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TWELVE RESEARCH REVIEWS IN THIS ISSUE FERTAIN TO YOUTH
AND ACULTS UNEMFLOYEC OR AT WORK, ONE OF THE MAJOR AREAS OF
CONCERN IDENTIFIEC BY THE FANEL OF CONSULTANTS ON VOCATIONAL
EDUCATION. THEY ARE ORGANIZEC UNCER THE TOFICS--(1) EXFANCING
EDUCATION ANC TRAINING OFFORTUNITIES WHICH INCLUCES FATTERNS
OF ADULT INFORMATION SEEKING, FRECICTION OF MANFOWER ANC
DEVELOFMENT TRAINING ACT PROGRAM OUTCOMES, ANC TRAINING OF
HOME ECONOMISTS FOR WORK WITH ADULTS, (2) INNOVATIVE FROGRAMS
WHICH INCLUDES ACULT TRAINING ANC RETRAINING, INFLUENCES OF
SELECTED FACTORS ON ACULT TRAINING, ANC CHILC CEVELOFMENT AND
GUIDANCE KNOWLECGE NEECEC BY MOTHERS ANC CHILC CARE WORKERS,
(3) EXFANDING ANC IMFROVING AFFRENTICE FROGRAMS WHICH TREATS
NEGRO FARTICIFATION IN APFRENTICE FROGRAMS, (4) UTILIZING
TOTAL ECUCATIONAL RESOURCES WHICH INCLUCES FUNCTIONAL
ILLITERATES IN ALABAMA, ACULT LITERACY MATERIALS ANC
PROGRAMS, ANDC A SFANISH LANGUAGE ACULT INTELLIGENCE SCALE,
AND (5). GUIDANCE AND FLACEMCNT SERVICES WHICH INCLUCES CAREER
DEVELOFMENT, DROFOUT ICENTIFICATION ANC FREVENTION, ANC
VARIABLES INVOLVEC IN JOB SUCCESS OR FAILURE. "FLAIN TALK," A
CONTINUING COLUMN BY THE AUTHOR, DISCUSSES ASFECTS OF ACULT
EDUCATION SUCH AS RESEARCH NEECEC AS A BASIS FOR CETERMINING
ADULT VOCATIONAL EDUCATION OFFERINGS ANC CRITERIA FOR
EVALUATING SUCH PROGRAMS AND FROBLEMS OF INITIATING EFFECTIVE
PROGRAMS. THE BIBLIOGRAFHY LISTS 17 RELATEC STUDIES WHICH ARE
IN PROGRESS. THIS ARTICLE 1S PUBLISHEC IN THE "AMERICAN
VOCATIONAL JOURNAL,®* VOLUME 42, NUMBER 12, DECEMBER 1967.
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VOCATICHAL EDUCATION

Youia and Adulis Unowntoved or at Vorik

When speaking of the vorational
training nceds of out-of-school youth
and adults, the Pancl of Consultants
noted the restrictive aspects of the
Sith-lluglies  and  George-Barden
Acts, which limited instruction to up-
dating or upgrading workers already
employed. The Panel recommended
that training opportunitics for vouth
and adulis should be expanded by
developing proarams lo adjust the
shitls of the labor {force to changing
needs of the economy. Particular em-
phusis was made for retraining the
unemployed and for increazing the
numl >r of occupations for which
training i- provided.

It was further recommended that
apprenticeship programs should be ex-
panded and improved by encouraging
apprenticeship training for both tradi-
tional and other occupations; iequir-
inz related instruction for all appren-
ticeships;  maintaining  updated  in-
struction malerials and  equipment,
and using the joint apprenticeship
commitlees represenling management
and labor.

Unfortunaltely, theie scems to be no
I, 8. Ofice of LEducation sponsored
studies dealing wilh apprenticeship.
Althouzh considerable rescarch on ap-

W) prentice training has heen done by
| € collere departments of industrial man-
Yacoment and labor relations, and also
& by the U 8. Department of Labor, this
& iaportant realm of the vorational pro-
= c<rain has not caught the attention of
# educational researchiers.

Since no U.C.0.L. sponsored proj-
ccts are available, there is included in
thiz issue of “Research Visibiiity” a
review of the book, The Negro and
Apprenticeship, which is based on =
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1. Fapanding Fdueaiion and Train-
i1 Opportunities Comnen~uraie With
Needs of the Tabor Foree.

2. Tonovative Prograws, Methods,

Materiais. Techniques,

Ao Feopandings and Improving Ap-
prentice Crocranie,

Lo Utilizine “Potal Fducational Re-
sotirees (Vocational wand Geaeral) 1o
Ndeqguately Vocational  Op-
potteaities for Dmployed and Uneme
ploved Worlers,

5. Guidanee and Placcment Serve
iees and Follow-up Studie,

The reports that e ducluded under
cach topic have heen derived  from
complerd aad available studies, Other
imvectivations =ik in precess and not
voiavailable thronyh the 5RHC ays.
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tan ave eiven in the Bibliogiaphy., (See
paces 17 and -15)

fn Septeraber 1€67. the FILC Ciears
innlou-¢c on Vocational and Technical
Fducation i=sned e fust of a coutinu-
ing series of publications, The two
publications, known as, “Absiracts of
Research and Related Materials in Vo-
cational and Technical Fduicaiion”
(ARM) and as, “Abatracis of Insirue-
tional Materials in Vocational and

.ru'lllli!'dl l'.,dlu':xliu“” (1‘;'..\]), ate I
sucd quartedly (Fally Winter, Spring,
wd Summer).

ABRN dneorporate, ab-traci of re-
h"il“il “"'l Ulll"l' [TTHY 'l;d’r \'-h;’,h e
v-cful 1o a wide audienee of wers ine-
Letested i voeotionad and  techniend
ciducation, AN includes ab tracts of
malerials typieally de-gencd for teack.
er u<e or student w-e in the el <room,
and wmotations of bibliocaplies or
lisls of Inctructional material, AN
will be of particular intere t 1o teach-
eis, curriculum specialists, supervicors
and adininistrators involved in the e
of instructional materials in the teaeh-
er-caning selling, or in curricubnm
development,

Subceriptions are availuble at 2960
per year for cach publication, Individ-
ual issues are $2.75. Order forms
sionld be requested from Publications
Clerk, The Center for Vocational and
Technical  Education, 980  Kinnear
[oad, Columbus, Ohio 43212.

TOPIC ONE:
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Exponding Educalisn and Tralning Opportunities

4:1 “Parreras or Aourt Invonra.
TtoxN SEERINGT BY Epwin D, PARKER.
Staxvonnd  UNIVERSITY,  STANFORD,
Canar, (Proyuer 2 5-CO55) 1966.
ERIC == D 010 291, M £0.15 HIC
SLTLOO, 177 racEs,

The iniroduction to the Stnford
Uaiversiiv  study  of  information-
seeking patierns by adulis stated that
“few sindies have beeu underiaken to
deiermine the scope and depth of
adult education.” Most Lave been lim-
ited in theiv ceneralizaions by the
characler of the educational institu-
tion~ and by zeographicat area. “One
excepiion was the general descriplion
of adult participation in formal and
infeamal educational pursuits under-
taken on a national scale by Johnstone
and Rivera of the National Opinion
Rezearch Center and published in
1965.”

Awong the Johnstone and Rivera
findinas wa- information that partici
pation in adult education programs is
Lewed taward hizher sociocconomic
tatu-, suburbin living and support of
a family in middle or upper-middle
Jife style. Previeus studies reported
theze same trends,

In this sludy of lwo contrasting
Ca:lifornia communilies, the investiga-
tion souzht to discover where adults
turi for cducational information on

35

various lopics, “what kinds of people
scck what kinds of information
through what channels?”

A structured schedule was used for
interviewing 575 San Muleo residents
and 1,294 in I'vesno. The schiedule was
divided into seven seclions: nu-s
media used and reasons for use: in-
formation seckinz related to leisure
aclivilics; oceupaiional  jnforination
secking; educational hisiovy: partici-
pation in adult education; projective
valucs  questions, and  questions
dealing with personai characterislics.

In both citics, the selection of inler-
viewees was made through random
sampling procedures. All data from
the lwo surveys were transferred to
punched cards and, later, magnelic

tape for processing on the Stanford
7090 and B-5500 computers.

The scetion of the study which re-
ports demographic corrclates of parti-
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cipation in on-the-job training con-
tains significant information.

“Many more thar half the re~pond-
culs  reporting  on-the-job  training
were under 40, but a certain number
of respondents in their sixties al-o
reported receiving this training. Parli
cipants are move likely than not to he
relative newcomers lo the cominunity.
.« . There ave at least four distinet
levels of participation in on-the-job
training. Younger men are the most
active, with higher education account-
ing for cven greater aclivily among
them. Next are the older men and the
youngzer women with some college ed-
ucation, Third are older men and
younger women with only high <chool
education. Lastly, older women are
very unlikely to have received on-the-
job training, wkatever their education-
al background.”

Among other findings of the study
is information that men made greater
utilization of vocational instruction
than women; attitudes toward prior
schoolinz had little influence on adult
participation; and educational level is
a strong determinant of information-
secking. Adults at lower educational
levels depend on broadcast media
while those with college training seck
information in print.

The concluding scction of the ~udy
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pnini\ ome that the most u~ctul

Hodines of the reporl are perhaps not
coittained i the swemary shteieents,
bat ave to he Tound in the detailed
tabmlations o the diveesity  of in-
formation ~ourht throush a wide vari-
ety of chunneis by ditferent Kinds of
peeple. Cetlainly the study does con-
trin g wealth of statistical inflormation
that could not readily he presented
thiongzh a sunmarization.

