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CHAPTER I::. :INWDUCTION:.

In this chapter, attention is given to the nature and back-
ground of the problem investigated, and to a review of related
research literature. The development of role theory as a frame-
work for research on educational problems is'emphasized. In the
latter portion of the chapter, the purposes, hypotheses, and model
for this study are presented. Four general research questions and
seven research hypostheses which serve as a core for the study are
stated on pages 24 to 27.

'Problem, Background, and Review. of Related Research

This study is an empirical investigation of the roles and po-
tential for role conflict of selected categories of vocational
teachers in a stratified sample of secondary schools in Oklahoma.
Educators, employers, and concerned lay groups increasingly are
evaluating the problems of vocational education and the estimations
vocational teachers make. regarding what their proper functions are
and should be.

The basic question arises as to the extent there seems to be
consensus or disagreement of the vocational teachers among them-.

pelves and with what sociologists label as potentially "significant
others" concerning what are and what should be the proper activities
of vocational teachers. The "significant others" emphasized in
this study include such persons directly involved in the daily
functions of the school as administrators, non-vocational teachers,
counselors, vocational students, non-vocational students, and par-
ents. Other categories of persons involved in this research pro-
ject, but considered less directly because of problems of method,.
ology,are State Board for Vocational Education personnel, local
school board members, employers and potential employers of voca-
tional students, and interested community groups.

The project is designed to provide for teachers and others in
the field of vocational education a better picture of how voca-
tional teachers perceive what they do and what they should do as
the extent to which their activities, real and ideal, are under-
stood by others in the same manner as the teachers see them. Such
knowledge may assist vocational educators in planning more ade-
quately and particularly in deciding what types of activities may
need modification and what areas need better understauding by in-
terested persons other than the vocational teachers themselves.



Another sphere with which this study is concerned is to at-
tempt an addition to our knowledge of.role theor7 so as. to Viable
its use as a heuristic device in analyzing a practical problem.
The premise is that sound theory can be applied to theunderstand-
ing of real life situations and does not have to exist as ss,

abstract entity in itself. From a study of the roles and role
conflicts of vocational teachers, there can be theoretical,along
with substantive gains. The remainder of section of the re-
port will consider the role concept, generally and will review
pertinent work on this and related concepts, with, particular era.,
phasis on research that has been done on the teacher role, espe-.
daily that of the vocational teacherp

THE ROTA CONCEPT

The concept of role has received a great deal of theoretical
and empirical attention over the last thirty years. The early
literature relating to role was primarily theoretical, with
empirical studies during this period being mainly of a descriptive
type. In the last decade the empirical emphasis has shifted to
statistical. analyses of role, with such statistical analyses
appearing at an increasing rate,

A vast literature has accumulated on the content and nature
of different kinds of roles (such as the foreman, friend, wife-
mother, husband-father, leader, to name a few). Roles range from
those which are amorphous and vaguely defined to those which are
highly institutionalized. Yet it is curious that a precisely de-
fined and agreed upon concept of role does not exist 'in social
science literature. Definitions contain a variety of concepts
which are not standardized. Many times a common term related to,
defining role, such as status, which runs throughout the Mere,-
ture is given different conceptual meanings or many terms are
coined which car-y the same meaning. Thus, although the use of
role and role-related concepts is firmly entrenched in socitit
logical writing, as Neiman and Hughes concluded, they, are vague,
nebulous, and non-definitive and are or tend to be ad hoc explana,,
tions of human behavior (58, p. 141). ,

The real value of the role concept at present ie that it
serves as an organizing concept in much the same may 'that atti-
tude does. It enables the .analyst to make connections between
and explain diverse behaviors in changing situations in terms of
a single multi-dimensional variable. It may be treated as an
hypothetical intervening variable (in the independeat-interveninge
dependent variableframework). The role concept cannot be ,.

anchored directly on the empirical level but only on the anteced-
ent and consequent sides to empirical phenomena. It is' anchored
on the antecedent side by other more precisely defined concepts
such as position, norm, etc. and on the consequent side by role



performance and activity cognition. Thus the content of a speci-
fic role is measured by determining various kinds of prescriptions
which comprise a role and the effects of such prescriptioDs are
determined by measuring role performance.

In role analyses, the focus of attention is placed on a com-
plex, relatively stable behavioral concept which can be defined
in terms of various systems, such as the personality system, the
social system, and the cultural system. Role definitions may be
grouped under a variety of types of classifications depending on
the analytical interests of the persons making the classification.
One such classification has been proposed by Gross and his
associates (36; Chapter. 2). These. authors categorize definitions
of role under four headings: role as overt behavior, role as
"normative culture patterns", role as residing in a self-other
context, and role 4r7the orientation of an actor. For the pur-
poses of the present study, it is sufficient to discuss briefly
three major traditions in which role analyses have been cast.
These traditions closely coincide with the above classification
system and vary according to the predominant level of system-
reference at which the analysis is centered:

a. the cultural level and the anthropological tradition

b. the social system level and the sociological tradition

c. the individual-group level and the social psychological
tradition.

Ralph Linton and the Anthro olo ical Tradition

The classical definitions of and distinction between status
and role were formulated in 1936 by Ralph Linton. According to
Linton, a social system is cultural in that it is an organization
of learned behaviors which are shared and transmitted, "the sum to-
tal of the ideal patterns which control the reciprocal behavior be-
tween individuals and between the individual and society" (49,
p. 105). Ideal patterns which make up the essence of a social sys-
tem are reduced to individual terms through organization into sta-
tuses. A status Linton defines as a collection of rights and duties.
When the individual puts rights and duties stemming from a particu-
lar status into action, he is performing a role--the dynamic behav-
ioral counterpart of status. Status and role are "models for or-
ganizing the attitudes and behaviors of the individual so that
these will be congruent with those of the other individuals parti-
cipating in the expression of the pattern" (49,p. 114).

Numerous other writers have followed Linton's distinction in
its essentials. Gross states:



How an individual actually performs in:a given poliis
tion, as distinct from how he is supposed to perfonai
ve call this his role. The role, then, is the manner
i0:which a person actimillTcarries out the:.requirei!
mants of his positions. It is the dynamic aspect of
status or office and as such is always influenced by
fattoris other than the stipulations of the position
itself (35, p. 14)

Kingsley Davis refines Linton's definition of status even
More by differentiating status, which Alesignates a position in a
general institutional system that has evolved spontaneonsly, from
office, which designates a position in a deliberately created
organization. Using Linton's ascribed - achieved classification,
Davis spys offices axe primarily achieved while statuses are much
more often ascribed (27, p. 88).

The distinguiShing feature of definitions in the tradition of
Linton is the emphasis on cultUral patterns and configUrations
which are organized into statuses. Role analyses lerelocUses on:
kinship systems, sex roles, and broad institutionalized roles
within a society.

Social System Theory and the Sociological Tradition

Obviously, much social interaction has a considerable degree
of role character, particularly that which occuill in institution-
alized settings. As Goode states:

The widespread notion that institutions are made up
of Toles is fruitful because it links a somewhat
more easily observable phenomenon, social behavior,
to an important but less easily observable abstrac-
tion, social structure. In functionalist terms,
this notion also links the observed acts and inferred
values of the individual with the institutional Im-
peratives or requisities of society. At the same
time, by focusing on the elements in the individual's
action decision, it avoids the pitfall of supposing
that people carry out their obligations because these
are "functional" for the society. (32, p. 484).

At the social system level, organizational units consisting
of normative and expectational components are embodied in status-
role bundles, fundamental units of social structure. ThP primary
units into which the system is analyzed are role-statuses or
positions and the activities appropriate to them The most im-
portant element in status-roles and institutions are social norms.
An illustrative definition of role made in the social system
tradition is that of Parsons:

4



A role - is a sector of the total orienta-
tion system of an individual which is organized
about expectations in relation to a particular
interaction context. (62, p.

Parsons deals with relational role-expeetatton.patterns in

terms of. what he calls "pattern variables' which: define:tOWsitev

uations. These are effectivity versus affective neutrality,, self,

orientation versus.collectivity-orientation, universe140 vetsUs
particularism, quality versus performance,'and specificity vrius

diffuseness.

Bales,. who has worked closely with.rarson,..has isolated two

role complexes which appear to emerge.in the role differentiation

process in small groups (3).. These roles polarize. around the in-
strumental.- expressive problem axis so that in every group there is

the appearance of task roles and social roles. Task roles form

around instrumental problems, and the task leader tends to rate

high on activity and task-ability dimensions but less high on like

ability. Social roles center around expressive and socio-emotional

ptoblems, and a social specialist scores 14gh on likeability but

less high on task-ability.

Another approach to role. in social system terms is that of-

Oeser 'and .Harary. These authors propose. .a mathematical system

(graph theory) for charting role structures. They define role,

not with reference to individual personalities, but with reference

"to positions within a structural system that includes persons;
positions and tasks" (61., p. 94). By persons is meant a set of

attributes, not real people as entities.

In broad perspective, role analyses cast in terms of-social

system theory have' focused on systems of linkages, such as pat.

terns of value orientation, prescriptions and content of ,,rOles

role differentiation, specialization and diVision of laborv.

status-sets and sequences, and.structural strains in roles. .

Definitions of role in this tradition iMply'a structural model..

lastH. Mead and the ical Tradition

Early interactionists such as Mead and Cooley dealt with role

in a self-other context and in terms of the proc6ssual*"how" of

individual performance within a role. Nowhere in Mead's writings

is an explicit definition of role offered since his theory is

geared to role behavior in the moment of action rather than to

frozen actional systems. Mead's greatest contributions to the

area of role stem from his theorizing on social.ae4ts the forma.,
tion of the self, the "I" and the "me", and socialization; and his

discussion of the processes of role-playing, role-taking, and

playing at a role (53). Role-playing refers.to behavioral execu-

tion of a role. In contrast, role- taking refers 'to the symbolic.

process whereby an individual projects himself into the role of
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anotheriviewing himself from this other's eyes. Playing at a role
is role-taking on an elementary level as when children' sot out some
role such as mother. According to Turner,

role taking in its most general form is a process
of lodking at or anticipating another's behavior
by viewing it in the context of a role imputed to
that other (82, p. 326).

Role-taking may proceed from identifying a position, inferring
a role and in this manner anticipating behavior. As such, role-
taking is an adjunct to application of an actor's own role in
given situation.

Another individual who did much to extend the usefulness of
the role concept in a social-psychological framework was Wren()
via the psychodrama, sociodrama, and his theory of tele-relation-
ships. "The genesis of roles goes through two stages, role-
perception and role enactment" (56, p. 81). Yablonsky, following
Moreno, states that the fundamental processes which are integral
to an operational theory of role are role-warm-up, spontaneity,
and creativity (87, p. 349). Two additional: representative social.
psychological definitions of role are those of Goode and. Sargent
Goode states that a role is "a set of mutual expectations of be..
havior between two or more actors, with reference to a particular
situation" (33, p. 249). According to Sargent,

a person's role is a pattern or type of social behav-
ior which seems situationally appropriate to him in
terms of the demands and expectations of those in his
group. (69, p. 360).

Of central importance is how the organism perceives the
situation and performs a role. Frequent use is made of such terms
as presentation, acquisition, imitation, identification, and role
attitude. These concepts may be contrasted with those of position,
network, dud dtatus7aalle bund1 which are more often used by those
who adopt a structural model in role Inalysis. The emphasis 1,0
on the individual and subjective aspect of role rather than 'on
structure which represents the collective and objective aspect of
role and status.

Cutting across the emphases reviewed thus far, it can be
seen that roles contain elements of social, personal, and situaa,
tional determination. On the one hand,, the role concept is used
to isolate stable units of social structure. At the same time,
roles can only be performed by individuals who perceive and learn
role prescriptions through interaction and socialization. As
Sarbin says, in a sense role is an interdisciplinary concept



in that its variables are drawn from studies of cul*
ture, society, and personality. The broad conceptual
units of the theory are role, the unit of culture;
position, the unity of society; and self, the unit
of personality (68, p. 223).

The excellent potentiality of role as an integrative concept
in social theory lies in the fact that it can be a valuable: tool
in bridging the sap between sociological theorizing and psycholog-
ical theorizing. Parsons, in his general theory of action, devel-
.0ps a role concept which points to this potential inasmuch as he
uses it to link the personality and social system. This approach
serves as a useful tool in. formulating propositions which can be
incorporated into organizational theory, small group theory, and
theories of social processes.

The foregoing discussion of traditions employed in role
analyses has not presented a series .of demonstrated propositions
or a theory. The concept of role and role-related concepts pro-
vide t Aal scientists with a means of looking at huma behavior.
From tnese traditions, different propositional entities emerge.
It is hardly surprising that these concepts which tie together so
many facets of social life present numerous difficulties to those
building theory or trying to conduct research in terms of the con-
cepts. The promise of role and role-related concepts is that they
help explain how and why individual members of groups do the
things they do, inform tm about the nature and interactional pro-
cesses of social groups and collectivities, and direct attention
toward certain key relationshipi or aspects of behavior not im-
mediately observable.

. A SYSTEM .OF ROLE CONSTRUCTS

This study attempts an integrated system of role constructs
which comprises the theoretical orientation used for studying the
role and role conflicts of vocational education teachers in facia-
homa. No effort has been made to include all aspects of rale
theory as it has been used both:theoreticallY and empiricall7 by
various persons who.have worked or are working in'the area. Only
those constructs are considered which constitute the. basic opera-
tional and theoretical tools of the research reported. herein.
Firsti.appropriate definitioni.ore given.

Social. Position

position is defined as the 'location of an actor or class
of actors in a-syStem.of-soCial relationsh2p0
Fos/000:s another label '.for what has often been called status.
It is distinguished fr4m the1atter in that it doeS'not halie to
Amply differential ranking hy'Oaracteristica defining-a particular



rahking continuum' while status-does.carry .connotation.oU
differential ranking. In addition, the concepts of position or
status and role are often represented by the use of one term,
either position or role. When this is done, one of the concepts
generally assumes the other, and it becomes a matter of conven-
ience to combine them.

Focal position will be. used to refer to the location of an
actor. or classof actors who constitute the pivotal pollint. in a
role analysis. In this study,'_ the focal Position is that of
several types of vocational education teachers. Counter-position
refers to the location of an actor or class of actors who are
connected with-the focal position. by:relationb existing between
them. The corresponding role attached to a focal position is a
focal role; the corresponding tole attached to a eounter-position
is termed a counter -role. Multiple elements of relational
fication constitute a role-set, or "the complement 'of role rela7
tionships which an actor has by virtue of occupying a social
position"(54, p. 369).

Important counter-positions connected with the position of
vocational education teacher are administrator, state superv:Lsor,
non-vocational teacher, parent, student, etc. From this listing.
it may be seen that some of these counter-positions are such by
virtue of their inclusion within the boundary of the school
system. Other counter-positions exist outside the formal bound-
ary of the school system in that they dn not occupy positions
within the school itself. Thus, parents become counter-positions
because their children' occupy, a specific position within the
school, yet parents are not located in a definitive position in
the formal school system.

The concept of position is that of an actor or class of
actors who behave and are treated uniquely and who are diffeir
entiated from others on the basis of those behaviors. It is often
difficult to separate position from the types of relationships
which define ite No position exists in a vacuum but necessarily
is located by its relation to other positions in a patterned
system. In formal organizations such as the school, each position
is denoted by a name or label. The totality of positions consti-
tutes the structural parts of the organization. As Newcomb
states;

societies and organized groups are structures of
positions which are organized to reach certain
goals. Since every position is a part of an inclu
sive system of positions, no one position has any
meaning apart from the other positicins to which it
is related (59, p. 277).



The difficulty of making an analytical distinction between
the constructs of position and role stems, at least partly, from
the fact that a position obtains significance front norms and ex-
pectations or the role attached to a position. The,concept of
position as used here refers only t', locations and not to norms
and expectations by means of which it is described. These der-
scrWave components, norms, Make up the role attached to that
position.

Role.

Earlier, a number of types of general conceptualizations of
the role construct' were covered. As Gross noted, most concep-
tualizations include at least three basic ideas in their defini..i
tions of role or the elaborations thereof. These are that indivi-
duals in social positions behave with reference to norms and
expectations held by relevant others and by themselves (36,
p. 17). As defined here, a role consists of groupings of norms
and expectations held by an actor in a focal position and actors
in appropriate counteipositions which set.prescriptions for the
behavior and attributes of that actor with reference to various
types of situations. A role consists of norms and expectations
(a) defining a variety of activities to be carried out, and
(b) defining reciprocal relationships of an actor. in .an organi-
zational unit with other members of that or other units relevant
to principal. tasks, problems, and goals.

Normative components applied undifferentially to any incum-
bent in a. given position comprise the social dimension of a role.
These patterns are standardized and impersonal. Normatively
specified rights and obligations remain essentially the Same
regardless of who "plays the part." Other normative components
grow .up around and are applied to a specific actor occupying a
position. This aspect of role is the personal dimension and is
based upon norms which are established through interaction with
a particular actor in a position. The personal dimension of role
revolves around an.actor s peculiar personality, attributes and
the particular situation in which he behaves. Although both
these dimensions of .role are obviously important determinants of
an actor's behavior, the focus of the present study is on the
social dimension.

It is evident that behavior which takes place in 4 role con-
text is always affected by a number of factors other than the
"formal" or social role elements. As Sargent points o4t, "roles
have ingredients of cultural, of personal, and of situational
determination" (69, p. 359). The locus of the definition used
here is cultural but this does not in any way imply that personal
and.situational factors are unimportant in regulating role per-
formande.



Defining role in these terms precludes a conception of role
as actual behavior. Actual behavior performed within a role con-
text and apprehended through direct observation may be treated via
the separate concept Of role performance. As thus defined, an
analysis of actual role performance will be excluded from the
present study. However, data were obtained on activity cogni
tions, cognitions relating to actual role behavior or role per-
formance of the vocational teacher. But it cannot be assumed that
there is a one-to-one correspondence between activity cognitions
and role performances, and because of this, a clear distinction
must be maintained between the two.

Following Biddle, Twyman, and Rankin, a useful distinction
can be made between levels of role statements, one dimension in-
volved in role theory (12, pp. 7-8). Role statements at the real
world level refer to people, their physical characteristics, and
actual patterns of behavior. How an actor actually behaves, his
role performance, and the actual attributes he possesses is an
occupant of .a social position are real world events. Such real
world events are distinguished from the norms prescribing how an
actor is supposed to behave. At the empirical level, actual be-
haviors or attributes can only be mapped by direct observation.

Contrasted to this first class of statements is a second
class of statements in role theory which refers to cognition
maintained by actors about real world events. Events at the cog-
nitive level are not visible in the sense that the real world is
visible. They are abstractions dealing with incidence-oriented
and value-oriented mapping structures presumed to be maintained
by an actor. tiomativeexpeclatioLsamtativitysogniLions to be
introduced later for use in the present study. are first-order
cognitions which are modeled after real world events. A
third class of statements, second-order cognitions, can also be
distinguished. Statements at this level as well as those at the
real world level are not included in the present analysis.

REFERENCE GROUP THEORY

Like role theory, the formulation of referee group theory
arose because of the need to relate the individual to components
of the social structure, its groups, associations, organizations,
communities and cultural systems. As Merton and Kitt state, the
aim of reference group theory is:

to systematize the determinants and consequences of
those processes of evaluation and self-appraisal in
which the individual takes the values or standards
of other individuals and groups as a comparative frame
of reference (55, p. 432).

Although the construct is only 4 little over two decades old,
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it had had a lively history. Because of the generality of its
usage and differing interpretations of its meaning, there exists
the danger that it will come to be used to explain anything and
everything concerning social relationships. The underlying con-
ceptualization of reference group is not new but .closely related
to the idea of "significant other" first introduced by George H.
Need and made central in symbolic interaction theory (47, p. 11).
While leading sociological exponents of the concept have claimed
it belongs to the realm of sociological theory (54,.p. 281), psy-
chologists have argued that the construct is'a psychological
designation defined in terms of individual-group relatedness from
the standpoint of the individual (73). In any case, the refer-
ence group construct has been utilized fruitfully to link an
actor to given groups in society whose particular normative
structures act as important determihants of his behavior.

Numerous-definitions of reference group have been Proposed;
Shibutani has incorporated the most frequently designated meanings
in his construction of a three fold typology of reference groups:
(a) those groups which serve as reference points by an actor mak-
ing comparisons, (b) those groups to which an actor aspires to
belong or strives to maintain acceptance in, and (c) those groups
whose perspectives constitute the frame of reference for an actor
(74, 75).

It is this third definition of reference group which has
particular relevance for the current study. Because of the pecu-
liar nature of the job of vocational education teacher, numerous
groups can and do hold diverse expectations for behaviors and
attributei of this type of teacher. Which of these norms and ex-
pectations vocational teachers feel are legitimate and/or pay heed
to may be due largely to the perspectives of the groups they adopt
psychologically; If the teacher simultaneously identifies himself
with two or more of these groups who hold contradictory norms for
hts behavior, he is likely to experience role conflict.

In discussing reference groups as perspectives,. Shibutani
says:

. .

Each person acts on the basis of his definition of
.

the situation, He categorizes the transaction in which
he is involved, locates himself within it, and thereby
decides upon his obligations. . The concept refer'.
ence.group may be used to designate that group, real
or imaginary, whose standpoint is being used as the
frame of reference by the actor. . , A reference
group. . is any identifiable grot4 whose perspective

,

is used by the actor as a frame of reference in the
organization of his perceptual field (75, pp. 250-
258).



One implication of this definition is that the group taken as a.refer-

arenas: grourc:need "sibti nec'eSeetily sOMe icediatc» 061111'61 Over
the individual to affect perceptual structuring. It is-in.this

connection that whether or not the vocational teacher perceives
expectations about his behaviors as legitimate can tell.us some-

thing abOut his.reference group orientations and those groups, of
the many holding.expectations about his behavior, to which he. is

most likely to conform. Infevring reference group orientation
from the vocational teachers' preceptionvf legitimacy. of.expecta7

tions allows us to "get inside" the actor and view the situation

of role prescriptions from his standpoint. The reference group
construct used in terms of adopting a perspectiVe becomes useful

to indicate the.actor's psychological relatedness in given con-

texts and to explain role performance and role. conflict.

Positive and Nestative- Reference Groups

Of the groups holding expectations for the behaviors of voca-
.

tional teachers, some may be membership groups for. him.While

others will be non-membership groups. Going beyond the membership

non-membership criterion, Newcomb his-distinguished between posi-

tive and negative reference groups (59). A' positive reference

group is one in which an actor is motivated' to..gain or maintain

membership and adhere to group standards and norms as.a basis for

self-appraisal. Thus, when vocational teachers perceive a parti-

cular collectivity of counter-roles as having a legitimate right

to maintain standards for their behavior, it may be that the

counter-role acts as a positive reference group for the vocational.

teachers.

Newcowb defines a negative reference group as one which en

actor is motivated to oppose group norms,..and more importantly, to

form counter-norms. Because of some singular differences:between

job orientations of vocational teacher's dual,authotity relation-

ship with the state board and local administration, it is possible

that norms and expectations which are flersonally and 'socially.

functional may be repudiated because.they are identified with one

of these groups as a negative.referenCegroup,(54, p. 300..

A positive or negative reference group orientation :msY'gtvc
rise to two types of functions. . . a normative one and :a corn--

partitive one (45, pp. 410-414). The normative type serves to set

and maintain values for the individual while the comparative type

provides a frame of reference or perspective relative to which an

actor evaluates himself'and others, Buts as Merton says, "The two

types are only analytically distinct since the same reference

group can serve both fOnctions." (4, 0: 284) .. To the extent.

that reference group theory is employed in the present analysis,

the concept of normative function will be most often used because

the focus is on normative and expectational role components of
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the vocational education teacher role.

Dual or Multiple Allegiance and Reference Groups

The concept of dual or multiple allegiance can be used to
illustrate at least one dimension involved in reference group
orientation, and it aptly demonstrates the utility of employing a
concept such as reference group in role analysis. Dual allegiance
is defined as the ability of an actor to achieve equal or nearly
equal loyalty to two or more conflicting groups that are simul-
taneously striving for total commitment of an actor (64). If an
actor achieves dual allegiance, he must necessarily be taking the
two or.more groups involved as reference groups. That dual alle
glance is prevalent among workers in industry has been shown by
Purcell (67) and Whyte (85). Purcell found that dual allegiance
was not only prevalent among workers but that the greatest individ-
ual. satisfaction came only through allegiance to both management
and union.

The vocational teacher moves in a situation not unlike that
of the worker in industry. On the one hand, he is responsible to
his local administrators as are all teachers in the school system.
But, unlike non-vocational teachers, he is also responsible to the
demands placed upon him by personnel of the state office for voca-
tional education. The question may be asked: "If occupants of
these two counter positions hold conflictinG norms for behavior
of the vocational teacher, will his allegiance be dual or divid-
ed?" If his allegiance is found to be dual in nature, this indi-
cates that both groups may function as positive reference groups
for him.

REVIEW OF ROLE RESEARCH ON VOCATIONAL TEACHERS

Few systematic, comprehensive studies have been made of
either role consensus or role conflicts for vocational education
teachers. Only three empirical studies have been found which
attempt to, deal with the actual versus the ideal role of the voca
tional education teacher.(8, 9, and 51). There have appeared a
number of informal descriptive analyses of what vocational educa-
tion teachers, particularly vocational agriculture teachers,
should strive to achieve (38), and what areas they should become
more competent in as a means of improving technical training in
secondary school systems (4, 21). More specific codes outlining
elements and prescriptions on how the vocational education teacher
can maintain good relationships with some category of individuals
such as administrators have also been proposed (65, 79). Even
more remote to role studies are the articles discussing proposed
or actual certification requirements, teaching methods, and per-
sonal qualifications of vocational teachers.
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Of the few empirical studies done, most have been directed
to the assessment of general competence and appraisal of Voca
tional education teachers by those with counter*roles Bailey(2).
had administrators rate vocational agriculture teachers on eleven
areas of competency. He found that; generally, higher ratings
were received by those teachers with more everience and education.

In a study by Basinger (5), superintendents rated vocational alge
riculture teachers in four areas of general appraisal and ten
areas of teaching competence. These ratings were used to point
out strengths and weaknesses of teachers in the various areas.
Wingen (86) investigated attitudes of parents toward vocational
agriculture teachers to determine whether ents thought these
teachers were doing an acceptable Job. Calhoun and Watson (17)

asked Jr. and Sr. High School vocational agriculture.students what
they liked and disliked about their agriculture teachers.

Another group of studies has centered on teacher morale; Job
satisfaction, and opportunities for advancement within the area of
vocational teaching. In a study on morale, Rempel and Bentley (66)
administered the Purdue Teacher Morale Inventory and Personal
Data'Form to all vocational teachers. in Indiana. In general, they
found that education, experience, and salary were the most in-
fluential factors related to morale. Lamberth (48) studied the
reasons vocational agriculture teachers leave the teaching prO-

fesslon. An important finding to emerge from this study, parti-
cularly in terms of role analysis, was that the third most fre-
quent reason given by the vocational education teacher for leaving

was.lack of understhnding on the part of theitschool.administra-,
tors.

As can be seen, none of the above studies could qualify as
systematic attempts to chart role elements and potential role con-
flicts of vocational teachers. Rather, they all focus on actual
behaviors of vocational teachers or an ratings of teacher effec-
tiveness made by other individuals. Although a few more system-
atic studies, to be covered below, have been made of the vocational
agriculture teacher, there is still a paucity of research in any
of the other areas of vocational education insofar as role analyo

ses are concerned.

A comprehensiVe study by Nix (60) described and analyzed the
general value orientation and structural stresses which are in-
volved within and what is conceived as being the several roles of
the vocational agriculture teacher. Data from twenty-seven four
hour interviews with vocational, agriculture teachers in three se.,
lected parishes in Louisiana were analyzed within a structural*
functional framework employing Parsons' pattern variables and a
model of behavioral causation in which social organization and
social disorganization are conceived as being fuectione.of three
basic groups of factors. These factors were socio-cultural
structure, situational factors and personality factors. At the
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socio-cultural level, the study focuses upon four types of role
stresses:- role conflict, role frustration, role inadequacy, and
role superfluity along with certain other aspects of this occupa-
tional role including role fulfillment, role satisfaction, occupa-
tional problems, and occupational change.

Bible and McComas (9), adopting Gross's approach, analyzed
role expectations and role performances of vocational agriculture

teachers in Ohio as perceived by thirty teachers and their school

administrators. Both teachers and administrators were rated in
terms of effectiveness according to selected criteria. It was

found that teachers rated "higher" in effectiveness and their
school administrators had greater agreement on role expectations
than on role performance for the teacher's role.

AAVO (51), using the same approach, collected data from 26

teachers of Vocational Agriculture in North Carolina to examine
the position of gocational Agriculture teachers in terms of the
source, direction, and intensity of expectations relative to
developing and sustaining the formal organizations through which
their educational objectives were attained and to ascertain the
correspondence between role performance and role expectations.

Bible and Brown (8) studied 170 county and advisory committee-
men and 32 professional extension agents in Pennsylvania on role
consensus and its relation to satisfaction for the county extension

advisory committee role. As in the previously mentioned study,
higher consensus was found on perception of role expectations than
on perception of role performances.

One limitation of the four previous studies is that they have

derived prescriptions making up the role of vocational agriculture
teacher from either the teachers themselves or from the teachers
and a single set of actors occupying a counter-position. This nec-

essarily limits the comprehensiveness of the studies in terms of
analyzing role elements by a variety of "significant others."

REVIEW or 1104 gEsEARmi, ON OTHER TEACHERS

Few empirical studies employing a statistical orientation
have been made to date on role conflicts of public school teach-

ers. Most of these studies have had as their concern the cogni-
tions held about public school teachers by persons holding a parti-
cular counter-position. A few have been concerned'with cognitions
held for teachers by individuals in several counter-positions.
Norms for the behavior of teachers in general have been studied by

Cook and Almack (22), Fisbburn (29), and Jenkins and.Lippitt (42).

Cook and Almack studied teacher community participation and in-
.

vestigated norms for the behavior of public school teachers held
by school board members, public school teachers and public school
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pupils. The items relating to teacher behavior in this study were
selected upon the basis of an estimate of behaviors which were
the object of community taboos. The study by Fishburn was con-
cerned with norms held for the behavior of public school teachers
by teachers and administrators and was based on behavioral areas
seledted from previous literature. Jenkins and Lippitt studied
norms for the behavior of teachers as held by parents end public
school pupils. Items for inclusion were secured by means of open-
ended questions. Gross and Herriott (35) have examined the prin .
cipal's role and a series of relationships between principals and
their subordinates and superordinates and agecutive profeisional
leadership. A study by Jordan (44) was concerned with norms for
teacher traits as held by public school pupils, teachers, super-
visors and patrons. Content area items for this study-were se-
lected on the basis of pilot study interviews and a survey of rele-
vant literature. Norms for both teacher behaviors and traits
were studied by Greenhoe (34) who collected data from school
board members, lay persons, teachers and college students. Items
were based primartly on pilot study interviews.

One study was found which dealt with both expectations and
norms for teacher behaviors and traits. This was a national study
conducted by Charters and Waples. (19) and was concerned, on the
one hand, with norms held by administrators for the traits of
teachers in each of five classifications (senior high, junior high,
intermediate, kindergarten-primary, and rural). A second phase of
the study was concerned with both eipectations and.norms for the
behavior of senior high, junior high, intermediate, kindergarten-
primary, rural, and subject matter teachers as held by college
students, public school teachers, professors, supervisors and
principals. host of these studies, based on cognitions for tea-
chers or principals as held by more than one position, have been
descriptive in nature and have not attempted to define opera-
tionally and analyze statistically the extent of agreement or dis-
agreement among: cognitions held.

The majority of teacher role studies have been based cm cog-
nitions held for teachers by members of only one position. Stud-
ies for which this holds include those dealing with norms for the
behavior of teachers in general by Cowan (24), Davies (26),
Koopman (46), and Tiedeman ($1). The study by Cowan was based on
items selected from previous literature in the field and the res.
spondeds were college instructors. Salient items were given by
public school pupils in the form of responses to open-;,nded ques-
tions in the studies by Davies and Tiedeman. Community members
were used as respondents in the Koopiawn study, with items beirig
based on pilot study interviews and a review of related litera-
ture. Other studies, also based on data collected from a single
position, include a number dealing with norms for both the behavior
and traits of teachers in general. Included with this category
are studies by Bird (14), Cobb (2Q), Dallolio (25), Haer (39),
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Smith (77), and Speari (73).. The studies by Bird, Cobb and Dal -
lolio were based on data collected from public high school pupils
while that of Haer was based on data from comMunity members.; that
of Smith on data colletted from parents; and the study of Spears
based on cognitions collected from college studentS. All of these
studies except those of Cobb and Haer utilized items secured from
open-ended responses The method of choosing content area cater
gories and items was not specified by Cobb and Baer; Two studies
dealing with norms for teacher behaviors and traits were concerned,
not with teachers in general, but with cognitions held for teacher
sub-positions. Book (15) and Livingood (50) studied norms held
by publiC school pupils for high school teachers. Items in the
study by Book were secured by means of open-endedquestions,
while the method of choosing areas for study was not specified by
Livingood.

Borg and Silvester (16) have proposed a scientific method for
determining traits conducive to cuccess in the principal role.
Studies by Abbott (1) and Biddle, Twyman, and Rankin (13) have
dealt with related aspects of the teacher role. Abbott investi-
gated interpersonal relationships as influeced by an individual's
values and his perception of other's values with application to
the superintendent school board relationship. Biddle and his
associates have been interested in a more general relation between
teacher roles. and their influence on career decisions.

A few studies, based on data collected from one position,
have been concerned with expectations for teachers in general.
Biber and Lewis (7) studie4 the expectations of elementary pupils
for public school teacher beavlors, using open-ended questions
to elicit substantive content area while McGill (52) and Richey
and Fox (67) studied expectations for teacher traits as held by
college students. Itemswere secured by,means of open-ended, ques-
tions in the study by McGill, while the method of choosing such'
areas was not specified in the study by Richey and Fox. Expec-
tations for both teacher behaviors and traits.were studied by
Corey (23) and Johnson(43). Corey's findings were based on data
collected from college students while respondents were high school
pupils in the study by Johnson. COntent areas were secured by
means of open-ended questions in the study by Johnson, whereas,
the method of choosing 'areas for study was not specified in the
study by Corey.

Only a 2ew studies were found which dealt with both expecta-
tions and norms for public school teachers. Beale (6) studied
norms and expectations held for the behavior of public school

teachers by other teachers. Behavioral items were selected from
pilot study interviews with teachers. Terrien (80) studied ex-
pectations and norms for both teacher. behaviors and traits aS held
by members of the lay public. The basis for.the,selection of

items was not specified.
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Studies dealing explicitly with the problem of teacher role'
conflict include those of Oetzels and Guba.(31); Doyle (28) and
Wyman and Biddle (83). The study.by.Getzels and Quba wascon-
terned with disCrepancies between what communitY,meaters.Wanted
the teacher to do-as teacher and what they wanted tWteacher
to do as a.church member, family, member, vOteti etc'. This study,
identified :Onflitts.experienced by teeChers as a result of -their
multiple position occupancy, that ias teachers and community
members. Behavioral content areas. were selected upoftthe basis
of previous interviews with other teachers. The study10yle
Was concerned with the divergence :and,convergenteof norms for
public school teacher behaviorjn schooLsettings. Role cOnfIiCtS
were viewed in this research as atemMing from single position
occupancy, where conflitting norms for teaCher behaviorwere.held
by relevant groups associating with the.teacher. The basis of'
selettion for items was not specified. Twyman and Biddle studied.
public school teachers in Kansas City to.determine the extent of
cognitiVe disagreement about the_teacheris role as examined from
the-StandpOint of four positions: teachers, parents, pupils, and
school officials. Items for:inclusion in this investigation were
based on results from a series of pilot studies. In. addition, a
study by HenCley (40), was carried out to isolate types of:admin.,
istrator-reference group conflicts and'. to utilize these types.:in.
analyzing prevailing conflict patterns of superintendents. An.ex-
tensive bibliography on role androle conflict may .belound ip a
book by Biddle and Thomas (11), A review of.literature.onHrole
conflict may be found in Biddle, 'Wyman, and .Rankin::(12).

Several general tonclusions.may-be stated with regard to.pre-
viourvempirical investigations related to teecher.rolet

1. Most investigations have been oriented primariiy toward
empirical-descriptions of cognitiond related. to teacher
role, with less emphasis on any overall theoretical or-
ientation.

2. Relatively few studies have dealt with more than one. ea -..
ety of cognition. 1

3. Most studies have been confined to.an investigation of
the .cognitions of only one social position. . It .is.clear
that if teacher behavior is viewed as a function of. .

cognitions held for 'teachers by members.of various social
.poSitions, role studies must of necessity.consider multi-
ple sources of cognitions by selecting 'several counter
positions who typically interact with teachers in various
ways.

4. Few investigation of the .teacher "role" havo'coosidered
the question of the "legitimacy" of cognitions held.by
incumbents. of'various counter-positions for teacher
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behavior .

Pur oses H oth ses and Models of the Stud

The research project has two prime purposes, one to show the

role of the vocational education teacher in Oklahoma and the other

to demonstrate in a measurable fashion the potential for role con-

flict which vocational teachers may face. The depiction of the

vocational teacher role is secured (a) by presenting role attri-

butes of the vocational teachers in the four fields studied largely

in terms of their demographic characteriatics and (b) by demon,-

strating liknesses and variations in activity cognitions and norma-

tive expectations of the vocational teacher and appropriate
counter-roles, especially those rated as legitimate by the voca-
tional education teachers. Similarities and differences Zon the
activity cognitions and normative expectations are included with

special breakdowns by community size, school size, and economic

region, Also information is given on Job satisfaction of voca-
tional teachers, classified by a number of demographic factors.

The study focuses primarily on role conflict potential.
Forms and varieties of conflict or the potential for role conflict

of the vocational teacher are displayed through an emphasis %the
extent of differences between the focal rolerai_colansei4
roreirotr-astrWettf-CognitionsZiliii-iC;rmative expectations.

Wilether the teacher (focal role) the occupant

as having a right.to expect vocational education teachers to en-

gage in particular activities brings in a llegitimacy' diwasion.
This concerns whether the vocational teacher d or does not in.

'vest particular counter-role expectations and e;ognitions with an

aura of rightness, and, thus, increase the potential for role con-

flict. It also is assumed in this study that those vocational.
teachers having the least role conflict as they see it are likely
to have the highest job satiefactiOn because they feel that they
are doing their job properly and that'significant others feel the

sane way.

Some'general comments should be inserted concerning activity
cognitions, normative expectations, legitimacy,, and role conflict
to clarify the ways in which these concepts are used in this re-

search report. The focal role'position, which in this study is the
vocational education teacher, can be analyzed either with respect:
to what actors in that position should or ought to do and how they

should interact with occupants of counter-positions (players of
countek.roles) or with respect to what they actually do and how
they actually interact with others. :As,.was:.indicatodLearlier,-sev-
eral types of statements may be obtained in analyzing a role.

The inclusiveness and extent of such role statements determine
the degree to which a comprehensive analysis of a role can be made.
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The three general classes of statements used to analyze:the
vocational teacher role in the' present study are:

1. Activity cognitions

a. What the player of a focal role states. he actually
does in' relation to a given activity

What players of selected counter-roles perceive that
the players of a focal role actually .do in relation
to given activity.

Normative expectations

a.' What the player of a focal role perceives he should
or ought to do in relation to a given activity

b. What players of selected counter - roles think- the
players of a focal role should or ought to do in re-
lation to a given activity

3. Legitimacy of activity cognitions

a. Whether or not the players of a focal role feel the
players of selected counter-roles have a right to
hold some kind of expectations concerning various
activities in which the players of the focal role
engage

Obtaining these three classes of statements permits investi-
gations of potential inter-role conflict' and intra-role conflict
by revealing disparities in cognitions existing between occupants
of a focal position, between occupants of a single counter-position
or multiple counter-positions, or between the focal position and
counter-positions. These focuses are elaborated upon below.

liargatly2,AlsetEatioas represent generalizations concerning
approved.and disapproved modes of behavior for an actor. They
generally encompass or specify a range obehaviors which is con-
sidered to be tolerable and/or intolerable in, a given situational

condition. This range varies from norm to norm in extent, speci
ficity, and intensity of approval or disapproval attached to each
point. No:ms inevitably imply a'certain amount of consensus among
individuals since they are a group produtt and arise from inter-
action processes (11, pp. 33-34).

Ap activI_____Atz.,v_gni,..tion JO a cognition maintained, by an 4n.diilid-

ual which consists of estimations about the incidence of an.activ
ity,. performed by occupants of'a.foCal posittOni,in this cce;.
vocational education teachers. Unlike anorm, an activity cogni
'tion does not necessarily imply any consensus among individuals
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. 7,7477,17

participating in the definition of a particular role. However, it
is likely that estimations by various counter-roles concerning the
extent to which vocational teachers perform .a given activity will
vary within a certain limit which is based upon and somehow related
to the reality of the situation. To the degree that estimations
have some correspondence to reality, there will be some consensus
on activity cognitions. Expectations of this kind exhibit an
anticipatory quality in that an actor holding an expectation
established through repeated interactions in similar situations
is able to anticipate what another actor will do, thereby faci-
litating his own behavior (70, p. 455). This anticipatory quality
lessens the potential for friction and maximizes the potential for
smooth interaction to ensue in a role context.

These conceptualizations involve the distinction between norm
as essentially a sociological designation and expectation based on
activity cognitions as a psychological one; that is, an indiridual
may be aware of a norm without having internalized it but he must
always hold an expectation, expectation being an internal factor
in the psychological makeup of the actor. Thus, for example, an
actor in a position who holds an expectancy compounded from rele
vant norms and activity cognitions will orient his own behavior
in accord with that expectancy.

The extent, specificity, and range of a norm or the evaluation
of incidence for a set of behaviors (activity cognition) may differ
from counter-position to counter-position. :..Role relations between
occupants in a focal position and even one counter-position in-
volve numerous norms defining each actor's rights and obligations.
The prioity and importance given to these role elements to some
degree depend on their legitimacy as perceived by the different
actors involved.

The notion of legitimacy becomes crucial When ,exaMining,the
behavior of an actor faced with incompatible nOrms... The asSump.ir

tion has been.made that if a vocational teacher perceives that an
actor in a counter - position has a right to hold some kind-oftan.
Aard concerning his behavior in a given sitUationljegitimacTis
conferred on that standard. A legittmate standard is operationally
defined as one which.the occupant of a focal position feels actors
in,a counter position haVe a .right to maintainconcerning_hivbe-
hviOr and /or attributes. As we have defined 'legitimacy, it is
probable that when an actor its :a focal 'position feels'Othetp have
a right:to etpect him to behave.in a certain manner, that actor's
feeling is derived from and reinforced by thstitutional#ed norms.

A role attribute is a relatively enduring physicalv social,
or personality characteristic of an actor. Attributes include
physical characteristics such as age and sex as well as person-
ality characteristics referable to "frozen" behavior patterns such
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as Warmth, aggressiveness and authoritarianiem. It is charaCter,
istic of occupations that certain attribUte4 are valued more than
Others, resulting in norms 'relatingto Preferred attributes. The
concept of attribute is often not made theOretically explicit in
role analyses, and many studies end up dealing:stMostentively,
with' this dimension at the empirical level* :Examples, are studies
of leadership roles which end up analyzing /eaderehiptaite, Or
of bureaucratic roles which end. up dealing with the "bureaucratic..
personality.": Data, were not obtained here on:cOgnitiOns Uisted
to attributes. .Howeveri information was gatheredily means-::of-:per
Bonal data forms on a:nuMber of actual attributes of vocational
teachers and of the six counter roles inclUdecr:in t4e Oamp41:

.

. .

Consensus:or.agreement among occupants ofboth foCS1 and
counter-positionvbn the norms' applied to .an oCcUPent_Of:4 focal
position should not be emphasized to the point of overthadowing
elements of disagreement. In general, disagreement among poSitiOns
on role prescriptions and problems that disagreement poses for an
actor in a foCal position have been treated under the:rubric
.role conflict. As in definitions of role, there is alsO laelcof
agreement and lack of preciSe theoretical articulation in current
cunceptions of role conflict. SoMe authors define role conflict
ascultdral incomPatibilities'or incOnSistencies.existing,be000h:
role elements as. noted by an observer (37, IncdOpatabiiity
is generally used-to mean in this sense that-fulfilltent of one

.preseription Obviates fulfillment of another SimUltaneouilly-ap
plied OreScription.: Other.authorti'make the stipulation
conflict occurs only when an actor perceives disparities inn norms
held by counter - roles 'and experiences felt difficulty in Orienting,
his role performance 06y. It also has been asserted that for ;Ole
conflict. :bccur, these perceived. incompatibilities must be seen
as being legitimate (62, pp. 280 -82), Additional diffiCulties
issue from the fact that,

the person or persons for Whom problems are engendered
by role conflict are often not made clear. Unusally
the .recipient of the conflict .pressure is theiseMber
of a priMary position towardvwhich'behavior is directed
or for which norms and expectations are heid.byothers..:
However, there are other cases in which conflict i
generated out of norms or e*peCtitions;held±foronea(-:
own position, forthe individual.: Oho holdi simultaneOusly
two afferent positiOns,or for the simple holder
norms or expectations fOr others. In additiOn,..some
diScussions seem.to.emphasize the problems Ofrole ce4
flict for the institution, community or sOciety,thus
focusing"upon dysfunctional, grow! outcomes of disparate
role eleMents (12,A). 31).

It is enough for our purposes. here tO. cite only these Ow.
conceptual differences involved in the area.pOle:cOnflict4
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Referring to the two main kinds of definitions which have been
cited, it might be asked: "To what extent can conflict be said
to exist if one is utilizing the first kind of definition and

charting incompatable elements of a role?" In actuilitY, can one
indeed talk about role conflict at all within the framework of this
type of definition?

It is at this point that a useful differentiation might be
made between actual role conflict versus potential lor role .con-
flict. As used here, actual role conflict refers to felt conflict
on the part of an actor subjected to incompatible role prescrip-

.tions. Definitions of the second type mentioned above would be,
then, definitions of actual role conflict.. To determine the ex-
istence of actual role conflict, one must have knowledge of the
perceptions of the actor who is faced with incompatible role pre-
scriptions.

In contrasts potential for role conflict is defined as the
existenceyof disparate prescriptions held by an actor and others
for the behavior and/Or attributes of that actor in a particular
role. To determine situations in which potential for role con-
flict exists; it is not necessary to know howan actor deals with
incompatible role prescriptions. These prescriptionsAnay be held

.by members of the same positions,' vocational teachers them-

selves, or maybe : held by othersv i.e., students; parents, admin-
istrators,..other teachers, etc.. Similarly, this type of role con-

flict may be intro-positionally determined, i.e., where disparate
prescriptions are held for teachers by members of a single counter-
pOsitionsuCh as public school administrator, or inter-position-
ally determined, i.e., where members of two or more counter-posi-
tions disagree on prescriptions held for the vocational teacher.
The major pOrt*onof the study will.be limited to analysis of
potential for role Conflict, One useful result which obtains from
this kind of ioCiologiCal analysis is thatAt can reveal certain
disparities which consistently appear in a social syStem. 1b16(-

is attempted through a statistical analySis of'data, representing
areas which may 4e sources of problems for vocational educition
in Oklahoma or. inn other. states with similar:settings.

A. further. dimensioivthat must be taken into account is the
.many possible types of disparities-which-can occur among role pre -

scriptions It is probable that only a.feW of these may reason-

.ably be defined as role conflict. In conjunction*with:this situa-
tion, Secord and Backman list five forms.of'disagreeMent which can
Occur on norms and expectations comprising a role, and even this
does nOt.exhaust the list of vossibilities (70,A): 472). According

to these authors, role definers may disagree: (a) on what norms
and expectations litould be included in a given role; (b) on the

range of permitted or prOhibltedhehaviOrc):on the situations
to Which the role applies;' (d) on.wiletherthe behavior is manda-
tory or simply preferred; :and(e) on which norm or expectation
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should be honored first wben incompatibilitiem an rresent thcmr=
selves. Another possible area of disagreement not mentioned by
Sccord and Backman could occur concerning the prescribed means for
orientating various role performances.

It is evident that complete consensus among role definers on
.

one of these areas, much less all six, would probably tonstitutelin
atypical situation. And it is likely that the" sagreement itself
Would range from mild to very great and result in differing psy.,
chological and behavioral consequences for an4ctor.: There. is a
need.to set up a scheme which would analytically distingUish be-
tween intensities of what has inClusively been labeled role con-
flict. Role conflict implies. rather severe. psychological tonS0-.
quences for the individual expoied to incoMpatible:role eleients.
Rol prescriptions may need not be mutually xcluSIve in.the Sense
that conformity or compliance to one set will obviate conformity
or compliance to another set, throwing an actor into a state of
severe psychological conflict. The concept of xole conflict should
be restricted to situations in which an actor faced with incompat-,.
ible role prescriptions has probleis and pressures which persist
over time and which are not capable of easy resolution._ Concep-
tual models of role conflict might gain clarity.if a continuum were
set up ranging from cOmplete agreement On some aspectof role:ele-
ments at. one extreme to complete .disagreementat:the other. extreme.
Thus, role incompatibilities theoretically can .be conceptualized
on an intensity dimension in terms. of potential for actual role
conflict.

In recent years, several concepts have arisen which focus on
results of role incompatibilities which are persistent and problem-
atic, but are less severe in terms of behavioral consequences.
Role strain is one such concept (32). An actor may merely feel
slightly disconcerted and experience some mild discomfort when
exposed to incompatible role prescriptions. It is likely that
this sort of discomfort is more prevalent than severe conflict and
the concept of role strain should be used to cover situations in
which the difficulty in fulfilling role obligations in mild
rather than severe. Problems and.pressureeleadinrto:rbie strain
can also result when expectations and norms are unclear, particu-
larly lacking or not properly communicated or learned by an actor.
Situations of this kind may produce what has been called role am-
biguity, discomfort arising from uncertainty about role prescrip.
tions. Role ambiguity might be particularly prevalent among or.
ganizations with heterogeneous. populations...and sotial-systems "whfch
are undergoing rapid change due to reorganization.

RESEARCH QUESTIONS AND HYPOTHESES.

This investigation had two major substantive objectives: to
depict role attributes and activities of four types of vocational
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teachers as reportod by selected respondent groups and to examine
the extent and sources of potential role conflict for the voca;.:
tional teachers. To reach these objectives, data were collected
and examined in relation to three general research questions.and
seven research hypotheses. The research questions were:

Quedtibh I. What are the attributes of the sampled voca-
tional teachers in terms of the following classes
of variables?

A. Personal characteristics

1. Age
2. Sex
3. Formal adademic training
4. Non-teaching work experience
5. Educational experience other than in

vocational teaching
6. Experience as a vocational teacher
7. Experience in present position
8. Salary
9. Organizational affiliations

B. Physical location of vocational teaching
facilities in relation to .the remainder
of the school plant.

. Feelings of vocational teachers regard-
ing the adequacy of their contact with
non-vocational personnel.

Qiiesticin'IL*,, To what extent do vocational teachers and in-
cumbents of six counter-roles feel that voca-
tional teachers actually engage in and should
engage in each of seventy selected activities?

(IdestiOrf To, what extent do vocational teachers feel sat-
isfied with each of sixty-six different aspects
of their professiofi?

Question. TV. What are the groups to which vocational teachers
ascribe legitimacy in relation to expectations
for vocational teacher activity..?

In addition to examining descriptive data in connection with
each of the research questions, seven general research hypotheses
were tested with inferential statistical methods. The research
hypotheses were:

Hypothebis"I. In each vocational education-field considered,
significant differences. will exist between the
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activity cognitions of vocational teachers
and those of the various classes of counter-
role incumbents included in the sample.

Hypothesis II. In each vocational eduCation field. considered,
significant difgerences will exist between
the normative ex ectations of vocational
teachers "and those Of-t eArerioUi.classes of

.

counter-role incumbents included in the sam-
ple.

Hypothesis III. In each vocational edocation field considered,
significant differences will be found between
the activity and normative,expeeta-aut_aius
tions reported by each of respOndent groups
inc in the sample.

Hypothesis IV. Significant differences will be found in
.

activity cognitions of respondents from dif-
ferent economic regions, and from schools and
communities of differing size.

Hypothesis Significant 'differences will be found in
normative expectations of respondents from
different economic regions and from schools
and communities of differing size.

Hypothesis VI. Significant differences will be found between
the activity cognitions and the normative
expectations of respondents from each economic
region and from each size of school and ,com.
munity.

Hypothesis VII. Significant differences will be found in job
satisfaction scores of vocational teachers
classified in terms of each of the following
variables

A. Personal, characteristics

l. Vocational teaching field
2. Age
3. Formal academic training
4. Experiencwas a Vocational

. teacher
5. Experience in present position
6. Salary
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Work-place characteristics

.1 ::Econookic::rggimm

2. 'School size
3. COmmunity size
4. Number -of relevant types of voce=

.tional education offered by the
school
Physical location of vocational
teaching facilities in relation
to the remainder of the school
plant

Feelings of vocational teachers re-
garding the adequacy of their contact
with non-vocational personnel

RAT/ONALE OF A MODEL

The hypothesei and research questions to be- used. in analyzing
potential for role conflict derive largely from. the following ra-.

tionale for- classifying reactions.-of.various role-occupants to
-activities of the .foCal role. .(the vocational .teachei). The. basis

for theclassificationis-the eXtent.ofpotential for role con-

flict with a. given. activity... The 'reactions -involved in-

.theclassification. are activity copitiOns..(responses as to.what
the' vocational teacher. dOis) and expectations (responses'

.es to.what the. vocational teacher should do). ..Potentiatfor role
.
conflict is considered to.be present wben'any of -the 'following
.cOnditionsare'present:

(a) Lack of congruence between activity cognitions and norma-
tive expectatirns held by occupants of a focal role con-
cerning their own activities.

(b) Lack of consensus between the focal role.occupants'and
counter -role occupants regarding the extent of their
agreement .either on activity cognitions or. on.normative

expectations.

(c) Lack, of .congruence between activity cognitions and norma-
tive expectations held by the occupants of a given' ;

counter-role:;regardift,:alfocal role:activity.

