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THE STAFF OF THE DISTRICT OF COLUMBIA SCHOOL
DESEGREGATION FROGRAM, FUNDED UNDER TITLE IV OF THE 1964 -
CIVIL RIGHTS ACT, DEVELOFED AN INSERVICE TRAINING SERIES FOR
TEACHERS AND ADMINISTRATORS. THE 14 3-HOUR TRAINING SESSIONS
CONSISTED OF TALKS BY INVITED EDUCATIONAL CONSULTANTS, SMALL
GROUP SESSIONS,; AND A GENERAL ASSEMBLY FERIOD. AFTER THE
SERIES THE PROGRAM FARTICIFANTS, WHO HAD ALSO RECEIVED
LEADERSHIP TRAINING, WERE EXFECTED TO INITIATE SOME TYPE OF
INSERVICE TRAINING FOLLOWUF ACTIVITY RELEVANT TO THE SPECIAL
FPROBLEMS ENGENDERED BY SCHOOL SEGREGATION AND DESEGREGATICN,
AN EVALUATION TEAM CONDUCTED A CONTINUOUS SURVEY EVALUATION
OF THE PROGRAM AND ITS FARTICIPANTS. IN GENERAL, THE FIRST
YEAR®S FARTICIFANTS REFORTED THAT THEY HAD BENEFITED FROM THE
PROGRAM, AND THERE WAS "CONSIDERABLE EVIDENCE® THAT THEY
WOULD FUNCTION AS RESOURCE FERSONNEL DURING THE
REORGANIZATION OF THE SCHOOL SYSTEM. OTHER ACTIVITIES
CONDUCTED BY THE SCHOOL DESEGREGATION FROGRAM INCLUDED
INVESTIGATIONS OF INCIDENTS IN THE FUBLIC SCHOOLS INVOLVING
RACIAL CONFLICT, AND PLANNING FOR THE RACIAL INTEGRATION OF
PUBLIC SCHOOL FACULTY AND STUDENTS. (LB)
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FINAL TECHNICAL REPORT

The District of Columbia School Desegregation Program staff developed and
administered an In-Service Training Series for teachers and administrators in the

Public Schools. The participants were selected from three populations.

The first group, composed of T5 édministrative and supervisory personnel,
included building principals, assistant principals, counselors, assistant superin-

tendents, supervising directors, assistant directors, educational specialists, etc.

The second group of teams of teachers and administrators was fron two
selec t eqd racially integrated areas of the city. The teams consisted of from
three to seven persons each, including at least one administrator and at least one
counselor, when there were.counselors on the school staffs. One of the two areas
had once been all white and still had a number of vhite families living there.

A commnity organization and a variety of special efforts on the part of school
personnel were directed toward maintaining a racially integrated community. The
other area was one thch had been predominantly Negro for some time, but which,
through private housing rehabilitation efforts, has been attracting white families
to the community. Twenty-nine teachers and administrators and three parents, as
observers and resource persons, comprised the first group, while twenty-eight ceme

from the second area.

| The third population was composed of almost the entire faculty of a newly
opened school in the southeastern part of the city. It is located in a disedvan-
taged area and had been receiving a considerable amount of somewhat unfavorable
publicitj, as hed the rest of the surrounding community. This group included

thirty-seven staff members, including the two school secretaries.
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It should be noted that, at their own request, six school nurses and one

Z

?3 doctor also attended the Series. They were divided among the varied populations

according to the section of the city in which they worked.

Participants received a gtipend of $75.00 or $150.00, depending on their sal-

ary class and working hours.

The chief goal of the In-Service Training Series was to assist the selected
group of administrators, supervisors and teachers to cope with the special educa-
tional problems occasioned by school desegregation, de facto racial segregation
end resegregation. The program also aimed at changing imeges stemming from race,
class, nationality, or religious prejudice. Further, it had the objective of
establishing principles and developing strategies for coping with problems which
exist in District schools,taﬁd provided methods and techniques which could be used

}ilto identify specific problems and also be helpful as problem-solving techniques.

The Series consisted of fourteen three-hour sessions convened each Monday
afternoon at 3:40 p.m. during the spring of 1967. The third weekend in May was
devoted to a conference or retreat, which commenced on a Friday evening and was
éoncluded on the following Sunday afternoon at the National 4-H Conference Center
Just outside of the city in Chevy Chase, Maryland. The final segment of the pro-

gram consisted of evaluation and follow-up activities.

