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DESCRIPTORS~ %ETHNIC GROUPS,; *NEGRO STUDENTS, DISADVANTAGED
YOUTH, OUT OF SCHOOL YOUTH, FUERTO RICANS, X*LEARNING
PROCESSESs *INTEGRATION EFFECTS, INTERACTION PROCESS
ANALYSIS, GRCGUF BEHAVIOR, COMFARATIVE ANALYSIS, %*VOCATIONAL
EDUCATION, TEACHING METHODS, DISCUSSION (TEACHING TECHNIQUE),
FEDERAL PROGRAMS, POVERTY PROGRAMS, CULTURAL DIFFEREMNCES,
VOCATIONAL SCHOOLS, INDIVIUAL CHARACTERISTICS, COMFOSITION
(LITERARY), JOB CORFS,

TO TEST THE HYPOTHESIS THAT CULTURALLY-BASED WAYS OF
LEARNING AND COMMUNICATING MIGHT HAVE IMFLICATIONS FOR
TEACHING, AN ANTHROFOLOGIST AND A BEHAVIORIST CONDUCTED EOTH
FORMAL AND INFORMAL OBSERVATIONS AND INTERVIEWS IN FOUR JOB
CORPS CENTERS ANC TWO VOCATIONAL HIGH SCHOOLS, ONE WITH A
STUDENT POFULATION OF 86 PERCENT WHITE AND 14 PERCENT NEGRO,
AND THE OTHER ALL NEGRO. THE STUDY FOPULATIONS WERE
INVESTIGATED IN TERNS OF FORMAL LEARNING, INFORMAL LEARNING,
AND TECHNICAL LEARNING TO PETERMINE WHETHER VARIOUS GROUFS OF
THE POOR UTILIZE THESE TYFES OF LEARNING DIFFERENTLY AND IN
DIFFERENT FORMS AND WHETHER ETHNIC LEARNING STYLE MIGHT BE
DEFINED BY THE PATTERN OF UTILIZATION. NO SIGNIFICANT
DIFFERENCES IN LEARNING STYLE AMONG THE ETHNIC GROUFS WERE
DISCERNIBLE. THE LEARNING QUTCOMES WERE RELATED TO FACTORS
SUCH AS TEACHING STYLE AND NOT TO ETHNIC BACKGROUND. HOWEVER,
THE PROFORTION OF NEGROES IN A GROUP SEEMED TO INTERVENE IN
THE EFFECTIVENESS OF TEACHING. WHEN THE FROFORTION WAS LOW
THE INTERACTION RATES WITH OTHER MEMBERS WAS LOW, AND
STEREOTYPED BEHAVIORS, RHYTHM, SLOWNESS, DOCILITY, AND HIGHLY
SLURRED, DIALECT SPEECH WERE EXHIBITED. WHEN THE PROFORTION
WAS HIGH, THE INTERACTION WAS GREATLY INCREASED, AND
STEREOTYPED BEHAVIORS WERE REPLACED BY HIGHLY FOLITICAL,
POWER-CONSCIQUS ONES. THE TEACHER WAS ALSO MADE TO FEEL THE
POWER OF THE GROUP. IT WAS RECOMMENDED THAT SFECIAL ATTENTION
BE GIVEN IN STAFF TRAINING TO PROBLEMS CREATED BY ETHNIC
PROPORTIONS, AND DURING THE FIRST 30 DAYS, AN EFFORT BE MADE
TO HELP RURAL CORPSMEN ACHIEVE GREATER VERBAL PROFICIENCY.
THE AFPENDIX CONTAINS EXAMPLES OF STUDENT WRITING AND
OUTLINES FOR DISCUSSION MEETINGS. (FS)

A A o,

P

P

R




B U e . . .
- B R . - : .

: o | T 1.5, DEPARTMENT OF HEALTH, EDUCATION & WELFARE
OFFICE OF EDUCATION T .

i .- | " THIS DOCUMENT H..; BEEN REPRODLCED EXACTLY AS RECEIVED FROM THE = <" " =i . o &7 B ;

ST Tt U pERSON OR ORGAWIZATION ORGINATING IT. POINTS OF VIEW OR OPINONS 1"+ "
- N o ' STATED DO NOT NECESSARILY REPRESENT OFFICIAL OFFICE OF EDUCATION . “~> =~ - ~
POSITION OR POLIEY.

e -j,‘_ i REPORT ON - B ) RN
- DIFFERENCES iN S
ETHNIC LEARNlNG STYLES. S e
o .. Prepared by D. _B.-ESmifh, Ph.D. | _
Submlﬂ'ed by EDUCAT!ONAL DESIGN, INC., New York, N. Y. ;, L
e B ta the’ OFFICE OF ECONOM npru'\u SAT IR e )
S E e i fulﬁ!lmenf of CONTRACT 1425 A S
C - g [F60 Caosd )

. Ll...
3

. N .
I AR 47, TR et b A S Y g T Ay AR .

..
ceaprn wm way. .

. "

T - ¢

S T S S
>

PR .
- .
e et o = et i

IS}

PO S _

. g
o 2802 5T ¢

e RS I
R el e 0.2, 300 b

Py - ."»;’

ur,,.ww‘.
el -
St




;; DO NOT FILM THIS FAGE

ATTENTION: EDRS

According to an arrangement made with you by Central.

ERIC, the document ED | D)5 255 is to

be filmed for the May issue of Research in

Education and held to be filmed for the (MP) Man-

power publication.

DO NOT FILM THIS PAGE

IToxt Provided by ERI

INCo02350

- MPoco/Zo

T I 7 S SRR SR &

T TP S

R TR T L T T

S R




Y™ dnp s ot

R

o

TR WL N

* .Research Observation "

..

Structured Learhinlg'f

o Unstructured Leai'nirig '

- -Orientation .

- .Crises

* .

i . ‘Control Groups »'

s

" Recommendations

4
!
l
4
1

e T B o T AT Wt e R R T s o MK B B DTSN o g

A
| Fogproeplii - Jiodunetl -
s e T -

; i

o T oA
2l SRR

ERIC |

1




. INTRODUCT

o Z";[he ola' Amerlcan |dea| of the melhng pot has been one of the underlymg premises
of Jab Corps\smce its inception.  Job Corps Centers bnng together Corpsmen of
various ethmc backgrounds from different reglons of t"ae country. It is important
| for purposes of somallzahon and the breakdown of provincialism that such a muxmg
: "take place . Athtudes of pre judice and regionalism, of opposition to the .aacqety at
large and to the adult world contribute to the unemplayabulnty of dnsadvantaged o L . o |
"youth . .The experience of ﬁeeting ar.a Ieapnfng to. work and live with ather.youn.g - |

e ".'r'nen of wide!y differing backgrounds contributes to the occupa'ﬁanal viability of

,- Corpsmen. = - :

eeeee

| Original l'llypatheses' | | " o o o | B o L

| It was originaliy hypothesizea that culturally-based ways of learning and c‘om‘municat.-'i
‘in'g might ,haQe fmplicatians for teaching. If it were found that ﬁarked aifferences
L occur, it was euggested that steps be taken on ihe basis of these aifferences toward

| "optima'lizing instruction by modifying teaching cpproaches for various groups.

'It was proposed that the study populations be mveshgated in terms of 3 types of

s Iearmng descnbed by Edward T. Hall in The Silent Language. They are:.

1. Formal Iearmng

' 2, Infarmal Iearmng

N AP

3. Techmcal learmng




"Fbrmql learr ing take§ place through precept and ddmonifion . I-t'is‘. binary in nature.. -

»

The subject ?enerally invites the communication and is assured"that he is. corrgct or

.. told that he is in'cAc_rrect and given the correct form. e oL

L3

il o7, " . Informal learning occurs when the subject is not given an answer and is tacitly

18 . directed to observe his environment for a suitable model .

'Technical learning, by contrast, is rationalized instruction. .The. subied is |;resented

. " with an anclytic appraisal in the form _of a definite séries of steps to an objective and

IRE T ie given the redso.ns for_ fdll'owing this course.

- -It was hypothe‘siz:ed" that various groups of thepdof’ utilize these types of Iedrning : .'
| dlfferenhally und in dlfferent forms, and that ethnic Iearmng style mught be defined

st raniar B ot v age pmsseam e . @

- o by the pottern of uhhzahon.

Intervéning'VariabI'es

‘The study dlscow:. ed in the inst'itution setting‘s where obsefvafions were made that n§ o
~ significant dlfferences in Iearnmg style among ethmc groups was dlscermble s

suggested that s’;:ch differgnt:es may, indeed ; exist in childhood when the'mqiér ‘

influences on Iéarning.‘derive froh fh;a home. Nonetheless, i*he insfituﬂon of the

~ school and of Job Corps mtervenes in sucn a dramahc fashnon that youths in these

o ‘*’sethngs exhubut behovnors in Iear'tmg thof durectly re!afe to the mstatuno {'and tond

to obhterafe famuly m‘luwccs. Thus, the lecirmng outcam in sud' msh'.monol
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settings relate to k_t'o'ct’ors such as teaching style and not to ethnic background.

-

., The learner, whatever his ethnic background, responds to the expectations of the

‘. teocher and ‘c»f institution. Where standards and obiecti;:es are clearly defined and
. consistent., and where odequote positive reinforoement'is provided t'or meeting these
*" standards, students of oll ethnrc groups respond similarly. Thus , as has been |ong
- maintained by behovrorlsts , the burden of leornrng ies wrth the teacher ond the

' institution of learning , not with the learner.

One variable seems to intervene in the effectiveness of teaching. This is the

-+ ethnic composition of the learning group. Where the proportion of a minority ethnic "

R |

group, portioulorlvy'Negroes , is either small or large learning outeomes'tend to
;_‘;:differ. Thus, it was discovered that where Negroes comprised less than 8 or 10
percent of the learning group or more than 35 or 40 percent learning outcomes for

. Negroes and others in the group tend to be different.

 Differential learning outcomes for Negroes and others when the proportion of group

eontorms to the above - levels appears to be based on complex- factors. When the

d

| proportion is low, Negroes group together and maintain low interaction rates with
. other members of the group They exhrbrt stereotyprc behovrors, rhythm, slowness,

*,docrlrty, highly slurred drolect speech etc.. When the proportron is hrgh Negro

behovror drft'ers. The Negro group morntorns rts cohesrveness ' but sntero.i .ons wi h l

others is greotly rnoreosed The stereotypr. behovrors dr..uppeor ond in therr ploce -
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|
are substitited highly political, power-conscious behaviors. Other members of

- learning groups are manjpulated and sometimes threatened. The teacher is also made

to feel the lpower of the grbup, The result is that great energy is devoted to purs;uits;.

that diminish. the effectiveness of teaching and learning in the classroom. .
l ~ | -

]
‘

There is no question in both of these situations that the behavior of students and

v

" teachers are mutually reinforcing. In the first instance, the stereotypic behaviors

exhibited by the Negro students reinforce the téacher's.(white or Negro) belief that

-Negroes are stupid and that the job of teaching them is hopeless. On the other
~hand, power-cﬁnscious behavior e;;ually derives from thé students’ understanding of‘
the basic fear of Negrqes and reinforces this belief in the teacher. The teacher, in

2

. turn, often stopk teaching and becomes a frightened policeman.

Where the pfoporticm of Negroes in the I'earning setting is between 10 and 35 peréent‘i

the teacher apparently is neither threqténi'ng or thre_afened'.' And where clear .
standards are uniformly mafntained Negro performance doeS,' not significﬁntlf differ

from the peerrrﬁqnce of others.

| Rural=Urban Differences

Rural Corpsmen, in general, have greater difﬁcult_y' in adjusting to Job Corps and are

slowar learners than urban Corpsmen. This-is true independent of ethnic background.

oty s

-R'll!'al Negroes, Me'xicdri-Arﬁ._efiéahs'dn‘dﬁv\;\)h’ftéﬁ'ﬂu.l'i fin'd”.lob'Coll;ps'"‘mofé sifcnandare 7

o slower to participate in an:;' a-ctivity than their,urbdn cc-.mi-erparts". They, tyﬁcqlly ;,
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BSERVATION™ ~ .

. . Corps Cénte included:

. Conservation Centers

| Harpers Ferry.

 Schenck
 Wellfleet
Urban Centers

Kilmer

- The other is an all-Négfo school .

L]

Kilmer

. Job Corps Ce.nh;fs' Observed |

o fhe st.wu4d.y wds carried out in 4 Job Corps Centers and 2 Qdcational high s;:hbols. .'lob_'-

two vocational high schools are located in Baltimore, Maryland. One of these

schools has a student pépulation which is 86 pefcent white and 14 percer;t Negro.

Activities Observed

Social education
Communications

 Math/science
G.E.D.

Food service
- Electronics

Electrical repair

© "Welding
., Trucking

z;; :oﬁe!nfat;OH o Ty AR R L ) St

" Recreatica -
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Harpers Ferry .
~ Schenck )
- .
Wellfleet

~ Dormitory

y .“Group sessions
Reading L SR
Math T

“Worldofwork * - . T T
- -Social studies R |
- Archeological restoration
‘Recreation L o
‘Dormitory v

- Disciplinary board ‘.

_ Reading
- Math | R
_Social studies = R
_Rc_:'adbuilding | L
~ Athletics I ’
Dormitory
. Disciplinary board :
.. Reading |
Math
Social studies |
. Gym construction
...Recreation 'E
. -'Dormitor'y B
| ‘.-'f_ "Di'scipli'nar'y board
% ~"1; N -
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Vocational High Séhool; Observed

. School A .

'Automotive Mechanics

B .Sect’oﬁ ] | | 13
. Section 2 M

__Electronics Technician

”'% ‘Section 2 - | Ce 15

'. School B

‘ | ...Autonioti.\/.e Mechanics

&

' Elecfropics Technician

‘a
-
.‘ ' ’ .
L]
s .
]
.« ’ "
-4 B .. .
U A v el : ¢
. .

. Whnfe

i - Sec"ﬁon L .15

-:\Section.l ~ L 0

Section 2 | - ’0.

Soﬁctionrl.' ) o

Section 2 - 0

Students

Negro

14
)

EEENT I

White
White

(R

White




ot . - o _ : .
1 In.ali Job Corps Centers, Corpsmen were observed in the fqllowing kinds of learning
]‘ L sih_:at‘ioris: | -
| Y. Structured
basic education |
vocational education
/ _ | - work projects - | . L n
physical education | | | - i )
:':'..‘. 2. Unstructured \
.breék-time activities
" ” -leist;re-time';ports
o g . cher 'ei_spre time activities in and out of dormitories .
‘ _‘ B 3. Orient.ation (only at Kilmer) | |
| 4. Cri;es )
group interaction sé:r.sions )
‘: ' ;dis;iplina& reviews |
: *.- Unfortunately ,.. the or"||y Center’thdt iwci an operatiﬁé orfentation pfogram at the time
of the observations was Kilmer. o | |
,g i Vocationﬁl Higﬁ school A was an allf-whitg school until two years -ago. It was *- u
E o, 'observed ‘durir.ag its just integrated feqr \&he;\ N'egrt':es cqmprised‘flewer than 3 percenf;. . i
: of‘he svudmts, and aga?-‘ ,in o':on»i'upc‘:tioh wnﬂ; thlsstudy, whenNegroesaccounted 1
- for QéprOXimajt’e_‘ly 14 .pe.l"i:.ent. éf 't'hve‘;clﬁc.:él} pap;;lgt.io‘n",v o ' | ‘
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* formal antJ informal,, were undertaken in all Centers with stafl’ and Corpsmen.

The observations were carried out by a trained anthropologict and a trained

-

behaviorist. In addition-to observing, wherever it was possible the investigatorc

| parhclpcted with Corpsmen. Pcrhclpahon took place mainly in lelsure-hme

achvuhes. At all Centers, except Wellfleet whera no bed was available ' the

observer spent at ieast one night in the dormitory with Corpsmen. Interviews; both

<

Various materials in classes and orientation were collected and are mcluded in an

appendux to thus report.
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~ STRUCTURED_ LEARNING .
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Kilmer

" The most intensive observation of basic education classes 'took'.place in the Food

Service School . -Basic education, here, was divided into social education,
corﬁmunicJﬁons and math/science. The'school attempted to implement a specific

approach to education, based on Daniel Fader's book, Hooked on Books ; whfch is

called the saturation and diffusion approach.

Although the approach is viewed by the Food Service School as a clever motivation

" ‘technique, its bases are behaviorist and sound. The idea is to expose the student to
“a great ‘vdriety' of stimuli and vyhéﬁ he responds to reinforce him for his behavior.

" The classroom should be "saturated". It contains reading materials of all kinds ‘

(books, magazines, newspapers, maps, pictures); typewriters; tape recorders;

_language masters; as well as games, such as chess, checkers, and various word

- games like scrabble. It is felt that this saturation will force the Corpsman to pick

-

‘up something or play with something, since he must stay in the classroom for -

prescribed periods of time. Once he picks up something, begins to play or read -

3

‘whatever, the staff feels he is on his way to being hooked ‘into an interest in things
*  and thereby into an inte'yeét in being educated. Once such a start is made further
. rp_rogre.?.s is possible and his own efforts ca'n‘ be chann'ellled» ihto more educationally =

productive activities.




' ' Teoching procedures'are very relaxecl and permissive. 'Participation in clossroom

‘. " activities is not forced. There are six mstructors in this school three on the slower " ; ‘.
" the first floor and the advanced -group on the second . ) o oy

~ Social education: The room is equipped with tables arranged along three sides of a

- The closs'es, themselves, deal with anything from health and hygiene to social® —

~ butes and uses to elicit responses and to force Corpsmen to write responses down (see S

. appendix; class lesson 9 and the lesson of 5/3/66).

i i In addition ta efforts to elicit "spontaneous verbol responees, there |s a clear mtent SRS

_ - to encourage an attitude of erit icism about fre soc.ral status quo. Socual defnmhons o

<|eve| and three on the more odvanced level. Symbolrcally ’ the slower group is on

" specialized and directly education publicotions. There are also stands with paperback

“from various sources with captions (some of a sexual nature, orhers political), which

."were created by the Corps'men.' Som‘e of these are quite clever.

The instructor has the Corpsmen sit around the rectangular table during formal class

instruction. Although he does not insist on participation, he does encourage it.

H]

rectangle which is completed by a blackboard. The rest of the room contains tables -

with magazines of vorying sorts from the "Playboy" type to Time/lsife types to more

books, some hard cover books, and mops. The walls are covered with pictures clipped

-

- . ,

During breaks and at other times, Corpsmen can be found reading various publications.

problems. The instructor frequently uses prepared ditto materials, which he distri=




of deviancy; particularly qs‘regar'ds race and the poverty population, are discussed
in .greaf cletail.‘ When responses are elicited, the instructor ;;ite blatantly reinforces
“Corpsmen with prcnse and aﬂ"empfs.fo use each response to encourage commenfs of ;
mferprefahon or crnhcnsm from ofher Corpsmen. “Thus, in \ the exercise dated 5/3/66, |
Corpsmen responses which_ were extremely h_arsh or punitive in nature were ‘greefed by
comments from other Corpsmen on how ppnishmenf fails to help a.situation. Vfolence
| <;|nd punishment were seen by many Corpsmen as reinforcing behavior, not stt‘:ppingl ite

©

In-the group observed, the Appalachian whites opted most frequently for punishment

of a corporal type, although they admitted that such punishment had never changed

ey

B S5 e
et

.~ their own behavior. Ndngfhelgss, they saw such action as proper. The Negroes, on o
the other hand, tended toward a supportive posture. In general, the Negro perception -

of the etiology of anti-social behavior was much more sophisticated than the southern

white, who appeared here, as elsewhere, to have little insight into human-behavior

and motivation. Clearly, one of the tacit objectives of the instructor was to counter-

B s

act middle-class views of propriety and to develop some degree of tolerance in

-

matters of class mores.

It was apparent during the course of these classes that the Negro Corpsmén were
¢ generally more articulate and aggressnve in their parhcnpahon in ulﬂss. The instruc= |

¢ for did not in most cases have to encourage them to volunfeer oplmons or commenfs,

. whoreo., i the case of the rural whlfes fhns was frequenﬂy necessary. Even when T

- such encoUragemenf v/as given',‘ the whnfes would u's'ua}ly .-eSpond in short seriences




. 7 usually ‘?allmg for punishment. =~ "7

<

" and monosyl lobicolly, rorely eloboroting their views and rorely volunteering thei'r
”o_pin‘ions unless d|rectecl to do so ‘either by the instructor or fellow Corpsmen. On the
_other hand the Negro Corpsmen’ frequently responded to these exercises in terms of

. ‘'semi=50¢ ologlcol jargon. For example, in discussing someone who continuously

| steals, the Negroes' commented that this person must have problems at home and - |

- must be seeking through theft some form of identity' and recognition; he is saying,

-
.

S '5 M exist, see me", or more correctly, "Look at me." Thus, they felt that change in

‘the thief's behd.yior could not occur unless there was a change in his environment, his

C home,‘ etc. Moreover, they pointed out that thievery was frequently the thing to do, L

and, therefore, ‘what everyone did, and not necessarily a sign of a reoI problem,
. . except in the sense that l‘l‘llS was a socnetol problem. Punlshment Would not orlng

obout a change in behovlor, it would more likely relnforoe the behovnor. ) .

g
-

- D The whltes responded to thns question by soynng he should be punlshed physncolly.

"~ When asked why, they could not reolly provide an onswer, except to soy thoi' this

~. is how th:ngs are done. When osked if thls would bring obout chonges in the behovnor
-of the boy, they said no. And when osked if punishment of this type had ever ef- |
fected their hehol)ior, rhey.s_oid no. Nonetheless, they still maintained that this

was rhe proper ond right response to such octivities. Similar responses were elicited

for all tronsgresslons listed on the hand out sheet; the Negroes usuolly seekmg some -

] rohonollzohon of dellnquenf behovnor ond suggeshng understondrng, the whltes :
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2

| Competitfon between Corpsu;nen was not encduraged, but the dominant numerica.l
position ;:f Neéroes in relation to whites and other groups an;htheir age advantage, - |

, o either reajl or in terms of life expel:ience, seem to me to account for the apparent and

real sup iorit} in such conte_xts.; 'Consisteptly, the ratio of Negroes to whites |

__ affected the differential participation of these two gr.oups in verbal activities. In

other words, the structure.of the Center made it possible for Negro Corpsmen, through

'weig‘ht of numbers and life experience, to compete with and dominate the whites in

- bqth'clas.sroom and dormitory, and in some ways to intimidate the whites and inhibit

e tea P

P T

their responses and participation in these contexts.
L+ Negroes more frequently asked questions and challenged the instructor’s comments, -
‘as'well as those of fellow Corpsmen. During a class in which film strips were shown -

describing various minority groups, it was clear that all the Corpsmen showed very

little in‘feresi' in groups such as the Germans, but when the strip was about the Jews,
I the Negroes respoﬁded, and did so in clearly ambivalent terms through the use of
'stereotypes (i.e. Jews hayé all the rﬁoney, etc;). When the strip was on Negro
{ | cbntribﬁtionslto American life, they‘ paid close attention. The Whites, ;:n the other |
hand, _showed Iiﬁle:interest, frequently dozed off, and .ciid not identify with any of -

the minority groups shown on the strips. " It is an interesting point that of all the

groups repr'ese‘nted in the Centers, it is the whites that have the least chance to gain

. v.‘ E ]

. reinforcement in their identity, since they are de facto part of the white protestant

P

o majority, but at the same time have littie pride or understand_ijng of this position.

| _-While the'NeQroes and other groups aie bombarded with literature and fi Ims, lectures
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and discussions ivying to build up their fmage of themselves and their groups, this is -

" nof done| for the rural whites, who have .I'ii'tle pride in, or understanding of 'th'e'i_r o

- group's dosition in American society. ' | | o L . ! c
group's psition in I - | :

The instructor feels that Corpsmen wdnt to learn, but are hostile to the teaching

. situation because of their previous experience with it. This hostility is based lorgely

on their histories of continuous failure, and-_therefore it is necessary to rebuild, or

- !

