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TO REVEAL COME OF THE FACTORS AND TRENDS BEHIND
INEQUALITIES IN EMPLOYMENT, THE EQUAL OPFPORTUNITY COMMISSION
OF BALTIMORE ENLISTED THE AID OF THE DEPARTMENT OF SOCIAL
RELATIONS AT JOHNS HOPKINS UNIVERSITY TO CARRY OUT A
SYSTEMATIC STUDY OF EMPLOYMENT OPPORTUNITIES OF NEGROES AND L
WHITES IN BALTIMORE. SOME OF THE QUESTIONS TO BE ANSWERED -
WERE--(1) DO NEGROES AND WHITES WITH COMPARABLE EDUCATION
RECEIVE COMPARABLE JOBS, AND (2) WHEN NEGROES ARE EMPLOYED IN
COMPARABLE JOBS, DO THEY RECEIVE COMPARABLE EARNINGS. THE
REPORT IS BASED ON THE SOCIAL SECURITY RECORD OF 1,044 , :
GRADUATES WHO REPRESENT A RANDOM SAMPLE COMPRISING -
APPROXIMATELY 60 FERCENT OF THE TOTAL GROUF OF HIGH SCHOOL )
‘GRADUATES WHO COMPFLETED COURSES IN 312 TRADES OFFERED AT BOTH
-MERGENTHALER AND CARVER HIGH SCHOOLS DURING JUNE 31956 TO JUNE
1960. SOME CONCLUSIONS WERE--(1) WHITES EARNED FAR MORE THAN
THE NECROES (FIRST YEAR EMPLOYMENT FOR WHITES WAS $50 PER
WEEK WHILE FOR NEGROES IT WAS $11 PER WEEK), (2) THE NEGRO
‘MALES EARNED MORE THAN THE NEGRO FEMALES, (3) DIFFERENCES IN
EARNINGS STEMMED FROM DIFFERENCES IN EMPLOYMENT RATES, FOR

.THE MOST PART, AND (4) DIFFERENCES IN EMPLOYMENT DID NOT
ABRUPTLY START AT GRADUATION, BUT CONTINUED A PATTERN THAT
WAS WELL UNDER WAY AT GRADUATION. IT WAS RECOMMENDED THAT THE
SOURCES OF THE DIFFERENTIALS IN FEMALE AND MALE EMPLOYMENT
- EXPERIENCED BY THE CARVER AND MERGENTHALER GRADUATES RECEIVE
" A HIGH RESEARCH PRIORITY. {SL)
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much from discrimination in the quantity and quality of education that Negroes

BACKGROUND OF STUDY

Since ibts inception the Equal Opportunity Commission has been inter{ested
in assembling facts bearing on the relative employment and eeinings of
Nogroes and whites in the Baltimore cormunity. That Negi'ees in the United
States heve congiderably lower earnings than whites and considerably higher
rates of unemployment is, of course, well-documented. But theo question that
is not satisfactorily answered - and one on which the direction of social
and legal efforts depends - is how much of the inequality results from pa'tent, "

discrimination by employers (and unic: and employment agencies) and how

receive vis & vis whites? For it is also well~-documented that, on fhe
average, Negro students receive fewer years of formal éducé.tibp‘ in schools
that are characteristically inferior in staff and facilities t> those
arailable to whites. _

To unravel some of the factors and trends behind inequalitiea in employ-
ment, the Equal Oppor’cﬁnity Commission enlisted the aid of the Department ‘pf“
Social Relations a‘br Johns Hopkins University to carry out a systematio s#udy
of én@.oyment opportunities of Negroes and whites in Baltimore. Briefly,

the Commission sought to know the answers to questions such as these:

-= Do Negroes and whites in Jaltimore with comparable
education receive comparable jobs?

-- When Negroes are employed in comparable jobs, do they
receive cumparable earnings? ~

-~ When earnings are unequal, what is the patterrn of inequal-
ity over the ocoupatiunal career? Is the differential -
constant? Or is it initially narrow but diverges with
increased longevity on the labor market? Or.-is the gap
greatest at the outset but narrows with experience?
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-- What changes, if any, have occurred in recent years,
both absolutely and relatively with respect te earnings
and rates of unemployment? In what trades have the
differences widened, remained the same, or narrowed?

f o SN e dedle e cnmdedeacmen adV meea PR Rer "R 1 Do V2 o
-~ How does the patbern of employment in Baltimore compare

with the country as a whole?

To answer such questions sex‘reral thousand workers in each racial group

and each educational level would have to be interviewed periodically. Those

familiar with the mechanics and costs of survey research know that a single '

Rrde wrddhiey
G2t o

) _ interview of this kind costs $10 to $15. Given the fact that the budget of

P
43 7%

2 o

- this study was $3000, it is evident that research carried out through
conventional survey means was prohibitive. But even had the Board of " B
- Estimates al located ten or twenty times as much money for the research, it

g is still dubicus that the aims of the study could te reliably met. | |

The crucial information concerns earnings and employment at various

stages of the occupational career of Negroes and whites_:. That workers can

~ accurately recall their eurnings and unemployment over a period of, say,

four years = the period that the data in this report cover ~ and would be

e AT e R P D A I e R
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motivated to report it accurately to interviewers is a doﬁb’cf'ul assumption.
Moreover, almost all economic or sociological investigations under-represert =~ '3
the lowest socio=sconomic stratum, tho Stratm in whicl. many, if not most, o

of the respondents in such a study would be classifieds There are many

B A T P D BT T AT e R
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reasons for this under-representation. People in this stratum are distrustful

of inquiries. Many are living at the margin of subsistence and out of self=-
esteem do not wish their "failure" to be visible. Others are receiving |
| public or private assistance and perceive any sort of interviewiﬁg to have : ,:
. % official origins for the purpose of checking-up on them or as a prelude ;bo\

withdrawal of assistance, Many are highly mobile; the typical rate of




residentisl movement is about 17 in 10C fanilies por year but in the lowest
stratum the rate is much higher. Not all of their mobility is voluntary:

many are evicted to make way for urban renewal projects and half cannot be

Subsequently locateds Others, in one way or another, are involved in

| irreg ular family arrangements.

In short, whatever the ondget it would be impossibéle‘to locate any
substanblal number, to re-:.nternew them perlodlcally ooncermng thelr
oocupational careers and to secure rellable informatlon. The studJ tha‘b wn.s
finally dev1seo - Tnat is more reliable than any other approach for ‘ch:.s
type of problem and tha‘l; precludes any b:l.ases on the part ot EOC personnel

) or Hopklns researchers from 1ntrud1ng into the oollect:.on or analys:.s of 'bhe
da’ca - took advmte.ge of the fact that exceedingly accurate records of

: earnmgs and enrployment for a'bout 90 percen‘b of paid employment are
mam’ca:v.ned by the Socio.l Seourn.ty Adm:.n:.stration.

Data from these records were obta 1ned (by methods vhich preserve the
confidentlahty of the records) for nine gradua’c:mg classes of Mergenthaler |
*~:Vand Oarver Vocational—Techm.cal High Schools in Baltimore .1 These two. =
;r.;sohools were proposed by the Equal Opportm1ty comrnlssion a8 a strateglo
group to 1n1t1ate a study of‘ diff‘erent:.al employmen‘h opportunrb:.es. Less
than 2 percent of the sbudenu; at Mergerrbha.ler are nonwh:rhe, md none of

. the Carver students is whl’ce. Both high schools have comparo.ble facilit:.es

and ore staffed b;y teaohers conf‘ormn.ng to the same requirements

o

l. As requ:.red by law e.nd regulations, the dato. provided do not
disclose informo.tlon relating to individuals, The Social ‘Seourity
:?A.dmm:.stration was reimbursed for this service, In providing the data,
the Adnxmstre’cion, of course, assumes no respons:.bilm‘cy for the ana]ysis
nor conclusions. : : 7 , o




In theory, graduates of liergenthaler and Carver High Schools could
go to college, but very few do so. Practieally, therefore, both vocational
schools representterminal educational institutions. Gonsoquently, extrene
differences in the employment and earnings of the students of the two
schools woulq suggest differential treatment by employment agenoies,y \unioqsﬂ
or‘émployers » or that the vocational guidance and placement érogré‘z{i; wa.rrant
re-appraisale. | N |

 Before presenting employment end earnings data, three faots "éhould' be:
stated:- o A

(1) Some of the graduates who are included in these data may have
left Baltimore, Since this report covers only the f:.rst year or two after
induction into the lebor market, obviously the number of emigrating_' i
graduataes could not be high enough to invalidate the results. The ﬁzo_.j‘bifii;y
of graduates were born in Baltimore and are unlikely to leave ‘th‘e :‘o:i';ty
unless ;bhere are compelling pressures upon them or their families .::t ;

