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FOLLOWUP STUDY 6F BUTH INDIVIDUAL PARTICIPANTS AND THE GMERALE
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FOREWORD

This report is submitted in accordance with the stipulations outlined in
Section 4-a of the Supplementary Schedule to "Grant Terms and Conditions”
received from the U. 3. Department of Health, Education, and Welfare, dated

April 12, 1966,

4 brief sverview including some pertinent background information is
presented first. This is followed, in order, by & brief description of the
major activities completed during the five-month reporiing periodl; proposed

endeavors for the succeeding quarterly report and special problems encountered.

L It should be noted that this initial guarterly technical progres.

report encompasses a five-month period (January 1, 1966 to May 3L, 1966;
rather than the three-month period {March 1, 1966 to May 31, 1966) called

for by the grant award. The time factor involved in the development of this
program necessitated a close adherence to the January 1, 1966 starting date
as submitied in the original proposal. 1In order to describe the sequential
development of this project most clearly, it was decided to include in this
report all the work undertaken from the unofficial starting date of January 1,
1966 (as against the official "notification of grant award” date of March 1,

1966).
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PROJECT GVERVIEW

Project Title: A State Program for the Development of Persons for Ieadership

Roles in the Administration of Local Programs of Vocational and Technical
Educaticn

Objectives: The objectives of this project are:

1. To further refine the leadership development programs cperated in the
years 1964-65 and 1965-66 at The University of Michigan.

2. To validate some of the criteria used in the screening and selection
of applicants for the program.

3. To make an extensive follow-up study of the forty participants involved
in the original experimental project of 1964-65.

4. To prepare additional persons for leadership roles.

5. To make information available to other states in regard to methods

employed and the results achieved through the Ieadership Development
Program.

Procedure: The project procedure can be thought of as being four-phased.

Phase I. The identification of persons in vocational and technical educa-
tion deemed to have high leadership potential through the nomination of
such people by local educational administrators and teacher educators.

Phase II, The selection and recruitment of the twenty nominees considered

to have the most potential for future effectiveness and success in leader-
ship roles.

Phase III. The participation of the selected applicants in an eight-week
summer workshop (June 29-August 18, 1966) and an internship program in
the ensuing school year (September 1966-May 1967).

Phose IV. The evaluation of the project through a follow-up study of the
trainees.

Time Schedule: Begin January 1, 1966
End June 30, 1968
Present contract to February 28, 1967

Background Information: This project evolved directly out of an experimental
lendership development program operated at The University of Michigan in 1964-65
and which was repeated, with some modifications, in 1965-66. In the evolution-
ary process this project has drawn heavily on the ideas and thinking incorpo=-
rated in these earlier programs. As a result, the present project may be

viewed quite properly as the third consecutive year of operation of leadership
development programs at The University of Michigan.
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Although the experience gained in the continuous cperation and evaluvation
of these programs has indicated ths need for certain revisions and refinements,
the fundamental interdisciplinary approach to leadership role preparation has
not been affected. Readers of this report interesied in embarklag upon
gimilar leadershiy development programs might secure a deeper insight into
the foundation of the present project by securing the published report on the
original leadership program. This publication, "Experimental Program for the
identification, Selection, and Develcpment of Persons for Isadership Roles in
the Administration and Supervision of Vocational and Technical Education,” by
Relph C. ¥Wenrich and Lewis H. Hodges, is available from the Departuwent of

Vocational Education and Practical Arts, The University of Michigan, Ann Arbor,
Michigan 4810k.
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I.

FIRST QUARTERLY TRECHNICAL, PROGRESS REPORT

Project Number: HR-380; Bur. No. 5-0150 /
Period Coversd by Beport: dJanuary 1 to May 31, 1966
Title of Project: A State Program for the Development of Persons for Ieadership

Roles in the Administration of Local Progrems of Vocational
and Technical Education

Hame of Project Director: Ralph C. Wenrich
Nome of Institution: The University of Michigen

Name of Instiution’s Administrative Grants Officer: Hdger-J—Breanan—

Major Activities of Present Reporting Period

A. Identification of persons in vocational and technical education deemed
to have high leadership potential, through the nomination of such people
by local educational administrators and teacher educators.

