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THE CHARACTERISTICS OF SOCIAL-FOLITICAL ACTION LEADERS AT ONE
UNIVERSITY AND TO COMPARE THOSE CHARACTERISTICS WITH OTHER
TYFES OR CATEGORIES OF STUDENT LEADERS. NINE RESEARCH
HYFOTHESES IN NULL FORM WERE FORMULATEC YO FACILITATE
STATISTICAL TREATMENT OF THE DATA. FROM A TOTAL OF 559
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SIGNIFICANT CIFFERENCES WERE OBSERVED AMONG GROUF LEADERS IN
TERMS OF MEASURED FERSONALITY CHARACTERISTICS, FERCEIVED
CAMFUS ENVIRONMENTAL CHARACTERISTICS, AND SELECTED
CEMOGRAFHIC AND FERSONAL CHARACTERISTICS. THESE RESULTS
SUGGESTES THAT A UNIQUE COMBINATION OF FERSONALITY TRAITS
FRIMARILY INVOLVING RADICALISM, EXFEDIENCY, AND INDEFENDENCE
SERVE TO CIFFERENTIATE LEADERS OF SOCIAL-FOLITICal. ACTION
GROUFS FROM LEADERS OF REFERENT GROUFS. (GD)
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INTRODUCTION
= Events on the campus of the University of California, Y
% Berkeley, dwring the fell semester of 196k, and on a smaller Rl -
@ scale &t other institutions of higher learning during recent 21
) months, bave dispelled the long decried assumption of social , '
3 and political apathy among college and university students. ' e
= Concern about the complacent and passive student has been 2%
*f} replaced by widespread concern among adminisirators and student. ) -
g personnel workers at the activities and demands of impatient, 2
i critical, and sophisticated young gadflies on campus. The X
% go-called "silent generation” of students hes become & genera- i 8
= tion of vocal discontent, and the relative celm of collegiate i
21 life has been interrupted by recurring manifestations of student =
»% unrest. Campus social-politicael action leaders have played ,éi'
"; & prominent role in the atmosphere-of mounting tension between g5
»g students and the college and university establishment. These 25 )
i leaders have shown themselves capable of capitalizing upon ik

. the new milieu of discontent, idealism, and existential con-
cern on campus to mobilize.the support of students with no
background of political activity (5:13).

Prior to the 1964 student uprising at Berkeley, Governor
Edmund Brown (3:66) expressed an optimism concerning the im-
plications of the then incipient student movement which was

i
R

\:“":“5‘5\( (R
DN T =N

LS e

AT
2 At

K

AR

= shared by many leaders in higher education. Spesking at the

2. June, 1961, University of Santa Clera commencement, Brown :
3 expressed gratitude to God for the growiog wanifestations of o
B student interest in social and public affairs. He spoke of :

% that interest as & potential unifying and organizing principle

5 for campus life, and suggested that at last the colleges were

3 becoming boot camps for citizenship. Brown concluded thet ]
5 America should welcome the new, militantly concerned students g1 -
= as a sign thet it is still on the way up a8 a nation. o

X
S

1 éx\, \

‘5’75 Post-Berkeley professional and non-professicnal comments
& heve been less optimistic than those made by Brown. They are :
h marked by considerably less confidence in the positive long- B
term implications of present social-political activity on i;%
e campuses throughout the United States. There is apprehension i;é
=2 I that what happened at Berkeley may be & harbinger of trouble 52
5 on many cpmgpuses, and that trustees, administration, and faculty A
o are generally unprepared to handle the student revolution be- ;ﬁ
2 cause none of the three is very familiar with students' attitudes e
:;; and aspirations (15:79). e
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Ccllege and university professionsls who were students
during the era of the silernt student generation have faced
dilemmes a3 ther have tried to deal with the intense morality
and the demand for uneguivocal commitments now cheracteristic
of campus activitists, Some have found it difficult to main- s
tain a perspective in dealing witk individuals who ignore =5
+raditional charuels for camsus discussion and legislation,
demand immsdtate solutions and nake "no compromise” siands.
Other college and university professionels, meanwhile; have '
beecn raising questions about the nature and extent of student
involvement in cempus protests, demonstrations, and pressure
groups, whether from the left or the right. Is the present
social-poiitical zetivity on campus "primarily the work of
headline hunters, egotists, and compensating personalties"
(20:3), or does it reflect a mature comsideration of the i
issues and problems of our time by basically well-adjusted 2
jndividuals? What can be done to improve communicetion between
student and non-student segments of the campus community?

Whet might the typical campus do to derive the greatest possible
educational benefit from the heightened aswarenmess and concern

of students (20:1)7 How much of the current student controversy,
_rioting, and Gemonstrations has arisen out of a vacuum of formal
definition of rights within the ¢empus community (24:127)% :
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Hew forms of organization and modes of tactics have greatly
enhanced the influeace and force of sociasl-political activists
within numercus campus student bodies. Use of mass rallies end
marches, picketing, and the "sit-in" have helped to dramatize :
social and political issues on campus to such & degree that the 3
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uninformed observer might easily conclude that present-day g
college and university campuses ere seething hotbeds of dis- :f}a;fl* _
content, and that a large number of students is involved in ;3
social-political reform activity. Outward signs appear to give FH
an element of plausibility to the claims of some campus social- B
political action leaders that 2 large scale student revolution 2
is imminent (22:228-129). . 71 R
Williamson and Cowan (25:273-274) present date which tends =
to qualify any broad generalization sbout rampant social-political 1
activity. Analysis of questionnaire responses from key decision : »,Z’Z‘
mekerg and student leaders at 757 Americen four year colleges ’ ot
and universities revealed that fewer than one-tenth of the - E

students were estimated to be active participents in matters o
involving coniroversial. political or social issnes in 57 per i
cent of the institutions. Estimates thet one-fourth or more of

the students participated in activities designed to express

their viewpoints on controversial issues were obtained from

only seven per cent of the achools involved. _
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Although the per <wnbage of students presently engsged
in sociel-political activity appears to be relatively smell,
the figures of Williamson and Cowan {25:274) represent an
increage in the number of students who have been woved to
action in the period from 1961 to 1964. In addition, as Eatz
and Sanford state (15:79); it 4s no longer sufficient to deal
exclusivaly with the minority who carry forward the banner of
social and political reform because the minority is now ex-
pressing the frustrations and aspirations shared by the mejority
of students. T : :
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What- 1s causing the apparently burgeoning student unrest
. and sense of frustrabion on the campuses of American cclleges:
and universities? Several individuals have attempted to answer
#his question. Kristol (16) speaks of an "existemtial revolt,”
a revolt against the boredom-creating structure which seems to
lay the student s life out so neatly before him and against
subject-matter content which so often seems irrelevant to life.
Cass (3) makes reference to such fectors as the trends toward
bigness and depersonalizetion in higher education, and the
common practice of having teaching assistents do much of the
. undergraduate teaching.-  Kagz and Ssrford (15) emphasize the
: growing demands for academic excellence and & decline in the
" emphasis upon community in the médern multiversity as sources
of student unrest. They point also 10" the void left in the
typical studant®s life by the decline of the college function
"in loco parentis,” with no concomitant definition of student

rights. . :

The words of Heist (11:69) stand as a challenge to the
administration, faculty, and student personnel workers of ' 7
American colieges and universities as they face the dilemmas 5
created by intensified social-political activity on their ;
campuses. According to Heist. such activists are indeed to
be feared, but only insofar as contemporary iustitutions of
higher learning fail to recognize the tremendous needs of
students and feil to provide the reievant education which they
seek, Put another weay, the long-term implications of the present
stilent unrest apd social-political activity will to a significant
_degree depend upon the success or failure of the college and
university establishment in the understending of,. commnication
with, and programming for its students. ’ :

5

- Against the background of student unrest and widespread

2 concern about student social-political activism, the present

3;% study vas conceived and developed. The study was designed to Z.
o provide date about the characteristics of social-political action
s leaders at one institution, Indiene University, and to compare 5
;4 the cheracteristics of social~political action leaders with other
2l types or categories of student leaders. .
: i
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3 Statemsit of the Problem 3
3 s,:,;g
The problem of the study wes sixfold: 1) To determine ;g
if Soclal-Political Action leaders (elected ofZicers) at ek
Indiens University differed significdntly from four other types of 5
elected campus officers on perscnslity dimensions sssessed e
_ by the Sixteen Personality Factor Questionnaire (ifFF);
2) To determine i- Social-Folitical Action leaders &% &
1 Indiana University differed significantly from four other e s
= : types of elected officera in terms of perception of the pre- e
. valling campus environmental press as assessed by the College g;;
i aud University Scales (CUES); 3) To determine if Social- ¢
% Political Action leeders at Indiana University differed sig- oA
= nificantly from four other types of elected officers in terms =
- of selected personsl and demographic variables; U4) To determine &
2] if "Liberal" Social-Political Action leeders at Indianas Uni- “af
=5 versity differed significantly from “"Conservative" Sociale 24
o] Political Action leaders in terms of perscnality din=nsions, 2
L2 perception of the prevailing envirormentel press, and selected s
o demogrephic characteristics; 5) To determine if male and X
Pt female leaders across. five categories at Indiana University 3
S differed significantly in terms of personality chexacteristics,
e - perception of the campus envircnment, and selected demographic e
@;53; variables; 6) To determine the inter-relationships smong the el
“ 16FF scales, the CUES scales, axd selected demographic charace =
" E9 teristics for elected campus cfficers at Indliana Uaiversity. %
s Research Hypotheses =

A l\\ﬁ '%\gi
Nk

2]
Z 4

In order to facilitate statisticel treatment of the dats,
the following research hypotheses were formulated in null form:

1. There are no significant Gifferences in personality
characteristics as measured by the 16EF among the compared
categories of student leaders a% Indliana University.

. 2, There are no significant differences in l6FF inventoried
personelity cheracteristics vetween "Liberal" and 'Conservative"
gegments of the Social-Political Action category. ‘ -

3. There are no significant differences in measured per-
sonality characteristics between male and female elected leaders
across the five group categories.

4, There are no significant differences in perceived campus
environmental characteristics among compared categories of campus
group leaders. _ . ‘

5. There are no significent differences in perceived campus
environmental characteristics between "Liberal®” and "Conservative"
group leaders within the Social-Political Action category.
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6. Thers are no significant differences in perceived
camps envircnmental characteristics b ween male and female
elected Jeaders acioss the five group cwssgories,

NV Sty Sy Ly o ppmle oy I T
Pt e R gy I .

ORY sy vy . y o
it IR T oqerl R YA AT IT
A5 ] A S gk e
! s 2RE & (I |
s Y ’, * vy 3l 2 D v
23l % |
P e e
. - .
Yo

2 7. There are no significent difTersnces in selected
4 types of personal and derographic charécteristics among com- =
3 pared categoriessof ceapus group leaders. ?ji
o 8. There are no significant differences in gelected
demographic characteristics between "Liberal” and "Conservative” 3
& eagmexts of the Social-Political Action category. |
= 9. There are no significant inter-correlatione among the =
3 16PF scales, the CUES scalas, and selectad demogrephic variables 2
3 for the leader subjects. i3
& =0
VS Related Research =8
5 8ince the study was designed to provide data of three 5
%1 types, the review of the litersture was divided into three 22
el gections. Thus, the review ezbraced studies providing relevant ’éﬁ
o information concerning college and university students and
£z lesders in the follewing areas: 1) perszonality character- g2
;f}“ istics; 2) perceptions of the campus enviroument and the
i zrmiiing envirommental press; and 3) demographic charac-

eristics.

.
e

R N
A% P sl

Studies of Personality Characteristics. Of particulexr

2 relevance to this stuly is the work of Williamson and Hoyt

¥ }(hag);t tl;e University of Mimnesota. Using the Minnesota

& ] tiphasic Personality Inventory as the measure of personality
2 characteristics, they comparsd political activity lcaders

= (elected officers and major committee members) with four other
¥ categories of campus group leaders, Both male and female

Ty political activity leaders differed significantly from other

=4 types of student leaders on the paranoia and psychopathie

deviate scales of the MMPI, while male political activity
leaders differcd significantly from other types of campus
leaders on the hypomania scale. Further analysis of the data
revealed vhat the Republican ("econservative") male leaders
ranked significantly lower than several types of more "liberal”
politicel activity group leaders on the paranoia, paychopathic
deviate, hysteria, and masculinity-femininity scales of the MMPI,
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~ Williameon and Hoyt (26:77-78) concluded that student leaders
of campus political activity groups, and especially those of a
"liberal” and "radical" cast, are characteristically different
from leadlers of other types of campus groups. The investigators
suggested that the motivations of such leaders tend to be such
as to Justify use of such descriptive terms as "unstable" end
"neurotiec,”
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Heist (11) compared four semples of menmbers of the Berkeley
Free Speech Moverment with a freshman class and samples from two
ssnior classes at Berkeley on the basis of measured personality
charscteristics. His results show that the "volumbeer” and
“arrested” semples of the FSM perticipants differed significantly
from all reference groups on scules which suggested that they
vwere nore avionomcus, more skeptical of religicus beliefs and
practices, and more able to express impulses in conscious
thought and overt action. '

Othur ‘results indicate that the samples of members of the
Pree Speech Movement differ from comparison groups in several
areas of inteliectual activity such as interest in ideas, '
theoretical orientation, esthetic interests, and interest in
complex, ambigious ideas and situations., They also temd to
admit t0 symptoms of anxiety and worry to a greater extent
then do subjects from freshmen or senlor classes.

Wetts and Whittaker (23) have also studied members of the
Berkeley Free Speech Movement, They selected participants
during & “sit-in" on a chance basis and compared their responses
t0 8 questionnaire with those from & random sample of the
Berieley student population. Like Heist (11) they found that
formalized religion played a less significant part in the livés
of FSM members than for students of the cross-section sample.
Contrary to expectations, the FSM members were less rigid as
measured by & flexibiiity-rigidity scale. Watts and Whittaker
noted ¢hat this findirg was of special interest in view of the
purported rigidity of FSM members in their commmnication and
regotistions with the University of California administration.

The investigations reported above indicate that leaders
and perticipants of political action groups differ significantly
on & number of variables from leaders of other types of groups,
freshmen &nd senior students and a cross-section of a campus
population. The results suggest especially that leaders and
perticipants of campus political action groups iend to be im-
pulsive, unsteble, and anxious. Such conclusions have ot
been reached by investigators whe heve studied personality
characteristics of campus leaders without giving special
attention to social-politicsl action leaders. Some (2, 14)
have reported leaders to have better personal adjustment than
non-leaders. Holtzmen (13) found a +.77 correlation between
adjustment and sociometric leadership.
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‘E3 Studies. of Perception of College Envircnmuts, Some of E
] the characteristics of college environments as they relate to
b varicus targets of student est and student demonstrations o]
“ﬁ have been analyzed by Pace (17:78-87). His cbservatiozs gained
B3 their perspective from the respouses of students at approxi- s
1 mately 100 colleges and universities to the College and Uni- *
. versity Environment Scales (CUES). Items ting to such =
£ targets of student protest as teaching and faculty-student =4
3l relationships, freedom or constraint, and stimulation or k.
4 suppressicn of personal, social, and politicel activities Ee
P vere distinguished and analyzed. PFace noted that prestige o
) liberal arts ccileges tend to provide for the greatest encour- 3
%! agement of social and political thinking and action and to have 59
= the greatest student response in the social-politicel area. 73
= The large multipurpose institutions were viewed &s providing ‘f_g
5 many social and political stimuli, but not perceived as generating e
s a widespread response to these stimll. Pace suggested that o
gl perhaps the response at the large universities is in reality =
e quite ample. It mey be that the response does not stand out 3
o with sufficient clarity amid the diversity, compiexity, and 23
N magnitude of the overall environment so as to be distinguished =
o as characteristic of the enviroument. _ %
e : ' : B
P25 s
e Pace (17:89-90) compared the results of his study of - student %
L protests with Williamson and Cowan's (25) study of students :
=5 and academic freedom. The latter investigation was zased upon

the results of ingquiries seat to the presidents, deans of
students, chairmen of student affairs committees, student body
presidants, and editors of the student newspapers in alli of the
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% four-year accredited institutions in the country. Rank orders

b2 for the Face and Williamson end Cowan studies weze almost

2 identical., The high prestige, .highly selective, iiberal arts |
= colleges and the large public aund private nonseciarian uni- =

7 versiiies emerged &3 having the most permissive sund active %5
~iE envizonments in respect t¢ social-political interest and 2

et activity. Stroncly Zenominstional colleges, including Roman 2
g Catholic collzges ani Junior colleges, proved to be the least S50
-t permissive. Smaller universities, state colleges, and teachers v
;f colleges occupied & midéle position. _
o Student perceptions of the prevailing environmental press

et the Indiane University main campus (Bloomington) were compared ;
with student environmental perceptions at Indiane University's

five regional campuses by Coker (4:191-198). Using the College

- end University Envirorment Scales (CUES), the investigator

found significant differences among the six campuses on ail

five CUES scales, Student participants from the main campus
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scored significantly higher in terms of emphasis upon Practicallty
(peracnal stetis, procedures, practical bemefits) than students
from any other cempus. The large Bloomington campus was elso
perceived as having & stronger press toward Commnity (friendliness,
cchesiveness, group orientation) than any of the regional campuses.
In this instance, bigness did not appeer to be associated with
unfriendliness or lack of campus cohesiveness.

_ Coker (4:194-196) found that the Bloomington campus of
Iniiana University tended to place significantly greater emphasis
upon Awarenéss (concern for personsl, poetic, and political
mea2ning) and upon Scholarship than did the regional campuses.,

The Bloomington campus was perceived as having the least environ~-
mental press toward propriety. As such, the Bloomington campus
environment was perceived by students to be characterized by
more demonstrative, aggressive, risk- , and inconsiderate
behavior than any of the regional campuses.

Responses of students.in Arts and Sciences, Education, and
Business to the CUES were analyzed by Henry (12:161-167) at
Indians University. Significant differences among academic
divisions were fourd on the Practicality, Commmity, and Pro-
priety scales of the CUES. Business students scored significently

- higher on the Practicality scale and significantly lower on the

Propriety scale than students in Arts and Sciences and Education.
Responses of Arts and Science students to the CUES Community
scale suggested that tbey perceived the Indisna University
campus enviromment as emphasizing friendliness and cohesiveness
to a significantly lesser degree than did students in Business
or Education. No significant differences among academic areas
were found on the Awareness and Scholarship scdles.

Studies of Personal and Demo ic Characteristics.
Heist (11:60-63) reviewed the results of several research pro-
jects conducted by the Center for Higher Education, University
of California, Berkeley, involving students,. leaders and leader-
ship groups. His summary wes limited to leaders and groups
who participated in protest movements on three campuses (s
protest against the administration, a protest against existing
social problems, and opposition concerning. issues in the larger
comrnity). The leaders, viewed as a group, were significently
brighter than the average students in their respective colleges.
Though they came from & diversity of homes and their fathers
were engeged in a variety of occupations, all came from homes
vhere the religious affiliations were of & liberal bent, or,
perhaps more accurstely, where religious effiliation could be
termed tenuouws or unimportent. Over half of the leaders
classified themselves as agnostic or non-religious as entering
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freshmen, while none of them were active or participative in a
denominationsl group at the time of graduation from college.

However, Heist warned against glibly celiing these protest g
leaders non-religious, He found them to be men and women who 3.
55 were morally concerned about numerous social and political By
= topics and who were given to analysis of the ethical bases of 4.
2 their decisions and behavior. 25 B
- Results of ‘a study by Watts and Whitteker (23) indicated e
s that the Free Speech Movement menbers involved in the Uaiversity £y
o of California, Berkeley, Administration Bullding sit-ins were- :
significantly younger and more homogenecus in age, -conteined
& larger proportion of females, and had perents who were more ’ i
2 acsdemically elite (in terms of proportion of M.A. and Fh.D. S
2o degrees) than a random cross-section of students on campus. § =
No significent differences were found in number of siblings b
or in accumulative grade point averages. ﬁ
During recent years the attitudes of coilege and university k-
= students toward such public issues as war, civil rights, e
‘ig Comminism, and religicn have freguently been assessed, With s
& some consisteacy, according to Bereiter and Freedman (1:568-571), . E’
S students in certain academic areas have tended toward positions : - .
3 which are generally regarded as liberal, wherees students in : B¢
r! other academic areas have inclined toward conservative positions. =
Students in social science have typically been fournd to be the e
2 most liberal group, while students in engineering and agriculture : S
have even more consistently appeared amcng the most counservative.
¥ Science, literature, and arts groups have usually been found ?
somewhere betveen the two extremes, with the science students i
i tending to be more conservative than students in literature .
oA and arts. ' Students in education have proved difficult to label.

Those planning to teach in sesondary schools have shown a tendency
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o o 5‘5\0\\"‘
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to reflect ‘the attitudes of their chosen teaching areas, while
prospective elementary school and physicel education teachers
have with some consistency manifested atititudes similar to the
most conservative groups.

Consistently the most conservative groups of students have
been ‘enrolled in applied rather than purely academic fields.
Bereiter and Freedmen (1:569) suggest that a major factor in
helping to account for this conservatism mey be that the eppiied
fields tend to draw students from lower socio-economic: back-
grounds than do the academic fields. Put another way, the

* attitudes of students in the applied fields differ from those
in ascedemic majors in the same way that attitudes of the general
public differ from those of college students. Seeking higher
education primarily for some specisl vocationel preparation, the
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!
applied-field students quite consistently tend to resemble
% people in the work-a-dsy world more than they resemble
B academicieans.
: 34 Schreck (1G) reported a brief analysis of the academic
3B pursuits and scademic achievement of student leaders at
2 Indiana University. Subjects were 92 students holding 111
X elected campus leadership positions during the second semester
= _of the 1960-61 school year. The results indiceted that the
=] sudjects had achieved & 3.13 ("B") grade point. averageas
ot & group during the fall semester, with grade averages of in-
fis; dividual leaders ranging from 2.40 to 3.73 among organizations.
= Arts and Snisnce students (58.7%) were greatly over-represented
<‘§ in leadership positions in view of the fact that they repre-
Fs sented only 24.6% of the total campus population, while Business
i students (21.7%) were slightly over-represented. Junior Division
(Preshmen) students, who comprised 42.3% of the campus popu-
& lation, accounted for only 4.3% of elected student lcaders.
= The School of Education, the School of Health, Physical
% Education, snd Recreation, and the Music School contributed
leaders in proportion to their respective enroliments.,
A breakiown of the 54 Arts and Science students on the
7 basis of specific majors by Schreck (19:2) revealed that 1%
_were social science students. The humanities area éccounted
g for 30% of elected student leaders enrolled in Arts and Sciences,
§ vhile the science field contributed 15%.
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Barly in the contemplation of a possible study of Indiana
University student social-political sction groups, Dr. Thomas
Schreck, Director of Student Activities and Assistant Dean of
Students at Indiana University, was contacted. The general
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2 idea was met with enthusiasm and a promise of cooperation by %5
2 Schreck. After discussing seversl alternative approaches %o :;
& a study of campus social-political acvlon groups and a com- 3
2 ? parison of such groups with other types of campus groups with ”§
s the investigator, he offered to contact elected representatives A3
B of the social-political action groups registered with the 2%
oy Student Activities Office of Indiana University about a possible 43
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Schreck learned that the slected leaders of the social-
political action groupe were willing to cooperate in a study
limited to officers per se., However, there were negative
reections from some groups to taking a sample of both leaders
and members of the social-political setion groups and making
letder-leader, member-member, and leader-member comparisons,’
or to surveying members to determine leaders within the groups

~ other than elacted officers. Thus, Schreck found, as did
Williemson and Hoyt (26) that it is difficult to secure cooper-
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© ation of "liberal” and "redical” student group members. He 7= IS
also found that recent publicity had mede them suspicious of %
inquiries and investigations. Further, since no grcup member- é*
ship rosters are kept in the files of the Indiane Student ?
Activities Office because of legal and policy consideraticns, 1
3 Schreck felt that the attempt to cbtain or use such lists would R
prove detrimented. to established policy and relationships, and 1
would be met by resistance. Therefore, it wos decided to limit 7
the study to elected officers and to work with the cocperation 4
of the Indiena University Student Activities Office in contacting £
R the leader subjects. £
. g0 The original total population from whick the study semple
% " was drawn consisted of 559 elected officers of recognized - -
f{’* student organizations on the campus of Indiane University.
v For purposes of the study, the total population was divided
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o comparisons could be made between leaders of groups differing 4
% in steted purposes and goels. The division was made into the P
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activities (special interest, service, and program) groups at
Indiapa University; and 5) XMraternel leaders - e.g., elected
officers of campus sanctioned fraternities and sororities at

Indisna University.

