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BUSINESS AND INDUSTRIAL REFRESENTATIVES, AND THE REVISION OF
THE HIGH SCHOOL CURRICULUM. ALL STATE CEFARTMENTS OF
ECUCATION WITHIN THE CONTINENTAL UNITED STATES, VOCATIONAL
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INTRODUCTION

In this long-range, three-~phase study, tue gainful employment potential and social
adjustment needs of "§low learners" is being determined through an analysis of their
capabilities and deficiencies. Identification and categorization of jobs within
the community as are suited to t:he capabilities of "slow learners' is being deter-
mined by a community survey. Interviews with business men having job opportunities
for "slow learners" are previding data to indicate the specific training deemed by

the business community to be necessary in preparing "slow learners" for local jobs.

All of the above factors have been considered in the assembly of a curriculum es-
pecially designed to prepare the "slow learners” for gainful employment while, at

the same time, meeting state requirements for graduation from a standard high school.
This pilot program differs from commonly accepted p a£4ce as follows:

A, Establishmeat of a curriculum especially designed to meet the needs of "slow
learners" with special groupings established within academic areas, taught
by teams of teachers in specified blocks of time which would vary from the

one hour per day per subject now followed.

B. Election of non-academic subject will be guided by counselors in accordance
with the potential of the individual "slow learner" as correlated with job
opportunities for "slow learners" in the community as established by the

total study.

:C, Homogeneity within academic and non-academic courses with a basic purpose

of preparing the sfiudent for specific job opportunities as established by
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the study, and training him in the knowledge and skill necessary to meet

raquirements of jobs as established by employers.

D, Establishment of a job placement service to assist the "slow learners" in

locating jobs within the community.

E, Establishment of the curricuium in adult education night classes to make

this training available to previous dropouts.

Most research previously available in this general area of concern refers to one
of the three types of investigations: (1) prevention of, or placement of, high
school dropouts (2) provision for socially deprived youngsters (3) distributive
education or high school-work study programs. Specific details of such programs
are contained in Medford's Progress Report concerning Phases I and II (sutmitted

March 31, 1966).

The Medford study deals with a significantly different dimension. The youngsters
inVoived are not necessarily potential dropouts, nor socially deprived; neither

do they necessarily need high school-work study programs for income or motivation
reasons. What these youngsters do need is a full time high school program that
will prepare them for productive vocational opportunities suited to their capabili-
ties. The completed study will provide scientifically valid information about the
preparation and placement of this segment of our population. 1t will begin to fill

this particular void that now exists in basic and applied research.

PROBLEM

The initial preparation, optimum job placement, and continued training of "slow

-




learners" fcr productive employment is a formidable problem in most comprehensive

high school programs and local communit:ies. For purposes of this study the "slow

learner" is defined psychologically as an individual having an indicated.intelli-
‘i} gence quotient falling within the range of 75 to 89 with similarly retarded me-
chanical and technical prcficiencies. The Dictionary of Education further des-

cribes this individual as one coming within the group existing between the average

‘Sé and mentally deficient levels of intelligence and who is sufficiently inferior
55* to the average group to warrant special education provisions. He is particularly .
prone to drop out of high school when his interest wanes and difficulty with studies
y. increases, Small communities of 25,000 population and less find it difficult to 2'

provide adequate special programs in the secondary school for this group of students. g
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i The number of unskilled jobs available today has raportedly decreased .one-half in

the past decade, whereas the "slow learner" segment of our total population has _ .
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remained proportionately the same, and yet is much largef due to natural .increase
in population. The emphasis in job preparation appears increasingly t.o be upon
training technicians, skilled craftsmen, and semi-skilled workers. As total pop—~
ulation increases with proporticnate increase in the numbers of "slow.learners",
the problems of preparation, job placement, and continued training for this group

compound themselves.

The education of the "slow learner" assumes growing importance in light of the in-

k%
.ﬁ creasing nead for gkilled workers. When the course of instruction in.Americsn public
"%ﬁ schools, especially in the high schools, was organized and plamned for .that small

group of the school-age populatior headed for college, "slow learners" were an un-
differentiated group. They remaired in schcol until they reached legal-lzaving age,
3 and entered the working force usually as unskilled laborers, for which the demand

was large. We now recognize that there are many reasons for a glowness to learn.
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’;ﬁ as well as degrees of mental retardation. In addition, it is recognized.tbat the
"slow learner" can lead a socially useful and personally satisfying . .life, .but there
is less room at the bottom for employment. Unskilled labor 1s a constantly shrinking

segment of the labor force.

. 4 A thorough investigation to exactly plot the maximum placement potential for "slow
learners" during the next decade must be considered as a part of the total curriculum
?fa planning by all school districts of the nation. Changing vocational and .employment
g: trends (i.e.,: the continued increase needs of expanding service occupation areas,
etc.) must be charted for constant updating by a school placement service. 3
This non-academic and often mechanically in#dequate group of workers -is .compelled

to compete with the more intelligent, the more proficient, and generally .better
qualified workers for jobs in an increasingly competitive labor market.. The "slow
learners" grcup marries, has children, and requires the same material needs as any

L other family. The numbers of such families subsisting on temporary employment, un-

] employment compensation, and welfare aid for much of the year comprise .a.severe

A drain on national, state, and community resources. The loss in material .productivity
and the enervating effect of continuing reliance upon welfare assistance are stagger-

i ing in their total and growing impact upon our national economy.

RELATED RESEARCH e

&

The extensive research effort expended by Medford School District .#549C.in Phases

- S TN PR
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! I and II of Contract OE-5-85-010 and Grant:.OEG 5-6-002151-2151 are iaciuded ia this
4 review and analysis of literature. Data presented has been compiled.from.the areas
% of education, labor and industry)and is prefaced by the terms of the.original con-

tract proposal as submitted to the U, S. Office of Education end approved for fund-

ing dn 1965.
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PHASE I, OBJECTIVE A ( Page 15 of original pilot prqgrahgprgposal)

"To prepare an analysis which will provide a better understanding of .the .capabili-
ties and deficiencies of "slow learners" indicating desirable attributes .suited to
eventual employment and resulting in a categorizaticn which will provide an accurate
description of the individual’s qualifications."

All etate deportmeats of educaiion within the continental limits .of .the .United
States and approved vocational schools were contacted by letter to request their
curriculum guides used in the education of slow learning students. . In many in-
stances, these letters were redirected to retarded youth or vocati;nal-rehabilita-
tion programs sponsored by the .individual state. Much of the material..gained from
this contact was utilized in Phase II, Objective A of Medford's program .concerned
with "Scope and Sequénce of Bagic Studies for Slow Learners". (Submitted to the
U.S. Office of Education in quarterly report of September 1, 1966.)