Those who loft the city to euber the armed forcos are incl\l@ed' in:tl'l‘é
statistics; their base pay is reported for soc:Lal securlty reoords‘2 _

To the eoxtent that any s:.zeablo number of graduates have lefy; Bal'l:imore'f“"
the bias would probably be in the direction of raising the 1ev_el of eagni;igg'

<y

and enployment R

l. Specifically, 67 percent of “he Carver females were born in Bal’cmore, '
70 percent of the Carver malss, 8l percent of the Mergenthaler males N and
84 percent of the Mergenthaler females. * o
2 For comparison with some of the earnings data to be presentod,
privates are paid $78 per month for the first four months of gervice and
$83 20 per month thereafter,

. 5e With a oonsiderably larger expenditure, it would have. oeen Posnble RN
to scoure from Social Seocurity figures on geographical mo’oility. ‘

e A P AT e
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(2) Social Security has rotained in their files the account numbers
of the records that were transmitted to Hopkins, Thus, EOC may be able to
follow~up the employment vareers of the men and women graduates of Carver
and Mergenthaler: iossibly subsequent graduating classes will be incor-
porated into the research, thus providing at relatively small cost a
continuing "barometer" of equal employment onportunities. More cohorts and
longer series of earnings and employment data will facilitate conclusions
/ congerning trends in the dif“srent trades, and betmween Negroes and whites.
Much of the cost of this study went into the search by Social Security for
the account numbers. Since these are now available for this sample, the
cost and time of up-dating the reco:ds will be relatively small,

(3) It should f:e emphasized that thié gtudy incluaes oﬁ]_.y high school
graduates. The results, therefore, qannot be applied to non-graduates oL \

Although ail of the individuals in fhe sample are high school graduates,
for most of them graduntion does not mark an abrupt change from a mll-timé
high school student to a fullftime worker roles .Pre‘-graduation employment
patterns indicate that a considerable number of both male and female students
in both schools and in each graduating cohort are employ_éd-.

This initial report presents a faétuai account of the earnings and
employment during the first year or so after th‘e‘ students have left high
school. Subsequént reports will cover employment and earniﬁgs for the
entire 'périod that our data permit; from those data we will attempt to

infer whether later periods in the ocoupational career differ from earlier‘

1. Dr. Edward Griefsu, principal of Mergenthalefyﬂigh School, suggested
o us that vocational school 'dropouts! may very well have saleable skills

.. whereas an academic high school graduate who does not go on to college may

not have., ‘




periods. Also, wo will cxamine pre=-graduation employment and eﬁrhiﬁgg,; | G
oovoring both sumer vacations and employnest during the sciool yesrs We

will want tc see whether working while attending school is correlaibe@-‘; mth
post-graduate employment sicoess. In subsequent roports, morecver, ?tte!'!’s o

of employment and eamnings will be examined by trade; in this report 1o s

tabulations are stratifisd by trade. ' I

Sanple

This study includes only graduates who pursuved courses "ycaugh:t auboth "
1 Mergenthaler High School and at Carver High School during *;:h’e yeafrs. o
1956-=~ 1960, For males, comparison of the ccurse offerings listed in ':bhe
school catalogs revealed nine common trades:

l. Aubo Meghanics

: 2. Carpentry

3 3. Commercial Art

3 4, Electrical Construction and Meintenance
"3 5. Food Preparation and Service
6e Machine Shop, Tool, and Die Making
: 7. Radio, Television, and Electronics
2 8 Trowel Trades

9. Welding

k After the records for those graduating from June 1956 to June 1960 were

E secured from the schools, it developed that 'bhg number of graduates in some
' of thesc trades wore quite small, For example, at Carver there were only
\\ 11 graduates in Food Preparation, 21 Machinists, and 10 Welders; at |
; Mergenthaler, there were 9 Welders and no graduates in Food Preparation. I

For females, three trades were included:

o
b
¥

1. Business Education
2. Cosmetology
3. Dressmaking

Eer.

.

I

22 , w N
) m TR

hod

(In Business Education, no distinction was made between those who had taken

stenography and those who lad not.)
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Ex"lué.od from the study were trades taught olther a’c Car* 23 o or e:l:
Mergenthaler but not both. These are listed in table 1 of the Appendix. - :1

" The resu}ts for the twelve comuon trades can be extrapolated to the
other trad.es only with oauv:.on. Tt should be & i‘ced, howe *bha*' for
Carver ngh bchool graduates these twelve ‘brades oomprise about 85 percen‘b

of a11 of ‘the graduates in the nine classes bud:.ed. For Mergen‘bhaler,

) these trad_es constitute a‘bout 70 percent of the graduates. Of 'bhe rema:l.n-
:ing 30 percent, three-fourths nv.roued courses in mechan:.cal draf‘blng, pr:.nt-u
ing, or alrp.n.ane meehan:».c:s.1 How the trades taught only at Mergenthaler
conrpare with the common trades is a matter for emp1r1oa1 1nvest1gatz.on.

In all 1108 Socn.al Securn.ty ‘records were seoured out of a 'botal of
1722 graduates :m the twelve trades. However, 64 of ‘chese reoords were
omrbted from the tabulatlons in this report: 33 showed no’ eamlngsr a’c ;ll-
29 had 0 Soclal oeourrby account number; ond 2 cases could not be pos:.t:.vely
jdentified by Seccial Securlty. Subsequent amlysn.g has sugges‘bed that the
decisiorx to omit these cases was overly conservatlve. Because of these
omissions s the figures to be presented somewhat over-estimate earn:f;ngs 'andi
employment' |
| lhe report is therefore based on the ecords of 1,044 sraduates. They

‘ are classified as follows:

, SCHOOL
SEX TOTAL
Carver HeSe Mergenthaler H eSe
Males 210 283 (493)
Females , 244 307 (551)
TOTALS: (454) (590) (1044)

l. ’Printing has since been added to the course offerings at Carver.




&

These 1,024 graduates represent a random sample comprising o.ppro’ximfe_ly
60 percent of the graduates in the twelve trades for the nine gra:iuating

classes from June 1956 to June 1960.:l

Further details concerning the mumber in each graduating class, the

number sampled, cnd birthplaces of the graduates appear in the Appendix.

I. WAGES AFTER GURADUATION

A, White and Negro Fermnles

The data provided by the Social Security Administfation- presezﬁ: the
eam:mgs for eash calendar year. Consequently, it is neoessary to exsmine
geparately the earnings of the Jamuary graduates and the June graduates 3
that is, their earnings refer to different periods after gradua'ba.on.‘

Table 1 below shows the median weekly earnings for the females_ wim graduated .

in each of the four Jamary graduating classes R

»

TABIE 1

MEDIAN WEEKLY EARNINGS OF FEMALES IN
JANUARY GRADUATING CLASSES

. SCHOOL

GRADUATING Carver H.S. Mergenthaler HeSe.
CLASS PERIOD Earnings (Base) Earnings (Base )
January 1957 1957 $13 .85 (5) $40.65 (29)
January 1958 1958 2440 (15) 20,00  (15)
January 1959 1959 16,44 (15) 37 .81 (16)
Jonuary 1960 1960 11427 (17) 43,27 (21)

1, The Social Security Administration did the sampling to preserve the
confidentiality of the records.

1

2. The median earnings shown on this page and on following pages are
computed with the inclusion of people who had no earnings at all in

individual .years.



- - b oe T . AN .- 2 - . L o
Vel Y -4 S - I A T M) - R A
A O A S et - . e g Rt DS P T VR o - PR IR T
PRTE rane MW, o e ST e L AT s e e Ty 5 g B

(Insofar as most readers are more familiar with weekly than annual vernings,” = Coen

we have divided the median annual earnings by 52, A weekly figure of
$13.85, for instance, can came sbout in a variety of ways: by work:.ng every -
weck and earning $13,85- by working only half of the year and earni_ng“ |
$27 .'70 when working; by working only a third of the year and ee.rmng 341.55 ’
when worklng, etcs) For the four classcs the median earnings for the .
Carver female is appronmately $11 2 week compared to her counterpart at '
l[ergenthaler who earns about $40 per week. The reader should remember tho:b |
these figures refer to gross earnings, not 'take-home' pay. Otrb of the |

$13 .85 per week for the Jamary 1957 class of Carver females mus‘b come 3%

Soclal Security deduc’c:l.on, carfare, state and federal taxes ’ etc. 'l‘he T

figure $2.4O for the 15 Carver females in the January 1958 class may seem'f'f" o

to be an error s:moe 1t looks so far out of line mth the o’cher flgurese C
But 1t is probably a reflec‘blon of the 1958 recession and 1ts dlfferentlal
impact on Negroes. What is, perhaps, a little startling is that these 15 -
females apparently do not regain the lost ground; a year 1..:ber thls group

is still considerably behind the other classes.

