profession?

Lack of academic status has long been a sore point among

academic librarians. How many have faculty rank, and how do
librarian's salaries compare with those of other academic faculty?

Women are considered an imPortant. Yet largely untapped,

source of labor supply, but librariandhip is a field where

women outnumber men. What is the status of women in the li-

brary profession?

Defining the Population

The subjects of the present study are all professional

personnel employed in academic libraries. Because the terms

r.-1,4,



"academic libraries" and "professional personnel" may Mean dif-

ferent things depending on who uses them and for what Purpose,

they are defined below as they are used in this survey.

Academic libraries.--An academic library is any library

serving an institution of higher education which is listed in

the iducatioart3Hih2EEdtorl. Published
by the U.S. Office of Education. Included are over 2,000 ac..

credited and approved universities, liberal arts colleges,

teacher's colleges, and other independently organized profes-

sional schools (including technological, theological, fine arts

and other professional schools), and two year institutions (in-

cluding technical institutes, semi-professional schools, and

junior colleges), in the aggregate United States. The terms
"academic libraries" and "college and university libraries" are
used interchangeably throughout the present study.

Professional personnel.--Generally, the professional
brarian is defined as one who holds the fifth-year library

degree, but some individuals hold professional positions with-

out meeting this criterion. Thus, they are librarians, but

according to the American Library Association they are not "PrO-

fessionals." On the other hand, some; individuals who work on
academic library staffs are specialists in various non-library
fields, and are indeed professionals but they are not neces-
sarily "librarians." To add to the confusion, the American

Library Association sets the standard definition of "profes-

sional," but does not report their total number, while the U.S.

Office of Education applies a different definition and provides

the national statistical count.

li-

The present study is concerned with all those who are
employed on library staffs in professional positions. Because

these are the people who administer and perform library serv-

ices, the survey population incllAdes them all, regardless of

their educational backgrounds. As used here, the term "Pro-
fessional personnel" is synonomous with the U.S. Office of

Education's definition of "professional staff" and includes

all those who are reported as such on its reporting form for

the Surve of Colle e and University Libraries; included as
professional staff are "employees doing work that requires

training and skill in the theoretical or scientific aspect of

library work, as distinct from its mechanical asPect."

The poPulation universe and general design...-The popula-

tion thus comPriSes all reported professional personnel, or

over 13.000 Persons, emPloYed either full- or Part-time in
all types of library positions in academic libraries. These

institutions are public and private, and include the largest
universities as well as the smallest junior colleges. The

overall goal of the sampling procedures was to select a sample

of academic librarians which would reflect this diversity of

'



library empaoyment. It was therefore necessary to represent

simultaneously both academic libraries and academic librarians.

A two-stage stratified probability sample was designed to meet

this specification.

Sammlinq and Data Collection*

The sam
structe from
versit

frame. - -The initial sampling frame was con-

e U.S. Office of Education's College and Uni.

Statistics 1964-65. This listing reports the

nub er of professiona staf in fu 1-time equivalents (FTE) at

over 90 percent of all the academic libraries in the United

States. Excluded from the present survey are those libraries

which did not report professional staff size in the U.S. Office

of Education's report. The size of these non-responding in-

stitutions, however, tends to be quite small, and the per-

centage of librarians actually "missed" was therefore judged to

be much smaller than the percentage of non-responding institu-

tions. A few institutions, in fact, may not have reported their

number of professional staff simply because they had none.

Time and cost considerations prevented covering these missing

units by an area sample, and it was felt that they could be

excluded_ without meaningful loss in generality.

Because of the delay in the release of U.S. Office of

Education survey data, the 1964-65 statistics were the latest

that could be secured. Although the 1965-66 data had already

been collected at the time the study began, figures for the

previous year were the latest ones that were then available.

Even these 1964 -65 figures had not yet been published, and they

were obtained only as a result of a special request to the U.S.

Office of Education for the unpublished data Institutions

which began operation after the academic year 1964-65 had there-

fore to be omitted from this survey.

The two.sta e sam le. - -Each institution was first assigned

a measure of size equa to its reported number of professional

staff in FTE. Academic libraries were then stratified by in-

stitutional type, institutional control, and size of professional

staff. In Stage I a saMPle of libraries was selected and the

head librarian of each selected library was asked to supply a

list of all his professional library staff. Five hundred eighty

institutions were drawn in Stage I and 551 or 95 percent of them

returned the requested staff lists.

In Stage II, individual academic librarians were selected

from these lists at rates proportionally inverse to those that

determined the selection of institutions. Altogether, 2,660 in-

dividuals (2, 459 full-time and 201 part-time librarians) or

A fuller discussion of sampling procedures and results

is Presented in the Technical Note in APPendix A.



approximately one out of every five professionals employed in

academic libraries, were selected for the sample. In Stage IX,

completed questionnaires were returned by 2,438 of the 2,660

sampled librarians, a response rate of 92 percent.

The net result of this two-stage sampling procedure was

a representative sample of academic librarians employed in

educational institutions of varying type, control, and size.

These rates of return assured a reliable statistical represen-

tation of the entire professional group. Because part-time

personnel constituted a relatively small portion of all sample

members, and because the data concerning part-time librarians

had certain limitations, the present report is based on full-

time personnel only. Of the 2,459 Stage II sample members who

were full-time employees, 2,282 individuals or 93 percent,

returned completed questionnaires.

Timin and follow-2 rocedures.--To secure meaningful

analytical results, a 1 ata had to Be collected during a

single academic year. The sample of academic libraries was

drawn at the start of the 1966-67 academic year and letters

requesting the head librarians to furnish lists of professional

staff were mailed in October, 1966. Two standard follow-up

requests were sent during the next two months. Additional

correspondence was required with a small portion of responding

institutions, since the number of names they supplied was

sizably less than the number of professional staff in FTE re.

Ported in 1964-65 to the U.S Office of Education.

Since small reductions in, staff size from one U.S. Office

of Education reporting period to another did not appear to be

uncommon in individual institutions, some minor decreases in

professional staff size had been anticipated on the returned

lists. Pollow-up correspondence with a few of the libraries

which had more significant staff decreases indicated that there

were actually a fairly large number of unfilled vacancies in

some institutions and, due to lack of replacements, positions

sometimes even had been down-graded to sub-prcfessional levels.

One librarian wrote: "Your concern is appreciated. Nine is

reflected real reductions in professional staff.immense. . ." In this, and in, several other cases, the lists

pollow-up letters to other institutions, 'however, did

bring forth some additional names which had not been listed in

response to the original request. Most of these "missed" li-

brarians were employed in branch and dePartmental,libraries,

and others had been incorrectly excluded because they did not

have >the fifth-year library degree. While some professional

employees were undoubtedly never reported by the head librarians

contacted, these follow-up'procedures yielded
several hundred



additional names, and improved the accuracy of the sample re-

sults. All correspondence with head librarians concerning list.*

ing of professional staff was completed by December 30, 1966.

Questionnaires and cover letters were mailed to the

2,660 selected librarians in January, 1967. A second set of

materials was mailed to those librarians who had not responded

by February 15, and a third set to those who had not responded

by mid-March. The high rate of return at this point (92 per-

cent of all sample members) , was felt to be adequate, and no

further efforts were made to gain additional response.

Because the sampling was performed in two stages, a
period of time elapsed between the listing of professional

staffs and the mailing of questionnaires to sampled librarians.

Some persons who were listed on the professional staff by the

head librarian were no longer employed at that institution

when they were sent questionnaires. Most of these persons had

left to secure employment at another institution or had retired.

All these persons were considered to be outside the population

sampled. If, for example, such persons did return question-

naires from their new place of employment, their questionnaire

return was not counted as response.

Others whose names had been included on the lists were

also considered ineligible because their training and respon-

sibility were clearly sUb-professional. Student assistants and

clerical workers, for example, were not counted as respondents*

while such persons may perhaps be included as professional staff

in some annual institutional reports to the U.S. Office of Edu

cation, this does not appear to be a common practice. The

number of names submitted to the study by head librarians

generally equalled or exceeded the number of professional staff

in FTE reported earlier to the U.S. Office of Education. Al

together, for all reasons, 99 persons originally listed as pro-

fessional staff were subsequently considered ineligible.

Non -remmEt. --Major emphasis was placed on securing a

high rate of response. Completed returns were received from

95 percent of all sampled institutions in Stage I, and fram

93 percent of all full-time librarians sampled in Stage II.

Mailings and follow-ups required six months from the beginning

of Stage I on October 15, 1966, to the conclusion of Stage II

on April 15, 1967. In view of the excellent response, as well

as out of concern for the additional time which further follow-

up would entail, a subsample of non-respondents was not drawn.

In one important respect, however, the effect of non-response

among full-time sample members was found to be insignificant;

for when all 2,457 respondents and non-respondents were taken

together, the percentage of men (36.0) varied only slightly

from the corresponding percentage (36.4) for the 2 282 respon-

dents alone.



Institutional and Geographical Distribution
of the Sample

The report is based on the data supplied by 2,282 re.
spondents employed full.time in all types and sizes of higher
educational institutions, both public and private, throughout
the United States, Table 1 shows how the respondents were

distributed by type of institutions Nearly half, or 46.4 per-
cent of the 2,282 respondents were employed in universities.

TABLE 1

PERCENTAGE DISTRIBUTION OF RESPONDENTS
BY TYPE OF INSTITUTION

e
All Re-
snondents

University 46.4%

Liberal Arts College 28,b

Teacher's College P .6

Other Professional School Ei 0

Two-year Institution 9.5

Total 100.0%

Base 2282

By institutional control, 57.1 percent of the respondents were

employed in public institutions, and 42.8 percent in private
institutions,

Although the sample in this survey was not stratified
geographically, all but two states were represented, and the
respondents were found to be distributed by state in propor-

tions quite similar to those reported recently for all academic
librarians (FTE) by state.3 Over two.fifths of all the re.
spondents worked in five states (California, New York, Illinois,
Pennsylvania and Texas), and one-quarter of = all librarians were
employed in the two largest states. This geographical distribu.
tion is shown. in Table 2.

Analysis,

Analysis of the survey data is based primarily on simple
frequency counts and on cross tabulations of the clata. Because
librarianship is one of the few professions where' the majority

of the practitioners are women, and because other occupational



TABLE 2

PERCENTAGE DISTRIBUTION OF RESPONDENTS BY
.STATE OF INSTITUTION

State of
Institution

Alabama
Alaska
Arizona
Arkansas
California
Colorado
Connecticut
Delaware
District of. Columbia
Florida
Georgia
Hawaii
Idaho
Illinois
Indiana
'Iowa
Kansas
Kentucky
Louisiana
Maine
Maryland
Massachusetts
Michigan
Minnesota
Mississippi
Missouri
Montana

AITR7=*-- Rye

State of spondents
Percent Institution Percent

.9%

.7
1 .4
12.8
1.1
1.7
.3

1.1
2.3
2,2

.5

.4.

6.6
2.7
1,2
1.4
1.3
1.0
*

1.8
3..3

3.8
1.6

7'

2.7

Total

Base

Nebraska
Nevada
New Hampshire
New Jersey
New Mexico
New York
North Carolina
North Dakota
Ohio
Oklahoma
Oregon
Pennsylvania
Rhode Island
South Carolina
South Dakota
Tennessee
Texas
Utah
Vermont
Virginia
Washington
West Virginia
Wisconsin
Wyoming
U.S. Service

Schools
Cmtlying Areas

1.3%
2

1.0
2.2

.5
12.0
2.2

.4
3.7
1a2

7
6.0

.3

.6

.2
1.4
5.1

.7

.4
1.5
1.9

.9
2.2

.2

.2

.4

99.9

2282

Less than one-tenth percent.

characteristics are often correlated with sex, most of the data
in the present study were tabulated for men and women separately,

as well as for all librarians.

The total number of respondents (base) reported in any
particular table refers only to those individuals who replied

to the particular questionnaire item or items described. Where

the base is less than 2,282 (the total number of all the re-
spondents), the question either did not apply, or some respon-
dents did not answer that particular questionnaire item. The
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reader will note further,
percentage figures varies
occurs, the difference is

that in some cases the sum of the,
from 100.0 percent. Where this
due to rounding.

At the end of the questionnaire which was used in. this

survey, respondents were invited to add an" free comments that

they wished to make. This request brought forth many thoughtful

and critical responses which revealed a great concern for the

status of the library profession. These comments are quoted

freely throughout the report, although, of course, they remain

anonymous.

Many Previous surveys have examined the characteristics

of the library profession, but few have been national or

comprehensive in scope and coverage. Regardless of which par.

ticular segment of the profession is considered, horwever, a re-

view of relevant research reveals many common findings, and

certain generalizations about the characteristics of librarians

aPPeaX well substantiated. These are stated below, along with

a few brie_f obserVations of discernible trends. Certain regularly

collected national statistics are also used here to supplement

the results of individual studies of the library profession.

Among the individual studies of greatest relevance to the present

one, Morrison's dissertation on "The Career of the Academic
and Bryan's The Public Librarian,5 are the most

comprehensive. Other surveys which are particularly relevant

are cited in the "Selected Bibliography" which appears as an

Appendix to this report.

Personal characteristics ...Women constitute a large

numerical majority of all librarians. More than eight out of

ten librarians are women. While many individual studies of the

characteristics of librarians point to the increasing proportion

of men in librarianship, the rate of increase over the last

three decades does not appear to have been great. Definitions

of just who is a librarian, as noted earlier, are determined by

varying criteria, and differences in definition clearly affect

both the size of the population described, and its characteris-

tics.6 Bearing this limitation in mind, U.S. Census figures

on the number of librarians in the United States by sex indi

cate that from 1930 to 1960 the number of male librarians in-

creased over fourfold, and in the last decade alone, their

number nearly doubled (see Table 3). While this component of

the labor force grew at a more rapid rate than did that com-

prised of women, librarianship remained a growing profession

for the latter group as well. Since women constitute an

overwhelming majority of the profession, the percentage of all

librarians who are men did not increase dramatically even though

their absolute number grew considerably (the percentage figure



TABLE 3

PERCENT OF ALL LIBRARIANS WHO ARE MEN, 1930-1960

Year
Total Number
of Librarians

Nurdber
of Men

NuMber
of Women

1930 29,613 2,557 27,056

1940 36,347 3,801 32,546

1950 55,597 6,330 49/267

1960 83,881 12,045 71,836

Percent
Men

9%

10

11

14

SOURCES: U.S. Bureau of the Census, Fifteenth
Census of the -United States: 1930.
popuat3---"T=,----7------r---.E-----V.0;SixteentCensus of

the United States: 1940. Population,
III, Part I, 75.; Census of Population:
1960, I, Part I, 528.

rose from 9 percent in 1930 to only 14 percent in 1960). None-
theless, changes in the occupational system are occurring with
such speed that the increasing representation of men, a. trend

which began to become more apparent between 1950 and 1960, may
have accelerated further since the 1960 census was taken.

National figures which show the number and proportion of
men and women by each type of library are not regularly avail-
able, but the relative proportion of women to men librarians is
smaller in academic libraries than in libraries of other types.
Recent national surveys report that 94 percent pf the school]i-
brarians,' 87 percent of the public librarians,. 72 percent

of the special librarians9 sampled are women, while the latest
U.S. Office of Education figures show that 67d percent of all
academic library positions are held by women. (However, among
full-time science information personnel, many of whom am li.
brarians, women constitute 55.5 percent of all workers):"

Librarians tend to be older than practitioners of other
professions, and within the field of librarianship the men, as
a group, are always younger than the women regardless of the
type of library in which they work. Proportionately, more men
then women are married, and more women than men are single,
separated or divorced, or wldowed. The findings of the present
survey on personal characteristics of academic librarians are
described in Chapter II.

Education and experience..-Most studies indicate that the
time of the career decision is late for all librarians, and
men typically enter the profession later than women. Age at
graduation from library school appears to have risen somewhat
over the years, and for men, this may be attributed in part to
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interruptions in their education for military service. The

majority of all librarians have bad some full-time non-library

work experience. Occupations in the field of education account

for much of this experience. Studies indicate that, in general,

well over half of all librarians have majored in the humanities.
More men than women have had training in the social sciences.

Only a small proportion of librarians of either sex have edu-

cational backgrounds in the natural and physical sciences.

This fact is lamented almost as often as it is discussed, but

little change has occurred with the passage of Um«

The minimum standard of training set by the library pro-

fession is not met by some portion of its practitioners, but

precise figures on this important score are presently lacking.

Men tend to have more education, and particularly to hold

advanced non-library degrees more frequently than women. Un-

doubtedly too, there has been widespread improvement in the

educational qualifications of all librarians since Alice Bryan's

study in the late 1940's when three-fifths of all the profes-

sionals sampled in the PUblic Library Inquiry failed to meet

the minimum professional standard, and two-fifths of all thei.

sampled professionals did not hold any undergraduate degree.'"

Several surveys of librarians have considered both aca-

demic and professional training. One rather interesting point

which they reveal is that higher position levels and salaries

have been associated with academic as opposed to library

training. This and other questions relating to the education

of academic librarians will be discussed further in Chapter

Status and salaries.--Studies show that men are more

mobile than women; they hold more top administrative positions,

and they reach higher position levels at a younger age than

women. Women, however, hold a more significant share of the

top positions in smaller institutions.

Salaries in the library profession have been notoriously

low and this fact is well-substantiated by numerous studies.

While male librarians earn substantially more than women, their

earnings are considerably lower than they might be expected

to be in certain other occupations. For instance, a ranking

of 321 selected occupations of U.S. males placed librarians
219th, just below bus drivers, and far below other profes-

sional occupations with educational levels cornparable to those

reported by the U.S. Census for librarians.13

Within the field of librarianship, salaries tend to be

inequitable, with a particular lack of adequate compensation

at the middle position levels. There is little recent data,
however, on this point. While salaries have risen rapidly

within the past few years, wide disparities remain between
the salaries of men and women, and there are indications that

-13-



the gap may be widening rather than diminishing. The present

study supplies data on the salaries of academic librarians by

sex, by education, by experience, and by length of contract,

as well as by other variables, and compares the salaries of

academic librarians to those of other academic faculty.

Salary data are examined in Chapter VI.

other characteristics. --The above summary
review of re.

search findings is culled from surveys of the characteristics

of librarians in the separate types of libraries. The

present study was also concerned with several other questions

'which relate more specifically to college and university li.

brarians. One of these is academic status, and this is

described in Chapter V. Another relates to what academic li-

brarians do..

Previous surveys have devoted little attention to the

actual tasks which librarians perform, and subject and other

specializations barely have been considered at all. Because

such non-library specializations are becoming increasingly

important (one recent article, in fact, has identified a

developing class of non-lpirary "professional specialists" on

university library staffs 44), it seemed particularly necessary

to find out more about them. It is especially difficult to

collect data which describe what librarians do, because there

is presently no suitable standard list which might be used

in gathering such data. Since the preparation of such a list

was beyond the scope of the present survey, neither library

nor other specialized activities could be examined in depth.

However, the present survey does offer a modest and preliminary

exploration of some of the activities librarians perform.

These activities are described briefly in Chapter IV, which

also includes a section on what librarians think about

librarianship.

Since earlier surveys Which have dealt with librarians'

opinions of their careers have found that librarians are

generally quite satisfied with their professional choice, it

was not anticipated that the present findings would provide

any startlingly different revelations. What was surprising,

however, was the large number of spontaneous comments which

this question inspired. Many of these individual comments,

reproduced in Chapter rit, appear to hit upon some very basic

questions.
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CHAPTER II

ACADEMIC LIBRARIANS: SOME VITAL STATISTICS

Between 1960-61 and 1965-66, the number of professionals

employed on college and university library staffs grew from

9,700 (FTE) to an estimated 13,000 (FTE), a net increase of

34 percent within five years.1 Given this growth rate, it is

not surprising that a large proportion of the academic librarians

sampled in the present study appear to be relatively new to the

library profession. One-third of all the respondents have less

than five years of professional experience, and one-half have

less than ten years of experience (Table 4)-

TABLE 4

YEARS OF PROFESSIONAL EXPERIENCE BY SEX
(PERCENT DISTRIBUTION)

Years Professional
Ex- rience Total Men Women

Under 5 32.3/ 34.7% 31-0%

5-9 20.4 23.2 18.7

10-14 14 6 17.5 13 0

15-19 11.8 11.8 11.8

20 and over 20.8 12.9 25.4

Total 99 9% 100.1% 99 9%

Base 2253 824 1429

we wwr we we

Median yrs. 9.4 8.3 10.0

Additionally, academic librarianship seems to be attract-

ing more than its share of the current graduates of the library

schools. Although academic librarians constitute only about

one-sixth of all librarians, 35 percent of the current fifth.

Year graduates of library schools accredited by the American

Library Association take positions in college and university li-

braries.2 Recruits to college and university library staffs

come to these positions by many separate routes, however, and

the direct route from a library sChool to an academic library

position is only one of them.

