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AN INTENSIVE VOCATIONAL COUNSELOR TRAINING FROGRAM
LASTING FIVE WEEKS WAS HELD FOR 21 SECONDARY SCHOOL
COUNSELORS IN COLORADO. COUNSELORS WERE REQUIRED TO HAVE A
BACHELOR'S DEGREE, TO QUALIFY FOR COUNSELOR CERTIFICATION,
AND TO BE ACTIVELY ENGAGED IN COUNSELING. ADMISSION FRICRITY
WAS GIVEN TO COUNSELORS FROM DEFRESSED AREAS. THE FURFOSES OF
THE FROGRAM WERE TO TRAIN COUNSELORS IN SKILLS RELATED TO
AIDING YOUNGSTERS MAKE VOCATIONAL CHOICES, TO INFORM
COUNSELORS OF VOCATIONAL OFFORTUNITIES FROVIDED BY THE
VOCATIONAL EDUCATION ACT OF 5963, THE ECONOMIC OFFORTUNITY
ACT, AND THE MANPOWER ACT OF 1965; AND TO GIVE THEM A BASIC
UNDERSTANDING OF VOCATIONAL PHILOSOFHY AND INFORMATION.
FROBLEMS OF STUDENTS FROM CEFRESSED AREAS, AND FREVENTATIVE
COUNSELING WERE FOINTS OF EMFHASIS. THE STRUCTURE CF THE
PROGRAM WAS--TWO WEEKS WERE SFENT STUDYING VOCATIONAL
MATERIAL, TWO WEEKS EMFHASIZED COUNSELING INTERVIEWS HELD BY
THE TRAINEES WITH CLIENTS FROM A VOCATIONAL-TECHNICAL SCHOOL,
AND.ONE WEEK WAS DEVOTED TO A JOINT SESSION OF TRAINEES AND
REFRESENTATIVES FROM THEIR ADMINISTRATIONS. A FOLLOW-UF STUDY
AND EVALUATION WERE FART OF THE FROJECT. COUNSELCRS FELT
THEIR KNOWLEDGE ABOUT VOCATIONS AND RECENT FEDERAL
LEGISLATION INCREASED, THEIR ROLE IN VOCATIONAL COUNSELING
WAS CLARIFIED, AND COMMUNICATION BETWEEN ADMINISTRATCRS AND
THEMSELVES INCREASED AS A RESULT OF THE PROGRAM. (FS)
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Grant Number:

SUMMARY OF PROJECT

Office of BEducation Number OEG-4-6-061592-0714
Vocational Education Act of 1963, P.L. 88-210,
Section 4(c).

Title: A Training Program for Vocational Counselors
Project Director: Donald L. Frick
Institution: Colorado State University
Fort Collins, Colorado
Duration: Five Weeks - June 13, 1966 to July 15, 1966

Purpose: (A)

(B)

(€)

Procedure:

To bring to counselors of youth intensive training
which will develop their ability to make practical
applications of counseling skills in assisting youth
and young adults in choosing and preparing for a vo-
cational goal which is in keeping with their aptitudes
and abilities.

To bring to counselors information of the existing
possibilities and of the new areas of training offered
by the Vocational Education Act of 1963, the Economic
Opportunity Act, the Manpower Act of 1965 and other
federal legislation, especially as these may be applied
in meeting the vocational needs of all youth and young
adults. Special emphasis was given to meeting the
needs of youth in the economically depressed communi-
ties and especially those who have academic, socio-
economic, or other handicaps which prevent them from
succeeding in regular vocational education programs.

To provide counselors with a more thorough knowledge
and understanding of the basic vocational philosophy
and information which will enable them to provide
more intelligent and effective vocational counseling
to all youths and especially those from the econom:-
ically depressed communities.

Twenty-one school counselors from four states were
selected on the basis of: type of community; nature
of present assignment; and need for such training

to perform this assignment., During the first two
weeks, held on the campus of the University, inten-
sive formal presentations were made by staff and re-
source personnel on the philosophy and structure of
vocational education; occupational information sources;
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classification and use; and presentations by voca-
tional educators from schools offering on-going effec-
tive programs. These formal aspects were supplemented
with group discussions, demonstration interviews,
further study of personality factors and counseling
theory and practices. Introduction to practicum
experiences were made through role-playing sessions,
evaluations of taped interviews, etc. with emphasis

on vocational problems. The third and fourth weeks
were held at the Emily Griffith Opportunity School

in Denver, Colorado which is part of the Denver Pub-
lic School system and is a vocational-technical school
for youth and adults of all ages. The major portion
of time was spent in counseling interviews with clients
of this school and involved interest and aptitude
testing, counseling for vocational choice and training
and actual placement in such training, or in some cases
actual placement in jobs. This core experience: and
training was supplemented by visits to business and
industry for purposes of gaining information on employ-
ment practices, procedures, training, and general
personnel policies. Further presentations were made
by resource personnel from Economic Opportunity pro-
grams, Manpower, Development and Training officials
and other federal program personnel. As an integra-
tive feature of these weeks, seminars were conducted
which were focused uponbringing the needs of clients
who were interviewed into harmony with the informa-
tion gained about available training programs and the
policies and practices of business and industry. One
important aspect which was given considerable attention
in the seminars was based upon this question: What
can our schools do for youth today who are facing

the world of work which will prevent the vocational
dilemma which was present with many of the clients

who were interviewed in the practicum setting? Thus,
the preventative aspect was emphasized as the primary
goal for organizing, implementing and carrying on
vocational training programs and counseling procedures
in the schools represented by these counselors. The
fifth week was held back on the University campus

at which time a representative of the school adminis-
tration from each counselor's school was present for

a week's orientation and program planning. This was
achieved by total group and small group discussions

on aspects of the needs of youth for vocational train-
ing, counseling and guidance assistance, followed by
a block of approximately two days in which each coun-
selor worked with his administrator in a plan for
meeting such needs of the youth of their school com-
munity. These plans were written out in both detail
and abstract form. The abstracts were disseminated
to all other counselors (and their administrators)

in the training program. On the final day of the
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: training program a written evaluation of the program g
IR was made by both the counselors and the administrators. )
A These results were tabulated and sent to the train-
; ing program participants.
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The final phase to the training program was a follow-
up study. This included visitations to the schools

- at about mid-year following the training program,
to gain further reactions from the counselors and :
administrators about the program proper and to gain

- information about the degree of implementation of the
Plan made during the last week of the training
program. This was followed by another written evalu~ j
ation (questionnaire type) made by mail communication. ‘
These questionnaires were formulated and administered
to both the counselors and administrators in a manner
that all responses could be made anonymously. These ,
results were then compared on a group basis with the ’
evaluations made on the last day of the training 7
brogram. Another part to this written communicacion
was a description made by both counselor and adminis-

trator (independently) of the progress made on their
Program development.,

Results i
, and

Conclusions: The major results and conclusions of this training
program can be summarized as follows:

(1) These counselors in training voiced almost a

unanimous opinion that theip background in the world

of work factors and other aspects of vocational de-

velopment was very inadequatee to perform the service
- needed by youth of today.

(2) It was further revealed that these counselors we
were not aware of the possibilities for vocational
training under recent federal legislation and the
implication of such for developing flexible voca- :
tional education programs to meet the needs of youth f

of their communities.

(3) It was also revealed through the presentations
and discussions held by the vocational education rew
source personnel that such persons need to be more
aware of the counselor's function in assisting stu-
dents in vocational choice and preparation.

a - (4) The major result of this training program was

9 4 the bringing together counselors and administrators

j for the purpose of redefining a basis for communica-
tion for meeting the needs of students in terms of
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a planned program for me2ting the vocational needs.

¥ (5) A further result appeared to be in the reali-
zation of these counselors that some redefining of
their roles was needed on their own part in order to
meet the ultimate vocational needs of students; that

: too much time and effort has been spent on students

- who are college bound with little or no consideration
to ultimate vocational objective.
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I. TNTRODUCTION

A, Purpose
The purpose of this Training Program was to:

1. Develop in each trainee the ability to make practical appli-
cations of counseling skilis in assisting youths in choos-
ing and preparing for a vocational goal which is in keep-
ing with their aptitudes and abilities.

2. Inform the trainees of the existing possibilities and of
the new areas of training offered by the Vocational Edu-
cation Act of 1963, the Economic Opportunity Act, the Man-
power Act of 1965, and other federal legislation dealing
with training programs for vocational preparation. Facets
of these Acts were considered as they apply to meeting the
vocational needs of all students. Special emphasis was
given to meeting the needs of youths in the economically
depressed communities and especially those who have academic,
socio-economic, or othor handicaps which prevent them from
succeeding in regular vocational education programs. Types .
of training which are now available tc this group were
further emphasized.

3, Provide trainees with a more thorough knowledge and under-
standing of the basic vocational philosophy and informa-
tion which will enable them to provide more intelligent
and effective vocational counseling to all youths, and
especially those from the economically depressed
communities.

B. Need for Training

With the current emphasis upon tae need for education beyond
high school, the position of the counselor has become in-
creasingly important. However, the need for more realistic
vocational guidance and counseling is becoming more criti-
cal because, while the number of students entering higher

. education has increased, the per cent completing such edu-
' cation has not improved. Counselors have become aware of

‘ the pressures exerted upon them to guide student into col-
; lege preparatory courses with little or no consideration

' of the types of occupations for which they are best suited.
These pressures have prevented counselors from giving pro-
portionate consideration and assistance to students who
would benefit from some type of vocational education.
Counselors frequently voice this difficulty and express

a definite need for becoming better informed about the
world of work factors, types of vocational training avail-
able and for increasing their effectiveness in working with
students in realistic vocational selection. One of the

:QIE particular handicaps which prevent them from entering into
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or succeeding in regular vocational education programs.

