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A GUIDE TO PUFIL FERSQNNEL SERVICES FOR SCHOOLS IN THE STATE
“OF ILLINOIS. -
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EDRS FRICE MF-SD.GQ HC-$U.88 eer.

e e e
£ I L a1 e

- Ay
HE Sy

PR Tt R

DESCRIFTORS~ *INTERFROFESSIONAL RELATIONSHIF, SUPERINTENDENT
ROLE, GUIDANCE OBJECTIVES, ATTENDANCE SERVICES, GUIDANCE
SERVICES,  SCHOOL HEALTH SERVICES, SCHOOL FSYCHOLOGISTS,

" SCHOOL SOCIAL WORKERS, *STUDENT FERSONNEL SERVECES.
SFRINGFIELD

FUFIL FERSONNEL SERVICES ARE ESSENTIAL FOR A BROADLY
BASED, COMFREHENSIVE FROGRAM OF INSTRUCTION FOR ALL CHILCREN.
THE BASIC CONSICERATIONS RELATED TO THE COORDINATION ANC

 EFFECTIVENESS OF FUFIL FERSONNEL SERVICES, AS CEFINEC IN THE
FOLICY STATEMENT OF THE COUNCIL OF CHIEF STATE SCHOOL
OFFICERS, ARE OUTLINEC. BOTH THE SUFERINTENGENT AND THE
FRINCIFAL FLAY A VITAL ROLE IN THE DEVELCFMENT OF FUFIL
FERSONNEL SERVICES. ACMINISTRATORS MUST EVALUATE THE

" FACILITIES OF THE COMMUNITY AND THE NEECS OF THE STUDENTS,

" AND THEN DEVELOF GUIDELINES. OF ORGANIZATION FOR FUFIL |
FERSONNEL SERVICES. FUFIL FERSONNEL SERVICES MUST BE , ]
CAREFULLY INTERFRETED, INTEGRATED INTO, AND ACCEFTEC IN THE |
INTERDISCIFLINARY FATTERN OF THE SCHOOL. SOME DEVICES WHICH ?
HELP ESTABLISH AND STRENGTHEN INTERFROFESSIONAL RELATICNSHIFS o
ARE MEETINGS (CASE CONFERENCES, ORIENTATICN MEETINGS), |
WRITTEN MATERIALS (MANUALS OF RULES, WRITTEN JOB ANALYSES), ;
AND RESEARCH. CLOSE COORCINATION OF FUFIL .FERSONNEL SERVICES i

\ . © WITH COMMUNITY AGENCIES AND FROFESSIONAL INCIVIDUALS IS b

S ' IMPERATIVE. THE FUNCTIONS AND OBJECTIVES OF ATTENDANCE, 1

[ : GUIDANCE, SCHOOL HEALTH, SCHOOL FSYCHOLOGICAL, ANC SCHOOL

'SOCIAL WORK SERVICES ARE DESCRIBED. THE MAIN AIMS OF THE

RECENTLY CREATEC INTERFROFESSICNAL RESEARCH COMMISSION ON

] | " FUPIL PERSONNEL SERVICES ARE CISCUSSED. (FS)
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The need for comprchen-ive nervice- to meet the complcx needs of
Illinois children has been apparent for some time.  The Office of thc
Superintsndent of Public instruction and many local school districts
bave sponsored the services of the school counselor, the school xmru,
the school social worker. aud the school puychologht for a number of
YEars. , e , ,

- - In order to Imn on the sctivities of these specialists we have advocated

the establishment of & Papil Personnel Sorvices Departinent in our schools.

- Such a Depariment would coordinate the services of the various specialists
amx provide grutcr clarity in reporting to administrators and teachers,

We oncouruge each udminhtutor. teacher, and pupil personnel speciali-t

to review the basic suggestions in thin publication, determine which
features are best adapted to his iocal oimﬁon. and impiement them in
the most feasible maunner, .

