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EVALUATION OF INSTRUCTORS
IN

CALIFORNIA JUNIOR COLLEGES

A COMPLEX PROCEDURE

The assessment of teaching competence is & complex pro-
cedure which can result in marked improvement in instruction.
The appraisal of instructional effectiveness in California
Junior Colleges usually includes a visit or two by an admin-
istrator who often considers it a routine chore to evaluate

the new instiuctors.

DIRECT APFRAISAL PROCEDURES

Eckert (11), in discussing possible approaches to the
evaluation of instructional effectiveness, listed four direct
appraisal procedures:

(a) Consideration of study guides, examinations and
other materials prepered for teaching purposes;

(b) Ratings by administrators;
(c) Student ratings; and

(d) Evidences of student achievement.
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BASIS OF EVALUATION

It has long been recognized that attempts to evaluate
teaching effectliveness have not been satisfactory. Often an
adninistrator, after making one visit to a classroom, will
make an evaluation based on the observations of that one

session.

RATING BY STUDENTS
Many administrators in California Junior Colleges are
searching for methods of evaluation which will result in

improvement of instruction. Recently attention has deen
turned to the student as the one person who views the teacher
in his day to day teaching ectivities. A few Junior colleges
in California encourage teachers to use student rating forms
similar to "Student Rating of Instructors" adapted from |
Riley (37), The S8tudent Looks at His Teacher.

LIBRARY FILE OF RATIRG FORMS

Some Californie Junior Colleges maintain a file of
student rating forms in the college library from which
faculty members may select the rating forms most appropriate
for the courses taught. Samples of these student rating forms
may be found in the appendix of this report on pages 12-23.
Most student rating forms have been uscl on a voluntsry
basls and for the improvement of instruction. Instructors
aré not required to turn over the student rating forms for
administrative evaluation.




LIBRARY FILE OF RATING FORMS - cont.,

Although considerable doubt has been expressed concerning
students' ability to recognize good teaching, studies made so
far have failed to support the contention that these evalua-~
tions are related to grades received (4), class size (17),
class level (7), or sex (37).

EVALUATION FORMS USED
Several California Junior Collegea publish their evalua-

tion forms 30 all instructors may review the items for
purposes of gelf-evaluation.

Some Junior colleges have a complete description of the
evaluation procedures and forms used included in the faculty
handbook.

One Junior college includes copies of the evaluation
forms in the salary handbook.

TOP SECRET
Other Junior colleges treat their evaluation forms as

"top secret" and only after the form has been filled out and

the instructor called in for an interview is the form revealed

to the panic stricken new instructor.

PFOLLOW-UP STUDIES

Follow-up studies are used to obtain evzluative information

relating to the effectiveness of instruction. Pace (31) has
called the rationale of follow-up studies a significant ex-
tension of educational research. S8ample follow-up forms may




FOLLOW-UP STUDIES - cont.
be found in the appendix of this report.

EVALUATION OF EFFECTIVERESS

As part of the application for accreditation Junior
colleges summarize the procedures used in evaluating the
effectiveness of instruction.

The appendix of this study includes excerpts from twenty-
three accreditation applications. These excerpts indicate
that appraisal is a continuing process. Many colleges in-
vite their instructors to complete self-evaluaticn forms and
to administer questionnaires to discover student attitudes
toward effectiveness. Student evaluations are treated as
confidential and the results are known only to the instructor
who administ=rs the student attitudes questionnaire.

Sample forms for the "student evaluation of instructors"
may be found in the appendix of this report, pages 12-23,

The tabulation of student evaluation forms appearing on
the next page indicates the type of items used to ensble
students to evaluate instruction. This tabulation is followed
by & tabulation of items used dy administrators in evaluating

instructors.




STUDENTS EVALUATE INSTRUCTION
in

California Junior Colleges
(Items Included on Evaluation Forms)

Number of
Schools

Organlzation of Course Content o ¢ o ¢« o o o o ¢ o o o o o o 13
Teacmng MethOdB ? [ ] [ ] L] [ ] [ ] [ ] [ ] [ [ ] & [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] 7
Concern for Student Progress + ¢ ¢ ¢ o o « o o © o o o o o o 13
Clearness of Examination Questions ¢ ¢« o ¢ o o o o o o o o = 1
Importance of Examination QuestionBe + o « o o o o o o « o o 5
Encouragement of Thinkinge. « « 2 « ¢ ¢ ¢ ¢ ¢ ¢ © o o o o o o 9
Manner of S0CBKINE ¢« ¢ ¢« o © ¢ ¢ ¢ ¢ ¢« o o 0 ¢ 06 0 o o o o o 10
Ability to Explain ® [ ] [ ] [ ] - [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] ® [ 4 [ ] [ ] [} [ ] [ ] 15
Attitude toward SubJecte o« ¢ ¢ ¢ ¢ & ¢ ¢ o ¢ « o o » o o o o 7
Gdenersl Rating Compared to all INStrucCtors « « o « o o o o o 7
KBOWJ-nge Of subJQCt [ ] ® [ ] [ ] ® *® [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ] l
Quality of ExaminationBe « o« o o ¢ o o « o o o o o o o o o « 1
Subject Matter Keot ip to date « ¢« ¢ ¢ ¢ ¢ ¢ o o ¢ o o ¢ o &« e
Class Management and Dis8cipPliN€s « o ¢ o ¢ o ¢ o © o © o o o 6
Personal APDEATANICEe o« « o o o ¢ = o o o 6 o o o o o o o o o L
sense Of mmor. [ ] [ J [ ] [ ] [ ] [ [ [ ] [ [ ] [ ] [ ] [ ] [ J - [ J [ ] [ ) [ ] [ ] [ ] [ ] 6
Level of Standards of INStructioNe + ¢ o o o o o o o o o o o 2
Usefulness of SubJECt Matter o o o o « o o o © o o o o o o o 6
Interest of SubJECt MRLLOT ¢ « ¢ ¢ ¢ o o o o o o o o o s o o 8
Qulity Of TextbOOKO [ ] *® [ ] [ [ J [ ] $ b ] [ ] [ [ ] L J ® [ ] o [ ] [ ] L 4 [ ] L 4 5
Requirement of COUrB@e o « o o o o o ¢ ¢ ¢ © o o o o o o o o )
Difficulty of TexXtbOOK ¢« « o o o« ¢ o o o ¢ o ¢ o o o o o o o 2
Manner of INstructor o o o o ¢ ¢ ¢ o ¢ 0 0 ¢ 0 0 © 0 o o o o 7
IMOrovements o« « o o « ¢ o ¢ ¢ 0 4 6 0 0 0 0 0 0 o 0 0 o o o 4
Gradmg Of mtmctoro [ ] @ L 4 [ ] [ ] o @ [ ] [ ] [ [ ] [ ] [ J [ ] L 4 [ J [ ] [ ] [ ] a
Good Points of Instructors TeaChiNge o« « o o o o o o o o o o
Preparation £or ESCh Cl288 ¢ o o ¢ o o o o ¢ o o @ o o o o o g
Assiqnmentl.........................
J“d&iﬁantOfvaluescooooooooooooooo.oooo 2
Class Discussion and QUESLIONB o ¢ o ¢ ¢ o o ¢ o © o o o o o 5
POi‘eandself-cmridenceoooooooooooooooooo 3
T°1°rmc30 [ L 4 [ ] [ ] [ ] [ ] [ ] [ ] L 4 ® L [ ] [ ] L 4 [ L 4 [ ] 9 [ ] [ ] [ ] [ ] L 4 L 4 [ ] 2
GradingMethods.......................

Time Sutdent Spends oN COUrSe. « ¢ ¢ ¢ ¢ ¢ o o o 2 o o o o o 2
Overall Rating Oof COUTrS@ o« o ¢ o ¢ ¢ o o o o 9 ¢ o o o o o o 1
Willingness to Accept Different Points of View « o o o o o o 1
Willingness to Help Students Out of Clas8. « « o ¢ o o o o o 1
Recommendation of Class tO Others. « o ¢ ¢ ¢ o @ o o o o o o 2
Iccturco...................oo....o b
ubSO [ [ ] [ ) [ [ ) [ ] [ ] [ ] [ g L 4 ® a ® [ g L 4 ® L 4 9 - [ ] L 4 [ ] [ [ ] [ J L 4 [ ] 1




. ADMINISTRATORS EVALUATE INSTRUCTORS

in

California Junior Colleges
(Items Included on Instructor Evaluations)

Number of
Schools

Personal Qualities . . . 17

Professional Qualities o o o o o o o 14
Professional Competence. « « ¢« o o o 1l

Overall Effectiveness. ¢ ¢« o o ¢ o o 2
Improvements « o ¢ ¢ ¢ ¢ o ¢ ¢ ¢ o o

Specific Abilities ¢« ¢ ¢ ¢ ¢ ¢ o ¢ o 2

TQGChing Techniqne ® o6 06 ¢ 0 0 0 o o 11

Khowledge of SubJect ¢« ¢« ¢ ¢ ¢ ¢ ¢ 1l
mtms1‘m ® ® ® [ ) ® ® ® ® ® ® ® [ J ® 9

Sense of Humor e @ o ¢ o ¢ ¢ 0 0 o o 3 1
ADDEAYrANCe ¢« ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ 0 ¢ o o * 12

VOice. ® ® ® ® ® L J ® ® ® ® ® ® ® [ J ® 9
orgﬂniz&tion ¢ & o o o 0 ¢ o o o o o 10

Accuracy and Promotness of Records . 2

Use of Supplies and Equipment. . . » 10
Acceptance of Suggestions., . « ¢ o« 6
Co-curricular Activities « « o« o « o . 6
Student-Instructor Relationship. . . 18
Instructor-Instructor Relationship . 11 1

Instructor-Administration Relationshi
Effectiveness of Instruction . . .
Classroom Management . o ¢« ¢ « o o
Recommended for Re-Employment, . .
Not Recommended for Re-BEmployme:x:i.
Presentation of Subject Mziter . .

e & & & o o @ o o o O o o 'a ® ® O & & & o ¢ & o o o @ O O O ¢ & o
® & O 0 0 5 © 0 ¢ & O O O 0 O O O O O D O S O O O B0 0 08 0 0 o0
® O O O 0 O 0 0 & O O v O O & & O O O O 0 O O ¢ O B O O O 0° 0 8 0
® O O @ O ¢ ¢ ¢ O & O O O O O O O O O O O O B O © b 0o O 0o O o o o
@ @ O 0 0 0 0 & & o 0 ¢ O o O @ O 0 O 9 O 0 O O © O O 0 O 0 0 O 0
o @ & 0 ¢ 0 @ @ ¢ o0 O 0o O ¢ ©° O O O O O O O O O O 0 O O 0 O 0o O o
® 0 © 0 B B © 0 ¢ O 0 O 0 O O O 0 O O 0 O & O 0 & 0 0 O 0 0o 0o 0o
e © & O & &6 0 O O O ¢ O 6 O °© O O O O o O O O O O O O 0 O o 0 o o
O & 6 6 & 6 & 0 0 0 0 6 0 0 ¥ &6 0 0 & O 0 O O P O O O O 0 O & 0 0
® O O O & o & & o o & O O O 0 O O O O 0 O O 0 O O & 0 b O O v O 0
® @ & & o ¢ % O o O O O O O O O O & O O O O O O © p O 0o O O o o o
® & & & & ¢ o & O ¢ O O O o O O O O O © O O O O O O O O 0o O O ¢ o

Health ¢ ¢ ¢ ¢ ¢ ¢ 2 « ¢ ¢ ¢ ¢ ¢ o o 7
Punctualityo © ¢ o o 0 06 06 0 0 0 o0 o 2
Jhdgmont ® 2 ¢ 0 ¢ o 2 0 06 & @ 0 o o 2
Resourcefiyiness and originality. . .

Motivaztion ¢« o ¢ ¢ o o o« ® 0 o o o o 5 )
&aaignmentS. ®© ¢ 0 5 06 0 0 06 0 o s o 2
Preparation. ® ¢ ¢ 8 0 06 .06 06 0 8 o o ;a
Class Participatione « ¢« ¢ ¢ « o o o
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'AMERICAN RIVER JUNIOR COLLEGE

EVALUATION OF EFFECTIVENESS

An outstanding faculty, drawn from all sections of the nation through
carefully planned recruitment procedures, is considered the primary
route to an effective teaching program. Provisions for professional
growth, including sabbatical leaves, are also considered an essential
part of the effort to achieve instructional objectives. Instructors
are encouraged to meet with and exchange ideas and techniques with
other specialists in theipr fields, and such developments as team teaching,
cloged-circuit television in the science laboratories, foreiga lang-

uage teaching programs such as the "Voix et Images de France," are all

in part the outgrowths of continuous professional interaction and

Planned professiocnal growth activities. :

Systematic procedures have been developed for classroom visits by
supervisory personnel and for follow-up conferences. Communication
among instructors is ensured by frequent and regular meetings of
divisions, meetings of division chairmen, curriculum committees, and
committees concerned with professional standards. Appraisal is a
constant process, and assistance is readily available especially for
new instructors who may be in need of help. Particular efforts are
made to assist these faculty members, whose classes are visited re-
gularly. Instructors are invited to complete self-evaluation forms
and to administer questionnaires to discover student attitudes toward
thelr teaching effectiveness. The latter are treated as conridential,
and their results are known only to the instructor.

