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INTERVIEWS AND QUESTIONNAIRES FROM 601 JOB SEEKERS AT
THE HARYOU~ACT CENTER AND JOHN F. KENNEDY JOIN CENTER BETWEEN
NOVEMBER 1965 AND JUNE 1966 FURNISHED DATA FOR THIS STUDY OF
WORK~-SEEKING NEGRO YOUTHS BETWEEN THE AGES OF 16 AND 21.
SIMILAR DATA WERE COLLECTED FROM THREE CONTROL SAMFLES
INCLUDING 260 MALE JUNIORS AND SEMIORS AT A FREDOMINANTLY

"WHITE HIGH SCHOOL, 442 MALE FRESHMEN AND SOFHOMORES AT A

PRESOMINANTLY WHITE COLLEGE, AND 196 NEGRO MALE COLLEGE
FRESHMEN AND SOPHOMORES AT PRECOMINANTLY MEGRO HOWARD
UNIVERSITY. THE JOB-SEEKING NEGRO YOUTH FROM THE GHETTO 1S
WELL AWARE OF THE GAPS IN HIS EDUCATION AND HIS VOCATIONAL
TRAINING AND 1S SEEKING WAYS TO REMEDY THESE GAFS. HE

- EVIDENTLY FEELS THAT THE NEW YORK CITY FUBLIC SCHOOL SYSTEM

18 NOT A SOURCE OF REMEDY FOR THESE DEFICIENCIES. HE IS MORE
LIKELY TO SEE WORK AS A MINIMAL MEANS OF SURVIVING THAN AS
SOMETHING OF INTRINSIC INTEREST OR VALUE. THE LOW SELF-ESTEEM
HE EXHIBITS, ESPECIALLY IN CONTRAST TO WHITE AND NEGRO

. MIDDLE-CLASS YOUTHS IN THE SAME AGE GROUFS, IMPAIRS HIS

ABILITY TO SEEK AND HOLD JOBS, ERODES HIS COMMITMENT TO WORK,

'DEPRESSES HIS ASFIRATIONS TOWARD A BETTER CONDITION OF LIFE,

AND CONTINUALLY PRESSES HIM TOWARD A STATE OF DESFAIR,

- APATHY, AND SURRENDER. NEVERTHELESS, HE AFPEARS VERY LIKELV

TO RESPOND TO MEANINGFUL NORK-TRAINING FROGRAMS IF THEY ARE
MADE AVAILABLE TO HIM. (ET)
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- PrefTace

AN OVERVIEW OF THE»FINDINGS

This section represents brief highlights of the major
Tindings of the Phasc L repor%,‘in terms of a composite
portrait of the young NGGro Jjob=seeking applicant in New York
City. 'In doing so, it touches only brieflylor omits
éntircly many suppsrting détails to be found only in the
maiﬁ body of the report. Its purpsse is to offer a brief

overview of the principal findings.

The interviews described in this report were made during

“the period betwecn.Novémber 1965 and June 1966, at two
Intake Centers in New York City: the HARYOU-Act Center on
WGst-l35th_Street; in Central Harlem, and at the John TF.
Kennedy JOIN Ccnter'an'Fulton Strect, Brooklyn, in Bedford-
Stuyvesant. All male youths between the ages of 16 and 21
coming in looking{for worlk wcre intervicwed; Ji\ tetél of

601 interviews were conducted, 167 at HARYOU, 434 at JOIN.
DEMOGRAPHIC PROFILE -

The Negro young man sceking employment at JOIN or
HARYOU is most likely to be 17 or 18 years old (thesc con-
stituted almost halfvthe‘saﬁple); he is probaﬁly a school
‘drop—out_(pnly 22 percent‘complcted twelfth grade); and he

has had little or no vocational training. Those who dron

out of school are most likely to do so by tenth grade.

Wiga s s s i e B T RO,
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It 1B intcresting tb notc that ir he was born in New
‘York City he is somewhat more likely to have dropped out of
school (80'pcrcent) than if he had beén born in the South
(70 percent), or if he had been born in small towns with

populations under 25,000 (60 percent). Though this is not

necessarily an indictment of thc New York City school system,

it does suggest that the problems of urban life and cducation

make it more difficult fof the urban-born Negro youth tu
complete his high-school educaﬁion.

‘If he was ﬁpt born in New fork City (Jjust over half the
respondents, 55 perccnt,vwcre), he is most likely to have
been born in thé150uth, from a town of less than 25,000 in
population. His ﬁarents are much more likely to have been-
horn in-the South than he; this of course reflects what is
'gencrally Known about réceﬁt migrations to the urban North. .

Thé picture“éf his family situation indicates a rather
high degrec of family impairment, He is likely to he living
in & hcuschold in which’onc or both of his real parcnts ane
ho longer present (39 percent of the respondents); only 24
percent of thé,respondents report living with bofh real
pafents; one-third report 1iving with their mothers but with

no father, or with a step or foster father. By the age of

twelve, more than half of these latter youths were no longer

living with their real fathers. Many of the houscholds
consist of composites of several impaired, broken, or foster

familics.
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Net only are thesce familics damaged with respeet to their

structure, their economic condition 1s algo severcly impaired:
almost sne-third of thc‘fdmilies have nc earned incoma., In
those‘houSGholds wherc the male head of the housec is omf;tycﬁﬁ
nis (median) income is $88 per weck; the median number in thne
houscheld 15'3.9; where the femaie head »T housc is emplcycc,.
her (medisn) income is $64 per week. The ratc of unemployment
1s high. The foster nother 5r rcal mnther of our composite
jbb applicant usually works ‘as a service or clerical worker.
His father. fssfer father, or other male family head, when
employed, is most likely to be working as a factory operative
or as a maintenance or sérvicc,workér.

Our applicant himsclf is likcly to have had a rather
limited Jjob experience. Absut one-tﬁird of the cpplicants
have never had a job since leaving school; the median numbet
cf jobs is 1.9. Mosf of this experiénce has been with part-
time jobs. If he has had full-time job exncriehce, the most
ne has cver carned is a median of $6O per week, with a median
of $57 per ﬁeck on his.mosﬁ reccnﬁ full-time Jjob.

Notvonly is the job applicant himsclf out of work, but
the number of his best'br blosé friends wno arc working is
also Very small. A substantial portion of them are cither
looking for work;or'ﬁjust hanging around" (36 percent). When

our applicant has obtained a job in the past, he is much more

likely to have found it through‘pcrsonal contacts~-friecnds or -

relatives (39 pcrcent)--or by Just walking in and asking fgr

a job (23 percent), than through more official or public
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‘sources (18 percent mentioned the Statc Employment Agency,

i)

only 11 percent mentioned private employment ngencies),  fhe

~applicant who has worked in the past, when asked whot ne

disliked about his past jobs, referred often to the Low poy,
but even more to the menial and dead-end nature »f the work.

But, if he is asked what type of work he would like to Go fow

the rest of his 1lifeé, his responsc is likely to be rather

LY B3

rcalistic in terms of what might be available to him. He 1:

o
[¢2}

very intercestced either in being trained or hired for jobs
skilled workers or craftsmen--as an auto mechanic, elcc-

trician, carpenter, ctc.--or as a clerical worker (typist,

office-machine opecrator), He is very unlikely to indicate

unrealistic carcer choices such as highly trained profes-

sional or technical positions.
4TS REASONS FOR COMING TO THE JOB CENTER

The job applicant heard of the job center mostly from
his fricnds ahd rclatives; the mass media, such as radio,
tclcvisiop, and newspapérs, posters, ctc., made very little.
iﬁpresSion on him.,'Hé is likely to have discusscd his
decision to apply at thc center with his friends and faonily,
who for the most part consider applying a good idea and sup-
port his efforts; not many friends or relativcs consider ‘it
o poor ldca or a waste of time.

The applicant 1s not too clear in his mind as to what

the center has to offer, and is somewhat divided as to what

" he wants from the center. Resdpondents werc asked whether
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ey ol eeme Lo Lhie coptor primarily 1o o ol o ey
they wanted trolning in some okill, or o combinabl oo ol oot

worl: and training; 31 percent wanted a jolb Tor the moncy it

would pay, 22 percent wanted a training program, but 45
pcrccnt wanted a combinﬁtion of both work and training.
Thus, training 1is very important in the aprlicant!s mind,
As mentioned ahove, those who want training hone for training
primarily as craftsmen, or as clerical workcrs; very few
cxpcct training in the professions, or, it should be ncted, | y
2s sales personnel. Thqse who cxpect just jobs, or a com-
bination of Jjob and training, expect the same kind of jobs
as training, cxcept that the youth coming in just for o job
is more likely toVGXpect‘that Jjob to be of a clerical nature.
Thus, cxpectations are generally realistic,

If the applicant thinks of a position primarily as a
j:b, hc expeets a higher weekly salaryv(médian -.$63) than if
he thinks of it primdrily as a trainlng. position (median =

$30); if he thinks of the position as a combination of both o

work and tralhing, he expects a salary somewhat in between

the two figures given above (median = $55).

Whatever salary he will pget, the applicant for the most

'part lntends to usc the money partly‘to help cut at home

(to contribute to family ihcome), and partly to make himselfl.

less dependent on his family for his needs for clothing,

spending money, and social life.
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THE APPLICANT'S HOPES FOR THE FUTURE

(;y> D\mp,nflcntu appear to be extremely worried avaut the
Future (76 percent admitﬁcd to worrying about future 1it'e):
thelr principal c“nccrn 1s focused on their abilitics t:
and hold the kind of Job that will enable them to rmorry and
support their famlllcs,»and to live in a mere decent neigh-
oe:haod_(?3 percent want to move to another neighborhood,

the principal reasons being to find quicter, cleancr, mcre

rcépectablc ncighborhoods which have less crime).

‘He has a realistic dnd modest idea of how much money

he would nced in 5 or 10 years to support a faMle (median

weckny salary = $135) at a reasonably comfortable level, but

- ey

is not very hopeful of his chances of actually carning *+hat
(ZZ) kind cof money (only 33 percent thousht they have a very good
chance of earning the money they think necessary to raise

two children). Furthermore, those who are fairly optimistic

about carning the salary they think necessary tc support a " ]

_family have named a lower figure. Those who named higher

fifures were much less optlmlstlc abosut thelr chances of
actually carning that moncy in b to 10 yecars, In other
words, respondents cexpect to be earning considerably less 9
‘than the amount that they feel is nccessary to marry and

ralse a fanily. | | , | ‘ L
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HIS ATTITUDES TOWARD_WORK

Questions regarding the applicant's attitude toward work
were also presented to a‘population_of white mlddle-~-class
youths 1in the same dge group, and to Negro college students
in the same age group. These questions indicate that the .
Négrb Job applicant,ffom the ghettb 1s much less committed to
work as a source of intrinsic satisfaction, sees work much
less as possessing or serving as a source of dignity, than
does the'White middle;ﬁlass high school or college student;
of the Negro college student. He is more likely to see work
as a‘minimal means of surviving than as something of intrin-

 sic interest or value (52 percent of the Negro applicants
agreed with the statement: "So long as } earn enough to
live decently I dun't care too much what kind o® work T do,"
as against 12 percent of the whife high-school siudents, 5
'percent of the white college students, and 10 percent of the
NegrO‘college studenté). He is more likely to regard relief
as an altérnatiVe.toian_Unsatisfactory job than the white
youth. |

Those Negro ybuth wﬁo have more favorable.wmrk attitudes
‘were found to express muCh more wofry about their future than
those with less favorabie work attitudes and to have higher
self-esteem scores. A deficient work attitude appears to be?
a form of surrendér to hopelessness. Those youth, for
example, with more favorable work attitudes amnong the schno;
leavers are more anxiou$ to return to school and complete |

their edHCation than are those with lower scores; whether
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they will do 1t is not known, but thelr bsatr ohtitinge '
one of striving for self-lmprovement.

Those with lower work-attitude scores alsc were less
interéSted in frainihg‘and WQnted highér pay in more imme-
diately available jobs. . They zspire to incomes that they |

think they cannot attain. Thus, 1f the Negro youth surren-

“ders to hopelessness about his future, he is likely to seek

4 more immediate pay-off in the preéent. If he does not and

holds on to his plans for lohg-range improvement, he is more

interested in training and is more willing to accept lower

initial salaries as pért of his long-range plans.
THE SELF-ESTEEM OF THE NEGRO JOB APPLICANT

Wé have seen thaﬁ the Negro youth applicant combines a
sober reslism with’deép pessimism abouflhis life chances.
He adds to this a véry low level of self-esteem. He sees
himself as much less 1ikely to be hired in a competitive job
situation than do white high-school and college students,
and»léssfthén Negro coilege students; if hired, he is less
,likély to see_himself_as able to get along with the boss

than do the middle-class ycuths, and has a lower estimate

of His ability to iearn new things on a job.

Furthermoré,.his.Se;f-esteém in general is strikingly.
lower'than middle~class white youths, and Negro college |
students. 'He is much moré iikcly to agree. with such state-
ments as "I am inciinedvto feel that I amha failﬁré;" "L

feel I don't have nmuch tb{pé proud.of;" "I cerﬁainly'feel

t
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" and is more likely to disagree with such

useless at times;
[( ) statements as: "On the whole I am satisfied with myself;"
1"I feel that I have a number of good qualities;" "I feel that
I am a person of worth;" ete. ) | |
- Although the youth appears committed to work as a major
life goal, this eommltment may appear only on the cognitive
level. One can speculate that on the performance level, the

youth might lack the sustained aggressiveness‘necessary to

seek and flnd a JOb and may prove less able to cope with
what might be called the everyday level of hostlllty, hal_ng,
and competltlon to be found in most work situations. Subse-

quent research will be.necessary to resolve these hypotheses.
'APPLICANT'S VIEW OF HIS FAMILY

. b . , | 1
f»’) | | . Despite the data Which indicates to an outsider that the -
| Negro appllcant's family structure is greatly impaired, the
applicant does not see hia family as a source of his
problems. He does not report many arguments in his family

(24’percent), and indicates that the members of his family'

get along with one another very well or fairly well (96
percent), ‘they tend to spend lelsure time doing things
‘,together rather than separately. Furthermore, the appl;canti
. generally feels lree“tonask members of his family for advice:
about the problems hehhas.' He is much more likely to rely
upon a female'relatlue for advice than on a male relative, vé
undoubtedly because there are so few older male relatives

{(:D' present 1in the family.' About half the applicants report o 1
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their families have someproblems with respect to health,
monay, housing (nnd ohg bn elght reported Lthot Lbore pyere
a lot of these problems); and of these, about onc-ihird

report that they become involved in trying to_help solve

these problems, and that this involvement interferes with

‘their ability to get or hold a'job. Jugt over half the

respondents indicate that their unemployment is a problem

to theilr femilies.
AGE AND EDUCATIONAL LEVEL

Tt might be hypothesized that 16-year olds are less
mature than 2l-year olds, not only physically;'but also in
terms of their attitudeé.towards work, and towards them-
selves, and that accordingly'a,group of 16-year olds, as they
grow older, would show a corresponding shift in attitudes.

It was onc of the surprtSing results ofvthis survey that age‘
was a negligible factpf in terms of response to most ques -
tions, and espécially_td_attitude questions; that is to say,
the'clder'respondents ténded to view their occupational
chances more or less in the same terms as did the younger
ones.

It appears, by way of tentative explanation, that the

Negro respondents are prétty much adult. in their perceptions_‘

by the time they have reached 16 years of age. They have
"learned the score" long before that age, and do not have
the luxury of a prolonger pcfiod of overt immaturity or

irresponsiblity as do white youths between 16 and 21.
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In ono arca, age appearcd toahavc a bearing on work
attitudes; attitudes toward work were highest at age 18, as
comparced to lo-year olds, and hlgher than those at ages 20
and 21. AnalySlS of othor data in the questionnaires sug-

'gested that this was more a matter of job experience than of
age alone; the Negro youth starts out with determination to

‘do a good job, but experience with a number of menial, low-

paying, and insecure-jobs quickly produccs an erosion of his
cOmmitmont to work, |

The éecond su?prige'of the study was that the educa-

tional lével of the.respondents had little to do with their

responses on most all Quostions other than thosc concerned
with self-esteem and work attitudes. Several factors may

account for this: 'thé-ﬂirst is that the youth may make his
,ba51c de01s1ono about work and cchoollng at a much earllel‘
age; unother Ls the obqectlve factor that tho Negro's life

prOSpects may not be Significantly enhanced by high-school

graduatlon, a third is 51mply that the objective difference

between the knowledge and skills acquired betwcen eighth and ' i
twelfth.grade is too'minimal to make any difference, given
the.presént state of'public—school education in New York | E
éity. (The‘Négro high;school'graduate is not much better : §
off with respect to employment prosoects than the Negro T
drop=-out). | |

There was a strongwcontraot in work attitudes and self-

esteem between those vho graduated from hlgh school and o

those¢ who had:dropped‘out,j The data suggest that self-esteenm
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and commitment to work do not improve as schooling egozo on,
but rather that those whose scll-cateem and comnd Gmenl Lo ek
arc initlally high are more likely to complcte high srhocl.
THE APPLICANT'S CONSCIOUSNESS OF RACIAL
FACTORS IN UNEMPLOYMENT

Just over half the applicants indicated their belief that
Job opportunities have improved for Negro yoﬁng peoplc in
general over the past few ycars. But the applicant is slightly

less certain of such improvement, with respect to Negro young

pqule that he knows. The applicant, furthcrmore, is not

overwhelmingly convihccd.of the effectivencss of protests and

demonstrations for improving job opportunities; just under

half thc respondents (49 percent) thought that protests and
demonstrations had helped, but the remainder thought that

demonstrations had either made things harder (11 percent), had

" not made much difference (23 percent), or they were unable to

ﬁell (16 percent).

The applicant appecars to be committed 4o programs of
education and training (80Apercent) rather than to protests
and demqnstratidns (3 perCent).as more effective means of
iriproving the Negro'é job chances (10 pércent thought that
both tfaining and demonstrations were the most‘efféctive).

The na@gons cited for preferring education and training pro-
grams were: (1) "trainihg qualifies you for the job;" (2)
"you don't lecarn by protests;" and (3) "protests only work if
you're qualified for the job." Other responses indicated that

the applicant is more concerncd by his lack of substantive
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skills than by the recial factors of discrimination, at

least on .the cbgnitive icvel. Emotional responses may have

 been suppressed as part of the interviewing situation.

APPLICANT'S NEED FOR MORE EDUCATION

The applicant is well aware'of his need for more
education (two-thirds indicated_their wish to return to
school to complete their educatlon), but is emphatically
opoosed (70 percent) to returnlng to the school he had 1eft

the principal reasons cited referring to the inadequacy of

~the school.

THE CONTRAST BETWEEN HARLEM AND BEDFORD-STUYVESANT

Although this'project was not designed as a study of
the differenceé'between two ghetto areas, the youth from

Harlem appeared 50 strlklngly different from his counterpar*

in Bedford- Stuyvesant thau ‘these differences became a major

.focus of thc study.

 Harlem is a much’ older ghetto than is the Bedford-

‘Stuyvesant'section ofoBrooklyn; this is refleccted in dif-
ferent demographic traits. The Harlem youth is more likely

~to have been bofnhin New_York City than the Bedford-Stuyve-

sant youth, and 1s more llkely to have come¢ from the urban

RAS

South, espe01ally the South Atlantic states, while the
Bed*ord-Stuyvesent youth and/or his parents is less llkoly
to have been born in New York City, and recports his Iamlly

origins more from the rural South, and is a bit more likely
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to rcpoft such South Central states as Alabama and Missis-
sippl as the places of his parents' origins.
In general, the Bcdfofd-StuyVeSant district is even
more deprcsséd than iS'thc Harlem area, as indicated by the
following factors as rcportedvby these applicants: grecater
impairmeht'of family struéfﬁre; more respondents living
~wiithout parénts or fosfcr parents; and more respondents no
longer living'wifh their mothers as early as cight years of
age. The Harlem_youth is more likely to report that he gets
aloﬂg well with - his family than 1s the ﬁedford-Stuyvesant
youth. The Hariem youth reports a consistently better
economic picture than does the Bedford-Stuyvesant youth,
better levels‘of employmept, smaller proportions of families
having no earned ihéomé,:better eanred weekly incomes

(Harlem mediah = $100 pGT‘WGGk, Bedford-Stuyvesant $88 per
weck) among male heads of house, and a better job history
among the yQuths themselves. More Brooklyn than Harlem
youths have ncver had a fﬁll-timé job; they have had fewer \
jobs, and have earhed less money at these jobs. The Bedford-
Stuyvesant youth is much morec likely to report that his best

friend is out of school; 1ooking for work, or Jjust hanging

arosund, than is thé Harlem youth, and he reports a greater
and carlier rate of school drop-out for himself,
Furthermore, the Bedford-StuyVesant youth reports a
vastly lower degree;of self-csteem than docs the Harlem
youth,-with much less hope for his'futurc, and appears much

less aggressive than his Harlem counterpart with respcet %oﬂ

i St
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civil rights issues, or his competitive chances in the Jjob

market.’

The Bedford-Stuyvesant youth may convey this picture of

-rélhtively low aspiratioﬁ and low aggression primarily

bécause he has lower self-csteem, which itself may be a

o S |
result of his relative isolation in a ncew ghetto composed of

-rélatively more recent arrivals from the rural South.

‘The Harlem yduth répr¢3ents.a longer adjustment to the
urban'Nofth; and exhibits more of the sophistication,
frustration, and_aggrcssiﬁcness that emerge from contact
with a frecr environmenﬁ which fails to provide éhances to
use that freer enVirdnment in a constructive way.

It should be émphaSized, however, that while the Harlem:
youth appears better off thah his greatly morc depressed
counterpart in Bedford-Stuyvésant, this appcars so only when
ccmparcd with such ah ektreme.casg. On thosc qucstions
vhere it wa.s possiblé to compare Harlem youth with middle-
class white and Négro ybuths in the same age groups, the
Harlem youth was shown tq have a vast number of impairments
and deficiencies, far below the norms of American lifé,
though not so far-asfthc;youth in the Bedford-Stuyvesant

 ghetto.

FACTORS ASSOCIATED WITH SELF-ESTEEM

Lowiercd self-estcém among job-seeking_Negro youth 1is
associated with: the jouth or his parents coming from the

‘rural South; failure to complete high schopl (though it is

Sgpmahin O
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likely that those youths with lower self-estcem are more

pronc to leave, rather than that morc schooling raises sclf-
cstcem); lack of expcricnce with full-tine Jjobs; expericnce

with too many low-level full-time jobs; and a long time

‘being both out of school and out of work.

It is not dlways clear which of these arc causés and
which arc the cffects of low self-esteem; but the data of

the study suggest that considerable cxperience with menial,

-dcad-cnd, low-paying Jjobs will confirm and reinforce ini-

tially low self-éstcem and will also erode the youths' com-
mitment to work.

'High self-esteem among the Negro youths is associated
with: grecater worry about the future, a greater desire to
complecte éducation; aspiration to.ﬁorc skilled jobs,
including pfofessional,'ﬁcchnicai, clerical, and managerial}
Jjobs, lower estimafcé §f future incdme needs, a greater
desire to move to bettcf neighborhoods; a willingness to
accept lower starting salaries, especially for positions
lihéluding training, a sbmewhat ﬁore activist position wit}
respect to civil rightslquestions3 and at the same time a
greater commitmeht tQ tfaining and education combincd with
,prdtcsts.and'demonstrations;as o way to produce better
opportunities for young.NCETOes and a greater commitment

to work as a means of survival and personal fulfillment.
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CONCLUSIONS

The job-sceking Negro youth from the ghetto bears. up
fundcr thc extremely dcprcsécd socio-economic condition pic-
thed in this report as well as he can, and still sceks 19
function in terms of meaningful long-range goals in his life.
| He is well aware of the gaps in his education and in his
vocatiohal'training, and is sceking for ways to remedy these
zops. He has evidently giveh up on the New York Gity public
school system as a source of remedy for these deficiencies.

The conditions of his life generate a burden of impair-
ments which the Negro youth_is not qlways able to manage.

The low self-ésteemvhe exhibits, especially in contrast to
white and Negro middle-class youths in the samc age groups, 
also impairs his abilify to seek and hold Jobs, erodes his
commitment to work, deprcsses his aspirations toward a better
¢ondition bf life, and continually presses him toward a

state of despair, apathy, and surrender.

Nevcrtheless,‘hé appears very likely to respond to
meaningful work-trainihg programs if those are made available
to him. Any work-training program designed for the Negro
youth in the ghettb must take into account the maony impair- |
ments and deficiencies ﬁe carries, and especially the |
problem of low self-csteeﬁ; This study does not suggest how

this may be remedied, but 1t appears that a program that

does not teke this problem into account will fail to reach

- and assist these youln.
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Chapter I

THE OVER-ALL PURPOSES AND DESIGN OF THE STUDY

This studj of the work attitudes, self-images and socilal
and psycﬁological backgrdunds of work-seeking Negro youths,

is the first part of a larger study by the Center for the

Study of Unemployed Youth of the New York University Graduate

School of Social Work, conducted for the Office of Economic
Opportunity, under contract number NY - CAP 66 - 9573, a
’continuatidn of OEO 596. |

The largef study, on Work Aﬁtitudes and Performance of .

Participants in the Neighborhood Youth Corps in New York city, .

was designed to contfibﬁﬁe to the information needs of
program operators and planners thrdugh,a_study of 1,600 yoﬁth
who applied for work atvihtake céntefs and through an‘inten- '
 sive analysis,éf thoée assigned to the Neighborhood Youth
Corps. Specifically, the purposes were to provide:

1. Systematic'and vérifiable knowledge about

- deprived youth in the following areas: )
a. Work attitudes and eéxpectations prior to

their first contact with an. intake center

b. Attitudes toward and actual performance in
a Neighborhood Youth Corps

c. Adjustment to the world of work following
( ~ termination 0f enrcllment in a Neighborhood
: Youth Corps

o. Feedback to the Office of Economic Opportunity,
to the operators of intake centers, and to the
Neighborhood Yéuth Corps which may be used to
modify and strengthen: - |

. ) : |
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a. ~Community information and recruitment programs

; (;> v | b. Intake, orientatlon, selectlon and assignment
; S . procedufes

c. 'Program actiV1tles of the Nelghborhood Youth
Corps

d. Job placement, reassignment, follow-up and
counseling serV1ces

3. Recommendations for additional scrvices which

SR ‘ these youth may need during and following their
o | partlclpatlon in a Nelghborhood Youth Corps

THE SCOPE OF THE OVER-ALL STUDY

The original proposal was d051gned as a "modest
‘research ceffort with modest requlrements and usable
,findings. It was hcped\that research findings would be
available at various points of’time so that it would be
;~<::> - possible to transfer the reeearch,experience of one iden-

tifiable segment of the project to each subsequent one.

[

' THE SCOPE OF THE ORIGINAL STUDY

‘While the original:study wa.s designed to analyze the
— .4,” | " work attitudes and performance primarily, though not

" exclu51vely, of deprived youth who participate in the
Velgnborhood Youth Corps in New York City, a number of
limitations on the scope of the study were 1mpoged in order
to aehleve: | |

- | 1 ' 1. Economy and.manageability of thevresearch'effort
2, AdeQuate Sample’sizes

3. Usable information within a comoarutlvoly short
period of time.




_ - For these and similar reasons, the study was designed
, - . - to be confined to Ncgro lmales between sixteen and twenty-one
o | | " : 'ycars of age who sought JObS or tralnlng at *wo Job intake
| | centcrs in New York Clty |
The over-all study was designed as a longitudinal panel
study in which respondents were to be interviewed at each

major step from initial'intake and reception to completion

-;'5l - of their Neighborhood Youth Corps enrollment and subsequent
| " placement in private employment or advanced training projects"i;}

or to the return of the youth to school. |

It was assumed that many youths would unfortunately not

be able to complete the progect Some would be declared - 1%

- | ' '1ne11g1blc while others would terminate voluntarily or

1nvoluntarlly-at dlfﬂerent stages of the study. | | :

A bt PR

Based upon'these assumptions, five major'stages of the

study were projected.:

S g B e

The first phase was to include those youth who appear
*

- at reception and complete the required application forms.

" The second phase wes to include those youth who:

TRV, ere, T R e NPT o 0

xi2

1. Are rejected for service at reception

eam, <iT

2. Voluntarily terminate immediately after going
through reception, but prior to intake

A Y

. . ~ 5. VolUntarily leave after intake, but prior to 3
- ‘ - Joining the work proaect to which theJ were SR
o assigned \ ‘

*The study would not analyze youth who were refcrred by an |
.agency to an intake center but never appeared at. the .
R reccption desk. lthough this is an intensely interes ting g
_Qb) problem, it would have required resources well beyond the A
T capabilities of the present study. A g
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fw o ‘ 4. Are rcjected as ineligible or referred to |
! ( v) . specialized agencies because of severe a
’ 1ntellectual, physical or emotiocnal handlcapu , E

The,thlrd ghase would contain those who have completed

intake, accepted a projéct assignhment and have begun to .
participate in its actiVities.

~ The fourth phase would contaln those who: K i

1. Have been 1nvoluntar1]y termlnatcd during ,
training activities, perhaps because of their - o
disruptive behavior or because emergent per-

- sonal problems not detected at intake makes
reassignment oy referral to a spcciallzed :
- agency desirable E

2. Those who terminate voluntarlly | |
In this 1nbtanoe, as in the second phase, 1t ‘should be

understood that the youth who voluntarily terminates is by

g

. o no means the eQuiValentfgf a "program-failure." The latter
-~ | term is appropriate to é(study of the success or impact of
| the work'and WOrk,trQiniﬁg program. This study has no such
preﬁentions. _Voluntdryftermination will be undcrstood to
apply to a youth whoThésfinitiated but not completed the

preliminary proccsseo descrlbcd above.

| R ' The fifth phase was to include those youth who, in the

oplnlon of their counselor or work foreman, have completed

R - .
S S S

.- their Corps progect and rccelve a second assignment. A

youth who is stepped_up,to a hlgher-level work project would

S e B ek R e

be included in the sameicluster as those who obtain privatc

o Y AL

§- t | cmploJment or return to school v } | B i
The pLOpOSLd approach was based upon the clustering of
2*‘{4¥> youth around different stages or major activities of the ' é

work tralnLng proceou. The inherent modularity of the
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approach makes possible the transfer of kndwledge and
experience from one phase to 6ther phases of the study. In
'faddition, the comparatively seif-contained charACter of esach
phase wouid minimize the impact‘Of technical difficulties .
and schedule slippages in one phase upon the-total study.
Léstly, it was anticipated that the phased approach would
| faéil;téte the écquisitian and analysis of relevant data. .
In order to achieve the objectives of this study the

principal questions for analysis were to include the

following:

1. Identifiﬁation of the youth in each phase

2. Comparison of the attitudes, expectations, and
experiences of youth in each phase of the ' :
process R

-3, Description of the changes in attifudes,
~ expectations, and behavior of - youth within
and between each phase from one stage to each
subsequent stage

'4."identification of the principal stimuli to ;
change at each stage of the process . | j

%"" o - '5, Ideﬁtification of reactions to each preceding | E
stage of the process and of expectations ]
regarding subsequent stages |

6. Identification of the bases for major decisions. ,
" ‘made at the different stages of the process N
- by the counselor and other professionals and - y
by the youth himself ' y
. 7. Description of the work adjustment of youth | B
R in each phase following their departure from B

the work prograin | 1

.- : . . . y




SUBSEQUENT MODIFICATIONS OF THE ORIGINAL STUDY DESIGN

It was felt that'tﬁe original study design represented
thevbest combination of research requirements for an ideal
'Study and the practical requirements of completing a
speciflc study at'a rcasonable cbst in a time period that
> might pfoduce useful results. |
~ | | However, a number éf developnents resulted in chéngesv

in the dcsign of the study. These developments were:

~ l. A cutback in the number of lleighborhood Youth
Corps slots avallable to New York City

2. A change in cligibility requirements for the
Neighborhood Youth Corps, effective on or
about November 1, 1965, to encourage the
enrollment of more "hard-core" poor youth

et on b . Mo

-3, Discovery of a much lower intake rate at the ,
™ work centers studied (JOIN and HARYOU-Act) C

”,.(%“) - than was originally anticipated. :

- Both the original study design and our schedule of major
activities were changed because of these developments.
First, the cutback in slots meant that too small a propor-
tion of the anticipated cohort of 1,600 youth would be going
~ | into the Neighborhood Youth Corps within the scheduled time

pcriod to permit meaningful statistical analysis in Phaces

3, 4, ard 5. Sécondly,;tbe very low intake rate at the

work centers studied wogld have required either an extensive
"stretch-out" in existi@g schedules to acquire the projected .
‘number of intervicwsjorfa thinning out of a small research

staff over a larger number of centers.




- that if we started out data collection on Oc¢tober 1, 1965 as

originally planned, @wdldifferent sets of eligibility

sample of youth too heterogeneous. Accordingly, both the

Finally, the change in eligibility requirements meant

requirements would be in effect during our study, making our
original study design and the originai schedule of major
activities were modified'to fit the new conditions.

Modified Study Design

The study design wés modified to adjust to these changsd:

conditions by studying two panels instead of one. They are:

1. Seven hundred youth who applied for service |
after November 1, 1965 (Phase l). Those !
dropping out of the program before being ‘
assigned  were interviewed a second time
regarding the reasons for their termination,
their reactions to the intake process, and
their occupational experiences since leaving
the work center (Phase 2.) |

2. Enrollees in the Neighborhood Youth Corps who
were assigned under the new requirements o
which, in fact, went into effect in December, =
1965. This sample was drawn from the '
Neighborhood Youth Corps payroll records at )
the New York City Department of Welfare and
supplies a city-wide sample of enrollees.
Interviews were conducted three months after
‘enrollment in the Corps (Phase 3). Subsequent .
interviews werc conducted with those who leave . - -
the CorPs within three months of starting -
(Phase 4) and with those who remained six a '
months or longer (Phase 5).