The seriousness of potential role conflict surrounding a
given activity is considered to be influenced if legitimacy is

is ascribed by the focal role occupants to occupants of any
counter role. Thus a lack of consensus between the focal role and
a counter-role or a lactilLsomemaml between a counter-role's

activity cognitions and normative expectations assumes greater
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significance when the counter-role involved has beendesigpated
ma legitimate by focal role occupants, Based on the rationale that
has been presented, the following ModeVis offered as. a. means of
analyzing rale conflict potential..
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CHAPTER II: METHODOLOGY

The methodological approach of the study consists of the
following discrete yet interdependent steps. First, there was an
examination of prior approaches to similar topics through a perusal
of the literature on role theory research and studies of vocational
education. Attention was also given to general method and design
efforts in the social sciences and education that might fe relevant
to this investigation. Concurrently, interviews were held with a
number of persons representing a variety.of fields and professional
levels within the vocational education enterprise in Oklahoma. The
foregoing activities resulted in the development of research in-
strwents which were field tested in a pilot study. The major
sample was then drawn, and data were collected from a total of
1503 respondents at 82 different school locations. Statistical
tests were computed and the results examined in relation to an
interpretive model developed for this study. The remainder of the
chapter is devoted to a more detailed description of the methodt-
ological aspects-of the .study.

Preliminary Activities

At the outset of the study, interviews were conducted with a
number of persons associated with vocational education in order to
obtain background material from which to develop. research instru-
ments. Among those interviewed were representatives of the state
agency which administers and supervises vocational education in
Oklahoma, campus personnel involvad in training vocational teachers,
public school administrators, non-vocational teachers, and voca-
tional education teachers.

At the headquarters for the State Board for Vocational Edu-
cation, interviews were held with supervisors of the four princi-
pal fields of vocational education considered in this investiga-
tion: Vocational Agriculture, Trade and Industrial Education,
Technical Education, and DistributsLve Education. In selecting
these fields, emphasis was given to vocational education for gain-
ful employment. Newer types of programs which' were in the process
of being introduced could not be included.

Among campus personnel who were interviewed were those who
taught courses for potential vocational education teachers and
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provided in-service training for those already in the profession.
Project staff members also attended a number of the annual summer
conferences and workshops for vocational personnel in order .to
become more knowledgeable regarding the concerns and activities
of vocational teachers.

Contack was made with administrative and teaching personnel at
high schools in eleven communities to determine the processes used
In hiring and utilizing vocational teachers. In addition to school
superintendents, principals, and supervisors of local vocational
education programs, sixteen vocational teachers were interviewed in
this phase. Included were representatives of the four types of
vocational education considered in this investigation. The eleven
high schools visited varied in size from approximately fifty stu-
dents to two-thousand students in enrollment and provided an oppor-
tunity for assessment of differences associated with both community
and school size. Also, schools included in this group were repre-
sentative of several of the major economic regions of, the state.

PilotaRt4 and Instrumentation,

Field contacts, personal interviews, and the perusal of voca-
tional education literature mentioned earlier provided data for
the development of-the instruments used in the pilot study. The
research team assembled several hundred questions pertaining to
role behaviors, strains, and conflicts of vocational teachers.
.These questions were categorized into broad areas of beh,viOr, atti-
tudes, characteristics, and general relationships,.and were further
classified as to classroom, school, and community .settings.

The set, of, instruments initially derived included the follow-
ing:

a. General Information Form - -to indicate pertinent facts about the
individual respondent

Vocational. Teachers' Activities Inv'entory (VTA-1.).-to measure
aggvitx copitions or what vocational, teachers actuallv, do,
according to the respondent

c. Vocational. Teachers' Activities Inventory (VTA.2)--to measure
normative expectations or what vocational teachers should do,

"Pmr."mim' am."
according to the respondent.

Vocational Teachers' Importance of Activity Inventory (VTAT3)..
. to ascertain how important certain activities are, according to
the respondent
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Counter-role Legitimacy Inventory (VTA-4)--to 'Idicate, accord
ing to vocational teachers, which categories of persons have a
right to hold expectations concerning designated activities of
vocational teachers

Vocational Teachers' Satisfaction Inventory (VT$ Inventory)...
to ascertain how satisfied vocational teachers are with salient
aspects of their job

Twelve schools were selected for a ptlot study to check the in-
struments to be used and to clarify procedures for the final study.
The schoo",s were of varying sizes, had different types of programs
in vocational education, and were scattered over cn area within
150 miles, from Oklahoma State University. Of the 196 respondents
included, 24 were vocational education teachers from the four fields
being considered. They represented the focal role for the investi-
gation. In addition, respondents representing six additional
positions or counter-roles were included. The six counter-roles
and the nucabogr of respondents goy each were non-vocational teacher,
34; non-vocational student, 36; vocational student, 36; parent of
vocational student, 30; counselor, 11,;' and administrator 25.

The General Information Inventory (G.I. Form) was admirired
to each respondent of the study in order to aid the investigators
in determining specific characteristics of the individual respond-
ents drawn in the sample. The research staff anticipated possible
important relationships ftm the vocational teachers'between such
factors as age and years of teaching experience, and those of job
satisfaction, role behaviors, and role conflicts. Also such back-
ground information was essential for describing the various counter.*
roles.

VTA...1, given to all respondents, was a compilation of numerous
activities with the respondent being asked to indicate, for each
activity, what he personally thought vocational teachers actually,
did (activity cognitioac). VTA-2 presented the.respondent with an
identical list of stimulus items, to, which' he responded in terms of
what he thought the vocational teacher should do (normative.' ex-
pectations). Through an item by item comparison of VTA-1 and'
VTA-2 responses, identification was made of significant disparities
between the actual role of vocational education teachers as per-
ceived by relevant others, and the ideal role as described by those
same counter-role positions. For VTA-1 and VTA.,20 thc respondent
had seven alternatives from which he chose one that seeMed to him
to represent the most satisfactory answer. The first six alterna-
tives were on a frequency continuum as follows; always, very often,
often, occasionally, rarely, never. The responses were assigned
scores of from one to six,, with tale and six being assigned to
"always" and "never", respectively. A seventh alternative (no
opinion) was presented for respondents who on any particular queci.
tion, felt they did not possess sufficient knowledge to provide a
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meaningful answer on the six- point continuum.

The Importance of Activity Inventory (VT -3) again Presented
the respondent with the same list of items found in VTA*1 and
VTA4. This time he was asked to judge, regardless of what he
felt the vocational teacher should do or does do, how important
each activity is within the general realm of secondary education
and the more specific realm of vocational education.

In the counter role legitimacy form (VTA-4), the vocational
teacher was presented with the same list of stimulus items used in
VTA1, VTA-2, and VTA 3, plus a list of eleven different counter.,
role positions. He was asked to indicate which position or
positions had a legitimate right to hold expectations for vocational
teachers in relation to each of the activities listed in the in-
ventory. The eleven counter-role positions comprise a reasonably
exhaustive list of all groups of people who might be considered as
relevant counter-roles. The list included State Board personnel,
employers of vocational education students, the school board,
community groups interested in vocational education, and colleagues
in the respondent's own teaching field, in addition to the six
counter - roles sampled as respondents for this study. In respond..
ing to each question in VTA-4, the vocational teacher could list
any, all, or none of the eleven counter-role positions as having
a legitimate right of expectatton. The factor of legitimacy
broadens 'considerably the possibilities,for examining role-conflict
potential, and is an important feature of this study. Most in-
vestigations in the area of role conflict have focused primarily
on what the occupant of a particular position is thought to be
doing and what alter-positions or counter- roles feel he should be
doing, leaving the related question of legitimacy relatively un-
explored.

The Vocational Teacher Satisfaction Inventory (VTS) was admin-
istered to all the vocational teachero sampled ire74th the question
in mind, "How satisfied are you as a vocational teacher in Okla-
homa with each of the following situations or problems?" Satis.
faction inventories are common in many studies throughout the
social sciences and were used in this investigation to relate job
satisfaction to daua obtained with the other questiennaites.

All groups responded to VTA.,10 VTA-2, TA-3 inventories. The,
VTA-4 and VTS inventories were given only to vocational teachers.
In answering the questionnaires, respondents were allowed as much
time as needed. The time required ranged from lk to 2 huurs for
vocational.teachers and from 1 to lk hours for all other respond-
ing groups.

It is important to note that the instruments were designed to
elicit firsti.order cognitions only and excluded second*order. cog-
nitions. This i.,vestigation does not deal with what people in one



position think people in another position held as cognitions in
regard to any particular subject.

Analysis of pilot study results allowed the project staff to
refine and clarify the initial instruments. Questions which were
confusing to the respondents were either revised or eliminated.
Questions appearing to have little relevance were also eliminated,
thus shortening the work time for respondents by approximately
thirty to forty-five minutes. Statistical analyses also revealed
that the normative exPectations instrument (VTA-2) and the Voca-
tional Teachers' Importance of Activity Inventory (VTA6-3) were
essentially duplicative of one another in terms of the results
yielded. Because VTA-2 offered a greater variety of possible
analyses, VTA-3 was eliminated.

Five classes of research instruments evolved in fine/ form
from the pilot study. They were the general information forms
(Gt-1 through 7) the activity cognition inventory (VTA-1), the
normative expectation inventory (VTA-2), the counter-role legiti-
macy inventory (VTA3), and the vocational teacher satisfaction
inventory (VTS). Examples of the various instruments are shown
in Appendix A

An identical list of severity stimulus items served as the basis
for the activity cognition, normative expectation, and legitimacy
inventories. For purposes of further analysii, the seventy items
were subdivided into ten content categories. A list of,the ten
vocational teacher activity' content categories follows:

I. ala,...tinakwmsa ct,...=422104EL...,et ,itaiima, (Items 18
37, 46, 49, 59, and 69)

421._,1Curriculum Content and Ob ec ives (Items
25, 26, 28, 29, 32, 47, 48, and 58)

Choosing Methods, f,nd Pr
6, 12, 17; < 20, 22, 24, 31, an 70

dures of Instructio

4ti and Assi rimer t. of Stude t . (Items
16, 19, 41, 42, and )

JIL,,i,...4j4§1142119A2ALthatat i;a.11Slattn4E. (Items
7, 8, 15, 34, 60, and .68)

AL35.441.4or14.148220$11421is and Facilities (Items 13,
23, 27, and 38)

VII. Arranginit Financial Matters (Items

VIII. Relati Generall Mith Loc
10, 11, 14, 43, 44, 45 and. 65



IX, Developing the Image of Vocational Education

40, 500 52, 57, 62, 63, 64, and 67)

Seekin In-service P ofessional Development (Items 51., 53,
54, 55, and 56Y

(Items 3, 33,

The Vocational Teacher Satisfaction Inventory was composed of
sixty-six different stimulvs items which also were subdivided into
content categories. A list of the eight vocational teacher satis-
faction content categories follows.

I' Curriculum Content and Obiectives, and Me hods of Teachin
(Items 1,2,3,5,6,14,15 and 21)

II. Recruitment and Assignment of Students: (Items 4,708,9 19,

end 53)

III. Workin Conditions Arran ements "Climate" and Facilities.
(Items 12,13,16,17 20,24,35,46,49 51,61., and 64)

IV. Financial Arranftements (Items 10,11,47, and 48)

General Relati nshi.s with Local and State Administration
(Items 55,56,65, and 66)

VI. Public Relations In and Out of School. (Items 25,26,27,28,
30,34,40,41,43,44 45,57,58,59, 60, and 62)

VII. Pre0service and In- service Training. (Items 37 38

VIII. solZro.alf.si.AsE.tionn',....taaSci% (Items
32, and 36)

S4114141 ja40212.44b2gla

and 39)

22 23029,

Iworder to draw a stratified random sample of schools at which
to administer the finished research instruments, the population of
secondary schools in Oklahoma offering relevant kinds of vocational
education had to be defined. Data relevant to this population were
obtained from the Oklahoma State Department of Public Instruction
and the State Board for Vocational Education, and were processed
via computer in order to develop an explicit description of the
population. Information was obtained on three varlables used to
stratify the entire set of schools independently for each. of the
four types of vocational education programs considered in the
study. The three stratification variables, were: state economic
region in which the school was.located; the number of Students in
the school; and the number and combinationS'of vocational programs
that were offered in. the school. The breakdown of Oklahoma into

35.



.thirteen economic areas as cited by the Bureau of Ceasuswasuaed.
For purposes of analysis; these thirteen areas were Latcr condensed
to six. A brief description of the six regions is oven in. Aminn.
dix B.

Thus, every secondary school in Oklahoma which offered one or
more of the four types of vocational education being considered
was classified and tabulated according to.the.above variables. The
total number of schools so classified was 403. Vocational Agricul-
ture was offered at 370 schools, T6c/ at 87, Technical EduCation at
13, and Distributive Education at 34. A stratified random sample
of 87 schools was chosen via computer process for the final sample.
None of the schools in the sample wre.Anc1004d.".Wthe_014.0t.'stOY*.
Of the 87 schools selected, 63 offered Vocational Agriculture, 47
offered T611 programs, 10 offered Technical Education, and 27 offered
Distributive Education. Relevant characteristics of the PoNlation
of schools in Oklahoma offering the specified.types of vocational
education are listed in Table 1. Characteristics of schools chosen
for the final sample are listed in Table 2. Comparing the two
tables, it can be observed that for each program type, the sample
closely corresponds with the total population of schools. However,
because of large differences in the Otal number of schools offev-
ing the various types of vocational F.,ograms, different proportions
of the totals were drawn for the four program types. The propor-
tions ranged from 17 percent for Vocational Agriculture :,to 77 per-
cent for Technical Education.

As the questionnaires neared completion, the Project directors
contacted olficials at each of the eighty-sevea sample schools to
arrange for school visits. The initial, contact with each school
was a form letter sent from the office of the Director of the Re-
search Foundation at Oklahoma ,State University, The letter. briefly
described the nature of the project and certified its legitimacY-
One Of the directors of the project then, telephoned each school and
made arrangements for a personal visit. Following the call, the
director then .personally visited the school:" answering questions
and completing arrangements with the principal and/or superintendent
for the final contacts with the designated respondentS. In the case
of several small schools offering one vocational program, the visit
WS supplanted by a detailed letter of explanation followed by an
additional phone call.

Within one week before the scheduled date for the data collec-
tion, one of the directors made a follow-u0 telephone,call.to each
school to reaffirm the appoIntment and gain assurance that all
arrangements would be completed.

11,spondentSampling Plan

A respondent sampling plan was established MA chilrovidad that
insofar as possible the following distribution of counter-roles
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Stratification
variables ............_____Ecuty,z...._T 6...ar........_masha..,..w..2,1..............
oLlesaziLts o s .11 X a x a
vocptional
inip.m
VoAtg. only
T & I only
VC) o AS + T 6 I
D.2. only
VO.Ag. + ilt.t.
26/ + D.E.
Vo.Ag, + D.E. + T&I

304

47
...

5
. 000

10

(82)

(13)
...

(1)

0.0

(3)

000

13
47
*00

7
10

000

(15)
(54)
.00.
(8)

(11)

00
000

00*

00*..
...

T.S. only 040 000 000 000 , 1
T.S. + .VoAg. ... 000 .600 000 L00

T.S. + T&I 000 000 3 (3) 3
T.S. + T&I + VoAg. 1 (3) 1 (1) 1
T.B. +D.E. 000 000 060 000, 2

T.3. -+ D.S. + Vo4g. 000 000 e 000

Y.Z. + D.E. + 261 woo *ea 3 (3) 3

T.S., D.E., T&I, Vo.Ag. 3 (8) 3 (3) 3

AgMatSA 11.41LI111..

Panhandle and Plallas
N.S. and I. Central
8.V. and Sc, Central
S. and S.E.
Metrupolitaz Area X
Metropolitan Area Y

Totol* .-

itudqnts oar school

0.49
50*99
100.299
300799
800.1999
2000.3500

Total*

370 (100) 87 (100)

23 (6) 060 .00

138 (37) 4 /.5)
146 (39) 25 (29)

45 (12) 27 (31)
13 (4) 13 (15)
5 (1) 18 (21)

370 . (100) 87 (W')

81 (22) 12 (14)
97 (26) 20 (2S)
87. (24) 12 (14)
90 (24) 21 (24)
8 (2) 8 (9)
7 (2) 14 (16)

170 (100) 87 (100)114=.1.114111411.114=1000104411.01.01*.141.1116'

1100

94,41

000

.006

040

Rao
....

0*
o00

-

0.0

4 (12)
5 (15)
7 (21)

10 (29)

(23) ... ...

(8) .... ...

(15)
00.

(23)

(23)

13 (1))

2 (6)
0 0- 00

3 (9)
3 (9)

34 (100)

2 (6)

5 (15)

1 (8) 7 (21)

1 (8) 4 (12)
1. (8) 7 (21)
10 (77) 9. (26)

13 (100) 34 (100)

*0 .004 000
*00 ..
1 (8) 3 (9)

2 (7.5) 7 (21)
8 124)

lit (77) 16 (47)

0* 000

13 c4'100) . 34 (100)

*Does not equal total number of schools because many schools had more than one type of pro
VIM*
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TAILS 2. CHARACTERISTICS or SAMPLE OW mom scams
BY TYPE Cr VOCATIONAL,IDUCATICK =SIM=

Stratification
V ri 1

Salaktasigaut
notional .

PAISJOHL

mawimw,fIafsmimiaNrs.IwWWM11041lNMIHIIMOIR/INIPIIaINI.

lhroeran type

e hlds

3

Vc.Aj only
T&1 only
Vo.Ag, + T41
D.Z. only
Vo.Ag + D.S.
Till + D.S.
Vo.Ag. + D.E. +
T.E. only
T.E. + Vo.Ag.
T.E. + Ted
T.I. + + Vo.Ag.
T.E. + D.E.
T.E. + D.E. + Vo.Ag.
Y.S. + D.E. +
T.Z., D.E., Tests Vo.Ag.

Total*

29 (46)

4
16 (25)

5 (9)
04,0

9 (14)
..
000

WO. .00

1 (2)

.
.
3 (5)

63 (100)

4.. 40 0. *SO s" *Oa
10 (21.) 0 0100 0.4
16 (34)- 000 000 00 100

1100 0 4 (15).
0.0 .0 00 00 5 (19)
4 (9) .0 4 (15)
9 (19) 001 600 9 (33)

0.. 1 (10)- *.. 00
3 (6) 3 (30) .00
1. (2) 1 (10) .

. 10 1 (10). 1 (4)
000 0.0 000 000 itipit 000

1 (2) 1. 1 (4)
3 (6) 3 Vir) 3 (U)

47 (100) 10 (100) 27 (100)

Seonomic Joss

Penhandlo sad Plains
H.S. and S. Central
S.W. and S. Contrail.
80 and S.I.
Vitropolitan Ares
Metropolitan Area Y

10 (14).

12 (19)
15 (24)
14 (22)
6 (10)
6 (10)

6 (13)
9 (19)
7 (15)

10 (21)
4 (9)
11 (23)

1 (10)
1 (10)
1 (10)
7 (70).

(100)Total* 43 (100) 47 (190) 10

Syudents oar schaA

0.49
50.W
100.250
300.799
$00.1999
2000.3500

Toter.'

3 (5)

10 (16)

16 (29)
17 (27)

10 (16).
5 ($)

63 (100)

3 (6)
10 (21)
11 (23)
10 (21)

13 (28) .

47 (100)

2' (7)

4 (15)
7 (24)

4- (15).
5 (is)
5 (19)

27 (100)

1 (10) ..4 (15)
2 (20) 6 (22)

7 (26)
7 (70) 1.0 (37)

10 (100) 27 (100)

*Does nOt aquAl total number of sehoolibecouss many schools had more thin *is typa of pro..
VAL
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would be represented independently for each of the four types of
vocational programs which may have been present in a sample school.

All vocational teachers of the type specified
2 VOcational students from the field specified
2 Parents of vocational students from the field specified
2 Nonvacational students
2 Non-vocational teachers
1 Counselor
1 Administrator

11

On the basis of this sampling plan, a total of 1630 respondents was
expected. The numbers of respondents expected by position and
provam type are shown in Table 3.

TABLE 3. EXPECTED NUMBERS Or RESPONDENTS IN SAMPLE,
BY PROGRAM T'A'PE AND POSITION

Program type

Position T I Tech.Ed. D.E.

Vocational teaCher. 64 138 12 26
Non-vocational teacher 118 90 18 52
Nowivocational student 118 20 18 52
Vocational student 118 90 18 52
Parent 118 90 18 52
Counselor 59 45 9 26.
Administrator 59 45 9 26

PFB*41mIm.aNwIlWa.=

Total 654 588 102 286

4114421122tion

Data were collected in group intelview sessions by members of
the research "team at eighty-two of the eighty-seven designated
sample schools. Two rural high schools with one vocational program
each did not wish to, participate and were consequently dropped from
the final sample. Three additional schools were excluded due to
recent discontinuation of their vocational program or recent per-
sonnel changes involving the hiring of vocational teachers with
less than one year of experience. Efforts were made to assure that
respondents were selected at random. In come instances, previously
selected respondents were not available. In such cases, efforts
were made to find acceptable substitutes or additional visits were
scheduled. At the completion of the field work, 92 percent of the
expected number of respondents had been obtained. The numbers of
respondents obtained, by program type and position are shown in
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Table 4.

TABLE 4. NUMBERS OF RESPONDENTS OBTAINED,
BY PROGRAM TYPE AND POSITION

Provos type

Position Vo T & I Tech Ed. D E

Vocational teacher 63 11 26

Non vocational teacher 402 87 17 50

Non,vocational student 115 48 18 51

Vocational student 119 96 18 57

Parent 104 68 12 39

Counselor 35 . 6 26

Administrator 54 40. 6 23

Total 595, 548 88 272
wwwwwEINIMIIIIMPIINOW

The respondent groups were chosen:for several reasons. :-First,
excluding parents of vocational students, they all are located and
operating within our basic unit of analysis, the public Secondary
school system. Parents of vocational students,' although outside .

the system, are consideredinfluential In the. activities of the
vocational teacher.. An additional factor in selecting reipondent
groups was degree of accessibility.' Teachers, counselors, students,
and to-some extent administratdri, were readily available during'
Certain free periods which 'allowed the project staff to conduct
the interviews and questionnaires in a,grOnp:setting. The Use of
seven respondent groups also allowed a wide rangeof counter-roie
pOsitions to evalOate vocational eduCation, with.the,counter-role
positions chosen being particularly pertinent in that the voca
tional teacher' had potential contact with .them. .0ther coUnter
role positions considered by the project. staff were: member$ of

the community at large, school. board- members. .parents 'of nOnvoca-
tional students, employers of vocational students, and,personhe1
from the State Board for Vocational Education. 'Although some of
these positions appeared on the cOunterroleLegitiMacy Inventory,
none was sampled foz-respOndents.because:.of lack%of definitive
roles (such as members of the community'-at large) whiCh would have
made later analysis difficult and questionable, and/or lack of,'
sufficient numbers or lack of accessibility.
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IlatisticAL6LIslyia

The varieties of data collected. made possible three types cf
statistical analyses: (a) general analyses by type of vocational
program, (b) analysis by content categories within instruments,
and (c) examination of relationships by demographic and personal
factors.

In all cases where inferrential statistical tests were utilized
with more than two groups of responses at a time, the Kruskali.
Wallis one-way analysis of variance test was used (76), pp. 184-
193). Where H values signiacant at the .05 probability level were
obtained, the Manns,WhitneyzuLtest was employed to determine the
location of differences among groups (76, pp. 116-127). Again, the
.05 probability level was selected for statistical sioificance.
Where only twc groups of responses were being compared, only the
Mann-Whitney ,st was applied. When applying the Mann-Whitney test
between two g'c. _pa having twenty or fewer cases, values required
for significance were obtained from tables prepared by Biddle and
Simpson (10, pp. 49 -6].).

The above procedures were followed in all tests of, data from
the six - point, "always" to "never" continua used as the basis for
responding on the activity cognition, nornatve expectation, and
vocational teacher satisfaction instruments, In addition, a. test
of significance of difference in proportions was utilized with
data from the counter-role legitimacy inventory (570 pp. 8-3, 8-4).
3xpectations of a given counter*role were judged to have legiti-
Aacy in relation to a given vocational teacher activity if signifi-
cantly more than fifty percent of vocational teachers ascribed
legitimacy to the counter-role for that activity item. The deter-
mination of legitimacy was made separately for each of the four
types of vocational teachers being considered. Since different
numbers of teachers were sampled from the four types of vocational
education, different proportions were needed in order to meet the
requirements for statistical significance at the .05 probability
point (one-tailed test). The number of usable counter-role legiti-
macy inventories completed by the four types of teachers were:
Vocational tgriculture, 61; T & I, 128, Technical Education, 11;
and Distributive Education, 25. The proportions required for
significance for the four teacher types were, 61 percent, 57.5
percent, 82 percent, and 72 percent, respectively.
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CHAPTER III: RESULTS.

The principal substantive objectives of this study are to de-

pict the role of four types of vocational education teachers and

to assess the extent of potential role conflict associated with

each. To accomplish this, four basic varieties of data were col-

lected. Results of analyses of these data are presentedin this

chapter.

First, to provide a description of occupants of the focal

role for this study, data are presented .on selected attributes of

the vocational teachers who participated. Characteristics of re-

ppotidents representing the six counter-roles utilized in this

study also are discussed briefly in this chapter and presented in

tabular fotm in Appendix C.

Siice the study is concerned with thexole. and potentials for
role conflictof vocational teachers, a number of analyses were.

carried out *n relation to a set: of seventy vocational teacher

role activities .used as stimulus items in this study. In the see-

ond major section of this chapter.consideration is given to com-

parisons of expectations held by vocational teachers and by re-

spondents in six counter-role positions regarding (a) what they

think vocational teachers actually do (Or activity cognitions)

and (b) what they think' vocational teachers shOuid.do (or norms-

tive. expectations): The existence of certain. kinds of significant
disparities involving ti21se concepts is 2onsidered to be 'Indica.'

tive of potential for role conflict.

A. major factor in assessing potential for 2ole conflict is

the extent to which vocationalteachers feel that counter-rale

occupants have a right to hold expectations regarding the activi-

ties in which vocational teachers engage, Vocational teachers

responded to each of the seventy stimulus items in terms of wheth-

er selected counter-roles have a right to hold expectations for
them regarding the activity specified in the item. Results of

analyses of the legitimacy data are also presented in the second

section of this chapter.

Presented in the third section are results of analyses of

differences in activity cognitions and normative expectations be-

tween regions of the state and between schools and communities of

differing size,
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In the fourth acid final section of this chapter, results of
another approach to depicting the role of vocational teacher are
presented. These are findings relative to the job satisfaction of
vocational teachers who participated .in this study. Job satis-
faction is considered in relation to a number of attributes of
vocational teachers and of the schools in which they are employed.

Attributes. of Vocational Teachers

In this study data were obtained from.a total of 230 Voca-
tional teachers. By type of teacher there are 63 in Vocational
Agriculture, 130 in Trade and Industrial, 12 in Technical Educa-
tion, and 25 in Distributive Education. These respondents repre-
sentthe focal role for the investigation and are described in this
section. In additi.:)n, data were obtained from 258 noni.vocational
teachers, 281 nonvocational students, 292 vocational students,
225 parents, 95 counselors, and 121 school administrators. Des-
criptive data for these six counter-roles are shown in tabular form
in Appendix C.

AGES OF VOCATIONAL TEACHERS

The age distributions of vocational teachers included in this
study are shown in Table 5. Vocational Agriculture and Trade and
Industrial teachers tend to be somewhat older than Technical Educa-
tion and Distributive Education teachers. The percentages of those
forty years old or older are: Vocational Agriculture, 63 percent;
Trade and Industrial,'67;percent; Technical Education, 25 percent;
and Distributive Education, 44 percent. Trade and Industrial had
the highest percentage in the oldest age category with 39 percent
in the 50 years old or older range. The modal age intervals for
the four teacher types are: Vocational Agriculture, 40-49 years;
Trade and Industrial, 50 years and over; Technical Education and
Distributive Education, 30-39 years.

SEX DISTRIBUTION OF VOCATIONAL TEACHERS

.Eight percent of the 230 vocational teachers in the study are
females. They were employed in only two areas,, in Trade and In-
dustrial and in Distributive Education. Eleven percent of the
Trade and Industrial teachers and 20 percent of the Distributive
Education teachers are women. The female Trade and Industrial'
personnel are teaching in the field of cosmetology.
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TABLE 5. AGE DISTRIBUTION OF
VOCATIONAL TEACHER SAMPLE

All vat es are e cents es

TYK)of voeatiOnal.,teacher
Tech. Ed. D.E.

Aselniettrif..
Under 30 21 9 17 20

30-39 16 24 58 36

40-49 49 28 25 24

30 and over 14 39 ,.., 20

FORMAL ACADEMIC TRAINING OF VOCATIONAL TEACHERS

Vocational teachers were asked to indicate the extent of

their formal academic training in terms of the following cate-
gories: less than bachelor's degree, bachelor's degree, toward

master's degree, master's degree, beyond master's degree. Re.

sponses of the four types of vocational teachers sample are, shown

in Table 6.,

TABLE 6. FORMAL ACADEMIC TRAINING OF
VOCATIONAL TEACHER SAMPLE

cAll values are percentaml_______. 7,M,

D.E.riExtent training
Vo.Ag. T &I Tech. Ed.

1 2

Beyond master's degree 27 19 25

Master's degree 11 . 24.. ...

Toward master's degree 49 23 59

Bachelor's degree 11 6 8.

Less than bachelor's
degree 28

56

8

4
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Except for the field of Trade and Industrial education, rela-
tively few vocational teachers had only a bachelor's degree or
less than a bachelor's degree. Thirty-seven Trade and Industrial
teachers (28 percent of the sample) and one teacher each in Voca-
tional Agriculture and Technical Education (2 and 8 percent re-
spectively) had less than bachelor's degrees. A substantial per-
centage of each type of teacher had completed formal academic
course work beyond a master's degree. Distributive Education had
the greatest percentage with post-master's work, 56 percent.

YEARS OF NON-TEACHING WORK EXPERIENCE

Table 7 is a summary of responses from vocational teachers re-
garding the number of years they have worked in non-teaching posi-
tions.

TABLE 7. NON-TEACHING WORK EXPERIENCE OF
VOCATIONAL TEACHER SAMPLE

All values are percentages)

Number of years

Type of vocational teacher

Vo.Ag.
n=6'

T&I
(n =130)

Tech.Ed.
(nr-12 )

D.E.
(n-7,25

Under 5 years

5-14 years

15 years and over

No data

25

31

52

2

34

31

31

4

67

33

.1=1

IVA SMII

60

28

IL

1.

Vocational Agriculture teachers report having the greatest
amount of non-teaching work experience, followed by Trade and In-
dustrial, Distributive Education, and Technical Education teachers
in that order. Fifty-two percent of the Vocational Agriculture
teachers indicate that they have had fifteen or more years of sLch
experience as opposed to 31 percent of Technical and Ineustrial
teachers, 12 percent of Distributive Education teachers and none
of the Technical Education teachers. An inverse relationship
appears between tb.:Ise data and data reported for years of formal
academic training. A positive relationship appears between number
of years of non-teaching work experience and age.
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YEARS AS PROFESSIONAL EDUCATOR OTHER THAN IN VOCATIONAL TEACHING

A total of 53 percent of all vocational teachers in the study
-.74ve had some experience as educators other than in vocational

teaching. A breakdown by type of teacher is shown in Table 8.

TABLE 8. YEARS IN PROFESSIONAL EDUCATION
OTHER THAN VOCATIONAL TEACHING

_(All values ...AL*e...percentages)

Type.of ocational teacher
Vo.Ag. T&I Tech. Ed. D.E.

Number of years (u=63) (n=130) (n=12) (n=25)

None 64 39 57 32

Under 5 years 30 28 8 44

5-14 years 6 19 17 36

15 years and over ... w. 14 8 8

The majority of Vocational Agriculture and Technical Educn-
tIon teachers have had no professional education experience other
than as vocational teachers, A high proportion of Trade and Indus-
trial and Distributive Education teacher;, 61 percent and 68 per-
cent respectively, have worked in some pnase of education other
than vocational teaching. In gever31, Trade and Industrial teach-
ers who have had experience in other. fields of education have

served as Industrial Arts teachers. Vocational Agriculture,
Technical Education, and Distributive Education teachers who have
had non-vocational experience have taught in general educational
fields primarily.

NUMBER OF YEARS AS A VOCATIONAL TEACHER

On the basis of data summarized in Table 9, it appears that
Vocational Agriculture teachers included in the sample have greater
tenure in vocational teaching than personnel who represented the
other three types. The modal age intervals for the four types of
teachers were: Vocational Agriculture, 15 to 19 years; and the
Trade and Industrial, Technical Education, and Distributive Educa-
tion, 1 to 4 years. Trade and Industrial teachers showed the
greatest dispersion with 50 percent having less than ten years of
experience compared with 27 percent for Vocational Agriculture,
92 percent for Technical Education, and 76 percent for Distributive
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Education. A positive relationship exists between data in Table 9

and data in Tables 5 and 7 for age and non-teaching work experience

of vocational teachers.

TABLE 9. NUMBER OF YEARS AS A
VOCATIONAL TEACHER

All values are percentage')

Years as a
vocational teacher.

Type of vocational teacher
Vo.Ag.
(n=63)

T&I Tech. Ed.

(n=130) (n=12) .

D.E.
(n=25)

Under 1 year 5 12 25 20

1-4 years 9 23 42 40

5-9 years 13 15 25 16

10-14 years 19 15 8 12

15-19 years 30 14 -- 12

20 years and over 22 17 OW OM NO 111111D

No data 2 4 ON OM

NUMBER OF YEARS IN PRESENT VOCATIONAL TEACHING POSITION

Data summarized in Table 10 indicate that Vocational Agri-

culture and Trade and Industrial teachers, in addition to having

served longer as vocational teachers than Technical Education or

Distributive Education teachers, also tend to have held their pres-

ent position for a somewhat longer period. However, the latter

relationship is not as pronounced as the former. The moda

category for years of experience in present vocational teaching

position is less than five years for all four types of teachers.

VOCATIONAL TEACHER SALARIES FOR TEN-MONTH PERIOD

With the exception of Vocational Agriculture teachers, most of

the vocational instructors in the sample were employed on ten-

month contracts in 1965-1966. Percentages of Vocational teachers

indicating that they were on the summer payroll are: Vocational

Agriculture, 100; Trade and Industrial, 26; Technical Education,

25; and Distributive Education, 20. Due to these differences
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between types of teachers, all salaries were converted to a ten-
month equivalent for purposes of this study.

TABLE.10. NUMBER OF YEARS IN 'PRESENT
VOCATIONAL TEACHING POSITION

(All values are percentages)

Number of years
in present position

Tyie of vocational teacher
Vo.Ag.
(n=63)

Tech. Ed.
(n=130) (n=12)

D.E.
(n=25)

Under 1 year 19 13 25 12

1-4 yearn 19 26 41 2

5-9 years 17 17 17 16

10-14 years 16 17 17 8

15-19 years 16 14 -- 12

20 years and over 13 13 MI MI OM MI

TABLE 11. VOCATIONAL TEACHER SALARIES,
TEN MONTH

(All values are ,zercentages)

Type of vocational teacher
T&I Tech. Ed. D.E.Vo.Ag.

Ten-month salary .11=63) (n=130) 1.=12) (n=25)

Under $5000 MOO" We 00 Mb am ONO OD

$5000-5999 19 20 8 8

$6000-6999 70 39 67 52

$7000-7999 9 32 17 28

$8000 and over -- 5 I 00 12

No data 2 4 8 ...
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Data presented in Table 11 indicate that the modal ten-month
salary for each type of vocational teacher is in the $6000-6999
interval. However, a greater percentage of Trade and Industrial
teachers and Distributive Education teachers are in higher salary
categories than is the case for Vocational Agriculture and
Technical Education. Thirty-seven percent of the Trade and Indus-
trial teachers and forty percent of the Distributive Education
teachers were earning $7000 or more on a ten-month basis at the
time of the study, compared with onl: 9 percent of Vocational
Agriculture teachers and 17 p=ercent of the Technic-4 Education
teachers.

ORGANIZATIONAL AFFILIATIONS

Vocational teachers were also asked to indicate the types of
organizations in which they held membership. The percentages of
each type of vocational teacher holding membership in seven organ-
izational categories are shown in Table 12.

TABLE 12. ORGANIZATIONAL MEMBERSHIP OF
VOCATIONAL TEACHERS

All values are ercentages)

Type of organization

Type of vocational teacher
Vo.Ag. T&I Tech. Ed.

(n=12)

General educational 100 99 92

State vocational 70 85 83

Farm 79 7 17

Civic 64 15 8

Fraternal 21 17 MI ONO

Veterans 29 20 8

Business 60 17 42

96

92

4i

4

4

20

36

Nearly all of the vocational teachers were members of a gen-
eral educational organization (Oklahoma Education Association
and/or National Education Association). A majority of each typo of
teacher also held membership in a state vocational association.
Most Vocational Agriculture teachers held membership in farm,
civic, and business organizations in addition to membership in

49



their professional organizations. They tended to be muCa more
actively involved in community affaixs than were the other thee
types of vocational teachers.

WORK-PLACE LOCATION

Each vocational teacher was asked to indicate the location of
their classroom or shop in relation to the main school plant.
Their responses are summarized in Table 13.

TABLE 13. VOCATIONAL CLASSROOM AND
SHOP LOCATION

All values at percentages)

Type of vocational teacher
Location in relation to
main high school building

Vo.Ag.
(n=63)

22

,
.16

49

8

7

T&I
(n=13Cz

30

11

36

20

3

Tech. :Ed.

,(1"12)

25

33

25

17

SO NMI

D.E.
(n=25)

72

8

20

NO IMO

WM ..1*

Central in main building

Isolated location in
main building

Separate building, one
block or less away

Separate building, over
one block away

Other and no data

Four-fifths of t'e Distributive Education teachers were lo-
cated inside the main high school building. Technical Education
teachers also tended to be more centrally located than Vocational
Agriculture and Trade and Industrial teaches. Fifty percent
of the Vocational Agriculture teachers and 56 percent of the Trade
and Industrial teachers were located in buildings separated from
the main high school building.

ADEQUACY OF CONTACT WITH NON-VOCATIONAL PERSONNEL

In a companion question, vocational teachers were asked to
indicate whether they felt the extent of their contact with non-
vocational personnel at their school was sufficient or insuffic-
ient. Their responses to that question are summarized in Table 14.

50



TABLE '4. ADEQUACY OF CONTACT BY VOCATIONAL
TEACHERS WITH NON-VOCATIONAL PERSONNEL

(AlLyalues are percentages)

Extent of contact

Type a vocational t3acher
Vo.Ag. T&I Tech. Ed.

Insufficient

Sufficient

16

84

31

69

33

67

12

88........ ......=mo.mlimmon.wwwwi,

A total of 75 percent of all vocational teachers teportud
that they felt they had sufficient contact with non-vocational
personnel in their schools. However, Vocational Agriculture te
srs aid Distributive Education teachers tended to be more satis-
fied with the extent of their contact with other personnel than
were Trade and Industrial teachers and Technical Education
teachers.
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Expectations for Vocational Teacher Activit

In this section, results will be presented from analyses of
date collected with two research instruments. All classes of
respondents indicated for each of seventy stimulus items their
impression of the extent to which vocational teachers of a given
type actually engage in the activity specified in the item. This
form of expectation is referred to as an activity cognition. Res-
pondents also indicated for each of the seventy stimulus items
the extent to which they think vocational teachers of a given type
should engage in he activity specified in the item. A statement
of this kind is referred to as a normative expectation. Taken
together, these two varieties of statements are used to depict
the role activities of vocational teachers as viewed by vocational
teachers and by occupants of six counter-positions. Disparities
between responses of vocational teachers and those of counter-
roles are considered to be indications of potential for role con-
flict. as are disparities between activity cognitions and norma-
tive expectations reported by any of the respondent groups.

In this section, results of statistical comparisons of activ-
ity cognitions and normative expectations reported by the voca-
tional tea%thers and by respondents in the six counter-roles are
presented. These results are shown in a series of forty tables--

one table for each of the ten categories of stimulus items applied
to each of the four types of vocational teachers considered in
this investigation. Because the legitimacy of expectations is to
be considered later in discussing the seriousness of potential
role conflict, instances where vocational teachers have ascribed
legitimacy to the expectations of a person in a giventcounter-
role are also cited in this section. At the end of this chapter
is a brief summary of the results of comparisons of expectatiors
for vocational teachers reported from various regions of the
state, from schools, of differing size, and from communities of
differing size.

EXPECTATIONS FOR VOCATIONAL AGRICULTURE TEACHERS

Tables 15 through 24 present findings relative to activity
cognitions and normative expectations for Vocational Agriculture
teachers. The seventy stimulus items used in this study are divi-
ded into ten content categories on the basis of the kinds of activ-
ities specified in the items, with a separate table devoted to
each of the content categories.

For purposes of visual inspection and comparison, means of
the responses to stimulus items are shown even though statistical
tests are on the basis of sums of ranks. Responses from a counter-
role which differ significantly from those of vocational teachers
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TABLE 15. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR VOCATIONAL AURICULTURE TEACHERS CONCERNING THEIk

SEEKING ADVICE IN CURRICULUM ORIENTATION

Results of Inter- and Intra-positional Comparisons

(All valve. ere mean responses on a six-paint "always-to-never" continuum)

Item number, and
1/

key wordsi/ !mitt: moo-

18. Obtain viients. a

opinions Ai what n

Si to be caught ao-n

JO. '..:onsuL_ state per- a

sonnet before A

changing courses a -n

35. Consult local al.. a

ministration before n

changing courses a -n

46. Consult non-official a

sources on possible n

curriculum changes a-n

49. Seek public support a

before changing n

program a-n

69. Seek state office H

guidelines on n

program a-n

17. Rely on local admin.. a

istration re nu. 61 n

type of adult classes a -n

59 flonsi4er local admin.. a

Letration on no. of n

outside activitiea a-n

3/
Reapondent pusiLions

120.Ag.

Tcht Nvr NVS VS Par C

AmmI

Adm

1.8 3.8* 4.Q* 3.5* 1.0 3.3 3.5*
1'.2 2.9* 1.0* 2.8* 2.6 2.9* 2.8*

2.5 2.1 3.2* 1.0 1.9* 2.1 2.4

2.2 2.2 2.1 2.6 1.7* 2.1 2.1

# V

2.0 2.4 2.9* A.1* 1.8 2.3 2.7*
1.5 1.' 2.U* 2.4* 1.7 1.4 1.1

0 V >wti V 0 0

.2.8 $.1 4.9* 3.1* 2.9 2.0 4.2

2.5 2.6 3.1* i.1* 2.8 2.4 . ,

V 0 V

1.0 1.2 1.6* 1.5* 2.7 1.3 3.1

2.1 2.7* 1.8* 1.0* 2.6* 2.7* 2.4

0

2.6 2.3 1.0 101 2.1* 2.1 2.4

2.1 2.1 2.5 2.7 2.4 2.1 2.1

V

i.1 2.9,O, 14, SA,* 1.4* 2.9* 2.9*

1.6 2.0* 1.1* 1.1* 2.4* 2.7* 2.4*

V 0

1.1 2.6* 2.5* 2.2* 1.6 2.4* 2.6*

1.4 1.ri 2.0* 2.0* 1.8 1.1 1.2*

0 V 0 P V

Item ale shown in corylat totaar ice Apprudt c A

2/ Instruments ate designated as lellows a, acttv Leganions; u, hermative expectmliuns,
a -u, compotin between aLtivnv torch/that a,o1 hermalive expectation tespotteb tar umch
respondent. position.

I/ n* it thdtcatcd a, loilows Vo.Ag. T._$41, V,Aatlic,a1 AgticAtute teachers; hVE,
teache; NVS, HoH.Vutdal,aidi student; VS., vocational student; Par,

C, Aounsrlot; Adoi, adNintstratet.

Astutv,k thdtAates the metti tcapowo, Omer, ,,zollttautly tp. .0'11 ttem that of lit to.

L./Antal Agticaltute te,ctlart©.

Number stoic tad / airs activity LughiLitat tcspon'Ae:., dittc$ signItILAntly (pt .05) trim
normative etcpectatlott tespohmes in the _,,o,pattsott :outwdaAtely above the towboi.

on either activity cognitions or normative expectations are Judi-

cated by an asterisk at the right of the reported counter-role

mean in the tables. Statistically significant intra-positional

(or intra-group) disparities between activity cognitions and

normative expectations are indicated by a number sign ( #) dir-

ectly below the item means.
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Seeking Advice in Curriculum Orientation

Starting with the first activity listed in Table 15, "Obtain
parents' opinions of what is to be taught," it may be noted ',hat
lctivity cognitions of four counter-roles differ significantly
trom chose of Vocational lxgriculture teachers. Inspection of the
grcup means provides information as to the direction of differences.
The Vocaticl Agriculture teacher mean is nearest to the left of
the six-pnint "always-to-never" continuum, indicating that these
vocational teachers report more of the activity in question than
do the other resn'Jent groups. Similar results on the second line
following the same stimulus item show that normative expectations
of five counte7.-role groups differ significantly from those of
Vocational Agriculture teachers. Again, the Vocational Agriculture
teacher mean is to the left of all others on the response continuum,
indicating that these vocational teachers favor a greater extent
of the activity than do other respondent groups.

In the third line, following a stimulus item, the ..amber sign
(#) represents cases in which activity conition and normative
expectation responses for a given nosition differ significantly.
For the first ctimulus item in Ta.ie 15, "Obtain parents' opinion
on what is to be taught," such *gnificant disparity was found
only for the vocational teachers themselves. By viewing the voca-
tional teacher mevns for activity cognition and normative expecta-
tions, the direction of 'le difference can be detected. The mean
for normative expectations is nearer the left of the "always-to-
never" continuum than is the mean for activity cognitions; this
indicates a feeling among Vocational Agriculture teacheis that the
activity should oce r to a greater extent than it actwalv does.
Althcugh not statistically significant, differences in the same
direction appear for each of the other six rote positions included
in the analysis,

in general, those in the counter roles respond that the Voca-
tional Agriculture teachers engage in the eight activities less
often than is indicated by the teachers themselves. The items
which most consistently show significant diff-Tences are thou . con-
cerning whether Vocational Agriculture teachers rely on local ad-
ministrators in planning the number and type of adult classes.
The vocational teachers say they do this to a lesser extent than is
indicated in the countei-role responses. In five counter-roles,
respondents are less inclined than the teachers themselves to be-
lieve that Vocational Agriculture teachers consider the attitudes
of local administrators concerning number of outside activities
iitem 59). Even the only counter-role which is accepted as legi-
timate, that of administrator, is among these five that differ.
Parents, however, do not differ significantly from the focal role.
The fewest differences appear on such activities as item 69,
"Seek state office guidelines on programs," item 49, "Seek public
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support before charging programs," and item 46, "Consult non-
official sources on possible curriculum changes."

In regard to normative orientations. or what Vocational Agri,
culture teachers should do, there are three items on which counter-
role opinions generally differ from that of the focal role. All
coy; --er-role personnel on item 34 think that teachers should rely
on local administrators to ascertain the number and type of adult
classes more than the teachers think they should. They are some-
what less inclined than are the Vocational Agriculture teachers to
feel that vocational teachers should obtain parents' opinions on
what is to be taught (item 18). The same condition holds for ob-
taining public support before changing a program. Fewer signifiu.

cant differences between focal and counter-roles are revealed as
to what should he the role of the vocational teacher in dealing
with the state offices (item 30).

Non-vocational students, are the counter-role group most likely
to have disparities between their activity cognitions and norma-
tive expectations, with the Vocational Agriculture teachers them-
selves next. With the exception of parents, who have apparent
agreement between cognitions and expectations, all groups show dis-
parities between what is and what ought to be on at least one-half
of the items included in the first content category.

In regard to guidance in curriculum orientation, the Voca-
tional Agriculture teachers recognize the legitimacy of only one
of the sampled groups in counter-role positions, that of adminis-
trators in the local school system; and thid legitimacy is recog-
nized in only five of the eight items.

Developing Curriculum

Within the second content category on curriculum content and
objectives as shown in Table 16, certain differences between
counter-roles and Vocational Agriculture teachers appear on nine
out of ten activity cognitions. These differences are limited to
only one or two counter-roles and are more frequent on such mat-
ters as keeping course content up to date, discussing development
of good study habits, emphasizing the learning of communication
skills, and emphasizing the learning of communication skills, and
emphasizing the latest techniques in the field, The counter-role
representatives perceive that these activities are engaged in to
a lesser extent than perceived by the vocational teachers. Non-
vocational teachers, students, and administrators are most likely
to differ significantly from the focal role on activity cogni-
tions. Parents are the least likely to differ.
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Counter-role normative expectations differ from those of Voca-
tional Agriculture teachers on four items in curriculum content and
objectives (25, 26, 29, 47), with students and parents differing
most frequently. On the whole, consensus on norms is high for this
content category. However, consensus is lacking between Vocational
Agriculture teachers and parents on items relating to the desirabil-
ity of shop work (25) and of training for the local job market (47) .

N,n- vocational teachers and students, vocational students, and ad-
ministrators all show disparities between their activity cognitions
and normative expectations on almost three-fourths of the items.
Counter-role occupants think the vocational teacher should engage in

TABLE 16. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR VOCATIONAL AGRICULTURE TEACHERS CONCERNING THEIR

DEVELOPING CURRICULUM CONTENT AND OSJECT/VES

Results 02 Inter- and Intra-positional Comparisons

(All values are mean respons6 on a six-point "always -to- never" continuum)

{Item
nu.het and

5. Have objective to
train non - collage

oriented students.'

21. Keep course con
tent up-to -date.

25. Emphaaiss shop
instruction
most.

26. Discuss development
of good study habits.

28. Have objective of
employment after
graduation.

29. Emphasize learning
communication skills.

32. Emphasize practical
skills more than
theory.

47. Emphasize training
for local manpower
needs.

48. Emphasize training
for national man-
power needs.

58. Emphasize latest
techniques in
field.

m 3.2 3.1 ' 3.4 3.7* 3.5 3.0 3.6
n 3.2 3.0 2.9 3.2 3.4 3.2 3.1

a -n 0 0

fiteponden, PoOtion
"O.AS.

sr
A

n.

a 1.4 2.0* 1.8* 1.5 1.3* 2.0* 2.2*
n 1.1 1.1 1.1 1.2 1.0 1.2 1.1
an ill I I ill 0 0 0

a 2.8 2.6 2.7 3.5* 3.5* 2.2 2.7
n 2.9 3.1 2.9 3.2 3.5* 2.7 2.7

a -n

a 2.0 3.5* 3.7* 2.9* 2.2 3.1* 3.2*
n 1.5 1.6 2.3* 2.2* 1.4 1.8 1.4

a -n 0 I 0

a 2.1 2.8* 2.6* 2.6* 2.4 2.6 3.0*
n 2.2 2.3 2.0 2.3 2.4 2.4 2.0
a-n I 0 0

a 1.7 2.8* 3.1* 2.4* 1.9 2.5* 2.6*
n 1.4 1.6 2.0* 1.8* 1.4 1.3 1.4

a -n 0 0 0 ill 0 0 0

a 2.9 2.9 3.1 3.0 3.1 2.8 2.8
n 2.9 3.0 2.8 2.7 2.6 2.7 2.5

a 2.9 3.0 3.5* 3.4* 3.0 2.8 3.3
n 2.6 2.7 2.9 3.0 3.4* 2.5 2.6

a -n 0

a 3.3 3.9* 3.6 3.7 3.2 3.2 3.7*
n 2.9 3.0 2.7 3.1 2.9 2.9 2.6

mien 0 it I I

a 1.8 2.6* 2.4* 2.2* 1.8 2.3* 2.5*
n 1.5 2.0* 1.9 1.7 1.6 1.9* 1.7

a -n I ill 0 0

Footnotes are shown following Table 15.
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the various activities more frequently than they do. The exception
is item 25 on emphasizing of shop instruction. The greatest fre-
quency of disparity between normative expectations and activity cog-
nitions among Vocational Agriculture teachers themselves concerns
item 21 on keeping courses up to date, item 26 on discussion of
study habits, and item 29 on emphasising the learniLg of communica-
tion skills.

In questions of curriculum content and objectives Vocational
Agriculture teachers accept the legitimacy of administrators' expec-
tations and cognitions concerning their role behavior, but those of
no other counter-role respondents. The acceptance extends, however,
only to five of the ten :items .

Choosing Methods and Procedures of Instruction

Data for content category III on methods and procedures of in-
struction are presented in Table 17. On five of the items, all but
one of the six counter-roles show significant differences from the
responses of the Vocational Agriculture teacher. On three items,
four of the six counter-roles display significant differences.
The fewest differences appear on item 22 concerning keeping equip-
ment current. Non-vocational teachers differ with vocational teach-
ers on all ten items, whereas non-vocational students, counselors,
and administrators differ significantly from the responses of the
Vocational Agriculture personnel on eight. It can be seen that fre-
quent variations occur between responses of Vocational Agriculture
teachers and all other respondents, except for vocational students
and their parents.

Counter-role normative expectations differ from those of
Vocational Agriculture teachers on el items. However, the extent
of difference is not the same as it is for activity cognitions.
On only one item do all the counter-roles differ significantly
from the Vocational Agriculture teacher. In this instance (item 17),
no one in a counter-role perceives as much need for the vocational
teacher to talk more than other teachers with students as do the
Vocational Agriculture teachers themselves; they also indicate that
they do this more often. For the remaining items in this category,
there are only one or two significant differences on normative ex-
pectations between all those in counter-roles and the Vocational
Agriculture teachers.