1. On January 3, 1966, 1,124 nomination forms were mailed as follows:

Local school administrators 1,010
Community college deans 23
County superintendents 62
Teacher educators 29

2. The +total number of nominations received from these administrators
through the return of the nomination forms was 295, of which 278 were
accepted by virtue of meeting the stipulated deadline of Januvary 25,
1666. The remaining 17 nominees'® names and their nomination forms
were received sporadically after the deadline and could not be
considered. There were an additional 231 nomination forms returned
by administrators which contained no nominations.

B. The invitation of the identified nominees to make application if they
wished to be considered further for the 1966-6T7 Michigan Leadership
Development Program.

1. On January 28 the 278 nominees were sent letters informing them of
their nomination. With this letter was sent a personal data ques-
tionnaire which the nominees were to complete and return by February 15
if they wished to be considered further for the 1966-67 Michigan
Leadership Development Program.

2. This letter resulted in 146 applications being made by the nouinees.

C.

The preliminary screeniag of the nominees who applied

1. Of the 146 applicants, 9T were rejected on the basis of a preliminary
screening, using such criteria as educational background, work expe-
rience, teaching experience in vccational education, age, leadership
positions held, and admissibility to the Horace H. Rackham School of
Graduvate Studies.

2. The 97 applicants who were rejected as a result of being judged weak
or deficient in one or more areas of the preliminary screening criteria
were notified to this effect by letter on March 1.

3. The voluntary withdrawal by two other applicants resulted in a final

total number of 99 applicants who did not reach the testing and
interviewing phase of selectinn.
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Testing and interviewing of selected applicants

1.

The remaining 47 applicants were notified on March 1 that they had
been selected for testing and interviewing. For this purpose, the
L7 selected applicants were asked to indicate which of the following
dates, March 9, 10 or 11, was mcst convenient and suitable to them.
At the same time {March 1) a reference questionnaire was sent to the
immediate supervisor of each of the 47 selected applicants to serve
as a further aid in evaluating their poteatial for leadership develop-
ment. .

At this point, and prior to the testing and interviewing, two of the
LT selected applicants withdrew, leaving a total of 45 who actually
underwent this phase of the selection process.

These 45 people took three standardized tests, the Edwards Perscnal
Preference Schedule (EPPS), the American Council on Education
Psychological Examination {ACE), the Public Opinion Questionnaire
(POQ), and two stoff-constructed tests.

As well, each of the 45 were interviewed by two staff members who
used identical interview guides.

A combined assessment of all the data obtained om these 45 people was
made by the project staff mewmbers. ‘There are nc absolute standards
which, being met, assures the applicant of entry intc the program.
The cooperative subjective judgment of the project staff members,

of each individual, is an integral part of the applicant's ultimate
appointment to the program. The selzsction criteria which were
considered paramount in the panel-like discussion of each of the 45
selected applicants were: quality of work experience (other than
teaching), quality of teaching experience, recommendations of local
supervisors, general intelligence, general appearance, motivation
and enthusiasm, along with other selected personality traits as
measuraed by the Edwards Pesrsonal Preference Schedule.

Final selsction and recruitment of participants for the 1966-67 Michigan
Ieadership Development Program

3

adu P

This analysis and evaluation of the obtained data by the project
staff members resulted in a final designation of the 45 applicants
selected for testing and interviewing into the following categories
and numbers:

a. Number chosen for participation in the 1966-67

Michigan Leadership Development Program 20
b. Nuwber of alternates 5
c. Number withdrawing after testing and

interviewing 1
d. Number rejected 19

On April 1 the 45 applicants who had been tested and interviewed

were advised as to their final designation. Both the 20 selected

for participation in the program, and the five alternates were asked

to indicate whether or not they accepted their status and the

ensuing commitment.

a. Two of the 20 selected for participation in the program found it
necessary to withdraw and were replaced by two of the people
originally designsted as alternates.

b. Information pertaining to procedures for admission to the Horace
H. Rackham Schorl of Graduate Studies was included in this letter.




II.

IIT.

0

3. Subsequent communiques to the selectees, on April 28 and May 23,
were largely for purposes of explanation, information or instruction
concerning registration dates and procedures, scholarship disburse-
ment, housing facilities, the summer workshop, and the internship
phase of the program.

L, Between the aforementioned letters, on May 11, a letter was sent
to each supervisor of the selectees outlining the objectives of the
internship, requirements of the interns, examples of typical intern
activities, and soliciting their assistance in providing a rich
internship experience.,

The establishment of an advisory committee for the present project
composed of six "graduates" of the original 1964-65 Leadership Development
Program.