; following categories: 1) Social-Political Action Group leaders - ;
% 8.8.5 elected officers and mejor committee chairmen of the eight 1
= social~political action groups organized and registered according 4
- X to the procedures established by the Indiana University Student I
2 Activities Office; 2) Religious Organization Ieaders - e.g., A
’”g elected officers of the ten recognized religious organizations L ]
E% at Indians University; 3) University Residence Hall leaders - i
:74 e.g., elected officers and governors of the nine undergradnate 3
7 residence guadrangles at Indians University; U4) Socio-Activities ok
Jesders - e.g., elected officers of officially recognized socio- E;,

“"t WL
WAL L0

Y

The original sample included all of the elected officers
within the Social-Political Action and Religious group categories.
A one-third sample wa3 taken of the Residence Hall, Socio-
Activity and Fraternsl leaders by using & Table of Rendom
Fumders. This sampling procedure was followed so that there
would be approximately the same number of subjects delegated
40 each of the categories being compared. Table 1 summarizes
the results of the initial sampling.
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TABLE i. TOTAL POPULATION AND ORIGIMAL SAMPLE OF STUDENT IEADERS

T L
G Bl
IR (V31§ DA R

Population Originsl sample

Group category nunber nurber drawn =

male female mele female total ;ﬁ

} . aﬁ
Soslal-Political Action 3% 21 % a5 %

Religious 29 22 29 22 51 2

Reeidence Hall 79 T4 23 28 51 %é
N Soclo-Activities 78 67 6 22 18 %
£ Praternal 87 68 28 oh 52 2
- ?3%‘ Lt - ,;ié
Bl é%gg » - ;;:yv:?‘
e Total | 307 252 wo n7 257 <
R £ ?’i
: 12 bs
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.Collection of the Data ,,§

Cam 12 officers selected according to the random procedure f‘i
were gent & letter in February, 1965, describing the research 3
project and encoureging participation in it, The letter was

printed under the Dean of Students® letterheud and was signed &
by Dean of Students Robert H. Shaffer azd Director of Student B
Activities Thomas C. Schreck. (A copy of this letter is
presented in Appendix A.) ieaders were informed that the
study vas being conducted by the Division of Student Personnel
and that all data obtained would be trested in ccmplete con-
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"3 Ten doys after the initial letter had been sent, a second 3
i iatter over the Dean of Students'® signature was mailed to the 25
leader sample. (A copy of this letter is presented in 7
f = Appendix B.) This letter urged cooperation and suggested :% :
. seven alternative times for officers to participate in the 3

£l investigation., No attempt was made to schedule leaders for 4 B
% testing sessions on the basis of group type. The subjects 2
= were encourasged to come to the scheduled session which was =3
£s most convenient in termi of cther personal commitmenta. »é
£43 %
X Subjects who did not teke part in the originsl testing 3
= sessions were sent a follow-up letter, again over Dean Shaffer's 2 4
=4 signature, Guring the latter part of March, 1966. (A copy 7
?5 of this letter is presented in Appendix c.S - =%
23 s |
= The initial letter of invitation met with a 56 per cent 3
£ response from leader subjects, while the follow-up letter §
% netted an additional 17 per cent. Student leaders who did not =

Qg respona to either of the two letters inviting them to group

& testing sessions were contacted individually by telephone.

= Thoss called, with fow exceptions, respcnded affirmately to

:3; the invitaticn to come to the Indiasna Univeraity Counseling

Office for testing on an individual basis, The individual
testing extended from April 10, 1966, ‘o May 13, 1966.

"i?'t;" N Il
4 b “}\‘,\ J. o
SRNL

S

{@ Participation of students in terms of response to the
S5 initial invitetion and follow-up efforts is indicated in Table
= 2. The originul sample, obtained sample, and percentage of
i participation are tabulated according to group category and
£ sex. (Specific groups inciuded in the Social-Political Acticn,
£ Religious, and Socio~-Activities categories are presented in
17 Appendix D.)
g
4
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TARLE 2. ORIGINAL SAMPLE, OBTAINED SAMPLE, AND PERCENTAGE OF PAR-

TICIPATION OP STUDENT LEADERS FROM THZ DIFERENT-GROUP CATEGORIES

oY
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- Original  Obtained  Obtained  Total ;3

Group pwber number . percent percent [

. ¥ F ) T M P 5

! - fdt

Social-Politicel %

- ;’D:

Conservative 18 10 15 08 83 80 g2 b

Liberal . - 16 1 13 10 81 91 85 %"‘3

Religious 29 22 26 20 o0 a1 90 %

Residence Hall 23 28 22 26 9% 93 ol g
Socio-Activities 28 22 23 21 88 o5 92
Fraternal 28 24 27 &4 g6 100 98
Total o 117 126 109 90 93 g1
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As Table 2 indicates, 90 per cent of the men azd 93 per
cent of the women in the original sample actusliy perticipated
in the study, The composite percentage of participation for the
sexes was 91. The range in degree of response among groups
was from 81 t¢ 96 per cent for males, from 80 to 1GO per cent
for femles, and from 82 to 98 per cent for the totel sample.
Social-Political Acéion leaders took pert in the study to a
lesser degree than any other category of group officers, 8ince
vetier than 80 per cent of the Social-Polif;ical Action lesders
did respond to the invitation to participate ia the study, with
the extent of cooperation varying littie between maie and female
and Conservative and Liverasl subjects, the obtained sample
seenied to be adequate enough in each category to be termed
repregentative, .

Nine leaders dreawn in the original sample had withdrawn
from school prior to the dates scheduled for testing. Thirteen
individuals refused to take part in the study. The majority
of the refusals care from males, while all but two fell in the
Social~Political Action and Religious categories. Social-
Political Action leaders who refused to teke the inventoriecs
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5} -and £411 out the personal data forms generslly gave the ime ‘4
: preasion of not wanting to be inconvenienced, Refueals from o
1""1 rz1igious lesders were without exception on the grounds that e
» religious dogme forbad the taking of psychological tests. %?3
3 £
¢ 3 . =2
: Though no siguificant difference between Conservative and e
& Liberal scgments of the Soctal-Folitical Action category in terms Z;-;;;
' & of percentage of participation was appevent, the Conservative K
AL leaders required considerably more escouragement te obtein -yi
¥ ‘cooperstion, Female Conservative leaders proved the most %
7] aifficult of all. Only 20 per cent responded to the initial %
é invitation, whereas 60 per ceut required one or more follow-up )
gﬁ telephone calls, ,;
o " Bach subject participeting in the investigation completed 4
kT the 16FF Questicnnaire, the CUES and & personal data form, 4
L (A copy of this personal data form is presented in Appendix E.)
= Demographic data for each subject was taken from Indiana Uni-
L versity Student Personnel Files &nd copied onto & mimeographed 7
E work-sheet. (A copy of this work-sheet is presented in 3
%3 Appendix F.) 4
¥z . Instrumentation =
=% £
B The Sixteen Personality Factor Qusstiomsire (16PF) (9)
“. %"‘ was developed by Raymond B. Cattell and Glen F. Stico and was
- 418 originally published in 1950. It w&s revised in 1957 end the "

re‘gised edition, Porm A, wvas used in this investigation.

N
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The 16PF contains sixteen primary scales plus seven second-
order acales. Since factor enalytic research was used in the
development of this instrument, these scales are considered to

be functionsl unities, i.e., they are independent of one &nother

i
“1

[/
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e RN \ WL

i in that they do rot averlap in meaning. (& description of the
= i‘z primery apd secondary scales is presented in Appendix G.)
g i
;;} Relisbility coefficients (internal consistency coefficients,
7 splitehal? corrected to full length) reported in the Handbook
g < Zor the 16PF (9:4) range from .71 to .93, with only the I, L,
3% 2 B, 3, Q, 8nd Qz factors having a reliability coefficient of
N ¢ ' less than .80, Validity coefficients estimeted from factor
= ioadings range from .84 to .96, (9:l4), with only factors I,
¥ =7 L, N, Ql’ Qg,- and 03 baving validities of less than .90.
‘ ‘{; Pactors"A, C, E, M, and Qh bave validities of .94 or better,
A _I.'j
15
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4 There is & paucity of reliability and validity data

g availeble for the assven secondary, broad-trait factors of the

{1 16FF. Statistically, the important limitation to reducing the

5 factors obtained through factor analysis to a smaller number of

b secondary scores is that less of on individusl's total behavior

<1 can be predicted from the broad factors than from the sixteen

Sy primaries (B8:48). When the second-order scores are used in
g conjunction with the primary scores, on.the other hand, analysis
"‘*; of broad-traits may add significant date about en individusl's ¥
& personelity dynamics. : 3
5 The 15PF was selected for use in this investigation after 7
= consideration of several aliernative personality inventories. '
i Several factors were paremount in the selection. First, the

v

16FF was less obviously “diagnostic” than an instrument such

&s the MMPI, The investigator felt that items which describe
symptoms apd complaints commonly associated with rather specific
clinical conditions might create undue resistance to cooperation
in the study, eapecially among the more left-wing element of
the Socisl-Political Action leaders. Second, the 16FF was
developed to assess & wide renge of personality dimensions,
providing scores on sixteen prinary and seven second-order
factors. The droadest possible sampling of personalily di-
mensions was deemed desireble for the present study. Third,
research had been conducted wi'sh the 16PPF to explore the
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% relationship between various types of leadership and personality

2 characteristics. And fourth, considerable effort had been

3 exerted in the testing of ani the development of 16PF norms g

< for undergraduate students. ,:
7

[idr)

The College and University Enviromment Scales (CUES) (18)
was developed by C. Robert Pace to facilitate understanding of
college and university environmental press as perceived by
students. This instrument is & device for obtaining a description
of the campus environment from those who live in it and are &
part of it. It s assumed that what students are aware of, and
agree with some unanimity to be true of their particular insti-
tution, defines the prevailing campus atmosphere as perceived

by students (18:2).
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This instrument contains five scales that measure five
dimensions along which campus environments may vary. Students
respond to statements about different aspects of college life
by indicating whether a particular statement is or is not
gererally characteristic of their college or university aa
they perceive the institution. (A description of the scales
iz presented in Appendix H.)
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8 ~ Reliabdility of CUES scores was éstimated by use of the

g Euder-Richurdacn Formle 21 and by Split<halves corrected by

%i the Spearman-Brown formils for the normetive sazmple of 48 3P
colleges and universities (18:48-49). Kuder-Richardson

31 reliability coefficients for the five CUES scales ranged from e

&5 .81 (Propriety) %o .92 (Scholarship), while the split-helf

% rem)zbmﬁes rangs? from .77 (Practieslity) 4o .95 (Scholar- .f‘

£l Ship . s .‘;E .

e
"u' ¥ ‘\
U g

?% Pace (18:63-66) reports validity dats for the CUES in » 5
z?.“ terms of Pearson-product moment correlations end contingency
7 coefficients for students from L7 institutions, Bach scale =
z‘ij vas correlated with séverel variables associated with college 4
i3 and university commnities. The technicsl manual (18) for the

gj{i CUES should be consulted Zor speeific validity date.

¢y

The CUES was selected for use in this investigation because
behavior is typically conceived &3 being determined by the

ol dn o

A,
WP GRS 17

4
# interaction between person and situation, between individual ‘j
-1 and énviromment, If this assumption is granted, the character- 3
- istics of the stimilus become as importeant Sor behavior as the 7
* characteristics of the individusl (21:35-36). Viewing the é
3 college enviromment a8 a complex stimmlus consisting of numerocus =
£ forces and conditions which impinge upon the consciocusness of 4
£ students, inclusion of some instrument which attempts to describe o3
j major features of this complex stimlus seemed imperative for 2
Eié the present study. The CUES was the logical choice for this g
= purpose because > comparable instrument hes been developed which 5
i enables the user to describe and to make among group comparisons ]
2 of individuals in terms of perceived campus environmental »
& ckaracteristics. 2
> 3
5 Statistical Procedures ;|
% Differences among categories of student leeders were tested f_;%

by three different statistical procedures, depending upon the
type of data and nmumber of groups involved. The statistical
designs selected for making the among group comparisons were
analysis of variance, the Student's "t" test, and the Chi

Square test of significance.,

Analysis of Variance {2 X 5) was usad to test for differences
> among the five categories of student leaders in terms of each of
the 16FF primary and secondary factors, each of the CUES scales,
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SAT-Verbal score, SAT-Math score, accumlative grade-poﬂnt-average s ;f
and age. (A description of this stdtistical model is presented .

Sl e e
T A




-
‘ -
N A APt L N Sty e L:. -7 S sgmechuiaios, ey s et ot ——t & T~ = Syt o el

4}

s -
W
.

s 23!

. ,
AR E e
PR I

in Appendix I.) Use of this model made it possible to determine

the presence of significant differences between two or more

groupt of leaders on & given variable in one cperation. 813-

nificance of the differences was tested by the "P" ratio, &
one-tailed test of significance, The "P" ratio is defined as

?%Smbmmmps/thewanswﬁwmm
10:

Whenever the "P" ratio indicated differences among categories
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Lo of student leaders significant at the five per cent level of &
- confidence or beyond, Duncen's New Muitiple Range Test 3.
' f” (6, 7:136-139) was used to ascertsin the specific nature of the i
¥ ] dii’terences among group means. This procedure enabled the
a} investigator to determine which mean or means differed sig- %

. By nificantly from otber means and which subset or subsets of
'» j,j meens differed significantly from other subsets. 7
: =
The Student's "t" test (10:320-322) was used to %est for £

differences between the "Liberal"” and "Conservative" segments &

of the Sociml-Political Action group leadersz on each of the
16PF factors, each of the CUES scales, and the demographic
variables of ege, SA‘r-Ver'bal score, SAT-Math score, and accumu-
lative grede-point-average.
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The Chi Square test of association (10:589-592) was usesd
as the model in analyzing the perasonal date and all but four
of the demographic variables because these data could be grouped
in tarme of frequencies,

A AR e
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One additional statistical procedure wes utilized in this
investigation, Intercorrelaiions among the scales of the 16FF
and the CUES were conputed, as well as the corrvelations between
the scales of the two inventories and 8AT-Verbal.scores, SAT-
Math scores, and accumulative grada~-point-averages.

All statistical treatmsnt of the dats was processed by
personnel of the Indiana University Compubting Center.
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CHAPTER III
RESULTS

The results of the investigation are presented in four
gections and will be discusged in the foliowing order:

1. Indians Univepsity students who are leaders of gotial~
political action groups are compared with four other categories
of elected student jeaders on the basis of personality charac-
teristics. The same personality characteristics are used to
meke comparisons between “riberal” and "aonservative” social-
political sction leaders and between male and female leaders

of the five group categories.
2, Sociel-political action leaders are compared with four
ent lcaders in texms of perceptions

other categories of stud

of the campus environment and the prevailing envirommentel
press,  'Liber " and "Conservative” leaders and male and female
Jeaders of the five group categories are also compared on the

same Gimensions. .
3. Sociai-political action jeaders are compared with
the basis of selected
demographic data. Demographic cheracteristics are utilized
"oonservative” social-

political action 1leaders and between male and female leaders

across the five group categories.
the instruments used to

4. The interreletionships &mong
campus environmental char-

measure personality characteristics,
acteristics, end gelected demographic characteristics are

examined.

Comparisons of Personality Characteristics

Persorallty characteristics of the group leaders were

meagured by scales of the Sixteen Personality Factor ggestion-
treated statis-

naire. Date obtained from these gscales were
Ticelly by using the analysis of veriance technique to test
socisl-political action

for differences among leaders of:

groups; religicus organizotions; uvniversity residence halls;
socio-activity groups; and fraternal groups. varience ratios
were also determined for mele and female leaders of the five
group categories. Whenever the
differences among categories of gstudent leedors significent
at +he five per cent 1avel of confidence Or veyond, Duncan's
New Multiple Range Test was used to sscertain the specific
peture of the differences among group means.

19
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The responses of group leaders to the personality questlon-
naire were subjectsd to .one additionsl statistical test. The
Student!s "t" test was used to tast for differences between
the "Liberal™ and "Consexvativae" segmente of the social-political

action group,
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Differences among groups of leaders on the 16FF scales,
Four priwary &nd two secondworder scales of the 1OPF did not
differentiate significantly amoiig the categories of group
leaders or on the basis of sex. These weye primory Factors
B, Hy Qz, a0d Qho The aecondi-order Factors were the anxiety
and ticism scales. (Variance ratios for these scales
are presented in Appendix J.) (Descriptions of the LE6FF scales
are presented in Appendix C.)

Table 3 shows the results of the analysis of varieace
smong groups of leaders for Factor A of the 16FF. One
variance ratio was significant at the 0.0l per cent level of
confidence which indicates that this scale discriminates

between male and female group leaders of the five group

.«4[‘“1&!"7 PR RTIAT wIps e AR

SRS N

ot \!\“\
SO ERRA

[
ot
HE -
-\
3
Py
=3
=
ke
H
P
5
fia .
B
R
-
s
)
s
4 =3
P G
3
&
ia
&
:E—‘ ;

o
ik

T NS

s categories.
A TAELE 3. F RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS f
=4 FOR FACTOR A OF THE 16FF _,
4 'Source of  Sum of ar Mean F- P
variation squares square
Group 76.021 b 19.005 1.63% K8
Group X Sex 56.977 Y b.2uh 1,225 NS ;
Within groups 2616.315 225 11.628 g
. |
Total 2867.080 23k i
5
Ig
2n -

T ey 2 At

)
-
|

v




s

_ The mean score on the Factor A scale for female group
leeders was 12.478. The mean score for male leaders was 1L.049.
These resulte indicate that female leaders tend to be signi-
#icantly more good natured, cooperative, and attentive to people
than o male leaders.

s

‘

. Tsble U presents the differences among groups of leaders
for the Factor ¢ scale of the 16PF, Variations among mean
sccres of the five categories of group leaders were significant
at the 0.05 level of confidence.

M

TARIE 4. P RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR
FACTOR C OF THE 16FF

R P TR [T TSI\ A AT L PP LA TR K R TEB LN SOy A s £ s
¥ RSB R Nt S N AN 3

Source of Sum of ar Mean F P

variation ~ squares square

group Ws.865 b 36.H66 2.6  0.05
: t

Sex 19.959 1 19.959 1.339 NS

Group X Sex 77_.956 4 19,489 1.307 RS

Within gz:oupa 3354.388 225 14.908

Total 3598,168 23

Individuals who score high man the Factor C scele tend
to be more emotionally ‘steble and mature. Those who score low
on the scale appear to be lacking in frustration telerance and
gseem to be changeable in attitudes.

o

SALBHRHARPAGAN bR Sy R

Al

Teble La presents the results of the applicaiion of Duncan's

New Multiple Range T8t to the mean scores of groups of. leaders
on the Factor C scgle. These results show that socizl-political
action leaders had significantly lower mean scores than leaders
of religiovs and fraternal groups, but these were not signi-
ficantly different from leaders of residence halls and soclo-
activity groups. No significent differences were found among

" jeaders of socio-activity groups, residence halls, religious
"orgeanizations, and fraternal groups. '
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Teble 5 presents the variance ratios for differences
among groups of leaders for the Factor E scale. Significant
differences were found among leaders of the five group cate-
gories and between male and female leaders.

TABLE 5. F RATIOS FOR DIFFERENCES AMOKG GROUPS OF LEADERS FOR
FACTCR § OF THE 16FF

Source of Sum of aft Mean F P
variation squares . square

Group - 331.k02 L 82.851  k.72¢ 0,01
Sex 478,318 1 478,318 27.249 0.01
Group X Sex  152.538 4 38,135 2.172 NS
Within groups 3949.534F 225 17.553

The mean score for female group leaders on the Factor E
scale was 9.465 and the mean score for mele leaders was 9.482.
These results show that male leaders of the five group categories
tend to be significantly more dominant, eggressive, and competitive
than femole leaders.

Table 5a shows the results of the application of Duncan's
New Multiple Renge Test when applied to the differences among
ieaders for Factor E of the 16FF. These results indicate that
leaders of religious orgenizations score sighificantly lower on
this scele than do leaders of other group categories. Religious
leaders appear to be move submissive, dependent, and kinder than
leaders from other groups. No significent differences were found
amorg leaders of social-political action groups, residence halls,
socio-activity groups, and fraternel organizations.
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Table 6 shows that significant differences exist among
the groups of leaders on the Fector P scale. These differences
were accepted at the 0.0l per cent lavel of confidence,
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TABLE 6. F RATIOS FOR DIFFEREKRCES AMONG GROUFS OF LEADERS FOR
FACTOR F OF THE 16FF

e -
b R A e TN A e R
- ' . Sy N . R

‘W‘Wﬁﬁm 8

Source of Sum of af Mean F P
variation squares squsre

Group . 395.925 L 93.981 6.205 0.01
Sex 0_.—17h 1l 0.174 0.011 NS
Group X Sex 141.393 Y 35.3u8 2.216 NS
Within groups 3589.014 225 15,951

Tetal 4126.506 234

. Individuals who score high on the Factor F scele tend to
be viewed as enthusiastic, talkative, and cheerful. Those wko
score low appear to be gium, sober, and sericus in attitudes.

