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oy FROJECTS FOR TRAINING FERSONS FOR WAGE EARNING

& OCCUFATIONS REQUIRING HOME ECONCOMICS COMFETENCIES WERE

' CONCUCTEC TO OBTAIN CIRECTION AND GUIDELINES FOR SIMILAR

e CLASSES IN MISSISSIFPI. SFECIFIC OBJECTIVES WERE TO--~(1)

e EXFLORE VARIOUS FROCEDURES FOR ORGANIZING CLASSES IN LOCAL
COMMUNITIES, (2) SECURE INFORMATION ON LOCAL EMFLOYMENT
OPFORTUNITIES, (3) EXPLORE FOSSIBILITIES FOR JOB FLACEMENT
AND FOLLOWUP OF TRAIWEES, (4) DEVELOP CURRICULUM MATERIALS IN
CHILD CARE, CLOTHING, FAMiLY, AND FOOD SERVICES, ANE (5)
FROVICE AN OFFORTUNITY FOR STUBENT TEACHERS TO OBSERVE THESE
FPROGRAMS. PROGRAMS WERE OFFERED IN FOOD SERVICES, CLOTHING
SERVICES, CHILD CARE SERVICES, FAMILY SERVICES, AND ASSISTANT
HOMEMAKING SERVICES. THEY WERE SFONSOREC BY THE FIVE STATE
COLLEGES WITH TEACHER EDUCATION PROGRAMS IN HOME ECONOMICS.
THE 201 TRAINEES WERE FROM 18 TO 61 YEARS OF AGE, AND
INCLUCED FERSONS‘ALREADY EMPLOYED BUT WANTING TO UFGRACE
THEIR SKILLS. CURRICULUM MATERIALS WERE DEVELOFED IN FOUR

; AREAS. THE FROJECTS INDICATEC THAT THE FROGRAM MUST BE

; FLEXIBLE AND THAT QUALIFIED INSTRUCTORS MUST BE AVAILABLE.
'THE INVESTIGATOR RECOMMENDED THAT THE CLASSES BE CONTINUED
WHERE NEEDED, JOB ANALYSIS SHOULD PRECEDE THE CLASSES, AND
WORK EXFERIENCE SHOULD BE REQUIREC. OTHER RECOMMENCATIONS
WERE MADE AND GUICELINES WERE ESTABLISHED. FORMS USEC IN THE
FROGRAM ARE INCLUCEL. (MS) ‘
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'PREFACE

The Social Scuence Research Center (SSRC) at Mississippi State
Unsversuty supports various projects in its program of research in
OCCUPAT IOKAL EDUCATION AND MANPOWER DEVELOPMENT, Each of these projects

is focused upon the derivation of information that will ‘be useful in the
development of human resources. Information derived thus far in this-
research program is included in the following publications:

1. Influential Factors Concerning Human Resources in
Mississippi, by James E. Wall. Preliminary Report No.
11, Education Series No. 1.

2, Research in Home Economics Gainful Employment: Five
Pilot Projects in Mississippi-==-1965-1966, by Mildred
R. Witt and James E. Wall. Preliminary Report No. 15,
Education Series No. 2.

The five pilot prOJects for training in wage-earning occupations
requiring home economics competencies reported herein were conducted
primarily to determine if such programs were really needed in Mississippi.
Their success is mute testlmony to support their continuation and expan-
sion.

This report is aimed at bringing to the reader's attention some of
the methods and techniques used in organizing and conducting home economics
gainful employment training programs in local communities. The report
might be used (1) by teachers who wish to conduct such programs for
adults and out-of-school youth, (2) by teachers who wish to offer such
tragining in their regular secondary school programs, and (3) by adminis-
trators and supervisors who are contemplating the implementation of such
training in their local school systems.

A number of persons were involved in planning and conducting the
five pilot projects reported herein. The following persons attended
a two-day planning conference in September, 1965: Dr. Louise Burnette,
Teacher Educator, University of Mississippi; Dr. June Cozine, Consultant,
Oklahoma State University; Dr. Bertha Fritzsche, Teacher Educator,
University of Southern Mississippi; Mrs. Linelle N. Grier, Teacher
Educator, Alcorn A. & M. College; Dr., Phoebe T. Harris, Head of Home
Economics Department, Mississippi State University; Dr. Marquita Irland,
Head of Home Economics Education Department, Mississippi State College for.
Women; Dr. Harold F. Kaufman, Director of Social Science Research Center,
Mississippi State University; Mrs. Katherine Leonard, Teacher in Aduit
Education, Mississippi State College for Women; Mrs. Allene McCormick,
Head of Department of Home Economics, Delta State College; Mrs. Clara
Merrifield, Teacher Educator, University of Mississippi; Mrs. Mary E.
Pope, Teacher Educator, Mississippi State College for Women; Mr. A. G.
Shepherd, Jr., Research Coordinator, Division of Vacational=-Technical
Education, Mississippi State Department of Education; Dr. James E. Wall,
Director of Research Coordinating Unit, Mississippi State University;
Miss Ruth Wallace, State Supervisor of Home Economics, Division of
Vocational-Technical Education, Mississippi State Department of Education;

and Dr._Mlldred R. Witt, Teacher Educator, MlSSlSSlppl State College for
women.‘ , . _ - L :

1;:
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, The two-day planning conference culminated in the establishment of

- Project guidelines (see Appendix A) and the appointment of Dr. Mildred R.
Witt as State Coordinator of the five pilot projects, . The location,
subject offered, sponsoring institution, and instructor for each project
were: - T s ’ . :

| _1.,“Brookhaven, Food Services, Alcorn A. & M. Collége, Miss Nancy.
‘ ~Joiner

~5;2) .C}evelénd, Clothing Services, Delta State Collége, Mrs. Beulah
" Lewis ’
-'3;” Columbus, Child Care Services, Mississippi State College for
‘ -Women, Mrs, Katherine Leonard
b, Laurel, Family Services;'Unfversity of Southern,Mississippi, '
- Mrs. Margaret Wilson o , :