1. This advisory group was appointed early in May.

2. The initial meeting was held Moy 16. It dealt with a variety of
topics during a four~hour session directed primarily at eliciting
suggestions for strengthening the 1966 summei workshop, internships,
field experiences and evaluation techniques.

Proposed Plans for the Next Reporting Period (June 1 to August 31, 1G66)

A.

The major activity of the next reporting period will involve the
preparation for, and the administration of, the eight-week summer workshop
(June 29 to August 18, 1966).

Much of the early part of June will have to be devwced to the organiza-
tional aspects invoked by the varied facets of the workshop which
includes lectures, discussions, field .rips, case studizs, seminars and
independent study. A major expenditure of time snd energy will go into
securing resource people and speakers who can best fulfill the inter-
disciplinary concept underlying the workshop offerings while, at the
same time, relating to its major units (i.e., The Meaning of Leadership,
Philosophy of Education, Organization of Education, Administrative
Functions, Socio-Economic Considerations, Curriculum Development and
Supervision, Humen and Community Relations, and Personal Skills).
During this organizational period modifications in the program offerings
will be made where indicated by previous experience and evaluation.

An ongoing process throughout this pericd will be the development of
evaluative instruments for the immediate and long-range follow-up study
of the participants and the program itself.

In the latter part of August further attention will be directed toward
planning the internship experiences through the personal efforts of the
Program Director in cooperation with the employing school district. -

Special Problems

No special problems have been encountered in the program Lo date.

\J1




Iv. Staff Summary
Ralph C. Wenrich, Program Director
TLewis H. Hodges, Assistant Program Director
Barry Roseborough, Assistant in Research
- Diana Ludwig, Secretary

V. Date: August 10, 1966

Ralph C. Wenrich
Program Director

ViI.

——
Administrative Grants Officer

The University of Michigan
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THE UNIVERSITY OF MICHIGAN

SCHOOL. OF EDUCATION
ANN ARBOR. MICHIGAN 48104

DEPARTMENT OF VCCATIONAL EDUCATION
AND PRACTICAL ARTS

DATE January 3, 1966

T0: Selected Local School Administrators in Michigar, including
Superintendents of Local and Intermediate School Districts,
High School Principals, Community College Deans zud Directors
of Vocational Education

FROM; Ralph C. Wenrich, Chairman
Department of Vocational Education and Practical Aris

SUBJECT;: Program For the Development of Persons for Leadership Roles in
the Administration and Supervision of Vocational and Technical
Educetion

Many lecal and inbermediate school districts are in need of persopns to give leader-
ship fo the development and operation of vocational and technical programs on all
levels~~high school, community college and adult. Anticipating this need, The
University of Michigan started an experimental program about two years ago to
orepare such persoms; to date, 60 men have engaged in this program. This number
will not begin to meet the demsnd. The University of Michigan is, thererlore,
planning 0 continue its efforts in lecadership deve™ ~oment.

The first step in the process sach year is the identification of persons with high
ieadership potential. The persons who have been trained through this program and
those now in treining were nominated by local administrators- ‘This method has
been 80 successful that we are caming to you again.

Our pian is o select twenty persons with a backgrourd in business, industriel,
agricultursl, or techunicsl education; they will be invited to Ann Arbor for an
eight-week workshop (starting June 29, 1966). Scholarships will be availabie to
these finally selected.

Following the workshop the twenty trainees wiil return te¢ their respective school
districts where, it is hoped, they might have an opportunity to perform some
leadership roles under supervision. During this year cof internship, the trainees
will be expected to participate in a series of seminars {meeting one Saturday
each month throughout the school year).

In order to develop g list of candidates for this program, we are once again asking
for your recommendation of & person (or persons) from your schcol or school system
who in your opinion has high leadership potential and should be caonsiderzd for this
program. It would be asppreciated if you would complete the enclosed nomination
form prior to Janusry 28. We welcome any comments or suggestions which you might
have concerning the program.

RCW:ck
Encliosurss
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THE UNVERSITY OF MICHIGAN
SCcHOOL OF EDUCATICN
ANN ARBOR. MICHIGAN 48104

DEPARTMENT OF VCOCATICHNAL EDUCATION
AND PRACTICAL ARTS

MEMORANDUM

DATE: Janwary 3, 1966
. PO: Selected Tzacher Educators

FROM: Raiph . Wenrich, Dirsctor
Voeational Tescher Education

BUBJECT: Leadership Develspment Program for Vocetional ani Technical
Educetion

During the past two years we have asked you to assiszt us in identifying
persons with high leadership potential whoc might be comsidered as candi-
dates for & progrem deaiing with the selection and development of persons
for leadership roles in the administration and supervision of vocaticual
and technical educeatiocn.