As a result, the present school programs are not providing
appropriate vocational guidance and training programs for
all students.

Through our many contacts throughout the state of Colorado :
and neighboring states in connection with the Vocational
Counselor Training Program conducted during the summer of
1965, there is overwhelming evidence that a large propor-
tion of counselors are not aware of the possibilities for
vocational training under recent federal acts. This train-
ing is therefore needed to be made available to more coun-
selors, and especially to increase their awareness of the
almost unlimited possibilities under these acts. The 30 ,
counselors who were trainees in the 1965 Training Program 1
unanimously expressed a great unawareness of the content
and implications of such recent federal acts. Moreover, ‘
these couniselors expressed concern for the increasing bur- 3
der of responsibility which is being placed upon them for ‘
directing students towards all types of vocational . ) ]
preparation. Therefore, they were highly sensitive to tne
need for more thorough knowledge and understandings of the
various types of vocational education programs which are
available in meeting the needs of all youths. These coun-
selors concertedly voiced a lack of adequate background to
discharge this responsibility. This training program is ;
being proposed to remedy this deficiency and to meet these ;
needs of more counselors. If this type of training can be
brought to more counselors on a continuing basis, then and
only then will the needs of youths be met in a more uniform
approach. We need to provide this training for all coun-
selors in order to make them more aware cf the philosophy
of vocational education, world of work factors and the :
social-psychological factors which are influencing today's j
youths in selecting and preparing for an occupations. '

C. Specific Objectives i

1. To increase the basic skills of trainees in working with
all persons in the four categories as defined in the Voca- a
tional Education Act of 1963, (formal presentations and
discussions).

2. To enhance the knowledge and understanding of traineec con-
cerning occupational information and its use in the world
of work, and the socio-economic influences on today's youths
which lead to vocational selecting and training, (formal
presentations, discussions, and field experiences).

3. To review counseling techniques and procedures, new testing

instruments, and placement and follow-up methcds, especiaily
k as these relate to vocational selection, training and entry a
o into the world of work, (formal presentations, discussions, ’
4%& practicum and field experiences). f
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4. To increase the trainee's ability to recognize and integrate
the social, economic, and psychological factors which are
> reflected in the present academic, economic, and social
4 dilemmas of many unemployed youths and adults, (practicum,
field experiences, and seminars).

5. To assist trainees in identifying and carrying out their
responsibilities in cooperative efforts with their admin-
2 istrators and personnel of local vocational training and
placement agencies in the promotion of more effective vo-
cational education programs.

6. To provide the trainee's school administrator an opportunity
to be oriented to the needs for and general structure of
vocational education programs, recent federal acts and the
potential for developing a plan of action with his counselor
for meeting the vocational education needs of the youths
of their community, (formal presentations and discussions,
group planning sessions).

7. To provide trainees with research evidence which ident:ifies ‘
the special abilities and interests of stude=xts who have !
been successful in programs of vocational and technical |
education, (formal presentations and discussions). - j

8. To acquaint trainees with programs cf technical educavion
which are available at the post-high school level inciuding
: junior colleges and other institutions, (formal presenta-

< tions and discussions.)

D. Contribution to Vocational Education

One of the overalil objectives of this training program was
based upon the belief that all facets of education must be
concerted toward better preparing youth in meeting the :
realities of the socio-economic world. Therefore, one of :
the main pcints of emphasis was directed to instilling in |
- counselors and administrators the need to be informed of
, the potentialities for meeting the vocational needs of
youth. Furthermore, a significant aspect was the bringing
N together counselors and administrators with all types of
. personnel from vocartional education for the purpose of
establishing a common: ground for meeting these needs of
youth. It is felt that this training program contributed
to bringing about much more compatibility between these
groups of educators; this was especially true of bringing
about a better understanding of each other's role in the
educatior<.. process. As a result of the formal presenta-
tions, supportive discussions, practicum experiences, and
the program development activities, it is believed that a
significant contribution might have been made to meeting
the total vocational education needs of youth. Much of
this is further emphasized in the summary, conclusions, and
;Q; recommendations portion of this report.




A.

II. CONTENT AND PROCEDURES

Selection Procedures

1. Publicitry

The program was publicized throughout the state of Colo-
rado and bordering states through the form of a duplicated
announcement. This was disseminated in the following
manner: 1in the state of Colorado the directory of schools
published by the State Department of Education was used.
All schools which had a staff member who was designated as
a counselor, received this announcement (See AppendiX,
Exhibit A). In the bordering states, the State Directors
of Vocational Education and Guidance Services were contacted
by personal letter or by telephone and further furnished
with copies of the announcement. These personnel were
asked to nominate schools and individuals from such schoois
who would benefit from the purposes and objectives of the
training program. The announcement was also sent to other
inquiring sources even if they were outside of the geo-
graphic area described above. Approximateiy 700 announce-
meLt’s were sent to all sources. Those persons returning
the application request blank (and thus indicating they
could qualify) were sent the application forms. Approx-
imately 60 such applicaticns were received, of which 15
could not be considered because they did not "qualify"
under the selection criteria. (See Appendix, Exhibits 3,
for application forms).

Selection

As the applications were received, they were preliminarily
screened by the Director on the basis of the selection
criteria which were as follows:

(a) He must hold a bachelor's degree and be able to qualify
for a counselor certification (or endorsement) in his
respective state.

(b) He had to show evidence that he would be engaged in
guidance and counseling students who may be eligible
for enrollment in vocational education classes on
the secondary, junior college, trade and technical,
or adult education level.

(c) He had to present evidence that he was now engaged
(at least on a part-time basis) in counseling stu..
dents in regard to vocational problems or that he
would be engaged in such vocational counseling for
the coming school year (1966-67).
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(d) He had to show evidence that he would hold an assign-
ment as a counselor for at least one-half time for the
coming school year (1966-67) and such assignment and
description of his counseling duties had to be verified
by the school administrator.

(e) Applicants who were desirous of receiving college credit
for the training program had to be further accepted by
the Graduate School of Colorado State University, al-
though they did not have to be enrolled for a degree.

Those applications which met these criteria were then re-
viewed by a screening committee (three staff members) on
the basis of the followirg additional criteria:

(f) Those applicants who were employed in the Rocky Moun-
tain and adjoining plains regions and who were repre-
senting communities which could be considered as eco-
nomically depressed because of location, etc.

(g) Applicants who showed in the descriptive sections of
the application materials, that they held interest,
desires, and needs which were compatible with the
purposes and objectives of the Training Program.

(h) In a few cases, personal interviews were held to §
supplement the information received on the application ;
in order to determine if the individual would be best 5
served by this training program.

Although sufficient number of applications were received
from persons who could qualify, it became impossible to

fill the training program with its originally planned com-
plement of 30 persons. This resulted because of the late-
ness of date in receiving the grant. Selections could not
be made before May 15 and by this time, ten applicants who
were accepted, had to decline the offer because other oppor-
tunities had become available to them. As a result, only

21 trainees actually participated in the program,

B. Content and Activities

The training program was five weeks (25 days) in length and fol-
lowed this general structure:

1. The first two weeks were held on the campus of Colorado State
University and consisted of formal presentations on the " phi-~
losophy and structure of vocational education; occupational
information sources, classification, and use; and presenta-
tions by resource persons from public schools which have
on-going vocational education programs. Introduction to g
the practicum experiences was made through formal presenta- ;
tions, followed by demonstrations, discussions, and role- 3
playing experiences. The formal presentations dealt with :
personality dynamics and counseling techniques. A1l of the ‘
formal presentations were supplemented by small and total
group discussions. ;
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2. The third and fourth weeks were held at the Emily Griffith
Opportunity School, Denver, Colorado. This is a vocational-
technical school operated by the Denver Public Schools and
is open to all residents of Denver, age 16 or older. The

, focal point of these two weeks were the counseling inter-
iviews which were held by the trainees with clients of this
‘schiool. Each trainee had conta~t with at least three
clients for the purpose of administering and interpreting
vocational appraisal instruments; counseling for vocational
decision and selection; and actual selections of an appro-
priate training program offered at this school. In eddition
to this core experience, the trainees had an opportunity
to visit five different business and industry companies
for purposes of obtaining information concerning selection,
training and placement policies and procedures. In addi-
tion, presentations were made by resource personnel from
Manpower Development and Training; Economic Opportunity Act;
State Employment Service, regarding training opportunities
from these sources for young people of school age. Blocks
of time were also set aside for seminar sessions for the
purpose of integrating the experiences of these two weeks
with the knowledge and information gained concerning voca-
tional education programs; other federal and state train-
ing programs; and requirements of business and industry.
One of the main points of emphasis in these seminars was:
"what can schecols do for youth who are about to face the
world of work which will prevent them from facing the eco-
nomic dilemma which was present in the clients interviewed
at the Opportunity School."™ This established a basis for
integrating all the experiences of the training program.
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3. The fifth and final week of the program was held back on
the campus of Colorado State University and was devoted to
a joint session of the trainees with representatives of 5
their school administrations. At the time of the trainee's
acceptance, a notification was sent to the trainee's school
administration requesting that such a representative be
appointed. All except two schools furnished such a repre-
sentative, and these two could not due to previous commit- j
ments in their communities. The content for this week '
consisted of an orientation of the administrators to voca-
tional education strucutre, philosophy, and availability;
the "role of the counselor® presentations and discussions; 3
and one presentation by a representative of industry who y
.xplained selection, training and placement procedures in
that industry. Approximately three days were devoted to
program development. During this time the administrators
worked with their counselors for purposes of developing a
plan of action which would meet the vocational need cof
students in that school community. Most of this was per-
formed in small groups or in conferences between a school
administrator and his counselor.