All participants were committed to conducting some type of follow-up activity,
generally of an in-service education nature. Thus, the participants also received
some leadership training, as well as training in the designated foci of the Series--
special educational prdp;ema occasioned by desegregation, de facto segregation, re-

- segregation, and related areas.
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Each member of the professional staff had a primary responsibility to serve
as a liaison person to one of the groups in the overall program, including giving

assistance in the In-Service Training Series and other follow-up activities.

A team of evaluation personnel from the University of Maryland and Morgan
Stgte College conducted an ongoing survey of the program, the participants, etc.
Dr. Jean Grambs, Associate Professor of Education at the University, headed this
team. The three other members were Mrs. Juel Janis, the chief inVestigator,»and

Dr. Iola Smith and Mrs. Barbara Glancy of Morgan State College, Baltimore, Maryland.

The three-hour seséionéufégéed to be divided into three major segments.
Roughly, the first hour was devoted to instructional sessions with the invited
consultant(s) ﬁaking the éresentaxion(s) and responding to questions from the total
group. The second hour was devoted to working in small groups. These were orga-
nized along job lines and on a gecgraphical basis. Thus, all of the building prin-
cipals were in one group, all of the faculty from the newly opened school were in
twc sub-groups, and so on. During this time segment, the consultant circulated

among the small working groups. The final hour was again devoted to a general as-

~ sembly period, with small groups and group reporters raising additional questions

and conversing #ith the consultant.

This general format was changed on one or two occasions és the need arose.
For example, when some principals had to attend a later function, the question and
answer period following the presentation was lengthened and the session concluded
with the small work groups. In another instance, when there was a large number of

panel members, the time allotted for initial presentations was lengthened.
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PERMANENT STAFF

The primary responsibility for conducting the program rested in the hands of

the four persons comprising the School Desegregation Program staff:

Dr. Morton J. Sobel, Director and an expert in the field of human

relations, has an extensive background in education, desegregation and

related areas. He has experience in both school systems and intergroup

relations agencies.

Miss Betty G. Holton, Assistant Director, has experience in teach~

ing and counseling in Comprehensive and Vocational High Schools in the

District of Columbia and in community organizational work.

Mr. John W. Haggpod, Jr., Project Coordinator and former teacher

in the Baltimore, Maryland, and Washington, D. C., Publie Schools, has

been extensively involved in community affairs.

Mrs. Grace Raifman, Project Coordinator, taught in public schools
in Harlem in New York City, and in Montgomery County, Maryland, where

she was involved in team teaching activities.

Each member of the staff served as a consultant to one of the geographically

selected teams, the new school team, or the administrators and supervisors. Each

was knowledgeable about the topics selected, related materials for distribution,

and consultants for major presentations. Each also made sizeable contributions to

the development and coordination of the Series. In these areas of work, all shared

their own experiences, menifested a keen interest in the program, and showed skill

in working with small groups and individuals.
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CONSULTANTS

Nationally-known specialists, from the District of Columbia and other areas
of the nation, served as consultants for the Series. Dr. Peter I. Rose end
Dr. Herman Long served as special consultants for the weeckend retreat. All consul-
tants were competent in discussing their areas of specialization. The participa~
ting consultants and their subject areas were:

Mr. Richards Banks Assistant Principal, "Sehool Resources"
Gordon Junior High School

Mr. Herbert A. Boyd Principal, Logan "School Resources"
Elementary School

Charles L. Campbell Associate Professor of English "Contributions of the
D.C. Teachers College Negro in Literature"

Charles E. Carter Principal, Bundy "School Resources"
Elementery School :

Oscar Cohen National Program Director, "Techniques, Experiences

Anti-Defamation League and Training in Desegre-
getion" ,

Brant Coopersmith Executive Director, Washington "Comunity Relations
Ghapter, American Jewish Committee Agency Resources"

Inspector Vernm Culpepper Head, Human Relations Divi- "Community Relations
sion, Metropolitan Police Dept. “Agency Resources"

Mrs. Aileen H. Davis Assistant Superintendent, "Resources, Services and
Pupil Personnel Services .Projects in the D. C.
Public Schools"

Mrs. Harriet DeMond President, D. C. Education "Community Relations
Association Agency Resources"

Dr. Robert S. Dentler Director, Center of Urban "Education for the Disad-
Education, New York vantaged Child in the
Inner City"

Mrs. D. T. Elmore Teacher, Lenox "Sehool Resources"
Elementary School

Mr. Sammel Etheridge Associate Secretary for Human "Techniques, Experiences
and Civil Rights of Educators, and Training in Desegre-
Nationel Education Associsticm gation"
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13.
1k,

15.
16.
17.

