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SIXTY-SIX RETIRED MILITARY PERSONNEL OCCUPYING TEACRING
CSITICNE IN 7 JUNIOR COLLEGES COMPRISED THE POPULATION OF
HIS STUDY. A QUESTIONNAIRE WAS DISTRIBUTED TO

MINISTRATCRS, STUDENIST"AND THE RETIRED MILITARY PERSOMNEL.
STATIST i iCANT DIFFERENCES WERE FOUND BETWEEN
RETIRED MILITARY PERSONNEL AND CAREER TEACHERS, AND NoO
SIGNIFICANT DIFFERENCES EXIST BETWEEN RETIRED MILITARY
PERSONNEL WHO ATTENDED GRADUATE SCHOOL AFTER RETIREMENT AND
THOSE WHO DID NOT. IN THEIR RELATIONSHIPS WITH OTHERS,
RETIRED MTLITARY PERSONNEL WHO ATTENDED SERVICE ACADEMIES
WERE RATED BY ADMINISTRATORS SIGNIFICANTLY LOWER THAN THOSE
WHO DID NOT ATTEND THE ACADEMIES. ADMINISTRATORS AND RETIRED
MILITARY PERSONNEL BOTH AGREE THAT THE RETIRED MILITARY
PERSONNEL ARF QUALIFIED FOR A VARIETY OF TEACHING AREAS
DEPENDING ON THE BACKGROUND AND EXFERIENCE OF THE INDIVIDUAL,
BUT ESPECIALLY IN THE SCIENCE-MATHEMATICS AREAS. (HS,
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NETIRED MOGLRY PEFSOUIEY. A5 JUNOR CULAFE JHSTRUCTORS
AfY ATALYSIS COMUGTED 1 r}'ﬁj}A FUBLIC JUNEOR COLLEGES *
A sty of retired military peesnael teazhing in Florida publie
Janior colieges was rscently complsted at Florids Stete University by Dr.
James T. Rogers under the direction of Dr. Raymond E. Schultz and Dr.
tavrice L. Litton. Sixty-six retired militery individuals occupying tesching

Positious lo seventesn junior colleges throughout the state comprised the popu-
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The study could not heve besn completed without the assistance and
cooperaticn of presidents, deers, students, and retired militery individuels
teaching at each of the pa:~ “cipating institutions snd to them the writer is
deeply indebted.

A svmmery of the investige:ion and its findings is presented below
Por whateve: generel digbribution may seem appropriate.

The major grupose in the svdy wag to investigate the professionsal
iveness and the opinions conesrning & career ia junior college teaching
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of two classes in Florida public junior colleges during the year
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In the investigation, the writer designed and used guestionneires
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citing opinions from administrotors » students, and retired military
péi‘sonnel In addition, the writer utilized the Teacher Evaluation Form,
TE-1 to ~ompare retired mili.ary persornel end caresr teachers ; and to compare

various groups within the popvlation of relired military personnel. From TE-1
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Zed, 0o statisticelly significani differences were
foud to exist betweun retired militory personnel and career teachers 3 no
statistically significant differences were found to exist between retired °

militery personnel who attended graduate school after retirement and those
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who did not; and no statis:ically significant differences were found to exist
between retired military personnel who vere academy graduates and those who
were nof except on verisble three, RETATIONSHIPS WITH OTHERS. On this vari-
eble, retired military personnel who attended service academies were found
t0 be rated by administrator: significantly lower than retired military per-

sonnel who did not attend service academies.

Subjeet to the limitations of the investlgation, the £ollowine

conclusions are warranted:

1. Retired military personnel do not differ slgnificantly from carear
teachers in the estimmtion of sdministrators.

2. Relired military teachers function in an average to above average
fashion in performance of professional duties.

3. Administrators responsible for the <mployment of teacheres md
retire”® mllitary personnel both consider rvetired mlilitary personnel to be

& valuable source of future ;unior evllege teachers provided adequate screen-

ing and selection procedures are used.

. Golng to graduate school after retirement is recommended by &

mjority of the administrators and a majority of the retired military per-
sonnel but it does not appear to make a significant difference in the way
they are rated by administratcrs on the Form TE-1.