The actual schedule by weeks is indicated on the following pages.
Each day's activities began at 8:00 a.m. and ran until approxi-
mately 4:00 p.m. with the usual luncheon hour and in the morn-
ings a 30 minute coffee break.
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1966 VOCATIONAL COUNSELOR TRAINING PROGRAM

Mondaz a.m.

Tuesday a.m.

Wednesdaz a.m.

Thursday a.m.

Schedule - First Week

Registration, introductions, administrative announce-
ments, etc.

Begin formal presentations and discussions with a
review of basic concepts, functions, and structures
of guidance and counseling. (staff)

Begin formal presentations and discussions on voca-
tional education philosophy. (staff)

Followed by presentation on Personality dynamics
and counseling techniques. (staff)

Presentation by resource personnel: Dr. Dave
Pritchard, Specialist, USOE, on aspects of voca-~
tional counseling.

Presentation by resource personnel: Dr. Dolph Camp,
Chief, Occupational Information, USOE, on sources
and uses of occupational information; and federal
sources of support for guidance and counseling.

Continued presentation on vocational education struc-
ture, sources of support. (staff)

Followed by small group discussions of the impli-
cations for local program development. (staff)

Continued with small group discussion from a.m.;
followed by General Session for purposes of report-
ing group discussions. (staff)

Followed by continuation of presentations and dis-
cussions on personality dynamics and counseling
techniques. (staff)

Presentation by resource personnel: Dr. M.G. Lin-
son, Executive Director, State Board for VYocational
Education, on Federal State provisions for voca-
tional education on local level.

Followed by presentation by resource personnel:
Mr. LeRoy Cavnar, Specialist in Guidance, State
Board for Vocational Education, on testing for
vocational interest and its use in counseling.




1966 VOCATIONAL COUNSELOR TRAINING PROGRAM

Schedule - Pircst Week - Continued

Friday a.m. - Group discussions held on topic presented by Dr.
Linson (Thursday a.m.) followed by question period
to Dr. Linson.

p.m. - Orientation to the Opportunity School program as to
plans for next two weeks; interview procedures,
referral procedures, etc.

- Pollowed by presentations, demonstration, and
beginning role-playing on counseling techniques. 3

Schedule -~ Second Week

Monday a.m. - Continue group discussion on counselor role. (staff)

- Followed by formal presentations and discussions ;
on occupational information sources, classifica- 3
tion, and uses. (staff) ;

p.m. - Continue group discussions on General Session,
followed by small group on vocational education
philosophy, functions and procedures. (staff)

- Followed by presentations, discussions and role-
playing of counseling procedures, etc.

Tuesday a.m. - Continue with group discussions on vocational edu-
cation aspects. (staff)

- Followed by presentation on vocational testing in- 3
struments and procedures. (staff) 3

p.m. - Continue on presentations and discussions on occu- 3
pational information. (staff)

- Followed by discussions, role-playing, case studies
on counseling techniques. (staff)

Presentation by resource personnel: Panel of dis-
tributive education local coordinators on procedures
for establishing D.E. programs at the local level.

Wednesday a.m.

- Followed by continuation on discussion of occupa-
tional information sources and uses. (staff)




1966 VCCATIONAL COUNSELOR TRAINING PROGRAM

Schedulg - Second Week - Continued

Wednesday p.m. ~ Continuation of occupational information with major
emphasis on small group discussions ideas for form-
ulating procedures for use at the local level.

- Followed by continuation of counseling technique
activities -- role playing, tape evaluations, etc.

Thursday a.m. - Continuation of the vocational testing begun on

Tuesday a.m. Laboratory experience - trainees were

subjected to taking such tests. (3 hours of actual
testing)

p.m. - Presentation by resource personnel: A panel of
trade and industry local coordinators on planning

and carrying out a T & I program on the local
level.

Friday a.m. - Presentation by resource personnel: Panel of office
occupation local coordinators on establishing and
carrying out office ocecupation curriculum.

- Resource personnel presentation: The area vocational
school - its formlation and operation. (Mr. Hosler

and Mr. Cavnar, State Board for Vocational
Education.)

- Noon hour meeting of trainee committee and staff
on evaluation.

Schedule - Third Week

Monday a.m. - Reported to Opportunity School, Denver, followed by
orientation to the school's program, tour of
facilities, ete.

p.m. - Presentation by resource personnel: T.H. Morris,

U.S. Apprenticeship Program, on structure and
operation of local and state programs.

- Began first client interviews.
Tuesday a.m, - Resource personnel presentation: A panel of students

attending training at the Opportunity School under
the M.D.T.A. program.

- Followed by presentations and discussion of such
programs by a panel consisting of: Mr. Mel Crites,
Coordinator of M.D.T.A., Opportunity School:

9
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1966 VOCATIONAL COUNSELOR TRAINING PROGRAM

Schedule - Third Week - Continued

Tuesday a.m.

Wednesday a.m.

Thursday a.m.

Friday a.m.

p.m.

-

Mr. Chet Crews, Coordinator, M.D.T.A., Colorado
Employment Service; and Mr. Paul Strong, H.E.W.
Manpower Administration.

Presentations by resource personnel: Dr. Parnell
McLaughlin, State Director, Colorado Division on
Vocational Rehabilitation; Mr. Richard Heberleing,
Supervisor of Vocational Rehabilitation.

Continuation of client interviews.

Field Trip - visit to Public Service Company of
Colorado - presentations, discussions, and tour.
Resource personnel: Mr. Kroneberger, Director of
Personnel; Mr. Kenneth Wilson, Training Coordinator.

Continuvation of client interviews.

Presentation by resource personnel: Mrs. Siebel,
Training Coordinator, Child Development Centers,
(Head Start Programs).

Continuation of client interviews.

Presentation by resource personnel: Mr. Jake Valdez,

Assistant to the Governor of Colorado, Economic
Opportunity Act - its program.

Continuation of client interviews and remainder of
the day was also reserved for trainees to select
some business or industry to visit independently
(or in small groups).

Continuation of client interviews, case write-ups,
etc.

Field Trip - to Goodwill Industries on training pro-
grams for the physically handicapped. Resource
personnel: Mr. Blanche and Mr. McDonald, adminis«-
trative officials of Denver Goodwill Industries.

10

e Er kNl

o mrdadet LS S it am

N AT L e P Tt bk v it T Gt F i Do o e wror 23 M e . A




1966 VOCATIONAL COUNSELOR TRAINING PROGRAM

Schedule - Fcurth Week

Monday - July 4 - Holiday.
Tuesdax a.m. - General session reports on individual visits to

businesses and industry, and other field trips
of the third week.

Continuation of client interviews.
p.m. - Continuation of client interviews.
Wedresday a.m. - Presentation by resource personnel: Mr. Lancaster,

Manager, Metropolitan Youth Center, Youth Oppor-
tunity Training Programs.

- Continuation of client interviews and began seminar
sessions on integrating experiences.

Thursdax d.m. =~ Field Trip to Bell Telephone Company, tour, presen-
tation and discussions on Policies and practices
of selection, training and placement.

p.m. - Presentation by resource personnel: Mr. Richard

Vogel, Manager of Colorado Employment Services,
functions of the Employment Service.

- Pollowed by field trip to May - D g P Department

Store, policies, practices of employee selection
and training.

‘

Friday a.m. - Day was reserved for concluding client interviews;
& case write-ups and seminar sessions on integrating
p.m. experiences.

Schedule - Pifth Week

Monday a.m. - General session for school administrators, orien-
tation to the training program, its activities and
experiences during the first four weeks. Began

formal presentations on vocational education.
(staff)

~ Trainees met by themselves to discuss areas and
approaches to local program development.

- Continued vocational education presentation by
staff to administrators,

- Trainees divided into groups for purpose of formy-
lating some demonstrations to administrators on
guidance activities.

11
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1966 VOCATIONAL COUNSELOR TRAINING PROGRAM

Schedule - Fifth Week - Continued

Tuesday a.m.

Wednesday a.m.

p.m.

Thursday a.m.

&

p.m.
Friday a.m.
p.m.

General session of the administrators, presenta-
tions and discussions of federal and state support
of vocational education at local level.

Followed by presentations and discussions on guid-
ance concepts, procedures.

Trainees continue work on demonstrations of guidance
activities.

General session (administrators and trainees) -
presentation by resource personnel: Mr. Paul

Nelson, Director of Employment Selection and ;
Training, I.B.M., Boulder, on policies and pro- |
cedures of employment selection, training. |

Followed by general session (administrators and
trainees) on procedures for next two days in indi-
vidual planning for local program development.

Reserved for individual conferences between admin-
istrator and his counselor for program development.

Trainee demonstration on a unit in occupations to
total group.

Followed by continuation of project planning.

P I TR .

Total day reserved for administrators working with
counselors on program planning for their local
needs. f

Reserved for final planning of project and write-up,

General session, total group, reports of planned
projects to total group followed by discussion.

Final evaluation of total training program, one
from trainees; one from administrators.