18,

19.
20.
21.
22,

23,

2k,
25.
26.

27.

28,

Miss Jean Fairfax

Mr. John M. Fletéher

Dr. Isaac Franck

Mr. Elio Gasparetti

Miss Ann Goullsud

Dr. Joe Hall

Dr. Carl F. Hansen

Mrs. A. M. Harper

Mrs. Ruth Bates Harris

Mr. William Haskins

Mr. Benjamin J. Henley

Mrs. Vera Hill

Mr. Harold Howe IT

Sgt. Burton W.Johnson

Mrs. Elaine W.Johnson

Dr. Theron A. Johnson

Educational Specialist, NAACP,
Educational and Legal De-
fense Fund

Executive Assistant to the
Deputy Superirtendent, D. C.
Public Schools

Executive Vice President,
Jewish Community Council

Teacher, Social Studies.
Chemberlain Voc. High School

Program Specialist, U. S.
Office of Education

Superintendent, Dade County,
Miami, Florida
Superintendent, D. C.

Public Schools

Counselor, Mott
Elementary School

Executive Director, Camission-

ers' Cauncil on Hyman Relations

Deputy Director, Washington

Bureau, National Urban League

Assistant Superintendent,
Urban Service Corps,
D. C. Public Schools

Teacher, Whittier
Elementary School

U.S.Commissioner of Education

Fire Prevention Division,
Metropolitan Fire Department

Deputy Director, Educational
Resources .Center,
D. C. Public Schools

Assistant to the Assistant
Commissioner, U. 8.
Office of Education

"Community Relations
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"Techniques, Experiences
and Training in Desegre-
gation"

"Orientation"

"Community Relations
Agency Resources"

"Contributions of the
Negro in History"

"Orientation"
"Techniques, Experiences
and Training in Desegre-

gation"

"Education and Desegre-
gation"

"School Resources"

Agency Resources"

"Community Relations
Agency Resources"

"Resources, Services and
Projects in the D. C.
Public Schools"

"School Resources"
"Education and Desegre-
gation"

"Community Relations
Agency Resources"

"Contributions of the
Negro in Art"

"Education and Desegre-
gation"
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29. Mr. Robert Kelly
{:}
30. Mr. Louis H.Kornhauser
3L. Dr. John Letson
32, Mr. Irving M. Levine
33. Dr. Herman H. Long
34. Dr. Nicholas Long
35. Dr. Raymond W. Mack

Ose,
3.
38.

39.

ko,

hl.

42,

O

Thomas McManus

Dr. Doris McGinty

Atty. H. Carl Moultrie
Dr. Robert L. Poindexter

Mrs. F. J. Radeliffe

Mrs. Rose D. Risikoff

Dr. Peter I. Rose
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Deputy Superintendent,
Hartford, Connecticut

Director, Language Arts
Program, D. C. Public Schools

Superintendent,
Atlenta, Georgia

Director, Department of Educa-
tion and Urban Programs,
American Jewish Committee

President, Talladega College,
Talladega, Alabama

Director, Hillcrest Children's
Center, Washington, D. C.

Chairmen, Department of Soci-

page T

"Techniques, Experiences
and Training in Desegre-
gation"

"Resources, Services and
Projects in the D, C.
Publie Schools"

"Techniques, Experiences
and Training in Desegre-
gation"

"Techniques, Experiences
and Training in Desegre=-
gation"

"The Role of the School
in Promoting Intergroup
Relations"

"Human Growth and Devele
opment"

"Prejudice and Discrimi-

ology, Northwestern University, nation"

Evanston, Illinois

Director, Educational Resources
Center, D. C. Public Schools

Professor, Department of Fine
Arts, Howard University

President, Washington Branch,
National Association for the

"Resources, Services and
Projects in the D. C.
Public Schools"

"Contributions of the
Negro in Music”

"Community Relations
Agency Resources"

Advancement of Colored People .