This veport should be of interest for
it well ovzanized procedures as well
as for the specific data that is etract-
e Alhough veaders are cautioned
ust 1o apply the adult information
seehing findiugs in San Maleo and
Fresno too literally to their own con-
ditions, they could usc this report for
guidance when planning any similar
~tudy in a local situation.

1:2 “Tun Preoerion  or Our-
coss oF MDTA Procrins: A Picor
Steoy” vy Haworp A. KpGERTON AND
Rovrrt W. SYLVESTER, PERFORMANCE
Ricearcu, Inc., Wasnincron, D.C.
(Progeer £ 5.0127) 1966. ERIC #
ED 010 011. MF £0.09 [IC $1.52, i?
PACES,

The success of training programs,
such as those organized under the
Manpower Development and Training
Aet, may in part be evaluated in termis
of two important faclors: the propor-
tion of cnlrants who complele the
course, and the number of graduates
who are placed in appropriale johs.

The ['erformance Research Corpo-
ration pilot study, while recognizing
that many other mecasures ol success
ean be identified, has concentrated on
retention and  placemeni of MDTA
trainiess in six major cities. To make
the cample sufficiently homogencous
the  following  limitalions  were
adopted:

5. Only MDTA programs approved
during fiscal 1901 were used.

2. Ouly programs for which ihe
Ouiice of Manpower and Training had
{ollow-up data were included.

CLCEM3ER 1967
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Ao b tiational prograns bul not
OF were inecluded,

Lo Refie-hier taining prosvams were
('\"hl('('l'.

Data Tor the study carie from two
sources: Toiowanp duda for each pro.
pram oblained and oreanized by the
Office of Manpowes and Traininge. and
by a que tonnaite answered by pro-
sram director. O7 the 212 question-
naives mailed. 2220 o 71 pereent, were
cosupleted ard seturned.

“Twe coedes were develoned foe ve-
cording e data on TN eacdss Plans
for statistical teeatmeat requsred that
all dwa be in a fot which wonld
penit conelation with each o lie
criteria as well as wiih eochi of the
other  characteristies;  henee.  ecach
coded itein of information had to he
expressed as avariable or as a dichot-
omy.”

Two kinds of statistical evidence
were produced for the study:

1. Coreelations of cach of 93 inde-
pendent variables from the question-
naire and from the OMAT files wilh
each criterion (retention and place-
ment).

2. Combinations of independent or
predictor variables for the hest rrs.
sible peediction of each criterion.

A stepwise regression was used to
sclcet a small number of variables
having the highest correlations, after
correclion for chance faclovs, in mak.
ing a purely slatistical prediction of
retention ancd  placement  rates  {for
MDTA progrums.

The investigators report that the
results of ihis statistical analysis may
be divided into two groups: those | re-
dictors which relate to the characteris-
tics of irainces, and those which de-
scribe tlic program or ils management.

“If the variables which relate to
characterislics of traineces and also
show significant corvelalion with ei-
ther retention or placement were used
to sclect trainees, the people selected
would not fit the description of the
people for whom the MDTA program
was designed. According lo the stalisti-
cal evidence, if trainces are sclecled to
show a hizh rctention rate, those se-
lected would have education at the
twellth grade level or higher. They
would not be receiving public assist-
ance nor have marketable skills. and
would have had emplovment within
the three months preceding the train-
ing program.

“These are not the people for whom

e MIPA poveam was do nedo o0
The veal problom is that of wd e e
prozran fil
tiyine to seloet trainees to fil as Lain-

. T .
bhe droance  Leiaor v
. b
e proovam.,

Vohien considerine how o oo e

“retention and  plicomont e A

progrinnz, the amihors state il il
“siomificont variables” of their fnoed
aadion indicate that the fallowineg e
tion. mieht well he tolen:

i

—educe class size and reduee the
Irainee--leacher ralio

—I'romcie a <ensible eaun-dineg
programn for the frainces, e-pecially
taliine advantage of the inslrucior in
his  classioom  relationship o e
lrainees
valid  and
ways of measuring progress in leain-
ing

- See that training is adju-ted to
the level and energies of the trainees

—Develop aceeptable

—1ave conrze conlent and orzani-
zation preplanned so that the instrue.
tor does not have to orgzanize the
course ,

—De sure that financial allowances

for trainces ave adequate

—Iave knowledge of the overail
abilitics of the trainces

—Make u-e of aplitude tests to aid
in asciznment and as an aid in per-
formance evaluation

—See that the time demands of the
course arc reasonable

—[lave available an e-limale of the
trainces’ quality of work in the course

—Develop contacts with local in-
dustries to aid in placement

—Ilave a program of evaluation of
instructor performance

—Select instructors who have had
cxpericnce as workers in their ficld of
instruction.

The next step recommended is Lo
study morc intensely and in greater
detail the effects of program organiza-
tion and administralive and instruc-
tional practices on both vetention and
placement.

It was suggested that retention and
placement are not the only measures
of a program’s cflectivene~:. Many
other factors neced to be censiderad.
These would include the educational
and socio-cconomic level of trainees.
family problems, trainee’s age and
physical condition, and regional trans.
portation problems,

When considering these, it is neces-
sary to keep in mind that the federal
Manpower program is specifically de-
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In heeping with the expanding role
of howe economisls in the education
and aid of calturally disadvantaged
veante is the Lonisiana State Universi-
iv training program for field service
W T,

Twenty-cigut qualified  home
cconomists were selected to ailend a
threesweek  work-hop at  Louisiana
Staie University during the summer of
1966, The program’s purpose was to
vrepare participants for leadership in

Uit LN

r traininz adults and older youth to
as<wne homemaker service responsi.
hilities.

The local homemaker-home health
aild training program consisted of an
SOhour course. The first 60 hours
were spent in elassroom  instruction
and evaluation of traineces. This was
Totlowed by 20 hours of supervised
; work experience in which trainees
were placed in  hospitals, nursing
homes. private homes, and nursery
schools.

Problem Areas

The workshop program was com.
pri-cd of lectures, reports and discus.
sions of rescarch findings. Ewnphasis
was placed on practiess application of
{indings o individuals and family situ-
ations. Sixteen problem areas relating
to the training of homemaking service
workers were considered. Among these
weics

1. Basic emotional, social and intel-
lectnal needs of family members and

. PR
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andd dividuad in commiunitios differ-
ine in cociocconomie and edueational

toplieations of we:ling with

backoronnd,

2. Biolosieal and phy -dolozical ase
peets of wsing,

3. Personai ecare of the il and ag-
ing; prevention and teatiment of com-
won iltnessc-,

1o Ways of  civineg assi<lanee  in
families expericnding emergeney situae
tions disturhing to the life of family
members.

5. Nutritional needs of family mem-
bers. Meal planning and preparation
with emphasis on special problems
duc to age or illness.

6. Care and gnidance of children of
Various ages.

7. Coniribution of social services
and agencies and community service
organization lo families.

8. Teaching methods related 1o the
training of adults and older yonth.

9. Development of a syllabus to be
used as a guide for training adults and
older youth for homemuker service
responsibilities.

10. Mcthods of arranging for super-
vised work experiences of adults and
older youth.

11. Arrangements for placement
and supervision of trained adults and
older youth by one communily
agency.

12. Deveclopment of techniques to
evaluate the training program.

Worl: Shop Materiais

For cach prokicm aren, a consullant
was asked to speak during the work-
shop. Copies of these supplementary
malerials and annoiated course out-
lines were made available to each
traince. They are reproduced in this
report.

Workshop participants reviewed the
annotated coursc outline of the
Homemaker Service fraining Pro-
gram and - then proceeded to revise
specific areas of study within the total
outline, using a small group approach.

The organization of local training

(‘:1
g.‘ 2
v.‘}.
K
A :

e

{

. \m

) d f".’ t 4
; ‘
' .-
y [
raleve ‘ ‘
M Y ‘ H
FE ’/‘ . !
.
I .
{ } !
. T . H
i
! ' ‘ {
LA REW ¢ .
}, 1) PTAR . LI
v \ ' Jn. « Ny L v
R | ¢ .
v G e T AT
." ‘” \,J "J‘; B *’ ,'"" i )
L3 ~
("" ‘v“‘/.: « N ‘, \/;/
;;- ’\ - 4, ,/ -
. L P ‘\ 4 .
\ o« »e - .‘ !’ "’
-, . - NS ‘ l'

programs  for howemaker  scivice
worhers was varied in accordance with
comnnunily situations and the size of
the class. Steps taken in the develop-
ment of a local program included the
organization of a parish advisory com-
mittece; a publicity campaign; inter-
viewing and screening applicants, and
the actual condnet of the lucal home-
making training course,

A total of 12 findings and conclu-
sions were developed through the
workshop. These pertain to the fune.
tion of state and parish advisory com-
mittees; the need for working rela-
tionships between various agencies;
items referring to qualities of training
personnel; instructional content and
methods; and specific services ren-
dered by trained homemakers.

The recommendations of the report
siress the value of advisory commil-
tees, identily the nced for additional
publicity, the importance of frequent
evaluation of trainecs. and the need
for strength in interpersonal relations
at the local level.

Value

This report should he especially
valuable to home cconomists, whether
at ie college or local level, in those
states that do not have a similar pro-
aram. The use of local women, pre-
sumably those not likely to have pro-
fessional preparation beyond the
training  program  disenssed  for
homemaking services, - presenls some
intriguing possibilities. It would he
interesting to know, for example.
whether a two-way learning proce-s
takes place between the profession.dlv
prepared homne economist and the field
worker she trains. Also, has the work
that homemaking scrvice persons o
helped them to develop less siervo-
typed approaches to their own inter-
personal and to their communily re-
lationships?