C. Evaluation and Follow-Up

The evaluation and follow-up portion of this training program
was considered to be of equal importance to the actual training
activities. This was divided into two parts; (1) the on-going
and final evaluation of the training program content and activ-
ities; (2) an evaluation of the training program effectiveness
through a follow-up study.

1. Training Program Content Evaluation

During the training prcgram, a block of time was set aside
for the trainees to react and feedback their appraisal of
the content and procedures. Each Friday during the lunch
period a committee from the trainees met with the staff to
give their appraisals of that week's program. The committee
was appointed by the trainee group as a thole and all com~. ]
ments, criticisms, or sugcestions were conveyed to the com-
mittee on an individual or group basis. This procedure led
to some revisions in the original plans at certain points.
For example, one of these was the request for a block of time 4
to individually choose and visit a business or industry be- :
yond those specific visitations planned.

On the final day of the training program, each participant i
(administrators and counselors) were asked to fill out,
anonymously, a rating scale which covered all the major as- 3
pects of the training program. These were tabulated for ;
consensus appraisal. (See BAppendix, Exhibits C and D). 3
Seven months later, the major items of this rating scale
were drafted into a questionnaire and mailed to all parti-
cipants for their further anonymous rating. The results

of these ratings were then compared to the rating made at
the conclusion of the program and are discussed in the
Summary Conclusions, and Recommendation section of this
report. The comparison of the statistical findings of these
are shown on the sample rating form in the Appendix, Exhibit
E and F.

2. Evaluation of Program Effectiveness

This phase of the program was accomplished through:

(a) personal visits to the schools about five months after
the conclusion of the program; (b) by response to certain
items included in the questionnaire mailed to the partici-
pants seven months after the conclusion of the program.

The personal visitations were conducted by the Director who
spent from one hour up to one-half day in each school. How-
ever, because of travel distances and inadequate time, siXx
of the participant's schools were not visited. Four of
these were outside of the state of Coloradc and two were in
remote areas of Colorado. However, all participants were
contacts and responded to the questionnaire. The report of
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the findings contained herein are th. result of either the
personal visitation and questicinnaire response or just the
information received on the questionnaire.

(a) BRnalysis of Evaluations

(b)

Tt was deemed advisable to obtain the reaction of all
particiants as to the value of the training program.
Therefore, a written anonymctis evaluation was obtained
from each participant on the final day of the training
program. A separate form was prepared and given to

each group (administrators and counselors) based upon
the type of involvement each had in the training program.
Tt was considered essential to test the reliability of
these responses in order to more closely arrive at some
valid conclusions about the value of the training program
in achieving its purposes. As a result of this objec-
tive, a second evaluation form was drafted and sent to
each individual participant seven months following the
close of the training program. This questionnaire in-
cluded those items in the first evaluation on which a
test of reliability was desired. The second guestion-
naire also included other items for purpcses of gaining
further information about counselors and their duties
and also about program development. Exhibits E&F,
Appendix, contain the summary of the findings on the
follow-up questionnaires and show & comparison of re-
sponse on those items on which reliability was being
tested. It will be noted from these results that all
re-measured items show a high degree of reliability on
the basis of range and measures of central tendency.

All items were tested for significance of difference

on the central tendency measures. Only two items showed
a significance at the .05 level of confidence. Those
were items numbered 1 and 4 on the questionnaire com-
pleted by the administrators. These significances were
obtained on the difference between medians on these
items, and fell at the lower limit (for degrees of free-
dom) of the .05 level. Part of this might be explained
in the fact that the range on both of these items was
smaller on the follow-up questionnaire as compared to
the original one. None of the other items could approach
this level of significance. Therefore, it may be con- '
cluded that the other items showed consistency of re-
sponse and therefore reflect the candid appraisals of
the participants.

Analysis of Follow-Up Data

On the basis of the personal visits vo schools and in=-
formation received from the follow-up questionnaires,
it became apparent that all except three schools have
been able to implement at least part of their plans
during this school year. The Project Outline Guide is
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shown in Appendix, Exhibit G. These three indicate
their intentions to do so pending administrative
approval of finances, personnel.

A summary of the findings of the other 18 schools is.as
follows: (some are proceeding with plans or activities
in more than one of these areas).

8 are in progress of follow-up studies of former
Students to determine vocational outcomes which
will assist in developing vocational education
ané career information services.

10 are in the process of developing, on a more
sound systematic basis, their occupational infor-
mation services including direct contacts with .
business and industry for student referrals.

(1 has established a Vocational Resources Center
to the amount of $3,000 which will serve the oc-
cupational needs of students of other high schools
in that district.).

4 schools were to make either initial plans or
actually implement one or more curriculums in
vocational education. These included two in office
occupations; 1 in trade and industrial; and 1 in
distributive education.

Other typical information received or situations observed during
the visits verified these efforts and included others as follows:

1 school is setting up a program of parent con-
ferences for purpcses of discussing vocational
plans of their children with the school counselors.
This will become a permanent on-going effort which
will lead to more realistic vocational counseling
with students about vocational goal selection,
planning, and training.

1 school indicated plans to add & staff member for
specializing in vocational counseling beginning
the fall of 1967.

1 school has organized, through the counselor, a
program of total staff visitations to local in- ;
dustry for purposes of building awareness and back-
ground information about the world of work for all
professional members.

2 schools have prepared a *-slide and tape" presen-
tation for students on different occupations.
These were prepared by the counselor(s) by direct
visits to business or industry. Four others in-
dicated their plans to prepare similar materials
yet this year or by next year.

15
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1 school has indicated plans to request an additional

Zounselor who will "work with continuous follow-up
surveys and occupational needs.”

1 school is establishing a "live inventory" of re-
source persons who will »e available to students

for consultation about job requirements, opportunities,

and training programs.

1 school has indicated that "among other things we
hope to get accomplished, we have been able to, this
year, clarify much misunderstanding about the coun-
selor's iob." !

1 school is in the process of completing an occupa-
tional survey of its community and have uncovered
many job opportunities "we didn't realize were pres-
ent in our community.”

7 schools have definite plans to establish vocational
education programs within the next two to three years
based upon the needs found from follow-up studies

and other evidences.

16
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III. SUMMARY, CONCLUSIONS, AND RECOMMENDATTIONS

The overall plan of operation was followed with only minor changes
due to circumstances which were appropriate. Several scheduled
activities had to be cancelled due to inavailability of personnel
at the time allotted. Several Other substitutions were made at the
request of the trainees and the Other participants. Fop example,

and two schools
could not send anyone from the administration because of unavoidable

circumstances. One trainee was forced to leave two days before the

administrators were able to attend only three days of
but had completed much of the plans with their counsel
were forced to return to their respective communities,

the program,
or before they

A. Summary of Program

The major features of the program included the bringing of infor-
mation to counselors and administrators concerning recent develop-
ments in vocational education offerings; and the need to give more
guidance and counseling assistance to students and their vocational
needs. Much of the "growth® of the trainees occurred as a result
!of their own group discussions; the client interviews; and the visits
to business and industry. 211 presentations made by staff and re-
source personnel were made on an "informal" basis which allowed for
much opportunity for questions and interchange of ideas, philosophies;
and creative thinking. One of the main features of the program was
}the Plan which allowed for the line of communication between staff

and trainees to be open at all times. The weekly meetings of the
staff and trainees provided a "feedback" at all times and aided greatly
in the repport factor between these two groups. Although some weeks
it was necessary for only a few minutes in these meetings, it pro-

f the planned presentations
and activities did not fulfill their intended purposes. Several

of the resource persons failed to stress the value of their work in
relation to the school's function; one person failed o appear at

his allotted time and did not communicate this either beforehand or
later; one field trip had to be cancelled because of unforeseen de-
velopments at the place concerned. More time could have been allotted
for individual trainee-staff conferences for purposes of assistance

in drafting the Plan of action for the counselor's school,

B. Conclusions

On the basis of the training program as a whole, the results of
the activities, the participation of school administrators, and the
findings of the follow-up phase, the following conclusions are made:

1. It became apparent to the staff and the counselors them-
selves that schools today are giving too much emphasis to
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curriculum, instruction, and guidance assistance which is
devoted to the college bound student or in strongly en- ;
couraging students to be college bound. ]

2. It became evident to the counselors themselves that they, as ?
individual professional workers, and that counselors as a
whole are lacking greatly in their background knowledge and
understanding about the whole world of work factors including
basis information and vocational concepts.

8. It was evident to the staff and was manifest many times during
the term of the training program that counselors have a dif-
ficult time in defining their "role" in the school to staff,
administration, and even to themselves. ;

T, TR PP P Iy

4., It became strongly apparent to the staff that counselors are 5
truly concerned about "not getting the job done" in meeting ?
the vocational decision, planning, and training needs of their
students.

A o Adn® o

S. It was revealed that counselors need to be more flexible in
working with youth about vocational objectives; that too
frequently, they "counsel" students into the direction of
occupations in which the counselor has the most knowledge
or toward an occupation which is more "socially acceptable"
to the student's parents and peers. :

PR -2 B, Wy v N

6. It became most evident that school administrators have limited
knowledge about the world of work in general, and particularly
in regard to current trends or demands in the national, re-
gional, or local labor force.

e ¥ A T N asd P
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7. It was further revealed that school administrators, as a whole,
are equally concerned about the schools' ability to "get the
job done" as far as adequately preparing their students for ;
world of work factors. ' 3

8. . It may be concluded that the plan for bringing administrators
and counselors together has great value in establishing certain
" lines of communication open between them and enabling them to
work concertedly for meeting all types of needs of their students.