Table 6& shows that three homogeneous subsats of means
appear when Duncan's New Multiple Range Test is applied %o the
differences among the mean scores of group leaders for the
Fector F scale. ILeaders of religious organizations scored sig-
nificantly lower on this scale than did leaders of sociel-
political action groups, fraternal organizations, and residence
halls. There were no significant differences between leaders of
religious organizations and leaders of socio-activity groups.
No significant differences ware found on the Factor F scsale
between leaders of socic-activity groups and social-political
antion groups, but the leaders of socio-activity groups have

o | significantly lower scores than leaders of fraternal groups and
! 5 regidence halls. A third suvbset of elements was formed by the
mean scores of the leaders of social-political agtion groups,
fraternal orgenizations, and residence tzlls. Among these
groups no significant differences were found.
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Table 7 presents the variance ratios for ‘differences
among groups of leaders for the Fector G scale ‘of the 16PF.
Persons scoring high on this scale ave viewed az being con-
scientious and psrasistent. Those who score low seem to be
casual and undepandeble, Significant differences at the 0.0l
level of cofifidence wers Pfound among the groups of leaders:

TARIE 7. F RATIOS FCR DIFFERENCES AMONG GROUPS OF LEADERS POK
FAGTOR G OF THE 16TF

Source of Sumof  af Meen F P
variastion squsres square

Group 473.825 b 118.456 9,836 0.0
Sex 6.134 1 5.13k 0.509 B3
Group X Sex 79.292 L 19.823 1.646 N8
Within groups 2709.739 225 12,043

Total 3268.990 234

Table 7& indicates that socisl-political action leaders
differ significantly from leaders of the other four group
categories on the Factor G scale. The mean scores of soclal-
political action leaders were significantly lower then those
of other group leaders. The teble also shows that socio-
activity group leadsrs score significantly lower on this scale
than do leaders of religious organizations, but scores of
socio~activity leaders do not differ significantly from leaders
of freternal groups snd residence hallis., There were no sig-
nificaut differences in mean sgsores on this scale among the
leaders of fraternel organizations, residence halls, end
religious groups.
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Table 8 shows the results when variance rativs among
groups of leaders were determined for the Factor I scale of
the 16PF. Significant differences are evident among leaders
of the five group categories &t the 0.05 level of confidence
and between male and female leaders at the 0.0L level of
eonfidence,

TABLE 8. F RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR
FACTOR I OF THE 16FPF

Source of | Sum of at Mean F P
variation squares square

Group 142,438 'y 35.609 2,766 0.05
Sex 238.268 1 238.268 18.509 0.01
Group X Sex 10.192 b 2.548 0.168 RS
Within groups 2896.499 225 12.873

Total 3287.597 234

Individuels who score high or the Factor I scale are des-
eribed as deing sensitive, dependent, ovez-protected, end
effeminate., Those who score low are viewed as being tough-
minded, realistic, and self-reliant. The mean score for female
leaders on this scale was 11.880. The mean score for male
lcaders was 9.843., Female leaders scored significantly higher
or the Factor I scale than did male leaders.

The differences among the mean scores of thes group leaders

of the five group categories are presented in Tabie 8a. Duncan's

e e menenD & oV do O anmonen

New Multipie K ; Test was applied to the aifferences in moan
scores.

The results presented in Teble 8a show that two homogencous
subsets of means were formed as & result of the statistical test.

Fraternal group leaders differed significantly from leaders of

social-political action groups on the Factor I scale, but did not

differ significantly from leaders of socio-activity groups,
residence halis, and religious organizations. The other subset

was composed of the mean scores of leaders of soclo-activity groups,

residence halls, religious organizations, and social-politvical
ection groups. No significant differences were found among the
means of this subset.
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Yariarce ratiocs for differences anong groups of leaders
for the Factor L scale are shown in Table .
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Significant
differences age indicated ab the 0,05 per cont level of con-
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fiGence among-leaders of the Pive group categories, and at
the Q.01 per cent level between mile and female group leaders.
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TABLE 9. P RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR
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Persons scoring high on the Factor 1 scale tend to ke
suspicious, self-sufficient, and jealous,
score low on the scale are viewed as accepting, aduptable, and
trustful, Mslie group leaders sgcored significantly higher on
this scale than did female leaders as the mean score for male
leaders was 9.161. The mean score for female leadexs was
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Duncen's New Multiple Rénge Tegt was applied to the mean
scores on the Factor L scale of graoup leaders of the five group
categories. The results of this test are shown in Teble Ga.
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Two homogeneous subsets of elements were formed as a
result of the statistical test. The mean scores of religious
organization leaders on the Factor L scale were significantly
lower than the mean scores of leaders of fraternal organizations
and social-political action groups. The mean scores c¢f ieaders
of religious groups, however, were not significantly different
from mean scores of leaders of residence halls and socio-
activity groupa. The second subset was formed whenr no signi-
ficant differences were found among the mean scores of leaders
of residence halls, socio-activity groups, fraternal groups,
and socisl-political action organizations.

Table 10 shows the variance ratios for differences among
groups of leaders for Factor M of the 16PF. Significant
differences among leuders of the five group categories were
accepted at the 0.0 level of confidence.

TASLE 10. F RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR
FACIOR M F THE 16FF |

Source of Sum of df - Mean F P
variation squares square

Groﬁp 353.236 L 88,309 6.548 0.01 *;j!52
Sex 45.186 1 45,186  3.350 NS gg

e

oo
Sl

Group X Sex 12.860 4 3,200 0.237 NS -
Within groups 3034%.652 225 13.487
Total 345,874 23k

Unconventional, self-absorbed, imsginative, and creative
are descriptive terms that characterize individuals who score
high on the Factor i scale. Individuals wito score low are
described as practical, concerned with facts, coaventional,
and having interests that are narvowed to immediate issues.
Di{ferences among leaders of the five group categories after
application of Duncan's New Multiple Karge Test are shown in
Table 10a,
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The results of Table 10a show three homcgeneous subsets
of mean scores for group leaders. One subset is formed from
the nean scores of lcaders of social-politicel aection groups
and. leaders of religious organizations. Fo significent
difference was observed between these two groups. A second
subset is composed of leaders of fraternal organizations,
residence halls, and socio-activity groups and no significant
difference was observed among the meen scores of these groups
on the Factor M scale. However, the mean scores of fraternal
leaders and leaders of residence halls do differ significantly
from leaders of social-political action groups and religious
organizations. A third subset shows & significant difference
in mean scores between socio-activity group leaders and
leaders of gocial-political action groups. There was no
significant difference observed between leaders of socio-
activity groups and religious organizations.

Variance ratios for differencees among groups of leaders
for ¥Factor N of the 16PF are presented in Table 1l. The ratio
indicaten that a significant difference exists between male
and femzse leaders of the five group categories.

TABLE 11. P RATIOS FCR DIFFERENCES AMONG GROUPS OF LEADERS FOR
FACTOR ¥ OF THE 16FF

FT)

Source of Sum of af Meen F P
variation squares square

Group 4k 821 b _ 11.205 1.39% NS
Sex h1.549 1 4l.549  5.169 0.05
Group X Sex 21,7k l 5.436  0.676 NS
Withia groups 1808.570 225 8.038

Total 1016.684 234
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Individuals scoring high on the Pactor N scale are described
as shrewd, sopbisticated, ard socielly alert. Those who score
low on the scelec appear to be naive, simple, and unpretentious.
Male leader: scored significantly higher on the Factor N scale
with 2 mean score of 11.729 than did female lesders with s
meen score of 10,881,
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Table 12 shows the varsisnce ratios for differences among
groups of leaders for the Factor 0 scale. Significant differences
at the 0.05 per cent level of confidence was obaerved among
leaders of the five group categories.
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TABLE 12. F RATIOS FOR DIFFERENCES AMCNG GRCUPS OF LEADERS FOR
FACTOR O OF THE 16FF

NETREF LT
"‘ ‘p O,'L !‘
A

i \5‘
\ CLV AL AT
RSN YA ( AR L VT

Source of Sum of at Mean F

vt AR RN T
RO R

3 variation squares square :

| i Group 251,788 & 37047  3.016 0.0 ;
- fi
o Sex 2529 1 2,529 0.205 TS i
B 4
3i Group X Sex 20,428 L 5.107 O.434  ®S

‘}}f _%

Within groups 2775.228 225 12,337

o
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Total 2950.573 23k
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Those who scove high on the Factor 0 scale of the 16FF are
perceived as tending to be timid, insecure, and depressed.
Those who score low are acen a8 being confident, adequate, and
self-secure,

S AN T T R R R T T
BB AR WL M SHO oy SR LN 1
o, L - . N .

“ AT ey,

S

R

W
o

s

Lo = e
ARYY N

Table 128 presents the results of the applicetion of Duncan's
New Multiple Renge Test to the differences in mean scores among
leaders of the five group categories on the Factor O scale,
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The first subset of group means shows no significant ‘?ﬁf
difference between leaders of docio-setivity groups and e
leaders of residence halls. The setond subset composed oF S
the mean scores of leddeds of socisl-political action groups, "3
fraternal organizations, and socio-activity groups indicates "l
that no significant differerce exists among members of these =
groups, However, leaders of social-politicsl action groups
and fraternal organizations did score siznificantly lower cn i

~
s

the Factor O scale than did leaders of residence halls. No
significant differences are indicated among the groups of
lesders whick compose the third subset of group means, that
is, leaders of religious organizations, social-political
action groups, and fraternal groups. However, leaders of
religious groups Gid score significantly lower on this scale
than did leaders of socio-activity gronps and residence halls.
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*: Table 13 indicates the variance ratios for difrerences
ﬁ: among groups of leaders for Factor Q; of the 16PF. Significaat
2 1 amimren
*; differences at the 0.0l per cent level of conridence exist
r among leaders of the five group categories. 2y
T TABLE 13. F RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR -
\% PACTOR §; OF YHE 16PF ¥
17 i
|
“‘;"f Source of Sum of df Mean F P *E‘
"" varieation squares square

Group 176,119 4 4% ,030 5.378 0.01

Sez 23,501 1 23.50L 2,871 NS

Group X Sex 35,041 b 8,760 1.070 NS

Within groups 1842.005 225 . 8.187

Total 2076.666 234
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The Q; scale of the 16FF differentiates between individuals
wao tend toward rsdicalism in general personality traits and
those who are conservative in tempereament. People who gcore
high on this scale tend to be more well-informed, more inclined
to experiment with problem soluticns, and less inclined to
moralize. 'Those vwho score low tend to respect cateblished
ideas and are tolerant of traditionel difficulties.

Teble 134 indicates the results of the application of
Duncen's New Multiple Range Test to the differences among the
group means of leaders for the Factor scale, It is epparent
that the leaders of social-political ion groups scored sig-
nificantly higher oa this scale than did leaders of the other
four group categories., No significant differences are observable
among mecan scores of leaders of resideace halls, socio-activity
groups; fraternal organizations, and religious groups.
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were found among leaders of the five group categories which
were significant at the 0.05 level of ceufidence.

N
Table il presents the verience ratios among groups of ?;5
leaders for the Factor Q, scale, Significent dif’erences ééi

AR

TABLE 14. F RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR
FACTOR Qp OF THE 16FF

2% MRS

¢
Y3t

Source of Sum of af Mean F 38
variation squares square $§'
Group 169.782 b b245  3.078  0.05 ]
Sex 40.806 . 1 40.806 2.959 NS 9 |
Group X Sex  127.888 4 31.972 2.318 NS 'gi*

2
Total 3hk41,545 234 .

The Factor Q2 scale is a measure of self-sufficiency versus
group deperdency.  Individuals scoring high on the scale are
seen as resourceful and accustomed to msking their own decisions.
Those scoring low are perceived as being sccially dependent.

The application of Duncan's New Multiple Range Test to the
mean scores of the leaders of the five group categories on the
Factor Q, scale is presented in Table ika. The results of this
miltiple comparison of mean scores suggests that two homogeneous
subsets of mean scores contridbuted to the significance of the
varisance ratio smong leaders.

The ®irst subset is formed by leaders of fraierual organi-

S 2 iy 3
N gﬁ ek T WY IR N
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M.
f,é 3
i 2 .
%; zations, residence halls, socio-gctivity groups, and religious 4
i orgenizetions. None of these groups differ significantly from 3B
/ 121
; each other. However, leaders of fraternal organizations and 4
£ residence halls scored significantly lower on the scale than § .
# did leaders of social-political action groups. A second subset E:
4 shows no significent differences emecng leaders of gocio-ectivity %
¥ groups, religious orgenizations, and social-political action - -
5 groups. i
. L ? ;
? j :
1
| - b1
i ’ '
i i
! i
%i
! _mh:m\wmm;mmrmmmmmq-wgmnmmﬁufmutggmm——.j Vf 36 o e KRN, L8 5325 Y LT T T B - T T S T
" ] o S Lo ;[V, 1‘;:-3{“7""’”} B s AL e . ‘ - o )
o~ T T L v W T e A N



ST

=Y STt 2

7

G T
L

L Ayma gl
«

Ao

SrAERA, VY SEEN ZPY Cnd S S
iy T <

FLF

X VE R P !

L. e
e

R R o N ]
T e e

Sl

TR raw

S

=

O

5
LRt A TS

W

~e

ot

..(;;,.‘S:!;

TEL L T e

—Lt

kv U

u_m.«rtzr R

R BIENkom  51) R N DiTe 4

8

—

—

STUIPTJUOD JO TIASIT G0°0 dY3 8 JUBOIFTUITS

(T°2%y) “(2°4°€s)

192718

9843 JO 19Sqne B X0 38uerx UBOTIITUSIS 9533I0US

U} UBy} oxow A(G XS9JITP UOTUM JO ayed ou €squswmoTe JO S395QNS SNOSUSTOWOY 2 oaB 3ISYJ

3

cmm—- 006°11 18737104 (1)

669°T =°u #£9°0 mon 92€°01 SnOTBTITY (2)

659°T =% | €1L°0 660°0 m—- L22°0T | SOTATATIOV (%)

D509t 1-=8u | wRoL°1 ¥€0°% 5€6°0 neeee 262°6 2ouPpTsay (€)

6251 =20 | #81i°¢ w1 SHE*T 01%°0 meee | z88°8 Teuzeseid (§)
SR 000° 11 9Z€° 01 L22°0T | 262°6 88°8 SUBSN
geBuns °1od *S110¥ *AT30Y *soy ‘gexg | - .

. 4Ry ITuUdTS

9830y

SO0USI3IITP UBSl

o s .

m&ﬁw« CRIaL
.5
g , ;&«
»” !n‘.

o

t

JdOT HIL J0 @ moao<ﬁ q0d
SHIAYAT ONOV'Y SHONIYHIIIIQ Hma 0% QmHamm¢.amma JONVY TIdILTION zmz S NVONOC  *eyT IdVD

/.

L2

4 oot w et

B

-
AR
,

) O TR T 2SN P B2 [ AR Y A R 1

-t i,

W
N oy
i

© PAFuliText Provided by ERIC
0

-

v




- o~

! = .
- - >

. -

R o o Sromrirag 7 : . . .
o e R e T L N Y A AT, a e £acn. IR T A R, DR T IR 2 ST :‘r_‘.m

S T e e R P e

1
1
G
ocv
'..’) ;. - ”-"l

!w»
AT

Ly

T

sattlcad i

UYarievce ratios for differences among groups of lesders
for the gecond«order Iabroversion<Extravarsion Factor of the
16FF are presented in Teble 15. Differences among leeders of
the five group cstegories ara significent st the 0.0 per

cent level of confidence. 2!
% =i
e 4 TARLE 15. ¥ RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR £3
THE SROORD-CRDER ITNTROVERSION-EXTHAVERSION FACTOR OF THE 16PF %
2
- il
Source cf S of éf Hean ? F %3.
variation squarss aguare ‘% 3
22 1
Group 383,683 b 1595.h21  3.63% 0.01 i
- 9
Sex 1.7 i 1.7 0.00% NS
Group X Sex 3122.96% h 780.749 1.778 NS

Within groups 98780.68T7 225 %3?;026

Potal 108287.317  23%

Persons scoring low on the introversion-extrevezsion scaie
are described ag introverted or shy. Those scoring high oa
the scale are seen as out-going or uminhibited.

A T T T o,
e ' oy B N s e
., v K T o . ' S [

Table 15a& presents the results of the application of
Duncan's New Multiple Range Test to the differences among
the mean scores of group leaders for the introveraion-
extraversion scale. These results show that leaders of
religious groups score significently lower or this scale than
leaders of the other four greup categories. No sigrificant
differences were cbgerved among leaders of socio-activity
groups, social-political action groups, residence halls, and
fraternal organizetions. \
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i} Teble 16 presents the veriance ratios obtained for the
TR | differences among groups of lsaders for the second-order
d B Responsive Emotionslity Fadtor. The F retio for group variance
= vas significent at the O;OL per cent level of confidence.
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B TABIE i6. F RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR
THE SECOND-ORDER RESPONSIVE EMOTIONALITY FACTOR OF THE 16FF

:\‘ -

Source of Sun of  &f Mean F P
variation squares square

= LY
~
«v‘wj 53-‘-""'\:,""@.’_?7" 3 e i:;\
B . R

Group 5754 404 1438.601 L,222 0.01

4
.. Sex 036.561 1 936.561 2,748 &S
4

Group X Sex 324,073 81.018 0.238 NS

Within groups 76670.357 225 340.757

.
R N AN s B A S, IO

asad

Potal 83685.395 234

A

L

k2

Low scores on the Responsive Emotionality Factor indicates
that individuals tend to be emotiona2l and subject to depression.
Those who score high on this scale tend to be imperiurbable,
decisive, and enperprieing.

Table 16a presents the results of the application cf Duacan's
New Multiple Range Test to the differences among mean scores

e Nl ST e S ot

i of leaders of the five group categories on the Responsive

ﬁi Emotionslity Factor scale. These results show that while

F leaders of religivus organizations and of social-political

X action groups do not differ significantly on this scale,

¥ leaders of these two groups do score significantly lower om
the Responsive Emotionality scele than do leaders from the

N

other three group categories., No significant differences in
mean scores were observed for leeders of socio-activity groups,
regidence hells, snd fraternal orgenizations.
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in Teble i7.

TABL‘E 17.

-

Varirnee ratios for differenced among groups of leaders

+ for the second-order Deperdency Factor of the 16FF are shown
‘ Significant differences among leuders of the
five group categories were indicuted at the 0.0&,par cent

level of ccnfzﬂence.

te

.
-

F'RATIO% ?ﬁR DIFFERENCDSAAMDHG-GRQUPS OF LEADERS FOR
THE SECOND-ORDER DEPERDENCY FACTOR OF THE 16FF )

phery

éource of

Sum of

ar . Mean F P
.- variation squares ‘square ‘ .
- Group 13807450 . 4. 3451873 8.975 o0l . -
 Sex 56b.658 1 564.654 . 1.468 " ‘
*’ Group % Sex 1680527 b 420,107 1.092 NS
Within groups 86538.986 225 " 384.618
Zotal 102501557 23
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The Dependence Factor indicates whether an individual is
-8 group-dependent or is self-directing and aggressive.
who score low are geen as being passive and dependent uporn

: Those who score high are perceived as self'-directing
> and aggressive-

The resul_. of the application of Duncan's New Multiple
Range Test to the differences in mean scores of group leaders
on the Dependency Factor scale are presented in Table 17a.
Thege results show that leaders of socisl-political action
groups scored significantly higher on this scale than did
leaders of any of the other four group categories.
ficant differences were found among leaders of residence halls,
fraternal organizations, religious groups, and socio-activity

Yadividuals

No signi-
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.‘Teble 18 preeents the v&rianee ratios for aifferences
Bmong groups of leaders for the second-order Lesdershin Pactor
gcale. Significent differenses exist among lcaders of the five
group categories on this acaia at the 0,05 ievel of confidence.

TABLE 18. _F RATICS FOR BIF?E?EFJ‘ES AMOmx GROUPS OF LEADERS FOR
. IS SECOKD-OBDER LEAD"”RSHIP FPSTDR QF - THE .:.67’1?

-~ .~

Source of -  Sumeof = 4&f Meea
veriaticn  squeres - sgusye

Growp -~ 3/3ub20 b 957.855  2.57k - 0.05-
Sex | 111.803 1 111.803 ,300 . NS

Group X Sex  1340.618 & . 335.a5%  0.500 &S
Within groups 837h2.092 225 372.187

Total ., 85025.933 231}

The Leadership Factor of the 16PF indicates waether or
rot individuels would commonly be eiected to leadexshi ip positions
in face-to-face groups. Individuals with low scores would not
naturally tend to come %o leadership positions while those with
bigh scores would tend to be elected to such positions.

Table 18a shows the results of the application of Duncen’s
Rew Multiple Range Test to the mean scores of group leaders
on the I;aadersh:.p Fector scale. Two homogeneous subsets of
mean scores were formed as a result of this statistical test.
One subset is composed of the mean scores of leaders of religious
organizations, socio-activity groups, residence halls, and
fraternal orgenizeiions. No significant differences were found
among the mean scores of these leaders. A sscond subset shows
that leaders of social-pol:.tical action groups differ signi-
ficantly from leaders of residence halls and fraternal organi-
zations. Social-political action group leaders do not differ
significantly from leeders..of religious groups and socio-activity

groups.
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Va.naz;ce ratios for d.fferences MOBE groips of leagers
on thé second-crder Creativity Factor of the 16IP are shown
in Teble 19. Significant gifferences exist amorg lesders of
the five groap categories at the 0.0 level of confidence.