Deputy Superintendent,
Philadelphia, Pennsylvania

Principal, Peabody
Elementary School

Bank Street College of Educa~
tion, New York, New York

Chairman, Department of Soci-
ology, Smith College
Northhampton, Massachusetts

"Téchniques, Experiences
and Training in Desegre-
gation"

""School Resources"

"Education for the Disad-
vanteged Child in the
Inner City"

"Significant Implications
in Current Events for
Racially Integrated
Education"
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L3.

Ly,

5.

L46.

7.

48,

k9.

20.

51.

52.

53.

Mr. David Rusk

Mr. David S. Seeley

Miss June Shagaloff

Mr. Jason L. Silverman
Mr. William Simons

Mr. Joshua L. Smith

Dy. Morton J. Sobel

Dr. Thurman W. Stanback

Dr. Donald Sullivan

Dr. Daniel Thompson

Dr. Rachel Weddington

Program Director, "Community Relations
Washington Urban League Agency Resources"
Assistant Commissioner for "Education and Desegre-

Equal Educational Opportuni- gation"
ties, U. S. Office of Education

Educational Specialist, "Techniques, Exueriences
National Association for the and Training in Desegre-
Advancement of Colored People gation"

Regional Director, ADL "Community Relations
D. C., Maryland Regional Office Agency Resources"

President, Washington "Community Relations
Teachers' Union Agency Resources"

Assistant to the Superinten- "Techniques, Experiences
dent, Pittsburgh, Pemngylvania and Training in Desegre-~
gation"

Director, School Desegregetion "Demonstration of Group
Program, D. C. Public Schools Participation Techmiques"

Chairman, Division of Humani- "Contributions of the Ne-
ties, Bethune-Cookman College, gro in Art, Music, Drama,
Daytona Beach, Florida Literature and History"

Executive Director, National '"Comwunity Relatious
Conference of Christians and Agency Resources"
Jews

Chairmen, Department of Soci- "Social Class and Social
ology, Dillard University, Stratification"
New Orleans, Louisiana '

Department of Education "Self-Image; Self-Concept;
Queens College, New York Levels of Aspirations"

Many opportunities were given to participants to converse with +he consultants

and the School Desegregation Program staff. Staff members and guest consultants

reported several confrontations which enabled them to help participants to under-

stand the dimensions of school desegregation problems.
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RESULTS

The impact which the School Desegregation Program's In-Service Training

Program had on the entire school system will not be fully felt until the second
phase of the Series has been completed. This involves the In-Service Training
Programs which the participants will be conducting in their own shcools or

ereas. Planning for these sessions has already begun, with the School Desegre-

gation Program staff serving in an advisory capacity.

It must be noted here, however, that in view of Judge J. Skelly Wright's
decision in the Hobson vs. Hansen case, there is considerable evidence that the
first year's participants are serving and will serve the school system as re-
source persons in the school reorganization process. These persons are, because
of the Series, better equipped to understand the children they teach, more knowl-
edgeable about children of other races, ethnic groups and social classes, more
accepting toward attitudinal change then many others who have not been exposed
to the Series. They also have a substantial reservior of methods, skills and

techniques for handling school desegregation problems.

During the Series, many persons indicated that they were seeing children
in a different light and/or seeing their responsibilities as educators to work
out solutions for various desegregation problems. Several partiéipants stated
that they learned of communicy resources which they did not knOW'wefe readily

available to help school personnel in working on school-related problems,

The participating staff from the McGogney School instituted a bulletin
board project to post pictures of Negroes who had made outstanding contributions
to America to give Negro children images with which to identify and which would

inform white children of the accomplishments of persons of this minority group.
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Teachers also began, during the Series, to read numerocus books, such as

The Teacher and Integration, by Gertrude Noar, which they felt would be helpful.