. just to build from scratch, their confidence in themselves and their belief in their

C gt

abilities to learn. This can be done by applying immedipfe and continuing rewards

- to each ani:l every sign of posiﬁve behavior. Thus, the progress of ecch student is

shown on charts and graphs. Obvuously the dlrechon of the curve acts as an |mme- -

. diate and direct reward for participation and progress, and, as can be seen, it also

- 'iﬁstructor mc;ﬁn*aihs he |$ hooked qnd can be worked with. He ésﬁmatec‘ that his

‘Under!ymg much of the teachmg phllosophy in all C

“stimulates competition, though this point is not overtly made by the instructor. -

Centers is the idea of shmulahng
compehhon. The mstructor _calso made the point that progress is frequently spasmodic,

sometimes increasing for a time and then suddenly degenerating to an earlier level.

" Once prdgress is-begun, that is once a Corpsman begins to respond in dhy way, the |

T

;'_.ucce'ss 'r.cate .wds approximately 40-50%. This estimate, ‘basga on observations and

.. other sources of evaluation, is highly exaggerated. =~~~ . v o
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: When dlrectly oskecl about dufferences in Ieormng, the instructor responded by soynng |

-.

thot Pue rto Rlcons had batter basic knowledge and sknlls than Negroes and, therefore,

. respondjd to educohon better. He felt they osked more queshons and were less

hostile h: outhornty. The urbon Negroes were olso seen as odopted to the educohonol

context.| In both cases, he tied this to the urban environment. He commented that

 Negroes seem tou play roles more frequently than members of other groups, and that

-Puerto Ricans did so as well, but to a lesser degree. In general, he felt that urban

Corpsmen were generally more manipulative than rural Corpsmen, and more apt to use

their peer groups in learning. On the other hand, the rural whites were more opin- -

L

- ionated, i.e., rigid in their beliefs, and quieter in general.

y ST
i

It should be noted that previously the instructor had responded to this question by

saying, as 'most. staff members did, that differences, with the e*cepﬁon of rural/urban

ones, were individual and not group.

Observohons in this closs did not reveol ony apparent differences in Ieornlng poﬂ'ern,

T I ST S Sor e —

I . T L T I e TR e s

“with 'the»veXception of those notecl above and the relatively obvious rurol/urbon ones.

Communications: The room used was organized to minimize any feeling of "classroom. "

| Although there were many tobles, they were so arranged to moke rmposslble ony formol

structured closses. They were dwuded by other furnlture, ond ina number oF cases

‘covered wnth mogozrnes. Other spoce was "ued by o newspopeu rock, poperbock

'book stands, shelves mth hord ccwer oooks o Ionguage mos.'er, tope recorder,__ o
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typewrrter, games, etc. The |nstructor hod a desk ond fi Ies for student progress

o teochm ’ though students couId stond around it to talk with the instructor. Books,

-

'mogoznn s and newspopers ronged from the clossics to the Notionol Enquirer. The

', o newspop rs could be read only by those who |o|ned a club, which required a smoll

v |
.

contrlbutlon Wthh was used to defroy expenses of subscrlptlon.

e n skt e 3P

. The |nstructor does not teach i in the trodltlonol sense. He has tr|ed to open the door,

- uslng various technlques. He hos encouroged the Corpsmen to Iook in ond to enter.

L at every conceivable opportunuty, ond wnth mony Corpsmen he is successful. Itisa
'srmple opprooch. The instructor responds to ony octnvuty with encourogement ond
‘ ""‘;’;prolse, olwoys wnth a m||d odmonltlon to try more. Eoch step, |t is hoped, wnll

| leod to a next one, ond the: next to a further one, etc. This works in the foIlown ng

ittt AR e ot Ma B e ek = m

of hrm is thot at the end of the class he put an entry in thls flle descrlblng what he »

dld H ot doy. Th|s con be onythlng or nothlng, but there must be an entry. Thus,

“a Corpsmon can moke Gin entry such as, "l dld nothlng todoy, or "I reod a story in

‘the closs, the |nstructor reviews these entries ond always writes a comment or o

vresponse. The main component ot' thls comment is a relnforcement, such os," "Thot

o " entrles. f' There moy br- some dll’G’Ci‘lV“ comment, such as, _"Thot is an rnterest.ng

{ | moterlol. The desk was 5o ploced to moke it |mposs|b|e to use lt as a center for formol -

| HIS mo|or technlque is olmost c!osslcolly behoworrst. He uses posltlve relnforcement |

‘w‘ays Every Corpsmon in his closs is osslgned his own folder. The only thlng requlred

© e s et s st B

a mogoznne, " or "I wrofe a Ietter on the typewrlter todoy. " Each day, at the end ot' '

i Ve")’ QOOd, )'Ou told me whot )’ou d:o fOuCiYA l am glod to e vou mokmg regulor IR

TN RIS TN
.

A T D




-

. Leovs t . e - [N ‘. : : L : : : . P

- N ¢ . . . . : ' i . ’ . o
. . . . . .
. " i .

8 .. - . : . - . ‘ . .. . ] l9 o

] . . . . . - ’ . . . . '

' . . . . . . .
N . * - ' -

. point )"ou made about the story, next time you might fry to write it in a whole sentence

and the explom what he meant.” Or a comment dlrectecl at increasing the Corps- .

o man's participation in this process such as, "Your entry today was very good, and you

‘are read{ng some interesting stories, next time why don't you write more fully in your

report what you read, don't just tell me the title of the story, tell me about the story
in your own words. "

- Sometimes, the instructor's comments require an onswe'r; at other times, no answer is -
requested. As one looks at the files, it is clear that many Corpsmen dorespond =~ = .- - -
favorably in the sense that their own reports increose in length, in detail and in

P 'sophlshcohon. When thls occurs, the mstructor begins to chonnel the Corpsmon into .'

CR i
.

~ better stories, or articles. He finds books oncl magazines on sublects which seem’to
interest the Corpsmen as reveolecl by thelr reports and his talks with them. Inmany
cos_es} pl;ogress, as shown in these files, is not consistent, or is very s_low'.. Frequently,

entries would not be made, or regression in their quality would occur, and the whole

process would occur again.

N

—
.

. .

. .

When one walks into this classroom he finds what seems to be a total lack of organi-

- . zation.” Some Cor'psmen are reocling newspapers, others are ploying games, others

-«

~ reading books or magazines, almost olwoys someone Is at the typewruter, usuolly

writing a leﬂ'er home to hls parenfs or to his gurl frlencl whlle others are clomg

LT " X
-

.::;“,A -
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o

nothmg, or talking or noppmg. =




Another apéroach fake.n. is to encourage Corpsmen to write on anything they .Iike.
Many ha;/e neQ;ar. Wriﬂ'en anything before. Anything that is t;';iffen by a Corpsman

is preparea and run off'on a duplicating machine as it was written. The instructor
makes n‘ gramina‘fiéal or spe!lin.g éhanges in the writing. Copies are made so that
_the writing can be distributed to all the Confpsmén in the school and sometimes to
other schools in the cat;n;;. At the time that observations were maae, this had become
increasingly difficult. Because of the subject matter and the tone of cri.ficis.om of some
of .fh'ese .;vriting's.., the adminisfn;afioh had impos;ed an indirect form of censorship by
making it very difficult to get this material duplicafc;d. They did fl"lis; by requiring
the ihsfrucfdr to go through a pumber of channels to gain access to duplicating
’m‘achines. Though ostensibly a directive to fhe'enﬁ're Center, it seemed cléar that -
this was dirzcted primarily agcinst this parfi'culor instructor and w;s in direct response
to some things he had recenfly run offs There is no doubt that seéing his work dis-

tributed and printed up-acted as a very positive reinforcer to many Corpsmen.

| A number of these writings are included in the ;ppendix to this reporte In at least .
one casé, the instructor was able to Agvef one of these papers published ir; the Reader's
Digest, for véhi‘cl;l fﬁe Corpsman received a fair amddnf of money. Reading these
little papers, mainly aufqbi;:graphical or descripfive, and frequently directly or
unconsciously fantasy (see in particular "The War on Poverty," "A .Puzzle, " and

--l‘f You Think You Have Troubl‘es"'),. one becomes aware of fhé amount of seIf
ipérce;‘:ﬁon many of fhgse Corpsmen hove. | M':.ny show 'I..jnvumc“:}', se:nsifi»\)i'f},mr:eéigﬁ.a”- o

tion, anger, but most of all confusion. Most -were yvrfﬂ*en by Negroes and Puerto




_ voCationﬁll programs. What also appears in a few cases, is a hostility toward the

»
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Ricans. A numEer of them show overt hostility toward the Job Corps, which is phrased

in terms of frustration and feelings of promises broken, particularly in regard to the

instructor|and his teaching approaéh. The insiructor is very aware of this feeling.

tle put it lin these terms, some students express "insecurity” at the beginning of the

.Y

.- teachers and the ones. who achieved the greatest degree of rapport with the Corpsmen. - .

be a failure on their part; they must be too sick to be reached.

~ This kind of negative response was encountered on a number of occasions from Corps-

specifically that they were not learning anvining. However, inany Corpsmen do
peciiic )4 ng 3n; J . 7

o .respond favorable to this approac'h.

program, they want to know "why don't you teach in front of class" and they initially

direct their hostility and confusion at him. Some of these later come around. He

tends to explain those that don't come around by saying that they are emotionally
very disturbed, and this is manifested in hostility and distrust of the teacher. Those |

he can't reach, .he“cai"egoi'izes as too sick to help, a common rationalization for

+ failure in communications which was made by a number of staff members in all the

]

‘Centers. What is interesting here is that these are usually those who were the best

7

. In a sense they were saying,  we put out a lot, we really want to help and be friends.

_Since this is the éasé, if someone doesn't respbnd to me, (and most do), then it must

. .men in the school. They were asked how they liked academic classes. Some did, but

a number had reservations. They were uncomfortable with the lack of structure and

their own inability to eﬁuate the classroom experience with learning. They complained -
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, ‘,The mstructor 5 posuhon cdn be summamzed by paraphrasing his ;omments. He feels
that the ¢ Joals of the Job Corps academic program (i.ee, his ;mls) are clear. He

. feels tha these goals are feasuble because his team (the teachers in this school) are ‘

good (nofe here the emphasns on havmg a good team). It is not the techniques per se

which are sufficient, but the quality and &e_dlcahon of the staffe The goal is to bring

up the basic skills of the Corpsmen, i.2.. reading, math and social living, etc. Thisi_

is to be done by cl'mnging the Corpsman's attitudes toward school, i.e., Igaljning.

. He sees .i'-he Corpsman as ambivalent toward school. It has failed him, failed because

it could not cope with the realities of his life. He f;els that Corpsr;ten are scared to

commit thentsélves cgain to education.. Because 'previc':usly they have failed to function

" and succeed, their self concepts are Iow, particularly their perceptions of their own

obnlmes to be educaied. The goal is to change attitudes toward Iearmng and most

importantly toward themselves. This can be done through the use of techniques of |

- poséfive reinforcement as opposed to negative rei;forcement; and through an effort on

the part of the teach.er to break through on a p;ersonal level, and most importantly to )

develop a feéling of trust. The worst thing that a teacher can do in this context is

‘to go bﬁck on his promise, or not come t‘hroug'h when expected to. As ;n example,

N ;.missPeIIings in themselves may not be bad. .They t;\ust be handled with sensitivity

‘si»nc'e they may be related tc‘a'p‘horpetic perceptions which may be at faulf, not to an

inability ‘to spell (since in fact they may be spelling pl%opétical!y) and 'doin‘g s0

| correctly withih the limits of their '; e) These mistakes can then be cle'ared

up by usmg fhe ear of the Corpsman - thua 7 ianguage masfer - wnthout |mp|ymg

or mpcs_mg direct rebuff at their efforts.
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" From c;bservations, there were no significant differences in the class in ethnic learning
style. Urban Corpsmen, particularly Negroes, had higher res?or_mse levels in all areds,’ |

" 'but urban white response Ieve!s.v.vere higher than rural Negroes.

The instructor when asked about ethnic differences reiterated the common statement

" that each Corpsman was an individual, and couid be understood and treated only on

_.this basis. Howe\;er, he indicated his awdreness that the urban Negro is sqppo;edly

" better able to fdnction in the Center, but stated he had not seen this hims'elf; He felt

- that Puerto Ricans, as a group, were more distrustful than others and had glleater diffi=

" culty accepting individualized instr;Jction-_y

. Math/science: The room wa‘§ e;quipp;eci with some laboratory uppc::lzatus,. including'a .

 sink. On thg walls were various gui’c!es to'measuremenfs, fracti?ns ahd .o_the.f.vihsual |
scientific guides. The instfuctor was the only Negro of .ﬂjle three providing advanced |

ftaini-ng; He always appeared reserved and dignified. As opposed to the instructors

previously discussed, he appeared to have little liberal fervor and was similar in his

" outlook to most of the Negro instructional staff encountered .in t-he stud');. The rest of

.‘ the staff regarded him as extremely competent. One stril&ing thing about this class
,lw..'.is that there never Qe(amed‘to be as n.mny Corpsmen in attendence as in the other

© classes. Unlfke the 6tH‘er sl;:sses, this class was clearly and explicitly.voéatianally
‘oriented. Both the mat_h and‘ science taught were prgsented in terms of r.natlg‘rials and

".cor‘\cept{\w.hich a cook would utilize. T.i'lla:.?j i’mch‘dnsWe‘ré‘ f.h?gg'ti?‘ Fn tel"nis‘ df';pOOr_\-'. |

fuls, c_:up.fulls, etc., and food values, caunstituents, etc. were emphasized on the -
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o science side. This seemed to be a relatively effective technique, particularly
. SR . ) ' 4
T (- % ' M . . 3
3 [ [ ] ) i Y - b
! considering the Corpsmen's distaste for anything vaguely abstracf. However, many t
i~ of the Corpsmen in this school were there only because there were no openings in other :
_; - schools apd were biding their time until they could transfer to another school. This. - L
. was one ¢f the many reasons for poor attendance. - : '
A . . : R : ' ) ':' '
This class was more structured than the others, with more formal presentation of mater- -
ials preceding individual work on problems. Observations and the instructor's 1
M . L - 1 . . ‘ /r‘ . ) f:
reactions to my questions, indicated minimal observable differences in learning
' _ patterns. _ ' . o e SRR BT j
Ef z ~
1 ° o N . . . ) ' ' . e . . E !
¢ TR . - . .’ ., . . . . o .. .. . {
Lo The first floor; as already indicated, was reserved for Corpsmen with minimal
Fv' ° -t [ ) ‘ - . [ ] [ ‘ - [ [ ’ [ ) . [ ! " . y L . ' 5
j - academic qualifications, ranging from semi-literacy to almost total illiteracy. "There
E}' | : : - | BRI o s .
were three instructors whose areas of instruction paralleled those of the second floor
. team. Physically, instead of three clearly demarcated rooms, there were only two ‘
é . X ‘ ‘ ; . . : ‘ ° e -

- on the first floore One large room was used for communications and social education, k
ai.d a smaller back room for science and math. . :
} ‘ - - et
"‘E . ’ ’ ’ ° ) . . ’ ) ' ' .‘ o - ‘ k _‘ . . ‘ * * ] . ."
‘I In“the front room, tables were scattered throughout with various reading materials,’ -
| . i.e, magazines, reprints, paperbacks, etc. However, the abundance and diversity DA
-~ . - of this material was considerably less than above. The instructor, though he worked ; 3
. with Corpsmen, rarely seemed to be making any real effort. He was lethargic and .
| «  seemingly uncommitted, which attitude carried over to the Corpsmen. Much the same 1
03 ey~
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“audio-visual moferiols were utilized in this closs,_ In fact, fhey were used here before

i

Being use

d upstairs. lf oppeored fhof such materials often were used to avoid

PYESA X Qe S CRAEDS 14 .

‘ insfrucfior, a p_henomenon observed in other contexts as weli.

PN
Sy

“The learn

ng situation here resembled most elosely i"hof found in the Conservation

b e ageg 8oy aene e s m e se
EERSR-TRg- 3 it R G b RENP RS

Centers.  Programmed reading moferlols were emphosrzed with i'he instructor workmg

lndlwduolly with eoch Corpsman. However, i'he cbundance of other reading moferlols,

7 ond games provided a greater voriefy of opporfunity for Corpsmen disfrocfion fhon

found in Conservohon Centers. Corpsmen used fhe clossroom for noppmg to a for

e greoi'er extent than occurred or was i'oleroi'ed upsfolrs. Assoclohon befween Corpsmen"

was prrmorlly olong color lines. Neither the msfrucfor nor the observer percewed

-leornmg poﬂ'ern dlfferences, except for i'he greoi'er verbol oggresslveness end

.~."7._foc|||i'y of urban Negro Corpsmen. Inferochon wii'h the insfruefor oppeored i'o be |

| _relofi\)ely random and individuolisﬁc. The second room l1od a number of fobles m a

h i'hree-quorfer recfongle facing iob equlpmenr \whrch l'he msfrucfor claimed he hod had

BEpemren s m g

* o f’ ghf to get from the odmmlsfrahon) ond a blockboord The ge neral orienforion of

i'he closs was srmllor to fhof descrlbed for the odvanced closs. Sclence and moi'h were

E foughf in terms of umi's ond concepts opphcoble to i'he Corpsmon s vocohonol mferesf

. . gt
R0 SRR WA AR CARAIUC RIS SOYSIIR 24

in cookmg.' Demonstrations by the msfrucfor were followed by exercises for the

. . .
7“!‘:’::",'. M Rt TRTARHIG Y e

-swdenfs. Here, as in oll closses, the problem of Corpsmen conhnuolly enfermg the

S arys o g w ow
Y T )

~ class mode lf |mpo..s|b|e for sequential lessons to be prepored or conducfed Thus,

»? '.‘:"T FEUdi

dlfferenf Corpsmen would be at d ffereni' sfoges of i"1e|r fromlng bosed boi'h on lelli‘y
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sous educohonol !evel ochleved
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B ﬁ and hme of enfry info i'he school as wel’ Qs
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" This closs was frequently almost- empty of Corpsmen. In generol ‘morale in l'l'llS closs |

oppeored to be low, and thls was to a lorge extent the result of the instructor's
behaviory R R

y ) . e
¢ . . } .
[ o o . .

[4

‘. .
. - . . C o,

This instrbctor is worth a digression. A young Negro who had taught special stpdems _

(underprivillged) in the public schools of New Jersey, he presented a strange

 conflicting image of.dedicofion and self—interest, and at the time of the study his ;

‘actions were cudmg in the breckdown in morole in l'l‘IlS school. He hod been at

Krlmer from the beginning. He claimed greot dedlcohon to the aims of fhe Job Corps,

- H

msofor as these were gaining better economic conditions for dnsodvontoged youth, a

porhcularly Negro youth At the same hme, it was clear that he was very .

-

sensmve to his stotus as a Negro staff member. He conversed with the observer for

A

v

long perlocls of time obout how Negro stoff members were dlscramlnoted ogcnnst at the: .

Cenl'er in terms of promohons to supervnsory posmons and in terms of solory. He

| complomed that people wi ith poorer quollflcohons got jobs over Negroes wrth beﬂ'er |

acodemlc records and more degrees (the claim olwoys seemed to relote not to octuol

quollflcohons, but to those represented symbollcolly by college degrees) He felt

thot those fl nally promoted, after pressure from the union and other pressures, tended
to be Uncle Toms plcked specnflcolly since rhey would not rock the boot. Such |
odvancemen!s, he felt, were symbollc gestures of ocqunescence to both the Negre _
stoff members ond outside Negro militant orgomzohons. He clcumed thot not orlly
was there racial discriminotion, but there was olso.discriminotiorl ogoinsf fhe

ocodemlc stoff. He felt that the ocademlc progrom was bemg socrlflced for fl noncnol

t e r e . . : Sreas P . R S N
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reasons by Federol Electrlc s odmlmstrotlve stoff ond clolmed thot dlssldent stoff

members who were flghtmg th|s trend hod been offered the cholce of resngmng or

bemg fired. Portlolly in response to these pressures and dlscrlmmotlons, felt ond

¢
£

évy

- for the union by whites oppeored to be unenthusaostlc. He felt thot he personolly,

was the focus of administration hostlllty and pressure since he had been ms.rumemol in

E 2

) orgonuzung and octmg for the union. Other stoff memoers in the comp, mcludmg
Negroes, mdlcoted that this lnstructor was a hot-heod not to be relled on.. Cleorly,

.. he saw the Center asa ser|es of binary oppos:tlons, O E.O. vs. Federal Eleotrnc, the

© v

'government VSe O E. O., odmlmstrotlon (|.e., Federol Electrlc) VSe stot'f teochlng
 staff vse resldence staff, ocodemlc stoff VSe vocotlonol stoft' Negro stoff ogomst ;
. whlte sto’r'l", Center vs. Corpsmen, etc. ln outlme, these opposutlons octuoll} relote
. to basic struoturol cleavages and tensions Wl‘llCl"l dld exist at Kllmer. Though he.

; oppeored to relote well fo other mstructors‘on the stot £ of this school, it t~as cleor
that his reol ofﬁmtles loy wnth other Negro cromes. Although mdwndual whltes

“might be toleroted ond even used asa soundlng boord he felt greot ont:pothy to whot

-he percewed to be a wh|te power structure. Nonetheless, it |s cleor thot he hod

. - R

,greot respect for the teochmg of the second floor team.

d .;. He oppeored to be a confessor ond remforcer of d|ss|dent Corpsmen, ond was observed

ona number of occasions horrongumg Corpsmen on the : sltuotlon as he saw it ot the

R T 2 BRI R T e e i

real, somg of the staff members (apparently predommately the Negro stoft') hod formed

a union t fight the odmmlstrotlon, and this mstruotor was pro'mner't in |t. Support

s N Center. He orgued to them that they were bemg fooled ond cheoted !:y the Job Corps, |
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| populor, porﬁculorly,-wifh fhe less soﬁsfied cnd more milifonf Corpsmen.’l “

| in evidence.

ond fhof fhey should profesf before ll' was foo lofe. There is no doubf fhof some of

’

fhls mvechve gor fhrough ond remforced emshng hoshllry, whlch mooe |f even |

" more dlfflculf for fhese Corpsmen to funchon at K:lmer. He mveaghed ogcmsf fhe

k

vocationd] stoff as we'l clolmmg that hey were mcompefenf and dld not perform
fhelr duties properly, asserhng i'hc:i' fhey were unoble to hold the mferesi' of i'he
Corpsmen. Though some work was occomplushed in hls clossroom durmg l'l'IIS perrod,

>

it was not a great deol. li' is ﬂleor that much of hzs heof was generofed b). sli'uohons

| obvnous to even fhe cosuol observer, ond conf:rmod by ofhc.r staff members.

- _}-

v

Thls msfrucfor is ml'ereshng, not for fhe volue of his specuflo observohons, but

becouse he represenfs one of fhe three fypes of Negroe sfoff members at Cen‘ers- fhe

dedlcofed Negro mlllfonf, who is olso dedlcofed fo the Corpsmen, buf fmds l‘IlS Negro |

W

mlllfoncy oufrunnm’g his socrol commri‘menf. He seemed willing to bring the whole
sfrucfure down wni'h h|m if it would suit h|s purposes wrfhouf fhoughi' to i'he effecr on
the Corpsmen. In his view, ll' is mdzvnduol agomsf sysfem, ond domn fhe aim of fhe

s/stem. It is reveolmg that l'l'llS conflrcf CllCl nof exfend fo h|s freofmenf of Corpsmen,

who were deolf with without racial fovormsm or d:scrzmmouon. He was cleorly

’
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No clear dlfferences emerged from observohons or dlscussrons w:fh l'l'IlS msfrucfor on |

culturolly derived learning dlfferences. Urbon/rurol verbal dlfferences were ogom

-

r.