S, . ' 4
ORI I L AT i S AN

“TABLE 19.. F RATICS FOR DIFFERENCES AMONG: GROU’PS OF. mams E‘OR
THE sscoun-omn cmmmw mcwon oF THE 26PF

' s —— —— ‘—_mw
Se?uree'qf Sumof df . Mesm - - F- P
variation ’ __ squares - squars

cew

.
ERARAILE AUl S P IAThE g S

group . 1532k h C hi2B.38 8498 | 6i0L
Sex . .141.886 1 141,886 Q.éqa 8
Group X Sex -22?7 b1 b 569.260 .172‘ S
Within groups 109311 836 225 485.830

-Pctal 128242 ,287. 234 -

The Crestivity Factor is designed to differentiate among
individuals who are uventive and crestive in areas where they
_ have ability and training, and those who are not creative. Low
scores on this-scale indicate a lack of creative ability; high
scores indicate the opposite,

The results of the treatment of group mean scores by applying
Duncan's New Multiple Range Test to the data obtained from the
regponses to the Creativity scale is pi'eaented in Teble 19a..
These results indicate that leaders of fraternal groups and
leaders of residence halls dii’fer significantly from leaders
of socio-activity groups, religious organizations, and social-
politicel action groups on this Factor. The mean sccres of
fraternal group leaders end residence hall leaders were signi-
ficantly lower than mean scores of leaders of the otiher three
group categories. A second subset was formed by the mean zcores
of socio-gctivity group leaders which differ significantly from
‘those ¢of social-political action leaders, but do not vary signi-
ficantly from leaders of religicus organizetions. No signi-
ficant difference was found between leaders of religious organi-
zotions and social-political action group leeders.
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Table 20 presents ths-differences betwsen "Congervasive®
and “Iiberal” sqeiel-poiizicsl action leaders in terms of their
mesn geores on the primary factors of the 16FF. Significant
differences exist between these two categories of leaders on
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.8ix of the scales. R
8 TABLE 20, DIFFERENCES BETWEEN CONSERVATIVE ARD TLIRERAL SOCTAL-
5 I . POLITICAL ACTTION IEADERS AT‘ ﬂmm& UNLVERSLTY ON THE PRIMARY
d ~xACTORS OF THE 16FF ‘
\. Fe:f:*cor X % Dy oSDg S % P
g A IL9I3 10,565 L. 3437 3.369 L33 W ~
B . -9.652 10,130 -0.k78 1.229. 1.359 1.252  NS. .
F< ¢ . 1k.304 2261 - 0.043 2.867 3.756 O0.08k NS : ‘
E 16.478 15174 1.30% h.252 L.648 0.993 NS
- F 18.652 14.957 3.695- 3.761 3.983 3.235 O0.0L -
2 @ - 11739  9.000 2,739 3.347. 3.425 2.3 0.01
H 15.000 15.522 - 0.522 -5.027 5.451 0.337 - NS
I 10.043 13.522 3.509 3.818 3.058 3.637 0.01L
L 9.783 - 8.478 1.305 3.B11 3.941 1,200 ¥S
iz M 13 0826 . 150957 2.131 3'713 30983 ’ 10876 s
N 12,388 9,696 2.652 2.886° 3.066 3.022 0.0
e 9.783 7.39r 2.392 3.46% 3.327 2,388 0.05
Q 11.000 12.870 1.870 3.631 2.322 2.080 0.05
Qg 10.17F  8.957 1.217 1.825 2.771 1,490 NS
Qg 14,000 11,217 2.783 4.843 5.526 1.816 IS

The results of Tshle 20 indicate that "Comservative" social-
political action leaders score significantly higher on the
7 Factor F scale. “Conservative" leaders, therefore, would ‘tend
b to be more enthusiasstic, talketive, and cheerful than "Liberal”
- . leaders who would tend to be glum, sober, and serious in attitudes.
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The mean scores on the Fector § seale indicates that
"Corservative" leaders eppear 1o be more conscientious;
persevering, and responsible in attitudes than "Liberal"
lesders. "Liberal" leaders are seen as bemg more casual and
mepemblec
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"Coasemtive " jeaders heve a sigmf:.cant?v iowsy mesn
gcore ‘on the Factor- I scale than do “Liberal® leaders. This
indicates that "Conservetive’ leaders of social-political -~
action groups tend %o be more tough-minded, rvealistic, and x
seif-reliant. "Liberal" leaders are perceived as being sensi-.

" -tive, dependent, over-protected; and effeminate in attitudes. -
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. A significantly higher mean score on the Factor N seale
by leaders of the "“Comservative! group of sovcizl-political’
action leaders indicates that these students tend to ve shrewd,
‘sophisticated, and socially alert, . "Lz.beral" leaders tend to
be more forthright and unyretentious.
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Individuals who score high on the Factor O scale are geen
as being more timid, insecure, angd, depressed than those vho
score low, ‘"Conservative" leaders scored significently higher
on the Factor O scale than leaders of the "Lihe 31" category.

Mean scores on the Factor Q gcale indicate that “"Conser-
vative' leaders of soczal-pollhcal act:wn groups are conservative
in their general personality traits. "Liberal' leaders tend
toward redicelism in temperament. “Conservative" lesders, then,
are seen to respect established ideas and are tolerant of
traditional difficulties. “Liberal" leaders appear to be more
well-inforned, more inclined ¢ experiment with problem solut:.ons s
and less inclined to moralize.

Table 21 presents the differences between "Conservative"
and "Liberal" social-political action leaders on the second-
order factors of *he 16PF. Significant differences between
mean scores of these two groups cccur on three sceles.

S
";i_

& Iy
il
Nitd

X

URASNIIES
e Sagiad




= : : g Ak S TR URIICLE VPR ST R
{— ‘v “ —s..’ - : o P et e ‘fﬂr‘?\
a \:i:r % *’5*1?"“ 3*\@:“5« '&i‘;& rfvﬁzs %":’?"ﬁ“”“ﬂ‘vf‘ *‘ayM’\};f.ﬁﬁ:H, R v:w 3‘ FGa s S

A ¥ Joon -t - N
AERSL- 1 i—f.-.«f.‘ww ’2—31 Q»uMM&M&%:WWM

-~

s

TARIE 21. DIFFERENCES BETWEEN CONSERVATIVE AND LIEEPAL SOCIAL-
 POLITICAL ACTION LEADERS AT IEDIANA UNIVERSITY ON THE SECOND-
ORDER FACTORS OF THE 16VF
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" Arxiety 57783 149,000 8.783 17:425 22,103 1J6. NS . ~_
Bx.-Imtro.. 72,696 61.304 11.352 2L.941° 21.001 1.795- IS
Resporis.- 57.652 39.609 18.043 16.89% 16.439 3.67L 0.01

Emotion. o
‘Dependency 69.1'39 81.957 12.827 18.u62 -17. 536 2.416 0.05‘ .
‘Neurotic  L7.304 52,301 . 5.087 18.499 21.865 0. 852 . NS |
Leadership. 6L.478 52,435 9.03 18.080 23.240 1.473 IS

Crestivity 60.478 85.478 25.000 18.921 18.715 b4.505 0.0L

A R il Y T

-
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The results of Teble 21 show & significantly higher mean
score on the Responsive Emotionality scale for "Conservative”
social-political action leaders. This indicates that these
individuals tend toward huving enterprising, decisive, im-

perturbable personalitics. "Liberal" leaders tend to be more
emtionally sensitive,-to te guided by emotions, and liable to
more frustration and depression.

The mesn score of "Liberal" leaders is significantly higher
than "Conservative" leaders on the Dependency scale. Such
results suggest that "Liberal' social-political action leaders
are more a.ggressive , independent, and self-directing than “Con-
servative" ieeders. “Comservative" leaders can be described
as having group-dependent, agreecble, pessive personalities.

"7iberal"” leaders scored significantly higher on the Creativity
scale than  "Conservative" leaders. This indicates that "Liberal”
leadsrs tend to be more creative in those areas where they possess
ability and training than do "Conservatwe leaders.
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Comparisons of Perceptioﬁs of the Campus Eavironment

hd ~

Perceptions of the campus environment of Indiens Unlveraity
and the prevailing envirommental press by leaders of the five
group categories compered during this investigation were measured

. by the College and Univdrsity Enviromment Scales.. (Descripiions

~of the CUES scales are presented.in-Appenfix H.) . The résuiis -
presented in this sec ation irdicate ‘the variances among grour
leaders of socisli-politicel action groups; rn.Li_.gx_ous organiza-
“bions; university residence halls;.socio-gctivity groups. and .
fraternsl groups. Variance ratios were alsc determined- for male
ard female leaders of the f£ivé groups. Differences "in mean
scores between "Liberal" end "Conservative' segments of the
soclal-politlcal aetion group were also determmed. ' '

Differenee& amog g_z:oup_s of leaders on the C‘UES seeles.
Table 22 presents the variance rac.ios for differences Bmong -
"groups of leaders for the CUES Practicality scale. Significant.
differences ameng ‘ilecaders of the five group categories exist
at the 0,01 per cent level of confidence.

~

TABLE 22, F RATIOS FOR DIFFERENCES AMONG GROUFS OF LEADERS FOR
THE CUES PRACTICALITY SCALE

Source of ‘Sumof @ Méen
variation sguares square

Group 264,775 66.19%  6.893 0.0L
Sex 1.754 1,754 0.183 NS
Group X Sex 1.679 o ~ 0.420 0.0k NS

‘Within gzlbups 2160.593 9.603

Total 2428.801
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The Practicality scale measures the practical, insiru-
mental emphasis in & college environment, High ddores by
individuals irdicate a preference for procedures, personal
status, and practical benefits. Order and supervislion are
characteristic ¢f the administration and of classwork,

Teble 22a shows the results of the application of Duncan's
New Multiple Range Test to the mean scores of group leaders
on the Practicality scale. Thyee homogeneous subsets of means
were formed as & result of this statistical test, One subset
is composed of leaders of religious orgenizati.ns and soclel-
political action groups. No significant difference was found
between the mean scores of these two groups. The mean score
of religious leaders, however, was significantly lower than
the scores of leaders of residence halls, socio-activity
groups and fraternal organizations. A second subget was
formed by the mean scores of leaders of social-political
action groups, residerice halls, and socio-activity groups.
While no significant differences were observed among these
groups, leaders of social-pelitical action groups and resi-
dence halls scored significantly lower on the Practicality
scale than did leaders of fraternal organizations. The third
subset indicates that the mean scores of leaders of socio-
activity groups and fraternal organizations are not signi-
ficantly different.
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Table 23 shows the variance ratios for differences among
groups of leaders for the Community scale of the CUES. Signi-
ficant differences are evident among lesders of the five group
catygories and between raie and female leaders.

TABLE 23. P RATIOS FOR DIFFERENCES AMONG GROUFS OF IEALERS FOR
THE CUES COMMUNITY SCALE

pe

Source of Sum of af
variation squares

AR R

(AN

ey

Group . 526,898 b 725 8.978 .:6.01
Sex 106,13 1 06,134 7.23% .01
Group X Sex 10%.581 | 4 1.782 &S
Within groups 3301.062 225
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Total %038.675 234

Ko
|
? e

-

High scores on the Community scale reflect & perceived
campus envirommental emphasis on the general welfare of students.
.The atrosphere of the campus is seen as being frierdly, cohesive,
and where the relationships of students, faculty, and adminis-
tration are those of mutual asnistance,
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The mean score of female leaders was significantly higher
than for male leaders. The mean score for females was 16.707
and the mean score for males was 15.350.
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Table 238 presents the application of Duncan's New Multiple
Range Test to the differances among leaders for the Community
scale of the CUES. These results indicate that social-political
action group Jeaders scored significently lower on this scale
than leaders of the other four groups. Leaders of religicus
organizetions scored significantly lower than leaders of residence
hells. Mean scores of religlous leaders were not significantly
different from leeders of socio-activity groups and fraternal
organizations, and residence halls. '

N

AR
AT

! F

RGN
LSS

v
SRR
SR

]
ey




o~
Pes =

.?g{ ;

;
AN
« g
AR T\

*SOUIPTIUCD JO TOAIL G0°0 U3 I8 FWESTITUSISk |

§4°2) *(e°sh)

$9ZTS 98Ug JO 108qN8 B X0F IBuvX JUEOTITUBTE awmf.nona

813 UBY} AIOW Aq I9FFTY UOTUM JO xyed ou squouwsTe JO sjesqus snosusSowoy g I8 SIOUJ,

N £99°21 | ocusprsey (£)
& .
19L°1 =58 | “19%0 - ﬁ 96T °L1 Teuxa3eId (S)
0z£°1 =" s£2°1 %92°9 ————- ZEY°9T | SoTITATIOV (%)
€99°T =¥ | 2080°2 | 609°1 $%8°0 comme £85°ST - SnoTBTTY (3)
085°1 =% | xgoy°y ¥SE€6°€ FILT°E $¥92€°2 “esewe | 192°CT T8OTATTod (1)
299°41 | 96T°LT | 2ev*9T | 48S°ST | 1927l SuesH 1 ¢
._p - podusz T *quxg *ATYOV *STToY *1od P
neorzTudts| P, T
< - F89%.709g ‘ N .
. .53.._1..,!: ¢ h . oJ e
AR - SOOUIXIJITP UBAN A S

+ . fa

\

Qamnﬁm.m OV STONIHELITA GHIL O6L ATTIIdY ISTL @ONVY Tid

U(

o [ANSST NG T4y,

<

0 ;

i

AZ90S ATINMWIOD SAND HHT WO~
TIION ASN S, NVONOQ

*BEe TIAVL

-

» s st

s "',,"": »

e
A
=




g{‘ (‘k"&'\%nm~“

- T\-\: = '
r ez .r,.z—‘ X =
P '_\-sr

Pehle 24 présents the variance ratios for differences
among groups of leaders for the Awareness scele of the CUES.
Bignificant diﬁ’erences are apparent among leaders of the
tive group categorics and Smong mele and femele leaders of

these groups.
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TABIE 2b. PRATIOSFORDIF‘?’WMGRWPSOFI&DERBFOR
THE CUES AWARENESS SCALE
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Source of - Sum of af
variation 8QuAres

ey

a

- ‘(‘
N
+ o7
r"jr}\ d’ '\ SV V\

8&02"’7 - 12.1',23
161'66!* .:' 1‘6 ' 9,9ﬂ9 0-01“’

X

AV
'

Group X Sex 32.438 . 0.50L NS

PRINT A

T

Within groups 3641.LO4

fotal 1639.753 234
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Students who score high on the Awareness scale tend to
perceive the college enviromment as reflecting & concern for
ext emphasis upon self-understandiing, reflectiveness, and
world-wide perspective., A campus perceived in this fashion
would be expected %o emphasize an swareness of gelf,; society,
and esthetic stimmli,
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Pemales scored significantly higher then males on the
Avarsress seale. ([ha mean score for female leaders was 22. 605
¥ale leaders hed 2 pean score of 20,931

L

Table 2ha shows the results of the application of Duncan’s
Hew Multiple Renge Test to the differences smong leaders for
the Avwareneess scale, It is apparent that the mean score of
sccial-political action leaders is significantly lower than
mean scores of any of the other Pfour categories of groups. Leaders
of socios-activi'ty groups acored significently lower on the scale
than leaders of regidence halls., Ko significant differences were
pbsdrved among the meen scores of leaders of socia~-activity groups,
zel;giaaa ozganizationg, and froternal groups. No aignificent
diffarences were observed smong leaders of religious organizations,
Mernal groups, ead residence halls.
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-for £hé CUES Propriety scdle &re shoun db Tsble 25. Male and
female lsaders of the five Broup edtegoriea differ significently
on tHin sealé &t the 0,05 per eent level of confidance.

TABIR 25. F RATIOS FOR DIFFERENCES AMONG GROUES OF IEADERS FOR
'THE CUES PROPRIETY SCALE

Source of Sum of ae Mean F P
m;ation 7 squares square

Group 25,006 b 6.250 015 S

Sex 70.110 1l 70,110 L.,659 0.05
Group X Sex  63.511 & 15.878  1.055 B8

Within groups 3386.14k 225 15,09

Total 354L,766 234

High scores on the Propriety scale indicate that a campus
is perceived as conventional and conservative., Such a campus
could be described a2 lacking rebellious; assertive, and risk-
taking students,

Femgle lesders had & mean gcore of 11.730 on the Propriety
scale of the CUES. Mele leaders had a meen score of 10.628,
These neans differ significantly.

Table 26 presents the F ratios for differences among groups
of leadaxs for the Scholarship scale of the CUES. S8ignificant
differences are observed among the five categories of group
leaders, and betveen male and femsle leaders.
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TABIE 26, F RATIOS FOR'%)W AMONG GROUPS OF LEADERS FOR

THE CUES SCHOLARSHIP SCALE
N Source of Sumof  df  Mean F P
_ variation squares syuare ,
g Group 507.170 L - 126.793 2&.859 0.0
0 Sex 25436 1 25h.436  9.690 0.01
u Group X Sex 76.325 b 19.08% 0.727 ES
5- Within groups 5907.797 285 26,257
4 Total 675,729 23
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R
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The Scholarship sczle measures the degrce to which a campus
envircnment is perceived 23 providing a scholarly, academic
atmosphere. A high score on this acale indicates that the campus
emphasizes competitively high academic achievement aud e serious
interest in scholarskip.

Mals and femele lezders differ significantly on this scale.

Femple ieaders scored significantly higher than males with a
mean gcore of 16,059, The mean score for male leaders was

13.971.

Table 263 shows the results of the applicetion of Duncan's
New Multinle Range Tesi to the differences amonz leaders for
the Secholarship scale. A comperison of the meen scores of
cocial-political action leaders and lcaders of socis-setivity
groups revesls no significant differencs. leaders of social-
political action groups did score significantiy lower on this
gscale than leaders ¢f fraternal orgenizstions, reliigious groups,
ard residence halls. No significent differences were observed
among leedezs of sgoclo~-uctivity groups, fraternal organizations,
religious groups, 2and residence hialls.
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Table 27 presents the differences in meen scores between
"Conservative" and "Liberal" leaders of the socisl-political
action group on the scales of the CUES. Significant differences
are observed on three of the five scales.

TABLE 27, DIFFERENCES EETWEEN CONSERVATIVE ARD IIEERAL SOCTAL-
POLITICAL ACTION LEADERS AT INDIANA UNIVERSITY ON THE SCALES
OF THE CUES

Scale o X, Dx Spg 8P t P

practical. 18,261 17.783 0.478 3.250 3.477 0.k82 NS
Community  14.957 11.565 3.392 3.240 3.259 3.539
Awareness  19.565 16.696 2.869 3.788 L.847 2.237
Propriety 9,391 11,913 2.522 3.7i4 3.7h1  2.29%
Scholer 12,870 11.696 1.174 5.303 5.716 0.722
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"Conservative" leaders scored significantly highe» on the
Community scale than did "Iiberal" leaders of social-political
action groups. This indicates that "Conservative" leaders tend

40 perceive the Indiena University campus environment as more
friendly, cohesive, and group-oriented than do "Liberal" leaders.
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“"congervative" leaders also scored significantly higher
on the Awareness scele than did "Liberal' leaders. The Indiana
University environment and prevailing environmentel press would
tend to be perceived by "Conservative" leaders as emphasizing
awareness of self, society, and esthetic stimuli.
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“Liberal" social-political action leaders scored signi-
ficéntly higher than “Conservative" leaders on the Propriety
scale, This indicates that this group of leaders perceives
the campus environment as one where there is an absence of
demonstrative, assertive, rebellious, and risk-teking behavior.
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Comparisons of Demographic Data
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Demographic deta were collected from personel date forms
coupleted by group leaders end from the-student personnel files
of -Indiana University. (Copies of these forms are presented in

. Appendix B and Appendix F.) -The results presented in this section
indicate the variance ratios for differcaces among lesders of
five group categories and between male and female leaders when
the data was such that this statistical procedure could be
employed. Differences in mean scores between "Liberal" and
"Oonservative" leaders were tested by means of the Student's
"e" test. The Chi Square test of significance was applied to
other types of demographic variables gince these data resulted
in classified frequencies. In some instances, expected cell
entries were legs than five and certain categories were combined
to increase the expected cell frequencies so the Chi Square )

test could be made.
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Poliowing the application of the Chi Square test of signi-
ficance, it was observed that several variebles showed no signi-
ficant differences between observed and expected frequencies
among the categories of student leaders. These variables were:
father's educetional level, sex, perceived long-term benefit
from group leadership experience, participation in groups other
than leadership groups, birth order, first elected office,
mother's occupation, and father's occupation. (Chi Square tables
for these variables ere presented in Appendix K.)
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Differences among groups of leaders for demographic data.
Table 28 shows the F ratios for differences among groups of
leaders for chronological age. Significant differences exist
emong group leaders at the 0.05 per cent level of confidence.
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TABIE 28, * RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS
FOR CHRONOLOGICAL AGE

Source of Sum of ag Meen F P
variation - = squares square

3

Group - C 29.791 7.448 2,528 0.05

Sex 11.297 11,297 3.83% WS
Group X Sex 6.564 . 1.641 0.557 NS
Within gvoups 662.937 2.946

Total 710.589 234

The results of the application of Duncan's New Muitiple

Range Test to the differerces among leaders in chronological age
are presenied in Teble 28a. These results show -that leaders
of reaidence halls are significantly younger in age than leaders
of religious organizations, socio-activity groups, and sociale

_ political action groups. There were no significant differences
in ages of leaders of residence halls end fraternel organizations.
There were po significant differences in ages of leaders of fre-
ternal grovgs, religiocus orgenizations, socio-activity groups,
und social-political action groups.
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Teble 29 presents variance ratics for differences among ;é}
leaders for the verbal score of the Scholastic Aptitude Test: :
(SAT.) Differences were significant et the 0.05 per cent level -
of c confidence among leadeérs of the ﬁve group categories. sei
Fieid
TAH.'E29. ERATIOBFORDIFFERERC&MGROUPSOFLEADBBS §J
FOR SCHOLASTIC API‘ITUDE TEST VERBAI. SCORE ;;;:‘
Sourcé of . Sumof  dr Mesn ¥ P
veriation 8quares square . =
[
Group osb. 7ok 4 2386.176 2.977 0.05 =
5
Sex - 1580.691 1 1580.891 1.973 &S =3
| e
Group X Sex - 2047.984 b 511.997 0.639 KNS £
Within groups 180319.087 225 801,118 (22

v '2':;

Total - 193492.666 23b )

=X

The SAT is used as e criterion for admission to Indiane o
University. The verbal scale indicestes the potential aptitude
of students to compreherd and use verbal types of information 5
in academic classes.
Table 29a shows the results of %he application of Duncan's ﬂ
New Multiple Range Test to the differences among leasders for I
performance on the verbal scale of the SAT. These results indicate
that leaders of residence halls score smgniflcantly lower on this %’
sceles than do leaders of religious organizations and social-
political ection groups. There were no significent differences EX
. observed among leaders of residerce halls, fraternal organizations, &,

. and gocio-activity groups. Leaders of fraternal organizations, b
soclo-activity groups, religious orgenizations, and social-
political action groups were not significantly different in mean -
_scores on the verbal scale. 1 %

i
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E Variaace rati0s for diffsvenves #mong grovps of 1asd
omﬂw mthemﬁes scale of thiz“SAT are presented in Table 30.

I

2

T T S A A TN TR M AR TRE M sy
iy .

TARIE.30. F RATIOS FOR DIFFERENCES AMONG GROUPS OF LEADERS FOR
SCHOLASTIC APTITUDE. TEST MATHEMATICS. SCORE

a -

Source of Siméf af - ~Meem - F P
veriation sguares . SQUAj _

Group MLk b 427,861 0.677 NS

wo . - .
¢y SRS\ LA T s S ATy =
SRTUT TR, W

:

Sex 8287.561 1 8287.561 13.107 0.01

vlie

Group X Sex  2795.640 4 698.910 1.105 NS
Within groups 142265.045 225 632.289

»ﬁ"‘

N
- .;’:,3'&‘:(‘ L‘ﬁ 7 el r—-—-»ls»fli ﬁm'&\k\&m ¥ 1 WOY

Total 155059.601 234

. : The mean score for female leaders of the five groups on the
P mathematics scale was 520:813. The mean score for male leaders
- " was 558.720. This indicates that male leaders tend to have

= £l significantly more aptitude in the usé of mathematics.

‘Table 31 shows variance ratios for differences among groups
2 of leaders for cumulative grade point average. Significant
differechces exist among leaders of the five group categories

at the 0.05 per cent level of confidence. .




