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PROJECT ACCENT, A COOPERATIVE VENTURE OF SAN EERNARDINO
VALLEY COLLEGE AND 310 OF ITS SURROUNDING HIGH SCHOOLS, IS A
PROGRAM OF COUNSELING AND INSTRUCTION IN AUTO MECHANICS,
APPLIEZD ELECTRONICS, AND OFFICE OCCUPATIONS TRAINING IN
GRADES 313 THROUGH 14. IN THE PAST, THE ATTRITION RATE IN
THESE THREE PROGRAMS HAS BEEN DISCOURAGING. OF THE THOUSANDS
WHO ENTER SUCH PROGRAMS, THOSE WHO ENTER SECOND-LEVEL COURSES
WILL BE COUNTED IN HUNDREDS, AND ONLY A RELATIVELY SMALL
FRACTION OF THESE WILL PROGRESS TO HIGHER LEVELS. TO OVERCOME
THIS PROBLEM, A THREE-PART PLAN HAS BEEN PUT INTO EFFECT. (1)
COUNSELORS ARE BEING RETRAINED TO INCREASE THEIR
EFFECTIVENESS IN VOCATIONAL-TECHNICAL COUNSEL ING, (2) COURSE
OUTLINES FOR ALL GRADE LEVELS ARE BEING REVISED BY A
COMMITTEE OF TEACHERS TO DESIGNATE INFORMATION AS
"ESSENTIAL", "DESIRABLE", OR "NICE TO KNOW" WITH RESPECT TO
THE ACCOMPLISHMENT OF STATED TASKS, AND (3) AN ATTEMPT IS
BEING MADE TO IMFROVE THE IMAGE OF VOCATIONAL COURSES THROUGH
SUCH ACTIVITIES AS FIELD TRIPS, CONTESTS, BUDDY-DAY
PARTICIPATION, AND DISTRIBUTION OF PUBLICITY MATERIALS.
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i.

Project Accent Abstract:

Project Accent is a cooperative venture of San
Bernardino Valley College and ten of its surrounding
high schools. The project i3 a program of counseling
and instruction in auto mechanics, applied electrornics,
and office occupations training in Grades 11, 12, 13
and l4. It has been found that the attrition rate in
three vocational areas is trigonometric. Of the
thousands who start a program, only hundreds will enter
the second level courses, and only ten's will enter
the third level courses. To overcome this the follow-
ing has been effected: (1) counselors are being
retrained to actually give vocational-technical
counseling, (2) course outlines for all grade levels
are being re-worked by a committee of teachers to
designate essential, desirable, nice-to-know informa-
tion in order to accomplish stated tasks, (3) an
attempt is being wade to improve the image of the
vocational courses through field trips, contests,
publicity, buddy-day participation, brochures,
handouts, etc.

Project Accent has been funded cooperatively
under NDEA Title V A and VEA,
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PROJECT ACCENT

A cooperative venture of San Bernardino Valley College and its
surrounding high schools in a Program of Counseling and Instruction
in the Vocational-Technical disciplines of auto mechanics, applied
electronics, and office occupations training in Grades 11, 12, 13
and 14,

FORWARD: (a) Most experimental and/or innovative practices in
the junior colleges of the United States have been limited to
general education or the liberal arts. (b) ‘'Experimental
colleges have done relatively little with technical or terminal
prograums.’

The above two statements were certainly true of San Bernardino
Valley Coliege where the vocaticnal-technical instructor found
himself saddled with a large number of classes, many teaching
hours a week but a relatively low weekly student-contact hour
ratio. Laboratories were only partially filled. Expensive equip-
went was not being used to its cepacity. On the other hand many
students entered the doors of the college as potential transferees
but found that they had little inclination or aptitude in some
academic program. More often than not, they became college
dropouts without really considerin; some other field of endeavor.

In an attempt to identify the future college academic dropout,
to gain his interest in a vocational-technical field, and to give

him a coordinated high school-college experience, Project Accent
was devised.
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SAN BERNARDINO VALLEY COLLLLE

A PROPOSED PROJECT FOR IMPROVING THE ARTICULATION OF
TCCHNICAL EDUCATION IN SAN BERNARDINO VALLEY COLLEGE

AND NEARBY HIGH SCHOOLS BY ORGANIZED COOPERATIVE PLANNING

RATIONATE OF THIS PROJECT:

The high schools and junior college in this typical Californi=
community have technical-vocational training facilities pro-
grams that 2re incompletely used,

The programs are related to needs of the community.
Facilities range from adequate to excellent.
Competent teachers are already cmdloyed,
Local news media have given much attention to
"vocational education.”
In spite of all these efforts, however, the great majority of
nigh school and cclilege students by-pass vecational courses
and enroll in collage preparatory and general education courses
that lead toward the status valued bachelor's degree, The neced
for a fresh approach in the promotion of vocational education
is apparent.