-




t] - ’. - -
! %_b"’ >
L | . ;
* . x L ‘ . .
’ . - <' e .v . ; .. . . ,.- . “.‘_ . N ,- “~ ‘ ‘ ; ...7 Lo ‘ . A .» ’_‘ . " k— PO .
| ‘.‘_' ) - 3 L - ‘ " ’ X ' ' ', L :- " ;‘t l ' N . ’ _‘ ' :,, . ’ .4.. .v\ 29 . )
) Y : . - T, . . L ' . " . ) « TR .
j .. Areading and a math/science class were observed in the electronics school. Both
i - : ] : . . . L ' T . ‘
| classes replicated the usual public school setting and tecching techniques. Course
matericlg were badly related to Corpsmen voeational interesise A mincriiy of |
e Corpsmeri, in no particular ethnic pattern, respended we!l to these classes. The ' "
others withdrew, and were seen sleeping and reading other materials behind their . ‘
j j . books. .
T To summarize the Kilmer basic educction courses observed, no paiterned differences
iR . | ’ . ' ' | ' '
9‘1': o - ] .‘ L] . Ll ® . [ 3 eo%e
1} in ethnic learning style could be discerned. Major differences in verbal facility were
i ! . . . - ) ’ . . i . TS . ‘
j; ~ observed between urban and rural Corpsmen, but these cui across ethnic lines. In the
‘ ‘advanced classes in the food service school, where Corpsmen were expected to learn ;
* + and where performance standards and objectives were fairly well defined, all groups - '
made gains. Negroes and Puerto Ricars, perhaps, made more significant gains then -
‘ . 3 ° ‘ i ‘ - i nb 10 . &:‘ ;
whites, but most whites derived from rural areas and were somewhat disoriented by ‘
: the numerical and political advantage of Negroes in the Center. In the slower o
' communications and social education classes in the food service school, where the _
. ‘ - ' . ' . - . . . . : . .
it instructor managed to communicaie his feeling thai the Corpsmen in his classes were ;
3 4 . : 3
] ] unieachable, there was virtually no perceptible learning tcking place. By éonircst, ™ T
413 : <. . : ' '
3 i . - . . . 2
: among the slower group in the same school, learning was taking place in the math/ b
I8 - 'science class. The instructor, although controversial, treated all Corpsmen alike and E
11 ' - : : , ‘ ) . , -
i1 both expected and demanded that they learn, Immediate objectives were clear and 4
i1 % . : . . o | :
f . equally mainiained for all. 1
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g Food servuce VOCO‘l’IOI’IOl school in thns sChool the Corpsmen first went th'rough" an

- indoctriv\rtion and orientotion process stcrting in'o smoll-quontitieskitchen in -which

B ke T R g o

- -

they are mtroduced to the tools of the trode, and to such thn..gs as sofety procedures, o a8 S
¢ ‘ o S LY
| types of flood, quontlty measurement, etc. This is done in a demonstrotlon room wuth

formal cléssroom quality. Each Corpsman must be properly dressed, and this is

S "

'emphosized. This includes the weoring of reol shoes, sneakers are not olloWed: and a

f

| »f.chef's hot. Those not so attired are told to get thexr hats; or told tho. if they don t

- v o e

| .hove the" proper ‘shoes they won't be ollowed to work. \The so.ety rules are asked oncl

: responded to by the Corpsmen in a rote foshlon. Although Corpsmen are supposed to

-~

'hove notebooks, whlch are provzded for them, many come in wnthout them, ond mth

DU

the exception of one of them, none bother to toke notes, or to moke sketches of the

.-

:equrpment shown to them. In th|s partxculor closs, the mstructor demonstroted

. ‘; various kinds of knives, forks and other utensxls wuth which they should become ' _' N

- fomlllor. After showung eoch one, he would osk "hem to repeot the nome of |t, ond

»mdde a blg point of their hovmg to know the ncmes of these tools ond thelr use.. He

SRR A O

oyt oy

stated thot in their |obs they would have to hove ‘l'l"lIS mformotson, ond thot th|s was

.

Y.

, essentlol to their becomlng cooks. All, or olmost all, seemed to concentrote very

. h'ord. After going through olI of this equipment, he went bock over it osking " _, .- | | .. ."' ‘.' ’ .

' |nng|duol Corpsmen to |dent|fy eoch |tem. Mony of the corpsmen tned very hord to

aore e pe

do 50, ond there was much wovung of honds ond shouts to he ollowed to moke the

|dent|f|cot|on. Notrceobly the:r effort to do so was greot. They would shoke the|r

o : heods snap thelr flngers, nod all |n an effort to brlnn the rrght word/ |moge

ossoclotlon up. Cleorly, leornlng here veas imartly through memonzotlon, though
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this did not seem to be the intent of the 'iﬁstructor. Notebooks which might have been

used to assist in this process were generally ignored. There were about 12 Negroes

and 2 whiites in the class and the Negroes were the most aggressive in their
‘ , . . )
pdrﬁcipalﬁon. Here the white passivity is due to the great racial imbalance, and

dominande of Negroes. SRR S

[ . o I

The instructor set up some problems and asked Corpsmen for logical choices as to

which tools should be used. While setting up these probiems, he was getting rapt

attention from most of the Corpsmen. When questions were asked, answers were

usually shouted out, though whites more often than Negroes would raise their hands.

-

-

B
-

In another class in @ small-quantities kitchen, many again appeared without notebooks;

many again were sleepy; some showed resistance. It became clear through conversa=

. tions with staff and Corpsmen that many of the Corpsmen were in this school cgéinst

their wille They had been promised or wanted other schools, ard these schools were

filled up with the result that they were shunted into the food service school against.

their \;vill, u§uai|y as a stop-gap measure. Theée" Corpsmen were resistant to the
frqfning and disruptheo Thg class shifted in'to .lv'he experimental kitchen. Many
lqgged behind, no one took his notebook with him. Resistahge was shown b'ytrefusal
to wear the chef's hét, or not wearing it propér!y, and l;y other types of ir.npro.per
attire. One Corpsman said that he was wearing sneakers because he _wasgding to be

transferred anyway. .
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" The set;up in this room oonsisted of a semi=circle of stoves wifh associated small

4
-
:
-
]
P *
w. « . .
. - . ]
"
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- e

refrigeroirors ond cob:nets/shelves confolnmg pofs, etc. The room was deslgned to be

used for fin mtroduchon to octuol cooklng and cookmg procedures. The mstrucfor
.

ells Corpsmen what they need and how ro go obou. eoch |ob. Instructions mc.luded ’

such things as quantities of food to be used, utensﬂs, time, etc. Two Corpsmen would

work as a teom, ond are allowed to eat thenr results. Little of |mportonce was .

v:'-)
o, e & p—— -

‘observed here in terms of individual or group dlfferences in response. The chance to

eat the food prepared both was relnforcmg and seen as a bonus of the school since 11'

-

" meant that these Corpsmen got more food than ofhers in- the Center. Th|s, by the woy,

I l.

| seemed to be one of the reasons for some of these Corpsmen ophng for this school.

.
" . X 3
. »

.-
.
o
S
.
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«.Once thls phase of trolnlng was complefed, Corpsmen were permmed to prepore a
bonquet for themselves. It was nohceoble here, as in much of the worklng of thls
~school, that Corpsmen were not really ollowed to do the work themselves. Stoff dld
" the hard thlngs for them, or at |eost set lrhem upe Why fhls was is hord to say, but it
seemed to be stondord pollcy throughout the school and seemed to |eod to frustration

' 'ond ulhmate boredom on the part of the studen.s.
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Hovmg fi nlshed this phose of work, they move |nto the octuol preporohon of food for
5‘ iorge numbers. A number of C)rpsmen have hqd prevnous experience in kltchens. The
| stoff tend to feel thot this experience was octuolly a Imbnlnty, even |f gained ot one of 7

. the Conservohon Cenfers. The feehng is thot they think thof they know more thon

- they reolly do ond thot whot they do know is Freouenfly poorly or mcorrectly leorned. )
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* supposed to work at each station in this assémbly line, i.es, soup, meat, vegetables,

pastry, bread, saiads, serving line, clean-up, etce In fact fhey'do. A weekly menﬁ

-.
»
.
N
-
-

, IR T R <

It is felt that these Corpsmen yvéuld lead themselves into trapse From the Corpsmen's

»

point of view this leads to frustration and to the feeling that they are being forced

to waste their time.

This schogl provides iunch to its own students; that includes both those actually working

in the vocational frc:ining each day and those in the academic program each day, as

well as Corpsmen and staff of the trucking school and any other staff members who wanf

to make use of the facilities. Staff memoers, other than those in the vocational program

in this school, have to pay a dollar for their lunches (fhe only meal prepare in this
school). This, by the wqy, caused some c'onflicf,' since the academic teachers in the.' .

school felt that this was unfair.

-
A
"o

Thu§ lunch is provided to a couple of hundred lSeéplé each week day. On paper, at

AT

lea;i'; it is the students of this school who prepare and cater this !Onch. Early each

N

morning the students assigned to work in the preparation of lunch begin to organize

-

and prepare for this event. During the time that he is in the school each student is_
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is available and students are supposed to follow it and the accompanying recipes, 1
. . . i . . .. : . . . ;'
. under the supervision of some members of the staff. Obviously some of these jobs 5
. requnre little more fhan hard work and discipline, as in fhe case of clean-up, servmg | .
-fhe movmg hne, peehng potatoes, etce Other |obs require some skill and may in - E
fact prepare some of these Corpsmen for wark in institutional cook;ng. As | hove . A
* - . o, ‘. . ‘Ei .
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already menhoned supervas:on exists of.oll pomts. Unforrunofely this supervnsnoo a
somehme.s takes ‘fhe form, porhculorly in postry preparation, of ;ll fhe hord jobs
requiring|real knowledge bemg done by the supervusors and all the easy ond mechomcol ’ 3
jobs bein done by the students. Thzs the sfudenfs reohze and resent. The knfchen is | .' I |
a scene of modern equipment ond greof frenzy and activity. The food that comes out i

| _ i
of it is cerfoinly equivalent to some school cafeteria food and probably better. T his 1'
‘moy’be_- the problem, since it appears at times thof‘i.'he staff is more interested in 'mo{king
a good impression on adminisirative per'sonnel and the mony visitors who come fo lunch ' %
here than they are in training their students odequofely, ond giving fhem some sense of
“ i
mdependence. Ina ddmon to the work descnbed i'he students are allowed to do some ,; ]
of the ordermg of supphes, but ago in i Seems that the supervision of staff moy over- ‘ ?
e : Lo . ;
 ride the benefits of this area of frommg. Perhops the worst o ;:we ot of this whole pro«- o S u
gram is that when the s:tudenfs have gone fh‘rough all the stations a few times, probobly |
. . 05
two is enough fhere is relohvely hﬂ'le else to leorn. In other words fhey become - :
| bored. .The si'off is aware thof fhe present prooram hos many limitoﬁons in this sense. ' :
That focnhhes for reol learning are modequote and that oﬂ'er a pomf all the students ; ’:
get is repehhon, is |mphc1f ina sysi'em that does noi' ollow for much mnﬁohve oo _ém_
learning. Comploiﬁts from Corpsmen are common, pdrﬁculorly in the case of" pastry E
where their jobs are so mechanical and reqoire so little undei-sfooding and skill that i -.
cfte; ﬁ’me at this station even those who intended to go into pastry cooking were b‘ored. ';
N ' A L ' ]
R ‘- ,: . i -‘ §
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The training received is not really cdeqvgate for work in most good restaurants and one
suspects Barely adequate for institutional cooking jobs. This has been recognized and

a short ofder cooking program was being instituted. _ ' CooL e

. ¢ After the meal has been prepared and eaten, and after cleanup, the Corpsmen are -
organized into small groups which go over the day's meal and evaluate performances
by individuals, as well as going over questions of menus, etc. This is termed their

evaliation session. The staff feels that these sessions encourage initictive by pro-

viding praise of jobs well done, and allows for criticism to come from Corpsmen, as

.+ well as staff, for inadequate work. For example in one session observed, a white ]
a T ° - . v (‘
" ) ' . . ) . - . “ * %
‘o Corpsman was complimented for having made the Russian dressing by himself. The C
: " instructor asked questions of his group, 4 Negroes and 5 whites, and in this case SR S

L

received more verbal response from the whites. This may have been the result of the

favorable group balance and thus the feeling of the whites that they could more

‘\

easily participate. B o S

Electronics vocational school: This was one of the most popular schools among the
f th pop - gt

3

PRI _

Corpsmen. It occupies a single building with the second floor used for in'tréductory

—rp o omn

work and the first for more advanced. The students are first introduced to s_ome"basic

cor e epy amee - -

o ma_te'rial, how to test for current, etc. This is done at one end of the long room which"

’

-+ comprises the work area. It is done amidst great noise and confusion, sihce many e

o other things are going on at the same time in the room, including radios blaring and

-* ' televjsion sets going, etc. It is difficqli'}io‘ hear what the instructor is saying, c'_:'nd -
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dlfﬁoulf to bﬂlleve that i'he Corpsmen, in most cases, could ger much out of n. Affer :
this mfroduchon, rhey are given jobs such as assembling cobles, ﬁollowed by simple
wiring work followmg set patterns. At eoch srep, they are given a problem ond work
on it unt{l they solve ite They then move on te a harder problem. Staff supervise, . S l
helping when it is necessary, with apparently. little direct interference. As Corpsmen
- become more proficient, they go on to harder and harder problems. When they have
gained sufficient experience, they are sent out to do wiring jobs around the Center.
‘As a reward for good work, they are allowed some time each week to work on what-
. l C o - . { -
*  ever they want to, and this usually meant their own, or friends' or staff members' | P
radios,” hi~fi equlpmer\f, et¢. They also have the responsibility for repairing the i
. ‘t, - . . ) B ; L
| N . television sets used at the Center. In the early stages of their training, Corpsmen i
. .. .usually worked in pairs; but as they make progress, they are allowed to work alone . | . - 1 i
’ . co T i
i - with little supervision. It was apparent from observations and from talks with staff |
- that these Corpsmen worked hard and frequently preferred to continue working after
l% | . the official close of the class. It was clear that some of the Corpsmen make much § :
. more rapid progress than others, and this was confirmed by the staff. Some coulcl q E
- get out in' a few weeks. Others never developed oroficiency,»ond yet did not want. L
to transfer to onoi'her school. Nonel'helesa, i'hese cllfferenhols in ochlevement o IR ‘ : 3.
‘ . V ». . . . ‘ . -“.: ' . : ia )
followed no ethnic lmes. B T T S S - f ;
. 4
} ~ B
R Elecmcol repair vocohonol school This school occuples a lorge shed-llke bunldmg. b
RE When i'he observer arrived, the bunldmg was olmost empfy of equnpment ond sfudenrs. *’ '
o They hocl ]usr fmlshed a project, 'whrch was proudly demonstrofed by the head D S 3
; P I
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msfrucfor. It appeared that oﬂ-er fhe prp|ecl' was completed there was luttle left to

do but cleon upe The main purpose of the pr0|ecf seems to have been clusploy, and u-

was somelfhmg of a joke.in the Ceni-er. Corpsmen were bored and there was little to

observe.

e 1

Weldmg vocational school: The staff consists of two men, one whn-e and i'he other |

f'

Negro. Procedures were similar fo the elecfromcs school. Corpsmen were staried on S

simple proolems, and when they mosrered fhem went on to more difficult kinds of work. '
Each worked at his own speed some obvuously becommg proﬂcxenr ond others appar-

ently never getting onywhere. Both msi'ruci'ors clolmed thar there were no ei'hmc

- differences percepﬁble, and nothing was observed to contradict this. L B

.
- . L
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H A

MR T .

. : PR
e

Truckmg vocational school Observohons were very brlef ofi this school alfhough
conslderoble mdlrecf ml"ormohon was gofhered. Since the school i'ook only six weeks
to complei'e, was run by the Teoms?er s Umon, was ossocndted wrih a glomorous job,
and since Corpsmen received umforms, this wos i'he mosi' populor school oi' Kllmer oi'
the‘ time ol" the study. Morale was very hlgh. Ahendonce was excellenh The school
seemed to attract some of l'he best Corpsmen. They were physrcolly Iorge ond in good
shape. Those who failed beccuse of poor vision and oi'her physrcol defects, or
becouse they could not pass i'he driver's tests were very dlsfurbed. It is mfereshno that.
a‘ssgmﬁcant number of voluntary i'ermmohons durmg the perrod of the sfudy were

promnted by the failure ol" a Corpsmon fo poss his written drlver s test wi i'h i'he result

thot he was expelled l"rom the progrom. | Rni-her tnon fronsfer to onoi'her vocahonol I
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[ | “school, many IeFt Job Corps. Also of mteresf, of fhose who volunfarlly fermmated ;
L | | o
for the above reason, whlfes ournumbered Negroes by 2to 1. It does nof appear thaf ' - !
\ Negroes are any more successful in fhe progra'n H'tan whlfes, but fhaf for whlfes, | oo
- failure |+ this highly masculine trade can be devastating. - z 5
... Harpers Ferry Co T L L 4
g . .Basic education is housed in a single building. The building is comprised of four ’
H. - . rooms used for classes, a library, offices, a recreation rcom and a lounge. The main :
] elassroom is very large and is separated into two sections by a divider. " This room is :
¢ %M used mainly for reading instruction. The other three rooms are used for health | § |
education, math, business'and the World of Work program. Social studies discussions ’ % .
- e . , R . 3 ‘ . o ‘~‘_ ‘ . ': v T . . 3
. are held in the lounge. C Ll el s : 5
) N “ . LR . . ,. »' . . ' "‘;' ' _.‘_ . . * e A ) . . é‘ ‘;
Readlng Each msfrucfor w:fh a small group of Corpsmen, usually nof more fhan 10. N = S
h Mosf sfudenfs are worklng in progrcmed mafenals. Since fhe Cenfer is nearly 90 per §
- . - . . ’ . . . , ". . " '
cent Negro, it is dnffaculf to speak of efhnlc dlfferences in learmng sfyle. The smaII :
. number of wh:fes af Harpers Ferry fend to be from rural areas, and whlle fhey presenf ]
' | 'a'sfartlfng contrast fo many Negroes, their' Iearn'ing'behavior is not markedly differenf B
. ~ from the rural Negroes present at the Cenfer. lnferachon rafes w:th bofh msfrucfors SR A
: were hlgh and not nohceably different for dlfferenf groups, alfhough ruraI Corpsmen N S
BT . o, §
LZ' S S fend to be more sh ¥ fhan their urban counferparfs. ‘Both msfrucfors clearly dellneafe 3 .
vi : s " : : . - : ?
o : I R |
R performance ..andards whlch generally are met by Negro and whlfe ahke. U ST
el ) T T IR TR Ty S A e el - byt i s et NP s S "
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Math: the instructor is a Negro who provides a clear example of an individual using
. , . . . ’ ' ' e
. . : L . ' L "
Job Corps as a means to achieve mobility. . He receives a higher salary than he could .

in the logal area and plans to leave Jo.b Corps to go info a higher paying job. He .
: disolo)'s Ikttle interest in the Corpsmen and seems to feel that they impose on him too

much. Classroom ochvrfy is haphazard with hﬂ'le real golns bemg ochneved by any

Corpsman. Corpsman performance, white ond Negro, reflecfs the attitude of fhls |

i nsfrucfor.

World of work: the instructor was crmcnzed by both s’roFF ond Corpsmen as offncnous,
|mper|ous ond self-seeklng. Both Negro and white Corpsmen occomphshed very little

“and were foirly uniyersollyfhosfile and alienated from any interest in learning.
' ) - ' ‘ . v ' . “." K :-: e

' - Social studies: rire.ir;sfrucfor is one ‘of rhe reodihg .i;ns'frucfors. 'Disouss'iori foofcs dvrell' | .‘ *; |
o n.Negro social and Paiﬁcol issues. Uri:on ngro”es are ver)"~resP§':‘5i.ve':ond'oggressi\?ef {
Rh;ol_ Negroes are _les‘s responsive Bot vih‘feresfeo_,.'vr‘hereos.whifes feel q.ui.fé .6|ier?ofe d : | |
from the concerms of the class. ¢ ol i - el LT “

To summ‘orize basic education at Horpers 'Ferry, Negroes,' which corrrprise ne'orl‘y 90 '

. percenf of the Corpsmen populo’non, are oggressnve and dommofe. Only in fhe reodmg |

classes is fhere much Ieormng fokmg place. Whlfes are shy ond offen mhmndofed by

fhe hngh proporhon of Negroes. All groups, in varying degrees, reflecf the ofﬂfudes p

© '« and expecfohons of their instructors. L e T 0]
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‘;, Archeologiooll ‘reconsi'r't.loﬁon-: the rrroin yvork proiecr at ‘Horper}s “Ferr;' is an Aoroheologi'-
cal excavation ond reconsi{rucﬁon of an hfsroric indusirial sire. '-I'.l.'ne two archeologists
" in charge of this project were in »'g:onflicr o'nd as a res‘u!r Corpsrrren were reluctant ro'
"work i'here." There was little reol insfruoﬁonf V'Corp‘smen wefe_permiﬁed, to do yvl'rofe'ver-
jobs they could adequately accomplish with_rheir _curreni'. skills and i'he resi' Wos done
. by the orc eologists. No-group differences were observed.
, Scheno|'<_ o | : - ‘ C | :
(~ The bosrc education classes \ were all housed in one building. Closses were lorger rhon
:: at Horpers Ferry. Negroes comprrsed shghfly over 50 percenr of the Corpsmon
AR “POPU'qﬁonr i . | “ . ... ‘, TR S
"Reodings i'\;vo reodiné elosses were observed..‘ | 'l;r'rerirsf was h?ghly srrucfured and rhe
second quite mformol. In srrucrured c:loss, rosks were well defmed ond evoluohon
criteria umformly.opphed. Gains oppeored fo be hrgh. No percephble dlfferences
in leornmg si'yle were observed among efhmc groups. In rhe .nformol closs, both |
" whites and Ne‘groes were more verbally oggresswe thon in i'he sfrucfured closs,- olfhoqgh
goms dld noi' appear. to be as high. Cheohng, hnked i'o rhe Corpsman Advnsory Sysi'em,
in i'he mformol class was greoi'er by all groups. - Also in i'hrs class, rocrol tension
bei‘ween whlfes and Negroes was more pronourrced.‘ While whites \A‘/ere‘nor |ohm|dofed |
._ as they tended to be at Kilmer ond Horpers Ferry, fhey felt threofenod ond chollenged'
) Negroes ina vorlefy of woys qun'e consrsfenrly.
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Math the class was qU|te unstructured llke the second reachng class. Observatlons P

- here repl‘:cate t}hose in the unstructured readlng c!ass. ] .’j ) -. - | 'r h g | RO
.Somal st dies: ‘the instructor .appear'ed not to be comf_ortable with his suhiect rnatter. ' . f' |
) He read from a »college text on sex and marrlag 2, stoppmg for 'dISCUSSIOI'l t'rom tvlme to 1
h tr_ Many of the wordsiln the book .had no meanlng for the Corpsmen, and th‘e _ | :
: gstructor made no effort to explam. In general he draplayed profound indiffer en‘ce | , l
o the whole undertaklng. Corpsmen, both whrte and Negro, trled to prn down the *
o &
instructor to some definite values and g.udehnos For benavuor. When such gmdelmes | j
" .,::were. not forthcomrng, one commented that it seemed all of this was a waste.oftime, | | S
E slnce the whole business was w:thout mles and a matter of lndlwdual preference. Both :
" whltes dnd Negroes felt that any girl was t'alr prey, that getnng a glrl pregnant was ’
| .faH rrght since it pro\red you a man, and that resoons:blhty was to the chlld not to B
the glrl. However, with whites the |dea that the glrl .you marry shoulf‘! be a vrrgln was . _ : ;
'Tmuch stronger than with. Negroes. A'Q» stlons oF rellglon and God were taken wrth“ o
;great serlousness. Although some Corpsmen, partlcularly.urban Negroes, c.lalmed not.'f_ . ;
t; belleve |.n God, the rural whntes.were |ns:sten. about the eXIstence and lmportance. o - ‘
| ln.generali when.a CorvPsman.he|P'edanothe.r-'.inf class, they were of the’nsajrne ethntc“ : .
group. There were, however, notable exceptlons to this and Negro-whlte frlendshlps - 3y f :
N were observed. Whlfe poI|t|cal domsnance of Negroes is not present at Schenck there B ; :
$an °Cf';év“f Ugglebetweenwhlte andNegrocllquesfor power. L i :
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Roadbuilding

: -cll roqdb'uildfﬁg work pfbi;e,;f i}vq; cbserv;_a. Cl.'e.v'js.we're‘sﬁ;:ll and sc.:me‘

. instruction took .pl_ace. | The mcl.ioé' 'd'ifferenc':es to Ee'o'oserve.-d her;.wetje befv&ee_n urban,
-‘ qna rural Co psmeﬁ of all ethr;ic»grm’}ps. ;Rurql Cbrpsmen'tended h’:‘hc‘lve.mofé
s.ﬂ:imilic',:r‘ity ith mclchmery, tools and this kind of physncql labor and picked up tqsks

more qunckly than urbcm Corpsmen.