TABLE 31. ¥ RATIOS F{R DIFFERENCES WMONG GROUPS OF LEADERS FOR
MATIVBGRQQEFIK‘; “TERAGE

Source of 1,”- Sum of - fazf, © Mesn P P
veriaticn - . squares square

- Grotp - - 294,138 b 7sE 283 0.05
Sex 90,956 1 . 90.950 3.268 S
" @roup X Sex - 148.933 . &4 12.233 0.4 NS
Within groups- '6260.9240;"' 225 = 27.826

e

Iy

 Total | 6694.960 23k

L4 -
SRR N SEATRE

Table 3le presents the results of the application of Duncen’s
Hew Multiple Range Test to-the differences among leaders for .
cumilative grade 'point average. These results indicate that
the mean cumulative grade point average of leaders of residence
halis was significently iower than for leaders of religious
organizations. Differences in mean grade point averages were
not significent smong leaders of residence hells, socidi-
political sction .groups, fraternal groups, and. socio-activity
organiza®ions. Ko significant differences in mean grade point
averages were- found among leaders-of religious organizations,
social-political action groups, fraternal orgenizations, and
8ocio-activity groups.
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;)fffmnces be%weén "Conzervative” and "Liveral” sooisl- ?:
3 politicel sction lesders for velectsd dezographic varicbies 5
1 are shown in Table 32, (ne of the Zowr variebies shiows & i
¢ stgniﬁcaat difterence ‘at the J.01 pér cent level of confidence. e
5 L »
f TABLE 32. DIFFERENCES EETWEEN CONSERVATIVE ARD LIEERAL SOCIAL- €
Mumw, TICAL ,,acmu LEADERS AT INDIANA™ 7 Ay
5 , -f . - ) . %’
5| Varisble X, xL De . 8D, By t P s
3 Age 20.739 21.130 0.361  1.51% 2.8 0.658 N8 £
5 ‘ £
i :; SAT-V 532.043 629.087 97.0u4 105.08% 67.92% L.845 0.01 :
N 3B 2351 WML J3I T LN NS

% GPA 2.676 2.916 0.240 0.525 0.602 1.L41 XS

? ) — . —

é The resulis of Table 32 indicater that "Liberal" leaders

ﬁ of the sociml-political action group score significantly higher

% on the verbal scale of the SAT than do "Conservative" leaders.

i Apparently, "Liberal" leaders have significantly more aptitude

g for comprehending materials of a verbal nature.

24

.

Teble 33 indicates that leaders of the five group categeories
3 differ significantly in terms of their home states. The Chki
£ Square test shows these differences to be signiZicant at the
£ 0.01 per cent level of confideuce.

3 According to the results of Table 33, leaders of regidence
halls and fraternal organizations tend %o be from the state of
Indiana more often thas would be expected. There were fewer
leaders from Indiana in social-political action groups, religious
organizations, and socio-activity groups than expected. :
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. biffex&ﬂces amorig- Yéaders in terms of their clesgs

_stahdiqga abé: predented in Tsble 34: Thesd differerices.were
o‘bserved to 'be si ‘sniﬁcant at the 0.01 levdl of con.fidence.

_ m resul‘bs of Table 34 indicate that freshmen and
Bophomres are represented among the leaders of religious
organizations and residonce halls to a greaster extent than
would ‘be predicted. The réverse was observed for the other
group categoriea. S :

J’unior léaders were observed ta be represented more .
frequently thaii expected in socio-activity gyoups and fraternal
organizations. There were féver Junior leaders then expected
in social-political action groups, religious organizations,
and renid@me halls,

Swiai-politieal action groups, religious organiza.t;.ons,
and sacic-aztivity groups hsd more leaders who were seriiors and
graduste students than would be predicted for these groups.
Other group categories had fewer lesders of these cless standings
than would be expected.
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-3 Table 35 indicates the differences among group leaders
: on the basie of their major subjects. The Chi Square test
: of signiﬁcance shows that- differences exist that are sign* -
ﬁ.ca.nt a.t 'bhe 0: 01 1evel of confidence.

The results or this tbble show that fraternal organiza jons
kad a higher obierved représentation of leaders wejoring in
business than-would be expected. Other group categories showed
that fewer leaders were ma,joring in business than wes expected,

‘ ! v
A R

Religious organizations N residence hells, and socio~
activity groups. hed more leoders majoring. in science then would
be predicted for these groups. Social-political action groups
and fraternel organizations had fewer leaders mejoring in
science than wonid e expected, .

I

Social science was listed by leaders of social-politicel ,
action groups as their major area more frequently than would ]
be predicted. The opposite was obzerved for the other group - B
cetegories. 2,

R O T S

»..-.

:\; X . ey

Social-political action groups, fraternal organizations,
and socio-activity groups had fewer leaders than expected to
report humanities as their major areca of study. Leaders of
religious organizations and residence halls reported this
area of coacentration more frequently then would be predicted.

o3
A

o

Leaders of religious organizations and fraternal groups
geve fine arts as tueir major subject more frequently than was
predicted. Other group leaders listed this area of study less
frequently than predicted. .
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!fable 36 pz*enents diffemces among leaders of the five
tegories in: terms of their marital stétug. The Chi
2 £ afises -ig-uiﬁeaﬁc:umerences for thia variable
‘ 1 nez: cent level of confidence. ‘

,-‘5,'«‘}'\'-

m resuita of Table 35.:show that leaders ot sociale

" political action’ groups were observed to be married more often
thaa“v‘o?um be predicted. The opposi.te was observed for leaders
.af other group“categories. T e e

T
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L Eablé‘ 38 preaents the diff“erencea amng 1e
- group catégories in Terms of .student housing, These di:ferences
- Were: ebserved 1o be aigni.ficant etzthe G.OL le?el of confidence.

Ihe“resultseot Iab‘ie 38 indieate <that uore»leadera tha.n
e:fpected of reltgious organiza*iom ahd residencé halls live
- Zn’university operstec housing. ILeuders of other:groups indicated
this ce.f.egc‘»ry qr hrouaing 1ess frequentiy theu would be: p:edicted.
Pzivatefhousing was listed ag the ple.ee or tesidence more
rreqmntlar than wou.‘ta be expectet by leaders of soeiai-political
I.eaclere of other
groupe “1isted 'bhie eategory of. houaing less frequently than
would be predicted. :

©  Leaders of fraternal organizetiona and socio-activity
groups responded that their place of residence was fraternal
houaing more trequently than would be expected. ILeaders of -
other group. categories responded less frequently to this housing
< r-a.tegory than expected
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S zme difrerencéa m preterenaes PO ﬁoiitmal iea among
iead'éra Ag<ebown in Table: 35 THe results-show significant
diﬁeré’ncéé- 8% the @;es per-cent level bf‘ coﬁfiaeﬁcec -

: Segial-ponticaa. -gation 1seaders -weére *abser?éd to prefer
._.both +the Deﬂocratia and: Republica.h» parties less frequenf;ly
wo\ilc} e predieteds vﬁeuierz of this ‘group résponded. - -
more trg‘q&e'ﬁtiy +han: would be expected that their! political
prererences qemithraome other~party~om@oliticu organization.

Leade"s of rei:lgious wrgwuatmns and residence halls
preferred the Democmtie party more often:than would be expected.
Leaders of socio-activlty groups, residence halls , and fraternal
organizations Qrefgned the Republicen party more frequently
than would be &xpected of leaders -of these groups. : . . i

!

e - e - v

With the exception of 1eaders of social-political action
groups, ‘1leaders of: other group. categories were observed to have
preferences for poiizb.ical parties other than the ma,jor parties
less frcqvently than would be pre.-c’l.’u:wl:edo
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- Diﬁerencep among leiders -of the five group categories
on tthc ‘basis of religious preferences are reported in Tsble ko,
‘Thége: ditfexences were sﬁgniticart at tha 0,01 1evel of
ccrnﬁdence. 1 :

Leaders or religions orgemzationa repo;ted preferences
for scie .sect of the Protestant faith-to a. greater extent. than
would be expccted. ‘Leeders of other groups were -observed to
list this categary 1ess -Trequently ‘bhan would be predicted.

Leadera of two groups, aocial-political action ard religious,

) “preferred the Raman Catholic oy Jewish faiths less often than

would be expected. :Leaders of other groups were obaerved to
prefor these categoriee imore often than would be predicted.

Leaders of soci.al-politicsl action. groups .and. socio-
activity groups stated mo religious preferénce more often then
would be expected, . The cpposite was observed for leaders of
the other groups, o
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- The- nmiber of yeors of educatisnal attaimment by mothers
of gro\ip ‘fepders was fouwrd to Qiffer significsntly among the

,gronpn: Thase results are presented in Toble 4k

Leader& of social-pols.tieal -action groups- am o? soci.o-
activity groups reported fewer mothers than expected who
had twelve or less years of foma.l education. Tho reverie
was o‘bserved among leaders of other groups. .

Mothera with 13-15 years of schooling were reported less
:Erequently than would be predicted by leaders of sccial-
po:!.i:('.:lv::aa.,w action groups, religious organizations, anml residence
halls. : Leaders of socio-activity groups and fraternal groups
stated: tha.t their mothers had 13-15 years of education more

orten than would be- expected.

- Mothers of leaders of social-political action groups more
often than predicted had completed sixteen years or more of
education. . Leaders ¢f other groups reported having mothers

in this category less frequently than would be expected.
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Table 42 indicates the differences among group leaders
in terms of their work experiences. These results are signi-
ficant at the 0.05 level of confidence.

Thé Fesulta of Table 42 shiw that fewer leaders than expectad
of the social-political action und fraternal categories reported
part or full-time woi*k experientes. The reverse was observed
for leaders of other groups. '

More ¢rsquently than predicted, leaders of social-political
action groups, socio-activity groups, and fraternal organizations
rtated that their work experierce was confined o summer work
cnly. Lesders of other groups reported the opposite more fre-
quently than predicted. :

Icaders of social-political action groups and residence
halles indicated rore frequently than would be expected that
they had rnio work experience. Other leaders were observed to
report no work experience laas frequently thun would be expected.
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Teble 43 suows differences among group leaders in terms {;

of when they first became interssted in the type of groups £
of vhick they are now lewders. The differences are significant %
st the 0.0l level of confidencs. i
| | i

The regults chov thet leaders of religious groups and

N socic-activity organizetions state more frequently than would E

_ be prodicted that they first becam interested in ths type of z
I § organigzations of which thay are leaders duving the first six $

& grades of scheol. Freguencies in thiv category were obsexved :

;g iess often than predicted for leaders of the other tbree groups. g '
Originetion of interest in similar organizations during Ho
g giades 7-8 was reported by leaders of religious orgenizations £

-3 and residence hells move often hsn would be expected. Other 5
g lesders hed fewer freguencies than predicted in tais category.
2 & Social-political attion leaders, leaders of religious

orgenizations, aad fraternal leaders in grsater nuabors than
expscted indicated that thelr first interest in gimilar groups

begsn in high sckooi. The opposite was observed for 1seders
-0f othez grovps.
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More freguently than expected, leaders of social-political
action groups, socio-sctivity groups, and fraternal organizations
irdicated that their first interesi in similar groups began
during college undergreduate years. Ieaders cf religious groups
end residence halls mede this response less freguently than would
be predicted.
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Differences iu the number of eiscted leadership positions
held in the past by leaders of the five groups studied during
this investigetion are shown in Table 44, Differe: .es were
found trs be" 3igniﬁcant at the 0.01 level of confidence.

: Lbre often than predictﬂd, leaders of social-poli.tical
action groups and -fraternal organizations ctated that they had
held 0<5 leadership. positions in the past. Ieaders of religious
groups;- residence-hails; and socio-activity groups reported
this category leas freq,uently than would be exnected. :

- I'ea.iers of soeial-polit:,cal action groups, socio-activity
organizations, and fraternal groups were observed ito report

3510 lesdesship positions less frequently than would be expected-
Other group leaders indicated that they had held 6-10 positions

in the past more often than would be predicted for their groups. «

- The number of social-political action leaders and religioua
l¢aders who reported that they had held eleven or more leadership
positions was less than predicted for these groups. The opposite
wag obszrved for leaders of other groups.
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U m o ths emYp of Tdnte U5 slhow the aiffernces ening gronp
| leaféts on ths Yesis of poventel abtitules taverd prescat lesder-
ship zoles, ‘Those 4320ovences sre slgnificsmt &% the G.51 level

o

P o -

- - Ansdrding So 4he vesulis of this tsbie, leaders of sociale
PoEiEicsl achion poups snd Sociv-activity groups veported a .
. - Sweller nuiber of Torents thon expected who were pleaged with
[ thel> woles. - Uendets of veligious crgantzations, residence hells,
&5t fraternst groups: indicated s isrger nunbey of parents wéxe

e #oles than would be expected for this category.
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Table 46 presenta the differences emong leaders of the
five groups ir terms of the amsunt of family participation in
groups éimilai to those in which these students currently serve ;
as offiders, The differences are significant at the 0.0l level F
of corfidence. - i

LAt Y

" Leaders of social-political action groups, more often then i
would be expected; reported no familial participation. Iess i
‘often than would be-expected; these leaders reported fethers,
mothers, axd siblings pariicipeting in similer groups.

by
i . AR LT 1 3 ',4.
KW/ A

i
1]

participa.ted in similar groups. They indicated more often then
would be predicted that siblings participated in similsr groups
or thet there was 20 familial participation.

i Leaders of religious organizations reported that their %
g fathers end mothers. participated in gimiler orgaanizations in

g7 greater numbers then would be predicted. Siblings and no

- participation wes reported less frequeutly then expzcted.

F Igaders of residence halls apd fraternsl organizations

reported similar zesults. ILeaders of these groups were observed

&4 to state less oftten than expecied that their fathers and mothers

Pathers of leaders of socic-activity groups were reported
more frequently than would be expected as perticipants in similar
groups. The response of no familial participation was observed
more frequently than would be predicted for this category of
leajers. 1Less mother end sibling perticipation in similar groups
wes indicated by leaders of socio-asctivity grcups than would
be expected,
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The differences among group leaders in terms of the:
i.ndivﬁuals wko heve most influenced them to become membsrs
‘of the groups which théy léad are shown in Teble 47
Differences are signiﬁcant e.t the 0 01 level of confidence.

Leadera of re]..tgious grouns statea in greater pumbers
than would be expected that parents or teachers hed veer most
influentiol in them becoming_ interested in the groups of which
the;y are 1eaxiers. Other leaders rcported this category less
frequently then wordd be predicted.

Ieeders ¢f residence halis, soccio-sctivity groups, and
fraternal organizations listed that classmates hai been the
chief influence more frequently then would be predicted. Other
Jeadexrs of groups indicated the opposite.

Leaders of religious organizations and social-political
action groups indicated .thet various other people had been
influential to- a greater degree than would be expected. Leeaders

’ of the three other groups reported the opposite.
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Differences among leaders on the basis of length of member-
ship in the orgeanizations of which they are leaders are presented
in Table 48. Diftcrences among leaders are significant at the
0.0l level of confideice. '

The results indicated in Table 4B show that a greater number
than would be predicted for leaders of residence halls have less
than six months of membership in the organizations of which
they are leaders. Leaders of the other groups indicate fewer
respenses then would be expected for this cetegory.

In greatex numbers than would be predicted, leaders of
social-rolitical action groups, religious organizations,
and residerice halls repcrt one year of membership in their
organizaticns. The opposite is shown for leaders of other

groups.

Leaders of socisl-political action groups, religious
organizations, and fraternal groups., wmore frequeutly than would
be predicted, report they have held membership in their organi-
zations for two years. Leaders of residence halls and socic-

activity groups indicate membership of twe years less frequently
then would be predicted.

Leaders of social-political action groups, religious organi-

zations, and residence hails indicated less frequently than would
ve predicted that they had held membership in their organizations
for three or more years. The opposite was observed for leaders
of other groups.
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Table 49 shows the differences among leaders in terms of
the hours per weck they spend performing group leedepship
functions., Differences were significant at the 0,01 level
of confidence.

The results of Table 49 indicate that leaders of sociel-
political action groups and religious organizetions spend 0-3
hours per week irn leadership functions more frequently than
would be predicted. Other group leaders irdicated this category
less frequently than would be expected.

Ieaders of residence halls reported they spent L4-7 hours
per week in leedership functions more frequently than would
be expected. Ieaders of the four other groups reported this
category less frequently than expected. '

More frequently than predicted, leaders of social-political
action groupe, socio-fctivity groups, and fraternal orgarizations
responded thet they spent 8-11 hours per week in leadership
activities. Leaders of relizious groups and residence halls
indicated the opposite,

Preternal and socio-activity zroup 1leaders listed that
they spend 12 or mere hours per wesk in ieadership funetions
to a greater degree than would be predickted for these groups.
The reverse was indicated by leaders of other groups.
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The differences among leeders in terms of the proportion
of their social life that centers around the iroups of which
they are elected officers gre shown in Table 50, These d.ifferences
are signifizant at the 0.01 level of confidence.

Fraternal leeders responded less frequently than predicted
that 0-25 per cent of their soeisl life centered around the
group of which they are officers. Group lesders of other cate-
gories reported this percentage more frequently than expected.

Soclo-activity leaders indicated they spent 26~50 per cent
of their social life at Indiana University in the groups where
they have ieadership roles more of'tep than would be predicted
for this category. Leaders of other groups indicated the
opposite.

Leaders of religious orgarizations, residence halls, and
fraternal groups stated, more frequently than would be predicted,
thet 51-75 per cent of their social life centered around the
groups for which they are leaders., The opposite was indiceted
by leaders of other groups.

Fraternel leaders responded, more often then expected,
thet 76-100 per cent of their sociel life focused o. the groups
of which they are leaders. All other categories of group leaders
reported this category less frequently then was expected.
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Table 51 presents the differences amony leaders on the [ .
basis of their chief perceived reasons for election to positions
of group lesdership. Differences were significant at the 0.01 o
3 level of confidence. A
. Ieadership ebility was reported iess frequently than expected “9
" ag the reason for election to positions of group leadership by f,%
E leaders of social-pclitical action groups, religious organizations, lg
e BN end residence hells. Leaders of fraternal groups and socio- }’3
- activity groups reported this category more frequently then wonld é\gi
R be predicted for these groupa. "k
3 R . . §9 ::
Froternal leeders listed interest in the area as the reason f"i,‘
i for their election less often then would be expected for this i3
o I group. Leaders of other group categories mentioned this category i
\%, ? mora frequently than would be predicted. %%é :
:2 . p Leaders of social-political action groups and religious {:}
2 e organizations reported, to a greater degree than would be LB
4 predicted, that the reason for tiaeir elcction was due to knowledge it
3 e of the group backgrownd and goals. Leaders of other groups 3\”
3‘ had fewer responses in this category than would be:predicted. §§
3% I To a greater extent then would be expected, leaders of Gd
;). Lk religious groups end residencs halls indiceted that their =
R ' elections were due to pleasant personalities. ILeaders of the %
. other group categories indicated the opposite. \34
o
$788
M

e TR
N asd

3

RN
2T ANRAS

; .PWWE;‘ mﬂmmwwﬂwmmmmmn




-b(

o

s sy MWE‘
i <

o ) okl

g

wliT

D .
e g Q,.ﬂ\&m.. %%
) PR IR Al O e

W5 e x
A v.u. ,D.mu %ar ol e ey N T menn/ e L et A A &
,,Am._&q;.ﬂc LR TR *.,_"m.w,,.,,,w,@mm 0 .ﬁ:mrw/ﬂ IR T

Nyl
.

L=t

Ted

»{w,‘..

i Ot - A
2

> vae s e

*SDUSPTIUOD JO [BAST TO°0 SY3 98 JUEDTITUSTSxk
#98°HE :ogendbg TUD

AN

:uwopssLy Jo soaada(q

2

o e

Ged 15 18

. >

7% K4

8%

8%

9%

9%

9%

9%

te30y

- SRR
DRI

o o,

-
A‘\.

(e 8
&~
5%

o
o]
<t

e S e )

™~
3
™~

L]
o)
=i
Q@

s

e v
+ AT
S e A
- v

el
-

(W]
]
<

.
=}
[ga
o
ol

>
T
.

<

Wy

7°8 V4

R°8 9

9°cT | 81
eI | 91

SUST

0°LT-

o1

81
1

¢°91

6°%1

1T

Ll
01

2°6

¢°91
6°Yt

91

0z

£yTTeU0sT0d
IUesBeITS

STrOZ
__bue_punoxdyosq
dnoxg Jo sFpaaotry

83X8 UT 2§2I23UTl

Aq111qv diysxepest

ST R
w
™~
7

v k
W

- =t

(=)

™~

5 2o i
Y

o
x~.
= ]
2
O

o
S

dxqg | sqo

.dxg

sq0

dxg

590

dxq

sq0

U0T409Td

on

*ATROV

*soyd

. *3tiey

*Tod.

XO0F uoseay

- )

. .\\v}.. .
T S
~ T

% T T T
R RS ,W.\“s R -t
NQYRQ. : %* ._;.ﬂv,
s . “4 S LMt . o o
e - - ot -
-

: : _ Cy , JTHSHEQVAT dNO¥H J0 NOILISOL ¥
) ona ZOHHmmnﬁ J0d zom<ﬁm.am>Hmomam JUTHD JO SIMIL NI SYHAVET ONOWY STIONTMAILIA TS TIAVE
= | .-

R R Ty
B o SRR AT i

2 4
TNy . {.mrﬁzm 3
D /«,N O S Vs m.;linbu N
= PR mw.u»iin

v

PGP S S

%
.
o

113

el %
2
LY

o

h

iy
3




E . ) : ; - L PR S -~
~-
o an e, oot . - IS
N i al " adl B o ag s R OV = v A ot . - N : e WSROI,
. o~ RS -o}:}?%v; A T PAMORL A e Ot OO . g e e < S S o R - e
Rt T et U e T e W 0E 0 el Sy i T T\ S A o e SIS, Sepaey- sl sy L L T T T e =
g

-

- Differences among leaders of the. five group categories
on the basis of their perceived chief goal for their groups
are presented in Table 52, Differences are significunt at the A
0.01 lerel of conridence. By

Leaders of religious orgenizations, residence halls, and
socio-activity groups reported that service was their chief
group goal more frequently than would be expected for these

groups. The reverse wes observed for leaders of fraternal
ji < groups. The observed and the expected responses were the same i
il for leaders of social-political action groups for this category.
B 5 Leaders of socio-activity groups and fraternal orgeni-
R zetions listed the chief goals of their groups as recreational
i to a greater extent than would be predicted. Other leaders -
responded less frequently to this category tham would be
o i expected.
- i Personal development was given more often than expected By
= as the chief goals of religious and fraternsl groups. Other 5
o group leaders indicated the opposite, o
o More often than would be predicted, leaders of social-
3 j% politicel ection groups listed improvement of sociely as the
% . chief goal of their groups. No leaders of other group categories =
1 responded to this item. - 5
-4k ¢

-

v s
R
s N

)‘i}ﬁ<l
N

Y

N7

\
] v e
P . ¥
vas=n M N
=

o

%730
PR
5

1
L
o
r‘fi)“ .{m“

Y
R Riac %

B T ks S W L NI s
"

1
R ‘t’%ﬁ%&:ﬁwﬁlﬁ {:“a’g’:

5T
TSR

A

< T s
S

3

Ay
L

)y
P
T & 40
S, Q;f

=
A
SR RSET N LR

11k

¥
R AP 803 PP
PR T A A R U R R U L :
¢ V0 ORI A A o - St e g e iy P “er Y2t oy -




),
"
» "
' w
¥l
v
L
~
' .
. q
.
e
e
LIFars
....
g .
e
. t
T
!
. '
r Y
L.
. ]
RS 3
a:
!
i
A
oy, “e
I
v '
1 / ¢
LA
AT
DT
. T 0
- PR
“er 3
cL A
‘~ i X1
o lig? 1
Sy ol
v T &%
! X
. .-\
’
¥
I 4
’ ¢
ke W

M. Mw b ..w W

EJ!? r .

o e pr

o
PR AN

~—
3

" 7ie o me———

3 R Attt g 8.: «a.fﬁ.\sls:ilm, .5(.3

WAL

MM%;«V %.«\41‘ g et

\a.. il .wt\
R

1\.\»
.S IS

N
u
B3 { A T

o

3, v
A S

\V\«w.%w‘ N, .Mwwum.,ruﬂ..wf u_

T v Dok )iy N
R T

SRR A

$

*SOUSPTIUOD JO TAAST TO*O U} 38 JUBOTITUSISK

ol

¥€E°EGT ‘axenbg TUD
{MopoIaxy Jo sasade(

GET

18

15

7%

7Y

8%

8%

9% 9%

9%

9%

B30y

(47
8L

o
[

"z01

8%

6°91

ved
[ ]

N .