BAKERSFIELD COLLEGE

Regular visits are made to the classes of probationary instructors by .
division and department chairmen snd the Dean of Instruction. First-
year instructors are also visited by the college president and the
assistant superintendent of the district. Each of the visits is fol-
lowed by an interview with the instructor. .

Administrative officers are always available to instructors for counsel
when the need is felt.

Instructors in a particular department or subject area meet to discuss
Courses. For example: -

Instructors of courses for the nursing students review the content
of their courses to avoid overlap or omission.

Instructors in English composition meet regularly to evaluate
sample essays. Department examinations are also used in Englisgh.

Instructors in mathematics meet to coordinate mathematics classes
and to insure common purposes.

Regular meetings are held by instructors in Psychology la and in
other social science courses taught by more than one instructor.

h |




EVALUATION OF EFFECTIVENESS - cont. 2

CABRILLO COLLEGE

Evaluation of faculty members is made by the administrative staff on

the following criterias organization of teaching materials, know-

ledge of subject, rapport with students, rapport with staff, attention
to records, classroom instruction, community relations, and professional
growth.

The president and director of instruction visit the classes of all
instructors several times each year. Instructors are free to discuss
findinge with either or both edministrators. In April and May of
each year an official "Instructor Evaluation" sheet is prepared and
discussed with individual staff members.

CHABOT COLLEGE

Instructors are evaluated during their probationary pericd through
many informal contacts, in committee work, and by classroom visita-
tions. 'Formal classrcom visitations are made by the Presldent, Dean
of Instruction, Dean of Student Personnel, Assistant Deans of Instr-
uction, and the Division Chairmen. A brief description of this
process follows:

Instructors, probationary and permanent, are visited periodically by
a member of the administrative staff during the school year. Follow-
ing each class observation, a follow-up conference is held. During
these conferences, teaching achievements and problems related to these
and similar ereas are discussed: +the class as & whole, individual
student progress, planning, class objectives and methodology, curri-
culum innovations, etc. A Classroom Observation Consultetion Form is
then filled cut in duplicate and signed by the administrator and the
instructor. One copy is given to the instructor and one copy 1is
Placed in the instructor's personnel file. The instructor may append
a written statement to his personnel file copy if he so desires.

In addition to classroom evaluations, there are periodic consultations
to review faculty progress as described below:

Each full-time instructor, probaticnary and permanent, paxrticipates
in a general eveluation conference with a designated administrator
at least once a year. In the case of probationary instructors, this
conference is held prior to February 15. Tais general rating con-
ference is concerned with the instructor's cffectivensas as a faculty
member, both in and out of the classroom, in terms of the criteria
underlying District policy. A Periodic Consultation Form is filled
out in dupiicate and signed by the administrator end by the instructor,
One copy is glven to the instructor, and one copy is placed in the
instructor's persocnnel file. The instructor may append e written
statement to his personnel file copy if he 80 desires.
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EVALUATION OF EFFECTIVENESS -~ cont. 3

COALINGA COLLEGE

The evaluation of staff effectiveness 1s the responsibility of the
Superinterdent and President. The Administrative Code of the Govern-
ing Board of the Coalinga Junior Co ege LUistrict provides the rules
and regulations under which staff effectiveness is evaluvated. Both
pernanent and probationary teachers are evaluated esch year.

COMPTON COLLEGE

New faculty members are evaluated on the basis of effectiveness in the
following areas, although not necessarily in the order listed: class
performance, professional attitudes and philogophy, the ability to
Wwork cooperatively with other members of the entire gtaff, meeting
assigned obligations at specified times.

A procedure exists by means of which department chairmen and the
Dean of Instruction visit classes of probationary personnel at least
once each semester, rate the personnel visited, and interview them
on the dbasis of the rating sheet. Visitations are designed for the
purpose of assisting the faculty member in beconing an effective
member of the steff, and all visitations and subsequent interviews
ar: handleg in a manner that insures the maeximum degree of cordiality
and rapport.

COLLEGE QF THE DESERT

Evaluation consists of several procedures including:

Ratings by the department chairmen, the Dean of Instruction, the
President of the College.

Ratings by students. This is accomplished by each faculty member on

& voluntary basis. No standard student rating form is used. A file

of student rating forms is maintained in the library from which faculty

g:ﬁbe:s may select those most desiradble and appropriate for the courses
ught.

Cless visits are conducted by the Dean of Instruction, the President
of the College, and the department chairmen.

Frequeat, interviews are held by the Dean of Instruction and the Presi-
dent with individual faculty members to discuss ratings and any other
personsal. or professional matters relating to the effectiveness of the
instructor in his assignment. '

Informal faculty discussion meetings are scheduled throughout the
year to discuss such subjects as grading, very able students, visual
alds, class size and teaching effectiveness, etc.




EVALUATION OF EFFECTIVENESS - cont. L
GROSSMONT COLLEGE

The Committee on Curriculum and Instruction has devoted weekly
meetings during the 1962 fall semester to the development of a re-
comnended statement of criteria for evaluation. During the 1961-62
academic year each contract instructor was visited at least twice

by the Dean of Instruction and & formal report of evaluation was
prepared after the second or thinrd visit. The President also visited
instructors' classes. Coples of all evaluation reports were forwarded
through the President's Office for his additional comment and then a |
copy wes sent to the instructor for hie response and return. These |
reports are on file in the instructors' personnel files. When deemed
advisable by the administration or when requested by the instructor,
2 follow-up interview wilh the Dean of Instruction or the President
was arranged.

During the fell semester of 1962 all new contract instructors were
vigited at least once, and it ls anticipated that formal reports

will 2gain be made after the second visit planned for Pebruary and
March. By 1963-64 this crucial but time-consuming job will be

shared with departmental chairmen and perhaps by a new Director of
Yocational-Technicel Education. It 1s obvious that as a college grows
in size the magnitude of this task also increases; yet there is general
agreement that this emphasis on evaluation has contributed toward |
making the reputation for top caliber teaching in junior colleges a |
deserved one. Sharing of this task with departmental chairmen also
should allow for closer evaluation of the Evening Division instructors
which has been less comprehensive so far than it has dbeen during the

day program.

ALLAN HANCOCK COLLEGE

Classroom visits are made by the Vice-President for instruction and

the President. Department heads may visit classes, but this is not
considered as a required responsibility.

All staff members are urged but not required to use student evaluation

as & means of improving instruction. Results of gstudent evaluations
are sometimes provided the administration, dut only on a voluntary

basis.

An effort is made to visit the classes of non-tenured instructors

three times per year. If weaknesses are cbserved, additionsl visits

are made. On the other hand, an instructor who is judged as superior

may not be visited that often. An obsgervation form is filled out

{:}%owigg classroom visitation and the results are discussed with the
structor.

108 ANGELES JUNIOR COLLEGE OF BUSINESS
Rating Sheet - Evaluation of Teacher Effactiveness.

1. Relationships and cooperation: (This refers to tact, sin-
cerity, friendliness, sense of humor, attitude in working
with others, willingness to assume and share responsibility.)

A. With students.
B. With school staff and other personnel




EVALUATION OF EFFECTIVENESS - cont.

10S ANGELES JUNTOR COLLEGE OF BUSINESS - cont.

2. Persouc. traits: (Appearance, dress, grooming, posture,
voice, etc.)

3. Classroom Teaching
A. Command of Subject
B. Physical Performance
C. Organization of Material
D. Use of Devices
E. Rapport

4, Overall rating - Outstanding, strong, average, weak, un-
satisfactory

I0S ANGELES TRADE-TECHNICAL COLLEGE
In conformity with Los Angeles Board of Education Personnel Division

requirements, all prodationary teachers are evaluated once each
semester until they are eligible for tenure.

The evaluation process involves conferences between the deans, depart-
ment coordinators, and the probationary teachers concernad. Observations
mede by deans and coordinators, through actual classroom visitations

are an important part of the process. Suggested items for conaiderahon
are:

(1) Appearance and grooming; (2) Mental alertness, creative ability
and originality; (3) Effectiveness of voice and speech; (4) Ability
to express himself orally and in writing; (5) Emotional b ce;

(6) Bealth and vitality; (7) Mastery of subject matter; (8) Skill in
planning; (9) success in carrying out plans; (10) Attention to
fundamental skills; (11) Skill in use of accepted methods and pro-
ceduren; (12) Provision for individual differences; (13) Skill in
growth and achievement, evaluation of pupils'; (14) Skill in class-
room management and control; (15) Effectivencss &s an inapirational
leader; (16) Success in working cooperatively with administrators and
gupervisorsy (17) Success in working cooperatively with parents; (19)
Promptness and accuracy in carrying out assigned duties; (20 -
tuelity and regularity in attendance; eli Professional growlh; 22)
Skill in furthering and safeguarding pupil health; (232: Skill in
holgsekeeping, and in meintaining proper physical conditions in the
classroom.

The evaluation report includes: the date of the conference with
employee; specific strengths discussed in conference; specific needs
discussed and recommendations made for improving services; recomenda-
tion for employee to be continued or discontinued in service; and
evaluation of the services of the employse as "unsatisfactory", "weak",
"strong", or "outstanding".

If it is determined that an instructor is to be rated as "unsatis-
factory", a special report is made on a Personnel Division Form
1015-5 Unsatisfactory Notice., The rater, in this instance, must
state on this form: "1 viszited the above employee and observed his
work on the following dates" also, the rater must state reasons why
he considered the services of the employee o be unsatisractory for
the period indicated.




EVALUATION OF EFFECTIVENESS - cont. 6
COLLEGE OF MARIN

A system of evaluation of probationary teachers was developed during
the 1959-60 and 1960-61 school years and revised several timas. Each
probationary teacher is evaluated by a conmittee composed of one
administrator (usually the Dean or Assistant Dean of Instruction),
the Division Chairman, and the Department Head. The ald of facu'ty
members is requested at times. This committee evaluasteg the teaLher,
makes a statement of strangths and wesknesses s and recommends re-
tention or diemissal to thy President.

MODESTO JUNIOR COLLEGE
Evaluation consists of several procedures including:

gaﬁ.ngs by the Department Chairmen and the Vice President of the
ollege.

Ratings by students. This is accomplished by each faculty member on
a voluntary basis. No standard student rating form is used. A file
of student rating forms is maintained in the library from which
faculty members may selent those most desirable snd appropriate for
the courses taught.

Class visits are conducted by the Vice President of the college and
the Department Chairman.

Frequent interviews are held by the Vice President and the President
with individual faculty members to discuss ratings and any other
personal and professional matters contributing to the effectiveness
c? the instructor in his assignment.

Informal faculty discussion neetings are scheduled throughout the year
to discuss such subjects as grading, very able students, visual aids,
class size, and teaching effectiveness, etec.

NAPA COLLEGE

Each year teachors who are not on tenure are rated according to the
attached rating sheet. This rating is performed by the President or
the Director of the Junior Coliege in conference with the teacher
concerned. The teacher has opportunity to make any appropriate

comment concerning his rat report. This report is then filed
with the District Administration Office.

OAKLAND CITY COLLEGE

The Dean of the campus is officially responsible for evaluating the
effectiveness of faculty nembers. In the Oakland City College, how-
ever, this responsibility is delegated to the Associate Dean, Admin-
istration, at the Merritt Campus, and the Associate Dean, Instruction,
at the Laney cempus. The Dean and the Associate Dean have & close
working relationship in this evaluation process,




EVALUATION OF EFFECTIVENESS - cont. 7

OAKTAND CITY COLLEGE - cont.

At the Merritt Campus, an effort is deing made to involve department
chairmen and pevmanent members of the teaching staff in some phases
of the evaluation process, but as yet, no esteblished procedures have
been developed. The Mathematics Departnent is undertaking a pilot
project in this area.

The campus administrator may call upon the services of central office
supervisors of instruction to assist in evaluation and in improvement
of instructicnal sexvices.

Daring the three-year probationary period for certificated staff,
annual yeports are made to the director of the college and to the
director of personnel on foims provided by the district. The Dean
and/or the Associate Dean at the campus discuss with the instructor
the evaluation which ig being submitted, and hoth the edministrator
and the instyuctor sign the report. :

Every five years en evaluation report for tenure instiuctors is sub-
nitted by the Dean of the campus to the Director of Personnel through
the Director of the city college. Vhen tenure instructors from other
schools in the Cakland Unified School District are transferred to the
Oakland City College, an evaluation report is subnitted at the end

of the first year.

A pamphlet, "The GQuide for the Evaluation and Improvement of Pro-
fessional Services", is provided by the Director as the basic device
t0 be used for evaluation of certificated staff.

QCEARSINE-CARISBAD COLLEGE

The evelualtion of the efrfectiveness of college staff members is a
responsibility of the Presldent and other administrators. A teacher
evaluation form is submitted to the Superintendent at the end of

each year for permanent parsonnel and et the end of each semester for
temporary employees. These evaluations are the result of cless visit-
ations, general observations, and informal student attitudes. The
teacher evaluatlion form 18 discussed by the President with the instr-
uetor concerned bhefore it 18 sent to the Superintendent.

