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- A STUDY OF THE EXISTING PRACTICES OF SELECTEC COLLEGES AND

" UNIVERSITIES RELATING TO ACADEMIC RANKING OF ACCOUNTING
TEACHING STAFF.
BY- CHAPMAN, LOWELL : :
FERRIS STATE COLL., BIG RAPIDS, MICH.

~ FUB CATE

EDRS FRICE MF-$0.18 HC-$2.76 69FP. :
'DESCRIPT“RS- *ACADEMIC RANK (FROFESSIONAL). *ACCOUNTANTSo
*PROFESSORS, *TEACHERS, COCTORAL CEGREES, MASTERS CEGREES,
BACHELORS - DEGREES, TEACHER EXPERIENCE, *CERTIFIED PUBLIC
ACCOUNTANTS, BUSINESS EDUCATION. QUESTIONNAIRES, SURVEYS,
COMPARATIVE ANALYSIS, TABLES (DATA), BIG RAPIDS

A 90 PERCENT RESPONSE FROM 143 RANDOMLY SELECTED
COLLEGES AND UNIVERSITIES SHOWED A HIGH CEGREE OF CONSISTENCY
IN THEIR ACADEMIC RANKING OF THE ACCOUNTING TEACHING STAFF.
THE STUBY SOUGHT TO DETERMINE (1) THE INSTITUTIONS' FOLICIES
FOR ADVANCEMENT ABOVE THE RANK OF ASSISTANT FROFESSOR, ANC
(2) WHETHER FACTORS SUCH AS TEACHING EXPERIENCE,
PUBLICATIONS, BUSINESS EXPERIENCE, AND ADVANCEDC GRACUATE
STUDY AFFECTED RANK. THE RESULTS SHOWED THAT (1) 81.97
PERCENT OF THE INSTITUTIONS WOULD NOT PROMOTE INCIVIDUALS TO
ASSOCIATE PROFESSOR WITH A BACHELOR'S DEGREE FLUS A C.F.A.
CERTIFICATE, (2) 73.01 PERCENT WOULD NOT FROMOTE AN
INDIVIBUAL TO ASSOCIATE PROFESSOR WITH A MASTER'S DEGREE, (3)
. 76,86 PERCENT WOULD PROMOTE INDIVIDUALS TO ASSOCIATE
PROFESSOR OR PROFESSOR WITH. A MASTER'S DEGREE PLUS A C.P.A.
CERTIFICATE, (4) 64.25 PERCENT WOULD FROMOTE INCIVIDUALS TO
ASSOCIATE PROFESSOR WITH A MASTER'S DEGREE PLUS 45 HOURS
TOWARD A DOCTORATE, (5) LITTLE RECOGNITION 1S GIVEN FOR WORK
EXPERIENCE WITH ACCOUNTING FIRMS OR INDUSTRIAL OR
GOVERNMENTAL UNITS, ANC (6) TEACHING EXPERIENCE,
PUBLICATIONS, AND ADVANCED GRACUATE STUDY INFLUENCED RANK IN
THAT ORDER. MAJOR RECOMMENCATIONS WERE THAT MORE RECOGNITION
BE GIVEN TO ‘THE C.P.A. CERTIFICATE, AND MORE ACVANCEMENTS TO
ASSOCIATE PROFESSOR BE GIVEN TO INDIVIDUALS WITH A MASTER'S
ODEGREE PLUS 45 HOURS OR A MASTER'S DEGREE PLUS A C.P.A.
CERTIFICATE. (HW) :
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Part I Outline of Study end Freliminary Survsy -

This stiy was mad: possible by 130 coliege or u.diye_rpity Deans of Schonls of
Business who enswered a questiounnaire sent by the writer to the Deans 4n an attempt
to arrive at a conclusion as to what rractices are being usgd in a selected group of
_collegel and universities in ranking college or university accounting teaching staff.

The writer is primarily indebted to Dr. Victor Spathelf, President of Ferris
State College, for the study. Dr. Spathelf suggested the writer meke the study
after the researcher had r&rked that in kis opinion the practices at Ferris State
& College in ranking accounting teaching staff were not competitive to other colleges
and universities for those rteff members holding C.P.A. Certificates. No acknow-

| ledgnent will be mede to eny of the perticipsting Deans or the schools represented.
The writer discovered after sending the first questionnaires thot all question-
, | peires answered by membership schoél: in the American Association of cOilegiate
1 © Schools of Business might need be appr;ved bty the -Standards Committee of the Amer-
| lean Association of Collegiste Schools of Business.
4 . Acknovledgnent is made -to Dean T. H. Cutler of the University of Denver for
% | calling the regqlg*.sioﬂ relative to apmrovael of questionnaire:s to the wri;cer'u -
? attention. Dean Cutler did not answer the questionnaire but did suggest the quest-
3 ionnaire be sent to the Standards Committee for approval.
Membership schools of the Amencan-»Auociati;m of Collegiate Schools of Busiisas
were not prohibited from apwering questionniires..
Thie Stand.ardl Committee of the Amrican Association of Collegiate Schools of
Business was contacted and through comgp,oqdence vith the individual members, it
@ es learned that questionnaires could be submitted to meber schools and that such

schools could Susver and.return the' questionnaire without auy violation of any of .
the reguiations of the Associaticn.. |




"""""

It is the undereta.nding of the writer that a questiobnaire approvea by the
Standards Comnittee of the Assceistion, When sutmitted 4o member schools, imposes o
an obligation on the member ec!;oola receiving such & questionnaire to enswer e7l -
return the questionnaire. ‘ | ’

A questionnaire not approved by the Standards Committee imposes no such oblig-
ation upon member schools. Member schools may answer and return the questionnaire
without violating any of the rules of the Association.

Questionnaires were aot sent to all the member schools of the American Assoc-

ietion of Collegiate 8chools of Business; however, many of the schools receiving

the questionnaiires do have memberehip in this organization.
Statement of the Problem.

e¥pRdared g»‘i:’i’_‘,v"za“'nu&r{’;‘v‘,‘;" Sy B R Y R o

It is the purpoke of this study to survey and analyze the existing peeds and

practices relating to the renking of college and university accounting teeching

:
M x:-

¢)

.staff. The elements of the problem are:

RRVSS ST
S ETIN

l. To ~determ1ne renks held by college and university accounting teaching

LA 4
S

3 staff vith less than a doctoral degree.
2. To determine what academic rank was held by those accounting teaching

4 staff with a C.P.A. Certificate but not having completed a doctoral degree.
| y 3. To determine those criteria used by Deene of Schools of Business 1n

. promoting eccounting teeching staf?. -
& 4. More specifically to determine whether the practicee in ranking

accounting atetf at Ferris State College ere compretive and com-
petitive to those of other collegee and universities surveyed.

Evidence of a Need for This Stuq
The tollowing statement is teken from the constitution and bylaws of Stendards
for Accreditation of the Anencen Association of Collegiete ‘Schools. of Bueineu,
Poge 120 e aster's Degree. in econamics or busineds together with the. Certif-

,,,,,,

ied Acco\mtent Certificate vill ve ‘considered terminal for the teech:lng of
eccmnting "
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Interpreting the meaning of such a recommendation as the ebove i difficult.
While this regulation mentions the Master's Degrea in economics or business, no

mention is mede of the major in business being concentrated in accbuntinga Many

_wouid question how much a Master's Degree in econqnics, marketing, retailing, per-
sonnel management, etc., could contribute to more effsctive teaching of accounting.
While many acliocla seem to insist that the Master's Degree muit be an M.B.A. s yet

they do not seem to sx;ecify ‘that there be any subject matter concentration. Few 1

schools mention a Master‘s Degree geared primarily t;o better teacbing methodology;

however, same¢ would perhaps argue that teaching is a profession and that a Masters

in Education with advanced accounting courses teken along witﬁ the education courses
could meke for a more effecf.ive accounting teacher.

There is much evidence in reviewing college and university catalogues that
many persons holding a Master's Degree and & C.P.A. Cartificate do hold the aca-
demic rénk of Associate Professor or Professor. The writer knows that hiring

a2 AT T IR

polici,eé at some schools presently prevent the elevating of accounting staff to
ranl;s ebove that of Assistant Professor unless the staff member holds a doctoral
degree.
With such diversity 1in ranking policiass, one might wonder whether it would be
] possible today 'for\ many of the persons holding Associate and Professoral ranks to
: ‘5 ' . . obtain those ranks under the present promoticnal ppliéies at their schools.
Arbitrary ranking policies at one school which mey be considersbly at variance
with policies of other schools may lead to poor staff teaching morale. | Any study
A ~ which could lead to more uniformity in ranking policie_sl among the various schools
would appear to be valuable. ’ | .
Method of I‘mrestvig tion.
| A reséa#h method vas desired and attempted for this study. The transition

*

o Ry L.
BE R e A A DL IS

from .an ordinary to a scientific attitude of mind coincides with ceasing to take

» .‘;“ ~Ce '
;ﬁ»@e&, ey i L

certain things for granted and sssuming & critical ar inquiring and testing ettitude.
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It was believed that the nofmatiye survey method used in this study might yield

" valuable evidence of practices and opinions concerning th= ranking of_college'and’

university accounting teaching staff.

ferhaps this epproach was the only practical

means by which this informetion could be obtained.

Sources of Date in Preliminary Survey of Twenty Schools

A questionnaire was developed to be sent to:

1.

2.

L,

Deang of Collegiate Schools 6} Business selected, eomewhat, at ‘random.
Scheol representation was made by examining college catalogues to discover
accounting teaching staff holding the rank of Associate Professor or Pro~
fessor with the academic background of less than but that of a Doctoral
Degree and also holding the C.P,A, Certificate. :

‘Schools selected were from states‘bordering the Atlantic Oceon on the Eaet,

the Rocky Mountains on the West, the Gulf of Mexico on the South, and Can-

ada on the North. Schoole selected in the random sample had 70 per cent

reprecentation in the American Association of Collegiate Schools of Buginess.

The above espplied to e'preliminary survey.

Sources of Data in Final Sugggz,of h} Schools

The schools wer~ aeLected on aomething of a random basie. The writer revxewed

all the cataloguee in the Ferris State College Library to make up a list of schoole

in the United States which were attempting to offer a. maaor in accounting,

If achools)offered euch courses as C, P.A. Reviews, Auditing, Federal Taxation,

’3Advanced Accounting, and listed e major in accounting, it seemed apparent that the

'echoola were nttempting to offer an accounting maaor.

‘The final list of echoole included in the aurvey were from all of the fifty

states of our nation and included the following categories°

‘ 1.,'Maior atete untvereitiee
2.4 ‘Major private. universities
3&;-8tate collegee i :
L, Private and public 1liberal arts. colleges which offer
. ah accounting nojor in their Business. Department
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Questionnaire‘s :

The questionnaire survey would ‘appear to be e logical approach as a- method of

‘ investigation. The chief obaection to the questionnaire survey as a method ox
obtaining information has seemed to lie in the fact that not enough is known about

" those 1ndividua1s or institutions failing to respond to the mailed solicitation.
That is to say, not enough is known about tle reasons for their not respondingﬂ It
isAfelt this objection has been largely overcome in this study becauge certain.iacts
were known about all people and institutions solicited.-

Catalogue: Ana;xsis.