The Evaluation Team administered several data-collecting instruments de-
signed to help them evaluate thé Series. Among the instruments administered
were pre-test and post-test oﬁinionnaires, pre~-test and post-test social &is-
tance scales, questionnaire- to cqnsultants, post-meeting reaction‘sheets (éd-

ministered at the end of every third session), and e final evaluation question-

naire. Th~ results were tabulated and reported to the Program staff in a Final

Report, Parts I and II, in August and September, 1967.

The School Desegregation Program staff received many spontaneous corments
and letters of cormendation testifying to the fact that the Series had been
helpful to the :espondents. Several of these referred directly to the experi-

ence of the weekend retreat.

OTHER ACTIVITIES

S,
kS

In addition to the In-Service Training Program described above, the ser-

vices of the Program staff were utilized' by the Superintendent, Dr. CarlF. Ha.nsén, ,

to investigate several schdoi conflicts in which race was a factor. One much-
publicized situation existed at an all-Negro junior high school where a young
white teacher criticized the administration, through mass media of communication,
for restraining her from circulating a student paper and using recordings and

boogs about Negroes in the classroon.

asn”
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" Another principal reported that a white elementary gchool teacher had been
‘;gggned by Negro children who made racial slurs at her. At another elementary
w.school, West of Rock Creek Park, to which Negroes were being bussed to relieve

.overcrowded conditions at the home shcool, the principal was being pressured by

parents of children who live in the area to get rid of a Negro teacher who was




transferred to the school when the bussing began.

At a tourth school, a nurse resigned charging in her resignation state-
ment that, betause ghe :ls part Amer:lean India.n, she had been the victim of pre-
Judicial treatment extended to all other non-Caucasian employees of the medical
unit.

Arter the -data-gathering process, the staff teams evaluated the facts and
in one instence simply reported these findings to the Superintendent. In the

other three situations, recommendations were made, as well.

At the request of the Superintendent, the School Desegregation Program
staff devised the procedures and timetable for Parent Advisory Council elect:lom
for each school in the District of Columbia. These Councils were to have begun
operation in September of the 1967-68 school year. Beceuse of the cha.nge-' in-

Superintendent, these Councils have not been widely established.

At the request of the Acting Superintendent, the School Desegregation Pro-
gram Director and, on a few occasions, the Assistant Director, participated in
the planning for the integration of faculty and students, in accordanece with
Judge Wright's decision. These activities included a.ttendanqe at Board of Edue-
ation meetings, participati_on on city-wide committees and conferences with the
Acting Superintendent regarding the short- and long-range participation of the
Program staff 'id the changes, as they occur.




APPENDIX A

PROGRAM DESCRIPTION

(Distributed to all participants and interested parties)
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Public Schools of the District of Columbia
SCHOOL DESEGREGATION PROGRAM
Twining Administration Ammex No.8 Room 6
Third and N Streets, N, W,
Washington, D.C, 20001
202 - 629-4820

In-Service Training Series
on
Special Educational Problems Occasioned by Desegregation
Meeting at the |

Roosevelt Senior High School
13th and Allison Streets, N. W,

ol

Monday aftermooms 3:30 - 6:30 P, M,
commencing February 13, 1967

Under a grant from the U, S, 0ffice of Educstion under the Provisions of
Section 405, Title IV, of Public ‘Law 88352, The Civil Rights Act of 1964,

Dr, Carl F, Hansen

Superintendent
Mr. Benjamin J., Henley Project Coordinators:
Agsistant Superintendent ,
Mr. John W, Haywood, Jr.
Dr. Moxrton J. Sobel Miss Betty G, Holtcn
Director Mrs, Grace Raifman
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. administrative aide and. a cleric , rovid
. for the employment of two advisory specialists to work cooperatively in
" the overall project. -The $85,000 granted is to cover thelcosg of the first

Public Schools—-of -the.District of Columbia
~ SCHOOL DESEGREGATION PROGRAM
' IN-SERVICE TRAINING SERIES

. L}

a " 'The U, S..Office of Education haé/mé§g=h'graht,to.ghe'Publibischohigfoff
... Washington, D, C,. under Section 405 of Title IV of the 'Civil Rights Act ‘of
. ..1964, . The grant consists of two major. sections. One provides for an In-

serv;ce Tr§in1ngﬁProgram-for'the<personhQI‘éfﬂthe,séthlﬁsystem, including
the employment of a director of the program, one other professional, one
gl assistant, Thé,dtheriagction.provides 

o segment of a three~year program,

. _Specialists, etc.