9. It is believed that such a plan for bringing administrators and
counselors together should be followed in more schools and shoyld
bring about greater harmony in their efforts.

i

10. It may be concluded that according to the evaluations, that
both administrators and counselors who were participants in
the procram felt it was very worth while in building their
backgrounds of information and understanding, and "awakening"
them to some more specific action toward meeting the vocational
needs of their students. '

i
i
4
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ijp C. Recommendations
A

; The following recommendations are offered which may be of value
s to others who are planning to conduct such training programs;
to those concerned with counselor education; and to school ad-
ministrations which are seeking to better meet the vocational
needs of their students.

1. That the U. S. Office of Education should strongly encourage
more concerted efforts to be exerted by schools in meeting :
the vocational needs of students. This should be done by : 4
making funds available for such training programs and by assist- |
ing states and local communities in systematizing their efforts

in meeting these needs in a realistic way. _ ?

2. School communities, through their school administrations, should
take more initiative to adjusting their educational programs in
line with the socio-economic needs of their students and the
needs of their communities and the nation.

itk 22 FOr N

3. That professional educators who are concerned with preparing
counselors need to give more consideration to preparing counselors
who will meet the real needs of students as they find them and
in particular, give greater depth of training of knowledge and
understanding concerning the world of work factors.

4. That all professional persons in the field of education need
to re-assess their efforts as to the importance of building
the value systems of stndents which will increase their per-

ceptions of their dutie. and responsibilities in the economic
structure of our nation.
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C 0 L ORADO STATE UNIVERSITY
Departments of Educaflon and Vocational Education
Fort Collins, Colorado

: April 5, 1966
ANNOUNCEMENT

A Summer Training Program for Vocational Counselors

Thirty school counselors will have an opportunity to participate in a
training program conducted by Colorado State University under a grant
from the U.S. Office of Education during the summer of 1966. Counselors
will be chosen who are presently working in positions in which much of
their efforts are devoted to counseling with individuals who need assis-
tance in vocational planning, selection, and training.

2UR20! 51

The ~urposz of this training program is to: (1) develop in each trainee
the ability to make practical applications of counseling skills in assis-
ting youths and young adults in choosing andé preparing for a vocational
goal wnich is in keeping with their aptitudes and abilities; (2) inform
trainees of existing possibilities under new federal legislation for
2ctablicshing and carrying on vocational education training programs on

& school community basis and especially in meeting the needs of youths
in depressed corxunities who have acacdemic, socio-economic, and other
hondicagps which prevent them from succeading in regular vocational ed-
ucation pregrams; (3) provide trainees with a moxe thorough knowledge
ond understanding of basic vocaticnal philosophy which will enable them
to rrovide more intelligent and effective vocational counseling to all
wouths.

FPOCRAM CCHTENT AND PRCCREDURES

nhe program will be five vieeks (25 days) between June 13 and July 15,
1955, The first two weeks will be held on the campus of Colorado

“tate Uanivercity; the third and fourth weeks will be held in Denver at
the Znily G”lfflth Opportunity School; the fifth week at the CSU campus.
o waels of formal instruction will be given in the areas of vocation-
al phl oaohhy nd structure of vocational educatlon- occupatlonal 1n-

}'tl

[ 4]

;°r~oun°¢ *rom op—go1ng programs, personallty dynamtcs and counseling
teshniques, particulaxly as these relate to vocational development and
goal formation; and introduction to the practlcum experiences through
Jemonetration intarviews and group discussions, and etc. Two weeks
vill ko dovoted to counceling experiences and preqentatlons and visita~
ticng o lusiness and industry on selection and training procedures.
Yus counsaelees for this portion of the program will be dravn from
saveral sources in the Denver area and will include secondary school
age youth and adults who are faced with vocational selection and train-
ing problems, Some of these will be school drop-outs and unemployed
£2rsons wvho are seeking entrance into actual training programs. The
fifth wack will be devoted to a joint workshop. At the time of selec-
tlon o: the trainees, the school administration of each school represen-
ted, will be asked to participate in this final week. Counselors will
have an opportunity to utilize their training to work coopar atively with
their administrators in planning for program development in their in-
divicdual communities. Some basic instruction and general orientation
will ke c¢iven to the administrators on the same vocational education
factors vwhich the traineses have received. This will be followed by
group discussion cessions and work sessions in which the trainees and
tn°1r alninistrators can formulate actual plans for program developmant.

BiGLBLT A

MM Maemn L1 S TN

. A e

R otk ZAYS %N o h

TR . v - N

e v A AL, A=tk 5V, &

A dm s




'The instructional staff of the training program and resource personnel
will be available for assisting in this program development.

Trainees desiring graduate credit who meet admissions requirements of
the Graduate School of Colorado State University, may register for a
total of 6 quarter credits in vocational education and/or education.

There will be some per diem and travel reimbursement for both the train-
ees and their ‘'school administrators. The amounts of these will be de-

termined at the time the applicant is accgpted into the training program.

There will be adequate housing available for the trainees and their

administrators and further information will be furnished to thosge
accepted in the program.

CRITERIA FOR SELECTION

The main criteria for selecting trainees are:

l. The applicant must hold a bachelor's degree and be able to qualify
«*+  for a counselor endorsement in his respective state.

2. The applicant must be able to show evidence that: (a) he is now en-
gaged (at least part-time) in counseling with students in regard
to vocational problems and that he will be engaged in such voca-
tional counseling for the coming school year (1966-67) including
counseling of students who may be eligible for enrollment in voca-
tional education programs on the secondary, junior college, or
adult education level; (b) that he will hold an assignment as a
counselor for at least one-half time for this next school year.
Verification of all this information will be made by the school
administrator as a part of the application materials.

Selection will be made on a further basis of specific need, desires,
and tvpe of community needs and the willingness of the schcol admin-
istration to participate in the final week activities. Preference

will be given to those applicants who have had no previous specific
training of this type.

HOW TO APPLY

Applications will be considered as they are received and it is hoped
that all selection will be completed on or about May 16, 1966. Those
accepted as trainees will be notified on or about May 20. If you are

interested in applying or further information, please complete the
form below:

M e e e e e

I have read the information concerning the Training Program for Voca-

tional Counselors and feel I meet the Criteria for Selection. Please
send the application materials to:

NAME Present Position
Address

(street & no.) ) (city & state, zip)
% am presently employed by

(Name and address of employer)

Return this to: Dr. D. L. Frick, Departnent of Education
Colorado State University, Fort Collins, Colorado 80521

. g




APPLICATION FOR ADMISSION

to the

P Training Program for Vocational Counselors
gt' June 13 to July 15, 1966

Conducted by Colorado State University
under a grant from the U.S, Office of Education,
Division of Adult and Vocational Research

: Please print or type
. NAME Bus. Phone
(Last) (First) (Initial) Home Phone _

hrea Code 2

Present Employer

(Name and address of institution)
I presently hold the position of in the above,

In this position, I devote approximately: % time s % time s 3/4 time :
fulltime ; none___to actual counseling with individuals,

If you do devote some time to actual counseling, indicate the portion of this ;
= total counseling time that you devote to students in actual vocational counsel-%
ing: (approximately): % time_ ; % time_ ; 3/4 time__; fulltime _; none__ ., :

. Do you now hold any type of counselor certification in your state? Yes__ ;
. No_ ; If "yes" indicate type

What are some special socio-economic problems which exist in your school §

;:ommunity and how do these apply to the type of counseling needed by youth :
of your community: :

Pt e S e ge 4k g L)

. Does your school or community now have any type of formally organized voca-
tional education or training program? Yes__; No__, If "yes" describe as to: i

. length in existence, type of training offered, approximate number of students
. involved, etc.

§ To what extent do you (as a counselor) work with students in this program or

- preparing to enter this program (briefly describe any connection you have
" with it), if none, state so.

K

. Briefly describe any'particular ~spects of training you feel you need to
. perform your present (or immediate future) job as a counselor:

EDate submitted Applicant's Signature
? Home Address

o EYRIBLT B




EMPILOYMENT AND INSTITUTION VERIFICATION

| To be completed by the Applicant's administrator (supt., Prine., or Supv.)

3 Please print or type
i The applicant has been employed by our school for__years. He holds profes-

t sional certification .
¥ He (does) (does not) hold counselor certification. (specific type)

 The proposed assignment for him for the next school year includes assign-
ment as a counselor for: % time_ ; % time__; 3/4 time__ ; fulltime__; none__.

| Tf the applicant presently holds a position involving some counseling and ﬁ
i guidance duties, how many years has he held this assignment? years., ;

f What portion of his present counseling time does he devote to students in
 vocational counseling, (including vocational exploration, selection, and
training): X time ; % time_; 3/4 time__; fulltime ; none__.

~ Does your school now have an organized vocational education program which is
. available to all students? Yes_ ; No__; If "yes", please indicate the ap-
. proximate numbers of students enrolled in this program: Secondary school :

E Adult .

If you do have a vocational education program, how is it financed: ;
Local funds only ; State and local funds__; Federal funds only _: Other '

¥ “What areas of training are offered in this program: Dist, Ed.__; Voc.Agr__;
Vsrrade and Ind. _; Business Occupations__; Other (specify)

s s A e £ iVt & et ¥ At Pt A Ll

Briefly describe what you feel is the greatest need of the youth of your com-
munity in terms of vocational education, training, awareness, etc.