The Office of the Superintendent of Public Instruction is pleased to provids
whatever sarvice possible to assist schools in their conatant quest for a

better education for all children,
Ray l’a%o %

Superintendent of Public Instruction




LA e R R T TR AT T T T

Pra!tg:c

Most educators would uru that the student's a‘biw.y to learn depends upon his
adjustment to cochty and to his uhool, his rndinou iot lurwu and his an-ul
mental and pbyiical wcnabohg. It he is to dimt Limself rulhﬁuny he must
increasingly understand himaelf in relation to the opportunitlu. obligations and
roquiumu of a ‘domucutic tocioty. To provide the student with the but opportue
wities lor luraing. the .chool must give him more than teachers and taxtbooka. It
must help him to resolve uociui and smotional problcml. make good vocaﬁonal and
oducational choices, and assist in his bo!ng fres of health problems that would
chetruct learning, ﬂ Schools can ichicve these goals by providing sdequate pul;il

personnel services, ‘ .

A1l children in schools need services which can‘bc cffered by the various profes-
sional psople who ars members of the Pupil Personnsl Department, It has been
recoguized for some time that the special papulations of public school students such
as physically, mentally, and emotionally hundiu;’}pcd children, as well as thou.
special categories of children as the gifted, and those in need of compensatory edu~
cation, may have a more intensive and continuous peed of the skills of these persons,
However, thess services are essential foz a broadly bssed, comprehensive program

of instruction for all children,
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"Mon today is a éyn&mic -ocial pracou. Ite rnpnncibﬂity to our -oc!aty is
to protect, strengthien, und thlnd domocucy and to prucm. rolmild. -and fortify
‘human resources, Our lchooln must provide a program to mut the cducational
seeds of a1l children, Wherever necessary, they should provide -upplumantary
help fox children so that they may use their school experiences to the best of their
abilities. In our Nation, the primary purposs of the schoal is to guide each child

.acoording to his ability in the pursuit of knowledge and truths ts guide him in the

development of useful skills l.nd in the ability to think charly and independently;
%o prepare him in the ways of dcmocucr to help him dovolop seli-respoct, self-

-Mscipline, and raoral strength, along with mutual respect for cthers; to help him

prepars to earn a living and to live with reasonable dignity and happiness. In short,
A
& .
sducation's responsibility to soclety is to guide and encourage each child and adult
to work for the full development of his intellectual, physiral, spiritual, and social

-endowments. No sducation is adequate which neglects any of these nseds, The

ultimate strength of our country depsnds on the moral strength, economic competence,
and aocial responsibility of the individual citizei, "}

The supplemaentary help, which is mentioned in the above statement, vefers toa
aumber of disciplines which have become known as Pupil Personnel Services,
Commonly included in pupil personnel services are attendance, guidance, school
health, school social work, and school psychological services, The following policy
statement uﬁrdlng thease services a,né; outlining th@( basic com:’ideraﬁom‘ relating
to the coordinatian and effectiveness of pupil personnel sexvices has been issued by
the Couneil of Chisf State School Otﬂcnrﬁr

1 1 "Policy and Procedure in Schaal Soctal Work?, Ferrest E. Conner, .Paper
given as the Laks Forest Workshop aponsored wmmmsmw Section,
NASBW, July, 1958,
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"%1) Auignmant and cﬁﬁnition of ¢

\"L‘"“;stm”ﬁvo xc;ponoibility for pupi.. per sonnel
| urv!ca; uiz the Ve otabli;’l{i‘x;m;xtﬁof line:‘;o? ;ammunic;ﬁon and rnpontibility |
betweon thia groupi;x; o; ;;rvic;a ;.t;&‘other aress of department or local school
orga.niutia;a. LT ETRTL s s g e e T et e
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'"(2) Definition of the specific functions of each service, including their relation-
ships within pupil personnel ssrvices tc other phases of the educational program

and to rtfgrrd resources and related gsgencies, - .

Qyﬁ&

"(3) Devclopment. within tha staff of the total educatuonal orga.nization, of an

undarstanding of the functionl and contnbutionc of pupil parnonnel services in

relation to mdiv:ldual pupills and in support of the total inntructional program.