-17-
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Some who join academic library staffs have moved from

other types of libraries; some are returning to the Profession

after a period of absence from library work; some come to col

lege and university library positions by way of experience and

training in other fields; and still others began work in aca-
demic libraries earlier, and received their library degrees

afterwards (sometimes concurrently with their library employ-

ment).

more people accept positions in academic libraries each

:Pear than leave them, but the paths leading out are probably as

various as those leading in, and reversals in direction may

occur either way. If Present patterns continue, a substantial'

portion of those who now work in college and university

braries will leave academic library employment for reasons

other than eventual retirement, although some may later rejoin

college and university library staffs. In the present study,

nearly one out of four academic librarians (17 percent of the

men, and 28 percent of the women) stated that they had left li-

brary work for six months or more at some point after they had

begun professional employment enable 5).

»rrg;TNrrM'"-

ACADEMIC LIBRARIANS WHO HAVE LEFT LIBRARY WORK
FOR SIX MONTHS OR MORE, BY SEX

(PERCENT DISTRIBUTION)

rcianrIseftlaaryWori=mig
Six Months or More Total Men. Women

Yes, Left

No, Never Left

Total

ame

24.2% 17 3% 28.1%

75.8 82.7 71.9

100 0% 100.0% 100.0%.

2258 822 14.10

The most common reason for leaving was that given by women

who left for marriage or family reasons (215 respondents, or

53 percent of the 404 women who left gave this as their reason).

The other major reason for leaving was to obtain more education

(44 percent of the men and 28 percent of the women who had left

cited this reason). It must be remembered, however, that these

reasons apply only to those who left temporarily and are now

again working in academic libraries (see Table 6) . The sample

in the present study did not include those who are not currently

employed, and who may have left librarianship either temporarily

or PermanentlY.



TABLE 6

DISTRIBUTION OF REASONS FOR LEAVING AS PERCENT
OF ALL WHO LEFT, BY SEX

Reasons for Leaving Total Men Women

For marriage or family 39.5%

To obtain further education 32.2

To work in another field 15.0

For military service 11 2

For other reasons 16.8

Total

Base

.1.04mmanww.

547

.7% 53.2%

43.7 28.2

21.1 12.9

35.2 2.7

14.8 17.6

142 404

*Total exceeded 100 percent because some respondents

gave multiple reasons for leaving.

Library careers evolve it many separate ways. Movement

in and out of the profession occurs with some frequency, and

shifts in employment from one type of library to another are

also not unlikely. This variety in career patterns is revealed

in Table 7, whidh shows that many of the respondents to the

present survey have held professional positions not only in

academic libraries but in public, school, or special libraries,

or some combination of types. Here again however, the data

TABLE 7

OTHER TYPES OF LIBRARIES WHERE RESPONDENT.

HAS HELD PROFESSIONAL POSITIONS, BY SEX
(PERCENT DISTRIBUTION)

Other Types of Libraries Total NSA Women

No other type

Public

School

Special

Public and Special

Public and School

Special and School

Public Special and. School

Total

Base

53.3%

14.4

12.1

9.8

4.2

3.6

1.3

1 3

100 01%

2181

60.0% 49 6%

14.5 14 3

8.0 14.5

10.0 9.7

4.5' 4.0

2.0 4.5

5 1.8

,5 1.7

100.0% 100 .0%

792 1389

-19-
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describe only those who are presently employed in academic li-
braries. Now many individuals leave academic libraries for

other types of employment within the profession is not known.

The present survey describes the characteristics of librarians

at a single point in time The conditions which bring some

people into the field and draw others out of it continue
nonetheless to be operative, and these are both intrinsic and
extrinsic to the library profession itself

Geographic Origin

Nine out of ten of the sampled academic librarians were

born in the United S'tates, Only 1 percent of all r the respon-

dents were born in Canada; 3 percent came from Asia, 5 percent

from Europe, and 1 Percent from all other areas. Most of those

who were born outside the United States received their under-

graduate or graduate training in foreign countries, but few of

those who now work in American academic libraries had also re.

ceived foreign training in librarianship. Unlike the situation

in many other professions, where skilled manpower has been
attracted to the United States in the "brain drain" from abroad.

foreign training in librarianship rarely constitutes a source
of the trained librarian manpower pool. Only about 1 percent

of the samPled academic librarians have foreign library qualifi-

cations. The great majority of those who were born abroad took

their library training in the United States.

Librariandhip is sometimes recommended to new Americans

with educational and Professional training in other fields as

a career which can utilize their existing bacicgrounds.3 Many

such persons have gone on to obtain library degrees, and some
presently hold positions in academic libraries where their

foreign, backgrounds are utilized. That some do not find posi-

tions which correspond with their skills ("1 believe my knowledge

of several languages and my European bacicgroumd is wasted in my

present position") was noted by several respondents to the present

survey. A few similar comments by librarians of American birth

who have specialized skills in non library fields also were

received.
1

Librarianship is typically regarded an an occupation

largely made up of women but the underlying fact is nonetheless

noteworthy. Sixty-four percent of all the sampled academic li-

brarians are women. When all professional and technical occupa-

tions are taken together, the ratio of women to men is almost

exactly reversed. Only 38 percent of all positions in these

occupations are held by women. When one compares academic li-

brarians to academic faculty, the contrast is even more striking,



since women bold only about 20 percent of all faculty positions,

and a recent study indicates that women constitute only 10 Per-
cent of all faculty in selected leading universities.5 We find

further that in 1964 only 6 percent of physicians were women.

"Similarly women had only a token representation among scientists

(8 percent), lawyers (3 percent), and engineers (1 percent)."6

The large proportion of women to men in librarianship is re=

flected in many occupational characteristics of the profession,

Age. Distribution

For academic librarians as a group, the median age is 44-9

years (Table 8) but the median age of women (48 years) is nearly

seven years higher than that of the men (41.3 years). Over

half of the men are between the ages of 30 and 448 but only

TABLE 8

AGE OF ACADEMIC LIBRARIANS*, BY SEX
(PERCENT DISTRIBUTION)

Age (years)

Under 25

25-29

30.34

35 -3.9

40-44

45-49

50-54

Total Men

2 4% 1.1%

12.2 9 8

12.6 18.6

11 3 16 2

11.8 16.4

12 6 13 5

13 8 11.5

WOmen

3.154

13.5

9 1

8.5

9.2

12.0

15.1

55-59 11.3 7.1 13.7

60-64 8.6 3.6 11.4

65 and over 3.6 2.2 4.4

Total 100.2% 100.0° % 100.0%

Base 2270 828 1442

oak mot mulo

Median yrs. 44 9 41 3 48 0

one-quarter of the women are,in this age bracket. As shown in

Figure 1 below 57 percent of the women are 45 years of age

or more.
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FIGURE 1: AGE DISTRIBUTION OF ACADEMIC LIBRARIANS, By SEX
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A review of the age groupings in other professions Indi-

cates that differentials in age levels between men and women

are not uniaue to librarianship. Within many individual fields,

the women are generally older than the men. For examPls, "aca-
demic women tend to be older than academic men,"7 and a study

of public school teachers reported that "the average age of

35.9 years for the men was six years less than the 41.9 years

for the women."8

Disparities in age between men and women in many Profes-

sions may be due in large measure to the fact that not all

women work. Married women at those ages when dependent dhildren

keep them from working, for example, are under-represented in

the labor force generally. A. much larger proportion of the older

age groupings, on the other hand, are represented in the labor

force. Thus, among all 'women in the United States population

who are 20 years of age and over and who have five or more

years of college, the rate of labor force participation is

highest among those who are 45-54 years old. The median age

for all working women, in fact, has risen substantially in

recent years. Although comparable earlier data for academic

librarians are not available, it would be expected that age

levels for this group have risen, too. This seems to have

occurred among public librarians. The median age of women in

Alice Bryan's study of The Public Librarian in the late 1940's

was 42.6 years, but DreliaTITinWirFWEWEriiudy of Public Li.

brary Manpower reported a median age for women of 49 years.



Even when these facts are considered, however, librarians

as a group still appear to be somewhat older, than Professionals
in many other fields. (It is ironic, too, that once such a

fact becomes apparent, it undoubtedly serves to draw some
people into the field for the very reasons that others may be

kept away.) Of the 243,000 scientists reporting to the National

Registry of Scientific and Tedhnical Personnel in 1966, for
example, the median, age was 38 years.10 This is seven years

lower than the median age of all the sampled academic librarians

(44.9 years), and three years lower than the median age of the

men (41.3 years).

A significant fact which lies behind the relatively high

age levels of academic librarians as a group is that nearly

half of the academic librarians (50 percent of the men and 46

percent of the women) with the first professional library degree

did not receive this degree until they were 30 or more years

old

TABLE. 9

AGE AT RECEIPT OF FIRST PROFESSIONAL DEGREE, BY: SEX.
(PERCENT DISTRIBUTION)

======w
Age at Receipt of

agE22.1171REEi......,....- Total Men Women

Under 25 200 11.1% 26.8%

25.29 31.5 38.4 27.2

162 23 0 11 9

12.4 12.4 12.4

7.2 6.4

6.3 S.5 6.8

5,7 3,1 7 2

Total 100.1 %. 99.9 100.0%

1792* 691* 1101*

45-49

50 and

7.7

Base
...

Median yrs.

W quo IW mos 4W Ow WM WO, WW 'ew

296 30.1

IOW

29.3

Number reporting year of birth and yea'4 of

library degree.

Some of the older recruits of the library profession are

mature women who have begun their library careers as their

here.those of us who earned our degrees while or after raising

our families. I'm glad I'm one.")

family responsibilities diminished. ("They call us 'retreads'
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Counseling services and library school administrators are

not entirely in accord on the desirability of this practice,

and the two groups probably coordinate their approaches rarely.

The library schools generally seek younger candidates, and

some impose age restrictions on entrance requirements. Such

restrictions have little effect, however, on what seems to be

the more basic problem which occurs at the lower age levels--

few recruits come to librarianship as a first career choice in

their early twenties. Only one out of five academic librarians

who hold the first professional degree (27 percent of the women

and 11 percent of the men) received it below age 25.

The findings also indicate that more than half of all the

respondents (1176 individuals) have non-library experience at

a professional, technical, or administrative level. (Experience

in education predominated overwhelmingly, with 855 respondents

reporting they had most of their non-library experience in the

field of education.) Presumably, most of these respondents had

had such experience before entering librarianship. "Previous

studies have shown ta17-Yor many librarians, this ocopation

(librarianship) was not the first vocational choice,"" and

Morrison's findings document this point further. He found, for

example, that one-third of the academic librarians sampled in

his study had had experience in teaching prior to entering

librarianship, and that, altogether, over 1141f of the subjects

had prior experience in other occupations. 14 The fact that a

large proportion of librarians do not elect librarianship as a

first occupational choice reflects very seriously upon the pro-

fession itself, and on its reputation as a challenging and

rewarding career. Why this occurs is a crucial question which

requires further examination. For the mo...int, however, we can

simply note that late career decisions have an important bearing

on the relatively high age levels among librarians. Furthermore,

the lack of a consistent pattern of entry into the field at the

lower age levels, taken with the various employment shifts in

and out of academic libraries, makes forecasting of future

trends in age levels precarious at best. One cannot assume

that those in any particular age bracket move as a discrete

unit into the next bracket simply with the passage of time, for

at each age level some people will drop out while others will

enter the profession, and their numbers will not necessarily

correspond.

Marital and Family Status

The marital status of academic librarians depends in good

measure on whether they are men or women (Table 10). As shown

in Figura 2 below, 68 percent of the mon, but only 40 percent

of the women are married. On the other hand, more women than

men are single, widowed, separated or divorced. As with the

age distribution of academic librarians, the marital status of

men is quite different from that of the women, and here again

there are parallels between academic librarianship and other



TABLE'10

MARITAL STATUS OF ACADEMIC LIBRARIANS, BY SEX
(PERCENT DISTRIBUTION)

.40

Marital Status Total=1
Single 39.2%

Married 50.4

Separated or Divorced 6.0

Widowed 4.3

Total 99.9%

Base 2268

11.0004malm

Men Women

28.6% 45.3%

67.9 40.4

2.8 7.9

.7 6.4

100.0% 100.0%

825 1443

fields. Drawing from 1960 Census data on the marital status

of engineers, scientists, and physicians in the experienced

labor force, Alice Rosai found that women in these careers are

far more likely than men to be single.13 Although the specific

ratio varies from one field to another, similar findings have

been reported for academic women as contrasted to academic men,16*

for librarians, and for professionals in other fields as well.

In social welfare worX, for example, more than twice as many

women as men reported that they were single.15

FIGURE 2: MARITAL STATUS OF ACADEMIC L/3RARIANS, BY SEX
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Why librarianship has been typed as a field for single
women, is an important question. Popular prejudice against
working women in general has undoubtedly been a major factor.

Interestingly enough, until as recently as 1940, only 30 percent

of all women workers were married.16 Like other working women,

many women librarians were single. Librarianship has tra-
ditionally been one of the few professions open to women's
employments and it has thus been stamped as an occupation for

single women. With the increasing tendency of married women

to go to work (in 19648 57 percent of all women in the labor

force were married),17 it is quite likely that increasing num-
bers of women librarians, too, will be married.

Nearly three.fifths (58 percent) of those 789 women and
three.fourths (76 percent) of those 589 men who are married,
widowed, separated or divorced have Children. Of the 456 women
who reported their children's ages, the majority have children
who are under 18 years old (Table 11).

TABLE 11

WOMEN RESPONDENTS. WITH CHILDRENBY AGE OF
YOUNGEST CHILD AND BY MARITAL STATUS

(PERCENT DISTRIBUTION)

MairTirTaiari===
Age of Div., SeP.
Youngest Child Total Married or Wid.

Under 6 yrs. 13 e% 17 WA 5.0%

6-13 23 9 27 8 13.2

14.17 19.5 20.9 15.7

18 and over 42.8 34.3 66.1

Total 100.0% 100.0 100 0%

Base 456 335 121

Since this survey was directed only to those who are
currently employed in an academic library, it was not possible

to determine the number of women librarians who are not presently

working due to family responsibilities. As was indicated earlier,

however, 215 women respondents, or nearly one-tenth of the entire

Present work force as it is represented by the 2,282 respondents

to the survey, had left work for marriage or family reasons at

some point in their library careers, and later returned to it.

Several of these respondents considered that continuing profes-

sional education and increased part-time employment opportuni-

ties for women should be made more widely available. The



special problems associated with working women generally are

bound to be manifested in librarianship, where women constitute

such a majority of the profession.

A fairly sizable proportion of all those respondents who

are presently married are the spouses of men and women who are

members of the faculty at the same institutions where the re-

spondents work. Of 1,136 married academic librarians, 15 per-

cent are faculty husbands and wives (8 percent of the 557

married men, and 22 percent of the 579 married women are

faculty spouses). Several of the women commented that nepotism

rules have been a barrier to advancement in their library

careers. Survey data reveal that their professional qualifi-

cations often equal or exceed those of other respondents. The

percentage of faculty wives with at least the fifth-year li-

brary degree is slightly higher than it is for all respondents

taken together, and the relative proportions of faculty wives

and all other respondents with master's degrees in other fields

are about equal. Of the 2,282 respondents to the present sur-

vey 127 or nearly 6 percent, are faculty wives.

-27.
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CHAPTER III

EDUCATION

Academic librarians have a high level of educational

attainment. Five-sixths of the respondents have at least the

first professional library degree, and many individuals have

graduate degrees in other fields as well. This chapter pre..

sents the findings on library degrees, non-library degrees,

and the various combinations of professional and other degrees

that librarians hold. Some data on continuing education are

also provided.

In order to interpret the findings on the levels of Pro-

fessional degrees held by academic librarians, it may be helpful

first to describe very briefly the current degree structure and

what the various labels represent.

Graduate education in librarianship, requiring an under-

graduate degree as the pre-Professional qualification, did not

begin to take hold until the 1930s, although a few graduate

programs had been instituted someWhat earlier. From then until

the early postwar period, the fifth-year bachelor's degree or

certificate was awarded for one year of Professional study

following college graduation. Also granted during this Period,

but now conferred rarely, was the sixth-year master's degree,

requiring additional graduate study. These are called re -

sPectively, the first and second professional degrees. Ad

ditionallYt.certain accredited library schools offered an under-

graduate curriculum with a major in library science, and this

also met,the professional requirements of the time. Such Pro-

grams are now offered primarily at those sdhools which are not

accredited by the American Library Associations and they do not

meet present standards for professional training. The under-

graduate degree in librarY science is not now considered as the

first professional degree.

A period of experimentation with new types of, programs

began in 1947-48 and soon the fifth-year bachelor's degree was

superseded by the fifth-year master's. Formalized in 1951 with

the adoption of the "Standards fOr Accreditation" by ,A.L.A.'s

Board of Education for Librarianship, the program lewding to

the fgth -year master's became the standard Professional prepara-

tion 4- The fifth-year master's is now the prevailing first pro-

fessional degree, although fifth-year bachelor's degrees awarded

before the changeover to present programs also meet present pro-

fessional standards.
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The first doctoral program was begun at the University
of Chicago Graduate Library School in 1928, and no other li-

brary sdhool conferred this degree until 1951. In 1967 there
were 35 accredited library schools in tba United States, all

of them with fifth-year master's programs. Ten of the schools

had doctoral programs.

Library Degrees

Highest librar de ree.--Table 12 indicates the highest

librarii4egree held y t the men and women in professional po-
sitions in academic libraries. Taking together.all the

TABLE. 12

HIGHEST LIBRARY DEGREE HELD* BY SEX
(PERCEVT DISTRIBUTION)

Highest Library Degree

No library degree

Bachelor's (undergrad.
degree) in Library Sci.

5th Vt. Bachelor:s in
Crary Science-L

5th Yr. Master's in
library Science

6th Yr. Master'sin
Mbrary. Science`

Doctorate in
Library Science

Total

Base

Total

2.9

17.9 11.0 21.8

59.3 69.3 53.6

5.5 4.7 6.0.

Men Women

13.5% 12 4% 14.2%

4.

.8 1.7

99.9% 99.9% 100 og

2265 825 1440

Includes 33 respondents (7 men and 26 women)
with accredited certificates.

2Includes 3 respondents with advanced certifi.
cates. These are now awarded by a few library schools
for training at the intermediate level between the
first professional degree and the doctorate.

resPondents with the fifth-year bachelor's degree or above.
83.5 percent have at least the first professional degree* and

relatively more men than women 016.7 percent compared to 82.7
percent) have attained it.

r.
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Aose without the first professional degree.--Those re-
spondents with no library degree constitute 13.5 percent of the
total, and another 2,9 percent have an undergraduate degree in
library science as their highest library degree. Taking these
two groups together, one-sixth (16.4 percent) of the 2,265 re-
spondents reporting lack the first professional degree. Some
respondents who have this degree, however, attended institu-
tions which were not accredited by the American Library Associa-
tion. Of the 1,887 respondents who reported the institution
they attended for their first professional degree, 93 percent
cited institutions which were on the accredited list of
and Canadian library schools as of Fall, 1966; another 1 per-
cent had foreign library training which was considered to
equate with U.S. standards, and 6 percent had attended lActi-
tutions which were not accredited at this date. Since some
institutions have been on and off the accredited list at
various times, the percentage with degrees from accredited in-
stitutions may be somewhat overstated.

Respondents without the first professional degree are
employed in all types of institutions. While a numerical
majority of all those without this degree are employed in uni-
versities and liberal arts colleges, these types of institu-
tions. as well as teacher's colleges, have less than their pro-
portionate share of employees without the fifth-year library
degree. Less than 15 percent of the professional staff members
in each of these types of institutions lack the prolessional
degree, while in the two-year institutions and in "other profes-

sional schools, the 'figures are respectively 26 percent and
24 percent.

These figures also vary with type of institutional control-

In public institutions, 14 percent of the professional staff
members lack the fifth-year degree, and in private institutions,
the figure is 20 percent, compared, once more: to the overall
figure of 16.4 Percent without the degree in all institutions
taken together. Thms private institutions tend to be somewhat

weaker than Public institutions in this respect.

Mbre interesting, perhaps, is the fact that over two-
fifths of those without the fifth -year library degree have less

than five years of Professional experience, and another one.
fifth have between five and nine years of professional exPeri-
ence. This indicates that, as the demand for trained librarians

continues to exceed the supply, there may be a growing tendency
to employ candidates for professional positions who lack the
first professional degree.

It should also be noted as particularly significant, how-

ever, that 96 respondents, or more than one-fourth of all those
who do not have the first professional library degree, are

Presently enrolled in library schools and are working on a

degree.
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The first rofessional de ree.--Probably the most strik-

ing fact reveals y t e Istrl utxon of highest library

degrees (Table 12) is the large proportion of academic li-

brarians who hold the fifth-year master's degree in library

science. Since this degree did not begin to be awarded widely

until tile 1950s, it is particularly noteworthy that nearly

three out of every five subjects have obtained it.

Separate tabulations show further, that of the 1,792 re-

spondents who reported the date of their first professional

degree (fifth-year bachelor's or fifth-year master's) , 46 per-

cent, or nearly half of all those reporting, received their

basic degree between 1960 and 1966; another 29 percent received

it between 1950 and 1959; and only 25 percent obtained it

before 1950. Thus, a sizable portion of all those who are now

employed in academic libraries received their basic professional

training during the very recent period when the intensified

demand for Library service began to be widely felt, and when

new response began to be explored and developed. It does not

seem unreasonable to expect that this group, or a large portion

of it, will be particularly aware of the challenges in librarian .

ship, and will anticipate and even seek changes to meet them.