: Wellfleet

Basic education takes place in a single building comprised of two rooms. The ethnic
composition of the Center is more varied than the other two Conservation Centers with

-\, asizeable proportion of Puerto Ricanse e

) R ‘ . .

et

.

Reqding: during the stu'dy observations, c lc’rge number of local volun eers were

u’nhzed in recldmg clclsses. Thus, nearly every Corpsmcm had someone wormng wnth
hlm. Asnde from Icmgque dlfﬂcul’rles whlch caused reading problems for some Puerto

. Rlccms, fhere were no discernible differences in e%hnic learning style.

0

»
oy e
- .- s . vt el

PP

_ Math: twb instructors were presents There were somé boclrd demonstraﬁons, but mbst

work was individual. The instructor mtervened only when cpprooched by a Corpsmcm.

Negroes, whites and Puerto Rucclns qppeared to go For qssnstqnce in N ways dlfferent from

eclch ofher. : L

.1¥.

Soclcll studies- clclsses were conducted wnth movxes followed by dlscussmn. Durmg

."" ¥

Qe e P
¥

.. the. showmg Qf the movies (whu:h have h’rﬂe instruc hqnql_v.clvu;e);CQrp;men sleep,,_ wc:lk”..' k

:; . R, o 5
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g | ' in and out, and make occaslonal oomments. The movues seem.malnly to be a way of
klllmg tlme. Urban'Negroes tend to be more verbally aggressnve.,. espec:ally when
SEE the movi_e topic concerns Negroe_s. . : - :. " - T e

(R Corpsmen are treated equally and are emected to |earn and to perform wp to standard.
L They respo d, in general, by dolng ) mdependent ot ethmc afﬁllatlon. '_ .
L Gym constru‘ctlon.- ‘was the work pro|ect observed at Wellfleet. There were usun||y

% only a few Corpsmen around and a couple of workleaders. Many"were ddlng nothlng
:"!3 . and a few really worked. T here was ||tt|e real |nstruct|on. Corpsmen who wer.e more

s e . . -

?‘ handy w;th tools would show others how to use the toois, race was not an issue. Those

T : who worked, worked relatlvely hard but there were t'ew. The stat't' were a|| experl- .'

i ! | enced in house buuldlng and corpentry, but apoeared to glve little d|rect advnce,

‘ " though they must have glven some since some aspects of the bunldlng would be hard to
¥ do wnthout gundance. The 'ma|or dlfterences that oresented themselves were between

! N rural and urban Corpsmen. These dlft'erences were the result of greater exposure to

" | tools and these k|nds of actuvutles that were shared by rural Corpsmen, but not by |

” . : urban Corhsmen. SRR | | .
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Unstructureﬁl leornlng was mlnlmol in all Centers observed. Acodemlc work rorely,

if ever, took ploce outslde ot' the clossroom. Even those Corpsmen who expressed a

* i -

‘- desire to study out of class (ond these |ncluded andwuduols ol" oll ethnlc groups) were

By

unoble to do 0. Thls was true because no suntoble facility was ovolloble. Typlcolly,

libraries ond _study areas closed wit_h the formal classes. Dormitories were usuolly too

. noisy to permit any real studying. | | - e o .

....

N o S - e

L
.

-
L

~

. urbon Negroes appear to interact as l-rttle wuth southern rurol Negroes as they do with -
whi_tes. Only at Wellfleet are there notoble exceptions to these patterns. These
ethnic ond regionol boundaries are \'/ioloted only exceptlonolly, in the case of

.certon |nd|V|duols and in response to ontl-Job Corps l"eelnngs on the port ot' the locol

- -
- .

‘townsfolk. V|rtuolly no situations arose durlng the course of the study in whsch

. members of one ethnlc group could be observed leornlng to become a part ol" a group

~

. whose membershlp derlved l"rom other ethnlc orlglns. Indee d, it was dll"f'cult to l"‘nd |

S a rurol southern Negro who was a member ol" an urbon Negro group. lnduvuduol
ot Corpsmen tend to ottoch themselves to groups where they olreody l<now the rules ot'
: |
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B lnteroctlon in groups outslde of the clossroom generolly ‘ool< ploce along ethnlc l|nes.

V4

- However, peer qroups w:thln e.nnlc boundorles often l"ormed on regional boses. Thus, S
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7 Kilmer c v : .
" Patterns of qlssoclotlon among Corpsmen took place on ethnlc and re.oaonol grounds.
" Whites ‘ossoc iated with whites, urban ‘Negroes wnth urban Negroes, rurol Negroes
. . w t .
. #
“with rural Negroes, Puerto Rigans with Puerto Ricons, Mexican-Americans v.ith S
Mexican-Americans. There was the usual confusion about dark=skinned Puerto 4o
A H S | ) . : C . ' e * . ¢
' Ricans and Negroes by those outside both groupse American Indians, although they !
! . : . . “ ' . ,‘ , . . ". - i
- ~———tended to-associate with other American Indians, had identity problems, since the =~ R
" ' external system allowed them no recognition and sought to force them into either a ' r ]
. white or a Negro identification. T P U . S
. . . ¢« e " b b
¥, ’ L . . .- . e 0t “. . . . ! ' ll ot ' R .‘ : ' l > '

~ Conﬂiet of a quite strained voriety exists. between Puerto Ricans and Mexican- S > '

b,
g 'Amerlcons, olthough thls |orge|y goes unrecognlzed by ol:tsuders. Til're moior souree | ' ’ % ‘

| o conflict ond tension is percelved as between Negroes and whltes. The Negroes, i
co ics noted obove, ore numerlcolly prevolent, .outnumberlng whltes by .Z to T. Negroes o (
are seen as 'unnrng tne"‘éenter and prevolhng over other Corpsmen by |'OC|'IC$ of force, ‘ e ‘
.ild...threot and mtnmndotlon. ln thls pert.eptlon, rorol southern Negroes are |nc|uded - ) B

as Negroes, olthough it is opporent thot they are as fr:ghtened of urbcm Negroes as they )
‘ore unsure of how they should behove wnth whltes. Most of the Negro\es, who . | L
' _\roluntorlly terrnmoted at Kllmer in the perlod of the study, were of southern orlgln.‘
E | - They often gove as thelr reoson for leovnng Job Corps that they were sc'ored and " | B ) K ,'_'
‘;" v =°°f=d of ofher Negroes. S — i R .;"1'3 S
” "_ In the‘dormi'tory'_tnot theobserversfoyed in. there we ‘ | o o 5
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seemed to have racial overtones. The incident involved an altercation

. R3 - . -
. . . . -
. . . . .

roup of urban Negroes and a group of whites. Some pushi'ng‘ occurred and.»

_ were alio aware of the consequences of such action. -
. The urban Negroes. dominated these group sessions, but;were not the only .vocal ones.’

others and was rnfluentlal in group meetlngs. Rural whlte southerners tended to be

- they should take advantage ot' whlle they could. o o - " e -

- Urban Negroes at Kllmer tended to be the best athletes, although thelr behavuor |n
: thls area was varlable and of |nterest. In undirected aotuvutles and games, they

. "f‘.elearly domlnatedo Whltes frequently d|d not partlclpate in these games or would

someone dre a weapon. "One Corp.sman, \:Nho‘had ioined the fight responded, when |
asked why, hat he oouIdn't help ite They were hls frlends and he had to |o|n in and

support them. He was asked if. he reahzed that the flght could have |ed to all of

0. .
-

them beung eXpelled from the Center and he admatted that he kr'ew thls. When to|d

-

that |t' he were really a frlend he wou|d have broken up the fight, he rephed that

this was not done. Most of the Corpsmen sympathized with this point.ot' view, but

P}
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One very Iarge white Corpsman from the mldwest seemed to have the respect of the

e

-
- N

" \ -« l

- inarticulate and highly punitiye, when questions of sanction arose. Puerto Ricans

~

often were quite active in these discusSions as well. ) There was in several ot' the - o

» dormitories an older urban Negro, who tr|ed to moderate the arguments, |n|eot sense

_and oompassron, and to emphasuze that thls wes, the last ohanoe t'or many ot' them whloh

-~

v

’ 4

" v 4

( - o L ln.- .

droo out after a: short perlod ot' t:me. Thls was. true wuth a srngle exceptlon. :
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! Semetimes, |a whlte Corpsmon beccme pqrt ol" the gome ond was occepted by the |
FEREE Negroes. He mvor:obly was smoll loud oggresswe, cmd olthough not always a
good bollplc yer, a hustler. ln d|rected octnvntles, such as collsthenlcs, Negroes,
T— who obvrously were good othletes, refused to perform. .
a s . w0 Stk
PR Horpers Ferry S AT A S S '_ .:~f-_.' _
At Horpers Ferry, Negroes outnumber whltes 9 to l. Assocuotlon is by ethnlc group
 and region within ethnlc group. Drop-out rote is high, porticulorlyomong whites,-
""" Puerto Ricans and rural southern Negroes. :
: . '. LI
’ . The descnptlon of othletlc events is luke thot for Kilmer, includnng the rebellrous
lock of effort in dlrected octnvntles. ST e '
oo o ) ._.':- ; ..-.,_'.- - ,... - v.."_..; ol ‘ M

One interesting 'sc)ene.witnessed at Harpers ,Férry’is ot follows. '.'ln"the 're,»creotlon:'

o room each e_yening followlng dinner, a number of Negroes ossembled wltho' Negro.'

resrdent worker. They oll had electrlcol musncol mstruments, such as ore typrcol of

. rock ond roll bonds. For on hour or s0, they ployed ond learned and proct|ced new

-‘ numbers. Some of the ployers hod obvnous diffi culty in plcknng up new numbers. The
l , resldent worker responded to thelr lock of profrclency horshly ond chostlsed them o
| , . tsgverely. He seemed to be soylng, " You re Negro, why l’tqven'f you gof rhyth\m? By
. . not hovung rhythm, you are betroylng Neqroes. " Whltes were very rngorously exclu ded :
'
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| & respense to rhe reS|denr worker ‘s screa'ms. Wes fo rvrthdrayvr,v btrt none ever r'ully did. o
_ : ‘.'j‘ They were ‘ mé atfacked hy aufhorrty, buf byon e;:thorrf; whlc:h vree.aeeu;rng them

| ;L", __‘_ ! of farlure fo . nol' bemg Negro. The stereotyprc behavror called for by the Negre" i\';»

| reerdent wor er strongly contrasfed Mth fhe.orrogant, .power-coheeloes b;hQV|er .: S

5}‘-';;,? exhlbrted by fhese Negro Corpsmen in orher semngs at l'he Center. Ar l'he same hme, .
ik-f‘ , the resrdent worker was fellmé rhese Corpemen thaf he ;NOS hel:fer. than rhey were, o ¥ .
£ but bmdmg them te a Negro |denhty rmposed typscolly by whlfes; The confuslon L
- ' on”.the fc;ces of these Corpsmen wae quite plcrrn. The behavror of fhe resrdent worker“ | |

| was“one form, a‘nd a far more.lnsrduous erre fhan others, of Negro erafh re|ecl'|or|. er\d -

| lookmg down.'on Neére Corpsmeh.. Anorher kmd could be seenam the Neg.ro“mcrth

. ; 5 ir_nstructo.r, ‘who dldn'f want to be bothered v;nth .Cerp.srhen'end who w‘crsmu;mg.'them.fe

| '“ gj -'.'a.chlere hre own .moblhfy. He v vreweu Neére ;erhs ..e.'"es.ffcr‘ire; eri er te h:mself .or;d

o, - desprte the facf fhar he had ple.yed professuonal basketbcll conslsfenfly refused fo

} 5 o parfrcreate s;vrfh Cerpsrnen in gcmes.

) At Schenck, a hﬂle over half of f_hevCorpsrr;e"n popelerroh Was Neero. »Inforrhal -

soclolrzlrrg between. ;Nhrtes and Negrees was gree:'er here ‘t.hcm clt thner er Horherr.:.!

. .T Ferry. Nonetheless,. the really cohesrve greepe were based 'en el'hnllc aff' lrhhons.
_f:;':; Here, there were.coenfervallmg .whrre greups fhc;f challengeﬁd Negroles for porrer.
% Terrsren bel'weenl fhese cllquee ran hwn, alfhough many Corpsrheh drd nof belonéire. |

ony cquue. | Paradoxwally, sraff ar Schenck demonstmred a hlghly vocai ’concern
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"- neorly ever*h Corpsmon belonged to such a group. Perhops the t'oct thot a large o

* number of Corpsmen were not so offllloted mode chques more notfcegble by controst.

xS “ ' .
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St

.- On one OCC‘!SIOD, whutes accused stoft' of descrummot:ng ogounst them in the selectlon

of teoms for softboll which were predomrnotely Negro. Stcff replred by soyu ng thot

. 2

they chose on the bosus of obrlrty and |t hoppened thot Negroes ware the b etter a

bolllployers. |

'r..eu' ~..

o, 'y
- L e
-z LN
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There appeared to be less feor of Negroes on the port of whutes ot Schenck ond more

cctwe opposutuon to thelr strength. )
vt In the”dormitories, ethnic olignments were .for iess rigid thon ot Kilmer or Hor'persv

Ferry and Corpsmen of all ethnlc groups hod a sense of |dent|ty bosed on the dormrtorys |

.. (R . T .. . "
.o~ . o ; oo e, . L e ';

There were rsoloted exomples of southern whutes resentung sleeplng in the same quorters o

"

wuth Negroes ond of southern Negroes berng unsure of th|s proprlety of sleeplng next o

| toowhlte.

- Wellfleu

" _'Whlle Wellfleet isa hundred-mon Center, its locotlon |n the northeost brought to |t a o .

¢

o greot ethnlc vorlety in Corpsmen. There wereé urbon ond rurol whltes from the north
| ond the south Puerto Rlcons, northern ond southern Negroes ond even a Lebonese.

-:'_At Wehfleet, ethr.r .olly-bosed groups were Iess obvuous thon at ony of the other

Centers vnsuted. Cons:oeroble emphcsls was ploced by stoft' on Corpsmen oF drfferent “, B
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. ethnic .Qrobps gemng along. There was g sfrong |denhf|cahon wuth Cenfer vs. fhe

L3

.ﬁ Tocal communlhes on fhe Cape. And the umﬂed achon of CorPMen at Wellfleef had

.

done a lot £d win over the |oca| communmes, which af the hme were provndlng

. N . . T B . -
L 1 . '

valunfeers tq assnsf in the readlng program. Wlfhln the Cenfer, _Corpsmen of a

parﬂcular dormlfory |aenhf|ed with that dormlfory. Unllke the other Cenfers, each

- r\ .‘,.a’ ,/'.

—..

"‘_ creafed by the Corpsmen and wh|ch were dlsplayed on plaques above fhe enrrance.

".-‘ .
- P .

o~

Tbe dormitory which recelved the award for cleanhness was given a cash reward. |

The money was used to |mprove hvrng condlhons in the dormlfory ina manner whlch

Te

-3

© was decnded upon by a vote of fhe resndenf Corpsmen. . - ';:';.::I_j..:"‘.:,-'_j;.‘_
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one was expected fo behave in accordance wnfh unlform sfandards, bofh in and auf of

the classraam, and was relnforced for dorng so. There were fewer rules here fo break

and fewer negahve sanchons fhan elsewhere. Af fhe same hme, each Corpsman

. SR

clearly undersi’oad fhaf he was fo deporf himself i in a manner whlch would brlng honor

“to all Corpsmen, and ||ved up fo fhls expecfahon. _

dormnfary had its own |nd|vrdua||fy, in ferms of decor and names whlch had been e

ln short, |denhﬁcahon as Corpsmen overrode |denhfccahon by orlgm. Relaﬂons be- *

tween sfaff and Corpsmen were more |nhmate and conslsfenf fhan e|sewhere. Every- |
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. ORIENTATION - . o e e i

" Orientation at Kilmer includes four phases: - S R

.the behovror of mc...:y of rhese Corpsmen change between the hme they orrrve ond

Thls broughr on more goles of loughfer. This scene moy be' contrasted to those |
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“Te Testing

.2, Academic el e e

.. 3. Vocational TR A _
. 4o Group llwng,. L L T _

" New Corpsmen enroIIees are tesfed when they orrlve on Center. lt is notob!e how

v

the concluslon of the orlentohon per:od Whltes, in porhculor, are oﬂ'en more-"

obtrusive when they arrive thon afterwards. One group of enroIIees rhor was observed

.- being tested mcluded 9 whltes and 3 Negroes. The test wos odmlnlstered by an

oﬂ'rochve Negro female. The teshng otmosphere was dlsrupted by the ¢ excessive heof

.Q .

te

.» of an August day and by workmen Ioudly repcnrrng o metol cobrner in rhe room. The

whites were restless, mokmg nolse, glgghng ond |ost||ng eoch other. The Negroes,

on’ the other hond were reosonobly contcuned. At one polnt, the mstrucror threotened

to seporote two of the whltes who ‘weré couslng rhe most tro.,ole. Then to colm them

._“

down and reassurs them, she sold, "I realize thot you are hot. But, I'm hot, tool "

/

descrlbed obove for clossrooms, where Negroes predomrnore ond whlre ochvuty is ot .

a minimum. S C LU D AR S

-




A general aﬂ'empt was made to present some guldelmes ror behavnor and present some” .-

-lf.", < bdsla‘cancepts of personal hyglene. One of the early pomfs of :onfllcf between .
. rural and urban Corpsmen arises overlfhe lack of personal cle«:nllness 'th)af. =|s fypl.ca‘l |
; .' of hrany of the rural Corpsmen. Some come to the Center wi rhout underwear, do not
S _know how to use showers properly and have hﬂ'le taste for. neatness .'n personal
* "‘_ .appearanc or in i'he llvmg env:ronmenf. Many of the urban ‘Corpsmen consldered L
:f.— : them "plgs and somewhaf subhuman. lnmally, whltes are as respons:ve as Negroes ‘
’ in answetlng queshons. l'lowever, ||' is mvanvnly l\legra Corpsmen that: volunteer
| personal experrenees as illusfrahon in dlscusslons. Durmg fhe dlscusslonk of a fi lm on

f: ' alcohollsm, fhere was the usual bragg:na on fhe parf of urban Negroes abouf hdw much

| | it i'akes rto gef them drunk. Three rural whai'es :nferlected fhaf fhey had never had “

. B T _ L

! drmk whlch was greeted w:th dlsbehef by many orher Corpsmen. d -

% = In fhe carpenfry sechon of vocahonal or |en|'ahon, ll' was apparenf fhat many of the ‘ '

| urban Negroes had never handled fools before.- Some were complefely mept. They»
E , med but did nof go ro l'he mstrucfor l"or ass‘lsfance. lnsread fhe mstrucfor had fo

| »)come to fhem. The southern rural whlfes appeared to be fhe most adepf. Some of -
: ..fhese wenf to fhe asslsfance of Negroes who were havnng dlfflculfy, buf dld nof show )

, 'them fhe proper fechmques, rafher rhey dld fhe work for fhem. ; :' - L .
”i : j’.':An effort is made at Kllmer fo have Corpsmen Cll ecf some of fhe orlentaﬂon. An - |
' ellfe group, called Lead Corpsmen carrled oul' fhese duhes. They wore specnal badg}es o
o and mcluded in fherr duhes cerraln pdlrcmg' funchons._ The Lead Corpsrnen groupwas " |
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- comprrsed predomlnonfly of urbon Negroes, olmough it mcluded whlfes ond Puerfo |

. Group sessions are led by residenf workers ond Leod' Corpsmen in-fhe orienfoﬁon

.o

-

Rlcons. ln fact, n is mfereshng fhof the proporhon of Puerfo chons in fhus group

exceeds fhe proporhon of Puerfo Ricans i in fhe Cenfer as a whole. These were

ot

compony men, " Corpsmen who had leorned fhe socmlly oocepfoble woy of beohng

the sysfem. The group hod oonsrderoble sohdorrfv and ethnlo dlsh nohons omong n's

:
n- -

members ere mlnrmo[ They set fhemseives oporf from ofher Corpsmen ond sfrongly
|denhf|ed wn'h fhe Center odmrnus*ruhon, wnlch hod given fhem quosr-stoff stofus. | -

They were all -"iduvuduols who in some sense could not moke it in fhe reo' power

ups, whnoh were beohng the system in Iess oooepfeb!e woys. ' L

o . K T T RS .e
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P R A

dormlforles. It is m fhe confexf of fhese sessuons fhof whrfes can be seen to be

.-_.,,

beofen down ond urbon Negro predommonce estobhshed. Some of fhe drsousslon foprcs |

B and ouflrnes are included in fhe oppend:x fo fhls report. AJls/j)mo!uded in fhe oppendlx

ore some exomples of fhe evoluohons thot res:denr workers make of enroliees durlng

B

the orlenfohon perrod. A perusol of fhese evoluohons is enough to show poﬂ'erns

: emergmg in whrch Negroes and Spanish speokers are forrly conslsfenfly evoluofed

RSP . - e ey e

IRY

.2

more posmvely fhon whufes. ln~o fundomenfol sense, sfoff responds to ond rernforces

emerging ethnic segmenfofion, porﬂculorly fhe disodvontog’eous posiﬂon of whites. |
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‘ 1
ONEE : AAt Krlmer, crlses seem fo be of two types- fhose ‘lnvolvrng efhmcwconfhcf and those | | : ]
‘ m‘volvm? feshng of fhe sysfem. .Lef us consrder the latter flrsf, becouse. it occurred i |
L af all ‘CTnfers observed. Ofren a Corpsman, who hod been donng well in the Cenrer, R
S e became mvolyed in some mcldenf whlch .pofenholly could and oﬂ'en dld resull; in ' B
S w“_w_l:ns fermmahon. Thus, a Corpsman, |usf ai' fhe pomr when he was bemg .reached oy |
" | - the Aprogram, would commlf some rransgressnon as lf to soy, "Are you really on’ my ;
" sxde" If you are, you wnll glve me anofher chance and prove your comm:rmenr. " In i -
‘7 -;_ . all roo many cases, fhe staff response was one of bewnldermenf. They would falk | ‘. s ;
R about fhe wonderfui progress rhar Corpsman had been malfmg. They could not : f; . 3
’ unders’rand how he could "reverr" Buf, fee| g fhe)’ hﬁd no °h°'Fe' W°U|d I ;
i S "V"f'v-"termmare hlm. Thls paﬂern seems rrue fo' all efhnxc g"oups. R L - ;
i The ofher i'ype of crisis which occurred usually mvolved some fhreaf, oﬂ'ack E » j L
w -rnhmrdahonor ex.rorhon prachced on one erhmc group by anorher. Af ..Kllmer. and ; ;
Horpers Ferry, fhls usually took the Form of Negro agamsi' whnfe, alfhough Puerro _ ‘ :
Rncans were some;:mesmyrchms, as were rural Negroes rhe vnchms of urban Negroes. ﬁ”*“ .._?
S Of the voluni'ary‘fermlnahons revnewed al' Kllmer, whltes oul'number Negroes by

2 to 1 fhe reversal of fhelr proporﬂon ai' rhe Cenfer. Over half of fhe whlres sfated
L s rhelr reason for Ieavmg rhar fhey were frrghfened for fhelr personol safery. A o 7

L 3 i'hnrd of the Negroes gove fhe same reason, and al! were of soufhern rural orlgm.

e "_.,--.'-
ke - s e




PRI RIS GRS AR PIe ST YIS I § PRt

L

‘The pattern of resistance against Negro domination by whites at Schenck is apparent

Negroes. During the fime that Schenck was observed, there occurred an attempted

* cros-burning by whites which was prevented by staff intervention. R .o

offenses, racially based or not, were interpreted as offenses against the Center and
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in this area too. While attacks of Negroes on whites happen, so too do whites attack o
’ ‘ . - i § ".