"
lp/'“, cp ]

4) Idcuﬁiiguiou of the common characteristics in the professional preparation

of various staff members in pupil personne! services--principles and techniques,

study of human growth and development, the use of referral resources, and an. .
=7 orientation to the edurational setting upon which the more advanced and specific

preparations are built,

{5} Development of-a team approach to the several pupil personnel services
involving activities such as the cooperative use of pupil records, case conferences,

and in-service aducation of staff members. . . e

P}

"All pupil peraonnel services :hcmld £unction to fa,cihtato the prograu and develop~

B

mant of individual pupilo. All ataff memborn in pupil personnel servicen nhould

'\L‘/

”’ ﬂmcticm in cooperation with other school utuff membarn in tranalating the work

n‘*

with individual pupils into action for bron.d educutioml plv.nning

LT

z-m.m.mx Qtrﬁdcq". Gounail of thtsw%wl owc-r-. 1960,
w&"hj.ngtm, D, c.; PP 9"‘100 » - . )
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Page 3

“The objectivax and fupctions of gach of the pupil persqunel sexvices which ard put~

lined in this bulletin are baged on material from this publication of the CCSSQ. -
Prior to examining these functions and gbjectives, however, certain basic prio-.

ciples of udminiotution and organizaﬁon of the services -hould be considered.

, o
) e Sy ;; “:‘ .o 1’) ¢ . © e ’.~' nhprete e

Ut

Of utmost importance in the development of pupil pprgoml seryices ip the super-
jutendent, Ray Graham has written: "'The school administrator is th; key person
in establiching a program, His leadership is essential.in interpreting school needs
and community sensitivity. Hcmmt assume responsibility {or intsrpreting the.
program to his board of education, to the school staff, ;nd to the community, He

toust have educational vision that is both farsighted and nearsighted., His tele-

.scopic vision will be trained on the goals and abjectives of the program, His micro-

scopic vision must be sensitive to individual children, to teacher problems, and to

detaile of organi.ution,"3,

The superinhndené muet assume ythe responai;bﬂity of initiétiné. developing.ﬁ and
coordinating pupil personnel sexrvices, or he must delegate this rasponsibility. In
some districts, the responsibility has besn delegated to an assistant superintendent
or another administrator as part of his overail function, In other districts, a

Director of Pupil Personusl Services has besn appointed. A study made by the

U, S. Office of Education of pupil personnel services in eight urban school districts

states: "There appeared to he a relationship between delegation of responsibility
and awareness of the need for changing the structure, Ia those school aystems

<4

3 Rny Grabam, "The School Aﬂminixtrmr Views School Soeia.l. Work" Social
Work, NASW (October, 1958). p. 97, o




~'where the activities of the’ pupil personnel workers were coordinated and supervised

planning for pupiipersonnel services: -
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.

by-a full-time directos of the program, superintendents were relatively satisfied

with the curreént orgaiizstionsl structure, -

N . . -
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There are throe basic questions which school administrators should raise when

La . y d
[ TN . LS R A

5

‘f,  In view of the curreiit educations), emotioral, physical, social, and vocas

-“tional needs of our pupil population, and the kind of community resources ‘available

to us i ‘meeting these needs, what kind and how many pupil pcrtonuel workers

should we efbploy? e
2. What guidelines should be developed in order that staff apecialists may be

éi*ovid‘ed with some directich regarding the kinds 6f services théy are expected to

. . . ‘

. " perform? Coeme e

3.  On the basis of the particular needs and resources of our district, what type

of administrative organization will serve us best?

u

'Representatives of pupil personnel services working in the schools cannot maintain

an "Ivory Tower' ‘approach and be an effective part of the school, Pupil personnel
services must be éarefully interpreted, integrated, and accepted in the interdisci-
plinary pattern of the school, The teachers and the principal must be a part of the
team of pupil personnel services. All gervices must be clarified according to their
relstionships, not only with the teacher and principal, but'zlso with each other,
Each special resource must 'brdofin;d as to its own function und the function of
oﬂmr urvicn through interprofeuional. cooperative working rel:tionahipl. Knows

lsdge, understanding, and appreciation of the other's role are needed, and there

B -t

4 Gens G, Fusco, "Orgmiution and Administration of Pupil Personnel Service
Programs in Selacted School Systems", U, S. Depxrtment of Health, Education
sd Welfare, Washington, D, C, (1961), pp. 66-67.