The diversified industry of the area does not support the
prospect that a "new" field of work or a "new" tralning prcgranm
will resolve the problem. The demand is for more complete

utilization of rresent resources.

One approach to the redirecting of existing programs wouléd ba
the importation of one or more prestigicus experts to give new
leadership, Ancther standard approach would be to launch now
efforts toward effective curricula and coordinated student
guidance by the voluntary services of advisory committces.

4
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'his project rejects the plan of »ringini in an outside expsrt
as L. ng probably ineffective. It is not fresh brainstorming
but more detailed and centinuing staff work that is needed.
The project alsc redects rfull dependence uporn voluntary ad.visory
cormiittees as being unrealistic in modern culture. OCup sociaty
was built in well the concept that a zonod service is worihy cf
compensation. The essential components of the proposed proizct
are, therefore:

t

[ &

1. The major elements ot the technical-vocational education
program needed are already here; jobs, students, courses,
teachers, facilities.

2.  Improved efrfectiveness of local vocational education re-
guires detailed work in curriculum articulation, cource

improvament, student guidance, total zchool and community
recognition.




II.

2,

Lasting improvement can be most effectively accomplished
by the responsible workcrs already on the job.

The detailed and continuing work involved in curriculum
development, the mmaking of instructional mnaterials, the
prepavration of guidance materials, the coordination of
training and employment, can best be secured by reinforcine
the volunteered services of professional workers with a
Plan of organized cooperation involving compensation fer

Effective work by committees requires the full time co-
ordination and servicing of an experienced execurive,

Basic to all improvement through articulation of the pro-
grams of the several schools is the real support of the
school administrations.,

The General Purposes of the Project Are:

to develop orderly training programs in the selected
areas of auto mechanics, applied electronics, and of -
fice occupations training extending through grades 11,

12, 13, and 14,

to insure full use of existinz facilities by arranging
for joint usage when needed,

to develop such informational, student selection, and
other student guidance materials as will effeact stu-
dent, parent, teacher and counselor support of voca-
tional education.

Three technical occupaticnal fields above have been se-

lected which meet these criteria:

employment is available,

the college has facilities, staff, and an on-going
program in technical/vecational education,

enrollments in the program do not fully utilize
facilities, either in the local high schools or SBVC,
potential trainees are available in the high schools,
vocational teachers in college and in high schools
consider the field to be in need of improved training,

3.
4,
services.
5.
6.
THE PROJECT:
1,
a.
b.
C.
2.
a.
b.
c.
d.
e,
3.

Essential Feature of the Froject:

a.

In recognition that real improvement in vocationai edu-
cation must involve th2 support of administrative per-
sonnel, vocational supervisors, teachers and counselors,
it is proposed to employ Ligh school staff members t»s
work with Valley College vocational teachers and coun-
selors in developing an articulated program.
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Essential Feature.....continued

b. Since high quality facilities for vocational educa-
tion now exist in the college and in the high schools,
it is proposed that students be moved to the appro-
priate facility rather than that the facility be
duplicated.

c. It is proposed that effort be made to improve in-
centive for vocational education by favorable publi-
cizing, academic teacher support, student selection,
and flexible transition from level to level.

d, It is proposed that effort be made to relate the length
of education to the capability of the prospective work-
er with the goal being that the community provide the
;.08t training for the most capable. (Under presen® avr-
rangements this relationship is frequently in reverse.)

CRBANIZATION AND MANAGEMEDNT OF THE PROJECT

It is proposed to organize a task force of local specialicts
from the high schcols and San Bernardino Valley College as

follows:
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gan Bernardino Valley College 1 1 1 5
City and County Schools 4
San Berrardino Hieh School 1 3 2
Efcific fligh School 1 3 2 _
Sa1 Gorgenio High School 1 3 2
Redlands High School J 3 p:
Colton High School ] 3 2
Eisenhower High School 1 3 2 o
Yiucaipa High School 1 2 1
Dloomington High School 1 2 1
Rim _of the World High School 1 2 1
iz Bear High School 1 2 1 .
' TOTALS 1 1 1 10 32 16
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Personnel are to function as described by position and work
groups in section III-1 through 6 below:

l. Project Director (Position #1)

Employ a full time project director to work on a twelve

months basis. Turnish the director with an office, a se-

cretary (Position #2) and with appropriate and necessary

office equipment and supplies. The general duties of the
~director of the project would be:

a. to act as administrative officer for the project,
b. to organize and schedule meetings of work group,
c. to keep records of all meetings and actions,

d. to secure materials needed by the working groups,
e. to maintain effective relationships with schools,
between work groups, college departments, and

industry.

