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THE PURFOSE OF THIS STUDY, WHICH I5 A SUMMARY OF A
COCTORAL DISSERTATION, WAS TO DEVELOF A WORK ORIENTATION
PROGRAM FOR HOME ECONOMICS~RELATED OCCUFATIONS IN
CONNECTICUT. QUESTIONNAIRES WERE SENT TO 43 TEACHERS OF SUCH
PROGRAMS IN THE UNITEP STATES ANC ALL RESFONCED, GIVING
INFORMATION ABOUT THEIR OBJECTIVES, COURSES, TEACHERS'
BACKGROUNDS; ENROLLMENT FACILITIES, AND RANKING NINE
OBJECTIVES OF WORK ORIENTATION FROGRAMS. IN ADDITION, 66
TEACHERS IN CONNECTICUT WERE ASKED TO RANK THESE OBJECTIVES
AT A CONFERENCE. BOTH GROUFS RANKEC "TO ACHIEVE AN
INTRODUCTION TO THE ACTIVITIES AND CEMANCS OF A WAGE-EARNING
SITUATION," THE MOST IMFORTANT OBJECTIVE. THE MAJORITY OF THE
PROGRAMS FOCUSEC ON FOOD SERVICES WITH OTHERS IN HOMEMAKING
SERVICES, HOSPITAL SERVICES, CLOTHING SERVICES, AND GENERAL
SERVICE. INTERVIEWS WERE HELC WITH STATE EMPLOYMENT FERSONNEL
TO CETERMINE AVAILABLE JOB OFFORTUNITIES. THERE WERE 8,000
HOME ECONOMICS~RELATED OCCUFATIONS THEN ON FILE IN
CONNECTICUT EMFLOYMENT OFFICES. SCCIOECONOMIC INDEX SCORES
FOR 169 COMMUNITIES IN CONNECTICUT WERE RANKED ANC AVERAGED
FOR EACH LABOR MARKET AREA. FOR SEVEN AREAS, THE HIGHER THEIR
INDEX SCORES, THE MORE OFENINGS THERE WERE IN HOME
ECONOMICS~RELATEC OCCUPATIONS. THE AUTHOR CONCLUCEC THAT
THERE WAS JUSTIFICATION FOR THESE PROGRAMS IN CONNECTICUT. .
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FOREWORD

By offering programs in vocational homemaking, education has

recognized the role of the family in our economy. By providing

students with the skills and understandings essential to effective
| home management, vocational homemaking has contributed to the

effectiveness of the wage earner.

As the role of the woman changed and as the societal demands for

service occupations increased, educators recognized the possibility

of utilizing the trained talents of the home economics teachers
to provide an educational program preparing students for gainful
employment.

The Cornnecticut State Department of Education sought‘information
concerning home economics related occupations and existing work-
oriented programs. It was with these objectives in mind that
Dr. Elsie Fetterman's services were sought and obtained.

Dr. Fetterman's study showed the various avenues that homemaking

programs could take in order to provide occupational education.

The educational objective of meeting the needs of all students
is a challenge to all educators. It calls for new programs and
new approaches. The information presented in this paper*should
assist home economics teachers and school administrators in

jdentifying and developing some of these new programs.

Dr. Herbert Righthand, Chief
Bureau of Vocational Services
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TITRODUCTION

It is hoped that the reader will find, in these pages, the Iuglﬂ.:.ghts of
the doctoral dissertation, WThe Development of a Work Orientation Program
for Home Econcmics Related Ocecupations" undertaken in 1961.»66 at the
Univers:v.tv of Connecticut.

lajor adviser was Dr., Philo T. Pritzkan m‘th Dr. John W, Karnes , Jre
and Dr. V. Howard Martin serving on the ccmmittee. Special recognition
given to lfiss Ruth C, Cowles, Consultant, Home Economics Education, for
her support and 1nsp1ratlon received in this study.

The writer is indebted to the Division of .Voeational Fducation of the
Comnecticut State Department of Lducation for the f:.nanc:.a.l remmeration

made available.

The dissertation - in its complete form - is available on loan from the
I‘Iilbur Cross Likrary, University of Connecticubt, Storrs, Connecticut.

Statement of the Problem., The purpose of this study was to develop a
work orientation progran for home economics related occupations. The

problem was treated under these main divisionss

i, Identification of occupatmonal areas related t+0 home economics
located in Connecticut;

2, Investigation of e: 1sting work orientation programs in home
economics related occupations in the United States,
Puerto Rico, and the Virgin Islands;

3. TRecommendation of regional pilot centers for develeoping
wvork orientation programs for home economics related
occupations in Connecticut.

Procedure. Ietters were sent to all state supervisors of home economics

education in the United States, Puerto Rico, and the Virgin Islands

‘for names and addresses of teachers who conducted work orientation

programs for home economics related occupations, The five state super-
visors vho did not respond received personal telephone calls from the
investigator to make the responses one hndred percent i‘rom the state
supervisors. - '

Questionnaires were sent to forty-three teachers of secondary school
vork orientation programs for lhome economics related occupations in the
United States, After follow-up letters and telephone calls to those
vho had not responded, a total of forty-three or one hundred percent,
were returned. .