PORTERVILLE COLLEGE

Evaluation is here defined as a process designed to measure an instr-
uctorts c¢ffectiveness in dealing with all of his duties and responsibi-
lities. The nmain purposes of ecvaluation at Porterville College are:
(2) to improve instruction; (b) to make it possible for a teacher to
realize his highest potentisl; (c) to make administrative decisions.
Bveluation must necessarily lead to an appraisal of competency. The
tern "competency" is considered to mean satisfactory service of pro-
bationary employees, there are only two degrees of competence:
SATISFACTORY or UNSATISFACTORY,

i aCe s o aaadniad
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PORTERVILLE COLLEGE - cont.

All instructors are evaluated in several ways in order to determine
their effectiveness. In selecting an instrument for administrative
evaluation by classroom visitation, several instruments for the
evaluation of the quality of instruction were studied. The instr-
unent designed for Porterville College incorporated ideas from the
instruments studied, from teacher's rated charts, and from other
guides for the evaluation of the improvement of professional gervices.

The instructors are evaluated by classroom visitations by the Dean
of Instruction and by the Director. In these visitations, the
instzumen® is kept in mind end used in the interview with the instr-
uctor and in the interview wrich follows between the Dean of Instr-
uction and the Director. In addition to the use of instruments and
classroom visitation, both informal and formal meetings of Instructors,
Dean of Instruction, Director, and Department Chaivmean take place to
asslist in the improvement of instruction. All instructors utilize
student rating forms arnually; information is confidential to the
instructor, but each instructor submits an anonymous tally report for
comparative purposes.

Pollow-up studies, student interviews, reports from transfer institution,
and interviews with employees of Forterville College Alumni are other
methods used In the evaluation for effectiveness of personnel.

REEDLEY COLLEGE

Formal evaluation of teachers is conducted as provided in section
3~112.3 and 3-500 of the Governing Board Policies Regulations Manual.
In a small institutlion with considerable personal interaction, the
formal evaluation can often be validated by & more informal situation
reculting from the day to day contacts.

SAN BERNARDINO VALLEY COLLEGE

Final judgment and recommendation to the Board of Trustees regerding
the continued employmeni®; of a teacher are made by the President of

the colleges the Vice-President for Instruction assembles the evidence
end makes a recommendation. Effort is made to get all recommendations
completed by April 1 of an academic year. In making these recommenda-
tions, the following kinds of cvidence are used:

At the time of each recormendation, the teacher's total educational
preparation for junior college teaching is reassessed. This puts
particular attention upon the continuing education that the

teggher has sought during the period of his employment by the
college.

The vice-president for Instruction arrives at an accumulative
Judgment of the suitability of the instructor's personality for
Junior college teaching.
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SAN BERNARDINO VALLEY COILLEGE -~ cont.

Through conferences, observation of work with teacher groups, and
reports fiom all sources, the Vice-President for Instruction
arrives at an accumilaetive Judgment as to the effectiveness of the
teacher!s clasgs work.

Evidence is asscubled as to the amount and quality of the teacher's
participation in the non-ingstructional activities of the college.
While these activities are given less weight than teaching effect-
iveness, they, nevertheless, are considered to be important
criteria for selection of new Junior college teachers.

Evidence as to the degrec of cooperation of a teacher in the
varéggg ginds of interpersonal relationships on the campus are
ass ed.

The Vice~President for Instiuction secures reports covering nume
erous items on the teacher being evaluated from the chalrman of
his instructional division.

Reports are also secured, in writing, from the Deans, the Director
of Counseling, the Director of Extended Day classes, end the
College Business Office. All of these are thought of as supple-
mentary evidences collected to help guerd ageinst gross mistakes

in judgment.

A standardized instnment, developed for securing anonymous student
ratings of teachers, is obtained after completion of the first
semester. These ratings arc analyzed to determine their cone
tribution to the total evaluation of a probationary instructor.

Self-eveluation reports are secured from each instructor being
rated. These reporis are made to the Vice-President for Instr-
uction on a foim supplied by his office. They seek & first-hand
:tatemﬂt about the teacher's participation in the activities of
he college.

SAN DIEGO JURIOR COLLECE

Summarized briefly, evaluation procedures of the District and the
College are designed to provide a situation which is condueive to the
employment and maintenance of & highly qualified teaching staff.
Cooperatively developed, it provides the opportunity for teechers %o
consciously improve their service to the College as well as the method
by which the College can carry forward e continuous program of ine

service training to insure control of a high level of quelity in its
professional steff, en 1 k4

An gvaluation report is made twice each year for all probationary
teachers and for permenent teachers who receive an unsatisfactory
rating. A report for all other permenent teachers is submitted once
each year. In ceses where secverance is necessary, District policy

1s followed. Each evaluation made during the three-year probationary
period requires a conference between the Director and the teacher.
Both sign an aevaluation form at the close of the conference, certify-
ing discussion of the factors involved. Teachers are recommended for

tenure after three yeers of successfuli teaching experience in the
Digtrics.
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SANTA ROSA JUNIOR COLLEGE

The Precident as well as other staff members check informally with
new personnel to clarify procedures or assist in the solution of
problems. The President schedules an individual conference about
s8ix weeks into the term to discuss any topic he or the new faculty
member wishes to ralse. A program of cless visitations is carried
out by the president with the advance knowledge and agreement of
new personnel. A subsequent conference is then scheduled with the
faculty member.

SOUTHWESTERN COLLEGE

The Teacher Evaluetion form specifies the frequency of submitting
the evaluations of each instructor.

The evaluation of instructors at Southwestern College 18 an attempt
to improve the total instructional program. Three evaluations are
given first year instructors, two to all other probationary instr-
uctors and one to permanent instructors. The primary responsibllity
for instructor evalvation rests with the Dean of Instruction. How-
ever, it has also been the practice of the President to make class-
room visits, particularly when there is a reasonable doubt about the
effectivensss of an individusl instructor. All instructors merked
"unsatisfactory" in any area are given individual interviews to
review their particuler problem. All other instructors have a per-
eoni.l ggnference with the Dean of Instruction indicating their
evaluation.

A student evaluaticn form is made availeble and all instyuctors
are encouraged to use the form with their classes. The use is optional
and the administration does not request to see the results.

The aevaluation of all hourly-rate instructors is jointly shared dy
~ the Dean of Instruction, Assistant Dean of Instruction, and by the

Division Chairmen. These instructors are rated once during each
seme::eg and again they are notified of any inefficiencies that are
reported.

VALIEJO JUNIOR COLLEGE

Each faculty member is evaluated at least once each year at a principal-
teacher conference which covers all ereas of teaching including mastery
of subject matier, classroom management, professional interest, and
personal characteristics. -
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STUDENT EVALUATION OF INSTRUCTION

Instructor's Name Lourse Date

Directions: Read the sntlre sheet BEFORE you mark any response., In the left-hand
margin nusber the items 1, 2, and 3 that you consider to be the three most significant
on the sheet, Place 8 cross (+) at the point on the scale that most accurately
represents your considered opinicn of each tralt. DO NOT sign your neme to this peper,
Your falr and honast opinicon is what really counts, as your Instructor desires this
rating for hls own self-improvement,

KNOWLEDGE OF THE SUBJECT

{ (. ) ( ) [
Very we?l-lﬁ?%?med Well-informed Limited background Poorly ?6?%rmed

PRESENTATION
( ) { ) ( ) ( )
Stimuiating Adequate Rout Ine Dulli
ATTITUDE TOWARD STUDENT
{ ) { ) { ) ( )
Very considerate Considerate Sometimes Intolerant Inconslderate
and rude
EXPLANAT | ONS
( ) { ) { ) ( )
Very clear Clear Confused Faulty
PGISE
( ) { ) { ) o )
Highly poised Polsed Eastly upset Nighly insecure
ORGAMI ZAT ION OF COURSE
( ) ( 4 { ) ( )
well organized Organized Lacks continuity Confused
ASS IGNMENTS
. ( ) ( ] ( ) ( )
Very ciear Clear Indefinite Very vague
e EXAMINATION QUESTIONS
() ( ) (
Clear and relevant Adequate  Sometimes confusing  lIrreisvant

and not clear
GRADING METHODS

{ J ( 1 ( ) { )
Very fair Fair Inconslstent Blased
TIME STUDENT SPENDS ON COURSE
{ : ( } ( ) ( )
More than More than aversge Less than Less than
any other Average any other
_ TEXTBOOK VALUE
( } ( ) ( J ( )
Great Some Limited Very littile
e ATTITUDE TOWARD COURSE
( ) ( ) ( ) { )
Very favorabie Savorable indlfferent Negat ve

ERIC

Full Tt Provided by ERIC.




CEABCY COLLECE
STUDENT EVALUATION OF IKSTRICTOR

Plaase svsiuaste your instrucler on the aktributas iisted below. 8ince no naves
sre plzead om thave psges complete ancrymity 4e insuzed. PFeel frao o expresy your
opinion fraukly. At tha serd time, since your iastructer is interested in fsprovieg
his dnstructionsl technigues snd bas valunteerad to this survey, i is to the advan-
tage ol all to evaluata as fairly and objactively ae possible,

You should teat in mind other college thachers you have knowm (in required
coursos a8 well a8 alective coursas or coursee La your asjor field) and place your

wank along the line to rute your instructor in comperison with other college teachers
vyou hive bad,

Coeck (Vl) suyvhary alodg the tep of the Aims. Plezse resd eich item carsfully.
I8 your insteuctor clear sed undarstandabie in his explanationsy

S & 3 2 1
coafusing ' ' ! ) clear

Dozs your imstructor tcke an sctive personel jmtirsst in the progress of the class?

iudarested )} 2 3 & S disinterested
in the claas ' ' —— et ' {n the class

Iz your instructor friendly avd symputhetic in manvex?

unfriendly, 5 4 3 2 1 friendly,
unsywpachestic ! ! e —————  SYEDathetic

Doas your iastructoy ghowr interssz and cathusfiuem in this course?

| 5 & 3 2 1
unenthusiastiec ' ! ' v ' enthusiastic

Does your instructor interest sutdents ia his subject metrer?

intaresco studente ) 2 3 ¢ 3 doas not intexest
ia subject watter ! e bt students in subject
. natter

Bow would you svaiuaze the lacel of difficulity of your instrucior's tasts?

1 2 3 & S
difficunle ' M ! ' ' easy

A

Bow wall 4o your instruntor'’s tests scopls the moterisl coverzd iy the class and in
the tazt book?

1 4 3 b 3
falely N ! ' ' !  unfair coverags




iihat do you bsliave your {nstructor hos done especially well in his teaching of
this coures?

What specific things do you believe your imstructor might do to improve the
teachiag in this course?

If you were grading your instructor ss A B C D ¥, vhat grade would you giva?

How valuable wss the courss to you?

valuable, worth 1 2 3 & 5 not valuable, &
the time invested ' * : ' complete waste of
tise

-«
-

Pox: ¢




CRABOT COLLEGE

EVALUATTON JHERTY
The purpcss of this brief questionmaize is to belp ae improve the course.
Your caddid comments, criticisms, and suggestions are apprecisted. Ziease do

not sign your name. Thank you,

: The lectures wers mainly helpful , faie_____, mataly useless___
nte:

IMBWORK: The assignmants were too long » adout right » too short_____ .

They were too Jdifficulc » about vight » £O0 easy .
Comments: :

LABS: The labs were good » folz » Woste of time .
Best experiment:

Poocrest experiment: ,

Comments:

IEXTRO0R: I found the text good , fote_____, poor____ .

I found the lab manusl good » feiz » POOT .
Comments:

EAS: The exems vers & feir test of the subject metter: Yes » No .
1 would prefer mote_____, sems number » fover tests.
Comments: '

COMPRZHENSION: Whbst halpad you most?! Mark in order of importance,

"1" for most, "3" for least.
Lecture
Lab
Text
Homework
Clase discussion
Comments:

il
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COLLEGE OF ®ARIN
STULENT RATING SHELT

Date Couzrse Section Ingtructor -

() AT S S A TU A S L

Dirwetions: Do NOT indicate your neme eny plaeca on this shmsi. This
form is being ussd to improvs the quality of iastructisn st ths college,
so thoughful judgment is requested. Make a check in ths appropriete
squars to the right of the quality. CODE: AA<Abovs Aversge; A-Averago;
BA-Bslow Averegs; N-No judgsment possibls,

LIST_OF QUALITIES | aadafoalyl
10 Knowlnde 0? CUbject ® &6 ® % 6 © @ e e » & o 6 ® 8 ® 4 -
2. Uss of current davelopmants in subjsct ares . ¢ o » « L " -

Jo Interest in BuUBFEEE « & & 4 2 ¢ ¢ 2 0 s e b e e o e e
4, Explanation of difficult moSeTi®d o o o » ¢ « 5 o o o

S Ab o R
o Ability to make subject intereeting . » . . . . o .

6. Clarity of asaignments . « ¢ ¢« 4 ¢ o o o « o o ¢ « & .

T. Encouraging attitude toward atudsnt questions . . . i
8. Ability toc g=t classroom cooperation of students . . { St
9. Ability to put students at @238 . « « ¢ ¢ o o o« « « o 4

10, Efficient use of class time . + « o & ¢ o ¢ « o o o o Lﬁ

11, Quality and use Of VOICO o« o 5 2 ¢ o o » o » o o « o -

12. General APPEBTBNCS , ¢ 2 o 1 o a4 2 ¢« & + s & o ¢ s @
13. Understanding of and sympathy for studant problems . .

14, Willingness to sccept differert points of view , . . .5

15, Impartiality in class, in gxading + « o o o o « o o o
16. Success in erousing sut-af-clasz intarast in subject . | -

17. Willingness to help students ocut of class . . . « . .

= 4

16. Ability to relate subject with other subject ureas . . r
19. 58n68 of hUMOT & & ¢ ¢ © v % o « ¢ s o 5 2 & « o ¢ o o X .