2. High School Coordinators (Position #u)

It is proposed to employ an administrator from each of the
ten high schools chesen with respect to their ability to
serve as a team coordinator and their interest in vocation-
al education and counseling. The coordinators, consultants
(Position #7) and selected vocational supervisors and
counselors will serve as members of the Steering Committee.

The activities of the project director and the Steering
Committee will be directed toward the management and
organization of the work groups for the accomplishment of
the following tasks:

a, develop job descriptions and worker requirements
for eazh type and level of job in the occupation,

b. develep a2 training program providing optimal pro-
gression and job entry for each job,

. ¢, develop a measurement program for selecting, pro-
moting, and evaluating progress of trainees,

d. develop occupational and educational information
materials for informing students, parents, school
personnel, and prospective employers of needs, op-
portunities, and training program,

e. develop needed instructicnal materials and procedures,
f. develop a value-building program for vocational edu-
cation in general and for the occupation in parti-

cular,

€. study the problems of schedule adaptation, inter~-
school transfer, optimal use of facilities, optimal
use of personnel, transporation, and costs.

h. recommend administrative action to implement an im-
proved program of vocational education.
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SBVC Director of Counseling (Position #3)

It is proposed to secure the part time services of a Valley
College counselor chosen with respect to his ability to ac:
as chairman and coordinator of the Vocational Counseling

Work Group. It is proposed that this work group, comprised
of one counselor from each of the high schools (Po~ition #6)

meet twice a month for ten months and develop professicnal
guidance programs to:

a. Identify students with good ability whose optimum
career potential lies in the technical and semi-
professional area.

b, Counsel students and parents to make them more
avare of student potentjal and of the opportunities
for careers in fields other than purely acadenic
programs,

¢, Inform students and parents regarding the values
and advantages of training toward useful and es-
sential careers in the vocational fields se.ected
for emphasis in this project. ~

d. Provide counselors with materials especially de-
signed for occubational folders, orientation to
job opportunities, salary information, aptitude
and skill requirements etc., to improve counseling
in the areas covered by the project.

e. Transmit to students and counselors the latest high
school and college training programs availahle to
them as a result of the efforts of the Curriculum
Integration Work Group. (For further description
of guidance chjectives and activities effected by
Counselors, refer to attached NDEA, Title V-A ap-
plication submitted as a joint project.)

SBVC Technical §ggervisor§ﬁ(Position #5}

The project would employ three SBVC vocational supervisors,
one from each of the three vocational areas, chosen with
respect to their ability to act as Chairman and Coordinator
of the Curriculum Integration Work Groups. It is planned
that this work group be comprised of one technical super-
visor from each of the vocational areas (automotive, applied
electronics, and office occupations) and from the six larger
schools supported by selected personnel from the four smaller
schocls meeting three times a month for ten months to:

a. Define more precisely the specific job opportunities
job and skill requirements and over-all training .
necessary to meet the standards for employment in
the vocational areas covered by this project.®

.*It is expected that area-wide advisory committees will be
useC in accomplishing these activities. See Section VI.)




6.

!+ Develop training pragrens thich prcvide optimal pro-
gre:3 and continuity of expzrience for students both
in training througi grace levels 1ll, 12, 13, and 1lu&,
as well as at job 2=ntry.

c. To integrate vocat:onal education courses and sche-
dules so that studnnts may have access to the toual
facility and teachars resources available for their
use in this area.

d. Collaborate wit!: the Vocational Counseling Work
Group in providing students vwith information con-
cerning the srecific skills and training necessary
for vocationai emfjloyment in the spacific jobs oc-
cupations availalble in this area.

e, Establish, in ccoccination with the Public [nforma-
tion Work Group (descriibed below), specifis methods
for improving communicatinn bet.cen high school and
Valley Ccllege teachers, industry, ccunseiors, stu-
dents, parents, concerniag opportunities for employ-
ment and training in automctive, apniled electronics,
and office occupation within the area zerved by the
San Bernardino Villey College district.