5 e v A e St

The training program for which the applicant is being considered has been de-
signed to bring more effective, organized, and administered program efforts to
meet the vocational needs of students on the local school community basis. ;
If the applicant is accepted into this training program, will your school ad-
ministration be willing to send a duly appointed representative to the final
week of this training program (July 1l through July 15) for approximately 4 oxr
5 days of orientation and workshop planning which will entail some formal :
planning for program development for your school community. (some per diem
reimbursement will be available) Yes__; No__. If answer is "yes", give
name and title of this person (if known at this time)

I hereby certify that the above facts and information given are true to the
best of my kunowledge and belief,

Signed Date

f ™

N2 Applicant's Name Title

Institution:

SXIBIT B




A

. . ' 1968 Vocational Coungelop Training Progran
i Administrater « Program Svaluation

%ill you plasee indicate your candid evaluation on tho following itoms concerning the
Training Program, Please do not sign your namo, but iadicate your evaluwation on @ basis 3

@ of how you feol, Andepondon¥iy of tho roacticn you have heard from stharg, plense make ."
any oriticisng, Buggoaiions, or oamonts in the space provided, whiui will aid us in
plamning future training progroms, Whore oppropriate, placo an "X" on tho lino which
noarest exprosses your #n

( SURZARY x )

£, 0ge 5
(3.o$ (.5) (2:0) (.5)  (5:0) (.5) (ag.o) :
. Exomples L L1 ) j.g L QXA g e b A |
lo I woulld rats the prosentations and disoussions e Vooational Edueatien ag beings :
, L = 1480 Kne 2,85 1Ndne2.80 Ho 508
: T 2 R ! .‘?.,,.,...4......3
Vory 1ittle or no Value Of some Value 7 of gront Value ,

2, I would rate the presentations and discussions on

soungoling and }Juidance as being:
’ L“ 2030 Hm2.98 ?5&11»‘-’3000 H‘" 396
} Y ! . R i , 4 b( g ' A. - ;
Very little or no Value Of some Valus " 0f great Velue

b
s

So As a rosult of prosentations, disoussions end the projoot

e My understandiang ef the
"role of the school ocownselor™ hags '
, J 11,25 ] M2 2,36 1dne2,60 B 303 ;
| (] i 3 I [ V' 4 Y l .
; Romained the same ehang,od“aligﬁ%yy Uhanged greatiy

40 Ao & rosult of this weok’s aotivitioes,

1 feel my wnderstonding of how cur caunsolor(s)
aiwuld funotion in our systom hass ‘ '

L~1035 ’ e 2664  Mdne5,00 . He 3,80
1 l [ ' i ;&; } I ' 2 j :
Not Changed Changed Slightly Changed Greatly j

. 6o As a result of this wook's

aotivities, I fool our school is roeting the vooatiomal
guidenos noeds of gtudents:

Lo 1030 | e 252 mae2,25 i Ho%of f | :
| 1 J ) i ’-‘( -3 | ' D ! X
To only a slight degroe  To & foirly ade- To a highly adequato
quate degree degroe
6¢ I boliove this opportunity to work with my sohool counselior has boon of':
, L- 2,60 l Hie$620  HMdn-380 Y38 ‘
H [ ! | i L l A . Q};' ! i 4
Little or no Value 0f somo Value: Of great Value

\ .oy
“nmu.““m**.‘-m“mnn“mu*m

( # ) Codo in Red: ' L = Lowsot rating given thic item
' B - Higheot rating given this itom :
X {on 1ine )o_Hidpoint bodwecn Mssn end Hodion

EXIBIT ¢
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.
[

A}
. .

7. I bolieva the plans which we made for our school have:
Vory‘ alttle ohu'xoo aome Valive groav o

of succesding

8, I would rate this training program from the standpoint as hoing of value to me
a8 an administrator as boing:

102,20 &3'3619 ¥dn-3,20 He 88
n i 2 ' Y ] 2 l ) H . ‘
Little or no Valuo 0f scme Valuo 0f great Value

9, As to the length of time for administrator envolvement, I beliove gae weok is:

Ie 5020 Mine2,36 udn-zoso’ T« 3,60
L y. | Y ! e, i | B l [ l

Dofinitely too short About right amount Too long

=ty

20, Commonts, orithisms snd suggestions I have which I feel might aid in future
thaining programss:

T™Has a valuable experiocmce’; ™iore group disoussions botwsen administrators,
porticularly from school about the same sige%; Visitations to buslross and
$nduetry®™; "Could improve prosontations by Vocatienal Edusation porsonal®;
"gor vooatiooal education: ané Lusic pyogriks noeds to werk vougullur”

T

3 v R e s e




2+(0) I would rato tho othor aoctivitics of the Training Pr“('%mm as Lo their value %o
e o a oounselors

TRAIRING PROGRAM STUDENT MORALE

. . No Value Some Veluo Gggat Valluo o
. L"'?o 6 13103026 $3E0 e i34 Z""?30
(1) Role-playing 8083ions « - = Ji P , ii . g 3% N J
b 2.8 Me3.56 Hdn~ 15,50 E.G.0
(2) 6mall Group disoucsions = = = f . R S
L" 2 94 ":l'in" 8 [\ 1? u‘dﬂﬂ "3 G 3}.0 3” 3 08
(3) Total Group discussions - - = . o - (.
:l.r“age Eﬁ"&ogg: Mare "'5-;30 E“Sryo
(4) Student panels(UDTA;Ft.Collins~ i 1, by i, l
- Sre 04y e "-‘ T
(5) Cliont 1ntorviows(0pport.3chool}§ "‘“3:8 { “n“"j°“"3[ itdn- {""6‘2 ;u,”“3°9§
v A “ A -
(6) Taping of interviows & thoir 12,9 Fi125,01  Kn -~ J2.T5 Fe 4D
ovaluation(group & individual) . . R . ; ol

1.(a) I would rato tho gonoral moraie of the Training Progrom studont.zroup as folleowss
(rate ench wook poriod aa the soale)- (Lor-FaiveHigh)

Took Low: Plgsatisfaction Felr: Soms Hprmeny & | High:BxcoRlon™ harmony
or disharnony satisfaoticn & satisfacelon
Ripuk imloebh i G o0 W~ S0 ﬁ fn &8
NIKE i} | R . o~ a 4 _;g: » it 2
o I od fine 2,96 p Hdne 3,10 . 38
~ Socond P ! 2 A } ¢ A 2 2
7
. 18,2 it 3,51 B 3,25 B 3,8
- Tlurd > P & L ‘ [} [ 2 . L}" ) . 3
fie3,8 0w §423 Hdne 3,20 B- 8,8
Fourth * 1 i 2 ] ‘j ! L ° }"L 10 ) J
Fifth Im246 i G603 Han~ J,6b Ho 3,2
1 ' 1 4 ‘ [ ) \Y4 L)
A

1.(b) I would rate the cpportunitios for bsooning acquainsod with the othor students
in the Program as being:
I~ 2,8 , En- 3,62 Hdne uesi
: 1 i ] | /] ‘ k| 3 3:._ A
Limifed: got acquaint~ Rocgsouables gob acquaine l:ixceuont;'{' FO% QU
od with only a fow tod with mest of them gquainted with all

¢
L)
H‘:n {‘ 9 9

1.(0) I fesl the aoquaintences I did make oembributed to ny professioual growth
and undorstanding:s
R‘-‘ 309 j
A J\I 4 ’

I.;"" 3.1 J ?511- 3.55 E'E‘.:lri" 5060
] # 'y I} ‘ 4 ]
lo a high degies \

Vory 1little To soms dogreo

EXHIBIT D
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1966 Vooaticnal Counselor Training Program
Studont « Program Evaluation (SOMMARY &« ) -

. ° .

Will you please indiocate your candid ovaluation on the folluwing fitems caucernimg the
Training Progtam and its overall value to youo Ploaso do not sign your name, but inrdioate
your evaluation on a basis of how you feel, indipordentiy of what you mey have goivsa in
reaotions from othors, Pleaco mako any criticicms, susgostio.s, or commonts in the aspace
providod which will aid us in fmproving the quality of any succeeding programs wo might
conduot, Vhere appropriate, place an "X" on tho line which nearcst exprossos your roatings

(1.0) (2,0) {3,0) 4,40)
Examplo: N (15) g (‘35) L }g} N (.:3) !

A L

. I would rate the OVERALL organirational pattorn of tho Training Propram os boings
]
Lo 202 J K- 3,13 Mdne3,20 B 58|
. —dl ] N 2 A % '}z_g § g ;
- Poor, without pattern Falr to good, with. Excollont, Systematio
" - minor changed necded throughout

I would rate the ovorall facilities for the Training Program as boing:

| 1~ 2.4 ' Nne3,19 aan-'aozsl B~ 3.8 !
d 1 - : ' ! 1 : 3.3 l A
Entirely inadequate Fairly adequate "Vory adequate

Mg

INSTRUCTIONAL CONTENT AND PRESENTATION

1o I would rato the contont of the information prosentod on the total area of Vocational
Eduoation as to its valus to me as o oouaseler:

. I I

P | [ ]
Vory 1ittle or no Value Scid> value, but limi.  Grodt Valus, with many
ted in a few respects practical aspeots,

2, (a) I would rate the varicus public agonoy prasentations (not inoluding field trips)
as to thelr value to mo as a oownselor: (poverty programs, eto)

' Le203 B 3,00 ] nadn.:zogoJ Ha 3,8 J
3 ) S R ' L. i A . § 1 ‘:,‘ -1 ! 4 :
;. Of little interest or 0f Some interest & Valus Of Great Intorost &
3 Value Value

.- Tho presentations of these agenoies which wore of groatest value to mo wore;

Those of loast value

2.(b) I would rate the varicus field trips(those organized groups) to business & Iadustry
ag boing: '

I 2.6 | Mo~ 3,52 § Ndu- 5,36 } o 50O !