An analysis“of college catalogues was used; however, catalogues do not necegs~
ariy indicate additional work taken beyond the last degree completed., A catalogue
may show a staff ‘member holding a Master's Degree but the individual may be only 8
few weeks away from completing ‘& Doctoral Degree.

The writer believes that although many. college accounting teaching staff hold
higher rank with ]ess than a Doctoral Degree those same people might not be able to
acquire the same rank today under present diring policies at the colleges and

univergities.

" RESULTS OF THE PRELIMINARY SURVEY

Respgnses.

While -questionnaires were sent to twenty Deans of Schools of Business, eighteen

or 90 per cent of ‘those being surveyed by the preliminary study, responded, All of
the eighteen responses came as a result of the first and only questionnaire sent
No follow-up was made. A 90 per cent response to this questionnaire is considered

excellent. For coritent of questionnaire, see Table T to follow.
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TABLE I

o ©__ QUESTIONNAIRE RELATING TO PROMOTIONAL POLICIES | %
i OF COLLEGE AND UNIVERSITY ACCOUNTING TEACHING STAFF MEMBERS |

. B s g 3 LR
saielaidudd bttt SRR,
o 'L
. R
{1
| ]
(0
t

I. Under your ﬁrgsené employment policies: .

IS

A. 1Is it possible for an accounting staff member to be eievated to the

rank of an Associate Professor if the gtaff member's maximum academic
training is a Master's Degree? Yes . No

; B. Ie it possible for an accounting staff member to be raised to the
] rank of an Associate Professor if the maximum training is a Master's
' Degree and a C,P.A, Certificate? Yes No

C. 1If a staff member has a Master's Degree plus L5 semester hours toward

the doctorate, is it possible to achieve the rank of Asscciate
Professor? Yes ‘ No , : ) '

D. Will you indicate the highest academic rank posgible for an accounting
teaching staff member to achieve with the following background:
1. Bachelor's Degree and C.P.A, Certificate '

2. Master's Degree

3. MWaster's Degree and C.P.A, Certiricate

] L. Mester's Degree plus L5 hours toward the doctorate

] E. 1Is any recognition given for accounting work in fhe field with a
¢ Certified Public Accounting firm? Yes No

) F. 1Is any recognition given for acéounting work in the field with an
i industrial firm or e governmental unit? Yes No

. . } * . . ’ .
! II. Check those iteme below which will influence you to raise an accounting
k . -teacher in rank: ' .

< A. Excellent teaching

; B. Excellent publications
C. Excellent business experience
D." Advanced graduate study

E. Please add any other comments

III. Would you like to have a summery of these findings? Yes _ No

Name

School _

Ly 3 i <




Résults of.Tabulatidn

jRanksteldigy Staff With*Master’s Degree
| Question IhA. Under your present employment policies- Is it poesible for an
'accounting staff member to be elevated to the rank of an Associate Professor if the

staff member's maximum academic training is a Master's~Degree? Yes No

Fifteen of the 18‘responbes gave answers to Question I-A as indicated above.
One of the schools answering "Yes" to thie question was a large Mid-Western
University with e national reputation in accounting on both graduate and undergrad-

~uate level, While the respondent indicated & staff member could be elevated to the

Professoral rank with even a'Bachelor’s‘Degree, the respondent steted that the

chances of a staff member being elevated to such a rank under present hiring

policies were not‘good._ The respondent indicated that during the last six years

no person had been hired on a ‘permanent basis in accounting with 1ess than both

the C,P.,A, and Doctoral Degree. While this respondent answered "Yes » he really

in effect, should have answered "No".

A State Univergity in the Mid-West indicated it would be difficult to advance

to higher 1eve1s wlthout a ﬂoctoral Degree and said the Master's and C,P.A.

Certlficate seemed to be a minimum requirement. This letter stated the~school

" policies but the questionnaire was not returned.

A large Eastern State University 1ndicated that all accounting faculty hired

_since 1953 have Doctoral Degrees. They have two members on their staff who hold

neither a Doctoral Degree nor C.P.A. Certificate, but both ho;d_Master s Degrees.

One is an Associate Professor; the other, an Assistant.

The following‘comments were written by the various respnndents in addit1on to

'fcheckzng Yes or No. Numbers on the 1eft 1ndicate a number assigned to the question—'

‘ naire from which the statement has been taken.

4, However, not,likely. Conceivable -any faculty memher~canlreceive any renk
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vith only the barest of academic ‘trapmngs, namely the Bachelor s Degree, but under’
the hiring standards we have consistently edhered ©o, this would be unlikely.

Except in certain #kill areas, we hire only the ho‘ldets of the Doctoral Degree.
Initial eptointments are usually maie at ‘the Assistent“ Professor level except, of
course, if the person hired has previous eiﬁrierice that warrants e higher rank.

To my recall; during the pest six years we have hire'ci no accchnting personhei on e
permanerrt basis who did not heve both the doctorate and the C.P.A. Certificate.
*Most of those hired were at the Assistant Professor level, fresh ‘doctorates who

v

Just received their degrees.

8. Our policy in the College or'Bhsinesa‘ Administration is to require our

| faculty to earn their Doctoral Degrees within three years of being eppointed to

our staff. Doctorate and C.P.A. required of accounting staff for tenure.
9. No experience with this (Answer was No!)

11. Yes, cnly in very rare cases vhere individusl has achieved national
recognition in the ptrofeseion.
‘ Resultr Tbe results: seem to be. feirly conclusive. A staff member ‘with &

mere Mester'e Degree could not be elevated to the rank of an Associate Proreuaor at '

80 per cent of the schoole while 20 per cent of the schools might advance such a

staff member to the rank of Associate Professor.

Chi-Square ure Test of Relisbility.

To.~ test the reliability of the Yes end No answers, the Chi-Square vas used.

=Ihe Chi-Sqtmre test m ueed but only Yes and l!o enswers were -considered even if a
| respondent suggested a thind answer such as " _ .?' ". On]y Yee and llo ansvers: were

euggeeted in the questionnaire. A third element which had not been suggested in the
questionnaire might be cmpe'ed to a write-in candidate on a 'ballot and that third

-element: might be expected %o receive Pewer votec the.n tae two ancwers already suggeste
A write-in vcte which ‘would perbeye “tend to drop greatly below ‘the expected trequency
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. would increase the reliability of uhew“re's”ults in figui'és ‘but Migla&'.ﬂgcreaiq tht
| relia.bility Of the. final resuits. | |

To- apply ‘the Chi-Square to Yes and. No- anmera -only involves a Chi-Square
Teble with one degree of freedom, When the mmber of -!egreea of freedom ic one s
Kelley indicates - ‘thepe 12 & rieed for the Ya.tes correction.l

The intent of the Yates correction is to id;}fxst for the fact that observed
ireque_néieg must. be inté’gera,, while .the theoretico,l distribution (the Chi-Square
diétribut’iqn)~» is continucus, This correction is accompliahed by reducing by .5 the

values wvhich are greater tho.n expectation and increasing by «5 those which are less
tha.n expectation.

__TABLE II

chi-sguue With Yates Corrections-question 1-A

. . . ’ - .- Yga
(F 0) Frequency Observed. - 3

(FOC) Frequency Observed Corrected 3.5
(F E) Frequency Expected - 7.5
Foc -FE S T e
(ro q~. re2 R 16 16
2,13 2,13
b,26
-05

Notv Thiﬂ table ahould be read as. tollows 12 red No and 3 Deuu
ansiéred: Yes, Since. ‘the: Chi-Square Vvalue (h.aé) vag :greater than 3.841,

the probnbility ot obta.ining much resulss. by cha.nce i- Jless than 5 in 100.

Entering a Chi-Square ﬂictributiou vf probability table into eolumn N with one
degree of rreedan, it il seen that w Chi-Square above 3.8111* i significant to the
5% letel-

Htrvu'd Univerlity Pren_:,{i.—',w # PPy 320321y o _ LT

2 A AT S O LAk SRR 1557 BT TP 4 h = £ 00
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‘i'her'e‘rore the answer received from the Deans to the first question is found to

“ be: a reliable one. These Desns were not checking at rand.om., :

As & resulf, it appears. quite clear that among the schools sampled the possibil-
ities of a staff member obtaining tl» rank of Associste Professor &re very slight
if the staff nmember's maxi..mm training is a Master's Degree.
Rsnks Eeld& staff Holding Master's Degree and C.P.A.

Question I-B. ‘ Is it possi‘ble for an accounting staff pember to be raised to
the renk of an Associate Professor if the maximtm training is a Master's Degree and.
a C.P.A. Certificate? Yes 9 No_Ub 9

Nine of 1k persons checking this question or 64.3 per cent of the respondents
indicated that the person holding e Master's Degree and a C.P.A. Certificate could.
possibly attain the rank of Associate Professor. When tested with the Chi-Square
this ensver is ,f_ound to be unreliable.

Four of 14 or 28.6 per cent of the respondents indicated the person with a
mere Master's Degree and c.}.;.A. Certificate could not attain the rank of Associate
Professor.

One respondent or 7.1 per cent indicated with a question merk that it wes
qnestionable whether the staff member with a Master's Degree and C.P.A. Certificate

. could attain the rank of Associate Professor.

'J.'he following comuents were sdded by the respondents in addition to checking
Yes _and i_!g. ‘The numbers at the left indicate the number of the questionnaire from
vhich the stetement wes teken. - |
T 2. ‘i’.ossi*bla ii' he has impressive ‘mblication record. o
5. Only in an extremely rare instance (Answered* No).
13. Depénds on the degree--not- all Master's Degrees would. quslify--only M.B.A.
17. -Unless it is-an M.B.A

! Plus 45 nours ‘Towand Doctorate

Question I-c. If L) statt member has 8 m er's Dsgree plns h‘j seuester hours.

\/
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] 'atowerd a doctorate, is it posslble .to achieve the rank of Ass_ocia,te -Prgi’es’sor?

Y‘esi .'6 No _ -,.6' R | o
Six of 13 reapondents checking this or 46.2 per cent indica.ted the staff

‘member with thie educational background could possible attain the rank of Associate

Professor. When tested with the Chi-square s it is found to be highly unreliable.

© 8ix of 13 respondente or l&6 2 per cent felt the person with such qualifications

7 could not ‘attain the rank of Associate Profeseor..

.One respondent or 7 .7 per cent queetioned vhether the person with a Master's
Degree and 45 semester hours toward the doctoral could attain the Associate rank.

~ The follmring comments were added by the respoudents in addition to checking

'Yee or No. -

The numbera on the left indicate the number of the q_uestionnaire from which the
statement was teken.
\Que'stion\ I-C.
2. Solid publicetion record.
9. No experience with this.

13. Depends on the degree-not all Master's Degrees could qualify--only M. B.A.

| 17. After a longer period of time ueuel]y 7T or 8 years as an Assistant Professor

or 4 years with a Fh.D.