SBVC Technical Supervigors (Position #% continued)

It is proposed that three SHVC vocational supervisors be
employed, one from cach of tne three vocational areas,
chosan with respect to their ability to act as chairman
and cocordinator of the Public Informatisn Work Group.
This work group would be couprised of szlectu:d vocationnal
supervisors, ccunselors, advisors, and teachers from each
of the Ligh schools meeting twice a month for ten months
to:

a. Deotermine thc existing defj:iencies ‘n the produc-
tion and distribution of vicaticral publications
films, pamphlets, and other {rformation media
identifying employment cpportunities aind train-
ing availaole in the vocational areas included
in the project.

b. Produce materials, handouts, folders, cotc., and
to salect films, visual aids, and publications which
counseiors, advisors, teachers, students, and pro-
spzctive employers can use throughout the district
to specify the community needs and capability for
providing trairing and employnent ia the area,

¢. Plan special school programs designzd to report on
curricuiuvm revisions, schedvlers and couuseling vre-
grams, propssed by the Currjculum integration Work
and the Vocstional Counseling Work Group. Such
materials and programs would be for the specific
purposes of osrientation, recruvitment, value build-
ing and placement of students in the jobs best
suited to their abiiities and needs.




6. <Consultants (Position 7]

It is planned :o »otain the services of a maximum of Iour
cons“.iur*s, ror not more than four half-day perioais, dur-
ing the twelve month pericd to assure that this project is
fully integrated and in cocnsonance with plans and prograns
already underway in Vocational E£ducation and Counseling in
the college districrt.

In addition, every effort will be made, through continued
consultation with lscal arca,city and county authorities,
to avoid needless repetition of approaches which have bhear
unsuccessful in the past.

NOTE: The activities and time of all personnel idertified
in CHART I have been accounted for in the above nosition
with the exception of the time programmed for additional
meetings between the Project Director, Director cof Coun=
seling and Technical Supervisors of Vailey College reguired
to complete project coordination, administration, and pre-
paration of project reports.

IV, SELECTION OF THREE OCCUPATIONAL FIELDS FOR FIRST TRYOUT OF T::5
FCRM OF ARTICULATION: o I

In accordance with the five criteria listed in Section I1--
it is proposed that this project concentrate upon autcmodi
mechanics, applied electronics, and office occupaticns.

1
-
-

L€

1. Automobile Mechanic;:

Privately owned and operated automobiles rerresent the
principal means of transportation in Southern California.
Their marketing represents a major business. Tuelr ser-
vicing and maintenance is a major industry. There is n<c
known prospect that their nunmbers will diminish nor that
their need for upxeep will disappear., In spite of the
ups and downs of the automotive repair industry, the out-
100k is for continued emplovrment of many workers for mzin-
tenance of both domestic and foreign inperus. Increasad
complexity of the modern vehicle calls for conztantly re-

newed knowledge and skill of the workers.

"he college has an organized instructional pregram in aubo-
mobile mechanics (See Lxhibit A), Facilities are excellent
(See Exhibit B)., Qualified instructors are emploved 1lmn tue
number neeqed,

Inrollments in automotive mechanics curricula are well balow
the capacities of the facility.
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The high schools have extensive programs in automchile
mechanics.

Relationships between high school curricula and coliege
curricula are uncertaiu and not well comnunicated,

Applied Electronics:

Electronic equipment is fast becoming the nerve center of
most complex machinery. Some knowlz:dge of electronics is
essential for all mechanics. L[Cxpert knowledge, and skill

in some application c¢f electrouaics, is a requirement for
many positions in science, inductry, business, and srofes-
sional work. 3outhern California !tissile and Space Systcoms
development, military installations, industries, and busines
require numerous electronics technicians varying in complexity
from the radio repairman to the R and D technician. In
spite of employment ZIluctuations in this occupational

field that is unusually sensitive to technological chang=?,
the need for workers is continuous and great.

San Bernardino Valley College has exceptionally strong re-
sources for the training of electronics technicians (See
Exhibit C). 1In additicn to thvac modernly equipped in-
structional laboratories, the college operates an itH radio
station and an educational television statien. tach
Facility is staffed with fully qualified personnel. Or-
ganized training programs are offered at several levels

and for several electronics spzacialty flelds (Exhibit A,

Enrollrent in electronics curricula do not make full
utilization of facilities. Iun «dditicn to this, alectronic:
trainees vary so greatly in aptitude and previous *training
that ciass placement is frequancliy faulty.

Each of the bhigh schocls has sone training in eliectronics.
One of the school systems conducts a special training pro-
zram for adulte. The variety 0of early training that is of-
gered in the high schocls provides an ample supply of re-
cruits Ffor each level of worker needec by the industry.

The strong need in this field is for such close articula-
tion of the several segmants of training as will assure
distribution of trainees intc levels of education most
appropriate to abilities.