In eddition to the ques%ionnaire, a total of tuenty iﬁt'erviews vere
held with Connecticut State Employment Service nanagers in order to’
determine available jJob oPportunit:.es in home economics related occu-
pations,

Soc:.o-econom:.c index sccres for the one hundred s:.:rby-nina communitles
in Comnecticut were ranked and then averaged for each labor market area
in the state, | | ,
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Heme Economics teachers in federalxy aided departments in Comnecticut
vere asked to rank objectives of work orientation programs according to
the priority as they percelved them,

Summary,., A summery of this study including a review of the lltnrature,,
information received from the questionnaires and personal 1nterv1ews,
revealed that one hundred percent of the Commecticut home economics
teachers in this study would consider the development of a work orienta-
‘tion program in home e¢onomics related occupations worthwhile, High
school home economice courses are an asset to job attaimment,

Tn 1962 two and one-half million salespersons were employed in close to
one hundred kinds of retail businesses in the United States, The’ number
of babysitters (child monitors) reported employed in 1960 was 327,781,
This represented a growth of three hndred sixty-seven and four-tenths
percent from 1950 to 1960, More than one and two-tenths million men and
vonen were employed in the apparel industry in early 1963, Two million
people worked in esteblishments serving food in 1960,

Clusters of jobs ex;stlng in Connecticut in home economics relatéd occupas
tions are: -food service, 17083 private household, 2990; clothing related,

20l1l; sales, 1279, The total number of job opportunities in home economics

related occupatlons in Connectidut on file in Connecticut employment
offices is almost eight thousand.

Seven of the labor market areas in the state showed close relationship
between the number of job opportunities and socio-ecociiomic index secores.
For these seven labor market areas, the higher their socio-economic index

average, the more openings existed in home economics related occupations,

Conclusions., The large number of persons employed in home economics
related occupations and the employment outlook for these positions justi-
fies the development of a work orientation program for home economics
related occupations in Connecticut, Home economics content should be
utilized to help prepare individuels for employment as well as homemaking,

Home economics teachers need to be more realistic in their instruction
and explore the lkinds of work that individuals can and will do within the
geographical area of employment of their graduates. Iecessary for the
development of the programs is cooperation with public employment service
personnel wvho have occupational information contimmously available
regarding reasonable present and future prospects for empioyment in the

- commmity and elsevhere, Assurance of placement after completing thp
Program is necessary for the successof the program,

The development of a work orientation program for home economics related
occupations in Comnecticut would be prineipally concerned with the recog-
nition of realities and values regarding our society.

Although the beginning positions are the initiating experiences for the
majority of students, the work orientation program should be concerned
vith advancement 0pportun1tles as well as eatry level jobs. Additional
training beyond high school is necessary for advancement to higher

Jevels of employment.
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_ WORK_CRIENTATION PROGRAIS IN - .
HOME ECONOMICS RELATED OCCUPATIONS
- IN THE UNITED STATES -

The author contalétéd»forty%!&ee 'teacheré of work oriénbation pro-
grams in home economics related occupations recommended by state super-
visors of home economics education.

Their programs were analyzed with respect to the following:

Objectives: titless length in weeks and clock hours per week;
scheduling patternss advisory councils; facilities; diversity of jobs’
held by students; recognition given upon completion; job availability;
instructional arrangements; students emrolled in the program.

Home Economics Teachers in Connecticutb
Surveyed

In addition to the forty-three teachers of work orientation pro--
grams in home economics related occupations, the author also contacted
home economics teachers in federally-aided departments in Connecticut.
These sixty-six teachers were asked to rank nine objectives of work
orientation programs at their annual fall conference at Norwich,
Comnecticut in September 1964.

Rankings of Objectives

Teachers in Connecticut and teachers of work orientation programs
in the United States ranked the objectives according to the priority
they placed on each = with number one indicating the most important
and mmber nine the least important.

Although both groups of teachers ranked five out of the nine
objectives the same rank order, a significant difference existed stat-
istically between the two composite groups of priority rankings.

Using the Mann and Whitney Rank Test for two independent samples,
a "z' score of 2,60 was obtained - which is significant at the one per-
cent level. Table IX shows the composite rankings of the sixty-six
Connecticut teachers and the forty-three teachers of work orientation

programs,

Both groups agreed on the most important and the least important
objectives as they perceived them, The objective ranked most impor-
tant by both groups was "to achieve an inlroduction to the activities
and demands of a wage-earning situation", The one ranked least impor-
tant was “to be competent in the management of personal and family

finances", It appears that neither of these groups of teachers felt | 3
that this was an important objective of work orientation programs in i

home economios related occcupations, : o

Priority rankings of objectives of work criemtation progré:né as
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perceived by thase two groups were significantly difere*rb stat-
istically.

However, because of the smal‘.l. sampling, these results must be
evaluated cautiously. It appears from the data that cbjectives of
these programs will vary in different commnities,

For example, the objective "to be competent in the managemeit of
personal. and family finance" which was ranked the lsast importédnt by
these two groups of teachers, might be rinked higher in other conmmni-
ties. According to a recent publication by the Consuuers Union of the
United States, Ine., Only a third of the families having difficulty .
manag:lng finances knew of any source where; thsy could get professional
help, and only nine percent aought halp.




TABEE IK
COMPOSITE ﬁRIQRITY’RANKINGS (F ORJECTIVES
BY CONNECTICUT TEACHERS AND
WORK CRIEUTATION PRCGRAM TEACHERS

~ COMPCSITE COMPOSITE
RANKIIGS OF RANKINGS CF
OBJECTIVE - CONNECTICUT WORK CRIENTATION
TEACHERS PROGRAM TEACHERS
N - 66 N=43

To achieve anh introduc-
tion to the activities

angd demands of a wage-

earning situation

To be competent in the
management of personal
and family finance

To develdp acceptable
-work habitd

To develop skills for
a cluster of occupa-
tions

To develop skills for
a specifiec océcupabion

To explore home economics
related occupations

To mobivate interest in
school

To promote good empl.oyer-
employee relationships

To recognize realities
and values regarding
our_ society




Titles of Work Orientation Progroms

Fourteen of the work oriemtation programs had titles pertaining
to Food Services; other titles pertained to Homemaking Services,
- Hospital Services, and geueral titles.
Table IX indicates the various titles used for the pwograms.