Renks Held _l}x Statt With Bechelor's Degee and C. P.A. Certiricate

- Question I<D-l. Will you indicate the highest academ.ic ra.nk poseible ror an

accounting teaching etaft member to echievc with the following background.
1. Bachelor s Decree and C.P:A. Certiricate. '
The rankin@ on thie question of respondents e.re indicated a8 follows in

Teble' IIT.
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‘Nunber Ranking ~Rank L © . Percentage
1 ﬁone o * 1.7
1 Graduate Assistant T.7
5 Instructor ‘ o 38.5
1 . Assistant Professor Tem
Annual Contract - No Tenure 7.7
3 Assistant Profe;hor 23.0
1 Depends on degree--what he teaches.. =
his experience and other factors
1neluding age 1.7
1 o Professor poaaj.blge, but not likely .- T7
E - e T

Table III indicates that 38.5 per ceit of the schools would rank a person
With the C.P.A. Certificate ard Bachelor's Degree as aq Instructer, and 23 per cent
would rank a person of this background as. an Assistant Professor,

Also the table indicates that 61.6 per cent of the schools would rank this
berson at a level less than tha.t of 4 regular Asaista.nt Proressor.

Ranks Held & Staft With Master's ‘gr_ee

Question: J«D-2. Will you 1ndicate the highest academic rank possible for an

account:lng teaching starr member to achieve with the tollowing background

2. Master's Degree

The results are indicated as follows. in Table IV‘.,
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. TABLE IV .
Rankings of State Holding Master's Degree ' o ;
Number Renking Rank Percentage ‘
1 None | 8.3 }

1 Graduate Insfructor, Lecturer : 8.3
1 Part-time Instructor ' 8.3 . | %
1 Instructor, temporery only .o 8;3 i
b Instructor | 33.3 [
2 Assistant Professor 16.7 i
"1 ‘Aanociate Professor | .. 8.3 o ;
1 | Professor possible, but not likely - 8.3 j
b
_12—- Total W ,

——

‘Table IV indicated that 16.6 per cent of the teaching staff having a Master's
as their maximum academic training could achieve the rank of Asspciate Profesaon
or higher. .

The same tdble 1ndicated that 83.2 per cent of the staff holding this
educational background would be holding rank of Assistant Professor or lcwer.

This same table indicates that'66 5 per cent of teaching staff with this

academic trqining‘would.befpolding a rank of instructor or lower.

Ranks Held Bj ;Stafﬂ With Master's ’De ee_and .C.P.A. Ceitiﬁcate
Queation I~D-3. W111 you 1ndicate the highest academic rank posaible for an

accounting staff teaching member to achieve vith the following background,
3. Mhster'a Degree and C P.A. .ertificate

The results are tdbulated in Table V which fbllowa.,




i

R

o
AR R
PR -

-1l -
TABLEV

Rexiks of Staff Holding Master 8 Degree and C.P.A. Certificate

Number Ranking Rank ' Percentage
| h lecturer, Ingtructor T7
1 Instrucfor, if working toward doctorate T.7
2 Assistant Professor | 15.4
3 Associete Professor 23.0
1 Professor posaible, bui: unlikely | T.7

5 | Professor 38.5

13 : : . Total 100.00

e

Table V indicates that 69.2 per cent of the staff holding & Master's Degree
and a C.P.A. Certificate could hold the rank of Associate Professor or above.

‘This also 1nd1catésK38.5 per cent ot the staff having this background could
be ranked as Professors. |

This table shows that only 30.8 per cent of the persons holding a Master's
Degree and C.P.A. Certificate would be ranked lower than an Associate Professér.
Renks Held By Steff With Mastér's Degree Plus 45 Semester Hours toward Doctorate

- Question I-D-k, wnl you indicate the highest academic rank possible for an
‘accounting teaching staff member to achieve w:l.th the follcwins background
l, Master 8 Degree plus 45 sémester hours toward doctorate

The results of ‘the respondents are tabulated as follows in Table VI.
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K ~ Ranks Possible to Achieve Xy '.mose Who Have Master's Degree
oo ‘ Plus 45 Semester Houra “Toward Doctcrate

{ Number Ranking | Rank | ' Percentage S
::J T Lecturer, Instructor _ ' 8.3 |
1 -Instructor if working toward doctorate 8.3 |
1 Assistant Professor, temporary only 8.3 ‘
L Assistant Proteasqr 33.3
5 1 - Eventually an Asscciate Prbfeas&

12 en excellent teacher 8.3~
; o 3 Ass-qciate Professor 25.0
I S ' Professor possible but unlikely 83
12 Total 99.8

Table VI indicated thq.t 58.2 per cenf of all persons ho]_.ding & Master's Degree
Plus 45 semester hours toward the Doctorate and not holding a C.P.A. cannot be -
ranked above an Assistant Profegsor. Prbbably the above percentage should be ra.ihed.

to 65.9 because one person indicated a Professorship was poasible but an Aaaistant,
Professorship more likely. ;
This same table indicated that 41.6 per cent of the persons having the above.
background could be 'raiset‘l to the rank of Associate Profesaor or Professor.
Recognition Given For Work ience with C.P.A. Firm
Question I-E. Is any recognit:lon given for accounting work exper:lence with
‘e Certified Public Accounting Firm? Yes _9 No_5
The above tabulation indicates that 64.3 per cent of the Deans would give
some credit for work wihh a Certified Public Accointing Firi vhile. 35,7 per cent -
of the Deans would give no recognition to such _experience, | _ o 3

‘.Eable VII as rollmrs sams the additioml coments 1nserted by Deans who
" checked Queetion I-E.
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Comments of Deans in Checking Question I-E

Questionnaire Number B Eagnents by Deans
1 ' _ . Except in overall evaluation .
5 | Give sala.fy but not rénk
10 Yes, in salary but not in rank without the
degrees. (Checked No)
11 _ Yes in initial hiring only
17 Yes, (Herd to measure) |

Becognitiop Giiren for Work Mriepce With Industrial Firm or Govermmental Unit

Question I-F. " Is any recognition given for work in th_é field with an
industrial firm or a governmental unit? Yes 6 No 6

The following tebulation indicates that 50 per cent of the Deans would give
no recognition for work experience with an industrial firm or a govermmental unit
vhile 50 per cent of the Deans would give recognition for such work experiencée.

TABLE VIII
écments of Deans-Who:‘Indicated They Would or

Would Not Give Recognition for Work Experience With
An Industrial Firm or Governmental Unit

éueétiohﬂaire Number " Comments of Deans. ,
1 - . Except in over-ell evaluayion (Question Answered No.
5 . " Salary but not rank
10 | Yes in salary but not rank without degrees
11 | " Yes on initial hiring only |
17 Yes. (Hard to measure)

Inf'lue_nc‘e Which Cauge Deans to Advance St;a.ff
-Question II, Check those items below which influence you in raising an

accounting teacher in rank..
A. Excellent teathing _
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B. Excellent publications

C. Excellent l?usinees ,e:':p‘eri_ence

D. Advenced graduate study

E. Please add any other comments ‘
!l'abie IX shows the results of the tabulations on the above question.
: TABLE IX

Itens Which Would Influence Deans to Advance Accounting
Teaehing Staff in Academic Rank

Items of Influence Quesfionnaire Number . Total ¢
A. Excellent Teaching : 12345678 9 1011 12 17 182756 14 100
B. Excellent Publications 1234567891011 12 17 8206 1 100
€. Excellent Business Experienee l 23 6 78910 1217 18s 79.2

D. Advanced Graduate Study 123 5 89 10 11 12 17 18s= 79.2

_ Questionnaire 13 had the following comment: None, alone adequate, together
they emld‘~be adequate if combined with a favorable set of condition as to age,
years at present rank, etc. |

Table IX shows that 100 per cent of thpse Deans 'cheeking items in Question II

indicated that Excellence in T'eachiggv -and Excellent Publications would influence

them to advance accounting teaching staff for excellence in these areas.

At the seme time 79.2 per cent of the Deans indicsted that Excellent Business
experience and Advanced Graduate Study would influence them to a.dvence their
teaching staff in rank.

. One Dean 1nd1ceted that none of the iteme alone was adequate for promoting

_ staff. Together all the items along w:lth a favorable .set of conditions as to age,
years at ;n-esent Job etc. could be adequate.

A aeemd Dean indieated the: following rercentages. be aasigned to these variocus

5} items for pmouons- Excellent tedching 5%
, _ Excellent publications

mcellenf. ‘business: experience

Gradute stvﬂy I ”
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Interest of Deans in Finklig_ﬁ . |

Question III.- Wouid you like fb ‘have a sumary ‘of these findings.

No_1_ Yes 15 Did not indicate _2 |

The Deans shawed cons:lderable 1nterest in this study in that there was an 85
per cent résponse to the questionnaire. Of the 18 respondents, 15 or 83.3 per cent
indicated en interest by checking the 'yes" to the question or by specifically .
stating they would like to see the results of this survey.

Another did not indicate an interest specifically but did aqgéest the question-
naire be submitted to the Standsrds Committee of the American Associstion of
Collegiate Schools of Business. This would .eeem to imply an interest. Thus, 88.8
per cent‘ indicated or mpiiec_l en interest in this survey.

Conclusions

1. This survey is short. It should be extended until stafistica]: reliability
is ea’tablished or a conclusion' is reached that statistical reliability is unlikely.
It is planned to use the Chi-Square test to attempt to establish statistical |
reliatility. '

2. The interest displayed by Deans in this study would imply that this is a
study thet should have been done long ago by someone on either the Master's or
Doctoral level. - o L

3. Schools certainly vary in top rank availeble to persons holding the C.P.A.

-

Certificate and Master's Degree. While 16.66 per cent of the schools surveyed would

Jimit staff with this ba.ck@mnd to the rank of Lecturer or Instructor, 24.99 por.

cent would meke the Assoc:late Professorship available to these people and 41.66
would make the Profesaorahip available. to these persons

It can be sa:l.d that :69.2 per cent. :of the Deans :L'ndi’eated that thé perscas with
the C.P.A. Cert:l.ﬁca.te and the- Maater's Degree ca, achieve the rank of Associate
Professor:.or Professor. See Table v. When. teated with the Chi.-Square thia opinion

:l.s unreliable.
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ita Thess results would tend. to indicate thst s.t Ferris we shsll restrict the
sava.ncement of persons with s Msster's Degree and Ce P.A. Certifica.te in .renk more

than is done by the ms.jority of schools surveyed. We limit such people to the rank

of Assistsnt Professor. ixty-nine per -cent. or the schools surveyed could rank

such Peome as Associate Professor or Professér. . - - Col o

k4

5. It seems conclusive tha.t the ‘Deans think- excellent tea.ching, excellent

research and p.xblications will inrluence them to advance staff in rank. Excellent

business experience snd greduste study will also be inrluential but &t not such a
marked degree. | ' ' '

Recommendations :
This study should be extended to establish reliability end to determine what

changés can 'b‘e‘"seen’ in the trends to ‘incit,\&e more schocis. S
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Part ;I Final‘Survez L .

Schools Selected For Finad Survey -

.Theﬂ;chools:aelected for the final survey were choses on & limited random basis.
For’furnnef~dethile, see & privious gection. Queetionnaireé_ﬁere.bent to the 143
schools listed in Table X. The 143 schools included are from all of the fifty states
of our nation and repreeent the following categories:

1. Major state universities.
2. "Major private universities.
3f Stete colleges.

L. Private and public liberal arts colleges which offer an .
accounting major in their Business Department.

Reepgneée frnm gueetionnairea

Of the 143 schools who were gent questionnaires, 130 responded by letter or

~ returned the.qnentionnSire. This amounted to 2 90.90 per cent respnnse, which is

”

considered to be excellent.

