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A 90 PERCENT RESPONSE FROM 143 RANDOMLY SELECTED
COLLEGES AND UNIVERSITIES SHOWED A HIGH DEGREE OF CONSISTENCY
IN THEIR ACADEMIC RANKING OF THE ACCOUNTING TEACHING'STAFF.
THE STUDY SOUGHT TO DETERMINE (1) THE INSTITUTIONS' POLICIES
FOR ADVANCEMENT ABOVE THE RANK OF ASSISTANT PROFESSOR, AND
(2) WHETHER FACTORS SUCH AS TEACHING EXPERIENCE,
PUBLICATIONS, BUSINESS'EXPERIENCE, AND ADVANCED GRADUATE
STUDY AFFECTED RANK. THE RESULTS SHOWED THAT (1) 61.97
PERCENT OF THE INSTITUTIONS WOULD NOT PROMOTE INDIVIDUALS TO
ASSOCIATE PROFESSOR WITH A BACHELOR'S DEGREE .PLUS A C:P.A.
CERTIFICATE, (2) 73.01 PERCENT WOULD NOT PROMOTE AN
INDIVIDUAL TO ASSOCIATE PROFESSOR WITH A MASTER'S DEGREE, (3)

.70.86 PERCENT WOULD PROMOTE INDIVIDUALS TO ASSOCIATE
PROFESSOR OR PROFESSOR WITH. A MASTER'S DEGREE PLUS A C.P.A.
CERTIFICATE, (4) 64.25 PERCENT WOULD PROMOTE INDIVIDUALS TO
ASSOCIATE PROFESSOR WITH A MASTER'S DEGREE PLUS .45 HOURS
TOWARD A DOCTORATE, (5) LITTLE RECOGNITION IS GIVEN FOR WORK
EXPERIENCE WITH ACCOUNTING FIRMS OR INDUSTRIAL OR
GOVERNMENTAL UNITS, AND 46) TEACHING EXPERIENCE,
PUBLICATIONS, AND ADVANCED GRADUATE STUDY INFLUENCED RANK IN
THAT ORDER. MAJOR RECOMMENDATIONS WERE THAT MORE RECOGNITION
BE GIVEN TOTHE C.P.A. CERTIFICATE, AND MORE ADVANCEMENTS TO
ASSOCIATE PROFESSOR BE GIVEN TO INDIVIDUALS WITH A MASTER'S
DEGREE PLUS 45 HOURS OR A MASTER'S DEGREE PLUS A C.P.A.
CERTIFICATE. (NW)
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A STUDY OF 'TO EXISTING PRACTICES OF SELECTED COLLEGES AND UNIVERSITIES
MATING TO ACADEMC RANKING OF ACCOUNTING TEAMING STAFF

Pert I Outline of Study and PreliMinary Sprvtly

This sti was ma& possible by 130 college or university Deane of Schools of

Business who answered a questionnaire sent by the writer to the Deans .S0 an attempt

to arrive at a conclusion as to what rractices are being used in a selected group of

colleges and universities' in ranking college or university accounting teaching staff.

The writer is irrimarily indebted to Dr. Victor Spathe lf, President of Ferris

State College, for the study. Dr. Spathelf suggested the writer make the study

after the researcher had remarked that in his opinion the practices at Ferris State

College in ranking accounting teaching staff were not competitive to other colleges

and universities for those 'toff members holding C.P.A. Certificates. No salaam-

ledgment will be made to any of the participating Deans or the schools represented.

The writer discovered after sending the first westionnaires that all question-

mires answered by membership schools .in the American Association of Collegiate

Schools of Business right need be approved by the Standards Committee of the Amer-

ican Association of Collegiate ,Schools of Business.

. Acknowledgment is made to Dean T. H.. Cutler of the University of Denver for

calling the regulation relative to approval of questionnaires to the writer's

attention. Dew Cutler did not answer the qUestionnaire but did suggest. the quest-

ionnaire be sent, to the Standards Committee for approval.

Membership schools of the American-Association of Collegiate Schools of Busiats

were not prohibited, from answering questionnaires..

The Standards:-Committee of the American Association of Collegiate Schools of.

Business was contacted and through- correspondence With the individual members, it

was learned that,- quettionnaires could be submitted to member 'schools and that such

sChool could answer 'Mnd,retUrn." 'the' questionnaire' without .0.ny violation of *4, of -

the reguiatiOns of AiRocie.40,



it is the underitanding of the writer that a questionnaire approved by the

Standar& Committee of the AssoCiation, When submitted to member schools, imposes

an obligation on the member schools receiving such a questionnaire to answer a
return the questionnaire.

A questionnaire not approved. by the Standards, Committee imposes no such oblig-

ation upon member schools. Member schools may answer and return the questionnaire

without violating any of the rules of the Association.

Questionnaires were not sent to all the member schools of the American Assoc-

iation of Collegiate Schools of Business; however, many of the schools receiving

the questionnaires do have membership in this organisation.

Statement of the. Problem.

It is the purpdhe'of this study to survey and analyze the existing needs and

practices relating to the ranking of college and university accounting teaching

staff. The elements of the problem are:

1. To determine ranks held by college and university accounting teaching

staff with less than a doctoral degree.

2. To determine what academic.rank vas held by those accounting teaching

Staff with a C.P.A. Certificate but not having completed a doctoral degree.

3. To determine those criteria used by Deans of Schools of Business in

promoting accounting teaching staff.

More specifically to determine whether the practices in ranking

accounting staff at Ferris State College are comparative and com-

petitive to thoie of other colleges and Universities surveyed:

Evidence of a Need for This Stag.

The following statement.ittaien from the constitution. and byltws Of Standards

for Acciteditation-ot the American Association ofColiegiate-SChoolt of *Business,.

'Page 12. itia-M0ateevDegritineConOciOs or business togetharvithAtIvilpertil-
ied;.:AdcOuntant -CertifiCate be considered terminal far the teaching
-accounting"
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Interpreting the meaning of such a recommendation as the above is difficult.

While this regulation mentions the Master's Degres in economics or business, no

mention is made of the major in business being concentrated in accounting. Many

would question haw much a.Master's Degree in economics, marketing, retailing, per-

sonnel management, etc., could contribute to more effective teaching of accounting.

While many schools seem to insist that the Master's Degree mint be an M.B.A., yet

they do not seem to specify that there be any subject matter concentration. Few

schools mention a Master's Degree geared primarily to better teaching methodology;

however, some would perhaps argue that teaching is a profession and that a Masters

in Education with advanced accounting courses taken along with the education courses

could make for a more effective accounting teacher.

There is much evidence in reviewing college and university catalogues that

many persons holding a Master's Degree and a C.P.A. Certificate do hold the aca-

Aemis.rank of Asiociate Professor or Professor. The writer knows that hiring

policies at some schools presently prevent the elevating of accounting staff to

ranks above that of Assistant Professor unless the staff member holds a doctoral

degree.

With such diversity in ranking policies, one might wonder whether it would be

possible today for many of the persons holding Associate and Professoral ranks to

Obtain those ranks under the present promotional policies at their schools.

Arbitrary ranking policies at one school which may be considerably at variance

with policies of other schools may lead to poor staff teaching morale. Any study

which could lead to more uniformity in ranking policies among the various schools

would appear to be valuable.

Method of Investigation.

A research 'method was desired and attempted 'for this study. The transition,

from an, ordinary to a scientific attitude. of mind coincides with ceasing to take

.certain things for granted, and assuming a Critical or inquiring and testing attitude.
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It was believed that the normative survey method used in this study might yield

-valuable evidence of practices and opinions concerning th:t ranking of college and

university accounting teaching staff. Perhaps this approach was the only practical

means by which this information could be Obtained.

Sources of Dat..___..LaainPreliminlaErvaey.2LEEEEUJItt21E

A questionnaire was developed to be sent to:

1. Deans of Collegiate Schools of Business selected, somewhat, at random.

2. School representation was made by examining college catalogues-to discover

accounting teaching staff holding the rank of Associate Profesaor or Pro-

feasor with the academic background of less than but that of a Doctoral

Degree and also holding the C.P.A. Certificate.

3. Schools selected were from states' ordering the Atlantic Ocean on the East,

the Rocky Mountains on the West, the Gulf of Mexico on the South, and Can-

ada on the North. Schools selected in the random sample had 70 per cent

repreeentation in the American Association of Collegiate Schools of Business.

4. The above applied to a preliminary survey.

Sources of. Data in Final Survey of 141 Schools

The schools vex-- selected on something of a randombasis. The writer reviewed

all the catalogues in the Ferris State College abrary to make up a list of schools

in.the United-States which were attempting to offer a,majorin accounting.

If schools) offered such courses-as Texaiion,

-Advanced Accounting, and 'listed' a major in. accounting, it seemed apparent that the

schoolt.were attempting to-offer:an accounting major.

The final list of schools included in the survey were from all of the fifty

atatesofour nation, and- included :the following categOries:

1._ 'Major Stateuniveraities

2. *Or14*-00-001.*erintiee
IStatedi011010:

t4.10.0'40444044-1-ilier4 Oallgee:w4i0 offer
Aiiiii:00044Aldajoil their:BusinesvDepartMent
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The questionnaire survey-would-Opear to be a.logical approach as a-method of

investigation. The Chief objection to the questionnaire survey as a method of

obtaining information has seemed to lie in the fact that not ebough is known about

those individuals' or institutions failing to respond to the mailed solicitation.

That is to say, not enough is known about the reasons for their not responding. It.

is felt this objection has been largely overcome in this study because certain facts

were known about all people and institutions Solicited..

Catalogue. Analysis.

An analysis-of college catalogues was used; however, catalogues do not necese-

ari* indicate additional work taken beyond the last degree completed. A catalogue

may show a, staff member holding. a Master's Degree but the individual may be only a

few weeks away from completing-a, Doctoral Degree.

. The writer believes that although many college accounting teaching staff hold

higher rank with less than a Doctoral Degree those same people might not be able to

acquire the same rank today under present diring policies at the colleges and

universities.

RESULTS 'OF THE PRELIMINARY SURVEY

Responses.

While questionnaires were sent to twenty Deans of Schools of Business, eighteen

or 90 per cent of those being surveyed by the preliminary study, respOndedi All of

the eighteen responses came as a result of the first and onlyAuestionnaire sent.