We would like, therefore, 10 invite you once again to nauinate students
or former students from your institution with high leadership potential.
Our search is limited to persons under 45 years of age ¥ho have majored
in agricultural, business or industrial education, with st least two yzars
of work experience {cuiside the schocls) end st least two years of teach-
ing experien~e (currently employed in Hishigan).

Would you be willing to send us & list of the names and addresssa of persons
you would like to nominate for this ieadership development program? We
should have your reply by Januery 28 if possible. We will then conbact
these persons to learn of their interest in preparing for leaderzhip posi~
tions and, if inberested, to get additional information shoubt them. Your
cooperation will be apprecisted.

RCW:dil

1elosures

ERIC

Full Tt Provided by ERIC.
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SPD
NOMINATIONS FOR MICHIGAN LEADERSHIP DEVELCPMENT PROGRAM

1. Do you have a person(s) with a background in agricultural, business, or
industrial edw ation in your school (or school system) whom you wish to
recommend for tie Michigan Lesdership Development Program?

D No (skip to Question k)
-»--£:3 Yes (2nswer Questions 2 and 3)
2. Would you please list the name(s) of the nominee(s) below:
NAME ADDRESS
3. IT you have listed nominees above, would ycu consider using
one or more of these persons in an edministrative and/or
supervisory positiop in your school {or school system} after
they have completed the leadership training program?
[:i Yee No
b,

Whether or not you have recommended someone
wiliing to explore the possibility of using

-t

for the program, would you be
one of the men in the program
on an internship basis during the school year 1966-677

i=se No

. Do vou have a need, or 4o you forese & need in the near future for an
VG

administrator, supervisor, or consultant in vocational and/or technical
education?

Yes No

If so, describe briefiy the pesition and indiczie approximately
when you will need someone.

Position title or description

When needed

ot By
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THE UNIVERSITY OF MICHIGAN

SCHOOL OF EDUCATION
ANN ARBOR, MICHIGAN 48104

DEPARTMENT OF VOCATIONAL EDUCATION
AND PRACTICAL ARTS

DATE: January 28, 1966

T0: Persons Who Have Been Nominated for Participation in
the Michigan Leadership Development Project for 1966-67

FROM: Ralph C. Wenrich, Chairman
Department of Vocational Fducation and Practical Arts

SUBJECT: Request for Personal Data from Individuals Who Have Been
Nominated and Wish to be Considered

Local school administrators--high school principals, community college deans,
vocational directors and superintendents--were recently invited to nominate

persons employed in their schools with a background of experience in agricultural,
business or industrial education who have high leadership potential. 7You were

one of those nominated, and therefore are being considered to participate in a
program for the identification, selection and development of persons with potential
for leadership roles in the administration and supervision c¢f vocational and
technical education.

Recent developments in the field of vocational and technical education have created
a critical shortage of qualified persons for a variety of leadership roles. This
need has been demonstrated by the many requests received for qualified persons to
i1l sdministrative and supervisory positions, such as assistant deanships in
Michigan community colleges, consultants in intermediate school districts, local
directorships and others. In view of this critical need, The University of Michigan,
with the cooperation of the Carnegie Corporation of New York, will continue the
leadership development program started about two years &go.

Seiected teachers, counselors and administrators with a background in business,
industrial, agricultural, or technical education will be invited to come to
Ann Arbor next summer for zn eight-week workshop especially designed to prepare
them for leadership roles; the workshop participants may register for a meximum
= of eight semester hours of credit at The University of Michigan. Scholarships
will be made available to all participants of the eight-week workshop. It is
21so planned to make srrangements s0 that those who complete the workshop will
have an opportunity to get experience in the performance of administrative or
supervisory funciions during the school year 1966-67, either in their own school
system or in some other system, possibly on a part-time basis.

The atiached form is designed to gather data on those individuals who have been
nominated and are interested in being considered further as candidates for the
leadership development project. If you have no interasst in the project, you need
not respond.

If interested, it is necessary for you to complete this form prior to February 15
and return it 4o Ralph C. Wemrich, School of Educaetion, The University of Michigan,
Amn Arbor. We welcome any comments or questions that you mey have concerning any
aspect of the project.