One of the schools responding did not return the questionnaire and explained,
that particular school doei”not'offerﬂprofeeeioneldegreeg; therefore the problem
of rank of professional degree fecnltj does not. occur with them.

Another ‘school returned the qnestionnaire and auggeeted it be submitted to the
Standards COmmittee of the Americen Aseociation of Collegiate Schools of Business.
This echool indicated it-didtngt wieh to respond to questionnaires not approved by"
the Aseociation.'

A third :chool eent a letter stating that the queetionnaire wculd follow later,
but the qneetionnaire wae never received.

Two other lnrge echools attenpted to angwer the queltione by letter without

checking the questionnaire. velueble enewere to eeme of the queetions ‘were obtaine

from the lettere. R ;
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Useful Reqpénseg
Ail the responses vere useful except .two. One had no,intluence.in'ahmwering B Rﬁ
the guentiennaiie;~but was quite uzeful in influencing the directisn the sample )
would take. It influenced the resesrcher not to attempt to sample member echoole . ;4

" of the %meric&n Aeeocietion of collegiate 8chools of Business; as eueh, but any of
those member rchools which ‘happened to be selected in the random sanple: were relected.

Ore Lundred twenty-eight responses or 89.51 per cent of the responses were

useful,

American Council on Education Interested in Study
. In some unknown manner, the American Council on Education in Whahington D.C.

became interested in the study and placed a number on it {2R4L32) and publicized
it in the Report on Qaeetioﬁnaireez American Council on Education, 1785 Massachu- ‘J
setts Avenue, N.W., Washington 36, D.C., Report Number 98, September 27, 1965.

As & result, twenty-five letters or cards wove received by the researcher asking

for the results of the study.
Results pf‘Tebulations
Ranks Held By Staff Members With Master's Degree

Qneation,I;A. thder your present employment policies: Is it ﬁoseible for an
accounting staff member to be elevated to the rank of an Associate Professor if the
staff member's maximum,acedemic-tfaining'ie & Master's Degree? Yes _ 34 No __ggg__
. Did not indicate answer -t |

_ Of the 127 questionnaires or letters returned, one respondent avoided answering

question I-A or_faiiéd.to‘eulwer.
Results |

‘The results seem fo be conclusive. A staff member with & mere Master's Degree

has little opportunity to be elevated to the rank of AapocigteAProfegeor as 73.01

2American Council on: Educetion, Report on Questionnairee (1785) Maalechueette
© .Avenue; Whehington D. c., September 27; 1965, P 3 3.
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per cent of thé reapondents answering this question 50 indicated. When tested with

the Chi-Square, this result was found to be reliable. The probmbilities to get such

Al ansver s this by chance were less than 1 in 1000.

.The Deans were not checking. at rahdom( See Table XI.

TABLE XI

Chi-Square . With Yates Correction--Question I-A

0pportunities For Aaaociate Rank For Those With Mere Master's Degree

, ' ‘ Yea _ 3 No_ 9 -
FO= | 34 -9
FOCnx | | 34.5 91.5
FE= | 63 63
FOC-FE 28,5 28.5
(FOC-FEZ = | 812.25 812.25
ocoref . 28 s
Chi-Square = 25.78

Pa= ' | ’ ' 001

Note: . This table should be read as follows: - 34 Deans answered Yrs and
' 92 Deans answered No. Since the Chi~Square ‘value (25.78) vas
higher than 13. 815, the P value is- less ‘then (.001)3

“
’ ]

3Frederick B, Croxton and Dudley Js COWden, Practical Business Statiatics,
Second:Edition, Prentice-ﬂhll, Incorporated, New York, 195 p. 518,
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.and a C. P.A. Certificate? Yec 23 No gz

Added- boninent& of Persons Anawerm’; "Yes" o I-A

Table XII ehowa that 11 of the 34 Deenz answering Yes believed it was very
difficult for a college teacher to achieve the rank of Associate Professor with
the mere educational .ba.g:kéround of a Master's Degree .

| TABLE XTI _ -
Comments Added By Persons Answering "Yes(.'.' to I-A

Questionnaire Number “ Comment
h | But improbable
5 , Requires a doctorate within three years
after appointiment..
33 Not probable
57 Only in rare cases
58 Yes but not likely
80 But difficult to achieve
81 Prefer C.P.A, for courses other than the
: first year.
93 Possible but unlikely
10 Very unlikely
120 - Fot probable
122 | "Un.le.qa, etc‘eptiondl

-

Ranks Hr'ldlB" Staff Holdin vMuter'n De X ee and C. P.A.‘

L]

»Queation I-B.. Is 1t pouible for an eccounting eteff member to be raieed to

the renk of an Aaeociate Profeuor 1r the maxi.mum treining ie a Mester 8. Degree

Table HII indice.tes thet when an eccounting teacher hes the C.P.A. Certiﬁcate-
added to the heter'l Degree, tlut teecher hu enhenced hic opporttmitiea to obteiu
the renk of Auociete Proreuor conaiderebly s u 77 5 Per cent of the Deene could
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‘When ‘tested' with thé Ch-i.‘-?édthi‘e M thia result was found to be highly reliable,
The Deans were not -checking at random. The probabilitiés of getting this answer
by chance are less than 1 in 1000 |

S . TABLE XIII

.- Chi-s “uare With Yatesa Correction- "uéation I-B

Relating To Staff Having ‘Master's Degree Plus C. P.A. Certificate

Yes _93 No _27
FoOs= _ 93 ‘ 27
FOC= 9.5 21,5
’ FE= 60 60
I FOC-FE= | 32.5 32.5
(FOC-FEPa | | 1056.25 1056.25
i o . (FOC-PEP 17.60 17.60
z ) FE | |
Chi-Square = L , 35.20
. P= o - a .001

Note: This ta’ble ahould be‘ read. as follows: 93 Deaus ansvered Yen and

LTS i R Y S K A

27 Deans answered No. ‘Since the Chi-Square value (35.20) was
= higher the.n 13 815, the P value is leaa than (. 001)h

Teble XIV 'md’iéafﬁes mawny comments which vere a.dded' OF written on the quest-

ionnaire r °1‘t1n3 to Question I-B, the ranking of persons having a Master's Degree

- and'a C:.P. A. Cert:lﬁce.te. o : :
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o ... .. TABLE XIV _ (
COmenta of Relpgndentl to Queation I-B
Releting to °8taff. Having Madter's Degree a.nd C.P.A.
_Questionnaire ... - .. Comments

" Yea No . . Did not check
_yes or no.

X | Only in extreme case.
But remotely-
* Depends on age and time of graduate work.
For urndergraduate teaching only.

Only if he has M,B.A. and C.P.A,
Only on M.B.A.,, depends on degree.
Excep,tiehal basis only.

But probably not in the future.

Except long time members .

This is the minimm qualification.
Possiblé but not likely: |

Unless fcanamte is completing doctorate.
But not likely. |

Unless he has professional experience and
extensive publications..

At present; but may be chengefl,

But \‘a'n—cf_ier new. policy, ‘4P5.D. ia reqiired
But funli'kely i:‘ow. | '

If he has an J.mpreuive publication record.
' But vou].d heve other quelificetione .

- e 3T

: "Thil teble ahotilil be reed u follon The peraon returnim questionnair

nunbered 122 did not enlver Yec or '‘No, but indicu.ted thet“ .- pereon vith
e mj;er a Degree end (:.I‘.A.z .Certificete could not e.chieve the rank of
‘ ,Aeeoeiete Profeuor nnleu thet perlon hu proteuioml experience end

| & etteﬁiive publicetiou
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" Question xec} If a etaff member has a~Master'a Degree plus 45 hours toward a

oL

’doctorafe; is it poaaible to achieve the rank of Asaociate Profbasor? Yes 50 Nb<“58

Of the 130 persons reaponding, 50 checked Yes,- 58 checked No, end 22 did not
qheck'Qneation I-C. |

This 1n@1c¢tea-that of the 108 schools ancwering*this question, 46.30 per cent

3 would permit & ataff member to hold the rank -of Associste Professor with a Master's
] Degree plus b5~aemgstgr_hourq,toward the'aoctoiate above the Master's.
.y § TIBLE XV —
- Chi-Square Wlth Yaten Correction--Queation I-c
; Relating to Starf Hhving Master'a Degree qus h5 Hburs Toward Doctorate
\ o Yea __;i___ 'Nb‘;_;gi__
. @ . Fo = 50 53
! FOC= | B X1 57.5
§ FEm= o o , ™
§ FOC-FEm=. | C 2.5 3.8
(FOC-FEP= : 625 - 12,25
IFO%EFMZ, . 1257 . 2068
Chi-Square = . _ . W3425
P= S o o 95
‘Notes This. table ohould 'be read u fonm Sirice the 1> value of ( 95) is
; greater than ( 05) which is an; acceptable pmdbability standard, the
answera given to qpestion I-c are fbund to be unreliable.5
@ , “ 5uorm um Bhi.n Elemen' "’ Her
L 19&& vpp. 9°_u91.;-“ i e :

:'-.Y;’;H
e
sy
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Also 53.70 per cent of the respondents would not permit a person to hold the rank

of Associate Piofesaor with s Master's Dégree and a mere 45 hours toward the doctorate

When the above results were tested with the Chi-Square, the results were fourd
to be unreliable. See Table XV, | |

The researchel believes that if he had the entire population of colleges to
answer this question, the result would still be unrelidole. 'There“is ample evidence
to ‘support this conclusion.

We could have arrived et such an answer as this 95 times in lOO had the Deans
been checking this queation at random.
Possible Ronks Obtainable By Staff With Baohelor’S‘Deggee and C.P.A. Certificate

Quostion I<D=1, Will you iodicate the highest-academiccrank éossible for an
accounting teaching staff member to achieve with the following background. |

1, Bachelor's Degree and C.P.A. Certificate.

Table XVI shows that 81.97‘per cent of the Deana# indicated that persons with
these qualifications coﬁld not achieve the rank of Associate Professor. When the
similar but different qﬁestion was asked in I-A, 73.01 per cent of the Deans indi-

cated persons with these qualifications could not achieve the rank of Associate

Professgi.r. The results found in Question I-D-1 tend to add to the validity of the

results found in Question I-A.

Ranks Obtainable By Staff Holding A Master's Degree

Question I-D=2. Will you indicate the highest academic rank possible for an
accounting teachlng—stafr member to achieve with the following background.
2. ‘Master's Degree.

The results tabulafed are in Table XVII, These results show that Tl.40 per cent

~of the schools respcaiing believed that. persons holding a mere Master's Degree cannot

expect to cdvance.above the rank of Assidtant Professor.
When a similer but difterent question ‘was asked in Qnestion IqA, the results

from.73.01 per .cent. of the Deans showed that persona huving maximum training of a




The 7h 4o as compared to 73.01 percenteges indicates a high degree of validity
to the renkinge of thege: Dee.ne.