Iocation of Programs

- The forty-three work omentation programs were located in tventy
different states, with Galifornia having the largest number of such

programs,
length of Programs
The most popular length of time for work orientation programs

vas thirty-six weeks, Five clock hours per veek were reported most
frequently. S ,

Scheduling Patterns

The following patterns seemed to dominate the scheduling of the
vork orientation programs with cooperative work experiencess school
one-half day - employment other half day; school one week
employment alternate week; employment after school and/or weelends.
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TABLE X

TITLES OF WCRK CRIENTATION PROGRAMS

IREA OF HOME _.
ECONOMICS PIPLE

Food Services

Commercial Foods (2)

Culinary Carecrs

Conmercial Food Trades

Food Service I and II

Home Economies Occupations -
- Food Service

Hospitality Course

Motel and Nestaurant Service

~ Preparation for Fmployment in

Food Service
Project FEAST (Food Education
and Service Technology)
Restaurant and Hotel Services
hort Order Cooking
Supervised Food Service Worker

Vocational Foods

Homemaking Se'rvices

- Homefiaker's Assistant -

Occupational Training

.Housekeeping Technology

Occupational Training in Home
Services

Practical Homemaking .

Hospital, Services

SMurging Ade Course

Home Economics for Nurse!s Aide

.Clothing Services

Clothing Services
Vocational Dressmaking

Child Care Services Child Cayre Aide Training
General Services |

Career Guidance Progranm

Cooperative Careers Program in
Home Economics

Home Economies lMajor

Home Econcmics Related Occupations

Job Pre~Training

Orientation for Home Fconomics
for VWage-Earning

Pre-Cccupational Home Economics

Work=Study Program
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Meke-up of Advisory Councils
Personnel serving oh advisory councils includeds: social welfare
workers, representatives of Parent-Teacher Association organizations,

vieational technical educators, representatives of the Ieague of
Vomey. Voters, employers, educational committee of the Chamber of Com~

‘merse and guidance directors.

Helen J.“Evans prepared some suggestions for setting up an ad-
visory council and steps in initiating a supervised cooperative educa~
tion progrem, She suggested that an advisory ccmmitteo be established
before attempting to initiate any training program. She further recom-
mendecd. that a strong advisory commitiee with representatives of the lay
public, professional groups, the State Employment Service, business and
industry and civic and church groups could assist the coordinator to:

© disseminate information; provids professional

guidance in curriculum devélopment; secure’

jobs for training students; place students;

raise funds; recruit; document the need for

training in the area. |

Placement of Students in Jobs
Kmost half of the teachers responding stated that they worked

directly with emplcyers in placement of students. Thirteen teachers
reported that employment office personnel assumed the responsibility

for placement, while thirteen teachers reported that the guidance

director assumed this responsibility.

Since twenty-two of the foriy-three work orientation programs were
were organized in 196, many of the respondents could not give any
information concerning placement of students in jobs upon completion of
the program. However, Table XI on the next page reflects the diversity

" of the types of jobs held by students c_ompleti_ng such a program.

Recopnition Given upon Completion

Since many of the work orientation programs were so Very Dew,
teachers stated that there were no completions yet in many of the pro-
grams, However, sixteen teachers did report awarding of certificates,
while three honored the students at a banquet or a tea.

paam e ety i b
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TABLE XI

DIVERSITY (F TYPES CF JOBS
' HELD BY STUDENTS '

NO. CF STUDEITS

. STATE J0B , _GIRIS BOYS
California -Homemakerts Assistant 2 o )
Delavare Bakers 0 4

Vaiters | 0 3
Dishwashers and short ' "
order cooks 0 L
Waitresses 3 0
Illinois Mursery school aides 5 0
| Cook apprentices 0 6
Hand sevwers A -0
Kitchen helpers 0 2
Waitresses 5 0
Grocery store depart- "
nent managers 0 6
Maintenance aides 0 L
Sales clerks of house- " "
hold items L 4
Mew Hompshire Kitchen assistant 1 1
Mow York ~Snack bar waitresses 2 0
) . Asgistant cooks 14 0
* Oklahoma Waitresses 2 0
' .Cook | 1 0
School lunch checker 1 0
Pennsylvania Mpse's aides - 30 0
Short order lunch waiters 0 2
Virginia Cooks 2 0
r ' Waitresses 2 _0
Total 7 36




Job Availability

In the communities in which work orientation programs in home

i economics related occupations were organized, job opportunities wsre
organized, job opportunities existed in many occupations related to
home economiecs. Heading the list was the need for waitresses, with
thirty-six teachers reporting some or great demand for this pos:nt:.on.
Other opportunities which were available in some or great demand ine
cluded short order cooks, kitchen helpers, counter girls, nursels aides,
sales clerks, day workers, institutional cooks and child monitors,

The teachers were asked what the basis was of their knovledge of
job availability. Seventeen teachers reportsd that they estimated the
job availability in the commnity. Other bases of teachers? knowledge
concerning job availability included: community surveys, employnent
office figures and classified acvertisements,

Instruetional Arrangements .
Thirty-three teachers reported the use of team teaching, prospec-
tive employers and other resource personnel in answer to the question
r conecerning instructional arrangements in the work orientation program.
| Other individuals cooperating in the work orientation program included:
' state supervisors of home economics education, guidance directors,
employers, employment office personnel and school cafeéteria managers.