All major colleges in the United States were contacted for latest developmental

programs in the area of the "slow learner",

Al11 books and resource units available from publication lists were examined and
synthesized. The basic content of those items most useful and applicable will be

included in the final report to be prepared at the close of the field trial and

demonstration phase.

Many private agencies including.the Goodwill Industries, Inc. were aprroached for

their findings. The latter group .provided some data which was further explored by

Medford to determine secondary disability effects upon learning capacity.
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In a Title I program entitled "Community Study Halls for Educationally .Deprived
Youth", a budget item to determine the unme: health meeds of under-priviledged stu-
uents was included. The results »f this investigation will be incorporated .in the

final report. This program is being continued under district support for the school

year 1967-1968.

Cousiderable data was gained on aptitude and manipulative skill testing .programs

employed by schools and agencies zpd ig included in Medford's Progress Report

-dated March 31, 1966.

Student selection and testing research results are detailed in Phase I, Objective

2 E (page 9)of this proposal .

PHASE I, OBJECTIVE B (Page 16 .of original program proposal)

"To conduct an industrial and business survey to identify, categorize,..and prepare

job descriptions and related training needs of jobs withia the business community

as are found suited to the 'slow learner'".

On the local level, current lists of business establishments were compiled and
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entered on individual index cards. The completed listing contains 2,174 .employment

placement possibilities with names determined (personal contact or letter .of inquiry

“‘7.’7/’4‘* P I N

3 return) of potential employer contacts. - This file is being constantiy .up-dated as
g the program progresses to allow speedy identification of those individuals to be

recontact2d when program enters execution stage.




Form letter "C" (initial contact letter to employers, see appendices) was modified

to its present form after fourteen preliminary interviews had established its validity.
This letter with a postal numbered self-addressed envelope was forwarded to each of
the firms listed in our card file. This letter procedure was employed to prevent

an unnecessary expenditure in return mailing costs.

Form " ", structured interview guide, was refined by approximately 30 contacts to
determine that alterations should be made from that unit appearing in our initial
proposal (see appendices for sample). Response to ocur form letter exceeded the normal
national average (usually one fourth return) by approximately 5%. All of the firms
answering (as well as 2/3 of those who failed to return inquiry forms) have been per-
sonally contacted by the Project Director and the resultant individual interview

form filed in the index card listing. Specific jobs determined by these interviews
have been added to the card file with the dictionary of occupational title code, where
same can be determined. With the close of the second year's operation, more than

1,5CC possible employers will have been contacted on an individual basis. All data

has been assembled for data processing (see Appendix for procedures)

Since this program should establish directional guidelines for vocational training

beyond the immediate needs to include potential job placements in an expanded econ-
omy through the next decade, letters of inquiry to determine hiring practices out-

side of Southern Oregon were sent to some 2,000 personnel relations directors of

major firms throughout the United States.

This latter survey was aimed at identifying the current use of screening procedures
and pre-employment such as aptitude, mental alertness, personality, etco‘ Answers
have been received from approximately 407 of the firms contacted. The answers
ranged from completely non-sympathetic attitudes (only two, however, could he so

classified) to detailed descriptions of company participation in slow learner train-
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ing programs. Nearly all firms praised the Medford effort and indicated ‘'they could

or do make use of lesser achievers in some occupational areas.

Data from personnel directors indicates that Labor's efforts to upgrade the quaii-
fications of applicants for the trades could present a major problem if an effort
is not expended to "sell" the capabilities of the upper range of "slow learners”

to the unions.

The research pin-pointed a crucial neecd for properly oriented counselors whose back~
grounds include industrial personnel direction as well as pure academic preparation.
Medford is currently in the process of seeking further information in this area.
The actual jobs determined as currently existent by the Medford local survey reveals
an adequate supply of placement: opportunities for in-school and post high school

"slow learners'. A chart of this finding will be found in the appendices.

Additional preliminary investigations of potential "slow learner'student on—the-

job probiems are row in progress through Medford's work experience and NYC programs.

PHASE I, OBJECTIVE C (Page 17 of original pilot program proposal)

"To develop an effective program of business and industry orientation and education

as to acceptable qualities of "slow learners" for certain types of jobs."

This objective necessarily overlaps Objective B. It includes the final preparation
and issuance of instruments shown on Attachment C and D of the contract. Both of

these instruments were refined by actual in-the-field operation and have now been

submitted as final.




The research letter contact has included an investigation of similar questionnaires
employed in surveys conducted elsewhere in the United States tec gather similar infor-

mation.

PHASE I, OBJECTIVE D (Psge 17 of original pilot program proposal)

"To establish a job placement service for "slow learrnzrs" and relate it to the re-
gular high school guidance program with similar placement service for past school
dropouts in this category, functioning as an integral part of the school district's

adult education program."

A specific placement office will be established in the new high school facility in
the cffice of the director of adult education which will combine current services

now offered by the counselors, D.E. coordinator, and work experience director.

PHASE I, OBJECTIVE E (Page 18 of original pilot program proposal)

"To develop a procedural guide that includes suggested sequential steps to follow
and tested instruments to use. Their utilization can assist other school districts
of the nation to achieve identification cf jobs suited to the "slow learner" seg-

ment of population =xistent in most communities.,

This objective was the first pursued in cur program. Two hundred and forty-four
students in grades 8, 9, and 10 Qere identified as candidates for the program by
counselors and deans. A terminal student survey form was given to the deans and
counselors which called for the Qariety of test results obtained by conducting the
California Test of Mental Maturity in establishing preseat GPA and accumulative

GPA data which were added to counselor comments concerning each student involved,




(see appendices). Before concluding this testing program, it was decided to con-
tact the personnel diiectors of major firms in an effort to determine national stan-

dards concerning employment requirements and tesi procedures employed by said firms.

This latter investigation revealed that the Wonderlic Test is most commonly used in
general industrial and commerical screening procedures. On the local level it is
used by the U. £. National Bank, Minnesota Mining Company (now are in the process
of completing their new 3M plant here), the Caterpillar Tractor Company, Heusehold
Finance Corporazticn, and others within the service area coverage of Medford School

District #549C.
3 The EM form of the Wonderlic Test which most closely resembles Form I used by many
E local employers will be made a part of the total testing procedure to be employed

in the program.