The June graduatlng classes should show higher earnings than the
January ones because of the fact that the earnings cover the twelve months
starting with the January of the year following graduation; tha‘b is, for
the June 1956 graduates, earnings are recorded for the calendar year 1957,
for June 1957 graduates earnings are for 1958, etc. Both Negroes and wh:‘."-be(sr
gradoating in 'June do show higher median earnings: for the Carver females
if all of the classes were aggrogated the median would be about $15 50 per

week whoreas for the Mergenthaler female graduate the median would be

gbout $46 per week (Table 2).
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TABLE 2
MEDIAN WEEKLY EARNINGS OF FEMALES IN

JUNE GRADUATING CLASSES |

SCHOOL =

Carver H.S. Mergenthaler HeSe . -

GRADUATING . ‘ —_— 4
CLASS - PERIOD Earnings  (Base) Earnings (Base)
June 1956 1957 § 9.67  (35) $46.69  (45)
June 1957 1958 2.0 (32) aa,56  (59)
June 1958 1959 15.85  (45) 50,31  (48): g
June 1959 1960 8.77  (42) 37.85  (38) -
June 1960 1961 16.62  (34) 50,50  (39) 3
If we examine the progress of thé Jamuary graduates a yéé.r later

puch the same pattern appears as in the first year, both absoiu‘bely : T ,,

and relatively. Table 3 shows the median earnings 13-24 months after
graduation from high school. Half of the Carvef females are not eafnihg
the equivalent of §11 per week, whereas the Mergenthaler femaies earn

$40 to $50 a week, with the cxception of the unexplained dJanuary 1960

figure of $29.33 .1

g - e s o S
o )
%

1., $29.33 may be the result of incomplete and delinquent wage
reporting and posting.
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TABLE &
MEDTAN WEEKLY EARNINGS OF FEMALES GRADUATED

IN JANUARY GRADUATING CLASSES

SCHOOL

7 Carver HdoSe Mergenthaler HeSe -
GRADUATING . _— T L
- CLASS PERIOD Earnings (Base).. Barnings (Base)
Jormary 1957 1958 $11.85  (5) $20.88  (29)
Jenuary 1958 1959 5.38 (15) . 4.8 (12)
Jamuary 1959 1969 10.13  (15) 28.71 . (16)
January 1960 1961 15.40 (17) - 29.33 (1) .

When we first discussed with the principals of the two hiéh '-schools" -
the possibility of doing this research, the question uppermost in the:.r
" pinds was whether we would be able to tell them whether their: studen‘hs
worked in the occupations that they were trained fore. Unfortuqa_tely,. fo;
the study, Social Security does not have this information. But it is
apparent that a- substantial number or the Negro females are not work:mg
in the trade in which they majored - nor for that matter do they seen
%o be working in any other trade. Approximately 48% earn less than
' $500 in their first year of employment and scarcely improve in the
gecond. Only one in six earns the equivalent of a full-time job paying
$1.00 per hour. Whatever the explanation for the nonemployment, it is
doubtful that under such conditions a girl trained in typing and stenog-
raphy can retain her training, much less maintain any competitive position

in the labor market.

RPN . E
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It is obvious that the Mergenmthaler femele graduates carn more than
the Carver females. Table 4, perhaps, shows more dramatiocally the |
differential employment opportunities. Of the thirteen ratios in the
table cniy one sxoeeds 50 percemt. Although the ratios are irregular,
due in part to the errstic earnings and enployment of Carver graduates,
a reasonable estimate of the Carver female earnings relative to the
Mergenthaler female earnings would be 25 to 30 percent,

How do the Carver-Mergenthaler figures compare with those of the
entire country? Figure 1, below, depicts nonwhite earnings of all |
females with wage or salary income as a perr;.ent of white ear’nirigé J1 For
females the differential in earnings did not start to narrow until after
World War II; since then it has been narrowing by sbout one pervent per
year. Some have read from these numbers signs of slow though stéady
progress; others disagree that they represent authentic progress towardé
professed American ideals of equal opportunity. Michael Harrington,

for example, writes:

w_ . . At this rate, the Negro would reach parity with
the white some time well after the year 2000 . « o
__/_ﬁoreoveg the figures were somewhat more optimistic
€Than the reality. Part of the Negro gain reflected the
shift of rural Negroes to cities and Southern Negroes
%o the North. In both cases, the people involved
increased their income by going into a more prosperous
section of the country. « "

1, Source: The Economic Situation of Negroes in the United States,
U. S. Department of Labor, Eulletin S=3, Revised 1962, pe 9. Only
percentages for the years shown in Figure 1 are given in the bulletin,
In view of differences in definition and scope comparisons of data from
this study with overall national data should be regarded with caution.
These comparisons are made in order to put the Carver-Mergenthaler data

in o broader perspectives.

2, Michael Harrington, The Other America (Poverty in the United
Statos), New York: The Macmillan Company, 1962; ppe 72=73. |

IU—— R A .
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TABLE 4

MEDIAN CARVER FEMALE EARNINGS AS PERCENT OF MEDIAN
MERGENTHAIER FEMALE EARNINGS

GRADUATING CLASS PERIOD PERCENT
W

Jarwary 1957 1957 38 (1=-12
Janmuary 1958 1958 : 6 months -
January 1969 1959 43 after
Janvary 1960 1960 26 graduation)
June 1956 1957 21 :
(7 - 18
June 1957 1958 6 <
‘ months
June 1958 1959 31 ,
after
June 1959 1960 23 , o
graduation)
June 1960 1961 33
Jaruary 1957 1958 24 (13 =24
January 1958 1959 12 months
Jamary 1969 1960 21 after
January 1960 1961 53 graduation)

Without arguing the merits of Harrington's case, it appears that the
Carver-Mergenthaler ratios are lesy than the national ones. The national
figures, moreover, compare white and Negro workers where the white women
have, on the average, 2 - 3 years! mcre schooling than the Negro women.

Carver and Mergenthaler females, however, are olosely matched in age,

e i ————— T v
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7 Carver earnings. In absolute terms, the median. Carver earning tends 'bo be

~ from $25.38 to §$63.67,
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B, White and Neggo Moles

We turn aow to a comparison of earnings data for eerresponding groups
of males, Tables 5, 6, and 7 reveal the median earn’inés for the January '
cinggses covering the year that the students graduated from h:u.gh school, for ‘7
the June clasres co. riag the twelve monthe beg:.nm.ng mtb the follow:mg
January, and for the January classes for the second year after gradua‘b:.on.

Examnination or’ these tables shows tha‘c in .each gradua.twng c.l.ass for " S

every period considered the med:«.a.n Mergerﬂ'haler earmngs exceeds the med:.an L e E

about $22 per week contrasted to the medlan Mergenthaler earmngs of around
338. In relative terms, the median Garver earnmgs as a percent of median
Mergexrbhaler earnings comes to approxma’cely 60 percen’c al’chough there 13 |
eons:.derable variability in the percentages. The varlablhty seems to stem |

more from the volatility of the Mergenthaler median incomes whlch range ,' :

TABLE 5

MEDIAN WEEKLY EARNINGS OF MALES IN JANUARY
GRADUATING CLASSES

SCHOOL

GRADUATING . Carver H,S. Mezgeetheler H.~S s
CLASS PERIOD Barnings (Base)  BEarnings- (Base)

January 1957 1957 $24.96 (11) $35.26 (z2)

January 1958 1958 22.86 (11) 35.69 (13)

January 1959 1959 16.15  (14) 48,31 (20)

January 1960 1960 20,12 (21) 38,90 (14)




TABLE .6

MEDIAN WEEKLY EARNINGS OF MALES IN JUNE GRADUATING

17

January 1960 1961 21.63 (21) 34,62 (14)

CLASSES
SCHOOL
, Carver H.S, Mergenthaler HeS.
GRADUATING : '

CLASS PERIOD Earnings (Base) Earnings (Base)
June 1956 1957 $20.06 (23) $51.69 (37)
June 1957 1958 28 .56 (30) 36452 (¢5)
June 1958 1959 22.15 (28) 46,21 (31)
June 1959 1960 21,36 (54) 25,38 (54)
June 1966 1961 22,52 (18) 28.62 (¢7)

TABLE 7
MEDIAN WEEKLY EARNINGS OF MALES IN JANUARY GRADUATING
CLASSES
SCHOOL
Carver H.S. Mergenthaler H.S.
GRADUAT ING
CLASS PERIOD Earnings (Base) Barnings {Base)
January 1957 1958 $32.10 (11) $40,04 (22)
January 1958 1959 37.13 (11) 46,13 (13)
Jamary 1959 1966 23 .98 (14) 63467 (20)
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In tho samc way that we comparcd tho difforentinl carnings of Carver
and Mergenthaler females with the national figures, let us carry out similar

comparisons for the Negro and white males.