- i

. "

At Wellfleet, unlike af the other Cenfer's,‘ there is a Corpsmen Judiciary Board which

~

reviews Corpsmen offenses. - This Board was observed and it was dis¢overed that all

PR hd

the total Corpsman body. Consistent with everything else observed at Wellfleet,

ethnically based intimidation was practically nonexistent.
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CONTROL GROUPS R |

i : :
| Studenfs at fwo Bolnmore, Maryland vocohonol fechmcol hlgh schools were observed
- $ : :
tto see whei‘her dnfferences in-learning sfyle befween ef"m:c groups exist oufslde of
" c ~ob Corps. School A was origino”y a white segregated school. It has large shops
and excellent facilities. In the last two years; an effort has been made to integrate.
j . . o . :
’i Last year less than 3 per cent of the students were Negre. This year Negroes make
up approximately 14 per cent. -

)‘,.'."‘ . ) v
s ‘.: . LN

School B is on oll-Negro hlgh school. Unnl th i year when twelve white faculty

were hired, foculfy was entirely Negro. _Alfhough"'i'f was buili two yeors after School

Pl

A, School B has smaller, less odequofely 'eqoioped shopse R ;

‘School A was first observed when only 3 per cent o? the s'ruden?sv')ere Negro.: Ai.'

- thoiE tim e, the few Negroes enrol!ed clus’rered *ogefher cnd mmlmlzed their confocf

wnth bofh teochers and white sfudenfs. No efforts were mode by feochers or whl're

students to alter this. By the folloWing year, when 14 per cent of the sfudenfs 'Were

Negro, the school had become racially well integrated.

Two electronics 'rechmcron ‘and two au’romo‘nve mechon.cs courses were observed No

dl.ferences in learning style befween fhe two ethnic groups could be detected. In-.

P

deed, in the elecfromcs technician course, where each sfudenf works wu’rh a por'mer,

-

R

i only éne pf"ll' cmsrsred of wo Negroes. The one whtfe gxr! enrolled in fhe course

’
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ho,‘ a male Negro lab partner. Students all appeared to be working well together

with no attendant horseplay. The course involves working on a prescribed series of

-exppriments. The fastest pairs in the course were only three experiments ahead of

the Islowest ones.

1

-
e

The automotive courses at School A were taught in a tightly controlled fashion. The

instructor described procedures and identified meaningful checkpoints. The students

" then began working. Upon reaching a checkpoint, the student would raise his hand

| and the instructor would check the work he had done. All studenis, except for three

~ white boys who were awaiting sentencing for juvenile offenses, worked continuousls
) _ . | , 4

_—

and conscientiously. = el D DR

.o

w 7

Discussions with the instructors immediately revealed that the behavior _criteryion.for

~

Negroes was not different than for _whi?es. When pointedly asked to cc:mrrfent on per=-
formance dszerences bex‘ween mces, %he y :esoonded that all School /A sfudenl‘s are

brlght. !ndeed they hcve dec:ded thct School A Nngroes are excephonaﬁ. In

| 'acfuci:fy, the enfrcnce requirement is such that it ensures enfry fo cny sfudent- who

.

K w:shes to aﬁend. _ The ‘Negro s%udeni-s are Isvmg up to the expectahons set by the

N ms.ructors because ?hey are recewmg ‘the same freatment and attention as thelr white

peers. Appcrenﬂy, i'hey know. he behavicrs qnd are ob!e to play the role of a "gooc_l

student™ ‘and will do so if permlﬂ'ed and encouragad fo.

57
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At School B, the all Negro schocl, the situation was quite differeri.t. One was

i -

immediatelly struck by the total lack of control in the classrooms. In both of the

Vo .

~ electronic technician courses, individual students seemed to be considerably ahead

t

of the rest of the group. The instructors (one of whom was Negro, the other white)

spent the méiority of their tifne with thesg' independent workers and tended to Sgnore: |
the unruly behavior of the others in the room. In thé automotive .m‘echanics c;urses,
botl;u of t.he instructors cﬁvered the theoret?ﬁql portion of the course by asking individ-
uals to read aloud Fromlthe textbcoks There was no class discussion of the maferiql
~atall. At bne po_fnt, some repairmen started wprkihg outside of the cIcssni'oom.; The
;t&deﬁts we'n.a .instr.u‘c-ted to continue reading despite the fact that they cguld.nof'Be
heard. After redding a segment in .H{\e text, 'thke' sfudénts went to the shop WHére 1"hey
_ worked ihdependeﬁfly at yvhatever they cho'sé‘. In most cases they chose to do a
..notﬁing; | | ’
" o

‘What v;dsfpointedly evident at School chs fhe si%ilafit_y -in aﬁi‘tﬁﬂé l.a"eh';\.reen'tl'\.éi -
~white and Negro inshfuctors.. Alfhough ;'h;e'éénér.al, atiitude |n Bc:.ltin-wo.rei is that
- Negroes are -infer;or,» gtrong efforts by the Teaéher.s" Union and the Public Schoo! |
| Teac!ﬁefs' Associatioq have led to early ilf\tevg»rc:ﬁon of Fccultiesl Apparently, the :
dilém'ma created by this interrﬁingling of white and Negro 1:eac|"1er_'s has been solved
- by having the Negro teachers accept the attiiz'_l..xdes of white teachers. Indeed, ‘they .
' nollon'ger consider themselves Negro at all and can, therefore, aéreé‘ th;'it the obvious
play b.eha\'/ior occurring in their classrooms and shops fs based on "a cultural neéd"

_that Negroes have to express themselves. T e
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Negro'teuc. hers, hke their whlte counterpcrfs, remmn obhvnous to i'he constant dxs-—

-~

. order in tthr clcssrooms, because they expect it ln fcct, fhey encourcge this be-

<.

havior by n'okmg their eXpec’mhons known. For excmple, when the repclrman, men=-

ﬂoned above, was crechnc an msurmountcble dm, a student told the teac her thc:t
l . ,

he couldn't hear. The mstructor s response was, "Pcy more cﬂennon' " Naturo”y,

the youth and his peers were puzzled by the response. The same mstructor, when in

. _ ¢

ﬂhe shop, Spenf all of his time with a selecr group of s.udenrs.

* )}

- - . . - -

~

'Ihe conclusnons thcr emerge from fhese observchons are qu:te compcrcble to those

dernved from Job Corps Centers. They pomt up the lmportcnce of the feccher, hrs

e -~

expectchons n:nd hlS responsss to studenfs as predlcrors of behovuor and as vcrlgbles

2 that mfervene to obscure whctever ethnic dlfferences there mcy‘ be in lecrning style.' :
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. RECOMMENDATIONS

,..

Results of the study suggest that no special adaptaﬁoh of teaching methods to ethnic

groups is required.

-

| Spec.ialiat‘enﬁon should be given. in staff tr'aining to the prob|ems created by |
_proportions of ethnic groups at Centers. Particularly, staff should be alerted to the
fact that performance standards must be clecrly stated, require.d of everyone alike
and reinforced when met. The obligation of lea;'n’ing. is on the teachers. Stéff should
be mede aware of the danger of reacting fc; Eehaviors produced by low and hi'g\ﬁ“
proportions of Negroes by reinforcing them. At the moment, they do iu;t this. It
is all the more imperative in'these. cdsgs that they maintain uniform standards and ’

. criterion beliaviors for all and not fall prey to their own prejudices and fears no

matter how much Corpsmaﬁ behavior confirms thems No one who is admitted to Job~

Corps is unteachable. Teachers should never allow their function to become that of

——a-policeman instead of the instrumentality of learning. : L

lljuriﬁg the first 30 days, an effort should be made to assist rural Corpsmen to achieve .
greater verbal proficiency. This appears to be the greatest difficulty standing in the -
way of their gaining the full advantages of Job Corps. Regardless of the academic

)

qualifications of most rural Corpsmen, they probably should attend small Conservation

Centers before being placed :a tha more uncontrolled environment of an Urban Center.
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July 11, 1966

’

l | ‘The Negro Movement ' S ‘,
! - The colored pesople say thHat they are going to get .
] ) |
s

on top #f the world, I don't think so, tecause for one

: . ¢
thing, they have no weapcas, and have no mllitary power

| | -

| ‘e

i or force. The highest that & colored person can get 1is
I B . : - ‘ .
I the same as a white person, If we had powar then we

1) o :

N

; + might get on top. Otherwise, we will fight like our

prinitive sncestors, TFirst of &ll, we need intellizence
P ) : 12)

s a
o
-

and wisdom and' learning to atcept that a white man will
. ‘ ) .

always be here,
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MALCOIM X VS,  MUNAMUD ARI

Te mae, to compare Muhammod ALL wich Mxleooim X, you cmnnoL9 Sow
Majeolm was truly a great man, Ho tried, in myepiulon, ow:cnzng
¥}

no obther min hs. t“’ud ha soffored auch Toon L whitg man, bulb
yat, he overcame this, o try and lca his peoplae back Lo w”d he

thought was vight. AJ for Muhammud 3 JL, in my opinion he Qwuy
diswrac:s the black man in nis loud 2.5d nolay TRy ha caxplaa him
selz, ard I thipk he makcs & mockery of his vulision.

&




L . BLACK AND WHITE

INTRODUCTION: Well ladies and gents, this 1a a story of the colored
- | man and his strugsle. I will try to Jet you Xunow what
~his life is like and why you voursel? should et his
be the man he is, as he lcta Youe :

| SRR e e N A R s St e A e A e A N e
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oo

I1'm from S@gttlwa Washington, and I devr roslde in the Xilmer
Job Corps Center, Edison, New Jargoy. I mysdlf have spent many houwrs
and days of my 1ife with the colorsd man, ’ - '

Anéll ask but one thing!

Please, don't let your sociesy po to wasts vy latting vourself
and your childron go on belisveing that evary eolored Lan i bad and
dirty, bocause he {sn't. I think I know, baecauss I live and work
evezy day- of my 1ife hors with them and I'4d zay thoy are slsaner then
soan paonie I have sosn. ~ - -

‘The colored man has been trying £o ot himself cut of zhe sluwns,
but thore is the problom of the peopla zeespbing him 2o 2 men and not
a: "dirty nigger.” - i ‘

Ws hers a% Kilmer have had quite a Pew cloped discussions on the
se2lal equnlicy of people on tho fuce of rhis earth.  Ronumbor the
saying that God put forth unbo menkind: “Bach mam iz ovsated squall,
Woll; let¥s show Hin, and -eapeclally, ouvrselves that, this gerying will
not go unheodad, _

. Sura, thore are quito & numbar of colored waepde who live in
the Jows-rent dlstelices, and is the slums.  Bug, have you ever gtopped  F
%o think how many whites you have in ths sluns, along with tho colorsd?
And do yow say they are dirty? Or, maybe its Juzt tha color of ths
gkin thet makes the differsaco? Ask, yourssld this question: Am I
prajudiend? ~

Why do szo many people say, "I'm bobtbtoy than Scmeone.” Is it

bocaues they hawe an edusatieon? Well, thatl's no biz thing, beoause
any man ean bettaor himgolf to & polnt whers hwfs Just az good, if not
bytter than tho next man. - Vo mar iz sealiy betlier shan tho shher, for
1f ong was bottor he weuld bo a mochine. Now, don't got ne wrongs I
mean, as @ man in hlimseld, ~ .

We sez on our television sots race riots and such. A1l the timae,
the colored man iz singing, " shall overcoms.” Whny, I ask Ve, -

)

should any racs of peopls have to fisht for Sholwy rightas, and on tep

. O that; go ©o jail for vhen? Maay people camnot face this simpls

ouS vary compiex problam. I sometimes sit and ask myseld, "What ssa
I do %o neip?™ Today, rov the first tims, I've found that thers ara

P

VAT e h - s = e o
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3 |
. Weys %o halp; in fact, many ways. But you can help espacially in
ons vay; «xlend youwr nand in friendship, and always bsiieve in
vovrseld and youwr follow man, _ .

Tre colorsd man balisvas If he pughea hard encugh you will
reriize that you wada g big misteke by boing so ignorant; that you
pFash 2 man dewn,; insteoad of up, and one of thoze days you wilil be
83)‘3‘1"5?' [+] . '

Bus I think this verld has mere soney than that. Wo «an overcons
by helping than cut of Che gutter whore miay of us pui them, to ¢tha
top and o Whors & man is a men; 23 he wad nognt o bo. '

Yob dn cime places in the Undted Statss there are still people |
with & falgs Creom, a drcam of power; puwsy 0 have slavery.,

ladies and gontlomen, taks yourselves back in timoe and ¢think;
wa have Lesn nolding ¢he Nezro at a very lew level sver sings he
was in slavery. Thezn Abe Liveoin frasd him. But wes he fres, or just
thoushs of az fres? .
I ransmbsy times whan men wars boston -and killed by mobs. As
I 88 it, yoeu rourselif would go cub awd fight for your vighte AF
you had $0, Bub will you stand dy & people on thair way up; or wil
gou atend Lff and Zowgh, aud anvy "They won'e make 187" Wall, don't
gount on i%, bossuss man was mede o progress, and while yosulra lavghs
- dng he will poos you by and say, "Wow T'm thoe bosz: shall I give you
a'gé-naa 1iks yoer gavé me, or &wrlil I help you iike scmeo pooplie halpad
ned - .

Put yourseld in thiz pesition: Tou den't have a Job, and vou
¢an got ong in msny ecasesy, Now, hawe you ever thoeught of yoursell
in shiz ponition? Maybo voulrs poor amd ecanr’t pot 2 job, or maybhe
iI0%s Juse your oolorl Ask youresld that gquestion! '
ta golubion.
1

o
£ and many
s

Thore apre Yers on Poverty, but is ¢his the comple
ALL that®s happening i3 the poverty wars ls gebting myse
paapls our of & form of Liliterasy, I think, i this world would come
out end faco tas vrodlam ag It L, wo night gzot some where as fer as. -
golvivg the naln parts of 4%, Bui, az I zay, thy bast way to help &
£0 offur-your Mrdendship and help the Hegro te the man s 13,

3
;
.r

o2

Ve hers ab elags had 2 dliscussion on automation and discoverad
painfully that automatlon is slowly taking over the world. Prstiy
soon sur wordld will bo going into & world of coybernmatics, which has
Calrsady started (1952). This £l gozs o vrove & point: that all of
cus oy poeetlieally all, will end up in the lowerent districi., And %nen
- the prople with nmongy ean say, "You knew, I Think there’s only ons -
thing tasy?re geod for any more, and thaty vo laugh alk, and $o remene
ber that coms of them, woerse oncd good friends. So what Ifm saying is




-t , 3

| ) S
anybody can bo an ouneast; but why not trv ©o help, ianstead of

paking matters wores? | | |

. . - 4
Remember the day os slavery when people ussd obhsr human belngs

to ghing thoir shocs, pick their cotton and the-wost. Now lock at
themo  Tadoy, where thoy are they? Almost yight baek waors thay sterted
frome. I soy this boceunse its almeost a aimular situation wodey. Now,
instend of fighting for thoir froedem, thoy are Plgiting foy thelr
g;.’ug;ht& Buabt now you can’t go out and sheot them 1ilko bafore, or boat

nem., ' - .

* e

And what happacod? Thoy wore ayrosted and Jallaed,

Th@g@ wos antarticle in & book which stated that the colorsd

ran was indsrier; he conld net assimilate kaowlodgn, But iz this .

- true? Ho, bocause Ghere are colered nmen and womon graduating frem our
eolloszus every yoar. A&nd from our Righ sehosls, end from our millitary
academnioss Some are faaous singers: Sons ara DROTLE alard: Some are
agters, ate, H0 you zee Lhit 1o MAn can be .ealisd conpi iy igrerant.
- Some Incidents come forth when ths poople of the South wsrs
making the colovod man it in he back of Tha bas s O waik on the
oppozive gicde of the stroot.  But why show youy Agnorancs by dsing .
guch doeeltlul thinga? Pub vourself in shad ssme poaltion, and think,

- Would wvou wand %o 9it in the back, or walk oz tha opposits =ida, o
would you ratioer be treated 1ike a humam boing? - - .

-*

Paople, I'va found cub that mayha its bocause the whits 7eopis
bave nnt aszovlated with tho colored vary muchesbud you ean, and you
know 1t. Or merbe 15°s thad woulyre with the 2 jority, and the mejorisy
82y3; "No.® Wadil, that’s whal youlve zot bralnd Tor to make your &wmn
daeisions, GCGo oud and mipgle; don's be afraid==they won't bite, %hey
aré poople tovw. Thoy do thy same thiags thas auy ol you do. -

Renmenmbay Prodisent Jotm F. Kennody? Well, there was. & president
I raaily moan 3o tell you, that man wos zreat. Jusk Think; he was &
man vso wes dolng seasthing fov the poopls of this gonuntry, Than
Oszpaadd shot him. Bub ko Loft a2 zeving which I switehed o 34%% 5, TAzlk
zot what you can do for yoursell; but what vou can do for youe follew

| Ligten to this wow, because this may hurt, axd soe 1f you
would want yoursall in this position or maybe your ehildran,

3 I the days of slavery the colored man was zold; and I msan

. 80id, like Judas sold Jesus for twemty piscas of silver. And on top
‘of that his wemen were used for breeding stock; his echildren were :
baaten, and his daughters were koph to bear wove ¢hilldren for slavery.

AL

. L4 ' . " . . g .
The Kln Kluwx Flan bogan o hurd and dogtyy thess paople recently.
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aren think of your
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Aloog; whillo on his way to 40
ho g
into 2
shey wors

Think, ﬁ&&&lﬁa Thi
of & oosvsaeaizn “"“ 4% was
.

Wi L*

in body, But 4in seul an wills
O

m@ f’u.ﬁ3 9

g.aw

of whexs days

longt . .
R%qunra and listeonsrss  Afrien
A&hs dzs the goiovad man will have 2
m"ﬁﬁm 34 O] !&@ )
Pezda?az ioc bagk en shis stor

64 ia
In thiz poaisio

o1l

U.S. hs
baing *“ud:nt G Wi p“ﬂuiaﬂd land and instead
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N | | MY THOUGHTS ON FCOD SERVIGE%SCHODL
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. Before I went into Food Service I sxvected-more of the school
than what I got. Feom whes I was told about it we would bs cooking

all different types of foed, and when we g0t oul we would knci onough

from cur exporience %o £o into any kischen and cock. The kitehen we
€00k in now 1is nothing like that ot al1l, We g0 %o our vocatiomal

- classes gvery other day,.and each duy we have differsnt jobs. For

- example, exzday & fe of us would work on ments, and the next day we

- would work on pots and pans. I doa't think that the 3etup is bad, be-
- eause how else can you gat averyone im the kitehen and work at the same

time and still get to cook? ' Bukx you just don's gsl enough ccoking?

I've bean going %o the mass hall Tor &leven wesxs and I haven't seoked

any kind of meat. I'va washed PoLs and pans two or three times; had the
dining room thres times. The enly ¢hing I've made in ¢the lins of feod

13 two difYerent malads and o pot of soup; also, Ite chopped up a leot of
onicus, carrois, lettuce, and green Peppers. 1 really dldn's make the .
soup; all I had to do was beat 41t up. I'm not griping about having more
o €0 in claa up than cooking, because that's sil part of cocking teo,
but you just on't get enough itraining at ths meas hall to got ous and go
right into 2 job and be sure that you ean do it, In my opinlon, whea apy-
one ‘graduates out of Food Ssrvice, he's not ready to start cooking in any
restaurarnt. The only thing he realiy knows hew to de is got get something
for the cook when he wants it. When the Corpamen get to the kitcifen they
wand to cook and they have the interest but scme how they lose heart,
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As the old minister talked I sat silently in the crowd with my eyes.

~ but moderate church for the better part of sixty-five years. This

- always began to fall .ehind. The rest of the family as we got

Re&&{ek S I Was There

'wijvélﬁ;. :;?é§/i>/_~:55§9}1 (;é{i:f;\srjza ! o fi}'diiij' )

"May [ have your attention cinildren?" This sound was repeated
thrice before a deadly hush fell on the lips of the f'ifty "citizens"
who had -athered at tne small Negro Baptist cuurca in New Haven,
Connecticut in preparation of what was to be the most nistoric journey
of our entire lives. : - -

"As ygu all kiow, wé are here to make a trip to our nation's
ay, one which should have been wade about 200 years ago.'

fixed upon the old man. A man who uad been the pastor of this small |

was the church of my grandparents, and my mother, wio at the moment
was mingling among the crowd passing out little schedules c¢f this
day, a most important day.

It was a hot, humid and muggy day, a day when all of the same
people were at tk: beach or on their way, I thought, until this
particular morning as I made my way down Dixwell Ave., across Btarr
Straet and on to the suall church which stood on the corner of Newhall
and Hazel 3treet. As I approached the small church my eyes automati-
cally went u» to the roof of the small temple where there stood a
large symbol of ithe crucifixion., This symbol had always caught my
eyes for as long as I could remember. Back when ny mother and’ 5
plder brotihers would.always walk to church to,ether, even then I

nearer and nearer to this symbol of suffering, suacue, and wrong
doing. Always mother would be caliing to me, "Larry, come on now,
you can watch the cross wuen church is over; now come, on." Her
voice I always heard and began to do a slow back-peddling toward

the rest of the family but my eyes secemed glued to this cross with

a man nailed to it with a crown, as I was later to learn, of tiorns .
around his head. Blool ran down on his face, .a face that to me
looked as tnough he did not deserve to be up there with nails in

his hands and feet because it was one of the nicest, kindest and

most undersianding faces I had ever seen. , | e

As I began to come out of my childhood thoughts I suddenly-felt
a tug at my shoulder, and as I looked up the audience was standing
up. I don't know how long I had been dreaming but it was clear the
0old minister was bringing his addriess to a close. As I stood he-
said,"No I did not comé here to take up all your time, but seeing as
how we are starting out on a journey waich will surely need the
conforting and guiding hand of God I think we should take time out
and ask the Almighty to go with us today." With these words he bowed

-~
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* feat, as small and unimportant as I was

“. . . - "

his head as did everyone else in the church.

"E8eternl'y father, creates and preserve r .of all mankind, wino said
in your hold word thet all men were created equal, that all the
things of this world and the world to come was entrusted in thy
almi;hty hand., As we suand here with our face turned toward the
imother earth, and our anecrts turned toward heuaven and its eteraaml
glory, we bgg of thee with most tender hearts of compassion to
look down on these our weak bodies and have mercy upon this small
group gathered here to try and do the thing that we feel is right.
Oh, father divine if we ar. deing anything which is not pleauing
in thy holy sight we beg oh father, that you would apeak to us in
your god-like manner and righten that where we have wronged. e
ask you oh God as we start on this earthly tri, today upon the
busy and dangerous highway to put your long arm or protection
around us. Now heavenly father we ask that you take these words
in hand use them as you see fit. Amen." :

As the word "Amen™- rang throughout the church my heart was
suddenly uplifted to the highest of heights, because the prayer
had been it seems just the thing that I needed to put myself in
the trin. Mixed emotions had been high with me before tiis old
man had spoken his yrpiece¢. Now I was for the trip 100 percent.
I began to feel a feeling rising up in me, one that had begun to
make me feel proud thet I was even able to pariicijate in “this-
; I felt that I would be

missed if I was not tnere.