As indicated earlier, many of the respondents added free

comments to their questionnaires, expressing whatever observa-

tions and opinions they wished to offer. They were not pre.

structured in any way, and thus they do not necessarily provide

a consensus on any single issue. One could not help being

struck, however, by the many comments, particularly from recent

graduates, which were critical of traditional library procedures

and attitudes. One participant in the study, who wrote suc.

cintly that "librarianship is behind the times," expressed an

outlook which was evidenced in many of the comments by other

librarians.

Advanced degrees in librarianship. -- Altogether, 6.3 Per-

cent of the respondents hold advanced degrees in library science

beyond the first professional degree. The proportionate numbers

of men and women with degrees beyond the first professional

level are about equal (6.4 percent of the men and 6.3 percent

of the women have either the sixth-year master's or the doctorate

in library science). Relatively more women than men hold the

sixth-year master's, but this degree generally represents li-

brary training completed before the changeover to the present

degree programs by the library schools. It therefore seems un-

likely that women will maintain their present relative position

in work beyond the first professional level. Morrison has shown

that this degree brought particular advantages to women.

Unless doctoral study becomes more popular among

women than it is now, or unless some other sub-

stitute is found, the closing of this pathway to

-33-
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"success" may further widen the gap between men

and women in opportunity for rising in the pro-

fession.4

Only 1.7 percent of the men and .3 percent of the women

hold the doctoral degree in library science. Although women

constitute the majority of all librarians, the majority of

those with this aegree are men. Even more important, however,

is the fact that so few persons of either sex have pursued ad-

vanced study in librarianship through the doctoral level. Prom

the time that the first doctoral program was established in 1928,

through August, 1965, there were only 220 graduates at the

doctoral level (159 men and 61 women) from all the r'credited

library schools.3 United States Office of Educati Agures in-

dicate further that the number of library science Artomtes

conferred annually droPPed from nineteen in 1959-64 to twelve

in 1964-65. These unbelievably low figures are the national

totals'. In contrast, the total number of doctoral degrees con-

ferred in all figlds increased during the same period from

9,82 to 16,467.'1' Placement of graduates with the doctoral

degree in library science "has been mostly in acadejic library

administration or in library school teaching. . .1" but the

number of such placements cannot begin to grow appreciably until

doctoral programs are vastly expanded. With the recent intro-

duction of HEA Fellowships for doctoral study, the number of

people in academic librarianship with doctorates in library

science will hopefully begin to increase, but this is 'only a

partial solution to a serious problem.

Trends in levels of 'hi hest librar de ree.--Since there

are no ear ier stu Les whic are entire y comparable to the

present one, it is impossible to indicate a precise trend in the

level of Professional education of academic librarians. About

all that can be said is that the majority of the current work

force completed their basic professional training since 1950,

and that the typical academic librarian today has had graduate

professional -educati9n4 whereas this was probably not the case

until very recently.°1/

A good deal more information is available on the educa-

tional characteristics of chief librarians. Several surveys

between 1930 and 1960 indicate the impressive progress that was

made in the general level of Professional education during these

three decades. In 1930 and 1931, two relevant studies were per-

formed. Data from the first of these, which was based on the

four-year liberal arts colleges, indicated that the majority of

the head librarians had less than one year of professional

training.8 The second included 260 institutions accredited by

the Association of American Universities, and its author con-

eluded that "the head librarians of [the] institutions used in

this survey do not make an impressive showing in respect to

professional education."9
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Another survey compared the qualifications of chief li-
brarians at 31 major Ph.D. granting universities in 1933 with
the qualifications of chief librarians at the same institutions
in 1948. In the former year, only 21 percent of the chief li-
brarians had had as much as one year of study in library school,
whereas in 1948 nearly half of them 445 percent) had earned at
least the fifth-year library degree. A later survey, in 1960,
included 471 chief librarians administering library collections
of 50,000 volumes or more. Here it was found that only 13 per-
cent had no library degree. Because overall levels of academic
and Professional education were high, it was noted that "as a
group they meet the standards set by the profession and move
beyond them.41

Between 1930 and 1960, and particularly during the earlier
portion of this period, those in the top academic library posts
were often less likely than others to have had professional
training. In the 1931 study, the chief librarians at the largest
universities were found to have had more academic training, but
less professional training, than those in other types of insti-
tutions,12 and in 1949 it was noted that men "without librar

science earned more than those reporting such study.,113

Paradoxically, status in colleg.s and university librarian-
ship has often been conferred by graduate training in other
fields since the top positions demand scholarly crederiairi and
these were not generally associated with library education.
This was due in part to the kind of training which was offered
by the early library schools. These schools were primarily
vocational in character (in 1921, several library schools re
quired typing ability of entering candidates, while only two of
them required a college degree)14 and the earlier emphasis on
practical training left library education with a heritage as a
second class discipline. At best, library education was a
marginal activity in terms of the funds which were allocated
for its support and many of the members of the instructional
staffs of the library sdhools were not college graduates.15
These factors operated against attracting as library sdhool
students those persons who would later qualify for the top li-

brary posts within the higher educational community. Despite

the changes which were made in the library school curricula, and
the development of graduate programs during the 1930s, earlier
patterns continued to influence the attitudes of college and uni.
versity administrators when they appointed head librarians. Par.

ticularly in the largest institutions, academic degrees frequently
took precedence over professional degrees, and as recently as
1959, Morrison found tht "more major executives than others
lack library training. "40 Morrison noted, however, that the

earlier tendency to appoint non-librarians to the higher level
posts appeared to be diminishing.
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Data from the present survey indicate that 88 percent of

the chief librarians have the first professional degree, com-
pared to 83.5 percent of all librarians. The basic library
degree is held by a large majority of all librarians, and head

librarians are somewhat more likely than others to have attained

it. While higher academic degrees often have been preferred

to library degrees as the evidence of scholarship befitting the

chief librarian's position, professional education is now re-

garded as an essential requirement. Librarianship, which may
have been considered in the past as ''the other discipline,"

has emerged from its marginal position, and the importance of

graduate library education is widely recognized. The need for

advanced degrees in other fields continues, nonetheless, to

exist. One of the most urgently expressed manpower needs, par-
ticularly in the large university libraries, is for personnel
with advanced training in subject fields to staff certain
specialized types of library positions. As will be seen later,
however, graduate degrees in other fields are most often ac-
companied by professional degrees in library science.

Non-Library Degrees

Over 98 percent (2238 individuals) of all the respondents

hold at least an undergraduate degree. Major fieldstof study
reported most frequently by those 2200 who specified their

undergraduate major were English and journalism (29.8 percent),

history (15,2 percent), and foreign languages and literature

(10.1 percent). Mese fields alone constitute over half of all

subject majors reported (see Table 13). Not unexpectedly, the
basic and applied sciences are under-represented. With less

than 7 percent of the men and women holding degrees in these

fields, there are not as many librarians with training in the
sciences as there are library positions with specializations in

these subjects.

Fewer than 5 percent of the respondents reporting their

major field of study hold an undergraduate degree in librarian.

ship. SuCh undergraduate majors are not encouraged, since a
full four-year course of study in the liberal arts and sciences

is the preferrfta preprofessional background. The majority of

those respondents who majored in library science for their

underqraduate degree did no Jo on to further professional

study. Only two-fifths of the 107 rAspondent, who had majored
in library science went on to obtain the fifth-year library

degree,

Master's degrees were not coded by subject field, bmit a

spot dheck indicates that English, history, foreign languOles

and literature, and education are heavily represented. The

variety of subject fields in which master's degrees are held

is particularly striking, however, and many of these subject
fields matched the specializations of respondents in their



,"

TABLE 13

"'Olt t=1, " "

BACCALAUREATE MAJOR, BY SEX
(PERCENT DISTRIBUTION)

Baccalaureate Major Total Men Women

Humanities and arts 49.3% 47.4% 50.5%

English and journalism 24.8 =3 31%,4

Foreign languages and literature 10.1 9.2 10.7

Fine and applied arts 4.5 5.7 3.9

Other 4.9 9,0 2.5

Social and behavioral sciences 26.6 32.9. 23,0

History 15.2 Ira Ty-wg,

Other 11.4 14.8 9,5

Education

Basic and applied sciences

Library science

Other professional fields

Total

Base

7.9 5.0 9,6

6.8 6.7 6,6

4,9 1.5 6,8

4.5 6.3 3.4

100.0% 99.8% 99.9%

2200 815 1395

present library positions. The fields which were represented
ranged from exotic languages and area studies to science and
technology, the social sciences, and the more traditional humani.

ties disciplines. Even the spot check turned up such master's
degree majors as Egyptian hieroglyphics, Indian studies,
Scandinavian ,studies, physics, nuclear engineering, electronics,

geology, biology, microbiology. Physiology, botany, entomology,
horticulture, nutrition, anthropology, sociology, political

science, geography, and business administration.

At the doctoral level, there were 64 respondents who
specified a major field of study other than library science.

Of these respondents, nearly 40 percent had majored in history

or in education, and the remainder were spread more thinly

through other fields. As with the master's degrees, the variety

here is noteworthy. Just under a third of all doctoral degrees

were held by chief librarians. Doctoral degrees are also held

by subject and other specialists, as well as by a few persons

who do not perform, matching specialized activities.

=3""c'', it'4444, ,! '440



4,

The relative numbers of men and women with advanced
dagrees are quite disproportionate. Of the 828 men reporting
on non-library advanced degrees held, nearly 30 percent have a
subject master's and nearly 6 percent have a subject doctorate.
The corresponding figures for the 1,439 women reporting non .

library degrees are 3.8.3 percent and 1.2 percent respectively.
Altogether, one-quarter of the 2,267 respondents (over one-third

of the men and one-fifth of the women) reporting, hold advanced
non-library degrees.

Respondents( were asked to report on earned degrees only,
but many of them noted additional non-degree study which they
had undertaken in fields which were associated with their
present work. Two illustrative comments are cited below:

Although not taking the courses for credit,
have taken 18 hours of law courses to help in

my cataloging of law books here in the law school.
Also to help me in my present position, / took
ftur hours of Spanish and three hours of German.

I have the equivalent of a master' s but not in
one field. Took courses to aid roe in my work.

Since the tabular data describe earned degrees only, they
tend to minimize the extra training that academic librarians
actually have. Furthermore, where non-degree study has been
pursued in fields which are associated with the respondent's
present work, this may be more specifically meaningful than
earned degrees in other fields.

combinations of Highest Professional and "Other" DegEttp.

Five-sixths of the respondents have at least the first
professional degree in library science. One-quarter of the re-
spondents have a graduate degree in another field. Nine-tenths
of the respondents have at least the first professional degree
in library science, or a graduate degree in another field, or
both. The various combinations of degrees held by academic li-
brarians are shown in Table 14.

The most commonly held coMbination of degrees is the
bachelor's degree plus a first professional degree in library

science. Of the 2,262 subjects reporting, 46.6 percent hold an
undergraduate degree plus the fifth-year mast:er's degree in li-
brary science, and an additional 12.3 percent have an under-
graduate degree plus the fifth-year bachelor's in library

science.

Of those with "other" master's degrees (22.2 percent of
all the respondents)* the majority have professional librarr

ft
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TABLE 14

HIGHEST PROFESSIONAL LIBRARY DEGREE BY
HIGHEST "OTHER" DEGREE
(PERCENT DISTRIBUTION)

Hip est "Ot er" De ree
Highest. Professional Bac e Doctor

Library Degree None lor's* Master's ate Total

None 1.3% 9.5% 4.6% 1.1% 16.5

12.3 5.Q 17.d5th Yr. Bachelor's in
Library Science

5th Yr. Master's in
Library Science 46 6 11,6 1 1 59.3

6th Yr. Master's in
Libraty Science 4.9 5 6

Dootorate in
Library Science .4

Total 1.3% 73 7% 22 2% 2.8% 100.0

Base 2262

ummimmwm"Wincluaes ungergrafAuaue "ac..e.or s aegree in llorary science,

degrees as well. About half of all those with "other" master s
degrees (11.6 percent of all the respondents) also bold the
fifth-year master's in library science, and another quarter hold
the fifth-year bachelor's in library science in combination with
their "other" master's degrees. Only one.quarter of those
persons with "other" master's degrees do not have a professional
library degree. Similarly, those with "other" doctorates tend
also to have professional library degrees.

Altogether, those with "other" advanced degrees alone are
outnumbered by more than three to one by those who hold such
degrees in combination with the professional library degree.
Thus, those who hold "other" advanced degrees generally offer
such credentials in addition to, rather than as a substitute
for, professional library training. The respondents who are
heads of special collections and heads of audio.visual and
curriculum materials departments were found to be more likely
than those in other types of positions to substitute other ad.
vanced degrees for the professional library degree. Even among
these respondents, however, the majority hold the professional
library degree.



When the combinations of professional and "other',

degrees are tabulated by highest level of degree regardless of
field, 73.3 percent of the 2,262 respondents reporting are
found to have at least a master's degree, and an additional
3.6 percent have doctorates. It will be noted, however, that

more respondents hold non-library than library doctorates (the
figures are 2.8 percent and .8 percent respectively).

While the proportion of all academic librarians bolding
doctorates (3.6 percent) is extremely small compared to that

of other academic facgity (estimates place this figure at about

50 percent overall)," librarians often hold a combination of

professional and other graduate degrees, and such qualifications

are generally considered most desirable.

The most common sequence of training taken by those re-
spondents who bold both library and ocher advanced degrees
begins with graduate work in other fields and is followed by

library training. Of 434 individuals with both library and
other graduate degrees who reported the dates of both, 79 per-

cent completed their other graduate degrees first. Only 21 per-

cent followed the reverse procedure, and the patterns -for-men
and for women were almost identical.

Interestingly enough, this sequence. appears to have become

most dominant only after the advent of the fifth-year master's

degree. Of all the respondents with the fifth-year BLS and a
graduate degree in another field, half received their library

degree first and then went on to graduate study in another field,

and half had done the reverse. Among those who hold the fifth

year NILS plus another graduate degree, however, nearly 90 per-

cent completed their non-library graduate degrees first, and

their library degrees later.

Librarianship has traditionally welcomed those with ad-
vanced degrees in other fields. Regardless of which particular
training sequence may be considered as most desirable, the find

ings show that during the recent period the profession has

attracted many people who had taken graduate training in other
fields before setting out on library careers.

Continuing Education

The interest of college and university librarians in con-

tinuing study is strikingly evidenced by the fact that approxi-

mately one out of eight respondents in the present survey is

presently enrolled for credit toward advanced degrees. The

distribution of all respondents enrolled for degrees is shown

by type and level of degree in Table 15. The respondents are

about equally divided between library and non-library study.

A quarter of all those who are taking degree credit courses

are enrolled for degrees at the doctoral level (36 percent of

the men and 12 percent of the women), either in library science

or in another field.



LEVEL AND TYPE

Level
of De

and Type
ree

Bachelor's

Library Master's*

Other Master's*

Library Doctorate

Other Doctorate

3.19 3.796 3.5%

39.0 30.6 47.6

33.7 30.5 36.9

8.6 15.0 2

15.6 21.1 9.9

Total 100.0%

Base 288

"......"Incrance certificate.

Respondents were not asked to specify nom-degree credit

courses that they may now be taking. How many academic li.

brarians are involved in continuing education on this more in.

formal basis is therefore not known. In a recent study of

"Professional Staff OPPor'tunities for Study and Research,"

some administrators noted, however, that non-degree study "was

a more common practice than studying for a degree among their

staffs,u18

In addition, the findings show that many librarians

utilize other available oPPortunities for Professional growth.

Over two-fifths of the respondents indicated that they "at.

tended library workshops, short courses or seminars in the

past two years," and the relative proportions of men and women

who had done' so were equal.

Several respondents noted that institutional policy en.

couraged further study ("I have been given oPPortunitY to take

six week courses with no work assignment here.at no loss in

PaY") Others expressed their
...

interest in continuing educa

tion, but were critical of administrative policy which did

not provide special incentives, such as compensatory time off,

to pursue it. The eleven month contract was also mentioned as

a barrier to further study.
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CHAPTER IV

WHAT LIBRARIANS DO AND WHAT THEY THINK--AN OVERVIEW

Characteristics of Present Positions
Position level.--Nearly one out of seven

brariant=7ararlibrar ian (Table 16). The
of chiefs to other librarians results from the
many of the nation's 2,000 academic libraries.

academic '1i-
high proportion
small size of
while a handful

Total Men Women

Chief Librarian
Assoc./Asst. Librarian
Dept. or. Division Bead*
Other Professional

Total

Base 831 1448

Includes Head of College, School or Department
Library.

of the largest libraries have professional staffs numbering 150
or more, roughly half of all academic libraries have profes-
sional staffs of less than three (PTE) and in some libraries
professional staffing falls far below minimum standards.

One-fourth of the chief librarians in the sample super-
vise two employees or less. At the other extreme, about one-
third supervise ten or more people. While most libraries are
small, many librarians are concentrated in just a few institu-
tions. Nearly one-third of all librarians work in the 50
largest libraries alone.

Relatively more of the men (21.6 percent) than of the
Women (11.8 percent) are chief librarians. A trend toward hiring
males to fill top administrative positions has become particu
larly apparent over the last few decades. In 1930, for example,
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of the 74 institutions with enrollments of 2,000 or mores ac-

credited by the Association of American Un,j.versities, there

were 55 men and 19 women chief librarians.4 As women chiefs
retired, men were hired to take their place. The 1967 ALA
Directory shows that 70 of these libraries are now headaby
men and only four by women. Furthermore, not one of the 50
largest academic libraries listed in the 1967 Bowker Annual is
directed by a woman.2 The recent appointment Braiw mate chief

librarian at Barnard College was considered newsworthy enough
to make headlines here, and was even reported in the British
press; but the appointment of a woman librarian as head of a
major library would be far more unusual.

Number of ears in resent osition.--Over threefifths
of all aca emic rarlans ave e t e same position for less

than five years. Nearly one-fifth of the women (but only one-

tenth of the men) have held the same position for eleven years

or more (Table 17) . These figures may reflect the fact that

the women tend to have bad more professional experience than

the men.

TABLE 17

NUMBER OF YEARS IN PRESENT POSITION, BY SEX
(PERCENT DISTRIBUTION)

Present Position Total Men Women

Less than 5 64 0% 69.7 60.5%

5-10 20.3 20.2 20 4

11-20 12 3 8.4 14 6

21 and over 3 4 1 7 4.5

Total 100 0% 100.0% 100.0%

Base 2263 828 1435

Job rnobilit --Over one-fourth of the women but only one.

sixth of e men have had eleven or more years of professional
experience in their present institution (Table 18)* This
greater mobility on the part of the men is not unexpected since
"virtually all of the studies [of job mobility] agree that the
more mobile are to be found among male rather than female
workers,"3 John P. Harvey has studied advancement level mo-
bility of librarians and a significant factor associated with
mobility is being a man.4 The mobility of male librarians is
taken as a matter of course, yet women who, because they may
withdraw from their employment for marriage or family reasons,
are sometimes considered to inhibit the "developnent of solid,
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TABLE 18

NUMBER OF YEARS OF PROFESSIONAL EXPERIENCE IN
PRESENT INSTITUTION, BY SEX

(PERCENT DISTRIBUTION)

Years
Less than 5
5.10
11-20
21 and over

Total Men Wonien

54.1% 60.2% 50.5%

22.3 23.3 21.8
16.2 12.3 18.4
7.4 4.1 9.2

Total 100.0% 99.9% 99.9%

Base 2270 828 1442

5_
long-range library programs," -Whether this-situativa is-actually

as paradoxical as it seems cannot be determined by the present

survey which was limited to those who are now working.

High turnover rates may indeed have serious effects upon

the stability of library operations, but how high they are, and

whether it is the women who are most culpable, has not been
demonstrated (although the findings of the present study show

that many of those women who are now employed had left their
library positions at some earlier point). Where men leave one

position for another, for example, the disruptions may be par-

ticularly strongly felt, for men are more likely to hold ad-

ministrative positions and thereby to be responsible for library
policy and planning. Turnover in these positions may have more
harmful effects in the long run than changes in personnel at the
lower levels.

Just as the drop-outproblem. affects both the profession
as a whole and the status of its women workers, mobility or

lack of mobility brings with it similar consequences. Recent

studies of special librarians6 and of current library school
graduates7 have shown, for example, that those who are able to

move can and do earn considerably more than those who are not.

The general lack of mobility among women librarians operates
as a restraint upon their own career advancement. At the same

time, worthwhile employment opportunities may remain unfilled,

and trained manpower, although available generally, cannot be

channeled where it is needed.