The University of Michigan
MICHIGAN LEADERSHIP DEVELOPMENT PROJECT

Please answer the following questions and return the form, no later than February 15,
1266, to Ralph C. Wenrich, School of Education, The University of Michigan, Ann Arbor.

Name and Home Address

Zip Code
Home Phone Number
Your present position and business address:
Title of position (if teacher, give subject(s) taught)
School. {or school system)
Address
Zip Code

School or business telephone number

How long have you been in this position?

Would you be interested in being considered further as a candidate for the third
University of Michigan Leadership Development Project?

Yes No

If selected, would you be available to participate in the eight-week workshop in
leadership development next summer as a part of the project?

Yes No

Would you be willing to come to Ann Arbor for a day at your own expense, during the
month of March, to be interviewed and take a battery of tests as a part of the project?

Yes [::fNo

If yes, circle the dates that you would like to come. Indicate first,
second, and third choices.

March 9 March 10 March 11
(A1l interviewing and testing must be done on these dates.)

If you are finally selected for the program, would you be willing to participate
in an on~the-job (internship) experience in an administrative or supervisory
position (probably part-time and preferably in the school system in which you
are now employed) during the school year 1966-677

Yes YO




8.

9.
10.

12.

13.

14,

15.

16.

i7.
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If you are finally selected for the project, would you be willing to live in Ann Arbor

during the eight-week workshop (with the exception of weekends)?

Yes No
Date of your birth: Social Security No.
Your marital status: Single Married Widowed

Numpver of children you have:

What degree(s) do you hold? When did you receive them? From what institution?

Degree Date Received [ Name of Institutiocn
begree

Have you completed any course work beyocnd your last degree?

Yes Yo

I yes, how many semester hours?

When did you take this work?

At what institution?

Have you completed the above work toward an advanced degree?

Yes [ ]wo

If yes, for wnat degree?

What type of certificate do you now hold?

Secondary Prcvisiocnal Vocational
[ 1 SBecondary Permanent Other

What subject(s} appear on your certificate?

Give full name and address of your present immediate supervisor.

Former experience in schools {teaching, counseling, etc.)

Level and Dates
Name of School & Location Type of Position Subject Tavght From To

ey -
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18.  Give full name(s) and address{es) of your immediate supervisor(s) in fomer
teaching position(s), if any.

Name of Supervisor Address

19, Kind and amount of work experlence you may have had in busilnesgs, industry, agriculiure
and/or military service.

. Dates Number Aver. Describe Dutlies anc
of Employment of Hours Nature of Work, Inc

From To Months Per Title of Position Name and Address  Supervisory Respons

Mo. Yr. Mo. ¥Yr. Vorked Week {or work performed) of Firm bilities, if Any

' 20, Give full name and address of your supervisor in business, industry, agriculture, -
and/or military service for whom you have worked most recently.

- 21. List the professional associztions in which you hold membership and describe your
g pavticipation in each (1) 28 an officer or committesman and {2) in the mestings or
conveniions as a progrsm chairmién, speaker, etc.

- Assoclations Hature ¢f Pgriicipation .
a
— ,
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22.
B
23.
24,
™
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List all honors and awards (such as honorary memberships, scholarships, or other
kind of awards) you have received.

By Whom

Kind of Award Granted

When Recelved

List any leadership roles in your schoel or community which you i.ow hold or have held
in the past (such as committee chairmanship, offices held in organizations, or other
elected or appointed positions in the school or in the community).

Leadership Position Held

When Held Appointed or Elected

The following space is reserved for any adgitional information that you would like to
add {you may include any contributions to your profession, or any professional
activities not reported elseuhere in this fommj.
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THE UNIVERSITY OF MICHIGAN

SCHOOL OF EDUCATION
ANN ARBOR, MICHIGAN 48104

DEPARTMENT OF VOCATIONAL EDUCATION

AND PRACTITAL ARTS

DATE Merch 1, 1966
T0:

FROM: Ralph C. Wenrich, Chairmsn
Department of Vocational Educstion and Practicel Arts

QUBJECT: Request for Information Concerning Mr.

Recent developments in the field of vocational education have created a
sevious shortage of qualified persons for a variety of leadership positions.
In visw of this critical problem, The University of Michigan, with the
cooperation of the Carnegie Corporation of New York, is continuing its
program o identify, select and further develop individuals with leader~
snip potential in this field.