No- follow-up was made. A 901)er cent response to this questionnaire is considered

excellent. For content of questionnaire, seelable"I to-follow.
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TABLt.

e , fr.trft

QUESTIONNAIRE P TING TO PROMOTIONAL POLICIES
OF COLLEGE AND UNIVERSITY ACCOUNTING TE4CHING STAFF MEMBERS

4
Under your Oresent employment policies:

A. Is it possible for an accounting staff member to be elevated to the
rank of an Associate Professor if the staff member's maximum academic
training is a Master's Degree? Yes . No

B. Is it possible for an accounting staff member to be raised to the
rank of an Associate Professor if the maximum training is a Master's
Degree and a C.P.A. Certificate? Yes No

C. If a staff member has a Master's Degree plus 45 semester hours toward
the doctorate, is it possible to achieve the rank of Associate
Professor? Yes No

D. Will you indicate the highest academic rank possible for an accounting
teaching staff member to achieve with the following background:
1. Bachelor's Degree and C.P.A. Certilacate

2. Master's Degree

3. Master's Degree and C.P.A. Certificate

4. Master's Degree plus 45 hours toward the doctorate

E. Is any recognition given for accounting work in the field with a
Certified Public Accounting firm? Yes No

F. Is any recognition given for accounting work in the field with an
industrial firm or a governmental unit? Yea No

Check those items below which will influence you to raise
teacher in rank:
A. Excellent teaching .

B. Excellent publications
C. Excellent business experience
D.' Advanced graduate study
E. Please add any other comments

111111111=01111.,

an accounting

III. Would you like to have a summary of these findings?

Name

School

Ies

tkJ



Results of Tabulation

Ranktaeld-By Staff With-Master's Degree

.Question I-A. Under your present. employment policies: Is it pcesible for an

accounting staff meMber to .be elevated= to the rank of an. Associate Professor if the

staff member's maximum academic training is a Master's Degree? Yes No

.Fifteen of the 18 responses gave answers to Question I-A, as indicated above.

One of the schools answering "Yes" to this question was a large Mid-Western

University with a national reputation in accounting on both graduate and undergrad-

uate level: While the respondent indicated a staff member could be elevated to the

Professoral rank with even a'Bachelor's Degree, the respondent stated that the

chances of a staff member being elevated to such a rank under present hiring

policies were not 'good. The respondent indicated that during the last six years

no.peraon had been hired on a permanent basis in accounting with less than both

the C.P.A. and Doctoral Degree. While this respondent answered "Yes", he really

in effect, should have answered "No".

A State University in the Mid-West indicated it would be difficult to advance

to higher levels without a loctoral Degree and said the Master's and C.P.A.

Certificate seemed-to be a minimum requirement. This letter stated the school

policies but the questionnaire was not: returned.

A large Eastern State University indicated that all accounting faculty hired

since 1953. have Doctoral Degrees. They have two members on their'staff who hold.

neither a .Doctoral Degree nor C.P.A. Certificate, but-both hold Master's Degrees.

One is an Associate Professor; the other, en Assistaht.

The following comments were written by the various respondents in addition to

checking lea, or 'No. Nddbers on the left indicate a number assigned to the question-

nacre from _which the statement has been taken.

44 However, not likely. Conceivable .any faculty member can receive any rank



with only the barest of academic trappings,. namely the Bachelor's Degree, but under

the hiring standards we have consistently adhered to, this would be unlikely.

ExCept in certain *ill areas, we- hire only the holders of the Doctoral Degree.

Initial appointments are usually macte at the Assistant Professor level except, of

course, if the person hired has previous experience that warrants a higher rank.

To my recall, during the past six years we have hired no accounting personnel on a

permanent basis who did not have both the doctorate and the C.P.A. Certificate.

Most of those hired were at the Assistant Professor level, fresh doctorates who

just received their degrees. .

`To

8. Our policy in the College of Business Administration is to require our

faculty to earn their Doctoral Degrees within three years of being appointed to
our staff. Doctorate and C.-P.A. required of accounting staff for tenure.

9. No experience with this (Answer was Not)

11. yes, only in very rare cases where individual has achieved national

recognition in the profession.

Results: The results seem to be fairly conclusive. A staff member with a

mere Master's Degree could not be elevated to the rank of an Associate Profess Or at

80 per cent ,Of the schools while 20 per cent of the schools might advance such a

staff .member to the rank of Associate Professor.

Chi . Square Test o!. Relis ;liter.

To test the reliability of the Yes ita No answers,, the Chi-Square was used.

The Chi-SqUere asst was used bUt. only Yes and No answers .were. considered even if a
respondent eUggested a third.answer such as " Only Yes, and No writers- were

suggested: in the qnestiOnnairee. A third eieMent which had' not been -suggested in the

queitiOnnaire:,Might coMpaTed..to a write-in- candidate on a ballot and that third
eleinent..Might expeCted,*a receive -fewer-A*0S than 1de-two .answers: already ,sn:Egge#4.

A writeaa. vote whi.Olkwould perhaps =tend to _drOp -greatly beltreihe expected iteqUenel
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if

would-increaee- the reliebilityrof the resi unit in fl.gUreis but might decrease the
reliability of the final -results.

To apply the -Chi,SqUare to Yea and NO- answers only involves a Chi-Square*
Table With one. -degree of freed*. When the nuteberof iegree0,- of freed* in one,
Kelley iNicatet the* 1, a: need for the Yates correctiOn.1

The intent of the Yates correction is to -adjust for the fact that obterved
frequencies anat, be integers,,,,while.the

theoretical distribution (the Chi-Square
distribution)'. is, Continuous. This correction is accomplished, by reducing by .5 the
values -which are greater than expectation and increasing- by .5 those which are less
than expectation.

TABLE II

Chi-Square With' Yates Correction--Question
1-A

(F 0) Frequency Observed

(F 0 C) Frequency Observed Correeted

(F E) Frequency Expected.

F E

(r o c'. r 2)2

F 0 C 7,2 2
F, E

Chi-Square a;

Yea
3

Na.
12

3.5 11.5

-7.5 7.5

P 1.

16, 16

20.3 2.13

.05
Note ThS4 table should be io11440: v., Deans answered No :414 -3 pesos,a0.40ereevye... '040.0.-Vw:01;d4ques,-traw:if

than -3;841,the' prohahtlity Oht**404. rósuI.by oftoce,.40,:ieess-**, 5 in 100.
Entering .a::Chi;43.0.4a4.kiiltribntiOt4,. f proxtho4tio, .table into .column N with one

degree of freedom, it 10 -eeen th*t any luate,:-AkiOl'ie,23,;814',41(;,SAgiiifiaolit to the
$1% lexelif

verei 7
14,

- t

ridge, _MaSaii0hUsettkl.
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Therefore the answer received. from the Deans to the first question, is found to

be a reliable One. :These Deans -were. not checking at random..

As, a result, it appears quite clear that among the schools sampled; the possibil-

ities. of a staff member obtaining the rank of AssoCiate ProfessOr are very slight

if the staff member's maxiaum training is a -Master's Degree.

Ranks' Held Py. Staff Holding Master's Degree and C.P.A.

Question I-13. Is it possible for an accounting staff member to be raised to

the rank of an Associate Professor if the maximum training is a Master's Degree and

a C.P.A. Certificate? Yes No 4

Nine of 14 persons checking this question or 64.3 per cent of the respondents

indicated that the person holding a Mistei'a Degree and a C..P.A. Certificate could

possibly attain the rank of Associate Professor. When tested with the Chi-Square

this answer is found to be" unreliable.,

Four 'of 14 or'28.6 Per cent of the .respondents indicated the person with a

mere Master's Degree and C.P.A. Certificate could not attain the rank of ,Associate

Professor.

One respondent or 7.1 per cent indicated with a question mark that it was

questionable whether the staff member with a Master's Degree and C.P.A. Certificate

could. attain the rank of Associate Professor.

The following comments.were .added by the respondents in addition- to checking

Yes and No. The' numbers 'et the left indicate the number of the questionnaire 'from

which the statement was taken.

.2. possibly, if he'has impressive- publication record,

5. Only 10 an- extremely rare instance (Answered NO).

Depends on- the ;degree-not, all Miter's 'Degrees would- qualify --only

.17. pleas

:Ranks He
.

Meiter'c:De Plus 4 Notre. Twat* Dootortte-

'ek yapst:erls. Degree:Id* '45 nicesiegitet hours:
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toward a doctorate, is it pOssible to achieve the rank of Associate Professor?

yes' "6 .No A5 I

Six of 13 respondents checking this or 46.2 per cent indicated the staff

membem with this educational background could possible attain the rank of Associate

Professor. When tested with the Chi..Square, it is found to be highly unreliable.

Six of 13 respondents or 46.2-per cent felt the person with such qualifications

could not attain the rank of Associate Professor.

One respondent or 7.7 per cent questioned, whether the person with a Master's

Degree and 45 semester hours toward the doctoral could attain the Associate rank.

The following comments were added by the respondents in addition to checking

'Yes or Ebe

The numbers on the left indicate the number of the questionnaire frau which the

statement-was taken.

Question'

2. Solid publication record.

9. No experience with this.

13. Depends on the degree-not all Master's .Degrees could qualify.-only MALA.

17. Atter a longer period of time usually 7 or 8 years as an Assistant Professor
or 4 years with a Ph.D.

Ranks Held MyStaillathiachelor'S Degree and. C.P.A. Certificate

Question 14D-1. Will you indicate the highest academic rank possible for an

accounting teaching staff member toAchievalwith,the following background.,

. 1. :Bachelorld"Degree and -C.134. Certificate.

The' rankinOonthis-qUestion, Of respondents-are indicated as follows in

Table III.

7 r ''

".
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TABLE III

:Number .Ranking Rank
` *NNW WM II 11 P IN II111NIMM.

I

Percentage

1 None
7.7

1 Graduate Assistant
7.7

5 Instructor 38.5
1 Assistant Professor Temporary

Annual Contract - No Tenure
3 Assistant Professor

23.0

3.