PHASE TI, OBJECTIVE A (Page 20 of the original pilot program proposal)

b "To improve the program for "slow learners™ within the high school curriculum so

as to enable these individuals to cope more effeciively with the expectations of

RS L e

jobs identified as being appropriate to their capabilities."

With exception of the occupations informatiom areas for pre~employment classes,
very little has been done nationally to alter the prime subject areas of curricu-

i ium to meet adequately the needs of the "slow learner".

Material gathered from invest: ation of this area was utilized by members of the
commit tees preparing "The Basic Scope and Sequence for Slow Learners" during the

1 summer months of 1967. These curriculum guide lines have been placed in the hands

~10-
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of teachers for actual classroom trial during the current school year and will be

refined in meetings throughout the remainder of this semester and the following.

"To develop a more effective post high school educational program to meet the needs

and maintain on-the-job effectiveness of the 'slow learner'."

since the fall of 1965, eﬁening classes for dropcuts have been offered by the Med-
ford schools. The course outlines employved are designed to cover only the basic
essentials customarily required for high school graduation. . Due to lack of suffi-
cient enrollees, .only-a few of these have been carried to completion andé the district
has devised new courses aimed specifically at generai education'development prepara-
tion, which enables the dropout student to obtain a GED high school diploma. The
latter classes are well attended and details of this program will be included in

our final report.

In addition to the above offerings, Medford has established in its adult basic educa-
tion series courses in Citizenship, Basic Reading and Writing, and the Building of
hY

Emot”.onal Strengths within the Family.
An advisory Commiitee from labor and industry is being formed to assist in continued
curriculum development within the frameswork of the job placement service. This group

will be functioning prior to the placement of "slow learmers" in local jobs.

PHASE II, OBJECTIVE C (Page 21 of the origipnal pilot program proposal)

"To develop a procedural guide that includes suggested sequential steps to follow

and tested instruments for utilizaticn in other communities of the nation to achieve

~-11-




identification of jobs and desirable curriculum changes suited.to the "slow learner"
segment of population.'" Preliminary work in this objective will be completed during

the summer of 1967.. Final draft will be completed in this Phase III.

SUMMARY OF LONGITUDINAL KESEARCH CONDUCTED

To provide basic data regarding learning skills of the slow student, a detailed in-
vestigation was made into netional proxrams for the mentally retarded. From this
research, Medford has estahlished a new vocationally oriented program completely
coorelated with the slow learning ;tudent effort (see progres-ion chart in Appen-

dix).

As indicated in thie unit (page 8),the need to orient counselcr staffs vocationally
has been examined in considerable detail. A total program sequential development
has been determined by Medford to meet more adequately needs of all student levels
while simultaneously integrating vocational education with general education at the

secondary level (see progression chart in Appendix).

During the current school year (1966-1967), 21 stu’ents in slow learner range were
placed on local community jobs. Results has proven that job selection to date is

established at a level well within student performance capabilities.

Six teachers in grades 7 through 11 have utilized the basic scope and sequence
guidelines as submitted in this research and their reports will be evaluated for
change recommendations by the Advisory Committee completing the basic slow learner

curriculum during the summer of 1967.

-12-




¥ OBJECTIVES

The objectives of the long-range research effort in connection with the training and

employment of "siow learners" were separated intc three

paases. The speds

tives of this phase are: (1) an analysis of the capabilities and deficiencies of

{f_ "slow iearners" to provide an accurate description of the individual's job opportun-

ities and toc prepare job descriptions suitad to the "slow learner” {2) the develop-
. ment of a program of business and industry orientation and education regarding the

;  value of training "slow learners" for jobs for which they can éualify (3) the es-

Fé tablishment of z job placement service for énfolled "slow learners" and past school
dropouts in thie category (%) the development of systematic procedures and instru-
ments which can be tested and utilized in other communities of the nation to achieve

E identification of jobs suited to the “slow learner" segmert of population.

The long-range research includes three major phases: Phase I, identification and
analysis of the capabilities of "slow learners" with regard to jobs available and
skills required: Phase II, a revision of the high school curriculum program toc
meet more adequately the needs of this group; Phase III, field trials and demonstra-
tions. The phases are placed in this chronological order because revision of the

t_ curriculum will be based upon analysis of capabilities of the "slow learner”; while

field trials and demonstrations must follow the development of the procedures and

instruments which will incorporate the findings of the total research.

The first and second phases of this research proposal are in operation concurrently,
although they did not begin simultaneously., Phase I1, concerned with curriculum
? change, did not begin until results establishing a generalized group potential for

¥ the "slow learner" had been established. This phase began approximately five months

-13-




after the beginning of Phase I. From this point, however, Phases I and II have been
in operation comncurrently. The third phase concerns field trials and demonstrations
%; Lo test the effectiveness of the procedures and instruments developed. This phase
#5  must be delayed until research is completed in Phases I and II, and procedures and

J waa

B> instruments have been determined.

The total study was originally conceived as encompassing a three—year period with the
first year particularly devsted to Phase I, the community zurvey.of. job opportunities
for the "slow learmer” group, the orientation-education of business and industry re- )
presentative, and, in Phase II, with curricular change. The second year will em-~

4 phasize job placement for individuals with follow-up supervision.aad. related training,
5 and the continuance of curricular change. The third year will be devoted to field

testing and demonstrations. The school district will then continue the program with

its own resou.‘es.

RELATED LONGITUDINAL OBJECTIVES

The research has revealed a need to compile properly occupational codings and job
descriptions for all student capahbilities by identifying specific occupations in
the community (mot only in slow learner area). This work must be completed before
 the placement office begins operation in the fall of 1967 to allow truly effective

employment services.

¥ All pertinent data concerning job clusters (occupation families), including materials
released by H.E.W., must be incorporated in the planned curriculum before September,
1967. This will be accomplished through Small Contract funds for which application

was submitted April 13, 1967.

To stimulate efforts of commercial printing houses in production of.usable classroom
materials written at interest and reading level of slow learning students, the Ad-
3 visory Committee has established direct contact with representatives of the nation's

O me textbook publishers. 14




EVALUATION

An Evaluation Team, with two rebresentatives of Medford Public Schools, two from
the State Department of Education, two from business and industry, and including
one or more consultants, will use criteria of the type mentioned below to make
value judgments concerning the progress of the program. This Evaluation Team will
be selected by the Advisory Design Committee, and its findings and recommendations
will be a part of the final report. The development of an evaluation instrument,

with procedures for its use will be included in the 1968 summer work schedule.