20. Enthusissm For #53¢hing v o o ¢ o « « o ~ o & o » o @ —1r_=i

CIRCLE THE MOST APPROFRIATE ANSWER TL THE FULLOWING QUESTIONS:

l. Do you feel the clasas mmetings wezs valuzble to you? Yes Mo

2. Do you fesl the tests fairly judged your knowlsdge of tha
subject? Yss No
J. Would you recommend this class to yeus frisnds? Yes Wo

Plsase make any additional comments below or on tha reverss side of tnis
page,




Yesr in Schosl Sex Major

T0 THE STUDENT:

I have requested thet this rating ba made. The results will be given to me for
inform&tion and use. They will not b shown to anyona alea without xy consant,

The purpose of the project {e the improvement of teaching wethods through cone
structive student evaluation,

. 16
COALINGA COLLEGE
FACULTY RATING FOBM Date )

BATING OF INSTRUCTOR:

Consider carefully esch of the fteme listed Balow and ratec esch one as fairly and
@8 ocbjectively as you would went me to rate you. Try not to let your general dis-
like or liking of me or of the course effect your judgment on each individual ftem.
Indicate by ENCIRCLING THE APPROPRIATE LETTER AFIER EACH ITEM,

(8) Check the difficulty of this course, taking f{ato acoount the
purpess and curricular levei, smount o* time and effort re-
quired outside of classroom and lsboratory, and the number
of hours of credit given, : '

A - Very difficult; B - Moderately difficult; C - Average; h
D - Moderately essy; R - Very sasy.

A - Excellent. B - Above Average, C - Aversge. D « Balow Aversge. R - Poor.
0 - Insufficient Basis for Judyment.

Gives clear, reasonable assiznments A B ¢ D R 0 %'

Explains and organizes subject matter
[ adequately A B c h 2 0

Evaluates and grades student schisve-
sent accurately and impartiaslly:
[ (s) Plays no favorites A B

(b) Provides opportunity threugh
; tera papers, class discussions
| end tests for students to vevesl
vhat they kicw about course A ] c D g 0

<3
o
J
Q

Type and quality of testing:
(2) Reasonadble in length A B3 C D B O

(b) Covers work and objectivas
of the course adequately A B c D (4]

©

| ERIC

Aruitoxt provided by Eic:
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FACULTY RATAIG PURM Paga &

fhows interast eud efisctivaress Lo giviag
aesde {pdividesl help:

() Is wiliiog o et with studenty & 5 € D 3 o
ib; dstas aside snd keepe offica houxs
{or sppolatmants) for imndividuai
confarantas A G D B (4]
Regpacts the opiolon and quostione 2f his
students A B 2 ) 2 4
timulatsa thinking sand judependant werk A T &€ D E ©
Displaye .athusisse and Intevest in his subfest A 2 L ] )
Iz aenerally 22%eciive in nis teschiug A 3 C D E 0

B you disidke coming to thic clace and ara you glod whan 1t i56 over?
¥es [

IZ 9o, fe 1t because of {chesk ona)y

The Couvrga

The Instructor
Hoth

Sowething Rlse

S RN AR L56 W VN S BTN

S ANV, .

Xf you were ccusidering whethar or nvot to enrell for smother coursa taught by the
same impructor, would the fact that he wae tesching it bs {cheek one):

An added reason for taking it
Inmatorigl
An added reasez for not takisg

Yow deus the lvatructzor’s conduct strike yom? {chack one)

Poss he lecture to himsoli?
Doer ke maintain working rsoport wick his class?
Doas he showr nfg oftansivaly)

A% POLLOWING ARE CPTIMNAL (usa beck of page if necsssary)

List say wannerismo (include voics if appltcabls) of the fnstructor whish detrace
frow the sffactivanass of his clasaroom prasemtationm:

List »sy olher sugyestions vhich you can offer Sor lmprcvement of the gourss,

Ligt qualizies which mehe the fnafemetor cutetending.
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COLLEGE OF %ARIN
STUDENT RATING SHEEZY

Instructox

Dats Course Section

Dirsctions: Do NOT indicate your neme any place on this shest. This
form is being ussd to improvs the quality of iastruction et thes collegs,
so thoughful judgment is requasted. Make a check in ths appropriete
squars to the right of the quality. CODE: AA-Above Aversge; A-Averagoj
BA-Bslow Averegse; N-No judgsment possibla,

LIST OF GUALITIES anl Al oaly

1. KﬂO"l‘de of .Ubjact ® ¢ o % & 0 ® o € o ¢t ®» 6 e % W L——ﬂ
2. Uss of current davelopmants in subject ares . « o » « L.}

Jo Interest in SuBIEEE « . ¢ 4 & ¢ o 2 6 6 & b e e 0 & e
4. Explanation of difficult moeeriad « o « » ¢ « 5 s » o
Se Ability to make subject interseting . » « « o . . . s TF;
6. Clarity of assignments ¢ + v ¢« o o o o o o o o s « & -

T. Encouraging attitude toward studant questions . . .

8. Ability to ge=t clasaroom copperation of atudents . . _ AL,.
9. Ability to put students et @888 « o « o « o o = o « 1
10, Efficient use of class tim® . . &« o & « o < o o o & 4
1l, Quality and use of VOiCO o« o o 2 ¢ o o » o 5 o e « o -

12, General appearanc® . .+ 4 . s . 4 2« 6 + s e o o o »

i3, Underatanding of and sympathy for studant problems . . ! | 1}
14. Willingness to sccept differert points of view , . . . B
15. Impartiality in class, ingrading + + + ¢« ¢ o « v o o H
16. Success in erousing sut-af-clasa intarast in subject .
17. Willingness to help students out of class « « . . . . F:::
168. Ability to relate subject with other subject ureas . . 3
19. Senee of Bumor 4 o o o ¢ ¢ % v e 6 . 4 a2 e w6 e s e L {==
0. Enthusissm Tor #23¢hing o« ¢ » ¢« o « « ¢ = o & o + o o ' t
CIRCLE THE MOST APPROFRIATE ANSWER TO THE FULLOWIMG QUESTIONS:
l. Jo you feel the clsss maetings wezs valuable %o you? Yes Mo
2. Do you fesl the tests fairly judged your knowledge of tha
subject? Yas No

J. Would you recommend thiz class to yeun frisnds? Yes Mo

Pisase make any additional comments below or on tha reverss sida of tnis
page,
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MOUNTEREY PENINSULA COLLEGE
Btudent Rating of instiuciors

o0 tRHtrcRsr sy Bauking vour rsaction o thiz course and his rethods of teaching.
Your honast twdgment is a1l the questionnsine requizes .

Following ie n et of ten qualitias impusant to good teaching. Roed sach ftem
e.mi.sify wrgl docide bow you would rate %nia fnztructor on ';‘h&t guzlity. I you have
difhirulry rovebing & f"eas,i?tm“ salect the wagwer that comes clossst m your judgment
@.hmu the nswuctor, &ate 23 ftoms.

Plzcz an “x" befure one itam in edch of ths ten categorios 1isted;

1. ORGANTZATION OF SUBTECT MATIER 7. ENCOURAGEMENT OF THINKING

— P EESEATIC and thorough e SiOTItSNdly makes you think for youraelf
wm. PlBQuste {could be botter) - Stitnuistas considerable thinking
— Kﬁs'*ez uste {detrscts from couvrge) e, HOt mugh thinking requirsd
— G::aszfuami end ungystomatic — Dlscoursges original thinking
2. TEACHING METHODH 8. SPEAKING ABILITY
e 011 planned and zdapied to sudisct — Excellent
&l students — Gi00d (doee not detract from course)
— Bome variety of msthod . Fair (detracts from course)

e S2IB techniquas uzed continuously  _ Foor (sertously handicaps Jearning)
— N2 evidencs of plannad methods

4. CONCERN FOR STUDENT PROGRESS 9. ATTTTUDE TOWARD SUBJECT

. PAWRYS @BQET tO help e Ethusiastic (anjoys teaching)
o Hodarately he Tpful —— Sometimes intervsted

e 2V0AAS Individual confereaces .. Bored (routine intarest)

e D04 . unconcerned with students . Not ir20r08t6d (tired of subject)

4. BNOWLEDGE OF SURIECT 10. GENERAL RATING

e SRCEBtIONALY Well fnformed Comparad to all iratructors you have
e AdGQuUEtely informed had, how do you rate this {nstructor?
e Ot well informed e EXCOETL

,,M*“ary inadscuaisly informed e, 3O

. v Fair

§. QUALITY OF EXAMIBATIONS . Poor

—— Excellant

— CBiizfactory COMMENTS:

e Sometimes unfais
. Mostly caraissz and unfalr

8. ABILITY 1O EXPLAIN

— oFpiarations clesr ard tH point

— ~rylanations ususlly adecuate

e ¥R IAnAtIonE oflan Inadequate

— sapianstiona seidom given, of usually
intdagquate

-
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PORYERVILLE CORLZGE STURGNT RATING OF INSTRUCHE®

Pordarville Collage is rating 24self in an aflort to find out 2% quality of inetyusriton, fowr Neowect Nfprant ts wdd
Hda questiouraira reguires. You mre not to sign your uase. Below 1a & 1ist of 15 quelftian Lagortant 45 2304 aeching.
Read saoh ftes carafully and deolde how you weuld caze the Lmiructor un that quality. I e hoive MALPualiy Poaciing &
deoiulon, caloct the snsver shat comi clowest tu jour Judgment about #ha {nutgusicr, Rufe il iteag, Oirela ho mmber
tat bast desoribos this tnstruator wast of the time Sn cash slaasilicasien: 4, 2, ¢, mr'?: -

The & vrepreseats an "A" fnatrustor. dor AN dndisalap M eRsOllant teazlaw,
w3 o wp » one medug the 3ap G O wvs ad,
i1} ncu " -

® H'm [

» ﬂ?ﬂ [ ]

€T a2
[~ R -

1. OGRMRAL RATING CRMPARID YITR ALL THACHIUS YOU'VE HOD v v ¢ ¢ o 0 00 ¢ 6 1 s 0 0 o v o &

‘cmwxwopstgﬂM’m.otxte.r.;oo!toooGOQQCwoolosﬁo
Doss this teacher orgenixs his lsgtures, cloarly word his questions and semm 3o vash
1dees out syptematiocally w halp meke tha ALfPizult sublseds aore omslidy \ndsrndeodl

- & &
T
»
™
L~

’- m’ﬁufmrsww-?c'@én.ne-nﬁoo'uoetmnobotstClCCO.e

& £
"
g
-
<

usstmi‘w.-30-oo;uc-wo-cooc.oooobmaoaooso‘oop i ¢
Yov well ix this tessher iudorwed in terwe of your clsex’ oubjesit 3 % X

"50mﬁmmmoecaeqooonoous&oo.Q.toeoaaa.b.iotﬁtol “,310
Soms waye to impari and %y tesch give hetier esults hsa ethore, Doss this tcosnp .
try different ways, e.g. o teach as to lectrs, wok quoetions for siusy uwwers, Suve :
stadent reports, tetu papura, flald tripw?

- owp o

6. CLASS MAMAGIMENT UND DISCIPLINE . . o o v e ¢ 5 2 ¢ o o ¢ 6 86 0 6 0 o3 200 0G60a0 b sy 2{s |o
Doss this teasher see: to have stidents v talk vhan by 15 spsaicing, or disvub ohee :
sembers of ths olasg? Uo sgtudents shov Jdisrespest vr dloremisd 2is direciioral ! i

7.m’lmsTWMPROGRmS.............;....«oa-.o«.:aoq 3‘0’21'0
Is this tessher heipful during ths slass, and suteide of the eless; by shwwing a
psrsonal »r professional intsrest in you as one of his students?

—

8. w“l”wmxﬂﬁf!wglcoaat.oanatotiotooO'Gun.olo.b.'@ hr’:aﬂi
Do his quizres and suaminations covar the impoctant volante of ©is covrce? lked ba i
tske ths opporiunitiy to reviev any questicns mod/er answers that say be i suncern e
studnty -~ after the sxmiration peporn are reatwiedl

s.mn‘ny‘?owzﬂz“noot-.aa-Qoo—aﬁoauac\..a.noclgv.&’é'il 35
Are hila sxplanstions usualily olean; to the poind, nd udejuatsy {or grining an
undsrstending of the ixportant sonsepts (1deas) Mo pragonts or weignel

mo mm?“mmn’cwo--a-o-csqctesuoon.atooaeédliooe k
Does this taecher stimuiuto you %o think, fuside snd cutside of ciass, snd ovan
soastines causa you to perasive mers alsarly?

11‘sm!mcmmITY-.3&ooo.t-n«:.!;v!lolﬂ.».t..."rvi19.0/ “
Do you baliove that this teasher “sposks 2a2ily™ o he uwually aie to B0 4%
case and confortedle uhan tesching baifcra your sleaet Does hie saks you Mfutes ans
pay attantion %o him by ths way that hs dlks and e vay thet bo conduste Musli?