13

Depends on degree--what he teaches--his experience and other 'factorsincluding age
7.7

Professor possible, but not likely 7.7

"IN MI mg I I. .11 Ma Imit MEM OM M MI =t1=1..1.

Total .100.00

Table III indicates that 38.5 per cent of the schools would rank a parson
with the C.P.A. Certificate arid. Bachelor's Degree as an Instructor, and 23 per cent
would rank a person of this background as an Assistant Professor.

Also the .table indicates that 61.6 per cent of the schools would rank this
person at a level: less than that of a regular Assistant Professor.
Ranks IleldALStiff With 'Master's Degree

Question Will you indicate, the highest academic rank possible for an
accounting, teaching staff member to achieve with the following background..

2. Master's "Degree

The results are indicated as follows- in Table IV.
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TABLE IV

Rankings of Staff Holding Master's Degree

Number Ranking Rank Percentage

1 None 8.3

1 Graduate Instructor, Lecturer 8.3

1 Part-time Instructor '8.3

1 Instructor, temporary only 8.3

4 Instructor 33.3

2 Assistant Professor 16.7

1 Associate Professor 8.3

1 Professor possible, but not likely 8.3

12 Total 99.8

Table IV indicated that 16.6 per cent of the teaching staff having a Master's

as their_ maximum academic training could achieve the rank of Associate Professor

or higher.

The same table indicated that 83.2 per cent of the staff' holding this

educational background would be holding rank. f Assistant Professor or lower.

This same table indicates:that 66.5:per cent of teaching. staff with this

academic training' would. be a rank of instructor or lower..
.

Ranki Heldly:StaffHWithAhateeti 'Degree and C.P.A. Certificate.

Question yoU indiCate the highest- academic rank popsible for:an

accounting staff teaching member to achieve with-the folloWiAg background.

3. ftster's.Degree And C.P.A. :ertificate

The'resUlta-Aretabulated in Table V which. follows.

-



TABLE. V

RabksA1 Staff Holding Master's Degree and C.P.A. Certificate

ammodworewormlnag...

Number Ranking Rank Percentage

1 Lecturer, Instructor 7.7

1 Instructor, if working toward doctorate 7.7

2 Assistant Professor 15.4

3 Associate Professor 23.0

.,

1' Professor possible, but unlikely 7.7

E. Professor Z08.5......

13 Total 100.00

Table V indicates that 69.2 per cent of the staff holding 4 Master's Degree

and a C.P.A. Certificate could hold the rank ofAssociate Professor or aboVe.

This also indicates 38.5 per cent of the staff having this background could_

be ranked as Professors.

This table shows that only 30.8 per cent of the persons holding a Master's

Degree and C.P.A. Certificate would be ranked lower than an Associate Professor.

Ranks Held Staff With Master's De4 ee Plus 45 Semester Hours toward Doctorate

Question I-D,4. Will you indicate the highest academic rank possible for an

accounting teaching staff.member to achieve with-the following background.

4. Master's Degree plus 45 semester hours toward doctorate

The results of'the renandents are tabulated as follows in Table VI.
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TABLE VI

Ranks Possible to Achieve by :hose Who Have Master's Degree
Plus 45Semester Hours Toward Doctorate

111111011,11111.MISIM

Number Ranking

1

1.

1

3.

3

12

Rank Percentage

Lecturer, Instructor 8.3

nstructor if working toward. doctorate 8.3

Assistant Professor, temporary only 8.3

Assistant Professor 33.3

Eventually an Associate Professor
if an excellent teacher 8.3

Associate Professor 25.0 .

Professor :vossible but unlikely

Total 99.8

Table VI indicated that 58.2 per cent of all persons holding a Master's Degree

plus 45 semester hours toward the Doctorate and not holding a C.P.A. cannot be

ranked above an Assistant Professor. Probably the above percentage should be milled

to 65.9 because one person indicated a Professorship was possible but an Assistant

Professorship more likely. .

1

This same table indicated that 41.6 'per cent of the persons having the above.

background' could be raised to the rank of Associate.ProfessOr or Professor.
4

Recognition Given For Work Experience with C.P.A. Firm

Question I.E. Is any recognition given for accounting work experience with

a Certified Public Accounting Fire Yes No

The above tabulation' indicates that 611..3 per cent of the Deans would give

some credit for work wihh a Certified Public. AccoUnting Firm while, 35:7 per cent
of the Deans would give no recognitiot to such experience.

Table VII as' foilowil shows the additional comments inserted by Deans who

checked QUeetion. I.E.
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TABIE VII

Comments of Deans in Checking Question /-E

Questionnaire Number Comments by Deans

1 Except in overall evaluation.

5 Give salary but not rank

10 Yes, in salary but not in rank without the
degrees. (Checked No)

11 Yes in initial hiring only

17 Yea, (Hard to measure)

Recognition Given for Work Experience With Industrial Firm or Governmental Unit

Question I-F. Is any- recognition given for work in the field with an

industrial firm or a governmental unit? Yes 6 No 6

The following tabulation indicates that 50 per cent of the Deans would give

no recognition for work experience with an industrial firm or a governmental unit

while 50 per cent of the Deans would give recognition for such work experiende.

TABLE VIII

Caments of Deans Who Indicated They Would or
Would Not Give Recognition for Work Experience With

An Industrial Firm or Governmental Unit

Questionnaire Number Comments of Deans.

1 Except in over-all evaluation (Question Answered No,

5 Salary but not rank

10 Yes in salary but not rank without degrees

11 Yes on initial hiring only

17 -Yes- (Hard to measure)

Influence Which -Cautie Deans to Acivance start;
question It. Check those itesis below which influence you in raising an

accounting teaaher. in rank..

,A. Excellent -teaching
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B. ExCellent publications

C. Excellent business experience

D. Advanced graduate 'study

E. "Please add. any other comments

Table IX shwa the results of the tabulations on the above. question.

TABLE IX

Items Which Would Influence Deans to Advance AccountingTeaching Staff in Academic Rank

Items of Influence
Questionnaire Number Total .%

1

C. EXcellent Business Experience. 1 2 3' 6 78 9 10 12 17 181,

A. Excellent Teaching

D. Advanced Graduate Study

B. Excellent Publications 3. 2 3 4: 5 6 7 8 9 10 13. 12 17 1t3220%

3. 2 3 4 5 6 7 8 9 10.11 12 17 18:75% 14. 100.

1 2 3 5 8 9 10 11 12 17 1885%

14 100

79.2

79.2

Questionnaire 13 had the following comMent: None, alone adequate, together

they could be adequate if combined with a favorable "set of condition as to age,

years at present rank, etc.

Table IX shows that 100 per cent of those Deans checking items in Question II

indicated that Excellence in Teaching -ant:Excellent Publications would influence

them to advance accounting teaching- staff for excellence. in these areas.

At the same time 79.2 per cent of the Deans indicated that Excellent Business
experience and Adiranced Graduate Study Vould influence them to advance their
teaching atef in rank.

. One Dean, indicated-that none of the items' alone was' adequate for promoting
Staff. Together- all the items along-with a favorable ,set of conditions as to age,
years at present job etc. Could be adequate.

A second Dean indicated the: following percentages be assigned to these various
items for promotions:- Excellent teaching

''ExCellent pOliOations
liteelleirtTbuaiaasal ailieriettea

77,Gradigite,stOdy
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Interest of Deans in Findings

Question III. Would you 14e to have a etummary of these findings.

No 1 Yes 15 Did not indicate 2

The Deans shoaled considerable interest in this study in that there was an 85

per cent resPonse to the questionnaire. Of the la respondents, 15 or .83.3 per cent

indicated an interest by checking the "yes" to the question or by specifically
,

stating they would like to see the results of this survey.

Another did not indicate en interest specifically but did suggest the question-

naire be submitted to the Standards Committee of the American Association of

Collegiate Schools of Business. This -would,seem to imply an interest. Thus, 88.8

per cent indicated or implied an interest in this survey.
Conclusions

1. This survey is short It should be extended until statistical reliability

is established or a conclusion is reached that statistical reliability is unlikely.

It is planned to use the Chi-Square test to attempt to establish statistical

reliability.

2. The interest displayed by -Deans in this study would imply that this is a

study that-shalt:1d have been done long ago by someone on either the Master! or
Doctoral leVel.

3. Schools certainly vary in top rank available to persons holding the C.P.A.
Certificate and Master's ,Degree. While 16.66 per cent of the schools surveyed would
limit staff with this 'background to the rank of Lecturer or Instructor, 24.99 per.
cent would make the Associate Professorship available to these people and 41.66
Would make the _Professorship available, to these pertiOns.

It can be-Said that ,69.2 per Cent.;of the Deans indicated that the perSui with

the C.P.A.: CertifiCate and*the-Master.14 Degree car. 'achieve: the rank of Associate

Professor or Professor. See Table. V. When tested with the = ChiuSquare this opinion

unreliable.
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eScc-,resuits .Vould tend. to:indkate thett.:et Perris: 'we Shall -restrict the
advance-Mont of _persona- With.,.* 'Master pegree.,and, C.P.A.-. :Certificate in rank, more
than is done by the majority of schools :surveyed.. We limit such 'people' to the rank
of AsSiatant,,FrOfeSsor.. 1.3ctsr.kkinever-,cent..Ot-the 80.6°18 surveyed cOuld rank

such peogeis.AlsOOitite Professor or -prOfeitor.

5. -It seems 'concluSiye- that the 'Deana think excellent teaching, excellent
research .ana- AthliCationti will influence thein to ted*ince stet in rank. Excellent

business experience ant graduate StUdy will also be influential bat at not such a
marked degree.

Recanmendationti

This study should be extended to establish reliability and to determine what

changes can be Seen in the trends to include more schoo:us.

*7:71 .47= 7

1.
17-

^ Is; -:7 =

"4-4'
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Part II Final Survey

Schools Selected Ivor Final Survey

The schools selected for the final. survey were chosen on a limited random basis.

For further details, see.O. prr;vioui section. Questionnaires were -sent to the 143,

schools liited in Table X. The 1143 -schools included are from all of the fifty states
of our nation and represent the following categories:

1. 'Major:state trniversitiet.

2. -Major private Universities.