[ it



no pre‘*ss:onal teama. each teacher, princ:pal.A psychologistg: psychi.atrist. .sr:hool o
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soczal worke:. climcxan. cmmseloz, andu
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of course, ie :mpossible. Theadvantage?fgteam u

each person‘to lhmt his contribuﬁ.nn tc‘

' a.xn “‘ru{' r«mf)

‘,. .-"'u

Ag:hose areas i wh;ch he is parhcularly

Ty ¥

trained. Each peraon has training di.f.ierent fron} ‘that of yis team workern. Tbere-

inre, 1t is nece-sary that all membere work.mg wi chx}dren have a common core

“._ . i fii’i}{ ;"-‘«a RO

Of fundamental knowledge and underatanding about ﬂmm. Theiy sk_;puld ,ba"‘-? ?

mnon outlook and philoeophy reg%rding the *purpqae of the.,,team, its goals and

w1 __;,r“

T c‘b;ectives. . 'I‘he framework thh:n which the team Operates shmﬂd be ﬂex:ble and

broad enough tb éii%onipasa the imia disciphnes and permzt i’unction of the pro-

pA P
noy P g,#

fessional speciaiis% inan ';; integr‘ated ma:nner. ‘As the ward indicatee." _"Teamwor

. o
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:‘ther speg:alists, in eityer the echool arﬁ

kwguld nged to Imow_all_there:;is to know abautchildren--wlnch

§

e

means hard, coopé ative wor IE oh the pér% of ail whé' ara concernee‘. ‘with childrén,
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a.re as followo«
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. 8  Case ,s?gfpffwe&; o & m&vmual children - . P
;‘ o b- W\Gro g me§tinga to, qla:riiy pol;cy. relaﬁqpsﬂlgz}?s. and responaib:lities
| Staff meetinggs apd wq;kahogp of onen ls};cyool_or thp entzre ochool
syltem l:o clarify policies and proceduréa, and roles and functions,
RIS "and o ihé.’rpen #rofesiimml knowledgé and attituc'les s ‘"ﬁ'v?‘;) S
d. brientmtion meetiﬂg; ' ‘?” " wi gk [ et %* L
g Viuit- ;nd oﬁnervations—obteachen t& rbeciil servicec and vigé versa
- 3 Meetingn with the ’board o£ edu¢ifi<;:i' ‘%{‘:’i“j’ e S

Sox__ﬂe devicea which help to eptabhah¢ d strengthen unterpfoien‘knal relationships
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Leaﬂete tdeai;;;d for intcerpretatio; to e chersand laf "\gr“omuﬁéi e
'. ﬁ °- 'i":zManuals ;.o£ rules and‘re‘gbu’la;tions R
S e Stahstical add narratwe ;iepam o i e 0T
U Written JOb enelysie IS S et I DR R URS R S 3
3. Specxal Smdiee\rairzd ﬁeeearch B SRR { e paloEERLT e : .
4- Use of Special ‘Personnel én° Fecult‘"y Comrrlitteés 5(4 e e e ;
[ LIRS P PR RPN UL et A S | 2
In sPite of the addition o gq;pﬂ perno;mel aervices to. school gistr‘iéta, ; itehould %
o ]
be remembered that close coordmation of thege lerwce? 'Yith commumty 38"-“139 1
[ | and P‘;'? ge,*f?i°na‘1 Uindiv:duals is nnperazive, ’I‘oo ?Vften relationahips between the ;
| Machool and the community are developed on 2 "Hit-Or-Mias" basis. There should be
. 7
| £ormal understandfnge» v;orkedﬂodtml:et;;exe;lwtﬁe school’ and each ma;or Jagency. ‘Over- 3
E o all referral procedures. lines of communtcaﬁon. and other matters should be fully ﬁ
: ! developed and understood. Written agreemente are more effective than verbal onee.. f
| Such’ reczprocal agreemente muet be % : rstood 'by all peraoﬁnel concerned and not u
| Juet by auperviaors and adminiatrators. ’I‘hey rnust be reviewed periodically in the
; | light of changing persoc;nel 'and policieo in both the school and the agencies. . e
’ The rﬁle of the princi;pal in pupil percomael services should be ,noted. Just as the
" “ climate of the school di.atrzct is let by the underrtanding and convict:on of the
| aupermtendent. lo in the cli.mate o£ a pa.rticular wchool set by the philolophy and
‘[" " thinking of the prlncipal. I-lie acceptanee of the edo.cational philosqphy of the aystem
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purtieular achool and affect everyone. The principal'o forthright, frank endorae- N