Tn addition to the general requiremant for basic electrcnics
backgrounds for industrial employment, specific employmznt
opportunities exist for these with applied electronics Kknuow-
ledge and experience in the operaticn and mainterance cf:
audio visual equipment, recorders, closed circuit t:levi=-
sion, ccmputers, colored television, vending machinas,
laboratory equipment, etc. More emphasis might also be
given to vocational training leading to FCC telephone 1li~

censes.,
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Office Occunations

The largest field of employinent for women in the Unitnd
States is the field of office occupations. With tha irp-
creasing use of automated 2quipment in business industri.:
and the professions, there is a corresponding increaze i-
the number of people required to schedule, prcrram, and
operate the ecquipment, Theres is also a correspondirg Iir-
crease in the numbers of people reauired for modern off -
work: receptionist, general clerk, stenographer, secre=:
and administrative assistant. In addition, there are sn :-
cific opportunities on the secreta*ial level for qua‘i{iaa
legal, medical, technical, and executive secretaries.

Sen Bernardino Valley College has developed a strong I c-
gram to train students for office occupations. There is 2
concerted effort to integrate theworx of the high scheoerls
with the work of the college sc that students will be full
trained to perform the office occcupation duties as weli as
to Liive a brcad general education. San Bernardino Valle:
Collezge has increasingliy attempted to modernize its train-
ing facilities for cffice workers so that they will as
nearly as pcssible be the tvpes of equipment that are
found in modern~-day business.

There has been a sinilar effort to attract to the office
occupations area well gqualified students who have a brn:
general education in high school so that they can obtain
intensified office and stencgraphic training at San
Bernardino Valley College, This effort iz being made b2
means in terms of increased publicity of *he course affer-
ings, by means of meetincs with hizhschonl counsge lors,. nv’-
cipals, an? buslness teachers, and by means of genen=nl
assembiies for all high schesl seniors.

-

Yevertheless, there is an under supply of gualified nf+ ic¢a
workers, The attempt of the program, then, is to furtherp
adapt courses and facilities to students needs thrcugh
Leoade levels 11, 12, 13, and l4; upgradzs the offerings .
the effica-stenographic occupations as well as to provide
auw2quate occupational training for the less qualified ot .-
dents. In an attempt to meet the demand for well preg. . ad
ofiice workers, students counseled voward ohtaining wmavi-c- -
able =zkills, develon desirable perscnalltv traits, and L~~
come aware ~f advantages for progressing in their chosgo
fiald of work.
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CHART NUMULR II

BUDGET

FOR THE COMBINED TITLE V-4 AND VEA PROJECTS

|

BUDGET FOR THE YEAK TOTAL mmm.w‘wo. ma wf mmm.mm?

SALARIES

Project Director - S.,B.V.C. (12 months) $13,158 S 6,579 $ 6,579

Sccretary (12 months) 5,000 2,500 2,500

Project Coordinators/Consultants 14 ea. for 4 mtg,

@ $50.00cach 2,800 1,400 1,400

Director of Counseling (SBVC) 1 ea.for 120 hrs. @ $7.50/hr 900 S 900

Counselors (High Schools) 16 ca. for 60 hrs.G $7.50/hp. 7,200 7,200

Vocational Supervisors (SBVZ) 6 ea.for 120 Rrs.@ $7.50/hyr 5,400 2,700 2,700

Vacational Supervisors (H.S.) 26 Ea.for 90 hrs.@ $7.50/hr. 22,050 11,025 11,025

Travel 1,000 450 450 100

Library (11 schools) 1,100 495 495 110

Printing Publication and bistribution 3,600 1,620 1,620 360

Communication Aids (slides, film, charts, and taves) 2,000 900 800 200
TOTALS $64,208 $27,669 27,669 $8,870

. at—— - ———
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3.0 GUIDANCE PROGRAM OBJECTIVES

3.1 Broad Objectives:

3.2

3.1.1 To develop guidance programs that fit the needs of youth and
adults in this area.

3.1.2 To help counselors in the district and on the faculty of the
Junior college and high schools develop guidance programs that
enable and motivate students to move toward appropriate life
goals.

3.1.3 To develop in each student an understanding of his individual
interests, needs, and abilities.

3.1.4 To help students and counselors improve motivation and perfor-
mance in school, as evidenced by:

-staying in school
-completing planned programs
~achieving job or higher education

3.1.5 To help students minimize frustrations in school progression,
daily living, and personal-social adjustment, resulting from
inappropriate academic or vocational choices.

Specific Objectives of Guidance Program

In addition to improving on-going programs directed toward the
achievement of the above broad objectives, the followirg specific
objectives will receive emphasis in 1967-68.

3.2.1 Establishing teamwork and a machinery for coordination between

Junior college and high school counselors, especially in voc-
ational education.

3.2.2 Developing informational materials and activities that support
strong and clearly articulated programs of vocational education
that recruit students early in high school and carry each student
forward to a goal.