3. Stete colleges.

4. Private and public liberal arts colleges which offer an
accounting major in their Business Department.

Responses from Questionnaires

Of the 143 schinas- who were gent questionnaires, 130 responded by letter or
returned the questionnaire. This amounted to a 90.90 per cent response, which is

considered to be excellent.

One of the schools responding did not return the questionnaire and explained,

that paracular school doei not offer professional degrees; therefore the problem

of rank of professional degree faculty does not occur with them.

Another sChoOl returned the questionnaire and suggested it be submitted to the

Standardi COmmittee of the American Association of Collegiate Schools- of Business.

This school indicated it did not wish to respond to questionnaires not approved by

the Association.

A. third schOol sent a :letter stating that the questionnaire would' follow later,

but the Atiestionlitire-was never received.

Two other large schools attempted tOanswer the questions by letter without

checking the questionnaire. Valuable -answers'to some of the tuesti9ns were obtaizad
_from the letters.
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Useful Responses

All the responses were useful except two One bad no inflnence.in'ai*wering

the questionnaire, but was quite useful in influencing the directIn the sample

would take. It influenced the researcher not to attempt to' sample member schOols

of the American Association of Collegiate Schoolit of Busineisi as such, but any of

those member richoola which.bappened to be selected in the random sample, were selected.

One ikundred twenty-eight responses 'or 89.51 per cent of the responses were

useful.

American Council on Education Interested in StudZ

In some unknown manner, the American Council on Education in Washington D.C.

became interested in the study and placed a number on it (2R4432)and publicized

it in the Report on Questiounaires2. American Council on Education, 1785 Massachu.

setts Avenue, LW., Washington 36, D.C., Report Number 98, September 27, 1965.

As a result, twenty-five letters or cards *ore received by the researcher asking

for the, results of the study.

Results of Tabulations

Ranks Held By Staff Members With Master's Degree

Question, I-A. Under your present employment policies: Is it possible for en

accounting staff member to be elevated to the rank of an Associate Profesior if the

staff member's maximum, academic' training'is a Master's Degree? Yes 34 No 92

Did not indiCate answer 1

Of the 127 questionnaires or letters returned, one respondent avoided answering

question I-A or failed to answer.

ResUlts

The results seem to be conclusive. A staff member with, a mere Master's Degree

has little opportunity to be elevated to the rank of Associate Professor as 73.01

2
American' Council, ostiEduCation, ,Report on Questionnaires (1785) Massachusetts.
Aventati *Wild lington,', D.C., September 27, 1965, .1.4
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per cent of the reapontieuts answering this question so indicated. When. tested with

the Chi- Square, this result was found to be reliable. The probabilities to get such

answer as this by chance' were less than 1 in 1000.

The Deans were not checking. at random. See Table XI.'

TABLE n
Chi-Square-With Yates CorrectionQuestion I-A

02portunities For Associate Rank For Those With Mere Master's De ree

Yes 34

F 0 -
34 92

FOC*
34.5 p1.5

F E -
63 63

POC-FE
28.5. 28.5

(F 0 C - F E)2 as 812.25 812.25

(P 0 C - F E)2
F E

-
12.89 12.89

Chi-Square us
25.78

P =
.01

Note: . This table should be read as follows: 34 Deans answered Yes and

92 Deans answered No. Sit:teethe Chi- Square value (25.78) was

higher than 13.815, the P value is leie than (.001)3

'4rederick .E. CroxtOn, and "Dudley 1. COWden Practidal :Bus-Uses/. Stat intids-,Second $14oel pretitiPe41.0.14 Intorpore.ted-, New York, -1953,:p. 518'.
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Added- Com ments= of Persons Answering "Yee! to I-A

Table- XII shows that 11 of the 34 Deana .answering Yes believed it was very

diffiadt for a college teacher to achieve the rank Of Associate Professor with
the mere educational background of a Master's Degree.

TABLE m
Comments Added By Persons Answering "Yes!! to I-A

1111.111011

Questionnaire Number Canna
4 But improbable

5 Requires a doctorate within three years
after appointkent..

33 Not probable

57 Only in rare cases

58 Yes but not likely

80 But 'cliff-feat to achieve

81 Prefer C.P.A. for courses other than thefirst year.

93 Possible but unlikely

110 Very unlikely

120 Not probable

122 "Unless eicepticipal

Ranks Ikid By. Staff---Noldiris Mist-ert.'s 'Degree:Aitiort.P.A-.

.Question I-B.. -Ituit.,PO-esible fOr an .aCcOnting.ataff' Member to be raliaed- to

the rank of an Associtte*Ofelior if the maximum training is a Master's Degree

and a C.P.A. Cer1ficatét Yeu. 93. r1P-27:7

Table XIII
=

-:indicates that when an atcOunting:teather has the C.P.A. Certificate-

added to thelisatees,'Degoet, that teache,rhal:',enhanted his opportunities to obtain
the rank of *10e4iti :WOO* considerably, as 77.5 per cent of the Deans 400.4

elevate the perlcn with these qualifications to the Snk. of Associate_ -Professor.
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When tested with the Chi4qUate-,:this result was found' to be highly' reliable.

The Deeps were .not -chealting at random. The probabilitiii Of getting this answer

by chatiCe: are. less than 1 in 1000.

FABLE XIII

,Chi4 uare,. With .Yates: Correction- uestion I-B

Relating To-Staff Having iasteee. Degree, P/Us C.P.A. Certificate

Yes, 93 No 27
F 0 II

93 27
F 0 : a

92 5 27.5
F E at

60 60
F 0C - F E Ir

32.5

1056.25
(F 0 C - F 11)2 se

1056.2525
(F 0 C - r E12

17 6o 4 .6°
IS

F'E

Chi-Square in
35.20

P -
.001

Note: This table should be read- as follows 93 -Deans answered Yes and
27 Deans Answered No. -Since the Chi-Square valUe (35.20)- was

higher than 13.815, the P value' to less than (.001)

Table XIV indicates army' COmMeritt mhiCh were: added ,00,10itten On the vett=were:
-

ix:lin/Lire relating- to _Question .I -B; the tanking of persons'. having :a Mester'e Degree
.and 'a CiP.-A.'dertificate.

-t-

rt -
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,TABLE

zits, -.of let ;Merits, to estion .I-B
Relat

Questionna
Number Yee No Didlnot check

es or no.

Master's De ee and. C P A
Comments

18

38 X

39

53

55

56

71

75 X

90

92

93

l04

107

122

126 x

134 x

X

X

X

X

X

Only in extreme case

But remotely.

Depends op age and time of graduate work.

For undergraduate teaching only.

Only if be has M.B.A. and C.P.A.

Only On 24.13:.A., depends on degree.

Excetitiolial basis -only.

But probably not in the future.

Except long time members.

This is the minimum- qualification.

Possible but not likely-.

Wept candidate is completing doctorate.

But not likely.

X Unless he has professional experience and
extensive publications-

At present; but may be chatiged,

But under .new Policy, M.D. is required

140 X But unlikely how.

141- X -if-hellos an inPrelliiletnWeetionrecord.
143 X. .But Would have other:qualitications.

et This table : The .person ",retie ring queetionna&r.._

limbered" i did: :00t or'Nof "'bit _ixialiCat

4140iter:!!1;:po

Associate Professor

eaiive Publics

1%4, CittifiCste not the rank of

as that "person hair: professions/ experience and
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Rinks
Pluo 45 Hours_ Toward Doctorate

Question 1.0. If staff member has a,Maiter's Degree plus 115 hours toward a

doctorate, is it poisible to achieve, the rank of Astiociate Professor? Yea 50 No _ft.
Of the 130 persons responding; 50 cheOked Yes,- 58: checked No, and 22 did not

check Question I-C.

This indicates that of the. 108 Schools answering this question, 46.30 per cent

*mild permit a Staff member to hold the rank of Associate Professor with a Master's

Degree plus 45 -Semester hour; toward the doctorate above the Master's.

. -TABLE' XV:

Chi-Square4i,th Yates COtrectiOn:1.-Questioxi

Relating to Stiff .Having -Matter'it poeee, nut i5 Hours :Toward DoctOrate.ammarermaarsv,
',..:Ttwomewa,rwor_

Yes :,50' No 58
FO- 50 58
F 0 C = 51.5 57.5
FE-

54 54
FOC-FE= 2.5 3.8
(2' o c - F E)2 = 6.25 1.25

F E in
4157 2268

Chi-Square =
.3425

P a
.95

Note: This tab3.! should; be .readt as follow: Since the P lalue of (.95) is
greater than (.05): which is an acceptable probability standard; the

answers given to ciestion I-C.are. found to be unreliable .5

. :

1944,1*-4.00#0.14 :Henry içIt And.-COmpany, Inc.,,:
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Also 53.70 per cent of the respondents would not permit a person-to hold the rank

of Associate Professor with a Master's Degree and a mere 45; hours toward the doctorate

When the above results were tested with the Chi-Square, the results were found

to be unreliable. See Table XV.

The researcher believes that if he had the entire population of colleges to

answer this question, the result would still be unreliable. There is ample evidence

to-support this conclusion.

We could have arrived at such an answer as this 95 times in 100 had the Deans

been checking this question at random.

Possible Ranks Obtainable By Staff With Bachelor's 'Degree and C.P.A. Certificate

Question I4-1. Will you indicate the highest-academicerank possible far an

accounting teaching staff member to achieve with the following background.

1. Bachelor's Degree and C.P.A. , Certificate.

Table XVI shows that 81.97 per cent of the DeanCindicated that persons with

these qualifications could not achieve the rank of Associate Professor. When the

similar but different question was asked in I-A, 73.01.per cent of the Deans indi-

cated persons with these qualifications could not achieve the rank of Associate

-Professr. The results found in Question I-D-1 tend to add to the validity of the

results found in- Question I-A.

Ranks Obtainable By Staff Holding A Master's Degree

Question I-D-2. Will you indicate the highest academic rank possible for an

accounting teaching-stiff member to achieve with the following background.

2. 10:ster's Degree.

The results tabulated are in Table XVII.. These results show that 74.40 per cent

of the school* respo4ding believed that_persons holding a mere Master's Degree cannot

expect to odvance,above thtrank of Assistant frofeSsor.