d': ) ," ”’ ‘2 o *‘;‘{;Q >3 ”b}‘)':\g ;:-f-v -»\ j« R ‘gr’- JFJﬂ'»»ur—» '»é?‘,

ment an& support is na importa.nt for hiu achool as iu the auperinttndent's endor-e-

,.ment and aupport for the entire system. The principal‘ ,’ a.cceptance of the respon-,

-ibmty of education to fullyy deéelcip all chﬂdren'c intollectual, phylical, spirituai
._0*)%), ?ﬁ ..--

,and social taienta to their capacity wﬂl 'be felt by teachera and will inﬂuence parent-

< *
a : oATEL O [ SRR T B 'Bf‘e) ‘"”/""w” wom ety

B L S [ :__ [ f? ey . .n 1 f. W

. and otheru in the community. He will feel responlibility not onlyr for the functioning

“I/' .«”’(1 B o

N , Loon T i ol bug dnddnian of O
of his particular ochool but also for the effectiveneos of the total school program.
| o . L : C et B oo melioess Whe o T lente e s

- Brief descriptions ‘of’ some .pﬁpil':pemonnelfihrvi"ces var'e as followi‘:.

,
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SR ooty R ey gy rekear WAttendance - Sarvices! o Rl s D e e
. . + -

| ,'The Pﬁmr? objective of théﬂe mnrwiges isito inuure ﬁegular attendance of all .-
school-nge cbﬂxlran«who should be in school.. A recond ‘concern ia to see that all

school-age chiidren who are unable 1o partiezpate in the- :reguhr achool program

because of montd phycical.a or emotioml handzca—pn are prc;prrly exempted.and are

permitted”to. ongxﬁe in educational ;:rogramo appi‘opria"té‘ toitheir needs, - 1.

-

- - R T AN R 25 JES R T voear B pe7 ey, gy

Attendance peroonnel at local level- shon.lﬂ be qualified to perform profeuional

Yoo~

services which may include the f_olloyving:

\]

() ~Leudershipin « program to:promote positive pupil and paresk attitudes - -

. ‘toward regular sc¢hool attendence . - -~ . 70 o0 F o akay e

(g ey

(2)  Assistance to teachers in the early identification of patterns of 1n-

- imn&nhc-'indictﬁw~ of inadequate pupil adjustmens. ;. ., .- by

(3) Immediate sction regarding problems of ponattgndnme.‘ dvolving & case-
r 5 RS w,orknpptmh to the:pupil's problems, ptronf contacts, cooperation with
}i teachort. othor pupil porsoml worhr-. and npproprhh commrunity
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A and interpretation of policiea and proceduree to hil faculty will permeate his
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(4) Supervision ot the cchool': progum at child uccounting which includen
e i S AV & B s : oty B - o
achool cenma. iuumcc o£ employmont cerﬁﬁcates. and registers oi
a.i:tondance
T VR I ST SAR Tots B DU Gl D P (oA «7 e e Em T - e
{5) Construcﬁve use of authority peruining to the enforcemant of the ochool
“ e "‘" = 7"(‘ o0t o "'  "* Pens ;f_{v ‘&'E‘. s e J “JQ ) B SIS Ve LT v \';. :
;ttcndance la.wn o£ the state. | | |
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Some dl-tricts may hire attendancq ofﬁcern. Othern my delegute attendance
P PN S [ Pol .AH':' 1 oy TPV N T
raupcmuibiliﬁel to auisunt principalo. principals, auistant auporintcndentl, non-
/, R( PP . - - [ RIS
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profeuional -taff mem'berl and otherl. .