Evaluative criteria developed by the Advisory Design Committee beforz the study

begins, will be used to assess the information provided by the data collection and
- analysis procedures given below. Examples of such eriteria, providing they are

adopted by the Advisory Design Committee, may' be posed in question forr as follows:

) A. Dld the various tests, sketches, and questionnaires provide adequate infor-
mation regarding the capabilities of "slow learners™ and desirable attributes
suited to eventual employment?

;g B. Was a generalized group potential clearly delineated?

C. Was the community survey sufficiently broad?

D. Has a climate of acceptance for the "slow learner" been established in the

business community, and an appreciation of his capabilities beea developed?

3 E. 1Is the job placement service operating satisfactorily?

F. Has the program resulted in:

1. An apparent decrease in dropouts in this group?
? 2. An upgrading of employees with skills or abilities beyond the potential

3 of the "$low léarnet", thus releasing more, jobsifor the "slow learner"?

=15~




Is the curriculum change taking place at a rate commensurate with the re-

quirements of the program?

"

What evidences are there that the experience is meaningful to the "slow

learners" themselves? Such criteria, as the following, will be applied:
(1) Attendance rate at school.

(2) Improvement in quality of school work as measured by teacher grades.
(3) Improvement in reteation rate.

{4) Improvement in number of discipline referrais.

(5) Personal satisfaction with school work.

(6) Length of time it took for job placement.

(7) Personal satisfaction with job.

The revised program will be evaluated to test its effectiveness:
A, Through Standardized testing.

3 B. Through teacher opinion.

C. Through opinion of students taking the post high school training.

é METHODS, RESULTS AND DISCUSSION

Methodological details and resultant determinations have been includad..in the

i RGN S NPT BT

fcregoing portions of this report. Specific time schedules, procedural data, plant

W

facilities, paradigms, etc. are contained in the Appendix of this unmit.

é CONCLUSIONS AND IMPLICATIONS

% Final conclusicas must necessarily be determined by field trials and demon-

% strations.

? Since continued funding of this program depends completely upon local resources

Z (due to Office of Education decisions to not fund continuation programs.in school
% year 1967-1968), final completion of this project will be delayed by at least two
% years.

% -16-




SUMMARY

tho g
The objectives of the long-range research effort-in eonnection ‘with the training and

employment of terminax’éiﬁﬂﬁnts (those whose formal education terminates with high
-school)-were separated into four phasegj‘ (1) an analysis of the capabilities and
déficiencies of terminal students to provide an accurate description of the indivi-
dual's job opportunities and to prepare suitable job descriptions, (2) the develop-
ment of a program of business and industry orientation and education regarding the
value of training of terminal students with varying abilities to hold jobs for which
they can qualifx) (3) the establishment of a job placement service for. enrolled
terminal students and past school dropouts,ﬁ?4) the development of systematic pro-

cedures ‘and instruments which can be tested and utilized in other communities of -

the nation to achieve identification of jobs suited to the terminal student segment

of ‘population.

The total reseaféﬁ’included three major areas: Phase I, identification and analysis
of the capabilities of terminal students with regard to jobs available andlqkills
reduired; ‘Phase I1, a revision of the’high school turriculum pragram to meet more
adequately:the needs of this group; Phase IITI, field trials and de.monstra"tio_ns°

The phases are placed iu this chronological order because revision of the curriculum
has bern based upon analysgis of capabilities of the student; while field trials and
demonstrations must follow the development of the procedures and instrunents. to in-

corporate the findings of the total research.

The total study encompassed a two year period‘with the first year particularly de-
voted to Phase I, thé community survey of job opportunities, the orientation-education
of business and industry representatives. Phase II was concerned with curricular
change. The demonstration years will emphasize job placement for individuals with

follow-up supervision and related training, and the continuance of curricular change.

-]7-
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APPENDIX B

TERMINAL STUDENT SURVEY
Medford School District #549C
Medford, Cregon

Date

Student Name

Age Grade

Parent Name

Phone

Address

Occupation

Test Results:

Present GXP.A.

Accum.\G.P.A.

Counselor Comments:
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g BOARD OF DIRECTORS CLLIOTT D BECKEN

E SUPER'NTENDENT

EFDR DAVID C BOALS. CHAIRMAN ° -

' MRS CARROLL HAUPERT RICHARD J SCHWALENBERG
< g ASSISTANT SUWER “TENDEANT
i JOHN R REID

¥ FRANK BASH J RUSSELL ACHESON
EDR BILLY BLACKSTONE D'STRICT 549C ASSISTANT SLPER'NTENTEAT

WAYNIE WAKEFIELD 500 MONROE STREET WILSON G SLATER

&ARVEL L NASH ! CLERK B.S'NESS MCR
K

: Medjord, Onegon

f-‘-.

PHONE 773.3683

.
%,
e

3
-

Dear Employers:

The Medford School District is currently engaged in a study of job qualifications and curriculum
needs for certain of its students. This study will yield information which will make it possible for
the schools to provide a curriculum specifically tailored to the needs of these students as indicated
by the qualifications required by employers.

The students who are the subject of this study will rank below average in college preparation abili-
ty. They can do well in certain types of jobs. in fact, with training and job placement tailored
to their capabilities, they have a high potential as hard-working, trustworthy employees. It is our
hope that this study will make possible training and job placement opportunities to fill the needs of
this group.

It wiii be appreciated f 7 ou wiil assist us in this study by completing the following questionnaire
and returning it in the enciosed stamped, self~addressed envelcpe.

Sincerely yours,

John Crabb
Project Director
1. Name of firm Address
2. Type of business Specific operations
3. Number of employees
4. Does your fim make use of pari~time help? Yes Neo
5. Do you require a high school diploma as a condition of employment in your firm? Yes No
6. How many employees are there in your firm with less than a high school diploma?

a. Are any of these empioyees attempting to complete high school now? Yes No

b. Have any of them had special training (aside from on-the-job) since dropping from high
school? Yes No

7. Does your fimm have job descripticns for each classification of position? Yes Nec

8. Name and position ~f individual we may contact for persenal interview:

(Name)

(Position)




APPENDIX D

MEDFORD SENIOR HIGH SCHOOL
School District {#549C
Medford, Oregon

INTERVIEW GUIDE

School District #549C, in cooperation with Southern Oregon College, Oregon State Depart-
ment of Education, and the U.S. Office of Education, is currently engaged in a study of
job qualifications and curriculum needs for certain of its students. This study wiil
yield information which will make it possible for the schools to provide a curriculum
specifically tailored to the needs of these students as indicated by the qualifications
required by employers.