12-mmapswcgov~vcor.-.uln,itwcseio.etwtﬂl!t‘..flvﬂ b
l Do his appesrance snd olcthing give sridence df pride and neatnese?

13. mmIAS?IC AT?ITUDE T'me SUE-}ECT v & x ¢ & 0 0 D & & 0 @ -e I EREEEEEEERE R u 9 2
f Yo thiz tessher interosted or svon enihusiastic adsut hiz sudfacit Do oy sode. ;
inez Teel thet you sonld get interapéna, 60, in sams of Rig idoss? ‘

>
<

&
¥
e
»
=3

1'4.SNEO?WH@‘-...an,;:,-..-...o~~;-...a.pg-s-.-ao;a-
Can Mo givs sndfor teke & joke? Do youe Cind yourself laughing later adoin sowdthisg
Wet ho sald?  Is ho serious umost of tha timg, L4t stn ot 2seerica glvy w Intrreailrg
izt to o point to nake §4 wesn furay and inSersating?

(%3

PP R

15; LEVEL OF STANDARDS OF IRSTRUCTION o 4 v o ¢t & 2 o » o ¢ 8 8 2 6 %2 3 & % x £ & 1 3 & ¢ & & n H
Do you ki, and/er hovs yo. heard that Le (& 5 “eugh jeaghort Wk fsehing & E
sciloge course or lp Be teacling as diasy tezx, fn migh meloel? g‘

BTN S o o
3
<ASAg "y
}
W
? o
ml-?“
S

A o tossd aumhers circier; drvide Ly 15; sarzy ;% tn 2 decigal pleces.

Teaxe use Me Raek Tor rurthapr zormants.




A PUPILS RATING 8TALR GOF AR INSTREUCTOR

Inptroctsr’s wens (Flmse print)

Each of the raa¥itien itod bedtrw is dvided
accocdiogly droi A o 3, 1 buing the Righest Scgree and # e dowad.

deseribes inaructor.

. . ml”‘%“tu A2 WA PRI LSURR A T AATR ¥

Irte threa dettinas,

- Duta e

Tuve sereitm iy Alvided iwto Caver

dogress s vembered

in veding, drwx § sivele aochY DS mordter windh bem

Your fair and honeat cpiniom s *hat masliv counte Yegr iastructer dusims thix (g Jor his owa eslf-improvament.

ORGANIZATION OF COURERE

TRACRING SXILL
PREPARATION FOR EACH
CLA¥S

ENTHUEIASYM AND INTERUST
IN COURKE

ASSIGNNENTS

JUDGMENT CF VALUES

CLASS DISCUSHION AND
QUEITIGNS

POISE AND SIL¥.
CONFIGENCE

EXAMINATIONS

SCHOLARSHIP

ARILITY 10 CREATE STUDENT
INTERESY

CLASSROOK MANAGEMRNT
AND DISCIPLEN S
SPEELH

TOLERANCE
SENSE OF EUMOR

PERSON AL APPRAGANCE

RELATIOASHIF 3CTWERN
STUDENTH AND
INZTRIOCTOR
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ANSWER SHEET FOR A PUPIL'S RATING OF AR IKSTRUCTOR

e vj;gﬁl ; 2 I}:t.3 4 ‘“T““*S _ 8 )
!

Course
Code No.
of Coursge

 — ”
| B

Instructor
Code No, of g r = ﬂf
Instructor ' i

Grade In ' ‘
Course I 2 l
IRALIS YOUR_RATINSS 1

Organization

Skill 4

.Prcparation | ' i |

Enthugiasn

Assignments . S

Values

Discussicn

Poise

Examinations !

o

Scholarahips

Intersst

Discipline \

Speach

Tolerance

Humor

Appearance

Yo

Friendliness

!
' w
| ] |
N T T A M I B R I S e s ey e e e e s mewmensypi e eeg arvag ey

Dats cf Sex of U No.2f Semasters

ST TV

Rating Ratery r _ At S.3,.¥.C.




SAMIA PONKA LA 1 wantAREE
studant Opinizn OF Teacking

Neow ¢ Iwstrucice.. ... —— . - IEPUSNROPRIIN ©' -, . CIrt RO e o vvrereens

Student’'ys Mador...... ~Jsmester 8 Oollegs.... st ros e 2t e
It is of first importanse that the college be continmcely dorxed of the quallty of il teashing and (b9 respoets in sbich
e teaching cai de Impuoved Your evaulation maay heljs
This suvey 1o medie by the instrucior in this clega. ¥e 2icie will 202 the ralings and surimwats, PLEALE BE FRANK!

L Kote yoar twvixncter ‘on the fellswing chuinetoriedion, maling anali SACHGE & MUt odoaes:

§oHGLe) {¥.. ]

1. Interesta sturdents in 2 cubjeet and etimulates Sisking — 1 2 5 & 8
Consoeatt_.... .. e s o o —— . s
2. Takes an sctive prrwmal frteres? @3 the progyoss of b cass. ... —— k% 8 & B
P — |
3 Is wall vossed iz hio cubjsed xaf i3 spalisstions .. i $ 3 4 3 ',
Cmneaent e e - ) |
4 Ghown enthaudear e his wabject.. . 1 2 ] L 8 |
Comepeeat. . .
8. Gives resscoebly and wallquepared asts. _— 1 2 £ & 5
Cocomsert.. — nnanret o e o2 i i
IL Yosr frstvuctor weuid e So Mmow 1 fhars fr oomedhizg you belizos o ios dens sspecialiy well %2 B taebig of G
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CALTFORNIA JUNIOR CQULEGE ASSOCIATION
Student Reting of Instructors
(Adapted from Riley, The Student Looke et Hia Teacher)

Each junior college is rating iteslf in an effort to find out the quality of
teaching in all junior colleges. Your answareto thie quastionnsire will bs con-
fidential; your instructor will turn 4o & sumpary without bis namo; results will

be accumlsted by your college offlcers. Jour lonest fudement is s1l the

Here is a list of ten qualitles important to good teaching, U&Head each item
carsfully and decide how you would rate this instructor on that quality. I you
huve difficulty resching a docision, select the enswer thst somes closest to you
Judgment about the instructor. Rate all items. '

L)

Place en "X" on ope of the lines under sach of the ten categoriess

le ORGANIZATTN OF SUTIEST MAMER

Systesavic sng thorougn 7. RICOURAGEMENT OF THINKING

Adequate (could be better) — Coantinuelly makees you think for
Inadequate (detracts from course) __ yourself —.
Uonfused and unsystematic Stimilates considerable thinking

Not much thinking required

2o TEACHING METHODS Discourages original thinking
Well planned and adapted to subject ]

and students — 8. SPEAXING ABILITY
Some varisty of method — Excellent —
Seme techniques used continuously ___ Goed {does not detract from
No evidence of planpsd methods . course —

Fair gdetracts from cowrss)  _____
3. CONCERN FOR STUDENT PROGRESS Poor (seriously hardicaps
Always eager to help —— leasning) —
Moderately helpful ,
Avoids individusl conferences o 9, AITITUDE TOWARD SURJECT
Cold, unconcerned with studente  _____ Exthusiastie (enjoys teaching) ___
Somstimos intercuted
Ls KNOWLEDGE OF SUBJECT Bored (routine interest) e
Exceptionslly well infcrmed — Not interested (tired of subject)
hdequately informed e
Not well informed — 10, GENERAL RATING
Very inedequately infsrwed i Comtarec to wl)l dnstructors you
save lhad, aow do you rate this

S« QUALITY OF EXAMINATIONS inatructor?
Excellent — Excellont
Catisfactory I Good
Sometimes unfair Fair
Mostly careless and unfair Pcor
6. ABILITY TO BEXPLAIN
Explanations clear snd to point —
Explanations ususlly adsquate .
Lxplanstiors often lnuieguese o
Explanations seldom given, or

usualliy inadequate —

y Total checks in: Column 2 S S O
oColwn 2 x T TOTAL WETGHTED SCORE:
seluen 3 v ia o __ -
Colnmr £ Yol o=

o T 3 LI R < ot o M




CERTIFICATED  PERSONNEL

EVALUATIONS




TEACHER SELF-APPRAISAL*

1. Regardless of how long we have been tezching, we never sttain perfection. Thers
is always a place for an intelligeat solf-analysis of our methods and our techniques.

Z. Most people do not like to be criticized even though the criticism ia constructive,
just and friendly. Iastead of waiting for somedne to pass judgiment on your work,
why not make a critical self-appraisal? In this way you can discover your weak
pointa and take steps to correct thom.

3. In making a self-appraisal, you should consider in particular, inzaon pianning,
conduct of the class session and tasting. Remsmber that you are turning the
searchlight apon yourself in order to see how your pariormance looke to the otherx
person. The benefit you will derive from this procedure will be governed by your
willingness to recognize your faults and your determination to correct them. The
above suggestions are offered, not as a final answar to teaching problems, but as
a basis for a re-check on the methods you are using.

LESSON PLANNING

1. Do you plan your lesson or do you 80 to class with only & general idea of what you
- are going to do?

2. Is the objective well defined and can it be accomplished by the presentation that
you plan to make ?

3. Do you study each particular topic to find the most effective way to prosent it?
4. Does your lesson plan includs all of the importan? pcinte and oxclude the irrslevant?

5. Is your lesson plan logical in order and does it make a clear conneciion with what
has gone before? -

6. Does your lesscn pian have application to some specific thing that the students
are to de?

7. Do you make an intelligent aud effective use of inztructional aida?

*Acknowledgment - B. L. Fitzgerald, Assistant Director
Los Angeles Trade Tochnical Junior College
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CONDUCT OF CLASS SESSION

l.

Do you know what you are trying to do in class ?

2. Do you tell ’the students the importance of the topic that is to be discussed and why?
3. Do you spend most of the time just talking? If you do, the chances are that the
students do not learn much,

. 4. Do you have the class session organized so tl‘:ere is no waste of time ?

5. Are you lowering y.our class atanda;'dl by aliowing students to take too much time
for their intgrmiuibn? : ’

6. Are you prepared for questions asked or do you evade them?

7. Are you courteous and considerate in answering questions ?

8. Do you hide the chalkboard with your body? Do you face the class or talk to the
chalkboard ? :

9. Do you start and end your class seggion on time ?.

10. Do the students go to sleep in class ? If they do, it is time for you to wake up,

TESTING

l. Do you go to the trouble to construct good tests ?

2. Are your tests representative of the material given in class, clear as to meaning
and of reasonable length?

: 3. - Do you let'your class go without tests because you do not like to grade the papers?
4. In grading tests, do you give each question a value 1n prope=tion vo its importance ?
5. Do youtry to be fair and impartial in grading?

6. Do you have sufficient information on each student to establish fair term grades?

5 7. Do you hide poor teaching with high grades?

8. Do you realize that every time you give the students a test, you are te sting

yourself too?

o S



coming, Would it de convenient for me to visit your class during the followe

ing period and date?

S

Please indicate below:

Yeo No

If no, please mention the resson:

Thank you very much, Plesse return to .

MERCED COLLEGE
OBSERVATION APFOINTMENT SHEET
FACULTY MEMBER: Date: ___ —
For wy first visit to your class it seems appropriate thst you know vhen 1'm
aistrato?

MC«In9n7/1/64 l
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MONTEREY PENINSULA COLLEGE. , . .ANNUAL REPORT ON CZRTINICATED PERSONNEL?

INSTRUCTOR . Preliminary
DEPARTMENT " Final Report

Schecol Year
CREDENTIAL HELD:

Subject or Assignment
EXPIRATION DATE:

YEARS OF TEACHING EXPERIENCE IN MONTEREY
First Year Second Year Third Year Total Years I

Length of time teacher has been under your supe:vision:

Years Months

All categories below must ihclude @ brisf description in concrete and specific terms of the
criteria that were considered in the evaluation. 5 -

o rae B e . m—

INSTRUCT ONAL COMPETEN "3 IN Outsianding Vary Good Good
THE CLASSROOM: :
Satisfactory Needs Improvement

COMMENTS:
RELATIONSHIPS WITH STUDENTS Outstanding Very Good Good
AND ADULTS: |

/ Satisfactory reeds Improvement
COMMENTS:
PROFESSIONAL ATTITUDES: Qutstanding Very Good Good
COMMENTS: Satisfactory Needs Improvement
PERSONAL QUALITIES: Qutstanding Very Good Good
COMMENTS: Satisfactory Needs Improvement
* In the case of permanent staff membets, this report will be eted every three years. ]
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23.
SUMMARY STATEMENT: {This space must not be left blank.)

RECOMMENDATION FOR RE-ELECTION=--T0 be complet=d at tae second Evaluation
Conference held before the last Friday before Spring recess.,

In all cases of recommendation for re~election, the final decision rests upon action of the
Board of Tiustees. The boer: rosuires a report of outatanding or very good in all major
areas to justify recommendation for permanent tenure,

FOR SECOND YEAR TEACHERS ONLY:

The teacher's possibllity of achieving tenure has been discussed with him and i{s summarized
above. Yes No

RECOMMTEHDYN FOR RE-EMPTOYENT or PROOMMINITD FOR

PERMANENT TENURE IF A THIRD YEAR PROLATIONARY TEACAEZR Yes No
Date Signature of Superintendent

TEACHER'S STATEMENT:

I have read this report and recognize that I have the privilege of discussing it with the
Superintéadent of the District 1f I so desire. [ realize that I may see this report at any
subsequent time.