v
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Guidance and counseling programs-functiou to:” '(1) assist all pupils in assessing

s - e

and understanding their abilities, aptitides;,! interests; and-educational needs;

42) increxse their understanding of educa‘ﬁonl—‘ah’dmareemfupportuhiﬁel}and

équirements; (3} betprthem miake the best piosbible use of these opportunities .

> througli-the formulation atnd achievement of realistic.’ goals; (4), help them attain.

satisfactory psrsonilesccidl adjustments;: und (5) provide inflorma.tion useful to

uchool ltaff membero. purentc. and community in planning md evaluating the

Yooy

ochool'l total Program,.
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Coordination with-other fapil persongel services and 'p,pptszmua". community organi.

sations is of prime importance. School cm:nshlmn function i such essential

activities of the guldance pragrma M R R LIS TATI SR

(1)

<

{2

«

Collacting. organising, and interpreting Mormatton appropriate to an

.+ umderstanding of the:pupll's abilities, aptitudes, interests, a=d other 7 ...

‘o puonll chuucﬁricthw i'thtlidftd sducaticn~carser planning and progress

!MW:M;I sdjustments: ' ix .
Mﬁdn; awuih’blc to pupils, .Mntu. and tesxchers inicrrnuticn. useful to

xhem in umhrsunding om«.ﬁn‘m and mnr opportunities and rtquircmontl. |
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* - and peraonil and s6cinl velationships reluted to the choice of and progress

(3)

inan e&acational program oran occuputional field

Providing individual coumeling to° () help the pupil and patent develop

~ a better understanding of the pupll'i personal characteristicl and poten-
. tin)itiew, (b) help ”tﬁ'e'pupﬂ, ‘ ﬁﬂz”ﬁa’re’nt aisiu’tanéef. miake educational’
"and career plans in the light of understanding of self in relation to oppor-

| tunitie: and requirementa. !c) stimulats and ssist the pupil in carrying -

* ' out appropriate plans for education:and cnyeer, and (d) prepare selected

(4):

)

(7

Impilc and their patents for referral to cther appropriste sources od'

: atailta.nce i e

Providing group guidance activities to: (a) orient’ pupﬂs to e&ucational

opportunities and procedure- &t varioua grade levels, (b) inform them

about occupatitmul and milihry service opportunities and requirements,

(c) assist them in making normal personal adjustments and social contacts,
and (d) help them make transitions from one ‘school level to another, or to
out-of~-school activities = " ~ 3

Providing plat;einént sérvices for individua’ipnpﬂn’ to assist them in: (a)
making afzproﬁhtn transitions from "ong. uéhgcl lewvel to another, one

school to another, or school to employment; and (b) obtaining ;hunoial aide

“to continue thelr educational development, such as scholarships snd loans,

and obtnihing part-time or summer employment
Proviéing administrators and teachers with information about individual
pupils or pupil groups that is useful in planning and providing school

4

programs to fucilitatn the £u11 developrmnt of pupil potential

Collecting. mlyzing. and !m:orpuﬁnz information ncedud to ovaluatc thc

guidance and counseling program; providing guidance information which may




R W
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be 1‘uod in evalasting the school's program in terme of its ability to devilop
human potential; and, consulting with other school porloﬁnl concorning
curriculum davelopment |

- | uSchool Health Ssrvices"