Your firm has completed a questionmaire which gave us basic information about your
business policies with regard to personnel placement. We would appreciate an hour of
your time, as prearranged, to explore further your business operation as it relates to
the study now in progress.

To conserve your time and yet be certain that all points are covered, we will follow

this guide. Please keep this copy in case you want to refer to it while we make notes

on your responses., A copy of the typed notes of the interview will be sent to you. If
you wish to revise or extend any responses after the interview, please identify the item
and phone or mail it to the Director, Terminal Student Program, Medford Senior High Schooi.

1. Review the purposes and objectives of the study.
2. Review the term "nonacademic'" as used in this study.

3. In reviewing the job descriptions submitted with your original quesfionnaire, how
many descriptions do you find suited to the nonacademic? What is your most simple
Job? i

4. a. Do you feel the number of jobs suited to the nonacademic would be increased if

the student could receive mcre specialized training in his-high school or post-
high school courses? B

b. Have you any suggestions for new areas of tfaiﬁing in the begiﬁning jobs ycu have
listed? .

5. a. What specific qualifications would your firm demand of applicants for jobs
suited to ncnacademic?

b. Do you expect any changes in your operation in the next ten years that might
influence the capabilities of some of your employees.

6. Do you now have employees with high qualifications on jobs which might be filled by
better trained nonacademics?

7. Would the availability of better trained nonacademics result in an upgrading of the
better qualified employee now doing a job suited to a nonacademic?

8. Have you found that workers with limited academic ability tend to remain satisfied
with beginning jobs?

9. What per cent cf yvour workers are (a) men (b) women ?

i0. What is your chief source of supply for employees?

Nov. 9, 1965
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The following is a sample sheet of the gquestiornaire as completed following an in-
terview with a potential "siow learner® placement. Copies of the sheets are mailed

to the party interviewed for his files.

——.‘—-—--_—-———_-_—_——p—-m——_—_-—.—‘—-———‘—-—

A copy of the interview from questionnaire D, a copy of which was left by Mr. Crabb
during his wvisit.

3. Three

A. Yes

B. Workers should get this training on the job.

5. A. Gold work, plastic, metal work with gold, cobalt, gold and silver.

E. Finishing, polishing, strictly mechanical and theory of design.

C. Making cof dentures, set up of teeth for dentures, waxing, and investing,
processing, finishing, plastic monkey jobs {clean-up). (Most anyone could
do this after a week's training). (FEach ore is individual, cannot be dcae
with automation.)

Any worker for the three above jobs needs manual dexterity.
This work is fine work, never heavy and can be done by either boys or girls.
People employed here would work with metal, wax, stones and plastics. This

1s specialized work and the training could be given pupils on a half day
basis while they are juniors and seniors in high school.

6. A. Yes
B. Workers should get this training on the job.
7. It could.
8. Yes
9

. A. 100% men
B

o Women could just as well do the work. In some cases they might be better.
. 10, Advertise in the newspaper.

We wish to thank you for sharing your professional insight for our business survey.

We very much appreciate your taking time from your business schedule to help us in
this project.

TR T O s m e e e Ee et W et Em T ek e W W Gm e wm Y er @ T e wm e mE e W e R W e e . e @A G e

NOTE: The above data would indicate that a slow student displaying proficiency in

the arts and crafts classes could prove successful in this job classificationm.
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APPENDIX E

CATEGORY OF WORK POSSIBILITIES FOR THE "“SLOW LEARNER"

Part-time
during school

Agriculture - Orchard

smudging (heating to prevent frost kill) 97
pruning trees

thinning fruit 20
picking fruit 20
packing fruit

irrigation

operating farm machinery

(mostly tractor propelled)

© o

©

QMO QLD TP

Altogether year around work. Each by itself very seasonal

Apprentice painters

Barber

Bcokbinding helpers 8
Box boys (supermarket) 7
Carpenter helpers -~ apprentices

Clean-up and mechanical helpers 4

Common labor

Construction helper 2
Cooks helper 5
Cosmetology

Delivery and related work 18

Dental lab helpers

Dishwashing 10
Ory cleaning helpers 2
Elementary electricity helpers

Fabrication

Fire protection work

As adults
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Part-time
during school As adults
19, General tire work helpers 2 3
20. Greenhouse and plant care 2 6
21, Janitorial helpers 3 5
22, Loading trucks 5 11
23. Machine operators 3 10
24, Machinists 2
25. Maid service 7
26, Meat cutting and handling 2
27. Mechanical work on cars and machinery 2 8
28. Nursery assistant 4
29. Nursing home helper 1
30. Plumb..g helper and apprentice 3
31. Plywood mills 3 20
32. Processing and canning fruit 2
33. Running electric power sewing machines 3
34, Service station attendant 5 10
35. Setting chokers and trimming logs 5
36. Sheet metal workers 2
37. Simple filing and general office work 10 15
38. Simple selling 15 20
39, Small motor repair 2 A
40. Stockroom work 4 12
41. TUpholstery work 1 2
42, Utility floor covering work 3 2

43, Waitress _ 6 10
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3 Part—-time As adults
: during school

244 . Warehousing 3 14
Watch repair 1
Weatherstripping 2
Welding 4

Wrapping packages (very seasonal) 5

Yard work 4 5

‘

2 Bg
R

3

.,
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APPENDIX F

Qualities of personality and training needed to mzke nonacademic students vocation-
ally employable., This information was obtained from interviewing members of the
business community who have signified willingness to give terminal students part
time or full time employment.