When -a- similar, but different question =was asked:, in Question I-A,. the reSults

from 73.01 per.Cent. of the Deana showed that persons. hairing maximum, training-of
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-Sauter's: Degree -WO little oppOrtudity to ,Obtain a tank above that of Assistant

ProfessOr

The 14.140 a* compered to 73,01 per.centaget indicate* a high degree of validity

to the Tankines of these; Deans.
TABLE XVI

Ranke:Obtainable By staff With B.S. Degree and C.P.A. Certificate

Faculty Rank -NumberNumber of Deans Accumulative
Rank Percent

26' 18.03

22.13

22.95

1 23.77

1 24.58.

2 26.23

1 27.04

2 28.69

36 58.29

Would not hire

No policy on -this

Teaching:Assistant

_Teaching AssoCiate

Faculty Assistant

Lecturer

Special InstruCtOr

Assistant Instructor

Instructor

Assistant 'Professor on
Temporary Appointment 2

Assistant Profeeeor 27

Associate prOfeisor 9

Professor_ 10,

Depends =Oa- conditions

age. -Of: .individual 2

-QUestiOnnairejtOt_returfied:.

03k.nOt answer this sect,,ion,.
,

4 '`.

59.84

81.97

89.34

97.54

9948

to*.: This table ihould :1$4, reed as 81.97 per cent of the Deans
:

-:flot
le tot' Professor;

.`v :;,,

A. - ,
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TABLE/4%1i

Ranks Obtainftb1e. By StaftWith Maatette Degtee.'

Faculty' Ito* lumber of 'Deana AeettUlatiVe
'Ranking ',Petteritate

Would not !litre 11, lOJO

Would hire ,Jrn emergency only 2 12.00

Teftg)4liSAPIPPA.00 2 11560

Lecturer 2

7..netruCtor. 33

,on
1:.e.Fpor.17.,400.4tement 1

*kite* Professor

4f10:0140 f'rPte.1489r- 22 9.04'66

Professor 8 98440

Depends on PO14.049n4
40 of individual

QA0tionpaireto not returned

P*4 P0.0011.04, this 'section

Total

2

15

3

10665

zpAttt i4140, tsb1C hou1d be read u foP5we 74,46- per cent Of tii beina

indi,Catect a terson -bolding' a mere *tater DetOee cannot advance

aboye the rank of Aisietant, Professor.

Raflke 3 13- Staff .Hold AmastertirDe ee Plus The tok.."4ttifidati

9,4,01:491Y14',"-..1, YOu. indiOite? 40.16.0, tank vossilixe, for itdo-Ovitig?,

te014*:,ete44;,$*.?e:t.-to aCi4eve- with the following background.

01440.-'044

lalPv**-refuits,vm u :=Table 1'1.9 21.A9 the

019941a 14491"144g VIA* .01.0400441, would t the top rank to Aisist4PV tiofisSior.

^ 7: ,
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RankS, Obtainable By Staff With Liaster'ss Degree
Mid *Certificate

Faculty Rank

Would not hire

i,eitChing Associate

Lecturer

Instructor

Number of Deans , Accumulative ,

Ranking Percentage

6 4.96

1 5.79

1 6.61

5 10.74
Assistant Professor on

Temporary Appointment 1

Assistant Professor
12

Associate Professor 45

Professor 48

Depends on conditions

i.e. age- Of individual 2

Questionnaire not. returned

Did not answer this section 7'
Total 143

11.57

21149

58.68

98.35

100.00

Note: This table should be read as f011ows: only 21.49 per cent of the

Deans indicated that the top rank available to persona with a
14aster's Defeiee pit* the O.P.A. Certificate is that of an

Assistant, "PrOfessorship..

In effecti thu met** that 76:.00. per ',cent (9845- Minus' '21.149)- Of the, aChooli
would, allow -persona with /000e. qualifications to advance to the rank of ,Associate
'Professor

04itio,,5a:00::cit the schools
Would 'Permit person with 0614`79440400494 to advance *-64-tr9tePlior-
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Further Test of Validity and Reliability

When the above results trcommarea to the results found in Question I-B,

findings show:
Staff Percentage Allowed To Advance

Question To ASsociate Professorship or Above,

I -B 77.50

I-D-3 76.85

Percentage Veriance. .65 .

The results of the findings in Question I-B were found to be highly reliable

in Table

The above. percentage variance of .65.ofvne per cent indicates a high degree

of validity to these findings since a similar question was asked in the two questions,

but the person filling Lathe questionnaire was forced to respond in a different

manner in formulating an answer to the two questions..

Ranks Obtainable By Staff Holding Master's Degree Plus 45 Hours Toward Doctorate

QuestiOn I-D-4... Will you indicate the highest academic rank possible for an

accounting-teaching staff member to achieve with the following background.

4. Master's Degree plus 45 lours toward the doctorate.'

Table XIX shows that 34.75 per cent of the Deans indicated that accounting staff

having a Master's Degree and 45 hours toward the doctorate. could not expect to be

advanced above the rank of Assistant Professor. In reverse, this can be interpreted

to mean that at 64.25 per cent of the schools, the persons holding this rank could

possibly be advanced to the rank of'Associate Professor and 9.32 per cent advanced
c

to the rank of Professor:.

When the aboie tesulti are compared to the resulti found in Question I-C, which

was really the same' question =but 'asking the recipient o-the questionnaire for a

different type of response An answering, the folloWing was discovered..

Q0entiOn-
PercentagelhiabletoAdVance-to
AitociatiAlgeltorita

I-C'
53:70:.

D-D =4 54.7,
Per,,OOti-agO'llAiiande" OM.
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TABLE XIX

Rhnts Obtainable By Staff With Master's Degree
and 45 Hours ToWard Doctorate

Fecultp Rank

Would not hire

No policy on this

Teaching Associate

Lecturer

Instructor

Assistant Professor on
Temporary Appointment

Assistant Profeesor 41 34.75

(:)
Associate professor 42 88.98

Professor 11 98.30

Depends on conditions
i.e. age of individual 2 100.00

Questionnaire not returned 15

Did not 'answer this section 10

Total 143

Number of Deana
Ranking

Accumulative
Percentage

8 6.78

2 8.47

1 9.32

1 10.17

6 15.25

4 18.64

IINI11101Mminlim.1.111.

.Note:."-Thie table should be read as follows: 34.75 per cent of the Deane

Indicated person; holding, ,e Master's Degree an& 45 hours toward the

dOctorate,cOld pot be ranked above an Aseietint professor.

The variance 18.95 is considerable. (See ,previous page.) The results
. ,

found, in ,4uestiOn when tested yiith,, the chi,Square- Were ,found- ,to, be

,

The variance above:' could laCkOrreliability'vid4erhaps

110/41t5i
,



Recognition Given For Work Experience With C.P.A. Firm

Question 1-E. Is any
recognition given for accounting work experience with a

Certified Public Accounting Firm? Yes 76 No- 41
A tabulation of the results indicates that 64.96 per cent of those checking

this item -would give some recognition to those persons having work experience with
,C.P.A..firms and 35.04 per cent of those

checking would not give recognition for thistype of work experience.

. TABLE XX

Chi-Square With Yates
Correction--Question I-E

Is Credit Given For Work Experience With C.P.A, Firms?

F 0 n

FOCI*

F E

FOC-FE-
(F 0 C F E)2

Cr o c F El2
F E

Chi-Square on

P.

Yes 76 No 41:

76

75.5 40.5

.58.5 58.5

17.00 18.00

289,00 324.00

4.94
5.54

10.48

.01

Note: This table .should. be read as follows: 76-Deans answered Yes and 41
Deans answered No. Since-the Chi-SqUare Value Was 10.48 or greater
than 9.24:thei*obebility

of ObtainintsUdh reiOlti. by chance iS
less' than. l 6,

The Deans
rere-,not'thect4PO4rendOm; this

:answer is aye11.444 one.

6Speuel..--11:-Ricboicind4;Statistical Analyst", Second: Edition; The RonaldWeis, tompany; New: YOzit,;. New:Y9ric; 1964;- ,r,a 577.

-

#
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Table XXI reveals comments inserted on the questionnaires by 22 of the persons

responding. Of the twenty -two inserting comments, 9 had checked Yes; 8 had checked,

SD; and 5 had not checked either Yes or No.

The.comments would tend to show that, some credit is given for work experience

with,C.P.A. firms in salary adjustments. The comments tend to indicate that this

typi of work experience would have little to do with advancement in rank.
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TABLE focr

gq,ition Gilreti For --Field- Work With Ct.P.A:. Firma

%fatiOitiOinialte:
Number- Answer not -check

Yes No Yet tor::No

18 X

32

.33 X

X

49 .X

52

53 X

57 X

60 X

62' X

81 X

93

103

117

119 X

126 X

127

130 X

131 X

131

140

,143 X

Comments
Inserted Deans.

Salary but not rank.

X No policy.

But no a lot.

Not # rank.

Not for proration purposes.

Not with re.spect to pronotion.

In salary.

On initial hiring.

In salary but not in rank without degrees.

Except pertaining to C.P.A..

Not generally, but is' considered for
partatime- -work.

X Rave not. faced this issue.

X Would not count heavily in attaining

Not as to rank.

It is a plus factor.

Provided he .haa terminal :degrees.

Except it qualifieS person for

On in original hiring..

If person-also -has- doctorate

X SaiarYAY08/i --1144:01°1* iç-

Et

x A desirable leiblerieli0,-bat,--50t:11, major
basis for *91004911.

Note:

number 93 did not check Tel or NO, but tiptoed, Itore not faced, this :Ostia*

.0:,,!lik.:#*11_,
ionce

*0:1119st, have *3StO4rik-t-

-

7--, -
, ;

te
*.- t
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Recognition Given For Work Experience nth. Industrial Firms or Governmental ,Units

Question Is any retOgnitiOn tot accounting work in the field- with

an industrial fir* or a- governmental unit? Yeti .74 Nom
A. tabulation of the results 008 74 Deans 'answered Yes and 43 answered No;

63.25 per cent ansWered Yes and 37,75 pet cent answered No.

When these reSults' were compared to the results found in Question I-E, it was

found that just two more Deans checked Yes for Work Experience with C.P.A. firms

than checked Yes for work with iriduatrial firms and governmental units.