Six out of ten items display disparities' between activity cog-
nitions and normative expectations within the various sampled counter-
positions. Disparity is present in all responses about keeping
equipment current and about preparing for presentations. The res-
pondents apparently think that the Vocational Agriculture teacher
should do these things more than is now being done. Four respondent
groups also show disparities on each of three other items: 6 on
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TABLE 17. ACTIVITY COGNITIONS AND aCOMATIVI EXPECTATIONS
FOR VOCATIONAL AGRICULTURE TEACHERS CONCERNING THEIR

CHOOSING METHODS AND PROCEDURES OF INSTRUCTION

Read's of Inter- and Intra-positional Comparisons

(All values are mean responses on a six -point "always -to- never" continuum)

Item number and
o

Vo.Ag.
ch

1. Use different in- a
.

2.1 2.6* 2.7* 2.6* 2.4 2.7* 2.8*
structional methods n 1.8 2.4* 2.1 2.3* 2.2 2.7* 2.5*

aim 0

4. Require making up a 2.1 3.4* 3.1* 3.3* 2.3 3.3* 3.3*
work missed for
contests, etc.

n
a -n

1.4 1.6 2.0* 2.7* 2.0 1.5 1.3

6. Have saes a 2.7 3.3* 3.5* 2.9 2.1* 3.1 3.2
grading system as n 2.6 2.6 3.0 3.0 2.1* 2.1 2.0
others a -n IF IF 0 IF

12. Minimise student a 1.6 2.9* 2.9* 2.1 1.8 2.8* 2.8*
absences for con-
tests, etc.

n
a-n

1.3 1.5 1.8* 2.1* 1.7* 1.5 1.3

17. Talk with stu- a 2.4 3.1* 3.0* 2.5 2.4 3.3* 3.2*
dents more than
other teachers

n 2.0 3.1* 3.0* 2.4* 2.7* 3.2* 2.9*

20. Keep teaching a 1.4 2.1* 1.7 1.4 1.3* 2.0* 2.3*
methods current n 1.1 1.1 1.1 1.1 1.0 1.2* 1.0

22. Keep equipment a 1.5 2.0* 1.8 1.4 1.3* 1.6 14
current n 1.1 1.2 1.2 1.2 1.0* 1.2 1.1

aim IF 0 IF 0 0 0 IF

24. Prepare as Well a 1.4 2.5* 2.3* 2.4* 1.5 2.4* 2.8*
for presentations n 1.1 1.3 1.6* 1.9* 1.3 1.3 1.3
as other teachers a -n IF 0 IF 0 0 IP IF

31. Prepare and fol. a 1.8 3.1* 3.6* 3.4* 1.8 2.8* 3.2*
low a teaching n 1.7 2.4* 2.7* 3.1* 1.7 2.0 1.7
Plan a -n 0 0 IP 0

70. Allow students a 4.0 3.0* 3.3* 3.7 4.6* 2.9* 2.5*
more freedom n 3.8 4.3* 4.0 3.6 4.8* 4.1 4.2

a -n 0 IF IP IF

Footnotes are shown following Table 15.

having the same grading system as others, 31 on preparing and fol-
lowing sA teaching plan, and 70 on allowing vocational students more
freedom than others. According to their responses, Vocational Ag-
riculture teachers should do all of these more often, except for
allowing students more freedom; for this item, the answers indicate
the reverse.

The Vocational Agriculture teacher recognizes the legitimacy
of the school administrators' right to expect certain behaviors
in the area of methods and procedures of instruction. This legi-
timacy extends to all ten items in the category.
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Influencing Recruitment and Assignment of Students

In the content-category on recruitment and assignment of
students (Table 18), counter-role activity cognitions differ signi-
ficantly from those of the Vocational Agriculture teachers on all
five items contained in the content category. Four or more of the
six counter-role representatives differ from vocational teachers
on items 19, 42, and 66; on item 16 two counter-roles differ from
vocational teachers while three such differences appear for item 41.
Item 19 deals with advising parents of vocational education;
item 42 concerns encouraging high ability students to take classes;
item 66 suggests that counselors admitting poor students change pol-
icies. Item 16 is on controlling who an enroll in the program
while item 41 concerns insisting all students have ability to suc-
ceed in work. Administrators vary from the Vocational Agriculture
teachers on all items in this area; non-vocational teachers and
non-vocational students vary on four out of five items. In all
but two instances of significant difference, Vocational Agricul-
ture teachers report a greater extent of activity than do their
observers in the counter - roles. The exceptions are that both
counselors and administrators think that Vocational Agriculture
teachers attempt to control who can enter vocational programs
more than do the teachers themselves.

TABLE 18. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR VOCATIONAL AGRICULTURE TEACHERS CONCERNING THEIR
INFLUENCING RECRUITMENT AND ASSIGNMENT OF STUDENTS

Results of Inter- and Intro- positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item numbe; and
key wor, sii ns rumens

3/
Resoondeqt,posirkons-

Vu.As.
.1

16. Control who can
enroll in program

a
n

a -n

3.4

2.1

3.5

2.5*

3.5

2.8*

3.6
3.0*

3.1
2.6*
0

2.8*
2.4

2.8*
2.8*

19. Advise parents of a 2.1 2.8* 3.4* 2.9* 2.4 2.7* 2.7*

benefits of Yore- n 1.7 2.0 2.1 1.1 1.7 2.0 1.1

tional education on 0 0 0 0 0 0 0

41. Insist all students a 2.9 3.7* 3.7* 3.1 2.6 3.1 3.5*

have ability to sue- n 2.4 2.8 3.0 1.0 2.5 3.0 2.1

teed in work awn 0 0 0 0

42. Encourage high Oil.. a 2.0 2.8* 3.3* 2.9* 2.2 2.7* 2.8*

ity stodults to take
classes

n
on

1.6 2.6* 2.9* 2.5* 2.2* 2.4* 2.5*

66. Suggest counselors a 1./ 3.5* 1.8* 3.8* 1.1 3.3 3.7*

admitting poor stu- n t.g 3.U* 2.7* 3.1* 2.6 1.0* 1.0*

dents change policies on I 0 0 0 f it

Footnutes are shuwn tolluwins Table 15.

59



Counter-role normative expectations differ from those of
Vocational Agriculture teachers on three of the five items. Five
of the six types of counter-roles indicate in item 16 that Voca-
tional Agriculture teachers should control who can enroll in voca-
tional programs more than the teachers do. They also think to a
lesser extent than Vocational Agriculture teachers that high ability
students should be encouraged to take vocational classes and that
counselors shoule change policies on admitting poor students
(items 42 and 66).

Intra-group disparities between activity cognitions and nor-
mative expectations appear on four items. Where such disparities
appear, normative expectations always rank higher (or closer to a
score on.) than do activity cognition responses. Such disparities
appear on at least three of the five items for all except one
counter-role--the counselors. Counselors' activity cognitions
and normative expectations differ only in regard to item 19, "ad-
vise parents of benefits of vocational education."

Only local school adminisFrators among the sampled counter-
role groups are accepted as having a legitimate right to judge
the Vocational Agriculture teacher's activities which deal with
recruiting and assigning students. This acceptance of the admin-
istrators' legitimacy extends to all five items in the category.

Assisting on Post HigJi School Placement of Students

In the group of items pertaining to post high school place-
ment of students shown in Table 19, counter-role activity cogni-
tions differ from those of Vocational Agriculture teachers on all
six items, although the extent varies considerably. On item 7
relating to training students in applying and interviewing for jobs,
all counter-roles respondents show significant differences from the
Vocational Agriculture teachers, not reporting as much of the ac-
tivity taking place as do the teachers. The same situation applies
to item 8 on giving information about where jobs can be obtained.
All counter-role groups except parents show a similar orientation
concerning up-to-date job placement records, item 34. The only item
where there seems to be near consensus among the groups concerns
encouraging qualified students to be vocational teachers. Only
parents differ; and they report that Vocational Agriculture teach-
ers engage in the activity to a greater extent than reported by
the teachers themselves. In all other differences, the latter
group report the greater amount of activity.

Counter-role normative expectations about post high school
placement of students differ significantly from those of Vocational
Agriculture teachers somewhat less often than do activity cogni-
tions. Four of the counter-roles show significant disagreement
with the vocational teacher on three items, the teachers generally
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TARLE 19. ACTIVITY COGNITIONS AND NOINTIVE EXPECTATIONS
POE VOCATIONAL AGRICULTURE TEACHERS CONCERNING THEIR
.ASSISTING IN POST HIGH SCHOOL ,PLACEMENT or STUDENTS

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always -to- never" continuum)

Item numbe5 and
2/

Instrument-

3/
Respondent positionr-

Vo.Ag.
Tchr NVT NV8 VS Par C Ado

7. Train students in a 2.0 3.3* 3.1* 3.2* 2.5* 2.8* 3.2*
applying and inters- 11 1.5 1.9 1.1 2.0* 1.6 1.8 1.6
viewing for jobs a -n # # # # # # #

S. Give information on a 1.9 3.0* 3.1* 3.1* 2.7* 2.7* 3.1*
where jobs can be n 1.4 1.8* 1.8* 2.0* 2.0* 1.7 1.6

obtained a -n # # # # # # #

15. Encourage qualified a 2.6 2.7 2.7 3.1 2.1* 2.3 2.7
students to be vocio,
tiona) teachers,

n
a -n

2.2
#

2.1
#

1.3
#

2.6
#

1.7*
#

2.0 2.3

34. Heintain'up-to-date a 2.2 3.6* 4.1* 3.3* 2.6 J.4* 3.8*
job placement n 1.5 2.0* 2.6* 2.6* 2.3* 2.2* 1.5

records a-n # # # # # #

60. Maintain employer a 2.0 2.6* 3.1* 2.9* 2.5 2.4 3.1*
contacts for job n 1.5 1.8* 2.3* 2.4* 2.3* 1.4 1.7

placements a-n # # # # 1 if

68. Emphasize importance a 1.4 2.1* 2.2* 1.6 1.5 2.0* 2.2*

of college to n 1.4 1.8* 1.6 1.3 1.2 1.9* 1.6*

students a -n # # # # #

Pootnotec are shown following Table 15.

feeling that they should engage in the activities more than is

exper .1d by those in the counter-roles. Administrators show con-

sensus with the vocational teacher on all items except the one per-
taining to emphasizing the importance of college (item 66:', Cour.-

scion', like administrators, differ from these vocational teachers

on the extent to which the importance of college should be empha-

sized to vocational students. Neither counselors nor administrators
feel that it should be done to the extent indicated by the teachers.

Disparities exist between activity cognitions and normative ex-
pectations of the six items in this content category. In all

cases, normative expectations are higher (i.e., closer to always)

than are activity cognitions.

The legitimacy of administrators is again the only legi-

timacy granted by the Vocational Agriculture teachers in matters

pertaining to post high school placement of students.
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Establishing Workin Conditions and Facilities

The content category, "Establishing Working Conditions and
Facilities," in Table 20 contains only four items. Counter-role
activity cognitions differ from those of Vocational Agriculture
teachers on all four items with five of the six counter-roles dis-
playing significant differences from the vocational teachers on
item 13 concerning class load. On this item, activity cognit..ona
of Vocational Agrtculture teachers are significantly higher (nearer
to 1 or "always") than those of parents and of both student groups;
significantly lower, however, than those of counselors'and adminis-
trators. All those in the sampled counter-roles except for vocl-
tional students and parents are less inclined than the teachers to
believe that vocational teachers show as much concern about academic
freedom as other teachers. Non-vocational teachers overestimate,
and vocational students underestimate the extent to which voca-
L.I.al teachers discourage other uses of ti-tir vocational classroom
(item 23). On item 27, non-vocational teachers apparently under-
estimate while parents overestimate the extent to which vocational
teachers teach academic subjects in special situations.

TABLE 20. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR VOCATIONAL AGRICULTURE TEACHERS CONCERNING THEIR

ZSTAILIiHING WORKING CONDITIONS AND FACILITIES

Results of Inter. and Intrapositional Comparisons

(All values are mean responses on a six.point nalwaysto never" continuum)

Item number and
key wordd' Imiltrumentl,

OS 0 it)0021

Vrg'r NV? NVS. vs C
_

13. Have a lower class a 2.2 2.1 3.4* 2.9* 1.7* 1.8* 1.5*
load than nonvoca. n 1.8 2.1* 2.7* 2.5* 2.7* 2.4* 2.9*
tional teachers an ft 1 f f I f

24. Discourage other use a 3.3 2.6* 3.5 4.1* 2.8 2.5 3.1

of vocational class.
rooms

I

n

a.n

3.0 2.7 3.3 3.5 2.7 2.8 3.5

27. Teach academic sub. a 4.0 4.8* 3.9 1.8 4.2* 4.5 4.5

jects in special n 1.8 3.3* 3.2* 3.0* 3.2* 3.8 2.5*
situations awn 1 f f f

38. Are as concerned re a 1.9 2 6* 2.5* 2.2 1.7 2.6* 2.7*
academic freedom as 1.5 1.5 1.7 1.9* 1.5 1.5

other teachers an 1

routmtes arr .hewn folluving Table 15.

Counter-role normative expectations reveal a different pattern
from activity cognitions. All of the sampled counter-roles appear
to feel that vocational teachers should quite frequently have lower
class loads than other teachers (item 13). However, all indicate
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that this should occur significantly less frequently than is sug-
gested by vocational teachers. The only other item where signifi-
cant differences concerning normative expectations appear for more
than one counter-role is in item 27 about vocational teachers
teaching academic subjects on special occasions. People in five
of the six counter-roles are more inclined than the teachers to be-
lieve that this should occur.

In terms of disparities between activity cognitions and norma-
tive expectations within each position, the items named in the pre-
ceding paragraph appear to be significant. Counselors, non-voca-
tional teachers, and administrators apparently feel that class
loads for vocational teachers should be increased while the other
respondent groups indicate that they should be reduced. Non-voca-
tional teachers, administrators, and both student groups feel that
vocational teachers should teach academic subjects in special
situations more frequently than they actually do.

Out of all the counter-role groups only administrators are
accepted as legitimate sources of expectations and cognitions
about working conditions and facilities.

AsmairmliaquialAgAtaa

The content category on financial arrangements shown in Table
21 contains five items. Activity cognitions of counter-roles
differ from those of Vocational Agriculture teachers to a consider-
able degree on three, and to a lesser degree on another item. On
the remaining item (61) concerning consultation with the state of-
fice on equipment orders, there is complete consensus. All counter-
role personnel except administrators on item 9 apparently over-
estimate the extent to which the Vocational Agriculture. teacher in-
forms the state office when the local budget is inadequate. The
teacher thinks that this is rar'dy done and is supported in this
view by administrators. Whereas the vocational teacher indicates
he is infrequently paid for on -the -job travel, all the counter-
roles reveal expectations that he is more frequently paid for such
travel (see item 36). Respondents in four counter-positions differ
significantly from vocational teachers in perceptions of the extent
to which vocational teachers are paid more than others with compar-
able training. Non-vocational teachers, counselors, and adminis-
trators think that this occurs more frequently than do the voca-
tional teachers while non - vocational students hold the opposite
opinion. Vocational students and parents, the only groups agree-
ing with vocational ten' hers on the preceding items, are also the
only groups not in agreement with the Vocational Agriculture teach-
ers on the extent to which they try to get school board support
for budgets.
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Counter-role normative expectations differ from those of
Vocational Agriculture teachers on four of the five questions with
the greatest number of differences appearing on item 2 dealing with
pay scale differentials. All six counter-role occupants are sig-
nificantly less willing than the teachers to endorse the idea that
vocational teachers should be paid more than others with comparable
training. The counter-role personnel are generally more willing
than the teachers themselves to support the statement that Voca-
tional Agriculture teachers should inform the state office when
local budgets are inadequate. Likewise, they are even more in-
clined to believe that on-job travel expenses should be reimbursed.
Three ct:unter-roles (parents and both groups of students) think
that vocational teachers should try to get school board support for
the vocational education budget.

Significant intra-positional disparities between activity
cognitions and normative expectations appear most often on items:
2 relating to pay differentials, 9 on informing the state office
when a local budget is inadequate, and 36 about reimbursement for
on-job travel. Normative expectations are consistently higher
that activity cognitions (closer to 1) except for item 2 concerning
vocational teachers being paid more than others with comparable
training. The non-vocational teachers, counselors, and adminis-
trators feel that this should occur less often than it actually

TAILS 21. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR VOCATIONAL AGRICULTURE TEAC4ERS CONCERNING THEIR

ARRANGING FINANCIAL MATTERS

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always -to- never" continuum)

Item number, and
key wodsi,

2. Paid more than
others with cow
parable training

9. Inform state of.
face when local
budget inadequate

Jb. Are paid for on-
job travel

J9. Try to gat school
board support for
bodgyL

61. Consult state
flee first on
equipment orders

in1tYtment2f

PO4 101111-

Tchr NvT Nyl V pug St 6J0

a 2.4 1.7* 1.8* 2.9 2.6 1.7* 1.4*

n 1.6 3.7* J.8* 2.4* 2.5* Li* J.b*

awn 0 0 0 0 0

a 4.2 2.8* J.4* J.5* 2.7* 2.9* J.7

n 3.1 2.1* 2.1* 2.1* 1.7* 2.8 i.e

a-n 0 0 M 0 0

a 5.0 2.6* 3.2* 3.3* 3.4* 2.7* 3.3*

n 2.7 2.0* 2.J 2.3 1.8* 2.1 2.4

ieqk I 0 0 0 0 0

A 2.8 2.2 2.5 2.2* 1.6* 1.4 J.4

n

awn

2.5 2.2 1.8* 1.7* 1.1* 4.1 i.0

J.0 J.J 1.2 /AI 2.9 2.9 J.J

J.0 2.9 idi 2.7 2.6 5.0 1.9

Footnotes ate shown foiluwing 'Coble 15.
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does, while the vocational teachers and vocational students feel
it should occur more often than it actually does Parents and non-
vocational students have different activity cognitions and norma-
tive expectations on this item. The fewest disparities between the
activity and normative levels are found in counselors' responses
and the most in the responses of vocational students'.

Relating Generally with Local and State Administration

In this category of seven items regarding relational and com-
munication patterns in Table 22, counter-role activity cognitions
differ from those of Vocational Agriculture teachers to some ex-
tent on all items; however, these differences are more highly con-
centrated on three items: 10 on checking with administrators prior
to discussing issues, 11 on infcrming administrators on matters
discussed by state office, and 65 on using state office to get
positions in other schools. Activity cognitions of the 'vocational
Agriculture teachers are higher (nearer to "always") than those of
counter-roles on these items. All of the responses rank about
midway on vocational teachers influencing decisions of state office
(item 14) and on reporting work problems to the state office
(item 45). Only students (both vocational and non-vocational)
differ on item 45 regarding reporting work problems to local admin-
istrators, being less inclined to do so.

With one exception, there is a relatively high degree of con-
sensus of the counter-roles with the Vocational, Agriculture teacher
concerning normative expectations. Vocational teachers are inclined
to believe they should almost always go through the state office
to get positions in other schools. According to all those in
counter-roles, they should do this less frequently than the teach-
ers feel they should.

Intra-positional disparities also exist between activity cog-
nitions and normative expectations for five respondent groups on
items 10, 14, 43, and 44, all of which are focused on stir and
local administration relationships. Disparities appear most fre-
quently for the non-vocational teacher and for both student groups.
They are least frequent for parents and counselors, in only one
out of Bevel items. In all instances, normative expectations are
higher (i.e., nearer to "always") than are activity cognitions.

Vocational Agriculture teachers recognize only the expecta-
tions and cognitions of administrators as being legitimate and
grant this legitimacy on only four of the seven items.
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TABLE 22. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
VOCATIONAL AGRICULTURE TEACHERS CONCERN/NO THEIR RELATING

GENERALLY WITH LOCAL AND STATE ADMINISTRATIC6

Results of Inter, aid Intrapositional Comparisons

all values ate mean responses on a six-point "alusystownever" continuum)

tem number, and

10. Check with saiminis..

urctors prior to
discussing issues

11. Inform state office
on matters discussed
by administrators

14. Inform administra
tors on matters dis
cussed by state

43. Influence decisions
of state office

/A. Report work problem*
to local adminies
traitors

45. Report work problems
to state office

65. Use state office to
get positions in
other schools

rta

ResPolippnt popi;ionoli

= ,r N

a 1.7 2. * 3.1* 2.8* 1.8 2.3* 2.9*
1.5 1.6 2.04. 2.3* 1.7 1.5 1.1%an 0

a 2.8 3.3 3.4* 2 2.3* 2.7 3.0
n 2.5 2.4 2.6 ..6 2.2 3.0 2.7

win # 0 IP

a 1.9 2.8* 3.0* 2.8* 2.2 2.5* 2.6*
n 2.0 1.6* 2.2 2.3 1.6* 2.0 1.5*
win # 0 I 0 0

a 3.5 3.5 3.7 3.7 2.8* 3.0 3.6
n 2.11 2.7 2.9 2.9 2.4* 2.4 2.4*an # # 0 0 0

a 2.2 2.2 3.1* 3.3* 2.1 2.2 2.4
n 1.7 1.8 2.0 2.4* 2.0 1.8 1.5an # 0 # 0

a 3.4 3.1 4.2* 3.8 3.0 2.9 3.4
n 2.8 2.9 3.1 3.0 7 7 2.8 3.0
an # f f

a 1.4 2.7* 3.0* 3.2* 2.6* 2.0* 2.5*
1.3 2.7t 2.6* 2.8* 2.6* 2.2* 2.3t

Footnotes are ahuwn following Table 15.

byjapaplialbiLlautslyssitimUtcigattan
Ten items appear under the category on development of the im-

age of vocational education, shown in Tabl 23. Counter-role activ-
ity cognitions differ from those of Vocational Agriculture to:tellers
to some degree on all tt....L items. All counter -role responses show
significant differences ."..1.om the Vocational Agriculture teachers
in two areas: having adult classes when local groups want them
and initiating contacu ,.th the public more than other teachers.
The teachers think they do both more often than the counter-role
respondents believe they do. ?Ivo counter-role groups differ from
the Vocational Agriculture teachers on five items, including ones
about working to improve the image of the field in the community (57)
and using local contacts to develop prograus (64). Again, the Voca-
tional Agriculture teachers Are inclined to think they engage in
these activities to a greater extent than is attributed zo them by
the others in the sample of counter-roles. All of the remaining
items show significant differences on the part of three or four
counter-roles. Non-vocational teachers and non-vocational students
differ from vocational teachers on all items. With the exception

66



of parents rho differ somewhat less often, the remaining, groups
differ from vocational teachers on at least six of the ten items.
In all instances, activity cognitions of vocational' teachers arc
higher than thoseof counter-roles.

Counter-role normative expectations on the development of an
image differ from those of Vocational Agriculture teachers to a
somewhat lesser extent than do their activity cognitions, although
some disparities show up for all ten items. All counter-role rep-
resentatives differ from the vocational teacher about item 63,

TABLE 23. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR VOCATIONAL AGRICULTURE TEACHERS CONCERNING THEIR

DEVELOPING THE IMAGE OF VOCATIONAL EDUCATION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on asix-point "always-to-never" continuum)

Respondent positions-
3/

Item numbec and
2/

Vo.Ag.
key wordsli Instrument.- Tchr NVT NVS_ VS Par C Adm,

3. Deal with influen- a 2.2 3.0* 3.4* 2.4 .6 2.9* 2.5
tial community n 1.8 3.5* 3.2* 2.1 2.5* 3.4* 3.3*
members more than a-n # #
other teachers

33. Develop good relation- a 1.4 2.2* 2.1* 1.8 1.5 2.4* 2.6*
ships with other n 1.1 1.6* 1.6* 1.5* 1.3 1.5 1.2
teachers a -n # # # #

40. Have adult classes a 1.7 2.9* 3.3* 2.6* 2.4* 2.3* 2.5*
when local groups n 1.4 1.9* 1.9* 2.0* 2.1* 1.9* 1.8
want them a-n # # # # #

50. Behave appropriately a 1.3 1.7* 1.8* 1.6 1.2* 1.7 1.8
in public places n 1.1 1.2 1.3* 1.3 1.1 1.2 1.1

a-n # # # # # #

52. Send articles on a 1.9 2.3* 2.8* 2.3* 2.0 2.2 2.1
activities to local 0 1.6 1.6 2.0* 1.6 1.5 1.8 1.6
newspapers fen # # #

57. Work to improve a 1.4 2.1* 2.4* 1,8* 1.5 2.0* 2.2*
image of field in n 1.1 1.4* 1.4* 1.3 1.2 1.4* 1.2
community a-n # # # # # # #

62. Avoid participat- a 1.8 2.6* 3.0* 3.0* 2.0 2.3 2.6*
ing in controver- n 1.7 2.1* 2.7* 2.5* 2.0 2.2 1.8
sial groups a-n # # #

63. Initiate contact a 1.5 2.6* 3.2* 2.3* 2.0* 2.1* 2.3*
with public more n 1.5 2.9* 2.5* 1.9* 2.2* 2.8* 2.6*
than others a-n #

64. Use local contacts a 1.7 2.6* 3.2* 2.5* 2.1 2.3* 2.5*
to develop pro- a 1.5 2.2* 2.6* 2.3* 2.0* 2.1* 2.1*
gram a-n

67. Perform free ser- a 2.0 2.7* 3.3* 2.2 2.6* 2.4 2.4
vices as part of n 2.6 3.3* 3.0 2.3 3.3* 3.1 2.8
their job a-n

Footnotes are shown following Table 15.

67



"Initiate contact with the public more than others" and item 64,
"Use local contacts to develop programs." Vocational teachers
think they should do these things more than do those in the
counter-roles. Five counter-role responses are significantly
different from vocational teachers on item 3, "Deal with influen-
tial community members more than other teachers" and on item 40,
"Have adult classes when local groups want them." The Vocational
Agriculture teachers think they should engage in these activities
more than do the counter-role observers.

Intra-positional disparities between activity cognitions and
normative expectations tend to be concentrated on items dealing
with developing good relations with other teachers (item 33), hav-
ing adult classes when local groups want them (item 4), behaving
appropriately in public places (item 50), and performing free
services (item 67). Except for the last item mentioned, norma-
tive expectations are consistently higher, indicating a desire for
more of the activity than is perceived to exist. With respect
to performance of free services as a part of the vocational teach-
ing job, however, non-vocational teachers, parents, and counselors
apparently agree with vocational teachers that this practice
should be curtailed somewhat from its present level. Administra-
tors also tend to agree, but their activity cognitions and norma-
tive expectations do not vary on this issue. In general, intra-
positional disparities occur most frequently in the responses
of the Vocational Agriculture teachers, non-vocational teachers,
and administrators (here, eight out of ten items) and least fre-
quently for parents and counselors.

The administrator grtiup is again the only one recognized as
having a legitimate right to normative expectations and activity
cognitions concerning the development of an image. The only
item of the ten not included in this is "Perform free services as
part of their job."

Seeking In-service Professional Development

In the tenth content category on seeking in-service pro-
fessional development shown in Table 24, counter-role activity
cognitions differ substantially from those of Vocational Agri-
culture teachers on four out of five items. Differences appear in
five inter-positional comparisons of activity cognitions on three
items: taking courses to keep methods up to date (item 53),
attending short courses to update knowledge (item 54), and being
active in professional education groups (item 56). On the item
concerned with the seeking of training in public and human rela-
tions, four of the six counter-roles show significant differences
from the Vocational Agriculture teacher. The vocational teachers
think they carry on such activities to a greater extent than do
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TABLE 24. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS

FOR VOCATIONAL AGRICULTURE TEACHERS CONCERNING THEIR

SEEKING IN-SERVICE PROFESSIONAL DEVELOPMENT

Results of Inter-. and Intra-positional Comparisons

(All values are mean responses on a six-point "always -to- never" continuum)

011=11.

Item number and
key

2/
Instrument-

Res onden osi ions-

Vo.44.
Tchr NVr NVS VS Par C Adat

wordsi/

51. Seek training in
public and human
relations

53. Take courses to
keep methods up
to date

54. Attend short
courses to update
knowledge

55. Take counseling
or guidance
courses

56. Are active in
professional edu-
cation groups

a

n

a -n

a

n
a-n

a

n

11..n

a

n

a -n

a

, n

a-n

1.9
1.5
0

1.7
1.5

1.7

1.4
0

3.2
2.4
U

2.0
1.7

2.7*
1.7
0

2.6*
1.8*
0

2.6*
1.7

0

3.6
2.3
0

2.9*
1.8
0

2.6*
1.9*

0

2.9*
1.7*

0

2.8*
1.7

0

3.0
2.0
0

3.4*
2.4*
I

2.3
1.9*
0

2.7*
2.0*
0

2.4*
1.8
0

3.1
2.3
0

3.0*
2.6*
f

1.8
1.4
0

2.0
1.8*

2.1
1.7
0

2.2*
2.1

2.4
2.3*

2.5*
1.5
0

2.6*
1.8*
0

2.3*
1.7
0

3.3
1.9

0

2.9*
1.7
0

2.5*
1.6
0

2.8*
1.6
0

2.4*
1.6

0

J.b
2.1
0

2.9*
1.5
0

Footnotes arc shown following Table 15.

the people in the counter-roles. Counter-roles revealing the
greatest number of differences are non-vocational students, non-
vocational teachers, counselors, and administrators.

On normative expectations, fewer variations appear. Five
counter-roles display significant differences from the Vocational
Agriculture teacher on item 53, "Take courses to keep methods
up to date." Vocational Agriculture teachers think they should do
this more than the others do. Three counter-role groups show
discrepancies on whether vocational teachers should be active in
professional education groups; and two on seeking training in
public and human relations. The counter-role personnel think
that these items should be done less than the vocational teacher
do.

On disparities between activity cognitions and normative ex-
pectations within the sampled positions, normative responses are
higher (closer to "always") than activity cognition responses.
Parents reveal only one such intra-group disparity. All of
the other counter-roles have significant differences between
activity cognitions laud normative expectations on all five items
in the content category.
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The Vocational Agriculture teachers are willing to grant

legitimacy to the counter-role expectations and cognitions of

administrators on all items concerned with professional develop-

ment in the field.

EXPECTATIONS FOR TRADE AND INDUSTRIAL EDUCATION TEACHERS

Tables 25 through 34 present findings relative to activity

cognitions and normative expections of Trade and Industrial Edu-

cation teachers. The format of presentation is the same as was used

in the preceding section with Vocational Agriculture teachers and

is outlined in detail earlier in this chapter following the head-

ing "Expectations of Vocational Teacher Activity."

ad.gtin. Advice Orientation

Within role content category I, "Guidance in Curriculum Ori-

entation," shown in Table 25, counter-role activity cognitions differ

from those of the Trade and Industrial teachers on all eight items.

In response to each item, the Trade and Industrial teacher report

more extensive activity than that perceived by all other counter-

roles with the exception of parents. On two items, 30 and 49, par-

ents indicate that the Trade and Industrial teachers consult state

personnel before changing course's and seek public support before

changing program more than the teachers in question report doing.

Non-vocational students differ most frequently with the Trade and

Industrial instructors,--on eight items; vocational students differ

on five items. Those differing least are non-vocational teachers

and administrators.

Counter-role normative expectations show differences with the

Trade and Industrial teacher's on all eight items concerned with

guiding the curriculum. The counter -role respondents express less

desire for the vocational teacher to engage in the designated activ-

ities than does the teacher himself. Vocational students disagree

with the Trade and Industrial teacher on seven items, followed

closely by the non-vocational student (six items), non - vocational

teachers, parents, counselors (two items each) and administrators

(one item).

Differences between activity cognitions and normative expec-

tations are fewer than those described as existing between Oosir'

tions; i.e., there is more intro-group consensus than inter-group

consensus. Generally speaking, disparities exist among counter-

role responses on normative expectations in eival frequency to those

on activity cognitions. Vocational teachers provide the highest

number of intre -group disparities with six, followed by non-voca-'

tional students with five. Parents with no such differences provide

the fewest.
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TABU 25. ACTIVITY COGNITIONS AND NORMATIVE EXACTATIONS FOR
TRADE AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR

SURING ADVICE IN CURRICULUM ORIENTATION

Results of Inter- and Intra-positional Comparisons

(411 values are mean responses on a six-point "always -to- never" continuum)

Item aumben and
2/

kevyordsli Instrument-

18. Obtain parents' a

opinions on what n

is to be taught a -n

30. Consult state par a

tonne' before n
changing courses a -n

35. Consult local ad. a

ministration before n
changing courses a -n

46. Consult non- official a

sources on possible n
curriculum changes a -n

49. Seek public support a

before changing n
program

69. Soak state office a

guidelines on n
program a -n

37. Rely on local admin. a

titration re no. & n
type of adult classes a -n

59. Consider local admin. a

titration ou no. of n

outside activities a -n

T4I
Tchr NVS VS Par ±_,cMi
3.6 3.9 4.1* 4.2* 2.8* 4.4* 4.0
2.9 3.0 3.1 3.2 2.3* 3.5* 3.3*
9 g 9 9 9 g

2.5 2.4 3.0* 2.6 1.7* 2.1 1.7*
1.8 2.2 2.5* 2.8* 1.5 1.8 2.1
# #

2.2 2.1 2,5* 2.6 1.7 2.3 2.1

1.6 1.6 2.2* 2.5* 1.5 1.3 1.2

# # # #

3.0 3.2 3.7* 4.0* 3.2 3.0 3.2

2.2 2.5* 3.1* 3.6* 2.6 2.6 2.3

9 9 9 9

3.1 3.5 3.7* 4.0* 2.7 3.5 3.2

2.2 2.7* 3.3* 3.1* 2.5 2.7* 2.4

2.2 2.4 3.2* 2.8* 1.7* 2.3 2.2

1.8 2.0 2.5* 2.5* 1.8 2.0 2.0

# # #

2.6 2.7 3.1* 3.0 1.9* 2.8 2.6

2.7 2.7 2.8 3.1* 2.11V 2.4 2.3

2.0 2.3* 2.7* 2.7* 1.6 2.6* 2.2

1.5 1.8 2.3* 2.5* 1.7 1.3 1.7

9 9 9 9 9

.1)
Items are shown in their complete form in Appendix A.

if Instruments are designated as follows: a, activity cognitions; n, normative expectations;

a-n, a comparison between activity cognition and normative expectation responses for each

respondent position.

1/ Positions are indicated as follows: T &I Tchr, Trade and Industrial Education teacher;
NYT, non-vocational teacher; NVS, non-vocational student; VS, vocational student; Far,
parent; C, counselor; Ado, administrator.

Asterisk indicates the group response differs significantly (p 4.05) from that of Trade

and Industrial Education teachers.

Numbei sign indicates activity cognition responses differ significantly (p <.05) from
normative expectation responses in the comparison immediately above the symbol.

In summary, vocational and non-vocational students are in-
volved in the greatest number of differences (both intra- and
inter-group) in relation to behaviors within this content cate-
gory, while administrators, parents, and counselors provide thee,

fewest. All eight items disclose disparities on both activity
cognitions and normative expectations, the latter being the more

frequent.
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Administrators are the only counter-role group whose nor..
mative expectations and activity cognitions concerning.thelrade
and Industrial teachers are. accepted as legitimate by the teach.-

era themselves, at least in the area of guidance in curriculum
orientation.

Developing Curriculum Content and Objectives

Within content category II,."Oeveloping Curriculum Content
and Objectives," as shown in Table 26, one or more counter-role
activity cognitions differ from those of the Trade and Industrial

TABLE 26. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOE
TRADE AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR

DEVELOPING CURRICULUM CONTENT AND OBJECTIVE!

Results of Inter.. and Intro- positional Comparisons

(All values are mean responses on six -point "always -to- never" continuum).

Item numb
;

rnd
is

2/ T1
V

Efoondent 0Raitkpqrli

5. Have objective to 2.1 2.4* 2.7* 3.0* 2.8* 2.3 2.6*
train non-college n 2.1 2.3* 2.6* 3.0* 2.5 2.3 2.7*
oriented students a -n

21. Keep course con-
tent up -to -date

1.5 2.0* 1.7 1.5 1.3 2:3* 1.7*
n 1.1 1.1 1.2 1.2 '1.0 1.1 1.1

a-n 0 0 0 0 0 0 0

25. Emphasise shop 2.2 2.6* 3.1* 3.3* 3.2* 2.0 2.2

instruction n 2.5 2.7 3.1* 3.2* 31* 2.7 2.4
most aun

26. Discuss velopment
of good .,tudy habits

2.3 3.4* 3.4* 3.2* 1.8* 3.5* 3.1*
n 1.4 1.6 2.3* 2.0* 1.3 . 1.7 1.6

an 0 0 0 0 0 0 0

28. Have objective of a 1.3 2.0* 2.1* 1.9* 1.7* 2.1* 1.9*

employment after n 1.3 1.9* 1.8* 2.0* 1.5 1.7* 1.8*

graduaticn

29. Emphasise learning
communication skills

1:8 2.8* 2.8* 2.1 1.7 2.9* 2.3*
n 1.3 1.5 2.0* 1.9* 1.4 1.2 1.4

awn

32. Emphasise practical
Ocilla more than n

theory an

47. Emphasize training
for ks1l . manpower n

needs a -n

48. Emphasise training a

for national man.. n

0 0 0

3.1 2.7 3.2
3.1 2.9 3.4

2.6 3.1* 3.4*
2.4 2.7 3.0*

0 0

3.1 3.3 3.5*

2.4 2.7 2.6

0 0

3.6* 2.7 2.9 2.9
3.1 2.7 3.3 2.9

0

3.7* 2.5 ' 3.2* 3.1*
3.1* 2.5 2.6 2.5

0 0

3.7* 2.7 3.4 3.6*
2.9 2.4 2.5 2.7

power needs an 0 0 0 0 0 0

58. Emphasize latest a 1.8 2.4* 2.7* 2.6* 1.8 2.9* 2.6*

techniques in n 1.4 1.8* 1.8* 2.0* 1.6* 1.6 1.8*

field a-n 0 0 0 . # 0 0

Footnotes are shown following Table 25.
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teacher on every item. On two items all counter-role represent-
atives disagree with the Trade and Industrial teacher; these are

item 26, "Discuss Development of good Study Habits" and item 28

"Have Objective of Employment After Graduation." In both cases,

the teacher reports that he engaged in the activity to a greater

extent than does any counter-role respondent. Vocational and

non-vocational students, as well as non-vocational teachers and

administrators, differ most frequently with the Trade and Indus-

trial teacher - -eight items each--while parents differ the least,

on four items.

Counter-role normative expectations differ from those of the

Trade and Industrial teacher on seven of the ten items. Items 28,

58, which are concerned with after-graduation employment and em-

phasizing latest techniques, elicit the greatest number of disagree-

ments (five), while items 21, 32, and 48 elicit no disagreements.

Again, on all items where such differences occur, the Trade and

Industrial instructor's response is higher (closer to a score of

1) than those of all counter-roles. Greatest disparity among the

counter-role expectations is centered in responses of vocational

and non-vocational students (seven each), while counselors exhibit
the least disparity (one) in norms when compared to Trade and Indus-

trial teachers.

Considering differences between counter-role responses and

those of Trade and Industrial teachers and the differences between

activity cognitions and normative expectations within each gr(Jup, the

former exceeds the latter to a substantial degree. Within each coun-
ter-role, the normative expectations are higher, closer to a score of

1, than are activity cognitions on all items except for four: 5, 25,

28, and 32. On item 25--"Emphasize Shop Instruction Most"-- non -voca-

tional teachers, dounselors, administrators, and the Trade and Indus-

trial teachers feel that such activity is practiced somewhat more

than it should be. It may be noted, however, that on the four items

where activity cognition responses are higher than respurses for nor-

mative expectations, the disparity between the two is never signif i-

cant.

Intrpgroup disagreements are widely spread among the counter-

roles. Non-vocational teachers, non-vocational students, vocational

students, and administrators have six each; parents have only two

such infra -group differences. Disparities found primarily among the

vocational and non-vocational students (fifteen each), are from the

Trade Industrial teachers' response closely followed by non-vocationd

al teachers and administrators (eleven each). The fewest such dispar-

ities are found in the responses of parents (six times) and counselors

(seven times). In summary, vocational and nun-vocational students

show up with the greatest number of differences within this content

category while parents are the counter-role group least frequently

displaying such differences.
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Administrators' normative expectations and activity cognitions
itbout curriculum content and objectives are the only ones accepted
Is legitimate by Trade and Industrial teachers. This is true for
seven of the ten items in the category.,

Choosing Methods nd Procedures of Instruction

Within the behavior category III, " Choosing Methods of Pro-
cedures and Instruction", shown in Table 27, counter role activity
cognitions differ from those of the Trade and Industrial teacher
on each of the ten items. With the exception of item 70, "Allow
students more freedom," the Trade and Industrial teacher reports

TAM 27. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS POP.
TRADE AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR

CHOOSING METHODS AND PROCEDURES Of INSTRUCTION

Results of Inter. and Irtra - positional Comparisons

(All values are mean responses on a six -point "always -to- never" continuum)

Item numb and

3/

171----""1"12211115-12111"nr"--'

1. Use different in-
structional meth-
ods

a

s-n

2.0
1.$
0

2.1*
2.3*
0

2.7*
2.2*
0

2.6*
2.2
0

2.3
2.5*

2.:*
2.2*
0

2.7*

2.1*
0

4. Require making up a 2.1 3.2 3.7* 3.2 2.7 3.6* 3.4

work missed for n 2.1 1.7* 2.6 2.5 1.9 1.1 1.1*
contests, etc. a -n 0 0 0 0 0 0 0

6. Have same a 2.7 3.4* 3.5* 3.3* 2.0* 3.2* 3.1

grading system as n 2.7 2.6 3.2* 3.7* 1.7* 2.$ 3.0

others 0

12. Minim's' student a 2.0 2.6* 24* 2.6* 1.7 2.6* 2.2
absences for con- n 1.6 1.7 2.3* 2.4* 1.9 1.6 1.6
tests, etc. a -n 0 0 0 0 0

17. Talk with stu- a 2.0 3.3* 3.0* 2.6* 2.1* 3.3* 3.2*

dents more than
other teachers

n
a -n

1.9 3.2* 2.9* 2.6* 3.1* 2.6* 3.0*

20. Keep teaching a 1.4 2.1* 1.7 1.5 1.2* 2.5* 2.1*

methods current n 1.1 1.t 1.2 1.2 1.0 1.1 1.2

a -n 0 0 0 0 0 0

22. Keep equipment a 1.5 1.7* 1.1* 1.4 1.3* 2.2* LS*
current n 1.1 1.2* 1.3* 1.2* 1.0 1.1 1.2*

a -n 0 0 0 0 0 0 0

24. Prepare as well a 1.7 2.3* 2.6* 2.3* 1.5 2.3* 2.4*

for presentations n 1.3 1.1* 1.7* 2.0* 1.3 1.1 1.3

as other teachers a -n 0 0 0 0 0 0

31 Prepare and fol. a 2.5 3.1* 3.4* 3.3* 1.1* 3.3* 3.0*

low a teaching n 1.$ 2.2 2.6* 3.2* 1.7 1.9 1.9

plan a -n 0 0 0 0 0

70. Allow students a 3.4 2.9* 3.5* 3.6 5.2* 2.6* 3.0

more freedon n 3.5 4.2* 4.1* 3.3 4.9* 3.9 4.0
a -n 0 0 0 0

footnotes are shown following Table 25.
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he engages in each activity more than all counter-role groups ex-

cept parents perceive him a9 doing. In response to items 6, 20, 22,

and 31, parents' activity cognitions are higher than those of Trade

and Industrial teachers. Item 70 presents a reverse picture in com-

parison with the other nine items within this content category. In

response to teachers allowing students more freedom, non-vocational
teachers and counselors feel; that the Trade and Industrial Education

instructor engages in this activity more than the instructor indicates

in response to the same question. Administrators also differ with

Trade and Industrial teachers on this item, but the difference is

not statistically significant. Once again, parents deviate from
other counter-roles in saying that Trade and Industrial teachers

very seldom allow students more freedom.

Normative expectations differ between counter-roles and Trade

and Industrial teachers on nine of these ten items. Item 20 on

keeping teaching methods current is the only exception. On each of

these items, all counter-role responses express less expectation

for Trade and Industrial teachers to engage in the designated activ-

ities than do the responses of the teachers themselves, the only

exceptions being non-vocational teachers' response to item 24 and

parents' response to item 6.

Considering intra-group disparities, i.e., those between activ-

ity cognitions and normative expectations, most of the latter are

higher than activity cognition responses. The important exceptions

are clustered on item 70 concerning freedom for students, non-voca-

tional teachers, non-vocational students, counselors, and administra-

tors indicating that freedom should be curtailed in relation to its

perceived existence. Two other notable exceptions where the cogni-

tion is higher than expectation are non-vocational teachers' re-

sponses about item 6 on grading and administrators' responses to item

4, about making up work. Vocational students and parents provide the

fewest intra-group disparities, three and four respectively, and non-

vocational teachers reveal the greatest number of such differences

on nine out of ten items. Non-vocational students, counselors, and

administrators follow closely with eight each. In general, non-voca-

tional teacher's and non-vocational students, followed by counselors

and administrators, account for the greatest number of discrepancies

within this content category. Such differences, however, are farily

evenly distributed among all counter-roles.

Only the administrators among the dix counter-role groups are

accepted by the teachers as a legitimate source for expectations and

cognitions concerning their methods and procedures of instruction.

This is true for eight of the ten items in the category.
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Influencing Recruitment and Assignment of Students

Content category IV on recruitment and assignment of students
(Table 28) consists of five items, all of which elicit counter-
role activity cognitions significantly different from those of

Traderade and Industrial teacher. In response to each, the teach-
er reports more extensive activity than is perceived by all counter-
role personnel. Parents and vocational students are the only ex-
ceptions when responding to item 16, "Control Who Can Enroll In
The Program." Vocational and non-vocational students account for
the greatest number of these differences (five items each), fol-
lowed by non-vocational teachers and, counselors (four items each)
while the fewest are between Trade and Industrial teachers and
parents, (two items).

Counter-role normative expectations also differ with those
of the Trade and Industrial teacher on all five items. In every
case the normative response of the Trade and Industrial teacher
is closer to a score of 1, indicating that counter-role responses
express less deisre for Trade and Industrial teachers to engage
in these activities than the teachers themselves do. Once again,
vocational students, non-vocational students, and administrators
account for the greatest number of differences, five each, follow-
ed by parents and counselors with four each. The fewest disagree-
ments (three) occur between non-vocational teachers acrd the Trade

TULE 28. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TRADE AND INDUSTRIAL .ACATION TEACHERS CONCERNING THEIR

INFLUENCING RECRUITMENT AND ASSIGNMENT OF STUDENTS

Results of Inter- and Intra.positional Comparison.

(All values are mean responses on six-point "always -to- never" continuum)

Item number and

.1.411.1121.0a1/

16. Control who can
enroll in program

19. Advise parents of
benefits of voce-
tional education

41. Insist all students
have ability to suc..
cited in work

42. Encourage high
ity students to take
classes

66. Suggest counselors
admitting poor stu-
dents change policies a..11

3/
Respondent POSitionfp-

VS Far C Ad

3.1 2.8 3.7* 2.7* 2.4* 2.8 2.6
n 1.6 2.2* 2.9* 2.4* 2.0* 2.5 2.2*

a -n 0 0 0

2.6 3.0* 3.3* 3.4* 2.4 3.3* 2.9
n 1.5 1.8 1.9* 2.3* 1.7 1.7 1.8*
mom 0 0 0

2.3 3.2* 3.8* 3.0* 2.2 2.8* 2.9*
n 1.5 2.4* 2.9* 2.6* 2.1* 2.5* 2.4*

a-n 0

1.9 3.0* 3.7* 2.9* 2.4 2.6* 2.9*
n 1.5 2.7* 3.0* 2.6* 2.4* 2.5* 2.4*

a -n 0 0 0 0 0 0

a 2.1 2.8* 3.7* 3.5* 2.8* 3.1* 3.3*
n 1.5 2.5* 2.6* 2.9* 2.3* 2.5* 2.9*

Footnotes are shown following Table 25.
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and Industrial Education teachers.

Inter-group and intra-group disparities on activity cognitions
are equal in number, but inter-group differences on normative ex-
pectations exceed those between normative expectations and activity
cognitions within any group; i.e., generally the greatest disparity
is found when comparing Trade and Industrial teachers' normative ex-
pectations with those of the counter-roles. The greatest number of
both inter- and intra-group disparities involve the non-vocational
student, followed clusely by the vocational student. Parents again
account for the fewest.

The legitimacy of the local school administrators as a source
of role definition is accepted by the Trade and Industrial teachers
on all five items concerned with recruiting and assigning students.
No other counter-role is recognized as a legitimate source of ex-
)ectations or cognitions.

Assisting in Post High School Placement of Students

The fifth category on post high school placement contains six
items, (See Table 29). All of these show counter-role activity
cognitions differing from those of the Trade and Industrial instruc-
tor. In each case, the teacher reports that he engages in the activ-
ity more than he is perceived as doing by any of the counter-role
groups with the exception of parents in response to item 68 "Empha-
size Importance Of College To Students." Non-vocational teachers,
non - vocational students, and counselors show up with the greatest
number of differences in activity cognitions from the teachers'
responses. Parents reveal the fewest 'differences.

Normative expectations vary between the counter-roles and the
Trade and Industrial teacher on each of the six i s within this
content category. Once again the vocational teacher ills higher
expectations (closer to a score of 1) than all counter-roles with
the exception once more of parents on item 68. Vocational students'
normative expectations differ from the Trade and Industrial teachers'
on five items, followed by non-vocational teachers and non-vocational
students with four items each. Counselors' expectations are the
least different.

In comparing the differences between activity cognitions and
normative expectations within each group between groups, the former
tends to exceed the latter. For example on item 8 ("Give information
on where jobs can be obtained) an intra-group disparity is found
in all counter-role mean responses and in those of the Trade and
Industrial teachers. For each group of respondents on every item,
normative expectations are higher (closer to a score of 1) than
activity cognition responses. Such intra-group disparities are
most common among non-vocational teachers, non-vocational students,.
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TABLE 29. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TRADm AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR

ASSISTING IN POST HIGH SCHOOL PLACEMENT OF STUDENTS

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six -point "always-to-never" continuum)

Item numbl; and 2/
key gordski Instrument-

2eskaplent

T &I

Tchr NVT NVS VS Per C Ada

7. Train students in a 1.9 2.3* 2.5* 2.8* 1.7 2.4* 2.6*

applying and inter-. n 1.2 1.3 1.4* 1.7* 1.2 1.3 1.3

viewing for jobs a -n 0 0 I f f f f

IL Give information on a 1.8 2.3* 2.5* 2.7* 2.4* 2.4* 2.3*

where jobs can be n 1.1 1.3 1.5 1.8* 1.5 1.2 1.5

obtained a -n 0 f 0 I IP IP f

15. Encourage qualified a 2.4 3.0* 3.3* 3.5* 2.1 3.0* 2.9*

students to be voca- n 1.7 2.0* 2.5* 2.7* 1.8 1.7 1.9*

tional teachers a-n I f I f IP

34. Maintain up-to-date a 2.2 3.1* 3.4* 2.9* 2.1 3.8* 3.1*

job placement n 1.4 1.7* 2.4* 2.3* 1.7 1.5 1.5

records a -n 0 f I I f I

60. Maintain employc. a 1.8 2.4* 2.9* 2.3* 2.1 2.01 2.3*

contacts for job n 1.3 1.6* 2.1* 2.1* 1.6* 1.4 1.5*

placements a -n # 0 f I f f

68. Emphasize impirtance a 2.0 2.8* 2.7* 2.2 1.5* 3.1* 2.4

of college to n 1.8 2.2* 1.9 1.7 1.4* 2.4* 2.1

srudents a -n # f I f11...0. /POW ANOMINNOMMINIMM

Footnotes are shown ,ollowinq Table 15.

and counselors (six times each); parents, on the other hand, are
involved in the fewest, only three items.

Generally, non-vocational teachers and non-vocational students
reveal the greatest number of differences found in relation *-6$ the
behavioral items within this content category; parents revel the
fewest differences. Significant inter- and intra-group disparities
occur in all six items.

Only the administrators among the six counter-role groups are
recognized by the teachers as having the legitimate right to ex-
pectations and cognitions concerning the post-high school placement
of students. Even the administrators are not granted legitimacy on
two of the six items.

Establishing, Working Conditions and Facilities

The sixth content category on working conditions and facilities
contains only -four items, all of w..tch exhibit counter-role activity
cognitions which differ significantly from those of the Trade and
Industrial teacher. (See Table 30) On the last three items, the
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Top 30, ACTIVITY COGNITMS ANP NORMATIVE EXPECTATIONS FOR
fRADR AND INDUSTRIAL EDUCATION TEACHERS CONCrRNING THEIR

'ESTABLISHING WORKING CONDITIONS AND FACILITIES

Results of Inter end Intra-positional Comparisons

(All values are mean responses on a six-point "always -to- never" continuum)

Item number and
key words!' Instrument-

2/

Respondent ositioncli
T&I
Tchr F"'T NVS VS Par C Adm

13. Have a lower class a 2.0 2.0 2.9* 2.6* 3.0* 1.4* 1.4*
load than non -voce- n 1.3 2.3* 2.1* 2.3* 2.2* 2.1* 2.2*
tional teachers a-n 9 # # 9 #

23. Discourage other use a 2.0 2.7* 3.5* 3.5* 2.5 2.2 3.3
of vocational class. n 1.6 2.2* 3.1* 3.1* 2.3* 2.7* 3.2*rooms a-n 414

27. Teach academic sub- a 3.8 4.3* 3.7 3.7 2.9* 4.5* 4.7*
jects in special n 3.5 3.3 3.0 3.3 2.7 3.3 3.4situations # # #

38. Are as concerned re a 1.9 2.6* 2.8* 2.2* 1.9 2.9* 2.6*
academic freedom as

.E1
1.4 1.4 2.0* 2.0* 1.2 1.4 1.5

other teachers a -n # # # # # #

Footnotes are shown following Table 25.

Trade and Industrial teacher reports more activity than is per-
ceived by all counter-roles. On the other hand, item 13, "Having
a Lower Class Load than Non-vocational Teachers," yields a higher
activity cognition score, (closer to a score of 1). Disparity of
activity cognitions in relation to Trade and Industrial teachers'
responses is evenly spread among counter-roles. There are differ-
ences on three of the four items for each group except parents.

Counter-role normative expectations differ from those of the
Trade and Industrial teacher on all items except item 27, con-
cerning teaching academic subjects in special situations. The
Trade and Industrial teacher expresses a higher interest in. his
engaging in this activity than do any of the counter-role groups.
Counter -roles involved in the greatest number of normative differ-
ences are vocational and non - vocational students (three each),
followed by all others with two such differences each.

In comparing the above inter-group disparities on activity
cognitions and those on normative expectations, the former exceed
the latter; i.e., there is more consensus on what should be done
than on what is being done by the Trade and Industrial teacher. A
notable exception is item 23, "Discourage other Use of Vocational
Classrooms," where all counter-role norms differ from that of the
Trade and Industrial instructor. Generally the intergroup differ-
ences tend to exceed intra-group differences between expectations
and cognitions. Responses on normative expectations of every
group including the Trade and Industrial teacher, are higher than
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their activity cognition response.

Arranging Financial Matters

Content category VII on financial arrangements (Table 31) is
made up of five items, all of which reveal counter-role activity
cognitions which differ from those ofthe Trade and Industrial
teacher. For each item, the Trade and Industrial instructor re-

'ports less activity than is perceived by all counter-roles with
exception of counselors' and administrators' responses to item 39.
Parents differ with the vocational teachers on all of the five
items, and non-vocational teachers differ least.

Counter-role normative expectations differ from those expressed
by the Trade and Industrial teacher on all five items. Fifteen dis-
parities are recorded, ten of which indicate the Trade and Industrial
teacher possesses higher norm expectations than do respondents in the
counter-roles. Parents are involved in four of these differences,
the other counter-role groups having two or three each.