Attrition, turnover, and job mobility rates are important

concerns, both for the profession as a whole, and, for the future

advancement possibilities ot its individual members. It is

quite evident, for exampleb, that men who vacate a position for



a better one will maintain their professional commitment, there-

by enhancing their value to the profession as well as improving

their own future career opportunities. On the other hand, when

women drop out of librarianship for marriage or family reasons

(even though they may return later), they may find themselves

at a disadvantage. When women leave their employment for other

than professional reasons, for example, they are likely to do

so at exactly that point when their library careers are just

becoming established. When they return, they are likely to

find that they have been overtaken by others who have maintained

their professional involvement. While continuing education and

increased part-time employment opportunities for women have

been recommended as important steps toward overcoming one aspect

of this problem (i.e., the "social wastage of women, particu-

larly [of] those who hold a professional qualification"),d even

these solutions may be only partial. It has been suggested,

for example, that increased part-time employment may serve

only to perpetuate and reinforce existing disparities in status

between the sexes.7

Number of em lo ees su ervised.--Few librarians supervise

large EUEBers of peop e, ut most i rarians have some super-

visory responsibilities (Table 19). Just over one-quarter of

TABLE 19

NUMBER OF EMPLOYEES* SUPERVISED, BY SEX
(PERCENT DISTRIBUTION)

NURETFMToloyees
Supervised Total Men Women

None 26.6% 18.7% 31.1%

1-2 28.5 26.1 29.9

3-5 19.0 17.5 19.8

6-9 9.8 11.8 8.7

10-19 8.4 11.4 6.7

20-49 4.6 8.2 2.5

50 and over 3.1 6.3 1.3

Total 100.0% 100.0% 100.0%

Base 2238 815 1423

Excludes student assistants.

the respondents supervise more than five people and an equal

proportion of respondents supervise no one; nearly half super-

vise from one to five people. Here again, just as men are more
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likely than women to be administrators, they are also more

likely to supervise larger staffs. One-quarter of the men as

opposed to one-tenth of the women supervise more than ten

people. At the same time, 31 percent of the women (compared to

18.7 percent of the men) supervise no one.

Job activities and specialization. -- Selection and acquisi-

tion, cataloging and classification, reference service, and

circulation of materials are the traditional library functions.

Librarians are also admivistrators, and a few of them direct

large organizations with arnual operating expenditures of a

million dollars or more. Respondents to the present library

survey hold all types of library positions, and perform an

enormous variety of library activities. College and university

librarians all contribute to the educational programs of the

institutions where they work, regardless of whether or not they

have any direct teaching duties, although some of them do teach

formal courses or provide informal instruction in the use of

the library. Librarians deal with all kinds of printed and

other materials, developing and carrying out ways to make these

materials, along with the knowledge, ideas, and facts that they

contain, accessible to students, faculty, and research workers.

Librarians draw on their total educational backgrounds to per-

form their work. All kinds of non-library as well as library

specializations axe represented in the present survey. Foreign

language competencies, subject field and area specializations,

knowledge of specialized forms of materials, and other profes-

sional specializations requiring non-library skills each have

applications in certain types of library positions. The sampled

librarians were asked the Following question: "Is your major

activity associated primarily with any of the following? A
particular foreign languageor group of languages? A particular

subject field or geographical area? Another professional

specialization?" Table 20 summarizes these data.

The desirability of foreign language skill is stressed by

library administrators and is generally required of entering

students in the library schools. Academic librarians as a whole

seem to be fairly well-equipped in this respect. The Romance

languages (including Portuguese, Italian, Romanian, French,

Spanish and Catalan), the Germanic languages (including Danish,

Dutch, Flemish, German, Icelandic, Norwegian, Swedish and

Yiddish), and the Slavic languages (Polish, Russian, Serbian,

Ukranian, Bulgarian, Slovak, Czech, etc.) were fairly common

among the respondents. Other languages mentioned were: Latin

and Greek, Hungarian, Finnish, Estonian, Turkish, Celtic,

Hebrew, Chinese, Japanese, Korean, Arabic, Persian, Hindi,

Indonesian, Tibetan, Manchu, Mongol, and Islamic.

Although library schools place particular emphasis on

language study, specialization on the job in a subject field
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ACADEMIC LIBRARIANS WHOSE MAJOR LIBRARY ACTIVITY IS ASSOCIATED
WITH A NON-LIBRARY SPECIALIZATION, BY TYPE OF SPECIALIZATION

(PERCENT DISTRIBUTION)

Activity

......_........

Total Men
..m....,

Women

Foreign Language

Yes 8.0% 9.7% 7.0%

No 85.6 86.8 85.0

No Report 6.4 3.5 8.0

Total 100.0% 100.0% 100.0%

Base 2282 831 1451

Subject Field or Area

Yes, Subject Field 26.2% 26.2% 26.2%

Yes, Geographical Area 4.2 6.5 2.8

No 63.4 63.5 63.3

No Report 6.2 3.8 7.7

Total 100.0% 100.0% 100.0%

Base 2282 831 1451

Materials or Other Specialization

Yes, Special Collections 4.3% 6.0% 3.4%

Yes, Other Materials) 6.3 5.9 6.5

Yes, Other Prof. Specializations2 4.1 6.6 2.6

No 75.9 75.0 76.4

No Report 9.4 6.5 11.1

Total 100.0% 100.0% 100.0%

Base 2282 831 1451

1Includes A-V, documents, maps, music scores, etc.

2Includes administrative specialization (i.e., per-
sonnel, public relations), automation, systems analysis, etc.

is much more common among academic librarians than is specializa-
tion in a language. Only 8 percent of the respondents stated
that their major activity is associated with a language while
26.2 percent noted that their major activity is associated with
a subject field or fields. Of 598 people who specialized in a
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subject field, the subject specialization reported most often

(185 people) was science. This included the health sciences,

biological and agricultural sciences, physical sciences,
engineering and mathematics. Following the sciences were the

humanities and arts (177), social sciences and law (161),iedu-

cation and psychology (62), and "other" (17).

Area specializations were less common but included regions

of the United States as well as foreign regions. Altogether

4.2 percent of the respondents (6.5 percent of the men and 2.8

percent of the women) specialized in a geographic area.

Of all respondents, 6.3 percent dealt primarily with a

form of material such as U.S. government publications, or

other documents, newspapers, maps, music scores, A -V materials,

microforms, slides, or microprint.

Men more than women tend to have their major activity

associated with special forms of material or with "other pro-

fessional specializations." Six percent of the men work pri-

marily with archives, manuscripts, rare books, and other types

of special collections while only 3.4 percent of the women are

active in these areas of specialization. Other professional

specializations mentioned include: administration, personnel,

buildings and equipment, business management, automation, systems

analysis, information science, documentation, public relations,

exhibits, publications, grapUc design, photography. Altogether

4.1 percent of all the respondents (6.6 percent of the men, as

compared with 2.6 percent of the women) stated that their major

work was associated with one of these specializations.

There is some overlapping of responses between various

portions of Table 20. An individual who uses a foreign language,

for example, may also specialize in a geographic area, or some-

one whose major activity deals with a subject field (such as

history), may also deal with archival or other special materials.

The proportion of all librarians who are associated with at

least one of these specializations, however, is certainly no

less than 40 percent, and the figure is probably even higher.

While administrators have repeatedly emphasized the need for

specialized personnel, the library schools have not yet come to

grips with this need in preparing library school students for

their future employment.

Returning again to the differences in the library activi-

ties pursued by men and women, it can be noted that relatively
equal proportions of men and of women are engaged in "subject"

and in "other materials" specializations, while in the 'bther

professional specializations" 4ategory, the men tend to be

represented more than women.

TaLle 21 is further evidence that more men than women

tend to be identified with special "non-library" endeavors.
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TABLE 21

REGARDS SELF AS LIBRARIAN OR OTHER, BY SEX
(PERCENT DISTRIBUTION)

Regards Self As Total Men Women

Librarian 95.2% 92.4% 96.9%

Librarian and "Other"1 1.8 2.2 1.5

Other Professional
2

3.0 5.4 1.7

Total 100.0% 100.0% 100.0%

Base 2262 828 1434

Generally "Librarian and Teacher."

2"AV Specialist," "Graphic Designer,"
"Historian," etc.

Three percent of the respondents employed in professional posi-

tions on college and university library staffs regard themselves

as something other than librarians. (It is important to note

here, however, that others employed in emilar types of posi-

tions, think of themselves as librarians.) Relatively more of

the men (5.4 percent) than the women (1.7 percent) consider

themselves as other than librarians. It is clear from the table,

of course, that the vast majority (95.2 percent) of all re-

spondents regard themselves professionally as librarians, al-

though one respondent facetiously supplied the self-description

"high-paid clerk."

Nearly. 11 percent of the 2,282 respondents are involved

in the application of electronic data processing at an adminis-

trative or supervisory level; 18.1 percent of the men are so

involved while only 6.4 percent of the women are. Comments

from some respondents working in this area help explain the

extent of their involvement:

I am acting as co-ordinator between the [circula-

tion] department and the systems analysis staff

[during] the implementation of an interim based

processing program.

We have data processing equipment here or on

order and will probably go to at least automated

circulation. Two of the central staff and I are

trained in this area.
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We [conducted] a partially successful experiment
with a machine-produced serials list.

[I wrote a] detailed proposal for a new acquisi-
tion routine combining the use of punched clrds
with madhine-produced multiple copy orders....
From this proposal, our new acquisitions control
program was developed .

Nearly 15 percent of the respondents teach courses for

credit. Almost one-fifth of the men teach such courses, in
comparison with just over one-tenth of the women. Most teach
at the same institution although a few teach at other institu-
tions.

I teach as a visiting lecturer at .... This
is not within the scope of my position [here]
but rather done outside of library hours. I
usually teach during the Fall and Spring
quarters.

Of the 322 who recorded the names or areas of the courses
they teach, 76.4 percent teach library courses only, 20..2 per-
cent teach non-library courses and only 3.4 percent teach both.
More men (27.7 percent) than women (12.9 percent) teach non-
library courses. Examples of non-library courses taught in-
clude: Oriental thought, legal research and writing, American
legal history, seminar on legislation, directed reading,
medical history, Spanish, chief English writers, and Old Norse.
Bibliography courses in subject areas such as: music, horti-
culture, medicinal chemistry, law, Japanese literature, Chinese
literature, social sciences, social work, science and technology,
and religious literature were some of the others mentioned.

Apparently, library policies differ in encouraging or
discouraging staff to teach. One librarian wrote,

I received an offer to teach a foreign language
at . . . University three hours per week, but
the library did not grant permission to accept
in spite of the fact I offered, of course, to
make up time (3 hours per week.)

Association memberships.--Two-thirds of the academic li-
brarians reported that theyelong to a national, state, or
regional library association; half belong to only one associa-
tion and one-sixth belong to two or more. Men and women are
represented in very similar proportions. The state or regional
library associations are the most popular (with nearly three-
fifths of the respondents as members). Half of the respondents



belong to the American Library Association. Special Libraries
Association memberships are held ly one-tenth of the sampled
academic librarians.

Comments from the responclents who do not belong to ALA
are of interest because one reason predominates--high dues.

Dues for ALA too high.

I read the publications regularly of ALA, ADI,
SLA, but do not belong because of the cost of
dues with so little return.

The high cost of membership in the ALA pro-
hibits a recent graduate from joining until
his financial situation is more stable.

Younger librarians are the least likely to be ALA members.
Although half of all the respondents belong to ALA, the per-
centage who are members varies among the different age groupings.

Only two-fifths of those under 30 are ALA members, while half

of those between 30 and 49 years of age and three-fifths of those

who are 50 and over are ALA members. Various committees in the

ALA "are making a determined effort to include new, young, or
relatively untried members in the activities of the association."

The Reference Services Division Board and the Board of Directors

of the Association of College and Research Libraries both have

established a program of intern committee membership on an

experimental basis. Both will seek out and add junior members
to committees for a one-year term.10 Perhaps such recognition
will inspire the interest and participation of other younger

librarians.

In contrast to the fairly extensive membership in library

associations is the more limited affiliation of librarians with

national non-library associations. More than half of the 2,282

respondents do not belong to any national non-library organiza-
tion while 27.8 percent belong to one only and 12.2 percent
belong to more than one such organization. Non-response to the

question on association membership (6.3 percent) was relatively

high. The American Association of University Women, Modern

Language Association, National Education Association, and

American Political Science Association are some of the more
frequently noted associations to which librarians belong.
Examples of some other non-library associations mentioned by

respondents are: Mediaeval Academy of America, Estonian Learned

Society in America, Guild of Carillonneurs of North America,

American Guild of Organists, Society of History of Technology,
Society of Architectural Historians, American Association for
Engineering Education, National Association of Social Workers,

and the Association for Asian Studies.
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One-fifth of the 2,282 respondents belong to the American

Association of University Professors; over one-sixth of the

women (16.5 percent) and over one-fourth of the men (26.2 per-

cent) are members. This membership rate is evidence of the

interest librarians show in this organization and in this means

of identification with the faculty. When one considers li-

brarians on many campuses are not even eligible for membership

in the AAUP because they do not have faculty status, this

membership rate seems fairly high overall.

Opinions of Library Career

The respondents were asked, "To what extent has your li-

brary career fulfilled your expectations?- The most common

reply was, "About as expected," with over one-third of the

respondents giving 'met answer. Table 22 shows, howeve_, that

half were more satisfied with their library careers than they

had expected.

TABLE 22

EXTENT TO WHICH LIBRARY CAREER HAS FULFILLED
RESPONDENTS' EXPECTATIONS,

(PERCENT DISTRIBUTION)

41F=111111=111

BY SEX.

Opinion of Library Career Total Men Women

Very disappointing 1.3% 1.5% 1.3%

Somewhat disappointing 9.6 10.3 9.1

About as expected 37.2 38.2 36.7

More satisfying than expected 25.4 26.4 24.8

Much more satisfying than
expected 26.5 23.6 28.1

Total 100.0% 100.0% 100.0%

Base 2246 825 1421

Only 11 percent felt disappointed with their library

careers. Morrison found that only 13 percent of the academic

librarians in his sample were uncertain about or dissatisfied

with their library careers, and that "fewer academic librarians

than other professional people are dissatisfied with their occu-

pational choice."11

Although only about one out of ten of the respondents to

the present survey considered that their careers did not measure

up to their expectations, the question did serve to bring forth
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many added comments on present library practice which pointed to

specific inadequacies in individual library careers. While the

reasons for their opinions were not requested, those who stated

that they were dissatisfied were much more likely than others to

add comments to explain why. Many such criticisms were in close

accord with one another on specific issues. Together, they

reveal a basic concern for better manpower utilization and for

improvement in the status of the profession ("The profession is

just not what it could be."). Time-consuming clerical duties

were one of the major sources of dissatisfaction. The following

remarks are typical.

I seem to have been hired only as a typist and

file clerk in spite of my qualifications. Though

I am a professional person, I am not doing what

I consider professional work.

The reason I find library work disappointing is

that I have not been given work of a professional

nature co do. Far too much of my time has been

tied up with clerical duties.

My negative reaction to librarianship is based

on the 15 to 20 hours a week that I check out

restricted materials from our section of the

library. Although I certainly expected to per-

form certain clerical duties, I did not realize

I would spend 40 to 50 percent of my working
time engaged in such tasks.

Poor distinctions between professional work and
clerical work account for [my disappointment].

. . . may I plead for better utilization of

personnel? For better administrative practices?
Reappraisal and tightening of clerical routines?
Private industry would go bankrupt supporting

some of the library habits I have witnessed:

Many respondents criticized what they considered in-

flexible policies and administrative rigidity. The need for

shared decision-making responsibility at all levels also was

emphasized:



Ingenuity and innovation are repressed due to
over-supervision and demands made for minor
jobs, errands, and "busy work" and no opportunity
to renovate, use other than long-standing pro-
cedures whether they fit the times or not.

We are organized so that entire responsibility
rests with the Head Librarian. The Head Librarian
will not delegate any authority to anyone else.

The chief reason for the many years of disappoint-

ing experience are: a) working under authori-
tarian supervision and b) working under people
who have little love for or interest in the con-
teat of books.

Often younger libraeans are held in check pro-
fessionally by stodgy administrative personnal
too timid to venture into the mid-twentieth
century technological age.

While librarianship strives to be professional,
the professionals are not serving in a profes-

sional capacity. Their recommendations or
opinions are not sought and not welcomed if pro-
ferred. There is still a strong "authoritarian"
concept of librarianship. Those who just "follow
orders" are likely to be "time servers."

Where is this "new librarian" that library schools
present to us? I guess the "new breed" somehow
clashes with the "old breed:"

Librarians in administrative positions are the
greatest barriers to academic recognition of
the profession. Most resist new ideas or sug-
gestions of change in existing routine.

As a new librarian I am surprised at the pre-
dominance of "little old ladies" of both sexes in

library administration who are totally lacking in

enlightened concepts of management.
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Having recently graduated from library school

I was filled with a great deal of enthusiasm
and developed in my mind's eye an image of the

"new librarian": full of zip, interested in

new ideas, up on what's new in the field, having
rapport with the patron whether adult or youth.
Once I began work many of the so-called "stereo-

typed" images seemed to present themselves--and
particularly resistance to change!

The lack of challenging work seems to be cause enough for some

librarians to think about leaving the profession.

My disappointment in my job centers around what

I do all day. To me it is redundant, short-
sighted, and continues to make something out of

nothing. I would be more satisfied at the same

salary with more responsibility and meaningful

work. I hope to find a way out of the library

field.

University libraries seem to have a common
fault--an appalling waste of talent. People

with broad backgrounds and lively interests are
placed in jobs which are, at best, dull and

repetitive. No new challenges nor incentives
appear and there is a singular lack of chance

for advancement. The person is expected to re-

main in the same rut. The only way out is simply

to leave the system. The system thus loses the

time and money it has invested in the person.
Sadly enough, this situation is perpetuated by

librarians entrenched in their position and
unwilling to accept new ideas or relinquish power.

I am presently planning on leaving librarianship.

I feel there is always an administrative ceiling

on creativity, and conventionalized routine can

induce boredom.

How mahl others who seek intellectually challenging careers

never consider liLrarianship to begin with is unknown. Its pub-

lic image, however, does not portray librarianship as a stimulat-

ing and exciting career. Agnes Reagan has reported that college

students "seem more likely to dismiss the profession as a

possible career because of their impressions of the work, which

they term uninteresting, than because of any other one considera-

tion."12 Wilson and Tauber have stated further that
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In order to attract individuals who, by native

ability, background, and training, are able

to develop into effective chief librarians,

assistant librarians, and professional as-

sistants, it must be shown that university li-

brarianship is many sided and affords an oppor-

tunity for challenging, creative work; that it

presents many opportunities for administrative

and scholarly activity; and that ability is

rewarded with promotion, extension of respon-

sibility, and ample financial compensation.13

Current demands on librarianship are immensely challeng-

ing. There are certainly many librarians who are indeed pre-

sented with the opportunity, both in their day to day work, and

in their other professional activities, to deal with the urgent

problems which face the profession. It is also clear, however,

that not all library positions offer these opportunities.

("How can one who is motivated to do something really creative

in library work find an administrator who is not complacent?")

Some 40 years ago, Williamson noted that

the development of library work as a profession

has been hampered by the tendency on the part of

the public to look upon it as wholly clerical in

nature. The library schools and the actual organi-

zation of libraries have not only done little to

remove this handicap but have even done much un-

consciously to perpetuate it.14

Judging from the spontaneous comments of the respondents

quoted above, these points still merit special attention in the

academic library field.15

Other sources of dissatisfaction ranged from nepotism

rules which "stand in the way of granting faculty status to

librarian-wives of professors" and the "strong tendency when

there is a vacancy to replace women by men," to the lack of

faculty status and inadequate salaries. Status and salaries

are dealt with elsewhere but each of these matters were major

areas of concern, and in some cases dissatisfaction with salary

was great enough to cause librarians to decide to leave the

field.

By preference, I would like to stay with academic

librarianship, but I am even now looking for a

position with more remuneration.

Additionally, the desire for time off to take courses and to at-

tend professional meetings regularly was often voiced.
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[I am] somewhat saddened by the lack of interest

in the professional development of librarians
by library and university administrators.

How can we be asked to "publish," "do research,"
while holding down an 8-5 job? How about a
quarter or semester off to do research?

Nearly all of these comments were offered in sincere con-

cern for improving the library profession. All point to legiti-

mate problems librarians live with, but we must not lose sight

of the vast majority who commented on the fulfillment of their

library career expectations with comments such as these:

I expected satisfaction and get it from my work.

Every moment has been fascinating--even the

troublesome ones and that's what I expected.

S.

I expected to like it, and I do.

It's Great'''''
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CHAPTER V

ACADEMIC RANK AND STATUS

tia

Librarians are a small minority within the higher edu-

cational community; they constitute less than 3 percent of all

faculty and other professional staff in institutions of higher

education.1 Despite their crucial role in the educ2 ational

process, their status has been somewhat anomalous. Increas-

ingly, the trend has been to recognize librarians on an equal

basis with the teaching faculty by according them academic or

faculty status and rank. This has been a gradual development,

which has accelerated more recently as the importance of

librarianship has come to be more widely acknowledged, and as

librarians themselves have actively sought such recognition.

In 1959, the Association of College and Research Li-

braries, in an official statement of policy by its University

Libraries Section, strongly recommended "that professional li-

brarians be granted academic status, with corresponding faculty

privileges."3 Academic status is defined here as "the formal

recognition in writing, by an institution's authorities, of

librarians as members of the instructional and research staff.