Alwost fifteen hundred students were enrolled in the work orien-
tation programs for home economies related occupations. Uhile the
greatest number of the girls were enrolled in the twelfth grade, the
greatest number of boys were enrolled in the ninth grade.

Occupata.onal inventories or aptitude tesis administered to the
students in the work orientation program included: Kuder Preférence
Record, California Achievement Test, Differential Aptitude Test, Iowa
Test of Educational Developuent, Californz.a Test of Iental Dfaturvty and
the General Aptitude Test Batiery by the State Employment Cffice. The
. last mentioned was reported most frequently. Teachers in only seven
out of the twenty statea in the study reported occupationel :.nventor:.es
or aptitude tests admini stered.

; Students Enrolled in Program

The question on the cuestionnaire, "Whet are the future plans of
the students enrollec in the work orientation program?, revealed that
only twenty sludents cut of the fifteen hmdred planned to leave school
L before tvelfth grade gradustion, Perhaps the work crientzticn has
provided a greater incentive for studenius to remain in school. Four
hundred : sixty-eight of the students planned to terminate their formal
education upon tuelfth grade graduation and two hundred seven planned
to continue their formal schoolln.g beyond the twelfth grade, Others
vere uncertain of their plans at the time of the study. Since over two
lndred students were planning to continue their education beyond the
twelfth grade, then the work orientation program was offered to all




Yot . | |
stujents who desired to elect it - and not just the students in "non-
academic " programs. Students should have the -opportunity for entry
into the work orientation program as a phase of their basic general
~education. - : ' S : :

Surmary

Priopity rankings of work orientation program objectives as per-
ceived by Connecticut home economics teachers and teachers of work
orientation programs shoved a significant difference statistically -
- although both groups rarked five out of 4he nine objectives the same
ranic order. o

The majority of the work orientation programs focused on food
services, with others pertaining to homemaking services, hospital
services, clothing services and general service,

AMvisory councils were initiated in commuities having work orien-.
tation programs with personnel representing Parent-Teachsr Associa-
tions, vocational technical educators, employers, League of Vomen
Voters, social welfare workers and others,

- The work orien’catioh programs reflected the exixtence of
occupations related to home economics. : |
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THE STUDY

The purpose of this study was to develop a work orientation pro-
gram for home economics related occupations,

In carrying out tm.s study, ﬁhe problem was treated under these
main divisions: |

1., Identification of occupational areas related to home economics
located in Connecticutbs

2. Investigation of existing work orientation programs in hone
economics related occupations in the United States, Puerto Rico, and
the Virgin Islands;

3. Recommendation of regional pilot centers for developing work
orientation proarams for heme econom:.cs related occupations in
Connecticut. >

In order to determine the available job opportunities in home
economics related occupations in Commecticut, every Cornecticut State
Inployment Service manager in each of the labor market areas was
intervieweﬂ..

Four sources were used to develop recommendations of pilot centers
for work orientation programs for home economicg related occupations:
review of related literaturée; interviews with Conndcticub State -
Employment Sérvice managers; average socio-sconomic rankings of labor
market areas; and a study of existing work orientation programs for
home economics related occupat:.ors in the United States, Puerto Rico
and the Virgin Islands.

Procedure )
Ietters were sent to all state supervisors of home economics educe=
tion ir the United States, Puerto Rico, and the Virgin Islands for names
and addresses of teachers who conducted work orientation programs for
home economics related occupations. The five state supervisors who did
not respond received personal telephone calls from the investigator to
moke the responses one hundred percent from the state supervisors,

Questionnaires were sent to forty-three teachers of secondary school
vork orientation programs for home economics related occupations in the
United States., After foll ow-p letters and telephone calls to those whe
had not responded, a total of forty-three or one hundred percent, were
returned,

In addition to the questionnaire, a total of twenty interviews were
held with Connecticut State Employment Service managers in order to
determine availahle job opportunities in home economics related
occupations,
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Socmon-economic index scores for the one Mundred sixbty-nine conmruni-
ties in Counecticut were ranked and then averaged for each labor markst
area in the state, )
Ibme economics tes chers in federally-sided departments in Connect::.-
cut vere asked to rark objectives of work cnentat:.on programs according

to the priority as they perceived them.

Summary

A.surmary of this study including a review of the literature, informs-
tion received from %he auestiomnaires and personal interviews, is
presented as follouss

1. One tundred rercent of the Connecticut home eccnomics teachers
in this study would consider the development of a work orientatiocn

program in home econcmics related occupations worthvhile.

2, High school home economics courses are an ssset to job
attainment. .

3. In 1962 two and one~half million sales persons were employed
:'.n el lose 'bo one Immdred kinds of retail businesses in the United States,

. 4e The mmber of babysitters (child monitors) repcrted employed
in 1960 was 327,761, This represented a growth of three hundred sixty-
seven and four~tenths percent from 1950 to 1960,

5. lore than one and two tenths million men and women were employed
in the apparel :v.ndus try in early 1963,

6, Two million people worked in establishments serving food in 1%0.

7. Clusters of jobs existing in Comnecticut in home economics
related occupations aré: food service, 1708; pmvate ‘household, 2990;
clothing related, 2011; sales, 1279,

8, The total number of job opportunities in home économics related
occupations in Counecticut on file in Connect:.cut employment offices
is almost eight thousand.

9. Seven of the labor market areas in the state showed a close
relationship between the mmber of job opportunities and soc:.o-economc'

- index scores. For these seven labor market areas, the higher their

socio-economie index average, the more cpenings existed in home econom:v.cs
related occupations.