N

et

oT

1y
941

2°9

1°61

S*h

Ch

L J
Ly
ol

8°9

8°0¢

71

6¢

€y =

€°ST ¥4

7°9 -

0°0¢ €e

€y
€°61

7°9

0°0¢

(A4

0¢

(£3e1008
@msoamaav TBTo0Q

quawdoTsaaq
Teuosxod

UoTYeaI09Y

) 90TAISS

axy -

-

sao |

dxqg

-

S

sq0

sqo

dxg sqQ0

dxqg

sq0

sTeo8 dnogd

Teq0%

*38x]

’

*ATHOY

*say

*3riey

*Tod

\ s

mﬂ«O@ dno¥d JITIH) QEAIOWAd J0 SWUETL

Eanbaby ik

:‘.\.

:%:.ﬁﬁeﬂk

)

\1.«
w,,. o “. ,..Jb 2

11.3..\

%\u}:‘?% SRR
L\ g e /mt, p
sl

=

HI SYHQVET DNOWY mmuzmmﬂ&&HQ.

*2G THEVL

-
~ -
// -
~— .
. T ~ 5
// - —~— .
e N ~ Ll

W

,

.
.

i

TR

SRR

115 -

et it g

R P B oy

r

@:%m

,vo u ,34

s L/(r«.n

1‘;w

e 0 At e M e - Sk e AT 0 AV P

L LT

o

et

N

&Y




A
)

¥
e

S
o
Py

- ,\'l
oo

¥

Teble 53 presents the differences among group lesders in 5

i terms of their chief satisfactions in present leadership roles.
?\\ | Differences are significent at the 0.0l level of confidence. >
ke The improvement of society was listed more frequently than j
< would be expscted by leaders of social-political action groups. e
- FN Leeders of other group categories indicated this reason less W
- often than would be predicted as their chief source of satis- b
P ' faction. b
_ _jf . Leaders of residence halls and socic-activity groups responded %Q

1 %;f; mre often than would be predicted that their chief source of E_‘,réi
i I satisfaction from lesdership roles was recreational in nature. 3
! f{? leeders of other group categories indicated the opposite. .
f Fraternal leaders reported that personal development was b

BT

the chief satisfaction gained from leadership roles to a

2y \-ﬂ.-t.
gra® v
‘r"lt.k
1%

greater extent than would be predicted for this group. Leeders / d
’fi of other group categories indicuted that personal develcpment - 18
»g? was a source of major satisfaction less frequently then would "%
i be expected. Q
\zé Leaders of religious organizations and residence hells i
xg listed service as the chief satisfaction from being lesders to 3}
%i‘ & greater degree than would be predicted for these categories %%j
5 of leeders. Leaders of other groups gave this reason less 5
§ frequently than would be predicted. ' 7}
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Interrelationships of Instruments. and Selccted Demographic Variables e
Correlstion coefficients wars developed smong the vericus ' 2 );
scales and selected demogrephic variables used in this investi- 3
gaticm. These correlations were reviewed for the purpose of . A
: iGentifying those relationships vwhich differed significently .. - R e e
. from zero. L i ' . Co. A
. - Reiationship of 16PF end CUBS. -Pable 5% presents the o e, 2
S correlstion coefficients among the five scales of the College ‘ | A
& ‘ ~ and University Enviromment Scales and the twenty-three primary : T s |k
. and second-crder goiles of the Sixteen Personality Factor . : B
X Questionnaire. Within t¢his table of eorreletions, any corre-
- - lational value that excseded the value of 0.160 wes considered \ ey -
g - significantly different from zero at the 0.0L level of confiderce, - ‘ Zr 5
€ ) The resulss of Tablé 5k chow thet the relationship between =
scores achieved by group lesders on the Practicality scale of =
the CUES and scores on the F, the Extraversion-Introversion, =5 |
' end the Responsive Emotionality- scales of the 1GEF tended to be Nt
o significently different from zerc in & positive direction. = - B
Scores or the Practicaelity scale tended to be negatively related =3 -
: to scores on the I, Q;, Q,, and Creativity scales of tlie 1OPF. e
< 4 . Comt— = 24
Scores on the Commmnity scale of the CUES and the 4, C, : 5 =
F, G, N, Qq, &xd the Extraversion-Introversion scales of the S : = =
16PF tended to be related in e positive direction thet was L EE
3 significantly different from zero. & negative relationship thet e B
: is sigpificantly different from zero is observed tetween the SR =
Z Community scale and the L, M, 92, Dependency, Neuroticism, and .
E Creetivity sceles of the 16FF. B =
' ST
The scores of grovp leaders on the Awareness scale and the ?55’;*’ . B
A, G, and Leadership sceles were relsted in.a positive déirection i 4 i
that is significsntly different from zsre. The Awareness scale } E}__j
of the CUES and the Factor E, L, ¥, Q., Dependeacy, and Creativity e B
ccales of the 16FF were related in a hegative direction that is . =
significantly different from zero. : i——-— &
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©0.095
0,013 -

0.098
0.13k

- .0.256% -

«0.01
- 0.132
"00180*
"0.136
«0,048

0.049
0.090
"0. 168*
-0.2h5%

0.033

" 0,081

0.243%

0,187*
-C.13Y

-0,106

0 . ]-29
=0,237%

.228*

- <0.059

0.237%

=0,082

0232+
0.287%
0.115
0,002

0.160%
0.092

" <D,140

-0 021*5*
0.254»

~-0.016
-0'.119 :
0 157
-0,289%

-0.168%

0.286G%

'~0.286j*.

0 225w
‘00087

0.152
=0, 184

0. LI&S

0.333%
0,036
) " 0,028

-0,162%
©, =0.,199¥%

-Oo 173*
-00 188*

0.081
0.070

- "0. 186*

-0,105
0.184

~0.073

.“Oo®l

0.05¢
0.120
-00291*

-0.155
0.213%
-0.251%

0008
~0.675
0.173%

-0.138 -
. =0.017

0.191%
- 0.075 .
0.079.

-0.268%

-0.1114 ‘ ’

0.12h
"Oc 183*
0,002

0.065

0.104*

-0.207%
'0.267*
-0.005
< 055
-0‘0611'

-0.156
0.211%
-00010

7 0125
=0.05%0
* O. n?

~0,198%
. 0,026

0.335%
-0'. 083 .
~0.001
-0.157
-0.251%

0.178%
0.0k
-0.102

=0.091

0.196#

-0.063
-C.097
-0.032
0.136
-0.257%

‘o. 103

0.198%
-0.182%

- #p %0, 160 is szgnificantly greater than zero &t the 0.01
level of confidence.
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& positive yelationship, sigrxificently different from
%eY0, .Wes observed in Table 54 betweéh the Propriety scale of
the CUES and the Factor C, G, Q,, 2ad Leadership scales of the
16PF. The Propriéty ccale and : a.ctors s 0, @, &6d Atxiety.
Uere signitic&nt:.y related in 2 negacimo direction.

. ' The relationship of the perception of group leeders of

scholarship within the Indiana University enviromment tended
to be positively correlated with scores on the G, N, §_, and
Lesdersbip scales of the 16P¥. The Scholership scale 8f the
CUES was negetively: correlated with the E, M, Dependency, and

' Creativity scales of the 16FF.

Relationship of 16FF and selected demographic varisbles.
The correlation coefficients among the scales of the 16PF,.
SAT-Versal scale, SAT-Mathematics scale, and cuumlative _grade
pcmt averages of leeders of the five group categories are
presented in Teble 535. Correlaticnal values had %o-exceed
0.160 to be considered significantly different from zerc at the
0.01 level of confidence.

The results of Table 55 show that the SAT-Verbal scale
and the Pactor B, I, M, , Dependency, and Creativity
scales of the 16PF were v 1& ed in & positive direction that
was signiﬁcantly differeat from zero. The SAT-Verbal scores
and the G, N, @ , Responsive Emotionality, and Leadership scales

- were negatively rela'cea.

The SAT-Mathematics scores of group leaders were related
to only one scale of the 16PF to the extent that the correlationsi
value was significautly different from zero; the Factor B scale.
These scales were related in a positive direction.

A positive relstionship was observed between the cumulative
grade point averages of group leaderg end the Factor B, I, and
Creativity scales of the 16FF. The Responsive Emotionality scale
of the 16PF and the cumulative grade point averages of group
leaders were negatively related.
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‘Table 56- presents the correlations among the CUES scales §§ -
snd selected demographz.c varigbles, Correlational values hed (5
to exceed 0.160 4o be considered significently &.fferenﬁ from g
zere st the 0.0:‘!, Level <sf ccnfidenc;:. : : L

msnssé., Wzmmmwssmamsm
m:mzxmcvmm S

. S A - . Lo XS
. o . ) S«AT“YEP.BQL R SAT-MATH_. GPA i%gg .
| T—— . - 2y
~mes<:1u*.c:az.1:t:1r . .03 - | -0.069 -0.107
COMRBITY - C . -0.20k% - . . 0,175 -0.090
IWARENESS 40,155 . - -0,i5% . =~0.100 ‘
SROPRIETY ~0.073 0,112 0.058 N
SCHOLARSEIP - -0.163 -0.134 -0.023 '

*p }0.160 is sa.gnifica.ntly greater than zero at the 0.01
level of confidenc

The results: shown in Table 56 indicate that the SAT-Verbal
scale and the Commmity and Scholership scales of the CU CUES
are related in & negative direction that js mgnificantly
different from zero, The SAT-Mathematics scale is =iso negatively
related to the Commmnity -scaie of the CUES No significent
differences among correlstional coefficients were observed

vwhen cummlative grade point averages of group leaders and CUES
sca,les were compare&
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Personalii;z -..haracteristlcs of lenders of social-political

tion groups. Mean scores made by leefers of socigiepolitical
aetio,n groupg differed oignificantly from those made by leaders . .
of groups with which they were. compared-on Lifteen of the L T
twenty-three primery and second-crder Pactors of the loPP.
‘They differed from -leaders of all other groups on-three scales.
Their mean scores on other scales differed sighificantly from
those of leeders of one, two, angd occasianally, three other
grot.p categor:.es; A
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4 . . Zhe mean scores of aoc..al-polztical action leaaers were S
= : significantly different from those of leaders of 811 comparative .
- groups on the Factor G, @,, and Dependency sceles. is suggests, "

_in populer terminology, % %e.t leaders of social-political action )

groups have less rigid moral standards, are less conscientious,

end are more undependable in behavior. They tend toward &

radiceiism in personality traits which is reflected in pre-

ferences for being well-informed, by inclinations towerd experi-

menting with problem situations s and by being less inclined

to moralize. They also differ from leaders of groups with

which they were ompared in this study by being more aggressiv

self-~directing, mdependent in behavior.
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Mcen scores on the Factor M, Rezponsive Emotionality, and
Creativity scales made by leaders of social-political action
groups vere similar to those of leaders of religious organizations,
but differed significently from leaders of fraternal groups,
residence halls, and socio-activity groups. Sociax.fpolitical
action leaders tend to be more imaginative, self-zbsorbed, and
concerned with internal mental affairs. They ere more uncon-
ventional , more guided by their emotions, and liable to more
frustration end anxiety then leaders of the three groups
mentioned above. Aside from religious leaders, social-political
action officers also seem to be more creative than other leaders
in those areas where they have training and sbilities.
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Mean scores of ieaders of social-political action groups;
while not differing significantly from leaders of three group
caolegories, did differ significantly from those of leaders of
religious organizetions on the Factor B, F, L, and Introversion-
Extraversion scales. - Social-political actioa leaders appear to
be more eggressive, assertive, and competitive than leaders of
religious groups. They are more enthusiestic, talkative, and
cheerful. They seem to be less inhibited than religious leaders,
but are also inclined to be more suspicious and jealous of others.
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2. ‘Leaders of svéial-poliiicel action groups hed mesm scores
7> that were similsr to those of leadérs of residence hells and .
=~ socic-activity groups on the Factor ¢ scele of the 16FF, Their
§§ mean scores on thly scale differsd significantly, however, from

those of lééderz of religious orgenizations and fraternal groups.
Inis indicates that social-political ‘actiorn leaders uend to he .
emotionalxy 1933 stghle: taan these Jeaders. . . : R -
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¥eén scores of sccial-political antion leadprs were signi- o o0
ficantly higher than for leaders of fraternal organizations ‘ :

on the Factor I scale, Scores on this scale msde by leaders
of other group categories were not statistically different

2 from those of social-politicel action leaders. These results
& ' . indicate that sceizl-political action leaders seem to be more . _ ;
e - sensitive, dependent, and effeminate than do leaders of fraternal o

groups.’

&

According to the resuits of the investigation, social~ -
political action leaders differ significently in mean .scores
from fraternal leaders and officers of residence halls on the
Factor 9, and Leadership scales of the 16FF. They do not differ
significantly from mean scores made by religious leaders and :
socio-activity group leaders. These findings suggest that : .
social-political action leaders tend to be less group-dependent,
prefer to make their own decision, and are more resourceful.
These characteristics do not assist them to be elected to
leadership positions in face-to-face groups.
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Leaders of social~-pclitical action groups scored in a -
similar Pashion on the Factor 0 scale to leaders of all groups
except leaders in residence hells of Indiana University. This
significant difference in mean scores suggests thet social-
political action leeders are more confident, self-assured,
and placid than residence hall 1eaders.

Measured perscnality cheracteristics of sociel-political
action leaders of Indiana University appeer to bear a close
resemblance to results reported by Heist (11) and Watts and
Whitteker {23) in-their studies of members of the Free Speech
Movement at the University cf California, Berkeley. The
differences found between Indiane University sociasl-political
action leaders and leaders of referent groups on the Factor G,

'Q,, and Dependency scales of the léPF are strikingly similer %o
conclusions made by Heist (11:65) thet FSM participents were
mnre autonombus, .impulsive, independent, liberal, culturally
sophisticated, and motivated to explore the world cf knowledge
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and ideas than giroups with which they were compared. Watts

5 ‘ and Whittaker (23:5%) found FSM nenbers to be more flexible -
;; it behavior then members of comparative groups. Similar results

= can be inferred from the date repcrted for leaders of social-

= political action groups of Indiana Unlversity.

% 0 * *. It is apparent.that the results of this investigation of .

=

‘§ocial-politicel action- leaders of Indiena boiversity warrent
the same corclusion mede by Williamson und Hoyt {26:77); namely,
that studen) leaders engaged in political activities at the
time of their investigetion were characteristically ‘different
.in personality mekeup from student leaders engaged in other
types of activities. However, the generalization made by these
researchers {26:77) that the motivations .of student political
leaders tend to be of such-d nature that "unstable™ and "neurotic"
might be suiteble terms to describe their behavier does not seem
" appropriate to describe the mental health of ledders of social-~

political dction groups of Indians University when compared
with leaders of other campus groups. Ieaders of social-political
sction groups did score significantly lower on the Fsctor C
scale of the 16PF than leeders of religious organizations and
fraternal groups. These rssults indicate that they appear
emotionaily less stable than religious and fraternal leaders.
However, the mean scores of social-political actior ieaders

- do not differ significently from those of leaders of residence
halls and socio-activity groups. ZIn addition, there were no
significent differenc.-s among leaders of the five group categories
studied in this investigation on the Neuroticism and Anxiety
scales of the 16FF.
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In summary, there is a unique combination of factors that
serve to differentiate leaders of social-political action groups
from leaders of referent groups at Indiara University. The
three factors labeled radicalism, expediency, and independence
contribute primarily to this uniqueness. There are several
other factors, however, that contribute to the overall person-
.ality make-up of social-political action leaders. The
personality charascteristics that contribute to this pattern of
traits are not peculiar to social-political action leaders
alone. They are characteristic of leaders of one or more campus
groups at Indiane University end appear in different combinations
depend ing upon the group,
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i?;% Perceg:aiqns of the campus environment by leeders of social-
=i ' poliﬁlyallacticn groups. Mean scores of leeders of social~

B ' ~ political action groups differed significently from those of

T referent groups on four of the five scales of the CUES. Their
meen scores differed significantly on the Commnity and Awsreness
scales from leauers of all comparative groups, On bthe Scholarship

.. - scale, their meas seores differed significantly from those of

- leaders of three of the four referent groups. A significant
statistical difference was observed.on the Practicality scale
only between the mesn scores of sociel-politicsl action leaders
and leaders of fraxernal organizations.

The significant differences observed between leaders of

social-political action groups end leaders of- all other referent

' groups on the Community and Awareness scales indicstes that
social-political action leaders tend to perceive the environment
of the Indiana University campus as being less friendly, cohesive,
and group oriented, than do leadexs of referent groups. They
. do.not view the environment as promoting & university-wide _
feeling of group welfare and Loyalty to the same degree ag other
group leaders.

Leaders of sociel~political action groups seem to have a
different perception of environmentael emphasis on ps.sonal,
poetic, and political wnderstanding. When compared with leaders
of other group categories, they perceive less emphbasis at Indians
Universivy on self-understanding, poetic appreciation, and
understanding of the condition of man in world situations,

Leaders of social-political action groups and socio-activity
. groups tend to perceive the scholastic environment of Tadiana
University ia similsr ways., However, social-political action
leaders scored significantly lower on the Scholarship scale than
did leeders of religious orgenizations, residence halls, and
fraternal groups. Leaders of social-political actién groups
tend to view the university environment as placing less emphasis
on high academic achievement and in promoting & serious interest
in scholarship than do leaders nf referent groups.

Social-political action leaders differed significantly
only from fraternal leaders on the Practicality scale. According
to these results, fraternal leaiers perceive the campus environ-
ment as having a practical, instrumental emphasis. Leaders of .
social-politicel action groups do not place as much importance
upon procedures, personeal status, and practical benzfits in the
university eavironment.
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After compering the perceptions of the campus environment
by Indiana University group leaders, the results appsar to be
consistent with the results of the measured personality charac-
teristics of these leaders. The radica’, expedient, and
independent traits which mark the personalities of social~-
political astion leaders appear to influence their perceptions
of the university environment in a significant fashion. Their
intéllectual orientation, aggressiveness, and autonomous
functioning would seem reflected in their critical attitudes
toward the degree of socisl cohesiveness, vers.nal-social=world
awereness, and scholerly interest that exists on 2 university

campus.

Coker (4) found that a random sample of freshmen and
sophomore students at Indiana University had higher scores on
all scales of the CUES, except the Propriety sceale, than did
comparable students of the five regional campuses of Indiena
University. This suggests that members cf the general student
population of Indiane University perceive the campus environment
from non-critical points of view. These findings, along with
the results of this investigation, seem to agree with the state-
ments of Pace (17) who indicates that lerge multipurpose insti-
tutions are perceived by students as providing many social and
political stimuli. Pace suggests, however, that th:.3e stimuli
do not generate a wide-spread response frum a majority of students.
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Personality characteristics of “Conservative" end “Liberal”
leaders of social-political action groups. Significant differences
Jere Pound between mean scores of 'Conservative" and “"Liberal”
social-politiesl action leaders on nine of the twenty-three scales
of the 16PF. These scales afe: Factor F, G, I, N, 0, @,
Responsive-Emotionelity, Dependency, and Creativity.

The results of this section of the investigation indicate
in popular terminology, that "Conservative' leaders tend to be
more enthusiastic and happy-go-lucky in temperauent, whereas
“Iitaral” iesaders are more sober and serious. The scores of
“oonservative" leaders suggest that they ere more conscientious,
shrewd, and apprehensive. "Liberal” leaders tend to be less
dependeble, more forthright, and confident. "Liberal” leeders
tend tovard a radicelism in personality traits while "Conservative"
jeaders seem to value traditional ideas and conventional ways of
doing things. The scores of “Liberal" leaders; when cempared
with "Conservative" leaders, indicate that they are more creative
end inventive. They also seem to be more emdtionally sensitive e
end imprectical in general affairs to & greater degree than
“aonservative" leaders. They tend to be more self-sufficient
than "Conservative" leaders who seem to be dependent upon group

leadership.,
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Perceptions of jhe campus ervironment by "Conservative"
and “Liberal" social-political sction leaders, Mean scores of
VConservative” and "Liberal” leaders of social-political action
groups differed significantly on three of the five CUES scales.
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The mean scores of "Conservative” leaders on the Community
and Awareness scales were significantly different from those of
"Liberal" leaders. These results suggest that "Conservative"
leaders perceive the campus enviromment of Indiena University
a8 being more friendly, cohesive, end group-oriented, than do
"Liberal” leaders. To a greater degree than "Liberal" leaders,
‘they perceive that the campus emphasizes self-unjerstanding,
poetic appreciation, and understanding ¢f the condition of man
in worid situations. The significantly higher mean score of
"Liveral” leaders on the Propriety scale indicates that they
view the environment of the campus as being polite, considerate,
cautious, and lacking in emphesis on demonstrative, assertive,
risk-taking behaviors.

N ANTIALSAT ANV U RO, Yt sVmant 41 C it

These results seem closely zelated to the measured personality
cheracteristics of "Conmservative® and "Liberal" leaders.
"Liberal" leaders ere more critical of the universiiy environ-
ment while "Conservative" leaders are more tolerant of conditions
on campus. The criticel perceptions of "Liberal" leaders seem
to be related to the significantly different scores made on the
Factor G, Q,, and Dependency scales of the 16PF by leaders of
sccial-political action groups. It would appear that a large
amount of the variance contributing to the significant difference
between leaders of social-pelitical action groups and leaders
of referent groups could be attributed to "Liberal" leaders.
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Personslity characteristics of mele and female leaders of
campus groups. Male and female leaders of the five groups, for
which comparisons were made, differed significantly on five of
the 16 primary scales of the 16PF. No significant differences
were observed between mele and female leaders on the second-
order scales.
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Female lcaders scored significantly higher on the Factor
A end I scales., According to these results, female leaders
are more outgoing, good-natured, and cooperative than male
leaders. They also appear to be more dependent and more
gsensitive to emotions.
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Male leaders scored significantly higher on the Factor E,
L, and K scales of the 16PF than 3id female lesders. These =
results indicate that male leaders are mora essertive, independent,
ard aggressive then their female counterparts. Their scores also
judicate that they tend to be more suspicious, celf-opinionated,
shrewd, and calculating, than female leaders.
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Perceptions of the campus environment by male and female
leaders. Female leaders of the five groups studlied in this
investigation scored significantly higher on all scales of the
CUES except the Practicality scale., No significant differences
were observed between sexes on this scale.