Tue person indicated above has been recommended as a possibie candidate

for this development program, and has expressed an interest in partici-
pating. He has indicated that he either is or has been under your
supervision. In order to further evaluste his potential and qualifications
for a leadership role in vocsticnel and technical education, we need your
candid appraisal of his past performance. Your coopersticn in supplying
information as requested on the enclosed form concerning the subject
individual will be greatly sppreciated, and will be held in strictest
confidence.

Pleage fill out the form and return it in the envelope provided not later
than March 10, 1966,

Thank you for your ccoperation.

RCW:dil
Bnclogures 2




REFERENCE QUESTIONNAIRE

NAME OF CANDIDATE

E.

¥.

" Conaents

DIRECTIONS: Under each of the following questions check the one phrase which most accurately

describes the candidate's habitual behavior with regard to that specific trait. Use the
space at the end of each item for any cumment you care to make about the candidate as
far as that trait is concerned.

HOW WELL IS HE ABLE TO DIRECT AND INFLUENCE OTHERS ALONG DEFINITE LINES OF ACTION?
very successful in leading others.
Normally successful in directing and controlling others.
Poor leader ~ incapable of directing others.

Comments

HOW WELL TOES HE WORK WITH ASSOCIATES AND OTHERS FOR THE GOCD OF A GROUP?

Cooperates willingly and actively regardless of seif-benefit; makes things
2o smoothly.

Cooperates with others toward accomplishment of common cause.

Gives limited cooperatior; neglects common gocd for own interests.

Corments

» e

HOW RESPONSIBLE IS HE? IS HE ABLE TO GET THINGS DONE ON HIS OWN?

Exceptionally able to accompiish work without instructionms.
Carries out routine activity on own responsibility.

. Usually nceds detaiied instructions with regular checks of work.

Commentsd

——

ROW DOBS BE REACT TO SUGGESTIONS OR CRITICISM BY OTHERS?

Follows suggestions willingly.

lLiztens to suggestions but may act without considering then.
Resents suggestions and criticism.

Comments

HOW WELL DOES BE APPLY ATTENTION, ENERGY, AND PERSISTENCE IN FOLLOWING A JOB THROUGH?

_Unusual perseverance; does more than expected.
Indur.cious, energetic; dependable at all times.

_ Coupletes assigned tasks of his own accord.

Rather indifferent; does mot finish job.
Needs much predding to complete work.

BOW WELL -DOES HE PUT HiS PRINCIPLES AND CONVICTIONS INTO ACTION?

Carries out his principles and convictions constantly and boldly even in face
of obstacles. ‘ ‘
Acts according to his convictions under nermal circumstances.

_Fails to carxy out his convictions under adverse circumstances.

Comments

<
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Directions: Please state briefly what you know of the applicant with regard to each ¢f the
following items.

WOULD YOU DESCRIBE THE POSITION HELD BY THE CANDIDATE WHILE UNDER YOUR SUPERVISION?

Title of Position:

Duties:

DO YOU KNOW ANYTHING ABOUT HIS PARTICIPATION IN CIVIC, SERVICE, OR PROFESSIONAL ORGANIZATIONS?

Yes ___ No., If yes, please explain.

R e o

DO YOU HAVE AN OVERALL IMPRESSION OF HIS LEADERSKRIP POTENTIAL FOR DIRECTING QOGQTIORQL
OR TECHNICAL EDUCATZON PROGRAMS? Yes No. If yes, please explaxn.

OTHER INFORMATION. (Include herée any information that you de&m pertinent uhich has not
been asked above, such as diacretion, honesty, neatness, companions, integrity, etc.}

How long have you known the candidate? . e i ’ o {;-f;f"

Are you related to the candidateé? Yes _ No. o T ; 1«?;:ﬁ -

1f yes, state relationship.

ngned L . . L—’-‘ v - :“;‘:} 7’—;;‘7‘ —‘— :1 j. ',;, g

. : B Your name . . . o ooonl oo Z‘;i 2;
. S {printeﬁ SE- tyaed}

Since your answer to the foregoing Employed by .. RN L s " :
items will have direct bearing upon e R
the selection of this candidate, Position . - o i -l s PR AP
please immédiately return this form S LT T T e e SR