Date Signature of Teacher

Coples to: Superintendent
Vice President
Teacher on request
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MT, SAN ANTONIO COLLEGE
TEACHER EVALUATION WORK SHEET

TEACHER DEPARTMENT

SUBJECTS TAUGET

DALTE YEAR OF SERVICE

Grodod Ootetunding, SiaTnotory, Toatiiiaal, Unsiisuctony

BVALUATION CRITERIA: mans

.'.—-—__-———————-——-l—w—ﬁ?-—m
0;8(CU|

1, Eazs subjoos wnttor, e

2 Cexnalcoles sudjoct mabter to stodente ols c;u
waing Senching Sochniquos and procodures | |
offechivoly(voico, visml, crgnisation, etc,) |

3. Vheks congiructivoly with adoinistrabico ond 0
collsagues in professionnl dutliss.

mmm?

N assiste stodents willingly cutaide of assigued 0fs jc v
clageroon hears, ! -
S« Is corpotond in fnctiomnl deteils (classroon 0js |C U

somngessnt, xoports, ottondonce, etn.)
“ SR *_~Wm

6. Undorstonds stulent bebavicre ond loarniog ols lc

L) R *_‘W.-m
7. Instructs o% the educntional lewel of tho 018 |C (U
oourse s teoches.

8. Ibs regech of and Zor colleagues nnd students.
9« Shom entluisiesn for toaching ond for tie genarval ¢
college progros including extru.curriculay activitiess

- - an _—-L—-r-qh—-r v R
10. 1s exoticoally stodlo, professionnlly cotuve, ood QiS5 v U
perceptive of his educntional wolo. l
MO S S ) A — S »

11, Is profossionnl rogurding parsonsl conduct,
nrocaiag, ond colloge cbligmtions.

- 018
018

124 Ia encrgetic and fieo fron dotrimentol physical bl

irpairments, } 14 L

R -
A ctock of cutstonding, coaxditionnl, or wmmntisfootary {n my colegery sust Yo accospanied %y or aaplumniosy femiutk
frca the evaluotar,

EVALUATOR

p
LS

| ERIC

Aruitoxt provided by Eic:

—
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1.

2.

ORANGE COAST COLLEGE

INSTRUCTOR RATING SHEET
January 15th Report

Date

"~ Name of Instructor

How well has this instructor completed his (her) essignment this year?

L - t | } 1 J
OQutstanding Superior Competent Naeds Tmprovement Bordexline

This imstructor's ability and willingness to work with his colleagues and the
total school community has been:

L i } 1 SN | J
Outstanding Superior Competent Needs Improvement Borderline

Professional growth of this instructor has been:

i L 1 | | )
Outstanding Superior Competent Needs Improvement Bordesline

Tais instructor's relationships with students in his (her) assigned courses &r=::

Y A | i i }
Outstanding Superior Co..-.2tent Needs Improvement Borderlina

Please answer either item 5 or 6:

1f this instructor is a lst or 2nd year instructor at Orange Coast College do
you recommend he (she) be retained on our staff for the next school year?

Yes Yes, with reservations No

1f no or yes, with reservations - cite specific reasons

If this instructor is eligible to become permaneant, do you recommend he (she) be
granted tenure? Yes No

1f "no," cite specific reasons

o Signature of Observer

1 have vreceived a copy of this repcrt:

Signatute of Instructor

Rating: OQutstanding: Unusually able in this area. Superior: Very well
quzlified in this area. (Coupetent. This level of performance is
expected. Needs Improvement: Self-explanatory. Borderline: Com-
petence is doubtful.

30




Cluss Name:

Date of Visit

S b.u COLL EGE INSTRUCTOR EVALUATICN FORM 3
_ In koom Instructor
Number of Students in Class:
Men Women

Day and Hour

This form is to assist in the evaluation of current teaching and teaching potential

by classroom observation,

When other means than class coom visitation are used

in making an evaluation of the instructor's efforts, an explanation will be made,

Def initions;

Excellent

Good

Fair

Pcor

N, A,

- Extremely good of its kind; first.class; prime; select, Implies
superiority in quality and action; surpasses or goes beyond good
qualities,

- Sufficient or satisfactory for its purpose, Ample; considerable;
honest; sincere; that which is serviceabls, fit, beneficial, pleasant,
and adequate,

- Free from marked merit or defeat; average, mediocre; a fair chance

of success,

Room for improvement,

"= Not good, as in quality or workmanship; inferior, Unfavorable,

inefficient, not satisfactory, inadequate., Needs definite improve-
ment,

~ Not applicable,

Part lo

A,

B,

1dod by ERIC.

UC

Evaluation check-list of the classroom; the instructor; and instruction,

Ph}gical Conditions

1. lighting

‘0 by Q = Z
o A .
g 8 £ ¢ 2

L]

2. heating, cooling, ventilatio
3. equipment

4, bulletin board

5, distractions, abaence of
6. adequacy of student space
7. other

Instructor's

1. dreas
2. voice

8.
b,
C.
d.
e,
£,

ge
h.

volume

modulation

change of pace

pleasantness

eage of delivery

speed

emphasis

clarity

1




" Contsnuo..:

3, posture

T o Q0 {n 2
g ® o % v
2 o e o >

4, obvious health

5, emotional stability

6. judgment

7. tact

8. adaptability
9. enthusiasm

10, movement

11, other

C. Instruction
1. overall eifectiveness

2, variety

a. lecture

b. demonstration

¢, digcussion

d. audio-visual aids

. €. question & answer period

£, drill

g. tests and quizzes

h, discipline

i, review

j+ other

Part iI,

This is an observer's evaluation in answer to teaching methods and

routine, as observed during the class period.

1., The subject matter was:
very interesting
interesting
boresome

“unusual
very difficult

~ relatively difficult

easy

Comments: -

2., Are any of these methods used in
instruction:
outside reading
reports
- field trips

guest speakers
other

s’ =

Comiaznts: -

3, Was an assignment made for the
class session?

Yes No
If so, the assignment made was:
too long
- about right
too short

vague and hazy
clearly presented & under-
stood

Comments: -

4, How much interest d:d students
show?
nore
little
moderate
considerable
Comments: -

|
|

32




5. How effectively was class time used?
(lecture)
~_started late, time dragged
finished early
most of class timne used
started promptly, used all of
“class time

Comments: -

6. How affectively was clases time used? 10,

(labozatory)
___started late, time dragged
" finished early
most of class time used
started promptiy, used all of
class time
instructor available for indiv-
idual student assgistance

Comments: -

7. Was the teacher well prepared?

no written or definite plans
some notes and plans
evidence of thorough planning
_course outline was being
“followed

other

i

Coraments: -

8, To what extent did students become
involved in classwork?
some participated
most participated
__all participated
the assignment did not lend
itself fox student participation

Cosnments: -

9. How varied were the teaching
methods ?
uses a single technique
uses several techniques
uses a wide variation of
techniques

Comments: -

How evident and how good is the
rapport between teacher and
students ?
no evidence of student.
teacher harmonious rela-
ticnshipa
averages relationships
students show great confi-
dence in instructor
repeated evidence of
friendly relationships

Comments: «

11. What methods were used?

summaries of previous
lesson

summaries of main points
in assignment

a test or quix

student summary given
no summary or review of
work covared

Comments: «

o a2y 3 e ae e o i 2 0 e o 2l s o 330 o9 o e ok o o ok e e s e sk o ol e




COMMENTS:

e et e T LD PR R RIS PRI L L EL SRS b L Al

To the instructor: I hereby cortify that I have had the abave evaluation explained
to me and that I have received this copy of the evaluation. (Please return th?-
form to the evaluator,) If the instructor wan's to receive a copy of this eva... ‘ion,

circle, Yes,

Signature of Instructor Date of signature

Date

Signature of Evaluator Title

s




SWEETWATER JUNIGR COLLEGE DISTRICT

Certificated Personnel Evaluation Report

Name ' ' = . ST Full-time [ ]
Last irst e Part-time D
Years in District (including dis yesr )
Assignment
College ' Major Year
Degrees: B L) —
MA D
md [ ]
Other E] -
Credential(s) held __ — v ‘
1. UNDERLINE STRONG FOINTS AND CIRCLE QYEAKJPOINTS
Teaching Technique Appearance Use of Supplies Relationship:
and Equipment
Subject Knowledge and . N
Preparation Voice Loyalty and Student -Instructor
Cooperatiun
Discriminate in Health ¢ Instrucror - Instructor
Criticlsms Acceptance of
Organization Sugge=ticns Instructor - Administration
Enthusiasm
Accuracy and Co-curricular Community
Sense of Humor Prompincas of Records Activities

[I. OVERALL EVALUATION: {checkone)

[] SATISFACTORY

D IMPROVEMENT NEEDED - DNceds experience or weaknesses corrected

D UNSATISFACTORY - Fails to meet requirements

ol. COMMENTS: —-

The employee must sign this evalustion report, indicating awareness of the report, if the overall -
evaluation indicates IMPROVEMEMNT NEEDED or UNSATISFACTORY.

Employee's comments, if desired:

Date —  Emplovee's Signature
IV. RECOMMENDATION: ( March 15 only) Re-employ [}
Dismiss
Date __ Evaluzto:r's Signature

Bvaluation raports, when dee, are to by forwarded dirsctiy to thy Personnal Departeent.

Novembsi }

March 1%

(firzt year only)
Decoxber 21 (all probaticaary)
(ell certilizated)
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COMMITTEE EVALUATION AND RECOMMENDATION

Instzuctor Status Subjsct

School Year

Reemployment Recommended

Reemployment Not Recommended

Evalustion Cominittee Signatures: Date Instructor's Signaturs Date

(Ivstructoxr's signature does noi: megn
agreement with report; it means the
teacher has seem the report and has
had an opportunity to diascuss it.)

In the five arecas below the Committee ghould indicate principal strengths and wesk-
nesses of the instructor, along with recommendstions for improvement and what has
happened because of the recommendations. These should be documented with specific
anecdotal reports of instances which illustrate the weazkuness or strength.

I. INSTRUCTIONAL SKILLS AND EFFECTIVENESS:




+I. TERSONAL CHARACTERISTICS:

I1Y, PROFESSIONAL QUALITIES:

" ERIC
yl A i Toxt Provided by ERIC




39
IV. PERSONAL RELATIONS WITH OTHERS: STUDENTS-. FACVILYY . ADMINISTRATION

V. COMMUNITY AND INSTITUTIONAL SERVICE: N

In the section helow indicate what you consider this instructor's potential for
growth is in his scervice at College of Marin,

Indicate this jnstructor's growth during his service at College of Marin.

Jror.




—
!

J

[

é§ (Signed)

PERFORMANCE REPORT ON PROMOTIONAL CERTIFICATED EMPLOYEE

Name Employece No,

" Last First iddYe

Scheool or Section .: Position

For period from _ - . to

1. Conferences with this euployre were hoidfdn.(du;es)
2, I conferred with this employee vegardinz this rsport on (date)

3, Specific needs discussed and recommendation made for improving services: (Use other side
if necessary)

4, I consider the services of this ewployee to be:

e | simseacrony oursTANDING

(If rating is unsatis actory, use Forn 1015)

I have received a copy of this report.
I understand that any written statement I forward to the Personnel Division regarding thi
performance report will te attached to the copy which is filed there,

(Signed)

L

oyoe

(Signed)
ITcad of School or Section  Date

Instructions to Princinals aad Sectiusn heads: Viopare vrizinal and 3 copies of this form.
forward original and one copy to your Assignment Administrator, Assistant Superinteadent, or
Branch Head within one week after end of period., The sccond copy is for your schiool files
the third copy should bes given to the employse,

In casc the employee is unavailable or wmwilling to sign, thet fact should be indicated int
signature space on all copies and the employee's copy should be forwarded along with origina
and first copy. The Personnel Division will deliver the form to the employes,

Instryctions to Brench Heads: Forward the original of this form (and the employee*s copy, i
unsigned) to the Personncl 5ivision, Department A. Keep one copy for your files,

I recommend that this employes: ( ) be retained in this position,
( ) be discontinued from this position at the close

of ¢this school year,

Assistant Superintendent or Branch Head




i
g

’] NCTICL OF UNSATISFACTORY SERV:(E OF (EATIFICATED EMPLOYEE
- 1
ane layee No.
(Last) ~ (FIrst) gL TH0) "
“3chool . Grade
‘ _§ect.wn — Subject Status
|
for poried from S,

i . visited the sbeve employss md observed his work om the following dutes:
Li conferres with this wmployes regarding this wotice on (date;

- 1 consider the services of this employes to de msstisfactory for the poriod indicotwd for the follouing ressons: (Coatinus
in other side 1f mecessary,.)

|
ﬂx took the following steps to help this tescher improve: (Continue on other side if necasgary, )

1
J

e

recommend that this employes: I have received a copy of this seport.