Nationally, for all males with wago or salary income, the nonwhite

earnings as a percent of white earnings is depicted in Figure 2. The gap

between Negro and white males started to marrow during World War II as a
result 6f the demand for skilled and semi-skilled labor in the defense
Plants and as a result of fpderal influence on policies of employment. And
for the first time, Negro males secured skilled jobs from which they had
generally been excluded, such as welders, machinists, electricians, etc.
During the last two docedes the narrowing has amounted to slightly less than
20 percents from 1939 to 1947 it narrowed by about 13% per year; from 1947
to 1960, by about 5% per year.

Table 8 lists the median male Carver earnings as a percent of Mergemthaler
earnings at varlous periods after graduation for the nine graduating classes.
The percentages range from 33 to 84 percent; averaging all of them yields
62.3 as an overall estimate, which compares more favorably with the
niational figures than was the case for the females ol

In each case we have compared cohorts - that is Carver and Mergenthaler
males who graduated from high school at the same time. But we can raise the
question: how long on the labor market does it take for a Carver graduate
to equal the carnings of a Mergenthaler graduate during his first year?

To get an ideca we will list the median earnings of the Mergenthaler Jan-

uary graduates for the period 1-12 months subsequent to graduation.

1., 8ince the year-to-year perccntages reveal no trend, more accurate
estimates probably could be sccured by pooling all of the Mergenthaler and
the Carver classes and computing the medians from the consolidated classes.
If EOC, at some later date, decides to include in the study classes after
June 1960 the series of carnings covering longer periods may make it possible
to discern trends, despite the fluotuations in earnings.

e et e e d Sl ATl
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TABLE 8

MEDIAN MALE CARVER EARNINGS AS A PERCENI OF MEDIAN
MALE MERGENTHALER EARNINGS, BY
PERIOD AFTER GRADUATICN

GRADUATING CIASS PERIOD PERCENT
January 1957 1957 71 (1 -12
January 1958 19568 64 months
January 1959 1959 33 after
January 1960 190) 52 graduation)
June 1956 1957 39 (7 - 18

1 June 1957 1958 78 months

June 1958 1959 48 after

3 June 1959 1960 84 graduation)

June 1960 1961 79

3 Jamuary 1957 1958 80  (13-- 24

: January 1958 1959 81 nouths

’ January 1959 1960 38 after

. January 1960 1961 63 graduation)




6=18 months after graduation:

IRITTIAOI R TIRT A TR ST & Rl

RANK  MEDIAN EARNINGS
: 1 $48.31
2 38,90
3 35,69
% 4 55.25
5 28,56
‘ 5 22,52
7 22,15
8 21.36
9 20,06

SCHOOL

Mergenthaler
Mergenthaler
Mergenthaler

Mergznthaler

Carver

CLiSS

January 19569
January 1960
January 19568
January 19567
June 1987
June 1960

June 1968
June 1969

June 19356

21

) and the median earnings of the Carver Junc gradustes for the period covering

PERIOD

1-12 nonths
1-12 nmonths
1-12 mouths

1=-12 months

7-18 months
7=-18 months
7-18 months
7-18 morths

7-18 months

Allowing a labor market "headway" of six months, the highest median of

the Carver classes still does not equal the lowest Mergenthaler class,

Evidently more than six months.on the labor market is required before the

Carver medians equal the first-year Mergenthaler earningse

In summary then, during the first year or two after graduation fram

counterpart,

;
9
' 1 ™
;
'
A

per week, while the white females earn more than $40.

Negroes equal comparable earnings for whit:s 1

high school, the Negro females earn the equivalent of about $11 per week;
the Negro males earn about twice as much; the white males earn about $38
In percentages, the
female Negro graduaste can expect to earn 26-30 percent of her white
counterpart; the Negro male can expect to earn about 62 percent of his

In spite of considerable fluctuations in both absolute and

relative figures, in no class and for no period did either male or femle

Although the median earnings of each Mergenthaler class exceeds

the median earnings of the corresponding Carver classes, it should be

graduates do well,

@ emphasized that not all Carver graduates do poorly nor do all Mergenthaler
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II. EMPLOYMENT AFTER GRADUATION

A. Employment of White and Negro Females

So far we have contrasted earnings of Mergenthaler and Carver
graduates. While earnings are useful as a gross indicator of differen-
tial opportunity it is the result of two components - rate of employ-
ment and rate of earnings when employed. These two factors, while not
independent, need not vary in the same way. Sometimes tactics » 1nt'endedr
to increage wages of a deprived group have the unintende’d effect o1
increasing their rate of unemployment, and sometimes tactics which
increase employment tend to reduce wages. Just as we exam?.ned absolute
and relative earnings in Part I, so in Part II we will examine absolute -
and relative employment.,

It is necessary to preface our examination of employment by stating
how employment is measured here. We use social security coverage for 7
each quarterly period as a measure of employment. In general, there is a
$50 per employer per quarter minimum for coverage.l With this minimal

definition of employment we might expect virtually every graduate to be

employed. Unfortunately, this is not the situatioa.

1, Although there is a $50 minimum coverage, industrial and
commercial wages of $1 or more are reported and included in Social
Security records. For agricultural labor and for self~-employment the
minimum coverage is different. There is a general minimum of $150 per
year for agricultural labor and a $400 minimum for self-employment.
However, no graduates were employed at &ny time in agricultural labor;
the proportion who were self-employed was infinitesimal,

Our data show only the total earnings for each calendar year,
although for substantially greater expense earnings information by
quarterly period could have been cbtained. This would have provided a
more reliable determination of employment.

Andnual earnings paid by any one employer to any one employee
are taxable up to a maximum of $4200 for 1957 and 1958, and $4800 from
1959 on.
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Table 9 shows the proportion of female graduates of Carver H.S. who
are employed during each of the first four quarters of the year subsequent
to graduation. For example, looking across the first row of Table 9, for
the class of June 1956, we see that 46% were employed during the first three
monthe after graduating from Carver (that is, July, August, and September
of 1956), 46% were employed during the second quarter after graduation,

54% were employed ‘n the third quarter, and 51% during the fourth quarter.
Although there is a great deal of wvariability in the percentages, inspection
gshows that the highest is 80 (for the five graduates of the January 1957
class during the second quarter after leaving high school) and that the
lowest is 27 (for the 34 graduates of the June 1957 class for their fourth
quarter subsequent to graduation). Inspection of the percentages reveals,
too, that employment is typically lowest in the first quarter and then
employment tends to be about the same during the other three quarters.

If we combine all of the classes from June 1956 to June 1960 we can see
vhy the average wages of the Carver females are low, During their first
quarter out of high school only 40% are employed; thereafter the percentage
rises another 10% or so. The justification for combining the classes is
that no trend in the level of employment over the four years is discernible.
While there are variations from quarter to quarter and from class to class,
the figure which characterizes employment of the Carver females in their

first year after graduation is 50 percent (Table 10).




TABLE 9

FERCENT OF CARVER Hd,.S. FEMALES EMPLOYED DURING EACH
OF FIRST FOUR QUARTERS AFTER
GRADUAT ION

PERCENT EMPLOYED

Gcimsumgu NG FIRST SECOND THIRD FOURTH BASE

QUARTER QUARTER QUARTER QUARTER

June 1956 46% 46% 54% 51% (35)
January 1957 60 80 60 60 (5)
June 1957 29 47 35 27 (34)
January 1958 40 53 40 40 (15)
June 1958 33 51 51 62 (45)
January 1959 53 60 60 40 (15)
June 1959 52 57 52 52 (44)
January 1960 29 65 71 59 (17)

June 1960 35 62 62 56 (54)
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TABLE 10

PERCENT OF CARVER H.S. FEMALE GRADUATES WAO ARE EMPLOYED
DURING FIRST FOUR QUARTERS AFTER GRADUATION (ALL CILASSES
FROM JUNE 1956 TO JUNE 1960 COMBINED)

QUARTER PERCENT EMPLOYED
First o o o o o o o 0 0 s ¢ o o 40%
Seconnd ¢« ¢ ¢ o o o 0 06 ¢ o o o o 55
Third L ] ® L ] o [ ] L ] L ] L ] [ ] [ ] L ] L ] [ ] 52
Fourth o = ¢ ¢ ¢ ¢ ¢ 6 o o« o o o 50