Thus, we operated with two panels instead of one: Never-

5 . PR T-L, o
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theless, the original panel concept was maintained; all
youths Tfrom the Phase 1 group who were placed in the

Neighborhood Youth Corps were followed up in accordance with

,_,_“_*_mmmm . B e e e e e e
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the original design. In all, the modified design called for
a ninimum of 1,450 différent youths to be interviewed in Ghc

' study. As part of the process of evaluating thc responses

of Phases 3 and 4, it was decided to interview the immediate

vorlk supérvisOrs.of these youths.,
The'Phase_l Study

The fiéld methods employed in fhc Phase 1 study,
dealing with youth at the time of their reception at the
job intake center, was in;part detarmined by the charac-
teristics of the job infake centers apd the clientele that
they serve. |

. Early in the hiStory‘of the project, cooperative

working relations were established with a variety of

-~ agencies: the regional office of the Neighborhood Youth

Corps, the New York City Poverty Operations Board, the

" headquarters of JOIN, HARYOU-Act and Mobilization for Youth.

In all casés agency staff proved cordial and interested in
the projecct. Our visits,tb these organizations served the
dual pufpose of acQuainting them with our plans for the
study and learning their’operating procedures. Ve were able
to pretest questibnnairés’wi#h the help of program directors

at JOIN, HARYOU-Act, Mobilization for Youth and the New York

City Department of Personncl.
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Selection of Job Cenhters

The choice of centers in Which to base Phase l.of the

study involved considerable thought and discussion of what

~our criteria for selection were to be. It also required a

number of visits to centers to learn the character of their
programs and the volume of their clientele. A great deal of
effort went into the attempt to get statistics on intake and

I

Neighborhood Youth Corps placement from the various work

centers ahd‘their headquarters, as one of the bases for
making our decision. We found it difficult to get enroll-
ment figures in which we could have confidence. 1In some
instances statistics in the catégories needed (as for

example, weekly intake of males) were simply not available.

Tn other instances discrepancies between the figures given

by operating and supervisory personnel left us in doubt as

“to which, if either, were correct.

In ocur discuésiohs we were mindful of the fact that +he

intake centers differ in several important respects: volume

of intake, differences in the proportions of Negro, Puerto
Rican, and other clientele, and in the character of their

over-all programs. We hoped to select two centers whicn

would yield data which could be best handled statistically

ahd which would be of maximum value and interest to program
planners on the national lévél.

‘One issue was whethef to try to keep the programs of
the two centers constant and vary the character of the

clientele (e.g., by selecting two JOIN centers whose
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programs are the same but in nelghborhoods of differing

socio-cconomic éharactcr) or to keep the character of the
" clientele constant and vary the program (e.g., by selecting
. centers with differing programs in similar ncighborhoods).

This raised the Questioﬁ of whatfproblems would bc presented

by the inclusion in the study of a sizable number of Puerto
Rican and other white respondents. It was decided that it
would be statistically advantageous (e.g., reducc sample
size requirements) and also of more benefit to program
planhers on the hational level to choose two centers with a
prédominantly Negro clientele. It was also decided to vary
the program by_éhoosihg'ohe JOIN center and one HARYOU-Act -
center, |

The JOIN center, the John F. Kennedy center in

Brooklyn's Bedford-Stuyvesant, is exclusively a Job place-

ment and,counSeling center sponsored by the city of New York.
It is located on the ground floor on a major street in

Bédford-stuyvesant, the largest single Negro ghetto in

_metropblitan New York.

The 135th Street HARYOU-Act center is one of three
centers operated by HARYQOU-Act in central Harlem. HARYOU-
Act is an independent, non-profit, community-actlon agcney
whose acfivities includé education, remediation, leisure
time activities, community ofganization, neighborhobd
improvement,'as well as Jjob training, counseling and
placemeﬁt.

JOIN's primary target population is youth and young

adults while HARYOU-Act's is all age groups in central Harlem,
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. The decision to conééntrate on a Negro clientele
f.(:> ~ implied a correiative'decision with respect to sampling
| _Ncighbofhood Youth Corpé éhrollees according to the modified
study design. In this sémpling we have confined ourselves

to six hundred Negro cnrollees.

The .Communities in Which the Job
Intake Centers Were Located

Central Harlem. Central Harlem embraces an area of

3.5 square miles with a 1960 pépulation of 232,781. Of this,

93 percent is Negro énd'approximately 5 percent Puerto Rican.

The 1960 (census) Negro population for Manhattan Island was
étaﬁed at 397,000. Hence, the bulk’of the Islandfs Negro
population,'or 58.4 percent, live in cenﬁral Harlem.
(:) | The congested character of the community 1is reflecte@
| in its high population dehsity - nearly 66,300 persons per
. - ' square mile; or more than 100 persons per acre, compared’
with an over-all population density for New York City of

24,700 persons per sQuare mile. This makes central Harlem

the most densely settled ghetto of any major Amcrican city.  | ]
o The median age for central Harlem's population in 1960
was 32.8, less than thé_35.o age median for New York City
but notably higher than the 1960 median of 22.8 for Negroes . | 1
nationally. .‘ 7 ;v o | | .é
Other familiar characteristics of the community are:
“median educatién achievément of less than 9 school years;
-~ adult male unemploymeht rate more than double the national

(%J> average; median family income 60 percent of the New York City
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'avéragc; nardotics addiction rate almost 10 times the city- -

A

wide ratc; more than half of Housing units classified as

o ay

substandard; better. than 1 in 6 persons receiving somc forr
of public assist&nCe and 1 in 4 youths under the age of 18
11VLng in famlllcs rece¢v1ng A.D,C.; a tuberculo°1s rate-
more than double the 01ty-w1de average and a vonefeal , 1
disease rate more than L times the city-wide average; an
.infant mortality rate of 42 per 1,000 live births; ahd a
'homicidc rate greater than 4 times that for the rest of
Ncew Yofk City.

Harlem became a Negro ghetto after World War I, with
the influx of mlgratlon from the South and other parts of
New York City that reduced the proportion of white residents
in thé community from mofe-than two-thirds in 1910 to 1eés
than onc-fourth by 1930.

Bedford-Stuyvesaﬁt; This community in Brooklyn, New

York beCame a Negro ghetto between 1940 and 1960, when the
percentage of Negro inhabitants xose_from 25 percent in 1940 4
to nearly 75 percent by 1960. In 1960 the population was

found to be 284,000, of whicb 211,000 were Negro, 30,000 or

11 percent were Puerto Rican, and the remainder white.
Bedford-Stuyvesant mobiiity patterns revealed that in 1960. F
more than one-third of the ncwer inhabitants, who consti- |
tuted.AO pefccnt of the total community population, had

lived elsewhere in New York City in 1955. This would %
1nd¢cate that Bedxord-otuyvesant is probably recclv1ng much |

of" the ‘spill-over of Negro inhabitants fleeing Harlem.




. there is a‘disproportionately high dependent population

- A,D.C.; there is a high incidence of communicable discases

| total‘community, Bedford-Stuyvesant's youth population

provide a profile of the young adult Negro male who is the

The communlty sharecs all the classic socio-cconomic 1

less than QMe

school years have been completed; close to 50 percent of.all

fecatures of a Negro urban ghetto:

families have iricomes below $4,000; adult male'unemployment
ratc is more than double the national rate and the teenagc

uncmployment rate is more *han 7 times national rates; ]

(i.e., youth under 18 and péfsons over 60); there is a high
incidencc.of family impairment relative to the rest of

Brooklyn and to New Xorﬁ'City; close to L in 6 persons in
thc.community receivc‘somé.form of welfare assistance with

more than 1 in 4 children under 18 in families receiving

relative to New York City; juvenile crime is more than ]
double the city-wide fatd; the homicide rate is triple that
of the city; and the high-schooi drop-out,rate.exceeds
30 percent. | | | |

.In contrast to centralvHarlem, whﬁse youth population

(i.c., persons under 20 years of agé) is 32 percent of the :

constitutes ﬁearly 4O percent of the area's total

inhabitants.

THE PURPOSE OF THE PHASE 1 STUDY

The over-all purposc of the Phase 1 study is to

potential target population for the Neighborhood Youth }

Corps in New York City. s | - : -
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This.profile,,whilc hopefully providing nocessary and
valuable 1nformatlon 1n ltself is designed to provide bench
marks for subsequent studles which deal with particular
scgments of this potential target population, ag they are
recrulted or‘not recruited in the Neighborhood Youth Corps
and as they progress or fail to progress through various
stages of the Neighborhood Youth Corps

The profile is deSigned to elicit specific data on:

1. Socio-economic characteristics of out-of-
school Negro Jjob or JOb training appllﬂants

2. Their reasons for seecking employment or
training

3. Their knowledge of the Jjob intake centers

L. Thelr relationships to their family,
especially as these focus upon work attitudes

. Their economic and work aspirations
. Their educational backgrounds

5

6

T Their job'nistories
8. Their race attitudes
9

lo Théir sense of sclf-esteem
THE METHOD OF SELECTION,OF RESPONDENTS

We set up intérvisWing stations at reception desks,at
the John F. Kehnedy JOIN Center on Fulton Strect in Bedford-
Stuyvesant Brooklyn, and at the HARYOU-Act Center at 135th
‘Street in Manhattan.

Eacn youth, as‘hetapproached the reception desk. was

asked by a JOIN or HARYOU-Act receptionist his age and his

'reason for applying at the Center. His age and reason for

1 »»".wk\,:"v:':

rorc g ta oo

Pt e

b ety Sase o 2o

T —

erzes



Py e e o

L4

O

15

applying were entered in a special reception screening.form
preparcd by thQ'Center for the Study of Unemploycd Youth.
All Negro nale resbbndénts 16 to 21 years of age, who were
seeking work or job tra;ning, were classified as cligibler
for the Phase 1 interview. |

Sp¢c1a1 iﬁstructions and training were provided by us

to the receptionists, and special work schedules were set up

~ to sec that both interviewers and receptionists were

available at all times.

After the yQuths had béeh screened, they were sent to
voCationél counselors of the respective agencles and under-
ent the standard intake-procedures of the respcctive
agencics. This was done in order not tp interfcecre with the
primary mission of the agenciés, that of providing work or
‘Job training. |
- Interviewers were‘Stationed at all exits to intercept
,ciigible respondents as they left their intake interview.
They were then taken to privaﬁe offices (in the JOIN case to
écparate‘premises) where the Phase 1 interviews were admin-
istercd. Respondents werc assured that the Phase 1
interview was‘toﬁally,éeparate from their work or training
application, was being COﬁducted by a separatevorganization,
New York University, and that the results of’the interview
were completely confidential. |

Intchiewers‘repdrt‘that these.attempts to gain
information that Waé not contaminated by respondgnts’ Jjob

hopes were not totally successful. Some of the respondents
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on somc questions undoubtedly projected morc favorable
images of themselves than they might have projected had the

interviews been conducted apart from the job situation. As

a rcsult, findings must be read with some caution.

Estimates of personal, social, and economic deficiencies of
regpondacnts and their families are probably underestimates.
Estirates of the seriousness of youth with regard to future

Jjobs and training are probably overestimates. At the same

~time, as the reader will discover, the range and seriousnass .

of response on most items indicates remarkable reality

orientation of these youth that suggests that hoth the

ovefestimates dnd undercestimates are minimal.

Special care was taken to make sure that every eligible
youth was interviewed. The rececption screening form was
used as a check against actual interviewing, and the attempt

was made to secure interviews with all eligible respondents.

“Subsequent checks indicate that over 95 percent of all

eligible respondents werc interviewed.
Intérviewing was conducted.durihg the period of

November 10, 1965 to Junec 30, 1966; a total of 680 inter-

 views vere conducted. Of these, 55 were with Puerto Rican

jéuths; 2L were with other whites; and 601 (88.4 percent)
were with Negroes. The effective,sample size for this
study,'therefore, was 601 Negroes.

Four hundred thirty-four of. the 601 interviews werc
conducted at the Bedford-Stuyvesant JOIN Center and 167 were

gaﬁhered at the HARYOU-Act 135th Street Center. The
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imbalanéc of numbers in the JOIN and HARYOU-Act groups
reflects differcnces both in the flow of applicants to
these fespective centers and the inability of the Center

- for the Study of Unemplbyed Youth to secure permission for
interview’spacc at other HAEYQU-Act centers.

Because of the disparity of the sizes in the two
subsamples, all reéponée was analyZed by the center at
which respondents were intecrviewed, and statistical
differcnces in thelr responses were calculated. In the
following study only those differences in the response
between the subsamples that are statistically significant

will be discussecd.

CONTROL STUDIES

During the interviewing period, it was decided that
additiohal control studies would be nccessary to provide
standards of evaluating much of the data in the main study,

cspécially data on sclf-estcem and work attitudes. It was

felt that we could not adequately interprct such response

unless we had similar data from youths with different
cthnic and socio~economic backgrounds. E

As a result threec control studies were designed to :

-

focus upon males who were: ;

1., High school juniors and seniors in a primarily ‘ .
white school that drew its students from a ]
wide soclo-cconomic class spectrum in the New '
York metropolitan area | '

2. College freshmen and sophomores in a school ;
that was primarily white, whose socio-economic i
level was not 'skewed in any one direction 4
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3. Freshmen and sophomores in a college whosec
' students were primarily American Negrocs
The three sémples serve to provide comparisons by class,
education and racé in varying.combinations.
To implement theée control studies a widc variety of

schools were investigated, and school officials were

g e 2 e b Cou s

intcrvicwed; Mahy school officials were unwilling to ;
cooperate in the research because of time and adminiscrative |
problems invalved in such cooperatién. However, we were |
éble to seéuré the cooperatiqn of school officials at :
Cardinal Hayes High School, a Catholic parochial school in - |
the Bronx, New York; Fordham University in the Bronx, New a
York; and Howard University at Washington, D. C.

. As a result the control samples include: 260 male 3
juniors and seniors at Cardinal Hayes High School; 442 male |
freshmen and Sophomofes at Fordham University; and 196
American-born Neéro male freshmen and sophomores at Howard | §
University. In addition, data on the self-estcem of New i ;
York statc high-school juniors and seniors, comparable to
.the data clicited in the main and control studies, was

~ graciously provided to us for comparative purposes by Dr;

Morris Rosenberg of.the»National Institute of Mental

Health. The data are'part of that gathered for his study, g

Society and the Adolescent Self-Image, Princeton University
Press, 1965.
All students in the three control groups were

administercd paper and pencil tests consisting of questions

selected from our’Phasé 1 guestionnaire. The R
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questionnaires-were self-administered under the direct
eupeTVISlon of the Center staff (in the case of Fordham and
Cardinal Hayes ngh School) and professional researchers (at
Howard University).’

Students were interviewed in classes that were required
of all students in their respective schools in order to
e#eid biases introduced by the selective pull of a given
elective subject. Description of the control samples are

presented on pages 17 and 18.
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Chapter II
SUMMARY OF FINDINGS

\

This chapter presents in compressed form the basic
findings of the study. Those readers interested in the
specific analysis upon which it is based, will find a de-

tailed treatment in subsequent chapters.

BASIC SOCIOECONOMIC PROFILE OF RESPONDENTS
Age

Almost three out of five respondents were 17 or 18 years

J .

e o

of age; a third were either 19 or 20 years of age. Rela-
tively fewer were 16 years (1l ﬁercent) or 21 years (8

* perdcnt) of age.

Place of Birth

More than half of all respondents (56 percent) were
born in New York City,_aﬁd a third were born in the South
Atlantic states. The rémaindcr reported widely scattered
places of birth.. |

over a third of'réspondents not born in New York City |
were born in'lGCalitics éf less than 5,000’populatian, and
almost 60 percent of those not born in New York City were
born in localities of less than 25,000. Two-thirds of all

respondents born in the South were born in locdlities of

less than 25,000,
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Educationoal Attainment and Training

Over three~fourths of all respondents hdd not completed
high school. A foﬁrﬁh had not completed tenth grade, and
over a half had not completed eleventh grade. This compares
with school drop-out rate estimates of 30-50 percent for the
areas in which the centers are located. It thus appears that
respondents seeking work at JOIN and HARYOU-Act centers arec
not representative bf youth populations of their respective

centers, but are more likely to be school leavers.

In addition, reSpondénts were deficient in vocational
énd technicdl training. Cver two-thirds of respondents had
not rececived any technical or vocational training of any
sort. = Fourteen percent had completed some kind of voca-

tional training course in either a high school, a prison or

reformatory, or in private’industry. The remainder, 18
percent, had started but not completed a vocational training.

Those who received'such training were trained princi-

pally in eéourses like auto-mechanics, carpentry, elecctrical

U g T R T

work, or other similar handicrafts.

Educational Attainment and Place of Birth

Intcrestingly enough respondents born in New York City K 3
had a higher rate.of‘school leaving than did respondents born
in the South o2r in smaller cities. Over 80 percent of all
. respondents born in' New York City were school leavers, as

compared with a rate of 70 percent for those born in the
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South and a rate of slightly over 60 percent among respon-
dents born in cities of less than 25,000.

Such date are not necessarily an indictment of the New

.'York City-schbol'system;' They do indicate that problems of

urban life and urban education in New York City appear to
moke it more difficult for New York-born youths to complete

their high-schqol'educationa
SOCIOECONOMIC BACKGROUND OF RESPONDENTS*'PARENTS
Place of Birth

- Almost 90 peréent of fhe parents of respondents were
borhi outside of New York City, and over 70 percent of all
mothers and ovef 60 percént of their fafhcrs were born in the
South. Over a,thifd of all mothérs and fatheré were born in
1localities of less than'QB,OOO.population.

'Thus, respondehté,‘if they were not migrants, were the
children of migfants.who-were moving into a new urban

environment which was raqically different from their pre-

- vious environment.

- Occupation of Male Head of House

In over 40 pé}cent of all families, thefe was no male
head of housé. In the remainder, 33 percent were unemployeq.
Among those empioy¢d, 27 percent werc operatives and 23
'percent were service workcrs. Sixteen'percent were crafts-
men and 11 percent?were laborers. Twelve percent were white-

collar workers, with 9 percent being clerical workers.
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Occupation of Female Hedd of Household

In 81 percent of all families there was an adult Temale
head of housechold, and in one-third of all families the adult
femalc head of household was cmployed.

Two-fifths of the cmployed female hcads of household
werc service workers (primarily domestics); 15 percent were
operatives, and 14 percent were "professionals" (nurses!

aldes who werc probably termed nurses by respaondents). v
Family Income

Only slightly more than a half felt able to report on
the total éarncd ihcome.of their familiecs. Among these, a
third rcported no family income,vliving appafently on wel-
fare aid, unemployment ihsurance, workmen's compensation,

old age assistance and other forms of "unearned" income.

Thé median weekly family ihCome for all respondents reporting
wds $66 per week.

" In thosc families where there was a male head of house-
hold and the weekly earnings of the male was known, the
median reported earned weckly income was $88. In those
families where there Was a working female head of household;
the median earned weckly income was $6.4.

It thus appears ﬁhat a major depressant of the already
low family incomes was the absen;e of working males in

almost half the homes of\respondents.



4Whichvdidlnot include a mdle~parent or male step or foster

'laneous adults.

~their real fathers, over half (almost two-fifths of the

. sample),
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Family Backgrounds of Respondents

We have indicated that 86 percent of all respondents
wcrc llVlng 1n family grouplngo W1th one or more older heads
of houschold. A tenth were llVlng alonc or with friends,
and 5 peréent were marrled.‘

| Almost 40 percent of the respondents werec living in
impaired families,'households in which one or more parents
were absent. | Twenty—four percent were llVlng in families-
together with both parents

Over half of all respbndents were living in households

parent. Threé-fifths were living in households that in-
cluded one or more réal parcnts; and one quarter were living
in households wiﬁhout,pargnts, excluding thosc living alonc
dr'marriéd These include households hecaded by older

brothers, sisters, uncles, aunts, grandparents and miscel-
Among the 70 percent of all respondents not living with

entire sample) had not been living with their fathers since

‘the.age'of 12.. Almast‘40,percent;had not lived with their é

father since the age .of eight (one-fourth of the total

Among the 43 percent of respondents not living with -

their real mothers, 27 percent had not been living with

their mothers since the age of 123 and by the age of 8§,

almost 20 percent were not living with their mothers.,
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"‘RESPONDENTS’ ATTITUPES TO THEIR FAMILIES

Despite these eVidencés of dn iImpaired family structure,
respondents reported relatively few severe family probléms.
Over three-fourths said'that there were not many arguments
in thelr families.

’LGSS than 5 percent said that "they did not get along
SO ﬁcll“ with their families. The remaining 95 percent
dividing equally bctween.reporting that they "get along well"
with each other and "fairly well."

Over two-thirds of the respondents reported spending
the frce time of the family together, and slightly more than
o quarter reported spending their free time separately.

Over two-thirds of the respondeﬂts reported asking
advice from other family members. Because of the absence of
fathers,“the‘family membcr most frequently asked advice was
the mother (almost twice as often as were Tathers). Aunts,
grandmothers, and.sistérs were more asked than were uncles,
graﬁdfathers, and other malés.

When asked if fheif families had had any prsblems such
as sickness, money problems;'housiﬁg problems, problems con-
cerning relatives, ctc., only one in eight respondents said
their families had'a‘lot.mf these problems. The remainder

divided almost equally between reporting some problems and

hardly any. Seventy percent of the respondents who.reported‘

that their family.had‘a 1Qt or some problems said they
involved themselves in trying to solve them, and 61 percent
said they try to help financially. Almost a third of those
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reporting problems said these problems interfered with
getting or holding a job.

‘The above items indicate that the vast majority of
reSpondents; despite their impaired family structure, do not
report their famlly situ@tion as being a source of Aiffi-~
cuity. Onevmight guéss that a Sampie of middle-class white

youths having a family structure that is in no wise as

Mimpaired," would not report attitudes toward their family

 that arc any morc critical.

It thus appears that part of the attitude toward the
family is based upon expectations that are derived from the

immediate experience in the family and of families in their

 immediate environment. To hypothesize further, respondents

living in impairced family structures adjust thelr expec-
tations to what they think their families can provide, and
perhaps for thig reason are not dissatisfied with their

familics.

RESPONDENTS ' WORK HISTORY

One-third of all respondents had rever had a job (partc-

time or full-time) since leaving school, and almost 40

pcrbent had never had a full-time job.

Among those‘having one or more full-time jobs, the
higheét wéekly earnings received averaged $60 per week
(median). A‘fOurth of all respondents who had cver worked
reported a highesf salary‘in excess of $75 per week, and

only an eighth reported a highest salary of less than $45

per week.
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The median weekly inc5mc recelved on respondents! last
job was $57 per week. One-quarter recelved between $45 and
$56 per week,_and one-quarter had earned $65‘pcr wcek or
more. | -

It thus appears that the monetary rewards offered by
the Neighborhood Youth Corps are ieéé than that which three-
quartcers of the youth received on their last job.

More than one-=half of the respondents had becen cut of

work for more than a month; a fifth were out of work from

- 1-3 monthé; and 16 percent WGre out of work 4-6 months and

kY

another 13 nercent for more than 6 months.

Since almosf ail TGSPOndents who came to the center
cane because they were lboking.for work, their employment
status does not provide a measure of unemployment in thelr
social milieu. To acbieVe such a measure, respondents were
asked about the employment status o fheir best friends.

Almost 40 percent were working; over a quarter were out
of wdrk; and a fifth Were in school. 8ix percent were in
the armed services, and a tenth reported no best friend.
When respondents with no best friends and with best frionds

in school are excluded from analysis, the remainder describes

 best friends who are in the labor force. In this group the

unemploynent rate is 36 pcrcent.

 UNEMPLOYMENT AS A PROBLEM FOR RESPONDENTS

AND THEIR FAMILTIES

Among all respondents asking advice from other family

members, over 60 percent asked about jobs and type of work
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?<’”> to do; a quarter asked about education, and a sixth about
money problems. "Personal things" such as sex, girls,

friends, recreation were the focus of advice of only 20 per-

;
43

%

b

5

|

¥

?

cent of those asking. Getting married was the focus of
slightly more than a tenth. -
over half of all respondents said that the fact of
their not working'Was a problem to their family, and half of
these felt it was é big prbblem. A quarter of the respon-
dents reporﬁed getting a "hard time" from their families
(primarily their ﬁothcrs) because 2f their unemployment..

Foﬁr—fifths of all.reépondents reported worrying about
not having a Jjob, and haif of these said they worried a lot.
Only onc in eight'said they worried a little, “ond the re-
mainder (almost 40 percenﬁ) sdid they worried some. They
worried primarily because they needed money, but also
because their families needed money.

Over three-fourths of all respondents said they worried
about the future, and the majority of these saild they wor-
ricd a lot. Jobs were the source of worries of over 70
percent of those who worried about the future. These |
worries included worries about the kinds of jobs they mightv
get, job security, and the péy level of such jobs. Forty
percent worried about carning enough money to live on
without specificaily linking these worries to jobs.

Thréefquarters-of réspsndents sald they would llke to
move from their neighborhéods, though over half said they
would like to be in eithcf New' York City or the New York.

metropolitan area,
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Those who wanted to move cited as reasons: a desire
for clecaner, quieter neighborhoods which had lecss crime;
afdesire for trees, graés, open space, and a desire for a'
'fespectable nelghborhdod ﬁere also mentioned.

RESPONDENTS' CONSCIOUSNESS OF RACIAL
FACTORS IN EMPLOYMENT -

o

+

Over half of all respondents said it was cecasier for
young Negroes to f£ind employment than it was a few years
ago, and a third said that it was rot easier. The remainder

said, "don't know."

. The reasons for believing it was easiecr were: they
have more educatlion and training; and because 2f protests,
A;;> dcmonstrations,'and civil rights laws.

‘Vhen asked ifrit‘was easier for young Negroesvthey
knew personally to find jobs, almost a half said it was
.easier;,anﬂ 37 percent»éaid'it was not easier.

When asked if demonstrations and protests had helped
Negrocs to‘get jobs, had made it harder, or made not much of
o difference,, half said.the,demonstrétions and protests had
helped; a tenth said they:made it harder, and a quarter saiz
they had not made much difference.

When asked whether'ﬁroteéﬁs and demonstrations or
education and training hélped get more jobs for Negroes,
less than 3 pércént Said pfotests and demonstrations; four-

fifths said education ané training; and a tenth said both.
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RESPONDENTS' ULTIMATE JOB ASPIRATIONS

Respondents werc asked to indicate the jobs they would
like to do for the rest of their lives. Over a third men-
tioﬁed jobs @s craftsmen (automobile mechanics, machinists,
clectricians, carpenters, welders, printers, radio and TV
repairmen). Thirty percent mentioned professional/technical
and semi;professionai jobs as engineecrs, draftsmen, musi-'
cians, writers, artists, social workers and teachers. An
eighth aspired to clerical Jobs, and 6 percent aspired o

jobs as policemen. Over 60 percent of all respondents said

they had a good or very good chance of getting the kind of

<.
0

ob they chose. - | - J

REASONS FOR SEEKING A JOB AT THE
JOIN AND) HARYOU EMPLOYMENT CENTERS

- Slightly over 30 péfcont of all respondents sald they
had come to employment centers "mostly for money;" over 20

sercent said "mostly for trdaining:;" and almost half said
k H

"both . "

Among all respondents who came for or expccted some
kind of tralning as part of the work secured through the
center, two-fifths expéctcd training as craftsmen (mechanics,
clecetricians, carpentry,,ctc.), and one-fifth expected
training in office work (typing and operation of office
machines). |

A higher percentage of those who came mostly for money

expected training in office work such as clerk-typist
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positions and the use of office machines. A higher propor-
ﬁion of}those coming mostly for training mentioned training
for crafts than did thoSé who caﬁc mostly for money. |
Those réspondents who came for training or mostly for
training, expected better kinds of JoBs than those who came
///;yf/work or mostly fof work. Those who focuscd upon work

" were lcss concerned with the level of the work.
INCOME EXPECTED FROM HOPED-FOR JOB OR TRAINING

" The amount of 1ncome expected from the hcped-for Jjob or
training alse depends upon whether respondents come to the
Centers mostly for work or for tralning.

The median expected income »f those who came mostly for
training was $30 per week. This means that over half of
these respondents expect higher weekly earnings than the
Neighborhood Youth Corps, in fact, provides.

Even more importantly, the median income of those who
came tn cehtérs for work and training was $55 per week; and

among those who came mostly for work, the median income was

$63 per week.
o - Among the entire group, il.e., disregarding rcasons for
coming to cenfer, 29 percent expected to earn $37.50 or
less; and 63 percent expected to earn more. The remainder

replied, "don't know,"
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RESPOND&NT ! KNOWLEDGE OF THE HARYQOU AND JOIN CENTERS

Knowledge of JOIN or HARYOU-Act Job centers was derived
primarily from persondl contacts rather than through the mass
media. Half of all respondents named friends and almost a
quartcr named fclatlvcs as sources of their hearing of these
centers. The mass mcdwa, radio, newspapers and television

lagged far benlnd personal contacts as a source of knowledge,

although friends aﬁd relatives may havé learnecd of the centers
through thc mass media.
THE INFLUENCE OF FAMILY AND FRIENDS IN
SEEKING EMPLOYMENT AT A CENTER
-Seven-cighths of all respondents living in a family re-

ported telling their families that they werc going to the
center., Of these, QO percent reported that family members !

said that it was a good idea; 6 percent said that their
familics thought it was a waste of time; and 5 percent re-

ported no response.

Three-fifths of all respondents said they had told their

friends they were plannlng to go to the center. Of these T1

idea, and less than'QO percent reported that their friends
thought it was a waste of time. “

Two-thirds of the respondents went to the center alone;
20 percent went with friénds; and an eighth went with relaQ
tives. Anmong those who did not go with friends, almost half

had friends who had gone to the center at other times. A

pum—
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third had friends who were planning to apply to the center.
Another 10 pcrecent applied at thelr fricnds! prior recom-
mcndation; arid an additibnal 5 percént reported that when
they.were applying to the center, their friends said it was‘a
good ldea. Thus, friendé were affirmatively involved in the
decision to come to the center of three-quarters of all

/ggpﬁbndents._

e

// BASIC ATTITUDES TOWARD WORK

The New York Negro youth samples showed a substantially

differcnt attiﬁude toward work than did the middle-class

white and Negro.youth groups who were probed on the same
questioné. |

Much higher percenfdgcs of the New York Negro groups 7
agreed with the statement: "Work has no dignity” than diad
the other grcups; | |

A much higher proportion of the New York Negro youth

group (37 pércent) agreed with the following statement than
did the.other groupé: "You don't have to work at a job you
don'”, like; you can always go on relief." Relief then, is
not as acceptable to the middle-class gTOups‘as a substitute
for a disiiked Job.

Similarly, a somewhat higher percentage of the New York
Negro gTOup than of the cother three samples agreed with the
statement: "It's better to have a rotten job than no job
at all."

A substantially highef percentage of the New York Negro

groups than of the others agreed with the statement: "So




.that: "Work is the only way to survive in this world."

positiVe value in itself.. The white groups may think of work

‘work per sc.

samples recognize the possibility that work can be

" learn otherwise."
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long as I carn cnough to live dcécntly,ll dont't carce Loo nueh i
.what kind of work I do." ’ |

Higher percéntages (iﬁ the néighborhood of 75 peycent) v
of the New York Negro samples and of the Howard University  ,%

sample than of the white samples agrecd with the statement

While this result appears to affirm a positive attitude
toward work in the light of the other results, it is possible
to conclude that the Negro samples are affirming work (and

the resultant income) as necessary to survival and not as a
as a means to achieving other values and therefore devalue

A somewhat higher percentage of the New York Negro youth
samples (65 percent) than of the other threec samples (48 -
percent to 53 percent) agfeed with the statement: "Work is
so intcresting that pcople do it even though they don't need

the moncy." These results indicate that the New York youth

interesting.
- Slightly lower percentages of the New York Ncgro youths
than of the other samples agreed witan the statement: "Even

on a job you don't like, 'you can learn something you wouldn't

Response to all of the above statements taken together

-

indicate that the New York Negro youth groups were primarily

concerncd with minimal economic survival. Work is
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‘cxperiencer as a means to surv1v11 and not sonmething with
ngnlty or mcanLng apaft from it; where WOI k. and survival do
not coincide they prefer survival. They cexperience work as
not being dignifiea, but recognize implicitly that others can
find work interesting, and that one can leaxn on the job.
But they themselves appcar to be forced to work in its
miniral economic terms., | | _

Wnile such an attitude is not a full affirmation of the
Protcstant ethic and of the ethic of mobility, it is not
inconsisteﬁt with the work programs that provide a genuine
basis for econonic fuifiilment through work.

These over-ali conciusions, however, arc contradicted by
“the response to one adultlonal questlon- "Supposing that
uomebody Jjust gave you the money you needed every week, would
you like this better than worklng for your money or would you
rather be working?" | |

All sanmples except the JOIN sample preferred work at
approximately the 75 pcreént level. Eighty-six percent of

the JOIN sample cxpressed a preference for work. This re-

-sponse may be related to the fact that the interview was held

as part of a series of job placement intervicws.
RESPONDENTS' SELF-ESTEEM AS WORKERS

The New York Negre samples tended to have lower self-
ésteem than the middle- class white and Negro samples in

connection with their estimates of themselves as workers,

A substantlally smaller percentage rated themselves as hard

e
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2{' > workers and as fast learnérs than did the other three
‘ samples.
. ESTIMATES OF FUTURE INCOME NEEDS AND THE ABILITY
! OF RESPONDENTS TO ACHIEVE THESE NEEDS
The New York Negro youth sample estimated its income
needs in five to ten years, assuming a marriage with twgﬁ

children, as $151 per week. This estimate was $22 a week

less than that of Cardinal Hayes High School Juniors and
seniors and over $40 per week less than that of the Howard .
University and Fordham University freshmen and sophomores.