- A~
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TABLEXVI

Meater 8 Degree heve 11tt1e opportunity to ‘obtain a ra.nk abave that of Aesietant
Profeuor.

Renke Obteineble By stafr With B S. Degree a.nd C P.A. Certificate

‘Did not enewer thie eec.ion

Faculty Rank "  Number of Deene ,“Accgmule.t'ive
i _Ranking Percentage
Wotild not hii‘e N 26 ” :3.8;03 ‘
No policy on this 1 22,13
Teaching Assistant 1l 22.95
_‘l‘eech:tng Associate | 1 23.77
Faculty Assistant 1 24.58
Lecturer 2 | 26.23
Special Instructor 1 27.04
Assistant Instiuctor 2 28.69
Instructor 36 58.20
~ Aeeiet“et'xt' ‘Professor on _
Temporery Appointment 2 59,84
Aeeistant Profeeeor N 27 81.97
Aseoeie.te 'Pi'ofe*e‘_eor Yo 9 89.3&
Professor 10 97.5%
Depende -on: conditione N
i.e. age. of 1ndividua1 2 99.18
~Queationna1re riot retumed : 15:‘; . o
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Rgnk.s Obtainable By Staff With Master’a Degree _
PR, vy ”»...'...‘T,.—:'!'.!'H— i i s

Oy

~Acéumulative

‘Nuttber -of ‘Deans
| ‘Percertage

"Ranking

it TR x - y T —— Mas m gegerw el oa et we U

wOuld not hire

‘Would ”hifre dn ,‘emérge;ncy only

Teaching Associate
Lecturer
11.1'4,931'»\.19tor- .

Assistant iProfeuor on
Temporary Appointment

Assistant Professor
Associate Profesgor
Prof,esaor

Depgnds on condii;:lons
i.e. p.ge of individua.l

'ngatiqmu,e.a not returned

e

13. | . 1040

s 12.00 o
2 13,60
2 1520

33 41,60

1 | 42,40
4o Tl 40
22 92.00

8 98.40

2 106,00
15

3

Did not answer this section
Téta;l 1&3

4; ——

L e Y A e P

This table should' be resd as fo&lows. 7h hO per cent of the Deans

RSN

Notes

2w RF

indicated a person holding & mere Master't Degree cannot adva.nce
above. the ra.nk of Assistant. Prcfeuor. - ” L | B

' A Muter"’t *De_', ee: P]_.us _frhe‘_ s}

'P‘_.A’ certificaﬁ'e

S ke “\AW”WW’W"MW N E

Que 1pq 1-1)-3. wm yov. maicm, the: highent rank pm:me for' af sicosinting

b tmp s
eaverd

D] R A S Iy S
- LML, g A

teé,ching m_;f: nember to achiave with the fol 1ng<’ background., |
. thn thew r;e”gjlt: wggg ta"ulated :lnto‘ 'rable XVIII*,P only 21'~ h9 per- cent of the i
:schoolm mw ;‘193 thim quutipn would~ lﬂnits the top rank t Anistanb Profeuor.
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S TABIEXVIII

- Ranks theineble By Staff With ueater'e Degree
R : And c P.A. Certificate

Faculty Rank | | Nuiber of Deane . Accumulative

‘ . : ) Renkin_g'_ . . I_’e?centege
Would not hire 6 | 4,96
ifeechmg Associate 1 5.79 ‘
Lecturer 1 6.61
Instructor 5 10.74
Assistant Professor on ‘ .

_ ‘Temporary Appointment . 11.57
Assistant Professor 12 2149
Aaeociete Professor ' Ls 58.68
Professor S L8 98.35
Depends on conditions |

i.e. age of i,gdivi’dga:_l 2 100.00
Que,sti‘onndix;e not. returned 4 ‘ 15
D14 not anséerA‘t;hn section ‘ 7

Tote‘l - 13

- e - [

Note: This table should’ be reed a8 followe. only 21.49 per cent of the
Deans indiceted tha.t the top rank eveileble to persons with a
: ma_ter's :pggr;e‘e Plus the (_:_«‘.,‘P;A. Certificate is that of an
Aﬂistant ’Prsi’fe.aaar’jghip. : ‘

-t

In effect, thin meena thet 76 86 per ‘cent (98 35 minua 21. u9) of the achooh.

uould allow persona with theee quelificatione to’ edmce to ‘the . rank of Aaeociate

Profeuor or: Profeuor. Alao, 39 67 per cent ;(93 35 minue 58 68) or the achools
vould permit & wperoon ayith_ theee quulificatione to admce to a Proteuor. :

ol =

K

. (*.""




5 3
e 2y, s D
B AN

n
& 2oy

Aacs vmi«‘!iﬁg{ﬂﬁ”‘&”ﬁ"“ﬁ’

SR S AP . Ry S - PR e iy Poa . f SR : 0 TR
s gt b LA A aadmen T e Yy I R T T VLTI T AR R I RN LAY,

-36‘-.‘“

Further Test of Validity and Relisbility

When the above results dre'dompared to the results found in Question I-B,

findings show: Staff Percentage Allowed To Advance

Question - To Associate Professorship or Avove
I-B 77.50
 I-Dp-3 - : 76.85

%frcentage Variance - .65
The results of the findings in Question I-B were found to be higﬁly'reliable
in Table XIII..
The sbove. percentage variance of .65.of one per cent indicates ayhigh degree
of validity to these findings since a similar question was asked in the two questions,
but the person filling ip'the qpestionnaire was forced to reapond in a different

manner in formulating an answer to the two Questions, .

Ranks Obtainable By Staff Hblding Masgter's Deggee Plus 45 Hours Toward Doctorate

Question I-D-l, . Will you indicate the highest academic rank possible for an

accounting. teaching staff member to achieve with the following background.

L, Master's Degree plus 45 hours toward the doctorate,

Table XIX shows that 34,75 per cent of the Deans indicaded that accounting starf
having a Master's Degree and 45 hours toward the doctorate could not expect to be
advanced above the rank of Assistant Profeaspr. In reverse, this can be interpreted
to mean that at 64.25 per cent of the echoole, the persons holding this rank could
possibly be advanced to the rank of Associate Professor and 9.32 per cent advanced
to the rank of 2rofesabr;‘ “

When the above results are coimpared to tﬁe s;.glts found in Question I-C, which
vas really the same question but aaking the recipient of the questionnaire for a

different type of responee in anawering, the following vas: discovered.

_ N
bl .

Qnestion : Pbrcentage Uhable ‘to Advance to
' it Aaaoc:late Profeasorship S _
) I-c } : ,2 L fff'“{ " 5370

I-Del o ll»
o Percentage Veriance 18.95
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TABLE X1X

Ranka Obtainable By Staff With Master s Depree
and 45 Hours Toward Doctcrate

Number of Deans

‘ﬂqf

Feculty Rank Accumulative
- Ranking Percentage
” Would not hire 8 6.78
No policy on this 2 8.47
Teaching Assccilate 1 9.32
Lecturer 1 10.17
Instructor 6 15.25
 Assistant Profeacor on b 18.64
Temporary Appointment.
Assistant Professor k1 34.75
Aggociate’ Professor L2 88.98
Profesgor 11 98.30
Depends on conditiona
i.e. age of individual 2 100.00
’Qpesticnngire not returned 15
Did nbt'hhqwer this gection 10
Total 143

Note: »-This table #hould be reed as follows:

34.75 per ceit of the Deans

Andicated persons holding a Master's Deg:éee:ana;% hours toward the

dbctofa‘t_.e: \éégld ot be ranked above an Asgistant Professor.

The variunce of 18 95 is considerable. (See previoul page. ) The results
found in Queation I-c when tested with the Chi-Square were found to be un.eliable.
The varianee above would indicate conliderable Iack of reliability and perhapa

validity in the.reaulta of thia qpeltion. - ST T -
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Recognition Given For Work Experience With C.P.A Firm

Question I-E. 7Ie any recognition given for accounting work experience w:lth a

Certified Public Accounting Firm? Yes 76 No. ki

‘C.P.A, firms and 35,04 per cent of thoge checking would not &ive recognition fror this
‘type of work experience,

_TABLE XX
Chi-Square With Yates Correction--Question I-E

Is Credit Given For Work Experience With C,p.4, Firms?

Yes __ 76 No 43

FOn 76 A1
FOCx ' | . 75.5 ko.5
FE= . 58.5 58.5
FOC-~FEa 17.00 18,00
(Foc-rg)Pa 289.00 324,00
Foc-rx; c. | g 5.5k
Chi-Square = . 10.48

P . | 0L

v

Note: This table ahould be read as follows: ‘76 Deans answered Yes and '41

' Deanl anawered No. Since the Chi-Squaro valua was 10,48 or greater
than 9._21, the probability of obtaining auch reaultl by chance is
less than 1 1n 100.6 The: Demc vere not' checking nt random, this

\answer il a reliable one.

. 68amue1~B Richnond ,_Statiatieal Ana
Press COInpo.ny, Nev York, New Yor“," 19K ;
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Table XXI reveals comments maertéd on the questionnaires by 22 of the persons
reappnding. Of the twenty-two inserting comments, 9 had checked Yes; 8 had checked
~N;); and 5 hed not checked either Yes or No. |

The -comments would tend to show that some credit is g:lvén for work experience
with l‘CaP.A‘.‘ firms in salary adjuatments. ‘The comments tend to indicate that this
type of work experience would have 1little to do with advahcement in rank.




‘.’. * ‘ - - ho é
Reoognition Given For Field Work Wizh c P.A. Fim g

- ;.'”eltionnaire, » :
Number Answer  Did not:-check Cmmenta .
Yes )j!o Yea or No Inserted__y Deens

18 i | - Salary but not renk-

32 - - No policy.
33 | | But not. a lot.
mo  Not in rank. |
ko : X “ | Not for promotion pnrpoaee. |
52 | Not with respect to promotion.
53 | In salary.
On initial hiring.
In salary but not in rank without degrees.
" Except pertaining to C,P.A.

Not generally, but is considered for
partetime work.

b

X Have not. fa.eed this issue.
X Would not count heavily in attaining

e ewm,__a,_cademic-—rank»._,w e e e e e

Not as to rank,
It is a plus factor.
Provided he has terminal degrees.
Except it qualifies pei'aon for C,P.A,
only in original hiring.

131 ' . If person also has doctcrate '

137 o Salary. (Yes). Rank (o).

. 140 S A deésirable. experien@ bt not ¢ mdor
, - ‘ be.e:la for pranot‘on. o

W3 X T A CP,A, in this stete mut have 3 years®
o : experience in the field.

Note 'I‘hi.s-tab1e~shou1d be~read~aa follov& ,Aﬁ'.l'he peraon return:lng queetionnaire, :

— ,,.»“'—W. e

number 93 d:ld not check Yel or No, but 'eteted , "uwe znot faced' thie uaue.




Question I-F. Is any recognition given for accouriting work in the field with
an industrial firm or a governmental unit? Ye’s T4 No _L3

A tabulation of the results shows 7h Deans answered Yes and 43 answered No;

. 63.25 per cent answered Yes and 37 75 per cent answered No.
| ¥When these results were compared to the results found in Question I-E, it was
found that just two more. Deans_ checked Yes for Work Experience with C.P.A, firms
" than checked Yes for work with :lndu'atr:lal firms end governmental units.