The recognition may take the form of assigned faculty ranks

and titles, or equivalent ranks and titles, according to in-

stitutional customs." 4 The ALA Standards for College Libraries

(1959) state that "professional librarians should have faculty

status, with the benefits enjoyed by the teaching staff";5 and

the ALA Standards for Junior College Libraries (1960) call

for faculty status for professional librarians, "preferably

including faculty rank and titles identical to those of the

teaching staff" and the benefits which faculty status involves.6

Academic Rank

The present survey sought to determine the extent to

which librarians hold academic rank, which ranks they hold,

and what factors are associated with rank. The pertinent

questions from the survey requested information only on aca-

demic rank, not on the related but hard-to-define concept of

status. The tables in the first section below pertain, there -

ore, only to rank. The second half of the chapter, which

consists largely of comments from respondents on the questions

concerning rank, shows that many academic librarians are also

concerned with other aspects of faculty status.
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TABLE 23

FACULTY RANK, BY SEX
(PERCENT DISTRIBUTION)

Faculty Rank Total Men Women

No rank 48.8% 45.2% 51.0%

Instructor 20.9 16.5 23.4

Assistant Professor 16.5 18.6 15.2

Associate Professor 7.0 8.6 6.0

Professor 4.6 9.3 2.0

Other rank, or rank
not specified 2.2 1.8 2.4

Total 100.0% 100.0% 100.0%

Base 2254 828 1426

The findings of this survey show that only slightly over

half of all academic librarians hold faculty rank. Of all the

respondents, 20.9 percent are classified with the rank or

equivalent rank of instructor, 16.5 percent as assistant pro-

fessor, 7.0 percent as associate professor, and 4.6 percent

as professor. "Other rank," such as lecturer, and "rank not

specified" together constitute 2.2 percent of all the re-

spondents. This category includes those who had been granted

academic rank very recently, but were not yet sure which rank

they held. Taking together all the foregoing classifications,

those with rank constitute 51.2 percent of the respondents.

Those who noted that they did not hold a specific faculty

rank, but had some form of status, are included in the cate-

gory "no rank" in the above table.

Relatively more men than women reported that they hold

faculty rank, but the differences in their representation at
specific levels of rank are much more pronounced. Women are

more likely than men, for example, to hold the rank of in-

structor, but they are relatively less likely than men to

hold appointments as assistant professor or above. At the

full professor level, men outnumber women both relatively and

absolutely. Although the majority of librarians are women,
three-quarters of those who are full professors are men.
Altogether, only 105 individuals, or less than 5 percent of

the 2,254 respondents reporting, hold this rank. Compared to

an estimated 30 percent of total full-time faculty in degree-

granting institutions who are full professors,7 the propor-

tion of librarians (9.3 percent of the men, and 2.0 percent

of the women) who hold this rank seems particularly small.

-63-



Other relevant factors.--Faculty rank for librarians is

associated with a variety of other factors, as the following

tables indicate. Teacher's colleges, for example, are more

likely than other types of institutions to grant faculty rank.

TABLE 24

FACULTY RANK, BY TYPE OF INSTITUTION WHERE EMPLOYED
(PERCENT DISTRIBUTION)

Type° Institution

Faculty
Rank Total

Teachers
College

Liberal
Arts
College

Two yr.
Insti-
tution

Other
Prof.
School

Univer-

-AitY

Yes 51.2% 70.5% 58.8% 55.4% 42.9% 42.7%

No 48.8 29.5 41.2 44.6 57.1 57.3

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Base 2254 217 641 213 133 1050
ACIMININ=MEMEMMENIIIIIII11111001

Public institutions offer faculty rank more readily than

do those under private control, but church-related institu-

tions are even more likely to do so than public institutions.

(It is not clear, however, whether such variations may be

accounted for by differences in institutional philosophy, or

by other factors, such as institutional size.)

TABLE 25

FACULTY RANK, Eft CONTROL OF
INSTITUTION WHERE EMPLOYED

(PERCENT DISTRIBUTION)

Faculty
Rank Total

Control of Institution

Public Private

Private
Church-
Related

Private
Inde-
ndent

Yes 51.2% 56.5% 44.0% 60.1% 31.3%

No 48.8 43.5 56.0 39.9 68.7

Total 100.0% 100.0% 100.0% 100.0% 100.0%

Base 2254 1293 961 424 537
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By position level, chief librarians are more apt than
others to hold faculty rank.

TABLE 26

FACULTY RANK, BY POSITION LEVEL
(PERCENT DISTRIBUTION)

Faculty
Rank Total

Chief
Libn.

Asst.
Libn.

Yes 51.2% 64.2% 58.1%

No 48.8 35.8 41.9

Total 100.V% 100.0% 100.0%

Base 2231 341 234

5417,E775FWEV
Division Prof.
Head, etc.* Asst.

51.7% 43.7%

48.3 56.3

100.0% 100.0%

813 863

*
Includes Head of College, School, or Departmental

Library.

As indicated earlier, relatively more men than women re-
ported that they hold faculty rank.

TABLE 27

FACULTY RANK, BY SEX
(PERCENT DISTRIBUTION)

Faculty Rank Total Men Women

Yes 51.2% 54.8% 49.0%

No 48.8 45.2 51.0

Total 100.0% 100.0% 100.0%

Base 2254 828 1426

Those with the basic professional degree are somewhat
more likely than others to hold faculty rank, although over
two-fifths of those without this degree have faculty rank.
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TABLE 28

FACULTY RANK, BY WHETHER RESPONDENT HAS
PROFESSIONAL LIBRARY DEGREE

(PERCENT DISTRIBUTION)

Has Prole-Mona:17
Library Degree

Faculty Rank Total Yes No

Yes 51.2% 52.5% 44.8%

No 48.8 47.5 55.2

Total 100.0% 100.0% 100.0%

Base 2240 1874 366

Considering each of the foregoing factors, formal teach-

ing activities seem particularly important. Of all the sampled

librarians, just slightly over half hold faculty rank, but

of those 324 respondents who teach one or more credit courses,

nearly four-fifths (78.4 percent) hold faculty rank.

TABLE 29

FACULTY RANK, BY WHETHER RESPONDENT
TEACHES CREDIT COURSES
(PERCENT DISTRIBUTION)

Teaches Credit
Courses

Faculty Rank Total Yes No

Yes 51.1% 78.4% 46.5%

No 48.9 21.6 53.5

Total 100.0% 100.0% 100.0%

Base 2234 324 1910
ACE

Another factor which is closely associated with rank is

the doctoral degree. Of 81 respondents reporting on faculty

rank and holding a doctorate in library science or in any

other field, 75 percent have faculty rank. Furthermore, the

rank of full professor is the dominant one for this group.

Of the 81 respondents with a doctorate, 40 percent are full
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professors, 35 percent are in all other ranks combined, and

25 percent have no rank. In the sample at large, however,

less than 5 percent of the respondents are full professors.8

Types of appointment other than rank.--Although the

survey questionnaire requested an indication'of academic rank

only, several hundred respondents who do not hold academic

rank voluntarily cited other types of classification which

they hold. Below are some illustrations of the various

types of appointments reported by respondents who do not hold a

specific academic rank:

no formal title; not specified; state civil
service rank; administrative staff; adminis-
trative faculty; officer of administration;
coadjutant administration; considered part of
administration; officer; Jorporation appoint-
ment; Regent's appointment; one under the aca-
demic dean's office; academic staff; non-
teaching faculty; extra-ordinary faculty; aca-
demician; semi-academic; academic, but not
faculty; staff; staff member; staff associate,
professional librarian; librarian--a rank in
itself, I suppose; Librarian (highest rank
for librarian on campus); Librarian I, Li-
brarian II, (etc.); our positions are called
professional and we are called faculty mem-
bers, but we are in a class by ourselves.

Librarians Speak Out on Rank and Status

Judging from the freely offered comments of many re-
spondents to the present survey, rank and status are regarded

as major issues by academic librarians. These spontaneous
comments were so numerous, they illuminated so many aspects
of this issue, and they expressed such strong convictions,
that they were considered important enough to cite here in

some detail. The following comments, therefore, are offered

as examples of what the respondents themselves chose to write

about. Full faculty status for librarians is apparently a
particularly urgent concern:

The single most unsatisfactory condition of my
employment is the lack of any type of faculty
status.

St

Our biggest gripe here concerns our "faculty

status," In any academic procession we fall
at the end of the line either just before or
just after the graduate assistants.

-67-



Two great problems face many university li-

brarians: a) lack of faculty status and

b) lack of any grievance and appeals procedure.

College and university librarians should have

all benefits enjoyed by the teaching faculty.
Academic rank is a must.

Faculty status should be stressed for college

and university librarians.

Librarians at are classified as staff
members and as such are subject to the same

rules as the janitors and kitchen help, i.e.,

no tenure, two weeks vacation, barred from

using certain facilities on campus.

This library is so completely unorganized that

one doubts his status. The librarian
has faculty status. The assistant's position

is more of a glorified flunky.

Here at gymnastic teachers and swimming
instructors--uot to speak of football and base-

ball coaches--hold higher ranks than librarians

and get their promotions earlier and faster.

Few respondents volunteered dissent from the principle

of faculty status. Their comments are cited below:

Academic librarians make a great to-do about

status, particularly faculty status; but they

forget that professors profess, and librarians

serve, and there is a historical difference

of long standing. There are amenities

which professional librarians ought to work

for but rank status is another matter.

There are too many professional librarians
here for the size of the library and the type

of work that is done. Librarians do not

deserve faculty status unless they have

higher degrees in other subject fields.

-68-



Librarians wanting to be recognized as a

valuable profession should improve them-

selves, not their positions.

Others pointed to specific reasons why equal status with

the teaching faculty is important. Several believed their

educational preparation equalled or exceeded that of many

non-library faculty. Other reasons also were given:

We here are currently in "Limbo," neither

faculty rank nor status. Thus, we are in-

volved directly with curriculum and instruc-

tion, but have no voting privileges--nor do

we attend faculty meetings

Faculty status whould be an asset in smoothing

relations between librarians and faculty

members.

Librarians . . . work as hard, if not harder,

than many of the faculty members. It is high

time that we be treated accordingly.

The librarian of any special collection has to

be a scholar, too, but the professional status

in the academic world and the actual financial

compensation are too low to attract qualified

and conscientious workers.

Another respondent viewed the librarian's lack of status

within the broader context of the rcle of higher educational

institutions:

The University, which likes to think of itself

as a leader, is far behind the times concern-

ing librarians. .
Academic rank and better

salaries for librarians are essential.

The University administration must soon realize

this and do something about it.

Some librarians mentioned that academic status currently

is being sought or is in the process of being granted:

We are trying to get faculty status this year,

by working through our librarian. I am also a

member of TACT (Texas Association of College

Teachers), which is also trying to get faculty

status for librarians.
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The academic status of professional librarians

at . . . is under consideration.

Academic status has just been granted to pro-

fessional librarians at . . .

Now called academic, but exact meaning being

clarified at this time.

Occasionally, faculty status is accompanied by other

faculty perquisites, even when there is no stated designation

of faculty rank:

We do not have rank but we do have status and

are voting members of the faculty council.

Academic status, with University Senate member-
ship (but no faculty title).

Have faculty status . . . (retirement program,

membership in Academic Senate), but no assigned

equivalent teaching rink.

Since my salary is based on a straight academic

schedule, since I attend and vote in faculty

meetings and am accorded all privileges of an

instructor, I presume that this amounts to
academic rank in our small and informal school.

I am considered a member of the faculty and am

entitled to such privileges as a sabbatical, but

I have no academic rank like professor, instructor,

etc.

Auch more frequently, however, those with faculty or aca-

demic status, but who do not have faculty rank, consider that

their status is "meaningless" and "vague," and that it brings

with it no guarantee of equal benefits:

Issue is currently being kicked around. We

have "academic status" but no one is sure
just what this means.

et
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We are vaguely classified as "faculty."

We have been told that we have academic status.

I do not know that this is officially stated

in any university policy.

Faculty status of librarians should be clari-

fied. We have it in name but have no rank nor

faculty salaries nor faculty vacations, etc.

It is purely a name and carries with it no

academic responsibilities or privileges or

guarantees.

"Academic status," (an) administrative-jargon-
word made up to keep librarians happy. (This

aim has not been accomplished.)

Being told I have "faculty status" is not
necessarily the same thing as being con-
sidered and treated as a faculty member.
Faculty status for librarians who do not
teach evidently means what the administration
decides it will mean--no more, no less. This

sort of situation can be disappointing, to
say the least.

Rank No, Status Yes. HA!

We are called faculty, but not same privileges

or pay.

We have faculty privileges, but not faculty

salaries.

Librarians have academic status, but are not

members of the policy body, the academic senate.

We are considered as professionals when the ad-

ministration wants something, but the correspond-

ing privileges are not accorded.
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Many of those without academic rank did mention specific

privileges to which they were entitled, but frequently these

privileges seem to represent a symbolic or token form of recog-

nition rather than genuinely equal status:

No academic rank but do attend faculty meet-
ings (without vote).

Not [academic rank] specifically, although I

am invited to faculty committee.

No [rank] but position is given faculty respect,

amenities and consideration.

No, but we're permitted to go to faculty club.

Some faculty privileges (dining hall, etc.).

In academic processions [we] walk with assistant

professors.

We are permitted to belong to the faculty club.

We, with others of administrative staff, may
use faculty parking lot and eat at faculty club.

Several respondents indicated that when academic rank is

conferred in their institution, it is based on some factor

other than their professional position in the library.

Librarians are given academic rank here only
if they teach at least 3 credit hours; the
orientation class is only 1 credit hour.

As librarian "no," as director of program in
library science, "yes."
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No, my library position has no academic rank.

I am assistant professor of law as a lawyer,

not as a librarian.

Academic rank based primarily on academic train-

ing. Library position and academic rank not

necessarily related.

Thus, librarians may be classified as faculty, with

faculty rank and faculty benefits, or they may be classified

in other ways. They may have the title but not the perqui-

sites; they may have the perquisites but not the title; some

have neither; some have both. In some institutions part of

the professional library staff is classified in one way, and

part of it in another, and only certain positions, such as

chief librarian, or certain individuals, such as those with

particular educational qualifications or those with classroom

teaching responsibilities, are accorded faculty rank.

Varying institutional policy toward teaching faculty

accounts for some of the variations in the way librarians are

classified. Not all institutions provide the same faculty

benefits, and some institutions do not assign specific ranks

to members of the teaching faculty. Furthermore, the standards

of the regional higher educational accrediting associations

do not uniformly require faculty standing and privileges for

all professional library staff. Whatever privileges and

benefits are extended to non-library faculty in individual in-

stitutions, however, they are not always offered to librarians

in the same measure. The status of librarians is often ill-

defined, and their privileges may be even more uncertain.

Academic librarians are concerned about both.

-73-



-

REFERENCES TO CHAPTER V

1U.S. Office of Education, Faculty and Other Professional

Staff, 1963-64, p. 10.

2For a collection of papers presenting various viewpoints

and descriptions of the academic librarian's status, see

Robert B. Downs, ed., The Status of American Colle e and Uni-

versity Librarians, ACRL Monograph, No. 22 Chicago: Associa-

tion of College and Research Libraries, 1958). In "The Place

of College Librarians in the Academic World," California

Librarian, 28 (April, 1967), 101-6, Downs emphasizes the case

for faculty status, and analyzes the major reasons for it.

3"Status of College and University Librarians," College,

and Research Libraries, 20 (September, 1959), 399. These

privileges "relate to tenure, academic freedom, sabbatical

leaves, equitable salaries, holidays, insurance, and retire-

ment." Ibid., 400.

4lbid.

5"ALA Standards for College Libraries," College and Re-

search Libraries, 20 (July, 1959), 276.

6 "ALA Standards for Junior College Libraries," College,

and Research Libraries, 21 (May, 1960), 202.

7"Sampling Study of the Teaching Faculty in Higher Edu-

cation," NEA Research Bulletin, 44 (February, 1966), 8.

8Describing the need for recognition of college mathe-

matics teachers who lack the Ph.D. degree, a report by a com-

mittee of the American Mathematics Association states: "Un-

fortunately, the relevance of the doctoral degree in the

qualification of a college teacher is often misunderstood,

and the resulting confusion has, in many cases, led to serious

abuses. We have in mind such abuses as the preferential

treatment frequently assured the holder of a doctoral degree

over an otherwise well-qualified teacher who lacks a Ph.D.

. " Quoted by Luther J. Carter, in "Shortage of Mathe-

matics Teachers: Seeking Status for the Non-Ph.D.," Science,

159 (March 8, 1968), 1082.

9Fritz Veit, "The Status of the Librarian According to

Accrediting Standards of Regional and Professional Associa-

tions," College and Research Libraries, 21 (March, 1960), 127-35.

-74-



CHAPTER VI

THE SALARIES OF ACADEMIC LIBRARIANS, 1966-67

"The remuneration of the staff is one of the tests of

the value attached by the college to its library service."
More generally, the level of librarians' salaries is an

important indicator of the value society places on librarian-

ship. With the increasing need for librarians, and the con-

commitant recognition of the library's crucial role (i.e., the

manpower shortage is considered greatest at just that time

when there are more librarians than ever before), librarians'

salaries, traditionally lower than earnings in most other pro-

fessions, may be expected to be rising. The salaries of aca-
demic librarians in 1966-67 are reported in this chapter.

Their salaries are considered in relation to those of other li-

brarians and other academic faculty. Age, experience, educa-

tion, and other variables which may be associated with salary

are also examined, and librarians' opinions on the adequacy of

their salaries are reported.

Note on Salary Data

The salary analysis is based on the returns of 2,181 re-

spondents (802 men and 1,379 women) submitting salary data.

Excluded from this analysis, although included in the survey

at large, are 70 respondents who work in church-related insti-

tutions on a "contributed services" basis and 31 respondents

who did not report their salaries. Type and control of insti-

tution was known for each respondent, but not all respondents

who supplied salary information reported on all other items,

such as years of professional experience, faculty rank, etc.

For this reason, the totals vary slightly from one table to

another. Unless otherwise stated, the figures describe the

basic annual salaries for all academic librarians reporting,

including those who work on both 9-10 month and 11-12 month

contracts. The former constitute 14 percent and the latter

86 percent of those reporting salary. Mean salaries were

calculated from the raw data (i.e., if a salary was reported

as $8,870 the exact figure was tabulated). Median salaries,

however, were calculated from the printouts of salary data

grouped on the basis of the salary intervals shown in Table 30.
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TABLE 30

ANNUAL SALARY (1966-67), BY SEX*
(PERCENT DISTRIBUTION)

Salary Interval Total Men Women

Under $6,000 7.3% 3.1% 9.7%

6,000-6,499 9.6 6.0 11.7

6,500-6,999 12.3 8.5 14.5

7,000-7,499 13.5 10.2 15.4
7,500-7,999 8.6 7.1 9.5

8,000-8,499 8.9 8.0 9.5

8,500-8,999 7.3 7.2 7.3

9,000-9,499 6.6 6.7 6.6

9,500-9,999 4.6 5.9 3.8

10,000-10,499 5.3 7.9 3.8

10,500-10,999 3.1 3.6 2.8

11,000-11,999 4.1 6.9 2.5

12,000-12,999 3.2 6.2 1.5

13,000-13,999 1.5 2.9 .7

14,000 and over 4.0 9.8 .7

Total 99.9% 100.0% 100.0%

Base 2181 802 1379

Median $7,925 $8,990 $7,455

Mean 8,425 9,598 7,746

*
Figures are based on both 9-10 month

and 11-12 month salaries.

Basic Annual Salary, 1966-67

The distribution of basic annual salaries for academic

librarians in 1966-67 is shown in Table 30. The mean salary
(aggregate salaries divided by the total number of respondents
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reporting), is $8,425. The median salary is $7,925 (half earn

more and half earn less than this amount). The mean salary is
higher than the median because a small minority earn exception-

ally high salaries. The highest salary reported is $28,000.

Four percent of the respondents (nearly 10 percent of the men,

compared to less than 1 percent of the women) earn $14,000 or

more.

The salary reported most frequently (the mode) for men

and for women is close to $7,000. One-quarter of the respondents

earn within $500 of this amount, but this modal salary range
($6,500-$7,499) is reported more commonly by the women (29.9

percent) than by the men (18.7 percent). Generally, the women

tend to be most heavily concentrated at the lower ranges of the

salary distribution. Slightly over half (51.3 percent) of the

women, compared to 27.8 percent of the men, earn less than

$7,500. On the other hand, while about one-fifth of all the

respondents earn $10,000 or more, 12.0 percent of the women,

compared to 37.3 percent of the men, are in this upper salary

grouping. The median salary for the men ($8,990) is higher

than the median salary for the women ($7,455) by about $1,500.

The difference between the mean salaries of men and women

($9,598 and $7,746 respectively) is even greater.

Salary by Control and Type of Institution

It is widely recognized that salaries in public institu-

tions are higher than in private institutions, both among li-

brary and other faculty. For librarians, however, data have

not been available to describe the breakdown between private

independent and private church-related institutions. Median

salary by each type of institutional control is shown in Table 31.

As is the case for faculty personnel generally, the median

salary for librarians is lower in church-related institutions

($6,999), than in the private independent ($7,395) and public

colleges and universities ($8,390). Several respondents in-

dicated their willingness to work at lower salaries in church.

related institutions.

Since this is a church-related college, to a
certain extent I consider my working for this
salary as missionary service.