Conclusions

In terms of the results of this study, the following conclusicns
vere inferred from the analysis of the obtained datas :

1. The large mumber of persons emplojed in home economics related
occupations and the employment outlook for these positions justifies the




developuent of a work orientation program for home.economics related
occupations in Connectn.cut.

2., Home economics content should be ut:.lized to help prepare
individuals for employmen’c as well as homemaking,

3. Home economics teachers need to be more realistic in their
. Snstruction and explore the kinds of work that individuals can and will
do within the geographical area of employment of their graduates.

| L. Necessary for the development of the program is cOOperat:.on
with publie employment service personnel who have occupational informae-
tion continuously available regarding reasonable present and future
prospects for employment in the comrmnity and elsewhere. '

- 5« Assurance of placement after compl eting the program is necessary
for the success of the program.

6. The develoPmen'b of a work orlentatlon program for home economics
related occupations in Connecticut would be principally concerned with
the recognition of realities and values regarding our society.

7. Although the beginning positions are the in:.t:n,atmg experiences
for the majority of students, the work orientation progrem should be
concerned with advancement opportunities as well as eatry level jobs.

Additional training beyond high school is necessary for
advancement to higher levels of emplayment.
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PRIVATE HOUSEHOLD JOBS IN COMECTIOUY =
LABCR MARKET DAY  LIVE-  CHILD COM  IUFSEIS  CHAR  TOTAL
AREA UR-  IN WOl  PAN. AIDE  WOMAN
YRR MAID__ TTGR _ TOM

Ansonia 7 ° 3 o 4 6 20

Bridgeport 456 375 75 50 50 3 1003

. Bristol 30 1 25 5 6 0 67
| Denbury 6 10 1 3 2 1 23 |

| Danielson 1 3 11 2 1 9

Hartford 50 50 10 15 g 6 139

| lanchester 45 30 30 25 6 o U

Meriden | 5 15 | 15 3 o 3 86

Madleton 15 18 15 1 15 4 68

frd 8 20 6 53 1

tew Britain 100 200 50 50 25 5 330

TewHaven 20 65 . 20 15 15 10 15

: Tew Lomdon . 180 15 1 20 10 2%
_' Horwalk o 0 0 0 25 30 2§ 80 1
Horyich _zo 3 25 3 20 4T ‘{
Stanford 15 0 1 13 4 2§LO_‘
T | Thompsonville . 30 6 6 3 4 52 -
Torfingtbn 30 48 R 2 2 14 ;
eterbury 47 12 14 6 12 20 ‘
. mnmme 2 3 s s 2 o @ ‘
| o Total 1263 762 385 29 244 117 2990 l
. 1 | l
1




TABLE III

CLOTHING RELATED JOB OPPCRTUNITIES IN COMNECTICUT

-

—m—-——“-ﬂum‘ m--u- --s

LABGR, MARKET =~ WEA = TAI - HOUSE - GAR -  PRES TOTAL
. AREA  VER IL® - MENT
A | SMO¥

Ansonia 0 0 20 6 294—
Bridgeport 2 3 15 15 10 47
Bristol o 3 0 0 4 7
Danbury 0 0 0 5 0 5

nielson 1 0 .5 9 1 17
Hortford 0 15 2 40 6 63
Iii:mchester lC 2 L 35 6 5'?
teriden . 0 0 .0 pIA 0 24
1iddletown 0 1 0 206 6 213
Ii1ford o .0 0 0 o 0
Tey Pritain 0 0 0 100 20 120
Tew Haven 6k 10 0 200 25 244,
lew London. -, | 1.0 2 | 0 20 5 39
Torvalk | 0 0 0. 600 50 650
Forvich 30 1 .25 20 2 79
Stenford 0 0 o 8 0 8
Thompsonville 10 1 0 0 1 12
Torrington A 3 6 50 A 67
Waterbury 5 0o 300 5 310
Willimantic 3 el o 3 3 10 _
Total . . 176 sy By 1655 154 - 2011

PRSI

*SID Semng machme Operator




. TABLE IV |
FOOD SERVICE JOB OPPORTUIITIES IN -COIMECTICUT

s T QT 1 T B kSVPEG‘. TOTAL
" AREA TER RESS = CRDER ' CHEN COOK DIEY |
. . GIRL COOK  HEL - WER -
PER 4 KER
Ansonia 10 30 - 1 6 0 0 47
Bridgeport 11 60 9 9 9 3 * 100
Bristdl 15 40 15 10 0 0 g0
Dantury 7 15 12 15 1 0 50
Danielson 2 2 |  5 2 1 0 12
' Hartford i 20 32 10 20 0 126
lanchester 50 15 20 15 1 : p 101
leriden g 8 3 6 0 0 25
1iddletown 3 10 1 3 2 0 19
Mlford 15 15 1mn 4 1 0 J7:
Tew Britain 30 60 45 60 12 0 207
ilew H&ven 25 25 25 4 7 0 8§
ilew London 15 . 15 25 ’ 1 | 0 65
Horvelk 100 100 50 50 0 0 300
Norwich 25 35 10 25 0 0 95
Stanford 0o 1z 13 0 0 L 29
Thompsonville 10 10 10 6 3 0 39
Torrington L 2 410 2 0 i
Vaterbury 59 456 20 18 16 'g 162
Hllinentie 10 15 325 15 0 68
Total M3 5E M4 287 o 16 1708

Jiia
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TABLE V
HOME ECOIOLTCS RELATED SALES
* OPPORTUNTITIES IN CONHECTICUT

__JREA J , _SALFS CLFRKS -

Ansonia . . | - . : | 40 - :

Bridge’por‘b’. | | ,' o ! '5 : .