Considering disparities between activity cognitions and norma-
tive expectations for the role of the Trade and Industrial teacher,
the average score of normative expectations is consistently higher
(closer to a score of 1) than the average score on activity

TABLE 31. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TRADE AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR

ARRANGING FINANCIAL MATTERS

Results of Inter- and Intra-positions) Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Respondent
3/

positions

Item numbe and
2/

T&I
key words!, Instrument- Tchr NVT NVS VS Psr C Adm

2. Paid more than a 2.3 1.8* 3.7* . 3.3* 3.5* 1.7* 1.6*

others with com- n 1.7 4.0* 3.9* 3.2* 3.5* 4.3* 3.7*

parable training a-n # # # #

9. Inform state of- a 3.6 2.8* 3.2 2.7* 1.9* 3.7 3.7

fice when local n 2.1 2.2 2.0 2.0 1.4* 2.7 3.2*

budget inadequate a-n # # # # #

36. Are paid for on- a 5.1 2.8* 3.4* 3.5* 4.6*, 3.1* 3.6*

job travel n 2.2 1.9 2.5* 2.2 1.8 1.6 2.3

a-n # # # # # # #

39. Try to get school a 2.5 2.7 2.7 2.5 1.6* 3.0* 3.2*

board support for n 1.7 2.1* 1.9* 1.9* 1.3* 2.8* 2.8*

budget a-n # # # # #

61. Consult state of- a 3.4 3.0 3.1 2.9 2.1* 3.4 3.3

fice first on n 2.6 1 2.7 2.5 2.6 2.0* 3.0 2.5

equipment orders a-n # # #

Footnotes are shown following Table 25.
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cognitions. This is true for all counter-role groups on all items
except for item 2, which is concerned with the pay of the Trade

and Industrial teachers. On this item, the activity cognition
average scores of non-vocational teachers, counselors, and adminis-

trators are higher than the scores for normative expectations.
The Trade and Industrial teachers exhibit the greatest number of
intra-group disparities (five) while non-vocational teachers and
students have four each. Counselors reveal only three such dis-

parities.

Parents are involved in the greatest number of differences
within this content category. It should be noticed, however, that
disparities are numerous and widespread. In comparison to other

content categories, the one on Financial arrangements exhibits a
relatively high number of differences between the responses of
groups and between what is expected and what is perceived by each

group.

Only the responses of administrators are granted legitimacy in
the realm of financial arrangements. This is true for all items
except item 61, "Consult State Office First on Equipment Orders."

Relating Generally with Local and State Administration

Each of the seven items within category VIII, "Relating Gen-
erally with Local and State Administration," shown in Table 32,
reveal counter -role activity cognitions differing from those of
the Trade and Industrial teacher. By and large, the teacher reports
more activity than is perceived by the people in the six counter-

roles. The only exception is parents' opposite response to "Inform
State Office on Matters Discussed by Administrators." There is con-
sensus on activity cognitions for all counter-role groups except
for items 11 and 45. Non-vocational students are involved in six
such differences with Trade and Industrial Education teachers; ad-
ministrators are not involved in any.

At least one counter-role normative expectation differs from
that of the Trade and Industrial teacher on each item. Where such
differences are significant, counter-role personnel express less
desire for Trade and Industrial teachers to engage in the pre-
scribed activities than do the teachers. The only exception to
this is counselors' response to item 10, "Check With Administrators
Prior to Discussion Issues." Vocational students exhibit seven
differences in normative expectations, followed by non - vocational

students; parents register none.

Considering disparities between normative expectations and
activity cognitions within groups, normative responses are higher
(closer to a score of 1) for every counter-role and for the Trade
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TABLE 32. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TRADE AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR
RELATING GENERALLY WITH LOCAL AND STATE ADMINISTRATION

Result:* of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item number and
key wordsi/ Ilstrument-

2/

10. Check with edminia. a
trators prior to n
discussing issues a-n

11. Inform state office a
on matters discussed n
by administrators a -n

14. Inform administra a
tors on matters dis- n
cussed by state a-n

43. Influence decisions a
of state office n

a-n

44. Report work problems a
to local adminis- n
trators a-n

45. Report work problems a
to state office n

a-n

65. Use state office to a
get positions in n
other schools a -n

Respondent positions3/
T&I
Tchr NVT NVS VS Par C Adm

2.0 2.3 3.3* 2.7* 1.9 2.6* 2.3
1.6 1.6 2.5* 2,8* 1.6 1.3* 1.4
# # # . # # #

3.4 3.3 3.6 3.0 2.2* 3.6 2.9
2.4 2.7 2.6 2.8* 2.2 2.8 2.9
# # # #

2.2 2.4* 3.1* 2.7* 1.8 2.4 2.1
1.6 1.7 2.3* 2.5* 1.5 1.4 1.5
# # # # # #

3.1 3.2 3.8* 3.3 2.4* 3.2 3.5
2.1 2.2 2.8* 2.9* 2.2 2.4 2.1

# # # # #

2.2 2.3 3.0* 2.9* 2.1 2.1 2.1
1.8 1.7 2.2* 2.5* 1.7 1.5 1.6

# # # #

3.4 3.1 4.4* 3.8 3.3 3.5 3.1
2.5 2.8 . 3.1* 3,0* 2.7 2.9 2.7

# # #

2.3 2.8* 3.4* 3.9* 2.0 3.1* 2.8
1.9 2.8* 3.0* 3.0* 2.3 2.9* 2.4*

#

Footnotes are shown following Table 25.

and Industrial Education teacher. Non-vocational students again
(supply the greatest number of discrepancies, followed closely by
non-vocational teachers and counselors (five each).

In general, non-vocational students account for the greatest
number of disparities within this content category while adminis-
trators account for the fewest. Also, a comparison on inter- and
intra-group disparities reveals the two are almost equal in occur-
rence.

Although local administrators are the only group recognized as
a legitimate source of role expectations, the Trade and Industrial
Education Teachers grant this legitimacy for only four of the seven
activity items, reserving autonomy for themselves in most relation-
ships with the state administration. Non-vocational students ac-
count for the greatest number of the intra-group and inter-group
differences which are found in almost equal proportion throughout
the counter-role responses. Vocational students show less differ-
ence between what is expected and what is observed than any other
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response group. Only school administrators among the counter-
roles are granted legitimacy for role expectations by the Trade
and Industrial teachers.

Develo in the Ima e of Vocational Education

Ten items shown on Table 33 are included in the content cate-
gory "Developing the Image of Vocational Education." All of these
contain significant differences between activity cognitions of
counter-role groups and those held by the Trade and Industrial Edu-
cation teacher. Again the Trade and Industrial instructor reports
engaging in the activities more often than any of the counter-role
personnel perceive that he does. The only exception is the response
of parents on item 52 about sending articles to local newspapers.
Non-vocational students show up with differences on all ten items,
followed closely by counselors and vocational students. Parents

again show the fewest differences in activity cognitions from the
Trade and Industrial teachers.

Counter-role normative expectations also differ from those of
the Trade and Industrial teacher on all ten items in Table 33.
Trade and Industrial teachers' mean response is higher (closer to
a score of 1) than is that of the counter-roles on every item. Non-

vocational students account for the largest number of such disparities
followed by the vocational students, vocational teachers, and admin-
istrators. Parents as usual exhibit the fewest number. A somewhat

unusual pattern emerges in that significant disparities involving
normative expectations exceed disparities involving activity cogni-
tions; i.e., counter-role respondents agree more on the subject of
actual behavior than on what should be done.

Intra-group disparities (those between activity cognitions and
normative expectations) are more frequent for Trade and Industrial
teachers than for any of the counter-roles. Non-vocational students

are close behind with eight such disparities followed by non-voca-
tional teachers and administrators with six each. Parents and voca-
tional students reveal only three.

In summary, the vocational and non-vocational students reveal
the greatest number of disparities and parents the fewest. It should

also be noted that the Trade and Industrial teachers consider the ad-

ministrators the only legitimate counter -role group for making judg-
ments about their role behavior.

Seekin& In-service Professional Development

In the last content category, "Seeking In-service Professional
Development," counter-role activity cognitions differing from those
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TABLE 33. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TRADE AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR

DEVELOPING THE IMAGE OF VOCATIONAL EDUCATION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item number and
ke words!' Instrument-

2/

3. Deal with influen- a

tial community mem- n

berg more than other a-n
teachers

33. Develop good rela- a

tionships with other n

teachers a-n

40. Have adult classes a

when local groups n

want them a-n

50. Behave appropri- a

ately in public n

places a-n

52. Send articles on a

activities to local n

newspapers a-n

57. Work to improve a

image of field in n

community a-n

62. Avoid participat- a

ing in controver- n

sial groups a-n

63. Initiate contact. a

with public tore n

than others a-n

64. Use local contacts a

to develop pro- n

gram a -n

67. Perform free ser- a

vices as part of n

their job a -n

Res ondent ositions2/
T&I
Tchr NVT NVS VS Par C Adm

2.6 3.3 3.9* 2.9 2.7 3.1 3.6
1.8 3.3* 3.4* 2.8* 2.7* 3.0* 3.7*
# #

1.6 2.3* 2.4* 1.7 1.4 2.5* 2.1*
1.2 1.5* 1.7* 1.8* 1.2 1.4 1.3
# # # # #

2.8 3.0 3.2* 3.5* 2.5 3.2 3.1
1.9 1.8 2.2* 2.8* 1.8 2.1 2.4*
# # # # # #

1.4 1.6 2.1* 1.6 1.3 1.8* 1.6
1.1 1.2 1.5* 1.3* 1.0 1.2 1.1

.'..8 2.6 3.3* 3.7* 2.4* 3.4* 2.9
1.6 1.9* 2.5* 2.7* 1.7 1.8 1.9*
# # # # # # #

1.5 2.1* 2.5* 2.1* 1.5 2.4* 2.1*
1.1 1.3 1.7* 1.6* 1.3 1.3 1.3*
# # # # # #

1.9 1.9 3.2* 3.3* 2.3 2.8* 2.5*
1.6 22* 2.9* 2.8* 2.2* 2.2* 2.2*
# # #

2.3 3.1* 3.6* 2.4 2.6 3.2* 2.9*
la 2.9* 2.8* 2.4* 2.4* 2.7* 2.9*
# #

2.4 2.7 3.4* 3.0* 2.2 3.0* 2.8*
1.6 2.3* 2.7* 2.5* 2.0 2.0* 2.4*
# # # # #

2.8 3.6* 3.9* 3.8* 3.5* 4.0* 2.9
3.6 4.2* 4.1* 3.9 4.5* 4.5* 4.1

Footnotes are shown following Table 25.

of.the Trade and Industrial Education teachers appear on all five
items, (See Table 34). With the exception of the parents' response
to item 55, the Trade and Industrial Education instructor consis-
tently indicates that he engages more often in the activities than
is indicated by any counter-role group. The item accounting for
most of the differences is 54 - all counter-role respondents dis-
agreeing with the Trade and Industrial teacher as to how much he
attends short courses to update his knowledge. When asked if the
Trade and Industrial teacher takes counseling or guidance courses,
the parents and counselors both differ significantly from the
teachers in their responses although they are the only counter-roles
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TABLE 34. ACTIVITY' COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TRW AND INDUSTRIAL EDUCATION TEACHERS CONCERNING THEIR

SEEKING IN-SERVICE PROFESSIONAL DEVELOPMENT

Results of Inter and Intra-positional Comparisons

(All values are mean responses on a six,point "alwaysto-never" continuum)

Item number and

jayy2gill..______..Instrumentb

Res.ondent ositions2/

111.111141..04.

1 T&I
Tchr NVT NVS VS Par C Adm

51. Seek training in a 1.8 2.7* 3.1* 2.4* 1.7 2.8* 2.7*public and human n 1.4 1.6* 2.1* 1.8* 1.2 1.3 1.6relations an # # # 0 # # #

53. Take courses to a 2.1 2.6* 3.1* 2.9* 1.8 3.0* 2.5*keep methods up- n 1.6 1.7 2.2* 2.4* 1.6 1.8 1.8to-date a-n 0 0 0 0 0 0 0

54. Attend short a 1.7 2.4* 2.8* 2.8* 2.0* 2.8* 2.3*courses to update n 1.3 1.6* 1.8* 2.2* 1.4 1.6* 1.6*knowledge a-n 0 0 0 0 0 0 0

55. Take counseling a 3.2 3.2 3.2 3.4 2.2* 3.8* 3.6
or guidance
courses

n
a-n

2.1 2.1 2.3 2.4 1.8 2.0 2.4

56. Are active in a 2.2 2.6 3.2* 2.8* 2.2 3.2 2.6
professional 'du. n 1.5 1.5 2.6* 2.3* 1.7 1.6 1.7cation groups a -n 0 0 0 0 0 0 0

Footnotes are shown following Table 25.

to do so. Counselors are involved in the greatest number of activ*
ity cognition disparities with the Trade and Industrial teachers
(five) while parents have the fewest (two).

Counter-role differences with Trade and Industrial Education
teachers on normative expectations are fewer than the type dis-
cussed above; and once more the Trade and Industrial teachers ex*
press a greater desire to engage in the activities than that ex-
pressed by all counter-role groups. A notable exception is item
55 in which there is no normative disparity that proved statisti-
cally significant; item 55 concerns the taking of counseling or
guidance courses. Vocational and non-vocational students are
involved in the greatest number of these differences (four each)
while parents never differ significantly from the responses of the
Trade and Industrial instructors.

The most striking pattern to emerge from this content cate-
gory involves the intra group disparities between activity cog*
nitions and normative expectations. Every respondent group in-
cluding the Trade and Industrial teacher reveal intra*group die*
parities on every item; in other words, all respondents desire
more of the activities than they perceive actually exists.
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In general, vocational and non-vocational students are in-

volved in the greatest number of disparities and parents in the

fewest. Within this content category, intra-positional disparities
between activity cognitions and normative expectations clearly ex-

ceed disparities existing between positions. Administrators are

the only counter-role group recognized as a legitimate source of

role definitions.
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EXPECTATIONS FOR TECHNICAL EDUCATION TEACHERS

Seeking Advice in Curriculum Orientation.

Only one significant difference in activity cognitions is
found in comparing responses of Technical Education teachers with
those of the six counter-role groups in the first ccntent category
"Seeking Advice in Curriculum Orientation" (See Table 35). This

difference appears between Technical Education teachers and parents
on item 46 about whether Technical Education teachers should con-
sult non-official sources concerning changes in curriculum. In

this case, parents perceive teachers as doing this more often than
the teachers perceive themselves as doing. Technical Education
teachers are observed by themselves and others, however, as per-
forming most of the activities in this content category "often"
or more.

Five differences on normative expectations between Technical
Education teachers and counter-role groups are revealed in Table 35.
These five appear as one difference each between the Technical
Education teachers and every counter-role except that of parents.
Three of the five differences pertain to a single item (37) con-

cerning the extent to which teachers ought to rely on wishe- of

the administration r,:;arding the number and type of adult classes
which should be taught:. On this question, Technical Education
teachers think they should do this less often than the groups
with which they are discrepant. On item 35, counselors and non-
vocational teachers feel that Technical Education teachers should
"almost always" consult the administration before initiating major
changes in curriculum content while the teachers think they should
do this "often" to "very often."

The greatest number of differences are intra-positional, i.e.,
between activity cognitions and normative expectations. Out of

the nine differences revealed, in only one instance does a dif-
ference appear in which Technical Education teachers state they
should be doing the activity less than they perceive themselves
as doing. In all the other significant differences, counter-role
groups feel the Technical Education teachers should engage in the

activities more often than they are perceived as actually doing.
Three groups (non-vocational teachers, vocational students, and
counselors) are involved in two cognition-expectation differences.
Technical Education teachers, non-vocational students, and admin-
istrators each have one such difference. There are no differences

reported by parents.

When all kinds of differences are considered, the parents and

Technical Education teachers are involved in fewer disparities
(one) than any of the other five response groups. Items 30 and 69,

both of which deal with consulting the state office, elicit no
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TASK 35. ACTIVITY COGNITIONS AND NORKATIVI EXPECTATIONS
FOR TSCHNICAL EDUCATION TEACHSRS CONCERNING THEIR

mum ADVICE IN CURRICULUM ORIENTATION

Results of Inter- and Intra - positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

........1_2_011.4agjatesonsi________..
9Item auntie; and / Techad.

Instrument Tchr NYT 111.-.1.-...0.....-.-tli---.9 441..key words!,

18. Obtain parents' a
opinions on what a
is to be taught a -n

30. Consult state per a

aonnel before n
changing courses a -n

35. Consult local ad-
ministration before
changing courses a-n

46. Consult non-official a

sources on possible n '

curriculum changes

49. Seek public support
before changing n

program a-n

69. Seek state office a

guidelines on n
program. a -n

37. Rely on local admin. a

istration re no. Ss n
type of adult classes a -n

59. Consider local admin.. a
titration on no. of n
outside activittes wen

5.0 4.1 3.3 4.5 4.0 4.2 4.0
4.3 3.4 3.5 3.1 3.5 3.5 3.2

S

3.6 3.4 1.8 3.2 2,6 2.3 2.0

2.4 2.3 2.5 2.6 2.0 1.6 2.5

2.1 2.0 2.7 2.8 3.4 2.2 2.1

2.3 1.4* 2.7 2.5 1.9 1.0* 1.3
111 S

4.0 3.5 3.9 4.0 1.8* 3.7 2.6

2.7 2.5 3.4 3.1 3.1 2.7 2.5

S

3.7 3.7 4.5 4.3 4.0 4.2 2.3

3.3 3.0 3.3 2.9 2.8 2.4 1.7

S S

3.4 3.4 2.7 2.4 2.5 2.6 1.8

2.5 3.0 2.3 2.0 2,7 2.3 2.2

2.1 2.7 2.9 3.3 2.6 2.2 1.8

4.1 3.1 2.5* 3.0* 2.7 2.8 1.3*

S

2.4 2.5 2.8 2.1 1.8 2.3 2.7

1.9 1.6 2.3 1.9 1.5 1.0 1.5

S S

.1 Items are show in their complete form in Appendix A.

Instiumeras are designated as follows: a, activity cognitions; n, normative expectations;

aim, a comparison between activity cognition and normative expectation responses for each

respondent position.

V Positions are indicated as follows: Tech. Ed. Tchr, Technical Education teacher; NVT,
non-vocational teacher; NVS, non-vocational student; VS, vocational student; Par, parent;

C, counselor; Ada, administrator.

* Asterisk indicates the group response differs significantly (p< .05) from that of Techni
cal Education teachers.

Alwww111111.4.11111=lisliM

Number sign indicates activity cognition responses differ significantly (p< .05) from

normative expectation responses in the comparison immediately above the symbol.
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significantly different response patterns on any of the comparison
dimensions.

Technical Education teachers in matters of curriculum orienta-
tion do not grant legitimacy to any of the counter-role groups un-
less one counts granting it to administrators for a single activity
"Seek state office guidelines on program" (item 69).

Developing Curriculum Content and Objectives

Nine inter-positional differences in activity cognitions appear
in the ten items pertaining to "Developing Curriculum Content and
Objectives," shown in Table 36., These items pertain to the follow-
ing areas of activity: "Emphasize shop instruction most" (25,
"Have objective of employment after graduation" (28); "Emphasize
practical skills more than theory" (32); and "Emphasize training
for local manpower needs (47). The above four items (25, 28, 32,
and 47) account for all nine differences. Activity cognitions
of administrators differ from those of the Technical Education
teachers on the four items, the administrators perceiving the
teachers as doing more than the teachers perceive themselves a,
doing. Non-vocational teachers and parents each differ twice and
counselors once with the Technical Education teachers. Again,
like the administrators, each of these groups is characterized by
higher activity cognition ratiLzs (closer to than the ratings
the Technical Education teachers give thrnselves.

Responses on normative expectations for the nine activities
in this category show fifteen inter-positional disparities. All
of the fifteen occur on the four items for which disparities on
activity cognitions are reported above with five differences on
item 25, four on item 28, four on item 32, and two on item 47.
Administrators differ from Technical Education teachers most fre-
quently (four times), followed by parents (three times) and non-
vocational teachers, non-vocational students, vocational students,
and counselors (two times each). In all cases of differences,
counter-role personnel think that Technical Education teachers
should be engaging in the four activities more often than the
teachers themselves think.

Intra-positional comparisons between activity cognitions and
normative expectations reveal fifteen significant differences
occurring in five items--the four mentioned above plus 48 "Empha-
size training for national manpower needs.!' Differences appear
between the activity cognitions and normative expectations of all
response groups except non-vocational students. The non-voca-
tional teachers account for five such differences. The pattern
of responses for all groups indicate that Technical Education
teachers ought to be carrying on the activities more often than
the teachers indicate they are.
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TABLE 36. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
PoR TECHNICAL EDUCATION TEACHERS CONCERNING THEIR

DEVELOPING CURRICULUM CONTENT AND 01JECTIVES

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always -to- never" continuum)

Item number a
ke worth&

2/
nstrument-

lesnondent nositionv3/

Tech.Ed.
chr Par C Ada

5. Have objective to a 2.9 2.4 2.8 3.9 2.8 2.7 3.4

train non-college
oriented students

n
a»n

3.2 2.8 3.5 3.8 2.5 3.0 3.3

21. Keep course con- a 1.9 1.9 1.5 1.3 1.5 1." 1.6

tent up -to -date n 1.1 1.1 1.2 1.1 1.0 1.0 1.2

a-n if if if

25. Emphasise shop a 3.7 2.2* 3.2 3.0 1.6* 2.5 2.0*

instruction
most

n
a -n

4.2 2.6* 2.9* 2.9* 2.2* 3.2 2.2*

26. Discuss develop- a 3.5 2.9 3.3 2.1 2.8 3.5

ment of good study n 1.6 1.9 2.4 2.3 1.2 1.2 1.8

habits

28. Have objective of a :A.0 2.1 2.0 2.8 1.2* 1.7* 1.7*

employment after n 4.3 2.5 2.1* 2.5* 1.9* ? , 2.0*

graduation

29. Emphasize learning a 1.9 3.1 2.0 2.6 1.6 2.0 2.4

communication *kills n 1.6 1.4 1.8 1.6 1.0 1.3 1.3

a-n if if if #

32. Emphasise practical a 4.3 2.8* 3.2 3.9 2.4 3.0 1.7*

skills more than
theory

n
win

4.5 3.2* 3.4 3.9 2.0* 3.4* 2.0*

47. Emphasise training a 3.3 3.6 2.9 3.9 3.1 3.2 1.7*

for male manpower n 3.6 2.7 2.9 3.7 2.7 14* 1.5*

needs win if #

48. Emphasise training a 2.8 3.6 2.8 3.1 2.5 3.8 2.2

for mitignal man.
power needs

n

a -n

2.6 2.5 2.5 2.5 3.0 2.6 2.3

58. Emphasise latest a 2.0 2.5 2.7 2.5 2.2 3.2 1.9

techniques in
field

n
a -n

1.5 1.9 1.9 1.7 1.9 1.7 1.3

footnotes are shown following Table 35.

Observing the inter- and intra-positional differences as a
whole, it can be seen that non-vocational teacherr and administra-
tors are involved most often in differences about curriculum con-
tent and objectives. Vocational students and non-vocational stu-
dents are involved relatively less often. There seems to be

consensus on item 5 abfdut training non-college oriented students
and item 58 about emphasizing the latest techniques.

The legitimacy dimension does not enter the Technicsl Education

teachers relation to the six sampled counter-role groups except with
administrators on a simgle item (21) "Keep course content up to

date."
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Choosing Methods and Procedures of Instruction

The third content category, "Choosing Methods and Procedures
of Instruction," shown in Table 37, contains tell activity items.
The activity cognition responses in this category reveal only one
difference between groups. Vocational students indicate that Tech-
nical Education teachers keep teaching methods current more often
than the teachers say they do.

TABLE 37. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR TECHNICAL EDUCATION TEACHERS CONCERNING THEIR
CHOOSING METHODS AND PROCEDURES OF INSTRUCTION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-tonever" continuum)

Item dUmbec and
2/

key words]." Instrument-

1. Use different in- a

structional methods n

a-n

4. Require making up a
work missed for n

contests; etc. a..11

6. Have same a

grading system as n

others a-n

12. Minimize student a

absences for con- n
tests, etc. a-n

17. Talk with stu- a

dents more than n

other teachers a-n

20. Keep, teaching
methods current

22. Keep equipment
current

a

n

a -n

a

n

a-n

24. Prepare as well a

for presentations n
as other teachers a -n

31. Prepare and fol., a

low a teaching n

plan a-n

70. Allow students
more freedom

a

it

a-n

Res ondent ositionsii
Tech.Ed.
Tchr 141.1 NVS VS, Par C Adm

2.0 2.5 3.1 2.7 2.7 3.0 2.3
2.1 2.5 2.8 2.4 2.5 3.2 2.2

#

2.1 3.2 3.0 2.3, 2.9 2.7 261
1.4 1.2 2.1 . 1.9 2.2 1.5 1.0
# 0 0

3.6 3.2 2.7 3.0 3.2 3.3 3.0
3.3 2.7 3.4 3.6 1.8 2.7 2.3

3.1 2.8 3.2 3.1 2.3 3.0 1.7
2.4 1.4 2.0 2.2 1.4 2.0 1.3

#

2.3 3.3 3.2 2.2 3.2 3.7 2.9
2.3 3.0 3.3 2.0 3.7 2.0 2.5

#

2.0 2.1 1.5 1.3* 1.3 2.2 1.7
1.1 1.0 1.1 1.0 1.0 1.0 1.2

1.4 1.8 1.9 1.4 1.7 1.3 1.3
1.1 1.1 1.2 .1.1 1.1 1.0 1.2

0 0 0

1.7 2.1 2.2 1.4 1.3 1.7 2.7
1.1 1.1 2.2* 1.5 1.2 1.0 1.5

#

2.6 2.5 2.7 2.8 2.6 2,7 2.0
2.1 2.2 3.0 2.6 1.2* 1.0* 1.3

2.8 2.9 3.9 3.6 3.9 4.0 3.7
3.7 4.4 4.7 3.2 4.5 4.8 4.2

Footnotes are shown following Table 35.
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Responses on normative expectations reveal only three differ-
ences, limited to items 24 and 31. On item 24, non-vocational stu-
dents think Technical Education teachers should not have to prepare
as well for class presentations as other teachers, but the teachers
themselves indicate they should do this more often. Parents' and
counselors' normative expectations concerning Technical Education
teachers' preparation and utilization of a teaching plan (item 31)
indicate the teachers ought to do this more often than the teach-
ers indicate they should.

The greatest number of disparities revolve around intra-
positional differences between activity cognitions and normative
expectations. Eighteen of these are statistically significant,
occurring in all items except for 31 and 38. Non-vocational teach-
ers and counselors each show five differences although not always
on the same items. In all but one case, these two counter-role
groups think that Technical Education teachers should engage in the
various activities more often than they are actually perceived as
doing. On item 1, counselors indicate that Technical Educatio
teachers should use different methods of instruction that non-
vocational teachers less frequently counselors observe their doing.

The differences between activity cognitions and normative ex-
pectations for the Technical Education teachers themselves occur
on three items and on all three, normative expectations are closer
to the "always" end of the continuum than are activity cogntion
responses. Non-vocational and vocational students reveal differ-
ences between expectations and cognitions on items 20 and 22 about
keeping teaching methods and equipment current. Parents reveal
such a discrepancy but once, on item 24. The direction of the
differences is the same as those described for other groups. By

and large, Technical Education teachers should do more of certain
activities in this category than they actually do.

Technical Education teachers feel that local school administra-
tors have a legitimate right to define role behavior for five of
the ten activities in this content category. No other counter-role
group is recognized as a legitimate source of expectations.

Influencin Recruitment and Assignment of Teachers

Counter-role activity cognitions differ from those of the
Technical Education teachers four times in content category IV,
"Influencing Recruitment and Assignment of Students," whtch is
shown in Table 38. Non-vocational teachers disagree with Technical
Education teachers on how often the Technical Education teachers
insist on students having the ability to succeed In Technical Edu-
cation coursework (item 41). The three other significant differ-
ences appear on item 65 relating to policies of couLqeiors and the
kinds of students they admit to Technical Education classes. On
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TABLE 3d. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR TECHNICAL EDUCATION TEACHERS CONCERNING THEIR
INFLUENCING RECRUITMENT AND ASSIGNMENT or STUDENTS

Results of Inter.. and Intra - positional Comparisons

(All values are mean responses on a six-point "always -to- never" continuum)

.Item numbet and
2/

nstrument-

16. Control who can
enroll in program

a

n
a-n

19. Advise parents of a
benefits of voca- n
tional education

41. Insist all students a

have ability to suc.. n
teed in work a -n

42. Encourage high abil- a

ity students to take n

classes a.41

66. Suggest counselors a

admitting poor stu- n

dents change policies a -n

Respondent pos4toff.3/
Tech.Ed.
Tchr NVS VS

2.7 3.2 3.2 3.6 2.8 2.7 2.3
1.6 2.3 2.4 2.2 2.2 1.8 2.5

2.8 3.1 3.1 3.2 2.9 3.0 2.4
2.0 2.1 2.4 1.9 1.7 1.5 1.5

2.4 3.6* 2.8 3.8 1.9 2.3 2.6
1.7 2.9 2.7 2.3 1.9 1.8

1.9 3.0 2.5 2.9 2.1 2.7 2.0
2.0 2.5 '3.1 2.8 1.5 1.0 1.3

S

2.8 4.1* 4.4* 4.1* 2.8 2.6 2.7
1.8 2.8 3.4 2.5 2.7 1.4 3.0
S 41 S

Footnotes are shown following Table 35.

this item, non-vocational teachers, non-vocational students, and
vocational students all have significantly lower activity cog-
nitions (closer to 6) than do the Technical Edu ation teachers.
There are no significant disparities between TekAnical Education
teachers and counter-roles on normative expectations for the five

items in content category IV.

Looking at Table 38, it can be seen that there are nine intra-
positional disparities between activity cognitions and normative
expectations. At least one disparity occurs on every item except

item 41. These differences are found for, non-vocational teachers
and vocational students about controlling admission of students to

Technical Education classes; non-vocational teachers, non-voca-
tional students, and parents on advising parents of benefits of

vocational education; vocational students on encouraging high abil-

ity students to take vocational classes; and Technical Education

teachers, non-vocational teachers, and vocational students on item

65.

Non-vocational students are most frequently involved in differ-

ences five times and vocational students next most frequently (four

times). Two response groups, counselors and administrators, are
not involved in any. No legitimacy is granted to any of the counter-

role respondents.
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Assisting in Post High School Placements of Students

The six items in content category V deal with the post high
school placement of students, (See Table 39). There is only one
significant interpositional difference on activity cognitions and
one on normative expectations. Both appear on the same item
(item 68), and in both cases, it is the counter-role group of
vocational students who differ significantly with Technical Edu-
cation teachers. Item 68 relates to how often Technical Education
teachers actually do and/or should emphasize the importance of a
college education for their students. On activity cognitions
vocational students' mean response exceeds (is closer to 1) than
the response of the Technical Education teachers. The same direc-
tion of responses characterizes the normative expectations re-
lating to this item.

Fifteen disparities occur on intra-positional comparisons
between activity cognitions and normative expectations. Differ-
ences appear on every item except for item 68. Two items, 7 and
60, reveal four such differences each. For each group of respond-
ents involved in these differences, normative expectations on

TABLE 39. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TECHNICAL EDUCATION TEACHERS CONCERNING THEIR ASSISTING

IN POST HIGH SCHOOL PLACEMENT OF STUDENTS

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on six-point "always -to- never" continuum)

Item number and
ke wordsii

Tech.Ed.
2

Instrument-
/

Tchr

7. Train students in 2.1

applying and inter- n 1.9

viewinj for jobs a-n

8. Give information on 2.2

where jobs can be n 1.8

obtained a-n

15. Encourage qualified 3.1

students to be voca- n 1.9

tional teachers a-n #

34. Maintain up -to -date 3.3

job placement n 1.4

records a-n #

60. Maintain employer 2.6

contacts for job n 1.9

placements a-n

b8. Emp.size importance 2.2

of Lollege to n 2.0

students a-n

Respondent positions

Awe..

Nin NVS VS tar C Adm

2.4 2.5 3.4 2.0 2.2 2.4

1.4 1.7 1.7 1.3 1.3 1.0

# # # #

2.7 2.5 2.8 2.4 2.1 2.0

1.3 1.8 1.8 1.9 1.7 1.3

# #

2.9 3.2 3.6 2.2 2.5 2.9

2.0 2.5 2.9 1.3 1.6 2.0

#

3.0 3.5 3.4 2.7 3.8 2.9

1.8 2.7 2.5 2.5 1:7 1.7

# #

2.6 3.3 3.1 2.6 2.2 2.1

1.8 2.3 2.1 2.3 1.2 1.2

# # # #

3.2 2.3 1.3* 2.3 2.3 2.1

2.9 1.7 1.2* 1.5 1.7 2.0

Footnotes are shown following Table 35.

LiksiiiliailminliiillMmrraim...............6....--...-
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training students in applying and interviewing for jobs and main
taining employee contacts for job placements are closer to the
"always" end of the response continuum than are the cognitions for
these activities. A similar directional pattern appears on items
8, 15, and 34, involving five counter-roles in all. Actually these
disparities occur within every group. Non-vocational teachers
differ most often (four times) and non-vocational students and
parents differ least often (once each). Vocational students indi-
cate three differences between activity cognitions and normative ex-
pectations, while vocational teachers, counselors, and administra-
tors register two differences each.

It is interesting to note amid this differentiation between
what is expected and what is observed in the role behavior of the
Technical Education teachers that they ascribe no legitimacy to
any counter-role expectation or observation in this content area.

Est blishin Workin Conditions and Facilities

The sixth category of behaviors revolves around the establish-
ment of working conditions and facilities. (Table 40). There are
no statistically significant differences between the focal role
and counter-roles on either activity cognitions or normative ex-
pectations. And there are only two differences between activity
cognitions and normative expectations which are statistically
significant. These involve non-vocational students on item 13,

TAILS 40. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR TECHNICAL EDUCATION TEACHERS CONCERNING THEIR
ESTABLISHING WORKING CONDITIONS AND FACILITIES

Results of inter- and Intra-positional Comparisons

(All values ars moan responses on a six-point "always-to-never" continuum)

Item numbtv and
ktv vuds.i, InstrumentL' VS Par 9 AO

2/ Tech.Ed.
Tor ton

...1,14Tondont_oositionwai

tlys

13. Have a lower class
load than non.voca.
tional teachers

23. Discourage other use
of vocational class.
rooms

27. Teach academic sub.
Jetta in special
situations

31. Are as concerned re
academic freedom as
other teachers

a
n

a.11

a

n
a -n

a

n
a -n

a

n
a-n

2.2 2.1
1.6 2.9

2.7 2.3
2.1 2.1

3.0 4.2
3.7 4.0

2.4 2.9
2.4 1.4

3.7
2.3

1

3.9

3.8

3.3
3.3

2.3
2.1

2.2

1.7

2.b

2.4

3.3
3.1

1.7

1.9

3.2
2.2

2.6
1.5

2.3
3.4

2.1
2.0

1.1

1.8

2.1
2.7

4.2
4.0

2.0
1.2

1.4

1.5

2.6
2.7

2.6
2.0

2.5
1.7

Footnoies are shown following Table 35.
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relating to class load, and non-vocational teachers on item 38,
relating to amount of academic freedom which Technical Education
teachers have. In both cases, the norm responses average higher
(closer to 1) than do the activity cognition responses.

Technical Education teachers apparently gre loath to grant

legitimacy to the sampled counter-roles. They acknowledge it for
administrators in only one item of the four, an expectation for
them to be as concerned about academic freedom as other teachers.

Arranging Financial Matters

Five items make up the content category on financial matters

VIII) to be seen on Table 41. Inter-positional differences on
activity cognitions are found twice on item 2 and twice on item 9.,

Four counter-role groups each differ once with Technical Education

teachers on these two items. On item 2, concerning how much Tech-
nical Education teachers get paid relative to other teachers, non-
vocational students and vocational students both perceived less,
that Technical Education teachers are paid more than other teachers,

than the teachers themselves say they are. The activity cognition
differences on item 9 on how often Technical Education teachers in-
form the 6tate office when the local budget is inadequate are in-

teresting. Parents and administrators indicate that the teachers
do this much more often than the teachers say they do.

TABLE 41. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS

FOR TECHNICAL EDUCATION TEACHERS CONCERNING THEIR

ARRANGING FINANCIAL MATTERS

Results of Inter- and Intra-positional Comparisons

011 values are mean responses on a six-point "always-to-never" continuum)

Item number and
key worth& Instrument-

2 /

3/
Respondent positions.-

Tech.Ed.
Tchr NVT NVS VS Par C Adm

2. Paid more than a 2.1 1.8 4.1* 4.1* 3.8 2.0 1.9

others with come n 2.4 4.4 4.4 3.1 3.9 3.7 3.7

parable training a-n 41
0

9. Inform state of- a 4.1 4.0 3.2 4.0 2.1* 3.2 1.8*

Tice when local n 2.2 1.7 2.3 1.8 1.7 1.2 3.7

budget inadequate a -n 0 0 if 0

36. Are paid for on- a 4.8 3.3 4.0 3.4 4.1 2.4 2.9

job travel n 1.3 1.6 3.4* 1.9 2.7 1.2 2.0

a -n 0 f f

39. Try to get school a ?.4 3.3 2.0 2.2 1.8 3.4 3.6

board support for
budget

n

a -n

1.h k.' 2.6 1.6 1.2 3.4 3.8*

61. Consult state of. a 3.4 3.2 2.4 1.8 3.3 4.0 1.8

Tice first on
equipment orders

n

a-n

2.8 3.3 3.1 2.4 2.9 2.8 2.8

Footnotes are shown following Table 35.
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Only two differences are observed between Technical Education
teachers and counter-roles on normative expectations. Non-voca-
tional students feel that Technical Education teachers should get
paid less often for on-the-job travel than the teachers feel they
should. Of particular interest is the normative disparity on item
39. Administrators feel that Technical Education teachers should
try to get school board support only for their budget "sometimes,"
while the teachers feel they should do this at least "very often."

Again, as in the previous content categories, the greatest
number of disparities occur for intra-positional comparisons be-
tween activity cognitions and normative expectations. There are
nine such differences on three questions. On item 2, non-voca-
tional teachers and counselors average a higher activity cognition
response (closer to 1) than their mean response on normative ex..'
pectations. On the other hand, Technical Education teachers, non-
vocational teachers, vocational students and counselors average a
lower activity cognition response. The same direction characterizes
significant intra-group differences on item 36 about being paid for
on-job travel.

Considering all of the differences in this content category,
vocational students and counselors contribute most (three item."
each) and parents least (one item). No counter-role group is
recognized as a legitimate source of role expectations in financial
matters.

Relating Generall with Local and State Administration

In content category VIII, "Relating Generally With Local and
State Administration," there are only two differences between
groups on activity cognitions. As seen in Table 42, both activity
cognition differences occur on item 14, when respondents are asked
how often Technical Education teachers should and do inform adminis-
trators about matters discussed by the state office. Non - vocational

teachers and vocational, students say that the teachers do this less
often than the teachers state they do.

The responses on normative expectations also reveal two signi-
ficant differences, both' of them occurring on one item (44) con-
cerned with the reporting of work problems to the local administra-
tion. Normative expectations of counselors and administrators on
this item average higher (closer to one) than do those of the Tech-
nical Education teacher.

Eleven of the intra-positional comparisons between activity
cognitions and normative expectations contain significant differ-
ences. Non-vocational teachers account for four of these. On the
other hand, Technical Education teachers and counselors have only
one each. The direction of these differences is consistent with
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TABLE 42. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
TECHNICAL EDUCATION TEACHERS CONCERNING THEIR RELATING

GENERALLY WITH LOCAL AND STATE ADMINISTRATION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item numbe5 and
key wordsl Instrument-

2/

10. Check with adminis- a

trators prior to n

discussing issues a-n

11, Inform state office a

on matters discussed n

by administrators a-n

14. Inform administra- a

tars on matters dis- n
cussed by state a-n

43. Influence decisions a

of state office n

a-n

44. Report work prob- a

lems to local n

administrators a -n

45. Report work prob- a

lems to state n

office a-n

65. Use atate office a

to get positions in n

other schools a-n

Respondent positions'
Tech.Ed.
Tchr NVT NVS VS Par C Adm

3.6 2.7 2.7 J.1 2.6 2.6 2.7
2.0 1.5 2.3 2.4 1.8 1.2 1.3
0 0 0 0

3.7 4.2 2.8 3.3 3.2 3,4 3.2
2,7 2.6 2.9 2.7 2.3 2,2 3.5

0

2,5 3,7* 3.1 3,7* 2,0 2.4 2.0
2,1 1.6 2.3 2.3 1.9 1.3 1,8

0 0

3.7 4.3 3.1 3.6 2.6 3.7 2.8
2.5 2.4 2.9 2.3 1.7 2,2 2.2

0 #

2.7 2.3 3.1 3,1 2.4 2,5 1.7

2.9 1.7 2.3 2.2 2,2 1,0* 1.2*

0 0

4.6 3,5 3.1 4.2 3,9 3.2 2.0

3.8 2.7 3.1 2., 3.0 2.6 3.3

2.6 3.8 3.2 3.9 3.4 3,8 3.2

2.3 3.1 3.3 2.4 3.0 2,4 3.0

Footnotes are shown following Table 35.

the main trend, normative expectations averaeng higher than activ-
ity cognitions.

Non-vocational teachers are again the counter-role most fre-
quently represented in differences within this eighth content cate-
gory. One counter-role, the non-vocational student, is not in-
volved in any disparities. Also, no significant differences of
any kind appear on items 45 about reporting problems to the state
office and item 65 about using the state office to get positions
in other schools.

Only on item 10, "Check With Administrators Prior to Discuss-
ing Issues" does the Technical Education teacher recognize the
legitimate claim of administrators to be concerned with him metiv.

ity in this area.
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Develo.i the Image of Vocational Education

The data for conLent category IX, "Developing the Image of
Vocational Education," are presented in Table 43. Of the ten
activities` contained in this category, only one shows any dispari-
ties between Technical Education teachers and counter-roles on
activity cognitions. On item 62, parents perceive that the teach-
ers avoid participation in controversial groups more often than
the teachers say they do. There are no significant differences
between positions on normative expectations.

TABLE 43. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR TECHNICAL EDUCATION TEACHERS CONCERNING THEIR

DEVELOPING THE IMAGE OF VOCATIONAL EDUCATION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on six-point "always-to-never" continuum)

Item number and

3. Deal with influ-
ential community
members more than
other teachers

33. Develop good rela.
tionships with
other teachers

40. Have adult classes
when local groups
want them

50. Sehave appropriately
in public places

52. Sand articles on
activities to local
newspapers

57. Work to improve
image of field
in community

62. Avoid participat-
ing in controver-
sial groups

63. Initiate contact
with public more
than others

64. Use local contacts
to develop pro-
gram

67. Perform free tier.
vices as part of
their job

ns mono-
2

Respondent positional/
Tech.Ed.
ch Par

a 3.1 3.7 4.2 3.7 2.7 4.3 3.1
n 2.6 3.1 3.9 2.1 2.5 2.2 2.8

a-n

a 1.9 2.1 1.1 2.1 1.7 2.0 2.0
n 1.4 1.4 1.7 2.0 1.5 1.2 1.3

a 3.3 2.9 2.8 3.3 4.2 3.2 2.2

n 2.3 2.6 2.6 2.7 2.9 2.2 2.3

a-n

a 1.1 1.7 1.7 1.7 1.1 1.6 1.7

n 1.4 1.4 1.3 1.6 1.3 1.2 1.2

a-n

a 3.4 3.5 3.3 4.1 3.5 3.7 3.2

n 1.7 2.2 2.4 2.1 2.4 1.5 2.2

a-n 8 8 8 8

a 2.3 2.7 2.7 2.5 2,7 2.5 2.1

n 1.3 1.5 1.6 1.9 1.4 1.2 1.2

a -n # # # # # #

a 2.6 2.4 2.0 3.2 1.3* 1.7 2.2

n 2.2 2.5 3.2 3.0 1.8. 1.2 2.0

a -n

a 3.0 3.7 3.3 3.4 2.6 2.8 2.7

n 2.4 2.1 3.1 2.6 2.7 1.4 2.1

a -n 8

a 3.1 3.0 3.3 3.7 3.4 2.1 2.3

n 2.4 2.2 2.6 2.1 2.4 1.5 1.2

a-n 8 8

a 3.6 3.6 3.9 4.0 4.1 3.4 4.3

n 4.9 4.2 4.1 4.1 4.1 3.2 3.1

a -n 8

Footnotes are shown following Table S.
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By far the greatest number of disparities in this behavioral
category occur between activity cognitions and normative expecta-
tions within response groups. Eighteen such differences are found.
On item 57, every counter-role group except vocational students
shows a difference between cognition and expectation. This item
is related to improving the image of Technical Education in the com-
munity, and all the differences have: a higher normative expectation
scores (closer to 1) than activity cognition. Across all ten items,
counselors are involved in intra-positional disparities five times,
and at the other extreme, non-vocational students once. On items
40 and 50 there are no significant disparities )f any kind.

The local school administrators are recognized as having a legiti-
mate right to expectations about the Technical Education behavior in
four of the ten items concerned with image-building.

Seeking In-service Professional Development

Table 44 presents the data on content category X, "Seeking In-
service Professional Development." There are no significant differ-
ences between Technical Education teachers and counter-roles either
on activity cognitions or on normative expectations in this cate-
gory.

TABLE 44. ACTIVITY COGNITIOhS AND NORMATIVE EXPECTATIONS
FOR TECHNICAL EDUCATION TEACHERS CONCERNING THEIR

SEEKING IN-SERVICE PROFESSIONAL DEVELOPMENT

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a sex-point "always -to- never" continuum)

Item numb and
key wordsli

51. Seek training in
public and human
relations

53. Take courses to
keep methods 1p
to date

54. Attend short
courses t
dote knowlvige

55. Take counseling
or guidance
courses

56. Are active In
professional edu.
cation groups

Instrument,-
2/

Respondent positions.-
3

Tech.Ed.
Tchr NVT NVS VS Par C Adm

a 2.3 2.7 2.6 2.6 1.9 2.6 1.6

1.9 2.3 2,1 1.7 1.5 1.2
a-n 0

a 2.1 2.5 2.8 3.0 2.3 2.6 2.0
1.4 1.6 2.4 2.1 2.3 1.3 1.3

0

a 2.4 2.7 2.6 2.5 2.1 2.6 1.5
1.3 1.4 2.1 1.5 2.2 1.3 1.0

a-n 0 At 0

a 401 3.b 3.3 3.7 2.6 3.6 3.5

n 3.2 2.2 2.1 2.9 1.9 2.0 2.2

iv.tt 0 0 0

a 2.6 3.3 2.5 3.3 2.6 2.3 2.1

n 2.2 2.1 2.1 2.5 2.0 1.5 1.5

a-n 0 o

Fo LHOteS int' &flown tollowing Table J5.
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Eleven disparities between activity cognitions and normative

expectations are found within positions. At least one significant

difference occurs on every :.tem. Non-vocational teachers account

for four of these differences, and at the other extreme non-voca-

tional students for one. In all cases of differences, the norma-
tive expectations are higher (closer to 1) than are the activity

cognition responses. Twn items account for over half of these

intra-group differt44,ces, item 54 on attending short courses to

update knowledge and item 55 on taking counseling and guidance

course. These items also are the only ones not included in the

legitimacy ascriptions which are granted to the only accepted

counter-role group, administrators.

EXPECTATIONS FOR DISTRIBUTIVE EDUCATION TEACHERS

Seeking Advice in Curriculum Orientations

Within content category "Seeking Advice in Curriculum Orienta-

tions", shown in Table 45, counter-role activity cognitions differ

from those of Distributive Education teachers on only three of

eight items. The behaviors in question have to do with seeking

public approval before changing the local Distributive Education

program, seeking program guidelines from the state Distributive
Education headquarters, and giving consideration to wishes of the

local school administration in establishing the number of Jutside

activities in which to have students participate . In each of the

nine cases where a group's responses differ from those of Distribu-

tive Education teachers, the Distributive Education teachers report

a greater extent of the activity (closer to "always") than do the

counter-role groups. Non-vocational students and counselors differ

from Distributive Education teachers on three items, administrators

on two, and vocational students on one.

The normative expectations of counter-role respondents differ

from those of Distributive Education teachers on only two items

relating to guidance in curriculum orientation. Five of the six

counter-role groups express less desire for Distributive Education

teachers to consult non-official sources on possible curriculum

changes than is expressed by the Distributive Education teachers.

Both vocational and non-vocational students express less desire

then the teachers for their considering local administrations

wishes regarding the number of outside activities in which students

participate.

Considering disparities between activity cognitions and norma-

tive expectations within the sampled positions, it appears that

intra-group differences exceed those previously described as exist-

ing between positions. For each group of respondents, including

Distributive Education teachers, normative expectations for item 18,
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TABLE 45. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR

SEEKING ADVICE IN CURRICULUM ORIENTATION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

'tem number and 2/
D.E.

U7 words!' Instrument- Tchr NVT NVS VS Par G Adm

3/
Respondent Rositir:v

18. Obtain parents'
opinions on what n

is to be taught a -n

30. Consult state per-
sonnel before n

changing courses a-n

35. Consult local ad- a

ministration before n

changing courses. -n

46. Consult non-official
sounds on possible n

curriculum changes 11

49. Seek public support
before changing n

progrAm a-n

49. Seek state office a

guidlines on n

program a-n

37. Rely on local admin-
istrszion re no. & n

type of adult classes -n

59 Consider local admin-
istration on no. of n

outside activities a-n

3.7 3.6 3.7 3.9 3.4 4.3 4.1

2.4 3.0 2.8 2.5 2.6 3.1 1.1

it 0 0 0 it 4

1.5 2.1 2.5 2.0 1.5 1.7 2.0

1.6 1.9 2.3 1.9 1.6 1.9 2.0

1.8 2.2 2.5 2.2 2.0 1.9 1.9

1.5 1.4 1.8 1.8 1.5 1.3 1.2

* * ,t re

2.4 2.6 3.4 3.2 2.9 2 9 3.1

1.7 2.3* 3.3* 2.8* 2.9N 2.4 2.4*

0

2.8 3.0 3.8* 3.3 3.0 3.8* 2 6

2.4 2.5 3.0 2.9 3.0 2.4 2.3

0 0

1.5 1.8 2.9* 2.5* 1.9 2.2* 2.1*

1.6 2.1 2.3 2.1 1.9 2.2 1 r,

0

2.6 2.2 3.2 2.7 2.0 2.9 2.6

2.9 2.5 2.6 2.8 2.2 2.4 2.5

1.6 2.0 2.5* 1.8 1.9 2.4* 2.1*

1.3 1.6 2.0* 1.9* 1.7 1.3 1.4

if if 0 0

1/ Items are shown, in their complete form in Appendix A.

lf Instruments eta designated as follows: a, activity cognitions; n, normative expectations;

a -n, a comparison between activity cognition and normative exprctatiou responseb for rah

respondent position.

3/ Positions are indicated as follows: D.E. Tchr, Distributive Education teacher; NVT, non.

vocational teacher; NVS, nun - vocational student; VS, vocational student; Par, parent;

C, counselor; Adm, administrator.

* Asterisk indicates the group response differs significantly (p 4.05) from that of Dis-

tributive Education teachers.

* Number sign indicates activity cognition responses differ significantly (p 4.05) from

normative expectation responses in the comparison immediately above the twilbul.
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"Obtaining Parents' Opinions of What is to be Taught," are signify
cantly higher (closer to a score of 1) than the activity cognitions.
A similar pattern for non-vocational teachers, non - vocational stu-
dents, counselors, and administrators appear on item.35, and item
59, both concerned with consulting local administrators.

Vocational students and parents of vocational students provide
the fewest intra-group disparities between activity cognitions and
normative e 'actations with one such difference per group. Non-
vocational students provide the greatest number of such differences,
five, followed by counselors with four, administrators and non-voca-
tional teachers with three each, and Distributive Education teachers
themselves with two.

In summary, it appears that non-vocational students are respon-
sible for the greatest number of differences in this content cate-
gory. Parents are the group least frequently involved. Two of the
items (30 and 37) elicit no significantly different response pat-
terns either within or between respondent groups. The first of
these is concerned with consulting state personnel before changing
courses and the second with relying on local administration for
setting up adult courses.

The Distributive Education teachers are willing to accept as
legitimate the expectations of only one of the counter-role groups,
administrators, and that only in the matters of consultation with
state and local administration before changing courses.

Developing Curriculum Content and Objectives

Table 46 shows responses concerning Pistributive Education
teachers for content category II, "Developing Curriculum Content
and Objectives." Counter-role activity cognitions differ signifia.
cantly from those of Distributive Education teachers themselves on
six out of mime items. The two on which four inter-positional
differences ,occur are items 26 and item 58. Item 26 has to do with
"Discussion Development of Good Study Habits,' while item 58 deals
with "Emphasizing the Latest Techniques in the Field." In all
cases of activity cognition differences, the responses of Distribu-
tive Education teachers are higher (closer to score of 1) than
those of the counter-roles. Non-vocational students and counselors
differ most frequently from Distributive Education teachers--each
on four items; non-vocational teachers and counselors each differ
from Distributive Education teachers on three items. Parents show
no significant disparities with Distributive Education teachers on
activity cognitions.

Normative expectations Distributive Education teachers have
for themselves differ significantly from those of others on seven
items. Disagreements between their own and the expectations of
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TABLE 46. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR

DEVELOPING CURRICULUM CONTENT AND OBJECTIVES

Results of Inter- and Intra - positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item number and 2
'key wordsli Instrument -

5. Have objective to a

train non-college n

oriented students a-n

21. Keep course con-
tent up to data

a

n

a-n

25. Emphasi.s shop a

instruction n

most a-n

26. Discuss develop- a

ment of good n

study habits a-n

28. Have objective of a

employment after n

graduation a-n

29. Emphasise learn- a

ing communication n

skills a -n

32. Emphasize practical a

skills more than n
theory. a -n

47. Emphasise training a

for local manpower n

needs a-n

48. Emphasise training a

for national man- n

power needs 4,11

58. Emphasise latest a

techniques in n

field a -n

Respondent positions3/
D.E.