Although salary is low, this is a church-
supported college. Faculty salaries are
also relatively low.
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TABLE 31

MEDIAN ANNUAL SALARY BY CONTROL OF

INSTITUTION WHERE EMPLOYED, BY SEX

(PERCENT DISTRIBUTION)

Control of
Institution

Total Men Women

Per- Median
cent Salary

Per- Median
cent Salary

Per-
cent

Median
Salary

Public 59.3 $8,390 60.8 $9,390 58.4 $7,965

Private 40.7 7,252 39.2 8,550 41.6 6,959

Private,
Independent 24.7 7,395 24.9 8,605 24.6 7,110

Private, Church-
Related 16.0 6,999 14.2 7,790 17.0 6,685

Total 100.0% $7,922 100.0% $8,991 100.0% $7,454

Base 2181 802 1379

For the type of college (church-related) I

chose this salary. There were higher offers.

Salaries are more directly related to control of insti-

tution than they are to institutional type. Although it was

unexpected to find that the median salary in two-year insti-

tutions is somewhat higher than it is in those of other types

(Table 32), the differences here may be too small to be

statistically significant. The fact that the median figure

for this type of institution is not considerably lower than

it is, however, may be a reflection of the very rapid growth

of public junior colleges within the recent period, spurred

by greatly increased financial support.

Some Salary Comparisons

The library profession competes among other professions

to attract able recruits, and college and university libraries

compete with other types of libraries for trained personnel.

If these libraries seek to draw qualified personnel from the

national manpower pool, salaries in academic libraries must be

on a comparable level with those in other libraries and with

the earnings available in other professions. For academic li-

brarians who are part of the higher educational community,

faculty salaries provide an additional yardstick for comparison.
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TABLE 32

MEDIAN ANNUAL SALARY BY TYPE OF INSTITUTION
WHERE EMPLOYED, BY SEX
(PERCENT DISTRIBUTION)

Ammi=

Type of
Institution

Total Men Women

Per-
cent

Median
Salary

Per- Median
cent Salary

Per- Median
cent Salary

University 47.8 $8,020 51.7 $9,080 45.5 $7,525

Liberal Arts
College 27.6 7,530 23.4 8,625 30.0 7,220

Teacher's
College 9.8 8,280 9.9 9,070 9.7 7,999

Other Professional
School 5.6 7,665 6.2 8,835 5.2 7,215

Two Year
Institution 9.2 8,320 8.7 10,070 9.5 7,775

Total 100.0% $7,922 100.0% $8,991 100.0% $7,454

Base 2181 802 1379

Mary Gayer, a past president of the American Library

Association, has urged that "beginning graduates with a

Master's degree in Library Science receive a salary of $8,500

a year."2 The results of the present survey indicate, however,

that of those 1,292 respondents reporting salary who hold the

fifth-year MLS as their highest library degree, 64 percent

earn less than this amount, regardless of experience.

Although the salaries of academic librarians tend to be

somewhat higher than those of public and school librarians,3

the median salary for all academic librarians reporting salary

($7,925) in 1966-67, is below that which was reported for

science information personnel ($9,000) in 1965, and for

special librarians ($9,025) in 1967. The average salary of

professional librarians employed in federal libraries ($8,750)

in 1964,6 was also higher than the average salary ($8,425) for

academic librarians reporting in the present survey for 1966-

67, although the actual differential is undoubtedly greater

than that which is implied, for the salaries of federal li-

brarians, as those of other librarians, have increased since

1964. In some cases the increases have been quite dramatic.

Salary data from two recent consecutive surveys of state li-

brary consultants revealed, for example, that between 1965 and

1967 "some rather spectacular gains have been made."7 At the

earlier date, only 12 percent earned $10,000 or more annually,

while the more recent survey reported 44 percent at this
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salary level.
8 Thus, changes are occurring very rapidly, and

salary figures soon become out-of-date.

For this and for several other reasons it is difficult

to make meaningful comparisons between the salaries of academic

librarians and other academic faculty. Figures showing overall

faculty salaries, for example, typically exclude the salaries

of administrative personnel, whereas standard summary figures

for librarians' salaries include the salaries of administrators

(mainly chief librarians) as a matter of course. This has the

effect of raising the apparent salary for librarians in com-

parison to other faculty. For example, when chief librarians'

salaries are included in the salary tabulations, the median

figure ($7,925) for academic librarians is somewhat higher

than it is for this professional group ($7,717) when chief li-

brarians are excluded. It may be of interest to note here

that the median salary of chief librarians alone is $9,750

(Table 33).

TABLE 33

MEDIAN ANNUAL SALARY BY POSITION LEVEL, BY SEX

(PERCENT DISTRIBUTION)

Position
Level

Total Men Women

Per-
cent

Median
Salaim

Per-
cent

Median
Salary

Per- Median
cent Salary

Chief Librarian 13.6 $9,750 20.4 $11,710 9.7 $8,300

All Others 86.4 7,717 79.6 8,577 90.3 7,105

Assoc./Asst.
Librarian 10.3 8,300 11.5 10,250 9.6 7,155

Dept./Div.
Head** 36.7 8,600 37.7 9,450 36.1 8,065

Other Prof.
Assistant 39.4 7,195 30.4 7,460 44.6 7,085

Total 100.0% $7,925* 100.0% $8,991* 100.0% $7,453*

Base 2178 802 1376

*
Median for those reporting position level.

**
Includes Heads of School, College, and Departmental

Libraries.
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Another point of difference between librarians and non-

library faculty is the varying length of their respective con-
tract years. While faculty salaries generally are reported on

a nine-month basis, most librarians are employed for eleven

months. Furthermore, the salary reported by librarians employed

on the 11-12 month contract is not commensurately higher than

that reported by librarians employed on the 9-10 month contract

(Table 34), whereas among other faculty, increments are probably

more directly proportionate to the longer work year where this

type of contract obtains. Differences in the nature of the

sample selected, in the response totals, and in the way in
which survey data are reported, are additional factors which
should be considered when comparisons are made from one profes-

sional group to another.

TABLE 34

MEDIAN ANNUAL SALARY BY LENGTH OF CONTRACT, BY SEX
(PERCENT DISTRIBUTION)

Total Men Women

Length of Per- Median Per- Median Per- Median

Contract cent Salar cent Salary cent Salary.

9-10 month 13.9 ra95 11.6 $8,700 15.2 $7,250

11-12 month 86.1 7,964 88.4 9,020 84.8 7,475

Total 100.0% $7,919* 100.0% $8,991* 100.0% $7,451*

Base 2164 792 1372

*Median for those reporting length of contract.

Once aware of these qualifications, none of the avail-

able salary figures for academic faculty appear to be precisely

comparable to the present ones for academic librarians.
Certain generalizations are nonetheless possible, and it is

hardly surprising to find that academic librarians earn less,

on the average, than other faculty, although they are likely

to work as much as two months longer. The mean salary for
academic librarians in the present study ($8,425), is con-

siderably lower, for example, than the mean salary of $10,354

reported by the AAUP for full-time faculty with and without
professorial rank in 936 institutions.` Similarly, the

median salary of academic librarians ($7,925) is lower than

that reported by the NEA for faculty in degree-granting insti-

tutions for the preceeding year. In 1965-66, "the median

salary of all full-time faculty personnel is $9,081."10
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One particularly striking point is revealed by the ad-

ditional comparative data for men and wtzlen, for this appears

to explain some portion of the salary differential between

academic librarians and other faculty. The NEA goes on to

report, for example, that "as in other professions, the

median salary of women faculty personnel, $7,732, is lower

than among men (59,275). "11 Among the academic librarians

surveyed here one year later (differences in reporting date,

length of contract, etc., should continue to be recalled),

the median salary for women is $7,455, compared to $8,990

for the men. Thus, median salaries 'f academic faculty and

of academic librarians correspond mull more closely when men

and women are considered separately than when each profes-

sional group is considered in the aggregate. Since women's

salaries tend generally to be lower than those of men in all

professions, the disproportionately high representation of

women among librarians, and the disproportionately low repre-

sentation of women among other faculty, serves to intensify

the salary differential between librarians and other faculty

when contrasted to one another as aggregate groups.

EalaryjajlEOALillarA

The median salary of $8,260 for librarians who hold

faculty rank is higher than the median salary of $7,537 for

librarians without faculty rank (Table 35). Faculty rank

therefore appears to confer a salary advantage. This is par-

ticularly apparent at the higher ranks, for median salary

rises with each level of faculty rank to $12,370 for those

who are full professors. It is also noteworthy, however, that

the median salary for librarians with the rank of instructor

($7,250) is somewhat less than that for librarians who do not

hold faculty rank ($7,537).

The previous chapter reported a strong association

between formal teaching responsibilities and faculty rank.

It is not unexpected to find, therefore, that those librarians

who teach formal courses tend to earn more than those who do

not. The median salary for the former group is $9,230, while

the median salary for those with no formal teaching responsi-

bilities (this group constitutes 86 percent of 2,153 in-

dividuals reporting salary), is $7,745.

In The Academic Marketplace, Caplow and McGee point to

an interesting paradox. They claim that

For most members of the teaching profession,

the real strain in the academic role arises from

the fact that they are, in essence, paid to do

one job, whereas the worth of their services is
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TABLE 35

MEDIAN ANNUAL SALARY BY FACULTY RANK, BY SEX
(PERCENT DISTRIBUTION)

Faculty Rank

Total Men Women
Per- Median
cent Salary

Per-
cent

Median
Salary

Per-
cent

Median
Salary

Without Rank 49.2 $7,537 45.6 $8,730 51.3 $7,285

With Rank 50.8 8,260 54.4 9,220 48.7 7,815

Instructor 20.8 7,250 16.6 7,540 23.3 7,130

Asst. Professor 16.5 8,765 18.8 9,160 15.1 8,535

Assoc. Professor 6.9 10,360 8.5 11,270 6.0 9,445

Professor 4.5 12,730 8.9 14,330 1.9 9,750

Has Rank, but
not Specified* 2.1 7,750 1.6 9,000 2.4 7,333

Total 100.0 $7,931** 100.0% $8,983**100.0% $7,460**

Base 2157 799 1358

*
Includes Lecturers.

*,
Median for those reporting rank.

evaluated on the basis of how well they do another.
Most professors contract to perform teaching

services. . When they are evaluated, however,

either as candidates for a vacant position, or as
candidates for promotion, the evaluation is made
principally in terms of thek research contribu-
tions to their disciplines."

It seems particularly ironic, therefore, to note that although

librarians are employed to perform library activities, they

seem to be evaluated, at least where salary or rank is con-

cerned, on the basis of their formal teaching activities.

Some institutions have begun to take more seriously the

librarian's educational role, to recognize the importance of

this role regardless of formal classroom teaching responsibili-

ties, and to bring librarians' salaries more closely into line

with other faculty salaries. In some cases this recognition has
resulted in part from the strong position taken by librarians
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themselves. At the City University of New York, where profes-
sional librarians have full faculty status, including faculty
titles and salaries, the " first library rank now carries
the title Instructor with a salary range from $8,100 to $11,950.""
Even here, howeve-:, where librarians are "entitled to sabbatical
leave, and all the other benefits and responsibilities of faculty
membership," they are not entitled to equal annual vacation.14

Salary by Age

Table 36 shows that median salary by age reaches a high
point of $8,700 for those who are in their forties, drops off
to $8,375 for those who are in their fifties, and increases

TABLE 36

MEDIAN ANNUAL SALARY BY AGE, BY SEX
(PERCENT DISTRIBUTION)

Age (years)

Total

Me:alary

Women
Per-
cent

Median
Salary

Per- Median
cent

Per-
cent

Median
Salary

Under 30 15.1 $6,785 11.3 $6,965 17.3 $6,710

30-39 24.2 7,890 35.0 8,345 17.9 7,395

40-49 24.2 8,700 30.0 9,999 20.8 7,790

50-59 24.7 8,375 17.9 10,280 28.6 8,025

60 and over 11.8 8,499 5.8 10,750 15.4 8,150

Total 100.0% $7,925* 100.0% $8,991* 100.0% $7,455*

Base 2172 799 1373

Median for those reporting age.

slightly to $8,499 for those who are sixty and over. Thus,
when all respondents are taken together, it appears that those
who are in their forties tend to earn higher salaries than
those who are older. Upon closer examination, however, it will
be seen that a somewhat different pattern emerges when men and
women are considered separately.

Among men, for example, the median salary is $9,999 for
those in their forties, but rises to $10,280 for those in their
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fifties, and to $10,750 for those who are sixty and over. The

corresponding figures for women are $7,790, $8,025, and $8,150.

Thus, median salary rises with age for both groups. Women tend

to earn less than men at any corresponding age level, however,

and salary differentials between men and women increase with

age. For those under 30, the differential in median salary.

between men and women is $255, whereas for those who are 60

and over, the median salary differential is $2,600. The dis-

proportionately high representation of women and the dispro-

portionately low representation of men in the upper age brackets

are also factors which influence median salaries by age where

men and women are considered in the aggregate.

Salary by Professional Experience and by Age

Several previous studies have suggested that salaries

of academic librarians do not keep pace with experience.

Randall found among college librarians over 30 years ago, for

example, that "in the group as a whole, there is no significant

relationship between length of experience and salary."15 More

recently Morrison reported that "length of experience as

reflected in the age of librarians at the time of the survey

is virtually unrelated to salary. 1116 While beginning salaries

of recent library school graduates have been rising steadily,

particular concern has been expressed about whether salaries

increase thereafter with professional experience. Many re-

spondents to the present study were similarly concerned and

considered this a question of direct self-interest. One of

them, a woman department head with a professional degree and

25 years of professional experience, whose annual salary is

just over $9,000, wrote:

A lot more attention needs to be paid to

the economic status of professional librarians,
particularly to that of people like me, in the

middle group between the beginners and the

administrators.

The survey findings appear to support the legitimacy of this

claim, but in several respects the results are rather surprising.

Experience does pay but just how much it pays depends on

who is being described (Table 37). While the findings indicate

a direct relationship between experience and salary, this

relationship is stronger for the men than for the women. The

median salary for all respondents rises from $6,940 for those

with less than five years of professional experience to $9,205

for those with 20 or more years of professional experience.

Among men, however, the figures are $7,330 and $12,570 re-

spectively, compared to $6,750 and $8,745 for the women.
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TABLE 37

MEDIAN ANNUAL SALARY BY NUMBER OF YEARS
PROFESSIONAL EXPERIENCE, BY SEX

(PERCENT DISTRIBUTION)

N er o Years
Professional
Ex erience

Tota Men
Per- Median Per- Median

Women
Per- Median

cent Salar cent Salar cent Salar

Under 5 33.0 $6,940 35.5 $7,330 31.6 $6,750

5-9 20.2 7,965 23.0 8,950 18.6 7,465

10-14 14.3 8,930 17.2 10,235 12.6 8,080

15-19 11.6 8,955 11.7 10,750 11.6 8,275

20 and over 20.8 9,205 12,570 25.6 8,745

Total 99.g% $7,920*

.12.6

100.0% $8,975* 100.0% $7,455*

Base 2155 795 1360

Median for those reporting years of professional

experience.

Salary differentials between men and women, may be due in

some measure to their differing educational qualifications.

While it was not possible to examine the salaries of men and

women by every possible combination of professional and aca-

demic degree, that particular combination of degrees which

was held most typically was selected for such analysis.

Table 38 shows median salary by years of professional experi-

ence for those with a master's degree in library science and

a non-library bachelor's degree. In order to eliminate the

possible distorting effect on salary of the 9-10 month con-

tract, Table 38 considers those on 11-12 month contract only.

This table shows that among those with equivalent edu-

cational qualifications as defined above, salaries increase

with professional experience. Furthermore, men whose highest

degree is the fifth-year master's in library science are likely

to receive substantially higher rewards for experience than

women with the equivalent education. Median salary differen-

tials exist between men and women at all levels of experience.

Here again, the gap in median salaries between the two groups

widens as experience increases.

It is small wonder then, that women tend also to be more

dissatisfied with their salaries as their experience increases
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TABLE 38

RESPONDENTS WITH 5TH YEAR MLS AS HIGHEST LIBRARY DEGREE AND

NON-LIBRARY BACHELOR'S AS HIGHEST "OTHER" DEGREE--MEDIAN
ANNUAL SALARY (11-12 MO.) BY NUMBER OF YEARS

PROFESSIONAL EXPERIENCE, BY SEX
(PERCENT DISTRIBUTION)

171Targrnrrm===m===liTal
Professibnal Per- Median
Ex rience cent Salar

Men
Per- Median
cent Salar

omen
Per- Median
cent Salar

Under 2

2-4

Under 5

5-9

10 or over

Total

Base

19.2 $6,660 15.5 $6,825 21.5 $6,605

28.2 7,235 26.7 7,565 29.1 7,125

47.4 6,986 42.2 7,250 50.6 6,877

26.6 8,090 29.5 8,770 24.8 7,680

26.0 9,070 28.3 10,165 24.6 8,525

100.0% $7,515 100.0% $8,345 100.0% $7,270

854 329 525

while, among men, the level of satisfaction with salary varies
only slightly at each of several levels of experience (Table 39).

It is also particularly noteworthy that while librarians tend

to be quite satisfied with their library careers generally (as

shown in Chapter IV, only 11 percent expressed dissatisfaction),

nearly half (48.1 percent) consider that their salaries are
inadequate in terms of their professional experience. As seen

by the librarians themselves, salaries, then, are a major issue,

both among men and women.

TABLE 39

OPINION OF SALARY BY NUMBER OF YEARS PROFESSIONAL
EXPERIENCE, BY SEX*

(PERCENT DISTRIBUTION)

Considers
Salary
Adequate

N -r Years Pro
Under

Total 5 Yrs.

essiona
5-14
Yrs.

Experience
15 Yrs.
& Over

All Rendents
Yes 51.9% 58.e% 49.9% 46.8%

No 48.1 41.2 50.1 53.2

Total 100.0% 100.0% 100.0% 100.0%

Base 2129 709 738 682
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TABLE 39 (contd.)

Considers
Salary
Adequate

Number Years Professional Experience
Under 5-14 15 Yrs.

Total 5 Yrs. Yrs. & Over

Men

Yes 53.8% 55.0% 51.9% 55.2%

No 46.2 45.0 48.1 44.8

Total 100.0% 100.0% 100.0% 100.0%

Base 796 280 322 194

Women

Yes 50.7% 61.3% 48.3% 43.4%

No 49.3 38.7 51.7 56.6

Total 100.0% 100.0% 100.0% 100.0%

Base 1333 429 416 488

*
The questionnaire item on which this table is based, read:

"Relative to your professional experience, do you consider your

salary adequate?"

Salary by Highest Professional Degree

Table 40 shows that median salary rises as the length

of professional study increases. Caution must be urged in
interpreting the specific figures however: first, because

some portion of the respondents in each category hold other

advanced degrees in combination with their professional

degrees, and this additional training may affect the salary

figures;* and second because the number of persons (17) holding

the library science doctorate and reporting their selAry is so

small that the median salary figure derived from this group

may not be entirely representative of others who hold this

degree, but were not selected in the sample.

It will be noted, for example, that the fifth -year

bachelor's degree appears to be more highly rewarded than the

fifth-year master's, both for men and for women. It is not

clear, however, what portion of these differences may be due

to the effect of experience (those with the bachelor's degree

have more professional experience), and what may be attributed

to the fact that a somewhat larger percentage of those with

the BLS than of those with the MLS hold other graduate degrees

in addition to their professional degrees.
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TABLE 40

MEDIAN ANNUAL SALARY BY HIGHEST PROFESSIONAL
LIBRARY DEGREE, BY SEX
(PERCENT DISTRIBUTION)

Highest
Professional
Library Degree

None

Total
Per- Median
cent Salary

16.4 $6,905

First Profes-
sional Degree 77.4

5th Yr. Bache-
Mr's in L.S. 17.7

5th Yr. Master's
in L.S. 59.7

7,980

8,585

7,775

Men
Per- Median
cent Salary

Women
Per- Median
cent Salary

12.8 $7,800

80.7 8,920

10.8 11,130

69.8 8,710

Second Profes-
sional Degree
(6th Yt.
Master's in L.S.) 5.5 9,940 4.8 11,670

Doctorate in L.S.

Total

Base

.8 15,600 1.8

100.0% $7,920** 100.0% $8,999** 100.0% $7,455**

2165 796 1369

*

18.5 $6,695

75.5 7,495

21.7 8,265

53.8 7,315

5.8 9,390

.2 *

Median not calculated.

* *Median for those reporting highest library degree.

The figures are nonetheless suggestive. Indeed, the very
fact that there are so few librarians with the doctorate in
library science while the demand for them is great, may pro-
vide one explanation for the exceedingly high median salary of
$15,600 which is tentatively reported here. This figure is
considerably higher than the median salary for librarians with
doctoral degrees in other fields. Based on 63 individuals
reporting, median salary for the latter group is $10,500. The
doctorate in library science appears, in contrast, to be par-
ticularly highly valued.