A thirdvof the New-York'Negro;respondents said they had
a very good chance of making the income they thought they

5("') needed as compared with 55 percent to 67 percent levels in

the threc other groups.
- Seren-eighths of all New York Negro'youth respondents
sald they had a very good or fairly good chance of making the

needed income, ‘as compared with 95 percent levels in the

other three samples.

| The expected income level ofiall respondents who felt
they had a véry good chancé of achicviﬁg that level was
-analyzed, Among thc New York Negro respondents the median
was $122 per week, $50 pér week less than the median amount
citcd by Cardinal Haycs students and some $70 per week less
tﬁan thc.two coliege sdmplcs.'YThus,'thc Negro youth groups
appear in general to be less 5%timistic (or more realistic)
1 about the future. As a whole they are not idealistic

drecamers who dream of "pie in the sky."
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Their job aspirations primarily are £or jobs &z skilled
craftsmen and lower white-collar Jjobs. While their estimates
of their future needed income is substantially higher than

that carned by their own parents, it is substontially less

e PR BT DR et T D

than that of middle-class whites and Negroes in roughly the
. same age groups. Morcover, their estimates of obtaining the
income they think they will need is more pessimistic than that §
of middle-claés white and Negro youtH;M"Those”New York Negro
unemployed youth who think?they have a very good chance of

carning the needéd incomne exbect'a substantially lower income

than that expected by the other middle-class youth samples.
RESPONDENTS' SELF-ESTEEM

Oone of the most clear-cut and significant findings of
the stﬁdy is the fact that the Ncvaork Negro samples had
substantidlly lower sclf;esteem than middle-class white and
Negro samples.

Self-estecm was measured on nine items derived from the
Rosenberg.study of ‘the adoleséent self-image. (Sce Chapter s
IX.) These nine items were administered along with other

questions not only to New York samples, but also to samples .

of white high;school and college students and American Negrs
college students.
Each respondent was scored in terms of the number of

items manifestly expressing high self-esteem. Thus, a

gy R St I e ¥ e S

respondent could make a response indicative of high self- o

estecm on nine items, and have a score of .nine, or make no
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( | responses indicative of scelf-csteem and have a score of zero.
] The median score of all respondents in all samples was

six. The response éf each sample was then compared with this
"grand average." The two New York Negro groups had the 1

highest percentages of respondents with below-average self-

] esteem scores, followed by the Howard University group. The
| Fordham University sample had the lowest percentage of respon-
‘ dents with below-average self-esteem scores, and the other
white youth sample rankcd second. The JOIN group contained

substantially more low-scoring respondents than did any other

group. - , | | ' 3

S B Tar AT T

PERCENTAGE OF RESPONDENTS WITH SELF-ESTEEM
; SCORES BELOW THE GRAND MEDIAN
VT | (Weighted Scores)

A B P o e T

%
JOIN | 78.8

iRt

AP et ok R 2

3 HARYOU-Act . U6,7
E% Howard University - L41.3

gf Cardinal Hayes High School ' 37.7
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] Fordham University 31.4
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Another way of comparing the samplecs on the basis of
self-esteem is tb divide the scores of all respondents on all ';
1tems into tertiles (abo?e average, average, and below
average) and to compare the percentages for cach of the five

samples who are’by this definition below and above average.

T .

i When this is done the two New York Hegro youth groups

contained much higher percentages of below-average respondents

LR A G S NNy S R Y {3 S . e
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than did the other samples, with the JOIN group being parti-
cularly defective in this regard. The Howard University
sample ranks third; and the two white samples contain the
lowest percentage of below-average respondents.

PERCENTAGE CF RESPONDENTS IN EACH SAMPLE
- WHO ARE BELOW AND ABOVE AVERAGE

Below Above
Average Average Average
% % %

Total 29.5 39.8 30.7
JOIN ‘ | 65.7 23.7 . 10.6
HARYOU-Act | 29.3 45.0 25.7
Howard Universify 21.9 L5, 4 32.7

Cardinal Hayes ‘
High School 16.9 46.6 36.5
Fordham University 14.5 37.7 Ly.7

I deficient self-eéteem constitutes a scrious barrier
to aspirations for mobility, the willingness and ability for
individuals %o securc and profit from training and from pro-
auctive work, then bolstering sclf-esteen appears to be a

critical variable in all job-training and in education and

employment programs for such youth.

DIFFERENCES BETWEEN HARLEM AND BEDFORD-STUYVESANT RESPONDENTS

The original decision to interview at HARYOU-Act (in
Harlem) and JOIN (in Bedford-Stuyvesant, Brooklyn) was bascd

upon actual necds for locating jobless Negro youth at points

- ":',,fie-tm :
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where relatively well-organized job centers were part of a
ghetto community action center.

The study was not particularly designed to measure the

‘differcnces in the characteristics and attitudes of youth in

their rcspective communities. However, preliminary analysis
of differences in the response of each group of  youths,
indicated that the two youth groups were essentially dif-

ferent, and required entirely separate analysis.,
Self-estecem

For instanée, while both youth groups had relatively
high proportions of'respondents with low sclf-esteem, the
Brooklyn JOIN group was much worse in this respect. Aimssz
80 percent of the JOIN respondents were below the median of
all respdndents on the sclf-esteem scalc, as compared with
almost 50 percent of HARYOU-Act respondents.

In addition, two-thirds of the JOIN respondents were in
the lowest third of all rcspondents, as comparced with 30
percent of the HARYOU-Act rcspondénts. Higher percentages
of the JOIN group expreSscd low self-estecem on seven of nine
selfééstecm items. In the other two items, the JOIN Eroup
ranked next to last on the percentage expressing low self-
esteem. The HARYOU-Act group cxpressed the highest percen-
tage of low self-esteem responsc on one item and next to

highest percentage on four items.

On one item: "At times I think I am no good at all,”

the HARYOU-Act pgroup projected the most favorable self-image
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of any samplec; and the JOIN group presented the least

favorable sclf-image.
Economic Optimism

While both groups provided an identical median estimate
of their needs in the next 5 to lOvyéars, a mucn lower
percentage of JOIN respondents felt they had a very good
chance of achicving the income they needed than did the
HARYOU-Act reépondcnts. The HARYOU-Act group, however, was
less optimistic than any group other,than,the JOIN group{

Similarly, 94 percent of the HARYOU-Act group (the
highest percentagé in any of the 5 probed on this gqucstion)
felt that their children would be able to get better jobs
than they would. Eighty percent of the JOIN group exprcssed
that opinion, a level ranking fourth among the 5 samplés.

In short, the HARYOU-Act group is more optimistic than the

JOIN group.
Attitudes toward Work

Among nine quecstions probing the basic attitudes toward
work, thére'werc substantial differences of opinion between
the JOIN and HARYOU-Act groups on 6 items, and on 5 of these
ltems the JOIN group expressed more negative or pessimistic

attitudes toward work than did the HARYOU-Act gcroup.
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Self-esteem as Workers

On the 4 items which measure "econsmic self-esteem, the

abllity to get and hold a job and the ability to learn, the

2 New York Negro youth samples tended to contain lower per-

centages of respondents who were confident of their Job-

seeking and working qualificatisns. On 2 =f thesec items,

hizher percentages »f the JOIN group expressed more confident

attitudes; on one,‘the HARYOU-Act group expressed more con-

fident attitudes; and on one there was no difference.

It thus appears that'while the JOIN grbup has less self-

esteem in general than'thevHARYOU-Act group, they have some-

what more favorable estimates of themselves as workers and
as candidates for employment. This again may reflect a

greater desperation to get work at the Job centers.

Harlem and Bedford-Stuyvesant Respondents!

Consciousness of Racial Factors in Employment

Harlem youth appeaﬁed ﬁore optimistic than Bedford-
Stuyvesant youth about recent changes in job opportunities
for Negroes, with almost three-fourths »f the Harlem youth
as against 45 percent of the Bedford-Stuyvesant youth
answering yes to the question: "In general, is it easier
today for Negro youhg'people to find jobs than a few years

ago?"

When asked if it is eaéier for young Negroes that they

know to find jobs, the proportion answering "yes" fell in

both groups; but more so with the Bedford-Stuyvesant group.

4
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Seventy percent of the Harlem group answered "yes," and 36
percent of the Bedford-Stuyvesant group.

Both groups agreed that better training and educatisn
combined with the creation of social service centers were
the most important factors in having improved job oppor-
tunitics, with civil rights legislation and protests and
demonstrations being considered as real but secondary factﬁf&
The Harlem youth appeared to place slightly more emphasis on

the creaticn of centers (like HARYOU-Act and JOIN) than did

Bedford-Stuyvesant youth and on protests and demonstrations,

while the Bedford-Stuyvesant group stressed education and

training slightly more.
Demonstrations and Protests

A higher percentage of Harlem respondents (56 percent)
believed that demonstrations and protests had helped the job
situation than did Bedford-Stuyvesant youth (46 percent),
but both groups overwhelmingly considered education and
training moré important, the principal reasons cited being

statements like: "You don't learn by protests," "Protests

only work if you're qualified for the Job," ete.

Respondents' Knowledge of Intake Centers

Personal contacts ranked first for both the Brooklyn
and Harlem groups, as the way they heard about the intake
centers with ng important differences between the tuwo groups.

The Harlem youth mentioned mass media and "official channels
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slightly more than did Bcdford-Stuyvesant youth, but this

was ranked far behind personal contacts in both groups,
Reasons for Coming to the Centers

The Harlem and Bedford-Stuyvesant groups gave virtually
idenfical responses as reasons £or coming to the centers.
For bofh groups, a combinatisn of money to be earned and a
training program ranked first as reasons for coming; money
to be earned from a job came second, and training alone

followed.
Job Aspirations

In response to the question: "If you had your choice
of the kind of work you would like to do for the rest of
your 1ife,’what would you choose?" the two Eroups reported'
slightly different types of positions. Harlem youth men-
tiloned managerial and proprietary positions most frequently
and positions as craftsmén next most often, while Bedford-
Stuyvesant youths reverséd this, mentioning craftsmen
positions most often ahd managerial and proprietary positions

next.
Reasons for Wanting to Move to a New Neighborhood

Most respondents in both groups expressed a desire to
move out of theilr neighborhoods in the same general pro-
portions and in both groups desires for quieter, cleaner

neighborhoods having less crime ranked highest. Bedford-
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Stuyvesant respondents, however, placed even more emphasis
on thesec three reasons than did Harlem youths (90 percent to

57 percent).
Age anc Education

The age distribution for the two groups was essentially
the same, but the JOIN reéspondents exhibited a greater
tendency to drsp out of school at earlier ages than the

HARYOU-Act respondents,
Respondenﬁs' Region of Birth

Three-quarters of the HARYOU-Act respondents were born
in New York City as against one-half of the JOIN respondents.
Among reSpqndents born outside of New York City, both groups
report southern states as the principal place of birth (81
percent for JOIN, 87 percent for HARYOU-Act.)

JOIN also produced higher proportions of respondents
born in small towns. Thus, the JOIN group contains a
larger segment of respondents born in the rural South; the
HARYOU-Act group tends to be more urban, having bcth a |
gréater percentage of respondents born in New York City,
and among those born in the South, a higher proportion born

in citiecs having a population of 50,000 or more.
Place of Birth of Respondents'! Parents

While over half of all the respondents were born in

* New York City, only 11 percent of their mothers and fathers
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. were born in New York City. Somewhat larger percentages of
Harlem than of Bedford-Stuyvesant parents were born in New
York City. PFurther, of thosc parents born outside of New
York City, a larger percentage 2f the Harlem parents were
porn in cities having populations of 50,000 and over, than

of Bedford-Stuyvesant parcnts.
Occubation of Male Head of Household

An essentially similar range of occupations 1s reported
by both groups, except that JOIN respondents report more
craftsmen than HARYOU-Act respondents and morce operatives,
wh*le HARYOU-Act respondenfs report more service workers
among employed male heads of household.

35 The proportions of respondents reporting households

with a female head of house were the same, but the percen-

( tages of female heads of household who are employed were

j slightly higher among HARYOU-Act fespondents (40 percent to.
| 35 percent). Among the employed female heads of house, the
; two groups reported‘simiiar oceupations, except slightly |

greater proportions of service and clerical workers reportel

by the HARYOU-Act respondents.
Earned Family Income

‘The Bedford-stuyvesant group reported generally lower
economic levels than the Harlem respondents, as indicated by ]

} it | the following: (a) greater proporticns of families having

no earncd income (35 percent to 24 percent); (b) a lower
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median income earned by the male head of housc ($88 per week
as against $100 per WEck); (c) slightly lower proportisns of
employed female heads of house (35 percent as against 40

percent).
Job Experience and Earnings

HARYOU-Act respondents indicated a mcre extensive job
experience: (a) more JOIN respondents had never had a Job

(34 percent to 27 percent); (b) the median number of jobs

" held was smaller for JOIN respondents (1.7 percent) than for

HARYOU-Act (2.3 percent); (c) more JOIN than HARYOU-Act |
respondents had never had a full-time job (38 percent to 34
percent); (d) the median weekly earnings for the best-paying
full-time Jjobs ever held by respondents was $63 per week for
Harlem youth, $58 per week for Bedford-Stuyvesant respcn-
dents; (e) more JOIN respondents earned $55 or less per week
on the best-paying job they ever had than ¢id HARYOU-Act
respendents (39 percent to 24 percent); (f) on the last

full-time job that they had, the median for HARYOU-ict

respondents was $59 per wcek and $5U4 per week among JOIN -

youths.
Peer Groups

While the percentage of respondents! "best friends" was
were working was essentially the same for the two groups,
the percentage of best friends "looking for work" was

notably higher in Brooklyn than in Harlem (32 percent to 8
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percent); conversely, HARYOU-Act responrdents reported hiphor
percentages of best friends in school (27 percent to 173
percent). The percentages of friends "looking for work and

hanging around" were 42 percent for Bedford-Stuyvesant and

16 percent for Harlem.

Family Structurc; Attitudes toward Family

Impairment of family structure appeared greater among
JOIN than amo>ng HARYOU-Act respondents. Those iiving in
families without parents or foster pafents number 28 percent
in JOIN, 15 percent at HARYOU-Act; more JOIN respondents
were not living with their real mbthers (45 percent to 36
perCént). Furthermosre, greater percentages of JOIN respon-
dents (21 percent) than of HARYOU=Act respondents (10
percent) had Been no longer living with their mothers as
early as elght years of age.

Differences between the two groups were also evident
with respect to reépondents* attitudes toward their familica.

More HARYOU-Act respondents (56 percent) reported getting

along with their families "Véry well" than did JOIN respon-

dents (43 percent). However, more JOIN youth (72 percent)
reported spending their ffce time with their families than
did HARYOU-Act respondents (55 percent) ang reported greater
reliance on asking their mothers for advice (54 percent)
than did Harlem respondents (47 percent).

The two groups.stressed different problems when asking
advice'of their families. The three mcst important topics

for both groups were:
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JOIN HARYQU-Act
% %
Getting a job 62 34
My education 28 21
Personal things 18 2l
(girls, sex,
friends,
recreation)

JOIN rcespondents placed somewhat greater stress on jobs and
education, HARYOU-Act respondents on personal matters.
Although JOIN respondents did not report their families

as having many more problems than did HARYOU-Act responients,

- they Gaild report that their involvement in those problens

interfercd with their getting and holding Jjcbs more than did
the Harlem youths (37 percent t9 9 percent).
SUMMARY OF CONTRASTS BETWEEN BEDFORD-
STUYVESANT AND HARLEM

On most objective measures, the JOIN group had more
severc impairments and problems than the HARYOU-Act Zroup.
They, compared to the HARYOU-Act group, tended to come from

smaller towns in the South, as did their parents, more

reecently, and in many ways appeared to have many occupa-

tionally rclated problems spring from the above. There were
more impaired families in the JOIN group and lower incomes,
greater dependency on public aid, more unemployment, more
unemployment among their peers, a greater and earlier rate
of school drop-outs, less job experience and lower rates of

pay. These latter points may be a reflection of greater
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isolation in their ghetto than is true in Harlem. The JOIN
group appears to have vastly greater numbers of individuals
with low self-esteem; at the same time, their work attitudes
may reflect thie lack of self-esteem. They aspire to more
skilled blue-collar and lower white-collar jobs, and less to
higher-level jobs than do the Harlem respondents.

They, however, tend.to rate themselves higher with
respect to their abilities to get a job and ©5 keep one.
They appear t2 be somewhat less aggressive than the Harlem
respondents with respect to civil rights issues including
demonstrations and protééts. |

Despilte the fact that the objectivc measures of family
problems indilcate a higher percentage of impaired families
in the JOIN group, they indicate less than thce HARYQU-Act
group that they have family‘problems.

| In general, JOIN respondents appear to be more passive,
bland, conventioﬁal,‘and vnaggressive than thosce of the
Harlem youths. This appcarance may be deceiving. The
HARYOU-Act group on the whole is more confident about the
future, nore aggressive, and have more sclf-estcen.

The Bedford-~Stuyvesant group may convey this attitude
of relatively low aspiration, low aggressiveness, nrimarily
because iﬁ has lowef self-esteem; and this low sell-esteem
appears to be a function of its relative isolation in a new
ghettc which 1is composed of more recent arrivals from the

rural South.
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The Harlem group, representing a longer adjustment to
the urban North, may have more of the sophistication, the
frustration, and the aggressivencss that emerse from cjntact

with a frcer env1ronment, which however, does not provide

.the opportunities for constructive employment or the sense

R TR 3 F ST VO p vl A C I

of freedom generated in that environment.

It must be noted, howevef, that while Harlem youth
appéar to be "healthier" than Bedford-Stuyvesant youth,
this health or this image of healfh emerges only in compar-
is2n with a vastly more depressed Brooklyn youth. On those
questions where it was possible to compare Harlem youth
with middle-ciass Negro and whlte youths, the Harlem youth
appear to havé a vast number of impairments and cdeficiencies
which are products of the same phenomena that produce the
still greater impairments and deficiencies that occur among
Bedford-Stuyvesant youths.
SUMMARY OF THE FACTORS RELATED TO FAVORABLE
AND UNFAVORABLE WORK ATTITUDES

A special‘work-attitude scale was constructed, based on
g comblnation of six individual items designed to measure
respondents' work attitudes. The scale rests upon face
validity rather than on a rigorous mathematical scaling
procedure, but differences in response to the cqmposite Six
items is consigténtly related to responscs to other ques-
tions. The items used’in this scale and the responses which

have been adjudged as favorable work attitudes are:
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Work has no dignity, in my experience (disagree).

Work is the only way to survive in this world

(agree).

You don't have to work at a Jjob you don't like;
you can always o on relief (disagree).

So long as I earn enough to live decently, I
don't carce too much what kind of work I do
(disagree).

On most Jjobs you don't get ahead by working
hard; you get ahecad by knowing the right
pcople (disagree).

Evenh on a job you don't like, you can learn
some things you wouldn't learn otherwise (agree).

A favorable attitude toward work is closely and signi-

ficantly related to positive self-esteem., Fifty-four

percent of all respondents with above-average self-image

scores had favorable work attitudes, and only 15 percent of

those with below-average sellf-images had above-average work

attitude scores,.

Place o»f Birth

Place of birth was closely related to work attitudes,

Iocalitics of less than 10,000 produced substantially lcwer

percentages of respondents with abave-average work attitudes

while cities of 10,000 and over produced much higher per-

centages of respondents with above-average work attituces.

Among respondents born in New York City, the percentage of

above-average respondents 1s greater than i1t is for any

other city-size category.

Since the smaller cities are primarily in the South,

it appears that the social ephvironments of Northern cities
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arc more conducive to favorable attitudes toward work than

the rural mwubh. A thle Lo Leue, Ghoen Lhe vnsl 0L Corer
in work attitudes betwecn respondents residing in Bedford-
Stuyvesant and in Harlem can be explained by the higher
percentege of respondents and respondents' parents born in

the rural South among the former group.,
Impairment of Family Structure

A prevalling hypothesis governing attitudes to work is
that an impaired family Stfucture'is preductivc of deficient
work attitudes. Work attitude scores were analyzed oy ¢aMllJ
types, 1ncludLng tjpe of impairment of famlly structure,
There is no ev1dence of any relatlonuhlp between impairment

£ family structure and work attltudes Respondents living
at home with both real parents, for instance, do not have
appreclably different work attitudes than do recspondents
living in = family type that includes no parents; and the
work-attitude profiie of respondents living with a mother
only 1s slightly more favorable to work than that of
respondents living with both parents.

All of this does not necessarlly mean that the family
is ot important in uhe aevelopment of work attitudes, but
1t may mecan that the quality of family relationships is more
important than impairment in family structure. This may be
particularly true if a high percentage of male parents arec
economically, socially, or personally unavailable ag objeccts
for identification, or if a§ obJjects of ldentification they

provide deflceent mocels for their children.
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Age

Work attitudes are highést at age 18 in which 41 percent
of the respondents have above-average work attitudes as
compared with a 27 percent levél at the age of 16 and a 29
‘percent level at thé agés of 20 and 21.

The peaking of’poéitive work attitudes at the age of 18
sugzests an initial determination to do a gdod Job when one
enters the labof market Whicherodes with the eXperience of

work and unemployment after entry.

Education

Positive work attitudes are strongly assoclated with
cducation. Forty-three percent of respondents who completed
high school have above-average work attitudes as compared
with a 31 percent level among school leavers. Thoée respon-
dents who left school before entering ninth grade included
only 22 percent above-average respondents. Only réspgndents
who completed eleventh grade have a percentage of above-
avérage respondents thdt exceeds the level of the total
sample.

These findings do not prove necessarily that high-
school education prodﬁces.favorable attitudes toward work.
They do suggest, howevef, that those respondents with ‘
favorable attitudes toward work tend to complete high school.
However, our data does suggest that the longer a respondent
i1s out of school, the more his work attitude is likely to

crode. Thus, among respondents out of school 18 months or
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more, 28 percent had above-averagé work attitudes as compared
with a 35 percernit level among thosc out of school less than
threce months.

The naturce of the experience since leaving school
appears to be decisive in changlng work attitudes. Respon-
dents who have never had a job include lower percentages of
abovec-average respondents than do respondents who have one

or jore Jjobs, full time or part time.

Respondents whb have never had a full-time job dlso
have lower percentagés of aboVe-average respondents than the
group having one or more full-time jobs. Respondents who
have had 1 or 2 full-time Jobs only have the most favorablé
attitudes to work.

The analysis of number of Jjobs does not describe ade-
quately their work expericnces, since it does not take into
account the amount of time spent at work (regardless of

number =f jobs held). Réspondents wheo have worked less than

ki

1 month bhave a far more favorable work-attitude profile than

groups who have worked lon@er or not at all. Respondents
who have worked 18 months or longer have a less favorable
work profile than any other category, including those who
have not worked at all. It thus appears that the factor
most destructive of work attitudes i1s jobs that do not con-
firm a healthy attitude to work. Dull, mcnial, monotonous,
low-paying, dead-end Jjobs, endured overtime may be more

destructive than no Jjob at all.
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Attitudes Associated with Work Attitudes

Respondents with.abovc-avefage work attitudes are much
more likely to worry about the future than arc recspondents
with average or below-average work attitudes. They appear
to be ;}{11 striving to achicve some level of mobility or
;Q,fadjustment, A deficient work attitude thus appears to ke
a fdrﬁ of surrender to hopeleésness.

- The above-average and average group amons those reSponf
dents who have left high school before graduation say they

would like to return to school to finish their education much

more than does t»e below-average group. Whether this group

‘actually would go back to school, if conditions were favor-

able, is unknown; but their basic attitude is of striving

VA ¥ g T T ¥

toward sclf-improvement. In the same sense, respondents with

R e Ty 3

"above-average" job attitudes aspire to more professional,
‘technical, and managerial occupations, while respondents with
below-average asplrations aspire more to jobs as craftsmen

and skilled workers.

Respondents with above-average work attitudes estimate
their income needs in 5 to 10 years at much lower levels ]

($120 per week) than do below-average respondents ($167 per

weels but they estimate their chances of achicvinsg the
, > £5

Rt OS] EREERE
sy sacriii) ~

necded level as much better than do the below-average
respondents.

Thus, the above-average respondents aim for less, but
hone to achieve their aimsj while the below-average groups ' *

aspire for what they think is not possible. The above- :
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average thus appears to be more serious and realigtic than
the below-average in their szr1v1n5 for 1obs and moolllcy
Hlaher percentages of the above-average group (24 pgrcent)
than the below~-averdge group (16 perccnt) came to the center
for tralning, while higher percentages of the below-average
group cane mostly for jobs (39 percent versus 31 pcrecent).
Moreover, respondcnts in the above-average group

expected to be paiq less per week than thosc in the below-
average group. This appearec to be true with little excep-
tion, whether they came for work, training or both. Thus,
the above-average group expected to gét less pay for work

and training at the center; but more expected to pget training

[

which was consistent with relatively longer- range plans to
secure better jobs. The below-average group wanted higher
pay, rather than tfaining, in immediate jobs that appear nnt
tc lead into long-rahge plans. As regards thé future, they‘
asplre to incomes that they think they cannot attain. They
surrender to a kind of hOpélessness about the future and seek

an immediate pay-off in the present.
SUMMARY OF THE FACTORS RELATED TO SELF-ESTEEM

Sclf-esteem, as we have previously indicated, is
dircctly related to work attitudes. A very high percentage
of respondents with above-average self-csteem thus have above
average work attitudes. In a great many ways (but not all),
the factors cssociated with high self-esteem are the same

ones associated with positive work attitudes.
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A higher percentage of respondents born in New York City -

(36 percent) than the rcspondents born outside New York City
(23 percent) have above-average self-esteen. Respondentsv
born in towns of less ﬁhan'25,000 have 1arger perdentages df
below-average respondents and smaller percentages of above;
average respondents, with cities of 1,000,000 and over pro-
ducing the best self-esteem profiies. Again, since the small
towns in our sample are primarily in the South, it is the
Northern urban centers that produce respondents with the wmost
favorable self-esteen profiles, and the Southern rural towns
that produce the most deficient respondents. In addition,
the childaren of parents who were born in sme.ll towns include
higher percentages of below-average fespondents or lower per-

centages of above-average respondents or both.
Family Structure

. There are few sharp differences in sclf-esteem by family
structure, Respondents"living alone or as married heads of
their own houséhold have larger percentages (37 percent) of
above-average respondents than any other group. This
probably reflects the tendency of the more confident respon-
dents to leave their famiiy of orientation. However; among,

responggnts living with their real mothcr or father include

& larger percentage of below-average respondents (26 percent)'

than in other family groups, and respondents living with
their real mother only had a more favorable self-estecem
profile than any group othef than those living alone or
married. It thus appears, again; that it is not family

structure per se that is decisive, but more probably the
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quality «f relationships between parent and child and the
personal qualities projecteld by the parcnt to the child.

There appears to be no rclationship between self-estceﬁ
and family income, Or age of'respondcnt; but there is a
relatively strong one-between education and self-cstecen.
Thirty-nine percent bf all respondents who completed high
school were above averdge in self-esteem, as comparced with a
27 percent level among school leavers. Moreover, the percen-
tage of below-average respondents declines sharply with cach
ﬁrade completcd.(from 27 perceht among eilghth grade and less
and to 13 pércent among high-schonl graduates). The percen-
tage of above-average respondents jumps sharply at the
completion of eleventh grade and increascs with completion of
high school., |

This data, however dces not "prove" that ceducation
snereascs self-esteem. It suggests, however, that respon-
dents with, low self-esteem are likely to drop out and that
failufe nay lower self-csteem.

However, among school drop-outs (who constitute threce-
fourths of the total sample), self-csteem decclines sharply
among those who have been out of school 6 months or morc.
The pecrcentaze °of abovc-dverage respondents is 39 percent
among school leavers who are out of school 3 to 6 months,
and is 27 percent among, those out of school 24 months or
more. In this Group, the post-school experience then helps
'to erode an already low self-csteem. On the other hand, self

esteem tends to increase sharply among high-school graduatsee

with length of time after graduation.
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Job Experience and Scif—estcem

Among respondents who have never had a full-time Job,

" the perdcntage with below-average self-estecem (26 percent) 1s

substantially higher than among those with onc or more jobs.

Amonss rcspondents with 5 to 10 full-time Jjobs the percentage

of respondents with above-dvcrage self-esteem (35 percent)

i somewhat hipher than those with 1 to 4 full-time jobs.
While the respondents who have had 1 or more full-time

jobs have a better self-estecem profile than thosc who have

never had a job, total length of time spent working does not

appear to affect self:esteem. Respondents who have worked

6 months or more have no more favorable a self-csteenm profilc

than those ‘who have worked less.
aome Correlates of Self-csteem

A substantially higher percentapge of above-average
respondents (50 percent) say they worry a 1ot about the
futurc than do average (44 percent) and below-average (31
percent) respondents. This worry appears to be based upon
serious concerns about the future that are coupled with
anxietics about achieving these cxpectaticns. Thelr sense okl
sericusness is evidenced by the fact that over three-quarters
‘of abcve-average respondents who have left school cxpress o
desire to go back t2 high scheool to finish thelr cducation,

as compared with 51 percent among the below-average

rcespondents.,
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?"{i} | The above-overage respondents estimate their median

; income nceds in 5 to 10 years as much less ($120 per weck)

? , than do below-average or'averagc respondents ($146 and $141

: respectively), but this too can be considered as cvidence of

g greater concern about thelr situation.

% On the othcer hand, thc above-average respondents tend

; much more to aspire to professional/technical/managerial jobs

% ;' (&7 perccnﬁ) than do the below-average (26 percent) or

é. ; average respondents (29 percent). The below-cverage respon-

§ dents tended more to aspiré to skilled worker/craftsmen jobs

% (42 percent among below-average respondents and 32 percent'

% among, above-average respondents). In the same scnse, higher

iq%‘ percentages of respondcnts with above-average sclf-estcem

?**j (78 percent) expressed a desire to move from their present

; . neighborhood in 5 to 1O years.

SE Recasons for‘Coming to- the Center

b .

é There were no diffcrences by self-csteem in reasons for

; coming to the center. However, respondents who came to the

; centers mostly for jobs expected higher wages than did

i others. The below-averapfe respondents expected substantially <
' E
§ hicher pay($71 per week) than did thc above-average respon- f
?T dents ($58 per week). Among respondents who came for the N é
% traininﬁ; tne above-average respondents expected nuch lower é
g pay than did the below average respondents. %
%f ; Among those respondents who came ©o the center for bLoth %
e

training and work, sclf-cstecem was not related to the
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expected income. In total, higher percentages of above-

average respondents thah below-average rcespondents said the
expected pdy was'fair, despite the fact that they expected
lower pay. This was espécially and markedly truc of thosec
respondents who came to thc centers mostly for training. In
that aroup, the below- averagc croup expected much more money
but a much higher percentage felt that the amount of money
cxpected was unfair.

Thus, the above-average group appears to expect less
mbncy for training and regards the lower pay as fair; while
the below-average grdup cxpects more money for tralning yet
bciievcs the grecater pay to be unfair. These differcnces,
in the light of previous analyéis, seem to be due to the
fact that the above-averarse respondent expects more genuine,
long-run Jjob traiﬁing and cdreer benefits from thecir
training, and thus appears willing to accept lower pay for
his‘training.l The bclow-dverdge gfoup does not appear to
e¢xpect long-range job benefits, is looking for immediate
income and work, and feels dissatisfied when the short-term

péy is low.
Racial Factors in Eﬁployment by Self-csteem

Among respondents with above-average self-csteem, the
perccentage of respondents who belleve 1t is easler for a
young Negro to find a job today than it was a few years ago’
is double that among the below-average group. This 1s true
evenh when they are asked about people they know. A signi-

ficantly higher percentage of the above-average respocndents
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(56 percent) than below-average respondents (34 percent)
belicved that démanstrations ana protests have made it
easicr for Neproes to get jobs; but while all groups over-
whelmingly agreced that education and training are more

important than protests and demonstrations, the above-

average group emphasized cducatiosn more,
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THE SOCIO-ECONOMIC BACKGROﬁND OF THE RESPCNDENTS

INTRODUCTION

Age of,Respondents

Almost half, 49 percent, of all respondents were 17 or

18 years of age; 25 percent were 17 and 24 percent were 18

years of age; 19 percent were 19 years old; 14 percent were

20 years old; 11 percent were 16 years old; and 8 percent

were 21 years old.

Respondents interviewed at the HARYOU-Act Conter werc

‘not significantly different in age from those interviewed ot

the JOIN Center. -
| Table 1

AGE OF RESPONDENTS

| - Total JOIN HARYO

Respondent's Age =I00% I30=I00% =1CC%
| % % %

16 11.0 11.8 3.0

17 25.3 25.1 25.7

18 23.5 23.3 24,0

19 18.5 17.5 21.0

20 13.8 14,5 12.0

21 8.0 7.8 3.4
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) Education of Respondents

{ Three-fourths (76 percent) of all respondents had not
. completed high school and 8 percent had completed less than
the 9th grade. Over half, 52 percent, had completed less
than the 11lth grade. Among the 24 percent who had completed
high School were 2 percent who had some college cducation or
trade-school ecducation beybnd high school.

JOIN rcspondents tended to drop out of school earlier
than did HARYOU-Act respondents. Nine percent dropped out

before completing 8th grade as compared with 4 percent among

HARYOU-Act respondents. Twenty-four percent of the JOIN

group dropped out before completing 9th grade and 55 percent
iﬁ'; ~dropped out before completing 10th grade. Among HARYOU-Act
? the cumulative drop-out percentages were. 19 percent by 9th

grade and 42 percent by 10th grdde. By the 1llth grade, both .

groups had reached a drop-out rate of over 75 percent.

Table 2

LAST GRADE OF SCHOOL COMPLETED

. Total . JOIN HARYOU
Grade BOT=100% T3M=T00% T67=100%

% % Cun % % Cum % % Cun
8th or less 7.5 7.5 3.0 9.0 3.6 3.6
9th 15.5  23.0 15.4  24.14 15.6  19.2
- 10th 28.6 51.6 30.9 55.3 22,8 1420
ﬁ) ' 11th 24.8 76.4  20.5 75.8  35.7 77.7
b 12th 21.8 98.2  22.4 98.2 20.4  98.1

Some college or ‘ ' , )
trade school 1.8 100.0 1.8 100.0 1,
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Tochnical Training Rocelved b Reapondent, o
I

Almost a third (32 pércent) of all respondents reported
receiving some kind of technical training, and 18 percent
repbrted completing a coufse in training. The.major sources
of training were vocational high schools (22 percént of ali
studcﬁts undergoing suchltraining), unspecified high schools
(26 percent), prisons aﬁd reformatories (20 percent), and

private industry (19 percent).