Bow about the white females? Here the employment situation is
optimistic and also suggests why their wages are relatively high (Tabtle 11).
The Mergenthaler females, evidently, do not encounter any barriers
in getting jobs; the 7% decline in their level of employment from the first
to fourth quarters (Tgble 12) is probably attributable to voluntary exit

from the labor market. Actually, most of the Mergenthaler females work
steadily for two or three years after graduation; while they are working
generally make $40-$50 a week and have a fair chance of getting a salary
increase in their second year, When they leave the labor market they
apparently leave with some experience and credentials in a craft to which
they can z_‘etum after raising a family. As far as the Negro females are

concerned, their wages and employment are so low and irrzg: =» that it is

difficult to distinguish which ones are working regularly; part-time, part-
year, or not at alle In any case, a reasonable approximation of the extent

of differential employment opportunities for the first year is given in
Igble 13, below,
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Aruitoxt provided by Eic:

ERIC

PERCEIT OF ERGENTHALER H.S. FEMLLES EMPLOYED DURING
ZACH OF FIRST FOUR QUARTERS AFTER GRADUATION

PERCENT EuPLOYED

GRADUATING BASE
CIASS FIRST SECOND THIRD FOURTH
QUARTER QUARTER QUARTER QUARTER
June 1958 82% 87% 82% 76% (45)
January 1957 90 86 79 83 (29)
June 1957 90 90 86 80 (59)
January 1958 86 93 93 86 (15)
June 1958 98 93 93 96 (45)
Jamuary 1959 %4 88 88 88 (16)
June 1959 90 57 84 79 (38)
January 1960 91 95 ) | 76 (21)
June 1860 92 92 90 90 (39)




TABLE 12

PERCENT OF MERGENTHALER HIGH SCHOOL FEMALE GRADUATES WHO ARE
EMPLOYED DURING FIRST FOUR QUARTERS AFTER GRADUATION (ALL
CLASSES FROM JUNE 1956 TO JUNE 1960 COMBINED)

QUARTER PERCENT EMPLOYED

First [ J [ ] L) o 1 L] L 4 [ L] [ [ ] [ ] L] 1 L4 [ 90%
second [ ] [ [} o * ] [ [ [ [ L] [ ] L] [ ] [ ] [ ] 90
Third 1 L[] [ ® L J [ ] . e o L] ] [ 4 [ ] [ ] [ ® 87

Fourth [ ] L] L] L] [ ] L] L) L J L] [} L] L 4 1 * L L 83

TABLIE 13

EMPLOYED NEGRO FEMALES AS PERCENT OF
EMPLOYED WHITE FEMALES (ALL CLASSES
FROM JUNE 1956 TO JUNE 1960)

QUARTER PERCENT

First L] L] L] L] [ L] [ L] L] 44%
Second [ [} L] L] L] L] ] L] L] 61
Third * * * * * [ ¢ L] * 60

Fourthoooooooooeo
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Several explanations can be thought of to explain the differences in
employment of the Carver and Mergenthaler female graduates. The expla-
nations are somewhat at odds with each other ~ which suggests that what
is peeded are not more plausible explanations but more Iacts.,

First, there is the possibility that Carver females are employed much
more than our data indicate but for various reasons their employment does
not appear in the Social Security records., Second, there is the possi~
bility that Carver females are not employed for reasons uncoanected witl;
di scriminatory practices by employers, employment agencies, or - labor unions_.

Consider the possibility f:hat they are employed. Perhaps a great
aumber of Carver females work for the ifederal govermment, Since the great
majority of Federal Government workers are covered by their own retirement
sy stem and do not contribute to Social Security, our data would not show
. employment - for these wmrkers.1 Although some female graduates from Carver
undoubtedly do work for the govermment - probably the Social Security |
Administration, since it is one of Baltimore's largest employers, and
although there has been an increase in recent years in the perceniage of
nomwhites employed by the federal government ($.7% in 1356 and 10.7%
in 1960) - it is not altogether credible to suppose that Carver females
work for the govermment at a rate that could decisively alter the re:ialts
reported here, It would have to be 25% in excess of the Mergenthaler
rate. And if Carver graduates were capable enough to pass Civil Service
Examinations but overwhelmingly prefer tc work for the govermment than
Baltimore employers it would surely be of concern to learn the reasons

for their preferences and whether there is any justification for them.

1. Almost all Maryland state employment is covered by Social Security.
Coverage of local govermment employment is almost complete except for
poli<emen and firemen,

T A,

‘,}: ‘&.3 L e

LRI AR




29

It is also possible that many Carver females are employed in
domestic work and that among such workers Social Security coverage is
under-reported.l' Part of the under-reporting may arise from ignorance
on the part of housewife-employers concerning the procedure; part may
arise out of tacit acceptance of non-filing by domestic workers. To
people who earn $6 a day for domestic work, the payment of $.25 insurance
for retiremeA; forty years later may seem like the height of luxury.

If domestic employment explains the low rate of employment of Carver

females, then in the short-run it means that the training they received

at Carver has been virtually wasted; and in the long-run they migh®% not

receive disability and retirement benefits under Social Security.2

Consider now the possibility that Carver females have low rates
of employment but for non~discriminstory reasons. The most cbvious
reason is that they leave the labor market because of early marriage.
Although marriage statistics are usually less reliable than vital
statistiss involving certification by physiciens {such as birth or death),
the available statisties do not support this theory. It is true that
in Maryland as well as in the rcst of the country there is an increasing

proportion of teen-age trides end teen-age mothers. In 1969, for

example, about two-fifths of all Lrides were in their teens and more

1. One student of race re. ations estimates that about 10 percent
of Negro women who {inish colle_e end up as domestic workers. Dr.
Horman H. Long, "Guidance and Minority Youth," in The American Dream « « .
Equal ortunity, Report on the Commmity Leaders’ Gonference Sponsored
y Prosident's Committee on Equal Employment Opportunity, Washington, D. C.,
May 19, 1962, pe 41.

2. This year, Dr. Benjamin Whitten, vice-.~incipal of Carver H.S.
conducted a mail follow-up study of 1962 graduates. Of 121 female
graduates, 75 responded to his inquiry., Wone of the 75 stated that she
was employed in private household worka
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than half of the teen-age wives were mothers. But for the year 195¢, the 8 ;iEi
median age of white brides in the State of Maryland was 19.6 contrasted , *
to 21.8 years for nonwhite br:i.des.:L Moreover, Maryland is no exception .~ ',
with regard to whites marrying at a younger age. Of 16 states where ' 3

nomwhites comprised 10 or more percent of the population, 15 reported

PN BT T
N »

the same relationship. The only inversion occurred in the state of

g

Virginia, where the median age of white brides was 20,7 and the age of -
norwhite brides was 20.6, The same relationship between race and age .

holds for nonwhite grooms., That Negro females marry younger is one of
those items of sociological folklore which everyone knows, including most
sociologists, but has little empirical support,® 3

Of course, marriage does not disable 2 person from working. It may
be that white girls marry earlier than Negro girls but have children later. 3
Some unpublished data made available to us indicate that in Baltimore o : |
City pre-marital ccaception rates among Negro couples exceed those for

white couples.3 ‘ o ] 3

l. Marriage and Divorce Statistics, Vol. 1, Secticm 2, p. 21, 3
Vital Statistics of the United States, 1959. U. S. Dept. of Health, =

Education; and Welfare, National Office of Vital Statistics.

3; 2+ The argument would not be valid, of course, if Carver females | E -

4 tended to be older than Mergenthaler females at the time of high school B
3 graduation. Age at graduation, however, is the same. (See Appendix, " 4
; Table 7.) i
g‘ 3 The datu are from a study among Baltimore resident couples who g . 4
E narried in Baltimore City during 1959. The study is being done by = -
; Sidney Norton, Baltimore City Health Department and Margaret Bright, ’

: Department of Chronic Diseases, Johns Hopkins University School of a y
3 Hygiene and Public Health, (See Appendix, Tables 8, 9, 10, and il.)

ey,
/
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It is difficult to measure precisely, but the net offect of the
earlier age of marriage of vwhite girls and the eerlier time of pre-narital
conception of Negro girls may be to impel white and Ne_gro girls to leave
the labor market at about the same time. In any event, there is no
persuasive evideuce that the differences in employment rates reported ‘
here can be accounted for by differential marriage or pregnancy pa.*l:d:erns.1 ‘

Analysis of pre-graduate employment rates suggests that vhatever the
explanations for the differences in employment rates of Carver and.
Mergenthaler female graduates they are probably to be found before
graduation, Figure 3 shows the employment rates of Carver and Mergenthaler
females for a period one year before graduation and one year after
graduation. It is evident from the greph that differences in employment
rates do not ubruptly start at graduation but are an extension of a |
process that is well under way at graduafbion. One year before graduation

there is a 36% difference in emplcyment rate and that difference persists

for two years.

«
T RS AN Sagras s et L s !
DRAFY )"\;\»"‘-\',,*,_ u‘d‘ Bt e ot das 37 43 e con ko 13

Other explarations might be thought of but it is apparent that
the high rate of non-employment of Carver Females, koth before and after -

graduation, is a problem fraught with: social hazard. More needs to be

known about its sources and its consequences.