Although the median annual salary of $15,600 (1966-67)
for those with the library science doctorate can only be con-
sidered as suggestive (the number of persons reporting such
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degrees is minute), this salary compares favorably with those
reported by the National Science Foundation for scientists
with the Ph.D. degree. Among Ph.D. scientists employed full-

time by educational institutions, the median salary for
calendar year 1966 was $12,800. Some of the individual fields

for which corresponding median salary figures are reported,
are sociology ($10,500), anthropology ($11,000), physics
($12,000), and mathematics ($13,600), while the highest figures
reported are for economics ($14,000), and for "other fields"
($14,800) .19
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APPENDIX A

TECHNICAL NOTE ON SAMPLING PROCEDURES AND RESULTS

James W. Grimm

Sampling Equation

The objective of the sample design was to establish pro-
cedures ensuring that each librarian would have the same proba-
bility of being selected into the sample. An overall sampling
fraction of one in five was used. The sampling equation for
the two-stage design was:

1 m.s. 6
5x6 m.s.

where a m.s. equals the size of professional staff
in terms of full-time equivalents.

b. m.s. m.s.
5x6 30

indicates that an interval of

30 was applied to the measure of size of
academic libraries in the first stage of
sampling.

c. 6 indicates the within library sampling
m.s.
fraction which was applied to the listing
of librarians supplied by the head librarian
of selected libraries.

d. 1 was the probability of selection for each
5
librarian listed for the sampled institutions.

Since sample procedures were based on these equally
probable methods of selection, a probability model was the
foundation for the type of sampling used here. It is for this
reason that statistical inferences concerning the population
of academic librarians are possible from sample results reported.
Sample libraries were systematically chosen by selecting one
sample point for every 30 FTE. In order to minimize the problem
of within-library homogeneity of labor force characteristics,
only six librarians were selected for every sample point. Li-
braries were selected on the basis of probability proportionate
to size and the probability that any particular library was
selected was m.s. . All libraries which had 30 FTE or more

30
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came into the sample with certainty, and are the "self-

representing" primary sampling units. All other sample insti-

tutions are "non-self-representing," indicating that they

represent other libraries in addition to themselves, and that

their probability of selection was less than 1.0.

For several of the "self-representing" primary selection

units there was more than one sample selection. These "multiple-

hit" primary sampling units involved a proportionally decreased

rate of selection to account for the additional representative

sample points. The within intervals of selection applied to

the lists supplied by head librarians were actually:

M.S.
6 x number of sample selections'

If, for example, a library was alloted 60 or more FTE as a

measure of size, the probability was certainty that at least

two sample points were represented by this library.

The within interval of selection was calculated for each

selected library or group of libraries, as indicated above, in

terms of the size of the professional staff in FTE, the desired

number of respondents per sample selection (always six), and the

number of sample selections represented by each primary sampling

unit.

Stage One Stratification

In order to reflect employment in varying kinds of in-

stitutions, selection procedures were desiy"ed to represent li-

braries by type and control of institution, and by size of pro-

fessional staff. To ensure the selection of these major group-

ings, the Office of Education list was reordered into strata

based on the following:

1. Type of institution.--Each institution was categorized

as one of five types. These were: universities, liberal arts

colleges, teacher's colleges, other professional schools, and

two-year institutions. The other professional school category

included independent technological schools, theological or

religious schools, and fine arts institutions. Junior colleges,

technical institutes, and semi-professional schools were in-

cluded in the two-year institution group.

2. Control of institution.--Two types of control were

designated: public (including federal, state, and local), and

private (including independent and dhur0-related schools).

3. Size of _professional staff.--Any of several indi-

cators, such as number of volumes, student enrollment, or staff

size, could have been selected to designate sizes of academic

libraries. Of the several alternatives available, the size
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criterion which most suited the purpose of the present study

was size of professional staff. Thus librarians are represented

in the sample in the same proportion as they are actually em-

ployed in the universe.

From summary data concerning size of professional library

staffs in 1964-65 provided by the U.S. Office of Education,

size categories were established for each type of institution.

Thus, for example, a "small" university library was described

as having less than ten professional staff members in FTE, but

a "small" two-year institution was designated as having less

than two professionals in FTE. Altogether, there were 30 strata

or groups which categorized academic libraries by institutional

type, institutional control, and size of professional staff in

FTE. The 30 strata are shown in Table 41.

TABLE 41

INSTITUTIONAL STRATA

Stratum
Number Institutional T

1 Small public university

2 Small private university

3 Medium public university

4 Medium private university

5 Large public university

6 Large private university

7 Small public LA college

8 Small private LA college

9 Medium public LA college

10 Medium private LA college

11 Large public LA college

12 Large private LA college

13 Small public teacher's college

14 Small private teacher's college

15 Medium public teacher's college

16 Medium private teacher's college

17 Large public teacher's college

18 Large private teacher's college

19 Small public other prof. schools

20 Small private other prof. schools
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Size Category
in FTE

less than 10

less than 10

10-49

10-49

50 or more

50 or more

less than 3

less than 3

3-9

3-9

10 or more

10 or more

less than 3

less than 3

3-9

3-9

10 or more

10 or more

less than 2

less than 2



TABLE 41 (contd.)

0

Stratum
Number Institutional Type

Size Category
in FTE

21

22

23

24

25

26

27

28

29

30

Medium public other prof. schools

Medium private other prof. schools

Large public other prof. schools

Large private other prof. schools

Small public 2 yr. inst.

Small private 2 yr. inst.

Medium public 2 yr. inst.

Medium public 2 yr. inst.

Large public 2 yr. inst.

Large private 2 yr. inst.

2-4

2-4

5 or more

5 or more

less than 2

less than 2

2-3

2-3

3 or more

3 or more

To assemble the sampling frame, the above information
was coded and key punched on IBM cards (one card for each
listed institution), along with the identification number for
each institution supplied by the USOE. The cards were then
sorted by strata and rank ordered by the number of FTE for each

institution. Rank ordering helped to approximate the criteria
usually associated with systematic selection procedures. When

using these procedures, the objective is to select adjacent
first stage sampling units (or primary sampling units--PSU's)

which are as alike as possible. Rank ordering within strata
also facilitated combining extremely small libraries (always

adjacent to one another on the frame) for "sufficiency," in
order to select just six librarians for each sample selection.

Stage Two Stratification and Selection

After the libraries were sampled, the head librarians of
these libraries were contacted and asked to list the names of
full- and part-time professional staff on a form which was pro-
vided by the Library Research Center. Because librarians were
systematically selected, it was necessary to randomize the

lists. To reduce the possibility of systematically missing
certain library position levels which happened consistently to
be listed in the same position (directors, for example, were
frequently listed first), the lists were alphabetized by primary

selection unit. In doing so it was assumed that positions held

by librarians would be randomly associated with the first
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letter of their last name. Within each sampling unit, full-

time librarians were alphabetically numbered (and selected)

and then all part-time librarians were alphabetically numbered

(and selected).

The total number of names (i.e., librarians) submitted by

the heads of sample libraries within each primary sampling

unit was the "total measure of size" to which the within inter-

val was applied. The FTE figure available on the Office of

Education listing for 1964-65 for each library was the most

accurate statistic available for estimating the size of profes-

sional staff in each academic library. This figure was used

to calculate the within interval of selection applied to

lists of librarians. However, at the second stage of sampling,

selections were of actual librarians and not PTE. This strategy

enabled the sample design to reflect accurately changes in the

professional staffs of sample libraries which occurred between

the Office of Education collection of data on academic li-

braries in 1964-65 and the employment data concerning profes-

sional staffs in 1966-67 gathered by the Library Research

Center. Since all intervals of selection were applied to lists

of librarians, the concept of FTE was only important for pur-

poses of estimating sizes of professional staffs. Academic li-

brarians were selected regardless of the amount of time they

worked as professionals; part-time and full-time librarians

had equal chances of being selected into the sample.

At the second stage of sampling, the librarians were

selected at a rate inversely proportionate to that of the

selected institution (or group of institutions). The net

effect of the two stages of sampling, as is clear from the

sampling equation presented above, was that each librarian h#d

the same probability of being selected into the sample (p = A).

The smaller the size of the professional staff (in FTE) the 5

smaller the probability of being selected at the first stage

of sampling. Yet, at the second stage of sampling, the smaller

the professional staff, the larger the chance that all per-

sonnel would be chosen. For many of the primary sampling units

made up of several small libraries combined until they in-

cluded at least six FTE, all names on the lists were selected.

These were the "take-all" primary sampling units in the sample.

If a sampling unit had more than six FTE, some portion of the

names provided were selected. These are the "take-part"

primary sampling units in the sample.

A controlled selection procedure was used to determine

exactly how many names were selected from the listing of li-

brarians in each primary sampling unit. Since the within

interval of selection was seldom a whole number, the number of
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selections expected from each sampling unit was seldom a whole

number. The controlled selection procedure was used to deter-

mine exactly how many names were to be selected in any given

primary sampling unit, given that in the long run one could

select, for example, five or six names if the expected number

of sample selections was 5.72. The controlled selection pro-

cedures for determining the exact number of selections per

sampling unit were applied to lists of librarians at all

sample libraries. A detailed technical description pf con-

trolled selection procedures is available elsewhere.

The rate at which head librarians at sample libraries re-

turned listing forms was quite high. Of 580 selected libraries,

551 (95 percent) returned listings of the part- and full-time

professional staff employed as of October 15, 1966. It was

felt that these results of stage one sampling procedure did

not involve biases which would meaningfully alter the validity

of stage two sampling procedures.

The results of stage two sampling were good also, par-

ticularly since a mailed questionnaire was used. Of the nearly

2,700 librarians selected, completed questionnaires were re-

turned by 2,438, for a response rate of 92 percent. These

results substantiate the conclusion that mailed questionnaires

are most successfully used when surveys of highly literate and

interested populations are undertaken, as when professional

persons are asked about their work activities.2 Seventy-eight

percent of the part-time librarians selected by the sampling

procedures responded (156 out of 201), as compared to 93 per-

cent of the full-time librarians (2,282 out of 2,459). The

possibility of non-response bias is therefore larger when con-

sidering the sample data for this relatively small group of

part-time librarians. While this possible bias probably would

not have significantly affected the validity of inferences about

all academic librarians from the sample data collected, it was

decided to deal only with full-time librarians in this report.

Evaluation of Stage One Sampling Results

The overall rate at which the head librarians at sample

institutions returned listings of professional staff was 95 per-

cent (551 out of 580). This rate was less than nine out of

ten in only five strata, after the two follow-up mailings.

Because of the relatively small size of these strata, no biases

were expected from this non-response. Since this failure of

some head librarians to return listing forms was felt to in-

volve no significant biases, returned listings were not

"weighted" to compensate for those institutions which failed to

return listing forms. Response totals and percentages for

braries by stratum were as follows:
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TABLE 42

RESPONSE TOTALS AND PERCENTAGES FOR LIBRARIES BY STRATUM

dUREA70Y
Stratum Institutions Percent
Number in Stratum Responding

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18*

19**

20

21

22

23

24

25

26

27

28

29

30

Totals

2 2 (100%)

3 3 (100%)

52 51 (98%)

28 27 (96%)

22 22 (100%)

15 14 (93%)

3 3 (100%)

54 54 (100%)

16 16 (100%)

93 90 (97%)

22 22 (100%)

13 11 (85%)

7 7 (100%)

4 3 (75%)

25 24 (96%)

2 2 (100%)

14 13 (93%)

30 24 (80%)

3 3 (100%)

26 25 (96%)

8 8 (100%)

5 4 (80%)

40 38 (95%)

41 34 (83%)

15 14 (9390

9 9 (100%)

24 24 (100%)

4 4 (100%)

580 551 (95%)

*While logically possible, there were actually no
institutions in this stratum.

**There were no sample selections in this stratum.
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The rates at which part-time librarians returned question-

naires (reported by strata below in Table 43) were lower than

corresponding rates for full-time librarians, particularly in

the larger strata. There are probably several reasons for this,

but one reason appears to be that part-time librarians consider

themselves "atypical." Several part.time librarians in fact,

returned their blank questionnaires and explained why they

thought their responses should not be included in the survey.

One such person noted: "I am not a professional librarian."

Another, a former department head, now semi-retired and working

part-time, stated: "Since my present status is in no way com-

parable to my former one, I feel that information based on it

would not do justice either to me or to the purposes for which

this survey is designed." Despite opinions of these part-time

librarians, such positions were considered eligible and should

have been included in the study. Efforts to gain sufficient

part-time response would have involved telephone contacts, how-

ever, in addition to the two follow-up mailings. Time con-

siderations and the difficulty of contacting part-time li-

brarians by phone prohibited gaining an overall response rate

for pait-time librarians which would have sustained statistically

reliable inferences. For this reason part-time librarians are

not considered in this report.

Full-time librarians in the vast majority of institutional

strata returned questionnaires at a very high rate. The rate

at which full-time librarians returned questionnaires was less

than nine out of ten in only six institutional strata. In four

of these six instances, the size of the strata was small enough

so that no significant non-response bias was anticipated. In

each of two other cases, where the size of the institutional

grouping was somewhat larger, the percentages of full-time li-

brarians returning the questionnaire were 88 and 89 respectively.

For these reasons, the overall effect of possible non-response

bias in the case of full-time librarians was judged to be non-

significant.

Because of the consistently high rate at which full-time

librarians in the various types of institutions returned

questionnaires, it was felt that further efforts to secure

respondents beyond these two follow-up mailings and other

special correspondence, were unnecessary. For the same reason,

it was decided not to weight the questionnaires returned by

full-time librarians to compensate for possible non-response

bias. The high response rates at both stages of sampling pre-

cluded the need to weight sample data.

The following table summarizes responses of part-time and

full-time librarians in each of the institutional strata.

-100-



1

TABLE 43

RESPONSE TOTALS AND PERCENTAGES FOR LIBRARIANS
IN EACH STRATUM

Stratum

Full-time Response Part-time Response Total Response
Per-

Number cent
Per-

Number cent
Per-

Number cent

1

2

10/12

11/13

83

85 3/3 100

10/12

14/16

83

88

3 334/353 95 10/14 71 344/367 94

4 160/173 92 9/10 90 169/183 92

5 334/353 95 21/27 78 355/380 93

6 210/239 88 13/14 93 223/253 88

7 7/7 100 7/7 100

8 94/100 94 9/10 90 103/110 94

9 76/79 96 76/79 96

10 272/295 92 28/32 88 300/327 92

11 129/145 89 4/4 100 133/149 89

12 72/73 99 5/5 100 77/78 99

13 16/17 94 1/1 100 17/18 99

14 4/4 100 0/1 0 4/5 80

15 112/120 93 3/3 100 115/123 93

16 4/5 95 2/2 100 6/7 86

17 83/87 95 1/1 100 85/88 95

18*

19**

20 24/25 96 6/18 33 30/43 70

21 11/11 100 11 /11 100

22 45/48 94 7/7 100 52/55 95

23 35/43 81 35/43 81

24 22/23 96 1/1 100 23/24 96

25 41/44 93 7/8 88 48/52 92

26 30/32 94 5/14 36 35/46 76

27 26/30 87 3/4 75 29/34 85

28 19/21 90 3/3 100 22/24 92
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TABLE 43 (contd.)

Full-time Response Part-time Response
Per- Per-

Stratum Number cent Number cent

29

30

Totals

92/97

9/10

95

90

93

15/19 79

2282/2459 156/201 78

Total Response
Per-

Number cent

107/116 92

9/10 90

2438/2660 92

While logically possible, there were actually no institutions

in this stratum.
**There were no sample selections in this stratum.

Questionnaire Construction, Editing, Codes,
and Tabulations

Drafts of the questionnaire were developed, pretested, and

revised before being mailed to the sampled librarians. Approxi-

mately 50 librarians from the University of Illinois and from

smaller academic libraries in the Chicago metropolitan area,

participated in the pretesting procedures. Pretests were held

individually or with small groups. Subjects were encouraged

to identify any problem questions and were asked to comment as

they answered the questionnaire, on any question they found

difficult to answer. This technique helped to clarify ambigui-

ties in wording and format.

Most of the questionnaire items were preceded, but cate-

gories for some of the answers could not be established until

the completed questionnaires were returned. Open-ended codes

were closed only after several hundred questionnaires were

reviewed.

All editing and coding was performed by Library Research

Center personnel. Each person coded a given question on all

questionnaires in order to ensure maximum familiarity with

problems of interpretation and meaning. All question-by-

question coding was double-checked by a person who had not done

the original coding. When all question-by-question coding and

checking was completed, one in ten questionnaires was completely

rechecked. Final coding was completed directly on the question-

naire in a form which eliminated the need to transfer informa-

tion to secondary data sheets for key punching. Two IBM cards

per questionnaire were key punched and verified.

Before data analysis was begun, a one-way

of the information coded for every question was

IBM 7094 computer. Using a program written for
"meaningless" key punches on the IBM cards were
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accurately indicated. Taken together, these procedures resulted

in the reduction of errors to a point where non-sampling error
was considered minimal. Processing and tabulation of results

was done on the IBM 7094 computer, using SSUPAC programs.
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APPENDIX B

SELECTED BIBLIOGRAPHY

Margo Trumpeter

National Statistics on Academic Librarians

American Library Association, Library Administration Division.

Library Statistics of Colleges and Universities, In-

stitutional Data, 1965-66. Chicago: American Library

Association, 1967.

. Su clement to Library Statistics of Colle es and Uni-

versities, 1962-63: Institutional Data of 4 9 Libraries.

Chicago: American Library Association, 1964.

. nenttoLii.Statl.st.csofColleesandUrSuleiii-
versities, 963-64: Institutional Data of 247 Li raries.

Samore, Theodore. "College and University Library Statistics,"

Bowker Annual of Library and Bock Trade Information.

New York: R.R. Bowker Co., 196:3 through 1967 ed.

Samore's articles have supplemJnted the U.S.O.E.

publication: Library Statistics of Colleges and Univer-

sities, Institutional Data. By summarizing the insti-

tutional data, he has helped bridge the gap in summary

statistics due to the irregular publication of the

Analytic Report.

U.S. Office of Education. College and University Library Sta-

tistics, 1939-40. Washington, D.C.: U.S. Government

Printing Office, 1943. (Biennial Survey of Education in

the United States, 1938-40, Vol. II, Chapter 6).

. Statistics of Libraries in Institutions of Hi her Edu-

cations 1946- 7. Washington, D.C.: U.S. Government

Printing Office, 1949. (Biennial Survey of Education in

the United States, 1946-48, Chapter 6).

. Statistics of Libraries in Institutions of Higher Edu-

catIER, 1951-52. Washington, D.C.: U.S. Government

Printing Office, 1954. (Biennial Survey of Education in

the United States, 1950-52, Chapter 6).

Chapter 6 of the Biennial Survey was the first

separate comprehensive statistical compilation devoted

solely to academic libraries. The Biennial Survey it-

self ceased publication with the 1956-58 issue, but the

last chapter covering academic libraries was issued in

1951-52. John Carson Rather's Librar Statistics of

Lar er Colle es and Universities, 19 6-57 USOE Circular

No. 578 8 gives comparable statistics for colleges and

universities enrolling 5,000 or more students. Separate
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statistical compilations devoted to academic libraries

were continued by the Office of Education through a

series of annual reports initiated in 1961, the first

of which was for academic year 1959-60: Library Sta-

tistics of Colleges and Universities) Institutional

Data and Analy.tic Report.

. Faculty and Other Professional Staff in Institutions

of Higher Education. Washington, D.C.: U.S. Government

Printing Office, 1955-date.
Shows the number of professional librarians by sex

and by type and control of institution. Issued biennially.

The data for 1955- and 1957-58 were also published as

Chapter 4 in the Biennial Survey...9f Education.

. Library Statistics of Colleges and Universities, In-

stitutional Data, I959/60 to 1963/64.
(1964/65 in preparation by O.E. and
expected by January, 1968).

port, 1959/60, 1961/62.
(1962/63 and 1963/64 in preparation by

O.E. to be issued in one volume).

This publication replaced the annual statistics

published in the January issues of College and Research

Libraries (1943 and 1947-60). The report is issued in

two parts: one lists data for institutions arranged by

state; the other, which has been issued irregularly,

provides analytical summaries of the data grouped by type

of institution and control and by enrollment size and

control. Covering collections, staff, expenditures and

salaries, it reports the number of staff in full-time

equivalents and salaries by position level. Supplements

to this publication covering institutional data for

academic years 1962/63 and 1963/64 were published by ALA.

They picked up the institutions which completed their

U.S.O.E. questionnaires too late to be included in the

original p9hlications for these years. Because of a

reorganization in the U.S. Office of Education's method

of collecting higher c'ncation statistics, and because

of ALA's interest in tne continuance of this series, the

Library Administration Divisiol, assumed responsibility

for publication of the 1965/66 data. For a rundown of

the status of these statistics see ACRL News, September

1967.

Analytic Re
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Surveys of Academic Librarians

American Library Association and Association of College and

Reference Libraries, College and University Postwar

Planning Committee. College and University Libraries and

Librarianship: An Examination of Their Present Status

and Some Proposals for Their Future Development. Chicago:

American Library Association, 1946.

Of particular relevance is the section which deals

with "Characteristics and Education of Personnel," which

analyzes by type of position the library school back-

grounds of 3,704 librarians employed in "the 826 libraries

submitting classifiable personnel data to the Office of

Education" in 1939-40.