Bristol 40

Denbury - '°' 10 |

Danielson 2 ,
~ Hartforg | 60 o |
JManchester 30 o "

kriden pal

Middletown S ' 9

151ford 50 '
lew Britain | , . 35 ,
Nev Haven ' 800 |

I'ew London | 30 |

Horwalk : : 26 )

Torvich o 25
Stanford 18 |
Thompsonville , 20

Torrington 36

Vaterbury | 7

U limantic ‘ 15

Total 1279




" PABLE VI

NI_JMBER- OF HOME ECONOMICS JOBS IIf RELATIOLN

'O POPULATION CF LABCR VARKET AREA

Thoo TAnKET = ToTAL HUMBER RATEITG
AREA PCPU -~  OF HOME ACCORDING TO
LATTON - ECOHOMICS " HOST JOBS PER
Ansoriia 45,343 136 11
Bridgeport 337,983 1286 5
Bristol 52,.;480 194 6
Deribury 90,323 se 16
Danielson 474436 40 17
Hartford 545,974 844, 13
ieriden 104, 324 156 14
Wew Britain 106,600 702 2
lew Haven 324;759 1275 L
few London 120,350 391 9
Horwalk 100,795 1058 1
Torwich 59,505 275 3
Stamford 178,409 265 15
Tor»rington 73,605 :21;8 8
Waterbury 190, 340 ‘590 10
H1Limantic 51,200 130 12




© TABIE VIT
TOTAL NUMBER OF JOB CPPORTUNTTIES
AND AVERAGE SOCIOECONOMIC. INDEX SCCRES
FOR EACH LAB(R MARKET AREA

TABCR ARKET " TOTAL 0.  RAVKING AVERAGE RAIKING
AREA OF JOB ACCCRDING  SOCIO - OF SOCIO -
OFPCRTU -  TO JOB ECCHOMIC ECONOMIC
HITIES OPPC(R. PER  IWDEX THDEX
L POPULATION __ SCORE SCCRES
Ansonia 126 1 549 15
Bridgeport 1286 5 7243 6
Bristol 194 - 6 - 54,8 16
Danbury 83 16 72,8 5
Danielson 40 Y 49.6 17
Hartford 844, 13 73.9 4
leriden 156 14 63.9 11
liddletown 311 7 66,3 8
Iew Britain 702 2 6?.9 12
Iew Haven . 1275 4 75.5 3
Tew London 390 9 66,5 7
I\Torwailc 1058 1 87.7 1
florwich _275 | 3 5%.1 14
Stamford 265 15 86,2 2
Torrington 248 8 64.2 10
Vaterbury 590 10 64.4 9

13

Willinantie 130_ 12 6.8
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Recoumended TNeglonal Centers for
Developing Pilot Programs

On the basis of the data received, it is recommended that the
following work orientation programs in home economics related occupations
be developed in regional centers in Connecticute

Clothing related: Ansonia, Bridgeport, Danielson, Hartford,
Maachester, Meriden, Middletown, MNew Britain, New Haven, New London,
lorvalk, Nomrich, Thompsonvi’lle,, Torrington, Waterbury, Willimantie.

Food service: All ~employment centers in the state.

Private household: Ansonia, Bridgeport, Bristol, Danbury, Hartf 01'd:
lanchester, Meriden, Middletown, Milford, lNew Eritain, New Haven, New
London, Horwalk, Morwich, Stamford, Thompsonville, Torringhon, Uaterbury,
Willimantic.

Sales related: Ansonia, Bristol, Denbury, Hartford, I/b.nchester ’
Yeriden, Milford, lew Britain, New Haven, New London, Norwalk, MNorwich,
Stamford, Thompsonville, Willimantie. :

Since a pilot program is an exploratory one - - a program to develcp
or refine ideas and attitudes that in most instances have not yet
crystallized sufficiently for inclusion in rigidly controlled experi-
mental studies, the participating teachers must feel free to modify and
refine materials and methods as they proceed.

It is further recommended that the teachers of the proposed programs

‘become highly involved with the managers and educational leaders in these

home economics related occupations., This would be necessary in order
to study the labor mesrket, wages, working conditions and other clues o
the program.

The tremendous ;ob of meeting the needs of youth in our changing
society is too big for any one agency or one program of action, We must
coordinate the efforts of those who have jobs for youth, those who find
jobs for youth and those who know youth best. All agencies wow:-kmg vith
youth must learn vhat the realities of the world of work are now, and
vhat they can be expected to be in the future, so that they can sce the
dimensions of the job of preparing youth for these realities,

Problems for Future Study

During the process of making this study, other problems and ques-
tions developed vwhich need further study and are presented as follows:

. 1. Are certain occupations "dead end" jobs? If so, how does this
affect the pedple involved in such situations?

2. How can women be helped to assume the dual role of homemaker
and employed person more effectively?
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.

. 3. Is p*eparatlon for employment a distinctly separate facet of a
home economics program or should it be comblned vith preparation for
impwoved.family living?

4. How can more p031t1 e attitudes be ga;ned ‘toward such jobs as

~tﬂkWBlttlng, dpmestlc servmce, ete.? )

5, Can a work orlentatlon progranlte planned to prepare assistants

for profe53¢ona1 workers in rursery schools, child care centers,
\h05p1tals, etc..

6. What evalustlve criteria should be used for judglng students! -
performances in a work orientation program?

7. What preservice and inservice preparation is needed for the
teachers of work orientation programs for home economics related
occupatlons?