| fihé”pargjcipantsgzyhd-gecéivéjsfipéﬂaé"ofiéitﬁét,#?Sior $150: depending

" on their positions in the school system até selected from three papulations,

,  ,;Tbe.§1g§t"8fQuP;1s composed of 75 administrative and supervisory.personnel
.. including:-building principals, assistart principals, c¢ounselors; assistant

sﬂperintgngghté,,sﬁpetvis;ﬂg-diréc&pts;,gssisﬁantﬁdireCtogs; squect'ma:tgt

" v e e
H '... e

. . The second group includes teams of teachers and administratois in two
.. selected and racially integrated areas of the city. The teams consist of
.. three to SeVEn'ﬁé;aonsieach,.1QQL941ngra¢jléast:oné¢é¢m£ﬁ;strator.épd at

... ledst one counselor, when there are counselors in the schools, . One of the
two areag was formerly an all white neighborhiood and still has a number of

. white famﬁiies{ltving)théﬁé;y'Anxexcelléﬁtfébmmuﬁity}organfzatiéﬁ”and,é_‘f
variety of special.efforts on the part of scheol personnel has been directed

: ”toward.gaiqta;ning,a_raqially;integrated community,. The other area is one

- which has been predominately Negro for some time and through private urban
- rehabilitation efforts has been attracting white families to move in. Twenty-
‘nine teachers and administrators and three parents, as observers and resource

<<<<<

persons, CQmpriae’theaf;rsc{group, vhile twenty-eight are. in éhe;second area,

.;f:;iihé}fiﬁé;fﬁdpulation 1s composed of practiCaily the entire faculty of
a'mewly opéned school in the southeastern part of the city, It is located

in a disédvantaged area and has been receiving a considerable amount of

publicity, ;as.has. the rest of the surrounding community. This group has

.}'3Z37fsgqff‘ﬁémbgts,{incluging the two school secretaries,

"~i¢féﬂbu1&‘5e:noted that, at their own request, six school nurses and

.. . one doctor also attend the Series, For small group sessions, they are .
~ divided among the various populations according to the areas in which they

§0ﬁkfiq'th¢jgigy;‘ Three parents participate as observers,

f_i*ﬁ?hé‘sgi;éguéqhsist of fourteen three-hour sessions convened each Monday
a,ff;e:nooh"fxbm.,3§{+0‘P.M. to 6:15 P,M, during the spring semester of 1967,
One weekend in May 1s devoted to a conference or retreat which commences

- . on’a Friday evening and is concluded on Sunday afterndon at a center just
- outside of the city, The final segment of the program is devoted to six
- hours of sessions. in the. fall of 1967 for evaluation and follow=up activities,

All participants are committed to conducting some type of follow~up activities,

ol Bl s A

generally of an in-service training nature, Thus, the participants are also 4
Q . _ | :
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receiving leadership training, as well as training in the designated focus of

the Series = special educational problems occasioned by desegregation, de facto _
segregation, resegregation and related areas, Each member of the professional ( )
staff has a primary responsibility to serve as a liaison person to one of the -
populations in the overall program, including the provision of assistance in

the In-Service Training Series and othexr follow-up activities. | :

A team.of research and evaluation specialists from the University of Mary-
land and Morgan State College ‘conduct ongoing evaluation activities of the pro-'
gram, the participants, etc, Dr, Jean Grambs, Associate Professor of Education
at the University, heads this team. A \

The three hour sessions tend to be divided into three major segmentsz
Roughly, the first hour is devoted to instructional sessiors’ with the. invited
consultant(s) making a presentation and possibly responding to questioas from

the total group, The second hour is devoted to working in small groups. These
" are organized along job lines and on a geographical basis., Thus, all of the
building principals are in one group, all of the faculty from the newly opened
. school are in one group (or two sub groups), and so on, During this time seg~
ment, the consultant circulates among the small working groups. The £inal hour :
1s again devoted to-a general assembly period, with small groups and group re= .
porters raising additional questions. and-conversing with the consultant.