_ TABI.E XXII
Ch:l-Square With Yates Correct ion--Question I-l

. Is Credit Given For Work Experience With An Industriel Firm
.0r A Governmental Unit?

Yes T No 43
FO= , Th b3

FOC= 73.5 42.5
FE= 58.5 58,5
TUFOCSFES 1550 6.0 N
(Foc-FE)Y= 225.0 256.00
£ CF-EF B . o 3.85 L.38 L
Chi-Squere = 8.23 3
P= ’ : .02
Note-w This table should be read as follows' 7’4 Deans answered Yes &
‘ and hl Deans answered No. The Chi-dd;;re value. ;as found to ‘be )
4

* 8 23 greater than T. 82h therefore, -the probability of - obtaining
guch results by chance is less than 2 in 100. These resultg g,re

. reliable. The ‘Deans were not- checking at random. Blair contends - -

any P value below 05 is slgnificant 7 " g\ o
9hh 7Morrfs’“Wers Bhir;ﬁﬁim_iﬁéligticgw," :Henry l{olt o,nd Company, Inc. ’
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Table XXII shows the above results were found to be significant when tested -

with the Chi-Sqngre. The Deans were not checking_at random,

. Activities Which May-Influence Deans:To Raise Accounting Staff in Rank

. Question

II.. Check. those items below which will influence you to raise an

'accounting téacher in rank:

A.
,B! .
C.
D.

E.

- Excellent Teaching

Excellent Publications

Excellent Business Experience

Advanced Graduate Study

Please add any other comments

e A tebulation of the results are shown in Table XXIII. Deans checked 118

questionnaires on these items.

TABLE XXIIX

e o - -Astivities Which-Might -Infiuerice-Deans To -Raise Staff Ifi Raiik

Activity Number times checked
A. Excellent Teaching | 116
B. Excellent Publications 105
C. Excellent Business Experience 7
., :Ad_vanced Graduate Study o ol -

Note: This table should be read as follows: Of the 118 questionnaires

"§% - The results of the: tebulations shown in Table XXIII were teated for reliability

in Table XXIV

xL.

- Such results could not be expected to qppear by chance 3 timea in 1000 R oo

checked, 116 had Excelleént Teaching as influential in raising
‘ staff in rank 7 ’

The Chi-Square«test for itenms A, B, and ¢ are.highly significant.

- e e
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ST TABEE XXIV

-

, Chi-Square Teet Applied To Questions II, A, B, C,

Activities Which Might Influence Deana To Raiee Starf In Rank

ks

. ‘Aétiyiﬁy .
LA .,;B . . C- D
FOm= 116 105 i ol
FOCw= 115.5 104.5 76.5 93.5
FE= 59 59 59 59
FOC«FE= 56.5 45.5 17.5 3.5
(FoCcaF E)2 = 3192.25  2070.25 306.25 1190.25
2
(F O CF‘EF E) . . 54,10 35.08 5.19  20.17
Chi-Square = 54,10 35.08 5.19 20,17
P = .001 1001 005 .001
Note: This table should be read. as follow ¢ 116 of 118 respondents

- ~M—v—~~~¢heCR108witem8ﬁAy~B>"Ca~ande~checked~item~A;*~when~tue~¢héaking»~ -

N

- S e

— e —————

of item-A was tested by the Chi-Square, the results were found to
be highly significant.

Item C was found to be significant and such results could not

have been found by checking at random 5 times in 100.

~

Deens'wefennotﬂchecking;at:rhnaom; “Excellent teaching, excel~

lent publications, excellent business experience, and -advanced

graduane study will influence the Deans to: advence “dtaff in

rank.

b

- Sho o P
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Activities Which Deans Wrote In Which Might Influence Them To Advance Staff In Renk
Question II-B. Check those items below which will influence you to raise an
accounting teacher in rank.

E.. Please add any other commeénts . .

The comments of the Deans written on the blank lines or in letters attached

to the questionnaire are inserted in Table XXV,

e TABLE X0V
Additional Comments Written On Questionnaire By Deans

Questionnaire e
Number .COmments ' N -

1

Soon & Ph.D. plus a C,P,A, will be recognized as terminal and
no other combination, I think.,

This is an area along with music that is causing difficulty with
rank system. .

3 Promotion from Instructor to Assistant requires minimum M,A, and
3 years' satisfactory teaching; promotion to Associate--

- Doctorate or equivalent plus 5 years' experience; Professor.

Doctorate or equivalent plus 8 yeara' experience. It is to

be noted that the regional accrediting agency for this area,
the Southern Association of Colleges and Schools, permits

the C,P.A. to be regarded as Doctoral equivalent if teach-
ing in area. '

5 Contribution to professional organizations.

8 College Service. -

9 * Counseling Studentg; University Service, Adherence to School
' Regulations, Community Service, Professional Growth, Con-
sulting Work and General Responsibility. The above list
_ qf_rgggggégpggig;gggih»gddifiogktg the first four listed
are presented as ajgtgtgmentnof.what:iguexpepted of & facul’
member.. They are the factors that are comsidersd by the
Fergonnel Committee sy it revicwvs and attempts to evaluate
“the: performance of individual faculty, Tangible evidence .
that méasures a faculty member's performance on each res-
Pﬁﬁsibiliti"ibwthﬁéstly'IQled‘féf*éﬁd*éar?fulﬂy considereg

10 -7 -Participation in local sccounting organizetions; college come
‘mittee work; and atbendance st nationsl meetings.

PR

- e i 7w o 43 = e W S B vy Wl o v ommaTe v aa
v et e en § heseme - -
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e TABIBIXXV. (continued) .
Jaditional Comments. Written On Questionnaire By Deans

LR ~ae g N =

-
AR T

Questionneire -
Number Comments

1k Rank depends. upon bagic academic qualifications, plus perfoime
ance. ‘Persons: without doctorate must be unusual to be
_ given higher ranks.

Mester's plus C,P.A. is terminal but Wwe prefer the doctorate,

ing=<quidance activities, Faculty review embraces three
ma jor functidnsg,,rirgtigndvprob§b1y~fdremoat,ia the
effectiveness of the individual in the teaching function.
Second, the:cgndidate"1§‘reviéyed~on the basis of his
research and professional reputation. This embraces pub-
lications and activities on: the national scale and special
assignments. In the third: place, we look at the general
contribution of the faculty member in campus activities,
with committees, and with student groups and with local
community and university serviece.

Contributions in teaching and research; excellence in counsel-

These are ggnegal_stutementa. There are meny full professors
with Bachelor'!s Degrees and C.P.A.; this will not hold
true in the future,

Any of these will be weighed,

- C.P.A, Certificate or excellent business experience would help
but the degree is the more impoptgnt factor,

Plus the. Ph.D, or D.B.A,

It is difficult to give a Yes or No answer in that we have not
raised a person to the Associate or Professoral without s
Mester's Degree and & C,P,A. Certificate.

Administrative service to the college and university.

Generally, we do not hire few people unless they have the doc-
torate or it appears they will have it within two years
after they join our steff, We have zomé who have the
Magter's and C,P.A, but we are not adding any at this
level,

We do promote people who have been with us a very long.
time to-the rank of Associate Professor -even though they
mey not have & doctorate. This is done on the basis of
service to the University. |

. Provided approfriate desree has been obtained.

. - : .t . . ‘

..z Advenced degiees:such aw M,B,Au, DiBiAysor PaiDs - - -
L e S el s e STPRANI Sl S el e

, o . I
S TR S T A S S B e et ]

graduate study, then on merit, . |



e eanT e e e gt

- 46 -
TABLE XXV (continued)

Additional Commentn Written On Qnestionnaire By Dcans

Number

36

oy

37

38
L1

23

5%

rw BT T T TR o ey T T L TS (N W STk e oY 770 T S 3T PO T SV ¥ B

Qia.eationnaire

Comnenta

Many people are 1n high ranks, i.e.; Aseociate end full professor
ship with a Master '8 Degree because of age and service and
elévated to rank in order to get higher salaries and other
priorities. It would be impoesible for such people to attai:
these: ranks. now,

At. our school, there is no strict relationship between academic
rank and selary. We may pay an Associate Professor as much
a8 we pay a Professor. My feeling is that men who teach
upper accounting .courses should have & Master's Degree in
the field of accounting plus a C,P.,A. Certificate and that
theme two items ~ve more important than the doctorate.

General value to the University.
C.P,A, Certificate.
Research that is not published.

Until suppiy improves, M,B.A,~-C.P.A. will undoubtedly still be
terminal for undergraduate teachers.

We have ten permenent full-time faculty members-~-all are Ph.D.’s
and all but one have the C,P,A, This person is Associate
Professor; all others have higher ranks. We have not hired
anyone at the Associate level or above in the last ten
years without the doctorate.

Research and writing without publication in certain situations. .

University service (generel contribution of the individual to the
improvement and development of the university).

Community service to the extent that it improves the pro=
fessional standing of the individual or contributes to the
prestige of the university.

None of the four nlone are adequate; together they would be ade-
quate if combined with a favorable set of conditions--as
to age-~years .at prebent rank, etc.

A teacher with M,A," and C.P.A, who géciires a law degree or Ph.D.
-Or-DeBiAi will be’ advanced without a question. A case in
‘point is our Tax Accounting man with M,B.A., CiP.A,, and J.D

'Student Adv--ising and. Public Service.

A C,P/A, Certificate ahall.be congidered the equivalent of one :
- —year! s:training beyond the earnedﬂdegree inxbusineas held» Ss
by the- 1nd1vidua1 Eligibility for: advanced grouping (cont.:

.0 . (- NN ' v vz aemeema
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. _TABLE XXV (continued)
Additional Comments Written On Questionnaire By Deans

Questionnaire ‘
Number Comménta

59 (cont.) (Higher rank) of persons who represent exceptions to the
ginimumgahallubqueva;uated by the promotion committee set
up to conform with_thg'State College Board Rules and

Regulations.

62 C.P.A, and M,B,A, combination must remain-as terminal for cert
- ification reasons due to the shortage of Ph,D.'s in account-
ing. No educator contends it is the equivalent of a Ph.D.,
but will promote the M.B.A,, C,P.A. to the Associate Pro-

fessor level if he has proved himgelf,

63 Full Professorship open only to those with terminal degrees.,

64 In the past we have hed high rank people without doctorate, but
would no longer hire or promote such faculty. All current
tenure faculty,. but one, and most non-tenure faculty have
Fh.D.

65 If & person accomplished g truly definitive work in his area, we
would promote him to full professor without the doctorate,

70 Unfortunately your use of the word "possible" has caused my answe:
to- teke just the opposite position from that which we follow
&8s a matter.of policy.

We do recognize that accounting instructional requirements
are leading toward the doctorate. Of our accounting staff
of six, two C,P.A, Masters have been told that they may ens
Joy all the privileges of pramotion and teniire because of
ex post facto cases. Both are Asgociate Professors. One
member has the doctorate, two are actively working toward
it and the sixth has been told that he must have the doc-
torate. We use tenure ag our controlling factor rather than
renk. Our policy is to withheld tenure from any member who:
does not have the doctorate. However it is "possible" that:
vwe may relax the requirement in one or two highly exceptione
71 We grant tenure and positions above the Assistant Profesgor renk
to individuals without the doctorate only in unusual circume-
stances. We reserve the right to make such an exception,
but we use it very sparingly.