( ) be contisued in service in this school or sectioe. I undersiand that sny writtes statowsnt |

( ) be contiausd in service in snother school or sectiom. forward to the Personncl Division

( ) de discontinued from service. regarding this performsnce report witl be |
) attached to the copy which is filed there,
: Bigned) Signed)
o " Deparchent LRalruin, Vice- ~Principal or fean Optionsl)  Date ine ~
— ' Ioyee Date
(Signed)
o Wead oF School or Yectlon " Tate

NSTRUCTIONS TO HEADS OF SOXOLS OR SECTIONS: Prepars original! and S owples of this form, have exployss sign sii copies, and

forward original and first copy to your Assignment Administrator, Assistant Sugcrintcadmt, or Branch Head within one wesk after

end of pericd. The sacond copy is for your schaol files, sad the thind copy should be given to the employee,

(in case the employse is unsvallable or mwiiling to sign, that fast should be indicated in the signature space or. 211 copies aud the

wployee's copy should be forwarded along with the original and i1t cuopy. The Pursoanel Division wiil deliver the form to the
loyes,

m'g’rwmms TO BRANG! HEADS: Forwa:d the original of this forw (and the esployes's copy if not signsd by employes) to the

_ Personnel Division, Department A. Keep one copy for your files,

I recommand that this employee:

- (81 gnec)

~ {3 be retained in service in this division
{ 3} be discontinued from service

Head of Dlatrict, Branch, or DIvialon “Date

_ILAGSPD  Form 1015-8 9-64 (A4)

B —




SUMMARY EVALUATION SHEET
COALIRGA COLLRGE

CERTIFICATED PERSONNEL EVALUATION
{School Yeear)

INSTRUCTOR Fall 1

2 3 —
Spring 1 2 3
____ _PROBATIONARY __ _ PERMANENT SUBJECTS
Pirst Second__ _ Third Tull Time Part time
Date of Viaitetion " Tine ‘ Ld‘th

STRENGTHS AND, IF APPROPRIATE, SUCGESTIONS !‘dﬁ MMT WILL BE INDICATED

IN EACH CATEGORY, SEE THE REVERSE SIDE OF THIS SHEET FOX SPECIFIC AND GENERAL
ITEMS APPLYING TC 1, 2, 3 BELOW. )

1. Preparation for Imstruction:
2. Instructionsl RBffectivenese:

3., Professional Attitudes:

Administrator's Surmary Staetement:

*Recomuendation:

Date

Signature of Dean of Instruction

...ﬂ-.‘."--u.l‘ihlﬂu_‘-.C"'-ﬁ‘--.‘--“-'.

Instructor's Comaent:

T have read this report and recognize that I have the privilege of discussing
{t with the Preaident if I mo derire.

Date

Signature of Instructor

#In all cases the final action fox re-employment rests with the Board of Trusteas.

2 s TR W——— -y




1.

2,

‘e

3.

Preparacion for Instruction: Plamning for the zourse; continuity of
lnstruction; activities relatad to objactives; devalopmaut of couree
outline and guides.

Instructional Bffectivensss: Illustrstion sppropriste to courss and . .

"lasson; speaks interestingly end understandsbly; focused diszcussions

involvieg wicle clase; crestes @ favorsble learning atwoszphers; crsates
an interest in the subject; expects s high standezrd of parformance;
provides for ifadividusl differsncas; wainteine a dignity appropriate to
the profession; is tactiuvl ani congidarate; is well groomed; has good

. health and energy; hso amoticnal stedility and coctroi; has {utegrity

and {8 sincers; grades studenis talrly and cam rate thaa at ressonable
tinas as the ecoutse Progtennas; asaigmnente claaz, -

Professionsl Attitudes: Coovpersticn with colleagues; cooperation with
adnivistration; service on comsittses; coovperation and etfectiveness in
student activities; prompiness of reports and accuracy of records; sense .
of responsibility towerd schwol, school diatrict; and comounity;

agtitude toward profeasional organizetions.

TN DLt T MR i e B e <




Date
TEACHER EVALUATION FORM
— Adopted April 16, 1963
NAME SCHOOL
ﬂ CLASSES TAUGHT NO. SECTIONS SIZE OF CLASSES
o)
- Non-Teaching Assignmnents
g CLASSES OBSERVED DATE OF NUMEER OF LENGTH OF
| OBSERVATION OBSERVATIONS OBSERVATIONS

- -t hadl ol

ERIC

Full Tt Provided by ERIC.



UNSATISFACTORY §SaTISFACTORY

CONTRIFUTING FACTORS 4 JT COMMENTS

I. TERSONAL QUALITIES
1. Personel appesrance
2. Health
3. Self-confidence

L. Punctuality
5. Tact

6. Yoice Control
7. Eaotional control
8. Cooperaticn

9. Sense of-humor
10. Standards of personal behavior

[T

- . Judgment
IT. PRUFESSIONAL CUMPETENCE i T

1. Dally preparation

2. Attention to individual needs

3. attention to course content
_and scope —

4. Motivation

5. Reaourcefulness L originality

6. Knowledge of subjsct , matter

III. CLASSROOM MANAGEMENT

1. Control of envircrunent
2. Promptness and accuracy of
—Teports

3. ;g 8 _management

IV. TEACHER-PUPIL RELATIONSHIP

1. Attitude toward pupils
2. Understanding of pupils
3. Tact and consideratior:
4. Influence on attlitude of pupils

towurds otvrsrg |
v— -
V. PROFESSIONAL ATTITUDL AND OHOWTH

l. Observance of professional ethics

2. Participation in profeassional <l

activitieg#
3. Interest in student autiVities
L. Effective parent relat’.onship

5. Community participation
é. Inservice improv:ment r_ “

#Membership in a particuiar organization will not 5o a required criteris for a

satisfactory rating.
VI. EVALUATION OF EXTRA ASSIGNMENTS

VII. GENFRAL RATING

ROV s e sen e W R e Cmambies ey s s o o e s e e .. - ot omvone e

ER&C

Aruitoxt provided by Eic:
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I

_

COMMENTS OF THE AIMINISTRATOR:

Date Signature of Administrator
Teacher Comments on Above Repori:

In What Wey Can We Help You Improve Your Teaching?

Date Signature of Teacher

Teacher's signature indicates that report has heen discussed but doas not ne;ceua.ruy
signify that the teacher agrees with the results. (If there is no appeal to the
Superintendent within five days, acceptance of rating is indicated,)

SUPERINTEWDENT 'S (EMNTS AND RECOMMFJIUATIONS:

reacImas PR T TR TR RS S S SR SRR e S S

e ——

— R e

Date 3ignature of éhperintoudont
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[] PERFORMANCE E‘VAlUATlON REPORTY
TEACHERS IN JUNIOR COLLEGES
$an Diego City Schosls

Name (last, Virst, middie)

Mvision Use

College

RnIeUINS

INSTRUCTIONAL COMPETENCE eacrony | e | MTECTVR] verseriva | evanone

M\ Knowledge of subjuct

- 2, Consistent and careful planning in
occordance with course of study..

3. Development and use of instructional’
techniques in moeting individual diffecrences

|
4. Motivation and direction of studenit’ learning ectivitias —
U 5. Repport with students.
, 6. Eveluation of students’ work .......
[ 7. interest in and entiiusiasm about jeaching.
8. Other
[ COMMENTS:

3
U

C

-
| J PERSONAL CHARACTERISTICS wmumwmuw
J 1. Grooming and general appesrance - -
2. Apparent physical heolth and ensrgy " rmeaseree
ﬁ 3. Apparent emotional and sociel adjustment - tneromensrnen
4. Use of good judgmant - . ——
u 5. Voice and speech vavon
6. Other "
l! COMMENTS:

APL 193A 1-2MI088-1

I e o TR X T T U] Esavsd Cabd R - . ———




mmwmmmmmﬂ‘
PROFESSIONAL ATTITUDES AND GROWTH ArQuIrds £ oyvie. veny

WIrKOYe.
nENY ragreny Lrracrive

J——

1. Observance of othics of the teaching piofession wome e
2. Responsa 10 supervision and suggesticns for improvement v—ase — s

(3

L.

" 3. Reletionshige with other school personnei

4 Willingness to share in college-wide responsibilities...

5. Prompiness and accuracy with reports

" &, Response 10 authoriaed policies and procedures.

7. Other

e

| comnany

WSS ————

-
boad Mmm—m
- ADGITIONAL COMMWENTS

M Evalustor ~ Teacher

[

OVER-ALL PROFESSIONAL APPRAISAL

EKC

Aruitoxt provided by Eic:

General evaluation of the teacher’s parformance in his present position:
)
UNBATISPACTORY REQUIRLS SPPECTIVE YIRY EFPRCTIVE OUTITANDING
MPROYEIEN T
| feel that the possibility of » eutsTiON. NoT ]
U mee ting st rds for perm ias saea aBLE ram 800D EXCELLRNY APPLICAGL l
i Toacher's Signature® <rater’s Signsiure Tirle
Dete of conference with teacher Reviewsd by (signatwe) Thle
e i ST R —" e R T
*This signature indigates that the teacher and svaiustor together discussed this report. It dots not necessarily dsnole agreoment with all facians of the avasivation.

LR Y




San Joge Junieyr Collogo Sistriot
JHSTRANCYOR IVALUATZION RE2CKRY

e OO .o

— | bkt /
Lameo . i 2 3 Otor
Conforomecs (by whem, datos)____ : — — —
Rntc caeh ston by o ehoelk mark o the 1ins. (800 roverso) Show by comment 3£ wodle $0 wate, =
Coavents pgeNired for ) or 2 roting.

B 2

|
;

Ay CRGAMNIRATION FOR TEACKING

Conmonts:

Ce STUDND LCCLFPANCE
Cormonts:

De PATULES RELATIONSHIPS —
Coxmants:

C. DISTRIOR RILATIONSHIPS
Coomonts:

Fo PLRSONAL QUALITINS

G, FROFPZASIONAYL. STRENOTHS _
OCommonts: .

S BV, (Y

Rogomnendation: /7  This cmployco should be rotained
/7 Poruancnt cmploymont &punde cn furthor lmprovemert
[ 7 Oomtinueé cuployment not Foscamonded

 afAdniniatrator s/Inztruetor
B Yy sigmaturo indieatcs that the Pasis of this
. report has beun diseusacd uith me and that X
te hove rodoived o oopy of 4.

e A WS ateu ol e o 5 A Sl R3S Sursd ¥ . ot e e ey o g = o




Forzal cvaluation prcocduros arce designed to revicw and cemphasize tho instructorts responsidility to
provido teoaching sorvice of the nichost quality. Thoy shall recognize axcollomeo, and shall 1ikouisc
identify vays in uhich the inatructor can ispre.s tho quality of his teashing,

Probationsry instructcrs shall be ovalustod semi-annually, but any instrustor ey be formally ovalue
ated whonsver tho proccdures may 1oad %o insircased teaching effoctiveness,

A1l avelladlc sourecs shall bs ueod to make the Feport alesr, sxpletsc, and acsurabe.

mtmwmwmmmnmwnvunmmsmsm&mhm
fastere that relate to effestive Consking,

e

A SNAAXIRATION JCR TEACHING

1.2 Inadeguate plarning, discrganised, goals mos e3eer, 1seks initiative, poorly prepared mstere
i3s

3-8=51 Adequate and appropriste planming, wwally veeogaisadie gotls, reasemahle Iniviotive, Seeepte
ally propared materials :

6~T:  Croative plamning, elear snd complete matesials, alveys pwmetual, elexily defined m. falr
and effeotive tests

S JHAGHIRG RPPEOTIVIIASS : .

12 Confusing, uninspiring, not at Junior college leval, student ashievemsns Belovw expestimey,
poor voloe quality and speech, lacks teaching skills

3-85: Logiocal, ressonadle onthusiasm, cbjectivo, satisfustory student sehdevenont, cood vosse and

X @etion, satisfectory toaching skills

67t  Rescurceful, superior voice and vosalulary, highly motivating, ocusistently omm
student schievoment, sxcellent teaching skills

So_JIVICIR ACCGETANCE

128 Not respeoted, poor repport, questionadle fadrness, gives 118t1e offise help, Mm

3=8«5: Rospected, considered fair, has good repport, productive offise howrs

=Tt In high rospect, regarded as truly professiomal tescher, offisc sssistense highly m
excellont repport

B FASUIRYRILATIONSHIES

18 Anti-gsocial, uncocperstive, quoaticnadle ethios, not aossptod by sollesguos

J=4«51 Acceptod by colleagues, cooperative, disorest, participstos with faoulsy ani Gepartmend,
accopts assigned responsidilitios

.6=Ts  Sought by colleagues, reccgnised leader, irdtiates and earries out, highdy ethiesd

L, _UESTRICT RCLATTONSHIPS :

121 Dofonsive, late and insoc.cate with reporss, antagonistio or insensitive to oritieisn, violates
regulations, late to class or dismisses early

3-be5: Handles routines and reports well, acoepts oriticism ecnstrvotively, obscrves regwiations,
cooperative, represonts District satisfectorily in community

6«7t Uelcomcs oriticism and uses it vith disoriminaticn, handles routines offfcliently, oocsmmity
leador, gives frecly of time and rosourcos

F;. PURROMAL CUALITITS

1-2: Unkerpt appcarance, projudiced, lasks maturity, exsessive absences, rude or tastless, lacks
inteority

Jelia: Courtcous, vu:iful, usuolly vell-comtrolled, nature, adequate Hoalth and phywicol sisxing, sste
isfactory inprossion .