Tchr NVT N S VS Par C Adm

3.0 2.3 3.1 3.8* 2.8 3.3 3.1

3.2 2.3* 2.5* 3.6 2.8 2.9 2.9

1.4 1.8 1.6 1.4 1.4 1.9* 2.0*

1.1 1.1 1.2 1.0 1.1 1.0 1.0

# # # # # # #

2.3 2.6 3.3* 3.2* 3.0 2.3 2.6

2.0 2.6* 3.3* 2.8* 3.2* 2.6 2.6

2.2 3.?* 3.2* 2.8 2.0 3.6* 3.0*

1.3 1.4 2.2* 1.8* 1.6 1.5 1.5

1.4 1.8 2.0 1.9 2.1 2.2 2.3

1.8 1.8 1.8 1.6 1.6 1.6 1.8

1.6 2.2* 2.3* 1.7 1.8 2.3* 2.1

1.2 1.2 1.6 1.3 1.2 1.2 1.2

2.3 2.9 3.3 3.0 3.1 2.9 2.8

2.2 3.1* 3.4* 2.7 2.9 2.6 2.6

2.4 2.4 3.3 2.9 2.8 2.5 2.6

1.9 2.4* 3.3* 2.8* 2.4 2.2 2.3*

2.7 3.1 3.3 312 3.3 3.8 3.1

_2.4 2.8 3.1 3.2* 3.0* 3.2* 2.7

1.8 2.4* 2.6* 2.1 2.2 2.6* 2.6*

1.3 1.7* 2.0* 1.6 1.9* 1.5 1.8*

# # # # # #

Footnotes are shown following Table 45

four counter-role groups occur in items 25, 47, and 58. There are

no significant disagreements on items 21 or 29. On six of the seven

items on which significant differences occur, the Distributive Edu-

cation teachers' responses are higher than the responses of counter-

roles. However, in item 5, "have Objective to Train Non-Coliege

Oriented Students," the normative expectations of both non-voca-

tional teachers and non-vocational students are higher (closer to

score of 1) thaa those of the vocational teachers.' Non-vocational
teachers and non-vocational students accouLL for the greatest

number of differences (five each), while counselors and administra-

tors are closest to consensus with the Distributive Education
teachers on what should be expected of them.
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In this particular category there are fewer intra-group dis-
parities between activity cognitions and normative expectations
than differences between groups of respondents. Intra-positional
disparities occur for all respondent groups on items 21 and 29,
which relate to emphasizing shop instruction and learning com-
munication skills. Comparing responses within each counter-role,
normative expectations are always higher than activity cognition
responses. With the exception of parents who show only two differ-
ences between what is expected and what ,-is nerceived about the
Distributive Education teacher, all other respondent groups, in-
cluding the teachers, show four such disparities.

In summary, it appears that in developing curriculum content
and objectives, non-vocational teachers and non- vocational students
differ from this type of vocational teacher most often in what is
expected and what is perceived about their activities. Parents
differ least often. There is considerable variation in responses
among the ten items. Item 58, which deals with emphasizing the
latest techniques in the field, elicits some fourteen differences,
while item 28 "Have Objective of Employment After Graduation"
elicits none.

The legitimate right of vocational students to define one cur-
ricular activity for Distributive Education teachers is accepted by
them. It is the discussion of the development of good study habits.
On the other hand, local school administrators are accepted as

legitimate sources of role definition in six of these ten items con-
cerned with curriculum.

Choosing Methods and Procedures of Instruction

In category III, "Choosing Methods and Procedures of Instruc-
tion," presented in Table 47, counter-role activity cognitions
differ significantly from those of Distributive Education teachers
on eight of the ten activity items. Distributive Education teachers
report 1.n all of these that"they engage in the activity to a greater
extent than is perceived by any of the counter-role groups. Non-
vocational teachers and administrators show six differences from
the Distributive Education teachers, while non-vocational students
and counselors differ somewhat less, four times each.

The normative expectations of counter-roles differ from those
of Distributive Education teachers on six items within this content
category. With the exception of a non-vocational teacher-Distribu-
tive Education teacher discrepancy on item 4, the Distributive Edu-
cation teachers' normative expectations are higher (closer to 1)
than those of the coulter-roles. Item 17, which deals with the
vocational teachers talking with students more than other teachers,
reveals a pattern in which all counter-role responses differ signifi-
cantly from those of the Distributive Education teachers. Across all
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TABLE 47. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR

CHOOSING METHODS AND PROCEDURES OF INSTRUCTION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item number and
ke words.i/

1. Use different in-
structional methods

4. Require making up
work missed for
contests, etc

6. Have same grading
system as others

12. Minimize student
absences for con-
tests, etc

17. Talk with stu-
dents more than
other teachers

20. Keep teaching
methods current

22. Keep equipment
current .

24. Prepare as well
for presentations
as other teachers

31. Prepare and fol-
low a teaching
plan

70. Allow students
more freedom

Instrument -/

Respondent positions3/
D.E.

Tchr NVT NVS VS Par C Ado

a 2.1 2.7* 3.0* 2.7* 2.2 2.8* 3.0*
n 1.7 2.4* 2.2 1.8 1.8 2.6* 2.4*

a-n # # # #

a 2.2 2.9 2.7 2.9 2.9 3.1 2.9
n 1.6 1.2* 2.2 2.3 2.1 1.7 1.2

a-n # # # #

a 2.3 3.1* 3.1 2.5 2.1 2.8 3.3*
n 2.4 2.8 3.1 2.8 2.1 2.3 2.0

a-n

a 1.6 2.2* 2.6* 2.0 1.7 2.2 2.1
n 1.4 1.6 1.9 1.8 1.8 1.6 1.5

a-n # #

a 1.8 3.0* 2.9* 2.1 2.2 3.5* 2.8*
n 1.6 2.9* 2.9* 2.1* 2.4* 2.8* 2.5*

a-n

a 1.5 1.9 1.6 1.4* 1.2* 2.1* 2.3*
n 1.1 1.1 1.1 1.0 1.0 1.0 1.0

a-n # # # # # # #

a 1.6 1.6 1.7 1.6 1.4 1.9 1.9
n 1.1 1.1 1.3 1.1 1.2 1.0 1.0

a-n # # # # # #

a 1.5 2.3* 2,0 1.7 1.6 2.0 2.5*
n 1.1 1.1 1.3 1.5* 1.2 1.0 1.1

a-n # # # # # #

a 1.8 2.7* 3,1* 2.8* 1.8 2.,* 2.5*
n 1.5 2.2* 2.5* 2.1* 1.6 1.5 1.7

a-n # # #

a 3.4 3.2 3.8 3.7 4.5* 3.6 3.2
n 3.5 4.5* 4.3 3.5 4.8* 4.8* 4.7*

a-n # # #

FootnoLes are shown following Table 45

items, the normative expectations of non - vocational teachers ac-
count for the greatest number of differences.

Contradictions between activity cognitions and normative ex-
pectations within groups are greater in number than differences
between role groups. in almost every case of such disparity, the
expectation is higher (closer to a score of 1) than the activity
cognition response, the one exception being the item on allowing
students more freedom. On this item (70) non-vocational teachers,
counselors, and administrators all perceive that Distributive Edu-
cation teachers are actually engaging in the activity more often
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than it is felt they should. There are also differences between
what is expected and what is perceived among all voups on item 20,
which deals with keeping teaching methods up to date. Non-vocation-
al teachers and counselors show six disagreements each between activ-
ity cognitions and norms. All response groups, including Distribu-
tive Education teachers, have at least four.

In summary, it appears that for all comparisons non-vocational
teachers, counselors,,and administrators are involved in the great-
est number of disparities about methods anti procedures of instruc-
tion; and parents in the fewest. The greatest number of differences
both between and within respondent groups appear on item 1 on the use
of different instructional methods.

Only school administrators are accepted by Distributive Educa-
tion tec.ilhers as a legitimate counter-role source of expectations
and cognitions. Administrators are considered legitimate for all ex-
cept two items (17 and 70), both of which deal with the teacher -stu'-
dent interpersonal relationships.

Influencing Recruitment and Assignment of Students

Category IV, "Influencing Recruitment and Assignment of Stu-
dents" consists of only five items, (Table 48). Activity cognitions

TABLE 48. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR
INFLUENCING RECRUITMENT AND ASSIGNMENT OF STUDENTS

Results of Inter- and Intra-positional Comparisopr

(All values are mean responses on A six-point "alwos-to-never" continuum)

Item numb.; and
2/

D.E.
010 lord)", Instrument- Tchr NV? NVS VS Par C 'Adm

16. Control who can a 2.1 2.3 2,9 2.5 2.4 2.1 2.5
enroll in pro- n 1.4 2.1* 3.0* 2.0* 1.8 2.4* 2.5*

Respondent positions-

grams a-n

19. Advise parents of a 2.8 2.8 3.1 3.3 2.5 3.2 3.0
benefits of vote- n 1.6 1.7 1.9 1.7 1.9 1.7 1.6
tional education a-n # 0 0 0 0

41. Insist all students a 2.0 2.8* 3.4* 2.0 2.0 2,5 2,8
have ability to sue.. n 1.3 2.6* 2.8* 2.1* 1.8 2.9* 2.4*
ceed in work a-n

42. Encourage high abil- 1.5 2.8* 3.1 2.5* 2.1* 2.2* 2.2*
ity students to take n 1.5 2.7* 3.1* 2.1* 1.9 2.6* 2.4*
classes a-n

66. Suggest counselors a 2.0 2.7* 3.5* 3.2* 2.7* 2.6* 2.6k
admitting poor stu- n 1.6 2.6* 3.0* 2.9* 2.2 2.9* 2.8*
dents change policies a-n

Fuocrwtss are shown following Table 45
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of counter-role groups are significantly different from those of
Distributive Education teachers on three of these items (41, 42,
46). In each case the activity cognitions of Distributive Edu-
cation teachers are higher than those of the counter-roles. For

item 66, "Suggest Counselors Admitting Poor Students Change Policies,"
the cognitions of all six of the counter-role groups are significant-
ly lower than those of Distributive Education teachers. Non-vocatior
al reach3rs differ most often (three times) with Distributive Educa-
tion teachers on activity cognitions.

Counter-role normative expectations differ from those of Dis-
tributive Education teachers on four of the five items in this con-
tent category. On these four items, all of the counter-role groups
with the exception of parents differ significantly from Distribu-
tive Education teachers. In each case the Distributive Education
teachers' average normative expectation is higher then those of the
others.

There are fewer differences between activity cognitions and
normative expectations within each group than the differences just
described as existing among the groups. In all cases where norma-
tive ex,ectation-activity cognitioa disparities occur, the normatilk
expectations are higher. The item on advising parents of benefits oi
vocational education (19) shows six intra-group differences. Dis-
tributive Education teachers show the greatest number of these dii-
ences, three of the five items.

In all comparisons made for this content category, all count
roles with the exception of parents account for some disparities.
Non-vocational teachers are involved in the greatest number of dis-
agreements on activity cognitions (three) while Distributive Edu-
cation teachers have the highest number of intra-group disparities
(three). Parents are the only counter-role group showing no
cant differences on normative expectations. All other counter-ro!,,
groups have four such differences each.

The Distributive Education teachers accept as legitimate thk
right of administrators to observe and judge their activities c),-
fleeted with recruiting and assigning students except for eneour,0(
high ability students to take cLasses (item 42). They ac pt thk

legitimacy of parents is the matter of advising parents of ben,
of vocational education.

Assistin in Post H' Sch( Pla emelt cA Students

Table 49 presents thv results of d6 to within c %egory V,
"Assisting in Post High Se'lool Placemeht of Students." Countkl-
role activity cognitions differ from those of the Distributive fj,i-
cation teachers on four items (15, 34, 60, b8). In all of these
cows, activity cognition responses of the Distributive _on
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TABLE 49. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR
ASSISTING IN POST HIGH SCHOOL PLACEMENT OF STUDENTS

Results of Inter.. and Intra-positional Comparisons

(411 values are mean responses on a six -point "always -to- never" continuum)

q=11.1ilt
Item nuebts and
key words..

D.E.
2/

Respondent.kositiondi

Instrument- Tchr NVT NVS VS Par

7. ain students in a 1.3 1.6 1.7 1.4 1.5
applying and inter. n 1.3 1.1 1.2 1.2 1.2
viewing for jobs a-n

8. Give information a 1.7 2.0 2.1 2.3 2.2
on where jobs can n 1.4 1.4 1.5 1.5 1.9
be obtained a..11 # # #

15. Encourage qualified a 2.2 3.1* 3.2* 3.2* 2.2
students to be voca., n 1.5 2.1 3.2* 2.6* 1.9
tional teachers an I #

34. Maintain up to date a 1.1 2.4* 2.9* 1.7* 2.2*
job placement n 1.2 1.6* 2.4* 1.7 1.9*
records a-n #

60. Maintain employer a 1.3 1.9* 2.5* 1.7 2.0*
contacts for job n 1.1 1.5* 2.0* 1.5 1.8*
placements a-n

68. Emphasise importance a 1.7 2.7 2.5* 2.2 1.5
of college to n 1.7 2.0 1.8 1.6 1.4
students a-n

Footnotes are shown following 'fable 45

C Ads%

1.6 1.6
1.1 1.2

2.2 2.0
1.3 1.3
I #

2.7 3.0*
1.9 2.2*
I I

2.6* 2.8*
1.4 1.4
# 0

1.9* 2.0*
1.2 1.4

2.4* 2.2

2.4* 2.0

teachers are higher than those of the counter-roles. The Distribu-
tive Education teachers highest activity cognition (1.1) occurs
with regard to maintaining up-to-date job placement records (item
36). All six counter -role groups disagree with the Distributive
Education teachers on this particular item. Non-vocational teachers
and non-:ocational students differ from the Distributive Education
teachers most frequently on activity cognitions, four times each.

The normative expectation responses of counter-role personnel
differ from those of Distributive Education teachers on the same
four items which account for the activity cognition disparities.
On each of these four items, the normative expectations of the Dis-
tributive Education teachers themselves indicate more desire to en-
gage in these activities than the counter-role groups expect. Non..

vocational students account for the greatest number of inter-group
normAtive differences (three); vocational students, counselors, and
administrators are involved in the fewest (one each).

In this particular content category, the disparities between
groups are greater than the intra-group differences between activity
cognitions an4 normative expectations. There are 28 inter-group
differences, but only 19 intra-group differences. The largest
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number of differences between expectations and cognitions (five)

occur in response to the item dealing with the giving of informa-

tion on where jobs can be obtained (item 8). In all intra-group
differences, normative expectations are higher (closer to a score

of 1) than activity cognition responses. Such infra -group dispari-

ties are most common among non-vocational teachers (five), and

counselors and administrators (four).

Considering disparities as a whole, non-vocational teachers and

non-vocational students are involved in the greatest number in this

content category. Parents are the group least frequently involved

in such differences. One of the items (7) elicits no significantly
different response pattern either within or between respondent
groups; it is concerned with training students in applying and inter-

viewing for jobs.

In the post high school placement of students, the Distributive

Education teachers recognize the legitimacy of counter-role expecta-
tions and cognitions only in isolated cases. Administrators art

granted legitimacy only for ent item concerned with maintaining up-

to -date jobjob placement records. Parents have a legitimate right to
judgments concerning the Distributive Education Teacher training

students in applying and interviewing for jobs (item 7) and giving

information on where jobs can be obtained.

establishing Working; Conditions and Facilities

Within the content category about establishing working conli-

Lions and facilities, (VI), counter-role activity cognitions differ

from those of Distributive Education teachers on air four of the

items included in the category as can be seen in Table 50. Wliore

significant differences occur, the teachers' activity cognitions ire,
with two exceptions, always higher than those of airy of eLe conntor-

roles. One exception to this occurs in item 13, "'lave a Lower Clas,

Load than Non-Vocational Teachers." On this item, athinistrat)s
indicate by their activity cognition response that they p.leeik

this to be trde about Distributive Education teachers wore often

than Distributive Education teachers themselves think. The )tht_r

exception occurs on item 27. When responding to this partteular
item, parents' activity cognitions are higher than those or the D:s-

tributive Education teachers. Non-vocational students differ triosr.

frequently (three times) from Distributive Education teachers while

counselors differ least often.

Counter-role normfe. v expectations also differ significaNtly

from those of Distribute Education teachers on all tom of th.

items within this content category. On items 13, 23, and 27, Ok

expectations of all six counter-role groups are significantly

different from those of the Distributive Education teaeliels, where e,

on item 38 only the non-vocational students and vocational studce
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TABLE 50. ACTIVITY COGNITIONS AND NORHATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR

ESTABLISHING WORKING CONDITIONS AND FACILITIES

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item number and
2/

Instrument--

13. Have &lower class a
load than non -voca- n
tional teachers a-n

23. Discwursge other use a
of vocational class- n

room a-n

27. Tt4ch academic sub- a

u t in special n

situations 4-n

38. Are as concerned re a
academic freedom as n

other teachers a-n

Res ondent osit ons-
D.E.
Tchr NVT NVS VS Par C Ado

2.2 2.0 3,0* 3.0* 2.6 2.0 1.4*
1.4 2.9* 2.8* 2.1* 2.1* 2.8* 2.8*
# # # # #

2.2 2.6 4.2* 3.2* 3.2* 2.8 2.8
2.0 2.5* 3.6* 2.8* 3.0* 3.9* 3.3*

4.0 3.8 3.8 3.3 2.7* 4.2 4.4
4.2 3.0* 3.0* 3.2* 2.5* 2.9* 2.5*

4 4 # 4

1.4 1.9* 2.4* 1.7 2.0 2.7* 2.4*
1.3 1,2 1.9* 1.7* 1.4 1.4 1.4

# 4 4 4 #

Footnotes are shown following Table 45

differ significantly. When responding to items 13, 23, and 38, the
Distributive Education teachers' normative expectation average scores
are higher (closer to 1) than any of the corresponding counter -role
scores. However, item 27, relating to teaching academic subjects in
special situations, elicits from all counter-roles normative expecta-
tions which are higher than those of the Distributive Education teach-
ers. All six counter-role respondents evidently think that the Dis-
tributive Education teachers should do this in certain situations
much more often than the Distributive Education teachers themselves
think. The greatest number of differences in normative expectations
occurs between the Distributive Education teachers and students,
both non-vocational students and vocational (four times each).

Disparities between activity cognitions and normative expecta-
tions occur on all items except item 23. It appears that the inter-
group differences are fewer than these cognition-expectation differ-
ences. Items 13 and 38 elicit five such differences. Generally
the normative expectations are higher than the activity cognition
responses. But the responses elicited from non-vocational teachers
and administrators on item 13 indicate that these two counter-roles
believe that Distributive Education teachers have a relatively
lower class load more often than they should. In summary, it ap-
pears that non-vocational students and administrators are involved
in the greatest number of both intra- and inter-group disparities
about working conditions and facilities for Distributive Education
teacher. Counsolors ' ,,how the fewest number of differences. The
item concerning the class load of Distributive Education teachers
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is responsible for the greatest number of both inter- and intra-
group differences, fourteen in all.

Only administrators are recognized as a legitimate source of
expectations. This holds true only on two of the folv items.

Arranging linancial Matters

Category VII deals with "Arranging Financial Matters." Within
this content category, as shown in Table 51, activity cognitions
of Distributive Education teachers differ from those of some of the
counter-roles on faux of the five items. On item 61, the activity
cognitions of the Distributive Education teachers are higher than
those of the counter-roles, while on items 36 and 39, the activity
cognitions of the counter-roles are higher (closer to a score of 1)
than the corresponding responses elicited from the Distributive
Education teachers. On item 2, concerned with whether Distributive
Education teachers are paid more than others with comparable train-
ing, the activity cognitions of non-vocational students, vocational
students, and parents are lower than that of the Distributive Edu-
cation teachers, while the activity cognition responses of the
counselors are higher than the mean responses of the Distributive
Education teachers. Non - vocational students, vocational students,
parents, and counselors are the counter-role groups differing

TABLE 51. ACTIVITY COGNITIONS AND NOkMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR

ARRANGING FINANCIAL. MATTERS

Results of Inter- and Intra-positional Comparisons

(411 values are mean responses on a six-point "always -to -rawer" contlanwi)

Item numbvi and
words-/

4/
ke,,,,p,shaeht.

U.E.
2/

Insirum. V- Tchr NVT NVS VS t,Ir Ablm

2. Paid more than a 1.9 1.9 3.8* 3.5* 3.4* 1.2 1./

others with com- n 1.5 4.5* 4.1* 2.9k 2.9- 4.0` i.d'r

parable training 4111 4

9. Intor state of- 3.0 3.0 3.3 3.B 2.3 2,4 3.6

flee when local n 2.0 1.8 2.3 2.0 1.7 2.3 1.0
'I budget inadequate 4"11 4 4 4 #

3bs Are paid for on- a 5.0 2.5* 3.4* 3.3* 2.1* 2.3: 3.1k'

1 job travel n 2.3 1.9 2.5 2.5 1.6 2.0 1.9

a-n 0 0 a

39 Try to get school a 2.7 2.1 2.6 2.1 1./* 2.4 3.3

board support los ft 1.7 2.0 2.0 1.9 1.5 2.1 3.)

budget a -n 4 4

61. Consult state a 1.6 2.'* 1.1* 2.5* 1.4 2.,! 2./

otite tits' on It 1.6 7.,* 2.6* 2.4* 2.44", 2.8 2.5'

equvent utdels a-n

dill..11.1011..-1111b, nor.;

Footuotc dIc slik,0.11 tolb,wthg fisble
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most frequently (three times each) from the Distributive Education
teachers. Non-vocational teachers and administrators differ less
(twice each).

Counter-role normative expectations vary significantly from
those of the Distributive Education teachers on three of the items
(2, 39, and 61). The normative expectations of the teachers are
usually higher than those of the counter-roles, as is evident on
item 2. The counter-role respondents, especially the non-vocational
teachers, indicate rather strongly that they feel Distributive Edu-
catioh teachers should not be paid more than others with comparable
training. Within this content category on financial matters, ad-
ministrators differ most frequently from the Distributive Education
teachers on normative expectations.

Differences exist between activity cognitions and normative
expectations on all items except item 61. It appears that the
total number of these intra-group differences is less than dis-
agreements on cognitions and on expectations between responding
groups. Where intra-group differences occur, the norm responses
are usually higher than the activity cognition responses, but not

on item 2 about Distributive Education teachers' relative pay. On

this item, the activity cognition responses of the non-vocational
teachers, non-vocational students, counselors, and administrators
are higher than their normative expectations. The greatest number
of activity cognition normative expectation disparities appear for
item 9, "Inform State Offices When Local Budget is Inadequate."
There are no such intra-group differences on item 61; "Consult
State Office First on Equipment Orders." Distributive Education
teachers and non-vocational students account for three intra-
group disparities each.

Within this particular content category, non-vocational stu-
dents are involved in the greatest number of differences. Item 2,

alone calls forth thirteen disparities. From the rerdonses
item 2, it would appear that while non-vocational teachers, counsel-
ors, and administrators agree that the Distributive Education teach-
ers are paid more, they feel that they should not be paid more.

The only counter-role recognized by the Distributive Education
teachers as legitimate is that of administrator; but this holds
true only for two of the five ;terns.

Relating Generally with Local and State Officials

Content category VIII, "Relating Generally With Local and
State Officials," as shown in Table 52 contains significant differ-
ences between Distributive Educatioi teachers and counter-roles in
five of seven activity cognitions of items 10, 11, 14, 43, and 45.
With one exception, the activity cognitions of the Distributive

113



TABLE 52. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS FOR
DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR RFLATING

GENERALLY WITH LOCAL AND STATE ADMINISTRATION

Results of Inter- and Intra-positional Comparisons

(All values are mean responses on a six ,point "aluirys-to-never" contruoum)

.1W ..011.0111111110110111.11111110

Item number and
key word di

2
initrument-

/

10. Check with adminis- a
tritons prior to n

discussing issues a-n

11. Inform state office a
on matters discussed n
by administrators 110.11

14. inform administra- a
tors on Niattil dill- n
tossed by stale a-11

43. Influence decision? a
of state ofilLe n

*-n

44. Report wink prob- a
lens to local n
administrators *--n

45. Report work problems a
to state office n

a-n

65. Use state 0$ Ike to
get prostkious in
other schools

a
n

8-n 0

`117110AmmmllatI1-
1/

nndent 4matton.,-
DL
Tchr NUT NVS VS C A m

2.1 1.9 2.9* 2./ 1.8 2.6* 2.1
1.8 1.7 2.2* 2.3* 1.6 1.4 1.3

0 v 0

2.2 2.7 33* 2.8* 1.6* 2.1 1.0*

1.9 2.1 2.4 2.5 2.4 2.0 2.5
0 0 0

2.0 2.3 3.2* 2.2 2.0 2.2 2,N
1.5 1.6 2.0* 2.1A 1.4 1.5 1.5
0 0 0

2.8 3.3 3.4 3.1 2.5 4.8*
1.9 2.5 2.5 2.!, 2.2 2.4 2.1
0 0 0 0 0 0

2.3 2.4 2.9 2.8 2.2 2.5
1.9 1.8 2.3 2.) 1.8 1.1 1.4A
0 0 0

2.6 2,7 3.8* 1.4* 3.0 2.9 1.8
2.2 2.1 2.8 1.0 2.6 2.5 2.6

JI

2.3 2.1 2.6 2.1 1.8
1.8 2. 2.' 2.1 1.8

i.",41kAtr4 atr illowtng 1,0411. 4;

Education teachers are always higher than those of the ,ounter-rule
in question. The one exception occurs in parents' responses to
item 14, related to informing the state office on matters discussed
by administrators. This item accounts for more differences in
activity cognitions than the others. The counter-role group differ-
ing most frequently from the Distributive Lducation teachers is the
non-vocational students; non-vocational teachers, on the other hand,
never differ significantly with them.

Counter-role normative expectations differ from those of Dis-
tributive Education teachers on four of the seven behavior iteriis la
this content category. Again, as with activity cognitions, the norm
responses of the Distributive Education teachers are generally higher
than those of counter-roles, the one exception to this is when ad-
ministrators indicate that the teachers should report work problems
to local administrators MCIA0- thtua he Distributive Education teach-
ers themselves think they should. Again, non-vocational students
are involved in the greatest number of normative differences; par-
ents and counselors are involved in none.
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Considering differences between activity cognitions and norma-
tive expectations within each respondent group, it appears that

these differences exceed the inter-group differences on the two

types of responses. In all cases except one, the normative expecta-
tion is higher than the corresponding activity cognition for that

item. On item 11, "Inform State Office on Matters Discussed by

Administrators," the activity cognition responses of Parents are
higher than tneir normative expectations. Items 14 and 43 on in.

forming and influencing state officials elicit the greatest number

of cognition-expectation differences (six each). On the other

hand, there is almost complete correspondence between activity
cognitions and normative expectations for items 45 and 65, both of

which also concern relations with the state office. Vocational

students show only one difference between activity cognitions and

normative expectations. Non-vocational students provide the greatest

number of such differences, five.

In summary, it appears that item 14, "Inform Administrators on

Matters Discussed by State," contains the greatest number of intra-
and inter-group differences (nine) with item 45 "Report Work Problems

to State Office" having the fewest. Non-vocational students are the

group most frequently involved in such differences (twelve), and

parents least frequently (three).

Administrators are recognized as legitimate sources of expecta-
tions for all but two of the items dealing with general relational

and communication pattersn.

Develo In the Ima e of Vocational Education

Table 53 presents information for content category IX, "Develop-

ing the Image of Vocational Education." Counter-role activity cog-
nitions differ significantly from those of Distributive Education

teachers on all items except number 40. For each, of these signifi-

cant differences, the activity cognitions of the Distributive Edu-
cation teachers are higher than those of the counter roles. On

four of the items (3, 52, 63, and 64), the activity cognitions of

all six of the sampled counter-roles differ from those of the Dis-

tributive Education teachers. Item 40 on having adult classes pre-

sents such inter-group differences. Both non-vocational students
and counselors have high numbers of significant disagreements with
the Distributive Education teachers, nine and eight disagreements

respectively. Vocational students and parents have the fewest such

differences (five each),

Counter-role normative expectations differ from those of the
Distributive Education teachers on eight of the ten items described

in this content catwgory. Again items 3, 52, 63, 64, as well as
item 67, elicit from all six counter-roles normative expectations
which are significantly different from those of the Distributive
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TABLE 53. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR

DEVELOPING THE IMAGE OF VOCATIONAL EDUCATION

Results of inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item numbqc and
key words4,

/
Instrument-

2

3. Deal with influential a

community members more n
than other teachers a-n

33. Develop good relation- a
ships with other n

teachers a-n

40. Have adult classes a

when local groups n

want them a-n

50. Behave appropriately a

in public places n
a-n

52. Send aii:icles on a

activities to local n

newspapers a-n

57. Work to improve a

image of field in n
community a-n

62. Avoid participat a

ing in controver- n

sial groups a-n

66. Initiate contact a

with public more n
than others a-n

64. Use local contacts a

to develop pro- n
gram a-n

67. Perform free ser- a

vices as part of n

their job a-n

Respondent positions3/

300.IMMIMMOINO

D.E.

Tchr NVT NVS VS Par C Adm

1.4 2.6* 3.3* 2.2* 2.04 2.7* 2.7*
1.2 2.5* 2.7* a 1.9* 2.1k 2.6* 2.9*

1.2 2.2* 2.0* 1.5 1.5 2.4* 2.2*
1.1 1.2 1.8* 1.4 1.3 1.2 1.2

2.7 2.8 3.5 3.7 2.7 3.7 3.5
1.6 1.9 2.3 2.5 2.1 2.0 2.0

if # #0 # # #

1.2 1.4 1.9* 1.2 1.1 1.4 1.5

1.0 1.2 1.6 1.1 1.0 1.0 1.0

1.2 2.2* 2.6* 1.9* 1.8* 2.3* 2.0*
1,1 1.7* 2.1* 1 6* 1.6* 1.7* 1.7*

# #

1.2 1.9* 2.2* 1.5 1.5 2.0* 1.9*

1.0 1.2 1.6* 1.3* 1.3* 1.2 1.4*

# # # # #

1.8 2.4 3.8* 2.6* 2.3 2.6* 2.1

1.8 2.1 3.2 2.6* 2.3 2.5* 2.0

#

1.0 2.5* 3.0* 2.1* 2.1* 2.4* 2.0*

1.1 2.3* 2.9* 1.7* 2.0* 2.2* 2.4*

1.3 2.3* 2.9* 2.2* 2.0* 2.4* 2.1*

1.2 2.1* 2.74' 1.9* 2.0* 1.9* 2.3*

2.1 3.4* 3.9* 2.6 3.4* 3.4* 3.1*

2.2 3.7* 3.6* 3.0* 4.1* 3.5* 3.6*

Footnotes are shown following Table 45

Education teachers. On items 40 and 50, there is agreement. In

every case where a significant dliference occurs, the normative ex-
pectation score of the Distributive Education teachers is closer to
1, indicating that those in counter-roles express less desire for
teachers to engage in these activities than the teachers themselves.
Both groups of students account for the greatest number of differences
in normative expectations (seven each); non vocational teachers have
somewhat fewer (five).

In this particular content category, there are fewer disparities
between normative expectations and activity cognitions than inter-
group differences. On five items no such differences occur. Most of
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the disparities occur on item 40, "Have Adult Classes When Local
Groups Want Them," and on item 57, "Work to Improve Image of Field
in Community." When these intra-group differences occur the norma-
tive expectations are with one exception higher than the correspond-
ing activity cognition responses. Parents show no intra-group differ-
ences between activity cognitions and normative expectations; both
non-vocational teachers and counselors, on the other hand, exhibit
four each.

Considering all the kinds of comparisons in this category about
the image of Tocational education the non-vocational students and
counselors acL.ount for the greatest number of differences (eighteen
each); parents are involved in the fewest (eleven). An examination
of the items shows that item 52 brings forth the greatest number of
significant differences. It deals with sending articles on activ-
ities to local newspapers.

By and large, the Distribut:he Education teachers accept the
legitimacy of administrators' expectations and cognitions in the
area of image-building.

Seeking In-Service Professional Development

The final content category is entitled "Seeking In-Service
Professional Development," and the data for Distributive Education
teachers are presented in Table 54. Within this category the
activity cognitions of counter-roles differ from those of Distribu-
tive Education teachers on all five items. Item 54, "Attend Short
Courses to Update Knowledge," shows significant differences from
all six counter-role groups. Items 51, 53, and 36 show differences
between the Distributive Education teachers and five of the six
sampled counter-roles. On item 55 concerning counseling or guidance
courses, only parents differ from the teachers in their activity
cognitions. These activity cognitions of the parents are the only
ones in which a counter-role mean response is higher (closer to a
score of 1) than that of the Distributive Education teachers. The

four counter-role groups of nonwvocational teachers, non"voLational
teachers, non-vocational students, counselors, and administrators
are involved in the greatest number of activity cognition differ-
ences (four each).

Counter-role normative expectations differ from those of the
Distributive Education teachers on all items except item 55, "Take
Counseling or Guidance Courses." Item 54 calls forth the greatest
number of normative disparities between groups (five). In all
cases where differences exist, the mean responses for the Distribu-
tive Education teachers are higher than those of the counter-roles.
Non-vocational students are the counter-role group involved in the
greatest number of differences (four) in normative expectations;
counselors and administrators are involved least with one difference
each.
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TABLE 54. ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS
FOR DISTRIBUTIVE EDUCATION TEACHERS CONCERNING THEIR

SEEKING IN-SERVICE PROFESSIONAL DEVELOPMENT

Results cf Inter- and Intra-positional Comparisons

(All values are mean responses on a six-point "always-to-never" continuum)

Item numbec and
key wordsif

51. Seek training in
public and human
relations

53. Take courses to
keep methods up
to date

54. Attend short
courses to update
knowledge

55. Take counseling
or guidance
Courses

56. Arc active in
professional edu-
cation groups

2/
Instrument-

Res ondent positions
D.E.
Tchr NVT NVS VS Par C Adm

a 1.3 2.5* 2.5* 1.7 1.8* 2.3* 2.1*
n 1.1 1.4* 1.8* 1.3 1.3 1.2 1.5*

a-n 0

a 1.4 2.7* 3,3* 2.4* 1.9 2.9* 2.7*
a 1.2 1.6 2 1* 2.0* 1.8* 1.6 1.4
a-n

a 1.3 2.7* 2.7* 2.2* 2.2 2.4* 2.3*
n 1.1 1.7* 1.7* 1.9* 1.8 1.7* 1.3

n-n 0 0 0 0

a 3,1 2.9 2.9 2.7 1.8* 3.5 3.2
n 2.2 1.9 1.9 2.1 1.6 2.6 1.9

a-n # 0 # 0 U 0

a 1.8 2.7* 2.9* 2.5* 2.1 2.8* 2.5*
n 1.4 1.6 2.3* 2.3* 1.8 1.9 1.3

a-n

Footnotes are shown following Table 45

Within this content category, disparities between activity
cognitions and normative expectations are fewer than the inter-
group differences. In all cases where these differences between
normative expectations and activity cognitions are revealed, the
responses for the former are higher than the responses for the
latter. As a whole, the groups reveal the greatest number of
intra-group disparities when responding to item 51, "Seek Training
in Public and Human Relations."

A comparison of inter-group disparities on normative expecta-
tions and on activity cognitions shows that activity cognition
differences exceed differences in normative expectations. There
seems to be more consensus on what the Distributive Education teach-
ers whould do as opposed to what their actual behavior is. Items
51 and 43, both of which are concerned with further training, show
the largest number of both inter- and intra-group differences,
fifteen each. Item 55, "Take Counseling or Guidance Courses,"brings
forth half as many differences. Non-vocational students are the
counter-role group involved in the greatest number of disparities
in this category; parents are least frequently involved.

Administrators are again considered the only legitimate source
of role expectations, at least on four of the five items.
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SUMMARIZATION OF ACTIVITY COGNITION AND NORMATIVE EXPECTATION
DISPARITIES

In the preceding series of 40 tables and accompanying text,
emphasis has been upon presenting results by content categories
and individual items. In this section, attention is given briefly
to a summarization of activity cognition and normative expectation
disparities for each of the seven respondent positions sampled.
Data obtained in relation to each of the four vocational teaching
fields are treated separately.

Actixiapsznition Diseprities,ja Reseondent Position

Table 55 summarizes t'e frequency with which each counter-role
held activity cognitions which were disparate from those of voca-
tional teachers toward whom they responded. Values shown in the
body of Table 55 are the percentages of stimulus items on which
counter-role activity cognitions differed significantly from those
of vocational teachers. Activity cognitions reported by non-voca-
tional students differed more from those of vocational teachers
than did those reported by any other counter-role. However, with
the exception of parents, all counter-roles differed from Voca-
tional Agriculture teachers and Trade and Industrial teachers on
over one-half of the 70 activity items presented -s stimuli.

TABLE 55. SUMMARY OF ACTIVITY COGNITION DISPARITIES,
BY FIELD OF VOCATIONAL EDUCATION AND

POSITION OF COUNTER -ROLE

Percentages of Items on which Six Counter-roles Differed
from Vocational Teachers

(Values are percentages of total number (f
stimulus items, n=70 items)

Position

Vocational teaching fields

D.E.Vo.A T & I Tech. Ed.

Non-vocational teacher 73 51 7 44
Non-vocational student 79 86 3 59

Vocational student 66 70 7 35
Parent 37 47 6 27

Counselor 54 69 1 44
Administrator 63 53 7 46
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Normative Ex-)ectatien Dis antics b Respondent Position

Table 56 is a summary of the frequencies with which each
counter -role differed ftom vocational teachers on normative expecta-
tions. N9,1rly all of the values in Table 56 are smaller than corre-
sponding values in Table 55, indicating that there is generally
less disagreement as to what vocational teachers should do than
regarding what they actually do. Non-vocational students again were
the counter-role most disparate from vocational teachers. However,
vocational students also showed a h0.gh frequency of uisagreement.
Parents were replaced by administrators and counselors in having
the lowest general frequency of disagreement.

TABLE 56. SUMMARY OF NORMATIVE EXPECTATION DISPARITIES,
BY FIELD OF VOCATIONAL EDUCATION AND

POSITION OF COUNTER-ROLE

Percentages of Items on which Six Counter-roles Differed
from Vocational Teachers

(Values are percentages of total number of
stimulus items; n=70 items)

11111101.1111MC

Position
Vocational teaehin fields

Vo.A a T & I Tech. Ed. 11"),E.

Non - vocational teacher 46 47 6 40

Non-vocational student 53 81 7 56

Vocational sttOent 52 76 6 46

Parent 45 34 9 29

Counselor 23 30 7 30

AdministratGr 28 40 9 37

Disparities Between Normatiy.2Upectations

The frequency with which each respondent group had disparities
between its reported activity cognitions and normative expectations
is shown in Table 57. The frequency of disparities of this type
was quite high for a nuTber of respondent positions, including, in
some cases, vocational touchers themselves. Non-vocational students,
non-vocational teachers, and administrators generally had the greatest
number of intra-positional disparities. Parents appeared *._,o haye 1,(

fewest.
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TABLE 57. SUMMARY OF ACTIVITY COGNITION VS. NORMATIVE

EXPECTA1ION DISPARITIES, BY FIELD OF VOCATIONAL

EDUCATION AND POSITION OF RESPONDENT

Percentages of Items on which Six Counter-roles Differed

from Vocational. Teachers

(Values are percentages of total number of

stimulus items; n=70 Items)

Position

Vocational teachin fields

Vo.A T & I Tech. Ed. D E

Vocational teacher 53 77 24 35

Non-vocational teacher 71 76 47 52

Non-vocational student 77 80 13 49

Vocational student 64 50 31 26

Parent 31 40 10 17

Counselor 39 64 33 51

Administrator 66 69 14 51

DIFFERENCES IN ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS: BY

ECONOMIC REGION SCHOOL SIZE AND COMMUNITY SIZE

One objective of t is study was to determine whether activity

cognitions and normative expectations held for vocational teachers

differed significantly among the six economic regions of the state

and among either schools or communities of differing size. Also

of interest was the extent to which disparities between activity

cognitions and normative expectations for vocational teachers

differed in relation to economic region, school size, or community

size.

Due to the fact that different proportions were sampled from

the various vocational education fields and respondent positions,

only very general and highly tentative conclusions can be drawn

from this analysis of the pooled data. However, the results are

presented to provide additiona:, background for interpreting results

from the remainder of the study and to suggest an area in iahich

further exploration might be justifirid. It should be kept in mind

that the mixes of vocational programs to which respondents reacted

in the various cconc tc regions, and in the schools and communities

of differing size, aLe not alike. Tie results can be said to be

indicative only of differences among responses of sampled individc-

uals regarding general patterns of programs which prevailed in the

selected schools, regions, and commun_ties at the time of the

study.
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Findings relative to retivity cognition and normative expecta-

tion differences among economic regions and schools and communities

of differing size are presented in the three sections which follow.

Differences in Activity...a0111211LICallioa211L4211.1LE9.2.

and Community Size.

Activity cognition responses from all of the seven sampled

positiOns and for all four teacher types were pooled and then

grouped according to the economic regions in which they were

obtained. Fier each of the seventy stimulus items, Kruskall-Wallis

tests were carried out, followed by Mann-Whitney zu tests to

identify speciac inter-regional differences which were statisti-

cally significant at the .05 level. The same procedure was also

followed with tI activity cognition responses grouped by size of

school and then by size of community in which they were obtained.

Results of the Kruskall-Wallis tests indicate that on more

than five percent of the stimulus items (five percent being expec-

ted by chance variations alone) there are significant differences

among responses representing the six economic regions and among

the six sizes of schools and seven sizes of communities being con-

sidered. In addition, Mann-Whitney test results indicate signifi-

can difference in over five percent of all possible two-sample

comparsons for each of the three classification variables. The

proportion of all possible comparisons found to be significant at

the .05 probability level is approximately nine percent. Ie an

even higher proportion of the two-sample comparisons actually ana-
lyzed with the Mann-Whitney test (as opposed to the total of all

possible two-sample comparisons), significant differences aro

found. This is due to the fact that many comparisons with a high

probability of non-significance were precluded by the finding of

non-significant II values on the Kruskall-Wallis one-way analysis

of variance test.

In view of the nature of this analysis, statements regarding
specific differences among the economic regions and among the

schools and communities grouped by size must be considered highly

tentative. Weak patterns do emerge for each variable, however,

indicating some consistency of difference beeween groups utilized

in the analyses. Activity cognitions held for vocational teachers

in the Panhandle and Northwest Plains, the Northeast and North

Central Region, and in Metropolitan Region Y appear to be some-

what lower than those held for vocational teachers in the throe

remaining regions. For bctli of the variables "school size" and

"community size", a direct or positive relationship is found between

size and the extent of vocational teacher activity reported by res-

pondents on the activity cognitions instrument. This tendency is

clearly in evidence for both school size and community size, but

is somewhat masked (for the latter variable) in the largest size'
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classification. The masking occurs as a result of combining many
responses from the twu metropolitan regions, one of which reported
the highest and the other the lowest activity cognitions when ana-
lyzed separately as two of the six economic regions.

Differences in Normative_Eauctations. b Economic Re ion School

.az-2.a....ancnrnunitSize

With the same procedure outlined above for activity cognitions,
comparisons were made of normative expectation responses obtairked
in different economic regions and in schools and communities of
differing size. Although there are somewhat fewer significant
inter-group differences in normative expectations for vocational
teachers than there are in activity cognitions, the chance level
of five percent is again exceeded. Of all possible two-sample
comparisons, the proportions found to be significant are six
percent for economic regions and eight percent each for school
size and community size.

Two economic regions, the Panhandle and Northwest Plains and
the Northeast and North Central, tend to have the lowest norma-
tive expectations for vocational teachers. Two regions having
relatively high normative expectations are the Southwest and
South Central and the Metropolitan Region. X. The two remaining
regions are intermediate.

A direct relationship is found between levels of normative
expectations and size both of schools and of communities. Re-
spondents from larger schools and from larger communities indicate
that vocational teachers should engage to a greater extent in
various activities than is indicated by respondents from smaller
schools and from smaller communities.

Differences Between Activit Co nitions and Normative Ex ectations;

by192112Els&1144.11sia91WI121S2ermaitzAP

When disparities between activity cognitions and normative
expectations within each economic region are considered, no pattern
of difference among regions is apparent. In each of the six re-
gions, normative expectations significantly exceed activity cog-
nitions on over three-fourths of the seventy stimulus items. There
is little variation among regions, with the lowest having 77 per-
cent and the highest 84 percent. In no case is there a significant
difference indicating a greater extent of perceived than of desired
activity.

When considering school size, there are fewer disparitiet in
small schools than in larger ones. In verb- small high schools
(1 to 49 pupils), normative expectations significantly exceed
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activity cognitions on 50 percent of the seventy stimulus items.
For schools of the next larger size (50 to 99 pupils), 76 percent
of the items have significant differences of the same type. The

proportions of stimulus items which elicited significantly higher
normative expectation than activity cognition responses for the
four remaining school size classes are: 100 to 299 pupils, 80
percent; 300 to 799 pupils, 80 percent; 800 to 1999 pupils, 84 per-
cent; and 2000 to 3500 pupils, 86 percent. Within each of the six
school size -lassifications, activity cognitions exceed normative
expectations -NI only one stimulus item. This represents 1.4 per-
cent of the 70 stimulus items for each group.

Patterns of disparity between normative expectations and
activity cogritions, by size of community, closely parallel those
reported by size of school. However, the general positive relation-
ship between size and extent of disparity is somewhat less pro-
nounced. At the ends of the community size continuum, the smallest
(population less than 500) has disparities on a total of 67 per-
cent of the items and the largest (pupolation more than 99,999)
has disparities on a total of 84 percent. In each, actIvity cog-
nitios exceed normative expectations on only two (three percent)
of the total of seventy items.

Vocational Teacher Satisfaction

The Vocational Teacher Satisfaction Inventory (VTS) was used
tp describe the sa,:isfactiou level of vocational teachers in rela-
tion to various aspects of their profession and to test a series

cf research hypotheses. Mean scores of each of the four types of
vocational education teachers are presented in tabular form in
Appendix E for each of the sixty-six different items in the in-
ventory.

In this section of the report, consideration is given to a
series of research hypotheses involving the relationship between
vocational teacher satisfaction scores and each of twelve attri-
butes of vocational teachers and their work lccation. Under ,ach
of the twelve sub-headings which follow, the general hypothesis
under consideration has to do with whether job satisfaction differs
significantly for vocational teachers classified in relation to a
variable specified in the sub-heading.

TEACHER TYPES

In Table 58, means of responses are presented for each com-
parison which indicated a significant difference between two voca-
tional teaching fields. All items and comparisons not involved
in a significant inter-group difference are deleted from the table.
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TABLE 58. VOCATIONAL TEACEER SATISFACTION, BY
TYPES OF VOCATIONAL TEACHERS

Cel.parisons Resulting in Signifiant Differences Between Groups of Vocational. Teachers

(Values are group means on a six-point scale; lower values indicate higher satisfaction)

VrS
con.....:

catcli
ory.L'

Ite

No.-.

1/
Vo.Ag.-
vs. T&I

Typevocatiosiers
Vo.Ag. vs.
Tech.Ed.

being com aced

Vo.Ag. T&I vs. T&I vs.
vs. D.E. Tech.Ed. D.E.

Tech.Ed.
vs. D.E.

1 3.4-2.2 3.2 -2.2 3.4-2.2
I 14 2.8-2.5

15 3.2-2.7 3.2-2.6
I 21 2.3-2.8 2.3.1.9 2.3-2.8 2.8-1.9

II 7 3.0-3.7 3.7-2.9
II 9 3.0.3.7 3.0-3.7 3.7-3.1
II 53 2.6-3.4 2.6-3.8 3.8.2.8

III 16 3.8-2.5 3.3-2.5
III 17 2.8-2.0 2.5-3.5 3.5.2.0
III 20 2.8-4.1 2.9-4.1 4.1-2.4
III 35 3.2 -2.1 3.2-2.3 2.1-3.9 3.9-2.3
III 46 3.2-2.4 3.2-2.4 2.4-4.0 4.0-2.4
III 61 2.3-3.3 2.3-1.6 2.6-1.6 3.3-1.6
III 64 2.4-1.7 2.3-1.7

V 31 1.8-1.4 1.7-2.3 2.3-1.4
V 42 2.3-3.3 2.3-1.8
V 54 1.9-3.2 2.1.3.2 3.2-1.9
V 56 2.4 -4.0 2.7 -4.0 4.0-2.6
V 65 2.2-3.2 2.1-3.2 3.2-1.9

VI 27 2.1-3.1 2.2-3.1 3.1-2.0
VI 28 2.1-3.1 2.2-3.1 3.1-1.8
VI 44 2.0-2.5 2.0-3.5 2.5-3.5 3.5 -2.4
VI 59 2.2-3.7 2.2-2.7 2.5-3.7 3.7-2.7

VII 39 2.4-4.0 2.7.4.0 4.0-2.6

I/ Vocational Teacher SatisfactIA (YTS) content categories are listed in Chapter II.

2/ Items are shown in Appendix A.

jf Mean values for the first teacher type in each heading are on the left in comparisons of
means shown under the heading.

In the table, items are ordered according to content categories
established for the satisfaction instrument. Mean values are pre-
sented :c.or illustrative purposes even though sums of ranks served
as the basis for tests of significance.

It can be observed in Table 58 that Vocational Agriculture
teachers consistently reported higher satisfaction than did Tech-
nical Education teachers, but lower than Distributive Education
teachers. Of eight items on which Vocational Agriculture teachers
differed from Trade and Industrial teachers, each had higher satis-
faction on four. The satisfaction of Trade and Industrial teachers
consistently exceeded that of Technical Education teachers, but was
generally exceeded by that of Distributive Education teachers.
The greatest number of significant differences occurred between
Technical Education and Distributive Education teachers, with the
latter consistently exceeding the former in satisfaction.
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Viewing Table 58 by content categories, it can be seen that
no significant inter-group differences were found in content cate-
gories IV "Financial Arrangements" or VIII "Professional Associa-
tion and Interaction." In all other content categories, Technical
Education teachers ranked low in satisfaction relative to the
other groups, and Distributive Education teachers ranked relatively
high. Vocational Agriculture teachers ranked relatively high in
content categories II "Recruitment and Assignment of Students"
and VI "Public Relations," and relatively low in categories I "Cur-
riculum Content, Objectives, and Methods of Teaching" and III
"Working Conditions, Arrangements, Climate, and Facilities." Trade
and Industrial Education teachers rated relatively high in satis-
faction in all categories except the second, "Recruitment and
Assignment of Students," in which they appeared to be the least
satisfied group.

Considering the Vocational Teacher Satisfaction instrument as
a whole, Distributive Education teachers expressed the highest
satisfaction and Technical Education teachers the lowest. Trade
and Industrial Education teachers appeared to hold a slight margin
over Vocational Agriculture teachers in terms of satisfaction.

AGE OF VOCATIONAL TEACHERS

Results of comparisons when satisfaction scores of all voca-
tional teachers were pooled and then grouped by age are shown in
Table 59. On the basis of these data, there appears to be a posi-
tive correlation between age and vocational teacher satisfaction.
With few exceptions, where significant differences occurred, older
teachers were more satisfied than younger teachers. The content
categories in which the relationship appears most clearly are the
third "Working Conditions and Facilities" and the fifth "General
Relationships and Administrators and State Office." Only in the
second content category "Recruitment and Assignment of Students"
did older vocational teachers express greater dissatisfaction than
those who were younger.
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TABLE 59. VOCATIONAL TEACHER SATISFACTION,
BY AGE OF VOCATIONAL TEACHER

Comparisons Resulting in Significant Differences Between Groups of Vocational Teachers

(Values are group means on a six-point scale; lower values indicate higher satisfaction)

VTS
content
cats
tory

ItemItem A e classi ication corn risonsii

1 vs. 2.-
4

1 vs. 3 1 vs. 4 2 vs. 4 3 vs. 4

I 3 2.9-2.4 2.9-2.3

II 9 3.2-3.8 3.3-3.8

III 20 3.6-2.8 3.6-2.4 3.1-2.4
III 35 3.4-2.8 3.4-2.5 3.4-1.9 2.8-1.9 2.5.1.9
III 46 3.3.2.2 2.9-2.2 2.7 -2.2
III 49 2.2 -1.6 2.2-1.6
III 64 2.8-2.1 2.8-2.0

V 50 2.6-2.0 2.6-1.6
V 52 2.7 -2.1 2.7-1.8
V 54 2.6-1.9 2.6-1.7 2.4-1.7
V 55 2.3-1.9 2.3-1.8 2.1-1.8
V 65 2.6-1.7 2.3 -1.7 2.2 -1.7
V 66 2.64.7 2.2-1.7 2.1-1.7

VI 30 2.0-1.6

VIII 22 2.6-2.0 2.6-2.0
VIII 23 2.6-1.9 2.6-1.9

1/ VTS content categories are listed in Chapter II.

2/ Items are shown in Appendix A.

3/ Age classifications
1. under 30 years of age
2. 30-39 years of age
3. 40.49 years of age
4. 50 years of age or over

Mean values for the first clasaification shown in each heading are on the left in comparisons
of means shown under the heading.

AMOUNT OF ACADEMIC TRAINING,

Significant differences in vocational teacher satisfaction
between groups having different amounts of academic training
appeared on five items in the VTS instrument. The items as shown
in Table 60 were 14 "The Quality of Materials and Equipment Avail-
able for My Program," 35 "The extent to Which My Job Does Not Inter-
fere with My Private Life and That of My Family," 46 "The Length
of My Average Working Day," 23 "The Operation of National Voca-
tional TeaCher Associations to Which Vocational Teachers in My
Field May Belong," and 32 "The Relationships I Generally Have
with Vocational Teachers in the State Who Are Not in My Field."
With respect to these items, vocational teachers who held the
bachelor's degree but not the master's appeared less satisfied
than vocational teachers with either a greater or a lesser amount
of academic training. No significant differences were found be-
tween the group with the least formal education and the two groups
having the greatest amount.
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NUMBER OF YEARS AS A VOCATIONAL TEACHER

Significant differences were found on five items indicating a
slight positive relationship between number of years as a voca-
tional teacher and vocational teacher satisfaction. Results of
this analysis are shown in Table 61. Teachers with greater amounts
of experience as a vocational teacher tended to be better satis-
fied than those with lesser amounts of experience. Four of the
five items on which significant differences appeared were from
content category V which concerns general relationships with state
and local administrators. The significant items concerned such
matters as the clarity with which obligations to the state office
were spelled out, consideration given to the views of the voca-
tional teacher by the local, school board, and the extent to which
the vocational teacher is kept informed on important issues in
vocational education.

NUMBER OF YEAR IN CURRENT POSITION

On the basis of significant differences found on six items,
it appears that a positive relationship exists between number of
years in current position as a vocational teacher and vocational
teacher satisfaction. Table 62 presents group means for each
comparison which resulted in significant difference. As was found
in the preceding section for tenure as a vocational teacher, sig-
nificant items tended to be concentrated in content category V.

TEN-MONTH SALARY OF VOCATIONAL TEACHER,

Data for the relation of salary level to satisfaction are
presented in Table 63. Except for the group receiving $7000 to
$7999, a consistent positive relationship is indicated between ten-
month salary and satisfaction scores. Teachers earning between
seven and eight thousand dollars for the ten-month period appear
less satisfied than any of the other groups, including the group
earning less than five thousand dollars for the ten-month period.