-5. Tupelo, Assistant Homemaking Services, University of Mississippi,
- Mrs. Eleanor Weatherford

A special debt of gratitude is owed to Dr. June Cozine of Oklahoma
State University who took time away from a very busy. schedule to act
as consultant in this program. ' o
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INTRODUCTION AND STATEMENT OF PROBLEM i

One of the most important trends in the composition of the iabor o

force in Mississippi has been the large increase in women workers. 3

. ' According to the U.S. Bureau of the Census, in 1940 women composed only o
{ ~ 2k.3 percent of the labor force, whereas in 1960 the figure had reached B
33.9 percent. Most of the increase was caused by the influx of white I
females. There was a 97.3 percent increase of white female. workers :

from 1940 to 1960. The data in Table 1 show the composition over a 20- 5

year period according to sex and race. Figures pertaining to the sex :
composition of the labor force after 1960 were unobtainable at the time | .
this report was compiled. , : ' e

The trend of more women entering the labor force is continuing. -
Most of these women are married, many with children under eighteen. ‘ R :
Many seek only part-time employment, but more and more work outside the
home except when they have young children to care for. Because most '
women marry young, they complete their families by their late twenties
and have their youngest child in school by the age of thirty=five,

Table 1. Persons in Mississippi's Labor Force, by Sex and Color: 1940~
1960 (In Thousands and Percent)

Percent
, change, =
Population characteristics 1960 __1950 1940 1940-60 K

Total population, 14 years '

‘old and over - 1,639 1,481 1,520 - 5.3

White . 893 . 852 792 12.8

Male L39 L2k 397 ~10.6
Female : L5k 28 395 4.9 : | e
~ Nonwhite - 5Ly 629 | 727 -24.8 ‘ o
- Male 255 299 353 - -27.8 ’ B
| Female = : 292 329 374 - -21.9
: Labor force - 7h43 757 808 ~ 8.0 €
: - White L71 L2l 387 2i.7 -
f Male ‘ 326 331 31k 3.8 -
Female o 144 93 73 - 97.3 5

Nonwhite o 272 332 421 =35.4
Male : 171 238 298 -42.6 %
Female 101 ok 123 -17.9 ., | Eﬁ

Source; Bureau of the Census,
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Early marriage greatly increases the availability of women for work.

There are a number of reasons for the increase of women in the labor.

force. Women are better educated than formerly; they have improved
skills; and they have a desire to employ’these skills. More and more

jobs are bepng automated; they require less manual work; thus women
instead of men can fill many of them. The increased pressure of current

“high standards of living has caused more and more women to enter the labor

force. Women feel they must help augment the family income. Thus, they
assume dual responsibilities as homemakers and as wage-earners outside

the home.

The tremendous influx of new industries into Missnssippl, coupled
with the rapid expansion of older industries, has created many new jck
opportunities for women because this jndusirial growth helped create a

shortage of employable men., Frequently, women find jobs in the new and

‘expanding industries. Other women find new employment opportunities that

are created as a consequence of some women directly entering the industrial
labor force. Many of these recently created opportunities have occurred

in such fields as: food services, child care services, clothing servuces,
family services, homemaking services, etc. ,

OBJECTIVES

The need for employees in the above areas prompted the conduct of
the five pilot projects in home economics. The major purpose for conducting
the projects was to obtain direction and guidelines for similar, more
widespread home economics wage-earning classes in Mississippi.

The specific objectives for the pilot projects Wefe:

1. To explore various procedures to use in organizing classes for
gainful employment in local communities.

2. To secure information on employment Opportunntles at the local
level.

3. To explore possnbllltles for job placement of tralnees, evaluation
of their work, and follow-Up. _ .

L, To deveIOp curriculum materials in chnld care, clothing, family
and food services. o

5. To provide student teachers with the opportunities to see the
role of wage-earning in the total home economics program.

PROCEDURE

Home economics teacher-educators from the sponsoring colleges and
universities contacted superintendents in their local school areas tQ
~ask for cooperation in establishing the pulot projects. ' '




YR

The MISSISSIppI state supervisor of -home economics education,
assistant state supervisors, and the coordinator of the projects met with
local superintendents and county superintendents and explained the need
for the pilot studies, the purposes of the prOJect and how the pFOJeCt
would function.!

Instructors for the pilot projects were chosen at these meetings.

“Their first duties were to survey the community and/or talk to key

leaders to determine the needs in the local community. The instructors
made use of the advice given them by members of their previously appointed
advisory committees. Recruitment of enrollees and the development of an
instructional unit were additional responsibilities of the instructors.
Publicity of the classes also was a task of the teachers,

At the flrst session of the class, pre-tests and check sheets were

“used to help determine the status of the enrol lees and to nndncate their

unterests.

The coordinator of the five projects and the assistant state super-
visors kept in constant touch with the instructors and worked closely
with them and the advisory councils. Members of the state-department
staff visited classes, participated in discussions and supplied information
such as bibliographies, film catalogs, books, pamphlets, and other
materials.

7 Two workshops were conducted for the instructors of the pilot projects.
The second workshop focused on preparation for evaluation of the projects.
FIND!NGS

The five instructors of the pilot projects indicated that the original

"objectives for the projects had been met to'a highly satisfactory degree.

Observations made by the supervisors and the coordinator affirm these
indications, The objectives for esch of the five projects are shown in

" Table 2.

There is always a serend|p|tous dimension in the conduct of any-
pilot project, and these five projects were no exception. 1In addition
to meeting the original objectives, some of the instructors were greatly

“encouraged because additional ones were achieved. Some of these were:
‘creation of desires for further study and self-improvement; provision of

many types of work experiences that had not been foreseen at the outset;

inclusion of extensive beneficial public relations aspects; acquisition

of skills to enhance family meals as well. as those served for the public;
and initiation of closer working relatlonshlps among personnel in pre-
school centers in the communlty

The guidelines for the pilot projects suggested that ten persons be
enrolled in each class. Table 3 contains. information showing the enrollment
in the proj~cts, the average attendance, and the number of persons who
merited cer.ificates upon completion of their respective classes..