AMERICAN VOCATIONAL JOURNAL




Q

IToxt Provided by ERI

TOYIC TWO:

Inngvative Prosrams, Melhods, Materials, Technigues

U oResyanoen, DEVELOPMENT AND
DHOTONWTRATION N Aot ‘TrRuanne
wo trnanne™ By Jacos Kacryas,
Tot PeaNsyLvaNia Statts UNIVERs.
povs Uanvensuey Pake, P, (Prodecr ¢
S0007) 1000, FRIC 52 ED 010 495,
MU 20,506 HE $10.21 150 paces.

A sreat variely of studies and activ-
itics, some completed and others in
progress, are included in the overall
scope of the Penn State study. The
four general objectives of the project
were tod

I. Ascertain if a university represene
tative conld act as a “change agent” in
the initiation of a conununily action
prrogran,

2. Study the process of comununity
action organization as a case study.

3. Involve cxisting institutions in
development of a community action
program.

d. Assist in the development of new
programs.

A number of longitudinal studics,
now in process, have been iniliated as
part of the total project. These in-
clude: (a) Experimental program to
compare cducation versus skill train
ing for young school dropouts. (b)
Developmental  program  for  an
cconomic evaluation of vocational edu-
cation. (¢) Cost benefit analysis of
vocational cducation. (d) Demonstra-
tion prozram to develop labor commu.
nily specialists,

A research, development  and
demonstration program in the Mon-
Yourh Region, a deprived area which
includes 31  communitics in the
southeast section of Alleghany Coun-
ty. Pa., is a iajor part of this report.

Pact 11 of the report is a case study
of the rezion, focusing on the people
livinz theie. Feonomic and soecial
profiles were drawn up, including an
estimate  of  decreasing  population
trends, asing population distributions.
aroning  proportion  of non-whiles,
elimie composition, educational attaine
wment, and strueture of the labor foree.

The main effort of the project was
the ereation of the Mon-Youzsh Com-
wunity  Action Commiltee, an inter-
cornunnily endeavor which was a new
experience o the reaion. The report
offors a Dlueprint of the phases of
Jevelopient and orzanization for come.
runity action. 'The Tast stage. synihesis,
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where other  orcanizations  are 1o
cruited and meraed to form one orgae
nization, is signiticant in that the new
organization grows through chaunels

already established in the comunity.

Through informal organization and
flexible objectives the committee be-
came a “Gateway to Opportunity.”
Ihe fundamental deficiency in the
area was the lack of basic skills
provided by public education. In 1964
an cvening  course granling high
school equivalency was set up. A
ITeadstart Program was initialed. Ad-
ditional plans were being made for a
permanent institution to help dropouts
which would be an extension of the
local public school system.

Additional activities initiated were:

1. A mulli-functional community
center, including adult education and
work experience for tecnagers.

2. Pre-vocational Opportunity Cen.
ter for the Handicapped.

3. Information and referral center.

4. Project 44—to create partlime
jobs for potential dropouts.

5. Organized play areas in housing
projccts operated by Vista workers.

6. Community action programs for
municipalitics.

Recommendations

Although the report asked to what
extent federal legislation might be the
basis on which the region could orga-
nize itself, it recognized that the com-
munity must be the locus of the war
on povcrly.

Still, a broad concern for the de-
velopment, allocation and utilizaticn
of all levels of human resources 1s
necessary for the formulation and im-
plementation of public policics related
cspecially to the disadvantaged. The
relation DLieiween the  disadvantaged
and their environment must he ascer-
tained. Consequently, there is a need

- for longitudinal studics to determine

cconomie, psychological and sociologi-
al  problems  encountered by the

- dizadvantagzed.

The major recommendations were:

1. Need for more and better data in
moat areas amd need lo disaggregate
data so ils scope relates to appropriate
levels of decision making.

2. Need for longitudinal studies in
all of subject matter areas.

3. Great need for sub-national and
local studies in all areas.

4. Need for more cvaluation of
cllects of on-going ontipoverly and
other projects and building into them
of individual and ev-luative rescarch.

5. Need to assess human resources

and implications of major develop-
ments,

0. Need to disseminate rescarch ree
sults to potential beneficiaries.

7. Great need for in-depth studies of
present employer policies and prac.
tices relating to hiring, promotion,
training incentives, and retirement.

8. Need to develop and relate effec.
tively new or proven tools of analysis,
especially cost-benefit, to appropriate
problem areas.

This project, stimulating a number
of research studics, some relevant to
vocalional education, and initialing
cominunily action development, is cer-
tainly vast and ambitious in scope. It
is hoped that some plan for permanen-
cy can be evolved fer the community
action endcavors so that fluctuations
associated with federal appropriations
and funding will be eliminated. The
process for transition from a “ecrash”
program to a permanent one, operated
mainly with local people and local
funds, scems built into the project.

The “‘cost-benefit analysis of voca:
tional education” now under way as
part of one study, ncerls to be closely
obscrved as such an approach to eva-
luation may have scrious implications
for all phases of education. Are cost
accounting methods an appropriate
measure of the subtle and intangible
aspects of the educational process and
its product? The findings of these and
other long-term investigations will be
awaited with interest.

4:5 “THE INFLUENCE OF SPEID AND
Prior KNOWLEDGE AND EXPERIENCE ON
Apvrt Training” BY Doveras D,
S106REN AND AraN B. Kxox. Univen.
sity oF Nenraska, Lixcors. Nrn,
(Proqver & 50011 1965, LRIC =
ED 003.100, MF 827 HC 87.16. 112
PAGES,

The introduction to thi< experinien.
tal investization state< that adult edu-
calors have little information hased on
vesearch to tell them how to de<ign
cducational prozrams for adults <o
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v et antimboods UHE has beens well
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Ui e emviconmental and  soeial
corcess Whaher these changes

Shonld et in ehangine edueational
procedutes for the adult §s alse an
ipottant question.™

Four experimients treating sex, alli-
tude, prior hnowledse, and speed were
conducted. Experimental groups were
obtained from a stratified pool of 108
adalts, clissified into 21 cells with
seven persons within each cell, Tace
tors used in grouping were sex, socios
ceonomic stittus (SES), previous parti-
cipation in adult education and age.
Three age groups were established:

under 51, 31-11 and 45-65.

Recruitment of Adults

In order o fill all the gromps or
cclls for the experimental  design,
several groups of adults were contact-
ed including scevice clubs, business
groups, labor unions, church groups,
adult high school and college classes,
and servicemen at a nearby air base.
Afier hearing a descriplion of the

“project, those still intevested  were

.

asked to fill out a questionnaive thal
included questions pertinent to the
classifications, a 15-item  voecabulary
test, and questions related to their
knowledge about and inlevest in some
possible topics for sindy in the proj.
cct, From about 500 who altended the
information session and completed the
questionnaire, 211 adults were select
ed and were assigned to cells.

The first session in lie project, a
second session in the middle and the
last session were cach devoled to test
inz. A 10:tem pretest of cach of the
topics ctudied was administered along
with three slandardized tests. The
Strong Vocational Interest Blank, Poe
Imventory of Values and McMahon 48
item Counselor Evaluation Test were
ziven for two purposes: (a) lo oblain
Lascline information for using the
<ample in further longitudinal studies,
aud (b) to determine whether the
scale scores on these instruments were
correlated  with the performance of
adults in the project. The Weehsler
Adalt Intelligence Scale was adminis-
tered individnally te cach subject to
serve as a control variable and also to
provide information for further study.

It was decided to use the “cells” of

seven subjects s a sampling ity
rathee than the individual  partici
pants. Detailed dv criptions of analy-
sis of varbnce procedures employed,
statistical data derived and generalized
results obtained for each of the four
major experiments are reported.

Among the findings reported to
have important implications for adult
cducators are the following:

“There is a lack of apparent rela.
tionship Dbetween the age and per-
formance on any of the eriterion meas-
wres. . . . ‘The evidenee was consistent
with other rescarch comparing the
performance of adults of diflerent
ages conducted by Birren, 1963; and
Knox and Sjogren, 1965.

“There is an apparent [acilitative
cffect on performance of previous par-
ticipation in adult cducation aclivities.

“The SES classification accounted
for a significan! portion of the varia.
tion on all but onc of the achievement
tests. . o « The one test in which no
difference resulted was Russiang a top-
ic wilh which neither SIS group was
familiar prior to the study.

“The SES classificalion did not
yicld consistent results across the exs
periments.

“The data from mental ability tests
supports previous research by Birren,
1963, in which the level of per.
formance or information, comprehen-
sion and verbal items tended to in-
crcase steadily with age, and the level
of performance on perceplual and
timed ilems tended to decrease with
age.”

Limiting Factors

The Limitations of the study state
that the sample was not drawn ran.
domly from a population of adulis,
hence generalization of findings to
the tolal adult population is not
justified. Also mientioned is the limit-
ing factor that all study wmalerials
were programmed and investigated ine
dividually. Thus, generalizations to
other types of cducational activities
should be made with caution.