ECONOMIC REGION 4F THE STATE

Results of comparisons of vocational teacher satisfaction
scores from six economic regions of the state are shown in Table
64. The pattern which emerges in Table 64 is one of relatively
higher vocational teacher satisfaction scores from regions three
and five, and relatively lower satisfaction scores from regions
four and six. Scores from teachers in regions one and two generally
appear to be intermediate, rarely differing significantly from
those of other regions. The pattern of differences described
appears most pronounced in connection with content categories I
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"Curriculum Content, Objectives, and Methods of Teaching," II
"Recruitment and Assignment of Students," and IV "Financial
Arrangements."

SCHOOL SIZE

In Table 65 are data concerning the relationship between school
size and job satisfaction of vocational teachers. Relatively few
significant differences were found in this section of the analysis.
Significant differences appeared only on questions Which dealt
with recruitment and assignment of students and with working con-
ditions and facilities. Vocational teachers in small schools
appeared to be more satisfied with the quality of students in
their classes than were teachers in the larger schools. With re-
gard to working conditions, and facilities, vocational teachers
in schools of intermediate size appeared to be somewhat more sat-
isfied than those in either very large or very small schools.
On the basis of the sparse data shown in Table 65, it appears that
vocational teachers in schools with 800 to 1,999 pupils show the
greatest degree of satisfaction while those within the largest
schools (2,000 to 3,500 pupils) reveal the greatest degree of dis-
satisfaction.

COMMUNITY SIZE

Results of analyses of vocational teachers satisfaction in re-
lation to school size are presented in Table 66. On the basis of
the limited number of significant differences found, it appears
that satisfaction scores were somewhat lower in communities having
over 25,000 population than in smaller communities. Satisfaction
scores appeared to be highest in communities ranging from 2500 to
25,000 population. This pattern was found to exist primarily with
respect to content categories I "Curriculum Content, Objectives,
and Methods of Teaching," IV "Financial Arrangements," and VI
"Public Relations." With respect to content category II "Recruit-
ment and Assignment of Students," vocational teachers !ri communities
of over 10,000 population appeared to be less satisfied than those
in smaller communities.

NUMBER OF TYPES OF VOCATIONAL EDUCATION IN THE SCHOOL

Very few significant differences in vocational teacher satis-
faction scores were found between schools offering one, two, three,
or all four of the types of vocational education under considera-
tion. The sparse data shown for this relationship in Table 67
suggest that vocational teachers in schools offering two of the
four types of programs are more satisfied than their counter-
parts in schools offering one or three of the programs.
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TAMS 67. VOCATIONAL TEACHER SATISFACTION, ST.
NUMBER OF VOCATIONAL 110CRAMS IN THE SCHOOL

Comparisons Resulting in Significant Differences latween Groups of Vocational Teachers

(Values are group means,on a six point scale; lower values indicate higher satisfaction)

YTS
content
cateT,
aorvAl

Item,
Comparisons of !lumber of vocational programs 11).fhe school"/

4/

1 1 3.6 -2.9
2.4 -3.0

II 53 ?.13.7 2.9 -3.7

III 35 2.8 -2.4 2.8-2.4

30

1/ VTS content categories are listed in Chapter II.

2/ Items are shown in Appendix A.

3/ Classifications of number of vocational programs in the school
1. any of the four types of programs, alone

2. any two of the four types of programs
3. any three of the four types of programs
4. all four types of programs (not shown due to absence of any significant

difference involving this class)

Ay Mean values for the first classification shown in each heading are on the left in com-
parisons of means shown under the heading.
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Satisfaction scores from schools offering all, four programs appeared
to be intermediate, not differing significantly from those of
any of the other three classes on any of the satisfaction items.

CLASSROOM AND SHOP LOCATION

When vocational teacher satisfaction scores were analyzed in
relation to the location of their classrooms and shops within the
total physical plant of the school, significant differences among
locations were found on fifteen items.

On fifteen items where significant differences were found,
teacher:, located centrally within the school, plant consistently
expressed greater satisfaction than teachers working either in an
isolated location within the high school building or in a separate
building. Teachers working in isolated locations within the high
school or in buildings more than one block from the high school
consistently expressed the lowest satisfaction on items where
significant differences appeared. These data are shown in Table 68.

ADEQUACY OF CONTACT WITH NON-VOCATIONAL PERSONNEL

A variable closely related to the preceding one was also
employed to categorize vocational teachers' responses concerning
job satisfaction. Teachers were asked if their contact with non-
vocational personnel within the school system was sufficient or
insufficient. Of the 66 quesions, only seven elicited signifi-
cantly different responses; but in each case, those vocational
teachers indicating sufficient contact with non-vocational personnel
reported greater satisfaction than those who indicated insufficient
contact. Group means are shown in Table 69 for the seven items
on which significant differences were found.



TABLE 68. VOCATIONAL TEACHER SATISFACTION, Y
LOCATION OF CLASSROOM OR SHOP

Comparisons Resulting in Significant Differences Between Groups of Vocational Teachers

(Values are group mans on six-point scale; lower values indicate higher satisfaction)

VTS
content*. t

ca
sopa/

Item
No.2/

3/
Location comparisons,-

1 1/. 211/ 1 vs. 3 1 vs. 4 2 vs. 3 3 vs. 4

I 15 2.5-3.4

III 12 1.8-2.5 1.8-2.6 2.5-1.9
III 16 2.94.1 2.9-3.5
III 17 2.0-3.4 2.0-2.6 2.0-3.1
III 61 2.0-3.2 2.0-2.4 2.0-3.0 3.2 -2.4

III 64 . 1.9-2.5 1.9-2.5

IV 10 2.7 -3.6 2.7-3.3 2.7.4.0 3.3 -4.0
IV It 2.8-4.1 2.8-3.8 4.1 -3.3
IV 47 2.8-2.1 2.1-2.9
IV 4B 2.0-2.7 2.4-2.0 2.0-2.7

V 31 1.6-2.0 2.0-1.7
V 42 2.2-2.8 2.8-2.3
V 56 2.4-3.1

VI 44 2.2-2.8 2.2-3.0 2.8-2.2 2.2-3.0

VIII 32 2.0-2.3 2.3-1.9

I/ VII content categories are listed in Chapter II.

2/ Items are shown in Appendix A.

31 Classifications for classroom and shop locations
1. centrally located within the main high school building
2. located within the main high school building but in an isolated section
3. separated from the main high school building by one block or less
4. separated from the main high school building by more than one block

ti Haan values for the first classification shown in each heading are on the left in comparisons
of means shown under the heading.
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TABLE 69. VOCATIONAL TEACHER SATISFACTION, BY ADEQUACY
OF CONTLCT WITH NON-VOCATIONAL PERSONNEL

Comparisons Resulting in Significant Differences Between Groups of Vocational Teachers

(Values are group means on a six-point scale; lower values indicate higher satisfaction)

VTS
content
c ate?,

gone"
'telt,

Noeti

Comparisons of adequacy of contact with non - vocational personnel-1/

1 vs. 2A/

I 5 3.02-2.51

II 53 4.13-3.40

III 61 3.55-2.26

VI 57 2.65-2.39

VI 59 2.85-2.44

VIII 22 2.69-2.31
VIII 36 2.78-2.20

1/ VTS content categories are listed in Chapter II.

2/ Items are shown in Appendix A.

3/ Classification as to adequacy of contact with non-vocational personnel
1. vocational teachers who reported insufficient contact with non-vocational personnel

2. vocational teachers who reported sufficient contact with non-vocational personnel

Ay Mean values for the first classification shown in each heading are on the left in compari-

sons of means shown under the heading.
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CHAPTER IV: DISCUSSION

The examination and interpretation of findings of this study
are presented in terms of the research questions explored and
research hypotheses tested. These research questions and hypotheses,
explicitly stated in Chapter V, have to do with attributes of the
vocational teachers sampled; the role activity cognitions and norma-
tive expectations held by them and by persons in certain counter-
role positions; vocational teachers' job satisfaction; and the
legitimacy ascribed by them to various counter-role groups as
sources of role definition. From these elements certain inferences
about the potential for role conflict of the vocational teacher
with the included are made. In addition to consideration of each
type of data mentioned, attention is devoted to some general pat-
terns of interrelationships among the separate findings.

A number of general qualifications or limitations that may
apply to the project should be mentioned here. (a) only four
fields of vocational education are included, so that any generaliza-
tions that are made cannot necessarily be applied to all the areas
of vocational education. (b) subjects chosen for the types of
counter-roles do not represent all potential "significant others."
Methodological problems limited the number of types which could be
included, but the study nevertheless, is unique in the number of
counter-roles that are included. (c) differences in sample size
in the fields studied may have an influence on results, especially
when the small number of technical education teachers is considered.
(d) the study was done in Oklahoma which may have certain charac-
teristics not found to the same degree in many other states. For
example, Vocational Agriculture training traditionally has been
heavily emphasized in Oklahoma. (e) obviously the validity of
results is dependent upon the extent to which respondents were
willing to report their actual feelings. Respondents had differ-
ing levels of interest which could affect the nature of their
responses. The results do not reveal "actual" behaviors, but re-
ported cognitions. (f) the items chosen for inclusion in the
various instruments can only be assumed to be salient and repre-
sentative of the areas of concern to vocational education.

Attributes of the Vocational Teachers

A general research question raised in this study is concerned
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with what are the attributes of the sampled vocational teachers in

terms of certain classes of variables such as (a) personal charac-
teristics, (b) physical location of vocational teacher in relation

to the remainder of the school and (c) feelings of vocational
teachers regarding the adequacy of their contact with non -voca-

tional personnel.

Personal characteristics examined include the following: age,

sex, formal academic training, non-teaching work experience, edu-
cational experience other than in vocational teaching, experience
as a vocational teacher, experience in present position, salary,

and organizational affiliation. The question is posed as to what
extent do differences show up concerning these characteristics.

Age

The distribution of the sample is heavily oriented to Voca-
tional Agriculture teachers and Trade and Industrial Education
instructors who as a group are older than Distributive Education
teachers and Technical Education teachers. The former are likely

to be middle aged.

The vocational education teacher can be expected to be some-
what older than the non-vocational teachers who were sampled and

younger than the counselors who were included. As would also be
expected, school administrators constitute the oldest group.
Counselors are slightly older than vocational teachers. The fact
that vocational teachers are paid better and usually are males in

the fields surveyed in this study may help to account for the age
differential in relation to non-vocational teachers who may be
more likely to leave the teaching field because of low pay. Also

more of the non-vocational teachers are females, who would be in a

position to terminate their jobs for a wife-mother role.

Sex

Only eight percent of the vocational teachers surveyed are
female; these teachers are concentrated in Trade and Industrial
Education and in Distributive Education. Almost eleven percent of
the Trade and Industrial Education teachers in the sample are
female because cosmetologS, falls in this classification; twenty
percent of the Distributive Education teachers sampled are women.
Opportunities for women are non-existent in Vocational Agriculture
and as yet in Technical Education.
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FORMAL ACADEMIC TRAINING

Distributive Education teachers have more formal academic
training than the other three vocational fields, followed by Voca
tional Agriculture teachers. While a somewhat higher percentage
of Vocational Agriculture teachers than non-vocational teachers
had done work beyond the master's degree, all non-vocational
teachers had at least a bachelor's degree; on the other hand,
seventeen percent of the vocational teachers did not have such a

degree. This reflects the sometimes marginal position of the Trade
and Industrial Education teacher in the school system, with his
craft training and relative lack of formal academic education.
The other vocational teachers are on an equal or higher level than
the non-vocational teacher in formal academic training.

NON..TEACHING WORK EXPERIENCE:

Vocational Agriculture teachers list the greatest amount of
non-teaching work experience. Trade and Industrial Education
teachers come next, followed by Distributive Education teachers
and then by Technical Education teachers. The Vocational Agricul-
ture teachers are able to include farm work experience as youths,
thereby raising their experience level. The need for job training
is especially strong for Trade and Industrial Education teachers,
for their occupations often require apprenticeships and years of
experience to handle the requirements of their teaching job. Many
Distributive Education teachers get experience in business firms,
an especially important factor because Distributive Education
teachers are not trained in college in the same way as those in
the other vocational fields. The relative newness of Technical
Education has limited the amount of non-teaching work experience
a teacher in this field is likely to have.

EDUCATIONAL EXPERIENCE OTHER THAN IN VOCATIONAL EDUCATION

A high proportion of Trade and Industrial Education teachers
have worked in some phase of education other than vocational edu-
cation. The Trade and Industrial Education teachers often have
experience in industrial arts; and Distributive Education includes
a number of women who have had teaching experience outside of
vocational education. The path from college to teaching Vocational
Agriculture is so well defined that the new teacher usually immedi-
ately enters his field. The newness of Technical Education as
a special area has resulted in the frequent recruitment of young
personnel with no additional teaching experience outside their
field.
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EXPERIENCE AS A VOCATIONAL TEACHER

The patterning on years of experience as a vocational teacher

varies widely for all four fields. Over seventy percent of the
Vocational Agriculture teachers have been in vocational education
for ten years or longer, reflecting their older age and movement
into the field directly from college. Trade and Industrial Edu-
cation teachers show the greatest dispersion. The fact that some
enter the field late as well as the older age distribution may
affect this spread. Technical Education teachers have the lowest
range of experience as vocational teachers. In this relatively

new field, some have come into the teaching arena from industry;
others who still are relatively young, have transferred over from
Trade and Industrial Education; and a certain number have entered
directly from college. Distributive Education also, is only a

generation old in Oklahoma. All of the teachers in the sample
have less than twenty years experience, clustering in the less
than five year category because they are for the most part a young
group.

EXPERIENCE IN PRESENT POSITION

Vocational Agriculture and Trade and Industrial Education
teachers tend to hold their present position for a somewhat longer

period than the two remaining groups, although the model category
for all four teacher types is less than five years. Vocational
Agriculture teachers are likely to build strong social and economic
ties in many of the small communities in which they locate, with
the state office perhaps often being reluctant to suggest moves
elsewhere unless the teacher wants to move or the situation makes

it advisable. The relatively larger numbers of Vocational Agricul-
ture and Trade and Industrial Education teachersin the upper age
categories, may help account for the wide range of ages for these

two groups compared with the other types of vocational teacher.

,Salary,

On a ten-month basis, Distributive Education teachers are
more likely to make the highest salaries with Trade and Industrial
Education teachers next. However, Vocational Agriculture teachers
unlike the others are employed for twelve months. One of the

areas of contention between vocational teachers and non-vocational

teachers has been salary differentials. None of the vocational
teachers make under $5,000 for the academic year whereas over
thirteen percent of the non-vocational teachers make under th is

amount. A third of the vocational teachers make $6,000 and over,

while 23.5% of the non-vocational teachers are in this category.
Likewise one-third of the non-vocational teachers are on the
summer payroll compared with 45% of the vocational teachers. This
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latter proportion is particularly affected by the 12 month employ-
ment of Vocational Agriculture teachers, placing about forty per-
cent of the salaries of the group in the range of $8,000 and over.
Counselors and administrators are more often in a higher income
bracket than the vocational teachers; so age, as a reflection of
length of service as well as the particular occupational category
is shown in income level.

This cannot always be said about formal education or training.
Distributive Education teachers tend to have the highest amount of
education and are the highest paid for the school year. Trade and
Industrial Education teachers are the next highest paid, but also
have a higher percentage of members with the lowest amount of edu-
cation. Relative to years of teaching experience in their field,
Technical Education teachers and Distributive Education teachers
are paid fairly well. The job opportunities outside the school
system available to these last three categories of teachers prob-
ably helps to boost their pay, especially that of the Trade and
Industrial Education teacher with his more limited formal education.

ORGANIZATIONAL AFFILIATIONS

In general, the "big joiners" of organizations are the Voca-
tional Agriculture teachers. Nearly all teachers belong to state
and/or national education organization and a majority of each type
also hold membership in a state vocational association. From this
point, organizational affiliation changes dramatically among teach-
er types. In addition to the farm organizations a Vocational
Agriculture teacher usually joins, he is much more likely to be
involved in civic organizations like Kiwanis and business organiza-
tions like the Chamber of Commerce. Developing a favorable image
of his field with the outside public is partially handled in this
way by the Vocational Agriculture teacher, who also has more
opportunity to belong to such groups in the small communities in
which he is frequently located.

Affiliation with business associations apparently means little
to the Trade and Industrial Education teacher who usually has a
labor background and is more likely to be located in an urban area.
Business organization membership better fits the Distributive
Education teacher because of the nature of the job. At the same
time the higher proportion of females among Distributive Education
teachers may lower total organizational affiliations, The Tech-
nical Education teacher is in a good position not to have to in-
volve himself in a welter of organizational affiliations, certainly
not to the extent that the Vocational Agriculture and Distributive
Education teachers do.

Physical location of vocational teachers in relation to the
remainder of the school staff values: Distributive Education
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teachers tend to have central locations in the main building.
They also most nearly approach the characteristics of non-voca-
tional teachers in other ways. These elements help to make them
feel similar to teachers outside the area of vocational education.
The reverse situation exists in Trade and Industrial Education.
In addition to having fewer of the attributes of non-vocational
teachers than any of the types of vocational educators included
in the study (e.g., lower educational level, higher salary in
relation to their formal education, etc.), the Trade and Indus-
trial Education teacher also is more likely to be physically
separated from other teachers. The Vocational Agriculture teachers
also is likely to be a separate building; but more often than the
Trade and Industrial Education teacher, he is in a separate build-
ing which is only one block away. The Technical Education teacher
is usually in the main building. Sometimes he is located near
space occupied by the physical sciences and may tend to identify
as much with this group as with vocational education.

Feelings of vocational teachers regarding the adequacy of
their col,act with non-vocational personnel varied somewhat in
relation to teacher type and work place location. It is interest-
ing to note that both the Vocational Agriculture teacher and the
Distributive Education teacher declare their contact with non-
vocational personnel in the school is sufficient in about 85% of
the cases. This is true although the Vocational Agriculture
teacher, in almost half the cases, is in a separate building, one
block away or less, while the Distributive Education teachers are
usually located in the main building where contact with others
would be easier. It may be that the Vocational Agriculture
teachers are less concerned e)ut such contacts or that they
develop them elsewhere, located as they usually are in smaller
schools and smaller communities.

Trade and Industrial Education teachers and Technical Educa-
tion teachers are more often located away from other teachers and,
in about one third of their responses, indicate that their contact
with non-vocational personnel in their schools is insufficient.
This situation possibly could abet the potential for role conflict
in some of the content categories in which inter-personal relations
might have some effect.

Distributive Education teachers are more likely to have their
work site located near the remainder of the school personnel and
in turn are more apt to feel they have sufficient contact with
non-vocational personnel. At the same time, Vocational Agriculture
teachers have (along with Trade and Industrial Education teachers)
the greatest amount of physical separation but feel almost as much
as Distributive Education teachers that the extent of their contact
with non-vocational personnel is sufficient.
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Activity Cognitions and Normative Expectations

A major portion of the study is devoted to indicating the
extent to which vocational teachers and the incumbents of six
major counter-roles feel that vocational teachers actually engage
in and should engage in certain selected activities. A series of

research hypotheses were tested concerning these orientations and
are analyzed here. The activities are examined within the context
of ten substantive categories, as well as by selected demographic

factors.

Responses to activity cognitions and normative expectations
by vocational field. The research hypothesis that in each voca-
tional field considered, significant differences will exist
between the activity cognitions of vocational teachers and those
of the sampled counter-role incumbents is established. The

greatest number of significant differences between the vocational
teachers and the counter-roles showed up in Category V, "Assist-
ing in Post High School placement of Students" and VI, "Establish-

ing Working Conditions and Facilities," Vocational teachers think
they do more work in matters relating to the placement of students
than the various counter-role occupants think they do, except in
the field of Technical Education, where the impact of the small

sample has already been mentioned. These differences particularly
show up in the case of Vocational Agriculture and Trade and Indus-
trial Education instructors, and include the reactions of voca-
tional students and counselors who should be in the best position
of the various counter-roles to know what transpires in this area.

Parents, who of the various counter-roles, generally exhibit the
fewest number of significant differences from the vocational
teacher, do not think that Vocational Agriculture teachers assist
in placing students. However, agriculture is the one field of the
four studied where the student has the greatest oppmrtunity to be
self-employed and therefore may not need such assistance to as
great a degree as the others.

On "Establishing Working Conditions and Facilities", the
items are so varied that no clear pattern emerges. Distributive
Education teachers vary here in relationship to their counter-
roles somewhat more than they do elsewhere. Differences show np
strongest first for Trade and Industrial Education teachers and

then for Vocational Agriculture. The counter-roles may assume
that the smaller classes of the vocational teacher, especially
those of Trade and Industrial Education, mean vocational teachers
have a lower class load than non-vocational teachers although the
former believe that this is not true because they have to work so
intensive with each of their students.

At the other end of the continuum, few significant differences
appear in the overall responses of the various counter-roles
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compared with vocational teachers on "Seeking Advice in Curriculum
Orientation" and on matters pertaining to "Relating Generally with
Local and State Administration." This latter pattern of response
is consistent with the fact that vocational teachers stress that
local admklistrators and state board personnel, of all the groups
they were questioned about, have a right to be involved in their
activities.

Significant differences concerning what vocational teachers
do, as seen by the vocational teachers and by those in the indicated
counter-roles are greatest for the students, (both vocational and
non-vocational) especially in the cases of Vocational Agriculture
and Trade and Industrial Education. Differences also are relatively
high for administrators, non-vocational teachers, and counselors in
descending order. Differences are least for parents. Thus, for
most of the counter-roles considered, what they think vocatioaal
teachers do compared with what the vocational teachers think th;y
do, varies considerably. In general, vocational teachers apparently
are not very successful in persuading the school population to ac-
cept their point of view on activity cognitions. The counter-role
group most often paralleling the vocational teachers' point of
view is parents of vocational students.

Distributive Education teachers and their counter-role respond-
ents show the widest range in significant differences obtained. The
responses for this teacher type vary widely by content category and
by counter-roles within each content category. Matters pertaining
to curriculum show the fewest significant differences from counter-
roles, possibly reflecting the fact that in many ways this field is
most like the non-vocational curricula of the school. Technical
Education shows the fewest differences between focal role and the
various counter-roles. This situation may be more a reflection of
smallness of sample size than any other factor.

The research hypothesis that in each vocational field con-
sidered, significant differences will exist between the normative
eapectations of vocational teachers and those of the sampled counter-
role incumbents is established. The area most frequently displaying
such differences is the content category VI on "Establishing Working
Conditions and Facilities." Here the vocational teacher more fre-
quently thinks working conditions and facilities should be better
than do the counter-roles. This is especially true of the Trade
and Industrial Education teacher and the Distributive Education
teacher.

Another category showing a large number of significant differ-
ences in normative expectations of the vocational teacher as con-
trasted with the six counter-roles is category IV, "Influencing
the Recruitment and Assignment of Students." The vocational teae.aer
feels he should have more of a voice here than do most of the counter-
role respondents. The conviction is particularly strong on the part
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of counter-role respondents that vocational teachers should en-
courage high ability students to take vocational classes to a
lesser extent than vocational teachers feel they should. This
apparently reflects a generalized attitude that high ability young
people should have other orientation than to vocational education
subjects. At the same time most of the counter-role personnel
accept the notion that vocational teachers should control who can
enroll in the program and be able to advise parents of the benefits
of vocational education.

The differences that show up on normative expectations are
strongest for Trade and Industrial Education and Distributive Edu-
cation teachers on category IV, "Influencing Recruitment and Assign-
ment of Students." Ordinarily, it would be expected that Vocational
Agriculture teachers would show frequent differences here from
counter-roles. It may be that the strategic position of the Voca-
tional Agriculture teacher in the small rural school has some impact
on the responses to this item.

Differences generally show up most often for Trade and Indus.
trial Education teachers and next for Vocational Agriculture teach-
ers, whose training, orientations, and salary situation often puts
them in conflict with other persons in the school system.. Techni-
cal Education teachers show no significant differences, perhaps
primarily because of the technical problems relating to small sample
size.

The content categories in which there is the highest degree of
consensus as to what the vocational teacher should do as seen by
the focal role and the counter-roles are in content category II,
"Developing Curriculum Content and Objectives" and content category
XI on "Seeking In-service Professional Development." Next comes
content category VIII, "Relating Generally with Local and State
Administration." These are areas in which people in counter-roles
probably feel that the vocational teachers should be involved for
his own benefit and for that of the school.

In general, there is considerably more consensus on what voca-
tional teachers should do between the focal role and such counter-
roles as counselors and administrators. Students, both vocational
and non-vocational, vary from the responses of the vocational teach-
ers on normative expectations, but to a lesser degree than in their
concepts of whet vocational teachers actually do. Parents are
approximately the same in both cases. Parents are in the middle
range on normative expectations and most nearly show consenEis with
vocational teachers on activity cognitions, whereas administrators
and counselors more nearly approach consensus with' vocational
teachers on normative expectations, but show more significant differ-
ences on activity cognitions. In both instances, students vary most
from the vocational teachers.
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The significant differences show up mostly between students
(both vocational and non-vocational) and Trade and Industrial Edu-
cation teachers, Vocational Agriculture teachers ranking second.
At the same time the frequency with which such differences are ex-
pressed is less for normative expectations than for activity cog-
nitions. The counter-role incumbents react differently from the
focal roles particularly on the level of what they believe is
actually going on.

The third research hypothesis states that in each vocational
education field considered, significant differences will be found
between the activity cognitions and normative expectations, re-
ported by each of the respondent groups included. This is appar-
ently the case.

The content categories for which the various roles particularly
show significant differences in their comparisons of what vocational
teachers do with what they believe vocational teachers should do are
in category X, "Seeking In-service Professional Development and
category V, "Assisting in Post High School Placement of Students,"by
vocational teachers. Category X is the area with the greatest num-
ber of significant differences, showing up for at least three of the
four teacher types by all, but one of the counter-roles included.
Generally, the reaction is that vocational teachers should seek
more training while they are on the job than they actually do.
Vocational teachers concur with this conclusion less frequently
than do the counter-roles.

Category V, "Assisting in Post High School Placement of Students"
by vocational teachers is the next most frequent area in which signif-
icant differences appear, showing up for three to four of the four
teacher types given by five of the seven roles included. Trade and
Industrial Education teachers and Vocational Agriculture teachers
show significant differences between what they believe they do and
what they think they should do in this content category, while Dis-
tributive Education teachers do not. The former apparently believe
they should do more than they do. Even the usually acquiescent
parents believe that there are disparities between ideal and real
behaviors for categories V and X for Trade and Industrial Education
teachers and Vocational Agriculture teachers. These are areas where
significant others especially appear to feel that the vocational
teacher should act to a greater extent than he does. The higher edu-
cational training of the Distributive Education teacher and the fact
that he is likely to work more closely with employers than the teach-
er from any of the other three vocational groups may help to account
for the variations which occur here. The problem of sample size
applied to Technical Education personnel also has tobe remembered
in dealing with the research hypothesis.

Category III, "Choosing Methods and Procedures of Instruction"
is mentioned by four roles for showing significant differences for
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three to four vocational fields and is not mentioned at all by two
roles as applying to any of the four fields of vocational education,
in which intra-positional comparisons are made. The same situation
applies to a somewhat lesser degree to content category VIII on
"Relating Generally with Local and State Administration." Content

category II "Developing of Curriculum Content and Objectives" shows
the fewest number of differences between activity cognitions and
normative expectations by the various roles included in the study.
Thus the responses to intra-positional comparisons display a wide
range of replies, indicating some sense of discrimination by the
various role occupants.

The next set of research hypotheses to be discussed centers on
significant differences which may exist in the responses of respond-
ents by economic regions, size of school, and size of community.
The assumption is made here that respondents in different sections
of the state may vary to some extent in their reactions to what the
vocational teacher's role is and should be as a reflection of dis-
similar economic and social conditions in various geographic areas.
Similarly needs and demands are not always the same in large and
small communities, with vocational education teacher roles reflect-
ing this fact. Large schools can offer a wider variety of programs
with certain programs having more status than others among many of
the respondents. Rurally oriented publics may especially appreciate
the efforts of the Vocational Agriculture teacher while the relatively
highly urbanized publics may disdain the efforts of the Vocational
Agriculture teacher when he exists there in favor of Technical and
Distributive Education. These points illustrate some of the issues
that a limited analysis of the kind made here may raise. This
section of the report is largely explanatory and suggestive con-
cerning the implications that may be raised. Only a gross picture
is given that combines all of the respondents.

The first research hypothesis to be considered here is that
significant differences will be found in activity cognitions of
respondents from different economic regions, and from schools and
communities of different size. The results secured make any real
conclusions very tentative for the percentage of significant differ-
ences beyond those resulting from the impact of chance factors is
quite small. The proportion of all possible comparisons that are
significant is about nine percent. Since chance factors could
account for five percent of these differences, the lack of con-
clusive results is clear. The opinions of the various role incum-
bents that the vocational teacher is more likely engaged in the
activities studied; i.e., the existence of a positive reaction is
apparent to a greater degree in the northern part of the state than
in the southern section. This portion of the state is generally
wealthier and may have more suitable resources for vocational edu-
cation. Two of the economic regions include the two major metro-
politan regions of the state, one with the lowest ranking and the
other with the highest ranking of the six regions included. It may
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be that the nature of the internal operations of the major school
districts in these two areas have to be understood to account for
this variation.

The larger the school size and community size, the more likely
it is for respondents to feel that vocational teachers engage in
the activities listed. Again, the conjecture can be offered that
the larger schools and communities have the resources to assist
teachers in accomplishing the various activities considered. The

one exception has already been mentioned; i.e., one metropolitan
region shows a reverse trend which was especially noticeable for
Trade and Industrial Education.

Another research hypothesis relating to locale is that signi-
ficant differences will be found in the normative expectations of
respondents from different economic regions and from schools and
communities of differing size. There are somewhat fewer signifi-
cant differences in the normative expectations for vocational
teachers than in the activity cognitions, but the findings is only
slightly above the level of chance. Variations occur among the
economic regions, for which no explanation exists that has a
definite supporting base, the pattern being somewhat the same as
for activity cognitions, but less so. The same situation also
exists when comparisons are made by size of school and size of
community.

The next research hypothesis on locale is that significant
differences will be found between the activity cognitions and
normative expectations of respondents from each economic region
and from each size of school and community. No pattern of differ-
ence among regions exists and in no instance is there a significant

difference showing a greater extent of perceived than of desired
activity. Smaller schools do have fewer disparities than larger
ones. The same condition occurs when comparisons are made by size
of community, although the positive relationship here is somewhat
less pronounced. Perhaps in smaller schools and smaller communi-
ties the respondents tend to know the teacher better and feel that
he is doing his job as he should while in larger systems, the
opportunity to do this is lessened.

In general, the three hypotheses discussed above have not been
very definitely established. They indicate the possibility of a
limited number of significant differences related to the variables
under study. Additional explorations and analyses must be performed
to ascertain if these categories, and Variables are truly meaningful
as predictors to vocational teacher role and role conflict.
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Job Satisfaction of Vocational Teachers

The degree to which a person feels satisfied about his job
may relate to the manner in which he plays his role, including
how adequately he interacts with "significant others." For this
reason, job satisfaction as a factor which could affect the voca-
tional teacher's potential for role conflict is explored in this
study. Posed here is the research question as to the extent that
vocational teachers feel satisfied with the various aspects of
their profession. From this, conjectures may be possible as to
some of the interrelationships with attributes, activity cognitions,
normative expectations, legitimacy orientations, and the role con-
flict potential of vocational education teachers. The items con-
cerning job satisfaction were different from those concerning
activity cognitions and normative expectations, yet in many ways
they were related. Job satisfaction, therefore, has to be treated
as an independent unit in this study which can be linked only in-
directly to the other elements included.

The research hypothesis is that significant differences will be
found in job satisfaction scores of vocational teachers in relation
to (a) personal characteristics, (b) work-place characteristics,
and (c) feelings of vocational teachers regarding the adequacy of
their contact with non-vocational personnel. Personal characteris-
tics include: vocational teaching fields, age, formal academic
training, experience as a vocational teacher, experience in present
position, and salary. These characteristics are reviewed separately.

VOCATIONAL TEACHERS FIELD

Probably the most important result of the job satisfaction
inquiry is the fact that even where significant differences in
job satisfaction by teachers in different fields are found, all
teachers show a relatively high degree of satisfaction on an
overall basis, with three teachers types having responses that
usually fall. between "very often satisfied," the second highest
response and "often satisfied," the third highest response out of
six possible categories of response.

As a whole, Distributive Education teachers show the highest
satisfaction. This is consistent with the results obtained else-
where in the study. Distributive Education teachers, of the four
fields studied, are most nearly like non-vocational teachers. Also,
a higher percentage of them have had experience as teachers outside
of the vocational education field. They are among the best paid
teachers for the academic year, have a high rating on additional
formal education compared with other teachers. (which could serve
as a status-raising device) and display fewer potentials for role
conflict in showing a lower distribution of significant differences
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in activity cognitions and normative expectations in relation to the
various counter-roles as compared with Vocational Agriculture and
Trade and Industrial education teachers. They also are more willing
to attribute legitimacy to more groups to have a right to expect
them to engage in particular activities. A higher ratio of these
teachers are female, who could be more accepting of their jobs than
males. Thus, the Distributive Education teachers have many factors
working in their favor that cut down on the possibility of feeling
marginal in the school system, including more acceptance by the
students themselves.

Technical Education teachers display the least job satisfac-
tion of the four teacher types. They are the only group to fall
between the third and fourth response level, of "often satisfied"
and "occasionally satisfied." It seems probable that the small
size of the sample in this group may again have influenced the
results. For the teachers generally, the greatest dissatisfactions
concern content of textbooks, the level of ability and academic
background of students, and inadequate space for teaching. The
areas of discontent are, thus, not in matters affecting relations
with other working personnel. Significant differences show up among
the teachers on only about one third of the items appearing on the
job satisfaction inventory, a pattern which indicates a greater
degree of similarity than difference in terms of level of satisfac-
tion.

AGE.

The older the teacher, the higher the level of job satisfac-
tion is likely to be. On about a quarter of the items included in
the job satisfaction inventory, it was discovered that on about
75% of the items, significant differences by age did not appear.
Variations were largely concentrated on working conditions, arrange-
ments and facilities, and on general relationships with administra-
tors and the state office. The older teacher has "survived" and
probably become fonder of his job over the years. His seniority
probably helps his work situation, for he is likely to know well
and be known better by his superiors. He has had time to get his
working conditions improved. In the area of recruitment and assign-
ment of students, the older vocational teacher does express greater
dissatisfaction than the younger teacher. He has had more chance
for involvement in his field and perhaps feels that vocational edu-
cation does not get the support he thinks this type of education
should have.

FORMAL ACADEMIC TRAINING

Significant differences between teachers having different
amounts of training occur on less than eight percent of the items
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on the job satisfaction instrument. Based on this limited number
of items, no clear pattern emerges for the variable of academic
training. Apparently the replies crisscross the various fields
with no discernible base for arriving at conclusions as to why
this condition exists.

EXPERIENCE AS A VOCATIONAL TEACHER

Significant differences are found on only five items. (7.58%).
When all these items are examined together, one can see a positive
relationship between number of years as a vocational teacher and
job satisfaction. Those teachers with longest experience feel
most satisfied about knowing what is going on. This reaction is
consistent with the data on age and job satisfaction that was dis-
cussed earlier.

EXPERIENCE IN PRESENT POSITION

Based on significant differences found on just under ten per-
cent of the items, a positive relationship appears to exist between
number of years in current position and job satisfaction. For
example, teachers having held the position for a longer time find
their job does not interfere with their family life as much, Perhaps
they have learned to adjust or control'their work situation more
effectively. The same applies to the length of their working day.
Also the conditions given in the section\on "Years of Experience as

a Vocational Teacher" about knowing what was going on apply here as
well as a possible source of satisfaction.

SALARY

Significant differences among vocational teachers show up on
slightly over one-fifth of the job satisfaction items in relation
to the teacher's salary. The main differences that appeared were
for those at the lowest end of the salary continuum and those at
the highest. This pattern would be at least in part consistent
with the responses given elsewhere in this discussion; it is likely
that the older, more experienced teachers receive the highest
salaries and also have the greatest degree of job satisfaction.

Work-place characteristics include: economic region, school
size, community size, number of relevant typeis4of vocational edu-
cation offered by the school, and physical location of vocational
teaching facilities in relation to the remainder of the school
plant.
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ECONOMIC REGION

The relatively highest vocational teaching satisfaction scores
are in regions three and five, the lowest in regions four and six,
with the remaining two regions, falling between. Regions five and
six are the two major metropolitan areas of the state. In one of
these the response level is between "often satisfied" and "occa-
sionally satisfied" whereas in all the remaining five regions
responses centered in varying degrees between "very often satisfied"

or "often satisfied". It is perhaps pertinent to note that the
Trade and Industrial Education teachers in the major school district
of the metropolitan region with lowest job satisfaction rating mani-
fested more hostility in responding to the various questionnaires
given them than was shown, at almost any other location. This
reaction may be reflected in their replies. It is also possible
that morale may be lower in this region, although the satisfaction
score still falls in the middle range of a six-point scale and
would have to be considered moderate.

SCHOOL SIZE

Relatively few significant differences in job satisfaction
exist in relation to school size. They are focused on recruitment
and assignment of students and on working conditions and facilities.
Vocational teachers in the largest schools display the greatest
degree of dissatisfaction; the smallest schools, however, did not
show the obverse. There may be some connection between the con-
jectures given in the above section on economic regions and school
size as it pertains to the recruitment and assignment of students.
Vocational teachers in at least one of the large metropolitan
regions with its large school may feel they may get too low a
caliber of student, without recognizing that they have a number of
teachers who lack college degrees. At the same time, the fact that
the differences that exist are relatively small must also be kept
in mind.

COMMUNITY SIZE

No distinct patterning appears here that allows for possible
explanations other than to state that satisfaction scores seemed
highest in communities ranging from 2,500 to 25,000.

NUMBER OF RELEVANT TYPES OF VOCATIONAL EDUCATION OFFERED BY THE
SCHOOL

Very few significant differences in job satisfaction appear in
relation whether a school has one or more types of programs. The
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limited data avedable indicate a possible positive relationship
between number of programs offered and teacher satisfaction.
Perhaps the teachers and others have fewer problems when students
have more choices to take in fields which interest them.

PHYSICAL LOCATION OF VOCATIONAL TEACHING FACILITIES

On a number of items teachers located centrally within the
school plant show the most satisfaction while those who are not so
located express the lowest satisfaction in items where significant
differences appear. It may be that some teachers feel that physical
isolation contributes to potential social isolation for themselves
and their pupils. Significant differences showed up in this regard

on almost 257. of the items included in the inventory.

Feelings of vocational teachers regarding the adequacy of their
contact with non-vocational personnel is the final variable to be

examined. Contact between vocational teachers and non-vocational
teachers is a variable which to a limited degree affects job satis-
faction, at least in certain areas. Significant differences show
up on about ten percent of the items. Vocational agriculture
teachers especially are less bothered by this condition than others,
perhaps because the nature of their work allows more contacts else-
where.

Legitimacy Ascriptions by Vocational Teachers

The four types of vocational teachers questioned had eleven
categories of persons to whom they could ascribe !itimacZ (defined
for this study as the right to expect the vocational teachers to
engage in a particular activity). The instrument included the six
sampled counter-role sources of expectations: non-vocational
teachers, non-vocational students, vocational students, parents of
vocational students, counselors, and administrators. In addition,
five other counter-role types were listed for the vocational
teacher to consider, -- State Board personnel, local school board
members, employers or prospective employers of students, other
vocational teachers in the field, and interested community groups.

The findings reveal that only three of these eleven counter-
roles are given significant ascriptions of legitimacy by the our
types of vocational teachers. Administrators clearly dominate the
responses with State Board personnel coming next. The local school
board is given a legitimacy rating on a limited number of activi-
ties. Fellow teachers, students, and the remaining counter-roles
listed are not generally recognized by the Vocational instructors
as having a right to expect them to engage in the activities rated
in the study. The three groups accorded legitimac.)--administrators,
State Board personnel, and local school board--are policy-makers.
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The remaining groups apparently are viewed as having no real
authority although they may or may not have influence and opinions.

Administrators are ascribed legitimacy chiefly by Trade and
Industrial Education teachers, closely followed by Vocational
Agriculture teachers. This rating is given to almost 80 percent
of the seventy items by Trade and Industrial Education teachers
and by 76 percent of the Vocational Agriculture teachers. Sixty
percent of the Distributive Education teachers assign legitimacy
to administrators on the seventy items; but less than 23 percent
of the Technical Education teachers do this. The content areas
which show up most frequently are "Choosing Methods and Procedures
of Instruction," "Developing the Image of Vocational Education,"
and "Seeking In-service Professional Development."

State Board personnel, as a group entitled to legitimacy, is
especially stressed by Distributive Education teachers. On occa-
sion this unit is mentioned more often that administrators, showing
an unusually strong linkage of Distributive Education to the state
office as compared with other vocational teachers. State Board
personnel, are granted legitimacy upon almost 55 percent of the
seventy items by Distributive Education teachers compared with 36
percent by Trade and Industrial Education teachers; 29 percent by
Vocational Agriculture teachers; and 21 percent by Technical Educa-
tion teachers. The content categories stressed are the same three
as those for administrators, discussed above.

The local school board members are granted legitimacy more
rarely, and this phenomenon is concentrated on the items included
in "Developing the Image of Vocational Education" and "Seeking
In-service Professional Development."

It can be said in summary that the two counter-role groups
most often ascribed legitimacy by the vocational teachers are ones
whose job is essentially that of professional supervision over the
teacher. This reveals a basically bureaucratic orientation on
their part; i.e., being most concerned with the opinions of those
persons whom they encounter in authority relationships and who have
a superordinate work role.

The Potential for Role Conflict Among
Vocational Teachers

The model concerning role conflict given in Chapter II of this
report is predicated on the proposition that the highest potential
for role conflict exists where disparities in activity cognitions
and in normative expectations exist between the focal role by these
counter-role ascribed legitimacy by the focal role and where the
focal role has disparities between his own activities and norms.
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The material that has been presented shows that for all four
teacher types, the content category that has the highest potential
for role conflict in terms of number of teacher types involved is
X "Guidance In-service Professional Development." This is the
content category in which significant differences in role defini-
tion appear between the vocational teachers and three types of
counter-roles rated as legitimate by the vocational teachers,
administrators, state board personnel and, to a lesser degree,
local school board members. The counter-role personnel also reveal
a number of disparities in their own activity cognitions and nor-
mative expectations.

Vocational teachers in general appear to think that the vari-
ous counter-role groups expect them to secure more additional for-
mal education than the teachers think they need. Most of them
probably feel they do reasonably well in their areas. Obviously,
superordinates are more likely to want their subordinates as well
trained as possible. The variation among vocational teachers'
ideas on this content category is slight for all fields other than
Technical Education, although considerable difference actually
exists in the amount of formal training held by the teachers,
especially in Distributive Education compared with Trade and In.us'-
trial Education.

Also rating somewhat high in potential for role conflict are
content categories IV on "GuidaL:e in Recruitment and Assignments
of Students" and IX on "Guidance in Deve3I-ning the Image of Voca-
tional Education." Counter-role personn rated as legitimate or
otherwise by vocational teachers seemingly think that vocational
teachers should do more in these areas than they do. Such a reac-

tion might be expected from policy makers. Low ratings in potential
for role conflict were more scattered.

An overall view of all ten content categories shows that the
potential for role conflict is moderate. If one uses a continuum
of very high, high low, and very low potential for role conflict,
the concentration percentage-wise is to be found in the two middle
categories. Technical Education teachers particularly have an
almost imperceptible percentage in the "very high" potential for
role conflict classification. Generally, over eighty percent of
the ratings are classified as "low" by Technical Education teachers.
The three other teacher types have larger percentages at both
extremes. The deviation of the Technical Education teachers from
the others may be a reflection of the fact that relatively few
teachers in this field are included in the sample.

Trade and Industrial Education teachers appear to have the
most potential for role conflict, with seven out of ten categories
showing over 10 percent in the "very high" classification. When
the "high" classification is added, eight out of ten content
categories show a potential for role conflict in that over 50 per-
cent of the responses for each content category in Trade and
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Industrial Education fall in the "very high" and "high" role con-
flict potential classification. Vocational Agriculture teachers
come next, with six out of ten content categories having over 50
percent in the "very high" and "high" classifications. For
Distributive Education teachers, 50 percent or over in the "very
high" and "high" classifications occurs in only two out of the ten
categories. One of these findings is VI, "Establishing Working
Conditions .ad Facilities." This does not hold true for Vocational
Agricultut teachers, although it does for Trade and Industrial
Education teachers.

Variations in sample size may account for some of the differ-
ences, but it is likely that other factors may enter in. Trade
and Industrial Education teachers are more differentiated from the
other teachers in formal education and yet are paid relatively
well. Certain demands on them such as getting more formal educa-
tion are likely to be greater. Vocational Agriculture teachers
have more potential for conflict with administrators, especially
in small communities, because their role provides more opportunity
and independence of interaction with groups outside of the school
than would be true of other types of teachers, vocational or non-
vocational. The newness of Technical Education and its 11. ited
development in the state may create role conflict potentials until
the "proper" behaviors of this group becomes more clearly defined.
By and large, Distributive Education teachers probably have fewer
bases for any true role conflict developing. They sometimes may
not be satisfied with some aspects of their working conditions;
but, in general they conform to the image that the local administra-
tors, state board personnel, and local school board want.
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CHAPTER V: CONCLUSIONS, IMPLICATIONS, AND RECOMMENDATIONS

This study had two central objectives which were substantive
in nature: (a) to depict the role of four types of vocational
teachers in Oklahoma and (b) to assess the potential for role con-
flict associated with activities of each of the four types of
teachers considered. The four types of vocational teachers were
those employed to teach the fields of Vocational Agriculture, Trade
and Industrial Education, Technical Education, and Distributive
Education in secondary schools. A third objective of the study was
theoretical and methodological in nature--to add to the fund of gen-
eral knowledge of role theory and to extend the usefulness of role
theory as an approach for investigating educational problems.

This chapter contains a statement of the conclusions drawn
from the data which were examined in relation to the above objectives.
Certain implications of the findings of this investigation also are
stated, followed by recommendations regarding possible uses of the
findings of this study in educational settings and in further re-
search.

Conclusions

The conclusions from this study are presented in five separate
sections. In the order of their appearance, the sections report
conclusions regarding (a) attributes of vocational teachers, (b)
job satisfaction of vocational teachers, (c) activity cognitions
and normative expectations for vocational teachers, (d) legitimacy
ascribed by vocational teachers, and (e) potential for role con-
flict.

CONCLUSIONS REGARDING THE ATTRIBUTES OF VOCATIONAL TEACHERS

Age Differences By Field

The vocational education teacher is more likely to be somewhat
older than the non-vocational teacher. The distribution of the
sample is heavily oriented to Vocational Agriculture and Trade and
Industrial Education teachers who as a group are older than Distribu-
tive Education teachers and Technical Education instructors. The
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former teachers are likely to be middle aged.

Sex Differences By Field

A heavy majority of the vocational teachers are males. Women
employed as cosmetology teachers constitute almost eleven percent
of the Trade and Industrial instructors, while twenty percent of
the Distributive Education teachers are women. The two remaining

fields are made up entirely of males.

Experience and Training Differences By Field

Distributive Education teachers have the greatest amount of
formal academic training, followed by Vocational Agriculture teach-
ers. While a high proportion of the vocational teachers have train-
ing beyond the bachelor's degree, Trade and Industrial Education
teachers are variant from those in other fields of vocational edu-
cation as well as from those in non-vocational education in that
28 percent of the sample of Trade and Industrial teachers have less
than a bachelor's degree. This is counteracted to some extent by

the fact that teachers*in Trade and Industrial Education rank second

among the four fields in years of non-teaching work experience.
Vocational. Agriculture instructors were ranked first in terms of
non-teaching work experience, possibly because they could include
part-time farm work experience as youths and in connection with
their present employment. All other vocational teacher types also
have some non-teaching work experience, but Technical Education in-
structors have the least since they are often fairly young and are
operating in a relatively new field. Over one-half of the voca-
tional teachers studied have experience as educators outside of
vocational education. Trade and Industrial Education teachers fre-
quently have worked in industrial arts, and 68 percent of the
sampled Distributive Education teachers have experience in other
fields of education.

Vocational Agriculture teachers have the greatest number of
years of experience in vocational education. They are an older age

group. Trade and Industrial Education. instructors show the widest
spread in years as vocational teachers since some of them entered
their field later in life than did the other vocational teachers.
Persons in Technical Education have the lowest range of experience
as vocational teachers.

Vocational Agriculture and Trade and Industrial Education
teachers tend to hold their present position for a somewhat longer
period than the other vocational teacher types. However the modal
category for all of the vocational teacher types in their present
job is less than five years.
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Definite points of discontent for the vocational instructor
result from the fact that counter-roles disagree with his belief
that his working conditions and facilities should be better than
they are. This discontent is further increased by the belief of
counter-roles that vocational teachers should not unduly influence
the recruitment and assignment of students. The counter-roles
probably accentuate this feeling in generally believing that high
ability students do not need to be in vocational education as their
major field. These viewpoints can abet the vocational teacher's
sense of status insecurity.

At the same time, the existence of a higher degree of con-
sensus of administrators and counselors with vocational teachers
on normative expectations than occurs with the other counter-roles
provides a strategic basis for the vocational teacher to attempt to
handle some of his problems, since these two lunter-roles can be
so strategic fox his effective functioning. Laspite the existence
of some areas of disagreement among these three categories of
school personnel, there also are many problems they can handle to-
gether. The vocational educator needs to verse himself in the
strategies and tactics that will enable him to get this potentially
useful support. Administrators may be more aware of and capable of
judging activities of vocational personnel. Too, they may have
more of a basis to raise questions regarding the activities of
vocational teachers.

For all groups, fewer normative expectation than activity
cognition disparities are found. This indicates that all respond-
ents, including vocational teachers, feel more nearly the same as
to what the ideal behaviors of vocational education teachers are
but have more divergent views as to what vocational teachers are
doing. Not unexpectedly, the feelings of vocational teachers as
to what they actually do and what they should do generally tend
to coincide. On the other hand, whether it is a non-factual ex-
pression of hostility serving as a means of indicating status
differences or a realistic assessment of what actually goes on as
compared to beliefs as to what should be done, the viewpoint of
students tends most strongly to be the obverse of vocational teach-
ers. The latter must recognize that the non-vocational students
especially can be an effective and potent force in influencing
members of the student body either to enroll or to not enroll in
vocational classes. Such students also are in a position to mete
out or to withhold social acceptance of those who do enroll. To
deny them legitimacy may be very dangerous to the vocational
teacher who instead should be interested in establishing liason
with these persons in the hope that they will become positive, or
at least neutral, in their orientation to vocational education and
vocational education students. The same may apply to other groups
who have been denied legitimacy by vocational education teachers.
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Physical Location and Attitudes About Contacts with Non-vocational
Personnel

Distributive Education teachers tend to have central locations
in the main building and generally feel that they have sufficient
contact with non-vocational personnel in the school. The Trade
and Industrial Education teacher generally is removed physically,
and in a third of the responses feels his contact with non-voca-
tional school personnel is insufficient. This physical separation
along with his often lower educational level and higher salary
creates enough of a basis of differences with non-vocational teach-
ers and other vocational teachers so that the possibility of his

becoming a marginal person within his local school system is quite
great.

Miscellaneous Attributes of Vocational Teachers

Distributive Education teachers have the highest salaries on a
ten-month basis, followed by Trade and Industrial Education teach-
ers. (The former have the highest amount of formal education and
the latter the least amount Of formal education of the four teacher
types.) Vocational Agriculture teachers are employed for twelve
months while other types are generally on a ten-month basis. Voca-

tional teachers overall are paid better than non-vocational teachers.
Differences in experience and training of vocational teachers com-
pared with non-vocational teachers and salary supplementation by
the State Board for Vocational Education are not the only reasons
for these differentials. Vocational teachers, for the most part,
have more opportunity to secure employment outside of education
and therefore are in a better bargaining position than most non-
vocational teachers.

Vocational Agriculture teachers, who are especially to be
found in small communities, are the most frequent joiners of a
number of kinds of organizations, including civic and business.
The other types of vocational teachers especially concentrate on
membership in professional associations of a general or vocational
nature.

CONCLUSIONS REGARDING THE JOB SATISFACTION OF VOCATIONAL TEACHERS

Satisfaction of Vocational Teachers in General

Despite variations in attributes, expectations, and potential
for role conflict of the vocational teachers, all four vocational
teacher types studied show a relatively high degree of job satis-
faction, as measured in this investigation.
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Relationships between Attributes of Vocational Teachers and Job
Satisfaction

By vocational teacher fields, Distributive Education teachers
show the highest job satisfaction. Of the teachers in the four
fields that were examined, they probably have the most favorable
work situation overall. Technical Education teachers display the
least job satisfaction. This may be primarily a reflection of lack
of definition of their place as members of a relatively new field
not yet well developed in Oklahoma. Technical Education teachers
appear to be seeking acceptance as a more intellectually rigorous
program than most vocational programs. However, the results of
this study fail to indicate clearly that either vocational or non-
vocational teachers are more favorable toward Technical Education
than toward other fields. There is a certain amount of conflict-
ing evidence pointing in either direction.

Older teachers have a higher level of job satisfaction than
younger teachers on 25 percent of the items in the job satisfac-
tion inventory. No clear pattern is discernible on any associa-
tion between the amount of formal academic training and job
satisfaction., On the small number of items concerning experience
as a vocational teacher for which significant differences were
found, a positive relationship exists between years as a vocational
teacher and job satisfaction. In a limited number of items, a
positive relationship seems to occur between number of years in
the vocational teacher's present position and job satisfaction.
Significant differences among vocational instructors appeared on
slightly over one-fifth of the job satisfaction items when re-
lated to salary, with the highest salaried employees being most
satisfied. Even though there was otherwise a generally positive
relationship between salary and satisfaction, teachers in the next
to highest salary bracket ($7,000 to $8,000) tended to have the
lowest satisfaction scores.

Relationships between Locational Characteristics of Vocational
Teachers and Job Satisfaction

On approximately 25 percent of the items in the job satis-
faction inventory, significant differences in job satisfaction
appeared between vocational teachers centrally located in the
school and those who were not. Usually the teachers in the central
location showed the most satisfaction. Also, to a limited degree,
those teachers who felt that their contact with non-vocational
teachers was adequate were more likely to be satisfied. Economic
region, school size, and community size, seemed to make little
difference in job satisfaction. One metropolitan region shows
more job satisfaction than the other--a situation which cannot be
explained on the basis of data obtained for the purposes of this
study.
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The conclusions cited thus far indicate that vocational
teachers are by no means a homogeneous group; of persons. They

differ in a number of ways between fields of specialization and
also vary widely within each field. The tendency to hold stero-
typic perceptions regarding vocational teachers is a dangerous
one. Failure to recognize the unique attributes and associated
needs of members of this professional group can be expected of
itself to inhibit the communication which is an absolute pre-
requisite for clearly defined roles that are relatively free of
conflicting expectations.