1. See Appendix B for copy of Form used in Appﬂying‘for a Pilot
Project. - . ‘ R
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Table 2. Orlgnnal Objectives for Five Pllot ProJects in Wage-Earnlng in Home Economics
in MISSISSlppI ' :

Location , :
of Project Objectives
Brookhaven 1, To provide an educational program for prospective food service workers
(Food i ~and to enrich the knowledge, attitudes, and skills of those persons
Services) - already employed.
- 2. To develop a tentative curriculum guide for gainful employment in food
services,

3. .To project 1mpl|catlons for home economics wage-earning programs.
L. To provide an experience for student-teachers to see the role of gain-
ful employment in the home economics program.

Cleveland
(Clothing -
Services)

To exercise intelligent use and care of equipment.

To develop skill in performing malntenance procedures on clothing,

To develop an understandlng of garment fit.

To develop skills in performing basic garment alterations.

To learn acceptable methods of clothing construction. ,
To gain basic understanding of.textiles in relation to use and care.
To become skilled in garment laundering and cleaning procedures.

To learn to make special types of garments and household accessories.

O~NOWVI W N —

Columbus To provide an educational program for prospective child-care workers
. .(Child=Care ~and to enrich the knowledge, attitudes and skills of those persons
Services) already employed in child-care centers.
' : 2. To develop a tentative curriculum guide for gainful employment in
child~care services.
3. To determine implications of secondary home economics wage~earning
programs from the pilot project.
Lk, To provide experiences for student-teachers to see the role of gain-.
ful employment in the home economics program,

Laurel 1. To provide an educational program for prospective empioyment in homes.
(Family 2. To help dignify employment in the area of family service.
Services) 3. .To develop curriculum materials that can be released for use in the
- state.
L. To provide opportunstues for student-teachers to observe and
participate in gainful employment with the help of the public schooi.

Tupelo 1. To provide preparation in homemaking to help women become better home-
(Homemaker's .  maker's assistants or maids.
Assistant) 2. To upgrade standards of homemaking in the homes of tt. women enrolled
3. To give each one a feellng of worth and self-confidence and a desire
to better herself
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Ce‘rtific_atesz were awarded to those persons who attended -at least
two-thirds of the scheduled class meetings. 1n Columbus there were
two classes, and at the ‘Eva Harris Schcol in Brookhaven there were two
classes. Only one class was held at each oflthe other three centers.

The only estabi:shed over-all criterion for :electlng enrollﬁes in
these projects was that the participant could not be enrolled in the
regular schook program; therefore, enrcllees were either schiool dropouts
or adults. - At -Tupelo, enrollees viere required to indicate that they had
the desire to improve their homemaking skills. Women enroiled in the
classes at Columbus had indicated to one of the District Welfare Day-
Care workers either that they needed help . in improving their skills or

- that they were interested in preparing for work in a Day-Care center.

To participate in the project at Cleveland, the women must have been
enrolled in home economics clothing units or they must have had considerable
experience in clothing construction. Women being prepared in the courses

in food services were required to have a health certificate or planned to
get one. No age limit was set for enrollees in any of the classes. The
ages of the trasnees ranged from 18 to 61 years.

The instructors in each project were asked to use their initiative
in recruiting participants and advertising their classes. A compilation
of the methods uysed by these five teachers follows:

Used records from the local employment agency.
Talked with personnel in county and district welfare departments.
Talked with local Red Cross personnel.
Talked with Salvation Army personnel.
Received information at Rehabilitation-Center.
Studied dropout rolls from local schools.
Studied records from schools with needy children.
Made surveys.
Made door-to-docr contacts.
Talked with Cooperatlve Extension home economists.
Placed announcement in local new5paper.
Used TV announcements.
.., Used radio announcements,
Had classes announced at school.
Had classes announced at local chur\hes.
Used results of survey already ‘made by regular: home economics
teachers.

Table 3. Enroliment in.Piiot Program

: Merit B
Location - : Enrollment Attendance Certificate ‘
Brookhaven (Food. Services) 30 17 .
Cleveland {Clothing Services) - 8 L 4
Columbus (Child-Care Services) - 20 4 1k
Laurel (Family Services) = 18 9 7
Tupelo (Homunaker s Assustant) 25 12 .&1
Totals : 5

[ ]
o

2, See'AppehdixfC for copy of certificate.
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Instructors in the five pilot projects surveyed their local communities
to determine needs, or talked with key personne! in the local communities,
- or used the results of surveys that were already available or a combination
- of these, ] S . o A

T T e

During the early development of the projects, members of the local
advisory committees gave invaluable aid to the instructors. " Members of:
-the advisory committees came from a variety of professions. Some of their
occupations were; . T -

= ~ AT T WEETERGEE . TR

-~

Superintendent of city schools.,

- County superintendent of .education.
Asssistant superintendent of city school.
Principal of high school.

‘Director of instruction, city school.

Home economics teacher,
Nursery school director.
Kindergarten teacher.

Teacher educator in home economics.

. President ¢f school board, businessman.

- Editor of newspaper. ,
Director of community development program.
Social worker, o
Homemaker. :

Minister.,

Woman in business,

Industrial employer and manager of a business concern.
Member of Chamber of Commerce.

‘Lawyer. ’

Medical doctor.