This report should be of value to
researchers inlerested in  developing
other studies rclaling to learning in
adult education. It also should help
administrators of adult prograns as
they make plans for appropriate curric-
uhun materials and teaching meth-
ods. The positive relationship between
aze advanccment and level of verbal
comprehension supported by this and
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other re cacch sh ald be eonsiderad
when preparing instructional materi-
abs Tor elasses with wide differences in

ages,

d4:6 “AN Experonartony Sruny or
Knowrkners N Ciunp DLveELopMENT
AND GUIDANCE NEEDED BY MOTIHERS
Aanb  Wonkers  IN - Occuparions
Resaten To Cmep Canre™ gy Rorn [,
Wirrrmaesi, UNIVERSITY OF ILLINOIS,
Urvsana, ILL. (Proguct # 5-8103)
1966. ERIC # ED 010 071, MI' $0.27
HC $5.18, 1006 races.

"This study attempted to:

1. Ascertain the knowledges in child
devclopment and guidance needed by
mothiers and by employees in selected
occupations related to child care.

2, Identify those knowledges which
are unique to the mother role and to
the employee roles and those which
are comion Lo hoth.

3. Ascertain to what extent employ-
ment cducation in certain occupations
which require knowledges and skills
usually considcred a part of the ficld
of home ¢conomics can be included in
separate courses.

“The main task of the investigation
was to gather and analyzc the opinions
of praclitioners and specialisis in child
devclopment regarding the kind and
depth of knowledge in child develop-
mient and guidance needed by mothers
and by cmployees as day care foster

- mothers, day care center direclors and

child care assistants.”

The sample groups were taken from
an 13-county avea in lllinois. The in.
sirument used in the study was an
approved list of 63 items of knowl-
edge in child development and
guidance. Presented as a rating scale
from one to five, the items were
thoughit cssential for the performance
of a joh. This list of knowledges was
also designed to assist in curriculum
development in home economics.

Also cmployed was a descriplive
data questionnaire which asked the
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e et of years of Toemal schooding,

e puinber of years of experienes and
tre mtabier of courses taken in child
eave and gaidancees Al the data, chielly
corsi=ting of the opinions of practis
tenets ad spectalists, was tested sta-
“‘l:.l'.l“)-

The conclusions drawn from  tle
te=ting of null hy potheses aves

L 'There are no differences between
the professionals’ and  practitioness’
opinions concerning the depth of une
derstanding in 08 itews of knowledge
in child development and  guidanee
veeded by mothers and employees in
oceupations  related 1o child  care,
Therefore, it may he assmoed that
practitioners are capable of making
cood  judgments  about  knowledge
needed to perform theiv jobs,

2, Mothers and employees in ecach
of three oceupations related to child
care need different amounts of knowl.
edze in child  development and
sunlance.

The deseriptive data questionnaires
petlaining to formal education and the
number of courses in child develop-

ment reveated that profe sioaal proups
had wens hicher than the practie
Loners' croups with which they were
compared.

The study tefers to Dr. Elizabeth
Stmpson’s proposal for curriculnm de.
velopment in homa economics at the
sccondary level as a possible model
("I'rojections in Home Economics lud-
ueation,” Admerican Vocational Jour-
nal, 1 ol. 10, Nov., 1965., pp. 41-43).
A curviculin would be  organized
around the three major purposes of
home econonties éducation:

1. Preparation for homemaking and
family life

2. Preparation for employment in
occupations ntilizing home economics
knowledze and skills

3. Motivation and recruilment of
college-bound students for profession-
al eareers in home cconomics.

Importantly, Simpron rccommends
an arca of commonality with & “roles
of women” core.

It was the hope of the rescarchers
that the findings from the summarics
of knowledge in child development

[ E——— | L L Y

could be u eful in detenninine vhich
hnowledges are cowmon o all thiee
purposes  of home  coonomics G
which are unigue to only one. Com-
mon knowledges might he wed inoa
core course while tho-¢ iteme of Lnowle
edge which are unique mipht Le ine
cluded in advanced or separale cour-e-,

It was recommended that knowl
cdoe needed by mothers and employ.
ces in all three occupations related to
child care be included in a core
course, Items necded only by mothers
should be included in homemaking.
Itews needed by employees <hould be
included in  courses emphasizing
preparation for oceupations. Iteins re.
quiring  considerable  knowledie
should be included in an in-depth seee
ond core course nnit in child develop-
ment and guidance,

As Simpson points out in the Tutro.
duction to the report, there are factors
other than knowledge, such as abili-
tics, allitudes, socioccononic condi-
tions, student nceds and the school
situation, that must be considered in
curricnlum planning.

TOPIC THREE: Expanding and Improving Apprentice Programs

O

No U.S.0.E. sponsored projects reported.

The Negro and Apprenticeship vy F. Ray MansuaLL
AND VERNoN M. Brices, Jr.,, Tue Jouns Hovkins Pikss,
Daurivone, Mb. 1967, 203 ragEs.

Apprenticeship, the traditional and established route to
journevman status in many skilled trades, has, for one
reason or another, nol been readily accessible to Negroes.
Of the more than 50,000 apprenticeships made available
each year in the United States, only a token number of
Negvoes has been admitted. As a result, a heated contro-
versy developed duving the late 1950% and early 1900’
Letween civil rights spokesmen and the apprenticeship
establishment.

The clashes helween increasingly militant eivil rights
orzanizations and craft unions brought a focus of attention
to the situation by governmental agencies and the press.
Declining jub opportunities in the unskilled occupations
previously open to young Negro males and the correspond-
inze <harp increases in Negro unemployment added a new
sen~e of urgency to the problem.

In the swinmer of 1965, the Department of Economics of
the University of Texas entered into a contract with the
Oflice of Manpower, Automation and Training (OMAT,
now hnown as the Office of Manpower Policy, Evaluation
and Rescarch) to undertake a study of Negro participation
in apprenticeship programs. The project dircctor, Profes-
sor F. Ray Marshall, his associate, Vernon M. Briggs, and

DICEIACER 1967

21 special interviewers studicd the participation of Ne-
groes in apprenticeship programs in 10 major cities with
large Negro populations. This book is bascd on the study
report.

The 10 large cities used for the study were sclected to
represent a vaviety of problems and geographical loca-
tions. Consultation with spokesmen for civil rights, zov
ernment, industry, and labor unions was part of the
scleclion process.

Since the investigalors were primarily interested in
“trouble spots” where civil rights organizations or govern-
mental agencies were attacking or ahout to attack the
apprenticeship establishment, they paid particular atter-
tion to those trades having the lowest number of Negro
members. These included electricians, ironworkers, sheet
metal workers, plumbing and pipe fitting trades, printing,
and some mechanical trades in industrial plants.

In addition to examination of wrilten documents and
rcports were a series of interviews with two groups of
people. The first of these was comprised of representatives
of a varicly of governmental, union, management, civil
rights, and other agencics. From this group the investiza.
tors sought to elicit background information, to gather
names of potential Negro interviewecs, to seck suzyestions
for remedial action, and to verify conflicting reports. In
most instances, these reports were conducted by the direc-
tor and associate director.

The second group of interviewees consisted of Negroes
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coere ety imbeetined i appremtiee-hip o pro-

vttt wodeetsion on tieie applicatious, nejected
soher o applind, appresticeship program dropouts, or
owho fead failed to complete the  application
prece vites afler esoee Sine ancinitial interest,

idiers dhe et that the Uo S, Census Burean eeported
tae Nezvoes constituted LY pereent of apprentices in the
Labor foree in 1950 and 2,62 pereent in 1900, the study
cenbimed the virtual absence of Nesroes [rom appren.
Breattip progeams antil 1900, Studies in California and
New Yok fonnd that only 1.9 and 2.0 percent of appren.
ti ¢« were Negroes. New Jersey and Connecticut had .5 and
. pereeat respectively. A survey of 1,000 apprentices in
Taopa, Florida failed to identify a single Negro. And so
Cteas

A variety of reusons was found for the very small
proportion of Negro apprentices. The authers state, “Al
thouziv the reasons why so few Negrocs are represented in
apprenticeship training are casy to list, it is much 1.-re
ailicult to assign weights to cach of the factors in the
cotmnlex constellation of causes. ("fil rights groups have
eraphisized discrimination as a cauval factor, while unions
stressed lack of qualified Negroes. Specialized government
aseacies often adil to the confusion by supporting the civil
riziats leaders (if they are antidiscrimination organiza.
tions) or the industry (if they are apprenticeship
officials).”

The book rcports that although racial discrimination
continues to be an important factor, there are other causes
a3 well. It is pointed out that unions have traditionally
bz2ca exclusive, even when race was not a considerution.
Otiier rcasons here noted are: the principle of labor
shortage; qualily control; politics and ncpotism, “Cralt
uaionists argue that their sons and relatives are more

likely to have this fecling of craftsmanship than a young-

ster “off the street” who is mercly looking for a job and
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often has been manked down on this point by apprentioe.
seleciion eoramittees,

The first recommendation made is that cily soveinuient -
have important roles to play in inercasing the nuinlcr of
Negro apprentices, Among the specific activitics suzve-led
fur cily governments are the establichinent of a human
relations agency, witholding of city funds from building
projects which exclude qualified Negroes, operation of
mediation facilitics and the maintenance of relations with
the various union, management, civil rights and govern.
mental agencies that are involved in the problen.

Another recommendation of the study has special inter-
est lo guidance councclors. It points out that many inter-
viewees Dblawned high school counsclors and the exagzer.
ations of civil rights leaders for their ignorance on appren-
ticeship information.

“Realistic information should he readily available on
such matters as the aumber of apprenticeship openinas
likely to be available cach year in a given city, as well as
qualifications and procedural details for applying to these
programs,”

And also: “While counsclors cannot he hlamed for all
of the ignorance surrounding the apprenticeship que-tion,
very few of them scem to give realistic advice to Nearo
youngslers concerning apprenticeship trlining. In part,
this is Dbecause counsclors have hecome convinced that
Negroes cannot get into these programs. However, our
cvidence also indicales considerable bias by high school
and other employinent counsclors against apprenticeship
programs.”