CONCLUSIONS REGARDING ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS

FOR VOCATIONAL TEACHERS

Existence of Inter-positional Disparities

Significant disparities exist between vocational teachers and
their six counter-roles with respect both to the activity cognitions
and the normative expectations they hold for vocational teachers.
This is true of all of the four types of vocational education con-
sidered, but with the greatest numbers of disparities existing in
relation to Vocational Agriculture and Trade and Industrial Educa-
tion.

Existence of Intra-positional Disparities

The vocational teachers and their respective counter-roles
each have significant intra-positional disparities between the
activity cognitions and normative expectations they hold in rela-
tion to vocational teacher activities. Again, this was true of

all four types of vocational education considered, but disparities
occurred most frequently in relation to Vocational Agriculture and
Trade and Industrial Education.

Counter-roles Havin: the Greatest Number of Inter ositional

Disparities

Of all the counter-roles, vocational and non-vocational stu-
dents tend to hold the greatest number of activity cognitions and

normative expectations which are disparate from those of voca-
tional teachers. With certain exceptions, parents and counselors
tend to hold activity cognitions and normative expectations which
are the least disparate from those of vocational teachers.
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Two types of vocational teachers especially may find them-
selves occupying an increasingly marginal position in the school
system. These are Trade and Industrial Education teachers and
Vocational Agriculture teachers. The marginal person is theoreti-
cally part of the system but actually is not completely in it. The
vocational teacher is tied to the academic world of the school but
is especially oriented to the world of work. He is a member of
groups outside the school and has to pay attention to outgroups
such as farm organizations, unions, employer's associations, and
others whose pressures may be many, subtle in some cases, and
pervasive. These pressures to meet the goals of work-oriented
groups may sometimes cause the vocational teacher some conflict in
relation to the possibly more generalized aims of the school system.

The Vocational Agriculture teacher has additional problems.
He often is viewed as an authority figure in small communities.
His field is long established and older than other fields of voca-
tional education in Oklahoma. Now he is feeling new pressures
arising from the increasing urbanization of the state which may be
lessening the importance of the position he has been occupying in
vocational education generally, as well as in his own school system
and community.

Yet the potential for role conflict for vocational teachers
appears to be as much moderate as it is severe. In one sense, this
allows appropriate adjustments to be made in the school system
without severe strain on any one group. It also has the danger of
allowing problems to be ignored because a real crisis may not be
generally in evidence.

The relatively high legitimacy rating given administrators
and State Board personnel by vocational teachers suggests an im-
portant dimension concerning role conflict which role study can
borrow from reference group and organization theory, that of
"multiple allegiance," sometimes referred to as "dual allegiance."
The role of the vocational teacher illustrates some of the problems
that can occur in a system where there are elements of control by
local school administrators and by a state or federal bureaucracy.
Although the influence of local administrators generally is reported
to prevail by all types of vocational teachers, in the case of
Distributive Education teachers, State Board personnel show dominance
over local personnel in such areas as guidance in post high school
placement of students, financial arrangements, development of the
image of vocational education, and in-service training. Here is a
trend worth watching. However, as Purcell has shown in his work
on companies and unions, dual allegiance does not necessarily have
to produce conflict.1 In the matter of allegiance to the local

lir. V. Purcell, The Worker Speaks His Mind on Company and
Union. Cambridge: Harvard University Press, 1954.
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school bureaucracy and State Board rather than to their profession,

the loyalty of vocational education teachers seems to bureaucrati-

cally ordered. Further research on these questions of multiple
allegiance is now being carried on.

When the element of legitimacy is introduced, the statistical

disparity (used alone) which several researchers have called role

conflict may have a psuedo-quality. Although significant varia-

tions showed up frequently between focal and counter-role occupants

in activity cognitions and/or normative expectations, the fact that

the vocational teacher does not accept most of these people as

having the right to expect him to act in a particular way may
affect the chance of role conflict occurring. A recent industrial

study by Pugh substantiates this interpretation, but in a differ-

ent way. 2

This study of vocational teachers has revealed that two facets

of legitimacy in role expectations may be isolated, legitimacy of

source and legitimacy in content, or who has the right to expecta-

tions and which kinds of normative expectations are acceptable.

For vocational teachers, parents more than any others in counter-

roles have "acceptable" ideas as to the content of the vocational

teacher's role in that their ideas generally are in greatest agree-
ment with the vocational teacher's own; but in most cases parents

are not considered legitimate sources of opinion. Local school

administrators dominate as legitimate sources, but are only partially

"acceptable" in the content of their expectations.

Realistically, it seems that legitimacy of source would be

more important in affecting the behavior of the occupant of a

focal role. Certainly without some check on whether counter-role

groups are perceived as legitimate sources for certain expectations,

lack of statistical agreement on the expectations cannot be con-

sIdered as the most important indicator either of role conflict or

of the potential for changing roles. Only morale may be helped
when activity cognitions or normative expectations are alike; the

dynamic for change seems to rest with acknowledged influence, the

right of others to expect a behavioral change.

Several implications concerning job satisfaction are indicated.

Characteristics such as regional location, size of community, and

size of school show no really discernible patterns that can be

associated with job satisfaction. What variations that occur are

more likely indicative of local situations rather than representing

a condition that is subject to generalization.

2
Derek Pugh, "Role Activation Conflict: A Study of Indus-

trial Inspection," American Sociological Review, Vol. 31 (December,

1966), pp. 835-842.
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Counter-roles Having -'e Greatest Number of Intra-positional
Disparities

Non - vocational teachers and administrators joined with non-
vocational students in having the greatest numbers of disparities
between the activity cognitions and normative expectations they
hold for vocational teachers. Parents again have the fevest dis-
parities.

Comparisons by Economic Region, School Size, and Community Size

When responses from all of the sampled positions are pooled,
there are relatively few differences in activity cognitions or
normative expectations which can be associated with the economic
region of the State, the size of school, or the size of community
in which responses were obtained. In the northern part of the
state, both activity cognitions and normative expectations for
vocational teacher activities tend to be somewhat lower than those
obtained in southern portions of the state. Also, a weak positive
relationship was found between the frequency of such disparities
and both school size and community size. In addition, school size
and community size were found to have a weak positive correlation
with frequency of significant disparities between activity cog-
nitions and normative expectations.

CONCLUSIONS REGARDING LEGITIMACY ASCRIBED BY VOCATIONAL TEACHERS

The only counter-role receiving a designation of legitimacy
from vocational teachers with any degree of consistency is that
of the school administrator. Other relevant positions not uti-
lized as counter-roles but which received ascriptions of legiti-
macy from vocational teachers were State Board personnel and, to
a lesser extent, school board members.

Trade and Industrial Education teachers and Vocational Agri-
culture teachers emphasize the legitimacy dimension for school
administrators, while State Board personnel as a group entitled to
legitimacy is stressed most frequently by Distributive Education
instructors.

The responses of the vocational teachers indicate that their
primary concern is for the opinions of their administrative supe-
tors in the local school system and in the state office; and that,
for the most part, then is a general lack of concern for the re-
maining categories as "significant others" in affecting their
behavior.
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CONCLUSIONS REGARDING POTENTIAL FOR ROLE CONFLICT

One function of the study is to contribute to a better under-
standing of the role conflict concept on both a methodological and
a substantive level. The approach is more adequate in considering
the potential for role conflict than for viewing actual role con-
flict. The thesis is that the highest potential for role conflict
on a particular activity occurs where (a) a counter-role is granted
legitimacy by the vocational teacher occupying the focal role, (b)
disparities in activity cognitions and/or normative expectations of
the focal role and counter-role exist, and (c) disparities between
activity cognitions and normative expectations of the focal role
also occur. From this approach, certain conclusions are possible
on methodology and substantive findings.

Conclusions Regarding Methodology

The orientation given above allows a means of operationaliz-
ing the study of the potential for role conflict on a continuum
ranging from intense, where all of the conditions given above exist,
to the obverse situation of role consensus where legitimacy is
admitted but in which no disparities occur. A whole series of
categories become available in which conflict can be rated as very
high, high, low and very low.

Conclusions Regarding Substantive Findings

Trade and Industrial Education teachers appear to have the
most potential for conflict. Vocational Agriculture teachers
ranked a close second. Statistically, Technical Education teachers
have the least potential for role conflict but due to the extremely
limited number of teachers of this type available for sampling in
Oklahoma, such a conclusion can only be highly tentative. Distrib-
utive Education teachers in fact may have the least potential for
role conflict of the four fields studied.

The content category of activities with the highest potential
for role conflict is number X, "Seeking In-service Professional
Development," which occurs for all teacher types except Technical
Education. As has been mentioned,results for Technical Education
may be subject to some question because of a very limited size of
sample. The various counter-roles, including those rated as legi-
timate, want the vocational teachers to get more formal education.
The Distributive Education teachers especially have considerable
graduate training and in many cases the other voc.ational teachers
also have been taking work beyond the master's degree. It may be
that the counter-roles are not fully cognizant of this fact or that
they are thinking primarily of those teachers who do need more
training.
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Content category IV on "Influencing Recruitment and AssIngment

of Students" and content category IX on "Developing the Image of

Vocational Education," also have relatively high ratings for role

conflict potential. With relatively few exceptions, both legiti-

mate and non-legitimate counter-roles seemingly think vocational

teachers are not doing enough in these areas. Relatively low

potential for role conflict is scattered among seven of the ten

content categories, although two of the seven rated high for at

least one of the four types of vocational teachers.

Indicative of a possible problem created by having only a very
small number of Technical Education teacher for the study is the

fact that one content category which ranked low in potential for

role conflict for this type of teachers was rated high for the

other three types. The relative newness of Technical Education in
Oklahoma may be another major reason why very high potential for

role conflict was rarely. present for the members of this field of

vocational ed.cation.

An examination of the results of this study reveals a substan-

tial basis for the existence of role conflict potential. This con-
flict potential, while perhaps not so excessive as to create open
conflict at the present time, undoubtedly is a factor in inhibiting

the effectiveness of vocational teachers and should be an area of

concern to individuals having an interest in vocational education.

Implications of Findings

Substantive implications and methodological implications are
discussed separately in this section, with theoretical implications
being interwoven with both.

SUBSTANTIVE IMPLICATIONS

Attributes, such as age, level of training, salary paid, etc.,
can be indices to enable a researcher to pinpoint important areas
that relate to role behavidr and role conflict. Thus the lower

level of formal education of Trade and Industrial Education teachers

in relation to their relatively high salary brackets reveals a

possible friction point, especially with non-vocational teachers.

For most of the counter-roles considered, what they think voca-

tional teachers do compared with what vocational teachers think

they do, varies considerably. This indicates that vocational edu-

cators have a real need to clarify their role to others, certainly

to a greater extent than they appear to be doing at the present

time with groups that could affect their future.
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To some extent, location of class or work area may affect job

satisfaction. The teachers with central locations are more likely
to feel they have sufficient contact with non-vocational personnel
in the school. This can aid job satisfaction through cutting down
on the sense of isolation. The locational factor may not be a
major source of discontent for the vocational teacher, but it is
one which bears further observation.

The longer vocational teachers stay on the job the more satis-
fied they are likely to become. Apparently this situation may
occur even when a fairly high potential for role conflict is likely

to exist. Job satisfaction is higher for older teachers despite
the fact that this instructor is more likely to be a Trade and
Industrial Education teacher or a Vocational Agriculture teacher,
both of whom show more disparities from the various counter-roles
on activity cognitions and normative expectations than do the

other vocational teacher types studied. In some ways it is surpris-
ing that vocational teachers score as high as they do on job satis-
faction, but at the same time the existence of this level of
satisfaction is consistent with the results of the ::1.Ay which show
that the potential for role conflict tends to be moderate rather
than very high. This situation is especially evident for Dis-
tributive Education teachers. Relatively good salaries, an adequate
location, a feeling that one's job does not make a person feel too
differently from others and that he is accepted by others, provide
prime ingredients for job satisfaction. These conditions appear to
be met to a lesser extent for Vocational Agriculture and Trade and
Industrial Education instructors who nevertheless find many rewards
in their jobs. Conclusions regarding Technical Education teachers
are limited by the small number of instructors in this field.

METHODOLOGICAL IMPLICATIONS

The methodological approach developed in this study allowed
for the statistical analysis of the vocational teacher as a focal
role in relationship with six counter-roles. Descriptive role
studies have dealt with a multiplicity of roles in interaction but
few role studies oriented around a statistical approach have
attempted to deal with more than two or three roles. Non-parametric
statistics represented by Kruskal-Wallis one-way analysis of variance
tests followed by Mann Whitnet zu tests made the more extended ap-
proach used in this study possible. The results secured support
the feasibility of this method of analysis.

The use of the concept of legitimacy as a methodological tool
in the consideration of the interrelationships of so many categories
of persons makes possible a more adequate means of studying role
conflict potential. Most prior studies of role conflict have either
ignored or simply implied the legitimacy dimension. Where it has
been used, it has been in conjunction with two or three roles in
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interaction. In this study, the legitimacy relation of the voca-
tional teacher with eleven categories of persons was made, using
the techniques described in the preceding paragraph. The matter of
legitimacy, it appears to the authors, is basic in ascertaining a
key aspect of role conflict in organizational settings.

The development of this type of role conflict model provides a
means of operationalizing elements that make for conflict through
allowing the use cf statistical analysis rather than reliance on a
purely descriptive approach. It is possible to ascertain various
combinations that can be placed in a continuum from role congruence
to high potential for role conflict.

Recommendations

RECOMMENDATIONS CONCERNING METHODOLOGY

Replication of the study in different settings would be desir-
able (a) to eliminate or to assess the effects of the unique Okla-
homa patterns of vocational education, for historically agriculture
has been an important sector in the economy of Oklahoma and Voca-
tional Agriculture has been the predominant form of vocational edu-
cation available to students, and (b) to determine which items elicit
like patterns of response and what similarities in teacher charac-
teristics continue despite changes in setting.

A refinement of the instruments would be beneficial so that
those pertaiding to activity congitions and normative expectations
are more comparable with the job satisfaction instrument. This also
would enable job satisfaction to be related .,Lore effectively to the
model that indicates the potential for role conflict.

Another possibility that could add to the approach used is to
include second ,rder cognitions; for example, the vocational teach-
er's cognitions of what counter-roles think he actually does and
what he should do. This approach would permit assessment of the
ability of the vocational teacher to accurately report counter-role

cognitions regarding him, and indirectly to measure how much he is

aware of the extent to which counter-roles fail to understand what
the vocational teacher actually does and fail to agree with him as
to what he should do.

Further studies of the legitimacy dimension are needed. Since

State Board personnel and local school board members are two of the
three princip,11 categories accorded legitimacy by the vocational
teachers. Additional studies should consider including them as
counter-roles despite the methodological and other problems that may
result from following this course of action.
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Dependent variables such as activity cognitions, normative
expectations, legitimacy, job satisfaction, and attribute responses
should be examined in relation to a hierarchical arrangement of
economic region, school size, community size, and position and
personal characteristics of respondents to refine further the
analysis of differences in dependent variables in relation to the
classification variables. Categories within classification varia-
bles should be collapsed if necessary to have sufficient numbers
per cell. The exploration of essentially demographic factors may
have potential significance and should be examined in greater detail
than was possible in the present study.

A refinement of techniques utilized in this study should be
applied to a national sample of post-secondary public vocational and
technical schools.

GENERAL RECOMMENDATIONS

The belief of so many counter-role occupants that more voca-
tional teachers-need additional training is not in complete accord
with certain facts. This attitude can add to the sense of status
insecurity of the vocational teacher. Distinct variations are
apparent among types of vocational teachers regarding the amount of
advanced formal training they secure, being particularly apparent
in a comparison of Distributive Education teachers and Trade and
Industrial Education instructors.

Vocational personnel need to let the public know that upgrading
is taking place and that real effort is being made in obtaining
solid in-service education that often is comparable or superior to
the efforts of non-vocational teachers.

Further investigation of the impact of location of classroom
and shop facilities of vocational teachers in relation to the re-
mainder of the school population seems warranted. This study in-
dicates the possibility that the physical separation of Trade and
Industrial teachers along with other factors may contribute to
their feeling that their contact with non-vocational personnel is
insufficient. Yet Vocational Agriculture teachers do not feel as
strongly this way although they often are in separate quarters.
They may have a wider range of contacts because of the nature of
their job. These differences indicate that the problem is a com-
plex one.

With the current shortage of teachers, consideration should be
given to the wider use of women in teaching a broader range of
vocational education subjects. This shou"d be possible particularly
in Technical Education although it may not be practical for Voca-
tional Agriculture and some areas of Trade and Industrial Education.
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Since students, both vocational and non-vocational, are the

counter-roles that are most likely to hold expectations that are

disparate from those of vocational teachers, workers in vocational
education should consider better ways than now are used to reach

these students so as to demonstrate the place and function of voca-

tional programs within the educational world. In turn, there may

be a need to reassess certain aspects of vocational education in
today's curriculum when so many disparities appear between the
viewpoints of students and vocational teachers.

It seems that changes in the vocational teacher's role can be

accomplished most readily by those the teacher considers be "legit-

imate" counter-roles. Legitimacy especially resides in the hands

of the local administrators, according to the vocational teachers

providing responses to this study. Expectations of State Board per-

sonnel and to a lesser extent school board member also are considered

"legitimate." The need for federal and state vocational agencies and

other groups to work particularly with local administrators to effec-

tuate change in vocational education practices was made very evident

in this study. Because of his close proximity to the vocational
teacher the local administrator appears to be the key person to in-

fluence change. Persons in program planning should be cognizant
of this fact.

Vocational teachers in many cases need to feel less separated
psychologically from non-vocational teachers and other working mem-

bers of the school system. The latter need to know better the
position and problems of vocational teachers of various types. A
possible device that may help meet this need is the encouragement
of interdisciplinary educational workshops to encourage vocational
and non-vocational personnel to work together to develop commonly

derived educational objectives and teaching strategies for students

with differing capabilities, backgrounds, and interests. From this

type of activity, mutual improvement of both vocational and non-

vocational education has more likelihood of occurring.
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CHAPTER VI: SUNNARY

The Problem

Educators, employers, and the general public increasingly
are assessing vocational education in the secondary schools in
an effort to determine how such programs are serving and can
best continue to serve in developing the manpower pool of the
future. Individuals and groups engaging in such an undertaking
either on a formal or an incidental basis often fail, for a vari-
ety of reasons, to arrive at a clnsensus as to what vocational
teachers are doing or should be coing. They may, at one level of
consciousness or another, fail to find agreement between what
they feel vocational teachers are doing and what they feel such
teachers should be doing. The result is that the vocational
teacher frequently finds that persons with whom he interacts and
who are in a position to exert pressures upon him, may hold dif-
fering views about what he actually does nnd about what he should
do. Many or all of these views of others may be very unlike
what the vocational teacher feels he does and should do. In
such situations, the effectiveness and efficiency of vocational
teachers may be subject to deterioration.

Objectives

The study is designed to provide to vocational teachers and
others interested in the field of vocational education a better
picture of how vocational teachers perceive what they do and
what they should do, as well as the extent to which their activ-
ities, real and ideal, are viewed by others in the same manner
as the teachers see them. Such knowledge should assist vocational
educators particularly in making decisions regarding types of
activities which may need modification and in communicating about
soundly based activities to concerned publics.

Another objective of this study is to add to the fund of
general knowledge on role theory and to develop further the use of
role theory as a heuristic device for analyzing practical problems.
The premise is that sound theory has great utility when applied
as a framework for examining real life situations and does not
have to remain isolated as simply a series of obstructions. It
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is felt that from a study of the roles and role conflicts of vo-
cational teachers, theoretical as well as substantive gains can
be made.

Theoretical Framework

Since detailed theoretical formulation for the study is
provided elsewhere, only general comments are given here to
clarify certain unfamiliar terms which have been extracted from
role theory statements for use in this investigation.

The focal role, which in this study is that of the vocational
education teacher, can be analyzed in either of two ways:
(a) with respect to what actors in that position should or ought
to do aid how they should interact with occupants of counter-
positions (players of counter-roles) or (b) with respect to what
they actually do and how they actually interact with others.
Several types of statements may be obtained in analyzing the role
concept. The inclusiveness and extent of such role statements
determine the degree to which a comprehensive analysis of a role
can be made. The three principal classes of statements obtained
from respondents in the present study are:

1. Activicy Cognitions

a. What the player of a focal role states he actually
does in relation to a given activity.

b. What players of selected counter-roles perceive
that the players of a focal role actually do in
relation to a given activity.

2. Normative Expectations

a. What the player of a focal role perceives he
should or ought to do in relation to a given
activity.

b. What players of selected councer-roles think
the players of a focal role Should or ought to
do in relation to a given activity,

3. Legitimacy of Activity Cognitions

a. Whether or not the players of a focal role
feel the players of selected counter-roles
have a right to hold some kind of expecta-
tions concerning various activities in which
the players of the focal role engage.
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Obtaining these three classeq of statements permits investi-

gations of potential inter-role conflict and intra-role conflict

by revealing disparities in cognitions existing between occupants
of a focal position, between occupants of a single counter-posi-

tion or multiple counter-positions, or between the focal position

and counter-positions.

As in definitions of role, there is also a lack of agreement

and a lack of precise theoretical articulation in the current
conceptions of role conflict. The major portion of this study is
limited to an analysis of what is referred to as potential for

role conflict.

Potential for role conflict is defined as the existence of

disparate prescriptions held by an actor and others for the be-

havior and attributes of that actor in a particular role. To

determine situations in which potential for role conflict exists,

it is not necessary to know how an actor deals with incompatible

role prescriptions. These prescriptions may be held by members
of the focal position, in this case vocational teachers themselves,

or may be held by relevant other, such as students, parents, ad-

minist.ators, and other teachers. This type of role conflict may
be intra-positionally determined, by contrasting what occupants
of a single position feel vocational teachers actually do versus

what they feel vocational teachers should do, or inter-positionally
determined where views of one position are contrasted with views
of one or more other groups.

One useful result which may be obtained from the socio-

logical analysis of the potential for role conflict is that identi-

fication can be made of locations within the social system where

certain disparities consistently appear.

Research Questions and Hypotheses

To fulfill the objectives of this investigation, data were

collected and examined in relation to four general research ques-

tions. The research questions were:

Question I. What are the attributes of the sampled voca-
tional teachers in terms of the following
classes of variables?

A. Personal characteristics

1. Age
2. Sex
3. Formal academic training

4. Non-teaching work experience
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5. Educational experience other than
in vocational teaching

6. Experience as a vocational teacher
7. Experience in present position.
8. Salary
9. Organizational affiliations

B. Physical location of vocational
teachers in relation to the remainder
of the non-vocational school personnel

C. Feelings of vocational teachers regard-
ing the adequacy of their contact with
non-vocational personnel

Question II. To what extent do vocational teachers and in-
cumbents of six counter-roles feel that voca-
tional teachers actually engage in and should
engage in each of seventy selected activities?

Question III. To what extent do vocational teachers feel
satisfied with each of sixty-six different
aspects of their profession?

Question IV. What are the groups to which vocational teach-
ers ascribe legitimacy in relation to expec-
tations for vocational teacher activity?

In addition to examining descriptive data in connection with
each of the research questions, seven general research hypotheses
were tested with inferential statistical methods. The research
hypotheses were:

Hypothesis I. In each vocational education field consid-
ered, significant differences will exist
between the activity ccwiitions of vocational
teachers and those of the various classes of
counter-role incumbents included in the sam-
ple.

Hypothesis II. In each vocational education field consid-
ered, significant differences will exist
between the normative expectations of voca-
tional teachers and those of the various
classes of counter-role incumbents included
in the sample.

Hypothesis III. In each vocational education field consid-
ered, significant differences will be found
between the 2.21iiiity_somitimE and norma-
tive expectations reported by each of
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respondent groups included in the sample.

Hypothesis IV. Significant differences will be found in ac-
tivity cognitions of respondents from dif-
ferent economic regions, and from schools
and communities of differing size.

Hypothesis V. Significant differences. will be found in
normative expectations of respondents from
different economic regions and from schools
and communities of differing size.

Hypothesis VI. Significant differences will be found be-
tween the activity pogaitiaaa and the norma-
tive expectations of respondents from each
economic region and from each size of school
and community.

Hypothesis VII. Significant differences will be found in job
satisfaction scores of vocational teachers
classified in terms of each of the following
variables:

A. Personal characteristics

1. Vocational teaching field
2. Age
3. Formal academic training
4. Experience as a vocational

teacher
5. Experience in present position
6. Salary

B. Work-place characteristics

1. Economic region
2. School size
3. Community size
4. Number of reltvant types of

vocational education offered by
the school

5. Physical location of vocational
teaching facilities in relation
to the remainder of the school
plant

C. Feelings of vocational teachers re-
garding the adequacy of their con-
tact with non - vocational. personnel
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Methodology and Sample

Through extensive interviewing of vocational and non-voca-
tional personnel, content items for a series of research instru-
ments were obtained. Preliminary forms of the instruments were
field tested in a pilot study and further refined. In addition to
instruments for assessing activity cognitions, normative expecta-
tions, and counter-role legitimacy, forms were developed for meas-
uring the extent to which vocational teachers are satisfied with
66 selected aspects of their profession. Background information
forms were also prepared for the purpose of developing an explicit
description of all classes of respondents utilized in the study.

Data were collected, at 82 Oklahoma high schools which were
selected according to a stratified random sampling plan. An
indivivt .1 respondent sampling plan was established which pro-
vided ;mit insofar as possible the following distribution of
counter-roles would be represented independently for each of the
four vocational teacher types present in a sample school.

All vocational teachers of the type specified
2 Vocational students from the field specified
2 Parents of vocational students from the field specified
2 Non-vocational students
2 Non-vocational teachers
1 Counselor
1 Administrator

Data were collected in group interview sessions from over
1500 respondents, including approximately 250 vocational teachers.
Statistical tests utilized in the study were Kruskal-Wallis non-
parametric analysis of variance, the Mann-Whitney zu test, and a
test for significant difference in proportions.

Highlights of Results and Findings

The findings of this study are of several varieties and may
be classified as follows:

A. Substantive findings related to the research questions
and hypotheses

1. Descriptive statements regarding vocational teachers
and their role

a. Attributes r vocational teachers
b. Satisfactic of vocational teachers
c. Expectat. .' vocational teachers ane ethers in
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relevant positions regarding the extent to
which vocational teachers actually engage in and
should engage in a number of specified activities.

d. Expressions of the extent to which vocational
teachers feel various classes of individuals
have a right to hold expectations regarding the

manner in which vocational teachers perform their

duties.

2. Analytical statements regarding the existence of po-

tential for role conflict

a. Results of individual statistical tests specify-
ing location of potential for role conflict

b. Results of the application of a model for assess-
ing in broader terms the extent of potential for
role conflict for given types'of vocational
teachers

B. Theoretical and methodological findings

1. Observations as to the general utility of the role

theory framework in this investigation

2. Observations regarding methodological approaches
which are somewhat unique to this investigation

ATTRIBUTES OF VOCATIONAL TEACHERS

In terms of the characteristics of vocational talchers, sub-

stantial differences were found between fields'of vocational educa-

tion on distributions of age, sex, amounts of formal academic

training, non-teaching work experience, experience as a non-voca-
tional teacher, experience as a vocational teacher, and tenure in

present position, salary, organizational affiliations, work-place

location in relation to the remainder of the school plant, and

feelings regarding the adequacy of their contact with non-voca-

tional personnel. These findings were utilized in discussing
possible causes and implications of phenomena observed in other

parts of the study.

VOCATIONAL TEACHER SATISFACTION

Vocational teacher satisfaction as measured in this investi-

gation appears to be highest for Distributive Education teachers

and lowest for Technical Education teachers. Vocational Agricul-

ture teachers and Trade and Industrial Education teachers were
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intermediate and did not differ greatly in job satisfaction.

With the four types of vocational teachers combined, the
following relationships were observed in connection with vocational
teacher satisfaction: Age and satisfaction were closely related,
with older teachers being more satisfied than younger teachers;
teachers who held either a master's degree or no college degree
at all were less satisfied than teachers who held a bachelor's
degree but not a master's degree; slight positive relationships
were found between satisfaction and both total number of years
as a vocational teacher and tenure in present teaching position;
satisfaction and salary levels in general were related positively,
except that teachers receiving $7000 to $9000 for a ten-month
year appeared to be less satisfied than the lowest paid group
which earned less than $5000 (perhaps an artifact resulting from
conversion of all Vocational Agriculture teacher salaries from a
12 month basis to a 10 month equivalent); and with certain excep-
tions, teachers in smaller communities appeared to be more satis-
fied than their counter-parts in larger schools and communities.
One of the more striking findings regarding satisfaction was that
teachers whose classrooms and/or shops were in an isolated loca-
tion within the main high school building or in buildings more
than one block removed from the main building were less satisfied
than teachers who were located centrally within the main building
or in a separate building less than one block away. In a related
analysis, it was found that vocational teachers who expressed the
feeling that they had sufficient contact with non-vocational per-
sonnel were more satisfied than their counter-parts who felt that
they did not have sufficient contact with non-vocational personnel.

ACTIVITY COGNITIONS AND NORMATIVE EXPECTATIONS

Due to the need to view separately the specific descriptive
findings regarding activity cognitions and normative ,,xpectations,
no summary of this material is provided here. Results of analyses
involving those data produced the following general findings:

Significant disparities exist between each of the four types
of vocational teachers and their six counter-roles with respect
both to the activity cognitions and Ole normative expectations
they hold for the respective types of vocational teacher activi.
ities.

For each vocational teacher type, the vocational teachers and
their respective counter-roles each have significant disparities
between the activity cognitions and normative expectations held
in relation to vocational teacher activities.

Of all the counter-roles, both vocational and non-vocational
students tend to hold the greatest number of activity cognitions
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and normative expectations which are disparate from those of voca-
tional teachers. With certain exceptions, parents and counselors
tended to hold activity cognitions and normative expectations
which ere the least disparate from those of vocational teachers.

Non-vocational teachers and administrators join with non-
vocational students in having the greatest numbers of disparities
between the activity cognitions and normative expectations they
hold for vocational teachers. Parents again have the fewest dis-

parities.

COMPARISONS BY ECONOMIC REGION. SCHOOL SIZE AND COMMUNITY SIZE

When responses from all of the sampled positions are pooled,
there are relatively few differences in activity cognitions or
normative expectations which can be associated with the economic
region of the State, the size of school, or the size of community
in which responses were obtained. In the northern part of the
State, both activity cognitions and normative expectations for
vocational teacher activities tend to be somewhat lower than those
obtained in southern portions of the state. Also, a weak positive
relationship was found between the frequency of such disparities
and both school size and community size. In addition, school size
and community size were found to have a weak positive correlation
with frequency of significant disparities between activity cogni-
tions and normative expectations.

LEGITIMACY ASCRIBED BY VOCATIONAL TEACHERS

The only counter-role receiving a designation of legitimacy
from vocational teachers with any degree of consistency are school
administrators. Other relevant positions not utilized as counter-
roles but which received ascriptions of legitimacy from vocational
teachers are state board personnel and, to a lesser extent, school
board members.

CONCLUSIONS REGARDING POTENTIAL FOR ROLE CONFLICT

When the findings regarding the legitimacy of counter-role
expectations are integrated into an interpretive model with find-
ings regarding the frequency of activity cognition and normative
expectation disparities, three categories of vocational teacher
activities emerged as having the greatest potential for inducing
role conflict. These categories have to do with vocational
teachers' "Assisting in Post High School Placement of Students",
"Influencing Recruitment and Assignment of Students", and "Seeking
In-Service Professional Development". The first of the three

categories appears to hold much more potential for role conflict
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relative to Vocational Agriculture teachers, Trade and Industrial
Education teachers, and Technical Education teachers, than in re-
lation to Distributive Education teachers. The second category
appears to be relatively serious for all four teacher types, but
much more serious for Trade and Industrial Education teachers than
for the others. The third categcrY also appears to be relatively
serious for all four types of teacher's, taut somewhat less so for
Technical Education teachers than for the other types. Two addia.
tional categories of activities each appear to present serious po-
tential for conflict to only one type of teacher. Technical
Education teachers are unique in having as an area of greateit po.
tential conflict, "Developing Curriculum, Content, and Objectives."
The area of "Establishing Working Conditions and Facilities" was
one which appeared to hold potential problems which were much, more
serious for Distributive Education teachers than for the other
types of vocational teachers.

Significance and Implications of Findinics

The data assembled within a roletheory frameWork for this in-
vestigation .Provide an empirical basis for describing key areas
of. the. vocational teacher role, the expectations of others about
what is and what should be the role, of the vocational teacher, and
the potentialities for role conflict between.Vocational teachers
and significant others. The Kruskal-Wallis non parametric one.7way,
analysis of variance test in conjunction with the tisnn4lhitneY zu
test was found to be a feasible means of comparing statistically
the expectations reported by persons occupying a variety of posi-
tions.

Incorporating a legitimacy.dimension into.this study made it
possible to deal with one of the key aspects of assessing role cone
flict, that of making detetdinatiOns as to whom vocational teachers
view as having.the right to hold expectations in connection with
their role activities. TheAluestion of legitimacy becomes iTporw
taut to the vocational teichOrL.When he ConsiderS whether and/or
how to react to the viewpoints of others.that'llre_ disparate from
his own.- .The 'concept of legitimacy' providei the focus for a model

... .

which was used this OtUdf,in eesetsitig potential role conflict.

In addition to operationalizing the stud) of role attributes
and activities, the approach utilized in this investigation proe
vides a basis for judgments as to whether role conflict in given
instances is immediately real or simply has a pseudo-quality with

only the Potential for becoming actualized.

Differences found to exist between what Vocational teachers
and their counter-roles think vocational teachers do and/or should
do are sufficient to indicate that vocational teachers have a
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definite need to clarify their activities to others. The fact
that administrators, counselors, and parents do have a relativolY
high degree of consensus with vocational teachers on what the
latter should do, undoubtedly helps to alleviate this situation.
This is particularly t:de with respect to administrators, since
they occupy such a strategic position within the social system of
the school.

The counter-role holding expectations whidh are most dissimilar
to those of the vocational teacher is the non-vocational student.
Since the.impact of non-vocational students on the vocational
teacher is quite indirect, the vocational teacher may think that
the views of this group can be ignored. However, the power4t1
and pervasive influence of students upon other Students must be
recognized. Through the subtle and not so subtle rewards meted
out within the youth sub-culture, students are in a position to
exert a major influence upon their peers who are or who could be.
come vocational students.

There tends to be better agreement between countersiroles and
vocational teachers regarding what vocational teachers should do
than regarding what they actually do. Where this conditions pre
vails, change may be facilitated by the relative ease of reaching
agreement on what is needed.

The study also points out how dual allegiance, in this case
loyalty both to local administrators and to State Board personnel,
can be a dilemma for the many vocational teachers who believe that
both of these groups have the right to expect them to engage in
particular activities. Problem may arise for the vocational
teacher when divergent expectations are held by the two counter..
roles regarding his activity. However, because of a.nmmbsr of
possible mitigating influences, dual allegiance does not always
lead to conflict. Except in a few especially tr.mblesome areas,
the potential for role conflict for vocational teachers appears
to be moderate rather than intense.

The physical location of a vocational teacher's classroom or
shop in relation to the remainder of the school plant appears to
be related to job satisfaction. Location apparently is not a
primary source of discontent for the vocational teacher,' but the
overall ellects.of physical isolation or separation deserve fur-
ther consideration.

Findings from the study indicate that the longer vocational
teachers stay on the job, the more satisfied they are likely to
be--even though a fairly high potential for role conflict may

exist.

While the attributes of each type of vocational education
teacher considered in, this study appear to differ fmn those of
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now-vocational teachers and from those of the other types of
vocational teachers, Trade and Industrial Education teachers es
pecially have characteristics which tend, to set them:apart.

Recommendations ir-litin

Several recommendations for additional research and action
have become apparent through this study. It woqld be worthwhile
for it to be replicated in a variety of settings to identify
those aspects of the findings which may extend beyond the bound-
*aries of this state nd have regional or national significance..

The approach used in the project can be expanded in a number
of ways. Jbb satisfaction as a factor affecting role behavior
should be integrated into other dimensions of the role concept in
a more adequate manner than has been done in this exploratory
analysis. Also, the inclusion of responses from additioaal counter-
roles such as State Board personnel and local school board members
might be justified despite the special problems which the addition
of such groups would create. A further examination of the legi-
timacy dimension, especially in connection with possible problems
of "multiple allegiance," is needed. A small scale investigation
of this type has already been initiated as an offshoot .of the
study reported herein. Another complex but desirable.extenSion
of this-research'effort would be a study involving second order
cognitions of vocational teachers. This approach would assess
the ability of vocational teachers to estimate accurately the cog-
nitionS of otheri regarding vocational teacher behaviors.

The results of this research effort:suggest that the 4eniti-
soca dimension is extremely important in assessing the quality of
the Inter-relationships of the vocational teachers with other
groups. Legitimacy most frequently lies with local sdministra-
tors, next with State Board personnel, and thirdly with local
school board members. If changes in vocational teacher behaviors

Meer desirable, those groups having the highest legitimacy rat.
ings as given by vocational teacher's should be eble to have the
greatest tmpact at the most minimal cost. -A better understanding
of the inter-relationships of these groups with the vocational
tescher may assist in planning strategies for iaducing change..

While vocational personnel must recognize their deficiencies,
they also need to develop appropriate ways to let concerned groups

know what they are doing to improve upon and to utilize their
professional competencies. For example, the notion that vocational
teachers are not well prepared for their jobs beesnse of insuftiosi
cient in- service training appears to be without ,a factual basis
in many cases and should be clarified among the various publics
with whom the affected vocational teacher must deal:
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Additional investigation into the relationship of a number
of factors with the location of vocational classrooms and shop
facilities may be justified. Spatial arrangements appear to be
related to job satisfaction, to the feeling of marginality on
the part of some vocational teachers, and to the amount of oppor-
tunity for interacting with other school personnel. Obviously,
all vocational teaching shops cannot be housed in a central loca-
tion within the main high school building. However, steps can
be taken to reduce the psychological distance that appears to
isolate many vocational teachers from the remainder of the school.

The non-vocational student needs to be reached so that he
can understand better the overall importance of vocational educa-
tion. At the present time he appears to be indifferent or perhaps
even to have negative attitudes toward this form of education
and toward many of the persons who are involved in it. In turn,
it may be worthwhile for vocational educators to make a realistic
assessment of their respective programs to determining whether
there is justification for the attitudes held by students, both
vocational and non-vocational. If there is justification, remedial
stepf should be given serious consideration.

Inter-disciplinary workshops may, be a useful device to en-
courage vocational and non-vocational personnel to strive together
to work out objectives and strategies that relate more satis-
factorily in handling the problems of educating students with
differing interests, backgrounds, and capabilities.

Further work utilizing role conceptualizations appears to be
justified in terms of the insights such studies can provide tegard-
ing the behaviors and problems of a particular collectivity
persons such as vocational, teachers. The concept of role can be
operationalized and the results of studies of this type can be
translated into meaningful action.
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(GENERAL INFORMATION FORM FOR VOCATIONAL 'TEACHERS)

GI-I (vo. MO. 7.)

No.

OKLAHOMA .STATE :IIRIVERSITT STILLWATER
Ilittsoarett Foundation'
tvituttior 24,211. ext. VI

GII GENEHALINFORMATION FRCS VOCATIONAL EDUCATION TEACHERS,

CHECK APPROPRIATE SPACES

Your current vocational eduCation:epeciattyl
( ) 114 vocational. agriculture
) 2. trade andlndneOialeducation. SpeOify fled:
) 11. technical Specify field':

. -

( ) 4. diatributiVe*Ucatien
( ) 5. other (speCifY)i

( ) 1. Undir 25'
4 ) 2. 25 - 29
0:3. 30 - 34
() 4. 115-:739:.

() 5. 40.-44
( ) 6.
( ) 7.: .90.-.59'.
1 ) 8. CO and over

Your sex:

( ) 1. talc
( ) 2. female

Your current marital (status:
( ) 1. single

:( ) 2. married
( ) 3. widowed
) 4. divorced

Number of dependents, including spouse:
C) 1. none_
( ) one
( ) 3. tWo;

)4.: three
( ) 5. fOur
( ) 6. five or more



nasal *cadmic training: (check £ the hiabitat level achiiired)
) 1. postgraduate trainialVbeyond the sestet's degree

( ) 2. wasterss degree completed.
( ) 3. graduate work toward a iailetSres dopes
( ) 4. bachelor's degree completed,.
( ) 5. over two years, of undergraduate *college but no dears,
( ) 6. two years. or less of undergraduate college
( ) 7. high school graduate .

( ) 0. other

Othar. otasaugged training pertinent to:your position that is not
shown above:

(specify):

Total nisuber of years
vocational field:

( ) 1.

of practical nontoachlat experience in you*

none
( ) 24 under 1 year

.( ) 1 S Mr*
( ) 4, 5 9 Years
( ) 5. 10 14 yoars

( ) 0. 15 19 years

( ) 7. 20 yimrs and over

Arm you employed:
( ) 1, fullrima as a vocational education. teacher?
) 2, parttime as e vocational education teecher? if

Toyed parttime, please specify what:additional
duties are assigned :to' you:

10: Are you
:

( ).4 as a full.tim, vocational education teacher?
( ) 2. as a parttime vobetionat educationreacher?
( ) 34 other acrangelpont (specify),

11. Total number of years in .your .24401: position at your present, school: .

( ) under 1 year
(. ).2. 1 4 years
( ) 3. 5 9 years
( ) 4. M., 14 years
( ) 5. 15 /9 years
1 ) 64 20 years and ova=



Total number of years as a vocational education tetc:her anywhere:

( ) 1. under 1 year
( ) 2 1 . 4 years
( ) 3. 5 9 years

( ) 4. 10 - 14 year*

( ) 5.. 15 19 years'

( ) 6, 20 years and over

13. Did you teach or are you teaching any classy for adults during tire

1965-66 academic year ?:
( ) 1. yes
( ) 2, no

14, Is the teaching of causes for idulti part of your ,regular teaching

assignment?:
( ) 1. yes
( ) 2 no'
( ) 3. other (specify)

15. Are you paid extra for the teaching of classes for adults?:

( ) 1. Yea
( ) 2. no
( ) 1. other (specify)

16. Are you generally on the. school payroll during the summer months?!

(.) 1. yes
( ) 2; no

17. During the last academic year or summer, were you engaged in any other

activities for pay aside from your regular job, such as operating a

farm, business or working for someone else?:
( ) 1. yes
( 2. no

18, Are your classrooms and/or shops located: (Select the moat appropvlote)

( ) 1. in a reasonably central place within the main hWil

school building?

( ) 7, in a wore or less isolated portion of the main high

school building?
(1 3, fn a separate building one block or lesm from the

main high school building?
( ) 4. in a separate building more than one block from the

main high school building?

( ) 5. .other (specify)
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Concerning your contacts with non- vocational tetkhers in your **toll do

you feel that-
( )1. you have insufficient opportunity to be in contact

during the 07;7771;7?
( ) 2. you have aufficient Opportunity Co be in cOnteei during

the school:day?

( ) 3. you have too much 'opportunity.tO be in contaut during
the school do0?

20, Where did you'secure mut of yoUr
( ) 1. Oklahoma State
( ) 2 other colleges
( ) 3.. .othe-2 colleges

( ) 4. does not apply

undergEttleteducation?:"
University
in Oklahoma
outside the state of Oklahosa

IA Total number of years in educational positions other Ogn..tha; of
vocation/4 education teacher:

( ) 1. none
( ) 2: under '1 year

( ) 34 l - 4 years

( ) 4. 5 -.9 years

( ) 5, 10 14 years
( ) 6. 15 - 19 years

( ) 7. 20 years and.over

22 Af you have ever worked in other edutattonal positions besides that

of vocational education teacher, check sub such position that you

have occupied:
( none
( ) 2. industrial arts teacher . .

( ) 3, grade school teacher in nor-vocational fields.

( ) 4. high school teacher in non - vocational fields

( ) 5. school administrator,

( ) 6.. coach
counselor
other. (specify)

234,. Do you currnatlx aloe work in any of the positions listed 'above?!

--""IT, 1, yes (speCify the
'( 2. no

24. Check each of the following types of organisations in which you have
.

some kina-Of membership:
( ) 1 general educational organisations such as 0 t A.

.( ) 2. state vocational education associations much as Oklahoma

Tech. Society
( ) 3. local famorganixattons such. as;. the Farm Bureau

( ) 44 local civic organizations such as Kiwanis.

( ) 5. local fraternal organivatiens sua *sinks'

( ) 6, local veterans organisations such as the American Legion

( ) 7. long business organizations such as the Chalber of Commerce.

( ) 8. other (specify)
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442,Iry
OKLAHOMA STAVE UNIVIERSITir-*SMILLWATIlit

floatior 24311. VAL V3
Dapertment cf Education

(ACTIVITY COGNITIONS INVENTQRY*)

VTA (T i 1)

No.

VTA 1-2 INVENTORY

We would like to know what you think Oklahoma trade and industrial education
tetchers actually do.. Please indicate the extent to which you think most
such teachers engage in each activiQy listed below. This may be done by
'electing the best answer from the following list and writing its number in
the blank provided by each statement.

i. Always
2. Very Often
3. Often
4. Occasionally
5. Rarely
6. Never
7. No Opinion

Vila only one number in each blank, choosing the one that most nearly represents
your opinion of how often most trade and industrial education teachers do whet

la s-glven in each statement.

1. Use different methods of instrttation than do most non-vocational
teachers, because of the nature of their subject.

2: Receive more pay than non-vocational teachers with as much formal
education and teaching enperionce, because of the nature of their

job.

3. Istabli2h and maintain working relationships with more of the
influential peoplt; in the community than do non - vocational teachers.

4. Require students to make up work they miss when attending shows,
contests, and other activities.

5. Have as a primary objective training students mho probably will
not go to college.

6. Have the same grading standards as mast non-vocational teachers

do for their students.

*Example shown was used for Trade and Industrial Education

teachers. Identical items were used for other teacher types as

well.
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7. provide studeats with information ahMut how toO991Y ookilltOrdoo-
for 4 Job after graduation.

0* Provide students with Informetion abeit.vbero thoy jobs
after graduation,

9.. Worn the state office if the Weal budget is pot adequate to
most the seeds of. their Partied*, voestionsl Proterans.

10. Check with the legal edmlalitratiow betorm diecusalvircoatrovereial
WWI lawny relGted.to their vocatioaal fieldi.

11. Inform reprasentatives of the star) vocational education office
about all invortent vocational education gotten dlocSoidot by
local administrators.

. 12. Keep to a minims the absences of vocational students partiolpettag
in contests and pair which occur during Schaal
bouts.

43. leve a loiter pupil clasp load than nommeocational teacher-. to allow
for the individualised instruction that vocational education
emphasizes.

14. Inform local administrators about all importentvocatlotat education
mmtters discussed by'state office personal.

15. Incourage.quelifled students tosive serious thought to'becopine
vocational education teachers.

16. !Saralee some type of control over decision regarding.studente who
are admitted to enroll 10 the vocational program they teach.

17.. Spandau, tins at school talking informellywithvoaationel
students than most non- vocational teachers generally, do with their.

Students..

,,_,,,,,.',ld. Obtain the opinions of parents on what concepts and skills their,
children should be taught in vocational classes.

19. Explain tu, parents the benefits students obtain Era taking
vocational ZQUIVOS.

20. Try to Veep their teachdlurmettOds up to date.
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21. Try to keep the content of their courses up to dote.

22. Try to keep equipment for their vocational program up to date.

23. Try to discourage the use of vocational classrooms for non

vocational classes.

4. Prepare as adequately for their course presentations as non

vocational education teachers do.

25. Emphasize the laboratory or shop aspect more than the purely

academic instruction aspect of their vocational education courses.

26. Discuss with students ways of devellrying better study habits

which can apply to all their classes.

27. Teachacademic subjects as well as vocational subjects if a

special need arises in'the school.

28. Have as a primary objective the teaching of skills which will

improve their students' chances for employment immediately after

graduation from high school.

29. Emphasize to their students the importance of developing comiuni-

cation skills.

30. Consult with state vocational education personnel before making

major changes in what they teach in vocational courses.

31. Prepare and follow * teaching plan that tells what is to be

covered during each class period,

32. Emphasize teaching students the practical skills of a vocation

ratites than the theory that underlies that vocation.

33. Hake considerable effort to develop good relationships with non.

vocational teachers.

34. Maintain up to date records on the job placements of vocation/41

students who have graduated.

35. Consult with the local administration before making major changes

in what they teach in vocational courses.

36. Obtain reimbursement for travel done in connection vith their job

when transportation is not provided by their school.
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Rely on the judglent of the local administretiowse to tlks 000010F
and type of adult vocational Clesess_thet Should be lrganired.,

Show as Ouch interest and concern in issues of atadowle fre0d001:
as non vocational teachers dO.

Mak, sa4.Jort to gat the auppOrt of 1404 School board membetii
for vocational education budget requests.

Oriente& adult vocational classes whemlocal community groups

want them.

41. Inoltat that all students admitted to their vocational course,
haw the potential Ability to succeed in doinS the work.

424 t-eourege atudents of high ability to take vocational *losses.

Ssercisweome influencs'on decisions mmde by the state office.

concerning vocational education.

44, Report problems encountered is their work to the local edminiotratioa.

45, Report problem, encountered in their work to tho state offtcei

4C Secure advice from non official sOurckt, such se persOns interested
in the field, when vocational curriculum changes era being considered.

47. Adapt vocational programa prilarily to local manpOwerneeds.

-,411. Adapt vocational programs primarily to notional manpower needs.

49. Seth putilic support beforO initiating majorchanea* ins vOcatioasi-,
program.

Take great carp 0 behave appropriately in public places.

Make an effort to obtainlormal training in public or humeri relations.

Send articles about their programs and activitievto their local.

newspapers.

53. Take regulai courses in college in order to keep up to data on

teaching methods.

54. Attend short courses t* update their knowledge about vwcatiaoal

education.
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55. Take counselling or guidance courses iii college.

56. Take an active role in professional education organizations.

57. Oork to improve the image of vocational education in their own

communities.

58. Emphasize the latest techniques in their field more ..ion traditional

methods.

59. Keep the wishes of the local administration in mind when deciding

on the number of extra curricular activities vocational' students

should undertake.

60. Establish and madatain relationships witm employers for whom

their vocational nucleate may work after graduation from high school.

61. Consult with a representative from the State office before sub-

mitting major equipment orders to the local administration.

62. Avoid participation with groups involved in controversy in the

community.

63. Initiate more contact with the general public than do most non-

vocational teachers.'

64. Use community contacts to help develop the local vocational

education program..

65. Work primarily through state office personnel when interigsted in

obtaining a position at a different school.

66. Suggest that personnel handling counseling functions revise their

policies if a high proportion of students with poor academic

ability are assigned to vocational classes.

Perform free services for local community people as part of their

job.

68. Emphasize the importance of a college education to vocational

students.

69. Seek from the state office specific guidelines as to what their

local program should be.

70. Allow their students more freedom during school hours than most

non-vocational teachers do.

67.

A-10



(NORMATIVE EXPECTATIONS, COVER PAGE*)

VIA 2-2 (I 4-0

OKILANOMA STATIC. uumpassirv. STIRWM11111

Welk. 1M211,1114 371
Research Ilisuodetion

No.

VIA 2-2 INIANIORI

won

We tiuld like to know what you think Oklahoma trade and tiodustrial edugattia
teechera Ayala do. Please indicate the extent to whi* you think most such
teachers skew. engage in each activity listed below. This may be done by
aelecting the best answer from the following list end writing itm number in
the blank provided by etch statement.

1. Always
2. Very Often
3. Often
4, Ocessionelly
5. Rarely
6. Haver
7. MO Opinion

Use caly one number in each blank, choosing the one,that most nearly reptesen4s
your opinion of how often most trade and industrial education teachers Azad
do what is Wont in each statement.

.,.Ammo. 1. Has different methods of instruction then do most aoi-vocational.
Wolters, because of the nature of. their subject.

2. Sersive more pay than non-vocational teachers with se much ;oriel
education and teething experience, bowies of the nature of_tbeir
job.

3. establish and maintain working relationships'with more of the
influential people in thecommuaity than do nonmvocational.
teachers.

6, Sequin studeats'.0 make up work.they.mits when .attending showep
contests, and other activities.

3. Have se a primary objective traintnustudentaidwpwobahlywdlil
not go to college.

4. Mayo the same grading.stendardsesimmotinowmacattioatA:tooisbore
do fc.r their student:.

*Example shown, was r ed 'for Trade and Industrial .Education
teachers. Items are identt,cal to the. 70. items. shown on the Activ-
ity Cognitions Inventory...
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(COUNTER-ROLE LEGITIMACY INVENTOgY, COVER PAGE*)

VT& (T & 1)

No.

OKLAHOMA STATE UNIVERSITY STILLINATER
Raise ch Foundation 74076
!Rond 24211, 10. VI

VTA INVENTORY'

This form is designed to ask you as a trade and industrial education teacher'
which categories of persons in the following list have a right to expect you
to engage in the varioua activities giveWbelow,

1.. Personnel from the State Board 7. Non - Vocational Students in Your

for Vocational Education SChOol..1OPTIMINI =.
20 "our Local School Administrators S. Present or Potential Imlay=
3, Other Vocational Teachers in of Your Students

Your Field 9. parents of,Your Students

4. Non-Vocational Teachers in Your 10. Y_ our School Board

School 11. Communitv_Orouos Interested la

S. Counselors in Your School Your_ programa

6, Your Students

In each blank write the numbers for all of the categories of persons that you
feel have a right, to expect you to do what is spelled out in the statement.

On this form 21121. as ram numbers as are appropriate on each blank.IMMO 1.11

1. doe different methods of instruction than do most non-vocational
teachers, because of the nature of their subject.

2. Receive more pay than non-vocational teachers with as much formal
education and teaching experience, because of the nature of their

job.

3. Establish and maintain working relationships with mere of the
influential people in the community than do non-vocational
teachers.

4. Require students to make up wurk they miss when attending shows,
contests, and other activities.

5. Have as a primary objective training students who probably will

not go to college.

6. Rave,the same grading standards as most non-vocational teachers
do for their students.

*Exlmple shown was used for Trade and Industrial Education
teacners. Items are identical to the 70 items shown on the Activ-
ity Cognitions Inventory.
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(VOCATIONAL TEACHER SATISFACTION INVENTORY)

:,r. ICLAIIIIIMA swain aluviassirir.
iti.ohromostic .