Some of the functions of the Advisory Committees were:

S0 Helped draft an instrument to make survey. of occupational needs
and opportunities in community, :

- 2. Assisted in making a survey and compiling results,
3. Assisted in recruiting class members and in-interpreting project
- . objectives to'ethers,. e
-4, Gave suggestions for meeting place. |
5. Gave suggestions for resource people to use in projects.
6. Helped decide what people should be invited to attend classes,
/. Made suggestions as to content to include in classes, and helped
establish short- and long-term goals. _ .
8. Provided advice, assistance, and encouragement in locating jobs
~ for trainees. ' . :
9. Helped in.public relations work by establishing rapport between
~people in industrfy-business and personnel in the educational
. system, - | S |
- 10, Made suggestions for expansion and improvement of projects and
- ‘classes. ’ ‘

Guidelines for the pilot projects3 suggested that a minimum of 45

“hours of instruction be spread over a maximum of six months. Table &

.3, 'SeerAppendix'D.
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has information whlch reveals the approxlmate number of hours spent in. | <
class. - , . "

i/ . In addition to these hours spent in class, provisions were made for
field trips and observations. It was impossible to get an accurate -
‘estimate of the hours devoted to these experiences. Instructors at 3
Brookhaven and at Cleveland devoted extra time to class members who ' .
- missed classes becausc of illness or other unavoidable reasons. The
nature-of the courses helped determine the number of hours spent in
necture demonstration or actual laboratory work. _ .

o TR T

e

The number of hours spent in each class per week varied in the
different projects. The Typelo project was begun in November, and it
met conce each week., The Homemaker's Service class in Laurel did not
begin until March; so it was operated on a concentrated basis.

Instructors in the five projects submitted course outlines for their
classes at the first workshop in Jackson in March. Since that time,
curriculum materials have been developed for each area of home economics. B
These curriculum materials were developed and are available for duplicaticn =
by the State Division.

Expenditures for the pilot projects are included in Table 5. |In
budgeting for future programs, the following items should be considered:
salaries, travel, consultants, instruction materials and supplies, and
communications and publicity. ‘ |

Variations in instructors salaries depended upon qualifications and
experiences of the individuals, the length of time they were employed,
and the amount of time devoted to the pilot project. At the initial -
-planning session, the consensus was that the instructors would be employed ' ’
only part-time. Because of the difficulties involved in getting projects
underway and in securing qualified instructors, some of the projects were ~
organized on a full-time basis. The nature of the courses and the b
qualifications and experiences of the instructors helped to determine
the amount of money that would be spent for consultants.

With one exception, Cleveland statiOnery, paper and supplies were

supplied by the local school. The telephone caﬂls were taken care of
locally in the Columbus program. ‘

 Table 4. Hours Spent in Class in Pilot Projects | : ) B -

Approximate . : . :

Location Hours in Lecture Hours in Hours in =
of Project and Demonstration Demonstration . Laboratory Total B

Brookhaven - 36 24 2k - 84 .

Cleveland 37 ' ‘ 18 27. 82 ]
Columbus o 69 - -- - . 69 | L -
 Laurel - 38 - 22 .. 26 86 - -

Tupelo | - 2% ~ 16 8 50 | N
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In all of the prOJects, student teachers from tne sponsorlng col]ege .
- or ‘university visited the classes for observation and participation.. o %
-When the .student teachers first visited the projects, they participated
i © informally in the classes. On other occasions they came to the classes

- prepared to participate in planned ‘activities, such as: Giving demonstrations,
preparing and presenting socio-dramas, |ntrodUC|ng fllms, and leading in S
fisi low=up d‘scu55|ons. .

- e TR T

.

In some |nstances they assisted in preparing materuals for use in o '.'iﬁ
classes, typing materials, and oettlng equipment. and supplies ready for . ]
the classes. - » | ¥,

Three types of evaluation were used in these projects. First, the
progress of the individual enrollee in each class was rated. The inctructor
in each project and the coordinator agreed that informal methods of evalu- ‘ R
ation should be used, because dropouts and adults might not respond too - Gl
well to formal methods of evaluating. Data in Tabie 6 indicate some N\

Table 5. Expenditures for Pilot Projects

Brook- — ey
haven Cleveland Columbus _ Laurel Tupelo Total :
‘lnstructdr . ' . | :
‘Salary 12566.69 ~ 2800.00  1575.00 1466.00 1575.00 9982.69
Travel 102.20 ~ 19.45 56.37 60,00  ----- 238,02 fg
Resburce . | -
People S — 115.00 10,00  90.00  215.00
Books 130.84 m=--- 86.46%  77.46  134.90  429.66 ;i
Pamphlets N e 42,25  =m--- 42,25 | N
Film Strips 15,75 R 22,50 3.25 41,50 | :
Telephone - 32,14 % J— 166 4,00 39.53 B
Stationéry 3.00 | 6.75 ---?-‘ -————— —===- 9.75 | i;
Postage 5.00 . k.50  ----- 500  5.00 18.50 ;}
tocal  8.00 ceeeseeeee 20000 10.53 3853
Miscellaneous =----- W55 bbb L8.B0 . em-m-  67.79
Total ~ 2863.62  2836.98  1847.27 1752.67 1822.68 11123,22 -

NES

- r
(A £
.

*This amount includes the books and pamphlets spent ‘for the Columbus
classes. as well as those bought by the Coordinator of the five projects.
It also inciudes the amount spent for the pruwtlng of the Gainful Employment - .
' Certlfucates., . , , ‘ .
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informal ways in which class members were evaluated, ' : : . b

Two instructors reported tangible evidence of success in their evaluation
- of some individuals. Some enrollees received jobs before completing their
‘ class, and one enrollee changed positions to receive better pay and more.
. satusfactory worklng hours. S -

S . : ' | N

¢ . A second type of evaluation encompassed -an evaluation form' .that B
was devised for evaluating each project. Portions of the infcrmation .
from these reports are included herein, - i’

Table 6. Informal Methods of Evaluating Individuals in Pilot Projects .