Our belief is that the teaching and research problems at the -
university level in the general field of accounting are so
complex that detailed involvement in current practice does
1ittle to help one understand what. the future trends may be.
We: natirally expect our pérsonel to ‘be thoroughly familiar
pith sccowiting priu¢iples and accounting conventions and -
with the :coatlééﬁi!;é:;érlejﬁgmssc@qéi?nijxae=ét!1§§9'—»mincip;¢s: - -
and: conventions: However, we go mich beyond this and ex-
pect our men to be familiar with areas: in- micrc»-«(acon:m%cs
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TABLE XXV (continued)

Additions] Comments Written On Questionnaire By Deans

. Questionnaire _
Number Comments

71 (cont.) and finance that merge into accounting, and we also expect
our men to be in the leading group in terms of advancing
concepts of information control systems and related approach:

I frankly do not see any trend in the picture which would
lead us to change our present policy, which, briefly stated,
is to insist on the doctorate as primary evidence of intel-
lectual preparation for the teaching and research assign-
ment expected at this school. '

IR L

T2 We promote on the basis of quqlity rather than degrees earned;
yet, it is very rare for a non-Ph.D. to achieve Associate
or Full Professor.

73 We are much mdore severe then I believe we should be and for that
reason can interest few C.P.A.'s.

75 Consulting work of a professional, now routine nature, is con-
. sldered helpful in individual staff development.

76 While the Ph.D. degree is looked upon with favor, "rank" and
"edvencement in rank" depends quite largely upon e man’s
accounting competency, good teaching, and his contribution
to ACCOUNTING. JFPublications, in the latter respect, carry
considerable weight,

80 I have the impression that the Ih.D. in accounting is replacing
or supplementing the C.P.,A. &5 the terminal degree for
college. teachiers of accounting. -

sk o

e

81 Very important is the generzl contribution & teacher makes toward
] . the betterment of the department and the school, such ag °
suggesting methods of imorovement of curricilum, etc.,
availebjlity to speak to groups, to attend meetings and
develop innovations in teaching.

You should meke distinction between undergraduate and grad-
uate program. It probably will be five years or more, but
definitely more accounting educatior will be required in
the future to include & ‘knowled'ge of E.D.P,, & better un-
derstanding of Business Statistics, Operations Research,
Economics, etec. Trend is defiriitely toward the doctorate.
I feel C.P.A. plus Master's is prefereble to Fh.D, without
C.P.A,

o

S e e s at W ¢ b e tb S - antonalr o

s v e bl

82 Attainment of C,P.A. Certificate.

C % As accounting work is given within the general framework of the
undergraduate dzpartments of Business Administratior and -
. - - Bcononics, we. would  normelly expect-the: person hired to be
r . able o fit into meveral of the discipiines offered in the

- department; ‘The individual therefore; would be judged in
g - - - - Gverdll-usefulness-dn-the-research: and tesching program.
’ER¢Cf o T g L “::Lﬁ“‘T:;jf;;;fgiffwjiyﬁwyg;Fw' C
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L TABLE XXV__( continued)

Add1t1ona) Comments Written On Questionnaire By Deans

Qnéationnaire
Number

90

91

93

102

103

10k

Comments —— S | . ‘ : .

Our ansvers will differ from some schools. We have a heavy Ph.D.
graduate program, Schools with a heavy utidergraduate pro-
gram naturally will have a different approach to answering
your questions, '

Considerstion could be given to a combination of the items you
have listed plus others we consider in every case.

Todey we are insisting upon the doctorate for advancement through
the various teaching ranks up to that of full professor.
However, this is not a fast rule and modifications are made
to suit particular circumstances. Clearly, no advancement
would be likely for a person who did not possess at least
a Master's Degree and a C,P,A, Certificate. .I suspect we
can look upon those as minimum requirements.

We would make no distinction between accounting and other fields
in promotion~~and degres plus teaching quality would be a
basic requirement for all fields.

Very few of cur teachers (other than department heads) achieve
the full professorship, even if they would possess the Fh.D.
and C,.P.A, '

The extreme shortage of accounting teachers will help &
number of teachers to achieve the rank of Associate Pro-
fessor. " There 1s no doubt that many schools prefer to
hire Ph.D.'s (even if some can’t teach); but they are
going to have tc settle for the M,B,A,~-C.P.A., In fact,

I wonder if there are eriough M,B,A,~~C.P.A.'s to go around,

Service to the University. Teachers must excel in two of the
three criteria.

An accounting staff person must have the doctorate to be con-
sidered as a permanent member of our staff.

Your questionhaire seemed directed at an undergraduate degree
program. Our program has changed since 1960 when we phased
the undergraduate program to become a graduate school of
business, ‘

We have one Professor who has a Master's Degree and C,P,A.
but no doctorate. Field work would not count very heavily

. in attaining any academic rank.

Since 1953, we have not hired a permanent accounting gtaff person
who did not have & Doctor's Degree. An exception was made
in one ‘case wheh.a, candidate had finished the course work
for the doctorate and was wellalong on the dissertation.

Two members of the staff ppcgegs»MQater*s Degree and do
not have the C,P,A, Certificate. One is an Assistont Pro-

-

- fesgor and the other is Associate, (cont.)
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_ TABLE XXV (continued)
. Additional Comments Written On Questionnaire By Deans

Queitiohnaire
., Number Comments i

104 (cont.) Promotions are strictly on the basis of merit. This involve: )
excellent teaching, research and writing. '

105 We normally require a FPh.D, for & professor. However, we now hav: \
an excellent teacher with a Master's Degree and C,P.A, who i:
now an Associate Professor. He may someday be promoted to
Professor. He is chairman of the Department,

L AT e ey

110 Promotion would be baged on teaching effectiveness and public-
"ations rathgr than on degrees.

112 We like the Ph.D,, but let's face it-~they can't be supplied for
& long time if ever, '

114 General attitude and cooperation. ﬁ
| 115 Accounting Proféisorq should be encouraged or required to pursue

advanced study in accounting or related fields toward the
Ph,D. degree,

; 116 The trend for all departments is to require a I.D. tc be advanced

to Full Professor. At the present we have one Master's and
5 a C,P.A, , :

J19 Must have M,B.A,, C.P.A., or Ph,D.

120 Advencement in rank and for salary terminal degree; although, a
doctorate is usually expected, ’

B

All would have some influence in order, 1, 2, 4, 3,

123 While all the above factors are important, ceilings will come
from failure to advance in rank,

for Assistant Professor and doctorate for ranks sbove., We

are repidly wmoving toward requiring doctorate for all pro-~

é 126 All ebove factors considered, but Master's and C.P.A. required
] fessional ranks,

131 Look at the "whole performance” record, including the above ‘and
other criteria, incluiing service under present practice,
No permanent staff member is hired unless he is in dissert-
ation stage and shows promisé of completion, ‘Would not re-
tain if doctorate was not completed, '
Becauge of the shortage of accountants with the Ph.D., I'm
gsure the trend is thie opposite of whai you quote. Let's
be realistic! ~

133 - Recomiiérdation of Faculty Commlttee on ‘Promotion and tenure,
134 We do not séparate: accounting from other academic areas except
Yo give conaiderable weight, to C,PiA, S
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TABLE XXV (continued) ‘ ’
Additional Comments Written On Questionnaire By Deans !
Questionnaire | “
Number Conments _
136 © Teaching end publications given greatest weight. i
3 137 All‘df the above are considered in increase in rank. Rank is J
" ' not automatic. Hours and degrees are essential.
140 We do not have any formal legislation that precludes promotion
to full professor but he would be judged by his peers, most
: of whom would have the Ph.D.--C,P,A, combination.
141 All these factors are important. Associate Professor comes with-
out tenure. Appointment to this rank is on trial, Appoint-
ment at this rank usually requires Ph.D. or D,.B.A.
142 Teaching ability, professional growth, general education service,
special departmental activities.
143 Doctor!s Degree.

-

Table XXV shows diversity of opinions on the parts of deans relating items which

i od
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will influence them to raise staff in rank.

I henae

Many believe the Doctoral Degree is coming to be the only terminal degree.

Others believe. that there are not enough Doctoral Degrees to meet staff needs .

|
NP S

v

and that it will be a very long time before the Doctoral Degree can be the only ter-
minal.- degree,

TP AR O E P

A few administrators indicate a belief that persons with Master's Degrees and

S

the C,P,A, Ggrtifis*te are better teachers than are the people holding Doctoral Degrees
3 This is @ minority view and would be difficult to prove. Also it probably contains &

considerable element of biag.

The deans indiqgté mahy fhipgs will be influential in causing staff to be advenced

in rank. Some &chools will edvance staff to top ranks and even to full professors in

special cases without the Doctoral Deg}ee: Many others will not‘advanqe people above

the rank of Ausistant Professor without a Doctorel Degree.




- > -
- = - . -
R T it 1 T
. _.~ Y

- e S5

-
T . y, ;
S b s -)&s.t‘-‘-"w,n;-(-—u.; At s py e g "*ﬂii&’m&;&x&_ 15 16 e,

952--“" ~ o C L B

. .- . . - .
"’ ’ ’ T ) ’ ’ ~
.. . - . . ~
N

-

Interest Shown Inl:StudLAs Bhovn Mestion 223 ST -

LT PP s

Considerable interest *in the: resulta -of ‘thig study ~are shovm in Teble XXVI
82:81 perxcent of ‘the 128fuseful responses-desired ~to have e -sumnary-of -the- fi:xal
.results.- The percentage was- based on the: useful responses »a.nd not ‘on_the number
of quest;onn.airea Feturned, == |

A . TABLE »xxvz ‘ZE’:Z

Interest:of- ResPondents '“Reéults--Queation IIIi, ; ;’ TR
. ) ' Percegtaga; r o

©  AnswerediYes o 106 T 2.8 vy
'Answ_ei'-e_dfliov i- o &S . ‘ 10,94
Did Not Ifidicate < 8 - 6.25

m‘-wyro"‘w- . W

Taq:alswlae Total . :99.89 .-

(R S T .-

@ - - Note: This table:should: be‘i read es:follows:.- 182481 ;per” cent of.the. ...

T useful—:respona‘egfsindicaté_c_le-an=:.~int,ereat in: this '6,1,:-11d'$rsrby.—;.- asking
for- "t:dpie!’_*é 'e:‘th"'ez’ restilt_au when the study: was: completed. . . .-

In addition: to the>106 aiking: for: the: resultes.25; additionsl: ones have requested
the results:after the Anerican: Council: on: Education: publicized-the. questionneire in

; their report.: i
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%%% Findingg_ﬂelating 70 Ranks Obtainable BXAStaffTHolding_Maater’a Degree and C,7F.A.