The purposes-of the school health services program are to bring each chiid,
through health services and counseling, into optimum condition to profit from the
educationsl program, to the end that no child will be deprived of an-sffective sduca-
tion because of his physical condition; to develop in each child a sense of responsi-
bility for his own bealth, as well as the health of others; and, to gein an under-
standing of the principles upon which good health is based.
8pecific functions of the school health services program incluén the following:
() - Pariodic health examinstions and adéquate follow-up for every child
(2) - Continuing dt;_'-to-day health service as the responeibility of the school

nurse, the dental hygienist, aud (in larger school systems) the spacialists

in vision, hearing, and health, In smaller systems this responsibility should

be shared by the school physicians and school nurse
(3)  The maintenance of health records ‘and provisions for the proper use of

| appropriate health information by other school personnel
- "School Peychological Sexvices'

School psychological services function as an integral part of the otal achool

program, in coopsration with all school parsonnel, in order to achisve the' mutual
goal which provides sach child with an opportunity for maximum learning, adjuste
maent and development in relation to his potantialities,

Tho school pwchologht uppiiu h:l- .pcehliud knawludge of human behavior and

pcrnm,m:y, chﬂd growﬂx and doﬂlopmnnt lu.rning procuu-. intorpor-ontl
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relationships, and assessmien® techniques ir individual ehnd study, interpretation
of his findings, and cooperation with sther school personnel in planning the best
poutbloprognmfowfummn;themdnduchd:ﬁd. "

X. The major portion of tho tlmo of mout school psychologists is
spent in the individual study of cbildun hav!ng variout types of
problems: mnnhl and sducational uurdut!on. itnpropor -chool
placemant, psychological difficulties bccam. of physical or multiple
handicaps, behavior problems, special types of learning problems,
social and cmoﬁonal px‘obhmu. ete, Such children may be in need of
upcchl cluun. nrv.lcu or facilities,

A, Individm.l child study includes: use of standardized tests and
eva?uu.tiw uchniqtu-: consuluﬁonn with school personnel,
professional personnel outside the schkeol, and with parents
as to children's adjustment and educational programs;
staff conferences; cbservation of the cpud in the classroom
or at play; amalysis of data; the wriﬁné of reports; and,
£ollqw~up and_rtovalujtion. | |

B. Aspects studied are the child's mental ability, achievement,
im:uu. personality, special abilities and disabilities,
potentialities, and psychological and educational needs,

I,  Other functions performed by school psychologists aze ae follows:
A. Scraening school entollmaents to identify children who should
be referred for individual study.
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B,

C.

D.

F.‘

| G.'

H,

I.

" may be nesded by children studied

| Aniating in m-acrvico sducation of tucher- o
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Counseling and psychological remedial méasures which

Conducting research which contributes o '\gndirtuading ‘

of chndrcn and immovement of the school program

Edncuﬁng parents

Comulting with ochool per-onnol regu-ding curriculum
....devslopment and the total school program .

Auigning projects to committe« o .
‘Supervising piycholagical programu and other psychologiatn

Furniphing loaderahip in promotina sound mental health

Practicu asa. maan- o£ prevonting p-ychologiul mal-

adjultmont

"School Sochl Work S-rvicu"‘

The purpose of social work in the -choolu is to help pupils with problems of a social«

emotional nature which inurfoi'o with their normal progress in school. One of the

school social worksr's most unique contributions is his skill in the use of the social

work msthod, Another contribution s hie extensive knowledge and use of the various

social institutions and agencies, He con;:ributu to the study and adju-tment of

problems of pupils through undonunding oct human grawth wd behavior, skill in

relationship and int-rvicwhg, ucmty in the use of school and community resources,

and ability to share his profassional competancies with others.

Functions of the scheol social work services include the £ono'-r!ng=

(1) Working with the individual pupil towara the alleviation or
coxrrection of persosal, social, or emotional maladjustmaents



(2)

“

(5)

(6)
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wl'dch are intefering with his le uning. attendance, 7 or effective

purﬁc pa.ﬁon in the scheol
Working with pwéontn as an integr;a‘nlj;u"‘t of the task of lielping

the pupil to increase parants' understanding and their con-

. structive participation in helping their child, and to assist them

in referxzal to, and use of, appropriate resources for help with

tizeir own problems

‘Gollaborating with teachers, principals, and other school personnel

_to whare information and understanding about a particular child and

to establish and plan for respective roles in the modification of the

pupil‘s bebavior

Cooperating with i.zanciu and professional individuals in the
coumwnity to refer and accept referrals when appropriate and
ﬁml? and tu work coopera.ﬁvely regarding mutually known families