Location G
of Project - Methods of Evaluating jﬁ
%
Brookhaven Individual's participation in class discussion gf
(food Actual performance in laboratory (observed by instructor) o
service) “Actual performance on the job (observed by instructor) 3
Actual performance at home (observed by instructor) | ﬁ#
Changes in personal appearance i

‘ Cleveland Instructor evaluated changes in manipulative and Judgmentaﬂ
- (clothing skills as individual: - | , - B
B service) a. constructed garments =
| b. lined garments s>
c. altered garments ‘ S A

‘ d. made curtains and draperies
Columbus Individual's participation in class discussion . -
(child Individual's reactions to socio-dramas - JE
care Individual's performance at work (observed by instructor) -
service) Changes in personal appearance : 5
) Laurel Individual's participation in class

(family Individual notebooks on home nursing ,
services) Individual came to one class dressed for an interview L
: Employer has spoken of nmprovement in attitude and personal ﬁ o
appearance : : | B
Tupelo Empioyers have told of change in appearance and performance ' 7

(homemaker's Instructor observed change in posture, attitude and appearance

assistant) Individual's partlcupatnon in.discussion and other class

" ’ ' ' activities : o

Instructor overheard conversation telllng of change in health ‘ .
practices

L T

(,‘
A i A »
P e

b, Sec Appendix E,
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} Plans-fo} follow-?'ups5 to heﬂp“détermine the success of individuéls

l and the projects as a whole include: -

i' - b, Visit places of work for observation of participant on the job

I ' ~and talk with employers about their performance.

i 2, Contact prospective employers to state qualifications of participants.
‘- ' , . '.' ‘e ) ) R . R

s 3. Leave names, addresses, and qualifications of project participants

; ' . J P

at local employment office.

L, Keep names and addresses of participants and permit them to phone
|nstructors about possible job opportunutues.

The final type of evaluation included an over-all look at all the projects,
which has been one of the purposes of this report.

SUMMARY

Five pilot projects to prepare personnel for gainful employment in
areas using skills in home economics were conducted during 1965-66 in
Mississippi. These were sponsored by the five colleges and universities in
the state that have teacher education programs in home economics,

The first of the pilot projects .to heip adults prepare for gainful
employment began in Tupelo at the Carver High-School. This project for
Homemaker Assistants was taught by Mrs. Eleanor Weatherford. Mrs. Clara
Merrifield, Home Economics Educator, University of Mississippi, assisted
Mrs. Weatherford in getting this program off to a good start. Thirteen
adults received certificates for attending at least two-thirds of the ciass
sessions.,

Two classes for personnel, already employed or interested in becoming
employed, in child care centers were conducted in Columbus by Mrs. Katherine
Leonard. This project was sponsored by the Home Economics Department at
MSCW. Both classes met in federal housing centers. There were 20 enrollees
in these two classes, and the average attendance was 14, One of the important
incidental results of these classes was the development of a much closer working
‘relationship of personnel in various types of preschool programs.

Mrs, Beulah Lewis, a former college clothing instructor, directed a class
preparing personnel for employment in clothing services. This project in -
Clevetand was sponsored by Delta State College. Some of the participants in
this class plan to work in alteration departments in downtown stores and dry
cleaning establishments, and some are sewing for the public but remaining in

~their own homes. :

The class sponsored by the University of Southern Mississippi was taught
in Laurel by Mrs, Margaret Wilson. This famlly services class helped prepare
adults for employment in homes where there is illness, aged lndsV|duaIs,Aor
worknng mothers. WOrk experlence was required, :

5. See Appendix F for follow=-up form for trainees}

10
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The fifth pilot project was in a county school, Eva Hairis High, in
Brookhaven. Miss Nancy Joiner, a recent graduate of Alcorn A. and M. College
' was the ‘instructor; Approximately thirty enrollees in two classes in food
services were given instruction to increase their knowledge and skills in
food preparation so that they could find employment in restaurants, cafeterias,
school lunch programs or other food establishments.

These projects were made possible by the Vocational and Technical
Division of the State Department of Education in cooperation with the local
school administration and county superintendents of education. Major purposes
for conducting these projects were to explore procedures for organizing,
conducting, and evaluating programs for preparation of personnel for gainful

- employment in home economics related fields; to develop tentative curriculum
guides; ‘and to provide programs for observation and participation of student
teachers, _ : :

Members of the home economics teacher education staffs at the f:ve
colleges and universities have given full cooperation to these projects.
They have worked with the individual instructors, have provided references
and supplies, and have given moral support. Under their direction, student
teachers have visited the projects and have had planned participations in the
classes.

Instigators of these pilot projects realized that much time must be
spent in carefully laying groundwork before these classes could begin, They
also realized that the instructors would be challenged in planning and present=
ing the materials to the enrollees. Likewise, they did not underestimate
the importance of the placement and follow-up of the accomplishments cf the
enrollees in the classes. Tentative plans have been made for a foliow=up
on participants in all five centers. A form has been devised for use in
keeping a record of the wdvancement and placement of the trainees.

These projects have included participants who were already employed but
who wanted to up-grade their skills and add to their knowledge in specific
areas. Other participants enrolled so they could develop skills and
increase their knowledge in specific areas in order that they might better
find jobs in occupations using home economics skills, o '

CONCLUSIONS.

The five pilot projects in home economics preparing personnel for
gainful employment were, as a whole, successful. The following cbservations
tend to verify their success. | : -

1. Curriculum materials were developed in four of the subject matter
areas., | . ' , )

2, These five pilot projects indicated that this type of program must
be and can be flexible., Some classes met once a week, and others,
twice. Some sessions lasted from one and a half to three hours,
anc others were three hours long. All classes did not meet in home
economics departments. Some met in other class rooms in the schools, -
~and others met at housing projects. - | :

m




3. Quallfled |nstructors for such programs are aVallable. The instructors
in these pilot. projects had either had work experlence in the areas
they were teaching, or were willing to get work experience whnle on
the job.

L. These classes either provided opportunities for the personnel
“enrolled to learn skills that would Kelp them in finding a position
using these particular skills in home economics or gave personnel
‘already employed an Opportunlty to up-grade their skills in a particular
area. ,

5. Attendance in the classes was good despite interruptions, such as
- bad weather, or agitation from out-siders who neither understood the
‘true purposes of the projects, ror the sponsorship of thecm.

6. The opportunity for local home economics teachers, local administrators,
members of the state department home economics staff, teacher educators
and student teachers to work together in such projects was rewarding.

The pilot projects gave direction for planning future programs in wage
earning for students enrolled in regular secondary classes and for dropouts
and adults in special classes.

RECOMMENDATIONS

. In order for the home economlcs program in wage earning for dropouts
and adults in Mississippi to continue and to be most effective, the follow-
ing recommendatlons should be given consideration.

1. The five schools cooperating in the pilot projects should continue
programs in wage earning, provided a need for such in the local
community is indicated.