S T e e

-23 -

SURVEY FORID
COINECTICUT STATE DEPARTIEIT (I' EDUCATION
Home Economies Education. Service
Ihrtf ord

Survey of Occupat:.onal Baclcground

Teacher’s Mame | -

School
Town
i A. PERSOUAL DATA -
% (Check those describing educat:.onal 'baclcground)
B.A, or B.S. Home Eeonomics Education
HoAs or 1S, Ares, of Specialization
| Sixth Year, ' . Area of Specialization

| Mumber of Years of Teaching as of September 1965

!, Ievels of Teaching Experience

o o

Elenentary Senior High

Junior High " College

Employment Experience Other Than Teachings

jobs between teaching assignments and all employment ey
| ' present time)

o

erience to

| (Please list in chronological order jobs during sumers while in college,

o RN

Wy Ay

T I MY, S PR PR

S SR

BT WS TR R P

R R

S TR AT

X
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B. SCHOCL FACILITIES i
(Check those best descr:.b:.ng present school 1ay-ou't)

A1 purpose laboratory_________ Child development center
' Clothing room L ___ Living area
[ Foods laboratory v Workshop

Rating of equipment for job oriented t’eaching:
(Rate as sufficient or insufficient)

Food - ~ Child Development
Clothing : Ilanagenent
Housing | | Home Iursing

Small materials of instruction
(Rate as sufficient or insufficient)

-Food . KRR - *~ Child Development
Clothing ' ’ | - Management
Housing Home IMursing

G. COLIUNITY RESOURGES
(Check yes or no)

Community has a State Employment Office
School has a funct n.on:mg placenent system

Employers inquire about knovledge and skllls of girls reglstered
in home economics classes

School officials are interested in work-orientation
Cuidance would be willing to recommend specialization
Home Economics Teachers consider development worthwhile

Resource people from commmnity would be available

- Some parent-student interest has been indicated
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dob availability can te recognized in the folloving fielda :

o

Doy Care Geuter ___Yender in Dry Cleaner
lursery School T Gounter Girl |
FPlayground Center S— . I»Ia.itxfess_

Recreation Genter | . Salad Girl |

Paid Baly Sitter  ______  Tostess
Semstress < ___ | Tosepbiomlst
Alterer | IR - Telephone Aﬁswering 'Servrice'_
Retail Sales Girl ' lsels Aide
Milliner Assistant ... -Houselteeper |
Iaboratory Assistant. : Com;aleécent Howe }aid

Laboratory Tester Vard Iaid -

Sample Girl of ‘Bakery Kitchen l2id

Baker Hotel or lotel IRid

Decorator

Others ‘

Catering

Hand Presser

RRRRRERAR

lender in vLaundry

(Use other side of paper for all extra data)

e L]
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A doctoral study in cooperation with

THE COMNECTICUT STATE DEPARTILIT OF EDUCATIOLY

Home EOOHQMJC; Edueation Service
- Fartford, Connecticut

HOIE _ECONOMICS REIATED OCCUPATIOID

To e filled out by teacher of work orientation program, If'ybu
are in another position other. than that of teacher, would you
please state your title?

I. SCHOCOL

4, IBme of school

B. Address of school

C, IEnrollment in school by grades:

Grads - Momber enrolled
| girls boys

7.
"8,

9.
10.

11,

12,

Total Student Enrollment

D. Total home economics program. FPlease list all houe
econonics courses offered in the school and please
check the appropriate space column to 1nd1cate if
course is reéquired or elective.

4Titlg of Course Eleective Required for 1thom

R ——— ok st
e gttt
G ————

2yen:
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' Required_for whom 2.

H 111

gy

E. Total musber of full time home eeonomics teachers
n the school?

IT, IEACHTR OF WORK ORIENTATION FROGRAL |
Please check the. statenients' vhich best f£it y&jr background.

-1, as had wage-earning experience in an occupatlon | S
- other than teaching

2, Is a certified home economics teacher in the school |

3. Is certified in home economics, but does not

© teach hom® economics in this school

4. Is not a certified home economics teacher

9. IHas less than 4 years of college °

6. Holds a bachelor's degree

7. Holds a master's depree or higher

8. Other - please Specify

IIT, QUHER IEACHFRS I THE HORK onmvmmon _zg_eg_fg_z

A. Please indicate the mmber of teachers :mvolved
in the program

B. If nore than one téacher is involved in the ‘

program, pleasé check the most appromriate .

statements which apply to youwr situation: “

N T

fil ll

I T 5

TR PRI Y ST T e e

1. Do you have a team teaching arrangement? | g

If so, please specify topics related to work
orientation taught by the other teachers
involved-

. e TR
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2, Prospective employers assist in teaching
. the program

Théy' include: (i.e,, mamfacturer, restauran'b
proprletar, ete.)

3. Other resource pedplé assist in teachirig
. . They include:

L )

V. STUDCYTS EIRQLIED Iif ORK ORIEITATION PROGRAM

A. Grade level and mmber enrolled in each. -
Please indicate the rumber of students emrolled in 'bhe : 1

uork orlentatlog'uy grade level.
Humber ‘enrolled

Grade level o | girls  Dboys
7o
8.