S © 2T~ (T AV
) {0\
I P e L

oK

T A

b} N
b

S A b ]

=
.

The significantly higher scores observed for female leaders
on the Commnity, Awareness, Propriety, and Scholarship scales
of tle CUES indicate that they tend to have more optimistic
perceptions of the environment of Indiana University. To a
greater degree than males, they see the campus envircament as
one that places emphasis on the general welfare of students.
They-tend to perceive the university as an institution that
streadses awareness of self, society, and esthetic estimuli.
Female group leaders also indinate that the campus is conser~
vative, conventional, anéd scholarly.

These results are consistent with the measured personality
characteristics of male and female leaders. The optimism with
vwhich female leaderz perceive the campus environment would

- gppear to be closely related to personslity patierns that tend
to exhibit outgoing, sensitive, dependent, submissive, trusting,
and forthright temperment traits.

Demographic cheracteristics of leaders of social-political
action groups. iLeaders of social-political action groups did
not differ significantly in ege from leaders of other group
categories except residence halls. Leaders of residence halls
were significantly younger then social-poclitical action leaders.

The Scholastic Aptitude Test is used 2s & criterion for
edmission to Indiana University. ILeaders of social-political
action groups scored significantly higher on the verbal scale
g of the SAT than did leaders of residence halls. There were no
%5 significant differences in scores between leaders of social-
political action groups end other lesders of referent groups.
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Leaders of social-pol tical acticn groups did not differ
significantly from leaders of other group categories on the basis
of cusuiative grade point averages, It is interesting to note, S
hewaver, they their mean cumiative grede point aversge was =
raxt to the lowest average mede by gzoups of ieaders., ~ :

A larger number of social-political acticn leaders reported
their ome states to be located in the eastern, southern, and
vestern sections of the United States than did leaders of other
groups, However, 25 of the 46 leaders of the social-political
action group did list Indiane as their home state. The majority
¢ the leaders of referent groups gave Indiwa or middle-
westera stutes 8s the location of their hon’ s,

Soclal-poiitical action groups, along wiih religiocus
organizations and socio-activity groups, had more leaders whe
were seniors and gradusate students in terms of class standing.
This was not observed for other groups. However, 58 per cent
of the leaders o2 the social-political action group were fresh-
men, sophomoyes, or Juaiors.

Approximately 61 per cent of the leaders of the social-
political sction group listed social science as their major
subject. This is a much larger number than would be expected
for this group. Ieaders of referent groups gave social 3c5.ence
&g their major less freguently than expected.

Only nine of the 235 group lesders who participated in
this investigatior vwers married. REight of these leaders were -
members of the z2ocial-political action group. While the sociai- 3
. political action group has the greatest number of married '
.- leaders, they represent only approximately 17 per cent of
the total number of leaders in this group.

Fevwer leaders than would be predicted for social-political
action groups, religious orgaenizations, and residence halls,
were members of fraternal orgenizetiorns. Only anine, or
approximstely 19 per cent, of the leaders of the socisl-pclitical
action group were members. Religious orgenizations and residence
halls hsd even lower percentages.,

Twenty of the 46 leaders of social-political action groups
live in privete housing while attending Indiens University.
This is a groater number than would be predicted for this group.
Eighteen social-political action leaders live in university
housing, and eight reside in fraternal xousing. The majority
of the leaders of referent groups live in fraternal o uwni-
versity housing.
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Fewer social-political action leaders preferrved ths Democratic

and Republicen parties than was expected. Sevalteen, & larger
muxber than expected, indicated their preference for scme other
party or political organization. This was not observed for
leaders of other reforent groups. They listed either the
Democratic or Repubiican parties &s their choices.

More often than predicted, social-political action leaders
stated they bad no religious preference. This was also observed
for leaders of the sucic-activity group. Leaders of religious
organizations listed the Protestant religion more ofien than
would be predicted for this group, while residcnce hall and
fratecrnal leaders stated preferences for the Roman Catholic or
Jewigh religions more often than would be expected.

Twenty-three of the L6 leadexs of the social-politicai
action group reported that their mothers had compieted sixteen
or more years of education. This was almos:t twice the number
expected for this group. FPewer leaders cf reforent groups than
expected reported this level of education Zor their mothers.
Leaders of groups, cther than seciel-political action and socio-
aetivity, had more mothers than expected who had completed
twelve or less years of education.

Only eight leaders of the social-political actlon group
reported that they aad part or full-time work experience. More
frequently than zredicted, these leaders indicated no work
experiences. Fxcept for residence hall leaders, the opposite
was observed for lesders of referent groups. More often than
would be expected, leadzrs of sociel-political action groups,
socio-activity groups, and fraternsl organizations reported
thelr work ezperience was confined to summer employment.,

Sixteen of the leaders of social-political actior groups
indicated that their interest in the type of group of which they
are leaders first began in grodes 10-12. Twenty-one responded
that their first interest came in college during undergraduate
yeers. Entries in both of these grade level categories ware

larger than would have been predicted for the sociel-political
action group. Fraternal and religious leaders also reported,

in greater numbers than expected, that their first interest
was in grades 10-12. Leaders of socic-activity groups and
fraternal organizations indicated their first intersst began
in grades 13-16. This grade category was given more often than
expected for leaders of these groups.,
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Twanty<seven of the 46 social-political action leadexs
stated that they had held 0-5 elected leadership positions
in the past. This is & larger number than would be predicted
for this group. A larger number of fraternal leaders than -
expected also listed 0-5 positions. Less than 50 per cent of
the leaders of social-political action groups had held six or
more leadership positions. Ieaders of religious organizations
and residence halls reported more often than would be expected
that they had held 6-10 positiones in the past.
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Leaders of socisl-political action groups and socio-gctivity
groups had larger numbers of parents, than would be predicted,

14 who expressed no concern or were unhappy with the present leader-
3L ship roles of their off-spring. Sixteesn leaders of the social-
politicel ention group indicated their parents were not concerned
or were unhappy. Thirty indicated that their parents were
pleased. Leaders of religious orgenizations, residence halls,
and fraterzal organizations indicated, more ofter than predicted,
that their parents were plessed with their leadership roles.
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Nineteen of the L6 leaders of the social-political action
group indicated no familial participation in the type of organi-
zation of which they are now leaders. Eleven reported that
siblings participated in similer groups. A larger than expected
number of leaders of residence halls, socio-activity groups,
ané fraternal organizatione also reported no familial partici-
pation.

DRI
- MLV

AR
g e .“r,ﬁ‘({..‘}-:‘-'.
Aol g

e
BRI

: One hundred thirty-four leaders of the 235 who participsted
2 in the investigation indicated that classmates were the primary
=1 influence for interesting them in the groups of which they ave
~§ : leaders. Fewer social-politicel action leaders than expected

i3 reported classmates as being the primery reason for their

- B8 interest. Sevenieen indicated that other individuals; not

& including parents, teachers, and classmates, were influentiel.
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Ee Forty-one of the social-political action leaders hed been

% menibers of the organizations of which they are now leaders for

one or more years. Similar results iwere observed for referent

groups, except for residence halls. Thirty-four residence hall
leaders indicated they hed been members of their organigzations

for a year or less.
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Thirty=four of the 46 lcaders of social-political actien
groupd inlicated they spent 0-7 hours per week performing group
leadership functions., Similar numbers of leaders of referent .5
groups, except fraternal organizations, indicated the asme amount 2
of tine being spent in this activity. Twenty-eight leaders of
fraternal organizetions reporied eight hours or mors each week
were spent in performing leadership duties.
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Except for fraternal leaders, other group lesders indicated
more frequently than expected, that 0-25 per cent of their social
life is centered around the groups of which they are leaders.
Twenty leaders of the social-politicel action group indicated oA
this category. Eleven reported 26-50 per cent end 12 raported o™
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'3 5175 per cent of their sociel life centered around the group.

k| Similar resulis were observed for referent groups, except for

= fraternal organizations., Thirty-two fraternal leaders indicated

< that 51-100 par cent of their social life was centered in :
& fraternal organizations.
e‘{\.} ! .

i Thirty-six leeders of social-political action groups reported

£ that the chief rcason for election to positions of leadership
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was interest in the groups or a knowledge of the dbackground
and goals of the groups. A larger number than expected from
socio-activity and fraternal organizations indicated leadership
to be the reason. More often than expecied, leaders of
religious organizations and residence halls indicated that
having pleassnt persocnalities wes the reason for election.
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Twenty-two leaders of social-political action groups stated
tha® the chief goal of the groups which they lead was to improve
soclety. Rone of the leaders from referent groups indicated
this reason. One hundred and two lead2rs perceived service %o

be the chief gnal for their groups shile 78 stated that the
primary group zoal was personal development.

35 Porty-four social-political action leaders perceive their

2 chief satisfaction from their leadership roles to be gained from
improving society or from service to others. Only four leaders

> from referent groups indicated their primary source of satisfaction
ps was the jmprovement of society. Most indicated personal develop-
- nment or service.
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A auder of interesting coupsrisons can »e wade when the
results of ¢kis investigabiop are compaved with the findings
of Watts and Wanitteker (23) and Heist (11) from their rescarch
with participents iff the Free Spaech Movement at the University
of California, Berkeleyt Wolts and Whittaker reported that the
mead sge of the sample of FSM merders they studied wus signi-
Licartly different from a cross<szciion of tha university
populstion. Social-political action ieaders of Indians Uni-
versity had a mean sge of 20.935 years which was not signi-
ficantly different from leaders of referent sroups, except for
residence halls. The mean ege of Imndiana University social-
political action lealers 4s similar to the mean age of 20.89
reported for the FSY leaders.
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Watts and Whittaker reported thet 42.7 per cent of the FSM
menbers participeting in their study vere seniors or greduate
studentz., Similar findings were given by Heist. Forty-one
per cent of the leaders of the sccial-poiitical action groups
at Indisns University were seniors or graduate students.
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Approximately 60 per cent of the leaders of the social-
political action groups at Indiana University gave social
gcience as their major subject. Similar results ar: raported
by Watts and Whittaker with approximately 50 per ceut of the
FEM perticipaents majoring in social gcience., Heist indicates
that about 45 per cent were majoring in social science.

Watts end Whitteker did not find any significant differences
between the cumlative grade point avereges of FSM members
and the cross-section of the student population with which they
were compared. No significant difference between socisl-politicel
action leaders ard leaders of referent groups &t Indians Uni-
versity in terms of cumilative grade point averages was found.
Reist 4id obtain significant differences between senior FSM
merters and seniors in a comparative group when meas grade
poiat averages were compared.

Leaders of social-political action groups at Indiana
University reported that 54 per cent of their fathers hed com-
pleted 16 years or msre of education. This was not signi-
Ticantly different from leaders of referent groups. They also
stated that SO per cent of their mothers had attained an edu-
cational level of 16 ysars or more. Similar results were found
by Watts and ¥hitteker. They report that about 53 per ceni of
the fathers and 4l per cent of the zmothers of menmbers of the FSM
hed attained en educational level of 16 or more years.
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Simiiar trends can be cbserved in terms of comparing
religious preferences of socialepoliticel action leaders of
Indiens University with FSM menbers. Watis and Whittsker found 5
that approximately 50 per cent of their sample reported no
religious affiliation. About 30 per cent of the leaders of
social~-political action leaders of Indiana University stated that
they had no-religicus preference.
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. Heist states that approximutely 50 per cent of the F8k
members included in his study were transfer students and many
came from eastern and midwestern states. The percentage of
sociel-politicel action leaders at Indiana University that
gave home states outside Indiane and tie mid-west was not as
high. Thirty-three per cent astated that their home stetes were
locsted in eastern, scuthern, and western states.
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In summary, comparisons made between leaders of social-
political action groups at Indiana University and FSM meunbers
at Berkeley on the basis of several dewmographic varisbles show
ttese leaders to be quite similar. The comparisons that could
be made on the basis of personality characteristics between
these two groups of students also indicated common personality
traits may de shared. The critical perceptions of social-
political action leaders of the campus environment at Indiana
University and the demonstrated protest of FSM pariicipeants ia
Berkeley indicates that these students probably have many
similar ideas and commitments. These similarities among studeats
on campuses of two of the larger universities of the United

States provide additional informetion to support Bereiter asd
Freedman (1) who state that students in certain acsdemic areas

vbko come from particular socio-economic backgrounds tend to

be Yound in the liberal stuflent population. These are the students
who are the most likely candidates for membership in social-
politicel action groups.
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Demographic charecteristics of "Conserve:ive" and "I;z.beral"
leaders of social-political action | groups. “Gonservative” end
"iberal” leaiers of social-political action groups at Indiane
University were compayed on the basis of four demographic variebles.
These were: ' ege, SAT-verbael sccre, SA"‘-mathematics score, &and
cumulative grade point average. No significant differences were
found between leaders on three of the variables.
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"Liveral” leadecns scored significantly higher than
"Conservative” leaders on the SAT-verbal scale. This indicates
that "Libaral" leadere tend to have greater aptitude for com-
prehending and utilx.zing materials of a verbal nature.
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aphiic. characteristics of male and female leaders.
Male and femnle leaders of the five group categories studied
in this investigation were compared on the basis of the four
demographic variebles listed above. No significant differences
were found between leaders on three of the variables.
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Hale lezders scored significantly higher on the mathematics
scale of the SAT than female leaders. This suggests that male
leaders have greater aptitude for comprehending situations where
mathenstics are utilized.

Interrelationships among the inetruments used in the
investigation, Correlation coefficients were computed from
the scores of group leaders for the different scales of the
16PF, CUES, and for selected demographic variables.

The table of correlations among the 16FF and CUES scales
shows a number of relationships thet differ s: signiﬁr*antly from
zero et the 0.0l level of confidence. These coefficients range
from & minue 0.291 to 0.335. Even though these correlations
are significantly different from zero, only epproximately eleven
per cent of the variance, for example, can be accounted for by
the association of tuwo scales when the cecefficient is 0.335.

As such, any prediction of scores on scales of the 16FF from
scores on the CUES scales would be very difficult.

The SAT-verbal scale correlates with twelve of the 23 scales
of the 16PF with significant differences from zero being obtained.
The coefficients range from minus 0.280 to 0.l2lk. Approximately
18 per cent of the veriance can be accounted for by the associstion
of two scales that reach a coefficient of 0.42h.

The SAT-mathematics scale correlates in a positive direction
with the Factor B scale of the 16PF. About six per cent of the
variance can be accounted for through the association of the two
scales. -
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, c@elative grade poi;nt agagaggsfgm fouy scales of the L6PF
produced correlation, coefficients significently different from

gero. -The coefttcieatsrtmgedr’fa‘om minus 0.1711-;150“0.273

ﬁé the correlation cbefﬁcients among ‘scdles 6f the 16??
and spiepted-demographic: .¥ériables are:very low, and the. perqgn—
tage:of. thesvariance that:can: -8ecounted. for ,:throngh assopiation
of .any two:variableéssvas found. to. be..small; useful predictions
would: be«»di.fﬁeult temke fyom. these variables,

The rélationship founa emong CUFS scales and selected
demogranhiie varisbleg-wars: Likeuisg; too small to facilitate
useful predictions even though some coefficients differed
significantly from zerc. -
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CHAPTER IV

CONCLUSIONS, IMPLICATIONS, AN SUMMARY

*;"’"3 This chapter consists of two sections. The first section
’% contains a review of the research hypotheses, the conclusions,
%‘%’ and implications of the results. The second section contains
;;_4 & brief summary of the investigetion.

% Ccnelusione and Implications

5 thesis 1: There are no significent differences in

oz persanality characteristics as measured by the 16FF among the
compared categories of student leaders at Indiana Ui University.

] Conclusion 1: Significant differences were observed amorg
o group leaders on fifteen of the twenty-three primary and second-
222 order scales of the 16PF. On the basis of these results,

2 Hypothesis 1 was rejected.

£ Implications: A unigue combination of factors serve to

A differentiate leaders of social-politicel action groups from

w:%g leaders of referent groups at Indiane University. Three factors

labeled radicalism, expediency, and independence contribute
primarily to this uniqueness. Other factors that appear to
contribute to the overall personality make-up of social-political
sction lenders are also characteristic of leaders of one or more
campus groups. They appear in different combinations, depending
1apon the group.

Hypothesis 2: There are no significant differences in 16FF
inventoried personality characteristics between "Liberal® and
"Conservative" segments of the Social-Political Acticn category.

Conclusion 2: Significent differences were observed between
"Conservative" and "Liberal" leaders on nine of the twenty-three
priwary and second-order scales of the 16FF. On the basis of
these results, Hypothesis 2 was rejected.,

Implicetions: "Liberal” leaders of sccial-political action
gxoups, in popular terminology, ternd to be more sober, serious,

1css dependable, and more confident, than "Conservative" leaders.
They aré more iuveutive, self-sufficient, more emo.ionelly sensitive,
end more impractical in general affairs. "Liberal' leaders tend
toward a radicalism in personality traits while "Conservative"
leaders seem to value traditional ldeas and conventionsl ways
of doing things.

138




»

SRS

-~
=
i
e

S

N
Rl

Yy
AT

3

G

138

AR

TR SIS S
X ORI ES
Wiyl s

)

AT
i ’U‘{
1Y

Yo 5

i

4

ey

I

MHREIRER

oh

~ P
RERPIRA SN

A A
-J\‘:L.‘f‘fu}i@?{‘ AN

A

D

SR
\\‘».::3.3’

3

cohr I3

Ve e s e s A o  —  ant

- T TR R e e - o
- f‘f «-‘;?‘:' fad PW%_"-’Q‘;?‘&W ‘fc‘j'e‘: e R I

5 I P - g - R
s -2 = = RS A ROl N s -
CopPn e, 2 P - s . _;'-x‘\}-'; — a I T e s i i et ELW 53

s e .{é:afl s

EA I
TR

H

AN AN N
et 2

I

m
A

5y

e
AN

(5

o
0%

SRR RN
SRR
'M"‘(%ﬁ\\g%‘s

A,
&

&
0

3d

\.§t§;'

<

NI
'3
»

‘}31".2&.!"

k)

)

YRt
EAROY

f
Al

&
%

4 Sk«
i

RS
By ‘\‘ Y
..««%g\:“‘&:

Sl
4
H

RN

M3
S

N
3 i&‘("z'

FMR
T

X

i3
B

SR

- ARIE LA
RN
2 Bt it LR

L

hE

Hypothesis 3: There are no significant differences in
measured personality characteristics between male and female
elected leaders across the five group categories.

Conclusion 3: Significent differences were observed between
male and female leaders on five of the sixteen scales of the
16PF. No significant differences were observed between male and
female leaders on the second-order scales. On the basis of these
results, Hypothesis 3 was rejected. =~ .

Implications: Traditional sex differences -appear on these
regsured personality charact~ristics. Females, to a greater
degree than males, tend %o be more ocutgoing, good-natured, and
cooperative. They also seem to be more dependent on others
end exhibit more emotionel sensitivity. Males are more assertive N
independent, and sggressive. They also tend to be more suspicious,
self-opinionated, shrewd, and caleulating, than female leaders.

Hypothesis U: There are no significant differences in
perceived campusg environmentsl cha:;‘acterist_g.cs among compared
categories of cempus group leaders. '

Conclusion _lg: Significant differences were observed among
group leaders on four of the five scales of the CUES. On the

‘basis of these results, Hypothesis b was rejected.

licetions: Leaders of social-political action groups °
eppear to perceive the university environment in two ways that
are different from leaders of all referent groups. ‘Taey do not
perceive a coumunity feeling of friendship and group welfare to
the seme degree as other leaders. They also perceive less emphasgis
at Indiana University on self-understanding, poetic appreciation,
end understanding of the condition of man in world situstions. -
Social-political action leaders differ from three groups by -
perceiving less emphasis on high academic achievement and
scholarship in the campus enviromment. They differ from one
of the referent groups by viewing the campus as placing less
emphasis on practical benefiis.

thesis 5: There are no significant differences in
perceived campus environmental characteristics between "Liberal"
and "Conservative" group leaders within the Social-Political
Action category. '
Conclusion 5: Significant differences were observed between
"Conservative” and "Liberel” leaders on-three of the five scales

- of the CUES. On the basis of taese results, Hypothesis 5 was

rejected,
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% Implications: In genoral, "Liberal"” leaders are more &
eritical of conditions within the university enviromnmesnt ]
B vhile "Conservative” leaders are more tolerant of the existing
ol . state of affairs at Indiana University. The critical per-
. ceptions of "Liberal" leaders appeer to be related to the ‘,
& significantly different scores mede on the Factor G, Q,, and X
B Dependency scales of the 16FF by leaders of social-political :
«»j action groups.
3 " Hypothesis 6: There are no significant aiffererices in
¥ - perceived campus envirommental cheracteristics between male
=y and female elected leaders across the five group categories.
il Conclusion 6: Significant differences were observed ¥
er. between male and female lesders on four of the five scales e
55 of the CUES. On the basis of these results, Hypothesis 6 .
was rejecteu
B Implications: Female leaders tend to have more optimistic y
] perceptions of the university environment than do male leaders. - K
A The optimism with which they perceive the enviromment would s |
;g’ I appear toc be closely related to personality patterns of female
=i leaders that were previously discussed.
E«%% ' thesis 7: There are no significant differences in _ &2
= . selected types of personal and demographic characteristics . i A
551 among compared categories of campus group leaders. %
R Conclusion 7: Significant differences vere observed among &
ff group leaders on twenty-three personal and demographic variables. 7
g On the basis of these results, Hypothesis 7 was rejected. >
2 Implications: The observed differences on demographic
£ varisbles, and the similarities between Indiana University
23 social-political action leaders and Free Speech Movement members g
- i provides support for the findings of Bereiter and Freedman (1). 'f
= These investigators have concluded that studeats in certain
N acadenmic areas who come from particular socio-economic back- -
o grounds tend to be fourd in the liberal student population. g
3 These are the students who are the most likely candidates for I
24 membership in social-political action groups. o |
s thesis 8: There are no significant differences in ‘
5 selected demographzc characteristics between "Liberal" and . 3:
S “Conservative" segments of the Social-Political Action category. F
> Conclusion 8: "Liberal" and "Conservative"” leaders were
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) cbnipared on- the bagis of four demographic variables. A
significant differcnce was observed between "Liberal" and ;4
"Conservative"” leaders on one of the four variables; the verbal 2
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3;&3 . scale of the SAT. On the basis of these results, Hypothesis 8
7 ‘was rejected. ' ' .
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from zero. - Both negative and positive relationships were cbserved.

‘one variable o another.