Table 3
AMOUNT AND SOURCE OF RESPONDENTS ! VOCATIONAL TRAINING

Total respondents 601 = 100.0%
Received no training 410 = 68.2%
= 31.8%

Received training 191

% Training Training
Total Complete TIncomplete

Source of Training = IJI=I00F T3=43.5% TOB=R6- 7%
% % %
Vocational high school 21.5 7.3 14, 2
High school unspecified 25.7 14,2 11.5
Acadenic high school .= 4.2 2.1 2.1
. Night school . 0.5 --- 0.5.
Prison, reformatory 20.4 6.8 13.6
Menufacturing company ~18.8 7.3 11.5
Job corps | 5.8 2.6 3.2
Miscellaneous | 5.8 2.6 3.2

*Total exceeds 100 percent because several respondents had
-more than one course of training.




The major trades and crafts for which respondents re-

celved training were: carpentry and woodworking,

. mechanics, electrical work, and clerical work.

Table 4
TYPE OF TRAINING RECEIVED

Training

automobile

Training
Incomplete

Type of Training T%%é%%ﬁ%* 'g%%g%%%%*
% %
Auto mechanic/repair 14.7 lﬁ.5
Carperter/wobdwork' ' 14,7 19.3
Othér crafts | . TR 15.7
Electrician | | 6.8 12.0
Clerical, typing,éfficé‘
machines ; 6.3 o T.2
Cooking | 6.3 4.8
- Mechanical o 5.2 . 4.8
Welding S "5.2 3.6
Tailor/drapery o 5;2 7.2
Radio/TV repair b,7 2.4
Eleétronics (IBM) L,2 4.8
Barber/hairdresser 3.7 1.2

Miscellaneous _ B 22.5 19,2

%

14,
11.
13.

2.
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*¥Totals excecd 100 percent because several respondents had

-more than one course of training.
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Education and Age

As might be expected, the educational attainment of older .
respondents was higher than that of the younger ones. Yet
even among 20~ and 2l-year-olds, 6 percent had not gone

beyond the 8th grade and 56 percent had not completed high

school.
Table 5
EDUCATION OF RESPONDENT BY AGE
_ . ~ Age
. Total ~Ip 17 3 10 20 21
'100% = 60T 66 Iz ThHO- TIT 83 LB
- Education

% % % % % % %

‘8th grade or less 7.5 19.7 T.2 7.1 2.7 6.0 6.2
9th grade 15.5 34.8 20.4 12,1 11.7 7.2 6.2
10th grade 28.6 34.8 U45.4 21.3 18.9 26.5 14.6
11th grade 24.8 10.6 23.0 29.8 31.5 19.3 =29.2
12th grade 21.8 0.0 3.9 29.1 31.5 36.1 39.6

Some college or -
trade school 1,8 0.0 0.0 0.7 3.6 4.8 &,

no

Respondent's Region of Birth

Slightly more than half (56 percent) of all respondents
were born in New York City. Thirty-three percent were born'
in the South Atlantic states and 4 percent were born in other
Southern states (East and West South Central). Three percent
were born in the Middle Atlantic states, excluding New York

City, and 3 percent were born in the West Indies.
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A much higher percentage of respondents interviewed at

JOIN (51 percent) were born outside of New York City than

were the HARYOU-Act respondents (27 percent). This dif-

ference undoubtedly reflects differences in the growth and

age of the respecfive ghettos. Detailed results are as

follows.
Table 6
'U.S. CENSUS REGION IN WHICH RESPONDENTS WERE BORN

: Total JOIN HARYOU
Region ; - BOI=100% ZL30=100% 167=100%
I 2 %
New York City | . 55.7 4o.1 73,1
All other 5  ,44.30 50.9=100% 26.9=100%
New England 0.0 - 0.0 0.0
Mid-Atlantic (ex- |
cluding New York) 2.8 | 6.3 6.7
East-West North Central 1.5 | 3.6 2.2
South Atlantic 32.6 , 71.9 82.2
East-West South Central 3.7 | 9.1 4,L
'Mountain/Paéific 0.2 0.5 0.0
Puerto Rico = 0.2 0.5 0.0
West indiés . 2.8 . 6.8 4oy
A1l other 0.5 - 1.4 0.0

Population of Place of Birth

Thirty-five percent'of all respondents not born in New

York City were born in localities whose population was 5,000

e

it LAt et il s e e e L e AR R ek it a2 et A IR AR i d At s o TR i s A MR e S i e ST R s A s oo daa e A LAY SRR e ot L R e D i 50 M oo AT A O 1 S k4

AR

s ok e g ey - ki o s e i e

R

st griaag



71

or less and 47 percent were born in localities with popu-
lations of less than 10,000. JOIN, in addition to producing
more respondents born outside of New York City, also pro-

duced higher percentages of respondents born in small towns.

Table 7
POPULATION SIZE OF RESPONDENTS! PLACE OF BIRTH

. Total JOIN HARYOU
Population b01=100% IL=IC0% 167=100%
% % %
Tew York Gity  s5.7 9.1 73.1
All other 1,000,000 and over 1.5 1.8' 0.6
- SUBTOTAL - 57.2 50.9 3.7
Less than 1,000,000 | 42.8 49.1 26.3
Under 5,000 | . 15.0 18.0 7.0
5,001-10,000 - 5.0 - 6.2 1.8
10,001-25,000 4,7 5.3 3.0
SUBTOTAL | ol 29.5 11.8
25,001-50, 000 | 2.5 3.2 0.6
50,001-100,000 | 4.8 4.6 5.3
100,001-500, 000 | 4,9 4.8 4.8
'500,001~1,000,000 | 2.0 2.5 0.6
SURTOTAL , 4.2 15.1 11.3
Don't know/no answer 4.0 U4 3.0

L e
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iif) Place of Birth of Respondents--Size of City Within Region
Fourtecen percent of all respbndents (4> percent of thdsc' é
born in the South).wére born in Southern towns with popu- ;
lations of less than 5,000, and 19 percent were born in %
Southern towns of less thar 10,000, Twenty-three percent %
were borﬁ in such towns of less %hqn 25,000, Morc JOIN than | g
HARYOU-Act respondents, as expected, tznded to be born in f
smaller towns. é
Table 8 %
POPULATION SIZE OF PLACE OF BIRTH FOR 5
RESPONDENTS BORN IN THE SOUTH j
ém‘ . Birthplace | %%Eé%%@% ﬂ?%g%%@% 12#2{8&%
S | % % % §
27 Other than | _ )
U.S. South 394 65.6 263 60.6 131 78.4 ‘
Southern states 207 34.4-100% 171 39.4=100% 36 21.6=100%
5,000 or less 14,0 40.6 16.6 42,1 7.2 33.3 5
5,001;10;000 hor 13.5 = 5.8 14.6 1.8 8.5
10,001-25;000 4.3 12.6 5.1 12.9 2.4 11.1 %
25;001-50,000 2.5 7.2 3.2 8.2 0.6 2.8 .
50,001-100,000 4.0 11.6 3.7 9.k L.8 22.2. f
100,001-5oo,ooo | 3.7 10.6 3.5 8.8 h.2 19.4 é
500,001-1,000,000 1.3 3.9 1.6 4,1 0.6 2.8 E
1,000,001 and over  emm oo c—— - c.— e %
| |
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Grade Level at Which Respondents Left School,
by Place of Birth

Previous analysis hés indicated that a high percenﬁage
of respondents dropped out of school at each grade level,
and less than a quarter compléted high school, They indi-
cate, in addition, that a large proportion of the respondents
were borrn in the South, énd in smaller communities. In
- order to test the hypothesis that school leaving is related
to place of birth or to moving into New York City, an
analysis of grade level of school completions was undertaken
by place of birth.

The results indicated that'reSpondents born in New York
City had the lowest perCentage completing high school (19
percént) of any major place of birth and that 30 percent of
respondents born in the South and 37 pefcent of respondents
born in towns under 25,000 completed high school.

Among respondents bbrn in New York City, 54 percent
dropped out beforé_compieting the 1lth grade as compared
with percentage levels of 50 percent among respondents born
in the South and 46 percent born in cities with populations

of less than 25,000. (See Table 9, page T4.)
SOCIO-ECONOMIC CHARACTERISTICS OF RESPONDENTS! FAMILIE
Place of Birth of Respondents! Parents

While over a half (56 percent) of respondents were born
in New York City, only 1l percent of both their mothers and

fathers were born in New York City. As eXpected, a somewhat
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gif) Table 9

2 GRADE LEVEL AT WHICH RESPONDENTS DROPPED

E OUT OF SCHOOL, BY PLACE OF BIRTH

: | | Cities
Total New York of 25,000

% Sample __ City The South and less

] Grade 100% = 601 335 218 i)

3 Last |

: Completed % %Cum % %oum B %Cum % BCum

g 8th 7.5 7.5 7.5 7.5 7.3 7.3 8.1 8.1

/ 9th 15.5 23.0 14.6 22.1 18.3 25.6 16.2 24.3

; 10th 28.6 51.6 31.6 53.7 24,8 50.4 21.6 45.9

1 11th o4k.8 76.4 27,8 81.5 19.7 70.1 17.0 62.9

12th or more 23.6 100.0 18,5 100.0 29.8 99,3 37.2 100.1

higher percent of the parents of HARYOU-Act regspondents'!
%ng parents were born in New York City than those of the JOIN

- respondents,

; Seventy percent of all mothers and 62 percent of all
fathers were born in the South. Approximately 20 percent of
all mothers and fathers were born in towns of less than

5,000, 25 percent'in towns of less than 10,000, and appro-

§ ximately a third were born in cities of less than 25,000.

Parents of HARYOU-Act respondents tended to come from larger

towns. (See Tables 10 and 11, pages 75-78.) é

1 | . ]
] Occupation of Male Head of Household 4
] There were 519 respondents (86 percent of the total %
| ' : 1

sample) living with a family in which some adult other than . O

the respondent was the head. In almost half of the families

.. ,‘

\

43 percent) having a héad of house other than the
) ‘ .
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Table 10

RESPONDENTS' FATHERS' PLACE OF ORIGIN RY POPULATION

Where Born

New York City

Llsewhere

Population

New York City

All other 1,000,000 & over:

5,000 or less
5,001-10,000
10,001-25, 000
25,001-50,000
5o,ooi-1oo,ooo
100,001-500, 000
500,001-1,000, 000

Dont' know/no answer

Total

% % %
68 11.3 43 9.9 25 15.0
533 88.7 391 90.1 142 85.0
Total JOIN HARYOU
=T100% 30=100% TI67=100%
% % %
11.3 9.9 15.0
1.3 0.9 2.4
20.3 22.6 4.4
3.7 4.6 1.2
7.5 7.8 6.6
3.5 3.9 2.4
6.2 4.6 10.2
5.7 4.8 7.8
1.7 1.8 1.2
38.9 38.9 38.9

respondent, there was no male head of household and in 57

percent there was one. Over half of all respondents living

in families with a male head of household had an unemployed

male head »f household.

Among those working, operatives (27 percent) and service

workers (23 percent) comprised the majority.

Craftsmen (16

percent) and laborers (1l percent) ranked third and fourth




Table 10A

RESPONDENTS' FATHERS' PLACE OF ORIGIN BY REGION

Total JOIN HARYOU
Census Region - B0I=I00% T30=100% TI167=100%
% % %
New York City 11.3. 9.9 15.0
A1l others o 88.7 90.1 85.0
New England | 0.5 0.5 0.6
Mid-Atlantic (excluding N.Y.) 2.3 2.1 3.0
Fast-West. North Central 1.3 0.9 2.1
South Atlantic 55.4 56.9 51.5
East-West South Central 6.1 6.9 4,2
Mountain/Pacific 0.2 0.2 0.0,
Puerto Rico 0.7 | 0.9 0.0
West Indies | 5.3 5.8 L,2
Other 0.7 0.6 0.7
Don't know | 16.2 15.3 18.5

in frequency. White-collar workers, whether professilonal,
technical, and managerial (1 percent), sales (2 perrent), or
clerical (9 percént), comprised 12 percent of the total

employed heads of households, of which 3 out of 4 were

clerical workers. The JOIN and HARYOU-Act respondents were
different only in that the JOIN group reported a higher per-
centage of craftsmen and operatives and a lower percentage

of service workers. (See Table 12, page 79.)




RESPONDENTS' MOTHERS'®

Table 11

T

PLACE OF ORIGIN BY POPULATION

Total JOIN HARYOU
Where Born = A =100% 167=100%
% % %
New York City 68 11.3 44 10,1 24 144
Elsewhere 533 88.7 390 89.9 143 85.6
Population ORI IR0 THeroom
‘ % % %
New York City 11.3 10.1 14,4
All other l,OQ0,000 & over . 1.5 1.9 0.6
5,000 or less - 22.5 25.1 .15.6
5,001-10,000 4.8 5.1 h,2
10,001-25,000 | | 9.2 9.7 7.8
25,001-50, 000 N 2.8 3.7 0.6
50,001-100,000 8.0 5.5 144
100,001-500,000 T.7 6.9 9.6
500,001-1,000,000 2.5 2.5 2.4
29.8 29.5 30.5

Don't know/no answer

Occupation of Female Head of Household”

Eighty-one percent of all respondents lived in a family

in which there was an adult female head of the household and

*By female head of house is meant the senior female in the

-house, which includes women with and without husbands.

term is not used to mean that there is no male hEdQ of
house present, although this may occur.

The
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Table 114

RESPONDENTS' MOTHERS' PLACE OF ORIGIN BY REGION

‘Census Region

New York City
All others

New England

Mid-Atlantic (excluding N.Y.) 3.2

East-West North Central
Souﬁh Atlantic
East-West South Central
Mountain/Pacific

Puerto Rico

West Indies -

Otner

Don't know

of household. Among these, 39 percent were service workers;
15 percent were operatives; 14 percent were professional,
technical, or managerial workers (including 10 percent who
were ambiguously dubbed "nurses" by respondents); and 13
percent were clerical workers. The HARYOU-Act group pro-

duced higher percentages of service and clerical workers

slightly higher percentages of operatives and laborers.

(See Table 13, page 80.)

e pl e o S N g DR N AR S o bt M o o SRS s

Total . JOLN . §A§Y°8;
% % %
11.3 10.1 141
0.2 0.0 0.6
3.2 3.0
1.0 1.2 0.6
63.6 63.8 62.9
6.7 6.7 6.6
0.0 0.0 0.0
0.5 0.7 0.0
4,0 4L 3.0
0.5 0.7 0.0
9.0 9.2 9.0

,36 percent of all families included an employed female head

.than did the JOIN sample, while the JOIN group produced
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i ) Table 12
OCCUPATION OF MALE HEAD OF HOUSEHOLD BY CENTER

Total ' JOIN HARYOU

- (v E ;E—-IGG;O = 0

% % %

Not living .
in family 82 13.6 59 15.6 23 13.8

; Respondent

; lives in , . ' -

: family 519 86.4=100%4 375 86.4=100%4 14l 86.2=100%

? No male hecad _ |

3 of house 221 36.8 42.6 159 36.6 42.4 62 37.1 43.1

% Male head . | |

V of house 298 49.6 57.4 216 49.8 57.6 82 43.1 56.9

5 . Not . ' . C . ) i
%- working 170 28.3 32.8 123 28.3 32.8 47 28.132.6 |
i | Working 128 21.3 24.7 93 21.4 24.8 35 21.0 24.3

E Occupation of Working Male Head of Household

; . {
: 128=100% 93=100%  35=100%

'5 Professional, technical,

] managerial - 2.7 2.7 2.8 |
1 - Clerical 9.3 8.6 11,1 o
;  sales . 1.6 1.6 1.4

j Skilled workers/
] craftsmen 15.9 18.3 9.7
Ef Operatives - - 27.1 29.0 22,2

% Service workers 22.5 17.2 36.1

ﬁ Laborers 11,2 11. 11.1
] | Don't know 9.3 10. 5.6

Ul 00 W

No answer 0.4 0.
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Table 13
OCCUPATION OF FEMALE HEAD OF HOUSEHOLD BY CENTER

g | Total JOIN HARYOU
5i . 5OT=TO00% T=T00%  I67=100%
% % %

? Not living

| in family 82 13.6 59 13.6 23 13,8

Respondent
lives in

family 519 86.&=1oo% 375 86,4=100% 144 86.2=100%

No female
hecad »f

; house 35 5.8 6.7 28 6.4 7.5 7 L.p L.g

Female head
| of house 484 80.5 93.3 347 80.0 92.5 137 82.0 95.1
; : Not | . |
working 265 44,1 51.1 195 44.9 52.0 70 41.9 48.6

Working 219 36:.4 42.2 152 35.0 40.5 67 40.1 46.5

O P iy g

Occupation of Female Head of Houschold | ;

219=100% 152=100% &7=100%

Professional% technical,

1 managerial - 13.7 14.5 11.9

] Clerical 13.2 11.8 16.4

;' Sales 1.8 1.3 3.0

%j Skilled workers/

: craftsmen 1.8 2.0 1.5 1

i‘ Opcratives | o 14,6 15.8 11.9 §

éj Scrvice workers 39.3 36.2 46.3 é

ﬁ Laborers 9.1 10.5 6.0 ]
Don't know 5.9 7.2 3.0 %
No answer | 0.5 0.7 —

¥Includes nurses (ambiguity of definition of nurses and
nurses' aides may accaunt for the 1a ge number of o
professionals., | | .
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Earned Family Income

- Three hundred fifty-one respondents living at home were

‘able to report the total earned income of their families

- (excluding welfare payments). Thirty-two percent of all

Tamilles reporting income had no earned income, and 50 per-
cent had reported income of less than $65 a week., The per-

centage of families with no earned income was substantially

higher in the JOIN sample (35 percent) than in the HARYOU-Act

sample (24 percent). The median income was $65 in the JOIN
samplc as compared to $80 in the HARYOU-Act sample. (See
Table'14, page 82.)

Earned Income of Male Head of Housechold

Two hundred fifty-cight respondents (43 percent) lived
in families where there was a‘Working male hecad of household.
One hundred sixty-two respondents allegedly knew the income"
of the male head of house. The median income reported was
$88 per week. Seventeen percent of those reportihg indicaﬁed
an iﬁcame of $65 or less per week and slightly ovér a fourth
reported income of $75 or less. Three-quarters reported in-
comes of less than $115 per week. |

The median'reported earned income of thelmale head of
household in the JOIN families was $88 per week compared with
$100 per week for the HARYOU-Act sample. The .percentages
earning $65 per week or icés'in the two samples was not sub-
stantially different. However, 28 percent of the Bedford-
Stu&vesant family heads earned between $65 and $85 per week

as compared with 16 percent for the HARYOU-Act sample. .A
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Table 14

EARNED WEEKLY INCOME OF RESPONDENTS' FAMILIES

32

Toial 0 | 'JSIN y géiygup
% % %

Nognligég%y 13.6 13.6 13.8
Clamy 864 6.4 8.2

Eiggéinincome 28.0 28.1 27.5

Total families

with 1ncome-

reported 351 58.4 = 100% 253 58.3 = 100% 98 55.7 = 100%
Farnings Per Week
No carned family income 31.6 34.8 23.5
$45 or less 3.4 2.4 6.1
$46-55 5.4 4.7 7.1
$56-65 S.4 9.1 10.2
$66-75 5.7 7.1 2.0
$76-35 5.1 5.5 4.1
$86-95 .3 4.0 5.1
$96-105 L.8 5.5 3.1
$106-125 6.6 4.3 12.1
$126-145 6.0 6.7 4,1
$146-165 3.7 5.1 -
$166-185 3.7 2.8 6.1
$186-205 2.6 2.4 3.1
$206 or more 7.7 5.5 13.3
Median $66 $65 $30




substantially higher percentage of male heads in the HARYOU-

Act sample earned between $96 and $125 per week (41 percent)

than did the JOIN sample (24 percent).

Table 15

INCOME OF MALE HEAD OF HOUSEHOLD BY CENTELR

50T E=To00E T67-100%
% % % |
o heuse 258 42,9 186 42.9 72 43.1
Don't | |
know 96 16.0 68 15.7 28 16.8 ?
Income of |
2%1§0322d 162 26.9 = 100% 118 27.2 = 100% 44 26.3 = 100%
$45 or less 1.9 0.8 4.5
$U46-55 5.6 6.8 2, |
$56-65 9.9 10.2 9.1
 $66-75 9.3 11.0 .5
$76;85 15.4 16.9 11.4
- $86-95 11.1 11.9 9:1 g
$96-105 13.6 12.7 15.9 f
$1o6;i25 14.8 11.0 25.0 §
41261145 4.9 4.2 6.8 f
$146-165 6.2 6.8 .5
$166 plus 7.4 7.6 6.8
Median $88 $88 $100
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€~) Weekly Earried Income of Working Female Heads of Household
é | There were 219 employed female heads of household in the
! ' .
entire sample (36 percent of the total). Respondents were
able to report the income of 137 of these. The median
E; , reported earned income of the total sample of working female

heads of households was $64 per week. Over 25 percent

earned $55 per week or less, and less than a quarter (23 per-

cent) earned more'than $75 per week. The JOIN female working
heads of household had a median income of $62 per week as |
compared with a median of $65 for HARYOU-Act fcmales, (See Q
Table 16, page 85.) | H.
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Table 16
INCOME OF FEMALE HEAD OF HOUSEHOLD BY CENTER

Total - JOIN HARYOU
60L1=100% : I30=T00% 167=100%
% a % %
Working female
head in | '
household 219 36.4 152 35.0 67 40,1
Income | . ; -
not known 82 13.6 66 15.2 16 9.6
Income of

female head o
of house 137 22.8 = 100% 86 19.8 = 1004 51 30.5 = 100%

$L5 or less - 5,1 3.5 7.8
84655 a9 26.7 13.7
$56-65 307 32.6 o7 .
$66-75 19.0 18.6 12.6
$76-85 7.3 | 8.1 5.9
$86-95 7.3 5.8 9.8
$96-105 2.2 1.2 3.9
$106-125 2.9 1.2 5.9
$126-145 2.2 2.3 2.0
$146-165 0T | _— 2.0
$166 plus 0.7 - 2.0

Median $64 $62 $65
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Chapter IV
FAMILY BACKGROUND AND ATTITUDES

RESPONDENT 'S FAMILY COMPOSITION

Neariy 5 percent of the respondents were married, and 9
percent were living alone or rooming with friends, the re-
-maindér (86 percent) were living in some kind of family with
élder adults or parents. A fourth of the respondents (24
pércent) were living with bofh parents. The remainder (62
percent of the tofal sample) had one or more parents absent
from the houzehold in which they lived. \

This 62 percent consisted of the following femily types:
29 percent lived with their mothers with no male head of
house; 4 percent lived with their mother and a step- or
foster father. Three percent lived with their fathers with
no mother or stepmother in the family, and 2 percent lived
with their fathers and a step- or foster mother. One per-
cent lived with foster parents. Twenty-four percent livea
in families in which the heads of families were older
brothers, sisters, éunﬁs, uncles, grandparents or other
miséellaneous adults who were not parents.

In sum, 61 percent were living in households with one
or more real parents; and a total of 24 percent were living
without parents, excludiﬁg those who were married or living

alone. Fifty-three percent were living in families which -
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%{fj did not include a male parent or a male step- or foster
} _ parent.
?L The JOIN reSpondents included a substantially higher
% percentage (28 percent) of the respondents than did tne
%' HARYOU-Act respondents (15 percent) who were living in
é' ' famjklés that included no parent or foster parents, i.e,,
| ~daiscellanescus relatives and elders. Slightly more HARYOU
i //// than JOIN respondents lived in a household with mother
i ////// ' present.
- | Table 17
é 'RESPONDENT'S FAMILY COMPOSITION
i : - ' Total JOIN HARYOQU
n Respondent Living With: 601=100% Z470=100% T67=1CC%
() % % %
g | Married, head of own family . 4.5 L.1 5.4
5 ) Friends or alone | 9.2 S.4 8.4
§ Both real parents 2,1 23.5 25.9
é‘ Mother only ’ 29.1 27.7 32.9
| Mother & foster/stepfather 3.7 3.2 4,8
Father only | g ' 2.8 1.8 5.4
Father & foster/stepnmother 1.5 1.4 1.5
Foster parent(s) only - 0.8 0.9 C.c
E Miscellaneous elders, no
parents 24 .3 27.8 15.0
| Subgroups:
i;w) One or more real parents 61.2 57.6 70.8
| No male parent (real, step
or foster) a 53.4 55.5 4.2
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RESPONDENT'S AGE WHEN RESPONDENT WAS
SEPARATED FROM HIS FATHER

There were 430 respondents who were not living with
their real fathers; these comprised 71l percent of the total.
Sevén percent of these respondents had never lived with
thelr fathers; another 19 percent had not lived with their
real fathers since before the age of two, By the age of
eight, 38 percent of these children not living with their
father were no longer iiving with them and by the age of

twelve, the pércentage not living with their fathers

reached 53 percent (38 perceﬁt of the total).

The HARYOU-Act respondents had a somewhat higher per-
centage (33 percent) of fathers "still ét home" than did the
JOIN respondents (27 percent); however, the real fathers of
HARYOU-~-Act reépondents tended to be separated from respon-

dents at earlier ages than did those of the JOIN respondents.

f\-

Forty-nlne percent of the JOIN respondents were separated
from their fathers by the time the reépondent was thirteen
years of age as compared with 64 percent of the HARYOU-Act
reopondents. (See Table 18, page 89.)

AGE RESPONDENT WAS SEPARATED FROM HIS MOTHER

Forty-three percent of all respondents were not living
with their real mothers. Five percent of these had never
lived with their real mothers, and another 6 percent had

not lived with their mothers by the age of two. By the age

of nine, 18 percent were not living with their mother; this

percentage reached 27 percent by the age of thirteen.
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Table 18

AGE OF RESPONDENT WHEN RESPONDENT
WAS SEPARATED FROM HIS FATHER

Total JOIN - HARYOU
601=100% - O30=T00% 167=100%
Father (real) . '
still in home 171 28.6 117 27.0 55 32.9

Father (real) _ |
‘not .in home 430 71.4=100% 317 73.0=100% 112 67.1=100%

Age of Separation

Never lived together 6.8 6.0 &.9
2 years or less 11.7 10.7 14.3
3-4 years | 7.5 6.9 8.9
5;8 years 11.9 11.6 12.5
9-12 years 4.9 13.3 19.6
13;16 years 18.7 20.2 14.3
17 years or older 25.5 28.7 17.0
Don't know | 3.0 2.5 | 4.5

The percentage of respondents not living with their

mother was significantly higher among JOIN respondents (45

percent) than it was among Harlem respondents (36 percent).

In addition, greater percentages of mothers of JOIN respcr-

dents tended to be separated from respondents at earlier

ages. Twenty-one percent of JOIN respondents were sepa-

rated from their mothers at eight years of age versus 10
percent among HARYOU-Act respondents.

The respondents! family structure was cross tabulated

with age in order to ascertain whether the absence of nale
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Table 19
AGE OF RESPCNDENTS WHEN SEPARATED FROM HIS MOTIER

Total __JOIN ___HARYOU

BO01=100% T34=100% 167=100%
Mother (real) | | o o
still in home 345 57.4 238 54,8 87 64.1

Mother (real) |
not in home 256 42.6=100% 196 45.2=100% 80 35,9=100%

Age of Beparation

Never lived together 4.7 | 4.1 6.7
2 years or less 6.3 7.7 1.7
3-4 years 2.3 3.1 —_
5:8 years 5.1 6.2 1.7
9;12 years | 8.2 L.,6 2C.70
13:16 years 21,1 22,4 16.7
17 years or older 50. 4 50.5 50.0
Don't know | 2.0 1.5 3.3

heads of household was only a function of age of respondent,
or whether there was a family impairment. The following

categories showed increases in numbers as the age of

respondens increased.

1. Living alone or with friends only i

This group increases from 3 percent of the 16-year-old
class to 16 percent of the 20~ and 2l-years-old groups. 2
2. Married

None of the 16~ or 17-year-olds were married; 14 per-

i:») cent of the 20- and 2l-year-olds were.

N
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3, Twoster families and miscellaneous situations
without parents

This group increases Trom 11 percent ol the 1fh-yesr-
olds to 29 percent, of the 20- and 2l-year-olds.

The first two categories, living alone or with friends
only, and married, probhably reflect in their increase a
normal shift in these age groups away from their families;
the increase in the third group, for foster faﬁ%lies and
miscellaneous situations, probably reflects mortality rates

end a continuing incidence of family impairment.

The following categories showed decreases 1n numbers as

the age of respondent increased.

1. Living with both real parents

This group -declines from 46 percent of the 16-year-olds
to 19 percent of the 20- and 2l-year-old group.

2. Living with real mother only (no foster or
stepfather) :

This group declines from 36 percent of the lh-year-old
grbup to 18 percentjof'the 20- and 2l-year-old groups.

I the catégories are regrouped to produce another
composite group - no fafhers or other male heads of housc -
this group aléo shows an increase from 46 percent of the 16-.
year-cld group to 58 percent of the 20- and 2l-year-old
group.

It could be argued on the basis of earlicr tabulatiohs
that the high incidence of youths living without fathers,
whether real or substitute, simply reflects both mortality

rates and the natural tendency of youth of these general age




iapih s A S

92

lévels to leave home.‘:But we note that the proportion of
youths living with real mothers only among 1l6-year-olds is
very high (36 perccnt), as 1s the proportion of lC-Jear 0ld
youths living with no nale heads of house at all (46 per-
cent). Thus, it appears that a hlgh degrece of family
impairment cxists over and above "normal" attrition rates
for this age group. | |

| Table 20

' AGE AND PAMILY STRUCTURE

Age
| | 6 T7 I3 19  20-2T
Family Structure lOOm— 6. 152 141 113 120

% % % % 7

Lives alone or with frlends
only | 3.0 5.3 7.8 12.4 15.9

Married | ——— —-= 2,1 5.3 14.3
Lives with both real parents 45.5 28.3 16.3 22.1 19.0

With réal father & step,

foster or no mother 3.0 4.6 4,3 5.3 1.6
Real mother only =~ . 36.4 38.2 27.7 256.5 13,3
oster tathes 0 7 1.5 5.3 3.5 A4k 2.k
Foster parents & ﬁisc.' 10.6 17.8 38.3 23.9 28.6

Subgroupsﬁ

Real mother & step or foster,
or no father | 37.9 A44.1 31.2 30.9 20.7

No fathers or other ma1e :
heads of nousc 45.5 50.7 53.

™

57.7 58.0
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RESPONDENTS' ATTITUDE TOWARD THEIR FAMILIES

The demographic data on respondents! families indicato
what have usually been called indices of Tamily impairment.
Thus, 29 percent of all respondents reported living in
households with mother only, and 3 percent with father only.
Tbirty-cight percent have riot lived with their fathers
since before they. were twelve years o1d.

Seven perccnt of the malce heads of homc werc found to
be unémployed. Thirty;fwo percent of the families had no
ecarncd family income; they depended on welfarc payments, un-
employment insurénce, old age assistance and workmen's
compensation for their.subsistcnce; and the median family
income was $65 per week for all families reported. Further-
ﬁore, only 24 percent 6f the respondents indicated thatlthey
were living with both real parents. Respondents were
asked, 1n addition to the questions described above, a
serics of quecstions about attitudes to their familics and
family rclations, which, in part, measurc the subjective

perception of their family rclations.
Family Arguments

seventy-six percent of all respondents living in
families sald "no" when asked, "Are therc many argunents
in your family?" There was no differcences in the responsc
between HARYOU-Act and JOIN respondents. Among the 24
percent reporting arguments, half reported that'thc argu-

ments focused upon themselves.
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Respondents! Opinion of Their Family Relations

Forty-seven percent of respondents reported that the
members of their'family get along with each other very well,
.49'percent get along fairly well, and 4 percent not so well.
A higher percentage of HARYOU-Act respondents reported
getting‘along very well (56 percent) than did JOIN respon-
deats (43 pefcent). The HARYOU-Act group reported a higher
'percentage getting along fairly well (53 percent) versus 49

percent for JQIN.
Time Spent Together by Members of Respondent's Family

Respondents were asked, "When your family has some free
time do they usually spend it together or do they usually de
things separateiy?” Tﬁo-thirds.of the respondents (67 per-
cent) reported spending their free time together, and 30
percent reported spending the time separately. Two percenf
'said both. A much higher percentage of JOIN than HARYOU-Act
respondents reporﬁed spending time together with their

families.
Table 21

WAYS IN WHICH RESPONDENTS!
FAMILIES SPEND THEIR FREE TIME

. Total JOIN HARYOU
Living with Family | 510=100% 375=100% 140=100%
Spend it together 67.4 72.3 54,9
Separately 29.5 24,5 Lo,k
Both { 1.9 2.4 0.7
No answer | 1.2 0.3 2.1
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Respondents Asking Advice of Their Families

Over two-thirds (68 percent) of all respondents re-
ported asking advice from their families; 31 percent said
they did not ask advice. The mother was the chief person

asked by respondents (52 percent). Fathers ranked second

(27 percent) followed by aunts and grandmothers (13 percent) |

sisters (1l percent), brothers (11 percent), and uncles and
grandfathers (8 percent). Seventy-six percent asked females
for advice and 46 pefcent asked males. Total response
exceeds 100 percent because more than one source of advice
was reported. The higher frequency of females undoubtedly
reflects the greater'presence of older females than of males
in respondents! familles.

A higher percentage of JOIN respondents reported asking
advice of motﬁers (54 percent) than did HARYOU-Act respon-
déhts (47 percent). Aﬁong HARYOU-Act respondents, fathers
and aunts or grandmothers were slightly (but not signifi-

cantly) favored. (See Table 22, page 96.)
Advice Asked . .