A . —w‘

B, TFuture plans of students in the work orientation program,
Please state the approximate mumber of students you feel
are in each categorys

Plans of students | mber of students

1. Plan to leave school before
12th grade graduvation

2, Plan to terminate formal eduéation
r ‘ upon 12th grade graduation

3. Plan to comtinue formal schooling
after 12th grade graduatlon

L Uhcertaln of plans at this tlme
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C. If occupational inventories or aptitude tests are
-administered to students enrolled in the work
orientation progrem, please list them below by title,

HODK ORIENCATION PROGRAL

A, Title of program

B, length of program o © weeks

AR T S

C. mber of clock hours per week in work orienﬁat;,ag
program | "howrs

D. Date program wes organized

E., Is there cooperative work experience in the
program?

If yes, what is the arrangement? Please check
the statement whioh best describes the
arrangenents

1. School one~half days; emplbymeh'b other half day

2, School one week; employme‘n{: alternate week

3. Employment after school and/or week-ends —  _____

4. Other - please specify:
F. Personnel working with work orientation program,

Please check and respond only to those descriptions
which apply to your prcgram,

1, Advisory council works with the teacher
| Membership of the council is represent +ive ——
of: (i.e., employers, parents, etc.
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3.

o
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Several ‘teaclwys cooperavively plan the
program,

Teaching areas of these instructors are:

Other individuals cooperate in the program

They inelude: (i.e., state supervisor of
home economics education, guidance

~ director, employers, employment office
manager, otc,) |

Other — please specify:

G, Facilities used in comnection with yprk orientation
program, )
Please check and respond to the descriptions vhich

best apply to your situation:

1.
Re

3e

he

Home econonics facilities

Specialized equipment added for
this program
Please specify

Community resources
Please specify

Other - rlease specify:
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H, Facilities uhich you feel are needed for the work
orientation program. In addtition to the above

(section G) what other facilities and/or equipment
do you feel are needed for the work orientation program?

I. Course content of work orientation program, Please |
check the descriptions vhich best describe the content
~of the courses A ‘

1, Foods and Nm‘.rition

2. Clothing and textiles
3. Child development -

bo Home furnishings

5, Home Ifrsing

6, Other -~ please specify

J. Placement of students in jobs,

Please check the descriptions which best apply to
your program,

1. School assumes no direct responsibility for

placement of students in jobs, _________

2. Teacher of the work orientation program
works closely witl: the local employment
manager (affiliatel with the U.S.
Fmployment Service) in placing students
in J obs, V :
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3. Teacher of the progfam works directly with
employers in- placement ‘of students in jobs

e Guidance director assumes.,_ resp__onsibility'
of placement

5. Principal or tice-principal assumes
responsibility of placement

6. Other - please specify:

K If students have been placed':.n jobs upon comple’clon
of the program, please specify jobs, and the approx-
imate number of students in sach since the program
vas started,
Number of students
Jobs irls

NEEEEEEEN )

boys

L. Recognition given upon completion of work orientation
program, Please check and respond to the descriptions
vhich best apply to your program,

l. Ilo recognition given other than that of

completion, P
2, Certificate avarded | e

stating: | : :
V3. Banque'b — E

4. Other - please specifys | | g




M. Recognition you feel should be given to students who

‘please state the type and/or kind of recognition.

N, Avallability of jobs in local community. .
| Please check the source of your information

1.
Re
3e
e
S5e
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have coupleted the work orientation program, If
you feel that recognition should be given to students
who have completed the work orientation program,

concerning availability of jobs:
Your estimate

Community survey

Fuployment office fig;Lﬁes
Classified ads

Other - please specify:

i

Please check the availability of Specific jobs related o .
to home economies in your commnity. Please add any

| Dictionary of o
Occupational Do not Absolutely Very  Some Great

Job

_other headings wyhich you feel are necessary.

Titles know no demand 1little Jdemand demand
Nomber demand

Sales clerk 1 - 70.10

Day vorker 2 - OL,OL
live~in~.moid 2 - 06,11

Child monitor 2 = 07.0L

Companion 2 = 09.03

TastTitutional

cook ¥ 2 - 26,32

*Pre-apmrenticeship or entry level

Continued
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Dictionary of : , . o i
Cecupational Do.not Absolutely Very  Some Greatb’

Job Titles kagw  no demand - little demand demand
- Tumber - . demand
Short order 2 -26,33
cook :
Vaitress: 2 = 27,12
Counter girl 2 = 27,13
Kitehen helper 2 - 29,71
Hursels aide 2 = £2,20
Charwoman 2 = 82,10
Yeaver 4 - 05,0L0
Dressmaker 5, = 25,039
Tailor % L = 26
Sample cutter 6 = 27042
Sew,machine
operator, ,
Household 6 - 27,511
Sew.machine
operator, | |
Garments 6 - 27,535
Presser,,
machine
Laundry 7 = 57,511
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’ VI, CBIECTIVES
| Iisted below are some objectives of work orientation

" programs in home economics related occupations, What

P would you consider as the most important objective to

| be accomplished in such a progiam? Would you please

: rank all of these objectives in the order of importance
,i with #1 indicating the most important and #9 the least
| important? . S

| CBJECTIVE.

F ' To achieve an introduction to the activities
| and demands of a wage-earning situation

l ;
| To be competent in the management of personal
l and family finances i

To develop acceptablé work habits
To develop skills for a cluster of occupations
To develop skills for a specific. occupation

To explore home economics ;related occupations

To motivate interest in school

To promote géod employer-employee relation-
ships -

‘ To recognize realities and values regarding
our society ‘ -

RN

I¢ you would like a summary of this study when it is complete,
vill you please indicate it by checking the first statement?

1, T would like a summary of this study vhen it is complete, . Please
| “send to:  (Hame) , . -
(Address)

2. I do not care to'-ha‘.ve_ a summary oiv'“th'iéi étudir vhen it is cpmplete.

‘w
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