8 % | 1 YA 2 }

Of little interest &' Of scme intorest & Value OF G@egtﬁintaroet &
Valup aluo

Those visitations whioch were of groatest valuo to me as a counselor wore:

Thos~ whioch were of loast waluo:

(&7 Codo™in “Hod: L“L:w;s: ;ati;g“g.‘iv;n"c: .'.t'.h}.s 1ten

He Highost rating givon c¢a this item
%= Mid-point botwoen Mean & Medicm

ERIC fiH81T D

Almptrsusagtreran * AL GS VT L
5"’ -
1

e S I R it £ Bl it AN L7 £ e 7A Y Ab d % e 73 Eha Tid e b 4%k s i =N R e P X it Ak K Kl o tr T e d e BT b o Aeeia? & A e Fm in 22 A At 4



*

1.(a) itk rogard to opportunity for adequate commmunication betwoon traincos and
staff I would rate this as being:
Lo 244 | ne mase ma 3041 He o9
1 | I 1 N } 2 t \’i 1
Vory inadequato for Sarowhat adoquate Mozt adequate
ratedl undorstandine

R T T T T T P e N

| le(o) The plan of dbringing in school administrators vas:

Lo 2,7 fne So8%  Mane 5.54 | Te %9 |

! : ¢ A L I ’ A M g A ) .0 §

Poor idea, of no value Talrly effeotive with Highly 6<ico%ive
some veluo with great value

LIVING ACOOMODATIONS

If you used tho Dormitory or YMCA for living during the Training Program: (chook)

(a) I would rato the Dormitory (Parmalce Hall) faoilitics which were provided for mo
as: inedsquate  ; falrly adoquate 5 very adoquate A9, A5,

(b) X would rate the facilitios at tha YI4CA which va.ra provided for mo as beiugs
inndoquate  ; fairly adequate « 2 3 vory adoquato ;

Meols and Moal raoilitioa t On the CSU campus (or in Fort Collins): Excollent ; 4
Good & 3 Falr___ ; Poor .

Living Costss The cost of 15,v1ng; for tho total training progrem wag: Mere than I
- ™ had expoctod 5 ;3 About the amcunt I had oxpected 31 Less thom
I had expaot'gr' 2 e

A R o I 0 I T T T P RN IR

SUMVARY EVALUATION

Goneral comments, oriticisws, and suggesticas 1 weuld have bo offor regarding the
Program as a wholo are: (includo specific sugzestions on: oontont; proseatations;
facilities; equipmont; activitios; morale; sociql oto)

Rxcellont e..per;.onc,c' fYoro tine in ccumgeling imtorviews®; "igre ccatnet with
busincos and :I.naust;; 3 Bring Veeatbi c:.“s. BGutoticn posuens in with business swd
Industry?s "Start gmall group discussions during first weok®

Sanhlai Al Aico -

(use other side if necessary)

e AT LN ATE BT TR

SRR e
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. . 1966 VOCATIONAL COUNSEROR TRAINING PROGRAM

Follew=Up Information

' @ . Admninistrators

\
I would moke the follewing eppraisals of this Training Program in retrospect of its

value to me as a school administrator and %o cur coumeelor in bottor meoting somo of
+ tho total guidancs needs of our stndents,

1. I would ncw rate the presentaticns and discwssions on Vooational Education as boings

t Lo 1,80 M- 2463 Man- 2460 §. B-508
[La 269 ' illn- 300 Mdn- 3,2 g H-3,6 !
4 2 ' ¢ Y 1 . ] l [ '
.. vory little or no of somo value - of great velue
value '

2o I would now rate the presontatioms and discussions on Counseling and Guidance as being: ;

i | 1 ] A | ] i U
voyy little or no of some value of great ¥alue
value \

3, As a rosult of the total prescntatious 3 discussions, and the project, my undor-
standing of the "role of the counselor has;

D Lo 3,26 Hite 2036  Hdne 2650 i He $o3 i
] | Iﬁ 10.2 ! u’?f‘_‘a 3 !udﬂ* .204: _ ¢ ! E- 55?6 : 3
remained the same hae chsnged siightly has changed groatiy ’

L L AT dde A

" 14, A8 & rosult of my partioipation during tho last week, I now feel that my umder-
standing of how our ococungelor/s) should funotion in qur school has:

Jle 325 Hoe 2,60 Mdoe 3000 Ha3.8
I~ 18 | Mow 2,5 Yoo 206 | ., | H- 36

not ohangod ohangod slightly — changed groatly

S0 I now foel that our school is meetinz the Vocatiomal Education and Guidanue nesda
of our atudentss

- Le 1,30 K 8,32 idn~ 2,25 Fe 3,8 i
I- 1.5 | . Moo 2.4 | Mdn- ,2,5 ) | 8- 3.7 '
" %o only & slight "to a tailrliy adequavo - to a highly adequate

degreo - degree dogree

6. I would now rate thoe ovorall Training Program from the standpoint of value to me
as & gohool adminigtra?or as being:

: Yoo 220 t@: 3610 Hidte 5o80 ! o B0
\ | 1= 20 ] $ 309 hidne 341 . | B 3.8

1ittle or no walue of some value ' of great vaiuo
" . Tog Toxt page Tor “ulo on ratings., : !




Follew-Lp leformation

3
IS 1966 VOCATIONAL COUASELOR TRAINING PEOGRAM ;
%

Covusolersg

Prosont Peuiticn | i This is__ ; ie mot__  tho coms pooitien 3

(title)

I hold at the time I vas a particlpont in tho Mrairing Progrem, "If Bot, give nora end
eddreas of prosent employer

. ~Preseat Position

Jhat portion of your prosent position in devotod to Sho tutal guidance funesion: {cheal)
2 Wime ;4 ey 3 2time 5 fulltime 3 wnome

Whet portfion(approximately) of this totol guidance timo is deveted %o actunl sowaiclive
(facos to-fase student relationships): very 1ittle  ; obout § s "imjer poveasm

Prastically all my time ; RO o

that portion of your total fuidance tima in devedtsd 4o aativities, proscdures, o ssrvices
vwiloh aro doaigned to aid otudoaty in vooational dewolcpment (sueh st oscupaticnuld s
formation disscairation; vesational oounseling; working with Voo, Edo programs; 2ioscs
work with business; employment agencies; aciunl Job placsment)s — % of thig total tiws,

VWhat do you consider is the groatest vocationsl guldence noed of the gtudents in yone
gchool 7 '

To what extont do you feel this nsed is boing mot: to a high dogree 3 Lo semo degree 3
to 1ittle ar no degree °

ihat do y;m fool is the biggest impairment on you (a8 a counsolor) in assisting students
in moeting this needs (chook one™oF Woro, if desired)

Yoo littlo tims to devots to this fenstia,
deok of iuterest on the part of students in vocational developrent,
lack of consept of total staff of the ocunseior’s funeticn,
too much pesper work (attondanve, racerd keoping, administrative dotails, etc) §
" laok of apprepriate background by me in the aree of world of worl fanlcra,
T too great of emphasis by the school conmunity on academic aohievoment witheout
- =T regard to ultimte voscationml geals,
? Other: Speoify

-

‘ “in your academis tmining preparatory to your present job az a coungolor, vhat do you fosl
.’ are gsamo of ihe major alements which were lackity In this training