-~

Part IIT Sunmary of Findinggg‘Conclusicns

A. Findings Relating;to Ranks Obtainable By Staff Holding_gachelor 8 Degrees and

€ P.A. Certificates.‘

-

1. Results ‘show that 81.97 yer cent of the Deans believed that persons with

. - )
comp v L R A O R e e L e T
.“-“ h’q’."_:_‘:'ﬂ RPN SRRV Pl 14 "y, TR 7}
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these qualificatione could not achieve the rank of Associate Professor.
These results vere found to be highly reliablc' the Deans were not checﬁing |
at random, ' . '

- 2. 'Additional analrsia'showed 18.03 per cent of the administratora would not
hire persona With.these qualifications, also, 58. 20 per cent of the schoola

would not promote pcople with the qualificationa to rank above that of
Instructor. - . : o ) -

- 3. Tt ig evident that perBOr hoping to advance very fer in ranks in the college
teaching professiona in the field of accountancy need additional educational

background above that of the Bachelor's Degree and the C P.A, Certificate.
B. FindinggﬁRelatinglto Ranka»Obtainable_gy;Staff’Holdingra Master's Degree.

1. .Results show that 73.01 per cent of the respondents believed that college
" or university teaching staff in the area of -accounting had little oppor-

tunity to advance above the level of Asgistant Professor, if the top level
of their educational training is a Master's Degree. Thesc resulta were '
found to be highly reliable when tested atatisticalky.

2. Further analysis shows that 41,60 ner cent of the staff with these quslif-
ications coulid not expect to-advance'above the ievel-of Instructor.

3. 1I% seems clear that persons holding a Master's Degree aa,tneir top'level

- educational training cannot expect to advance to top ranks in this area
of teaching.

Certificate.

1. Resuits ahow'that'76,86 per cent of the schools would permit persons having
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2.

3.
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-

e Master 8 Degree and C P.A. Certificate to advance to the ranks of Associate

Professor or Profeasor.h These reealte weré found to be highly reliable when

-

teated statistically with the Chi-Square.

‘Further analysis shows that staff with this background would be limited to

the rank of Assistant Professor at only 21.49 per cent of the schools.
Approxipai:ely ko per cent of the schools would permit these people to ad-
vance to the rank of Full Profeesor. (See Table XVIII ) o

. D. Findings Relating to Ranks Obtainsble gy Staff Holding A Master 8 De jree Plus

15 Hours Toward The Doctoral

. 1.

2.

Results show that 64.25 per’ cent -of the schools would permit personsg with '

these quelifieat;ona to advance to the rank of Associate Professor.

- These results were not found Yo be statistically reliable. The writer

believes that if he had & 100 per cent survey of schools offering account-
ing majorg the results would still be unreliablé relating to this element
of the study. - | h

Approximately 9. per cent of the schocls would permit staff with these quale

ifications to advance to. the rank of Full Professor.

There is some evidence indieat:.ing that the majority of schools prefer
accounting teaching staff with a Master's Degree plus uhe C.P.A, Certiﬁca.te'
to ate.ff with a Master's Degree plus- 45 hours above the Master's Degree. .
Findings show 4,96 per cent of the schools would not hire people with a mere
Master's Degree plua_the C.P.A, Certificate but 6.78 per cent of the eohoole
would not ﬂire persons with ':.e‘. mere Master's.Degree plus 45 hours towe.rd the

Doctorste.

. Findings Relsting to Recognition Given For Work Lxperlence With C,P.A. Firms.

1.

2.

At 64,96 Eper cent “'-o‘.f the schools some reeoénition would be given for work

_ experience with a'C.PiA, firm.

There were many opi:.ions on this item. Scme scﬁool,s would ‘meke an adjustment.
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in salary but not in rank for this experience. Some indicated they would

3
Lol A nact Bt ot el atregts

é%%l ) give gome recognition for thie experience but not much, Other schools would
give the recognition in the original hiring but not 1ater.

PR i A1 S

F. Findingp Relating to Recogpition Given For Work Experience With Industrial Firms
_ And Governimentsl Units. '

1. At 63.25 per cent of the schools, some recognition would be given ror work

'ezperience with industrial rirms and governmentel units.

Yora J4

Wt

’ 2.-‘Degn8 seem ‘to give approximately as much'recognition for work with industrial
firms and-governnental units &8 they give to work'with C.P.A. firms'
3. “Evidence seems to indicate not much recognition is given for work expérience F

- with C, PmA. firmg, ind:etrial or governmentel units. '

G. 'Findinge Relat<*gpgo Activities Which Mex,Influence Deens to Reise Accounting
S8taff in Rank.

1. There is much evidence thaf man& items influence Deans to raise accounting
3 é%% | staff in rank; they usually will not raise a person in rank for a single

item elone. ‘
- 2, The most influential ifems which seem to influence a recomnencation for -
E o change in rank are the following: excellent teaching, excellent publications,
g | taking advenced graduate study and excellent businees.experience end in the |
preceding order. | |

3. Other items 1listed as being influential were: ~ :
a. Contribution to professional orgenizations. _ =

; b. Counseling students.

I : ¢. College service.

E . 4. Participation in community affairs..

: . . e. Contribution to comnittees.

' f. Holding C,P.A. Certificate. ' i
g. Holding Doctoral Degree. C ' E,
h, General value to school. . : .
i. Research that is not published. : -
J. Accomplishment of truly definitrve work, ‘
k. Quality work.

- 1. Consulting work in the field.

! 5N m.. Contribution to betterment of department, achool, and curriculum.,

E : n. Availability to speek to groups, attend meetings, and develop

r!

k

l

- innovations in teaching.
o. Gereral attitude and cooperation.
p. Whole'performance.




‘H.- Findings Relating to Terminal Degrees. .
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1. ‘Findings Relating to Interest in This Study.

Tbere seemz to be a 1ack of uniformity as to what. constitutes terminal

degrees for staff teaching accounting courses.

T T I T

Evidence seems to point to the following practices°

a.. The North Central Association of Colleges and Secondary Schools
-does not recognize the Master's Degree. and C,P.A, Certificate
a8’ a terminel degree. Only a Doctoral Degree is recognized as
.terminal with this Association, -

e g R g e
2, .,,,!,,Jﬁf, ;‘m’:-\l«.’»- [ LS

R

b. The Southern Association of Colleges and Secondary Schools recognize
the Master 8 Degree plus the C .P.A, Certificate as a terminal degree.

TR

ey

¢, The American Association of Collegiate Schools of Business no longer
recognize the Master's Degree plus the C.P.A. Certificate as terminal,
. although such recognition was given for these qualifications until
recently.

e x(skve
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d. Many schools still recognize the Master's Degree .and C.P.A. Certifi-
cate as a terminal degree.

e. Meny schools no longer recognize the Master's Degree and C P.A, Certifin.
cate as a terminal degree.

f. Schools having graduate programs are tending to recognize the Doctoral
Degree as the only.termiral degree.

i: 1.

5e

e

\‘l

. Twenty~five college administrators wrote asking to see the results of the
‘study after the onestionnaire used was publicized by the American Council

on Education. Since these administrators a1d not receive the questiomnaire,

" methods of determining ranks and advanceuent standards for college teaching

Wf* T RO £ S TP R SR R T IO mwa;fmaq __W,.az «W L3y

The fact that responses vere received from 90.0 per cent of the 143 qpestion-
naires mailed indica::s: considerable interest.

The fact that 98.5 per cent of the responses were usezble indicates consider-
able interest.

Considerable interest is shown by 81.5 per cent of .the respondents asking -

to see the results of the study.

but did ask to see the regults, this also indicated considerable dnterest..

There is evidence that college adninistrators feel & need for improved

personnel.
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Recommendationa

‘Sdme recognition should be given for the C P,A. Certificate in ranking college

professors because it is & professional licenae indicating proficiency in the

field.

A suggested recognition is that more colleges make it possible for staff holding

& Master's Degree and C,.P,A., Certificate to advence to the rank of'Associate

L

N LG Vg T

Profeeaor if the staff has demonstrated teaching excellence and has other quali-

fications other than course hours sbove the Master's. This would encourage more‘

N et o .

| 'colle*e professors to write the C.P,A, Examination. ..
More colleges should make it posaible for staff to advance to the rank of Associat._

* Professor at some intermediate step between the Master 8 Degree and Doctoral Degre
such as: at 45 graduate hours above the Mister's Degree. This, perheps, would
encoursge more accounting staff to attempt to qualify for Doctoral Degrees.‘

The implementation of recommendations two and three should lead to better-qnalific

RORE NN DY T R PRI L ORI S S S s et l L s s~ BIENE
< .. 5\ .

-'accounting teachers if holding C. P.A. Certificates end taking advanced graduate

study make for better accounting teaching. Deans seem to think they do.

Also, the impleimentation of recormendations two end three ahould give relief to
the shortage of accounting teachers by encouraging more to enter the profession
and more to remain in the teaching profession.. ‘

With the interest displayed by administratoré in this study, there ia evidence
that college and university administrators recognize & need for improved methods

‘of determining ranks and advancement standards for college personnel.

It is recommended that a somewhat similar study be made of methods of ranking
and advancement atandards of college and university personnel beyond the field
of accounting. -

The. study -proposed in recommendation five should be considered as a possible =

TR

‘study for a federal grant..
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| T | Stcte Boa.rdsccf .Accountgnc; over thc natior\‘should liberalize the experience
. o requirements for college profcaao;a to quclffy for- thc C.P.A. Certifica.te
o orderl tﬁat more: ccum have o deaire-~to write me C.P.A, Exam:lnation.. - :
8. Since all thc states uae thc Uniform C.P:A, Exa.minc.tion, State Boards of - -
E o ' Accountancy shouid bc moc'e liberal in giv:lng reciprocity to_ colleée= profesaors
' . who hold certiﬁcatea from 7other states. - AP |
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Kelley, Truman Lee, Fundamenta.la .of. Sta.tistics, Cambridge » Massachusetts, Harvard

Universitw?ress, 1 7. pp. 320—321.

' Croxton, Fredérick E. and COwden, Dudley J., Practical Business Stat:lstics, Seconn

-Edition ’ Prentice~Hall, Incorporated, New York, 1953, p. 513. \ .

Richmond s Samuel B.,. Statictical -Anglysis
COmpo.ny, New York, 2 Do STTe

Bla.ir ’ Morria
194k, pp. . 90-491. _ :
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American COuncil on Education » "Report on Quentibnna:lret
Massachusetts Avenue, September 27, 1965, Pe 30 -
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’ Sexcond Edition ’ The Rona.ld Press

ers, lemenm Statieti.ca, Henry Holt and COmpa.ny » Incorporated,
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APPENDIX I.

Question l-B

Chi-Squaa*e With Yates Correction

%

Yes 9 + No 4
Fo 9 R ’
F E . - - . 605 ;‘6.5 .
FOC=-F E i - 2
(Foo - ) h k
o CF'E =) 615 .615
Chi=-Square 1.23

The “‘P value of thi
30 times in one 100 by
unrelieble.

8 18 .30 or this answer could have been arrived at
The answer appears to be

checking at random.

Question I-C ;

Yes & No 6
FO g’ 6
F 0 C L 05 5‘5
FE . 6 6
FOC-PFPE 5 5
g-o CF E)';‘ - .25 .25
‘FOCEF.E) o ok
Chi-Square ’ 0084"

P value is (¢

'.l‘his answer could
‘&t random. The anmr

have been arrived at 70 .timea in 100 by checking

is unreliable,