(Note: The U. S. Departnent of Labor, Manpower/Au-
tomation Rescarch Monograph No. 6, “Negroes in Appren-
ticcship,” is cssentially a sequel to the book. Single copies
may be obtaincd free upon request to the Office of
Manpower Rescarch, U S. Department of Labor, Washing.
ton, D.C. 20210)

TOPIC FOUR: Utilizing Total Educational Resources (Vocational and General) To Adequately Provide
Vocational Opportunities for Employed and Uncraployed Workers

417 “RESULTS OF AN EXPLORATORY
Stupy or FUNCTIONAL ILLITERATES IN
Liacox County, AraBaMa” Yy Titro.
J. Pisvock. TUSKEGEE INSTITUTE,
TusKEGER, ALA. (ProJect # 5-0023)
1665, (VT §# 002.478) 136 PAGES.

It is hard to think of illiteracy as a
condition that persists in jet age
America. But it does. And the large
numbers of people who cannot read
ard write, whether they live in the
rurad solith or the urban ghetto, rep-
coent a multituds of personal trax.
cOhoe—and a national disarace, The
Tuteren fnsliluie study of functional
sty isashecking revelation as it

points up in graphic detail the nature
and scope of the problem.

The main objective of this project
was lo comprchensively identify the
problems of [unctional illiteracy in
Macon County, Alabama. The varia-
bles contributing to illiteracy were ex-
amined in terms of the functional illit-
crate persons, their status and sclf
image, cducational level, cconomic
and eivie activities, and health and nu-
tritional practices,

The secondary objective was to con-
duct a limited experimental leaching
prozram for functional illiterales in
three comnmuities,

In 1950, 835 Negro=s and 35 whites
living in rural arcas had not success.
fully completed one year of schooling.
In 1960, 995 Negroes and 50 whites
had not completed one year of school.
This rise in illiteracy suggests that
illiterates foster illiterates, setling in
motion a moxt vicious and miserable
circle,

The saciocconomic and  enltural
problems faced by these illiterates are
manifold. Machines are replacing un-
skilledd worker~. Farmers leaving the
Land and unskilled workers cannot he
retrained at their educational level.
There has been much evidence that

AMEIRICAN VOCATIONAL JOURNAL

{
i
i
i




T v R AT TR AT VR ey WA A e T e TR

Bt i A e

itetanios e betng esploited”
ceconaiecily amd are betne robbed”
or he'r ity as o cittrenss Unfortne
ooty the dlterates do net know
wote o tiin for lu‘lp.

it was rvecopnized that ijlliterates
teeded aosistanee of a furclaental
wetites Adults necded knowledge of
doiie He relations, cconomie jtiprove-
stent, aveilable publie services, rights
privitenes and eitizenship, ‘This study
i provided the data and  partial
“havw-how™ which permitted a major
attae in four counties to ameliorate
iliteraey and sonae of the problems
created by it,

It was also felt that himovations had
to be developed to accelerate the

“learning process of functional illiter

ate adults, The experimental phase of
the project sought to develop teche
niques to sper ] learning.

General Design

The sample was composcd of 618
Negro and 10 white functional illiter-

ates. The data-gathering devices were:

1. A comprchensive interview sched.
ule designed and prepared to record
data sccurcd from functional illiterate
adults by interviewers.

2. An interview schedule designed
and used in soliciting information
from Macon County Cooperative kx-
tension Service, Public Iealth Divi.
sion and Sherifl’s Department.

3. A questionnairc de<igned lo seek
interviews from voluntary organiza-
tions.

4. Gray Oral Reading T ost.

3. Wechsler :dult Intelligence
Scale. _

6. Participants’ rating of class ex.
perienee,

7. Teacher’s pereeption of progzram
23 it related to participants.

Four classes were cstablished, three
in rural communities and onc at Tus.
kegee Inslitute. Progress was icas.
ured in terms of class participation,
al'endance, teacher evaluation, differ
ence in grade cquivalence between
fir:t and final oral reading test, and
changes in 1.Q.

The experiment was  desizned to
fud out if persons 40 and under
vould absorh more in 2/3 time than
older persons. It was alzo designed 10
determine if a small ca<h incentive
oiiered on a competitive basis would
mihe a diffcrence in leaining 10 read.
Oue zroup was viven stipends of 10
cents for every cliss hour attended
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and an inerease on the basis of
achievement, Another group menting
only twice a week rather than three
times a week, was ot olicred a mone-
lary incentive,

Investizators ‘were  very  salisfied
with pacticipation and interest.  The
assnmption that illiierates  will not
participale in cducational endcavors
was proved wrong. The understanding
and expericnee of the teachers who
prepared the adnlts  contributed to
high pacticipation. The attrition rate
for attendance from February to May
was only cight percent.

Older pacticipants showed an in-
crease of grade cquivalent of more
than twice that of younger partici-
pants. The indication is that increcase is
due to the way the stipead was given
on a compctitive basis. The investiga-
tors assume that fixed stipends
guarantee altendance but only mo.
tivate the learner if prorated and paid
within the framcwork of performance.

The L.Q. test was administered at
the beginning and end of the program.
1.Q. tends to rise as the environment
improves, Since the investigators could
not improve the physical environment
it is the academic work that cansed the
significant leap in LQ.

Many participants felt that the clas.
ses were too short. Most liked the
courses in civics and nathemalics,
since these fulfilled immediate needs.

Recommendations

The investigators fecl the following
rccommendations will have a lasting
effect in improving the conditions of
functional illitcrates:

1. llliterate adults should be ex-
posed to conlinning programs of
formal education and skills training,

2. Govermment policy in giving sti-
pends to persons whe participate in
adult education programs should he
changed. Allowanees should Lie prorat-
ed not in tmims of family size hut in
terms of performanee ‘n the training
programs. Such stipends are needed
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and will aecelerate any ba-ic cducstion
program.

3¢ Mddmini:trators of county governe
ments should be vequired 1o atiend o
threesweek work<hop on eolli e cune
puses in which they would he cxpo od
to lectures and dieus-ion- on ~ubjects
relative to their role and re-ponsibilie
ties in liberalizing cducation for all,
These workshaps chould continue over
a fiveyear period during which time
changes in policies toward illiterates
may be made.

4. Higher institutions of learnine
and other agencies should initiste pro.
grams for sclf-help housing alonzx witl
federally employed guidanee coun-e.
lors for poor and illiterate familics.

2. Speeial attention should be eiven
to illiterate adults whe are victims of
the share-cropping system,

6. Teachers, counselors and other
personnel who are to work with fune.
tionally illiterate adults mu-t be cave.
fully sclected by “experts” if max.
imum results are to be aclieved. Two
or three months of on-the-job/off-the.
job training would be advisable.

4:8 “A REVIEW AND AUPRAISAL OF
Avurt LITErACY MATERIALS AND Pro-
ciaMs” by RoBrrT F. DARNES AxD
Axorew [ITEspricksoN. Ormio Stare
Usivenrsity, Cornunuus, Omnto, (Prou.
ket # 5-0067) 1965. ERIC # ED
003 519. MF 8§36 IIC $£3.72. 202
PAGES,

The study of 35 adult literacy pro-
grams in 15 states was conducted to
identify factors that underlie problems
in the tcaching-learning process as it
applics to the development of basic
skills in the functional and totally
illiterate. An observation team of four
collected “mainly subjective™ data by
way of intervicws with administrators,
teachers and the illiterates themselves.
Also included in the report are sur.
veys and appraisals of published mate.
rials and a review of rescarch on
instructional materials, tests, methods,
and programs for adult literacy educa.
tion.

The scctions relating to the visits to
adult  literacy  programs  were
presented in a serics of narrative re-
ports. Topics herein discus-ed were
students, teaching stafl, pragram ad
ministration, motivation of <tudents,
forms of learning, and u<e of instrue.
tional materials,

Interviews with teachers throu:hou
the 35 programs revealed that  all
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coacd e feel on w enl nead for
R RHEANT P binine, N cutmnary of
e seenbs of teacher. containg the
i —oecilie training needs reee
v ecaded tor teachers of adult il
CLah e

1o s desical and socielogical
pecaiiantios of adolt illiterates,

T o0 Gdalt learning prineiples as they
porLain Lo adull illiterates.

3 isyeholupy of the slow reader as
contad to adolt illiterates.

"L Group Gvnamics in the adalt
Dasie cdueation classroom,

5. Luasan relations.

o, ddentifying needs aud junmediate
costs of the individual student.

7 Fetabiishiner attainable, measura-
Pl ohjectives,

¢, Forinulation of objectives around
the indis idual’s needs and goals.

0, 'rogram evaluation.

10, Selection and evaluation of in-
tructional materials.

il. Developing supplemental mate-
riale to meet individual needs.

12, Teting and the place of tesling
in the program,

‘Ihe series of interviews also iden-
tiied four characteristics thal were
eonsidered  especially  desirable  for
teachers of illiterates, These were: (a)
ability to accept the student as a hu-
man being wha is capable of learning;
(h) ahility of the teacher to subjugate
his middle class values and attitndes;
(¢) quick identification of students’
smmediate shorllerm goals, and (d)
iinasination, creativity and flexibility.

Suzgested Rescarch

The soction which proposes 21 re-
ceatel questions for further investiz-
tion may be the most siznificant con-
ribution of the project. Among the
ipeeded re~earch topies are the fol-
Jowiner:

—Tlmw important is it to the total
joarning procezs of the adult illiterate
that his Bamediate. personal objective
Le met as sann a< possible?