2. Job analyses should be made before other classes are begun. This
would help identify functions of the course, define the responsibilities
"of the job and point out competencies needed to enter. and advance in

the job.

3. Work experlence in preparang for wage earning should be a requnred
part of each class. : :

L. Local busnnessmen should be contacted to determine thelr wnllungness
to cooperate in prOV|d|ng work experiences.

5. - Local homemakers should be contacted to see if they would cooperate
in providing work experlences in their homes in the areas of chi ld
care and homemaker services.

6. Some agreement should be reached with businessmen and homemakers as
to payment or non-payment for work eXperlence.. ' :

7. A workshop should be conducted for all unstructors who wull be unvolved
- in wage-earning programs. ' )

‘;8,,‘Def|n|te plans should be made for a foﬂlow-Up study of the perSOnnel
in the fave pnﬂot prOJects.v S ;

a2
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9. Careful consideration should be g|ven to the possubnllty of conduct-
T ing a pilot study. |n wage earnung in home economucs at the Junuor
] R college level. . ‘

10, »Possnb;lltles should be explored for cooperatlng wuth other vocatlonal
services, as well as ‘other agencues, in provudlng courses for wage

i |
L »earn;ng.

n. A state-wude study should be conducted to determine the most acute
needs for such programs and to provsde valid information as to areas
of serv1ce most needed in a partucular Iocaluty.

12. A state-wide Advisory Commlttee on Wage-Earnlng in Home Economlcs
should be appounted :

13, Organizations at the local level should be designated to serve as
- a'clearing house" to help enrollees find suutable jobs, i.e.,
local employment offlces, etc.

L. Responsubullty of nltlatlng a staterde plan for a continuing
program in wage earnlng in home economlcs should be given to a SpelelC
person._ .




APPENDIX A

SOME- GUIDELINES FOR PROPOSED PILOT PROJECTS IN HOME. ECONOMICS

Developed at Mississippi State University, September 28, 1965 by
_ represer tative teacher educators in home economics from Alcorn College,
Delta'STate College, Mississippi State College for Women, University of
Mississippi. and University of Southern Mississippi. : '

‘  ff 1. Pilot projects would be 100% reimbursable.

-2, Pilot projects would be designed for out-of-school persons (dropouts
. and/or adults). '

3. Pilot projects would be conducted by schools that already have
- reimbursable vocational programs.

4. Teachers in these pilot prOjeCté should hold a B.S. degree and be
' certified at the time they are employed. '

5. Teachers in the pilot projects would work in close cooperation with
the home economics teacher(s) in the regular programs.

6."Some mohey'should.be allocated for the 'services of skilled resource
personnel. - '

7. Each local project would have a local advisory commi ttee.

8. Personnel from the teacher education staffs of the colleges and
universities would be expected to lend support in organizing the
classes, developing the curriculum and planning evaluation of the
projects. : | ' :

- 9. Personnel from the teacher gducation staffs would expect to use these
‘ pilot project. for both student observation and participation.

10. The coordinator of the pilot projects would work in close cooperation
with the state supervisor of home economics and her assistants.




APPENDIX B
. Form . i . [T *1»1 Submit original and one

- Special Vocatlonal Education 11 |  duplicate to State Office

, . o | _Application -
o i | o I . for ' :
~ _Pilot PrOJects in Home Economlcs for Educating Personnel for Wage Earnnng

. School: Give name and address. of local school

_Teltephone No.___

2. T#tlevof Project

3.A“Descrjgtion of Pilot Project

%}"Inducate how the proposed project differs from present program or procedures,
“and what may be accomplsshed that is not already in practice. Include
QunstructnonaI emphasns ‘that wnll be used .in the project. . - ”

5. 'ObJeCtIVES' List sPeCnfnc objectuves to be achieved jn the proposed
~project. They should be. clear and capable of beung attauned by the
prOposed pFOJeCt : -

- 6. Administration: Describe the administrative structure and the use of
- advisory grqups. | - -




. B

"QTotéL"

of time required for each aspect of the project
1965 and conclude by June 1, 1966.

Partncupants~

Descrlbe the criteria for selectlng students and give
‘the approxumate ‘number of students to participate in the prOJeCt

(The
number of students per class should be at least IO ) . |

Evaluatlon

Describe the evaluative procedure to be emp]oyed in order
to determune the extent to Wthh the. obJectlves of the project wull be
achueved 3

Time Schedule:

In chronological order, indicate the approximate length

{(Begin by November 1},
See communication dated Qctober 5,

1965 from Miss Wallace to determlne some of the pollcues regarding this

and other |nstruct|ons )

10. ,Personnen (Lust the name, traunlng, and experuence of each person to
- work wuth ‘the project.) .

11. Budget:

Amount’Required for Pilot Project

~ Personnel :

Instr

Trave

Resource Personnel

.Educatnonal Materials:

From State Board Funds _From Local Funds
;. (list individually) | |
uctor of pilot project -(Salary not to exceed - None
| for above S (not to exceed. $350) (any above $350)_7
(maximum'$l50) (any above $L50)!';

(attach itemized Ilstv
‘must accompany this)

Supplies:

' Qthers:
- .Communications -

receipts

Max imum $200 Any above $200
(such as groceries) - None ~Must come from

local funds
(itemize)

" Maximum $50.00 ‘Ariy above $50.00




Agreement: It is hereby agreed that this is a cooperative project between’
the local school named above and the Mississippi State Department of o
Education, Vocational Division. It is further ‘agreed that both parties
will work together to achieve specific objectives set forth in this |

application to the maximum extent possible.

Signed

Date

-LocaRuSchool:Admin}stratof -

Signed .