1. It should be emphasized that the Norton-Bright data cover time
of conceptiocn and birth among coupilss who marry. Their data do not

enable us to infer the illegitimamcy patterns of whites and Negroes who
do not marry.
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FIGURE 3

PERCENT EMPLOYED IN FOUR QUARTERS BEFORE GR4ADULTION
AND FOUR QUARTERS AFTER GRADUATION, BY SCHOOL

FEMALES
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B, Whitec and Negro Males

Let us look first at the employment opportunities of the Negro men.
Table 15 presents the percent of Carver High School males in each graduating
class from June 1956 to June 1960 that are amployed during each of the

first four quarters after graduation.

TABLE 15

PERCENT OF CARVER H.S. MALES EMPLOYED DURING EACH OF
FIRST FOUR QUARTERS AFTER GRADUATION

PERCENT EMPLOYED

GRADUATING - _ . BASE
CLASS FIRST SECOND THIRD FOURTH
QUARTER QUARTER QUARTER QUARTER
June 1956 61% 48% 78% e&%. (23)
January 1957 73 931 100 o1 (11)
June 1957 87 80 83 90 .(30)
January 1958 73 73 82 100 (11)
June 1958 75 75 71 82 (28)
January 1959 36 79 100 86 (14)
dJune 1855 74 85 76 85 (54)
January 1960 67 86 76 71 (21)

June 1920 83 83 83 89 (18)
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Inspection of the percentages in the tablc above makes it fairly

evident that the employment opportunities of Carver males are much greater
than for the Carver females. In fact, if we combine the nine classes and
compare the relative percentage of employment in each quarter we see that
the level of employment among the men is 140 - 180 percent of that for the
women (Table 16). The employment level of the female graduates of Carver
hovers around the 50 percemt mark in their first year on the labor market,
while the male graduates improve from 72 percent in their first three months
after graduation to 85 percent in the last thrce months of their first year
on the labor market, 6n1y in the fourth quarter do the Negro males finmally '
achieve employment parity with the white females. This parity is thé resui‘_b
of their increasing employment coupled with the decreasing percentage of
Mergenthaler females in the labor force. |

And the employment opportunities of the white males? Comparable
figures are shown in Table 17, The pattern of employment among the
Mergenthaler males is similar to that among the Carver males. In each
quarter, the males tend to increase their level of employment, contrasted
with the females whose employment reaches a peak in the second quarter
after graduation and then starts to decline (Figure 4).

The employment of Mergenthaler males relative to the other subgroups
is presented in Table 18, Note that the Mergenthaler males exceed the
level of employment of the Mergenthaler females only in the third quarter
after the female employment level has started to decline. Our data do
not enable us to infer whethor the males are more selective than the
female whites in their job-hunting or whether the male's take longer to

get jobs because of fewer opportunities.




B . ’ Q 3 “ P . - -
. ' - o R
PR weew . - - - 2 e mars Eadben Lraal
. f S
#
- . E
. - . 3
’ -
- A '
'
A
-
. - T 27
. ~ v
’ i g
LY - . “ s
B P

Ledn R g

TABLE 16 K

PERCENT OF CARVER HIGT SCHOOL MALE GRADUATES EMPLOYED :
DURING FIRST FOUR QUARTERS AND COMPARISON WITH , -

CARVER AND MERGENTHALER FEMALES -

(ALL CILASSES COMBINED) L

PERIOD AS PERCENT OF AS PERCENT OF -
AFTER PERCENT CARVER FEMALE MERGENTHALER ' :
GRADUATION EMPLOYED EMPLOYMENT FEMALE EMPLOYMENT -

First ' s
Quarter 72% 180% 80% » o

Second ,
Quarter -78 140 87 S

Third -
Quarter 80 150 92 : g

Fourth o
Quarter 85 170 102
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TABLE 17
PERCENT OF MERGENTHALER H.S. MALES EMPLOYED DURING EACH
OF FIRST FOUR QUARTERS AFTER GRADUATION

PERCENT EMPLOYED -
FIRST SECOND THIRD FoURTH o
4 QUARTER  QUARTER  QUARTER  QUARTER

June 1956 87% 81% 97% 100% (37)
- January 1957 91 95 100 91 (22)
June 1957 96 o3 84 87 (45)
January 1958 71 86 79 93 | a3
f June 1958 84 80 20 94 (31)
January 1959 85 90 95 95 (20)
June 1959 93 o3 93 o1 (54}
‘ January 1960 64 100 93 86 (14)
June 1960 83 89 89 94 €47)




PERCENT EMPLOYED IN FOUR QUARTERS BEFORE GRADUATION
AND FOUR QUARTERS AFTER GRADUATION, BY SCHOOL

80

70

60

50

40

30

20

10

FIGURE 4

MALES

Before

Graduation

Mergenthaler

PRI NI a by, SeekBirsett eveupzde

A

P
.
*
.
.
..\

. Carver

FO YL LTI T LA

o
©
~—

»
[T A
(o)

nnlv“ul.l-llulu'yu-urunulul|'y|'nluunnnuu“-.-ulnuqn.-lull bidagen

After
Graduation

aw—
87 ~55 9

92

-4 |—
S

N -1
t |}

+1
+2

QUARTERLY PERIODS

+3

+4 —

100

90

80

70

60

30

20

10

37




s
"~ -
3 " = e
3 0 - geR
A e
P i st o ,
. L
.
Cot ‘-
, oo B AP
R R WSS
N ‘ .' %
o -
- - L '
, . . )
T . .
¢ , B R
- - P .
e . . v
ST A - X . ORI
- , PR - B
s I S -
; A . -
. s e s . - . e PR . - - d
R e A RS S PP A PR S g™ Z

TERRGAT RSN

Ratcics

R

pYE e

Ao

TABLE 18

SR

~ PERCENT OF MERGENTHALER H.S. MALE GRADUATES THAT ARE EMPI.OYED
DURING FIRST FOUR QUARTERS: COMPARISON WITH OTHER GROUPS
‘ (ALL CLASSES COMBINED)

Eaad

Th

"

COMPARISON WITH OTHER GROUPS *
PERIOD

AFTER PERCENT  Ag PERCENT OF  AS PERCENT OF AS PERCENT OF

GRADUATION  EMPLOYED  w\ppGENTHALER CARVER MALE  CARVER FEMALE
- | FEMALE EMPLOYED EMPLOYED EMPLOYED

J

First " ,
Quarter 87% 7% 121% _ 217% ~

oo v W

[ A

TR
i

- Second .
8 Quarter 90 100 115 164 ‘

3

Third
- Quarter o1 108 114 160

ST ey R AAY
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’ Fourth
” Quarter 92 111 112
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III. WAGES AMCONG REGUL:LR TORKERS

In the preceding pages comparisons of earnings of Carver and of
Mergenthaler graduates revealed striking differences, Also, comparisons
of employment levels revealed striking differences. The question that
naturally suggests itself is: To what extent are these differential
ecarnings the result of differential rates of employment? To answer this
question we must compare sarnings of workers with equal periods of employ-
ment. The closest matching permitted by our data is beﬁveen thoss who were
employed during four quarters of a calendar year. (Had additional ea’mings
data been purchased from Social Security, the matching could have been
Although some four-quarter workers are probably part-tine,
it is the best indicator we have of regular employment. Before comparing
earnings among regularly-employed workers, it shou‘ld be emphasized that
the proportion of four-quarte;' workers omong Carver and Mergenthaler

graduates differ considerably, as the following distributions reveal:

IABLE 19

NUMBER OF QUARTERLY PERIODS EMPLOYED DURING FIRST
YEAR AFTER GRADUATICN, BY SCEOOL & SEX®

SCHOOL

NUMBER OF

QUARTERS CARVER H.Se MERGENTHALER H.S.

EMPLOYED Females Males Pemales Males
Four 24% 54% 77% 7%
Thres 19 ' 22 10 12
Two 16 12 4 7
One it g 4 2
None 29 3 5 2

1003 =  (244) (210) (reo7) (283)

%Because of rounding errors some columns do not total 100,
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Keeping in mind that about throe-fourths of the er eithelur
graduates tend to be regular-workers,. that about onc-half of Carver
males aro regular workers, and only one=fourth of Carver females are

in this'catcgory, we oan proceed to the comparisons. Table 20 compares

the median earnings of regularly-employed female workers:

TABLE 20

MEDIAN WEEKLY EARNINGS OF FOUR-QUARTER FEMALE GRADUATES

GRADUAT ING | SOHOOL DIFFERENCE
CLASS TEAR Carver Morgenthaler IN EARNINGS
January 1957 1957 $35,13 $42 .85 $ 7.72
January 19568 1968 19,00 40,63 21.63
January 1959 1959 30,27 41.50 11,23
January 1960 1960 30,36 44,21 13.85
June 1955 1957 38,15 50,36 12,21
June 1957 1958 32,79 50.46 17.67
June 1958 1959 40,69 53 .52 12.83
June 1959 1960 34.08 50.90 16.82
June 1960 1961 37,04 52.79 15.75

The difference among regularly-employed femalc graduates is
approximately §14 per weck. Perhaps the difference between Mergen‘ghaler
and Carver four-quarter workors is brought out more clearly by examining
the medisn weekly earnings of Carver females ag a percent of the median

weekly earnings of Mergenmthaler females (Table 21).