1. Experience with selling . . « . v & & v v v v 4 4 4 v o o o o v v o o o . 138
Dealing with people
Possessing aggressive selling personality

2. Experience with driving; upkeep of cars and pick=ups . . o « o o o « o » 129
Should know the community well.

3. Clean habits and neat appearanCe . . « . « « o + o o s « o « o s o o « » 123

4, High mechanical potential and training . . o « « « « ¢ o ¢ o o o « « « o 106

5. Have working command of arithmetic for fundamental operations . . . . . . 102
Fractions

Decimals

6. Keeping the facility and equipment clean and in order . - « o « « « « . o 98
7. Outgoing personality . « ¢ ¢ v o ¢ v v 4 o 0 6 o e e e e e e e e e e . .97
Ability to talk to adults
Social intelligence
8. Training in automotive SHOP + & « o + o ¢« « & o « o o o o o o o « o+ o . 89
9. How to make change and coUnNt MONEY « + &« « o + 4 & o o & o o o o o + o « o 86
10, Eagerness to go to work and determination to succeed « o + o « o + o o o . 85
11. Write legibly .« & o & v v o o v 4 o o v v o e e e e e e e e e e e e
12. Simple machine operators . . .« v v v v v & ¢ v v 4 b 4 e b e o e e e e s 17
Use of small tools
Small motor repairs
13. Training in metal Shop + o v v & ¢ ¢ v v v v 6 4 4 b o e e e e e e e 74
14. Common labor involving lifting . o « v +v o o o o o o o o o o« o o o o o « o 73

15. Training in initiative to gc ahead without constant
supervision . . . . ¢ o u u it e L e e e e e 6 e 6 e s e e e o e o s s . 52

160 Correct attitude L] L] o L] o L] L] L] o L] o L] [} L] L[] L[] o L] o L] [ * * L] o L] o . o 49
Understanding that the public must be provided with service

17. Operation and maintenance of light tractors and fork lifts . . . . . . . . &4
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18.

19.

20.

21.
22,
23.

24,

25,

26.
217.
28.

29,

30.
31.

32,

33.
34,
35,
36.
37.
38.
39.

40.

APPENDIX F - Page 2
Dependability training ., . ., . .

Good manners o « o « 4 4 o 4 . . . .
Courtesy and politeness

Ability and

wil
Hurry gracefully w

i lln

HUQ
s‘b

Wood shop training . . . « . . . . . . .

Stocking, warehousing,.shipping and receiving =+ + + o« . .

Maid service and housekeeping experience . . .

Food handling . . . . . . . . .
Cooking and serving

Floral training . . . . s e e s o s
Knowledge and care of plants and trees

Ability and willingness to follow directions . . . . . .
Background of honesty . . . . . . . . .

Farm background training . . . . , . . . . .
Artistic training . . . . . . . o . . .
Color sense

Use of small tools

Ability to read simple instructions . . . .

Typing ability . v o v o v v v 6 4 6 v b e e e e e e e e e

Simple file clerking . « o « o v o v & v o « o .
By numbers

By alphabet

CarpentYy ¢« o v v ¢ 6 v ¢ 4 6 e 4 4 o .
Basic electricity . . . . . . ¢ o . o .
Pressing and spot cleaning . ., . , . . e s e o o e 0 s o s
Understanding of competitiveness of Free Enterprise system . .
Machine shop « o « o « v ¢ o & & .
Shownmanship . . . . . . . . ., . . .

Janitorial service . . . . . .,

Operation of power and home sewing machines . . . . . .

. 43

. 42

4]

L~
N

39
38

. 34

30

. 27

26

. 25

23

19
18

15

15

12

11

11

. 10

10
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41, Mechanical drawing . o o o « o « o o« « & o « o s o ¢ 6 o o « o s o + o s o 8
42, Knowledge of cloth materials . . . . « . . . . . e 6 s o s o s o & & o« 8
3. Be able to get a Health Certificate . « o« « o « & ¢ ¢ ¢ o o ¢ o « « 0 + o . 8
44, Produce Wrapping « « o « o o o s &+ s o o 0 4 c e c o 8+ 6 8 e e o e o T
45, Slip feeding and drier feeding in a plywood mill . . . o +v o & o « « « o o 7
g 46, Identification of evergreen species by examining wood only « « o « o « o . 6
i 47. Show of confidence . .« 4 ¢ v v ¢ ¢ 6 4t 4 4 6 4 4 e e e b e e e o e e e 5
? 48. Availability to work during nmoon hour . « « v o ¢« o « v ¢« ¢ o« v v o » « o . &
2 49, Physical coordinationl « « o « o ¢ « 4 4 4 6t 4 e 4 e 6 e 6 .o s e s o e b
5 50, Ability to work with other personnel without friction . . « o « & « o « o . &
% 51, Tending bar . v & ¢ o v 4 6 6 t 4 4 4 4 6 e e 4 e e e e e e e e o e e e s
g 52, TFamiliarity with the woods and choker setting . . o « o « o « « &« &« « o« &« « 3
% 53, Understanding.and love of animalsS + o « v & ¢« ¢ ¢ & o « v v o s o & o & . . 3
; 54, Ability towork at a height . . ¢ ¢ © & ¢ v ¢ v v v v v 6 4« e s o s o e o 3
é Ability to work in a cold YOOmM « « ¢ « ¢ ¢ « ¢ 6 « 6 e 4 o 4 o 6 e s 0 o . 3

Meat CUEEING ¢ « o & 4 & o + 4 & o & o s s 4 4 4 e s e e 6 e o e eo s 2
Ability to swim and do lifeguard work . « « o ¢ ¢ & o o v « o o o o s « o . 1
Piano tuning and repalr o . o ¢« ¢ ¢ ¢ 4 4 4 6 e 4 e 6 e e e o e e e e e el
Glazing « ¢ ¢ ¢ o ¢ e 4 bt e et e e e e e e e e e e e e e e e e ]
Be sure the student can qualify for a work permit . « ¢ « o« v o &« o + o « o 1
Know how to ride a bicycle on the street with safety . « « o « ¢ « o « o « 1

Know how to spell correctly + v + v o v o « o « o o o o o = o o« o o o o o o 1
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FACILITIES:

School District 549C, Medford with its approximately 10,000 student population and
500 certificated teaching staff, is in the process of preparing for occupancy of a
new high school facility in the fall of 1967. In addition, extensive renovation

will be made of the existing high school to serve grades 9 and 10.

The organizational structure will follow the 6-2-2-2 plan with the 7th and 8th
grades housed in the present junior high school buildings, 9th and 10th grades
housed in the present senior high building, and 11lth and 12th grades housed in

the new building. Plans for the physical plant have been drawn around a philo-
sophy of flexibility realized to be necessary through experience. Adequate facili-
ties for non-academic subjects as well as academic areas for the "terminal" stu-

dent ("slow learners") will be provided in the new facility.

The classes,termed "Academic Seminars', will be located in the Humanities complex
(see appendix for artists's conception and floor plans) and will include office
space for program director, distributive education classroom,and related class
instructional areas. Two rooms of the assigned area are of the duad design to
accommodate large group instruction. In these classroom facilities, four academic
disciplines, English, geography-history, mathematics and sciemnce, will be pre-

sented with vocationally directed emphasis in three period blocks of time.
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- APPENDIX H
BULLETIN TO ALL DEPARTMENT HEADS

At a recent meeting of Department Heads it was suggested that guidelines
be established for course of study revision or development. These guidelines
have been prepered in responsz tc that suggestion.