The primary problems for which advice was sought was
"about gettirig a job,"'mentioned by 54 percent of those so
asking. Education (26 percent), personal things, such as
girls, sex, friends, and recreation (20 percent) were men-
tioned next most frequently. Money problems and getting
married were also.secondary problems for which advice was

asked.
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iy - Table 22 | 3
- ‘RESPONDENTS ASKING ADVICE OF THEIR FAMILIES | :

L Total JOIN HARYOU
Living with Family =~ .~ BIJ=I00% 375=100% IB4=100%

L

% % %

] - Ask Advice ) .

| Yes 68.2 68.3 68.1
No 306 30.9 29.9
No anewer - 1.2 0.8 2.1

Whom Asked ., o | A
Mother - , 0 52.3 | 54.3 46.9

| Father | et 26.2 29.6

%lf, - | Auhts/grandmdtherév. 12.7 11.3 ~16.3

X - Sisters/sister-in-law 11.3 12,1 9.2 . |

§ Brothers/brother-in-law 11.0  1L.7- 9.2 !
;, Uncles/graﬁdfathers'” 7.6 7.4 8.2
5, CouSins/othéré : | 3.1 2.3 5.1
% Totals exceed 100 percent becausg of multiple responses.
'The JOIN reépondents reported much more ceoncern with
; gétting advice about jobs and education than did the HARYOU-

Act respohdents. Personal things, "staying out of trouble,"

and advice on "how to do specific things™ ranked relatively

high among the HARYOU=-Act respondents.




©

ERIC

Aruitoxt provided by Eic:

Table 23

PROBLEMS ADVICE IS ASKED ABOUT

Asking Advice of
Their Famllies

Getting a Jjob

My education

Personal things (girls,
sex, friends,
recreation)

. About mOnéy problems

Getting married |

What type of work to do
How to keep out of trouble
How to do specific things

Indefinite

‘Miscellaneous

* Totals exceed 100 percent because of multiple responses.

tal JOIN
§BE§I66% P506=100%

% %
54.0 61.7
26.0 27?7
19.8 18.1
4.4 15.2
11.3 13.3
8.5 8.2
6.2 4.7
4.8 3.1
4,5 4.7
3.1 1.6

97

HARYOU
98=100%

%
33.7
21.4

D
(1)

l._l
N
NN = D Ul

O O

10,

- O
[ D

s S o T




Presence of Family Problems

Respondents were asked, "Every family has ceritain
problems - maybe sickness, money problems, problems about the
apartment, problems about relatives, and other kinds of
problems. Would you say your family has a lot of these
problems, some, or hardly any?"
| Twelve percent'df all respondents living in families
answered a lot; 38 percent said "some"; and 42 percent said
"hardly any." The remainder said, "don't know." There were
no majcecr differences in response between the JOIN and%the
HARYOU-Act respondents. Seventy-one percent of all respon-
dents who'said their families had a lot or some problems
sald they get involved in trying to soclve the problems. The

major things they did were as follows:

Table 24
WHAT RESPONDENTS DO‘ABOUT FAMILY PROBLEMS

Respondents involved in family problems: 186=100%

Things Done to Help %
Try to help financially 60.8
Give advice; discuss pfoblems 16.7
Help around the house 14.0
Take care of things | 5.9
Act as a go-between 3.2
Go along with things 2.7

* Totals exceed 100 percent because of multiple responses.
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Thdae respondents who were involved with attempting tc
solve family probiems were asked if their involvement inter-
fered with getting or holding a job., Twenty-nine percent
said "yes"; 71 percent said "no." Thirty-seven percent of
the JOIN respondents and 9 percent of the HARYOU-Act respon-
dents said "yes." The 29 percent who said "yes" represent

10 pérccnt of all respondents who live in families.
Respondent's Unemployment as a Family Problcm

Fifty~four percent of all respondents living in
'familics reported that fhe fact of thelr not working as a
problem to their families. Of these 45 berCent said it was
& big problem. The following major reasons for so saying
were given. There were no major differences in resporse

between the JOIN and HARYOU-Act groups.

_ Table 25
RESPONDENT 'S UNEMPLOYMENT AS A MAJOR FAMILY PRORBLEM

Youths reporting their uncmployment as problem: 280=100%*
Reason | | %
I have to help meet family cxpenses. 53.6
I need my own mbney. 21.1
They don't want me hanging around. | 16,47
T don't want to get into trouble. 3.2

¥ Only principal rcasons shown. Multiple responscs total
more than 100 percent.
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Respondents werc asked, '"Docs anybody give ycu a hard
time because you're not working?'" Just over once-fourth of
the respondents (28 percent) answered "yes" to this question.
Mothers were mentioncd mpst freqﬁently (by 52 pcrcent of the
respondents); fathers riext (by 25 perccnt).

Respondents were also asked, "What do these people say?’
The most Ffrequent responscs were: "get a job" (45 percent),
and "stop hanging around (21 percent); the necd to help with
family expcnses was mentioned by 14 percent. Results follow
in Table 26, page 101,

Respondents were also asked whether they worried about
not having a job, how much they worried, and the objects cf
thcir worrics. Eighty-five percent indicated that they do

worry about not having a job; of these half (50 percent)

[e3]

aid they worried a lot. The most commonly mentioned object
of thelr worries was money for basic necds (67 percent);
family nceds for money were mentioned by 21 pcrccﬁt, and
worry about doing nothing wasvmentioncd by 16 perecent.

(See Table 27, page 102.)
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Table 26
RESPONSES TO THE QUESTICN: "DOES ANYBCDY GIVE
YOU A HARD TIME BECAUSE YOU'RE NOT WORKING?"
| Total
E0I=1007%
Working (full time) 18 3.0
Not working (full time) | 583 97.0
. "Does anybody give you & hard time...?" 583=100%
Yes o | 27.6
No | 72.4
"Who ié that?" | o 161=100%"
Mothgr , | 52.2
Father . = - 25.5
Sister | | 10.6
Aunt/grandmother 8.3
Brother 5.0
Coﬁsin/other’relativc, 3.1
Wife 2.5
Uncle/grandfather 1.2
Miscellancous - 12.4
"What do they say?" . 161=100%"
Get a Jjob ' | Ll 7
Stop hanging around ' 20.5
Want help with family expenses 24,3
No work, no spending moncy 13.7
I'm a bum; no gonod 12.4
Miscellancous 4.3

- * Multiple rcsponses exceced 100 percent.
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) Table 27
“ RESPONSES TO THE QUESTION: "WHEN YOU'RE NOT
WORKING, DO YOU WORRY -ABOUT NOT HAVING A JOB?"
- "Do yoﬁ worry about not having a job?" 601=100%
Yes | 84,9
o 4.5
Don't know | | 0.7
"Do you worry a lot, some, or a little?"  549=100%
| A lot | , 50.2
Some | : 37.6
A little | 12.2
"What dc you worry about?" ' 510=100%*
Money for basic needs 67 .4
Family needs woney | 21.2 .
Worry about doing nothing 15.5
What to do with my life 7.6
I'want to feel more independent 7.3
spending moncy for amusement 5.5
Miscellancous 7.5
* Multiple responses eXcecd 100 percent.
Q
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\ Chapter V z
| RESPONDENTS! CONTACT WITH CENTERS
3
primarily through personal contacts rather than through masg
media or thréugh advising by officials or trained profesé
.sionals. Fifty-two percent named "friends" as the source of ‘ i

‘  Knowledge of the JOIN or HARYOU-Act job centers ceme
|
their knowledge and 23 percent named relatives. Radio (7
percent), newspapers (6 percent), television (5 percent) and
posters and pamphlets (1 perceﬁt) lagged far behind personal
l contacts. This does hot; howevef, preclude the possibility
that the friends or relatives heard of thc centers directly
! or indircctly Xii'the mass media.

"Paseging by" was mentioned by 7 percent of all respon-
dents. However, almost all of these were drawn from the JOIN
center (8 percent of its szample) WEose location and eXxtcrior
design serves as an advertisement, while 2 percent of HARYOU-
Act respondents said "passing by." Social workers (6 per-
cent), schooi officials (3 percent), probation officers (3

percent), and employment agencies (1 percent) were the

"official' sources of information.
Slightly higher perccntages of resnondents from HARYOU-

Act than JOIN heard of that center from friends (59 percent).

i
Relatives were more freguent sources to JOIN respondents

(24 percent versus 19 percent).
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Table 28
. HOW RESPONDENT HEARD OF INTAKE CENTER

% ~_Total JOIN HARYQOU
Source : B01=100% IL3G=100% T67=.00%

% % %
Friends, relatives o 4.8 73.7 77.9
Friends . 52,2 49.5 59.3
Relatives. 22,6 24,2 18.6
Radin, TV, newspapers, posters 19.7 , 15.9 36.0

Social WOrkers, agency, school

official, probation officer 12.0 12.7 10.2
Miscellaneous sources | 3.8 3.5 4.8
No answer | | 1.3 . 1.8 0.0

e e =

¥ Responses exceed 100 percent because of multiple answers,
REASONS FOR COMING TO THE INTAKE CENTER

Respondents were asked if they had come to the center
"mostly for the money the would earn by working, mostly for
training or both." Thirty-one percent said mostly for money;

22 percent said mostly for the training; and 45 percent said

1

both. There were no differences in response between the JOIN

and HARYOU~-Act groups. (See Table 29, page 105.)

THE RESPONDENTS' FAMILY AS A FACTOR IN THE
DECISION TO SEEK WORK AT THE INTAKE CENTER

Eighty-five percent of all respondents living in a

family said that they told their family that they were going
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Table 29
PRINCIPAL REASONS FOR COMING TO INTAKE CENTER

. Total JOIN HARYCU
Reason = 5 I30=T00% T67=L00%
% % %
Mostly for money . 31.1 31.3 30.5
Mostly.for training 21.8 2,1 21.0
Both money and training 45,4 Lh .5 7.9
Other reasons - 1.7 2.1 0.6

(Job Corps was méntibned.by 4 percent of the above.)

to the center. Ninety percent’of tﬁose'who fold their -
family reported that their family thought it was a good
idea. Six percent replied.that'their family thecught it was
& waste of time, and 5 percent reported no response fron
their family.

While somewhat higher percentages of JOIN respondenfs
(88 percent) than HARYOU-Act respondents (79 percent)
reported discussing seeking work or training at the respec-
tive centers, a slightly higher percentage of HARYOU-Act
respondents (95 percent) than JOIN respondents (88 percent)
said their family approved. (See Table 30, page 106.)
THE ROLE OF PEER GROUPS IN THE DECTSION TO SEEX
WORK AND/OR TRAINING AT THE JOB CEWTERS

Pifty-zight percent bf all respondents said they had
told their close friends that they were planning to come to

the center. Of these, 71 percent reported that their
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Table 30

FAMILY VIEWS OF THE INTAKE CENTERS

A. Response to the question, "When you decided to come to
the center, did you tell your family you were coming?"

Total JOIN HARYOU
601=100% IL30=I00% To7=100%
Not living with family 82 59 23
' Living with family 519=100%  375=100%  1L45=100%
Responses o % % %
Yes | 85.4 87.7 79.2 -
No - 13.7 11.5 19.4
No answer ' | 1.0 0.8 1.4

B. Response to the question, "Did they think it was a
gnod ldea for you to come here or digd they think it
was a waste of time?"

' Total . JOIN HARYOQU
Those that answered "yes" B5.0%=100% 87.7%=100% T79. %=L07%
% % %
Good idea | 89.8 88.1 ol 7
Waste bf time - 5.6 7.0 1.8
Didn't say 4.5 4.9 3.5

friends thought it was a good idea. Eighteen percent said
that their friends considered it a waste of timé, and 11
percent didn't say.

When they went to the center, 68 percent went alone;
19 percent went with friends; 7 percent went with brothers
or cousins, and 6 percent went with older reiatives. Amcng

those who did not go with friends, 46 percent had friends

AR LI T e
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who had appiied at the center at other times. Forty per-
cent had no such friends, and 14 percent did not know.
However, 33 percentlof,thdee who came to the center alone
or with relatives but no friends said they had friends who
were planning to appiy at the center; 33 percent were not
planning; and 34 percent did not know about their friends'
plans.

Taking all of these responses together, 63 percent
either applied with friende, had friends who applied &t
other times, or reported that their friends were planning
to apply. Another 10 percent applied at the recommendaticn
of their friends, and another 5 percent, when they infermed
their friends that they were applying to the centers, were
told that it was a good 1idea.

Thus, friends were affirmatively involved in some way
with 78 percent of those who came to the centers. Two
percent of all respondents had friends who were definitely
opposed to going to the center, and friends were not in-
volved in the decision_of 20 pereent of the respondents.

It thus appears that thie decision to apply for work at a

centei 1s strongly influenced by peers.
ANALYSIS OF REASONS FOR COMING TO CENTER

Somewhat higher percentages of respondents who had
been out of school less than six montns said they came to
the center "mostly for money" than did those who had been

out of school for more than six months. Conversely, nigher
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percentages of those who had beéen out of school longer than

Csix months came mostly for tralning. Thus, 1t appears that

somé respondénts feel that thelr high-school tralning and
their job experience since high schooi does not qualify

them for the job market. Gaining job training and re-

‘training may compensate for these felt deficiencies. Those

who have been out of sehool for shorter periods of time may
not yet have fully‘experienced thelr defiencies on the job

market ‘and are less interested in training.

Table 31

- REASONS, FOR COMING TO INTAKE CENTER BY
LENGTH OF TIME OUT OF SCHOOL

Up to  1-6 6-12  1-2 3 yrs.
Total 1 mo. mos. mos. yrs. & over
100% = 601 85 “LI4  TI36 59 167
Reasons % g % % % %
Mostly for | o | .
money 31.1 34,1 35.1 30.9 30.3 27.5

Mostly for

training  21.8 17.6 18.4 21.3 02,2 26.3

For both 45.4  48.2 47 U46.3  Ak.4 Lh.3
Other, don't - -
know Y A 1.8 1.5 3.0 1.8

SALARY NEEDED IN 5-10 YEARS

Respondents who came to the center mostly for training

estimated the median salary needed in 5-10 years to support

‘themselves and a family with two children was $123 per week

as compared with an estimate of $146 among those who came
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for money and $136 amongvthosé who came both for money and
training. Thus, those who came for money had estimated

their futufe needs to bhe highef, while those who came for
tréining may have a more rcalistic image of the adult jobs

available to them or their parents.

Table 32

REASONS FOR COMING TO CENTER BY SALARY NEEDED
TO SUPPORT A FAMILY IN 5 - 10 YEARS

,'Total* Money Training Both |
Saliary Ngeded 591=100% 187=100% T131=100% 273=100%
% % % %

$85 or less 6.3 3.7 9.9 5.7 :
$86-95 S - 5.8 6.9 8.1, ’
$96-105 . 15.6 13.9 11.5 19.4

$106-125 . 13.6 12.8 21,4 10.0

. | &

$126-l65 21l.5 23.0 22.9 20.1 ‘
$165-205 - 26.5 294 19.1 27.8
$206 + | 6.2 8.0 3.8 6.2
Don't know/no answer 3.2 3.2 4.6 2.6

% Excludes 10 respondents who said "don't know" or did not
answer the question as to why they came to the center.

However, respondents who came to the centcr mostly for

training appeéred to have higher mobility aspiration in the

sensc that 83 percent of that group wanted to live in dif-

ferent neighborhoods 5-10 years from now, as compared with

~— a level of 65 percent among those who came mostly for money,

and a level of 72 percent in the "both" group.
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Table‘33

REASONS FOR COMING TO THE CENTER BY DESIRE TO LIVE
IN A DIFFERENT NEIGHBORHOOD 5-10 YEARS FROM NOW

Want to Live Total® Money = Training Both

in Diffecrent 591=100% 187=100% T3I=L00% ?27<=L00%

Neighborhood , “ 4

in 5-10 Yrs. % % % %
Yes 72,5 65.2 83.2 72.2
No 20.6 - 27.3 11.5 20.5
Don't know . 6.8 7.5 5.3 7.3

% Excludes' 10 respondents who said "don't know" or did not

ansver question as to why they came to center.
REASONS FOR COMING TO CENTER BY ULTIMATE JOB ASPIRATION

Strangely enoﬁgh, higher percentages of fespondents wWno
sald they came mostly for training aspired to Jjobs as
skilled craftsmen than as professional, technical or mana-
gerial workérs, while the reverse is true among those who
came mostly for money. This appears to contradict the

noticn that those who came for training are more oriented to

-mobility. Onec can speculate, however, that those who came

to the center for training did not expect the center %o

provide administrative, technical, or professional training.

Those whe came for money may be less realistic in this

regard as they are in otﬁer areas. (See Téble 34, page 111.)
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Table 3L
REASONS FOR COMING TO CENTER BY OCCUPATIONAL CHOTCE

Joh Desired for Total* Money* Training* Both*

 Rest of Life . ©01=100% I87=I00% T3I=100% 273=L100H
| % % % 5
Professional, tech- TR
nical, managerial 33.8 36.4 22.9 37.0
‘Clerical | 12.3 15.5 10.7 10.6
Salcs | - 1.8 2.l 2.3 1.5

Skilled workers, o
craftsmen & 35.8 29.4 4.3 36.3
Operatives 5.3 4.3 4.6 6.6
Service workers 1l.5 11.2 13.7 11.0
-Laborers 3.3 6.4 3.1 1.1
Don'ﬁ knoﬁ/ho answer 2.7 6

2.1 2.3 2.

* May exceed 100 percent due to.-multiple answers., Also,
total of 601 includes 10 respondents not shown who said
don't know or did not answer question as to why they came
to center. ‘

KINDS OF TRAINING EXPECTED

Eightcen percent of a11 rcsponaents who came to the
centers "mostly for money" expected some kind of training to
accompany the work they hoped to get at the center. Those
who expected some kind of tfaining were asked, "What kind of

training do you expecct to get?"

Training as skilled workers and craftsmen was expected

by 42 percent of thosc who expected training; and 21 percent

expected training in clerical work, typing, and office-
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machine operation.

Twelve percent expected professional/
technical training as cnginecrs or draftsmen or as musicians,
artists, actors, or waiters. Very few (1 pércent) cxpectod
trairning as sales personncl.

Those who came to the center mostly for training and
for Both work and training expected training primarily for
jobs«as skilled workers/craftsmen (53 percent and 42 percent
of these respective gfoups). Those who came mostly for
moncy and expected some training, expected to be trained in
clerical work and/or typing and in the opcration of office
machines (32 percent). In addition, 25 percent of those
who came mostly fof money cxpected training for Jjobs as

*

skilled workers and craftsmen. Sixteen percent of those who
came mostly for money and 13 pecrcent of those who came for
training and mone& did not know what type of training to
expect. Among those who came for both training and work,
training for clerical work and'or typing ranked sccond as
the cxpected kind of training (by 22 pefccnt of the total

group). (Sce Table 35, page 1135)
KINDS OF JOB PLACEMENT EXPECTED

The principal kinds of Jjobs respondents expected to.
receive at the center were as skilled workers and craftsmen
(auto-mechanics, elecctricians, clectronics, carpenters,
welders, etc.) and clerical jobs (clerks, typists, office-
machine operators).

Both types of work werc mentioned by

27 percent of all respondents.

'
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Table 35
KINDS OF TRAINING EXPECTED
, Total Money Training Both
Kind of Training - [88=100% ©BE=100% 131=100% 273=100%
% % % %
Professional/technical 11.7 8.3 11.5 12.8
Managerial, proprietor - 0.6 o —== 0.8 0.7
"Clerical, typing, office '
machines ' | 21.3 32,1 13,7 22.2
Sales | 1.4 - 0.8 2.2
Skilled workers, ' | . E
craftsmen | _ .24.0 25.0 53.4 b1,
Operators 4.3 3.6 5.3 4,0
Domestics , -,; —-—— _—— -
Police o . 6.1 3.6 8.4 5.9
scrvices | | 7.4 10.7 . 6.9 6.6
Labbrers 3.5 4.8 2.3 3.7
Don't know 11 15.5 5.3 12,5

* Exceeds 100 percent duc to multiple responses.

o

Thirteen percent expccted work as laborers and 9 perc

(T\

N
expected jobs as service workers. Fiftecen percent expected |
nO‘WOTk at all, but rather expected full-time training.
This group was drawn entirely from those who came mostly for
trdining and comprised 25 percent 5f that group.

hmong those who came mostly for traiﬁing, the major
kinds of work cecxpected were as skilled workers and craftsmen

(33 percent) with clerical and office work ranking second
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(18 percont). No other typc of work was mentioned by more
ﬁhqh-? percent of thc group. Among those who came primarily
for jobs, clerical/office work ranked first (36 percent)
followed by work as laborers (25‘percent) and skilled workers
and craftsmen (19 percent). Fifteen percent expected work in
the service occupatipns (cooks, janitors, porters, nhospital
alds, ordérliés, etc.). Thus, those who came for training

expcected somewhat better jobs than those who came for money-

producing jobs. But, for ncither group were job expcctations

totally unrealistic. | y
| Table 36
KINDS OF JOBS EXPECTED

Total Applied Applied for
A . Expecting Mostly Work and
. | | Work for Work Training
Kind of Work HTTTmeyﬁ TE7=T00% T73=100%
Professional/technical 5.9 5.3 6.2
Managers, proprietors R _— _—
Clerical, typing, office
machines a 27.0 535.7 17.5
Sales D 1.3 0.5 1.8
Skilled workers/craftsmen 27 . b 19.3 33.0
Opefativos f‘ , 5.2 5.3 5.1
Police B o L. L 1.6 b,o
Service workers 9.3 14.5 5.1
Laborers | 13.0 ol 7 5.1
Don't know/no answer 7.2 8.5 6.2
No job assignment eXpected
in initial phases 14.9 -—- 2.9

* Responses excced. 100 percent because of multiple answers.
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INCOME EXPECTED FROM HOPED-FOR JOB OR TRAINING

E

The amount of income expected from the job they hoped <o
receive at the center varics with the respondent's view of
that job as primarily for training or for moncy. The median

expected iancome of those who thought of the Jjob as mostliy for

moncy, was $63 per week. Among thosc who said bcth; the

median was $55. Twenty-six percent of those who expected

mostly training and 13 percent of those who said both work

and training did not expect to get'paid.
| It must be noted that the expected income for all three
groups excecds the Neighborhood YouthVCorps weekly pay, and
the difference between expected pay and actual pay in the
Neighborhood Youth Corpé incrgascs as the work expected,
rcceived or actual, becomes primarily oriented to immediate
work rather than to training. Suéh differences between
expectation ahd outcomec may effect levels of recruitment, and
possible problems in.selection and turnover rates in the
Neighborhood Youth Corps. (Sece Table 37, page 116.)
RESPONDENTS' EXPECTED USE OF MONEY EARNED IN JOBS OR
FOR TRAINING THAT THEY HOPED TO GET AT THE CENTERS
Respondents were aékéd if the money they earned at thev
jobs or for training would be all theirs or would somec ke
given té thelir family. Seventy-three percent said they would
give some to their family; 16 percent said it would be "all

minc;" 5 percent said "don't know." Among those who said
‘ 2

they would give some to their family, 35 pcrtcnt said they




116
Table 37 |
SALARTES EXPECTED BY APPLICANTS
‘ Total Money Training Both
Salary OB6=100% T&7=I00% TIZ7=L00% 272=L00%
Expected o . g
| % % % %
No salary cxpected ll.# - 26.0 12.5
$30 pcer month 2.7 —— 11.8 0.4
Up to $30 per weck . 4.3 0.5 - 6.3 5.9
$30 per week 2.C ——— 7.1 1.1
$31-35 I 1.1 0.8 1.5
$36-45 - | '7.1 7.4 10,2 5.5
$46-55 17;6 17.% 10.3 21.0
- $56-65 - 16.7 - 26.2 - 8.7 13.9
$66-75 ~13.0 18.7 5.5 12,5
$76-85 - 113 15.5 3.9 11.8
$86-95 15 1.1 --- 2.6
$96 and over ‘2.9 | 3.7 | --- 3.7
Don't know . B.2 8.0 9.4 7.7
1lst quartile ' $39 $53 $OO . $387
Median $55  $63 $30 855
3rd quartile $r0 $75 $50 §72

‘would give half; 22 percent said they would give more than

half; 35 percent said they would give less than half; and 9
- pcrccnt'said ”don't’kndw.” (See Table 38, page 117.)

| Respondents were also asked how they would spend thcir
?’é ) raoney . Eighty-oné percent said they would spend it on

clothing, 38 percent on savings. Twenty percent said they
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Tablc 38
USE OF MONEY EARNED AT JOB OR TRAINING

601=100%

All mine 15.7
Some to family | ,73'4
Have no famlly 0.3
Don't know ' 4.5

- No answer 6.2

would spcénd it on foodj; 12 percent mentioned rent; 18 pecrcent

mentioned entertainment and dates; and 5 percent mentioned
supplics and tuition. While both HARYOU and JOIN respondents

stressed clothing and saving, the JOIN respondents stressed

food and rens more while the HARYOU respondents stressed en-

tertainment and dates.
Taeble 39

HOW MONEY WILL BE SPENT

Total™ JoIn*  HARYOU*
BOI=100% 0§30H=100% T67=L00%

Clothing | 80.9 82.9 5.4

Savings | 37.6 38.0 36.5 .

Food | ~20.3 2k, 2 10.2
E -Entcrtainmenf, dates | 17.8 15.4 24,@
| Rent 11.8 13.4 7.8

School supplics, tuition 5.2 4.8 6.0

Misccllancous-major CXpPenscs 6.7 5.3 10.2
) Miscellancous-minor cxpenses 6.0 5.8 5.6
Somppus” . '

Carfarc ; 3.7 3.5 4,2

¥ Results exceed 100 percent because of nmultiplc answere,
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- Chapter VI
RESPONDENTS! JOB ASPIRATIONS

Any program designed to providé training for youth de-
pends on the ability of the program to attract youth and to
develop consonance with the aspirations of youth. This
chapter is designed to provide a profile of these
aspirationé.

Respondents were asked, "If you had your choice of the
kind of work you would like to do for the rest of your life,
what would you choose?" Thirty-six percent mentioned jobs
as skilled workers and craftsmen (automobile mechanics,
machinists, electriclans, electronics, carpenters, welders,
printefs, radio and TV repairment, and other crafts); and 31
perggnt mentinned such professional/téchnical jobs as
cngineers, musiciang, writers, artists, soclal workers, and
toachers. Twelve percent aspired to clerical jobs, and G
percent aspired to jobs as policemen.

Higher percentages of the HARYOU-Act group aspired to
jobs as professionals and technicians than did the JOIN

group. Higher percentages_of the latter group_aspircd to

jobs as skilled workers and craftsmen.
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- Chapter VI
RESPONDENTS' JOB ASPIRATIONS

Any program designed to providé training for youth de-
pcﬁds on the ability of the program to attract youth and to
develop consonance with the aspirations of youth. This
chapter 1s designed to provide a profile of these
aspirationé.

Respondents were asked, "If you had your choicc of the
kind of work you would like to do for the rest of your life,
what would you choose?" Thirty-six pércent mentioned jobs
as skilled workers and craftsmen (automobile mechanics,
machinists, electricians, electronics, carpenters, welders,
printefs, radio and TV repairment, and other crafts); and 3
percpnt mentioned such professional/téchnical jobs as
engineers, musicians, writers, artists, soclal workers., and
teachers. Twelvé percent aspired to clerical jobs, and 0
percent aspired to jobs as policemen.

Higher percecntages of the HARYOU-Act group aspired to
jobs as profcssionals ana technicians than did the JOIN
group. Higher peréentagés.of the latter group aspired to

jobs as skilled workers and craftsmen.




Table 4O

RESPONDENTS' PREFERRED LIFE WORK

Kind of VWork Respondents
Would Choose for Rest
of Thelr Lives

Professional, technical

Managerial, proprietors

Clerical

Sales

Skilled wdrkers/craftsmen
Operatives

Policcmeh

Service Workers

Laborers

Armed Scrvice

Don't know/no answer

119
Total JOIN HARYOU
BOI=100% O30=T00%  To7=i0C%
% % %
30.8 27.6 38.9
3.0 1.8 6.0
12.3 11.8 13.8
1.8 1.6 1.8
35.8 39.0 27.5
5.3 5.1 6.0
6.0 6.7 L,2
5.5 6.7 2.4
3.3 L.k C.o
0.7 0.2 1.8
2.7 2.3 3.6

* Responsces exceced 100 percent because of multiple answers.

RESPONDENTS! ESTIMATES OF THEIR CHANCES OF GETTING
THE KINDS OF WORK THEY PREFER

Sixty-two pcrcent‘of all respondents said they thought

they have a very good or falrly good chance of getting the

kind of Jjob tney choose.

(Tairty percent replicd "very good

and 32 percent "fairly good.") Sixtcen pereent replied "not

so good" and 19 percent "den't know."

Mhose who thought their chances to be very good or

fairly good mentioned the following reasons:

they knew or

:
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were learning the work and could do it; they could do it
with more tra‘ning;'thcir phosen ficld was widc open; and
they 1iked the work, _ |
Table 41
REASONS WHY RESPONDENTS BELIEVED THEY HAVE A VERY

GOOD OR FAIRLY GOOD CHANCE OF GETTING
‘THEIR PREFERRED KIND OF WORK

Reason Given

"I know (or am learning) the work; can do it."
"Ir I’get»more training,'l can better mysclf.”
"I have determination; my;mind is made up." 18.0
"I like the work itself." 14.9
he ficld is large, wide open for Negroes." 16.4
Miscellancous | | 15.4

Don't know/no answer | 2.7

* Results exceed 100 percent because of multiple answers.

Respondents who gaid their chances were not so good
cited as their reasons principally their lack of cducation,
training,.or expericnce. Thirtecen percent cited, "I am a

Negro." (Sce Table 42, page 121.)

RESPONDENTS' DISCUSSION OF JOB ASFIRATIONS WITH PARENTS

Rcspondenté' job aspirationes were not a source of
conflict. Sixty-four pcrcent of all respondents said they
had discussed doing the chosen kind of work with parcnts,

and 61 percent discussed it with their friends. Eighty-ninc
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Table 42

REASONS WHY RESPCNDENTS BELIEVED THEIR CHANCES
OF GETTING THEIR CHOSEN JOB ARE NOT VERY GOOD

Reason Given o 95:100%*
7
"Lack of training, cxperience” | 34,7
"Need more education" | | 22,1
"I am a Negro." 12,6
"No money for education" | R 9.5
"Been in jail" o I, 2
"I'm not a good student." | | 9.5
"I don't know the right pecple."’ . o - 5.3
"I have no‘initiativé." o o : 3.2
Miscellaneous . 'f 7.4
Don't know/no answer 3 | - 2.1

*¥ Results exceed 100 percent because of multiple answers.

percent of the rcspondents reported that their parents cor-
sidercd the preferred kind of work a good'chOicc; 6 percent
of parecents were saild to have.éalled it a poor choices; andg 5
pcrcent said they didn't know. >chcnty-eight percent of
respondents reported that thelr friends considered the
chosen work a good choice, and 8 percent'écnsidered it &
poor choice, Fourteeﬁ percent replied "don't know." The
principal reasons reported by friends and parents were sub-
stantlally the same, coxcept ﬁhat friends were reported as
stressing "pay" more thaﬁ parents, while parents stressed

liking for the job.
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Table 43

REASON FOR THINKING CHOSEN WORK IS A
GCOD CHOICE- BY PARENTS AND FRIENDS

* . " -
Parents”  Friends’

Bcasoh Given | 3H0=100% B6=100%
| % z

"They know I like it." 36.5 14,0
"It pays wéll.* | 25.3 33.2
"They feel I haveltraining/talent

for it." 23.3 20.7
"Good opportunity; futurc in it." | 20.0 18.5
"Relative/friend does this kind of work." 6.2 19.2
"It1s respectible.” o | 5.6 2.4
"TEtg clean/easy work." . 5.0 4.3
"It has sccurity." “ 3 o .4 4.5
" will learn something;" . | 3.2 3.5
"It's better than doing nothing." 1.2 1.4
"It would be helpful to my parents." - 0.9 ——-
Miscellancous - - - 6.2 9.1
No ansgwer | - 0.9 C.3

% Multiple responses %total morc than 100 percent.

RESPONDENTS' WORRIES ABOUT THE FUTURE

Seventy-six percent of all respondents said they

worricd about the future (43 percent worriecd a lot and 33

‘percent a little); 21 percent said they either worried

hardiy at all (11 percent) or not at all (10 percent).

Among thosc who said they worried, 71 percent saild they

TR oA %, P oL P
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{ﬁ j) worried about jobs. Those major Jjob worrics include worrics

about the kinds of Job (28 percent), job sccurity (44 per-
cent), and a "job with good pay" (15 percent). TForty pecrecent

mentioned worrying about making cenough money without

directiy linking the worry to a job. These worrics in-
cluded being able to support a farily (26 percent) or them-
sclves (11 percent).

Thirty-thrce percent worricd about living condltions
and their marital status. Eighteen percent worricd about the

‘kind of home or neighborhood they live in, and 15 pcrcent

worricd about whether they will be married and have a family.

Thirtecen percent worried either about their own education

(m\ (6 percent) or their children's education (7 percent). Ter
fy““) | percent worried whether they could ever make something of

themselves, and 8 percent worried about "what's going to
‘ AR | | '
become of me.

| Table 4L
o AMbUNT OF WORRYING,ABOUT THE FUTURE (
Total .é
Worry a lot - Lo.,9 5
Worry a little | 32.8 <
Subtotal reporting worry | "ZQ;Z_ é
Hardly worry 11.1
No Worry | 10.3 %
.M} , Subtotalvliﬁtlg or ne Worry 21 .4 %
- Don't‘know | 2.8
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Table 45

THINGS WORRIED ABOUT BY THOSE Wil0 WORRY A LOT OR A LITTTd

"Kind of Job I'1ll Have"

Job Sccurity
™11l T have a steady job; security?"
"Job with pension and security”
"Automation"
"Job with good pay”
"Job with status, something to be proud of."
"How to get a job ;wifhbdt education,'"

Having Enough Moncy

"Ability to support a family"
"Money to support myselr"
‘Moncy "I'1ll be saving"

Living Conditions and Marital Status

"Neighborhood, home, own house"
"Will I be marricd, have family®"

Education

"Will my kids have the best education?"
"Ar I going to get the education I want?"

Sclf-improvement

"Can I make something of mysclf, better
nysclf, or be a bum?"