The crowd in the church began to break up slowly and move
toward the door in small groups. -

"Children let us not for; et tue food, because you knciw Rev. Epps
loves to eat," shouted the old minister. Everyone laughed and a few
of the ladies made their way to the basement to fetch up the food,
dragging behind them a couple of the young iwen to 1lift the heuvier
boxes. '

"Larry, I'M glad that you're coming with us; now I will not be

the only young person on the bus." I turned to

-since childhood, Jean 3mith, who was about the

see one of my friends
sanie ¢ ge as myself.

We were making small tuelk when the bus pulled up and the driver

yelled, "all aboard!"  As we began to load the

with the lignt jokes so as to get the trip off

bus, people started

on tiie right pace.

Q
RIC

Loaded at last, the bus began to move, destination-Washington,D.C.,
out on tue turnpike and onward.
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Reverend cpps stcod up in the front of the bus and a silence
fell. Smiling, he looked us all over. He again said,"Children
you look just fine today, and I'm just as proud as any father
could be today. This trip is going to be one that will be talked
about and remembered through the ages. When this is all over and

the people |around you are asking questions and debating what they
read in thg paper, hecrd on the redio, or saw on television, you

- children cdgn step up and answer the unsolved quesvions. Whenever

someone challenges your knowlddge about this day, you can just
smile and szy, 'I was There!." With these words he returned to
his seat. tor as long as I could remewmber he had always seemed to
know just the right words to say. This little speech of his left
everyone -beaming, and as I looked around to see if I was the only
one beaming I could see on the faces of everyone that there was an
extra sparkle of life written all over them, :

As the bus rolled along the crowded highway, someone in the

‘rear of the bus began to hum one of the old Negro hymns, "Uncloud;

Day", from the humming version of the old, moving, emotional hymn
someone began to sing the actual words of the song. In a matter
of minutes everyone was blending their voices and the entire bus
was filled with the sound of joyful singing from the lips of those .
who had never had voice training or had never claimed to be singers,
but, the sound was joyous and beautiful.,, I too was blending my
voice as vest I could as we rolled along the highway. . As we |,
continued to sing I just began to listen to the voices of others.,
As I listened, I began to wonder, if maybe this was the way our

our creator had intenddd for us to be, always. I have never seen
an angel or heard them sing but I believe that the sohnds we were
making were dircectly from the lips of angels.,

On and on we rode down the hot road. The heat became more

- unbearable and the ice water was hauled out, and passed around.

After everyone had their fill of the cold, soothing drink, they
became silent, as if thinking of the purpose of their trip.

As I looked about me, I saw faces I have been seeing for all

" of my life, dJust in front of me was a man named James Brantley,

a hard-working man, a family man, ch rch-going and God- fearlng, was
sitting with his head loweraed in a book which was entitled -'The
Standard Man; as I looked at him, I wondered if, maybe, he knew that

" Martin Luther King, James Farmer, Roy Wilkins, and Rev. James
Abernathy will really be their?" Asked someone behind me,

this book he was reading was exactly a book about me like him,
Men who do their work, support hteir families and keep the world

going around,

On and on we rode down the highway. "Do you really think

ot et o oo
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- "Well T replly don't know;" came the reply, "but if they said

they wouldy then that's good enough for me," "After all, they
are the spearhead of this entire marching protest; without them

- we would not even be making this trip."

"Hey that sign said, "Fiftecn miles to Washington," someone yelled.
Everyone strained their eyes for a look at the sign, but the bus
was well beyond it by then. A silence seemed to fall upon the bus,
and we were now begirning to get a little doubtful, as we knew that
we would hgve to leave the safe confines of the bus and join in on
the strects with morc like us. Sensing that we were beginning to
be as Peter, as he stood upon the water, "doubtful." It was then
that the old minister, the one who was always there when one of his °
"children” was in their sick bed, in trouble, or in need of food

or just advice, as always was out of his seat again. He turned

to face us with that ever-present and warming smile., His hair was

.as white as the winter snow, his eyes flashed with the wisdom of

many years of living. "What's the matter, children?" he asked
calmly. "We came here in protest of what we think is unfair civil-

'rights treatment, toward all the minority groups of the world. Now -

don't let your feathers fall children, we're .gonna have a marvelous
time today. Just you wait and see." #Today we are going for high

‘and better things. Today we are gonna aim forthe moon, but if we

miss the moon and fall among the stars, we'll still be on high
ground." Satisfied that he had gotten the morale of the group up

. and gotten his point over, he gave us the big wide smile and ‘took

his seat. "Always says the right things, doesn't he?" some one
said. I felt good deep inside knowing that someone else felt the
same way about this grand old man, - a man who asked for nothing
from the world .except to be a friend to men of all walks of life.
A man who was completely satisfied with the simple uncomplicated
things of life,

"Where do I :park?" asked the bué driver of the parking lot

~ attendant. “Right to the left of the big yellor bus," he said,

painting in the distance. The ‘driver maneuvered the bus to the
prescribed area and brought it to a halt. "Well, I guess this will
do it," he said. I sure hope you folks get ample results, because
I think you are about the nicest bunch of folkd I have ever had the.
pleasure of driving for. "From the tune of his voice and the look
on his face, it was easy to see he was serious. We all thanked him
as we piled -out of the bus. "Vhy don't someone ask him along,"
someone said. "Son, why don't you come and join us in our effort?
We would be awful glad to have you," the old minister said. "I
should stay with the bus, sir, but I thank you for the invitationt

+ "Well, I guess you have a job to do too, but if you change your
. mind you are still welcome." "Smiling, the old minister turned and
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" walked away
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-~ We had vegan our walk to the meeting place of all

marchers, and had walked two blocks when someone yelled, ''dey,

Reverend wafit up!",

in a huff.

We turned to see the driver of the bus coming
Catching up he walked to Reverend and taking the sign

he was carryine said "Let me carry this sign sir, you have been
carrying the burden -of too many things all your life." Without

protest the
Blushing sl:

Reverend smiled and said "God bless you, young man.™
Lghtly, the driver fell in step with the rest of the

group. Down the street we continued until the huge crowd slowly !
came into vicew, Flags, signs, and numorous other things were being -
hoisted into the air. To our untrained eye it looked as if the

entire world's population was there. Pecple from all walks of life

were all there today. The Negroes, Cubans, Chinese, Americans,

many of the white race, Indian and many, many more.

"Ladies and gentlemen, fellow citizens, travelers from afar.

How happy I am to have this oppertunity to welcome you to our
nation's capital. Today is the day of days, the day when the eyes
of the entire universe are upon this city and us. As we begin our
march down Killebrew Drive, we humbly request that you all conduct

yourselves, as we know you can, in the most respectful way possible.
Let this day ‘be a day wherein all our children and their children's
¢hildrens will proudly benefit. As our young ones reach the evening
of their lives they can look back upon this day with triumphant
pride and tell their children, "My father, or my mother and I were
there™, As the man at the microphone continued.tg talk, silence
fell over the forty thousand-plus crowd gathered there. "Many,
he continued, have contended that today would not be successful at.

all but entirely a useless cause. Let them talk! We are here
today to demand - equality for all, and that's just what we will get -
equality®™ A roar went up from the crowd as the speaker stepped
from the top of a bus, the top being used as a speaking platform.
"Now let us have a minute of silent prayer, and thus begin our
march, " With those words the speaker laid down his mike and bowed
his head, All around me were the soft sounds of voices, voices

in prayer,

The national anthem of all civil rights marchers, "We Shall
Overcome," was just beginning to reach it's peak, as the huge crowd
which now had grown into approximately eighty thousand began to
slowly move off. "We Shall overcome." The words began to get
louder and louder until everyone in the crowd, and those who stood
along the sidewalk, were swept along in this huge wave of emotion
coming forth from the lips of thousands. "It's in my heart I do
believe, we shall overcome someday." Before now, this particular
song which had not meant too much to me was at last slowly beginning
to take meaning.. As I looked around me at all the different

-
-
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facial expressions, it was suddenly clear to me that to everyone
this march (was one of dedicction, sincerity, and the foundations
of many, mgny more protest marches to come. I now felt a little
guilty becuase I knew that my reason for this trip was different
from most. | Though I was a full believer in i'equal opportunity",

I was more |or less along for the ride. Now as I listened to the
national anthem of the civil rights movement, this trip took on an
entirely diffferent meaning. Emotions were high: some were even
crying, as we began to geét nearer the Lincoln Memorial. "There's
the Lincoln Memorial!"™ shouts were heard throughout the crowd, I
looked up and my heart began to quicken its beat. For now it was
no more something of hearsay - or was it pictures in a history bock.
. I realized that at the moment we.were standing at the feet of one
of the greatest symbols of justice and peace that had ever roamed
the face of the earth, It made me feel awfully proud to be a part
of this protest movement. As we came directly in front of this
ever-living monument, I could clearly see the figure of 0Qld Abe.
Sitting peacefully in a chair, a man who had been assassinated

because of his efforts _to bring peace and equal opportunity to all.

As we proceeded by this grand old man, I could see words written

in 'huge letters above his head - "The Gettysburg Address." As I
remembered this most famous'address, and the deep meaning that went,
with'it, I could barely hold my emqtions in check. As the marchers?
naticnal anthem reached a fevérish pitch, many were sobbing openly
without shame or fear, #"Children let us 1lift our voices high®’, the

.. words came from beside me. I turned to see Rev. Epps, the old

gentlemen wio had been a symbol of truth and honesty for as long
as I could remember. . '

The sun was shining down unmercifully as we proceded up to the
capitol, A few members of this huge crowd were being overcome by
- the blistering heat. As those overcome by the heat began to fall
out of pace with the crowd, someone would reach down and help them
.back to their feet and continue on. ‘''Why couldn't the world be
as we are here today"™, I thought to myself. If we were always
helping those who were overcome by the problems of life, instead
of trying to hurt the weaker ones, what a wonderful world this
would be, - - ' ’ T

"Hey! There's the speaker's platform.in front of the capitol,®
came the shout from close about mc. Joining hands, these humble
‘pcople of poverty, and in ignorance for so many years stopped and
Just silently stared at the capitol. For many it was their first
time ever sceing this grect and famous building. Those who had
been here before now saw the capitol from a different view. It now
‘symbolized a solution to all the unfair dealing toward all the
minority groups of the United States and the world. '
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" "There is Dr, King", someone shouted. Everyone strained to

- get a look jpt this man that the Negro people had come to look

upon as, Mr|, President, Moses,, and Our Leader. Looking back I
could see that the crowd stretched over twenty.or thirty blocks.
Many had field_g;asses, wnich was the only way to sece what was
happening ip front. Luckily, I was near the front of the .huge crowd,
close enough to-'clearly see and rcecognize the faces of all the
distinguished speakers on the platform. It looked as though all
who had said they would be there had kept their word. King,
Wilkins, Farmer, Abernathy and a few of the movie industry were
there too, Harry Belafonte, Burt Lancaster, and thc two women who -
have became a legend in their own time, Mahalia Jackson and Marion
Anderson were sitting, side by side. Also on the platlorm was a

well known author James Baldwin,

The crowd began to come to a halt, until finally everyone had
come to a standstill, .

. "Today, ladies and.gentlemen will undoubtedly be a day that

will long be remembered in the hearts and minds of many of Americans,
Especially in the heats of the Negro people.”

T looked up to sze the face of a man whom I had seen in the

: newspaper and on television many times before. The face and the

voice belonged to that of James Farmer, director of the C.O0.R.E.

. chapter,

"Too long have we been asking and getting nothing, today we are
here in demand for our civil rights. On this platform we have
many distinguished songsters and speakers, We are going to ask all
the speakers to please limit their addresses to five minutes. If

-you can't finish your speech in five minutes, please do it in three

minutes," Laughter flowed from the huge crowd. "Our first speaker
will be a dedicated man to the purpose of Civil Rights and of
great leadership, Mr, Roy Wilkins," -

On and one, the large platform of speakers were being introduced,
until finally it was time to have some music.  Called upon was a
lady very capable of brining forth beautiful music, Mahalia Jackson.

"Oh, I'm so glad to be here today to put in my little mite.
I'm going to ask all of you to join in and help me sing an old song;
"Didn't it Rain." The organist began to beat out the notes of the
old song. The crowd began to sway tc the music, and then Miss
Jackson began to sing as only she can. A voice that has thrilled

- millions, had sung in the presence of kings, dukes, lords and queens,

and many of the Presidents of the United States. "Didn't it rain

11




children, {ain, oh my Lord," on the song went until she had f nally
brought it |to a halt. Deafening applause came roaring from the
crowd of one hundred thousand plus. The crowd too loved the greauv
Mahalia Jdckson. On and on the rcar ‘'more, more," began to get
louder until the platform M.C. called Miss Jackson back to the
microphone, A pleasing smilc on her face and tears in her eyes,
she bowed before the huge crowd. It was very plain to see that
she was deeply moved by this large crowd of humble people. The
great Mahaliia Jackson has known many an enthusiastic crowd with its
roar of applause, but as I look upon thls woman with the angelic
voice, I could not help but believe that this ovation surpassed
anything she had ever known. ' |

Again she bowed and sang another verse of this great and true
song. Again the roar cane more, more," but this time the plea
went ungranted, Finally the crowd calmed down and awaited the
next procedure of the program.,

All of the platform guests had delivered addresses, - all but
“one man., The man that had becaome famous solely through his great
vattle for equal rights for all people. Regardless of their creed,
color, race or religion. This man was Dr. Martin Luther King, Jr, .
, "Now ladies and gentleman, comes the moment and the man that we
all have been waiting for, I could stand here for hours and talk
about the many achievements of this man. But I'm sure that all of
you know him for what he has been to the Negro people today, Ladies
and gentleman, I give you our friend and leader, Dr. Martin Luther
King, Jr," The roar was deafening, the emotions were higher now
than they had been at anytime while the other platform speakers
delivered. Louder and louder came the rcaring approval of the crowd,
Standing there before this large group of humble people, I knew
as _everyone else, that Doctor King was well pleased with all his
followers, A somewhat small man in physical size, he now stood out
above all the rest. After it secemed that the applause would not
cease, he slowly drew up his hands above his head. As if given a
command there quickly fell a hush over the huge crowd,

"Let us all join hands to symbolize brotherhood, let us show
the entire world that there is love in Washington, D.C. today."
All around everyone were taking each others' hands as he had asked.
People who yesterday might have been a little skeptical at holding
hands with someone they had never .met before were eagerly joining
hands. - |

"We all believe in equal justice under law. Though we believe
this we can not have it because of blind hatred and ignorance on
the part of many of our fellow men. The minority groups of this
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era have mgde too little progress in the past one-hundred and
fifty yearg. Though time has ‘been marching on our progress hLas

.been at a sgtandstill. We came here today to tie nation's capitol

to get the jwhells of justice rclling. Many of our forefathcers
and mothers| bore the heavy burden of slavery. I'm sure that as
they would [toil in the fields of their masters in the hot sun, that

- they had a dream of someday heing free as their Creator had intended.

Today I have a dream. Each day I dream of a place where all the
creaturcs of.the. «nrth all mingle together. A place where the
Episcopal child plays with the Baptist, the Jewish with the Catholic.
Where all- the parents will lay down their arms and study war no more.
A place where we can all lay down the fears of war. Oh, when we
achieve this, what a wonderful place this world will be to live in!
It will be a herd struggle, but we can do it. After we have gone

the last mile of the way we can sing the old Negro spiritual with

these words, 'free at last, free at last, thank God Almighty, I'm
free at last." With these emotion-filled words he concluded his

~-address. -

If the applause that the speakers and performers received prior
to this address by Doctor King was deafening, well, this ovation
was beyond words. It scemed as though the crowd was hit by an

‘electric charge. The ovction seemed endless. Finally, after about

five minutes of continuous applause, the crowd began to quiet down.
After & few remarks by the platform M.C., the crowd began to move
back toward the parking lot. ' ‘ '

"Let us not forget to pray as we start our trip homeward,

- children." The voice was that of Rev. Epps. ‘I didn't know that
-he was close around, but then that was the way of the old man;

always around at the right time.

Back on the bus and in the.turnpike, the old man once again

'appeared out of his seat at the front of the bus. ™Well children,™

he said, "I told you that we were going to have a grand time today
and we did. Didn't we?" "Yes sir, we sure did, and I'll say,"

~came the reply from throughout the bus. "Now you children remember

what I told you. Whenever someone .challenges your information on

your answers about today, what are we going to tell them?" The

answer came loud, clear and fresh from the entire bus, including
the driver. "I was there!" '

i
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S "WILL THERE BE WAR ON POVERTY™

»

A couple of aill*on ilght vears away liss a hemvxly p”p”l&t?d
planst named roverty. Pov ew“” is far mors advanced in scisnce then
Earth, but then again nobody 1“ parfacts in Fvarﬁy there are 0o bizxthk
condrsl pillisg whenee the ‘ﬁnaoltan 1uipwy lika rabbits. " And o
maks this probiom worss, in Poverty one hali of the pisnst is ‘9nd;
the othapr half is watar. There is no water shortags, but the aix
paillutioen mmk33 Now York szumell like My Sint,

; - Poverty is & democratie wlansts the last &
. was won by Luckv Bird, The first act he i3 ag P
Lis brothars and s&n5m4n~1au in offies,

iseticon fzy Prozident
rosldent wasg L0 pug

Lucky Bixd didnts do mueh a3 Prosident oxeopt have Borbsouos

nen, uhera he vraload Lady Bugs fer the Agsicuvisural Dapl.,

to boautily ﬂaver«f But the next wlcct ion was cﬁminr up

weky Bird fizuraed. i he ecould get ths formula for Blrih COLU‘ i
thnen cartuxnwy iouid win this slection,

-
-_;-,:

rother and campaign manager, Teddy Bear gave him & plan,
snt for hisg bﬂ“ 3U”¥”ﬁ a~*n Bend B%at, 20 h9 cou 11d DUk
tho scheme Lo wovk., The plan wes to ul&lap ong of BEavihi's 1@aﬁiag
“riologists, Brat lookad over the case and uhciaﬂﬂ onn Bed Chinats Dr.
-xhan Hat. - ) -

Arviving in pekimg, Urat found out tba the good 4r. had defsctad
to the frag worlid; Doy bebiur uaion wnges Br&t't"a ed Dr, Ratv to
Siagon, bub agalin was Lo iate, uiﬂr@ Dﬁdﬂ Rusty had jJust pub him cn a
Jot for Ea’ﬁl?”%al U. O, ' . |

When Bratg ?9&3.» Washington, D, C.; he was introduced ¢

nt Thedwer, My, Thriver gave Brat an applivaticw Lor bhs P BRCY

and told hir that Ir. Rat km.u to onz of L.B.d.'s pat p O‘“P'J,

. 1.51"3 Jdgb Corps Canber, namsd Camp Kilmer, to s3e his 2o Gringo.
rradnate from Yals, Joined Job Corps just so he cauiu get

ge sguarss a day and a warn bunk.

gat lnside Rilmayp, Byat di; gul&ud himsgell as a New Corpsmen,
33 on the long line of Hizbh Schoosl Crads, applying for entrants.
- durned down bé»au*c c&av had lewer-clagss standards.

’Aa soon a8 Brat was processed in. Kilmer, he was taksn to Livers
pool and given s nsw waprdrobe of Mod clathes, Brat retirved to hla
rodm for Lhe night to plan i he stategy, -

naxt day, Brat, was tsld about all the opportunities to learn
Brat had thousht ab*vh 5wbuilg a nsw-trude, bacause bpymub
ng to be for the birds, . | .
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R " June 20, 1966

My Thoughts on Food Service School

kWh ln | joined Job Corps | decided to take food service, but nov.v that i'm
in it | just don't kn§w . Thisis why | am writing thislstory, so that maybe | will find
out what | don't kno;/v . .

| remember rﬁy first day in c.lass, everything was going éreat for me, then
about my third week or so things started to happen. | was starting to learn about the
class and the teachers; and boy am | sorry that | met one certain teacher. He just
didn't do anything except sit on his butt, and let the other teachers do his work, and
g lthinl‘< something ‘s_hould be done abaut tﬁat.

l‘ Other teachers come in in the morning and at least try to help the Corpsmen
and thems»eives,' but this one would rather sit and do nothing but let the ojl'her ’
teachers do his work. |

Maybe once in a while he starts the dishwasher or put some water in it, and
then right back to the chair where h‘e stays until someone ask him for some help about
3 or 4 times, and even then he sends some other teacher t§ see what is wrong instead
‘of going‘and tryinlg. to help the Corpsman himself.

| was told this teacher has been doing this for a long time now, and that

" many teachers and Corpsmen are tired of this and it is also getting on my nerves.

" And this is why l'm_ wrilt‘ing about this teacher.
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PIF YOU TEINK ¥YOU HAVA FROGRLEST

Well, this is a story of my love 1lif0e, Y have two
girl Irignds; one is real skinny, the othoer is »lump in
the rlsnt places snd fat in the wihonz plsces, _ .

- I'1l start out by sllinyg you abous tho skinny giple
frisad. Why she¥s so skinay that irf it woren't for hor
adams’apple she?d lave no shace at all, Todnoy I %ock hep '
for a|ride in my sports car aad her levs gre go skinny thet

I shifted one throe timesj; when sho wears a tleck creas shs
looks '11ko & folded=up umbrolla,and she's so skinay that

vhen che aticks out her tontue and turas aideways ane looks
11keo & zipper. In all,shs looks liks death on a soda crackep
playing hosksy [rom the gravsyard, )

Now I'1l descrivs ths fal zirlfrisnd. %all, sh9’ really
loves mo; sha told me she had saved harsslf for ns, put
bsliove mo, she saved Yoo dara much, Shse's so fab that whan
-9hd.weard red sarrinds she lo¥ks like tho vack of s Groyhound
duz, Shs usss & periume called "Eveninz In Peris” but when
she 1ifts up hker &rms 1t amells liks a Wight in Harlem. But
I love every ey OF hore

I don't Imow which ons to =~aery, but a friend %old m2 that

~1f he were In my plsce he'd marsry tho fat one bacauss as sn
old saying zoes, Y"If ¢ little husk of susar is. swset, a big

- hunk 1s sweetsr®, But I told %0lg wy friend aboul znothsr olgd
saying, "If a2 1ittie pisce of limber:cr checce stinks, just
think of wha® a biz plece swalls 1liks'. Woll anyway, I don't
think 1711 marry eithsr one Locsuse I can't set alon: with

 th®/r pavents. The skinny giri?s fathsr doosnit 1ike me
boscausge I found out that he had helr on ths bottom of his fest

and he Axrinkd wine, and her mother hetes me bscause I krog .

gha's bald~heaced and owns a fish markst, -
The fa% girl's father disiikez ms bscsuse I ealle’ him
& punk, and her mothor can’i stand the sieiit of pe becauze
I know she’s got a wriakled-up breast and sheldrives a garbags
. trucke. : -
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. am unbappy, Iy 3ifo, end posople will be uuhappy tov. So

. ‘ .
E . AN ANONYHOUS ESSAY
. \

KOTE: I Davo taken bus sany of Cho anther off, oo thad

3 T whe wroue thig 9632F7. Bubt 1%
20 welil wridten Lhat T wanbad all of v sivwe '
% o Whut 4o vou Think of 4¢ 2 .
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I havs beon in tho Job Corps for $on mentha, as of
the 29%hL @f Apvilo I have wan & lot, 2nd I have lesde

[, A4

In ¢ty time I havws Boon hwee, I o9l By lo3233 are niord
then my g28va. I feol it haz bouvn a wazke of tine o2 wy

vavho JTIt'a nok tho Uoachewr, b moe I bave not got the

rains tO ¢arTy On. I Gox'Z wand Lo to & dum-dum, bui

o.