5. Administrators primarily responsible or the enployment of teachers
would nst chje iti 1i0aTY personnel provided
they rere of the same high caliber as the ones who are pregently teaching
in ¥lorida.
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6. Administrators primarily responsible for the employment of teachers

have experienced no mjor problems in the use of retired military personnel.

T. Administrators and retired military personnel would both egree thet
retired military personnel ere qualified for a variety of teaching aress de-
rending on the background and experience of the individual, but especially the
Science/Mathematics area. ™aey do not agree concerning the potential role that
retired military personnel can play in sdministration: administrators consider

teaching to be essential before retired military personnel can enter adminis-

tration and retired military personnel cumsider uikEsslves gualifded fom 4hia
area without additional experience.

8. According to administrators, retired military personnel accept favor-
ably the purposes of the junior college and in certain schools they accept
these purposes much better than do career teachers.

9. Retired military personnel and administrators primarily responsible

for their emnlovment hold different views concarninz ihe reasons retired

military personnel have chosen junlior college teaching as a asecond career
except for one, namely, previous teaching experience. In addition to this

reason, administrators cons’ der prestige of junior college teaching, age,

(GI Bi11), amd a genuine desire to serve their country, to be the most im-
portant factors prompting retired military personnel to go into Junior college
teaching. Retired military personnel, on the other hand, in addition to
previous teaching experience, consider encouragement from graduate school
professors, the emphasis of the Junior college on teaching rather than re-
search, a desire 4o work with young people, and an offer of a job from an
administrator, to be the primary factors influencing retired military person-

nel to choose Jjunior college teaching as a second career.

|
educational level achieved, readily accessible educational opportunities I
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10. Retired mllltery perscnnel are favorably accepted by students and
are considered to be average or above average In comparisom with career teachers.
11. Students hold divergent opinions concerning the classrcom environment

of retired military personnel as compared to career teachers. Most felt there

was n¢ difference but the mejority of those who noted a difference expressed a
preference for the classroom environment of the retired military teacher.

12. Students 3o not show preference for or agalnst retired military per-
sonnel when sslecting o class bhut bass thelilr dacision on the Individusl and
his ablility, not upon his background.

13. Retlred military personnel have experienced very little difficulty in
meking the transition from military life to academic life.

14. Retired military personnel do not experience any greater difficulty
in being rearpointed than do career teachers.

15. BRetired military personnel have been received in the majority of
c'ases in & warm, friendly, and proiessionsl manner by their peers.

16. Retired military persomnel would improve their chances of being
employed i1f they attended graduate school before applying for teaching jobs.
17. The rank of retired military personnel does not appear to affect

their work except in isolated cases involving other faculty members.

18. Retired military personnel do not form cliques, but go out of their
way to avoid such.

19, Military teaching experience is corsidered by retired military
personnel to be a definite asset and help in Junlor college teaching.

20. Retired military personnei are satisfied with their choice of
Sunior college teaching as & e«.gond caveer and would, given the chance,

make the same choice again.
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21. Retired military personnel find junior college teaching a rewarding
experience which can be primarily attributed to the pleasure and stimlation
that comes from influencing end working with young people.

22. Retired military persomnel were primerily influenced in their choice
of Florida as g state in which to teach by the recreational posslibllities
and thelr attendance et a Florida graduate school.

23. Retired militery personnel would advise military individuals con-
templating a career in junior college teaching to: attend graduate school
e to update themeslves and heocss Sricnied Lo the Junlor college; get a masteris
| degree; start planning well in esdvance of retirement in order to circumvent
poasible difficulties with certification and graduvate school entrance re—
quirements; leave the past behind, especially the rank; meke swre that teache
ing 1s what is really wanted; and be prepered to work.

2k, Administrators primarily respensible for the employment of teachers
would advigse militery individuals contemplating a carwer in jv_n.ier collecs
teaching to: attend graduste school before applying for teaching jobs; apply
for teaching rather than administrative positions; play down the rank and
military background; apply for teaching positions in the Srience/Mathematics
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area; and visit various junior colleges before making & commitment to the l

Junior college field.
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