PURPOSE: Vertical articulation, grades 7 through 12, will be & source of
mejor concern during the 1966-£7 school year as part of the
preparation for division into the 6-2-2-2 organization. This
articulation cannot be worked out by curriculum committees unless
those committees have up-to-date courses of study with which to
WOTrk.

OBJECTIVE: To have a 1966 course of study for every group in every subject
taught at Medford High.
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BLUEPRINT: All revisions or new courses of study must be in blueprint form Yy
June 11. In this instance the term "blueprint" means that the
new course of study or revision should be developed in sufficient
detail and organized to a degree that an experienced teecher can,
within a few days, prepare it for the typist,
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FORMAT: A separate course of study will be developed for each track or
group, (regular, terminal, college prep, advanced, honors or
advanced placement) for each subject taught. These will then be
included as separate divisions in a single course of study for the
subject. In this wey the teacher of onz group will be fully
informed regarding the meterial to be covered by all other groups
and will have specific knowledge of her area of responsibility and
its reiationship to the vhole. It is hoped that this will be of
value in maintaining satisfactory horizontal articulstion.
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BASIC
REQUIHEMEN
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Course of study requirements will vary somewhat from one department
to another. These requirements can be met by including additional
material not listed as basic. Hcwever, the following are
considered as basic and essential in every course of study:

I. Introduction or Foreward

II. Stetement of Philosophy. If et all possible this should be
broad enough t¢ apply to all groups, yet brief enocugh to be
contained on one page. Basic beliefs should be elucidated
without & great deal of amplification. This philosophy must
of course, be consistent with current District philosophy and

pelicy.

I1I. An Outline (topic or tentence) of the general aims and
objectives of the course. It may be possible to develop an
outline which will apply to all groups or it may be necessary
to develop e separate outline for eech group.

IV. A Statement on Grouping. An examination of existing courses
of study reveals that most include a Qefinitive statement on
grouping and the philosophy behind it. However, the state~
ments vary considerably from one department to another. To
avoid these inconsistencies the guidance department will

prepare & statement on grouping for inclusion in each course of
study.
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Group Divisions, Each separate division (one for each group)

should contain the following:

A, A one or two page overview divided by quarters, units.
or weeks, showing the msjor areas to be covered.

B. Course of study detail for eack unit, {or other division)
including:

1.
2.

3.
k.

5.

6.

T.

Time allotment for the unit
Specific text and other references
Specific oblectives

Suggested learning activities

Sequence of detail (with reference to specific text
peges, references, etc.)

Minimum essentials - the minimum expectatior for
students completing the unit

List of supplementary materials.

C. Appendix. Any supplementary materials, sample tests,
A-V materials, check lists, criteria, suggestions, or
exhibits which will assist tzachers new to our system,
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APPENDIX I

PROCEDURES FOR. DATA PROCESSING OF COMMUNITY SURVEYS

The Medford district will place on punch cards the data necessary to establish criteria
¥ ''terminal students" must meet to hold specific jobs in industry. The cards will also
provide data indicating necessary revisions to the high school curricular program to

meet more adequately needs of the student. The procedures to be followed are:

The responses to the interview guides are to be submitted to the Terminal Student
Office. These are filed by job classification. Each folder must be examined for
possible omissions. This can best be accomplished by examinigg each response

for possible multiple classifications listed under item 3. 1If a firm can use more
than one type of man, a copy of his response must be included in all appropriate

job classification folders.

File response sheets in appropriate job classification folder. This step may be
accompiished concurrently with Step 1. Each folder must be audited to ensure

that it contains only the appropriate response sheets.

Each folder ies to be given a United States Employment Service job code number.
These code numbers should be placed in a prominent location on the fromt of the
file folder. The occupational title corresponding to code number shouid also

be placed on the file folder at this point.

The response sheets must be given criteria codes. These codes fall into two cate-
gories. The first is the skill and knowledge code and the second is the personal
characteristics code. It is recommended that the use of a simple rubber stamp
could greatly facilitate this operation. Please refer to Appendix 1 for suggested

dasign of the stamp.
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Whenever dealing with information of the type ¢ontained in this project, it is
extremely difficult to guarantee the accuracy of the data. In order to guarantee
that the correct data is transcribed from the response sheets to the punch card
format, it is recemmended tRat an adding machine tape be run for each file folder.
This can be accomplished by adding the number of positions avallable from each re-
sponse to acquire a total for the folder. The job code number, the'job descrip-
tion,and the total number of positions available should then be entered on a con-
trol sheet. When completed, the control sheet will’contain one 1line fox each job
classification. This will enable the Data Processing Department to check the
accuracy of total.

At it, the job classification folders containing the respoense sheets and
the control sheet should be sent to the Data Processing Department for key punch-
ing and verification of job criteria cards. The Data Processing Department should

follow the instructions given in Appendix C when punching the job criteria cards.

When the punching of the cards is completed, the Data ‘Processing Department will
“©

Tun a trial run of the job criteria summary report on the 402, This will allow

them to balance tdétals with t™=2 control sheet.

The Data Processing Department is ncw ready to run the final job criteria SUmmAary
report. This report should consist of one original and two copies run eon stock
forms. The Data Processing Department will then send the final report, the punch
eards,and the source documents to the Terminal Student Office. When the report
has been received, the Terminal Student Office should rule the final report for

ease in reading and utilization.
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Suggested Coding Systems .

Skill and kuowledge codes:

1. Art education

"2, Business education

3. English language education

4., Foreign language education

5. Homemaking

6. Mathematics

7. Music

8. Physical Education and Health
9. Science

10. Social studies

11, Wood sﬁop

12. Metal shop

13. Drafting -
14, Electricity and alectronics
15." Graphic arts

16. Internal éombustion

17. Distributive education

18.

2C.. Other (This code should be used when another code is not suitable. This mizuc

occur when a course not presently in the curriculum is required.)

Personal characteristics codes:

1. Drive, initiative, desire to get ahead.
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2. Congeniality, ability to deal with people, can work with staff
3. Physicaily fit, in good heaith
3 4., Grooming and appearance, attractive
5. Obedience, able to follow orders, ability tc tuane directions
3 6. Manual dexterity
7. Mechanical aptitude

8. Detail work, able to do filing or clcse work, pays attention to
details

9. Other generai «lassifications
10, Other (This clas<ification should be used for unique require-

meuls within a particular job classilication. Examples might
be: Health Ucrtificate, chauffeur's license, and bonding.)