—Iiow fmportant to the suceess of
the learning proeess is it that the
teocher uake the adult illiterate aware
of the “whiys" of the learning process?

—Are there anv qualities that a
teachier of adult illiterates snust pos-
-5 that are different from those
{oand in suecessful teachers in any
other fickds of education? If so, what
are they and are iney qualitics that
can be developed?

—Do cla-ses which allow and even
cncouraze the adult students to cnter

inio the plaming obtain greater gains
in achievements Jesser dropout rates;
more copimitient to learning?

- Repetition as a learning - pro-
cedire s lwen diseusaed under
Latent learning . . . Why is there a
need for so much repetition? Is it
possible that oiher forms of instruc
tion could eliminate much of this repe-
tition? Could teaching principles in
the transfer of learning deerease repe-
tition?

—What is the actnal level of stu-
dent anxiely in testing for initial
placement? What can he done 1o ob-
tain placement data without adding 1o
the student’s anxicly? Do diagnosiic
batteries have a role in initial place-
ment?

The three-fold  question  asking
whether special qualities are needed
for teachers of adult iitceaies and, if
so, what they arc and can they be
developed, could also he applied to
other teachers, particularly those with
responsibilities for handicapped and
disadvantaged  students. A velated
question may be, are teachers of
the handicapped made or born? Which
qualitics are more imporlant to
teaching suceess; those coming f{rom
personality and attitude, or the ones
developed through  specialized  train-
ing?

The effect that adult student partici-
pation in insiructional planning has on
student morale, commitinent to learn.
inz and levels of achicvement is also
worlhy of further study. Although the
principle that student involvement im.
proves learming is well supporicd by
clementary school research, its eflicacy
in teaching sitnations involving out of
school youth and adults needs addi
tional tesling.

4:9 “STANDARDIZATION OF A SPAN-
15 LANGUAGE ADULT INTELLIGENCE
ScArk” py kussiL . GREEN AND JUAN
N. Marminez, Univessiry or PuERTO
Rico, Rio Pienras, Puertro Rico.
(Projrct # 5.0001) 1967. (VT 3+
003-639) 253 racrs.

The urgent need for a project to
develop a standardized Spenish lan.
auage adult intelligence seale was sup-
ported by the anthor’s statement that:
“Numerous psychologists and agencies
throughout Latin America have been
using inadequately  developed forms
with inappropriale norms for many
yecars. Insofar as could be detennined,
this is the first instance of an ade
quately developed and standardized

imtellizence seale in the vhole: of Lotia
Americas o o 2 ‘the ue of dmproper
norms . . o abimost surely
incorrect labeling of, and therefore
improper altitudes  toward, individu.
als. Such Jabeling and attitudres can
have profound effects on the individa-
als all their lives.”

There were four general zoal- e-.
tabli-hed for this project,” v hich were
to be achieved in the time <equence’ as
they are listed:

Jeads to

1. To produce and standardize in
Puerto Rico an individual intelligence
scale writlen in the Spanish lanzuage
and adapted 1o Spanish culture for the
agze range 160 through G1.

2. To develop « test and a procedure
which will make it possible 1o adapt
the test to other Spanich American
countries v ith a minimum of co<t and
cflort.

% To devclop information which
will allow for an automatic correciion
factor which will adequately account
for much of the time related to shift in
mean score that is normal for tests of
this kind.

4. To incorporate inlo the overall
effort the investization of a variely of
questions of general interest,

Existing Tests Adapted

3y permission of the Psyvchological
Corporation, the project undettook the
ta-k of adapting the Wechsler Adult
Intelligence Scale (WAIS) for use

. among Spanish-speaking adults. The

advanlages of adapling exisling te-ts,
rather than developing a compietely
new instrument, are given. Included
arc armmuents that theve is a known
model to follow; large amounts of
information, especially  concerning
validity, are available; and general
crileria for scoring are available aund
can be used as a guide in selling up
scoring keys for the new test. “In
short, very large amounts of work
need not be repeated.”

The first step of the project was to
make a direct translation of the
Wechsler Adalt Intellizence Scale into
Spanish. The initial translation. made
by Dr. Carlos Albizu-Miranda of the
Department of Psychology, University
of Puerto Rico, was reviewed and re-
vised by other members of the same
department. These translators also ini-
tiated a study of work fsequencies in
order to develop a guide as to word
order in the vocabulary subtr-t and in
order to find possible alternaies for
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woetds e included in the Eaglish
WS,

S e pescarcd L then aticmpted

to ieiify or eliminate all et maier-
clo bt in any way appeared lo be
.*pz‘\‘il.l«' o the culture of the United
State-. New test maderials were then
asemblod into an experimental forn
of the 1est, This form was about 25
pereent longzer than the final version
wis evpected o he. Two linguistic
evperts, specialized in the study ol
resional and national - ditfferences jn
the use of Spanish, were retained.
‘They were asked to base their revision
on four erir  a:

1. The St used was to be cor-
veet althouzh the emphasis was not to
he on producing a hizh literary style.

2, The instructions were to be as
simple and coneise¢ as possible.

3. The parts of the instructions to be
read to the subjects were 1o he ex-
pressed in colloquial languagze which
would be as clear, simple and precise
as possible. ’

1. The verbal materials were to be
as meaningful and fair as possible for
all the various subcultures of Spanish
America.

Followinge o teaining prograa for
cxaminers and initial tryouts of new
malerials, ail subicits wae further
pretested by adwiai-tering them o
two groups of rubjects who were
known to he widely different in intel-
leetnal ability. Any itew that failed 1o
dilferentiate between thesc two groups
was dropped from the teot.

A vepresentative sample of ahoul
250 persons from the population of
Puerto Rico was then tested. In order
to assure that this relatively sl
population was a truly representalive
aroup, the subjects were chosen by a
multi-siage, partially urban-rural strat-
ificd, random sampling.

The Standardization Phase

A sample of 1,176 rural and urban
Puerto Hican residents was sclected
for the bl standardization sample.
Six variables in the populalion were
identificd for the orzanization of data.
These six were age, sex, urban-rural
residence, geogvaphical location, occu-
pation, and cducation. Statistical data
obtained from scoring the tests were
processed through an IBM 7074 facili-
ty at the University of Rochesler,

Rachester, N.Y.

Fhe re-alts of the dueds oo of it
dita from the fir-t repre-eptaive e
ple were wll favorable exeept fur one
very important a-pect, The test proved
to be too diflicult for the ceperad
population. It alo vevended that the
test had a much Licher ceiling than
was needed for the population,

When dicensing validity of the e,
it is pointed out that there conld Le no
direet validity evidenee at this time, 1t
is suguested that validity for predict-
ing success in school may prove to he
fairly good as the correlations lLe-
tween lest scores and years in school
were comparable with corre-ponding
correlations in the States,

‘The main value of this Spani-h lan-
auaee intellizence test will be 1o the
people of Latin America. It al-o
should prove useful in sections of the
United States that have larze numbers
of Spanish-speaking people. The clear
and orderly description of procedures
needed lo adapt a test from one lan-
guage lo another, and the steps that
must be taken to standardize a test,
comprise another interesling aspect of
the study.

TOPIC FIVE: Guidance and Placement Services and Follow-Up Studies

4:11 “CAREER DEVELOPMENT” DY
Wakkes D. Grisross. Recis COLLEGE,
WesToN, Mass. (Prosecr % 5-0033)
1966. (VT # 002-111) 218 PAGES.

Career zuidance—the oricntation
and instruction of young people lo
help them make realistic and meaning-
ful plans and decisious concerning
jmmediate and  futurec employment
zoals—has certainly had less than sen-
sational suceess in our public schools.
Mane high school graduates and drop-
outs now enter the Tabor market with
insuflicient specifie information of the
erupluyment world and with little in-
sicht into their own real capabilitics
and aptitudes,

Onee oul of school, their ranks are
aizmented by job drifiers and a
«rowing new breed of floundeving
younz adults—colleze dropouts, All
of the-e peaple are in de~perate need
of coun~eling and orientation. More
siznifieant over 1 long haul is the need
for correcling the weaknesses of the
secondary school guidance programs
that failed them in the first place.

DICLMIIR 1967

IToxt Provided by ERI

The Regis College longitudinal
study, which is still in progress, gives
altention lo the problems associated
with unrealistic sclf-concept, immatur-
ity and social pressures that affeet a
young person’s carcer choice. It is a
carcfully desizned experimental study
that should be valuable for all persons
who have concerns for this basic edu-
cation problem.

When speaking of the traditional
guidance approach 1o career orienta-
tion, the report states:

“One of the most serious fru-tra-
tions facing zuidance counselors today
is their inability to predict what the
future holds for their counsclees. . . .
The traditional guidance approach has
been to help the pupil acquire in-
formation about the world of work

a3
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o aerach i adts with the ae
ciie o cpecifie occupitionad

il Lpproach often fails Decanse
dre i dnen Jeient knowledze avail
W coreerains which tuaits are gene
oty connnon o a patticular eccopie
tersl belds Steo, 18 fails to u'('u:'nilv
the sockil pressures excticd on the
voarsster, and that iniere - and vale
wes iy not have been stabitized for

st youngsters who e ashed to
sedhe  these  vital  decisions  and
cioiees.”

Series of Objectives

Tie plan for the study was set forth
i1 a series of objeciives:

1. Test the theory of occupational
chivive which proposcs a process run-
ninz through a sequence of develop-
micnial stages.