3.2.3 Developing programs and procedures for selecting and motivating
vocational students.

'3.2.4 Developin: records and procedures for identifying and transmitiing

useful information about vocational students performance in tr:ining

3.2.5 Developing a better understanding of the role of academic teachers
and vocational teachers in both high school and the junior ccll. ...

It is the considered judgment of the applicant investigat ‘s
that vocational education programs in the high schools and %{w ‘or
colleges in many California towns suffer from under-enrollmer ',
poor student selection, rigid progressive patterns, ineffective
public information, low morale, and low status. Improvemert can
not be mandated by authority or masterminded by theorists. 1t is
more likely to come by giving local counselors and vocational
educators the assignment, the practical experience, the resources,
and the authority to study their resources and to engineer fully
rational programs.




3.3 Specific Objectives of Proposed Profect

The objectives of the proposed project fully encompass
the 1967-68 specific objectives No.'s 1 through 5 listed above.
The objectives of this project are:

3.3.1 To improve the articulation of vocational guidance between
high schools and junior college.

3.3.2 To improve the resources available to students in making
wise career choices.

3.3.3 To increase the number of qualified students seeking training
and careers in vocational education.

3.3.4 To raise the status of vocational training and employment in
vocational and technical fields in this Junior College D’ <«rict.

3.3.5 To improve the morale and self-regard of those being train.
and selecting employment in skill fields.

3.3.6 To reduce dropo its aid fai.ures among high school and junio.
college students.

4.0 PROPOSED PROJECT

This project is aimed at meeting two critical problems in the
vocational guidance field. First, there is a need for more effectively
disseminating occupational information to greater numbers of students.
Secondly, persons involved in vocational counseling could benefit from
occupational experience and involvement in vocational fields into which
they will be counseling students.

This project is further directed toward those students who have
abilities and interests wnich match the requirements for employment
in vocational and technical jobs. It proposes to improve career che' ces
and occupational education of ttese students. It proposes to raise the
educational status of vocational education by motivating counselors and
students to do a better job. The basic assumption of this proposal is:
that actual experience in selected training and job activities will make
vocational counseling more realistic and more effective.

4.1 Description of Project

The description and obiectives of the project are hereafter contained
in two parts as follows:
Part I -~ Laboratory and Workshop for Counselors
Part II ~ Development of Audio Visual Guidance Packages
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4.1.1 Part I -Laboratory and Workshop*

The overall objectives of the proposed laboratory and
workshop is to allow counselors to benefit from some real
on-the-job training experience of trainees aua workers in
selected jobs. Such learning-by-doing activity should pro-
vide a more rational bLasis for the formation of attitudes
and ideas about such jobs. In spite of the fact that the
Dictionary of Occupational Titles contains over 35,000 job
titles and descriptions and the Occupational Outlook Hand- .
book over 700 detailed job and career forecasts, counselors
are assumed to be the primary if not sole source of infor-
mation for vocational counseling. Students require accurate
information concerning job and training opportunities and 1

requirements necessary for wise and stable career choices.

The Laboratory and Workshop for vocational counselers
would be specifically designed to:

1. Expose counselors to real job and task experience as we.l
as the requirements and enviroment of selected vocations 1
such as automotive, electronics, aeronautics, office
occupations, agriculture and horticulture, etc.

2. Provide visits and field trips to job sites and training
facilities where employment and training is available for
students in vocational and technical fields. Counselors 1
would be exposed to real induction testing and training |
situations as with any candidate for employment.

3. Inform counselors concerning job opportunities, job re-
quirements, promotions, salaries, work conditions, etc.
in the local area. Contacts will be established between
the counselors and community agencies and employers lead-
ing to improved placement, more realistic counseling for
employment, and the development of more positive attitudes
toward careers in vocatlonal and technical fields.

4. Schedule visits to vocational schools - counselors will
visit schools offering training in the vocational area=z.

5. Arrange for counselor meetings - counselors will meet
periodically to discuss and report on the activities of
the laboratory.

Selected number of counselors (10) will meet as a work-
group to carry on activities of the Vocational Counseling
Workgroup started under Project "ACCENT-Articulation' and
as proposed for 1967-1968.

* Two groups of 20U counselors each, would meet two after-
noons per month. One half of each meeting would be paiu
for by the high school as part of the counselors in-service
education program. The remaining hours would be funded
under the project along with the counselors travel (mile-
age) expenses.
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4.1.2 Part II - Audio Visual Packages

Occupational guidance information for a local area is
limited and often difficult to obtain in a meaningful form.
Brochures/pamphlets may be quite interesting to those who
write them; for students who have already made their occu-
pational selection they represent a fine source of reinforce-
ment. To the student in need of guidance and motivation they
represent a profusion of "success" and "glamor" stories in
wvhich the student often cannot envision himself.