Blankenship, W. C. "Head Librarians: How Many Men? How Many

Women?" College and Research Libraries, 28 (January

1967), 417.4b.
This study was based on questionnaires sent to 660

head librariani of American colleges or universities

granting Bachelor's or Bachelor's and Master's degrees.

In these institutions there was an equal number of male

and female head librarians; more men were in publicly

supported large libraries; men took on administrative

positions at an earlier age than women and they changed

positions more often than women.

Caldwell, John. "De re Held by Head Librarians of Colleges

and Universities," College and Research Libraries, 22

(May 1962), 227-2281,-.
The purpose of this survey was to see how closely

this group of 471 librarians met the minimum standard

set by the "Standards for College Libraries" adopted by

ACRL in 1959. The educational background of these head

librarians are shown by size of library collection.

The conclusion wais that the standard is met by the

librarians as a group: , "only 13 of 468 who hold the

bachelor's degree have prminated their formal education

at that point, 338 have ht least one master's degree,

and 88 have doctorates. Although 61 do not have degrees

in library studies, eleven of them have attended library

school, leaving only 50 who do not have formal library

education of some kind."

Kraus, Joe W. "The Qualifications of University Librarians,

1948 and 1933," 9213.eeandReELibraries, 11

(January 1950), 66-7 .
Compares backgrounds of chief librarians of the

member institutions of the Association of American Uni-

versities in December 1948 and December 1933. Age, age

at the time of appointment, education and prior position(s)

were considered. The trend discovered was: post-graduate

study was more prevalent in 1948, there was a greater

importance of library school study and an increased

mobility of university librarians.
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Morrison, Perry D. "The Career of the Academic Librarian: A

Study of the Social Origins, Educational Attainments,

Vocational Experience, and Personality Characteristics

of a Group of American Academic Librarians." Unpublished

Ph.D. dissertation, University of California, 1961.

This is the basic study of academic librarians to

date. Not only does Morrison show how librarians differ

from the general population, but his was the first study

to show how they differ among themselves.
Three groups of academic librarians (mean age 50)

were chosen: "major executives," "minor executives,"

and "others" who had little supervisory responsibility.

Comparisons between them were made by means of a question-

naire and the Ghiselli Self Description Inventory; w4.th

the objective of discovering the association between

factors in their personal histories and the positions

they have attained in the profession. The Ghiselli

Inventory also made possible comparisons between the

academic librarians and a cross-section of the general

population.
Morrison's study is expected to appear in an up-

dated form as an ACRL Monograph.

Pollard, Frances M. "Characteristics of Negro College Chief

Librarians." Unpublished Master's thesis, Western

Reserve University, 1963.
This thesis focuses on the differences revealed

through a statistical analysis and comparison of charac-

teristics of Negro and white chief librarians. Com-

parisons were made between two groups of chief librarians

employed during the academic year 1960-61 in four-year,

degree-granting institutions with enrollments below 5,000.

Significant differences were found in age and edu-

cation. Negro chief librarians are younger, were ap-

pointed at an earlier age, and had worked as librarians

for fewer years before their present appointments than

whites. Negroes placed more emphasis on the Master of

Library Science degree while the whites emphasized a

subject master's degree. No Negro chief librarian was

found without a professional degree.

Randall, William M. The Colle e Librar : A Descriptive stack

of the Libraries in Four-Year L eral Arts Colle es in

tthe Unite States. Chicago: American Li rary Associa-

tion and University of Chicago Press, 1932.

The first comprehensive study of conditions within

college libraries based on sufficient and reliable data.

The description of the actual situation in 205 liberal

arts colleges is followed by a tentative set of standards

for the college library.
The section dealing with library personnel--staff

size, training and salaries--is particularly relevant.

The study showed an increasing emphasis being placed on

academic qualific(Itions of the librarians rather than

on purely professional training.
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Wayne State University Libraries. "Survey of the Status of
Academic Librarians (January, 1966)." Detroit, Michigan,
1966. (Mimeographed.)

All of the 63 academic members of the Association
of Research Libraries were polled with questionnaires
and all responded. Includes data on academic status and
rank, salary structure of librarians, tenure, sabbatical
leave, and fringe benefits. Questions about the li-
brarians' status, salary, and benefits were asked in
relation to status, salary, and benefits available to
the teaching faculty. Responses to each question are
tabulated in summary form.

Zimmerman, Lee F. "The Academic and Professional Education
of College and University Librarians." Unpublished
Master's thesis, Graduate School of Library Science,
University of Illinois, 1932.

The purpose of this study is to see if there is

"any relationship between academic and professional
degrees [held by head librarians] and the class, size,
kind and type of institution in which they are to be
found." The universe consisted of librarians in 260
institutions of higher education accredited by the
Association of American Universities. General conclu-
sion was that there were relationships, e.g.: less
professional training and more academic education, as
shown by degrees, was found among librarians in the
complex university. In the group studied, there were
more women than men head librarians. More men had a
higher degree of academic education, the women leaned
toward the professional training. Men were found
chiefly in large complex institutions. There was a
"relationship, therefore, between the higher academic
education of men over women which would seem to account
for men controlling the large, complex university li-
braries."

Surveys of Other Than Academic Librarians

American Library Association, Board on Personnel Administra-
tion. Salaries of Library Personnel, 1955: Results of
a SurverRiagitirlig717955. Chicago: The Association,
1956.

One of the first comprehensive salary surveys, this
survey, prepared by Hazel Timmerman, includes all sizes
and types of libraries: public, school, academic, state,
and state library extension agencies, and special li-
braries. It follows a similar survey prepared by the
author in 1952. This survey considers regional differ-
ences, size of the unit served, and librarians' positions
in relation to the salary received.
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Battelle Memorial Institute. A Survey of Science-Information

Manpower in Engineering and the Natural Sciences. Final

Report . . to National Solence Foundation. Columbus,

Ohio: Battelle Memorial Institute, 1966.

This study's objective "was to acquire information

to aid the National Science Foundation in making decisions

regarding manpower for information, particularly, the

education and training needs." The number of profes-

sionals employed in science information activities was

estimated at about 12,000. The survey report describes

the general characteristics of this group. Statistical

tables for 1,885 full-time personnel include data on

employment, information activity, salary, education,

geographic division, sex, etc. A separate set of tables

describes 453 part-time personnel.

Bryan, Alice I. The Public Librarian. New York: Columbia

University Press, 1952.
Part of the Public Library Inquiry, Bryan's study

is the only comprehensive survey of public librarians

in service. It is "centered on drawing a picture of

current library personnel and personnel practice."

Drennan, Henry T. and Richard L. Darling. Library Manpower:

Occupational Characteristics of Public and School Li-

brarians. Washington, D.C.: Gov3rnment Printing Office,

966.
Published as a combined report, these two separate

studies of public and school librarians are national in

scope. The studies are outgrowths of the "Postcensal

Study of Professional and Technical Manpower" which was

initiated to determine economic, social, and profes-

sional characteristics of people in various occupations

as well as to determine relationships between training

and occupations. These studies, along with the Special

Libraries Association 1967 salary survey (see below),

although not wholly comparable, provide an overview

of three of the four major segments of the library pro-

fession. The survey, performed in 1962, sampled those

who described themselves as public or school librarians

in the 1960 census, but included only those with a

minimum of four years of college eduCation.

Harvey, John F. The Librarian's Career: A Stud of Mobilit

(ACRL Microcard Series No. 85 . Rochester, N.Y.: Uni-

versity of Rochester Press for the Association of Col-

lege and Research Libraries, 1957.
The author analyzed the biographies of 629 college

and 687 public chief librarians in the 1943 edition of

Who's Who in Library Service for all information pertain-

ing to their geographic and occupational mobility. He

found that variety of experience is characteristic of the

group as a whole. Includes data on education, years of

experience, sex, marital status, age, etc. Relationships

between these variables and geographic mobility are noted.
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Long, Marie Ann. The State Library Consultant at Work (Research

Series No. 6). Springfield: Illinois State Library,

1965.
This study "describes state library consultants in

terms of their personal characteristics, their reasons

for becoming consultants, their preparation for their

jobs, their duties, and their attitudes toward their

jobs." This is the first study directed to this group

and includes all 242 employed state library consultants

who could be identified as such. The survey provides

data on age, sex, education, experience, salaries and

region of employment.

Special Libraries Association. "A Study of 1967 Annual Salaries

of Members of the Special Libraries Association," Special

Libraries, 58 (April 1967), 217-254.
"This is the first of a continuing series of salary

surveys that the Special libraries Association will con-

duct biennially for its members. No salary information

has been collected for the Association as a whole since

1959, when a Personnel Survey was conducted. . ." (see:

Special Libraries, 52 (March 1960), 133-157). Question-

naires were mailed to all 5,752 members of the SLA.

Usable responses were returned by 3,821 special librarians.

Mean and median annual salary, salaries by job location,

by size of library staff, by type of employer, by work

responsibilities, by education, by job experience, by

mobility and by age are given in separate tables.

Strout, Donald E. and Ruth B. "The Placement Situation in 1965

(with a preview of 1966)," Library Journal, 91 (June 15,

1966), 3117-3126.
This is the last of the "Strout Reports" which ap-

peared annually in Library Journal beginning in 1952.

These valuable articles summarized salary information

on current graduates from fifth-year programs of ac-

credited library schools; what they do, where they go,

and what they are paid. High, low, and average salaries

are given in tables by the school. Placwments by type

of library as well as other detailed breakdowns are given.

The series is continued by Carlyle J. Frarey in

Library Journal, June 1, 1967, p. 2131-2136.

Surveys or Source Materials on Other Professional Groups

Bernard, Jessie Shirley. Academic Women. University Park, Pa.:

Pennsylvania State V7WrgaiTTYYgis, 1964.
This sociological report brings together data from

many widely scattered studies on women. Tha author sur-

veys the historical role of women, then pairs personal



biographical materials with other research data to

analyze the roles of the American academic woman. Some

of the statistical tables are particularly relevant

for comparing the characteristics of "academic women"

with those of the female academic librarian.

Committee on the National Science Foundation Report on the

Economics Profession. "The Structure of Economists'

Employment and Salaries, 1964," American Economic Re.

view, 50, no. 4, part 2, supplement (December 1965).

The most comprehensive survey to date on the

number, characteristics, and compensation of economists

throughout the U.S. The data were collected by the NSF

for inclusion in its NAIi20142sisterolAcientific and

Technical Personnel. The AEA is one of eleven profes-

sional societies to cooperate with the NSF in analyzing

the detailed data pertaining to their own profession.

The general level of economists' salaries is discussed

as well as six dimensions of the salary structure (type

of employer, academic degree, age, professional experi-

ence, work activity, fields of special competence).

Women economists are dealt with separately because their

number is so small.

"The Economic Status of the Profession, Report on the Self-

Grading Compensation Survey, 1966-67," AAUP Bulletin, 53

(June 1967), 136-195.
Annually the AAUP collects salary and income data

for the academic profession. Shows salaries by academic

rank, type and control of inntitution, length of contract,

etc.

Manpower Report of the President, and A Report on Manpower Re-

quirements, Resources, Utilization and Training by the

U.S. Department of Labor, Transmitted to the Congress

April, 1967. Washington, D.C.: Government Printing

Office, 1967.
Reviews manpower developments in 1966. Sections

on unused manpower, and occupational shortages and train-

ing needs are comprehensive. Included is a statistical

appendix.

National Education Association. Research Division. Economic

Status of Teachers in 1966-67 (Research Report 1967 -

ITY=RiATEiion, D.C.: The Association, 1967.

Annually issued, this report shows trends in

salaries paid to classroom teachers and to other in-

structional staff members in public elementary and

qecondary schools, junior colleges and universities.

Comparisons are made between these salaries and those

of other professional workers, e.g., accountants,

auditors, attorneys, chemists and engineers.
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National Education Association. Research Division. Salaries

in Higher Education, 1965-66 (Higher Education Series,

Research Report 1966 . R2T7 Washington, D.C.: The

Association, February 1966.
This is the seventh in a series of biennially

appearing salary surveys which began in 1953. Reports

the distribution of teachers in each of the four profes-

ranks with an indication of the number at each

salary interval. Only full-time employees are included

in the salary distributions--their salaries are reported

by sex, rank, and type of institution. A section on

salaries paid to administrative officers includes head

librarians.

National Science Foundation. "Salaries and Selected Characteris-

tics of U.S. Scientists, 1966," Reviews of Data on Science

Resources. Washington, D.C.: National Science Founda-

tion, 1966.
Issued annually. This preliminary report is based

on the 1966 National Re ister of Scientific and Techni-

cal Personne Frequency counts s ow tota

scientists, sex, field of science, education, age (median

is 38), employment status, type of employer, primary work

activity, years of professional experience, salary distri-

butions and medians. Relationships between many of these

variables are shown.

n er 0

Totaro, Joseph V., editor. Women in College and University

Teaching: A S osiui nw,ffNeeds andO ip.ortunties

in Higher EdUcaion---.44WisoritUifivertifitirofVascorri,
School of Education, 1965.

Triggered by a critical and growing need for

quality college and university teachers, this symposium

focused on the utilization of women in such a role. It

was addressed to women college graduates who think such

a career may interest them.

U.S. Women's Bureau. 1965 Handbook on Women Workers (Bulletin

No. 290). Washington, D.C.: The Bureau, 1965.

Ai periodically published handbook designed as a

ready-reference source on American women workers. Deals

extensively with their characteristics and participation

in the labor force, patterns of their employment, occupa-

tions, income and earnings, their education and training.
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APPENDIX C

QUESTIONNAIRE USED IN "SURVEY OF PROFESSIONAL

PERSONNEL IN COLLEGE AND UNIVERSITY LIBRARIES"



, VERSIlY OF ILLINOIS
IMINE1=01. .11.0.

LIBRARY URBANA

SURVEY OF PROFESSIONAL PERSONNEL IN
COLLEGE AND UNIVERSITY LIBRARIES

URRENT PROFESSIONAL EMPLOYMENT

. Name of institution

....101

Do Not Use This Space
Sched. .11111 (2-5)
P S U 1 1 (6 -$)
Stratum 1 (9-10)
Wt. I 1 (11-13)
S. E. I I 1 Li (14-17)

.

2. What is your present job title? (i.e., assistant reference librarian, etc.)

3. The following five categories are used by the U. S. Office of Education to classify professional
positions in college and university libraries. Please check the on. classification which best
describes your own position.

3

4
I11

Chief Librarian or Director
Associate/Assistant Librarian
Department or Division Head
Head of College, School, or Departmental Library
Other professional assistant

4. Altogether, how many employees, excluding student assistants,, are responsible to you? (Include
those you supervise directly and those who report through a chain of command.)

op None
4 1-2

20 3-5
3 6-9

4 10-14
s 15-19

6020-29 8E150-99
7030-49 9 100 or more

In which of the following types of library activity are you employed? (check as many as apply)

IC Administration 20 Technical Services 3 Readers' or Public Services

6. Is your major activity associated primarily with any of the following?

A particular foreign language or
group of languages?

A particular geographical area (i.e.,
Latin America, Southeast Asia)?

A particular subject field?

Another professional specialization
(i.e., archives, AV, personnel,
systems analysis, etc.)?

No

1
ID

1

1

Yes

2
20

20

20

What language(s)?

What area?

What field?

What specialization?

7. Are you involved at an administrative or supervisory level in applying electronic data processing
techniques to library procedures? 1 No 20 Yes

8. Do you regard yourself professionally as a: (check only one)
ID Librarian Other (specify)

-.115

(18-23)
[ 1 1 1 1 [

(24)

(25-26)
I

(27)

(2$)

(29)

(31)

(32) 33)

(34) (35 -36)
1

(38-39)



9. Does your library position have academic rank?
i No 20 Yes If yes, which rank?

i Professor 4 Instructor
2 Associate Professor Other (specify)
3 Assistant Professor

0. Do you teach any courses given for academic credit?
i No 2 Yes If yes, please specify:

Course Title Department and Institution

EDUCATION

11. To give us a picture of your educational background, would you please complete the table below?
(Please use a separate line for each degree held.)

College, University Location Year Degree
Degree or Other Institution (State) Conferred Major

Bachelor's

Master's

Doctor's

Certificate
or Diploma

None of the above

12. Are you presently enrolled for credit toward a degree?
i No 20 Yes If yes, a) Which degree? i Bachelor's 2 Master's 3 Doctor's

b) Is this a library science degree? C Yes 20 No

EXPERIENCE

13. How many years of professional library experience do you have? yrs.
less than one year.

14.

15. How many years have you been working in your present position?
C under 1 3 3-4 C 7-8 C 11-15
2 1-2 4 5-6 6 9-10 C 16-20 C 21 or more

16. In how many other libraries have you held professional positions?
C 0 C 1 20 2 C 3 4 4 505 6 6 C 7 or more

How many years otprofessional library experience have you had in your present institution?
1 under 1 3011 3-4 C 7-8 7 11-15
2 1-2 4 5-6 6 9-10 C 16-20 9 21 or more

116

Do Not Use
This Space

(42)

(D)

(44)

(16-27)

(2$ -37)

(3$ -47)

(46-57)

(5$ -67)

(6$ -77)

(52.-53)
I

(54)

(35)

(56)



Before you accepted your present position, did you ever hold a professional position in a:

No Yes No Yes
Public library 1 20
Elementary or
high school library 2

Special or government library 1 2
Library school 1 2

. Do you have any experience in an occupation other than librarianship?
ID Yes 2 No (If no, skip to question 21)

Is any of this non-library experience at a professional, technical, or administrative level?
CI Yes 2 No (If no, skip to question 21)

. Please specify the type of work and the occupational field in which you have most of this experience.
(i.e., teaching college math)

. From the time that you accepted your first professional position in a library, did you ever leave
library work for a period of six months or more?

ID No 2 Yes If yes, why? (check one or more)

To obtain further education 48 For military service
2 For marriage or family reasons s Other reason
3_ To work in another field

To what extent has your library career fulfilled your expectations? (check one)

1

2

3

4

$

LARY

I
Very disappointing
Somewhat disappointing
About as expected
Somewhat more satisfying than expected
Much more satisfying than expected

OTE: Salary information will be regarded as confidential and will be used for statistical purposes only.
It will NOT be released in any way that will allow it to be identified with you.

What is your basic annual salary as of October, 1966? (Exclude summer employment, if separate.)
.00. None, services are contributed

a) Is this salary for 1 9-10 months, 2 11-12 months, or 3 Other (specify)

b) Is this salary for 1 a full-time appointment?

2 a part-time appointment? If part time, what percentage of full-time? _A

4. In addition to your basic annual salary, do you receive any other earnings?
1 No 2 Yes If yes, from which sourc:r.$)? (check as many as apply)

1 Summer employment in this library A non-library position
2 Other employment in this library 6

1111

Other non-library activities
3 A position in another library

IMM=MI.

4 Other library activities (i.e., consulting,
publications, lectures, etc.) 70 Other source

Do Not Use
This Space

cry (E1)

(50) (60)

(61)

(62)

(63-64)

6S)

(66)

(67)

(60-72)
I I 1 I

Relative to our professional experience, do you consider that your salary is adequate? (23)

1 Yes 20 No
117
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OFESSIONAL ACTIVITIES

. Please check all library and other professional and scholarly associations of which you are s member.
For write-ins include only national societies and use identifying words in full.

MOW
Adult Education Association
American Association for the Advance-

ment of Science
D American Association of University

Professors
American Documentation Institute
American Historical Association
American Library Association
American Association of University

Women
Bibliographical Sociery of America
Catholic Library Association

Modern Language Association
National Education Association
Society of American Archivists
Special Libraries Association

r State or regional library association
None of the above
Others (specify)

7. Do you hold office or committee appointments in any of the above associations?
Yes 2 No

8. Have you attended or participated in any library workshops, short courses, or seminars in the past
two years?
CI Yes 2 No

LASSIFICATION INFORMATION

9. Year of birth:

0. State or foreign country of birth.

31. Sex: C Male 2 Female

Marital Status:
CI Single 2 Married Separated or divorced 4 Widowed

'33. Do you have any children?
tEJ No 2 Yes If yes, of what age(s)?

C 5 yrs. or under 2 6-13 yrs. 3 14-18 yrs. C over 18 yrs.

34. Is your husband or wife employed on the faculty here? C Yes 20 No

132.

OMMENTS YOU MAY WISH TO ADD
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ABSTRACT

The objectives of this survey were to describe the characteristics of

librarians employed on the staffs of the more than 2,000 higher educational

institutions in the United States in 1966-67; and to identify and examine

relevant manpower issues. (Using a two-stage stratified probability sample,

approximately one of every five academic librarians was selected to partici-

pate in the survey. The net result of the sampling procedure was a repre-

sentative sample of academic librarians employed in institutions of varying

type, size, and means of controq The report is based on the responses of

2,282 individuals, or 93 percent of 2,459 sampled full-time employees.

Geographic origin, age, marital and family status, professional and

academic degrees held, present positions, academic status and rank, and

salaries are reported for all academic librarians, and for men and women.

Data from other relevant studies are used to indicate trends and comparisons.

Opinions of library career and of salary are reported. Major manpower issues

are seen as: the importance of challenging work as a characteristic of the

library career; recognition of special problems in librarianship where women

are a numerical majority, and need to eliminate discrimination; importance

of full faculty status for academic librarians; and need for more equitable

salaries.
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