The format for these training seminars 18 flexible and often lends itself
to. innovations and variations, Thus, portions of the small group might be inter-
mingled with a portion of another working group, " In every instance, the small
work groups are assigned to provide the oppertunity for participants to apply —
- their new learnings to their own real life situations.' A general description U
of the program follows: - -

February 13 1957-'.-fbriehtation ) Greetings - Mr. Jehn M. ‘Fletcher
| o ST . . “-Executive Assistant to the
Deputy Superintehdent

‘Miss Ann Goullaud
Program Specialist
U. Se Office of Education

) Brainstorming Session on =
Special Editicational Problems
Occasioned by Desegregation

: Sociodrama Demonstration
regarding philos0phy,
approach- and the overall |
_program = School Desegrega~- :
‘tion Program Staff

~ February 20, 1967 =~ -~ . .. = 5Chairman - Dr, Carl F, Hansen
i S T S I 'Superintendent of Schools
"Education and Desegregation" . fo
| e - Cansultants- Mr, Harold Howe, II
o " U. S, Commissioner of(‘ )
Education




In=Service Training (cont'd)

'Febrdagz'éo;:1967 (cont'd)

February 27, 1967
. "S"'l"r:cléjuifiigéi'"and Discrimination"

ﬁaréﬁ'6f'1933"

“-"gocial Class and Social
© o, i, - Stratification”

March 13, 1967

B *"v_qgu@gﬁfdgéwth and Development”

‘March 20, .1967

o g?Self-;méée; Self=Concept;
Levels of Aspirations"

" April 3, 1967

"Contributions of the Negro'
in Art, Music, Drama,
Literature and History"

e
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“ Mr. Dévidﬁs; Seeley

Assistant Commissioner for
Equal Educational :
Oppogtunities

Dr, Théron'A. Johnson

Assistant to the Assistant

Consultant:

_Cansultant:

Consultant:

Consultant:

Consultant:

Panelists:

Commissioner

Dr. Raymond W, Mack
Department of Sociology
Northwestexrn University
Evanston, Illinois

Dr, Daniel Thompson
Dillard University
New Orleans, Louisiana

Dr, Nicholas Long

Director, Hillcrest
: Children’s Center

Washington, D, C.

Dr. Rachel Weddington
Department of Education
Queens .College

New York, New York

Dr. Thurman W, Stanback
Qhairmgn, Divisiop of

i Humanities. -
_Bethune-Ccokman College

.Mrs. Elaine W, Johnson
:Educational Resources
Center

:Ds C. Public Schools

Mr. Elio Gasparetti

.Department of Social

_ Studies

Chamberlain Vocational
‘High School

Dr, Doris McGinty
‘Howard University
-Department of Fine Arts

.
Coaskem e e
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April 3, 1967 'd Panelists: Mr, Charles L, Campbell
o . - Associate Professor
A . of English

¢ . "~ - Do C, Teachers College

_April 11, 1967 Tudgda School Superintendents (;j

"Techniques, Expériences Mr. Robert Kelly
.and Training in Desegregation” ~  Deputy Superintendent
7 Hartford, Connecticut

Dr, Joe Hall
~ Superintehdent -
Dade County (b"iami), Fla,

Dr, John Letscn
Superintendent
Atlanta, Georgia

Mr, Joshua L, Smith
Assistant

 to the Superintendent
Pittsburgh, Pennsylvania-

Dr, Robert L. Peindexter
Deputy Superintendent
. Philadelphia, Pennsylvani

Natiopal Communitx Relations Agencles-,

Personnel (@

Mr, Oscar Cohen
National - Program Direct@r
Anti=-Defamation League

Dr. Samuel Etheridge
...Associate Secretary
for Human and Civil
Rights of Educators, NEA

Mr, Irving M. Lev1ne
Directer
Department of Educatio
& Urban Programs
American Jewish Committee

Miss June Shagaléff
Educational Specialist
NAACP

Miss Jean Fairfax

Educational Specialist

NAACP, Educational &
Legal Defense Fund

Mr, William Haskins
Deputy Directoar
llashington Bureau
National Urban League
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‘April 17, 1067

~ "Demonstrations of. Group Partici-
pation Techniques ‘

' 'Socxodrama .
"“:What would.you do?