'TABLE,10aI

Chi-Square With Yates CorrectionQuestion I-F

Is Credit Given For Work Experience With An Industrial Firm
,Or A Governmental Unit?

Yes 74 No 43 ,

F-0 = 74 43

FOCI.-- 73.5 42.5

F E = 58.5 58.5
-1- 00---"-II = -15.0 16.0

Cr o c - F E)2 = 225.0 256.00

SF 0 Cz221.2
F E 3.85 4.38

Chi-Square = 8.23
P

'.02

Note: This table should be read' as follows: 74 Deans answered Yes

and" 41 .-Deane- **eked NO. The Chi...Squate-'Value was found to be

'8.23 greater than 7.824; therefore, the Probability of -obtaining

such results- by chance, is less than 2 44-,100. These results- are
. reliable. The Deans. were not _=checking et randOM. Blair contends

,any P Valuele1OW)

7 r

rr MYeri
4944, p. 490.

05 is ,11Ungicant.7

EXtMlitOty Atigatina, Ifokt and COmPanY,

C.(



wOr

- 42 -

Table xxn shows the above results were found to be significant when tested

With the Chi-Square. The Deans were not checking at random.

Activities ,Which Ma Influence Deans. To Raise, Accounting St in Rank

_ question. _Check. thotie --items -telow- -which will Influence you to raise an

accounting teacher in rank:

A. Excellent Teaching

B Excellent publications

C. Excellent Business Experience

D. Advanced Graduate Study

E. Please add any other comments

A tabulation of the results are shown in Table OCIII. Deans checked 118

questionnaires on these items.

TABLE

_Activities-Which-Might -Infiderice-Deans -To--Raise Staff Di Rank-

Activity Number times checked

A. Excellent leaching 116

B. Excellent Publications 105

C. Excellent Business Experience 77

D., Advanced Graduate Study 94-

1,

Note; This table should be read as follows: Of the 118 questionnaires

checked,. 116 had Excellent TeaChing as influential in raising

staff in* rank.

The results of the = tabUlatiOna shown in Table XXIII Were _tea:tad fcir

in .table _The .ChirgiquaTel=tegst, for items A, B, and =C. are highly significant.;
results could- .:not, expected: to appear by chance..3 time* in 1000.

"
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:TABLE. law

S.r

46#0 vest.:.-40404 To-,:Questions II;

Activities Which Might "Iiifliaence Deaps To Raise Staff' In Rank

A B c
F 0 - 116- 105 77 94
F 0 C = 115.5 . 104.5 76.5 93.5
F E = 59 59 59 59'
F 0 C- F E- 56.5 45.5 17.5 34.5
(F 0 C - r E)2 = 3192.25 2070.25 306.25 1190.25

(F(F ...

E
L.LiE 2

112 54.10 35.08 5.19 20.17

Chi-Square = 54.10 . 35.08 5.19 20.17

P .001 .001. -.05 .001

Note:. This table should be read, as follows: 116 of 118 respondents

and-.-D-checked--item--A: -When -the checking

of item-A was tested by the Chi- Square, the results were found to
be highly significant.

Item C was found to be signifiCaitt and such results could not
have been found by checking' 'at ,,random 5 times in 100.

Deans Were '-not --checking_ at,-tindom. --Excellent teaching, excel=,

1E04 publications, excellent -business 'exp'er-itenCes and= ,adVanced

,grad:Wate .study will itifli4enCelbe Deans t'tEailv,e,nce *taff in

rank.



Activities WhiChteans Wrote. In iThich Mi t Infltence Them To Advance Staff In Rank

Questiong-B. Check those items below which Will inflUence you to raise an

accounting teacher 'in rank.

E.. Please add' Any other comments'

110110010111/

The comments of the Deans.written on the blank lines or in letter, attached

to the questionnaire are inserted in Table XXV.

TABLE XXV

Additional Comments Written On Questionnaire By Deans

Questionnaire
Number

2

Comments

Soon a Ph.D. plus a C.P.A. will be recognized as terminal and
no other combination, I think.

This is an area along with music that is causing difficulty with
rank system.

3 Promotion from Instructor to Assistant requires minimum M.A. and
3 years' satisfactory teaching;_ promotion to AegocietteiT.,
Tata-at-I equivalent plus 5 years' experience; Professors
Doctorate or equivalent plus 8 years' experience. It is to
be noted that the regional accrediting agency for this area
the Southern Association of Colleges and Schools, permits
the C.P.A. to be regarded as Doctoral equivalent if teach-
ing in area.

5 Contribution to professional organizations.

8 College Service.

.9 Counseling Students; University Service, Adherence-to School
Regulations, COmMunity SerVicel prOfessiOnal GrOWth: Con-
isUltieg.,WOrk and Oeneial Responsibility. The above listof teeponeibillttAtviivAdditiemi to the first four listed
Are 'presented', 04 a_04temen*.vi what, ie-expepted 4!.c1,21.4
Aembett.- They are the factoo-tho, ere cons ider 1y
Personnel Committee g it reviews and 4--otopts to evaluate
the :performance -of Individual .0404 0,04ence
that measures-0i0604.ep0forthenee Weethte*.
pOusibiIity-WearnestlY IOOke4fot,d01-04ref011y considerk

10 Riirlicittatipii. in local ACcoP4t*MorganitationS; e011ege:com-
thitteerwOrkvand attenctan00 at n40.cailineetings.

vg77311::-.11:5,:"-:''!:',--77-71F-7-57;.
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. TABLE' XXVI tcintinued

Additional -Co fluent!). Written Ors Queetionnaire By Deans

Questionnaire
Number Moments-

16

Rank depends:Upon basic academid qualifications, plus perfokmo
ante. TersontWithOUt doctorate must be unusual to be
given higher ranks.

Aister'splus C.P.A. is terminal but we prefer the doctorate,

17 Contributions in teaching and research; excellence in coUnael-
inOisi!Oidance activities. Faculty review embraces three
*Or functions.- 11410,and'prObibly,fOremost,is the

tWeffectiveneO! the individual in the teaching function.
Second, tbe,candidatt its reviewed ,on the basis of his
research and-. professional reputation. This embraces pub-
iicationaand.activitiel Onthe national scale and special
assignMentS. In the thittl.plaCe, 'we look at the general
contribution of the faculty member in campus activities,
with committees, and with student. grouya and with local
,community and, university service.'

20 These are general, statements. There are many full professors
with Bachelor's Degrees and C.P.A.; this will not hold
true in the future.

22 iny of these will be weighed.

23
. C.P.A. Certificate or excellent business experience would help

but the degree is the more important factor.

24 Plus the.PbX. or D.B.A.

27 It is difficult to give a Yes or No answer in that we have not
raised a person to the Associate or Pmfessoral without a
Master's Degree and, a C.P.A. Certificate.

28 Administrative service to the college and university

30 Generally, we do -not hire Sew people unless they -have the doc-
torate or it appears they-will have it within two years
after they join our staff. We have come who have the
Master's and C.P.A., but we are not adding any at this
levyl.

We .do proMpte people Who have been with .us a_ very long
time-to-the rank of Aisociate VrofeasOr-even though they
may not have A.doctorate. This is dOne on the basis of
service to the University.

31 Provided otrie.al:511gree has been 044220;

32 oni

33 Achltn.g704egreei44n

-rid on graduate 40404 then on nerOf
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TABIRMI (continued)

.Additional'Comments Written On.QUestionnaire.By.Deans

Questionnaire
Number Comments

36 Many people are in .high ranks, i.e.,,Asiodiate and full professor,
ship with a Master's Degree because of age and service and
elevated to rank in order to get higher salaries and other
priotities. It would be impossible for such people to attai:
these ranks-tow.-

37 At. our school,. .there is no strict relat.ionstib between academic
rank an& 040. We may pay an Associate Professor as much

we pay a' .Professor. My feeling *that men who teach
upper accounting courses shoUld have a Master's Degree in
the field of accounting plus a C.P.A. Certificate and that
theme two items r-^e more important than the doctorate.

38 General Value to the University.

41 C.P.A, Certificate.

42 Research that is not published.

44 Until supply improves, M.B.A.-- C.P.A, will undoubtedly still be
terminal for undergraduate teachers.

We have ten permanent full-time faculty members--all are Ph.D.'s
and all but one have the C.P.A. This person is Associate
Professor; all others have higher ranks. We have not hired
anyone at the Associate level or above in the last ten
years without the doctorate.

53 Research and writing without publication in certain situations. .

54 University service (generel contribution of the individual to the
improvement and development of the university).

Community service to the extent that it improves the pro;
fessional standing of the individual or contributes to the
prestige of the university.

56 None of the four alone are adequate; together they would be ade-
quate if combined with .a favorable set of conditions - -as
to age-,6years.at present rank, etc.

57 A teacher with M.A.-' and C.P.A. ,who ,secUres a law degree or Ph.D.
44vanCed. without a .quest-ion.i A case- in-

point it our Tax-,Accounting man with M.B.A.;, C P.A. , and J.D

58- 'Student AdVitint at* Publfe :Service.

59: A C.P.A.) tertifidate,.041.,be .0444004 he I10040.01-ot;00-:

704e3AiSPINCAY,Okto*--. 0"eiOneOlegt*444**40,,b04,-
bY'the-40#1404 it1704410.40.14.0

-N,

z=z



TABLE XXV (continued)

Additional Comments Written On Questionnaire By Deans
Questionnaire

Number Comments

59 (cont.) (Higher rank) of persona who represent exceptions to the
minimum_shall -be evaluated by the promotion committee setup to conform with the State College Board Rules and
Regulations.

62 C.P.A. and M.B.A. combination must remainas terminal for cert-
. ification reasons due to the shortage of Ph.D.'s in account-ing. No educator contends it is the equiValeht of a Ph.D.,but will promote the C.P.A. to the Associate Pro-fessor level if he has proved himself.

63 Full Professorship open only to those with terminal degrees.

In the past we have had high rank people without doctorate, butwould no longer hire or promote such faculty. All current
tenure faculty, but one, and most non-tenure faculty havePh.D.

65 If a person accomplished a truly definitive work in his area, wewould promote him to full professor without the doctorate.