" from all points of viow, 1t Yooks 1ike I wiil be, I 1l
frox ths average of logzes that I have, it will eontinu

" tho rest of mi 1ifo, and T will bs vory unhapgy, and 1 T

that means I wiil nb% g0 baslk home 57 2eo By girl again.

T w2ll have ©9, Iz the woar fuiurs, quit the Job Corps avd
hidehaamawhmreg and DOVAEY £5 NUNOGoooo I JOMONU BOTmIWHOTS
f@aﬂs?thisg wcmld'ysu please help wo, axd #ce P I have ths
braims to make It through 1ifg, oage holp me bo sowsbody '

ped o 1ive in the werld =nd have somsbody Lo love ue.

Pisauo help zo Lo undaorsbend Che warld zed to road sand

wpritn, to 889 what rws gob gone wiwng in ay bralin, and %6

see why I'm a nobedy with mothing Dus a draft 2ard apd an

enpey wallsto. I havs loved and lozd, I have foughi and

~102%, end T have stwdlad sard I 1loste YWhy do I lose e

aash and 2ot gob mothing iu Ieturn 7 Sowmobosdy plozas help

 Anpmymong
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Unit 1

" Lesson
Lessan
Lesson
Lesson
Lessen
Lasson

Unit 2

Lesso
Lesso:
Lesson

Les sog

Lesson

Unit 3

Leason
Lesson
Lesson
Lesson
Lesson
Lesscn
Lesson
Lesson
Lessun

Unit h

Lesson
Lesson
Lesson
Lessen

- Unit 5

Lezson
Lesson
25501
‘Le'sson
Lesscn
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CONTUNICATTONS.

Course of Study for High School Eqpivalancy Program

’

louns
Proncuns .
Verbs {astion and linking)
Verbs (helping)

Direct and Indirect Objects

Subject Ccmplements

Adjectives
Adverbps
Prepositions

Prepositional Phrases {adjective, adverb)

Conjunctions

Verb Tenses {present -~ past -
Regular and irregular verbs
See, Do, Co-

Ceme, Run, Give

Irregular Verds

Trregular Verbs:

Irreguwlar Verbs

Lie ~ lay

Sit - Set, Rise - Raise

subject - singular and plural
Do - Does, Was - Wers
FPhrases in the subjeet

Subject - verb formations in senteénzag

-

Use of adverbs and adjectives, as modifiers
Use of good and well: ' '
Sense Veorbs . .
Positive - Comparative - Superlative modifiers
Double Negatives ' :

past perfect)




Unit 6
Lesson 1

Lesson 2
Lesson 3
Lasson 4
Lesson 5
Lesson 6
Lesson 7
Lesson 8

Unit 7

Lesson 4
Lesson

Leszon 3
Lescson &
Lesson-5
Lesson 6

N 3 Lesson 1

Lesson 2
Lesson 3

Unit 9

Lesson 1
T.esson 2
Lesson 3
Leszon L
Losson 5
Lesson &
Lessun 7
Lesson 8
L‘aw SO 9

Py

II.

Nominative and Objective case forms ~ recognition

and usago

Nominative and ObjGCblVe case usage-~ ccnpound ebjects
Blliptical sentences and case

Repetitien in sentences

Order of gcourtesy

Appusitives and proncun usage

Pronouns as objeats of prepositions

Use of them and those

Adverb clause
Adjective clause ' g
Use of who - whem

Use of who ~ which - that

Using "ing' werd groups {particlples and g.*undo)
Use of aprcsmtlves -

Sentence Fragnents
Run-on sentences
Parallelism

The end wmarks for the four types of sentences
Avbreviatiens - punctuation of -

Cormas in Compound sentences

Comma, g after. introductery words groups

Ccmmas in & series
Commas for interrupters
Commas in addresses and
Colons |
Semi-colons

dates

Apostrophes for showxng ownGrsnip

Apostrophes for missing letter

Possessive pronsuns (ne ap03urophcs‘
Centrastions -~ pogsessive nouns .
Punctuatlon in direct quota ions :

The ind**cc gurte ‘

A
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Lesson
Leason
Legaon
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2s50n
Legsaon
Loascn
Lesson
Lesszor
Lesgon
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Unit 14
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Capitalization of geographical names and EI0up names
Capivalization of organizations and instisviions
Gapitalization of calendar iteuws and hrand names
Capitalization of titles and names

Central Tucme

Statenent ve. inferonge

Faet voe proprganda

Tmplications

Authoria intenbion _
Peints of visw | ' .,
Iiain idea of a paragraph

Pigures of specch

Ticles |

Vecabulary Bullding.
Spelling

'
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Lesson
Lazson
Lesson
Lesson

Uodis L&

Lesson
Tesson
Lesson

b . l.
Upit &

Lesson
Laesson
YLeszon
Lesson
Lecson

Lissacn

Lesaon
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COURSE OF STUBY ~ MATH

- | 3
Systens of Numeration

D€czn 1 System }

Blnary Systen
Roman 3ystem

Basic_Operationa of Arithmetic

Additicn ~ Subtraction
Multiplication « Division

Fractions

Bauivaloney of

Addition of ~ Subtzraction of
Imﬂtlpﬂxca n of

Division of

Denoninzte Numbers
Conversion of dencminate uwniss
Addisisn ~ Subtracticen
Multiplicaticn - Divisieon

Decimals
Addition - oubtv cuien

Multiplication ~ Division
The Micrometar

Conversion of fractions Lo per cents
Conversion of par caents to fra vtionu

Per Centa

¥atwes of Percentage
Poreentage Problems

Fractional and IMixturs Prablems

Naturs of Trastlionail parts
Findiaz the base or whole
Mixsure, W@Mﬁm.

Profit and Loss

Definitions

Profit and Loss Problems

“



Unit 9
Leagsor
Lessor
Lasson

Unit 10

g’

L &

Lesgon

~Lesaon

Unit 11

- Liesson
Lasaon
L2sson

Unit 12

Interest Problens
1l Compound Interest
Compound Interest Rate
Bank Discounts
Taxation

1 Methods of Expressing Tax Rates
2 Computation of taxes, rates taxable amounts

Ratio and Proportion
1 Definitions |
2 Methods of solving proportions
3 Problems involving proportions
Work Problams

1 Equal Rates
2 Unequal Rates

Rate of Fill Probiems

1 Single Process
2 Simulbaneous Procsss

l Distanée Problenm

1 Combined Rates .
2 Average of two rases |

Gesometric Figures

A. Two Dimenslonal figures {Area, Perlmetors, Altitudes)

i;-.-:.,,.a..,:‘

B.

Lesson
Lesson
Lesson

Lesson.

Lesson

E

Son
Son
Son
3011
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mensi

Squares - Rectangles - Parzllelograms
Triangle

Pythagoresn Theoren

Square Roots

Girecles

NSNS N\ A

enal Figures

6 Cubss - Rectangles - Parallelapipeds
7 Cylinders

8 Pyramids -~ Cones

9 Spheres .

i TN S O R R s T T




[ 2"

Uatt 18 Slide Rule

DTN TR L

Series

Lesson 1 Arithmetic, Geometric and Miscellancous Series
- Lesson| 2 Sums of Series . '

»

Exzponents and Scientific Notation

n|l Powers and Exponents
n|2 Seientific Notation
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Algebra; Iatroducticn to

Lesson 1 Signed Numbers - . ' .
Lesson 2 Language of Mathematics . - '
Lesson 3 Equation in one unkaswm ' E S ‘
Lesson & Transpestion of formulaoe , ‘ e
Lesson 5 Algebraic Expressions

Lesson 6 Exponents and Radicals :
Lesson 7 Quadratic-Equatisns and Faetoring :
| , 3
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;gwlfh the Center Dirsctor, who may as & final! resort recommund dism!scal of the hoy for
| non=participation In the program. ' ' o

»

§ creational facifities and to recormend dismissals. '+ shoyid be roted that the Staff
i Consultation Group has the power of veto ovar punishment meted ou* by the corpsmen, they
I may make It more or less harsh or may rescind It. The flnal authority, of course, rests

s S

- A FEW QUESTIONS AND ANSWERS

1s tlass room attendance ccmpulsory? o ' -

- Yes, and -1t presénfs a problem which we deal ;lfh In an unique manner. Just how do you
force a boy to alttend classes? If by force you mean to pick him bodily and cart him
Into class...thep, of course we don't use force. Such action represents bulit-in fallure.
~ Many boys have dropped out of formal schoollng because such unscphlsticated force had
been used on th In the past. S e

. We are engaged In equlipping boys who possess no salable skills with tralning aimed at
preparing them to gain and hold a Job, Under such a program we must teach them the
value of regular attendance, otherwlisa they don't figure to hold any Job for very tong,
Therefore, It Is|important that they do attend classes, and we employ devices to induce
corpsman to follow thelr prescribed schedules.

i

There are three pressures which we manfpulate to encourage attendance at classes: +the
pressure of a boy's ambition, pressure applied by his peers and, finally the pressure

of authority. | ' .

Staff Consultation Groups meet iIn one hour sessions each day to chart.a boy's progress.
The group Includes his counselor, his group leader {an In-resident adult trained In ei+her
soclology or psychclogy who has had prior experience working with groups of boys and who
lives with a group In thelr dormitory), a section leader (a supervisor of group leaders),
the’'boy's teachers and his insfructors, . '

1f, for example, a boy In the cooking. curriculum absents himself from his reading classes,
that. teacher so Informs the others at the SCG., I+ may be declided that the pressure of
hils ambition should be appllied through hls vocational lmstructor who may present the boy
with a difficult-to-read recipe to prepare. When the dboy evidences difficulty In reading
the.recipe, the Instructor will then make a point of impressing him with the necessity
6f faclility In reading If he ever expects to become a cook. -

The same technique would apply If the boy had cut his math classes, His Instructor, after
- learning of the absences, may hand the boy a recipe for four servings and iInstruct him
to prepere for seventeen, Illustrating the importance of math to a cock.. _If the boy con~-
tinues to cut classes, It may be the decision of those In the SCG +o sup ject him to
pressure applied by his peers, the other members of his living group, through the de-
vice of having his group leader introduce the fact a+ a grcup Interaction session. Such
sesslfons are held dally (except week=ends) from 6:30 to 8:30 p.m., and Involve all the
corpsmen of a living group and thelr group leader. The boys d!scuss thelir problems, -
thelr fellows' probiems, thelr desires, e*c., under the subtle guldance of the group
leader, : N . T

BT L T P L T or: TP

The boys help each other during the sessions by pointing out shortcomings and suggesting
.Solutions. They ar-e aware of the necessity of keeping their public image bright, and they
don't hesitate to let one of their members know that they will brook no nonsense from

him which may tarnish that Image. : ‘

Y .a’.‘-ﬂmuzw .

. When his fellows remind a boy that he volunteered for Job Corps In order to make some= .
- thing of himself, and they ask him how he expects to be successfu! without attending
 Classes, he is more likely to accept thelr criticism than he would be that of an adult.

' The pressure of asuthority Is brbughf into play In the event that a boy hasn't respondad
~ favorably to the other pressures. First, the group with wilch he llves has suthority to
- withhold passes for off=site activities, assign extra duty, deny access %o certaln re-
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‘Social Education A 3
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¥
Fare :jmc some glatermontd aviit children which are mot complete, ;3
Ec.ch statemegt deseribse & roarticular behavior problum. For cxoaple, -
the f.:.i’ 6 sbqvenant save, i thini: tho ehlld v n« novayr )l’iiw,l\)u on
time should.”l TYou arce to finish tho statcuent by deseribing vhat you
think would ¥s the vest sy of tyunsting his part culay prub
1, I think the child vho nover finistes on time should ~ i i
2o I think the enild who comslauslly fizhts with other children shounld
30 I think the child who continuvally sitaals s;
ho I thirk the child who bites his ringernails should
5., I think tha chlild who daydreans most of the time ghould
6, I think the ckild vho relies on the teacher saculd
7. I think the child who doos his work over and over until it is ju**t
vight Should ,
8, I think the child who nover works up to his capacity (abi!lty) should ‘
9. X t;‘i‘lx the calld who nevsy pays attendion should
10, I think the child who is always late should
1i. I think the child whe always ijes should ' . . |
12, I think tha child vho al.»r*ys talke back to the teachsy should - S
13, I think the c¢hild wiho is casily discoura ?ed should |
voo L GRENY She child vho continvally shov : o £ in classg should |
15, I think the ¢hild who always feels the @ryone is pichiz Z on
him should -
16, I think the child who loses his tomper when he doasn’t get his ;;‘
: wvay shsuld -0
17. I think the child who uses vulgar if:‘t:;r} langrage should
18. I think the ¢hild who twies to oh ee.l: on exsms should
19. I think the child who is always uahavpy and moddy should
20, I think the c¢hild who continunlly plays treant {outs 3%’}1@1} shm.ld S
21l. I think ¢tha child who is 2 bully should |
22, I think the child who wastes gcacol metorials should |
23, I think the child who co sinvally disobuys S:?.@h ad N
2h. I think the child who & disli‘;;ed ov other childeen should |
25. I think the ch ld 30 is, tinld nad shy shou’ﬁd o
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- Criminals Are Made. No* Borne ?ﬂft 1 by Ii. L. Aipcwitz

} . A-lords ydu snould undﬂrszana~ Ncuiﬁti@° Evolve; Crucial.

T . l AG\DU VIS

B~/n1ds Uged Im a S,uteuuev

| | ry reurotie persons raceive medi cal help ab 2 ments
1. hostitple -
| 2=5 mothl will ggg‘vo inte & buttorfly in the springtime. §
3=Getiing two waekend passes & onnu 13 eruﬂ’,l to mest Cerpsnene §
C~Reading Belection- Ian *edue i*a' - :
B How does s nasty, vaub]emr king youngster cyolve into a pro=- |
fessisnal eriminal? Vaere does he learn his trsda?  Linen is grad- :
1‘ uation day? i
’ This unib degseribes some o) the srueis . expariencas Whl»n lead 2
a2 boy into a eriminsl coreers “he ehangas in ?elfwzmguw Lh&t aseom= i
4 pany the progress of this Hens ¢y t¢ the status of a erimlnal .
{ | *Scmebmdy* APpeRr Lo develoep during his intergetis Jmth the respan~ :
sible pérsons in his community for exn mple, the psiice, the s h»ol, L
- the storss, etao} Thus, the bor who iz Fra squently tcld, 'Den’t b %
8 bad boy, very cften comes te fell that enly by bedng

('

TRTY s Vory
bad ¢zn e maintain his sell-respect, dignity, and inte GIPitye

o
R Y T

g There are a nuvmber of thories about how people come :n be pro- |

. fesgionnl cpiminals. There is widserroed notien that poveity causes |
cerine; or the theory that “"Bad!' neighborhovsds cause erimas zr'thuh |

b moviss, TV, comle bovks, or radio orise stories cavia ﬁ,ine; or Lhat 5

: erimim& associntes {Ifriends) couse orime; or that broken homs cause é
erine; or that erowded heusing couse srim. Thesa thesrices do 1AL aXe é

pl&“n why most pesy peop‘e aever beatome prefessionsl eriminals. Nor :

3 do mast people frea bod .eignbaxnaﬂday or most individunls of brocen g
| “henes, or mosh n@urotlcs bacome grimivals. I crowded housing oau ed ;
¢rime, all Dskimos would he criminals, actually, very few area §

v D-Undergtanding tha Assvc Deading Pﬁawzg ? TRUE oy FALSE | | S
1=A nc“ve;*s ides of ﬂ’Wm lf‘is famportant in duterming whether !

ne will bec come o eriminal or note : | ;

2- Bﬂ*' agignborhoods eau“@ erimes e :

I Bvies, &V.g mazagines and radis shows on or and v*c*.nw, ;

S2US3 erimas __ i

L=3iroken homas QausSe Crimg. — =
S5=Cruurded uOmﬁ‘*g & uac erimés _ ' %

6=Cne reasci a person gres inte crime 13 so that he will be .

a Semel dV. 4 - C

; E~¥suabulary-thatching - ' | L :
o ' evolwe L=inportan | L ' ' ]

- | P=to z0% mesn to ssmebady | | :

_ - neurotie | B*thﬂgb I S ;

e . | - heto go round and.mound . ‘ f
§ : erucial. . S=mentaily 111, but can be cwre 4
’ FeFry m yrvw own krewleige, nazme thres sausces of ¢rime. Use ths | :
back if you mend more rocm. Tners is no credzv cor this part. :

L

RUWer uh s part if you do not wish toe.

- You do ncu havae to

fla
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Q"SUBl'JEC'!'.z_ - G« Ei D¢ Information o e

1o Who may enter the G.E.D. program? o o oo “ :

A« Any student with a 9.0 reading level and a total baitery grade level of 9.5.
Levels refer to the CAT test scorese S

TP b dide ' oe b Foliet .

" B. ~Any student recommended by his teacher who feels that he is capable of
" doing the work even if his CAT scores are lower than those given in parf A.

. s
e e ane o avg Al g

2. How does one go about entering the program? . SR L,

s All teams will have G.E.D. applications in their possession; This application
S .-_should be completed and returned to the G.E. D. departments. An interview
“ = will then be scheduled for the student. e o -

AR SERP LSRR NN G2, B erdends 2. Wi e A ey Y .
e

| 3. How lohg will it take the applicant to'cc.;nﬁpfefe the G.E.D. course?. T

RN

. ‘The G+E«D. course is an accelerated program in English, math and reading.

N [ Ld ! - '] é-
.. It is a four month program. A detailed course of study is available and may be i
- received upen request. - . T
4. If a student fails the G<E.D. test, can he repect the course? . T L s
S S . . L . C . ) R .. S . ) .:g
" If a student fails the G.E.D. test, his test scores will be reviewed by the G.E.D.
« staffe The staff will then determine the appropriate action to be taken. Repeti-
- ' tion of the course of specialized tutoring are among the possibilities.
|
i‘ . ~ 5 -
% [::* 3 T - e S A
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KILMER RECEPTION CENTER

EVENING GROUP DISCUSSIONS

TWO WEEK PROGRAM




TENTATIVE INSTRUCTIONAL PROGRAM FOR EVENING MEETINGS

Rationale

F ' Each night of the week )' Monday through Thursday, from 8:00 PM to 9:30 PM

‘ "? and on'Sundays from 6 :30 PM to 8:00 PM, the Group Leader w‘ill present an outlined

program of discussion. It will be necessary for the Group Leader, by the lucidity e
and cohesiveness of his presenfafion, to stimulate discussicn'. The discussions are

designed to act as a motivating and learning' process for the new enrollee. It is

most important that right from the onset the enrollees are presented with the most

k‘, serious problems for discussion.
3
My |
| The enrollee for the most part has come from a severely deprived background,
b .
’
- * has had few success experiences, often has a hard, cynical view of life and brings

with him m;:ny personal prejudices. It is the Group Leader's task to begin. to lay
open these problems in the group meeting. The Group Leader will use the oui'linés
as strict guides and will encourage participation by all rr_nembers of the group. The
'\. Group Leadéf thus guides the discussion and at the end of the meeting asks for or
gives the meaning or purpose in ’the fqrm'of a summary. Once again then the - e = e

~

discussion, no matter how well outlined, depends heavily on the resourcefulness and

presenration of the Group Leader.
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DISCUSSION TOPICS

N,

I. Why We Are Here
Il. Our Fears and Preiﬁdices
lll; Dealing with our Anger
IV. Our Needs and Satisfying Them
V. How to Look at our Problems and Eventually Find Solutions

V1. Imporfanée of Living in a Group

“VII. Looking into the Future
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DISCUSSION OUTLINES

KILMER RECEPTION CENTER - EVENING PROGRAM

DISCUSSION ONE

.1+ TITLE: Why We Are Here

Il. OBJECTIVE: This discussion should lead the enrollee to an understanding of why
he is in the Job Corps.

il. OUTLINE .

A. The Job Corps offers a chance to change - for the better.

-

B. We are here because we need help; we also must learn to give help to one
another. ' '

C. We must discuss our reasons for being here and learn to listen to the other
man's reasons also. .

/

D. We must have respect for the authority of those who are here to help us.

E. We cannot hesitate to discuss our fears and problems, for by doing so we
are helping ourselves. : . .

F. Often by bringing out our own problem to the others in the group we gain
ide. s of help both for ourselves and for others.

IV. HINTS FOR PRESENTATION

Give the ordinary introduction you would give to any new group. Get them each
to say something about thefnselves, then ease into the discussion. Pick out
several points in the outline and present them to the group. Ask for opinion.

Use the more vocal boys to begin. Try not to stray from the topic: this is
important. Ask them how and why. Never let the discussion get out of hand or
to the point of anger and name calling. The Group Leader is the teacher; the
meeting is his classroom. ,

Run the full time, but try not to go too long over = ten minutes maximum. With
the help of the group, present a summary. '

This discussion stresses the word HELP.- How have wa skowh this? Why is

helping impuriani?

e T VR




'DISCUSSION TWO -

I TITLE: Our Fears and Prejudices

Il. OBJECTIVE: To bring the enrollees' fears of differences out into the open.

I, OUTLINE

A. We are all from different areas and backgrounds, yet if we stop, listen,
nd look we will find many similarities. We can see the obvious differences o ;
gn the outside. Are there differences inside? Similarities?
B. We often tend to categorize people, i.e., place them in groups and judge
. by what we believe is indicative of that group. This is hand in hand with
" PREJUDICE = by which we pre-judge a person not looking at that person as
an individual. Most often our judgment of groups of people is based on
ignorance - we have heard; we have never really lived with or have known
"a person we "suppose" is differem' from use’ It is further based on fear,
with the result that we never give ourselves a chance to know the other
mane.

s

C. Look at the man next to you. Is his skin white, or is it black? Does he
speak differently than | do? Do these things bother me? Why? What do
I really know about this man? . , -

D. We find by listening and then talking that the other man hopes, dreams,
loves, works, and fears much the same way as | do. What does this show us
about ourselves? About our fellow man?

E. We must meet this problem of who we fear, of who we pre-judge, and meet

it now. To learn respect and understanding for ourselves we must first have. :
the same for other men, regardless of thelr color, speech, birthplace or - e
rehglous ideas. -

" IV. HINTS FOR PRESENTATION

This is the most important and urgent topic. Give an introduction by recalling
the summary of Discussion One and then lead into this topic. Mention that this
problem of fear and prejudice can wreck not only great nations but individual
people as well. Hate and contempt destroy. Your success in learning to help
overcome these feelings, will make your stay in the Job Corps successfule We
may learn a trade, but if we don't learn the most important aspect of hvmg with
other men, then we have learned nothlng. '

<




Vi SUMMARY

Where do our fears come from? What is prejudice? What does fhe word mean?
How do fear and ignorance harm us as a person?

DISCUSHION THREE

I. TOPIC: Dealing with our Anger

Il. OBJECTIVE: To give the enrollee a better understanding of how to handle his
emotions.

. OUTLINE:
Aé In the Job Corps we have a "no touch" program - therefore no fighting.

B. Anger has some definite values, but on many occasions it is a poor way to
meet frustrations. - It tends to:

1. Alienate people .

2. Waste energies . ' .
3. Cause illness, when uncontrolled :

4. Leave you with a feeling of shame and guilt.

C. The mature person finds a way to avoid anger by:

1. Looking at the problem and asking why he is angry |

2. Changing his viewpoint - trying to look at the problem from dnother
view’

3. Finding a new response and avoiding the stimulus to anger.

D. It is not best to prolong anger:
1. Get over anger quickly

2. Have a sense of proportion :
3. Use your anger energy and control it or puf it into another outlet.

IV. HINTS FOR PRESEMTATION

By now you can use the group for examples on topics such as this one. Tie this
~ discussion in by reviewing the last topic (number two) and then balance it with
. this one. Explain sanctions and how fhey are used and why: generally to

confrol angere
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" V. SUMMARY

Whet home problems often cause anger in you? Give examples of some
occasions where you would have been better off if you had avoided anger.