‘State Director bf‘Vocational
Education | :

frDétez

Signed . ' : D'at.e 5
State Supervisor of Home Economics
Education- w L

Date approved:
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FROM:

RE:‘

APPENDIX D

October 5, 1966

Heads of Home Economics Departments in reimbursed institutions

“Ruth Wallace, State Supervisor, Home Economics Education, Box 771,
Jackson, Mississippi

Pilot Projects

You are heret,; advised to get the pilot project for teaching wage
earning to adults underway as was agreed on at the meeting at Mississippi

‘State Unjversity recently and approved by our Director and staff this
week. |

The plan to be used is as follows:

University of Mississippi==Child Development or Family Service--
Oxford, Tupelo

Delta State Coilege--Famiiy Services--CleveTand, Bolivar CoUnty
Alcorn A & M College--Food Services--Brookhaven or Vicksburg

University of Sputhern'Mﬁssﬁssippi--Homemakfng of Family Services,
Clothing Service, Child Care--Hattiesburg

Mississippi State College for Women~~Child Development, Clothing
Maintenance Services--Lowndes County and Columbus

1. The pilot project is to be confined to.teaching adults or cut-
- of=-school groups.
2, The State Board will reimburse tie difference on the lhstructorts
~salary between what the vocational teacher qualifies for on the
minimum foundation education program and the salary paid, provided
the salary does not have a professuonal certificate, or the amount
qualified for under the minimum foundation education program for
tnose teachers who do have a professional license.

3. In addition, the reimbursement of 100% is to be allowed as follows:
$5. maximum to be allowed instructor per month for travel

$50 per year maxnmum for communncatnon (telephone telegraph
stamps)

9




1.

12.

13.

4,

$200 per year maximum for illustrative materials (booklets,

phamplets, audio-visual aids, and exhubuts)

- $150 per year for resource persons with pruor approval from
~State Office

The school will proVidé‘supplies for,class use (groceries, etc.)
Minimum of ten enrolled, average of seven in attendance.

Minimum of 45 hours of instruction spread over a maximum of six -
months. '

Project could be used by the institution in their student tcaching
program,

Handled through Iocal publlc school where a reimbursed vocational
Home Economics teacher is. employed or through-a certified and

“qualified teacher.

Schdol must be in compliance with Civil Rights Act.

Consultants and skillied resource persons may or may not be
holders of the B.S. Degree.

Shound have a local advisory committee or council.

Persons employed to head projects should be qualified and certified

and work closely with the local vocational Home Economics teacher
in-the high school.

Should set up a four week training program for persons who are
involved in these pilot projects.

State SUpervisors and Assistant Supervisors will be in charge

of the itinerant teacher education.

Should obtain certain information about trainees prior to
participating in the project and also a follow-up program.

We hope that the piﬂot projects can soon get underway.  Please
keep me advised as to the developments and progress.

20




CAPPENDIXE. | | o

Form H.E. P. P. 3 I State Department of Education %g
. Home Economics o . o Vocational Education Division %
- Pilot Programs - o . Box 771, Jackson, Miss. 39205
’} . o ] - _‘ .
| ’ N EVALQATION FOR PILOT PROUECT o FE | ]
§ . - L . IN HOME ECONOMICS _ S | . . i

School or éollege sponsoring this program.

Instructor for program,

Area of instruction,

General Informatibn

1. Give original objectives for the project (these were on the form
submitted for approval of the program);

2. Were these objectives met?
~If so, how?

If not, wihy not?

3. Were additional objectives met |n the - prOJect?
If so, please list these.
_,Q. How many. enrollees did you have in your pfojecf?

5. How were your enrollees recruited?

6. What criteria were used in selecting participants?
employed? - special skills? | émount of §¢hooiing?'¥
qnemployed? -spebify skills? -. - health certificate?
7. 'Rangemin age? | | |

‘Set age limit?

i 8. What was the average atténdanée:for géch class?




10.

12,

;s

5.

19.

Film

“Other

" How many clock hours were spent in each class?

Divide this into number of hours lecture and discussion
and number of hours of laboratory or work experience .

If you were to teach this course again, would you change the number

of hours you spent on lecture-discussion and/or work experlence?,-~

Specnfy how you wouﬂd use the time,

R

-

‘ADVISORY COUNCIL

Phease give names, addresses and positions of members of your advusory »
council, : ' :

How mahy times did your'adVEsory'counoil meet?

what were the functions of your advisory council?

How did members of your adviéory.councii help you~evaluate'the programf

If you were to select an advisory councnl agaln, would you choose the
same people again? Why?

In what other ways might you have received help from members of your
advisory council? <

- Should functnons of the advssory councul be formulated before the

members are chosen? ) .-

Personnel o | -~ Amount allotted  Amount spent
A. instructor's salary : | . | o
B. Instructor's travel -
C. Resource personnel (List each consultant
individually and tell his qualifications,

~some of his work experience and-the amount

paid for his services. [f his time and

services were free, indicate this).
rEducattonal Materuals S - fAmount‘aJlotted_;:Amount spent
Specify: ' ' SR ;
Books
Pamphliets

Filmstrips
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20.

21,

22.

26.

27.

28.
29.

30.

32.

33.

34,

‘How much local money was used for supplies?

|temize:

Communications: | ‘ ,

A. Telephone calls ' _ -
B, Stationery ’ 3 :

C. Postage

‘Were there any other expenditures?

Specify:

What was the total amount of state funds spent?
What was the total amount of local funds spent?

If more than one course was taught, specify how much money was spent
for each course.

- MISCELLANEOUS

Please ine the names and addresses.of the enrollees in your course.

Indicate by each name above if the enrollee was employed prior to
enrolling in the course. |If she was, tell what she was doing.

Was there any change in employment status of each enrollee at the
end of the course? |If so, tell what the change was.

List the subjects covered in your course, the approxnmate time devoted
to each of these.

What check have you already made on the enrollees?

Id
[

If you continue with the program, what changes will you make or would
you like to make for the nmprovement of the program? Why?

Did you use any on—the-job preparation?

Do you think the businesses or homes in your communlty would c00perate
in providing on-the-job preparatson? Why?




i Y

35.

36.

37.

38.

39. "

4o.

1.
L2,

43,

Have you talked to any members of your advusory ‘council to Iearn if
they think preparation on-the-job would be feasuble?
Theur reSponse

Have you talked to any employers about the possnbulnty of on-the-
job preparatlon7 ‘ _

Should they (trainees) be paid for this on-the-job preparation?