in the enclosed envelope. Date _ o

~~~~~

oy
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THE UNIVERSITY OF MICHIGAN
SCHOOL OF EDUCATION
ANN ARBOR. MICHIGAN 48104

DEPARTMENT OF YVCCATIGNAL ZEDUCATIONM
AND PRACTICAL ARTS

Mareh 1, 1966

Thanks for responding to my memorandum of January 28 regarding our Leadership
Development Project; we were pleased %0 note that you are interested in the
project. From the list of interested persons we have selected; on the bsais
of the information furnished on the form (such as age, teaching experience
and other work experience), approximately UO persons to coame to Ann Arber for
testing and interviewing. Unfortunately, our resources 4o not permit ug to
involve all who applied. We regret you could nct de included. /

There are, however, numerous other opportunitiesc for a person who hag the sbili-

ty and desirs to prepare for administrative and supervisory poeitioms ip vo-

cetional and technical education. Therefore, if you are interested in exploriag

other pogsibilitiss through whick you might prepare yourself for a lesdership '
position and would like to discuss this matter with us, I would be pleased %5 -
hear from you. -

Sincerely yours,

Ralph C. Wenrich
Project Director

RC¥:411

|

Full Tt Provided by ERIC.
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THE UNIVERSITY OF MICHIGAN

SCHOOL OF EDUCATIONM
ANN ARBOR, MICHIGAN 48104

DEPARTMENT OF VOCATIONAL EDUCATION
AND PRACTICAL ARTS

Mzreh 1, 1966

Vad

o]
e
Ao

You have been selected to participate in the next phase of our leader
Development Program, which is the testing and interviewing of ithose
cants who have met certsin basic criteria; from this group will be s
those who will be invited to further participate in the project. Can +
form which you returned you indicated an interest in the project and &
willingness 0 come to Amn Arbor for a day {abt your own expense) to take
a battery of tests and to be interviewed. You further indicated that you
would prefer to come on March . In the event that you cannot make it
on this date, but could come on one of the otner dates (Merch 9, 10, 11)
will you please let us know immediately your next preference. To the
extent possible, we bhave given people their first choice of dstes.

o ®
,. \
O
Qo
15 I
£

i ¥

’-‘J

e

’,

y

You should arrive in Ann Arbor no later than 8:30 A. M. and report to the
Michigan Union where the testing will begin at 9:00 {consult bulletin
board for room number). At 12 Noon the group will have lunch at the
Hichigan Union together with several members of our steff. Individusl
interviews will be arranged for the afternoon and the schedule will be
announced at the luncheon. Although some individuals will have complsted
their interviews by mid-afternoon, cthers may be detained ip &nn Arbor as
iste as 5:30 or 6 ofclock.

We are pleased that you are interested in this prujesct and we will look
forward Lo seeing you in Ann Arbor on March unless we hear Trom you
to the contrary.

Sincerely yours,

Raiph C. Venrich
Project Director

RCW:41l

P, 8. Will you plesse sabmit to me official transcripts showing all of the
college and university work you heve taken, unless you have been
previougly admitied to the Horasce H. Rackbam Schocl ¢of Graduste
Studies at The Unidversity of Michigan.

Ndme

S r‘ﬂ-i"‘ M- o 2ah =y \I-r EEESTY ST TG fhe AT VIR T TE e o T g



APPENDIX F

[

.
i
¥
s
¢
[

[
kl
"

e

<
.
\
f
13
¢
'
i
N b
v
¢
~
3
N
: .
<
N .
; 3
v
P
i
(
!
o

eap-

etk

PP

Aruitoxt provided by Eic:

Q
T

!‘

=

.



HNone

The University of Michigan
LEADERSKIP DEVELOPMENT PROJECT
for
Yocational and Technical Education

TEST D, PART I

1. What type of leadership position are you moet interested in preparing for?

2, List as many traits or personal characteristics as you can that you feel would
be important for the position you specified in item 1.

1.

2.

11.

12.

13.
1k,

15.

3.; After you heve finighed your list (under item 2 above}, place & check in fromt
of the three items you feel are the most important.

Q
ERIC
PArurext provided vvm -
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Name

The University ~f Michigan

LEADERSHI? DEVELOPMENT PROJECY

fay

VYocational and Technicel Education

TEST D, PART I%

Ir your estimation, how important is each of the fellowing items as it might

relate to you in the leadership poszition which you indicated in Item I, Paxt I