b
»f
*
-

3

o SIS

. On the follawing sheots are sane itoms doalisyg with the Training Program which you are
= asked %o react to concerning your appraisal of this Progeam., Please bs cindid in your
- appraisale end offer oriticiemn vhere appropriate,

~~~-“-~~~-~-—n~—~~'~~~~ S Mup AP VWD O WNS DU, W) Gve . ¥ 4 T WD Gk G TP Aeh G Ay ' AR

Codo for the Ratings: BIACK- ratings givon on Follow-un evalustion(7 months aftor Program)
BD - ratings given at tho elose of the Progronm

VIWwTren vy m o
BT RS RN




7. 1 nox fool that the plans which our counselor ond I drafted at the Training Progrem
for ocur gehool are: (check one)
{
b wore lmpractioal ond will not bo carried oub ab ali,
wers practical and ere boing implomonted this year,
wore practicnl, but will not be implemented until a leter tlina.
are gti)} peol plens, but £ind we cannot carry them cut in our ochack.
.. Will neod further sdministrative epproval before carrying them thrwghe
L ., Otherz Spooify

,;

. 8, Briofly dozoritwy tho prosent status of the plans vhich you mado as %o what e ;
| structive stops have been taken to carry them ouls

IR

A ¢ A AR S

] ]

wan - ]

9, Goneral comments, oritiocisms or suggestions I would now have to malie whioh might
aid in future training programs of this nature:

AT p et T M Y A NS 2

i
:
Codo for tho Ratingss BLACK - mtinge. given on Followeup ovaluation(? months afier Program) '}
KD - ratings givern av the olose of tho Prozram :
9 Signature (optional).

EJHIBIT B




v

fngarding the "plan of aotion" which you and yeur school adwinistrator made duedrg Liw
" last weok of the Traiming Progrem, pls ase answor %hoe follewing:
i le Vhol portion, if any, of this plan have you comploted at his timo,(Af mene, vizte go)
; e Briolly ddcoribo the majar accamplishmonts:

YLD

e That partion of this plan (not desoribed above) do you expoot to ocamplets by the
olose of tho school yoar (1966-67), Briefly dezoribe

Se ¥hat portion of the plan to you expoot to initiato (ecantimme or camplete) during the
school year 1967-68, Desgerils in brief

Voot Genoral evaluaticns, oonmsnts, oritioisma or sugrestions can you of for regarding
tao Training Progrem as & WHOLE-(which are not eovered in prefious items)

Signature( optional)

Q . EXHIBIT F
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WLl Bvordns 07presaas your rﬂtigg)
, L 265 g Hine Oelb A 3o &0 g
L.Je 2.3 4 . | MBe 3,2 ! 43,8 t

iittle or no vaiue

I would now ratve the verlcus publis agensy prag

aune va?vc bk F inie
ted in & few aapactsy

phebions (poresy progeen,
moat sarvics, oteh, bubt mot including field Urips to busivess) s Lo their wolus
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Whloh zf thoae wes ‘0 of Xeast valus ¥V, 0.'3.,, O‘JO

% 5
o Bme Le 8.8 aunslors e 5,00 Hdee 2,90 Be3.8
o2 | Mo~ 5,0 | Man- 31| ¢ W35 J
of iikile interest & of samo in.e:'onc & ot Lz'ﬂ SN YT STT |
valvo valvo & walue
Which of theus ware of grcawut valuo U.8,00CECEs VOO, FD.s IHAD STARY e «
T “Erploymens Sovvice; Eoad Starts vod,ide Ponols ;

<
0

1 would rats the varicue field »ripés ( bo businons and industerg)as beilss

He 3,9
H" 308 3‘

? {
P L B X TN n - Prc vmu*‘

I~ 2,06 Mize 3,38 Bore $5.30
i I~ 268 l M. 303 ] Mo~ Soéi
. 1 ! L 3 :. 3 3 ]
of 1ittlo interest & of somo inkerest &
value value #» vAalus

fpresfeet intarest

Y¥hich of theso wewo of greutest value: (mawo of fix m) Tole,0o,3 Publlc Seyvico; Qo onito
“Pubtic Sericos Telaeabop Li:n,,rnb&b'

Vihich of theso were of least valuo:Gecrdwnill: Fay-Dér, -
Public vOl‘l’iCO
4, I now focl that the pian of brimging the school administraters luto the Prugran
hag helped to beltter define the pole of the owvprelor? in oz oo hoois
I~ uo? : ;,J.z- ¥ ““." m(..«'l“ 'Jom 2 39- 5 '
b
}‘2§‘lmiﬂl *bs nmn‘ L{n“UOI : 1"?!2‘330 [l DL AR ATty 4 a» T PARL S V‘E 4 }I'.; QM'S»?”' “‘Q"lf‘;
LY littm or no degree to sano degree %o w high degree :
6, I would new rate the othep activitios of the Training Prugram as to thedy v e
to me & Amsoeloy . . i )
. O™ &3 & 9© hors No valuo Scre -valua 5 Gront Wl
. (a) Rele-playing sessions = «ir.oe6 |} w326 § wdug :3(&0 T W
- L=842 a3, ¥dde3,8 B3, :
!
) 3 ?a e fod cc » oo y
) (b) Small CGrowp Discussions » [1-2, G ﬁ--m 5435 g Edn o .8 . FmaoB
Ll anad —— 4 L} ‘“" .Q\dﬂ"ﬂﬁ"xtﬁ " d “) Mmisey b RN NG LA T Lo ot £ B llﬂ #i
2 1 g i&. 302 H‘"SQB
| 3 5 a
” (¢) Total Growp Discassioms = .24 § | [Es.8,37 § Hdwe803Q .0, f HeSob |
L=2,2 Mns3.3 Hdnw&o2 Budo?
(d) Studont Panols(MDTA, g
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. . . 1556 VORATICHAT, CORIST AR TRATENG PROGRAM
: Tola will ?:n & proiost for plawndeg pracctines which will moat $he scuanaiing Ll

.’ 2

peddiany neada of all students Su yeew sviuol esmondZys sad weteh wA aartes N
in osobing ':xdr lsimoke voeationad. aclacticn and fawmindng nucds.

QOO Y
e o

nnnnn g

o ,'(’..‘ gosuld oe an opundng pwragerh o e zs,.».m widd daseydiie puwy sehod oo mdhy

it Lo aueh footors aa: gocle-coniiiic wulo *w, apvephie Joucbldang e onn rinscien J‘ :
vhauciuis of tho gchool symicm of thad cm&mm.u:n
2, Droadug frwn Ho. 1 (adove) dovelop tho folles

{a} Wiad irpldestions do thoss foclers aboud onp ecwnnlly bheo fop delondalng
tha weational psedo of al) studants i e coremuiiy?

(6) Whet spacific procodmres o cebivitdes shouldd e expleyod %o dohaning 3nozs
nuoda? Fer eramplad

(1) Few can wa dotormdne forver siudent {dropmata & grarmabes) enlewacin euay
a Tive your poxded? ‘

{2) How cnu we debonulng whows theas [umer shudmibe ars wow Ineabad?

3} Whab con wa leamn abivd the avens of crpdogpnent of owr Loy gl ”‘f.‘..‘ﬂ’ﬁs’

) What emmseldog and gaddanee serviens should be peamided Lo asi fongas
inanen?
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bazda for zedding the aocds of all o a0hdmna? {Whad, AL ewy, 45 1,};,('
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(6} Uned puvisiems or lnplementubisas of the five sk galdines sorrizos
are peated fo newh the ulilnrie wenbionsl noodn 0 CIr anudenhE

73 Whad oosedol voenhicosl sdonnblon oflorings 30 secled o A pED e'i? baYve
soheal aod cz:::zn}izw' c.sz'e'%.s. Ho rreh tho voestlonel mewds of e wimdcnd o3
wheh precodares orn vy I03daw dn sadiing wp ow povising o '.ra‘.ﬁ:v:..:zmwi
mmmf don el ex?
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'Andezson, James A.

 #land, Victor E.

fBlanke, Donald I.

jBuelter, Otfried D,

fCarroll, Richard J.

iCoopar, CGordon R.

iDe Lio, Joscph P.

[Datwilex, Loren A.

 Frankenreiter,Gerald C.

-George, Josephine S,

i@pdfrey, Walter B.

: ¢

:Quntaex, George H.

‘Jandzel, John J.

Exelly, Wayne A.

"
(e
b

{
;

Landreneaw, Harold J.

¥

McoCool, Nellie R.
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196G Vocational Counselor Training Program

TRAINEES

POSITION

Counsolor, Hastings Senioxr
Iigh School, Hastings, Webx.

Counselor, Nozxitn Centzal Kanaags

Area Vo-Tach School, Baloil, Ks.

Guidonce Counseloy, MNeeker
Schooli Digtvrict, Mecker, Colo.

Coungelor, Jeff.Co.School Dist.
Lakewocd, Coloxado

Counselor, District No. 70
Pucblo, Colo.

Couniselor, Rifle High School
Rifle, Colo.

Counsolor, JFR Jr.Sz. High
School, Danver, Colo.

Guidance Diractor, Trego
Comawnity High Schiool,
Wakeeney, Kansas

Counsalor, Xearney Jr. HNign

School, Commaerca City, Colo.

Counselor And Taeacher, Rinkley
High School, Auroxa, Colo. '

Covnselor, Littleton High School

Littleton Colo.

Diractor of Guidance,Steamboat
Springs, Public Schools
Steamboat Springs, Colo.

Counselor and Teachor, West
Yoma County School Dist RJ=-1
Yuna, Colo.

Counzgloxr and Teacher, School
District 11, Colorado Springs,
Colo.,

Counselor and Teacher, St.
Landry Parish School Board,
Bunice, Louisiana

Counselor, Harrison H. School
Colorade Springs, Colorado

Hastings, abb:.

ADDRRSS

931 M. Buxrlingion

84 Boolvwood Dre
Hubkchincen, Kansas

700 3rd. st.
lacker, Colo.

65G3 Moorec St.
Arvada, Cclo.

Re. &, Box 112
Puebio, Coioc.

Box 1091
Rifle, Colo.

3801 Wagontrail Dr.
Littleton, Colo.

513 6th 8treetl
Wakeeney, Ransas

1237 Zvannce St.
Denver, Coilo.

583 S. Oncida oy
Donvey, Coic.

316 &, Williamso
Denver, Calo,

360 4th Streot
Staamboat Springs,Colo.

1001 S, ZuEfalo
Yuma, Cclo. .

3641 Indianpipe Circle
Colo. Spys.. Colo.

450 Ida
Eunice, Louisiana

2508 Wast Pike‘’s
Paak Awve.
Colo. Spys.. Colo.




" @ McCuicheon, Alice G.

Noyece, Donald C.

®hipps, Tommy Jo
y I

Veldhuizen, Malvin J.

Welta, Robert W,

- e
POSITION

Counselor, 2Adams City Sr.
High School, aAdzms City,Colo.

Bducational Carcor Councolox
Denver Public Schools, Denver,
Colorado

Counselor, Jofferson County
Public Scheols
Lakewood, Colo.

Counsalor, R2J Thempeon School
District, Loveland, Colo.

Director of Guidance
School District 50
Wastninster, Colo.

ADDRESS

3525 Foxest St.
Denvesr, Colo.

1330 Kipiing
Denver, Colo.

735 Holliang
Lakewood, Colo.

3014 Colorado Ave.
Loveland, Colo.

1180 W, 70th Pl.
Deavar, Colo.
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