"What's going to become of me?" 8.1
Miscellaneous ‘ 7.9
* Multiple responscs total more than 100 percent.
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know." Fifty-four percent of those who said they would ik

Attitude Toward Moving from One's Neighborhood

Seventy-three percent of all respondents said they
would like to move from their neighborhood; 21 percent said

they would not like to move; and 6 percent said, "don't

-

(]

to move, wanted to move very much; 43 percent said "not so
much;" and 3 percent didn't know. There were no differences
in the reéponses of the JOIN and HARYOU-Act groups. The

major places to which r¢Spondénts would like to move were:

Table 46
. PLACE TO WHICH RESPONDENT WOULD LIKE TO MOVE
| | L36=100%

In the New York metropolitan area, but

~out of the five N,Y.C. boroughs .33.9
Different neighborhoods in N.Y.C. ' . 22.7
California | 12.4
Southern states o . 9.6
Other, United States , | | 10.3
Other areaé outside of mainiand.U.S.A. h.6
Don't know | | o 6.9

p

Attitude Toward Moving from One's Neighborhood

"The major reasons for wishing to move were primarily
for quicter neighborhoods (30 percent), cleaner neighbor-
hoods (29 percent), neighbbrhoods with less crime (22

percent). Trees, gfass; and open éountry (15 percent),

e
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and a respectable neighborhood (15 percent) were also

mentioned.,
Table 47

REASONS FOR WANTING TO MOVE TO A NEW
NEIGHBORHOOD/PIACE OF RESIDENCE

* S e
, . Total JOIN HARYOU
Reasons R F30=100% 34=100% Lr=100%
3¢ 13 g
% % %
"Quicter" | - | 30.3 3.7 19.2 :
"Cleancr" 28.9 32.2 20.8
"Less crime” 21.8 23.5 17.6
"Countryside, trees, grass
and woodg" . 15.1 15.4 14 .4
"I like the people there, |
are friendlier" 15.1 16.1 12.8
"Respectable neighborhood" 4.9 16.1 12.0
"Family, friends live there" 9.4 - 8.7 11.2
"Is better financially; lower
. - -~ -~
taxes, highcr wages" 9.2 10.6 5.E
"Has warm weather" - 8.9 9.6 7.2 ‘
"Better environment for ~ ]
children 8.5 8.4 8.8 g
: :
"Legss crowded; too many- 1
people here" . 3.0 8.4 7.2 d
]
"Buy a house; live in own place" 7.6 8.0 6.4 1
"¥ew housc, project" 5.3 4.8 6.4 i
Miscellaneous 7.2 6.3 12.6 f
* Responses exceed 100 percent because of multiple responnes. . §
;
i
s —_ ; e At A e R T



¥ S T R et = oo g RRT oo i - R e S ? e S i -

127
Responderts! Attitudes Toward Finishing Their Educations

Scventy-six percent of all redpondents who did not
finish high school said they had left on their own accord,
and the remainder said they were asked to leave. Sixty-Tive
percent of thosec Qho nad not fiﬁished sald they would likgl
to return to school and finish their cducation; 32 percent
éaid they would not; 3 percent said, "don't lknow."

Seventy percent Said'they would not likc to go back to
the same school they had dropped out of. Their major
rcasons for nbt gding back were: the school wags no good
(19 percent); it didn't teach the right things (15 percent);
I know too many people and would start fooling around (13
peféent); I'm too old for that school (13 percent); I
wouldnft,get along there (9 percent); they wouldn't take me
because of ny record (8 percent). The schools preferred

were: night school (30 pcrccnt)3 vocational high school

(28 percent); academic high school (25 percent) and high

school (14 pércent).

Twenty-ééven percént of all respondents who had not
completed school said their chances of going back to school
were "very good;" 43 percent said they were "moderately
good;" and 23 percent said they were "not very good." Seven
percent zaid, "don't know."

Five reasons cited by respondents for wanﬁing to go

back to school were: to g?t my diploma (68 percent); to get

a good job (36 percent); to get morc education (11 percent);
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to learn a trade (8 percent); to get into college (7
pcreent).
The reasons clted by respondents for not wanting to go

back to school were: I just want to learn a trade (A3 -

.

pereent); I just want a job to make money (33 percent); T

Just don't like school (13 percent); I'm too far behind {11

percent); I'd get into trouble again (5 percent); I'm teoo o :

old (4 pcrcent).
RESPONDENTS! CONSCIOUSNESS OF RACIAL FACTORS IN EMPLOYMENT

Respondents were asked a series of questions concerning
racial factors affccting their chances for cmployment.

Fifty-threce percent of all respondents felt that "in

A

general it is easier for young Negroes to find jobs than it
was a few yecars agd." Thirty-two percent said it was not:
and 16 percent said, "don't know."

Seventy-four percent of the HARYOU-Act group said it

was "casier" as compared with 45 percent of the JOIN group.

The maejor reasons citcd'by those who said it was ecasicr
were: "They have more education, training" (40 percent);
"There are more jbb centers” (29 percént); "because of civil
rights laws (19 percent); and "because of protests and 4
demonstrations (15 percent). (See Table 48, page 129.)

When asked if it is easier for young Negroes that they

St AL stad N gt (o 2 g

Know to find jobs, a somewhat different responsc was forth-
o*,

coming. Forty-five percent said it was easicr; 37 percent

BETEA SR

sald 1t was not casier; and 18 percent said, "don't know." %
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Tablec 48
LEACE oOm GELTING JOBS FOR .YOUNG NEGROES

Statement: . "In general, is it easicr today Tor young
Negroes to find Jobs than a few ycars ago?"

Total JOIN" HARYOU™
=100% T34=100% To7=100%.
% % %
Yes 316 52.6 193 44.5 123 73.7
No | 190 31.6 153 35.3 37 22.2 ;
Don't know 95 15.8. 88 20.3 7 4.2
Rcaﬂan; Among Thosc
Szywnr WCEEE 316=100%  193=100%  123=100%
”Thcy are more cducated, | |
" have morc training" . - 39.9 44,0 33.3
"Thére are more places like
JOIN/HARYOU centers" 29.1 26.9 32.5
"Protests and demonstrations"  14.9 12.4 18.7
"Civil rights bills; new laws" 19.0 18.7 19.5
"attitudes toward NegroeQ |
have changed" 7.0 8.8 b1
”Hegraes try harder; want more" 5;4 E.7 3.5
“More jobs available" 4.7 5.7 3.3 |
"People like Kennedy, Johnson'" 4.7 4,1 5.7 g
"Negro leaders. like M, King" 1.6 1.0 2.4 é
Miscellancous 1.6 1.0 2.4 é
Don't know/no answer ) - 6.3 - 6.2 6.5 i

* Responses exceed 100 percent because of multiple anawers. :
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Sceventy percent of all HARYOU-Act respondents sald it wns

casicr as compared with 36 percent among the JOIN group.

Thug, although thé respondents appearcd to believe that more

jobs in general were available, a smaller proportion re-

- ported this improvement among their own acquaintances.

RESPONDENTS ! OPINIONS ON THE EFFECTIVENEES OF

DEMONSTRATIONS FOR GETTING JOBS

Respondénts werce asked directly if demonstrations and
protcsﬁs had helped Negrées to get jobs, made it harder, or
made not much differcnce. Forty-nine percent sald they had
ﬁelpcd; 11 percent said they had made it harder; and 23
percent saild they had not made much diffcrence. Sixteen
pérccnt'said, "don't know." A higher percentage of the
HARYOU-Act group than among the JOIN group helicved that
demonstrations had helped (56 percent versus 46 percent),

while a higher pércentage of the JOIN group (19 pcrcent)

than among the HARYOU-Act group (9 percent) rcplicd, "don't

kricw."

Then askeéd whether protecsgts and demonstrations or

cducation and training get more jobs for Negrces, 80 percent

said cducation and training; 3 pcrcent sald protests; and
10 percent said both. Seven percent said, "don't know.'
The major rcasons for preferring cducation and training

werce: 'mEducation and training qualifies you for jobs;"

"You nced the education;" "You don't learn by protests;” and
"Protests only work il you're qualified for the job."
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| Chapter VII
THE JOB EXPERIDNCb OF RBSPORDENTS

Approximately one-third of the respondents had never
had a job (part-tiﬁe or full-time) since leaving school.
Almost 40 percent had one or two jobs, and 28 percent had
three or more JObS |

A higher percentage of HARYOU-Act (73 percent) than of

JOIN respondents (66 percent) had had one or more jobs. In

adstlon, the HARYOU-Act respondents had more jobs. The

- median number of JObo held by the JOIN respendents was 1.7

(;:) " while at the HARYOU-Act Center the median was 2.3 jobs. ;
Table U4g ’ | :

NUMBER OF JOBS (PART- AND FULL-TIME) HELD ' n

BY RESPCNDENTS SINCE LEAVING SCHOOL | |

‘ | | Total JOIN HARYOU ?

Number of Jobs N BOI=100% [@34=100% To7=L00% B

R % ]

" None - 'j : 32.1 34,1 26.9 . %

One o 20.5  22.1 16.2 f

-~ Two 186 17.6 21.0 ]

Three '_ - 12.8 11.5 16.2 E

Four , N 4.2 4.1 4.2 %

Five - 3.2 3.7 1.8 §

{;;) | $ix or more ‘%°8 .2 12.0 é
Non't know | o .8 .8 1.8 %

Median - L9 1.7 2.3 |



' NUMBER OF FULL-TIME JOBS HELD

job, approximately $60 per week was the median figure for b

132

-

o ThirtyaseVen percenﬁ'of all reSpondents had'ﬁever had a
full-time Jjob, and 22 percent had had . only one. The JOIN L
and HARYOU-Act groups did not differ substantially in this
réspect. | |
| Table 50

NUMBER OF FULL-TIME JOBS HELD BY RESPONDENTS
 SINCE LEAVING SCHOOL

| - Total  JOIN HARYOU
Number of Full- ' 601=100% L34=100% 167=100%
- Time Jobs. : : .
% % %
None o 36.9 - -38,2 33.5
One - 22.3 = 22.6 21.6
Two - ‘ - 17.3 16.8 18.6
Three - . ~10.0 10.1 9.6
Four - 4.0 3.7 4.8
Five - , 3.2 | 3.7 1.8 |
- Bix or more o 6.3 4.8 10.2 ‘é

LARGEST. AMOUNT Or MONEY EARNED BY RESPONDENTS
ON ANY FULL-TIME JOB

Among those respondents who had ever had a full-time

the largest amount ever earned on a full-time job; and one-
quarter of the reépondents repbfted earning $76 a week or.

more.as the highest Salary they had ever earned on any job.
HARYOU-ACt reSpbndents earned slightly more than the JOIN .é

group; the medians were $63 and $58 respectively. o ?




Tahle 51

GREATEST AMOUNT RESPONDENT EVER
~ EARNED (PER WEEK) ON ANY JOB

Total . JOIN HARYOU
BOI=100% I[34=100% Io67=100%
| % % %
Never had a full-time job 222 166 56
Had a full-time job 379=100% 268=100%  111=100%
Amount Earned |
$45 or less 12,4 13.1 . 10.8
$46-55 22,4 26.1 13.5
$56-65 - 29.3 28.4 31.5
$66-75 . | 13.7 12.7 16.2
$76-85 7.1 6.0 | 10.0
$86-95 - 3.2 2.6 4.5
$96-105 | 4.2 4.1 4.5
$106-125 L0 3.0 6.3 '
$126 and over o 3.2 | 3.3 2.7
Don't remember 3 "0.5 0.7 0.0 :
Median 460 458 463
AMOUNT EARNED ON LAST FULL-TIME JOB é
The 379 fespondents who had been employed reported a é
median income of $57 per week on thelr last full-time Job. E
One-third had earned more than $65 a week, aﬁd one-quartér i
nhad earned pbetween $45 and $55 a week. ‘ ‘ 3;
!
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Table 52
AMOUNT RESPONDENT EARNED PER WEEK ON LAST FULL-TIME JOB

‘Bmount Earned’ ,. | 3%%5%%dz 56%8%%6% T%%g%%%%
| % % %

845 or less = . 16.4 17.9 12,6
$46-55 T 322 3k 26.1
$56m65 - - 27 .4 23.9 36.0
$66-75 - 12.7 12.3 13.5
$76-85 | L 5.0 4.1 7.2
$86-95 - 2.6 3.0 1.8
$96-105 L 1.6 1.9 0.9
$106-125 0.8 0.7 0.9
$126 and over . 0.8 0.8 0.9
Dbn't know . | - 0.5 0.7 _—

Median B 5T 454 359

LENGTH OF TIME RESPONDENTS WERE OUT OF WORK

Sixtyvpércént of éll respondents had once had a full-
time job'but'97.percentSWére, at the time of interview, out
of work. Of these, 19 percent had been out of work a week
or less., Thirty-five pefcent had been out of work from 1 to
4 weeks. The remaindéf (46 percent) were out of work a
month or more,'with 18 percent having been odt of work from
1 to 3 months and 16 percent out of work from 4 to 6 months .
Thirtéen percerit had been out of work more than & months.

There were no marked differences in length of time out of

work between the JOIN and HARYOU-Act groups.
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Table 53

LENGTH OF TIME SINCE RESPONDENT HAD A FULL-TIME JOR

Total JOIN HARYOU

BO01=100% [L34=100% 167=100%

% % %
still working 18 3.0 6 1.4 56 7.2
Never had full-time job é22'36.9 166 38.2 99 33.5
Oout of work 100% = 60.1 60. 4 _59.3
.One week or -less | | 18.8 19.1 18.2
1-4 weeks | 35.0 35.5 33.3
1-3 months 18.0 17.9 18.2
L-6 months 15.5 15.3 16.2
7-9 months | 5.3 4.6 7.1
10-12 months 3.6 3.1 5.1
13-18 months 0.6 0.4 1.0
19-24 months | 0.8 0.8 | 1.0
25-36 months 1.1 1.5 -
37-60 months 1.4 1.9 ---

LENGTH OF TIME RESPONDENTS HAVE BEEN LOOKING FOR WORK

Thirty percent of all respondents had been looking for
work for less than a week, and 5 percent had nct looked fer
work uhtil applying at the respective youth-employment |
centers. Thirty-five percent had been looking for work from .
1 to 4 weeks. Another 25 percent had been looking for work
from 1 to 6 months, 15 percent for 1 to 3 months, and 10
percent for 4 to 6 months. There were no marked differences

petween JOIN and HARYOU-Act respondents.

b i b M vt SRR i Sl vt e
"
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-5 | Table 54 |
- LENGTH OF TIME RESPONDENTS HAVE BEEN LOOKING FOR WORK
Total JOIN HARYOU
601=100% B3R=T00% 167=100%
% % %
Working full
” time | 18 3.0 6 1.4 12 7.2
Not working :
full time 583 97.0=100% 428 98.6=100% 155 '92.8=100%
Had not looked. for % g %
work before this '
visit . 5.0 3.3 9.7
_ One'wéek or less. 29.5 | ' 29.2 30.3
| 1-4 weeks o 34.6 35.1 33.6
. 1-3 months 14.6 4.7 4.2
S 4-6 months 10.3 11.2 7.7
B | 7-9 months | 1.9 1.9 1.9
10-12 months L 2.1 2.3 1.3
13-18 months 0.9 0.9 0.6
19-24 months 0.5 | 0.7 -
Over two years 0.6 0.7 0.7 é
WHAT RESPONDENTS DISLIKED ABOUT THE - f
FULL-TIME JOBS THEY HAVE HAD _ g
Sixty-three peréent of the respondents reported having %
had. at least one full-time Jjobs of these, 55 percent .{é
. reportéd having disliked some of these Jobs. The most é
commonly reported single reason for dislike was low pay (37 g
“’{:) peféent). Comments about the nature of the work accounted . . é
for 82 peréent of the responses. | E
:



- Two-thirds (65 percent) of all those who had ever had

full-time Jjob liked one or more of thelr jobs.

they liled were: the work (42 perceht), the people (26 per-
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The things

cent), the pay (26 percent), the easiness of the work (19

percent), and the training (13 percent).

Table 55

WHAT ‘RESPONDENTS DISLIKED ABOUT THEIR FULL-TIME JOBS

601=100%
‘Never had a job 32.1
Had part-time job(s) only 4.0
No answer . | | | 0.8
Had at least one full-time job 33.1=100%

"Did you dislike any of these full-time jobs?"
No 4.6
. *
Yes 55 . Li=100%

"What did you dislike about these jobs?"
The pay was bad .
Type of work got me down
Work was hard
Disliked the boss
lwas a long day, bad hours, Saturdays
Disliked the people
No advancement
Work was monotonous
Was out of doors
Traveling to get there

Miscellaneous

* Multiple responses exceed 100 percent.

31,
31.
18,
11.
10.
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Table 56
WHAT RESPONDENTS LIKED ABOUT THEIR FULL-TIME JOBS

"Did you like any of these full-time jobs?" 379 = 100%
| 2U6

No 133

Yes

"What things did you like about them?" 245 = 100%™

Liked ‘the work “ . u1.9 .
Mét'ﬁice people 28.0
Pay was good ' 26.4
Work was easy 19.1
Gave me training o o 12.6
The hours 6.5
Something to do, no idling 4,5
On my own, my own boss 4.5
Was glad to be independent 2.4
Miscellaneous; don't know 12.5

% Multiplé responses total more than 100 percent,

RESPONDENTS' JOB SOURCES

Respondents were asked if they had ever obtained full-
time employment through a variety of sources such as private

employment agencies, newspaper advertisements, and others.

The most importént source of obtaining full-time employment

was friends or family; 39 percent of the respondents
reported this as a source of full-time jobs. Next most -

important was "just walking in and asking for a Jjob;"




f
i’
!
i
!
:
]

23 percent mentioned this as a source of full-time jub

The more public sources of full-time employment did not
serve as well; 18 percent reported getting jobs through the
State Employment Agency, but only 11 percent reported vri-

o

vate employment agenciés which require fees, and 9 percent

newspaper ads. It 1s apparent that the respondents tended

to obtain jobs through personal contacts and direct know-
lédge, even tﬁough jobS'throuéh these channels may be
limited.
Table 57
SOURCES OF FULL-TIME JOBS

P et i A

kol .5 0467
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- Have Obtained Jobs Through: 601 = 100%
The State Employment agency . ot
Yes ~ S 18.3
No 81.7
A private employment agency where you pay a fee
Yes 11.0
No 89.0
Newspaper ads
" Yes 5.2
- No 30.8
Friends or family
. Yes 39.3
No 60.7
Just walking in and asking for a job
Yes . , 23.0
No ~ 77.0
Other ways
School 4.0
Community center L,3
Union, parole officer 1.3
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THE'EMPLOYMENT STATUS OF RESPONDENTS AND THEIR BEST FRIENDS

As might be expected at an employment center, the vast
majority (96'percent) ofﬁrespondents were out of work. Only
3 percent of the respoﬁdents had full-timé jobs and 1 per-
cent'had part-time’jbbs.' Howevér, even among thelr best
friends over 25 percent were lopking.for work or just
"hanging ardund.” Since 18 percent of the best friends were

in school and 10 percent of the respondents had no best

o Table 58
EMPLOYMENT STATUS OF BEST FRIEND BY AGE OF RESPONDENT
Age

Total 16 N 18 19 le) DT
Employment  100%= OOL_ 66 152 4L TIL~ B3~ I8

Status
% % % % % % %

Working 37.8 34.8 31.6 41.8 35.1 LL.6 L43.7
Looking for work ~ 25.1 31.8 25.7 20.6 22.5 25.3 33.3
In school 17.8 21.2 25.7 22.0 15.3 3.6 6.2
In armed service 6.2 0.0 5.9 6.4 9.9 8.4 2.1
Job corps 1.0 3.0 2.6 0.0 0.0 0.0 0.0
Hanging around © - 1.0 0.0 1.3 0.7 2.7 0.C 0.0
Jail - 0.8 0.0 0.7 0.7 0.9 2.4 0.0
Other 0.2 1.5 0.0 0.0 0.0 0.0 0.0
No best friend  10.2 7.6 6.6 7.8 13.5 15.7 14.6
Excluding In School

& No Best |

Friend 100%= 433 47 102 99 79 67 .38

Looking for work
or hanging , |
around | 36.3 44,7 40.0 30.3 35.4 31.3 4z.1

Dmerih

. -
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friends, the percent unemployed was substantially nigher,
If we exclude friends in school and "no best friends'" from
our analysis, the unemployment raté, emong those in the
labor force (even including those in the armed services, in
jail -and the Job Corps) was 36 percent.

. The friends of respondents who had the lowest levels of

education had the highest levels of unemployment. (See also

Table 60, page 142.)

Table 59

EMPLOYMENT STATUS OF RESPONDENTS' FRIENDS
BY RESPONDENTS!' LEVEL OF EDUCATION

What Close Highest Grade in Schocl Completed
Friends , O & less 9th 10th - 11lth 12 & up
Are Dolng 05=100% 93=100% T72=100% 149=100 1H2=1L00%
VWorking 28.9 36.6 41.9 hh .3 45.8
Looking for ... o : ' -
work 51.1 34.4 39.0 25.5 30.3
In school 20.0 22.6 19.2 . 30.9 21.1
In armed service 4.4 4.3 4.7 1Lk 12.7
No friends 2.2 2.2 1.2 3.4 2.1
B Job'COrps | C - - 1.2 5.4 0.7
thhiné/hanging‘ _ .
around ‘ ALl 1.1 3.5 _—— 2.1
Jail ——- 3.2 0.6 - —-
Subgroup:'
Looking for work & -
Hanging 55.5 35.5 42.5 25.5 32.4

around

* Multiple responses exceed 100 percent
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Table 60

EMPLOYMENT STATUS OF BEST FRIEND
BY SCHOOLING OF RESPONDENT

Schooling

Total  Bth Oth10tn  TI%h

Employment 0L *I5 33~ 172 103

Status )
% % % % %

Working | - 37.8 37.8 28.0 37.2 33.6
Looking for work 25.1 26.7 29.0 28.5 19.5
In school 17.8 17.8 23.7 16.9 19.5
Ih armed service 6.2 4.4 3.2 6.4 6.7 7.7
Job corps 1.0 0.0 2.2 0.6 2.0 0.C
Hanging around 1.0 2.2 1.1 1.2 1.3 0.0
Jail 0.8 . 0.0 1.1 1.2 0.7 0.7
Other 0.2 0.0 1.1 0.0 0.0 0.0
No best friend  10.2 11.1 10.8 8.1 10.7 1l.3
Excluding In School
& NO Best j ‘ :
Friend 100%= 433 32 61 129 104 107
Lonking for work
& hanging |
around 36.3 40.6 U46.0 35.5 29.8 31.8

*¥ Too small to indicate stable results.

RESPONDENTS' REPORT OF BEST FRIEND'S
EMPLOYMENT STATUS BY CENTER

While the percentage of "best friends" working was
Substantially the saﬁé among Harlem and Brooklyn JOIN

respondents, the percentage of best friends "looking for

work" was substantially higher in Brooklyn (32 percent) than

20l ey A A iy
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" in Harlem (8 percent). Conversely, the percentage of hest

Fricends in school was substantially highcr than in Brosiklyn
(29 versus 13 percent); Apparently the JOIN respondents
selected as their beét friends é'much'higher percentage- of
unemployed youth (42 percent) than did the HARYOU-Act

respondents (16 percent).

: Table 61 |
EMPLOYMENT STATUS OF BEST FRIEND BY CENTER

S 3 _Total JOIN HARYOU
Employment Status - BOI=100% I30=100% T157=100%
o % L% o
Working ' - 37.8 37.8 37.7
Looking for work  25.1 31.8 | 7.8
In school | | 17.8 13,4 29,3
In armed scrvice | | ; 6.2 | 5.3 | 3.4
Job corps | ) 1.0 0.9 1.0
Hanging around : 1.0 0.9 1.2
Jail S 0.8 0.7 1.2
Other o - 0.2 0.0
No best friend 10.2 9.0 13.2
 Excluding Those In School , | | |
& Having No Best Friend 433=100%  337=100% . 26=10C%
Looking for work

and hanging around 36.3 4o.1 15.6




Chapter VIII

THE WORK ATTITUDES AND ECONOMIC
ASPIRATIONS OF THE RESPONDENTS

1

RESPONDENTS' ECONOMIC ATTITUDES ®o

Respondents were asked a series of questions concerningS

their attitudes toward work. The purpose was to measure the

" ;

intensity of their occupational mobllifty orientation, general
commitmeht to work as a way of life, their rafing of them- |
selves as WOrkers, and thelr expectations of success.

In order to establish controls that would place the

respornse of unemployed Negro youth in the context of the

‘larger society, the same questions were asked of three other
groups of male youth. These were:
260 juniors and seniors in Cardinal Hayes High i

- School, a Catholic parochial high school in
New York City

4l freshmen and sophomores at Fordham University
(Catholic) in New York City

196 American-born Negro Ifreshmen and sophomores
at Howard University in Washington, D.C.

The 898 interviews were self-administered pencil and paper
questionnaires conducted in large classes at these '§
respective institutions.* | ' ’ ’

As expected, the Cardinal Hayes High School students g

~were in general younger than the Fordham and Howard ?

* By design, white students at Howard and Negro students at - é
Fordham and Cardinal Hayes High School were excluded from 1
analysis.




-had more empioyment ekperience; the respundents at Fordham

- ground characteristics.)

read by respondents. Respondents were asked if they strongly

0 N L T T T T T T S SR R e sy o g

University vroup ; the respondents from all these groups were

almost all single. The students at Howard were older, and

came from substantially higher income gfoups than those of
the other groups. The Fordham and Cardinal Hayes groups were
predominantly Cathélic (96 percent and 95 percent), waile

the Howafd Un1VerS1ty group was predomlnantLy Proteotant

'Mr - ley

(83 percent). (See Table 62, pages 146 and lh?‘for back-

BASIC ATTITUDES TOWARD WORK

The basic attitudés toward work were measured by two
series of questions, all of Which were administered to the
New York Negro resbondents (our study group) and the three 4
coﬁtrbl samples. The fifst series of question; asked

espondents to estimate the level of income they would need
in the fuﬁure to support a famiiy, and thelr chances of

earning that income. The second series included statements

about work, which, dependiﬁg on the sample, were read to or

agreed, agreed, disagreed, strongly disagreed, or didn't
know. The statements were:

.Work‘hés no dignity in my experience.

Work is the only way to survive in this world.

You don't have to work at a JOb you don't like;
you can always go on relief,

It is better to have a rotten job than to have

no Jjob at all.
(Con't, p. 148.)
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Q ) | Table 62
BACKGROUND CHARACTERISTICS OF THE CONTROL GROUPS

Cardinal _Férdham Howard
Hayes University University
. 260 = 100% OO2 = 100% 196 = 100

Frmily Income % % ) %
Under $4,000 | 6.5 4,3 3.2
$4+,000-85,000 9.2 3.4 15.2
TOTAL 15.7 T.7 23.5
$5,001-$7,500 '. 35.0 19.0 23.C
$7,501-10,000 23.4 22.9 17.9
~ TOTAL 58.4 41.9 0.9
$10,001-$15,000 13.5 29.6 13.9
. $15,001-$20, 000 8 11.1 6.6
b _ Over $20,000 | _l.2 7.2 6.1
TOTAL 15.5 o b7.9 32.6
No answer | 10.4 2.5 2.1
1st quartile . | $5,673 $7,276 $5,019
Median | $7,459 $10,040 $8,035
3rd quartile $1o,355 $14,250 $12,750

Religion |

Protestant | A 1.8 82.7
Catholic | 95.0 96,4 12.8
Jewish | | it .2 5
All other | 4.2 1.6 4.1
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Table 62 (con't.)
BACKGROUND CHARACTERISTICS OF THE CONTROL GROUPS

Cardinal Fordham Hovierd

., Hayes University University
E%RTegfﬁﬁX% T2 = 100% 190 = LOC#

16 years » | 19.2 S o eee

17 years o 56.9 3.8 1.0

18 years _ 20.0 ﬁ#.@ 48.0

19 years - 1.2 - kb 36.2

20 years C - 7.0 9;l

21 years i o - [ .5 4,z

No answer | 2.7 _—— 1.5

Freshman B - - 61.8 83.7

 Sophomoré | ——— 37.6 9.2

Junior - | u, 49,2 | .5 3.6

Senior _ h7.3 : .2 1.0
No answer | | | 3.5 | - 2.5 5
Marital Status o | | ?
Married ' | . — .7 .5 ;
Single . - 100.0 99.3 99.5 ‘2
) Work Experience - .;
- Have never worked full time 65.0 40.3 26.0° | é
o Have Wdrked full time | 32.3 59.5 68.4 é
;“(%d) | No answer o - 2.7 .2 5.6 ;
| 3
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So long as I earn enough to live decently, T
don't care too much what kind of work I do.

Vork ig so interesting that people do it even LT
they .don't need the moncey.

T expect that duriﬁg thelr lives my children will
be able to have better jobs than I will,

On most jobs you don't get éhead‘by working hard;
you get ahead by knowing the right people.

Even on a Jjob you don't like, you can learn some
things you wouldn't learn otherwise.

-

I would rather have an interesting job for less
[}

money than a dull job for more money.

5ALARY WEEDED AND EXPECTED IN 5 TO 10 YEARS

Questioh: Supposing 5 or 10 years from now you were
married with 2 children. How much money per week would you
need to support them? |

The response to this question appeared to be both a
funétion of race and of education. The Howard University
group produced a median response of $l§3 per week, not

significantly different from the $195 median response of the

Fordham University group. However, the first-quartile

response of Howard University students was lower than that of
the Fordham group, and the third-quartile response was
higher. ’
The Cardinal Hayes students offered significantly lower
estimates of nceceded incomes than did the 2 university groups,
but these were substantially highér than the 2 ghetto groups.
The Cardinal Hayes students produced & median response of

da

$173 a week, compared with a median of $151 per week among
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g

(jﬂ) . New Yorl Negro group. Therc was no great diffcrcnee in The
H responses between the JOIN and HARYOU-Act groups. Thus, the
New York Negro group produces a median of $7,85C a year; but

this cstimétc is $13150 to $2,400 less than the other groups.

Table 63
ESTIMATED NEEDED iNcQMEs PER WEEK IN 5 TO 10 YEARS

Cardinal | N.Y.C. Gnetto Groups
Hayes Fordham Howard Total JOIN HARYOU

Income Per Week |

Ist quartile  $150  $168  $155 $101  $102  $10L
Median - $173 $195  $193  $151  $154  $147
3rd quartile = $200 $ask  $273  $188  $189. $150

Q%/) Income Expectation in 5 to 10 Years

Respondents werc asked: "What are your chances of
ecarning that kind of money 5 to 10 years from now?"

= . The 2 college samples and the Cardinal Hayes samples

L, ot

produced responses of "very good" in the range of 55 percent
to 65 percent, and "very good" or "fairly good" responscs in

the neighborhood of 95 pércent. The New York Negro youth

EEE=St St o oty

sample produced a responsé of "very good" of 32 perccent and
"very good" or "falirly good" of 84 percent.
A much higher percentage of the HARYOU-Act (44 percent)

sample than of the JOIN sample (28 percent) felt their

Clcmvion o pick e S SN

chances of getting the necded income werc very good, but even
{%#) the HARYOU-Act sample produced lower levels of "very good" j

responses than any of white or college samples. The New Yori . ]
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ghettn proups are thus much more pessimistic about thelr

chiunres of rcaching those income levels that they themoclves

Table 64

‘consider necassary for supporting a family.

CHANCES OF EARNING NEEDED MONEY IN 5 TO 10 YEARS

Cardinal

Income Level Which Respondents Sailehey Had

a Very Good Chance of Attaining

o N.,Y.C. Ghetto Groups
Hayes. Fordham Howard "ToTal JOIN HARYOU
‘ 100%= 260 22 196 601 035 ~To7
Chances Are: % b % % % %
Very good 55.0 65.8 60.2 32,4 28,1 43.7
Fairly good 38.8 28,1 33.2 51.7 56.5 39.5
Not so good 3.5 1.6 1.5 9.7 3.9 2.0
Don't lknow 2.0 b1 5.1 5.7 5.1 7.2
No answer 8 5 . 5 5 5

One method of determining the actual 1ncome expectancy

of respondents 1s to analyze the income levels which respon-

dents felt they had a very good chance of achieving. When

this is done, the 2 New York Negro youth samplcs indicated

3

8V
-
L]

expected median income of $122 per week ($121 for JOIN

fespondcnts and $125 for HARYOU-Act respondents). This is-

substantially lower than median expected incomes of Cardinsl

Hayes ($173) and Fordham and Howard Universitics' rcspondents

(8191 cach).
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Table 65
VEDKLY INCOME WHICH EACH SAMPLE BAID THEY HAD A
JEKY GOOD CHANCE OF ACHIEVING IN 5 TO 10 YEARS

Cardinal N.Y.C. Ghetto Groups
Hayes Fordham Howard Total JOIN HA&YCU

Tncome Per Week

1st quartile  $161 $161 $153 $39  $100 eIl
Median | $173 $191 $191  $122  $l2i 8125
3rd guartile $202 $210 $264  $17h  $166  $187

ATTITUDES TOVWARD WORK
The "Dignity. of Work"

‘Statement: "Work has no dignity in wmy expericnce.

'On this item over 90 pércent of the college and white samples

disagrced, as compared with 61 percent of New York Negro
youth samples. The HARYOU-Act sample was more llkcly to
disagree (77 percent) than the JOIN sample that work has nc

dignity. (Sec Table 66, page 152.)
"You Can Always Go on Relief

Statement: '"You don't have to work at a Job you don't
lilke; you can always go on relief.,”

All 3 white or college samples rejected the idea of

going on relicf as a substitute for a disliked job at levels

~approaching 9% percent. The New York Negro samplces rejected

going on rclief, but only at the 60 percent level. HARYOU-

Act samples rcjected relief much more (74 percent) than did

the JOIN samplc (55 percent). The 3 white and college
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Table 66

PERCENTAGE IN EACH SAMPLE AGREEING/DISAGREEING
WITH THE STATEMENT: "WORK HAS NO DIGNITY,..."