70 Unfortunately your use of the word "possible" has caused my answe:
to-take just the opposite position from that which we followas a matter. of policy.

We do recognize that accounting instructional requirements
are leading toward the doctorate. Of our accounting staffof six, two C.P.A. Masters have been told that they may en_'joy all the privileges Of promotion and tenlifeThecauee ofex post facto cases. Both are Associate Professors. Onemember has the doctorate, two are actively working toward
it and the sixth has been told that he must have the doc-torate. We use tenure as our controlling factor rather thantank. Our policy is to withheA tenure from any member whodoes not have the doctorate. However it is "possible" thatwe may relax the requirement in one or two highly except/one.
cases.

71 We grant tenure and positions above the Assistant Professor rank'to individuals without the doctorate only in unusual circum-
stances. We reserve the right. to make such an exception,
but we use it very speringlk.

Our belief is that the teaching-and research problems at theuniversity level in the general field .of accounting are so
compleX that detailed, inVolvement in, current pfaCtice does
14,,tUe,to he1p,0n .understand' what. the.fUttretre#4 may be.We naturally ,:e*Pect DUr_verpon#4 tctil:iethokohighlyOMiliar
,04.11*0403141.4-W14.01.15,411 -10A fte00004.c.:90.00-00; 4414verahl ortiveo:hctonaCting.;40:7'e4rtrier

pect our :den .tdrbe ,faMiliar with ,areagt, 34Micrci-iecOn'OMice:
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TABLE XXV continued

Additional Comments Witten 04 Questionnaire By Deans
Queitionnaire

Number Comments

and finance that merge into accounting, and we also expect
our men to be in the leading group in terms of advancing
concepts of information control systems and related approach:

I frankly do not, see any trend in the picture which would
lead us to change our present policy, whichobriefly stated,
is to insist on the doctorate as primary evidence of intel-
lectual preparation for the teaching and research assign-
ment expected at this school.

72 We promote on the basis of quality rather than degrees earned;
yet, it is very rare for a non -Ph.D. to achieve Associate
or Full Professor.

73 We are much more severe than I believe we should be and for that
reason can interest few C.P.A.'s.

75 Consulting work of a professional, now routine nature, is con-
sidered helpful in individual staff development.

76 While the Ph.D. degree is looked upon with favor; "rank" and
"advancement in rank" depends quite largely upon a man's
accounting competency, good teaching, and his contribution
to ACCOUNTING. _Publications, in'the latter respect, carry
considerable weight.

80 I have the impression that the rh.D. in accounting is replacing
or supplementing the C.P.A. las the terminal_. for
college teachers of accounting.

81 Very important is the general contribution a teacher makes toward
the betterment of the department and the school, such as
suggesting methods of immrovement of curriculum, etc.,
availabjlity to speak to groups, to attend ueetings and
develop innovations in teaching.

You should make distinction between undergraduate and grad-
uate program. It probably will be five years or more, but
definitely more accounting education will be required in
the future to include a'Inowledip of E.D.P., s, better un-
derstanding of Business Statistics, Operations Research,
Economics, etc. Trend is definitely. toward the doctorate.
I feel C.P.A. plus Masterls'is preferable to Ph.D. without
C.P.A.

82 Attainment of C.P.A. -Certificate.

86 As accounting work it given within the teneral .framework of the
undergraduate dei:atttientO of Busineas Ad#01i4;.atiOn and

=:Ed0P044044,:ifi-'1,0,441-4101434:-*Pfq'tlikt=i)00CM-11ite& to beableo .fits into `several of the dieCa.p4nee ,Offeied in the
department:, 0,,J4110.VidUal. thetefotki,-:would be jUdged in-

_ _.-07010.1.4at es*, ihs--**iieatChF--and t aching:program:
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TABLE XXV (continued)

Additional. Comments Writ en On estionnairt B Deans411)

Questionnaire
Number

90

ComMents

Our answers will:differ fiom some schools. We have a heavy Ph.D.
graduate program. Schools with a heavy undergraduate pro-
gram naturally will hive a different apprbaeh to answering
your quest,011s

91 Consideration could be given to a combination of the items you
have listed plus others we consider in every case.

92

93.

95

Today we are insisting upon the doctorate for advancement through
the various teaching rankii up to that of full professor.
However, this is not a fast rule and modifications are made
to suit particular circumstances: Clearly, no advancement
would be lltely for'a person who did not possess at least
a Master's Degree and a C.P.A. Certificate. .1 suspect we
can look upon these as minimum requirements.

We would make no distinction between accounting and other fields
in promotion--and degree plus teaching quality would be a
basic requirement for all fields:

Very few of our teachers (other than department heads) achieve
the full professorship, even if they would possess the Ph.D.
and C.P.A.

The extreme shortage of accounting teachers will help a
number of teachers to achieve the rank of Associate Pro-
fessor.* There is no doubt that many schools prefer to
hire Ph.D.'s (even if some can't teach); but they are
going to have .to settle for the M.B.A.-C.P.A. In fact,
I wonder if there are enough M.B.A.--C.P.A.'s to go around.

99 Service to the University. Teachers must excel in two of the
three criteria.

102 An accounting staff person must have the doctorate to be con-
sidered as a permanent member of our staff.

103 Your questionnaire seemed directed at en undergraduate degree
program. Our program has changed since 1960 when we ;based
the undergraduate program to become a graduate school of
business.

104

We have one Professor who has a Master's Degree and C.P.A.
but no doctorate. Field work:would not count very heavily
in attaining any academic'rank.

Since 1953, we have not hired a permanent accounting staff person
who did not have a Doctor's Degree. An exception was made
in onetase when. a, candidate had finished the course work
for the doctorate and was well along on the dissertation.

TwO members of be staff possess. Master's Degree and ,do
nit have tha,:;:t11414,z1VertAficatt... _One is 'an. Assistant Pro.
feeeOr-and theICithet, Associate. cont



- 50 -

TABLE XXV (continued

Additional Comments Written Oh Questionnaire By Deans

QueStionnaire
,Number Comments

104 (cont.) Promotions are strictly on the basis of merit. This involves
excellent teaching, research and writing.

105 We normally require a Ph.D. for a professor. However,. we now haw
an excellent teacher with a Master's Degree and C.P.A. who Li
now an Associate Professor. He may someday be promoted to
Professor. He is chairman of the Department.

110 Promotion would be based on teaching effectiveness and public-
atione rather than on degrees.

112 We like the Ph.D., but let's face it--they can't be supplied for
a long time if ever.

114 General attitude and cooperation.

115 Accounting Professors should be encouraged or required to pursue
advanced study in accounting or related fields toward the
Ph.D. degree.

116 The trend for all departments is to require a Ph.D. to be advanced
to Full Professor. At the present we have one Master's and
a C.P.A.

119 Must have M.B.A., C.P.A., or M.D.

120 Advancement in rank and for salary terminal degree; although, a
doctorate is usually expected.

122 All would have some influence in order, 1, 2, 4, 3.

123 While all the above factors are important, ceilings will come
from failure to advance in rank.

126 All above factors considered, but Master's and C.P.A. required
for Assistant Professor and doctorate for ranks above. We
are repidly moving toward requiring doctorate for all pro-
fessional ranks.

131 Look at the "whole performance" record, including the above'and
other criteriassincheing service under present practice.
No permanent staff member in hired Wiless be is in dissert-
ation stage and shows promisb of completion. 'Would not re-
tain if.dOctor*te wet0 not completed.

Becaute'of the shortage of.accoUntapts with the Ph.D., I'm
pure the trend- ia the opposite of what you quote. Let's
be realistic:'.

133
ftePoWiOd0#0,44'40-0itY-DOMationlirmtictLand,tenure.134 We d'c Separate: = accounting from other academic areas except

to give COntikideralge,',Wei t, to C.P.A.
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TABLE XXV (continued

Additional Comments Written On Questionnaire By Deane

Questionnaire
Number Comments

136

137

140

141

142

143

IIMIk.w.s.....110.".11111..
Teaching and publications given greatest weight.

All'of the above are considered in increase in rank. Rank is
not automatic. Hours and degrees are essential:

We do not have any formal legislation that precludes promotion
to full professor but he would be judged by his peers, most
of whom would have the Ph.D.--C.P.A. combination.

All these factors are important. Associate Professor comes with
out tenure. Appointment to this rank is on trial, Appoint-
ment at this rank usually requires Ph.D. or D.B.A.

Teaching ability, professional growth, general education service,
special departmental activities.

Doctor's Degree.

Table XXV shows diversity of opinions on the parts of deans relating items which

will influence them to raise staff in.rank.

Many believe the Doctoral Degree in coming to be the only terminal degree.

Others believe. that there are not enough Doctoral. Degrees to meet staff needs t

and that it will be a very long time before the Doctoral Degree can be the only ter-

minal-degree.

A few administrators indicate a belief that persons with Master's Degrees and

the C.P.A. Certific:ate are better teachers than are the people holding Doctoral Degrees

This is a minority view and would be difficult to prove. Also it probably contains a

considerable element of bias.

The deans indicate many things will be influential in causing. staff to be'advanced

in rank. BOmeichools will advance staff to top ranks and even to full professors in

special.cases without the Doctoral Degree: Many others will not advance people above

the rank ofbilistant.Professor withoutt,-Doctors4, Degree.

1
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atelettioWni:TioSttid:Sh ueation,Molm

Considerable: tritereltl.tr tlIeJteialti. -of 7hia study pure. ahOwn .:142.T.EOle

82:8144i J cent of "the 128 useful reeponeeti:e.deaired;Ao have a .:aummary;T:of the.. fiaal

rteuit. '-The percentage -iiaan-tased On -,thenpleful responses:rand :not :on ,,the -numb

'of quest.ioringiirei returned

own.=.4 TABLETXXV.I

Interest; of -Serpotidenti;lii tReittltev#Question ATI ;

Percentage' r.

. Answered ,.-tee. 106 82:81-: -1

Anaweited-- No .14 10.94.

Did Not Indicate ,'-- . 8 6.25,

Total: . 128 ::ti Total- 99.89

%-1

. Note This tabletahoulcr-belte$ aae.follriwe = x -,82#.81 4et. cent of,c.,-thel-

useful,- responses{ iindicittedf-an:Antereet S.n = this St.udyvtr-;askAnik

for 'copievofethef reeultai when 'the study: trek completed s .