Conmlting with teachau and others to halp them undcutand the

muning of the behavior of cortain children who are not to be

refcmd Ior case work .ervicq but wholo bohnvior is of concern
to thttucher or cthar consultes who ca:n thon use the consultation
to dhcbur;e moro aiiectlvoly his f\mction in hqlping the child
Partiniplﬁu in school activities uuch an curriculum and policy

, plmingz Mﬁur constmctivc intra~staff rchtiouhipn, and taking

part in mttou poruining to the rohﬁomhip of thc -chool to the

. bro&dox eommnlty

% The school uo¢ial 2l worker approprithly works with serjcus attendance problems,
A point must be made that the school social worker is not an "attendance checker'',
Whaen it has been established that a child and his family have a problem with attenw
dance &t school, they are referred to the bchool social worker,

r

g

[ —
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(1) Participating in community activities with other school and
community persom'ael. to determine the ,nejed fc_:r an@ develop-

ment of additional community resources.

© ngome Orgunizational Designs"

‘Under the iude:n‘hip of the U. S. Oftice of Edication and tho National Institute of

Mental Health, the Interprofessional Research Cémmission on Pupil Personnel
Services has been c.rc;ated. The Commission includes representatives from pro-
fensional organizations of various pupil personnel urvic;n. The following state-
ment is taken from the proposal for financial support of the Commission:

"Within any one school, a child's symptoms of poor mentsl health may
become the concorn of the teachur, principal, school psychologist, school
social worker, attendance ccordinator, counselor, speech clinician, or
school nurse, each working with little knowledge of what the others are
doing, The aim of pupil personnel services in helping such a child is to
provide a complete evaluation of the problem ard the factors contributing
to it, followad by a unified progrsm in which school personnel and parents
cooperate, Fragmented aid by many persons may result in no aid, or may
even be detrimental to the child, The causes of troubls rather than its
symptoms demand prciessional attention from both instructional personnel
and specialists competent to assess the situation and make recommendations
for the benefit of the child,

"The growth of pupil personnel services has been rapid but uncoordinated.
Inasmuch as the services have been offersd by school systems, community
mental health clinics, public health departments, and other organizations,
they have suffered from a lack of interprofessional communication which
has resulted in soms instances in unnecessary inefficiency and duplication,
While excellent programs exist in some quartsrs, specialists have not
generally understood fully the roles of other professional personnel, and
children have not, as s rule, been the recipients of unified programs through
cooperative planning, Since the child is a complex beiug, the services
required for his effective development are multiple; they should be coordi-
nated in such a manner as to make their maximum contribution,

"Ons of the aims of the Intexprofessional Research Commission on Pupil
Personnel Sexrvices is the ' Analysis and evaluation of organizational and
administrative patterns of pupil personnel services; sstablishment of pilot
demonstration centers to test and evaluate practices in pupil personnel
organisation and relutionships', nb o g

6 Report of the mmm::m Research Cotnenission on Pupﬂ*éﬁrtonhll
Sarvices
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Bnic philosophies on which organizt.tional designs are predicated are:
| Pupﬂ personnel services should be utilized by the entire school
| population rather than by segments of that population such as

special education classes, | | |

2. S§gvicen should be ccordinated and careful provision made for |

" the exchange of ix;formﬁon and c;mpexat.ive planning among the’

different auxiliazy staff and teachers, administrators,. and super=-
visofs of the regular instructional program,

3.  Administrative responsibility is different than supervisory

P " responsibilities,
‘ g | 4, Careful coneideration should be given to the extent of admini-

strative responsibilities of any one officer.

1 5.  Supervisory personnel should have the same educational back-
ground and experience as those for whom they are responsible,
6.  Provision should be made for exchange of information and cocperative

planning among multi-discipline personnel.
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