Name ways in which a person in this age group can work off anger.

DISCUSSION FOUR

I Tom‘cg Our Needs and Satisfying Them

"Il OBJECTIVES: To lead the enrollee to the understanding that all of us have
ceriain very basic and very important psychological (explain)
needs which must be satisfied for our mental well being.

ll. OUTLINE

A. One of our basic needs is the need for securitye

T. Not only is.the actual security important to us, but the sense of

securitye. _ : |
2. The need for security affects our behavior in many ways.
B. Another need we have is to feel a sense of worth. We need respect and_
appreciation. - We need to be recognized for our accomplishments and
successes. We like fo be associated with groups and with the things that

have prestige.

‘C. Some of our other most important needs are those for religion, for having a
philosophy of life and, very important, those needs for freedom and -

independence.

1. Freedom and independence come only through respect for the lawsof - ) B
society. Without this respect, we cannot have personal freedom. -

IVi: HINTS FOR PRESENTATION

Explain how each person has needs, sometimes, not always, the same. Many
have different intensities of needs. Tie in with previous discussions and show
how our needs for even "harmful" things can be turned into good use.

V. SUMMARY -

What are some of our basic needs? How do we satisfy them? Mention how our
needs are most often what we think ws need and not what will be beneficial for T

USe




) DISCUSSION FIVE

I TOPIC How to Look at our Problems and Eventually Fmd Soluhons

Il-. OBJ ECTIVES:

1. [To bring the enrollee fo an understanding of how to look at problems, to
recognize superstitions and other unfounded beliefs.

2. [To carefully analyze opinions, ideas, and suggesﬁons. To keep an open
mind, suspend judgment, and change opinions in the face of compelling
evidence. :

Ill. OUTLINE

A. The freedom to solve our own personal problems is one of the most cherished
. privileges we have in this country. To use it properly, we must recognize
that we do have problems and that we need help in solving these problems.

B. As human beings, we are subject o look at things without investigating
them. We have prejudices; we make hasty comparisons; we assume too
much; and we most often come to very quick conclusions.

C. To help look at our probiems, we must first of all find out what the problem
is, determine the causes, collect information, see what solutions are ogen -
not from just my side, but other sides as well, and then select one of these’
solutions.

M
.

D. The most important thing to do is to take action on the problem, not to
ignore it. Problems generally come many times in the same way.. Therefore,
it is most important to meet our problems head on and at least make an
attempt to find answers to them. | |

IV." HINTS FOR PRESENTATION

This discussion is an excellent opportunity for the Group Leader to recall the
problems which have brought the enrollees to the Job Corps. No enrollee can
say that he has no problem, for that is one in itself. Further, by this time there
should have been a number of instances within the group which will serve as
examples of the problems we have with one another. Select one of these;

| discuss it; analyze it; get the enrollee to offer possible solutions; then find cut

| if any action was taken, and if so, do we now feel it was the right action?

L

V. SUMMARY

What are some of the problems we've had so far? Do we always look at our

problems? Have we made a good attempt to learn how o solve our probloms”
‘ ~ What are some of the effects that problems car. have on our lives lf we cc not
i . aftempt to meet them? ‘
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| DISCUS.SI&DN SIX )
. | .

!

1. TOPIC: lrﬁpprtance of Living in a Group

Il. OBJECTIVE: To show the enrollee the importance of learning how to livein
_a group, so that he may later live in society. o

I1l. OUTLINE

A. The life we have now as a group has special meaning, for it is the foundation

for our living and working in society. _ ,

dividual we have certain responsibilities.

B. We have seen so far that as an in
d helping one another within our group.

_ Now we are seeing our duties an

g has shown us that we must care for our own personal hygiene,
oing this we help the rest of

he less capable

C. Grouplivin
for. our own safety, for our own health. By d
the group and are better able to lend our assistance to f

members of our group.

: ?
D. By all working together, we can see how well our dorm has been run. 1t is
clean; it is reasonably quiet when it should be; rules and regulations are
- observed by all; and for this reason we can see that when a rule is broken .

a sanction must be imposed.

! .

e were no regulations to guide us.

E. We see how unruly it would be if ther
lations for rising and going

Take a look at our fire regulations; at our regu

to bed.
IV: HINTS FOR PRESENTATION

we have built on.what we said before.

Tie in Discussion Five with group living. Emphasize the need to begin to have

trust in those who live with you. Emphasize that trust cannot be developed un=
less all are willing to do the job, e.g., resist temptations to steal, to get |
angry, ‘to fight, to do those things which you know would cause trouble for

others.

As in all of the previous discussions,

V. SUMMARY

How do we help ourselves by living in a group? Name some ways in which we
duty to try to help them? If

can help our fellow enrollees. Do we have any
not, why not? Emphasize always two words: "TRY" and "HELP". Wiih these

two words in use, you will be successful on the job.




DISCUSSION SEVEN

TOPIC: Looking into the Future -

OBJECTIVE: To prepare ourselves for the work ahead in the Job Corps, so
that we will take with us the most we can for llfe in the world. .

OUTLINE

A. We have just begun here at Kilmer to see some of the problems which we |
are going to have to face if we are to help ourselves. We should look
now at how we can best prepare to get the most from not only our job skill,

but also from our relations wnth the Corpsmen and staff with whom we come
in coni'ac te

B. We must again look at why we are here,” determine to rid ourselves of
those things which have kept us from going forward.

C. We should be aware now of some of our fears, prejudices and needs.’ This,
however, is only a beginning, for we must work hard on all of these i ungs
just as we are workmg hard at learning a trade. - ,

- IF we learn to take care of some of our own problerﬁs, we éhpuld be able to
* learn our trade better and thus get that good job that we need.

Iv.

E. We are becoming men now and will soon be faced with many responsibilities,
such as our job, family, finances, and many others. The Job Corps is -
designed to show us how to accomplish these things in the best way. It
requires us to at least make the effort to "try". If we try, we will get
help, and because we have gotten help, we must learn to share it by
helping others.

HINTS FOR PRESENTATION

This is the last discussion, therefore, | would briefly go over what we have
already discussed or pick out something which you feel will be needed and use
the time for this. Stress the importance of their af least giving it a try always,
no matter how difficult it may become. The people in the Job Corps are not
interested in your past; they are interested in what you do with your chances
here and what you do in the future. Don't be afrald to ask for help, for help

is the key word of the Job Corps.

SUMMARY

Have we received any help'since we've been here? What is some of that help?
Have we given any help? [f sc, how? Have we rzaiiy taken an interest in the
job we have to do? If not, hov’ can we helo our*elves gain interest? -

4
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: | , - " BIG BROTHER o ]
PURPOSE: To instill in the new enrollee o
“a personal sense of care from a stranger. ' 2
The Big Brother also makes him feel , |
welcome and tends to help him adjust to o
his new way of life.
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. o BIG BROTHER N

PROCEDURE: First Day and Week ‘
| . Arrival at Kilmer Job Corps Center..
.Taken to Orientation Dorm.
Greeted by Lead Corpsman and Group Leader.
| .Issued sheets, blankets, locker, lock'and assigned to
a bed by the Group Leader or Lead Corpsman. S .
‘ Persorinel records of each Corpsman made at the
screening agency are collected by the Lead Corpsman.
_All weapons are collected (knives, guns, chains, etc.)
Lead Corpsman shows new enrollees how to fill out
forms on p4r50n0| data forms on personal data for Group Leader. ,
Lead Corpsman then ex}.'ains rules and regulations of

the dorm and of the Center. |
~ The Lead Corpsman takes the new enrollees on a

tour; the dormitory, then the Center.
Everywhere the new enrollee goes he is escorted by a Lead -

Corpsman: somewhat as a personal guide.

e -
7,

- R
= 7

Second Week ]
After one week of orientation the new enrollee is now

. teady to be put into a permarent dorm:
f ] ' The Group Leader finds out where the vacancies are

and notifies the -other Group Leaders of the darms. . .
The Group Leader then assigns the number of Corpsmen that

he is going to receive to go meet the new enrollee. o :

e e ~ -- The older Corpsmengo to the Orientation dorm and
greet the new enrollees. Each older Corpsman then becomes the "Big Brother" of the
new Corpsman he has met. They go to the permanent dorm where the older Corpsman
(Big Brother) helps the new Corpsman unpack. He then orientates him to the rules and
regulations of the dormitory and introduces him to everyone in the dorm.

o The Big Brother stays with the new enrollee for one month
or longer. His main function is to keep him occupied and to answer all of the
questions asked by the new enrollee. | |

The dormitory procedure is explained such as group
meeting (functions, etc.), cleanup; fire watch, etc. The social functions are also

introduced to help the new enrollee feel more at ease.
The Big Brother actually re=orientates the new enrollee to

the general operation of the Center and the rules and regulations governing the
Center.

/’

EXAMPLE: Dinner hours, class, pay-day, clothing

procedure. ,
SR | The Big Brother also explains the peer group process and
- what the purpose of group meetings is. ~ |
. : He lets it be knowr. that every Corpsman is responsible for
and to his fellow Torpsmen on and off the Center.
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SUBJECT: Procedures Standards for Behavior/Dress

The Corpsman House of Representatives has prepared and distributed a

Corpsman Code of Conduct (11 October 1965) and a Kilmer Handbook.

These -booklets should be quite helpful to you in making your personal

life at Kilmer positive and rewarding. This memo deals specifically
. with Behavior and Appearance. Know and do what is right.

A, Behavior

Lo Corpsmen are expected:
1. To have respect for and abide by the laws and y

‘. regulations which govern your conduct both on -
and off Center. '

2, To have respect for the rights and privileges
' of other people. : '

3. To have respect for human dignity.
More specifically:

1. Attendance at classes and group meetings is |
mandatory. ' , N - e e e

2. Use of authorized entrances and exits is mandatory.

3. Respect for human dignity and for the rights and
privileges of others is'mandatory.

4. Respect for the laws of the land is mandatory.
Explanation and Penalty:

.1. Unauthorized absences from class, group meetings
or from the Center during free time will not be -
tolerated and will result in disciplinary-actaion
up to.and including dismissal from Kilmer Center.-

i S e e i s
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2. Going through, over and under fences will not be

-tolerated and will result in disciplinary action
up to and including dismissal from Kilmer Center.

" 3. Having respect for human dignity, respecting the
. rights and privileges of others and respecting
the laws of the land are in many ways one and the
gsame thing because they all involve human relation- .
ships and human problems. As a group in a free o ’ i
* soclety we simply cannot tolerate criminal acts
such as thefts, assaults on others, destruction of
property, drunkeness and disorderliness, use of
narcotics, the bringing of alcoholic beverages or
narcotics onto the Center. Neither can we tolerate
refusal to ablde by such simple rules as those
governing conduct in the dining hall. Actions : :
described above will result in disciplinary action -
up to and including dismissal from Kilmer Center. g

B, Appearance .
On the Center Dress:
o : o ' B 1". Pant= ‘ B {

~a) Blue jeans must be clean and pressed. y
''"  b) Bermuda shorts are permissable but cannot be worn
~ to vocational shops unless instructors give consent.
c¢) No personal alterations are acceptable.

e

2. Shoes S | :

- a) Boots, shoes or sneakers must be polished or clean
and tied. Where safety standards are necessary
sneakers may not be worn to vocational shops.

Camedea

a) Shirts whether khaki or dress must be.pressed.
b) Tee shirts may be worn if clean and tucked in trousers.

| , c) Shirts must be buttoned and tucked inside pants. Ponchos
A ' | . or box back shirts may be worn outside pants.

| B d) Sweaters are acceptable.

’ ‘ | e) No. personal alterations are acceptable.




4. Hair

a) Hair must be cut, combed and brushed - long
hair styles and beards are not acceptable.

b) Corpsmen may wear a mustache, but it must be
kept trim and neat. '

c) Head rags, bandanas, face cream and stocking caps
may only be worn inside dorms, and within the
dormitory area.

50 General

a) Off-Center attire must be worn to Center shows.

b) Destruction of government property (includes~
writing on sweatshirts, cutting sneakers, shirts,
pants and changing patterns of Job Corps coatg) is

.  not acceptablel. '

¢) Showers should be taken each day.

d) Teeth should be cleaned twice daily.

e) Fingernails must be trim and:clean.

f) Sungiasses may be worn in buildings only if

off the'Center Dress:

medically prescribed. (Exception: Dorm

-.1;' All'clothes must be neat and clean.

2. Shoes

' Boots may be worn only during the winter months.

A shirt, tie and coat must be worn to dances.

Clean blue jeans are allowed when leaving the center.

No bcll bottoms may be worn off Center.

No Tee Shirts may be worn off Center, without a covering -

buttoned shirt.

Clothing standards miy be raised for f{ield irips by

thg‘phaEerpn.

They mu.: be shined, laced, and tied.
Shoes must be shined, laced, and tied.

3. General

&)

o)

Hair'cut and face clean shaven at all times.
(Exception: 4 b)
See On Center Dress for additional information.

L. e
cama® S
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KILMER JOB CORPES CENTER
" EDISON, N. J.

»

CODE OF BEHAVIOR & APPEARANCE

I came to Kilmer Job Corps Center to have the chance to improve
myself, to improve my education and to learn a skill so that I can
get and hold a job and be a good citizen in my country. To do
this I must attend classes and group meetings daily; always do my
best to learn, do what 1s right at all times and help myself and
others. .

- I must be a good citizen vhenever I leave the center on field trips,
on pass, or on leave; I must remember that I am a guest of the

" people in the towns I visit. I must always act right so that
evervone will know I am pleased to be their guest and proud to be

a member of the Job Corps.

I must obey the behavior and appearance rules established by my

. House of Representatives and Kilmer Center and the laws of communities
and states I visit. I have been given the rules; I understand '
them. I will accept discipline if I break a rule. I know I may

be dismissed from Kilmer Center and Job Corps for poor performance

or cormitting certain serious offenses on or off the Center. I

will try to become a successful graduate.

i
4
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O T . EVALUATION OF 2016-A

L]

. ) (N) Positive attitude toward . program and should develop .
- into one of the most oufsfonding "ead" Corpsmen . | "

A mature young man and carries hlmself as such. Takes an active porf in all group
- meetings. :

! (W) Wlshy-woshy - is posmve wn'h himself but negative to other

forpsmen . Considers help from other Corpsmen as an imposition on his personality
(riding him or trying to show him up, however, he reocfs to a strong authoratitive
figure in a positive manner). 5 :

' "L,, {W): Needs watching in that he has shown strong homosexual tendencies
and we are aware (from past experience) that most homos are positive only to
themselves and thelr needs.. :

biad
o

(N): Strong, quiet young man with a potential of becoming a Ieod
" Corpsman. Likes to be reassured of his positive attitude from time to time from his
Group Leader.

*

(S): Outstanding positive attitude about all things. Eager to become
. active in the = Program. Takes an active and cooperative porf in all
- designated duties in the Dormitory. Gets along with everyone.

*+ (S): Positive reactionto . - and confrabufes in o!l group meehngs.
Holds Group Leader s image as a personal gurde line.

\N) Quiet and unassuming, cooperofes on all levels, when mokmg
confnbuhons in group meeting.his reaction is positive. He is wn'fy but does not .
like to trade verbal blows with unworthy opposition, hence he is reserved wn'h

" untimely chri‘-chof

Fhovror and attitude . He looks up to a strong oufhorohve frgure .

- (N): Clean=cut in oppeoronce and possesses ¢ mature outlook fo
other Corpsmen s problems. Very direct and unerring in approach to all things at
this pomf. Could become one of the best leads in camp. '

- (N)t Humorous, wiH'y , and honesf with a deep rooted personal
responsibility to fellow Corpsmen . Cannot be coerced into peffy moves by "wecrk
- sisters” . -

P ~(N): Indifferent to most things and needs constant reminders about personol

-~

’
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' " These seven corpsmen exhnblf similar traits in their positive attitudes toward group
living and other aspects of the Job Corps. Their weakness-as individuals may be
-easily seen by their lack of total interaction. Their evident weakness could very

7 well make fhem susceptible to. mhm:dahon from stronger corpsmen. .

PR IE A

B T p—

G N N A vearars ..‘.A.

. ° ' : ‘ .. C . ' T ’ o
. . = .
. - 2 ° !
. . N . . -
S ) . R .
. .. . . <
. . . PR )
. s
- e R : T -
.- - . e o
" . . > . .
LI . . . . t
L . ."l S . B . D
4 S - i
N .. © . . . . . .
1 - . : T
. ' K .- . . - - M
. y Lo . T . . N .
R o : : L.
. . - . . . U e .
. . ..
e - . . .. ' ' .
. . - N h ‘\ -
* T R} oL ey ‘.
L. . R
T .- N C e P} - te .
D . [y < . ot -
- ! hnl - . - - .
. . . R [
<, . . et
. . . : L .
. . ‘. Sl e . PR
- - . L - . s
- N . - . |.v .'. . ;
- . s . AR [ ]
Y RS L. . te i e L. .
., L BN .
[ . cien . JERTI )
. .o ‘» e te .
.. ! . LT . .
- : . . : A .
- O ST . .
. R ) (R
. : .. .
. . Y e . . - -
TN .. . N
- .
Ve - . . . . o
.. .. .. ) . t . .
- . . o . ° - “ .
ot Y c N
) . - R e \ .- 3
o . - . A .
. v o c : P [
o . ERCIEN L]
S R Lt T R .
. - L . «
- ‘ . - N . .- . . " -
i . B . o
. P . - <.
. . : S N . [
. . .. . el . o N ..
. M e . B
. . . . e R
- . - . .t
W R . L. .
. . 8 - . . .-
. e ~ ~ . T e L .
- L - i Toes .
’ . * . e el v
DA . . Ce T .
.. : P P
.. <. - . - . . . '- et
. ) : . 7 )
- o ———— b 3 . .
373 - T
- - - e -~ s v - - - o
ﬁ_. v V- " R - 1o s o
ST i .2 7 Lz
. . NS .

Y SR LT B b kT S e

.. e eem e e

OV e =

e e m—

Py g

——ei

e e e e e et

et s e s Baas

- . . .. . .
- . T e, Lt L - - N
- Lo . K . . . e ‘e .
e . . . - . . -
: . . - . . . . -
ISP
A S - - =
.. s .
. o C. . . . L.
. e . .
.

P T

Rt aigtivesitriyismmamsosins



e a

* He remained one night and immediately went AWOL.

2016-3

\
~

- He remained three days and wnt AWOL on 5/7. His
__neagativeness toward the program is very evident.

These two individuals were inseparable. They seemed -

* apathetic. They didn't exhibit any strong positive nor

;

|

=
: aa; .
1 FE od

: negahve attitudes. | -

g .
LI

. seemed to possess a positive attitude toward the
program. He is reserved, yef very clrhculclfe in relahng
his thoughts. - :
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| ” .~ CORPSMEN EVALUATIONS | | 1
: 2015-A CoL T

- l ' April 25, 1966 :

| o l .. These Corpsmen all showed very positive qualities toward

f S - the Kilmer concept and displayed it by cooperating to the %

| R fullest with the Group Leaders and their fellow Corpsmen. '

' i o ‘All wére very outstanding and readily stood out from just
J T * - the average Corpsm~n. | :

z - All of the listed Corpsmen here are positive but not overly L
\' I | ‘v, cooperative as the above group. They can be depended = B
| ! " upon to do whatever they are told but some will complain b

! and try and present an excuse to get out of the given S
|

o |, situation. However, if there is no escape possible this*

| . group will give one-hundred percent cooperation., .

/ ; L
il - ) . . -.. ' 3
: oL ’ Y ‘,

| ! =

’ ‘| - . - . - . . . . ".:' A l. .. . . i A

[ I : . . .y ' L. :

. - ! These Corpsmen are borderline ‘cases and ¢ould be very - i
o . positive or very negative. They are cooperative but must 3

- N be reprimanded occasionaily to keep them in line., - T

I . . ' . L “e . ' . e ) . . . . s I . 2

! . . These three Corpsmen are manipuiators and must be - ]

S T ~ reprimanded constantly . They will try and manipulate S e

| “other Corpsmen by threats, gambling, beating, or whatever

. g . means necessary. They must be watched constantly, :
L
. i
= |
i . i
g J3) . e e L R e
A R o W - " A T - R
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A0 PR TR cooperofive 'i'ndividual; somewhof shy and reserved (N) . . . o

.
.8

2. 1 7 7 = somewhat school boylsh but deflmfely a poslhve asset, Hos a-
-‘friendly mannerism. (N) L

. ™

3. - - cooperative but has to be guided at fhe' beginnipg. (N) o | |
4 ' -= extremely positive individual who responds well to the Kitmer =
| atmosphere. Physically cutstanding and is able to use his stature for consfructuve o
Purposes. (N) - o | | S

“§.° = .+ _ . =negative, hostile attitude. Has fo be consfonfly told whof to do. o

~ However, he could be an asset with a little mohvohon on his porf (N) R T

. - : PRI T
6. T - quiet individual who oppears to respond well to dorm ! .avmg.

.Very cooperative . Unfortunately, he contacted swollen glands and had to be o

sent to the infirmary before | could attain a final evaluation. (N) S A

TR SR TE T TTTY

-

LT . = cooperative individual who responds well to group lfVing". (N)

8. shy, quiet individual. Wds unable to obtain complete evalug~
- tion. (N) ' '

E e TR U U

9. =~ " =very helpful person, buf is hﬂ'le hesnfonf to commnf himself
totally to the _atmosphere. (N)

.- 210, . . 7 7 < unobstructive but not completely won over as yet. Very
~hesirant. (Ny. - L

o ) PR | - posmve asset who should be able to vanguard any group.
Eoger to learn. (N)’ |

12. . . Y = slow but not obstructive. Appeors unmohvcxfed at this pomf (N)

P

13. 2 77 < hostile, belluaerenf individual who is constantly shrrmg up
| dlsconfenf. Recommend that he be sent home before starting further trouble. | _
Deﬁmfely not group material . (N) _ . o o
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: great deal of trouble wnth

" dorm. (W)

R

o« A~ A W

C - conhnuclly a source nf agltchon and turmoil. Has hostile
ul'htude cnd often is insubordinate. Agcm , recommend h.s dlsmasscl (N)

.o K

- appecrs cooperchve (W)

f

_ - frlendly individual who res_ponds well. However, wants ta be
ipated. o o

s - = very helpful person who appears to respond well to group
ctmostphere . Abit sslly at times but still a positive csset (N)

~—
e s

L —abir reluctcnt to obey directive but appears eager to learn. (N)

" = friendly and eager individual who remains somewhat uncertcm

: es to why | he isat . Should be positive asset. (N)

e
-

' = cooperative, but noisy individucl .

v

, - somewhat slow mentc”y, but willing to work hard. Posmve
attitude towcrd (W)

- immature boy who wants to !ecrn, but misses hlS chlly

N ‘Exfremely ccpcble but will have to mature further. (W)

.= coopera’rive and friendly. Appears eager to learn. (W)

.= Outstanding. Devours every piece of literature that is given to
hlm. Extremely ecger to get ahead but lacks the educchon . Positive asset.

= eager to learn; cooperative. .(W)

. = completely positive mdwnducl Very willing worker who obeys

| d irect wes‘. (W)

= somewhat hostile. Southern extraction wnfhm causing rccml .
bvaotry w:’rhoui . Could be troublesome.. (W) -

= relative of - - . Same negative characteristics, Had
-« Extremely beligerent. (W)

. - plans to terminate . Bigot, but is very cooperative while in the

"} = bosom friend of ° Extremely narrow v minded mdlvndual
who plans to terminate. Cooperchve , but highly mtrover’red Mental process i
slow and often vague. SR : C

-
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