2. Determine whether there are sig-
niticant sex differences in carcer se-
quences.

3. Describe in detail 111 real career
patterns over 8 years of development,
and seek unifying mathematical and
psychological models for them.

1. Determine the estent to which
carcer decisions are based on sclecling
self-concept and other factors.

5. Accomplish a successful multidi-
mensional scaling of carly vocational
naturity  from  interview  protocols,
waming the vesulting scales, as a set,
Readiness for Vocational Planning
(RVP).

6. Explore the statistical dependence
of numerous eriteria of career de-
velopment on the RVP scales, with tle
criteria being collected in three., five
anl seven-year follow-up inicrviews.

At the time of this repoui. the emerg-
ing ecarvecrs of 57 boys and 51 girls
had heen traced from thie cighth grade
tn two years past high school. Five
communilics, all within 25 miles of
Decton, were selected for the study.
The nuibier of subjects was limited by
the cost in time and cffort needed to
conduct  personal  interviews.  The
Ay croap was selected by means of
a randomn number table in cach of
pins pantivipating cizhth grade elass-
ez, Rabjects seleeted were classified in
accordance with LQ., aze and socio-
reonomic stalus,

A stendardized  persomal inlerview
wae need 1o xather data for study of
nupil proziess i carcer  planning.
Cour imteiview schiedules. tend during
i time <pan of the study, were de-
saned  alonzg the lines of  Super’s

’

Ciaeer Pattern Siudy of the Yocation
al Mawrily of Boy -,

Noting the conteibntion of Frank
Pirsons, Doacld Super and  David
‘Tiedeman 1o Voeationad Guidanee, the
author smnmarized a naber of dme
plications of the rlud)’ that acliie 10
ihe theosy of careers and to career
comtselingn, Here diseu-sed ares voea-
tional meturity a~ a most ancaninglul
developmental concept;  the need of
special eaveer wvidance by lower
socio-ccononic groups and the impor-
tance of coup-clors deermining stu-
dents” apparent and hidden motives in
slaling occupaiional goals.

A most significant recommendation
for vocational educators may be found
in the statement, “The delay of one or
more years in forced curriculmm
choice, as advocaled by many voca-
tional psychologisis, may be unncces-
sary for one greup (ligh RVP), and
the other group (Low RYP) apparently
would not profit substantially.”

A sununary of preliminary specili-
cations proposed to prepare individu-
als to make thoughful carcer planning
decisions contains a scrics of recom-
mended  activities, based on Tiede-
man’s Iarvard studies on career de-
velopment, which begin in kindergar-
ten and continue in three year blocks
through the elementary and secondary
years, the first job and on to post-
entry jobs. The implications of this
concept of developmental occupational
orientation as well as the operational
patterns that may evolve. should cer-
tainly be known by all persons associ-
ated with vocational schoolwork.

4:12 “Hicit SciooL Drorours:
FATE—FUTURE——IDENTIFICATION”  BY
RaLrit 0. GALLINGTON. SOUTHERN IL.
ravors Universtiy, CARBONDALE, lLI.
(Prosect # 5-0700) 1966. (VT #
00:3-011) 54 races.

The Southern Illinois University
study of high school dropouts was
motivated by concern over an ob-
served high dropout rate in Alexander
County. Questions were asked con-
cerning the status of iy
dropouts and  gradu- ‘ﬂ- i

. e /R I
ales, the characteristies l‘é
of potential dropouts it '
and  what  remedial i
practice would eetard % 2 "0
the drapout raic. C

The first section of 1 vi
the shdy atteimpted o § £y
idemify differences be- e S
tween hizh school arad- o

.

pate: and dropost . in sach e, as
family, mariial statas, spou-c™s it e
Lion, coonomie statis, and attitede, Fxe
treme cases were seleeted for study
i poses, and aninteeview outline for
colleeting data was prepared, In cach
case. the home of the subject was
visited, 63 graduates and 57 dropouts
were studied.

Identifying Potential Diopouts

The sccond part of the study deall
with the validation of two in:truments
which had previously been constructed
to identify potential high schiool drop-
ouls in Southern Hlinois. One, a
subjective instrument, had been de-
veloped for u-¢ in cases where Jack of
uniformity of school cumulative ree-
ord systems limited the effectivene-s
of the objective instrument,

It was stated that by making an
identification of the potential dropouts
in the schools, teachers, coun<elors
and school administrators in the local
arca could plan more appropriate pro-
grams, It was thought that this study
might assist also in discovering some
of the faults of the high school pro-
grams {rom which dropouts had with-
drawn.

Common Characteristics

The series of interviews given to
araduates and dropouts revealed that
there were a number of discernable
characteristics that could be associated
with cach group. These were summar-
ized in a series of generalizations that
include the following:

—The high school graduate had
demonstrated more initiative than one
who had dropped out.

—The graduate tends to delay deci-
sions of commitment such as mar-
riage, employment and the like until
he is prepared better to aceept re<pon-
sibilitics.

—The migration of graduates is
greater than that of dropoults.

—The graduate seeins to be less
dependent on othiers than the dropont.

—Graduates  recommend  hizh
school graduation; dropouts scemed
to prefer not to discuss the subject.

—Generally, the immediate job oj-
portunity for a dropoul iz common
lubor, and then only if such work i~
available,

Tentative corvelates for ideniifviy
polential hizh school drepoats, whis!
were  available  from  preliminy
studics, were compared with il
seores of actual sraduates and e
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otl~. Corvelation cocflicients of .8

for the subjective intrument and 820
for the ohjective measure were ob.

Clatned, Among 12 conclusions drawn

from this section of the study are the
following statemnents:

—Graduates  may be  identified
fal-ely by the instruments developed,
bt the values at cut-ofl points scem to

- indicate that the instruments may he
- ol value in identifying potential drop-

ot~ in large numbers,

--As many previous studies have
shown, the greatest objeclive predic-
tors were (a) Achicvement; (b)
Beading Placement, and (c) Mathe-

maties Placeinent.

An accumulation of several corve-
lites was found to he much more
predictive of graduation or not. The
hiserial correlation formula measures
this fairly well and permits the de-
velopment of satisfactory total meas-
nres,

This aud other studies relating to
school dropouts should be of general
intere-t, Knowledze gained about the
socin-economic, personal and  eduea-
tienal factors of curly school leavers
shouhid be useful in developing both
preventative and rehabilitative meas.
tires, This invesligation, similar to a
nutiber  of  other  school  dropoul
studies, deals mainly with the qualities
fornd in students who are dropout

“vrone. The influence of the school—

curriculm, attitudes and methods em-
ploved by teachers, class size, gronp-
it and seope of meaningful guidance
—will need 1o be treated in other
resear b projects,

4:13 “A Guinaxce Prosect To In.
VESTICATE  CHARACTERISTICS, DBACK-
GROUND AND JoB FAPERIENCES OF Stic.
cessrvl AND Ussueceserun Exmmy
Worktns v Turee Sereeren Inous.
T s 1y Roert F. Gouvay, Unives.
$11Y OF MONTANA AND MONTANA STATE
Deer. or Purtic Insteucrion, HEL-
rya. Mont. (Prosrct £ 6-2147) 1966.
(VT 2 002-799; 30 paces,

This project was conducted over a
ninc-week period of the summer of
1966 by a selected group of 14 cer-
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thied s ehool conn closs The o en
ensaged in field 10 carch as inveaiza.
tors white heing actively employed as
unshilled and cemi-dilled Liorers in
three industvics -mining,  Jumbering
and eonstruction,

*Fhe major goal of the project was
to provide school connselors with a
work-research  esperience  which,  as
they retuvned to theie positions, wouhl
confribute 1o their becoming more
compelent vocational counsclors  of
non-college hound youth.”

The on-the-job investigation concen-
trated on:

1. Discerning the characteristics,
backgrounds and job expcriences of
successful and  unsuceessful  entry
workers.

2. Deternnining how school experi-
ence and vecational cducalion con-
tribute to success of entry workers.

5. Examining the cffect of envivon-
mental and economic background on
cntry job success. '

4. Discovering job variables which
contribute to carly lermination of en-
try workers.

Motirvation for Study

Industrial wmanagement and union
officials were concerned by surveys in
one industry which revealed that there
was a 31 percent lurnover of entry
workers within the first 30 days of

. employment.  Employers, employment

agency officials, union leaders, and
cducators hypothesized that ithe school
currienla inadegnately met the needs
of non-colleze hound students, Tur-
thermore, they presumied that young
entry workers had not reeeived appro-
priale counscling. Surveys revealed
that less than eight percent of polen-
tial wage-carners in the region had
reccived vocational education.

The report stated that gencrally
thiere had been a lack of emphasis on
vocalional guidance programs. Coun-
scling and guidance personnel in high
schools scemed to respond to colleze-
hound students while neglecting the
future dropout and non-colleze hound
youh.

The veport suzgested that higher
educational  institutions  had  estab-
lished this patiern  of emphasis.
“Training prozrams in connsclor edn-
cation inslilutions have siressed arcas
of inslenction relatling to counseling
the academically able. . . . Not in-
cluded in the prospective counsclor’s
work backgrounds are significant

leaningg experionces in the type of
worle that industry-bound ctadents ae
iihely 1o explore”

Recammendations

At the conclusion of ticeiv woris
ye-carch period, the jnve-ticotu: - con,.
piled  constenctive  recommendations
hascd on their case stindics, intervies.
ficld diarics, and personnl impres.
sions. The sugzestions are standard
precepts for counselors. Since the re-
port implies that they have generally
been neglected, they need 1o be re.
stated.