L}

SAMPLE OF IMPRIN1 SIAMP USED IN COMMUNITY SURVLY REPORTING PROCEDURES

NUMBER OF PER CENT OF MALES PER CEMT OF FEMALES
POSITIONS AVAILABLE

f: - aam
s 7]
£
- -’ § £ .f B L% 2 i |~ LY ‘e o E > Li= ~
o9 HEHMRMEIEETINNE 2lz(e1. 1818l ={gld |2
283&:32&&&330&650 656{:585%8 &
SKILL AND KNOWLEDGE CRITERIA Personal Characteristics
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NEIGHEORHOOD COMMUNITY CULTURAL CENTZRS
(Funded by Title I, Elementary and Secondary Education Act, 1965)
School District #549C
Medford, Oregon
The evening study centers of this program were established at Lincoln .Elementary
School, McLoughlin Junior High School, Jacksonville Elementary School, and Kuch
Elementary School. Selected students of the 6th and 7th grade levels were offered
the opportunity of intensive tutoring through individualized instruction in an
atmosphere designed to promote and encourage good home study habits. The project
will provide nct only reinforcement in study or academic areas but will also be
concerned with enrichment goals. The latter will include work in the arts and

crafts, music, literature, etc.

Health problems have proven to have a direct relationship to the academic problems
of many students. To establish the course of necessary remedisl steps, community
professional assistance was employed to determine the unmet health care needs of
students whose families do not draw welfare assistance and whose low income level
makes medical attention too costly to be absorbed in the fdmily budget. This pro-
gram included a sum of $15,000.00 tc determime such existing health or dental

problems.

The clothing bank operated by Medford School District #549C in conjunction with
the Medford Junior Women's Club was supplemented by $2,000.00 to allow the purchase
of odd size clothing or special shoes, etc.,for the disadvantaged youth in this

program.

s'ne evening program includes the serving of milk, hot chocolate, and sandwiches

to allow a dietary supplement for those youngsters of low income families whose

diet is often inadequate and insufficient.

Q
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APPENDIX J - Page 2

Meetings continue throughout the summer months to provide continuous educational
opportunities for those who nermally regress with the discontinuance. of daily
class preseantations. The small pupil-teacher ratios allow more detailed coverage

of material being covered by the .student in his cursrent class discussions.

Counselors and teachers have been provided time through this program to study
those underlying personal problems which frequently cause students to become

dropouts in the high school years.
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: MENTALLY RETARDED EDUCATION TRAINING
FOR GRADES 7 THRU 18

SEQUENTIAL PLAN POR DEVELOPMENT
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UTILIZATION OF BACKUP TEANS
FROM LOCAL BUSINESS AND IN-
DUSTRY, WELPARE AND SOCIAL
WORKERS, JUVENILE DETENTION
PERSONNEL, CHILD RESOURCEZ
SPZCIALISTS, ETC.

GCENIRAL Mt CLASS INSTRUC-
TION WI PACILITIES FOR
WONK SANPLING AND DETER-
MINATION OF VOCATIOMAL

LAY BUSINESS AND INDUSTRY
COUNCILS TO PROVIDE GEN-
ERAL ASSISTANCE IN PLACE-
MENT AND FOTENTIAL BMPLOY-
IR CONTACT

OF MR WORK READINESS AXD J(B

WORK READINEGS
EVALUATION STAFF

SPECIAL EDUCATION DIRECTOR
VOCATIONAL COUNSELOR
SCHOOL PSYCHOLOGIST

DIAGNOSTIC TESTING

- TO ESTABLISE INDIVIDUAL STUDENT

SCHOOL PSYCHOMETRIST
SPECIAL EDUCATION TEACHER (s)
PLACEMENT DIRECTOR

EVALUATION AND .DESIGN OF PROGRAM SCHEDULE

ORIENTED GENERAL CURRICULUM
IN 2 HOUR BLOCKS OF TIME EM-
N PHASIZING SOCIAL DEVELOPMENT
i TRAINING

ON-CAMPUS SHELTERED JOB EX~
PERIENCE TO DETERMINE WORK
ADJUSTMENT NEEDS AND OBSCR-
VATION OF GENERAL WORK READI-
NESS

//
V4 VOCATIONAL COUNSELOR JOB
PLACEMENT OFFICE ESTABLISH-
MENT OF APPROPRIATE ABILITY
———— LEVELS REQUIRED IN SPECIFIC

JOB PERFORMANCE WITH ASSIS-
TANCE OF DATA PROCESSING
PROCRDURES

FIELD STAFF STUDENT SELEC-
TION AND JOB FOLLOWUP BY
APPLICABLE JOB CLASSIFICA-

- *TION. COMMITTEE COMPRISED
OF: EXPLORATORY WORK EXPER-
IENCE COORDINATOR, DISTRIBU-
TIVE EDUCATION COORDINATOR,
SLOW LZARNER COORDINATOR, MR
PROGRAM COORDIMATOR

CONTYINUING ORIENTATION OF
CEAERAL SCHOOL STAYF 10
MR VOCATICNAL EDUCATION
PRUGRAM

PRESENTATION OF VOCATIONALLY"

UTILIZATION OF INDIVIDUAL
STUDY ASSISTANCE FROM PARENTE,
STUDENTS, COUNSELOR AIDES, COM-
MUNITY CULTURAL STUDY RALL AND
SUMMER REINPORCEMENT PROGRAM

SIMULATED SHELTERED WORKSNOP

3

.TC DEVELOP SKILLS, DETEWMINE §
VOCATIONAL CCMPETENCE AND {

INTRODUCE JOB CLUSTER-CONCEPTS ;

i

\ i

\\ COMMUNITY SURVEY BY COURSEILOR
AIDES TO IDENTIFY JOB SOURCES,
DETERMINE CURRICULUM NEEDS OF

INDUSTRY, ETC.  PREPARATION

OF EMPLOTMENT PROJECTION CNAXTS

UP~GRADING EDGCATION TO BR
PRESENTED THROUGE A¥XL VOC-
ATEONAL SCHOOL OR ADULT D~
UCATION

PREPARED 3Y:

JACK SUTTOM
ECTOR
NEDFOUD SCHOOL GISTRICT 3349C
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