6-7: Inprossivo poise, cxcellont sclf-control, nestly grocmed, obvious health and vigor, integrity

0 LB SYOIL, CIOTHS

1-2: Shous 1ittlo interest in the profession, inadoquate subject field kmowledgo, professional dis-
loyally, questionable cthical standards, inexport in assipment

J-4-5: Upeto=dato and vell-informed in field, idontifies soif ulth tho profussion, cthical

6-7: Brosd Inoulodge reflecting continucis growth in field, asatmes and demonstrates othisal ieader-
ship, prido in profossion, rosourcsful and vorsatile




EVALUATION REPORT
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Coed L )

- Name

Conference with this employee held on:

A.

c.

L AT Y T Mt

EVALUATION OF LOS AMGELES TRADEZ-TECH PROBATIONARY INSTRUCTORS

Yor Period Ending

W S R S e .

Please return to Dean Johnson's Office on or before

Dept.

Class

{Date)

PERSONAL QUALITIES: (Check ons in each area)

Teacher attendance record

‘Unsatis-
| factory

Weak

Average

Strong

standig

Tact and Courtesy

Quaiity of judgment

Personal sppearance

Good speaking voice

Sense of humor

Poise in classroom

Overall evaluation of A (Check one)

PROPESSIONAL ATTITUDES:(Check one in each areaf
Acceptance of assignment responsibilities

Cooperation with Administrators & Instructors

Professional ethics

Overall evaluation of B (Check one)

COMPETENGE: (Check one in each area)

Promptness in starting and closing classes

Attention to daily attendanceiw

Accuracy of grading

Classroom routine efficiency

Lesson planning performance

Preparation of instructional materials

Student control and classroom morale

Student achievement

Knowledge and use of basic skills

Knowledge of current practices

Overall evaluation of C (Check one)

. Remarks:

Department Head's Signature Date

Instructor’'s Payroll Signature Date
1 have read this report but my signatyre
does not necessarily indicate ny agreement
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% REEDLEY COLLEGE
irl Reedley, California
} EVALUATION REPORT ON PROBATIONARY CERTIFICATED KMPLOYER
q . ' ‘
E NAME OF TEACHER Preparz in quadruplicate
I CLASS - copies o0 teacher, division
| PERIOD chairman, dean of fnstruction,
a DATE OF VISITATION superintendent,
;,_; VISITATION NO.
LJ Satisfactory Needs Improvement Unsatisfactory
E Compents :
L
; Satisfactory Needs Improvement Unsatisfactory
1] _00ﬁmenca:
'r
- I1X. PROFESSIONAL ATTITUDES: — —_——

Satisfactory Needs Improvement Unsatisfactory
[] Comments ;

]
— IV. PROFESSIONAL GROWTH: ——
~ Satisfactory Needs Improvement Unsatisfactory
Comments :
E
i
* * * * * * * * * * *

Date of conference held with teacher:
Sigaature of observer:
Signature of teacher:

—_ { i

e

The signature of the person observed does not necessarily indicate agresment, but only
J  that the teacher has geen the rating and received s copy of the evaluation report.

1 TEACHER'S COMMENTS:

ERIC

Full Tt Provided by ERIC.
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ERIC

A ri70x provided by ERic:

Explanation of Page 1

The Bvaluation Report is to be used for the fei ving ﬁurpolol:

Bvaluation of in-service traintng. -
Bvaluacion for re-empioyment. -
Evaluation of the tescher's relations with regard to the students,
the ¢ wmunity, and the profession.

Basis for the conference foilowing the evaluation.

When checking any item under the headings

© v — R - T R R —— ...

usatisfactory, or needs improvement, oz

Suggested Criteria for Evaluatfion

items on Page !

CLASSROOM TECHNIQUES:

Studert Relationships: Creates a favorable learning atwmcsphere.
Creates an interest in the subject. - Expects a high standard of
performance. Provides for individual di{ffsrsnces.

Presentation of Material: Applics subject matter to preasent day
needs, Uses reference and supplementsry material. Is vell
preparsd for class work. Speaks interestingly and understandably,

Classroom Management: Provides for physical well being of students.
Develops proper social control.

Peraonal Attributes: Is tactful and considerate. Is well groomed.
Has gocd health and energy. Has emotional stability and control.
Has integrity and {s sincere.

Other: Grading procedures. Should be able to rete the student
ar all times.

PERSONALITY:

Humor, stable temperament, tactful, friendly, broad interests, appsarance.

PROFESSIONAL ATTITUDES:

Cooperarion with colleagues, cooperation with administration, service
on ccumittees, cooperation and effectiveness in student activities,
prompiness of reports and accuracy of records, sense of responsibility
toward achool, schocl district and community, attitude toward
professional organizations, S

PROFESSTONAL GROWTH:

User professional publications, attends professional meetings
(workshops) travels, seeks employment in subject szea, -sesrks
assistance from others, is familisr with commmity problems

in subject areas, utilizes community rescurces, works on school

and community committeea, can identify his gosls, has hobbies in
subject areas, hes done research.

of: (1) needs imporvement; (2) unsatisfactory;
) or (3) any icem when not checked, the evaluator shall present a statement written under
Comments, explaining the area or item that {s
why the ftem i{s not chernked.
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SAN BERNARDINO VALLEY COLLEGE !
Evaluation and Recommendation of Prodbationary Instructor

1 Semesters completed
Name of Instructor: at S.B.V.C.
i . | Comments (cite specific
| Rating _evidence whare possible)
LJ 1. Intellectual vigor
'ﬁofﬁitoly " Coll.Tchr. | Below coll.
[ | Superior Average Average

2. Interest in teaching

\gnthusI- TAverage ' "it's a
- astic good Job"

3. Prcparation for tcaching his sdiect

- mme Wt W

fow =

Strong Average lalou Avorage

4, Persona ndaid !cholarahip
and pro es fona activ

High self Satisfac- ¥iil acc»pt
standards tory mediocrity

S. Standards of performance he setes
for students

Presses for ' Accepts ]Condones )
excellence Coll,Norm mediocrity

6. Quality of writing and lecturing

! Excouenfj Average ‘Baroly Ac- -
aeptable

7. gkill in ¢lassroom § teaching
aboratory

! Superior = Average *Barely Ac:
ceptable

8. Interest in students

‘l —-—e ‘Mu-\.‘"ﬂ'

?roquem: §  Some Real Little
close ccntacts interest Concern

9. Acccptance by studonts

Sought by ' 5w om
students AVerage mostlya

or avoidance

10. Acceptance by colleaguss

‘ _.‘ -

4 L)

Witbout re- Satisfactory Ac
servation

Not
cepted

Recommendation:

Q Division Chairman Date
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Santa Barbars Junior College District
EVALUATION FORM FOR PROBATIONARY INSTRUCTOR

Name of ProbntimyTutamtw S Date

Class Visited

Plesse complete emch category in thnds form in the following way (1) BEvaluate
“.6 instructor's performance by placing (X) st the appropriste place along the scel~
‘2j Write a descriptiun of the instructor's performance, (3) Give example(s) thsi
-J9port the description. In addition to each category, please give an overull
‘¢*ing on the soale at the bottom of the pages One copy of form is for the ingtruc-
‘or, one oopy for the division chairman, cne oopy for the Instrustion Office.

Righ'1 2 3 4 5 Lov

PW‘ * (RS iy L !t
12 2 3 4 5 =

Jescription
.xamples
WERALLRAIING ;
1'71 2R3 4 5 ;
Evaluator's Signature —
Dete
Instructor!s Signature
FHommr

Y o 11/22/65 Date
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SANTA MONICA UNIF1ED SCHCCL DISTRICT
Sants Monica, California

PRCBATICNARY TEACHER EVALUATION REPORT

FALL SEMESTER (Short Form)

Name JSchool ‘ Date

. Grade, Subjecé Field, or Department

—

Nurmaber in Class or Average Number in Classes

-

Number of Years of Teaching in Santa Monice Probationary Year
Total Number of Years of Teaching

STRENGTHS:

IMPRCVEMENT NEEDED:

Visits requested of Central Office (indicate person or persons requested)

Signed:
. Date
Principal or President -
Date
Director of Education or School Administrator T
TEACHER'S COMMENTS: |
_r Date

(Signature of teacher does not néceuurﬂy imply agreement, It is merely
an acknowledgment that report has bien read. )

- FAZ:ch
11.15-60




CLASSROOM  VISITATION

EVALUATIONS
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BAKERSPTELD GOLLEGE . |
REPORT ON CLASS VISIT

nnmmwwuupmvmuipammmuwu
appropriate timss the acoosplishiments of our probationary instrestors.

.. Dabe of Visit

Class Visited ' Time

2. Student-teacher relations

3. Other ocbservations

Visit mads Ly
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_ +Form 1 ' B L9
CHADOT COLLECE

REPORT OF CLASS VISIT
(Division Chairmen)

This form 4s to be uvsed as a basis for consultation following a class visit.
After the pertinent items are completed, ome copy of the evaluation will be given
to the imstructor, and onas copy will bes placed in the instructor's personnel
file. 7The instructor may append his uritten comments concerning this evaluatios
to his personmnel f£ile copy £f he sc desires. .

Coures . Tagtholvieic

Tine te of visit

Topic, eommand of subject matter and significance of materisl:

Preparation for this session:

Relevancy to course objectives:

Presevitatfisn: 1logic followed, clarity, level of imterest and vitality:




it i ot

Respcase to and !’rﬁu students: . .
. .
M

Gensral evaluation of this visits

I have received and read this report.

Instructor's signature Administrator's signature
Date of consultation

Yorm #1

JMsom

10/9/63




A |
Form #2 :
CHABOT COLLEGE
REPORT OF -CLASS VISIT
(Denns, issistant Deens)

Thi.. form is to De use. ss a basis for consultation followiog e class visit.
Aftor the pertinent items are comploted, one copy of the eveluaticz will be givea
to the instructor, and sus copy will bé placed in the imstructor's pereomel file,
The instructor msy apperd his writtes cosments concerning this evaluaiion to his
persomnel file copy if he so desires. :

Tostructor . Date of report

Courae o Length of visit
Time Date of viait

#1 Shows outetsnding ctrength

#2 dMeats Chabot Coilege standards of strong performence
3 Neads improvemsnt

#& Below Chebot College etandards

Evaluation: .
Ei Topic, command of subject matter and significasce of meterisl:
D Preparation £6¢ this sassion:
{' l Relevancy to course objectives:
|
o ]
| Presentation: logle followed, clazity, level of intersst and
vicality: :

i
LN S Ab&&%ﬂﬁj




| I Lo
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-

.

Response to qnd gm studonts:

S ——
Genexal Rvalustion of this visit:

D 1 have received «vd resd this report.

L

-

Inatiuctor's sigmature Administrzcor's sigeature

Yorn #2
JMium
10-9-63

s

Date of consultatiom




Form #3 CHABOT COLLEGE

53
REPORT OF CLASS VISIT

This form is to be used as & baeis for consultation following a class vieit.
After the pertinent items are completod, one copy of the evaluation will be given
to the inatructor, acd one copy will be placed in the instructor's persomnel file.
The iostructor may appond his written commants conceraing this evaluation to his
perscanel file copy if he g0 desiras.

Instructor - Date of report
Courss Tangth of visit
Tima Date of wvisitc

Organisation and Control:

|
|

- E R SRR N R

e A e

Topic; relevancy to the ccurse objectives:

S o MRS e
SRR R AR R AR —
MR Ty —— s e
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5
Suggestions:
X have received and read this report.
Instructor's signature Adninistrator's signature

Date of consultation

Form #3
JW:n
3-18-64

b SN WEANAND e




TAFT COLLEGE ,, - :’
_ WEST EKEEN JONOR COUPSE DISTRICT L INTRVATOR JYALUATION PORM |

CLASSROOM OBSERVATION REPCRT
Nonw of insivucior Viebed: . ‘Dupi. & No. of Course __
Dete of Visth Class-How - — _.Mdm_ . —_—
CEICRIPTIVE INFORMATION: (use by oboerver ls optional) mm e RGO AR WY
| e Rucitation ——Discvesion  ______ Audio-Yituel
Other commants of techniques used, if sppropriste:

g =
t
|
l

Employs meens 10 make materials interesting
Appeers 1o motivete students to further study
Appeerns fo promoie 8 fesling of friendiiness
Apoases enthuslastic in prasentation
Handdies clessroom discipline and organizetion wel —
ls consitive to appropriate physical conditions within clesercom
Wsmimlmmphm -
instructor’s heelth appears 1o be satisfactosy

M\g of Ranking: 1-Excelient; 2—-Superior; 3—Average; 4—Relow Average; 5—Poor

BVALUATION (cbeerver will expres, n paragraph style, his avaluation of the nsirucior's Saaching during this perficoler |
class vislt; it will reprasent his profassianae! judgment)

ENCOAMBNDATIONS OF ORSIRVER TO THE INSTRUCTOR:

The sbove eviluotion represents my best professiona! judgment:
Signaturs ot obesrven Date

§ have had the apportunity 10 read this report and discues I# with tha oheorver {wriiten comments myy be made on the
other sido of the shest if the instructor desires):

Signsture of instructon Do
mmmmw.mmﬂhmwmnmmwmm