Cardinal . _. N.Y.C. Ghctto Greoups
Hayes Fordham Howard Total JOIN HARZCL
100% = ~— 260 i) 96 601 ~O3L T iov
Agrecment % % % % % %
Strongly sgree 3.5 2.3 2.6 - 5.0 6.2 1.8
Agree ' _ﬂég. .2.3 1.5 28,0 32.5 156.2
TOTAL 7.7 46 4,1 33.0 38.7 18.0
Disagrecmént | |
Disagree '36.1 . 37.8  38.8 50.6 L3.5 68.9
Strongly | | |
disagree 55.0 57.5 53.6 10.3 11.1 8.4
TOTAL 91.1  95.3  92.h 60.9 54.6 77.3
Don't know 0.4 o 0.5 6.2 6.7 4.8
No answer 0.8 0.2 3.1 - —— -

samples were very intense in their rejection of relicf, while
cven those respondents in the New York Negro youth samnples
who disagrced did not strongly disagree. (Sce Table 67,

page -153.)
"Tt's Better to Have a Rotten Job."

Statement: "It is better to have a rotten job than to
have no job at all.m f .

The New York Negro youth.samples werc more likely to
agree with the statement (78 percent) than did the white or
college samples., In the lattcr groups, the percentage

agreeing ranged from 57 pcrccnt to 70 percent. Thus, the -
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Table 67

PERCENTAGE IN uACH SAMPLE AGRE&ING/DL&AGRVETNG WITH
THE STATEMENT: "YOU DON'T HAVE TO WORK AT A JOCB YOU
DON'T LIKE; YOU CAN ALWAYS GO ON RELIEF."

Cardinal N.Y.C. Ghetto Groups
' Haycs Fordham Howard Totali JOIN HARYOU
100% = 260 022 196~ T60L 30 157
hgreement B4 % % % % %
Strongly agrec 1.0 2.7 0.5 8.2 10.6 1.8
Agrece 3.8 2.5 }A.G 28.6 30.2 22.8
TOTAL 5.0 5.2 5.1 36.8 Ll1.5 24.6
Disagreement | |
Disagrce 22,3 30.8  35.7 50.9 L5.2 65.9
Strongly | | |
disagree 72.3 62,9 57.7 9.3 9.9 7.8
TOTAL ok.6 93.7 93.4 60.2 55.1  73.7
" Don't know .= 0.5 ——— 3.0 3.5 1.8
o answer 0.4- 0.7 . 1.5 -—— ——— _——

New York youth samplecs were more likely tn accept relief, but

in the abscnce of rellcf a rottcn job. (8ec results on

Table 68, page 154.,)

' Job Interecst Varsus Money

Statement: "I would rather have an interesting job for

-
(0]
143
5]

rmoney than a dull Jjob Ifor more money.'

This item may be deficlent because it does not specify
the income of the interesting, but less well-paying Jjob.
Thus, 1f onc rcecives a very good salary for an interesting

job, one may not find a better paying, but less intercsting
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(fi> | | Table 60
- . PERCENTAGE OF RESPONDENTS AGREEING/DISAGRELING
WITH THE STATEMENT: "IT IS BETTER TO HAVE A
ROTTEN JOB THAN TO HAVE NO JOB AT ALL."

cardinal  N.Y.C. Ghetto Groups
Haycs Fordham Howard ~Tota. JOLN HARYOU
100%. = 260 422 196 601 30 167
- Agreement % % %% % %
Strbngly agrée 15;4 12.4 23,0 13,6 17.1 4.8
Agrec » 41.5  53.4  46.9 63.9 60.6 T2.5
TOTAL  56.9 . 65:8 . 69.9 T77.5 77.7 77.3
Disagreemcﬁt
B Disagree - 26.5 | 24k.9 16.8 15.8 14,7 18.6
; ' Strongly :
- . . disagrec | 15.8 B 8.4 10.2 3.3 3.2 3.5
) ) roraL’ k2.3 33.3  27.0 15.1  17.9 22.2
éuﬁ ; Don't know - 6.4 ;—- - 3.3 b, 4 0.6
L_ No answer 0.4 ] .0.9 3.1 -—- - -——-
;v j0b %00 aﬁtractiVé. The over-all results indicate no shearp E
% différchccs between the.5'samplcs. | ;
g_. . Earnings Versus Kind of TWork g
§  | | 5
1 | Statement: "So lonz as I carn cnough to live decently, )
I donTT carc too much what kind of work 1 do." ]
j‘~,, N This QUéétion focuses on the differenccs between wcrk as g
é a source of earnings vcrsus an intrinsic attachment to wori, é
%‘ The 2 New York Negro youth samples as a wholec (and ;
!N_Qb/> especially the JOIN sampics) indibated closc to 50 percent ?
% h agreement with the statement, while the white and college 3 ;
|- ' ]
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somples overwhelmingly and intensively dizagreed. It thus

“appcare that New York Negro groups are much more lnterested

in the minimal thresholdé of carnings in work, rather than
the kind df work.they do, while the other samples expect not
only carnings, but a kind of work that is attractive to thenm
porsonally..
Table 69
PERCENTAGE OF RESPONDENTS AGREEING/DISAGREEING WITH

THE STATEMENT:; "SO LONG AS I EARN ENOUGH I DOK'T
. CARE WHAT KIND OF WORK I DO."

Cardinal | N.Y.C. Ghetto Groups

. Hayes ‘Fordham Howard ~Total JOLWN HARZOU
100% = ~— 260 422 196 0L 434 T 167
Agrecment % % % % % %
Strongly agree 3.1 0.9 3.1 6.7 8.5 1.8
Agree 8.8 3.8 6.6 45,3 46.3 k2.5
TOTAL 11.9 L.7 9.7 52.0 54.8 44.3
Disdgrécment |
Disagree 48,5 45,2 38.3 38.4 34.6  48.5
Strongly : | . '
disagrec 39.2 49.1 44,0 6.2 6.7 .8
TorAL  87.7  ok.3  87.3 4.6 L41.3  53.3
Don't lknow - 0.2 - 3.5 3.9 2., L

No angwer , 0.4 0.7 3.1 -—— - -
"Worlk is the Only Way to Survive."

Statement: "Work is the only way to survive in this
world."

All samples agreced substantially with the statemcnt at

the ‘75 to 80 percent lcvel,'cxcept the Fordham samplc. In-
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that grdup 65 percent cxpresscd agreement. It may be
specculated that in the sample with the highest socioceconomic
status, the pursuit of other values than work values may be
attraétivc, i.c., a greater number in that group may be zbova

the cultural level where survival by itself is a sufficient

‘base for work satisfaction. Detailed reSults.wcre:v

Table 70

PERCENTAGE OF RESPONDENTS AGREEING/DISAGREEING
WITH THE STATEMENT: "WORK IS THE ONLY WAY
TO SURVIVE IN THIS WORLD."

Cardinal | _ N.Y.C, Ghetto Groups
Hayes  PFordham Howard ~Total JOLN HARYOU
100% =~ 260 T L22 196 601  ~ 3% T 167
 Agrcement % % % % % %
Strongly agree  33.1 25.6  37.2 18.0 21.0 10.2
Agree 46.2 39.1 39.3 58.2 55.1 66.5
. TOTAL 79.3 64.7 76.5 T76.2 T76.1 T76.7.
| Disagrcement |
Disagrec 13.1 28.7 °© 17.9 19.1 18.4 21.0
Strongly ,
disagrec 6.9 5.4 4.1 1.8 2.1 1.2
TOTAL 20.0 3.1 . 22,0 20.9 20.5 22.2°
Don't know 0.4 —— - 2.8 3.5 1.2
"No answer 0.4 1.1 1.5 --- -—— -——

"Jork Is So Interesting)

Statement: "Work is so interesting that pcople do it
cven though they don't need the money.'

‘This statement is dec 2d tokmeasurc respondents!
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awareness of the possibility that work can be intcresting.
It docs not, in 1ts wording, measure the personal appeal of

intcresting work, since, if that were the casc, the question

would state, "I believe that work is so interesting....”

Higher percentages of the 2 New York Negro samples (in
total and separately) agrced with the statement than did th;

other samples. The middle-class groups were more divided on

this question than the New York Negro groups. It appears

that the possibility of intercsting work is espccially

salient to the New York Negro respondents.

- Table T1

PERCENTAGES OF RESPONDENTS AGREEING/DISAGREEING
WITH THE STATEMENT: "WORK IS SO INTERESTING PEOPLE

g'”) DO IT EVEN THOUGH THEY DON'T NEED THE MONEY."
Cardinal ' N.Y.C. Ghctto Groups
Haycs - Fordham Howard Total JOIN HERYCU
i 100% = — 260 622" 196  hO1 I3L 167
Agrecement % N % % % “ % o
% Strongly agree 5.0 10.4 5.6 8.3 11.1 1.2
| Agrec 45.4 42,3 4b2.3 56.9 56.9 55.3 j
] TODAL 504 5.7 47.9 65.2 68.0 58.1 - |
~ Disagrecment N ,g
Dizagree 346 37.1 33.1 26.3 22.3 36.5 %
- Strongly | | Jq'é
' disagrec 13.5 8.8 15.3 4.0 4.6 2.4 é
TOTAL 48.1 45.9 48.4 30.3 26.9 38.% é
Don't know 0.8 0.2 - 4.5 5.1 3.0 ;
No answer 0.8 1.1 3.6 —— ——— ——— E
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Myoar et benrn o e dol Yoo Dem ke "

gtatement: "Even on a job you don't like, you can
learn Sonocthing you wouldn't lcarn octhervisc, "

A1l samples agrced cubstantially with the statement, and
all cxcept the JOIN respondents agrced at over the 95 percent

1evcl. Eighty-three percent of the latter sample agreed.

Table 72

PERCENTAGES OF RESPONDENTS AGREEING/DISAGREEING
YITH THE STATEMENT: "EVEN ON A JOB YOU DON'T

LIKE, YOU CAN LEARN SOMETHING....“ -

»

. Cardinal N.Y.C. Ghetto Groups
, Hayes Fordham Howard Total JOLN EARYOU
100% = 260 022 196 501 167
‘Agrecment v % % % %
Strongly agrece 31.2 | 32.4 39.3 12.5 15.9 3;6r
Agree - 65.4  66.1 57.7 k.7 67.3 9.0
TOTAL 36.6° °  98.5 97.0 87.2 83.2 97.6
Dishgreement 'v, . |
Disagree 2.3 : 0.9 - 7.5 9.7 1.8
Strongly | |
disagrec 0.4 0.2 —— 1.8 2.3 0.6
TOTAL 2.7 - 1.l - 9.3 12.0 2.u
Dontt know === - e 3.5 4B -

No answer 0.8 © 0.5 3.1 - S _—
"knowing the Right Pcople.”

Statement: "On most jobs you don't get ahcad by

working nard, you gct ahcad by krowing The right people."
N £ peop .

This statcment was designed as one measurc of

oz v
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alicnaticn from work, since success is not a result of
industry, talent, or pcrscrvcranccf Surprisingly, there wear:c
no substaontial differcnces among the various sanmples, and
very few respondenté strongly agrecd or disagreced with the
statenent, |
Table 73
PERCENTAGES OF RESPONDENTS AGREEING/DISAGREEING

WITH THE STATEMENT: "ON MOST JOBS...YOU GET
AHEAD BY KNOWING THE RIGHT PEOPLE."

cerdinal . N.Y.C. Ghetto Groups
Haycs = Fordham Howard Total JOIN EARYCG
1.00% = 260 025 — 136 60L ~I3F T Ip7
Agrecement | % % % % % A
Strongly agree 13,1 .6 4.3 8.8 10.8 3.6
Agrec | 32.2 37.8 38.8 38.6 4l.2 31.7
TOTAL 45,3 43.4  53.1 47.4 52,0 35.3
Disagrccmcht |
Disagree 41.9  48.4 - 37.8 U2.6 37.8 55,1
Strongly : |
disagree 10.0 5.2 5.1 5.8 6.2 4,8
TOTAL 51.9 53.6 b2 U84 B0 53.39
Don't know 2.3 1.1 w—= 4,2 3,9 4,8
No answer . 0.4 f' 1.8 4,1 _—— ——— _——

Futurc Expectations

Statement: "I expect that during their lives ny

children will be ablc to havc bctter jobs than I wi.ll."
The statement contains 2 dimensions. The first is a
measure of soclal optimism or future expectations. But,

sccondly, its statement may mecasure the sociocconomic level
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G

of recspondents.’ Respeondents who perceive themselves at the

(s

top of the soclal hicrarchy may find i1t difficult to imagine
their children doing bcﬁ ter than they have done, resoondents
at the bOutom may well imagine their children doing bette
than themselves without ncccssarlly believing that their
children will do well. |

The Howard, Cardinal Hayes and HARYOU-Act samples pro-
duced the highest levels of agrecement (90 pcrcent to 95
percent). The Fordham University and JOIN samples, while
producing levels of agrecment at the 80 pcreent level, were
subStantially and significantly lower than the othcr three.:

While the Fordham, Howard UniVérsity and JOIN lcvcis are
almost idéntical, it is possible that thosec who digagreed

in the JOIN group were pessimistic about their children's

chancecs, and that thosc who disagrecd 1n the PFordham cﬁmplc

felt that they were doing so well that their children would
not surpass them. (RCSults arc detailed in Table 7L, page

161.)

Other Economic Attitudes

The Valuc of work versus mohey without work. Respon-
dents were asked: ”“appOSLng that somebody just gave vou
the money you nceded cvcry week; would you like this better
tban working for your moncy or would ycu rathcr he worl;
Between 72 percent and 76 percent of cach group, cxceps thc

JOIN respondents, sald they would rather be woriking.

Eighty-six percent of the JOIN sample preferred working.
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Table T4

PIRCENTAGES OF RESPONDENTS AGREEING/DISAGREEING
VW.TH THE STATEMENT: "I EXPECT THAT...MY CHILD-
REN VILL BE ABLE TO HAVE BETTER JOBS THAN I WILL."

Cardinal | N.Y.C. Ghetto Groups
Haycs Fordham Howard Total JOIN HARYOU
100% = 260 022 —I%6 TH0I 34 B7
Agrecement % % % % % %
Strongly agree  33.8 6.1 50.¢ 15.8 16.6 13.8
Agrec 56.5 62.9 42,9 68.6 6L, 80.2
| TOTAL 90,3 79.0 92,9 844  50.7 94,0
Disagrcement
Disagree ‘ 5.8  16.1 1.5 10.6 13.1 4.2
Strongly
disagree _0.4 _0.7 1.5 2.7 3.2 1.2
TOTAL 6.2 16.8 3.0 13.3 16.3 5.4
Don't know 1.9 . 1.1 - 2.3 3.0 0.6
No answer 1.5 - 3.2 4,1 —— _— e

To state it differently, only 6 percent of the JOIN scmple
'said they would rather be given the money, as compared with
20 to 26 percent levels in the other samples. (Sce Table 75,

page 162.)
SELF-IMAGES AS WORKERS
Chances for Getting d Job 1n a Competitive Situation

Statement: "Suppose a job opening occurrcd for which 5
rmen would be hired, It's a job in which you are interested
and qualified. Supposc that 25 men from around the city
were called in to be interviewed, and suppose that you were
one of thesc 25 prospects. What would you think of your
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Table 75

PREFERENCE BETWEEN WORKING AND RECEIVING
MONEY WITHOUT WORKING

Cardinal N.Y.C. Ghetto Groups

Haycs Fordham Howard ~Total JOLN HARIOU

100% = — 260 022 196 60l 43T T 167

Preference s % % % % %

Rather work 72.3 72,8 = 76,0 82.0° 85.7 72.5
Rather rcceive -

money 26,2 25.3 . 19.4 11.1 5.8 25.2

Don't know [ - 0.5 1.0 Y.7 6.5 -

- No answer 1.5 1.4 3.6 2.2 2,1 2.4

chance of being hired? Would you say it would be very good,
about average, cr net very good?"

The range of responsc saying either "very good"

orv

‘"about average" was from 86 percent to 96 percent. The 2
Negro youth groups ranked lowest among all 5 groups. The
'pefccntagc4sayihg that their chances would be "very good"

ranged from a low of 24 perccﬁt (HARYOU-Act) to a high of 48

percent (Fordham). However, the percéntage of the JOTIH
samplc saying "very good" was substantially as high (32 per- 4
cent) as that in the Cardinal Hayes (30 percent) or Howard o

UniVGTSity (29 percent) samples. (Sce Table 76, page 163.)

_How Respondents Would Expect to Get Along With the Boss

ttatcerment: "Now, supposc you were onc of the 5 men who -
were hired for the job. Comparcd to the other 4 men who were |
hired, now would you cxpect to get along with the bogs?

Vould you say very wcll, about average, or not very well?"
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Table 76

PERCENTAGES OF RESPONDENTS ESTIMATING
- THEIR CHANCE OF GETTING A JOB

qudinal N.Y.C. Ghectto Grougs
_ Hayes - Fordham Howard "Total JOLN HARYOU

100% = 200 : 422 196 601 454 167

Chance Is: % % % % % %
Very good 30.0 48,4 28.6° 29.6 31.8 2.0
Average 62,3 . 47.1 64.3 56.9 54,8 62.3
TOTAL 92.3  ° 95.5 92.9 86.5 86.6 86.3

Not very good 7.3 3.4 5.6 3.5 8.8 11.4
Don't XKnow/ | ' |
no answer . 0.4 1.1 1.5 L.0 4.6 2.4

All samplecs excépt the JOIN respondecnts produced
responses of "very well" or "about average" at lecvels of 97
percent or better. The JOIN group produced a level of 90
pereerit. The JOIN sample produced slightly lower percentages
than did most othe: samples in cither the "very well" or

"average'" rcsponses or both. (Sce.Table 77, page 16L4,)
Respondentt!s Self-evaludtion as "Hard-worlking"

Statement: '"Do you think you work harder than others,

about the same, or not so hard?"

L lower percentage bf both New York Negro respondents,
cspecilally the HARYOU-Act group, sald they wdrked harder than
did those of the other thrcc groups, but a higher percentage

said thcy worked as hard as others. There were no differ-

crnices among the 5 grbups in the percentages saying they

worked not as hard as others. (Sce Table 78, pagc 16L.)
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{ﬁh) : . Table 77
! PERCENTAGE OF RESPONDENTS SAYING HOW
THEY WOULD GET ALONG WITH BOSS
Cardinal’ - N.Y.C., Ghctto Groups
_ Haycs Fordham Howard Total JOIN HARYOU
100% = 260 22 196 601 I3 167
Would Get Alcng % % % % % %
Very well 36.9 43.0 48,5 446 L2.6 497
shout average — 60.14 54,1 - ho.5 47,9 47.7 L85
TOTAL 97.3 97.1 98,0 92.5 90.3 98.2
Not vaory well 2.3 1.8 0.5 4.0 5.5 - %§
Don't know/ , - |
no answer 0.4 1.1 1.5 3.5 o1 1.8
; Toble 78 ]
| PERCENTAGE OF RESPONDENTS INDICATING HOW HARD
THEY WORKED IN COMPARISON WITH OTHERS
Cardinal N.Y.C., Ghectto Groups
g Haycs Fordhom Howard ~Total JOIN HARIOJ
100% := 260 12z 196 GOL 30 167
Respondent Works: % % % % % % %
Harder 38.1 43.2 35.2 28,1 31.1 20.4 ]
Lbout the same S54.6  46.3 56.1 61.9 58.1 T1.9 ]
Not so hard 6.2 8.6 6.6 6.2 6.2 6.0 1
Den't know 0.4 0.5 - 3.8 4.6 1.8 i
No answer 0.8 0.9 2.0 - - - i
" Respondent's Self-evalvation os "Fast Learnecr” 4 §
n Statement: "Do you think you can learn new things on a 1
- job fastor than others?™ ' D
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The 2 Now York Necro respondent groups (35 percent in
total) produced lower percentages o of respondents who said
they 1caﬂnod faster -than did the other 3 groups. The Howard
sample produccd a lower percentage of "fastcr” response than
did the 2 white samples, and thé race and cducatiqnal level
Jointly appear to determine this self-evaluation, with racc

',beiﬁg crucial.
| Table 79
' PERCENTAGE OF RESPONDENTS INDICATING HOW FAST THEY LEARY

Cardinal o N.Y.C. Ghetto CGroups

. Hayes  "Fordham Howard ~Total JOTL HARYOU

100% = 260 ) 196 601 {3 T IeT
Rcupondcnt Learns: % | .,% | | % A % %
Faster - 485 516 - 423 349 35,7 329
 About the same  47.3 - 43.9 54.1 54,1 51.6 60.5
‘Not so fast 3.5 3.4 1.5 6.7 7.4 1u.8
Don't know 0.4 0.2 -— 4,3 5.3 1.8

No answer _ 0.4 - 0.9 2.0 LT —~—— -
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Chapter IX
RESPONDENTS' SELF-ESTEEM

A major variable possibly relating to the work aspi-’
rations and motivations of respondents is their self-estearn.,
Hypothetically, individuals with low self-esteem are less
willing to aspire to occupational training or mobility since
they estimate that their chances of success are low. Mcre-
bver, they are moré likely to be discouraged 1f and wher
obstacles to éuccess are perceived; and they are more likely
tc perceive such obstacles. |

In addition, the history of ghettoization, discrimi-
nation, segregation, and impaired family stfucture,
symbolized by the absence of malés in the famlly and by tha
low occupational achievement of available males, may
contribute to low self-esteem among Négro males.

Later phases of thig study are designed to test the

relationship between self-esteem and socigeconomic back-

0

round of respondents, the consequences for their work

0

rientation, and the reciprocal effects of self-ecteem CrL.
Joo success and training. The measures of self-esteem used
are items from the ROSenberg Self-esteem Scale. Respondents
were asked if they Strohgly agreed, agreed, disagreed, or
strongly disagreed with each of the following statements:

| On the whole, I am satisfied with myself.

At times I think I am no good at all.

nenrtd O



I feel that I have a number of good qualities.

I an able to do things as well as most other people.
I-feel I do not havé much to be proud of,

I certainly feel useless at times.,

I feel that I am a person of worth, 4t least on
an equal plane with others.

wish I could have more respect for myself.

=i

All in all, I am inclined to feel that I anm a
failure.

In order'to interpret the response to these items,
comparative data was devéloped from the student  groups in
Cardinal HayesvHigh Schbol, Fordham, and Howard University
previously'descfibed in Chapter VIIJT. 1In addition, com-
parable data were proVided by M. Rosenberg from his sample

| ¥*
of 3346 New Yoris State high-school juniors and seniors.

OVER-ALL RESULTS

On all nine items, one or more of the three Negri
groups produced a measure of lower self—esteem.than did any
white grbup. One item produced measures of considérably
lower self-esteem for all three Negro groups than for any of
the white groups. The item was: "On the whole I am
satisfied with myself." The specific results follow in

Table 80,

#* This sample represented three~fourths of the total sample
of Rosenberg's study reported in Society and the Adoles-
cent Self-image. o
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;s | |  Tablé 80 :
W,QVJ) | | 4
: EXTENT CF AGREEMENT WITH STATEMENT: « 3

' "ON THE WHOLE I AM SATISFIED WITH MYSEL®"

| | Agree Disagree f
| 7 R 3
i New York State 66.9 31.7 ;
Cardinal Hayes 66.5 . 33,1 :
. : §
Fordham University 70.4 29,4 :
Howard University 2 55.1 - 43,8 ?
JOIN - 51,4 37.8 ]

| HARYOU-Act 50.9 47.9

- * Don't know/no answers are not presented.

On four of the nine statements, both New York Negro

y L) groups produced measurés of self-esteem that were signifi-
' cantly lower than the other four groups; and on all of these "
i1tems, the JOIN groups produced measures of self-esteem that ?
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vere significantly lower than the HARYOU-Act group.
Table 81
PERCENTAGE OF AGREEMENT WITH EACH STATEMENT

) ' *
L. "I feel I have a number of good qualities.™’

Agree Disagree
New York State 91.3 6.8
Cardinal Hayes 96.1 3.8
,Fofdham University 98.8 - 1.1
Howard University 95.9 4.1
JOIN 70.0 22,6
IHARYCU-Act ‘ S50, U T.8
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b
;”<fW> o Table 8L (Con't)
“ - PERCENTAGE QF AGREﬂMENT WITH EACH STATEMENT
: 2, "I feel that I am a person of worth, at least on an
§ . cqual plane with others.” |
E _ Agree Disagree
) New York State | 92.4 4.9
%L | | '~ Cardinal Hayes ' 95.8 3.9
| Fordham University 97.0 2.5
Howard University 95.4 | L.,5
| JOIN ' 76.5 20.2
| HARYOU-Act | 86.2 0.2
" 3. "1l in all, T em inclined to feel that I am a failure!'”
Agree Disagree
- . New York State | 8.1 8.8
| ) | Cardinal Hayes 6.9 92,7
: Fordhan University ' 4.6 95;0
Howard UniverSity o 9.7 89.68
| JOIN 45,0 56.7
:‘ HARYOU-Act | 21.6 7.9
é 4, "I feel I do not have much to be proud of.”%
é Agrec Disagree
n New York State 12.5 85.8
%' - Cardinal Hayes : 13.9 85.8
: Fordhan University - 11.1 88.5
1 Howard University . 15,2 83.2
JOIN 44.5% 51.4
( W) HARYOU-Act 05,2 73.1.
L ‘
* Dont' know/no answers are not presented.
agﬁig
B




On two of three items, the JOIN group produced lLov

D

L

measures of self-esteem while the HARYOU-Act group produced

retings that were either average or above average among the
six samples. On & third.the JOiN group produced an average
measure,'thOugh lower than the HARYOU-Act measure. The
three items were as follows:
| Table 82
EXTENT OF AGREEMENT WITH EACH STATEMENT

1. "I certainly feel useless at times."”

| Agree Disagree
New York State | 52.3 45.7
Cardinal Hayes | 55.8 43.9
Fordham University ~ 51.6 47,7
- Howard University - 53.0 45.9
' JOIN - 59.7 37.3
HARYOU-Act 55.1 437

2. "I an able to do things as well as most people."”

Agree Disagree
‘New York State | 87.7 10.6
Cardinal Hayes . 95.8 3.8
Fordham University N 94,1 5.0
Howard University 92.9 6.6
JOIN S 75.1 1 12.9
HARYOU-Act 89.8 9.6




L () - Table 82 (Con't)
EXTENT OF AGREEMENT WITH EACH STATEMENT

]

3. "I wish I could have more respect for mysclf."

Agree Disagree
New York State 35.0 61.0
Cardinal Hayes | 43,5 - L9,
Fordham University , 35.7 62.7
Howard University 50.0 48.5
JOIN | 61.3 34,8
HARYOU-Act 4,9 54.5

*¥Don't know/no answers are not presecnted.

On one item the HARYOU-Act group produced higher
rmeasures of self-estecem than any other sample. That iten

was: "At times I think I am no good at all.”

Table 83

EXTENT OF AGREEMENT WITH STATEMENT:
"AT TIMES I THINK I AM NO GOOD AT ALL"™

Agree Disagree
New York State 53.6 L9
Cardinal Hayes 48,5 51.6
Pordham University L0o.5 59.5
Howard University b, 4 52,4
JOIN 50.7 41.3
IIARYOU-Act 35.3 64.1

*¥Don't know/no ‘answers arce not presented.
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Ir. the above analysis, the JOIN group produced below-
average measufes of self-csteem on eight of ninc items. The
HARYOU-Act sample produced hclow-average mecasurcs of self-
esteen on four items,'aﬁcrage méaéures on four items, and
above—average measures on oné item. It thus appears that
the HARYOU-Act group on all items in total produces lower

than average measures of self-estcen.

SELF-ESTEEM AS A GENERALIZED QUALITY: A SUMMARY MEASURE

The above data deals only with a comparison of each
group for cach of nine items. It suggests, but does not
indicate conclusively, the number of respondents in cach
group who are deficicnt in self-estcem as a genecrallzed
quality. The nine self-esteem items can be, and in fact
are, intended to measure self-esteem as a generalized
quality, and to identify individuals who are deficient in
this quality. |

Each item represents a single measure of self-esteem if
an individual agrees or Strongly agrees with a statement
that manifestly exprcessed self-esteem, i.e., "I feel that I

11

am a pecrson of worth... or disagrees or strongly disagreces

with & statement that manhifestly exprcsses low self-esteem,
i.c., "I am inclined to feel that I am a failurc..." Each

such statement is scored with a sclf-esteem score of one.
Thus, an individual rating himself positively on all nine

items can have a maxinum scelf-estcem score of nine.

AR o e
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If an individual votes himself as digagrecing or
strongly disagreeing with a favorable ltem, or as agreeing
nr ctrongly agreeing with. an unfaveorable item, or indicates

"don't know," he is rated as having a sclf-cstcem score of

zero for that item. Thus, theé lowest possible score for ar

individual on the ninc-item scale is zero.

In order to provide a framcwork of comparison, each

3

e

rcespondent in five gfoups (all except thosc in the Roserber:
study) was so scored, and a grand average scorc for cach
group was computed.- In order to neutralize the effect of
different group sizes (434 for JOIN and 196 for Howard
University, for example) cach group was weighted so that it

contributed an equal number of cases. On the basis of this

procedure, the distribution of self-esteem scorcs for all

five samples was as follows on Table 8L, page 174.

The median self-esﬁeém score for all five samples com-
bined was 63 i.e., 47 percent of the total of all five
samples had self-esteém scores of 6 or less. However, 79
percent of the JOIN group had self-ecsteem scores of 6 or
lcsé. Forty-seven percent of the HARYOU-Act group had self-
esteem scores of 6 or léss; This was not different from the
tbtdl of all five groups, but 1t was lower than all Eroups
other than the JOIN group,‘ahd substantially lecwer than that
of the Cardinal Hayes (38'percent) and Fordham University
(31 percent) groups.

The three Negro groups'each had lower sclf-ecsteem

scores than did the two white groups. Within cach racial
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— . Table 84

PﬁHCENTAGE OF RESPONDENTS IN ALL SAMPLES MAKING
' EACH NUMBER OF FAVORABLL CHOICES

Number of Choicés | : %
0 | 3
? 1 | | 1.1
2 2.9
3 4.9
4 S 8.5
] 5 11.9
6 17.5
’ 7 22,2
8. 17.8
- 9 12.9
L) | | |

T Median score : 6.1
‘Mecan score o | 6.3

i group, cducation (and all the other factors summarized by

B that factor) was decisive in determining the percentage

having lower than average or higher than average self-esteem.
- | Details are found in Table 85, page 175.

EXTREME SCORES OF HIGH AND ILOW SELF-ESTEEM
SCORES IN EACH GROUP '

PR
In order to ascertain more preciscly the percentage in
cach group who had very high and very low self-csteem scores,
the distribution for all [ive groups combined was divided

o . : ‘ cq ¥
L ) into tertiles. The lowest tertile” (29 percent) had a score

*The dividing points chosen were 5 or less, and 7 or more
rather than the precisc tertile points 5.22 and 6.868 percent.

Q
ERIC
- PAFulText provided by ERIC
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Table 85

PERCENTAGE OF EACH GROUP HAVING SUMMARY SELF-
ESTEEM SCORES LESS THAN THE MEDIAN FOR ALL FIVE GROUPZS

Less More

Total sample* &7.1 52.9

JOIN 78.8 21,2

' HARYOU-Act ' L6.7 53.3
Howard University | 41.3 - 58.7
Cardinal Hayes 37.7 2.3
Fordham University 31.4 68,6

* The dividing point chosen is a score of 6 or less, rather

. than the true median of 6.13.

of 5 or less and the highest tertile (31 percent) had a scorc
of 7 or morec. The relations suggested by ciamining the per-
centages about the grand mcdian were reinforccd‘by examining
the pcrcentages -about the tertile points.

Sixcy-six percent of the JOIN group were in‘thé lowest

tertile. Thirty percent of HARYOU-Act youth were in tha*

tertile, a percentage that is not significantly differcnt
from the tertile for all five groups. Sincc, however, the

JOIN group contributed 55 percent of all thosc in that-

so much that HARYOU-Act scores scemed high in comparison.

The percentage of HARYOU-Act respondents in the lowest

tertile was markedly larger than the percentages in the Howard

University (22 percent), Cardinal Hayes (17 percent), and

(\_) Fordham University (15 percent) groups.
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The two white groups had smaller percentages of respon-

dents in the lowest tertiles; and within that racial group,

cducational lcvel was important. The Howard University clase

had a significantly smaller bercéntagc of respondents in the
lowest tcrtilc than did the other two Negro groups. Con-
verscly, the same factors and general patterné applied to
pcreentages of respondents in the highest tertile.

Only 11 percent of the JOIN group was in the highest

tertile (a self-cstecem score of 7 or more). While the HARYCU-

Act group produced a percentage of 26 percent in that group,
its level was lower than the avcfagé for all groups (31 per-
cent) and for all other groups than the JOIN group. The
pereentage of the Howard University group in the highest
tertile (33 percent) was substantially higher than thét of
the HARYOU-Act group, but sﬁallcr than the Cardinal Hayes

(37 percent) and the Fordham University group (48 percent).

Results are detailed below.

Table 86

PERCENTAGE OF RESPONDENTS IN EACH SAMPLE
WHOSE SELF-ESTEEM SCORES ARE IN THE:

Lowest Third Middle Third Highest Third

% % o F
A1l samples 29.5 39.8 By 30.7
JOIN T 65.7 23.7 10.6
HARYOU-Act | 29.3 45,0 25.7
Howard Univcrsity- 21,9 54 32.7
Fordham University 14,5 - 37.7 Lr.7

Cardinal Hayes 16.9 - be.6 36.5

v
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4 SUMMARY OF THE SELF-ESTEEM SCORES

Thce collapsing of the ninc self-cstcem itoms int: ona
summary score seems to provide a uscful measure of the
respondents! over-all self-csteem, taken as a general guality

The summary score of sclf-esteem as here measured varies with

4]

education and racial group, and this applics for botn the

n

cxtremely hizgh and low sclf-csteem, as well as for those

about the mcan.
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Chapter X
Part 1
FACTORS_ASSOCIATED WITH WORK ATTITUDES

A scale was constructed to measure more preclsely rac-
tors leading to and resuiting fiom positive attitudes toward
work. The items used to construct the scale were gelected
from questions on work attitudes repbrted in Chaptef VIIT
that seemed to 1nd1cate a p951tive attltuoe toward work. The

items used and the response deemed favorable to work were 2as

follows:
Worx has no dignity, in my experience (disagree).
Work is the only way to survive in thisvworld (agree).