Implications: These results: suggest that "Liberal” leaders
" may be better able to present and carry oubt programs of a verbal
nature zince they tend to have higher verbal aptitude.
pothenls 9: " There-are no aignificant inter<correlations
among the 10PF -3cales, the:CUES scales, a.nd aelected demographic .
variabierfqr“fzhe Jeader- subjecﬁs. -
T Contliusion gs A ‘nuapber of xcorre}.a'bion coefﬁeients amcng
the -scales-of the -16FP, the scales: of the CUES; and selected
demographis: variables show- relationships. tha't differ significantly

On:the be#is 6f thege results, Hypothesis O was rejected.
Imglicationw The magnitude of all correlstion coefficients
wes very iow. .Theé largsst coefficient was O.42%, The amount of
varience accounted for by -two scales that produce a ccoefficient
of 0,424 15 approximately 18 per cant.  Because of the low
megnitude of -the correlations: end the: small. emount of variance
thet can-be accounted for-through the-asscciation of say two
variebles; the rejection of Hypothesis 9 needs to be reviewed
cautiously since no appreciable prediction can be made from
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Summary

Against the background of student unrest and widespread
concern 8bout student soeial-political activism on college und
university campuses across the natlon, this study was conceived
and developed. Ths investigation was deosigned to provide data
about the characteristics of social-politisal action leaders
et one institution, Irndliana University, and to compare the
characteristics of social-political action leeders with other
types or categories of student lesdars.

In order to facilitate statistical treatment of the data,
the following research hypotheces were formulated in null form:

L. There are no significant differences irn personality
characteristizs as measured by the 16IF emong the compared
categories of student leaders at Indiena University.

2. There are no significant differences in l6PF inventoried
personslity characteristics between "Litsral” and 'Conserveiive"
segments of the Social-Political Action category.

. 3. There are no significant differences in measursd per-
sonality characteristics between male znd female elected leaders
across the five group categories. . .

4. There are no significant differences in perceived campus
envirommental characteristics among compared categories of campus
group leaders.

5. There are no significant differences in perceived campus
environmental characteristics between "Liberal" and "Conservative'
group leaders within the Social-Political Action category.

6. There are no significent differences in perceived
campus environmental characteristics between male and female
elected leaders acrcss the five group categories.

7. There are no significant differences in selected
types of personal and demographic characteristics emong com-
pared categories of cempus group leeders.

© 8. There are no significant differences in selected
demographic characteristics between "Liberal” snd 'Conservative'
segments of the Social-Politicel Action category.

9. There are no significent inter-correlations among the
16PF scales, the CUES scales, and selected demographic variables

"~ for the leader. subjects.
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: The origiral t¢ 2l population from which the study seample
was drawn consisted of 559 elected officers of recognized
i student organizations on the cempus of Indiana University.
s! For purposes of the study, the totel population was divided
& into Pive types or categories of student leeders so that
B comparisons could be made between leeders of groups differing
B in steted purposes and goals. The Givision was made into the
o following categories: 1) Social-Political Action Group leaders -
BB e.g., elected officerz and major comittee chairmen of the eight
'w social~-politicel action groups organized and registered according

to -the "procedures established by the Indiana University Student
Activities Office; 2) Religious Organization Leaders - e.g.,
elected officers of the ten recognized religiovs organizations
at Indiana University; 3) University Residence Hall Leaders -
e.g.. elected officers and governors of the nine undergraduate
residence quadrangles at Indiana University; U4) Socio-Activities
Leaders - e.g., 2lected officers of officially recognized socio-
activities (special iunterest, service, and program) groups at
Indiane University; and 5) Fraternsl Leaders - e.g., elected
officers of campus sanctioned fraternities and sororities at
Indn&ie. Universit.,r.
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’ The originel sample included all. of the elected officers
= within the Social-Folitical Action and Religious group categories.

, 533 A one-third sample was taken of the Residence Hall, Socio-

; Activity and Fraternal leaders by using a Table of Random
Numbers. This sampliing procedure was followzd so that there
would be approximately the same number of subjects delegated
to each of the categories being compared. Ninety per cent of
the men and 93 per cent of the women in the original sample
participated in the study.
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Each subject participsting in the investigation completed
the Sixteen'Personality Factor Questionnaire, the Coliege and
University Enviromment Sceles, and & personal data form.
Demog-aphic data for each subject was taken by the investigator
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% from Indiana University student personnel records.
. a% Differences among cetegories of student leaders were tested
= by three difflerent statistical procedures; depending upon the

P type of date and nmumber of groups involved. The statistical

J%‘ designs -selected for making the among group compa.risons were

analysis of variance, the Student's "t" test, and the Chi

Square test of significance. Intercorrelations among the scales
Of the lvm &.ﬂ“ the mmg wara connutad as "ﬂ'l'l as J-‘sn QOPPe -~

vaaw v W s @ vvmguuvu ]

1etions bet between the scales of the two inventoriea and SAT-Verbal
-8cores, SA'.'L‘-mth scores, and accmulmtive grand-point-averages.
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Results and conclusions. The nine hypotheses formulated
for this investigation were rajected. Significant Gifferences
vere observed among group leasders in terms of measured person-
ality characteristice, perceived campus environmwental charac-
teristics, and selected demographic and personal characteristics.
Significant differences were observed vetween “Liberal” snd
“Conservative" leaders of sociai-political action groups for

_the same variables. Also, significant differences between mile
and female leaders of the five group categoriec were observsd

. for the same kinds of data. Although significant iater-

- correlations were found among the 16PF sceles, the scales
of the CUES, and selected demographic data; none of the -
coefficients were of sufficient magnitude so that appreciable
predictions could be made from one variable to another.

These results suggest 2 unique combination of personality
traits serve to differentiste leaders of scciel-political
action groups from leaders of referent groups at Indiena Uni-
versity. Three factors labeled radicalism, expediency, and
independence contribute primerily to this uniqueness. Other
factors that appear i< -contribute to the overall personality
make-up of social-political action leaders are also charac-
teriastic.of leaders of one or more campus groups. They appear
in different combinations depending upon the group.

The unique pattern of personaiity traits appears related
to critical perceptions of the Indiana University campus
environment by leaders of social-political action groups.

These perceptions seem to be more negative than those of leaders
of most referent groups. Their intellectual orientationy .
eggressivenegs, and autonomous functioning would seem reflected
in critical attitudes toward the degree of social cohesiveness,
personal-social-world awareness, and scholarly interest that
exists on a university campus.

The analysis of demographic variables indicates that leaders
of scclal-political action groups differ significantly from leaders
of other groups on the campus of Indiena University on several '
factors related to socio-economic background and personal
experiences of group leaders. There also appears to be certain
similerities between Indiana University social-political action
leaders and members of the Free Speech Movement of the University
of California, Berkeley. These results suggest that leaders of
social-political action groups tend to come from particular

- ! P U e sl aeng 9 e am
soeic=sconomic backgroups and gravitste €0 certain acedemic

studies within a university. These are the students who are
the most likely candidates for membership in social-political
action groups. '
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o Division of Student Persommei k- |
Bloomingtor, Indiana S |
Office of the Dean of Students § X /¥

. -

For many y2ars the Indisna Univerzity Division of Student :

Personnel has stressed the contributions made by campus organi-
zations to 'I.U.'s total educational program. As the university 5
as grown in gize aud complexity, campus organizetions heve be-
come one of th» principle means by which students f£ind outlets N
for interests other than their more formal classroom experiences.
These orgsnizaticns have provided an equally important service
in assisting individual students to identify with and find s
plece in the Indians University commnity. The officers of the
varicus campus gioups have made significant contribvutions to RE
the stndent boiy by providing the leadership necessary o meet

the challetiges of a growing universit:. )

Zoe Division cf Etudent Personnel is presently engaged in , . .
8 researcy project to facilitate commmicstion with officers of . Ees
campus gronps ani o improve understanding of stuleut leadership g%sn
on campus. It is bhalieval that the resulis will help the Division =
%25 be of Letter service to students in the future., One phase of ‘
the project is a study of a sample of the elected officers of % 2D
caspus organizstions. Your name was included in the sample and =
we hope you will be willing to assist us with this project. '

Y
o

Py, -

The elected officers who participate will be 2sked to give %
one and one-half hours of their time for testing and completion of )2
perscnal date blanks, Data cbtained will be treated in complete - e

R
¢ ;“'_‘v &
¥

confidence, No names of individual officers will be revealed and gjo
no comperisons between individual organizations will be made. L

Mr. David G. Jansen of the Student Personnel Division will bde SE

o
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3 : s Aty R AL R
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£ directing this phase of the research. He will be contacting you 5% I
’»3 in the near future suggesting dates and times for your participa- g
' _tion in the study. We hope you will give him your cooperation. - -
X Sincercly yours, ’ : ‘%i X
- Robert H. Shaffer s ¥

I : |
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o3 Thoas C. Schreck z
Dirgctﬁr of Student Activities
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" take the tife té vespond o two inventories. ‘ Pime required for

2) Thursday, March 17 3230 P.M. Ballantine 331

Appendix 3

’ Office of: tlis Dedn of Students

Recenily you received & letter from Deas Thomas Schreck
and e describing & research project to facilitate commnication
sSanding of student leaderahip on campus, As an-officer or
esder 28 & Tecognized camptis’ orgauization, you are asked %o

tois participitica is ode and one-half hours.

Realizing ‘hiat you have & busy scaedule, seven alternative
times for participation are guggested for your considersfion. You
Zay come 4t thé time which is most convenient in terms of your
other comeitments. - - .

' Date Time Place

1) Wednesday, March 16 7:00 P.M, Bailantine 240

3) Fridey, March i8 3:30 P.M, Ballantine 315
k) Mondey, Merch 21 3:30 P.M, Ballantine 315
5) Mondsy, March 21 7:0C P.M, Ballantine 240
6) Tuesday, Merch 22 3:30 P.M, Ballantine 233
7) Tuesdsy; March 22 . T:00 P.M, Ballantiae 20

~ As mentioned in the earlier letter, all information obtained
will be treéted in complete .confidence, Ko names of individual
leaders will be ‘revealed &nd no comparicons between individual
organizations will be mede. '

‘It would be appreciated if yoéu would choose & time for testing
whichﬁtlinvithm ‘gchédule and meke & special note of it. -
“§ince ‘your contpibutiofi 1s needed to ‘make this project: successful,
¥ trust ‘that vou-will be able:to teke part at one. .of the appointed
times, I heartily encourege yowr participation in this project and
‘haidews that you will be making & lasting contribution to the Divi-

- e ¥

_sion of Student Personnel's understanding of student leadership &b
_ Indlans University. ' . |

b F3

PP

mBe Y. Shaffer, Deen of Students
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s Office of the Dean of Students

% Bloomington, Indiana

-« "Prior %o spring vacation you received a letter inviting

2 you to participate in a regearch project to facilitate communi-

Ee 3 catfon with ‘officers and leaders of campua groups and to improve
understanding of student leadership op campus. As an officer or
leader of an Indiana thiversity csmpus organization, you'were ° -
‘3 ‘asked to set gaide one and-one-half hours of your time for this
B pro:!ect- :

Because the initial testing dates fell within mid-term week,
you may have found it inconvenient to participate at that tiue.
Realizing this, five additional times for participation are .
suggested. for your consideration. You may come at the cne time
vhich is most convenient in terms of your other commitments.

Date Tine Bace

= 1) Tuesdsy, April 5 - 3:30 P.M, Bellantine 146
%.Q 2) fTuesdsy, April 5 7:00 P.M, Ballantine 240
% 3) Thursdsy, April 7 3:30 PM, Bellantine 240
o 4) Touredsy, April 7 7:00 P.K, Bellantine 240
5} PFriday, April 8 3:30 P.M, Bsallantine 242
It would be greatly appreciated if you would choose & time
%5 for participation which is convenient for you and meke & special
L5 note of it. Since the individuals selected for participetion
were included to insure a representative sample of male and female
= leaders, and to involve leaders of all types of campus groups,
£ your contribution is needed to meke this project successful. I
a1 | heartily encourage you to participate,

All infpmtion obtained will be treated in complete con-
fidence. No namas of individual perticipants will be revealed
and 2o compa.risons between individual organizetions will be made.

Sincerely,

Robert H, ‘Sheffer
Desn of Students
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Personal Data Sheet

1, First eiecte? office:  grades 1-6 3 T=9 3
10022 . 2136 . - -
2. First irserested in type of group of vhich now a leader:

groges 1-6 3 7=9 ; 10=12 5 1316 _ .

3. TFerson who influerced you most in becoming interestcd in the
_ group of which you are an officer: pareat ;

]
teacher ; classmate - ; other (please note) 0.

4., Hours spent per week in perrorming duties as campus group
officer: 0-3 s 47 ; 8-11 s 10+ .

5. Rumber of elected leadership positione held in the past:

6. Troportion of your social life at Indlana University which
centers around the group of which you are an officer:
0-25% ___; 26-50h ___3 S1-T5% ___s T6-200% .

7. Chief satisfaction in present group leadership role:
social (improved society) ; recreational 3
personal development -3 service .

8. Political preference: Democxatic ; Republican ____ 3
other (please note) .

9. length of membership in organization of which now an officer:

lesg than 6 months ; 1 year 3 2 years 3
3 years or more .

10, Why do you think you were elected to a position of group
leadership: (choose one) leadership sbility 3
interest in area s knowledge of group b
and gosals 3 pleagant perabna;l.ity .

21, Attitude of parents toward group leadership role:
pleased . 3 Do concern 3

2. py -—q-—.
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5.

16.

Bivth odes: . only child ____; first born
lv*born — ;"be_twecnlttandmt '

mmmmmmm;nmmeororm-
zation of which-you are ar officer: <fLather 3
nothnr __A,sib.inga ,ame .

Organiza‘-ions other ‘then the onto’fwhichymm anofficer
which are presently significant in your 1ife (mesber
andfor participant): nons religious 3
socisi~activities 3 pom

ch;ergoal, umgee it, @tthc organization otumchyau
are an officer: service ;- recreatick _____ 3
peraona.l dmloment _ social (:huproved. zociety)

chiefxong-ﬂtm&emﬁt tobegainedrrcapreaent group
leaderahip experience- social service H
vocetion&X ___ germu development: ~___
o'bher (ylease note;
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Demograrhic Data (Student. Personnel Files)

Aga: 18-19 3 20-1 za-a ; 24+ .,
}hri:’sal Sta%s mied | single - s divorced - .
l‘ratemity or SOrori'cy- member s non-mnber .

cs.ascSBandlng freshmen or scphomore 3 jumior __ ;
genior s graduate gtudent R

College Major: btusiness 3 sciences ; socisl
geience = ; humenities 3 fine arts .

Education of Father 11 years or less $ high school

gradvate 3 grades 13-15 ____; grade 16 or more .
Rducation of Mother: 1l years or less . high school
gradua.te ; grades 13-15 ______ ; grede 16 or more .

Father's Ocenpation. professional, menagerial . cleriral
and sales 3 agricuiture, marine forestry ____
mechanical and manual .

-

Mother's Occupstion: professional, managerial ___ 3 clerical
and szzies ; mechanical and manusl housewifra —

Work Experience: fuli-time 3

" part-time 3 sumer

SAT Verbal Score:

éAT Math. Score:

Indiana University Grade Point Average:

Type of Student Houslng: zmdversity residence hall ____ ;

university mr-'ied housing ____; private dwelling
fraternsl
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The stxteen Personﬂiﬁn -«-\-9 Qggstiomaire

e gixteeh” prlmry and’ seven secomaimnsiom of the
16PF ‘are brieny dezcr.tbed belowre¥ SE Lk

A peann with & high score _M A perlon wit'ha l.ow score
is de&.r:lbed as: 13 described as:
cmaom w:;-tad, ea.ay- nmvm de%acﬁoi, )
going, “participating A eriﬁical, 6601
MORE INTELLIGENT, abstract- LESS INTELLIGERT, concrete-
thinking; -bright- - B thinging -~ _
EMOTTORALLY S'MBI.E, faces AFFECTED - BY: FEELINGS;: emo+ -
reality, cala Cc tionally less steble, easily
upset
ASBSERTIVE, independent, HUMBLE, mild, obedient,
aggressive, stubborn E conforming
BAPPY-GO-LUCKY, heedlesa, : SOHER, prudent, serious,
gar, enthusiut.te F taciturn
ccmcmmms, perservering, EXPEDIENT, & lew to himself,
staid, rule<bound G by-puues obligations
VERITURESOME, socially bold, . SHY, restrained, diffideat,
minhib;ted, spontaneous E timid
TENDER-MIRDED, dependent, ° TOUGH-MINDED, self-reliant,
over= éd, sensitive I rea.‘j.:lstic, no-nonsense -
SUSPIOIOUS, self-opinicnated, " . TRUSTING, adaptable, free of
hexd: to: fool L ;}eslousy, easy to get on with
IMAGIHATIVE, wrapped up in MICAI. careful, conven-
inneér urgéncies, carelezs of tichal, mma by exter-

practical: matters, bohemian M Al tea.lities, ‘prope

]

*Cattell, R.B., and Stice, G., Handbook for the Sixteen

_ Personality Factor Questionnaire, Institute for PersorAlivy and
A Ab:lli‘by Te'tm, w’ m“’ 1957’ ppo Jl-19.
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EXPERI!EMI!G, eritical, 1lib-
eral, analytical, free-
thinking .

mr-suzncm, prefers own
. decisions, resourceful

CORTROLLED, socially-nrecise,

gelf-disciplined, compulsive

coaf;u g,tz -Serens. :_’ ars

,.“ [

GORMVATIVE, ronpecting
eatdbluhed ideas, tolerant
of. traditiom difficuities

GRGUP-DEPE@EB‘Z s & "Jjoiner”
and good follpwer

CASUAL, careless of protocol,
untidy, follows own urges

RETAXED, tranquil, torpid,

TERSE, driven, overwrought,
fretful

unfrustrated

A person with a high score
is described as:

ARXIOUS (The origin may be
either situational or
neurotic)

INYROVERSION OUT~GOING, uninkibited

A person with & low score Sec
is described as: Factor

STABIZ, relaxed ANXTETY

INTROVERTED,_shy

EMOTIONAL, more subject RESPONSIVE  IMPERTURBABLE, decisive,
to depression ~  EMOTTOMALITY ernterprising

GROUP~-DEFNDENT, DEPENDENCE = SELP-DIRECTING, aggressive,
passive tough poise

ABSENCE of neurotic NEUROTICISM CLOSENESS to the personality

difficulties of clinically-diagnosed
neurotics
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The College end University Environment Sceles¥*

, 1. Eracticality, This combination of items suggests &
practical instrumental emphasis in the college environment.
Procedures, personsi stetus, and practical benefits are im-
portant, Status is gained by knowing the right people, being
in the right groups, and doing what is expected. Order and
supervision are characteristic of the administration and of the
classwork. Good funm, achool spirit, and student leadership
in campus social activitiees are evident.

>
g
’
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LS 13
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‘B 2, Commnity. The combination of items in this scale
N describes & friendly, cohesive, group-oriented campus. The
s enviromment is supportive and sympathetic, There is & fzeling
of group welfare and group loyally, which euccmpasses the college
‘*%ég as a whole:. The campus iz a commnity. It bas & congenial
527 almosphere.
i 3. Awarepess, Th= itoms in this scale seem to reflect
R & concern and emphasis upon three sorts of meaning--personal,
-3 poetic, and political., An emphasis upon self-understanding,
reflectiveness, end identity suggest the search for personal

meaning. A wide range of opportunities for crestive and
appreciative relutionshizs to painting, music, drama, poetry,
sculpture, architecture, etc., suggest the search for political
meaning end idealistic commitment., What seems to be evident
in this sort of environment is a stress on awareness, and
avareness of self, of society, and of esthetic stimuli,

4, Propriety. The items in this scale suggest an
environment that is polite and considerate., Caution exd thought-
fulness are evident, Group standards of decorm are impertant,
On the negative side, one can describe propriety as the absence
of demonstrative, assertive, rebellious, risk-taking, inconsiderate,
convention-flouting uzhavior. )

~ 1 * N g
N A
- - -
e — * i .
n W5 Pt S YA O PESY e s e O 4 S -~ ) F gty perpan L + @ Tt g 4 e 0o N | areaameet o

5. Scholarship. The items in this scale describe an aca~-
demic scholarly enviromment. The emphasis is on competitively
high ecademic achievement and a serious interest in acholership.
The pursuit of knowledge and theories, sclentific or philosophicsl,
is carvied or rigorously and vigorously. Intellectual speculations,
an interest in ideas as ideas; knowledge for its own sake, and
intellectual discipline--all these are cheracteristic of the. ea-

viromenut.

%#C, Robart Pace, Prelimin Technical Memgl, College and Unl-
versity Environment fcaies, ﬁmaWTeating Sexvice, 1963,

ppo 24-5 .
159
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0.018 0,007
0.287 © 0,117
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2.463
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TABLE: 58.. F RATIOS POR DIFFERERCES AMONG GROUPS OF LEADERS
!OR!AMHOIMIGP!?

Source of Sum: of as
‘variation squares

Group 85.657 | k- 0.83 N3
Sex 10,783 . 0.420 NE
Group X Sex  33.267 317 0.32h XS
Within groups 5773.919

Tokal 5903.626
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continued X

TABLE 59, rmnosmnmmmmmmon&mm ]

-¥0R FACIOR Qi OB THE:16RY. <~ .. :
Soviree of "¢ Suyof d.;‘.» " Meen P ;
variation zquares : gquare :
‘G’:oup‘ o - 69.195 L 17.299 1,921 NS '
Sex - . 0.286 1 0.286 0.032 NS

. i
Group X Sex 81.12k "l 20,281 2.253 B8 '
Within groups 2025.80% 225 9.003
Total 2176.499 234
'PABZE 60. F RATIOS POR DIFFERENCES AMONG GROUPS OF LEADERS

~ FOR PACTOR Q, OF THE 16FF

R A R S e AT e BV el

Source of . Sum of- _ . ar Mean F P
variation squares sguare .

Group 104,586 ! 26,147 0,978 WS
Sex 5.305 1 . . 5.305 0,199
Group X Sex  1h47.685 b - 36.921 1,382 XS
Within.groups 6012.434.. 225 26.722

Total  6270,000 234

162




Continued

Lf

TARLE 61. F RATIOS FOR DIFFERENCES AMONG GROUFS OF LEADERS
POR THE SECOAD-ORDER ANKIETY FACIOR OF ZHE 16FF

Sourceof -  Smof @  Memn F P
variation sguares square
Group 1742.612 P 435.653 1.164 NS
Sex . 0075 1 0075 0000 K8
- Group X 3ex  2185.373 b . S46.3W3  L.M59 BB
Within groups 8Y231.662° 225  374.363
é”” Total 88159.722 2% ;

TAELE 62. F RATIOS FOR DIFFERENCES AMONG GROUFS OF LEADERS FOR
THE SECOND-ORDER NEUROTICISM FACTOR OF THE 15FF

"i&g;m )
ARt 1R
.J&J

tig)
\:&fﬁm 0

'I\r% i
-t AR

S Souzce of Sum of as Mean F P
<% variation SQUATeS. : square

Group 31h7.764 4 786,941 1.883 &S
Sex 553.807 1 553.807 1.325

&

‘ “.
l'» -~ N L
R o 4]

B S &
TR PR | . 0
SRR AR 3 Vad

Group X Sex 2187.884 L 546,971 1.309 K3
i Within groups 9h015.780 225 417.848
Total 99905.235 23k
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