What provlsuons have been provided for flndlng employment for the-
enrollees in your class7 :

N

What aid would you Ilke to receive from the state department if you
contlnue |n this program next year?

What aid,did you receive from your college or university?

Did student teachers visit your classes?  Approximately how many?

Did you have any student,teaehers participating in your classes?

If so, what'wetetsome of thetthings,they did?

1



- APPENDIX F

Form H.E.P;P.-l ' | - B State Departmentiof Educatioh
''Home Economics : ' ' : . , Vocational Education Division
Pilot Programs i Box 771 Jackson, ‘Miss. 39205 _

PERSONAL DATA FOR HOME ECONOMICS PILOT PROGRAMS
o - FOR GAlNFUL ‘EMPLOYMENT

SCHOOL OR | ‘ " TYPE OF PROGRAM:

INSTITUTION; - , Child Care Services ( ), Food Service ( ),
- , _ ’ ’ Family Service ( ), Clothing Service (),
ADDRESS: ] » Other (Specify)
NAME : | L L, ~ AGE:
(Last) - ~ (First) ~ (Middle)
PRESENT ADDRESS: - PHONE :_

'PERMANENT ADDRESS (Next of Kln)

~ MARTIAL STATUS: Single (), ‘Married ( ), Separated ( ), Divorced ( ), W|dow ()
‘(check one) '

NO. OF CHILDRED: Boys ~ Ages
- Girls. . Ages

GAINFUL WORK EXPERIENCE PRIOR TO ENROLLING IN PROGRAM
(Begin with most recent job and work backward)

1. EMPLOYER:
(Name of firm or business) (Address)

JOB TITLE:_‘ ' - PERIOD WORKED: FROM TO

MAJOR DUTIES:

WAGES AND/OR SALARY: Check figures that fit youf salary or wage range.

Average beglnnlng monthly salary (convert to monthly .salary if paid by hour

] or week )

i (1) ___less than $200 (3) ___$250 to $299  ~(5) ___$350 to $400
g C(2) ___$200 to $249 ﬁ (4) __ $300 to $349  (6) ___ Over $L400

J  After receiving instruction--Change in monthly salary or wage

g (1) ___less fhahv$200' - (3) ;_;_gzsoto $299 - . (5) ;;__§350 to $400
8§ () __5200 to 529 (W) __$300 to $349 (6) __Over $400

Reason for tgrmiﬂatfng work:
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EMPLOYER :
(Name of firm or business) ~ (Address).

JOB TITLE: ' PERIOD WORKED: FROM TO

MAJOR DUTIES:

WAGES‘AND/OR SALARY“- Check figures that fit your salary or wage range.

Average beginning monthly salary (convert to monthly salary if paid
by hour or week.)

'mlg),_m__less than $zbo (3) __;_5250 to $299 (5) ___$350 to $400
(2) ___$200 to $249 (4) ___ $300 to $349 (6) —Over $400
After rece|V|ng onstrurtson;-Change in monthly salary or wage
(1) ___less than $200 (3) ___$250 to $299 (5) ____5350 to $400
(2) __ $200 to $249. . (&) __ $300 to $349 (6) ___ Over $400

Reason for terminating work:

EMPLOYER: ~ | _
(Name of firm or business) o (Address) -
JOB TITLE; ‘ PERIOD WORKED: FROM T0

MAJOR DUTIES:

-

WAGES AND/OR SALARY: Check figures that fit your salary or wage range.

Average beginning monthly salary (convert to ‘monthly salary if paud
by hour or week.) :

(1) __less than $200 (3)______§250‘to'$299 (5) ___$350 to $400
(2) __ $200 to $249 (L) _____ssoo to $349 (6) .__Over $400
After receivingjnstruction--Changqg{; monthly salary o} wage

(1) ___less than $200  (3) ___$250 to $298  (5) ___$350 to $400
(2) ___$200 to $249  (4) ___ $300 to $349 (6) __ Over 3400
Reason for terminating wdrk: | . ] |




ﬂ._

(Name of firm or business) » (Address)
- JOB TITLE: _ | ____PERIOD WORKED: FROM ____ To_
- MAJOR DUTIES: | »
- WAGES AND/OR SALARY: Check ‘figures that fit your séiary.or wage range.
| Average beginning monthly saTary (convert to monthly salary if paid
by hour or week.) : | S
(n) Iess than $200 | (3) ___$250 to $2§9 _ *(5),___L$350 to $400
(2) ___ $200 to $29 (4) ___$300 to $349  (6) ___Over $400
Reason for tefminéting'wdrké | ». | |
* EMPLOYER: _ | . -
(Name of firm or business) (Address)
JOB TITLE: . PERIOD WORKED: FROM TO_
MAJOR. DUT IES; |
WAGES AND/OR SALARY: Check figures that fit'your salaronr wage:range.
Average beginning montn;y salary (convert to monthly salary if paid
by hour or week.) - | |
(1) ____ltess than $200 '(3 8250 to $300 | (5)‘_;_;$350 fo,$400 .; 
'}(2) $200 to $249 }( ) | $300 to $3h9,  (6) ___;pver.$h00 -
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v"GAINFUL‘WORKVEXPERIENCE AFTER COMPLETING INSTRUCTION

EMPLOYER:

}
|
J
J
|
:
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" Reason for termnnatlng work:




© FOLLOW-UP INFORMATION

'NO. OF VISITS:

" DATE OF FOLLOW-UF: __~ LENGTH OF TIME ON JOB

. CHANGE IN MARITAL STATUS: . 'CHANGE IN NO. OF CHILDREN:

_ CHANGES IN EMPLOYMENT STATUS:

'PROMOTIONS: __ L . - ’

WAGE AND/OR SALARY CHANGE:

PROSPECTS FOR THE FUTURE:

" PROMOTION: YES NO

——————— S————

WAGE/SALARY UP: YES NO

What parts of the course in employment were most valuable to you? -
what parts of the course in employment were least valuable to you?

What would you like to have learned that was'not_included~in'the course?