1. Counselors need work experience
in industries which provide entry job
opportunilies for non-college bLound
students.

2. Counsclors should encourage per-
sonnel management and other pros-
peclive employers to visit schools and
talk with students who are potential
eniry workers.

3. Students who are non-colleze
hound sliould be identified, as early as
possible, and be guided into vocational
cducalion programs.

4. Potential entry workers shiould lLe
given summer jobs wilh possible fu.
ture ecimployers, A liaison between
counsclors and industry personnel
should be established.

5. School counselors necd 1o inform
the students about the nature and re-
quirements of work expericnre,

6. Counsclors should conduct a fol-
low-up of former students who have
been employed. :

7. Counsclors ought to evaluate
school curricula for non-college hound
youth.

8. Counsclors need 1o work toward
establishing a joint industry-education
‘board to facilitate evaluation of voca-
tional education curricula and to ease
the students’ transition from school to
job.

9. Industry-bound  students  need
orientation to the value and worth oi
entry industrial employment, since at.
titndes formed toward the first job
experience establish a precedent for fu.
ture conduct.

Counselors Need Job Expericnce

The summer period was found to Le
too limiting for a fully realized socio-
logical study. Nevertheless, the work.
rescarch project seems more alvan-
tageous and enlightening than ne ex-
perience at all. The invesligators who
had previously enjoyed scdentary
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.n-~|l§~“l- fornd thetr Dhibar strenuon i
e and domes o However,
s il they had pained Dresh and
viab e bt ato e probilems faeed
Foooentny insichis  which
woand ToopeTallv dnereae theiv effee
thveness eud influenee as counsclor:,

o wecomutendation that counses
s geerive onethecjob  eaperience
naisi be civen attentions Wonld it nt

werhere,

atinteseid et of e ddnineg of
counsclors? Certainly, it shonld help
them to belter aeist and elnpathize
with other than ecollece preparataory
studentse 30 cornsclors  with
work esperience ae unavailable in
hicher educational  institwtion-, then
ithe  draining prozans  mizdit Shift
their amphasis and offer opporianities
for practical employment wiihin the

prior

. .u..~..,-,wm.,w...m.‘-mm-mwmwmw

~udy, which <ates that “non-coll e
Lound students shouled be identified. .
carly as posible, and e cuided jito
vocatioml education prosians,” necds
o doe treaded with come pessivation-.
Fiot, the carly ddentification of non-
collere people B at best tenintive:
alvos et all student o elasitied
inlo vovitional or any other form of
cducation seems o be pather arbitrary

Veowdvisable that some appreciable  curviculum.

e of Tulltime work esperience he

The thicd veconumaendation of the

and  nol  consislent  with  sound
cdidanee practice.

Tor peseancn svumes which have been repocied in this
isue cive attention lo such items as teaching wmethods,
Tearning theory, carly identification of school droponts,
and training programs for guidance counsclors and home
ceonomics teachers, Among the group are some imporlant
contributions to knowledge. These studies are generally
hizh quality efforts, with earcfully sclected topics and well
orzanized designs and proccduves,

Notwithstanding the value of thiese investigations to the
ficld of adult education, there are arcas of interest relating
te the voralional instraction of out-of-+-hool youth and
aduits that still need atiention. There has been no exien-
sive study, for example. to determine what combination of
courses and programs would constitute an adequate total
prozram of adult vocational edncation or what criteria
would be used to evaluate such a progeam. It is not known
how many adult courses are now offered merely because
facilities and teachers are available, or what proportion of
prozrams for adults are based on careful analysis of
individuals’ interests and available job opportunities.

How Can More Adults Be Reached? .

The ~tudy of information secking—how adults find ont
aboul adult education opportunities—revealed that persons
taking advantage of adult programs tend to come from
hizher sorio.cconomic sectors of the population. Could fur-
ther exploration help determine what channels of conununi-
cation are most suceessful in ceaching other social and eco-
nemie rank<? And what specifie forms of education-—Dhasie
—exploratory —remedial —avocational—vocational —are
now nol provided but are needed?

~ Reeent research emphasizes the need for greatly expand.
ed prozrams and <~rvices for out-of-school youth and
adults, When the average unemployment rate in some
Nczro urban slums approaches 30 percent of the work age
population, it is obvious that technological uncmploy-

({5.*? ment is here. And now. As
r A\ . .
o mannal, menial . unskilled
‘.ll‘? A') . . .
A/ R and semi-skilled jobs cou-
ol tinue 1o diminich, the de-
/7(\ AR inue 1o diminish, the de
t ; ‘2‘?'; ) . mand for permanent and
\LT 3¢ \ / :‘4;"',(;// comprchensive progrums of
N N A continuning, year-round
m’“ '. . -",'f"i'!/::: N ll lda, ) .’
o~ Ay night-and-day  carcer  ori-
L W .\\\' et y. ol .
/'7»\:\4-‘-;\ ~y . ented cducation, available
f‘ . ". - 3 “ .
b ‘JK’:’———A”'E“\y for all people in all loca.

lions, is a pressing and ur-
gent need.

We are at the threshold of a revolutionary new eoncept
in American education—“frec continuing schooling for
all” In some respeels, this cause is as universal and
significant in scope as the movement for free publie hizh
schools during the first hall of the nineteenth century,
and the subsequent development of land'grant cclleges.

Who Will Do the Job?

The problem is no longer whether umiversal carcer.
oriented, continning education is necessary. The important
question at present is, “Who will do the job?” What
administrative organization is best equipped to provide a
permanent base for adaptable and extensive programs of
oceupational guidance and training of less than college
srade? The school district? Community college? ‘The
State? The Federal Government?

The local school district, as the administralive unit
closest to the people, is a logical first choice, But very veal
obstacles stand in the way. First, under existing systems of
taxation and finance for educational purposes, school
districts are not gelting enough money to meet their
current responsibilitics. Also, the. problem is with school
people themselves, Long associated with academic matiers,
too many school leachers and officials—even some in
vocational schoolwork—fail to identify with those people
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cutside the vesulae school program who need theie elp,

Hie comanity collese may also seem a logical vehicle
et wniversal proeran of continiing adult education.
Peciaps, bt G the inditution is “all colleze,” and stail
seb cHons carricalum organization and desisn of phy <ical
f-ilities e all dowinated by college-oriented  thinking
an b edleriate avereditation policies. the occupational lesci
orvo_rar will sutely sulier,

Vewi's treatise on post secondiry vocational education,
clne Edueation and Work, calls attention to gome of the
probleas of providing  les-thanscollege-level  vovational
cdieation theough the two-year college. If the two-year
eatione cpus is to be the selting for universal continning
e-lucation, provisions will have to be made 1o insure that
ait people from all backgrounds will be welcome—and
will waut to come—at the periods of time that will be mos!
auitable to them,

Other Questions Raised

In the educationud organizations now under develop-
mient, does the admini-trator of adult vocational education
fave sullicient status and anthorily 1o carry out an effec.
tive program, or arc his hands tied by college-related
administrative policies? And will the teacher of Deauly
Culture find happines= as a college professor?

What about state or county operated secondary schools,
ant associated with a colleginte program? There may he
hope hiere. too. Comnecticat and Wisconsin have developed
excellent adult vocational programs through their vegion-
al. state-operated vocational and technical schools. The
county voeational and technical high schools of New
Jersey and Pennsylvania also have some outstanding vocie
tional programs for adulls.

A question may be raised for proponents of comprelien.
sive hich schools as the relative benefits for sindents
attending compreliensive vs. separate  vocational  hizh
schools are debated and tested. The adult vocational pro-
aram has heen a significant community asset in specialized
vocational schinols, ITowever, they are virtually nonexistent
in many so-called comprchensive schools. As plans are
made for more comprehensive high schools, what provi-
sions arc being incorporated in them for adult vocational
education? And if the adult vocational program is nol be-

ine considered, what assuvanee is ihere that ether azencies
are available and prepared 1o do the job?

Sone have espressed the fear that universal contitnin
education will be administered by the Federal Govern.
ment, Bui how a federal azeney or combination of federd
ofices could possibly handle all phaces of continuine
vocational edueation at the operational level, for all
persons in every conumunity in the nadion, is hard o
conprehend,

The real pucpose of federal money, regardless of the
agency, has been to plant the seeds for local progre-s and
initiative. So far, the «mall amount of local paticipation
in adult vocational education, when compared with the
burgeoning urgency of the national situation, has forced a
arcater degree of federal action. Actually, the secmingly
jmpressive snms of federal Manpower dollars expended s
fac have been mainly limited o emergency job training
measures for hurd core unemployed in selected pockets of
ercatest concern. Under present proposals there wonld not
be enough federal money 1o blanket the country with the
permanent facilities and programs for adults that are
need d.

Opportunity School

Many AVA members who attended the 1966 eonvention
in Denver visited the Emily Griffith Opportunity School.
Operaled by the Denver Board of Fducation, the Opportu-
nily School is built upon a simple humanitarian principle:
“Any individual should be served when the help i< needed
—not vheu it is convenient to the school.”

initiated by u remarkable woman for whom the schonl
is numed, and further developed by Russell K, Britton and
other outstanding Denver cducators, the Emily Griflith
Opportanity Schinol now has more than 30,000 enroll-
ments each year in a great variety of adult job related and
avocational programs. When considering the influence of
this prestigious organization to the cconomic stability and
social fabric of Denver, it is saddening to note how few
other cities and communities have done anything that can
compare.

Peiliims the need is simply for more enlightened indi-
viduals in the cducational ficld, like Emily Griflith and
Rusty Dritton, than for more impersonal organizations.
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