S41111. 66 VI

1ms Jos seszarAcriai simmers

This fore is doeigned to es % ache extent to which you are satisfied with

various up- te of biting a vocatioaal education teacher term field. Please

indicate the extant of your satisfaction with each aspect lilted *400. This

whey be done by selecting the boot answer from the 1,110,10, list mad writing

its number in the bleak provided by etch ststenent.

Alveys Satisfied
2. Vary Often satisfied
3. Often Satiofied
4, OCcesioneliy Satisfied

3. level* SatisfiedH,
hewer Satisfied

7. 110 Opinion

Ste ontyltaumumdmir.in each blank, 'choosing the ope-thatgalksgmexreptiasnte

yourieelimg. - :

. ,
40.111111.10 =111.11. rINIMPOIMPINFIPTI.....6..

1, The commit of textbooks available for turmoil* 004roof

2. The course outlines :or guide* by Xhichilisch.

3. Theamount of practical experience my students get Odle taki0g

a vocational tours*.

The snout my students learn in taking a vocational course.

S. Tha kind of discipline enforced atiny school.

G. The kind of discipline 1 use vith-stOdants in my classes,

T. The genera level ofebility of the wtoSonta in'!" Classes.

S. Thc aUeber of students enrolled they

S. The academic courscheckground Ofattidenteanrolled is ,yclscøss..

10. The amount of nosy evailakto for or Vr9Pal

11. Us procedures for developing budgets for my props.,
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16.

18.

-2.

The sloiint of freedom I have in expreAsing Opinions about vocational

*Cdcatien problems.

The oMountOf freedom I have to conduct my courses Aft I eem.fit.-

The quality of material' and equipment available for My program..

The amount of materials And equipment available for my program

The adequacy of space assigned for use in my program.

The leeltioa of the Qlassrpon I use in relatiOn to other school

classrooms:.

The extent to which my state suporvieocand local administrator..
are in agreement as to the number of competitive activities my

students should.enter.

The amount of **case a; student have had tn. CoMpetitive activities

Curies the last year.

The Amount of time I set expected to spend on extra curricular
activities not related to vocational education.

Limits placed on the weber of vocational training related Contests*

field tripioc:isettliitte; in which./ students can participate._

2 . The operation of state vocational teacher associations to which

vocational teechers in my field may belong.

23. The operation of nitional vocational teacher associations to:which

vocational teachers in my field may belong.

24. The policy of expecting vocational teachers in my field to teach

adult clone'.

25. The amount of interest people in my community generally hsve
concerning adult Claws in any field.

26. The amount of interest people in Soy community generally have
concerning my field of vocational education.

27. The extent to which I am expected to participate in local civic

functions.

28. The extent to which I am.expected to meet with, laizal groups
because I am a vocational teacher.

2 . The relationships I generally have with fellow vocational teachers,.

in my field in the state.

30. The relationships I generally have with non-vocational teachers

in my school.

31. The relationships I generally have with my local school adminis*

tration.
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32. The relationships I generally have with vocationsiteethers in the
(tate who are aorta my field.

33. The relarionships.I generally have. with etatmof214 Personnel.

34. Ti'. reiationshipa I generally have with counselors in my school;

The extent towhich my job does not interfere with My private life'
and thatofely family.

36. The general Wei of morale among teachersin.my field.mfvoestiOnal
education in this state.

37. The ability level of new teacher. entering my fl4sto of vocational
education,

31. The advancer a pre-service training offered:prospective or
potential teachers in.my field of vocational education.

. .

39. The adequacy of additional training being offered to persons
already teaching in my field of vocational education. .

40. The prestige generally given.high school teadhers.in my- ropmunity.

41.. The prestige generally given my partimiXer job by non - vocational,
teachera.

42, . The prestige. generally given my particular Sob by !okapi edmin4a-
,

43'. The prestige generally ,given my particular job by lovhseloin.

44. The prestige generallygiven my particular,job by the general;
public.

45. The prestige generally given my particular job by 4QWS4i112144
students in my school.

11~.1.11.11.0 46. The length of my average working day.

47. The.faiinesi of the salary I receive relative to that of now!
Vocations/ teacher. in ey school.

48. The fairness of the salary I receive relative to Other vocational
education teachers in my field in thie.stett,

49: Thu number of months.i work per year.

50. The type of:supervision I receive from 'tate office personnel.

51. The opportunities for advancement I-have as.wwOiationel teacher
in this state.
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52. ite typo of supervision Ireceive from my 1001 administration..

53. The. way in which personnelhandling counseling: functienmin my
sehOol generally deal with vocational eduCation ittudentsim:07:

USW
54. The adequacy and' thoroughness with *doh my obligations to the

state office are Spelled out.

55. Themdequacy'and thoroughnesiOtth which my obligations to da
locol school administration are spelled pat.

The extant to which I can feel that my point'of view will be
given adequate consideration in policy askingdecisions, by tbm.
lecel, school boom&

57. The:ntiageo of ay field of vocational education in my Communiti...

514 TO n11142's of my field of :vocationel.mducatiow.im my .0001.

59. The Imsges., of vocational education generally in my co unity,'

.69. The "image" of vocational education generally in sly school..

61. The extent to which the locatiOn'of my claises,:ett., permits .

as sufficient opportunity to interact with non-vocational teechers.

:02. The extent to: which non-vocational teachers are willing to
consider vocational teachers its my field as regular high school
teachers rather than dem separate group.

63. The:extent. to which nun- vocational teachers are willing to
consider'vocationateechers generally.as regular high .school
teachers rather than as a separate group.

.64. The amount Of:job security I have as vocational teacher.

65. The extent to which I am kept informed on important matters
related to my field of vocational. education.

66. The extent to which I am kept informed on important matters
related to vocational education generally.
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APPENDIX. B: DESCRIPTION OF ECONOMIC REGIONS OF THE STATE

1. Panhandle and Plains

Economic Region 1 is Oklahoma's Panhandle with very large
wheat farms and large cattle ranches, sparse population which con-
tinues to diminish in size; and no communities of 10,000 or more
inhabitants. It is a relatively prosperous agricultural area.

Economic Region 2 is part of the North. Central area of the
state and specializes in wheat. Two communities witth populations
between 24,000 and 39,000 and one with over 11,000 as of 1960 can
be found in this region, which is the state's most prosperous
farming area. Population is declining in the farming districts.

2. Northeast and East Central

This section of the state encompasses the Northeast Oklahoma
area, the Central Oklahoma-Western area and the Central Oklahoma-
Eastern Area. Economic Region 3, Northeast Oklahoma is mostly a
livestock grazing area agriculturally. Oilfields are to be found
here also. The region lost population although it contains two
communities of over 10,000, one of which had nearly 28,000 people
in 1960, and is headquarters for several large concerns, mostly
in petroleum.

Region 5, Central Oklahoma-Western area, is mostly plains
territory. Wheat is the major cash crop and is centered in only
part of the Region, where a fair variety of types of crops are
raised. The major-educational institutions of the state are here.
Oil production is fairly important. Three communities with popu-
lations of 24,000 to 33,500 can be found in this region.

Region 6, Central Oklahoma-Eastern area, includes three cities
between 10,000 to 15,000 population. It is a mixture of prairie
land and woodlands. Cotton was particularly important as a crop.
Although cattle raising and dairying are increasing, oil production
was particularly important in the past.

3. Southwest and South Central

Included here are the Southwest Oklahoma Area and South Cen-
tral Oklahoma. The Southwest has three cities of about 15,000 to
over 60,000 population based on 1960 census figures. Southwest
Oklahoma is the principal cotton-growing area of the state. The
rural areas have lost population. This is classified as Region 4.

Region 7, the South Central area, has an Eastern and Western
Belt, livestock raising is increasingly important, while cotton,
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peanuts and corn are fairly important crops in the Western belt.
Two cities in the 20,000 population class are located here, in
the Eastern Belt; one community of 10,000 exists. Hay, cotton
and peanuts are among the more usual crops.

4. Bast and Southeast

1 Three areas are'included in this region, the Arkansas river
area of Eastern Oklahoma; the Ozark area; and the Western.area of
Ouachita Mountains. The. Arkansas river area of Eastern-Oklahoma
has many small farms, emphasizing livestock-raising and some cot-
ton. The major vegetable district of the state is located here.
Some coal mining exists, with industry being largely cOncentrated
in two cities of about 16,000 and 38,000 population in 1960.
There is a strong Indian heritage in the area.

The base economy of the Ozark area is agriculture with some
employment in wood industries. The farms are the smallest in the
state in this rugged territory. Livestock and Dairying are
stressed, but the resources are poor. There are no large towns in
the area, which has been declining in population.

In the Western area of the Ouachita Mountains, farming pre-
dominates, but little of it is truly commercial. The forestry
industry is the principal non-agricultural enterprise, Coal mining
exists to a limited degree but is on the decline. One city is
to be found here and it has little manufacturing, This community
had about 17,500 in it in 1960.

5. Metropolitan Area X

This region is comprised of the county which includes the
second largest population center in the state.

6. Metropolitan Area. Y

This region is the county which includes the largest popula-
tion center in the state.
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Aral= C: Olt COUIVIIR11018
IKcafBiNtg V THS SAIIIPIX

Number andpercent of Seeponees fallio0 Within Various Classifications,
by Type of Counter-role and Type of Vocational nugetion

011111000...."11118111111106.

Type of counter-role,
nature of; _questions, cad
response cieseificatiOne

Twos 2f voimdas1211244,g4.0.4bigkaggumpr.role tummogurampOsa

CR-124:Atir. --OULlertY.41111.1.111.1111
VIP Id. D. N.

W (3)
matattamsena
Patty teachins VOX

122

31
11

14
7
-1

5.

15
4
7

7

AL

20
13

13
li

5
2

13
3

2

5

Language Arts 32
Social Studies 11
Math 15
Wendt 7

Music 1

Physics' Mutation 5
Staines', Commercial 16

Iod!totrial Arts 4
Nome nonomice 7

hisc.jnd no response 7

You Ivor ;e9oht Negations/ negation?,fig

Yes 6 6 10
No 97 93 77
No data 1

fat
1 .0

Under 25 17 16 8
25 -, 29 11 11 14
30 - 34 12 11 8

:35 - 39 11 11 12

40 44 15 14 8
16 » 49 13 13 9

50 » 59 16 15 22

60 and over .8 8 6
No data 1 1 0

INS

. Nile 53 51 48
/female SI .49 38

No data 0. .. '1

Academic Trainina

Post -Ora& beyond.master's 27 26 18

Meatus's degree 19 ao 27
Orad.work toward master's 26 2 26

bachelor's Mists* 32 31 16

Over 2 yrs. Undergrad.,
no degree 0 ... 0

2 yrs. or less of college 0 -0 0

11.8. graduate. 0 -., 0

°this 0

Nodata. 0 --

0
0

Total yrs. in Currant Poe&tion-

Under 1 year 19 18 14

1 - 4 36 35 29

5 -'9 24 23 21

10 - 14 7 7 8
15 - 19 8 8 9

20 and over 10 10 6

No data 0 .. 0

C -2

In.

23 4 23 21
15 3 18 10
15 2 : 12 3
:13 4 23 6
6 / , 6 1
2 ' 0 - 1

15 1 6 6
3 0 .. 0
2 2 12 0
6 0 -- 0

11 2 12 1

89 15. 88 49
..- .0 .. 0

9 3 18 6
16 2 12 7

9 1 6 9

14 4. 23 2

9 0 .. 8

10 3 18 3

25 3. 18 .
7

7. 1

0
6

...

7

1

'55 3 . -.18 26

44
'1

14

0

82.
..

23
1

21. 2 12 ..- 9

31 4 23 11.-

30 7 41 21

18: 4. 23 9

ioo

42
20
10
12,

2

2
12
,..

..

..

2 .

98 :'
..

12

14
18

4
16
.6
14.

14
2

-52

46.
2.

.18
22
42
18

..

.
O.

i0

..

..
0
O.

..

.0

- 0 ... 0. -..
.. 0 .. 0 ..

.. 0 ..i, 0 ..

16 6 35 10 20

33 2 12 20 40
24 4 23 10. 20
9 2 12 3 6
10. 3 18 3 6
7 0 -- 3 6

. 0 ... 1 2



APPENDIX C: (CONTINUED)

Type of counter-role,
lipe of voclgmljbA.rtmtiono which coup er-role incumbent res onded

nature of question, and

0.1) 1-645"
Tech. Ed. D. E.

response classifications n (a) (1) -111771NY

NON-VOCATIONAL TICACHER(nont.) 104

Total Yrs. is Tegcher anywhere

Under :1 year 8

1 4 15
5 9 20
10 14 17

15 19 16

20 and over 28

No data 0

Current Salar /10 Mmnths

Under 4,000 1

4 000 - 4,999 3
* 1130 - 5,999 47

,100 ,fl, 6,999 21

7,000 - 7,999 3
8,000 and over 1

No data 1

School Payroll/Summer Months

Yes 34

No 67
No data 3

Any Other Non-Acad. Salary

Yes 40
No 54
No data 0

Voc. Teacher Contacts

Insufficient 36
Sufficient 65
Too Much 1

No data 1

Moat

OSU 11

Other Okla. Colleges 81
Other College/Non-Okla. 11

Does not apply 0
No data 1

Other than Teacher, ever
held any of these ositions?

Counselor 1

Administrator 0
Coach 0
Other 0
No data 103

Cjimel_x_itl wortang in one of

above.

Yes 0
No 12

No data 92

100 87 100 17 100 50 100

8 7 8 3 18' 4 8
14 14 16 3 18 9 18

19 18 20 1 6 10 20
16 6 7 3 18 8 16

'15 .17 19 4 23 4 8
27 24 28 3 18 14 28

1 1 0 -- t 2

1 0 . 0 0 ....

3 17 19 3 18 7 14

45 39 45 8 47 27 54
42 20 23 5 30 12 24

3 10 11 1 6 3 6

1 0 .., 0 . 0 .
1 1 1 0 -- 1. 2

33 30 35 4 23 12 24

64 .57 65 13 77 37 74

3 0 -- 0 . 1 2

39 27 31 2 12 17 34
61 60 69 15 88 32 64

-- 0 -- 0 1 2

35 40 46 12 71 .21 42
63 45 52 5 29 28 56

1 0 -- 0 0 --

1 2 2 0 -- 2

11 10 11 1 6 5 10

78 61 70 15 88 37 74

11 15 17 1 6 7 14

-- 0 -- 0 -- 0 --

1 1 1 0 -- 1 2

1 0 -- 0 . 3 6

-- 0 .. 0 .. 0 ..

. 0 -- 0 -- 0 --

-- 0 -- 0 -- 0 --

99 0 -- 104 100 101 202

-- 0 -- 0 . , 1 2

11 0 -- 0 -- 6 2

89 0 -- 104 100 97 194



OPSUDIt CY (c011tIi=0)

TIP. of counterroles 21114"="104"111101492/1$1111014.111a0d$1
responsa Clasoificetioaa
miter* of.guastioa, Sad ea*.
towommompwrimilippooftspn:
wearawkagaga Alt 4Sig a ilk

15 through 16 36 33 . 25' 33 7 39 19 37
17brough 10 GO 60 St 66 9 30 32 63
Over 1V 8 1. 1 2 11 .0 ..
NO data

in
0

.7
.... 0 .... 0 0 ..

. . 11811 74 65 $0 57 9 16 31
: 9414.10 40 35 30 43 9 50 35 69

litat
9th 0 0 - 1 6 0 ...

10th 16 14' 9 10 9 50 9 19
11th 45 39 -. 35 40 '0 44: 14 27
12th $3* 47 44 50 .0 .. - 28 55
SP data 0 . . OL r. 0 .. 0 ...

AtsmiuSigiutatosktisUitii
frofaasioaal 18 16 . S 9 4 22 5 10
Sultffrolessional 0 .. 2 2 0 - 0 .
lienageriei, 01114.1,

.

Omer. . 15 : 13 14 16 6 33 9 18
Clericalogales, att. 8 7 7 3 2 Al 1 22
Cavite. 5 .92 6 7 0 . 1 2
Agricultural 17 15 8 9 0 -- .3 6
Skilled' '26 23 26 29 4 22 11 22
lemilkitlad 7 6 6 7 2 11 3 6.

Unskilled 2 2 2 23 0 . 6.... 2 4
Not tdointliblod. 13. 11 , 6 .7 0 .. 4 8
1/000019W- 3 3 3 3. 0 .. 2 4
Po data 0 .. 0 .. 0 -. 0 ..

1011111ShbaLlilaa
graduate work : 12 ,* 11 5 6 0 .-- 6 12
Sachaloros degree 7 6 7 ! .8 2 11 4 8
College/no degree.. 18 35 20 23 6. 33 14 27

'U. S. graduate. 42 37 32 .. 36' . 6 33 13 25
Acnell.8. graduate 35 31 24 27 .4 22 14 27

112 2z ko X21 Ito 55 100

14 sad under 2 2 0 .. 0 -- 0 --
15 through 16 35 29 12 12 8 38 .5 9.

17 through 18 69' 58 72 74 12 57 41 75
Over 18 13 11 13 13 1 5 9 16
No data O. ... 0 ... .0 .. 0 .

I de 119 100 81 83 14 76 '27 49
/Lamle 0 am 16 17 . 5 24 28 51
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/APPENDIX Cs (cotanano

Type -role,
Woe of vocationstedsoationto whSph counterrole inemegnt. responded

of counter
nature of question, snd Teri. Id. p. s.

response classifications (1) (9) (1) te.)

VOCATIONAL ammo (coot.) 119 ILO 2L ioo ig9
Field of Vocations' nue.

OMD. S. 0 0 ww 0 . 55 100
Tech. Ed. 0 OW 0 21 100 0

WM 97 100T & I 0 0 0-

Vo.-Ag, 119 100 0 ;um 0 0

Other 0 ,W5 0
No data .0. ow 0 0 .

MO

0 O.

Grade
9th 5' 4: 0 q.-. .

0 o. 0 --

10th 16' 13 .4 4 3' 14 '':1 .2

11th 34 . 29 28 29 .0 38 9 16

12th 63 . . 33 65 67 10 45 43 .- 78
No data (1 massing). .0 .. 0 liseing)

9.9.9=1112A.91.119020.11.ftti
Professional .5 4 2.. 2 4 19 / .13

Semi-Professional 1 1 1. 1 0 .. 4 7

Managerial, Official,
.

Owners 10 8 10 10 4, 19' 5 9

Clerical, sales, etc. 3 3 .4 .5 1 5 11 20..

Service 1 8 II 1 5 2 4
Agricultural 54 43 10 . 10 1 5 1 2

'9Skilled . .20 17 20' 21 5 24 16

Semi- Skilled 6 5 14 14 1 5 4 7

Unskilled 3 3 .2 2 1 5 0 ..

Not Identified 10 8 15 15 2 t 7 1 13

Unemployed 6 5 10 10 1 5 '5 9

Update 0 -.- 0 -. 0 ano : 0 . WW

Formal Edi...q.,AX." ±1. jguidue o d
Graduate work 3 3 0 an 1 5 1 2

Bache/ce.1 degroo .6 5 6 6. 2 9 4' 7

College/no degree 15 13 9 9 5 24 9 .16

High School graduate' 44 37 27 .28 7 33 19 35

NOn-H.S. graduate 51 43 SS .57 6 29 21 39

No data 0 -. .0 .. 0 -- 1 2

=1.1.=ONIOMONIOOMIO-=MMMOftiOmgmllnO=o....IMOOONOPl.

PARENTS OF VOCATIONAL STUDENTS 103 100' 2 100 100 39 100.14

Mt
Under 25 0 -- 0 -- 0 .

25 » 29 1 1 0 .. 0. ..
..

0 --

.0 .--

30 - 3 4 5 49 5 7. 1 7 0 - -

35 -.39 28 25 14 20 3 21 .8 21
40. - 44 26 25 22 32 5- 36 .17 44
45 - 49 26 25 11. 16 2 14 9 23.

50 - 59 16 15 14 20 3 21 4 10.
60 and Over 1 .1. 2 3 0 1 3.

No data '0 06. 1 1 0 .. 0 . ....

Sex
Male 61 59 20 '29 50 .1 21
Female .42 41' 49 71 7 40 31 79
No data 0 0. 0 0

Marital Status .

. Married 101 98 65 94 12: 86. 38 97
Separated 0 %

dm 0 OP 0. me '0 -u
Widowed 1 1 2 :3 .1 7 1* 3.

Divorced 1 1 1 .1.5 . 1 7 0 .
..-

No data 0 1 1.5 0 0
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Typo of counter-roles
nature of question, and
response classifications

,PAUNT8 01P voonotua. ammo in in
VaillAal Ildwattou

Graduate work
Bachelor's degree
Some col/ego/no degree
High school graduate
nonliradihigh school
to data

6 6
6 6

18 17
42 41
31 30
0 . -

?to oci_mLE,__WmtjLA1du . . e

Yes
No
No data

kw of Portal V. iduo.
T i I 1 1 5 1 0 1 3
BoAg 22 21 6 9 1 7 1 3
I), R. , 2 2 0 - 3 21 0 -
Tech. id. 0 .. 3' 4 I 7 1 . 3
Other 11 11 3 4 0 *-.' 2 5
No data 6? 65 0 .. 0 .. 0

12 in

2 3
3' 4
8 12

23 33
33
0

48
--

37 36 11 16
65 63 37 83

1 1 1 1

Xech:.11d.
(11)

14 , loo 2 loo

0 .. 1 3
4 29 1 3
0 - 6 15
4 29. 20 51
6 43 11 28
0 -- o --

5 36
9 64
0

5 13
32 82

2 5

!EMU
Under 25 1' .3 0 0 a... 0
25 - 29 3 10 4 12 0
30 34 3 10 3 9

.0
6

35 - 39 5 17 4 12 0 .. 4
40 -.44 6 20 5 15 0 1
45 49 4 13 4 12 2 40 5
'30 - 59 27 11 32' 3 60 9
60 and over 0 3 9 0 Globb 1

'No data o 0 0 a ao 0

Sex .

Kale 21 70 21 62 2 40 15
lesile 9 30 13 38 3 60 11 .

No data

agdeisarartet
0' .- '0 ... 0 .. 0

PostOred b beyond *aster's 16 53 18 53 3 60 19
Master's degree 10 33 13 38 2 40 4
Grad. work toverd nester,' 3 10 3 9 . 0 .. 1
Bachelor,* degree 1 3 0 -.. 0 .. 1
Other. 0 - 0 .. 0 .. 1
No. data 0 -0 0 .. .0 .. 0-

Total No. Years i0 Current
Position

Tinder 1 year 6 20 9 27 0 .. 0
1 . 4 14 47 . 10 29 2' 40. 5
5 -.9 4 13 ' 8 23. 1 20 10
10 - 14 2 7 3 9 1 2 8
15 19 2 7 2 6 0 . 2
20 years and over
No data

2
o

7.. ' 2 6... 1
0

'20
..-

1
0

4.

23
15
4

19
35
4.

58
42
--

73
15
4
4
4

--

--
19
39
31
8
4..
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APPENDIX C: (CONTINUO

Type of countirr.role, Yves of vocational educationv which coup ar.ra

nature of question: and Vo.44/.
response classifications (R) (3) (0 (3)

geluellcont.) 10 um: .4 .112 :

Total Number Tears as
,Counselor Onxehare

Aindlt 1 year 4 13.. 6 18
1,.. 4. 11 37 . 11: 32
5 ! 9 13 43 -. . 12 35
IQ:- 14 1 ' 3. 5. 15.
15 m..19' o .. 0 ..
20 yearaandover 1 .3 0..:7 0

.:00:data. :. 0 . 0 ..

Total Number Tsar. An Iducatiol
pO it ions Othar"Thao cOunsiilOr
None 0 -- 0 .. : 0 ... 1 .4
War llear' 1 3 2 6 . O. -0 0 -.4.-

1 ..4 3 10 3 . 9 0 ... , 1 4:
5 e'9 10 33 6 . . 10 0 .. 1 27-
10 -14 51.1.. 7 .21 o -- 4 15
.15 f. .19 '2 7 ,7 21 2 40 3 11
20 years end over 8 27 9 27 3 60 9 35
No.datet 1 3 0 -- 1.. 4

0 .. .4 11
1- 20 10 30:
2 40- 8 31

...2 40 2 8a.. 0 74-

0 .. 2 8
0 . 0 a-

Employed
Fuli*i!timelCounselor 10 33 21 62
Porttime/O0Onsalor 19 63 13 38
No -data : 1 3 0 -a

I rrikit 8 letv/102tonths

--Under74010 0 i.,. o .. 0
.4,000 !,, 4,999 3 10 2 6 0
5,000 !! 5,999: 10 33 .7 21 0
6,000 - 6,999: 11 37 19 56 1
10000. .0'099 5 17- 5 15 4
.8,000 and Over

. 1 3 1 3 0
No data 0 !.- 0 .. 0

yayronotuest mum
Yes : :: - -- 9 30 8 . 23
.No : : 20 . 67 26 77
No. data 1. 3 0 -.-

4
1

0

gtkr_lifnt-picadr...ic Salary

Yes 15 50 11 32
No 15 50 23. 68
No data 0 -- 0 -7

}war Employed as Vocat onal
ducarn Teacher
Ye* 2 7 2 6
No 28 93 32 94
No data 0 . 0 ...

#Ase Undergraduate Educalion
08U 4 13 1 3
Other Okla. Collegas 26 87 '29 85
011013,$/aoa-0klahosa 0 Q0 3 9
0001 not apply 0 .. 0 d.-

No data O .. 1 3

Oeinse/inm Vocationallitudents

$114.."'411/"11----J014...1"Sta
Pow problems w/voc. students 7 23 i 9 27
8ms amount wlvoc. students 17 57 1 21 62

C-1 7

80
20

19 73
6 23
I 4

. rt. 0
5 . 19

20 14 Att.-.

so 5 '19'
.0 1 4

1 4

3 60 10 38
2 .40 14' 54.

2 8

3 60 8 31
2 '40 '17 65
0 1 4

1 20 1 4
4 80 24 92

i 4

1. 20 2 8
1 20 22 85
1 20 2 8
0 -- o .-

2 40 o ..

1 20 6 23
2 40 18 69



APUNDIK C; (CONSINON0)

Ites...nEallogaLamjit...t.441,1uofdanoountererale4ncuabenitrfonondet,type of counter-role,
nature of question, and
espouse classifications (R) (p t.3 7/3" 14) ,

A

',.

platelL(cont) 3o In 34 S ioo 26 100

CaunselintiOca0o 1 et onto ve
on- mai t cent
Wore prob mu it

stOdontO 5 17 .4
lio'dit* . 0 -- 1

.

.

Mito°b-....L.ftMMULUM-
Setweea Vac. Iltudents/NoqVoc.

Mfte..:
Yte 7 23 9
No :

. 23 77 23
NO data O. ..... -. 2

'yocational Malabar Contacts
1nsufficiant 10
Sufficient 20
Too teach 0
No data . 0

ORIMIEMISIL
Type of Administrative
potition,

.Supetintendent 16
Principal. . 26
Asst. Principal 3
Othar 6
No _data 2

ender 25 :O.

25 r 29 1
. 30 34 7
35 - 39 6
40 - 44 12
45 . 49 7

.. 50 - 59 '12
60 mid over 8
Na data 0

Formal Academic Training

PoetGraduate work beyond.
waster's 35

'. Neater's dears. 13
Graduata work'ttward
*Ortiros - 4

ilachslot's ..0
fOthar 0
No data 1

Total Number Yam in Current
Positiog .

Undar 1 year 5
1 - 4 20

.5 9 11
10 - 14 6
15 - t9 4
20 yaars and ovar.. 7
No data 0

33.

67
13
20
0
1

40

26 1 20 4 15
68 2 40 22 85
6 2 40 0

38 3 60 8. 31
59. 0 .. 18 69
. 0 .. 0 --
3 2 40 0 --

111111111111MMIN1.IIMOMINCIEN=01!161

MR /1 19.9 6 DI : 24. 100

30 7 18 1 17 2 8
49 18 47 2. 33 12 50
6 5 13' 1 17 6 25

11 8 21 ': 1 17 3 13
4 0 .. 1 17 1 4

-- 0 -- 0.. .. 0 ..
2 1 ? 0 .. 0 ..

13 1 2. 0 .. 2- 8
11 5 13 0 .. 4 17
23 10 26 1 17 8 33
13 5 13 1 17 . 2 8
23 14 36 3 50 7 29
15 2 5 1 17 1 .4
-- 0 .. 0 .. 0 ..

66 .30 79 4 61 19 79
25 7 18 2 33 3 13

7 1 3 0 -- '0 ..
11111,0 0 -. 0 -. 0 ..
..- 0 .. 0 -. 2. 8
2 0 --, 0 -- 0 --

.

9 7 18 1 17 3 13
38 10 26 3. 50 9 37
21 . 13 34 1 17 6. 25.
,11 5 13 0 .. 4 17

7 3 8 0 2 8
13 0 -- .1 17 0 ..
-. 0 --. 0 .. 0 ..
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Tzle of counter -role,
rattly* of question, end
vOsSonse classifications

41105m 2E' (cont.)

APPUOIX C: (CONTINUED)

TALALlocational aduestion o which- couoterrok picualapet rpsoondad

0.16_ & each ..

tr."iw(0 (0-
la Iwo A 12.0 122 A 19,2

/oral Nuaherlears in Ado.
Zosition,

Under 1- year 0 -. 0 0 . --, 1 4
1 - 4 8 15

. 6 U 0 . 2 .. 4
5., 9 6' 11 7 16 1 17 6 25
10 - 14' 15 :28 6 li 1 .7 7 29.

.15 - 19. .9 /7 7 13 "1 . 17 3 --13
20.yitts and over. 15 28 11 29 3' 50 4 17
NO data 0 .. 1 3 9 . "1 4

reay belayed as Voo. Iduoj
achar

' Vas 4 7 . 1 4 0 -. 1. ,4
No . 49, -93 36 V3 6 100 22. 92
No date 0' .. -- A 3 0 -. 1 4

rrera....sittaanutit
.

'Under moo 1 2
. 0 -. 0 .. 0 "

5,000 . 5,999. 4 7 2 5 0 . 0 -.
6,000 6,999. 9 . 17 5 13. 0 .. 1 -4
7,000 - -7,999 18 34. 13 34 0 .. 9 37
8,000 . 8,999 15 28 6 16 2 13 7 29
.9,000 and over 6 11 11 29

. 4 67 6 25.
110 data . 0 ..- 1 3 '0 1 4

Up. 'due. Teacher Contact
Insufficient 9 17 7 18 2 33 4 17
Suffiolant 43 81 30 79 4 67 19 79
Too, such 1 2 0 ..- - 0 .... 0 ..
No data 0 -. 1 3 0 *A. 1 4

Organisation Nash' shi
Coo. !duo. Organ. MA. 51 96 37 97 5 83 23 96
State Voce Organisation/
Okla. Tech. Society. 2 .4 0 -. 0 1 4

Local Pars Organisation/
Pars Bureau 8 15 4 Al 0 -. 2 8

Local Civic Organisation/
Ilvsnis 31 58 23 61 5 83 14 5$

Local Prat. Organisation/
Ilke 15 28 0 .. 0 -. 5 20

Local Vet. Organisation/
Ansricon Legion 15 28 12 5 1 17 7 29

Local Business Organ./
Chsaber, of Cresterce 24 45 13 34 5 45 12 50

Other 6 11 4 11 0. .. 4 17
No data 0 .. 0 .. 0 .. 0 ..

C -9
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APPENDIX 0: LEGITIMACY ASCRIPTIONS

TO ELEVEN POSITIONS, BY VOCATIONAL

TEACHER TYPE
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APPENDIX In LEGrfINACY ASCRIPTIONS TO 'LEVEN
POSITIONS, 3Y VOCATIONAL TEACHER rag

Percentage of Vocational Teachers Ascribing Legitimacy in Relation to
Seth of 70 Stimulus Items, Grouped by Content Categories

Values are in percentages; asterisks indicate value
significantly stoner than 50%, with p 4.83)

Teacher type, content
category and item no.A., Counter-role positiong,

VS Par C

VOCATIONAL AGRICULTUNEV

Y. Seeking Advice in
Curriculum Orientatiot.

18
30
35
37
46

49
59
69

10
8
8
3

7

11
7

8

8
7

7

3

7

11

2
5

31
10
15
7

16

16
7

13

54
10
18
11

26

33
10
18

18
8
13
.3

15

11
2
10

67*
70*
77*
48
66*

75*
16
57

II. Developing Curriculum
Content and Objectives

5 8 2 21 30 26 57

21 33 18 48 44 31 84*
25 8 10 33 30 15 69*
26 33 15 52 44 33 62*

28 10 8 34 41 18 51

29 28 15 48 46 30 72*

32 7 7 33 23 13 54

47 3 3 18 20 8 57

48 8 8 16 16 15 56
58 13. 13 39 30 16 74*

III. Choosing Methods and Pro-
cedures of Instruction

1 10 8 57 43 18 77*

4 56 20 41 49 26 89*
6 26 11 28 30 21 72*

12 49 13 33 44 21 89*

17 11 10 43 30 21 62*

20 30. 15 46 39 23 87*

22 18 16 44 44 21. 87*
24 28 20 49 43 23 80*

31 13 8 28 18 13 85*
70 13 11 18 20 13 67*

IV. Influencing Recruitment
and Assignment of
Students

16 13 8 28 26 46 72*

19 11 10 38 57 33 69*
41 13 11 23 20 39 75*

42 13 13 31 30 51 64*
66 8 8 21 18 39 72*

V. Assisting in Post High
School Placement of
Students

7 18 13 56 46 46 62*

8 11 10 62* 41 44 43
.15 13 8 51 46 48 39
34 10 , 25 18 28 .62*

60 8 Id 38 33 20 49
68 31 15 49 '48 . 41 74*

D -2

nther relevant positionsli
S P OVT SS CG

38
75*
57
41
51

31
8
57

28
67*
43
38'
48

39
44
49
61*
54

66*
38
21
49
39

64*
67*
54
67*
31

38
41'

39
33
33

48
41
31
72*
41
44

18 15 34 23
13 10 30 10
15 8 39 10
10 5 33 20

23 10 33 31

15 20 52 38
5 2 10 5

15 10 28 13

10 15 26 8

33 28 48 33

20 21 31 20

28 18 30 21

13 34 30 13

28 38 39 30

13 16 23 16

7 21 31 16 .

13 20 28 21

33 25 36 23

21 33 41 25
25 13 43 16

18 10 26 8

23 U. 38 16

18 18 23 20

30 31 39 . 28

28 28 56 38

38 26 41 28

18 8 28 8
16 11 30 13

13 15 26 18

20 20 30 25

18 16 31 23

21 25 25 26
15 20 28 21

23 48 34 31

18 34 26 25

23 18. 16 21

16 21 28 15
15 51 30 34

25 25 39 25

11111411111111110.1.*#



Toothot typo, coottat,,
tOtwory sod Itos000kr

vacuum asalannug
98. 11001,1101u2114;t1o6

Condition* soilracilitIo4

. 13 16
0 7
27, 11
3$ 36

Am, AstS0261214osiolol
Mitten

2 .: 15
9 7

38 5
39' 10
61 iS

VIII. Oolot102 General ly with
focal and *tato
44olailtritIon

10, 10
11 3

14 .5
43 9

44 15

45 8
-45 3

Develop/ft the Urn of
Vocational education

3 15

33 44
40 10
50 36
52 16.

17 20
62 29
63 16
64 20
67 5

14 Soak!** 1O-sorvioe
Vtofessional. Dovolopooft

51 .. .21

33 20
54. 16
55. al
36 . 25

Amon Ds (=rum

poqptitsrolt. mop/

1111IMNIMINO.714,011110.11101111.11111011=WW-NNINii.ir

.11 a.

7 28 . 26 25 77* 62* 18 15 39
9 25 AS 10. 69* 13 U. 7 30
5 7 5 10 64* 34 . 8 3 : 23

: IS 21 25 21 80 44. 31 '16: :'39

4 16 31 10 69* 74* 22: :11, 22*
5 10 16 .5 32 07 . $ 8 22
5 : 10 15 7'H'701P 34 16 '7 .44

10 15' 25 10 80* 31 16 15 43
3 5 7 3 56 54 9- : S. 31:

7 *10 13. 8 75*. 51 16 .$ 48
3. .3 $ 3 46 72* 15 3 .21

..5..- '5 7 5 47k* 51 '16 : ,5 36
4 18 23' 8 67k. 46 . 23 20 31
10 20 26 15 54 44 20 13 MI

.8 13. 18 10: 62*. 61 18 11'.: 31
3 .1 3 3 39 82* ,111..- --3 16

10 31 31 18 85* 64* 30 21 54
16 18 :18 23 80* 61* 39 .16 34 .

13 40 20 : 11 27* 27* 20 16 46

A3 48 52 34 84* 70*. .46 33 .61*

15 57 33 21 69* 51 23 14 34

20 34 26 20 42* 69k 42 25 48
13 18 21 15 74* 43 24 18 44
11 25 24 .15 610. 56 31 19 3$
18 30 34 21 52 33'. 20. 46
5 20 .25

.79*

5 39 31 20 $ 38

. '20 26 33 25 7810 57' 28 20. 48
15 33 31' 23 94* '74* 23 21 49
15 33' 34 21 77* 69k 21 25. 42.

8 23 23 2$ '65* 51 13 11 34
16 16 14 ler 80k 62* 33 16 34

D-3

28
21

13
23
5

14
'.I0 .

4
:5-
21-

- 3

44
20
11
39
39

.33

25
2$ .

46
$1'

23
31
30
16

.21



APPIHWIX Ds (C011721$216)

Teaches typ b tontent.,
category and 1011'1104J-

846 : 18. pav 0 Ade
...,saNuessas_masi
S8P OWt Rep 88 aL...;.

'a MW 211011817:4AL2/

2. Seeking Advice in
CurriculmOrientetion

12 2 2 15 39 16 38 22 8 9 10 10

30 5 4 8 6 9 68* 72* 14 10 27 11

35 5 4 7 6 12 73* 56 20 13 24 13
37 5 5 7 7 10 61* 49 15 10 28 18

46 8 7 11 9 13 55 49 21 29 22 31

49 9 9 10 12 15 66* 55 19 16 35 31

59 13 9 tl 13 21 73* 37 13 9 31 10
69

7 6 9 9 13 68* 50* 16 10_ 29 10

I/. Developing Curriculum
Ocistest *00 Objective'

5 17. 10 20 '27 46 69* 59* 24 20 35 14

21 15 43 34 23.18. 83* 79* 27 33 39 21

25 10 7 22 13 17 57 51 17 28 22. 17
26 27 13 40 33 .39 65* 39 22 16 23 113

28 16 16 41 35 27 65* 66*. 29 45 33 28
9

29 28 17 41 32 36 68* 44 27 37 33 30
32 9 8 25 19 18 47 45 14 27 17 14
47 '9 9 18 20 16 62* 51 16 31 26 30

40 7 8 19 16 13 48 .59* 10 19 25 16
58' 18 16 30 23 22 67* 62* 32 35 34. 23

1/1. 4hoosing Methods and Prow
ta6zos of Inatruotfon

1 13 9 29 19 19 . 71* 78* 28 44 34 .23

4 20 10 19 19 32 80* 31 15 12 27 11
6 14 10 23 18 19 77* 31 20 9 28. 10

12 25 12 20 25 26 87* ' 43 021 14 28 13

17 9 8 32 23 26 55 40 20 13 20 13

20 21 17 32 27 23 61* 73* 30 29 39 . 22

22. 19 16 31 26' 18 AO* 77* 27 34 44 27
24 22 17 30 24 23. 84* 71* 25 .28 43 22

31' 15 10 26 17 13 75* 57 19. .13 26 10
70 9 8 22 10 11 56 26 16- 10 20. . 9

IV. .Influencing Recruitment
and Apagnment of
Students

16 7 i 16 15 47 67* 53 22 16 22 9

19 9 4 27 42 29 59* .38 18 16 23 15

41 19 17 23 24 51 . 71* 56 34 32 33 24
42 19 12 23 25 32 66* 54' 28 35 29 26
66 11 9 le 13 34 70* 52 29 23 26 20

V. Aseistingln Post High
/School Placement of .

Students.

7 19 13 48 ,33 39 .66* 57 27 40 34 22
8 18 13 51 37 41 59* 57 26 , 39 27 21.

15 8 7 31 26 42 45 59* 21 10 16 12

34 . 8 7 21 .14 30 66* 70* 15 21 27 14
60. '14' 13 '36 '30 - 25 S6 49 24 48 31 33

68 15 13 , 37 33 34 59* 38 23 16 28 16

D-4



APPIMOISE4. COMTISM

ounter-rolgiositionli: Other rplepokiositipnoli
JP. -I: 1.4

Teacher type, content
category and Ices Weal

TiAP$ W 711DUSTSIALIV

VI. Istablishing Working
Conditions and facilities

13
23
27
38

VII. Arranging financial
Hatters

13
7

24

2 16
9 3
36 5
39 . 11
61 3

mu. Relating Generally with
Local and State.
Adelelstratioa

10 7
Al : 3
14 6
43 9
44 6

45 2
5 4

IX. Developing the Image of
Vocational Sducation

3 13
33 32
40 7
50 34
52 19

57 20
62 22
63 '12
64 15
'67 3

X. Seeking lnaervici
Professional DaMelopment

51 17
53 22
54' 19
55 11
.5 23

9 26 20 27 . 70*. 73* ,27 20 33 20.
1 16 11 12 73* 52 16 8 23. 10

13 9... 10 63* 26 9 5 24 5
16 23 20 25 72* -44 27 16: 28 23

14 16 13' 16 67* 76* 33. 22 41 21
3 8 9 5 62* 60* 9 9 25 13
5 t 5 5 68* 46 14 9 34 3

11 1V 16' 13 63* 57 21 17 36 21
3 3 4 5 13' 56 10 5 14 : 5

.4 7 7 9 73* 42 15 7 30 9
3 5 4 7 18 63* .16 , 4. 20 ,6
5 5 7 13 63* '54. 16 5 30 $
10 11 13 11 67* 47 30 19 37 21
'7 13 14 16 68* 36 19 11 25 13

4 6 9 7 57 52 19 6 20 5
6 33 5 4 3 31 73* 16 5 16 5

12. 24 20 20 68* 59* 23 36 41 39
18 23 23 29 73* . 48 34 20 33 25
7 8 12 9 70* 12 16 16 .34 37

31 41 2 33 83* 70* 44 34 59* 35
19 36 25 25 77* 55 28 23 34 29

20 26 24. 25 77* 64* 46 27 41 . 38
20 22 22 23' 73* 47 26 22. 55 25
9 16 13 16 '.66* 55 23. 15 31 19
11 21 18 22 72* 53 25 28 33 38
2 2 3 . 2 34 16 10 . 6. .16 13

16 22 18 23 76* 61* 26 20 40 19
17. 13 23 21 78* 71* 29 '.23 45 21-
17 27 22 22 72* 77* 27 .23. 40 20
9 13 10 22 66*- 52' 18 9 .25 9
19 18 17 23 8 0 1 , 62* 34. '19 ,-38 20
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leacher type, toUtent.,
.category and item no.R,

APPENDIX D: Mown=

Counter-role aositiozi

1. .

othiryeleventoositioneg,..*

INS VS Par C Adm SOP CY/ SD CC

T$01117.CALIDUCATIONA/

I.. Seiddinklidvtcktii.:::-..

curribulnOprientstion

18 9 9 9 55 27 27 45 18 18 18 36

30 0 . 9 9 9. 36 'n 9 9 U3 9

35 9 9 18 27 18 64 55 9 27 55 27

37 .. . 18 . 27 45 9 18 27 18

46 9 18 18 27 36 55 55 18 45. 27 27

49 9
.

'9 9 27 9 45 36 27 18 18 45

59 9 9 18 . 27 27 64 55 18 18 18 18

69 27 27 27 36 27 91* 64 27 27 - 36

II. Developing Curriculum
Content,and Objectives

5. .. - 9 36 18 36 9 18 9 27

21 27 17 64 55 45 100* 100* 36 45 55 36

25 9 9 27 45 9 36 18 18

26 18 18 55 45 55 73 36 27 18 36 27

20 18 18 .27 64 18 55 73 18 45 27 45

29 36 27 55. 64 45 64 64 45 55 27 36

32
.47..

9 9 - 45 9 .., 18

9 '2 18 27 18 45. 55 27 45 18 18

48 ' 9 27 9 91* 27 18 9 18

58 27 27 55 36 27 64 82* 45 55 27 36

II/. Choosing Methods and. Pro-

cedures of Instruction

1 - - 36 9 - 82* 82* :27 55 36 18 .'

4 . 9 9 27 36 36 73 27 9 .8 36 -

6 36 18 27 27 18 55 9 9. 9 27 9

12 36 18 36 55 55 82* 73 36 27 36 36

17 9 9
.

.

36 18 9 36 45 27 9 27 9

20 27 18 64 55 36 91* 100* 45 55 73 36

22 18 18 45 55 18 64 91* 45 55 27 45

24 27 - 36 55 36 100* 73 45 45 55 36

31 9 9 9 18 9 91* 55 . 9 9 45 . 18

70 9 9 .9 - 27 18 . 9 9 18 9

IV. Influencing Recruitment
and Assignment of
Students

16 18 18 36 64 64 73.' 27 27 27 .27

19 - 36 64, 45 36 64 18- 27 18 18

41 9 9 18 18 36 64 100* 27 45 18 27

42 36 18' 36 36 45 64 73 45 55 27 36

66 . 9 .18' 36 55 64 27 9 18 36

V. Assisting in Post High
School Placement of
Students

7 36 27 73 55 55 . 64 45 36 73 27. 36

8 27 27 73 Y 55 55 45 27 73 27 64

15 18 9 36 27 55 45 55 36 18 18 27

34 9 9 18 36 36 .45 82* 9 45 27 55

60 9 9 45 55 27 45 55 27 '55 27 27

68 45 45 55 16. 55 55 55 55 .55 55 45

D-6



AITENDIrDs (c01111MXD)

Teacher type, contant.i
cowry and item met/

180161ICAL IMUC6TI011V

VI. ectablishint Working"
Conditions and Facilities

VII.

13 Jib,.. 9

23 9 9.
27 .

38 18 18

Arransins Financial
Matters

2 18 18
9 - -

36 18 9

39 9 9
61 -

VIII. Matins Connally with
Local end State
Adodnistration

10
11.

14
43 '9

44 9

45
65

Developing the Image of
Vocations& education

3 18 9

33 45 27
40 9 9

50 45 45
52 18 18

57 36 27

62 18 18

. 63 27 27

64 18. 16

67 - -

X. ,easking Uoisacvics
Irogessional Davolopment

51 .
36 36

.53 9 9

. 54 9 9.

55

56 18 '9

Countpi4cols ocestio4/
V P A 8 1.1 rr

27 27 36 64. 100* 55 le 45 27
9 27: 18 35 55 36 9 27 9

. 45 36 9

2; 27 18 91* 62* le 18 45 1;

18 18 18 55 73 27 18 55 45
8 -. 55. 73 9 18 36 27

9 18 9 64 64 18 18 45 18
18 27 18 64 82* 9 '.27 36 36

18 27 .64 9 9 18 .9

9 9 le '91* 45 9 9 45 1$
- - '55 73 9 ::18 18
9 - 73. 45 9 le , 27 18

27. 27 9 64 55 18 18 27 18
27 27 18 64 64 9. 18. 27 .18'

18 9 45 45 9 18 29
36 55 9 18

18 36 9 .73 73 27' 55 45 64
18 27 18 73 43 18 27 45 1.'

18 18 18t 82* 64 18 .45 27 36

73 73 45 91* 82* 45 45 91* 64
36. 36 18 64 64 36 36 45 45

, .

45 45 36 .82* 82* 64 45 45 55
27 36 27 91* 64 18. 55 36
36 27 27 45 . 45 36

.27

36- 27 27
36 18 .18 73 . 73 27 36. 36 .27
. - 27 18 9 9 9 9

36 36 36 91* 82* 36 36 .64 30

27 27 lir 82 *. 91* 18 27, 55 27
27 36 18 64 91*: .18 '18 45 18

18 18 .36 .64 9 9 36 9

9 18 1 91* 91* 27 18 16.18.

D7



APPENDIX Di (CONTINUED)

Teacher type, content
Wean,' and item ace*/ Counterorole positional ,92gragingat.potemeLi

NV P

masitumivz EDUCATION2/

X. Seeking Advice in
Curriculum Orientation

18 16 12 28 68 28 64 52 24 20 24 20
30 12 8 12 12 12 72* 88* 24 24 48 20
35 4 4 16 16 16 92* 64 20 20 52 16

37 4 4 4 4 12 64. 48 4_ 4 36 16
46 12 12 28 , 24 20 68 64 24 48 :44 40

49 8 8 12 16 16 68 60 24 20 52 40
59 12 4 24 24 20 80* 60 16 16 48 20
69 8 4 16 16 12 60 96* 20 20 36 20

IL Developing Curriculum
Content and Chlectives

5 28 12 40 32 .68 60 52 16 20 28 16

21, 32 28 64 56 40 96* 92* 44 64 60 44
25 16 16 40 44 28 72* 68 32 32 40 28

26 3 24 72* 60 56 72* 56 36 44 44 32

28 24 24 56 56 44 84* 72* 28 52 44 40

29 32 24 68 60 52 80* 72* 36 48 .52 40
32 12. 16 44 36 32 68 ..64 24 44 '28 32

47 4 4 16 16 12 68 60 12 36 28 40
48 4 4 16 '8 8 56 -64 8 16 16 32

58 24 '28 40 32 36 88* 84* 44 52 48 36

III. Choosing Methods and Pro-
cedures-of Instruction

1 12 12 60 40 32 84* 92* 32 64 52 . 44:.

4 36 28 44 52 35 80* -12 36 36 48 28
6 40 28 44 44 44 80 36 16 20 :32' 24

12 44 24 .48 64 '44 50* 52 36 40 40. 28,

17 20 .20 60 56 44 64 60 20 32 28 16

20 32 24 68 60 36 96* 88* 40 60 56 44
22 .32 28 64 64 40 80 96* 40 60 64 44
24 36 24 60 60 40 :- 96* '84* 40 .56 64 44
31 12 8 40 24 24 96* -76* 20- .:24 40 -:24

70 12 4 24 12 12 48 20 12 12 16 12

IV. Influencing Recruitment
and Assignment of
Students

16. 20 20 32 40 56. 6$ 76* 40 :52 32 28

19 12 12 48 72* 32- 76* 60 20 28 24 24

41 16 16 40 36 . 52 80* . 84* 32 36 40 28'

42 12 8 36 36 52 64 60 32 32 28' 40
. 66 4 4 32 20 48 72* 72* 20. 28 48 20

V. Assisting in Post High
School' Placement of
Students

7 28 28 80* 64 52 68 72*. 32 60 : 52 44
8 28 28 88* 68 64 60 . 72*. 36 56 56 44

15 16 12 64 44 56 48 72* 32 16 24 16.

34 12 12 24 16. 32 76* 96* 24 28 28 32
60 12 12 , 48 40 24, 68 68 20 60 40 32

68 20 20 52. 48 60 68 52 24 40 40 28

D-8



APPIDIDTZ Ds (0111211612D)

Teacher t7 s, content
catisevy and it's wow

smorionk
Countes-roe yozAti Other ralsrast suit

Ps-CP '1

Diszusurin infounatV

VI. setoatehtsi Wetting
Conditions said lsoilitiss

13 12 6
23 0 4
'27 16 12

38 44 20

VII.. Arraigns Pinancial
Matta*

2 .12 12
9 4 4

I 4
39 8 8
61 4 4

'Relating Generally with
Local end Stets
Adningetretion

10 8
11 4
14 4
43 12
44 4

45 4
65 6.

36
36
16
40

16
12
12
20
6

8 8
4 8
4

12 28
4 20

4 12
4 4

Developing the base of
Vocational *location

3 20 12 56
33 36 28 32

$ 12
64 56 64
12 12 52

40
30
52

57 . 36 40 64
62 20 24 28
63 32 28 44
64 /6 20 40
67 16 12 20

Making. Inseersice
Professional Doveopnent

31 36 36 4$
53 2 4 28 411

54 . 28 26 44
55 12 16 .36
36 24 16 '24

24 32 72*
12 12 64
12 12 72*
32 20 6$

16 20 72*
28 8 68
8 8 56

20 16 76*
8 -4 64

16 12. 82*
12 4 84*
12. 8 76*
28 24 80*
16 12 76*

8 8 52
4 4 20

40 36 92*

36 44 72*
'12 12 76*
60 64 92*
40 20 68

48 44 80*
24 24 80*
36 36 72*
40 28 72*
16 16 56

40 48 96*
40 28 84*.
40 32 84*
28 32 OS
20 20 SO

72* 24 28 32 12
72* 20 20 32 16
28 6 6 -42 A
56 32 2$ 36 32

MEN1111010. .11101MOIIMON1110.4.11...1PWallilllP"......1.1111AMEMIIMI,Millo

(footnotes for Appendix D ass oo tits- follovins pass)

D69

SP 32 16 56 20
80* 16 26 44 24
56 24 8 36 12
60 .12 20 .56 26 -.

84* 12 11 44 12

80 16 16 60 16
'60 16 .12 28, 6
64 12 12 44 8
60 36 28 44. 28
48 16 20. 40 16

72* 20 12 32 16
$8* 12 4 20 . $

.; .

. 96* 40 64-
'76* . 40

.72* 16 24. -56
86* 68 . 68, 76 56
$4* 24 28 36 22

88* -64 48 72* 56
68, 32' 24 6$ 28
92* 40 35' 64 Mt
64 28 4k 44 ' 36
52 20 40-:. 40 .441-

96* 48 44 61 4$
92* 32 32. 72* -36- .
96* 36 40 76*' 40
72* 24 _20 48 24
$0* 32 24 60 28



APPENDIX I): (CONTINUED)

Footnotes for Appendix D

1/ Items are the same as those shown in Appendix A.

2/ Counter-role positions are: NVT, non-vocational teacher; NVS,

non-vocational student; VS, vocational student; Par, parent;

C, counselor; Adm, administrator.

Other relevant positions are: SBP, State Board personnel;
OVT, other vocational teachers; Emp, employers; SB, school

board; CC, community groups.

n=61 Vocational Agriculture teachers; 61 percent required for

significance.

5/ n=128 Trade and Industrial teachers; 57.5 percent required for

significance.

6/ n=11 Technical Education teachers; 82 percent required for

significance.

_/ n=25 Distributive Education teachers; 72 percent required

for significance.

D-1.0



APPENDIX E: MEAN RESPONSES TO VOCATIONAL

TEACHER SATISFACTION INVENTORY ITEMS,

BY TYPE OF VOCATIONAL TEACHER
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