MEDIAN WEEKLY EARNINGS OF FOUR-QUARTER CARVER FEMALES AS A PERCENT
OF MEDIAN WEEKLY EARNMINGS OF FOUR-~-QUARTER MERGENTHALER FEMALES

TABLE 21

41

GRADUATING CLASS PERIOD PERCENT
January 1957 1967 82
January 1958 1958 47
January 1959 1959 73
Jonuary 1960 1960 69
June 1956 1957 76
June 1967 1958 65
June 1958 1969 76
June 1959 1960 67
June 1960 1961 70

|

The percentages range from a low of 47% to a high of 82%. Overall,

T0% appears to be a fair approximation of the average.

for four-guarter workers are compared with the percentages in Table 4

If the percentages

(page 13), which cover all of the female workers, it is evident that the

situation of regularly~employed females from Carver is relatively more

favorable. It may be that the 25% of Carver graduates who have regular

jobs are the most motivated and most qualified, but even these girls do

not earn anything approaching equal paye

It may be of interest to compare the differentials in this study
with national differentials. The figures belowl show the median wage

and salary incomes of white and nomwhite full~time female workers for

the years 1957 to 1960:

1. Source: The Economic Situation of Negroes in the United States,

U.S. Department of Labor, Bulletin 9-3, Revised 1962, Ps JUe
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1 LN
WEEKLM?(DELA%MNGS A;ogﬁggq
YEAR Norwhites  Whites OF WHITE
1957 $25.90 $59.75 60.1
1958 38419 62,02 61.6
1959 42,23 63.58 6644
1960 45,62 65.58 69.6

With respect to narrowing of earnings diffesrentials for regular workers,

the Carver-Mergenthaler figures are qualitatively in agrecment with the _4- I

national ones reported above. As far as absolute earnings are concerned,

no considerable number of Mergenthaler female regular workers earn m:ofl‘e. |
than $65 per week in their first year or two on the labor mafkejb no; do -
any considerable number of Carver females earn $45 per week. A4Also, the 4
national figures exhibit a 10% change over the foar years. We ‘can find AV |
no trend from the June 1956 to June 1960 class, although the var’iaﬁj..]:ity:. |

of the percentages could easily obscure a small trend.

The picturc for regularly-employed males is different. -Table 22
presents the earnings of both groups. The column 'fDifférence in
Earnings" plainly shows that among the regular workers there is a coﬁsid'-‘

erable gap in earnings - the average is approximately $19 per week,

However, if we look al the larver earnings as a percent of the Mergenthaler

earnings (Table 23), we see that among tho regular workers the average

percembage is close to 62%, which may be remembered as the figure for al'l, |

nwale graduates (Table 8, page 20),




TABLE 22
MEDIAN WEEKLY EARNINGS OF FOUR-QUARTER MALE GRADUATES

SCHOOL _
GRADUATING DIFFERENCE
CLASS Carver Mergenthaler BEARNINGS

January 1957 $45.086 $47.54 $ 2.48
January 1958 25460 45,17 19.57

January 1989 21,17 50.54 - 29437
January 1960 37 «33 48.10 10,77

- June 1956 21,15 55 465 34,50
June 1957 32,98 43,19 10421
June 1958 31446 47,35 15,89

 June 1959 : 25421 53.56  28.35
 June 1960 25 .08 47.10 24.02

£ TABLE 23

MEDIAN WEEKLY EARNINGS OF FOUR-QUARTER CARVER MALES AS A PERCENT
 OF MEDIAN WEEKLY EARNINGS OF FOUR-QUARTER MERGENTHALER MALES

GRADUATING CIASS PERTOD PERCENT

. Januery 1957 1957 95
o January 1958 1958 57
January 1959 1959 42

| dJanvary 1960 ' 1969 78

© June 1956 | 1957 38
“June 1957 1956 76
June 1958 - 1959 86
June 1959 1960 L
June 1960 1981 49




The comparable national figures for regular nomwhitc and ~hits

workers are &s follomnl
MEDIAN
. : NONWHITE
WEEKLY EARNINGS AS PERCENT
YEAR Nerwhites Whites OF WHITE
1957 $60,33 $95.19 63 .4
1958 64.77 99,73 6449 ,
1959 64.21 104,92 61.2 e
1960 72 .86 108.88 66149 v B ﬁ '-~
- The Carver-Mergenthaler ratios are somewhat less than the national ones. ' ' i
In general, Carver females do poorly on the labor market. When they | v
are regularly-cmployed, however, there is a dramatic improvement relative e .
to Mefgenthaler graduétes. Carver males , on the other hand, do not ‘ : - :"‘;

appear to improve their relative position as regular workers.

1., Source: The Zoonomic Situstion of Negmps in the linited S*bates s
U.S. Department of Labor, Bulletin S=3, Rovised 1962, De Je
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IV. SUMMARY AND CONCLUDING REMARKS

As far as the initial employment experiences of graduates in trades

taught both at Carver and at Mergenthaler High School, the facts are clearr

1. In the first year follewing graduation, the median earnings of

Corver feuale graduates is approximately $11 per week; con-
trastingly, the median earnings for Mergenthaler femaies is about
$50 per week. In only one of the nime graduating classes studied
did the medisu Carver earnings reach 50 percent of the median
Mergenthaler earnings.

2. Carver males do reiatively betiler than Carver feﬁnles. 'l‘heir
median earnings is abcut $22 per week; for uergenthaler males
the tigure is about $38.

3. In large part differences in earnings stem from differences

in employment rates. During the first year only 1 in 4 Carver
Zemales is regularly employed, only 1 in 2 Carver males, and '3 in
4 Morgenthaler males and females, :

4, within three months after graduation, Mergenthaler females
are employed at a rate of 90 percent whereas Carver females

- _scarcely rise above the 50 percent level. For male graduates ’ there'

is a 15 percent difference in employment immediately after gradmt:.on

-but at the end of the first year the figure narrows to 7 percent.

At the end of the first year, the rate of non-employment for-
Hargenthaler males is 8 percent; fer Carver males, 15 percant.

5, Diﬂerences 1n employment do not abruptly start ut graduatione ‘
They continue 2 pattern that is well under way at graduatiom,

For example, onme year before graduation 50 percent of !iergenthaler

females are employed; 14 percent of Carver females are employed.

6. Even among regularly-employed workers, the ratio of earnings

for Carver graduates relative to Mergonthaler graduates does
not exceed 70 rzrcent, In dollarse, a regularly-smployed Mergenthaler
femnle carn expect to carn, on the average, about $14 per week more
thes & regularly~employed Carver female; for Mergenthalor males, the
tigure is ahout $19,




These facts axe not based on our impressions nor on reports of .
graduates in interviews, subject to sll of the hazards of memory, tantnay,
falsification, or bics, They are based on records which enbloyers are
required by federal law to submit to tae Social Security Administration,
Vhether the results are unique to the schools studied or have more general“ i}
applicability cannot be stated. We recommend that the mat_te'i' be reinovedl :
from the realm of speculation, | : |

The question may be raised: Is it not possible that the_,graduetes
of lbrgenthaler include a higher proportion of students in trades which
normny eomend higher wages? By selecting only those trades that are

tanvht at both schools » We have to some extent controued for differences

_.in trede composition. Cmnparability eannot sinply be established by listing o -

the higher-paid trades and comparing distribution of the two schools. R

’ Trades which may normally oonlnand higher wages among Negroes do not neces- B

' Sarily coomand re;!.atively high wages among whites. During the first "ear, o .

for examp‘ie, the highest oaid Carver trade was the lowest_ paid &tgen- :

. thaler treule° e2lectricians, | o

In aggregating the trades, we do not feel that anyone will be misled. -
,,Among the male trades, the lowest difference in median annual earnings is . -
$600 ~ among the elecfricians- and of the three female trades, the imest |
difference in median annual earnings is $1500. Subsequent reporte b_y~ -
individual trade will provic!e more refined fztgutes. |

_The results that we find most confiounding are the diftereno.as between !

carver and Mergenthaler fomales, the great majority of whor are students in T

bnsiness education, Although vocational education has frequently been "

attacked with the cusrge that students are being instructed in obsolete
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trades, it cannot be said about business education. In fact, the Mergen-
thaler girls secem to have less difficulty in securing employment than most

of the Mergenthaler boys. Despite the apparently greater demand for business
majors, Carver females could not acuieve mozre than 53 per<ent empioymeiive.