_Rumor Clinic -

. . April 24, 1967 - -

. :, Y

'Caqmﬁnitﬁ;Re}a;;ons.AgencyNResourcesm“mConsultants;,
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‘... Dr. Morton J. Sobel

% ! +

Mrs. Harriet DeMond

‘President, D.C. Education

Association

Inspector Yernon Culpepper

Head, Human Relations
Division

Metropolitan Police Dept.

Sgt. Burton W. Johnson
Fire Prevention Division
Metropolitan Fire Dept.‘

. Mrs. Ruth Bates Harris
' Executive Director
'Commissioner' Council on

Human Relations

Atty. H. Carl Moultrie

et P SR A
i N

B

3

B

PN )

-~ - ’

President, Washington Branch, j

National Associlation
for the Advancement of
Colored People B

Mr. David Rusk -
~ Program Director’ e
?thhington Urban League

Mr. William Simons '.
President Washington
Teachers' Union

Dr. Donald Sullivan

Executive Director

Rational Conference of
Christians and Jews
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Resources, Services and Projects - Consultantss Mr, Br";nt Cb&pé'rsmith
in the D.C. Public Schools " "American Jewish Committee

'Mr. Jasm'on L. Silvorman
Anti-Defamation League

'Drs ¥saac'Franck.
Jewish Community Council

Mr. Benjamin J. Henley
Assistant Superintendent
Urban Service Corps

Mr. Louis H. Kornhouser
" Director, :Language Arts

Mrsk. Aileen H. Davis
Assistant Superintendent
Pupil Personnel Services

© Mre Tom McManus, Director
D.C. Educational Resources
Center

8, 1967 Lo -

 ""Education for the Disadvantaged Consultantss Dr. Robert A, Dentler
... Child . in the Inner City" " Director
. . Center of Urban Education
New York

Mrs. Rose D, Risikoff
Bank Street College of
. Education = New York

May 15, 1367
... General discussion of "what's going Mr. Richard Banks = Gordon Jr. High
© on" in:individual schools through~ Mr, Herbert A. Boyd -~ Logan School
~ out t;he city Mr. Charles E. Carter = Bundy School
' L | | . Mrse Do To Elmore - Lenox School
Small work groups preparing skits Mrse A. M. Harper = Mott School

‘for weekend retreat Mrse Vera Hill - Whittier School
Mrse Fo Jo Radcliffe = peabOdy




In~Service Trairing (cont'd) bage 7

May 13 = 2], 1967

(weekend Retreat - See schedule) Consultantss Dr. Peter I. Rose
. Department of Sociology
Smith College
Northhampton,Massachusetts

Dr. Herman Long
President
Talladega College
Talladega, Alabama

May 22 1
Evaluation
Evaluation
Series Participants
Qu) Fall evaluation and follow=~up

(To be planned jointly by
participants and staff)
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PUBLIG SCHOOLS OF THE DISTRICE JF COLUMBIA
SCHOOL DESEGREGATION PROGRAM
Twining School

e G A A s A4 1 41 1o B8 4w e ne it 4 e o emeremun

I ND RETR

&,) 4-H Conference Center
‘ 7100 Connecticut Avenue, N.ii,
Chevy Chase, Maryland

AY, MAY 1 267

7:00 pems = Dinner

; 8300 pem. - Dr. Herman H. Long

9:00 pom. = Social Hour

SATURDAY, MAY 20, 1367
8:00 a.m. - Breakfast

9:00 a.m. - Random Small #ork Groups

11:00 s.m. = Free Period

12:15 p.m. = Luncheon - Dr. Peter I. Rose

1:15 peme = Random Small *ork Groups
3:15 peme = Skits==highlighting small group interests
4345 p.m. = Free Period

7:00 pem. = Dinner

8:00 pem. = Panel of participants e
(Plans for fall activities)

9:00 p.m. = Film Clinic = Social Heur

NDAY , MAY . 67
3:00 a.m. = Breakfast

2:00 a,m. - Religious services at nearby institutions

2300 a.m. - Discussion of interreligious rélationships, semitish, ecumenism,
~ Separation of Church and State, the role of Religious Institu-
tions in Race Relations, etc.: Dr, Long, Dr. Rose, School De-

segregation Program itaff
] 11:00 a.m, - Free Period
L,) 12:15 Pem. = Lunch

1215 p.m. -~ Adjournment

Morton J, Sobel, Director
School Desegregatfon Program