Guidance films are costly, difficult to present, or change,
and thus are often out-of-date. Because of the cost of pro-
duction, films are usually generalized and do not contain
realistic data on the occupational and training opportunities
in the local area. What is needed is a means of disseminating
occupational guidance information to large numbers of student-
which is realistiec, detailed, pertinent to the local area, and
current. The information needs to be presented in a way that
is graphic enough to interest and motivate the student. It
needs to be a frank and honest discussion of real issues which
the student will face such as working conditions, salaries, job
requirements, opportunities for advancement, and training, and
the individual's status with the draft. This is what can be
done through the imaginative use of audio visual media.

The Videosonic "Presentor" and "Programmer" (developed
by Hughes Aircraft Corporation) employs the sight and sound
media. Through 35 mm slides and the accompanying audio tape
program a virtual "living" presentation is available to dis-
seminate the occupational information. By using pictures and
voices which the viewer will recognize, and by using the
"testimonial"” techniques of depicting the stories of graduates
now working in the industry or in training the viewer can more
readily identify with the information and momentarily envision
himself in training or in the industry.

The programs would be localized. Local employers and
sources of training will be shown and discussed. The programs
will provide information which the student can use when seeking
employment.

Using the proposed media the programs can be produced and
revised with relative ease and economy. Primary allocations
will be for research, writing, and production, these are tle
basic costs in providing such information through any medium.
San Bernardino Valley College, through KVCR-TV (Channel 24)
and KVCR-FM (91.9 m.c.) and the Division of Telecommunications,
has the unique facilities to produce such packages.

The starting date of the project (see section 6.0) was set
for July 1, 1967. This would enable the production of Audio
Visual Gudiance Packages to start while the Radio and T.V.
facilities were not being fully used for college training
courses.
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4.1.2 Part II Audio Visual Packages (cont.)

The project will resesarch, write, produce, and duplicate
*12-15 guidance nrograms and distribute orne copy of each pro-
gram to each of the high schools in the district., The programs
would be specifically designed to:

l. Present current, detailed, realistic data on occupational
opportunities and requirements in this region,

2. Use production and vriting techniques to maximize the
student's sense cf invoivement in what he is seeing.

3. Maximize the motivatioral content of the programs to
stimulate students tr pegin thinking in terms of a real-
istic career choices.

4. Raise the image and status of the occupational areas dexfcted.

5. Be personalized for each individual high school by usiai
slides of the school and the voices of counselors from the
school.

6. Guide the students on a step-by-step basis through all o:
the opportunities available to him and the training require-
ments and options to prepare for employment.

* Each of the 12-15 guidance packages will be designed for
each of the ten high schools and the college, i.e., the
basic script and picture slides will take each student
step-by-step from their school to employment. Therefore,

the total number of packages produced will be in excess of
120.




4.2 Relationghip to Guidance Aspects of Other Federal Proiects

- This project represents an extension of Project "ACCENT"
initiated as a joint VEA/NDEA funded activity in 1966-~67. The
basic objectives of the Project have changed very little. How-
ever, this proposal and a separate VEA propoal for 1967-68 are
still mutually supportive in the following respects:

4.2.1 They share 50/50 in the administrative costs of Project Director,
Secretary, and basic office supplies and materials.

4.2.2 The ten counselors who comprise the vocational counseling work-
shop will continue to work in conjunction with the curriculum
Workgroup and Public Information Workgroup toward the improved
articulation of Vocational Training in the high schools and
Junior college.

4.2.3 Part I - Laboratory and Workshop for counselors is to be identi-
fied as Project "ACCENT" - Counselor Laboratory.

Part 1I ~ Levelopment of Audio-Visual Guidance Packages is to be
identified as Project "ACCENT" - Audio-Visual Guidance

4.2.4 The VEA extension of Project "ACCENT" 1in 1967-68 is to be identi- |
fied as Project "ACCENT" - Articulation.
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Based upon the foregoing, the project administrator has had
three workgroups in operation for one year. He will continue
these groups for the next year (1967-1968) and will probably
wmaintain them for an additional year beyond that. The three groups,
with thei¢ functions, are as follows:

VOCATIONAL COUNSELING WORK GROUP -- This group consists mostly of

high school counselors. It has peen found that most of the counselors
are college oriented and have had little or no specific vocational
counseling traiming. The first year has been spent in familiarizing
the counselors with their own shops. They have visited the o‘*her
high schools and have visited the college facilities. This has been
a period of real revelation. Many of the counselors now realize

that there are avenues of education leading to doors other than those
to the university. The following time-table for the VCWG follows:

1966-1967 1967-1968 1968-~1969
1. What the counselors 1. Give counselors 1. Give counselors
do or do not know wider experiences wider experiences
2. What experiences 2, Give counselors g.g. new fields
the counselors have help (with video- 2, Add more
or have not had sonic packages) counselors
3. Add two additional 3. Add more audio-
fields visual packages.
Up-date old
packages,
4. Add five new
fields

CURRICULUM INTEGRATION WORK GROUP -- This group consists of high school
and college vocational teachers. They have been interviewing
management people in industry to effect an inventory of job tasks.
Thirty interviews in each of the areas of automotive, electronics,

and office skills have been accomplished and thousands of job tasks
have been analyzed. A frequency analysis as to which jobs or tasks
appear has been made. The CIWG is now in the process of determining
those skills, attitudes, and knowledge which are essential, need-to-know,
and nice-to-know in accomplishing hundreds of specific tasks: Fuxther
they are determining at which level (i.e. Grade 11, .2, 13, 14 or
further) the tasks should be accomplished.
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The time-table for the CIWG follows:
1966-1967 1967-1968 1968-1969
l. Analyze courses l. Course analyses l. Finish analyzing
(some will be continue courses,
completed) 2. Produce training Add new areas.
packages for 2, Continue until
priority jobs training packages

3. Hold Field Day are finished
contests at the ——3 3. Continue
college for 1l or
12 students from
each high school.

Give awards-
scholarships.

PUBLIC INFORMATION WORK GROUP: This group consists of high school and
college instructors, counselors, coordinators and administrators. The
wembers of this group have been and will be active as follows:

1966-1967 1967-1968 1968-1969

l. Produce directory l. Update directory 1. Update directory
of all vocational
personnel

2. Determine vocational ) 2. Continue ceem--y 2, Continue
studentsx*

3. Produce news re- »~-—9 3. Continue ———> 3. Continue
leases of "success
stories'

4. Publicize 'Project =% 4, Continue ——> 4. Continue
Accent” at Orange
Show, over radio
and TV, and in
Schanl papers

5. Effect "Buddy-system".-§5. Continue ——35. Continue
for college visitation

%*An interesting statistic has been found. In the ten cooperating
high schools, 8,000 students are involved in vocationa training
in the three areas of Project Accent. In the first level courses,
students are involved in the thousands; in second level courses,
student involvement is in the hundreds; and in the third level

courses; student involvement hasg dropped to the ten's. (See
Appendix A),
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Conclusion: Project Accent has initiated a new era of cooperation
among counselors, teachers and administrators. The academically
trained counselors who think "academic' have now discovered
vocational programs about which they formerly knew nothing. They
have cowmenced, also, to think 'vocational'. The teachers have
bared their souls (and their course outlines) to scrutiny by I
others. The real innovation here has been the determiniation of

what, when, where and how training should be done to accoumplish

certain tasks. And the administrators have discovered a new

esprit-de-corps in their vocational instructors. |

and cooperation. Counseling and instruction are improving. The
veil of ignorance and non-acceptance of vocational programs is
being lifted. Possibly, this feeling of cooperation wmay even

Project Accent is pointing the way to new and better understanding {
spread into the academic areas of instruction, |
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Typ. I

Typ. II
Typ. III
Fers. Typ.
Begin. Type.
idve Typ.
Shorth. I

Shorth. II
Tronscription
Office Froct,
Record Keep.
Book I

Book II
Intro. Bus.
;uto I

Auto I

‘uto III

R

116
L2
26

153
b7

161
k7

SCHOOL YTAR 66-67 STUDINT C7NSUS == PROJECT ACCILNT SUBJECTS

wisen,

k65

145

19
66

19
145

Yuc.

182

34

31
14

17

76

Redl.

246
82

63

113

102

bk

Rim

138
25

8

16

19

Colton

182

9

74

75

18

23

Bloom ®

138
12

18
18

wﬂ.ﬂ u.w .

k16
98

91

52
16

70

77
32

S.Bdno
640
158

172
12
12

116

145

120

20

Bear Ve

85

22

15

13

33

43
13

Total

2915
688

89
201

677
159

87
475
212
645

87
195
852
182

29
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Student Ccnsus continued

= San G,9 Tiscn. Yuc. xedl, Rim Colton Bloom, Pacif, SeBdno Bear V. Total
Auto IV 13
13
Elect. I 85 30 L6 18 43 19 71 312
Tlect., IIX 53 19 7 21
90
Elect., III 18
18
Tlect, IV L
L
7940
Appendix A
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