In additiOiv the 106 aitifing?I'Or resultefiu25f; so.titonak- .opea have requested

the results" after the Ai ieribani littcatiottpubli-cized;-. the : quest3a sire ,in
tbeit: `report.1--



Part

A. , Findings Relating to *Raab Obtainable B Staff Hold Bachelor's De ees 'and

.C.P.A. Certificates.

umm of Fialclusions

.1. Resulti show that 81.97 per cent of the Deans believed, that persons with

these qualifications could not achieve the rank of AssOciate Professor.

These results were found to-be highly reliable; the Deans were not chedking

at random.

2. Additional analysis showed 18.03 per cent of the administrator's would not

hire persons with. these qualifications; also, 58.20 per cent of-the schools

would not' promote people with the qualifications to rank above that of

Instructor. -t

3. It is evident that persorx hoping to advance very far in ranks in the college

teaching professions in the field of accountancy need additional educational

background above that of the Bachelor-'-s Degree and the C.P.A. Certificate.

B. Findin Relatin: to Ranks Obtainable = Staff Hold a Master's De: ee.

1. .Results show that 73.01 per cent of the respondents believed that college

or university teaching staff in the area of-accounting had little oppor-

tunity to advance above the level of,Assistant Professor, if the top level

of their educational training is a Master's Degree. These results were

found to be highly reliable when tested Statistically.

2. Further analysis shows that 41.60 per. cent of the staff with these qualif-

ications could not expect to-advance above the level.of Instructor.

3. It seems clear that persons holding a Master's Degree as their top level

.educational training cannot expect to advance to top ranks in this area

of teaching. -

Findings Relating Ito Ranks Obtainablempy Staff HoldinMed_S.P.A.
Certificate.

1. Results show'that:76.86 per cent of the schools would permit persons having



.'-'-
....,.....-...... ..... de. .............-.,,..

.........1.. f''.74 .. qtr ,
.s-

,i.ait-ikik;4i.tctI,,-42..,..LIag,
..........--£..s., ,..,./..=,..."-,,...9*-4..."-t. .M...., --

-',

- ..,
- , ,

...

,,,,

_,,,,

allestees Degree and C.P:A4.Certificate to advance to the ranks of 400.ciate

Professor or Professor.: These resUltti were found to be highly reliable when

tested statistically with the Chi-Square.

2. Further analysis Shows that staff with this background would be limited to

the rank of Assistant Professorat only 21.49 per cellt'of the schools.

3. Approximately 40 per cent of the schools'would permit these people to ad-

vance to the rank of FU1/ Professor.- (See Table XVIII.)

D. Find Relatin: to Ranks Obtainable- Staff Holdin: A Master's De: ee Plus

45 Hours ToWard The:Doctoral.

1. Results Show that 64:25 1:m24'cent-of the schools would permit.persons with

these qualifications to advance to the. rank -of Associate Professor.

- These results were not found to be statistically reliable. The writer

believes that if he had a 100 per cent survey of schools offering account-

ing majors, the results would still be unreliable relating to this element

of the study.

2. Approximately 9. per cent'oi the adman would permit staff with these qual-

ifications to advance to.the.rauk of-Full Professor.

3. There is some mvidence indicating that the majority of schools prefer

accounting teaching staff with a Master's Degree plus the C.P.A. Certificate

to staff with.a Master's Degree plus-45 hours above the Master's Degree.
.

4. Findings show 4.96 per cent of the:schools would not hire people with a.bere

Master's Degree plustheC.P.A. Certificate but 6,78. per cent of the schools

would not hire persons with-4 mere Matter's-Degree plus 45 hours toward the

Doctorate.

B. Find Ro:tin to Reco itionGiven.FOrWOrk orience With C P.A. Firms.

1. At -64.96 per cent of the schocils some- recognition would be given for work.

experience with a*-0.I7A.firm.

2. There were MO opiiions,on- this item. Some schools would -make an adjuAtMent
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in salary but not in rank for this experience. Some.indicated they would

give pope redoghition forthia experience. but no much. Other schools would .

give the.recognitiOn in. the original' hiring but notlater.

F. Findings Relating to Recognition GiVen'For'Work Experience With Industrial Firms

And Governmental. Units.

'1. At 63.25 per cent of the schools, some recognition would be given for work

experience with indhstrial firms and goVernmenta units.

2. Deans seem to give approximately as much" recognition for work with industrial

firma and. governmental units as they give to work with C.P.A,

3. "Evidence seems to 'indicate not much recognition is given for work experience

with C.P.A. firms*, indistrial or -governmental units.

r

G. Findings Which May II ce Deans *to Raise Accountingi2
Staff ;n Rank.

1. There is much evidence that many items influence Deans to raise accounting

staff in rank; they usually will, not raise a person in rank for a single

item alone.

The most influential items which seem to influence a recommendation for

change in rank are the following: excellent teaching, excellent- publications,

taking advanced graduate study and excellent business experience and in the

preceding-order.

3. Other items listed as being influential were:
a. Contribution to professional organizations..
b. Counseling students.
v. College service.
d. Participation in community affairs.
e. Contribution to*cOmmitteea.
f. Holding C.P.A. Certificate.
g. Holding DOctoral.Degree.
h. GenCril value to school.
i. Research that is not published.
j. AccamPliehment of truly definitive work.
k. Quality work.
1. Coniating work in the field...

Contribution_tobettertentHof department, school, and curriculum.
h. Availability, to speak to groups, attend meetings, and develop

innovations in teaching.
o. OeneraiAttitUde,and-Cooperation.
p. 'Whole perfortaanee.
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Tamp Relating to. Terminal.Degrees.

1. There seems to be a lack of uniformity as to what. constitutes terminal

degrees for staff teaching accounting courses.

2. Evidence seems to point to the following' practices:

.

a.. Thellorth.Centril Association of Colleges and Secondary Schools'
_does not recognize the Master's Degree. and C.P.A., Certificate.
as a terminal degree. Only aHDoctoral Degree is recognized as
terminal with this. Association.

b: The Southern Association Of Colleges and Secondary Schools recognize
the Master's Degree plus the C.P.A. CertifiCate as a terminal degree.

c. The American AlisoCiation of Collegiate Schoolsof.BUsiness no longer
recognize the Master's Degree plus the. C.P.A.' Certificate as. terminal,
although such recognition was given for therie gualifiCationi until
recently.

d. Many schools-still recognize the Master's.Degree,and C.P.A. Certifi-
cate as a terminal degree.

e. Many schoOls no longer recognize the Master's Degree and C.P.A. Certifies.
sate as a terminal degree.

f. Schools having graduate programs are tending to recognize the Doctoral
Degree as the only.termiral degree.

I. Fines Relating to Interest' in ThitStudx.

1. The fact that responses were received fl-om 90.0 per cent of the 143 question-

naires mailed indicem-considerable interest.

2. The fact that 98.5 per cent of-the responses were usr:ible indicates consider-

able interest.

3. Congiderable interest is shown by 81.5 per cent of.the respondents asking

to seethe results of the study.

4, .Twenty.fiVe college administrators wrote asking to see the results of the

*study after the questionnaire used was publicized by the Ameridan Council

on Education. Since these administrators did not receive the questionnaire,

but did ask to see the results, this also indicated coneiderable4nterest.

5. There is evidence that college administrators feel a need'Ibt improved

methods of determining' anks and advancement standardS for college, teaching

personnel.
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Recommendations.

Same recognition should be given for the C.P.A. Certificate.in ranking college

profeSsors becaUse it is a_ professional license indicating proficiency in the

field.

2. A suggested.recognitionis that more colleges make it possible for staff holding

a Mhster's Degree and C.P.A. Certificate to advance to the rank of.Associate

Professor if the staff has demonstrated teaching excellence and has other quali-

fications other than courie.hours above the Master's. This would encourage more

College professors to write the C.P4..Examination:

3. More colleges should-make it possible' for staff to advance to the rank of Associat.

-Profeisor at some intermediate step between the Miter's Degree and Doctoral Deere

such as: at 45 graduatelours above the Mdster's Degree. This, perhaps, would

encourage more accounting staff to attempt to qualify for Doctoral Degrees.

4. The implementation of recommendations two and three should lead tq'bettepiqualific

'accounting teachers'if holding C.P.A. 'Certificates and taking. advanced graduate

study, make for better accounting teaching. Deane seem to think they do.

Also, the implementation of recommendations two and three should give relief to

the shortage of accounting teachers by encouraging moreto enter the profession

and more to remain in. the teaching profession..

5. With the interest displayed by administrators in this study, there is evidence

that College and university administrators recognize a need for improved methods

Of determining ranks and advancement standards for college personnel.

It is recommended that a somewhat similar study be made of methods of ranking

and advancement standards of college and university personnel beyond the field

of accounting:

The study-proposed in -recommendation five should be considered as a possible

study. fora federal grant.

'17
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State Boards of AccoUntancy over the nationc should-liberalize the experience
requirements for college professors, to .qualify for-the..C.P.A.. Certificate

Order that pore. could hive Gu, detire:to write the C.P.A. Examination..

Since alA; the states use the Uniform .C.P.A. Examinations.State -Boards of
ACCowitincy ahoUld be. more 10tral in giving reciprocity to college professors

whO'hOld certificates from .other states..

Aer. 'Xs .+5,. A
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APPENDIX I:

Question 14..
Chi-Square With Yates Corrections

Yes. 9 No

P 0 .-

9 4 3

P O C 8.5 4.5FE 6.5 6.5_ . .FOC-FE 2 2(31 0 C F Er 4 4(F 0 C - r E)2
F E .615 .615

Chi.Square
.1.23

The 'P value of this is .30 or this answer could have been arrived at30 times in one 100 by checking at random. The answer appears to beunreliable.

Question I-C

Yes 6
...04441.4.0111.114Y

No 6

P 0 - 6 6FOC 6.5 5.5FE 6 6FOC-FE .5 .5F .0 C rz)2 .25 .25FOC-FE) 2
.042 :042

Chi-Square
.004'P value is .70

This answer Could have been arrive at. 70 :times in 100 by checkingat random. The answer is unreliable.
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