You don't have to work at a JOb you don't llke,
you can always go on relief (disagree).

So long as I earn enough to live decently,- T don't
care too much what kind of work I do (dloagree)

On most jobs you don't get ahead by working hard;
you get ahead by knowing the right people (disagrec).

Even on a job you ddn't like, you can learn some
things you wouldn't learn otherwise (agree).

The scale at this time has only face Validity. Addi-
tional work would be required to determine its orthogdnality,
reproducibility, the weights to be attached to individual

items, and the size of thé intervals. 'Nevertheless, as we

shall see, the use of'the;six items as -a scale appears to

order and predict the response to large numbers of other

questions. The six items taken together produces a
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distribution of responses among our group of New York Negro

youth as follows:
Table 87

PERCENTAGE. OF RESPONDENTS WHO INDICATE EACH
NUMBER OF RESPONSES SUGGESTIVE OF FAVORABLE WORK ATTITUDES

Number of Responses Total Respondents

601 = L00%

0 0.3
1 3.7
2 16.3
3 22,1

4 23.5

5 | 23.5
5 - | 10.5
‘Median | 4,31

The median number of positive items scored by respon-

dents was 4.3. 1In the following analysis, this distribution

will be collapsed into & three-part distribution with

respondents classified as above average, average, and belcw

average in positive work attitudes. The classifications are:

Table 88

. , # of Posi- # of Posi- % of Total
Classification tive Items tive Responses Sample

L | (601=100%)
Above a;;;age 5 or 6 | 205 34,1
Averagé | 3 or 4 27k L5 .6
Below averége '

2 or less 122 20.3

s biessy:

s s e S e
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"WORK ATTITUDE AND SELF-ESTEEM

A preliminary indication of the validity of the scale
is the relationship of self-esteem and a favorablc attitude

toward work.

Favorable attitudes toward work werc directly related
to self-ecsteem. Fifty-four percent of respondents with

shove average self-image scores had above average wori-

attitude scores, and only 5 percent of those with above

average self-images had below average work-attitude scores.

Conversely, orily 15 percént of those with below average
sclf-image scores had‘above'average work-attitude scores and
31 pcrccnt of'those’with below average self-lmages had pvelow
aversge worh-attiﬁude Séores. Details are as follows:

| Table 89

SELF-ESTEEM SCORES

| Below Lbove
Totals Average Average Average
Eo?k'Attitude B0I=100% T1B=100% 302=100% IBI=iC0%
Below avcfage | 20.3 30.5 25.5 5.0
Average - 45,6 54.2 L7 1.4
Lbove average 34,1 15.3 29.8 53.6
¥? - 67.16 |
Pg = 001
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PLACE OF BIRTH AND WORK ATTITUDE SCORES

‘Teapondents born in New ¥ork City tended to have some-

what better work-attitude scores than thosc beorn outside

New Yorkicity, Sixty-two percent of the above average

respondents were born in New York City as comparcd with 48
percent of the below average respondents. To state it
differently, 38 percent of all respondents born in New York

City had above average wWerk-attitude scores as compared t2

- 29 percent among those not born in New York City.

Localitics of less than 10,000 procduced substantially
lower percentages of above avcragereséondcnts,'while
larger localities produced substantially higher percentages
of above average respohdents.

| Table 90
WORK ATTITUDE SCORES AND POPULATION
OF RESPONDENTS' PIACE OF BIRTH

, City Size
. 25500 7,500- 10,000~ 100,000
]

 Total or less 10,000 100,000 plus N.Y.C.

Work 100% = 601 ~— 74 ITQ) 72 50 330
ATTitude - |
‘Beale % % % % % %
Below . S :

average 20.3 24,3  21.7 25.0 30.0 17.6
Average 45.6 48,7 60.9 40.3 40.0 b, 2
Above I |

average 34.1 27.0 17.4 34,7 30.0 38.2

* Table does not include 24 respondents who did not provide
complete data on place of bhirth. ’
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Zince the smaller localities were primarily in the
South, onec can speculate that the work attitudes developed
primarily in a rural South are less positive than those in

the urban North.
PFAMILY STRUCTURE

On theoretical grounds, one might expect that an
impaired family structure might result in lower than
average work attitudcs, becnuse of the absence of adult
modelg to project positive work attitudes. There is no
evidencc, in these data, that respondents from impaired
families are any diffecrent in thelr work-attitude scores
than respondents from non-impaired families. As indicated
below, family type produced a work-attitude profile that
did not differ Substantially from the work-attitude profile
of the total study population.

It appears that the mecasure of family impalrment pro-
vided by the structural categories used in this analysis do
not explain differcnces in work attitudes. Thesc catego-
ries do not include the quality of family life, or the
quality of the relationship between respondents and elders,
Moreover, the relatively low level of occupations held by
hoth mothcrs and fathers may not be sufficient to induce
favorable work attitudes, cven when both parents arc

present in the family.

.
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i . Table 91

WORK ATTITUDE SCORE AND FAMILY STRUCTURE ]
Family Structure I

‘ Real/ No :

Lives Both Real 1 real foster father ;

alone or real mother parent, father or ,

Total married parents only "1 foster only Subtntal mother h

601=100% 82<100% 145=100% 175=100% 31=100% '19=100% 228=100% 146=100% :

- Work m
Attitude . , . - . - 5
Scores % % . % % % % % % :
Below average  20.3  19.5 20.0 16.6  19.4 26.3  18.0 24.7 W
Average 45.6  46.3 48.3 48.6  41.9 = 42.1 . 46.9 40.4 B
Above average  34.1 34,1 31.7  34.9 38.7  31.6 35.1  34.9 g
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g\m) AGE AND WORKE ATTITUDIES

[ nigher prrhcntaﬁc of respondents at the age of L6

o

oy

(41 pec nnt) than at other ages have positive work atti-
tudes. The percentage having positive work atoitudes below
that age is substantially smaller. And, after thot age fhe
percentage having positive work attitudes declines sub-
stantially. Detalled data are as follows

Table 92
WORK ATTITUDE BY AGE

Work Attitude | Total 16 L7 l&Age 1Y 20 & 21
| Scorcs 100%="00L  ~66 157 1&r 1T TIRT
- Below average 20.3 2l.2 22.4 19.1 14.4 23.7 j,
o
L Average 45.6 51.5 46.1 39.7 46.8 47.3
éﬁ Above average 34,1 27.3 31.6 41.1 28.7 23.0 ]
z Since these pefcentages rise and decline t2 and from the
% peék at 18 ycars of age, onc can speculate that age is nost
| crucial by itself, that changes in the quality of experiencc |
;w "ﬁssoci ted with age arc of inportance. Thesc changes 1in- . é
é clude cutry into, 7nltlul expericnce, and cxtended experi- %
‘? ence of cmployment and uncmployment. ?
WORK ATTITUDES AND EDUCATION ,
4
?~ Positive work attitudes are strongly assoclated with %
4
school leaving. Only 22 percent of those who left school g
%'<W;) before the completion of the 8% h grade had above average g

§ work attitudes, while almost 100 percent more (43 percent) E
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-

of those who completed high school had positive work

do Ao S e 3
nooluaec,

Positive worit-attitude scgrcs,tondcd te increagoo

with the amount of schooling at an almoct constant rate.

Table 93
WORK ATTITUDE BY SCHOOL GRADE COMPLETED

. Schooling
Worlk Total © & Iess 9th L0Tn  Llth 12 & ug
AtTitude 100%= 601 05 93 172 159 e
SCores ' .
Below average 20.3 26.7 17.2 22.7 17.k4 20.4
Average I5.6 51.1 52.7 U47.7 45.6 36.6
Above average 34.1 22,2  30.1 29.7 36.9  43.0

Given these conditibné, it is not surpricsing that
school leavers haVe éubstantially,lowef work-attitude scores
than do high-school gradﬁatcs.

Tablé,gu

WORK ATTITUDE SCORES AMONG:

Total School  High-school
‘ Sample Leavers graduates
Work Attitude Scores = b UH9=100% r2=100%
No. % No. % No. %

122 20.3 93 20.3 29 20.4
o7l LU5.6 225 L84
205 34,1 144 31,4 61

Beclow average

Average

Y W)
no

= W
w Oh
O On

Above average

However, the results are not unambiguous. They do not
prove that schobl,completion necessarily develops positive
work attitudes. Tﬁey suggest alternatively that those
individualswho have positive work attitudes are more likely

tc complete high school.

SAdies
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LENGTH OF TIME OUT OF SCHOOL

It iz rcasonable to expect that "normally" onc's work
attitudes might improve as one gains worlk experience, and a

knowledge of the requircments of work. Our sample of work-

" seeking, Negro youth with unsteady Jjob historics, high

levels and long periods of uncmployment, and employment at
low level, low paying, and freQuenfly dead-cnd Jobs appecar
to have job historics that arc not "normal." Cnec, thera-
forc,.cannot assumec that work attitudes improve with age or
with experience aftervloaving high school.

Qﬁite the contrary. Tﬁc following table indicgtes
that among respondents who left school before completing
12th grade, the percentage with below average work-attitudc
scores tends to increase with length of time out of school.
and the percentage with above average work-attitude scores
decreascs with time out of school. The expericnce of being
out_of school thus tends to erode one's werk attitudes aﬁd:
if work attitude is rclated to job acquisition and work
pefformance, then rinding and maintaining a Job 1is likely
to be more difficult for'the school drop-out. (Seec Table

95, page 187.)

WORK EXPERIENCE AND WORK ATTITUDES

While time elapsed since leaving school may alffect
work attitudes, some of our data enables us to cvaluate thie

uality of this expericncc. Work eXpericnce 1s a rajor

I s A e . T R LEMETTM AN EL, 1L e ek A e omimh a3 enhs s o

eeitinss N
N T | feh

e

SRRy T

g

A iina

ST S g s i

Rregicasua o fv Soutgnuittet 0

g2 e AN o S S

b e et



g2l Wty
v

187

Table 95»

VIORK ATTITUDE SCORES OF SCHOOL LEAVERS BY
AMOUNT OF TIME LEILAPSED SINCE LEAVING SCHOOL

_ Time Since Left School
: Less than 3-9 Q=18 1o wmo,
Work Attitude : - Total = 3 mo. mo. 110, & up
gcore 100%= "159 119 86 T84 T7C
% 7 7 7o 7
Below average 20.3 15.9 20.9 26.2 20.0

s

Avcrage | , L8.4 48,7 U6

Above aveérage | 31.4 35.3 32.¢

component, not only'of "time-clapsed," but alsc of the kind
of cxpericnce that leads to the formulation of work
attitudes. |

Table 96 below indicates that respondents who never
had a job of'aﬁy sort (full or part time) had the smallcst
percentage of respondents among all groups with above

average work-attitude sceres and among the largest percen-

tage with below average work-attitude sceres.

Respondents with a vast number of jobs (6 or more),
depénding on the length of time working, may includc job
syitchers as well as,thosé who have more work expcrience.
This aroup contains the largest percentage of individuals
with below and above average scores. Respondents with 1 or

2 Jjcbs have generally the best work-attitude profiles (the

smallest percent of respendents with below average score

{

C(

and the largest percent with above average scores).,

NSNS e .
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Table 96

VIORK ATTITUDE SCORE BY NUMBER OF JOBS HELD

.)(.
Number of Jobs Held
L or o ar
None more 1-2 3=5 more

Work Attltude Scores 100% = 193 503 121 I

% % % %

Below average | ©23.3 19.1 17.0 21.k

Lverage | | 45.5 GW,9 45,5 46,3

ibove average 31.2 36.0 37.5 132.2
* The table excludes five respondents who did not report
the number of Jjobs held.

Number of Full-time Jobs

The above analysis is hased on all jobs, part time and
full time. When similaf analysis is attempted for fulli-ti
jobs cnly, a similar pattern cmerges. The group of
respondents who have never had a fgll-time Job arec more
likely to include larger percentages with bélow average work
attitudes, and smaller pecrcentages with above average work

attitudes. Groups of those rcspondents who have had one or

two full-time jobs contain the most respondents with above

average work-attitude scores and the least with below-
avVerage scores. Respondcnts who have had many Jjobs arc
likely to cjhsist of large pecrcentages with below average
scores and large percentages with above average scores (and

smaller percentages with average scores). In short, this

group contains apparcntly two subgroups, Jjob-switchers and

cxpericnced workers, who have worked sufficiently long so
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as to have changed jobé cven though thelr Job adjustment
was satisfactory. Results aore detailed below.
Table 97
WORK ATTITUDE SCORE BY NUMBER OF FULL-TIMZ JOBS HELD

Wumber of Full-time Jobs Held™

L or Cc &
Work Attitude None more 1 2 5=5 Mmore
Scorc 100%="217 379 T3F Tox I03 558

% % % % % %
19.2 18.7 13.5 23.3 26.3 .

Bclow average 22.6
Averoge 45.6 4.9 43,3 50.0 Lh,7 36.8
Above average 31.8 35.9 38.0 36.5 32.0 36.8

¥ The table excludes five rcspondents who did not report
the number of Jjobs held. | |

Length of Time Spent Working

As indicated above, number of Jobs 1s only a crude
indicator of work history since it does nect take into
account the length of time spent on cach job,‘nbr the tine
spent on any one job, nor ecven the total amount of time
spent at work. Thus, a youth with scven jobs may still
have spent most of his working careecr on one job, while a
youth with onhe job may not have spent much time at that
job, of, in fact, at any Jjob.

hnother indicator of work experience is the length of
tiﬁe spent ‘at full-time work. Table 98 indicates that
rcépondenﬁs who have worked for less than a month have the

most favorable work attitpdes (although the number of

F K TS B s TP T 1 L8 e by AT ST 8 Lr A o 2




Amount of Time Workead
Less 3 ' ]
No full-, than 1-6 6-18 18 we.
Number | time Jjob Total 1 no. mo. mne. & oup
Answering 100% = 158 279 =30 00 03 Dec
Work Attitude | % N % % % O
‘Below average 22,2 19.2 13.8 18.0 15.8 2k.2
Average | 50.0 4,9 44l 49,0 50.8 L45.4
Above average - 27.8 35.9 41,7 33.0 33.3 30.3
y
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regpondents in this category is small); and that while iue

respondents who have worked for a month to 18 wonths have

somewhat more favorable work attitudes than the average for

the total somple, they have less favorable ones than &

relqtivoly inexperienced group. Respondents with 18 months

or more of work expericnce have a work-attitude profile

that 1c only'slightly better than thoge having nonc at all.,
| Table 98 |

WORK ATTITUDES BY -AMOUNT OF TIME
AT WORK, AMONG SCHCOL LEAVERS

Initial work cxperience does tend to improve work
attitude, but an extended amount of time at work appears o

reverse the trend. Onc could speculate that the quality of

O G 3, W TURTANE [T et 8 oyt

the work experience, the pay and the perception of oppor-

tunity is as important as the fact of work itsclf. The 3
absence of work may be demoralizing, but lnadequate work ]
cxpericnceé may be only slightly less demoralizing. y
i
:;
4
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Part 2

SOME CORRELATES OF WORK ATTITUDZES
WORRY ABOUT THE FUTURE

Respondents with positive work attitudes are more
lilzely ©o worry about the future than do respondents with

below-average werk attitudes. Sixty percent »f the respon-

dents with above-average work attitudes "worry a 1ot" absus
the future, while only 21 percent of those with below-
QVerage sScores worry.
Table $9
Work Attitude Scores
Below Above
Total Average Average Average
Worry Ahout B0L=100% T122=100% 274=100% 205=.00%
the Future:
' % % R %
A lot 42.9 21.3 39.8 60.0
A little . 32.8 34,4 36.1 27.3
Hardly, not at all 1.5 3L 23.0 11.7
Don't know 2.8 9.8 1.1 1.0

It appears that those who have above:avcragc work
attitudes are still trying tso achieve some level of
moblility or some kind of occupational future for themselves
‘and worry about the possibllity of achieving it. Those
with the bclow-average work attitudes worry lecast about the
future. TFor this group, lack ofihopc in the future tenas

to depress work attitudes which. in circular fashion Turther

Justifies a poor attitude toward work. Thus, a scnsc of
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"surrender" to hopelessness makes adjus

trient Lo

difficult and c¢onfirms the original surrcnder.

RETURNING TO SCHOOL BY SCHOOL LEAVERS

192

wari

The desire to return to school and finish their edu-

cation is intensely associated with work attitudes. Over

threc-quarters of respondents who have above-average work-

attitude scores said they would like to gn back to school,

as comparced with a 40 percent level among those with below-

average scores,

Would Like t»o

Go Back ©o

Scnnol & Finish

- mducatlion

Yes
Nec
Don't know

Arc going to
night school

Table 100
Work Attitude Scores

Below Above
Total Average Average Average
0=100% 91=100% 222=100% TIH0=100%

% % % %
62.3 39.6 62.2 76 .4
32.0 58.2 32.0 16.0
2.6 1.1 3.2 2.8
3.1 1.1 2.7 4.9

The emphasis on going back to schocl may well be

another measure of concern about the future and mobility

does, however, indicate concern about their futurc work hy

a considerable part of the sample.

‘rather than a literal interest in going back to school. | It
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JOB ASPIRATIONS

mvidence of such conccérn is found in ultimnte job
aépirétions »f those with above- and belrw-average work
attitudes. More respondents with above-average work
attitudes tend to aspire to Jjobs in the professional,
technical and managerial category, while respondenvs with
bclow-average wgrk attitudes aspire more to thoe jobs of
craftsmen/skilled workers.

Table 101

OCCUPATIONAL ASPIRATIONS BY WORK ATTITUDE SCORES

Work Attitude Scores

Job Would Like \ % Below N Bbove x !
to Iave Ior Total Average Average Averagc

Rest of Life 601=100% 122=100% 275=100% 205=100%

7 % % %

Professinnal, technical, |

managerial 33.8 27.9 30,7 Li,5 4
Clerical g 12.3 11.5 13.1 11.7 |
‘Sales 1.8 1.6 1.5 2,1
Craftsmen/skilled A

workers 35.8 .3 33.3 27 .3 |
Oberatives 5.3 4,1 5.1 6.3 ﬁ
Service workers 115 13.9 10.6 11.2 ]
Laborers . 3.3 3.3 3.6 2.9 ;
Don}t know/no answer 2.7 0.8 2.9 3.4 ?

% May excced 100 percent duc to multiple angwers.
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SATARY NEEDED IN FIVE YEARS

(w) , , At the same time, those respondents with above-average
ig work attitudes had substantially morc modest (and realis®iz)
éf estimatés of income nceds in 5-10 years. Respondents in the
i obove-average group estimated their median nceded income as
| $120, while the below-average group had o median nceded
| | |
1 inconme of $167. It thus appecars that the bheclow-average
| group is less worried about the future and is, in comporissn
ifA | o to the averagcAgnd above=-average group, morc'likely pfa)
; ﬁpgradc its nceds.
I , Table 102
g | SALARY NEEDED IN 5-10 YEARS TO SUPPORT A
E T | FAMILY WITH A WIFE AND 2 CHILDREN
i:%' | | |
;? . ' . | . Work Attitude Scores
é (' Y ; | - Belaw Above
| o . L Total Average  Average  Average
| salary Needed BOI=100% TZ2=L00% 27H=L100% TU5=1C0%
’ | % % % %
| $85 or less - 6.3 2.5 7.3 7.3
;f 48695 - 7.2 4.1 8.k 7.3 k
ig $96-105  15.6 9.8 15.3 19.5 §
; $106-125 13.6 2.5 16.1 17.1
$126-165 21.5 28.7 19.7 19.5 :
| $165-205 26.5 4.1 24.8 17.6 {
'p $206 + 6.2 7.4 5.5 6.3 E
1% Don't know/ﬁo.answcr . 3.2 - 2.0 5 4 :
§ Median o $135 $167 $128 $120 %

agﬂs\
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(» ) EmOTIMATES OF ACHILVING THE NEEDED SALARY

while respondents with above-average work attitudes VLT
more rmndest than "below-average" respondents in thelr
cstinates of their future needs, thcy were more wphbimlsvic

-t

- U R R P
getting the necuacd

~

in their cstimates of their chanceg of

' | incora, - Forty—threc percent of the abcve-average graun
thought they had a very goud chance of securing the necded
‘ncome as compared with 23 percent of belnuw-average

.. | respondents.
. . Table 103

. Work Attitude Scorce
Chances of Earning Below Apoave
lieeded 3alary Total Average Average hverayge
5-10 Ycars GOI=100% T22=100% C7H=100% 205=L00%
C from Now
L % % % %

- | Very good 32,1 23.0 28.8 L2,

Fairly good . 5l.7 63.1 51
ITlot so good o 9.7 9.0 13.5 .9
6

Non't know/no answer 5.2 b.9 .0 6.3
_ : %
It thus appe cars that respsondents with above-average §
WOrK uttltuﬂco are scrious about their strivings for mobility ,%
and satisfactory jobs; they tend to aim for higher skill- ;
level jobs. Their éstimate of their needs arc ncdegi; oG é

- ' they think they have a chance to achileve thelr goals,

although they worry about it.

S TRy

[

Respondents with below-average work attitudes arc less
( ) inclined to worry, strive for less, but hope for more, and )

think they have less chances »f achicving their hopces. s
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The above-average group appears to be motivated by i3s

]
~
n

asplratio: For the below-average group, the aspirations

arc not-nccompanied by strong motivation.,
REASONS FOR COMING TO THE CENTER BY WORK ATTITUDE

L gomewhat larger percentage of respondents wioh wolve-
average work attitudes saild they came to the center pri-
marily Lfov training (24 percent) thah did respondents with
lower-than-average work attitudes (16 percent); ccnvcrscly;
more respondcnts with lower-than-average work attitudes

reported coming to centers for money (39 percent, versus

51 percent).
Table 104

Work Attitude Scorces

Bcasong for Below Lbovae
Coming TO Total Average Average Average

the Ccnter . GOI=100% 7=122=T00% o7 =T00% 205H=100%

% % % 7

Mostly for money 1.1l 39.3 27.7 20.7
Mostly for training 21.8 - 15.6 . 22.6 2l L
Both b5 .L 45.1 h6.7 3.9
Other, don't know 1.7 ——= 2.9 1.0

The implication that rcspondents with above-average
ork-attitude scores were more serious in thelr attitudes
toward work, in general and in theif reasm-ns for coming o
the center, is not only supportcd by thelr greatcr emphasis

on training than oh money as a reason for coming o the

center; but thelr seriousness can be inferred from the amount

of pay expected for elther work or training.
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In the group as a whole, respundents with ahove-avera;e
woxk—attitudé scores expected a median of $51 per week,
Reépsndents with below-average work-attlitude scores expected
a mcdiaﬁ of $57 per week.

Tn a‘similar sense, whatever the reasons £or comling to
the center, among those who had abave—ﬂvcrage'work;attitudc-
scores, the expected nmedian weekly reimbursement was lower

than that for "below-average" respondents.

ct

’Ih short, rcspandchts with above-average work-at
scorcs appeared to be willing to 3acrilice immediate reward
for the opportunity 0o goin medningful vwork or training.
They thus appedred to be more amenable to meaningful work

and training programs consistent with their long-tcrm work

and mobility aspirations as measured by their responses to

questions concerning thelr work aspirations. Detaills con-
cerning theé salaries cxpected by cach group are prescnied

in Tables 105 to 108 following.
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Table 10R

SLLARY EXPECTATTIONS:

Work Attitude Scrresg
¥* Below AT
Total Average Average  Averagoe
Amount Expected 591=100% 122=100% 2066=]100% 203=i005
Do not expect salary 6.3 3.3 7.9 5.9
: )
Less th%i $35 per weeck 10,8 3.3 10.%9 15.3
$36-45 7.8 4.1 6.8 11.3
$UE 55 17.4 18.0 19.5 14,3
$56-65 17.3 14.8 18.8 16.7
$66-85 ol 2 4.6 23.7 13.8
886 + L7 9.0 4.1 3.0
Don't know 11.5 W9 8.3 19.7
1st quartile Sho 418 gLz 538
Medic $56 $57 $55 $51

Zrd quartile

ALL REIPONDENTS

$78

£
N N
OV

% Tablc cxcludes 10 respondents who came to the center for
"other reasons."
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Table 106

SALARY EXPECTAT

s e

TONG:

RESFONDENTS WHO CAME TO THE CENTER FOR WORK ONLY

Work Attitude Scoros

. B
Total Av
L87=100%

Amount Expected

elow
erage

E8=IOO%

Average

T6=100%

Above

Average
G Saenarre <7al
53=100%

%
cos than $35 per week 1.6
7.5
17.6

3
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. 4.8
Don't kriow : 8.0
1st quartile $53

Mcdian : | $63

3rd quartile $75

%
2..
4,2

16.7
22.9

4i.7
6.2
6.2
$55
$65
$77
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‘ SALARY EXPECTATIONG: SR 3
- R RESPONDENTS WHO CAME TO THE CENTER FOR TRAINING I

Work Attitude

; - Below

r..l
——l
)]
in
@]
)
o2

O T
T

w?
SN

L

TN Do PTG Py T e e TR

: Total Average hAverage AVRTRIE

. \ 1= TO=100% < Be=1l00% Fl=.0.%
1 ~ Amount Expccted 131=100% 10=100% 02=100% HL=l 008 :
] | % . % % Z !
' 1

i Do not expcct solary . 28.2 21.0 33.7 24,0 i}
W, , © Less than $35- 25,2 5.3 ol 3,0 ]
| $36-45 | 9.9 10.5 9
- 6-55 9.9  21.0 8.1 8.0
. $56-65 8. 15.8 9 |
6-85 9.2 26.3 9.7 2,0 o

- ]
g | ) Ton't know - 9.2 - 4.8 18.0 !
? . - Median ' Lesc than $35  $53 Less than $35 - i
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Table 108

. SALARY EXPECTATIONS:
WHO CAME

Work Attitude

201

REGPONDENTS
TO THE CENTER FOR BOTH WORK AND TRAINING

Sceoares

Below
Average

—

Anmount Expected %

Aoove
Average
J0=100%

Average

T25=1.00%

. . Y

Less thaon $35 per week

B S

£
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486 4 7.0 14,5
Ton't know/nn answer 15,0 5.6
1st quartile $h7 $55

$68

5rd guartile
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Chapter XI
Part 1

FACTORS ASSOCIATED VIITH SELF-ESTEEM

Our previous analysis, Chapter X, has indiccted that
self-csteem may be a criticdl factor determining the persinai,
soclal and work attitudes and orientations of young liegrs
youth. Respondents with low self-esteem may be both un-
willing to aspire to worl and training, unable to cope with
normal difficulties, problems, and frustrations involved in
work and training, and unablc, therefore, to hold a job.
Meoresver, 1f low sélf-céteem is productive of these attitudes
and orlentatinns, then its consequence both in terms of
training and Job expericnces is likely to reinforce the

initial attitades which are the cauges »>f the Gifficulitics.

ct

We have previously found: (1) that work-sceking Negr:
youths, as a group, posscss lower self-cesteerm than white ons

Negro middle-class youths; (2) that Negrn youths in Brookiyn,
25 2o group, have less sclf-eéteem Than youths in Harlem; and
(3) that self-esteem is directly related to work attitudes.
Respondents deficlent in self-estcem tend to have less posi-
tive work attitudes than respondents who, in our sampie,
havc above-average self-cstcém.

This chapter will cxplore, among the New Yaork Negro

respondents, some of the factors which hypothetically may be

sources of sclf-estcem, the relationship between self-csteem
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”( ;) ‘- and cconomic attitudes, and the relationehip hetween gelf-
esteer and the deel t) seck work and training at the

e

rter.
PLACE OF BIRTH

Self-esteem is directly related to place of birth,
alﬁhough the relati onohlp is not a strong one. Thirty-six
percent of respondents born in New York Cit Cy had above-
average sclf-esteem as compared with 23 pecrcent 2f those nst'

born in New Yor CltJ Conversely, only 18 percent ~f the

'réspondents born in New York had below-average sclf-csteem 23

cempared with 22 percent of those not born in New York. ’ ]

Réspondénts born in localities of 2,500 and less pro- C

. duced substantially smaller percentages of "above- rage

rcspandents” as Qaid rcepondents born in towns of 2,500-25,000.
Those born in towns of 25,000-100,000, while not producing
substantially larger pcrcentages of "above-average" respon-

dents uhan the total sample, produced smallcr percencages of

Lo

"below-average" respondents than did the total group or

lnocalities of smaller than 100,000. Citics in the population

f ' ~ range of 100,000-1,000,000 produced a profile of self-esteen 4

.,
i-J

that is almost identical with the profile of the tcota

g
s

Cities of over 1 , 000,000 px ~oduced the larzest percentage »f
above-average respondents. These percentages were, in fact. : k
more than double the levels praduced by localitics of less 3
than 2,500 (which we have indicated arc primarily in the

South). This category was made up primarily of New York-born

e s
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responaents, It thues appears that the urban envirsnment is

Table 109
BY CITY SIZE OF RESPONDENWTS' PLACE OF BIRTH
City
N.Y,.C., izt
J3“7"'.LOU 7 200=10U%

% 7 %

Total Somple
001=100%

Sclf-csteem Score

Below averazce 19.6 17.6 22,1
Average 50.2 - 46.5 54,4
Lbove average 30.1 35.8 22,9

Citv Silze :
Under 100,000~ . Limiliicno
2,500 25,000 OO 000 1 millizocn and up
Scelf- 100% = T& T4 44 41 S<b
c:tenm

it

Below average. 25.6 24,3 15.9 19.5 17.4
Averaze ' 55.5 52.7 52.3 51.2 16.8 |
Above average 14.9  23.0 31.8 2G.3 35.8 é

nLFP-ESTEEM BY PARENTS PLACE OF BIRTH

The parents! place of birth is related to their child-

rents self-csteem score. Mothers or fathers who were born Iin

small towns produced the largest percentages of below-avrerase

s b

respondents and gencrally the smallest percentage of abovo- o
[ I

average respondents. It thus appears that Jdeficicncesg in

clal and cultural background are transmitted by poarents and ]

{

Aram AL PS T - - ~ » . e g2, f
are difficult to correct in »ne generation. ]
;
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Table 110

BY POPULATION SIZE
PLACE OF BIRTH

SELF-ESTEEM SCORES
7

OF FATHERS'

Population Size

205

100,000 Onc
Under 2,500~ 25, 000- to one millinn
Total 2,500 25,000 100,000 million and up

Dontt

1 -/A—
KNOW /102
anazvicr

100% = 601 o8 ~ 9Ol 76 26 ¥is 2 3L
Sclif - -
zgtecm Score % % % - % % at a
Bcléw
verage  19.6 23.5 22.0 15.8 19,2 15,7 18,4
Average  50.2 53.1 484 . u8,7  57.7  4B.7  50.0
AbOVO . _
average 30.1 23.5 29.7 35.5 23.1 31.6 31.€
SELF-ESTEEM SCORES BY POPULATION SIZE
_ OF MOTHERS' PLACE OF BIRTH
- 100% = 601 104 115 65 61 77 179
Below : > |
average 19.6 26,0 20.9 16.9 18.0 14,5 12.0
Average 50.2 49,0 52.2 53.8 4h .3 58.4 5.9
Above . . ‘
average 30.1 25.0 27.0 29.2 7.7 27.3 B4, 1
SELF-ESTEEM AND FAMILY STRUCTURE
As 1nu1cateﬂ in the previous chapter, family structurc

and early childhood expericnces

selif-csteenm.

are hypothetically rclated

Tamilics with impaired structures hypotheti-

uLlj are likely t2 produce impaired inldividuals, deficient

in sellf-csteen.

test thesc hypothescs,

the tests may be too crude to provide definitive conclusions,

The data gathered in this study enable us o

though as we have noted in Chapter X,

de
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Table 111 indicates that only twn types of familics pro-
Juce substantially different numbers of respondents with
above-average sclf-esteem, Among respﬁndents living alonc or
morriced the pcrccntagc of above-average respondents was
percent as compared with a level nf 30 percent in the total

agter Tan

group. Among respondents living with a real or fogt
hut no nother, the percentage of above-average reepondents
was oniy 21 percent. Hewever, the number of such rcspondents
is too smaillto warrant analysis.

Tri the case of respondents living alone or married, the
relatively large percentage of above-average respondents may
reflect the fact that these respondents have sufiicient seli-
esteen and psychological strength to leave thelr homes an’
live on their own at a reldtively early age.

In only one type of family docs the percentage of

J

helow-average" rcspondents exceed that of the total sample

¥

o~

(as it does all other family structure types) by a signifi-

cant degree. Twenty-six percent of respondents llving with 2
real mother and real father have bulow-average scli-csteen,
ag compared with 20 percent of the total group. The familles

. w7

that arc not impaired in structure arc the most procuctive of

O]
T
v
-
N
|

inaividuals deficient in seilf-esteem., Familics 21 re
dents living with a rcal mother 2nly producced the smallest
percentage (15 percent) of any famlly type of below=-averase

rcspondents. Interestingly, families with miscellancous

uncles, and unrelatcd clders) do not produce & sclf-esteem

profile that varies from the average of all Tamlly tyncs.
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As previcusly indicated, impairment in family siruciure

€4y> ‘may be too crude a measurc of the function oF the famlly In
- préducing sclf-esteem. The quality of the family reiation-
ships and‘personal qualitics that parents praject to thelr
ilufeﬂ nay bec more 1mp@rtant than family structure,
thlaruun“tcly, the basic tecnnlque of this study p“ﬁcluﬂes
suCh measurement.
— Table 111
oE LFP-ESTEEM BY FAMILY STRUCZURE
Tives  With  With  Rcal or
alone real real foster
7 mother & mother father AlL
Total married father only only athers
Self- 100% = 601 52 05 175 ks IS
- esteen
o Scgrc % % % % %
. "‘
e - | -
) Polow average  19.6  15.9  26.2 4.9 15.8  21.2
Aveérage ' 50.2  47.6  42.8. 56.0 63.2 50.2
~ Above average 30.1 36.6 31.0 29.1 21.1 28.7
- SELF-ESTEEM AND EARNED FAMILY INCOME
There appears to be no clear relationship ketween ca