Morcover, those who pursue a course in businacs education are not

£

3
Prs
s
p
S,

confronted with the impediment of union discrimination which many of the
- 2 Carver males must face, Wallece Mendelson, reporting on the findings of

the Civil Rights Commission, states:

E " . . In Baitimore no Negroes belong to the
iromorkzrs, steamfitters, plumbers, electrical
E workers, or sheetmetal workers unions. The
carpenters have segregated locals. The cement
mesons, painters, plasterers, lathers, bricklayers,
construction workers, operating enginesrs, and
riggers unions adunit Negroes on a limited scale,
Thus, out of 10,000 members of 13 locals, there
are less than 400 nomwhites, two-thirds of whom
are ir the cement masons_and the segregated

’ carpenters unions . . 1

S b 4y
AT R

W Ty Ny R

o/

: It should e noted that the largest differences occur among the. femedcs
and that these differences sre also the most reliable from a ssntistical
. viewpoint, The great majority of femeles studied kere pursued a course

in business education, Of 575 business graduates, approximately 68 percent

'y, iy k" ey
RLISCALE LAV

were sampled; and in no class from June 1956 to June 1550 were less than
: 4 50 percent of the business majors included, either from Carver or from
’ ""j Mergenthaler. (The median annual earnings of Jjune graduates who majored
in business education for the period 7 - 18 months after graduation was

3621 for Carver girls and $2,613 for Mergentheler girls.)

1. Wallace Mondelson, Diseriminaticn (Besed on thke Report of the United
States Commission on Civil Rigkts). Prentice-Hall, lnc., 1962, p. 107,
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Eariier we considered some possible cexplanations for the tremendous
differences in earnings and employment between Carver and Mergenthaler
girls, Undoubtedly, some will attribute these differences to “cultural

, ’ : deprivation.” This is another way of saying that Negroes ccne from un'lhole-r
Af ' some enviroments, that their perents heve little formal ’scls‘ppiixig,-, that
they lack initiative and ambition, that they are not reliabie oi pqnctué.l,

3 etc, Morzs candid discussions may produce items such as neglected teei{h; |

matters of personal hygiene, stealing, etc. Undoubtedly, some of these .

R RNy,

tactors play 2 role in getting a job aand holding a job: Théy need to be

* investigatgd. But cultural deprivation cannot explain why the Cgrvér‘_ giri;s
‘; who come from the same deprived eanviromments aé Carver boys experience so
’ “m\;ch more difficulty in securing employment. Nor can it explain why
& !iergent;haler girls who core from the seme non-deprived ‘_envirbnmen,ts as
‘ Eergenthaler t ., 8 seem to experience less trouble in tinding employmént.

‘ These are some of the reascns why the differentials batween iemales *

are disturbing. The facts sre clear cnough but why they are so is not at ‘

‘ ;11 clear. The sources of these differcntials should be given high |

research priority.
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- Mergenthaler High Schools were sampled, Trades taught et either school - .

but not both were excluded. These are listed below: ‘ -

- v
I . - .
-
N <
v
. L
E N
. .
A o
'
} B

Westt
v Ay,

4

S

Y
Y- ¥

S ey B vaae Yie,
AR

RIANY

s teay

b

N

Only graduates in the iwelve trades taught at both Carver and at ,

Zrs &

1. TRADES EXCLUDED FROM -STUDY : s

Trades taught at Mergenthaler H.S., only S "
- _Aifcra_tt and _Gene;;al Sheet Mctal - o - o

~ Airplane Mechanics : ‘ B
-~ Commercial Baking - : :

= Industrial Electronics ' : : L
= Mechanical Drafting and Design D
~ Metal Casting : S
- 0i} Burner Installation T 1
- Plumbing and Heating ' o
~ Practical Nursing ‘ S e T
- Printing ’ o . T
= Technicians Progran : ) N

Trades taught at Carver H.S. only B |
- Dry Cleaning and Pressing . : : ‘ '
- Painting and Paperhanging ‘ L
- Shoe Repairing S s
- Tailoring and Design : ‘ o L
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2. TOTAL NUMBER OF GRADUATES IN TRADES TAUGHT AT BOTH
CARVER KIGE SCHOOL AND AT MERGENTHALER HIGH SCHOOL, )
BY SCHOOL AND BY SEX ,

. SCHOOL - e
GRADUATING f «‘

3 CLASS Carver B.S. Mergenthaler H.S. =
2 Males Femmles TOTAL ‘Males = Females TOI‘AL
F June 1956 40 54 we) | 67 69 '(:13,6) -
" January 1957 21 14 (35) 45 - 41 ; . :(8:6,)_,
| June 1957 8 54 (102) 75 8 (,16{;)-’

. Jenuary 1958 20 30  (50) 22 o '
| » -June 1958 56 67 (123) | 54 64 . (11'8;)'} -
- January 1959 | 20 29 (49). 35 , 27 (62)
-June 1959 77 72 (a49) | 89 6  ('"‘1:50)~ -
' Janusry 1960 34 30 (69) 26 a1 6D
; June 1960 24 50 (82) { 86 6t (150)
: TOTALS: (340) (410) = (750) | (499} "(4’73)‘ | " (em2)
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3. GRADUATES IN SAMPLE, BY GRADVATION CIASS,
SCHOOL, AND GEX

L GRDWTING | | SCHOOL o
, CLASS | "~ Mergenthaler H.S,

- Lo Males Fe@ales ,

.rune 1956 24 © 40 - 38 w

- \J,am_xar_y 19:';7 T e 22 29

 Juae 1957 . | 0 87 e s

© Jenuary 1958 12 18 13 16

- 361958 33 a8 82 a5

January 1959 15 | 20 20 16 )
Z Junel959 : 55 50 54 | 42 ' 3
Sk June1960 18 . a2 50 42 o
Lo Uromis: (200 (8D 89 (@18) | ‘
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5. PLACE (F BIRTH

(A1l Mergenthaler H.S. Graduates in Twelve Prades)

Birthplace Males Females Total
Baltimore 313 305 618
South Atlantic:

Md. only 4 7 11

Md., - elsewhere 4 5 g9

Delaware 1 1l 2

D.C. 3 1 4

Virginia 3 8 11

West Virginia 12 9 21

North Carolina 3 6 9

South Carolina 1 3 4

Florida 1 ) 1
Mid-Atlantic:

New York 2 2 4

New Jdersey 1 1 2

Pennsylvania 21 16 37
E, South Central:

Kentucky 4 2 6

Tennessee 4 0 4
W. South Central:

Texas 0 1 1
E, North Central:

Wisconsin C 1 1

Michigan 0o 1 1

Indiana 1 (1) l
W. North Central:

South Dakota 0 1l 1
New England:

Connceticut 1 2 3
Pacitic:

California 0 1 1

Hawaii 1l 0 1
Noh-U,S.A. 4 o 4
U.S.A. only zo 74 143
No information 46 26 72

TOTALS:: (499) (473) (972)
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6. PLACE OF BIRTH

(All Caiver H,S. Graduates in Twelve Trades)

Birthplace Males Yemales Total

Baltimore 223 259 487
r South Atlantic:
4 Md. only 4 8 12

Md. - elsewhere 3 4 7
: Delaware 0 1 1
D.C. 1 1 2
: Virginia 16 28 44
West Virginiae 2 3 S
North Carolina 32 28 60
§ South Cerolina 27 43 70
E Georgia 2 5 7
é Florida 2 3 5
E Mid-Atlantic:
1 New York 1 2 3
3 New Jersey 2 o 2
j E. South Central:
Tennessee 2 0 2

3 Alabama 3 1 4
4 New England:
i Connecticut 0 1 1l
;Z‘ U.S.A. only 5 5 10
No information 10 18 28

,: TOTALS : (340) (410) (750)
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7. MEDIAN DATE F BIRTH f FEMALE GRADUATES
GRADUATING School Older Difference
CIASS Carver H,S. Mergenthalcr H.S. Group (Days)
June 1956 4-2-35 5-30-33 Carver 59
January 1957 2-5-39 9-22-38 Mergenthaler 136
June 1957 2-24-39 5-22-39 Carver 87
.January 1958 7-7-39 5-20-39 Mergenthaler 48
June 1958 3-31-40 5-27-40 Carver 57
January 1959 12-6-40 11-29-40 Mergenthaler 7
June 1959 4-~25-41 5-23-41 Carver 28
January 1969 11-26-41 9-26-41 Mergenthaler 61
June 1960 7-4-42 6~9-42 Mergenthaler 25
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