2.
b.
2.
d.
e.

a,
b.
Ca

4. i

&.
b.
¢,

a.

be..

C,

2.

&
b.
C,

»

a.

a.
ba
c.
d.
e,

a.
b.

ery
impovtant

Scmewhat
important

Not vary
important

d.

virections:
interests you most. Check each item Ywery important’, ‘Bomevhat iwmportant®,
or ‘‘not very important".
1. a. To do one's best
b. To be successful
c. 7To accomplish tacks requiring skill and effort
d. Yo be a recognized authority
e. 7o sccomplish something of great siznificance
2. 3. 7o accept the leadership of othérs
b. 7To read zbout great men
¢, To conform to custom and &void the unconventionsl
d. %Yo let others meke decisglons
3. & To have written work neat esad organized
b. 7o mske plans before starting on & difficult task
¢. To have things organized
d. To keep things neat and ovderly
4. a. To say witty and ciever things
b. To tell amusing jokes zud stories
¢. To talk about personsl adventures and axperiences
d. To tzik about personsl achlievements
s. To be the center of stiention
5. & To be able to come and go as desired
b. To say what one thinks shout things
c. To be independent of others im making decisions
d. To feel free to do what one wanis
6. a, To be loval to friends
b. To participate in friendiv groups
¢. To do things for £iiends
4. To form new frieandships
2. To meke as many frizpds ss psezible
7. a. To undevstand how others fzel zhout preblems
b. 7To put one's seif in szuother's place
c. To judge people by ghky they do thinge zsther than

oy vhat they de.
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. fery Somewhat |Not very
_ Erportant!immorcmamtiinporiant
— 8. a. Tov seck cncouragement from others a.
b, To have others bz kindly e
¢. To have others be sympathetic and understandiag P o k. ;
about perssnal problems i ,
: d. To have others feel sorry when one is ziz ad_ . e j
2. a. To settis arpuments and dizputes between others .l - o
- b. To persuade and inmflusnce others to do what one B b
) wants '
c. To supervizs snd dirsct che getlons of others T —
—a d. To tell othexs how to do thelr jobs é. ’
10. 8. Yo feel guilty when one dees something wrong 8.
b. To feel depressed by inability to handle b. .
: situzations
¢. To feel rimid in the presence of superiors Z.4 _—
d. To feel inferior to others in most respecis G. B
11. 8. To help friends when they are in trouble a.}
b. To aszist others less fortunate b,
¢, To treat others with kindness and sympathy To
d. To forgive others d, B
1Z2. &a. To do new and different thinge &.
. To travel |- T
¢. To meet new people c.
d. To expcriencs novelty and change in daily youtine d.
e. To experiment and try new things e. .

13. a. 7To keep at 2 job until it is finished a. L .
b, To complete 2ny job undertasken b. -
¢. To work hard at a task c.{ )
d. To keep at a puzZle or problem until it is soived d. .

is. &. To go out with members of the opposite sex 8.

b. To enpage in social setivities with the opposite b.
sex
¢. To be in love with someone of the cpposite sex c.
i5. a. To tell othere off vhen disagreeing with them g. .
b, To get revenge for insulis b. .
c. To becona sugyy ¢ -
! d. 7o blame ¢thers when things go wrong d. _
‘ e, To rzad vewspaper accounte of vislance e, 3 -

» P - - - o owem o — - e o w L —— .- - - - —— — e ee——— - — ]
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Date ) Nams

INTERVIEW GIIDE

Out-~
stangding

Excellent

Good
Fair
Poor

1. HOW WOULD YOU DESCRIBE THE CANDIDATE'S GENERAL APFBARANCE?
(Considex dress; grooming; bearing; physical defects, if
any, ete.)

"2. WHAT IS YOUR ESTIMATE OF THE CANDIDATE'S ENTHUSIASM?
(Consider his attitude toward this project; his outlook
toward his profession; purpose in life, etc.)

3. WHAT WAS THE QUALITY OF HIS TEACHING EXPERIENCE?
(Consider the relationship of his teaching experisnce to
the needs cf employment-bound youta; satisfactions from
teaching; relationships snd rspport with students and
others, ete.)

L. WHAT VAS THE QUALITY OF XIS WORK EXPERIENCE OTHMER THAN TEACHING?
(Consider the contribution of work experience to his effec-
tiveness as a teacher; was it & satisfying experience? Is
the work experience reported accurite (see item 20 on
personal data form in candidete's folder}?)

5. HOW WOULD YOU RATE THE CANDIDATE'S GOALS AND ASPIRATIONS?
(Consider his reasons for being interested in this project;
the realistic mature of his goals, etc.)

6. HOW WOULD YOU RATE THE CANDIDATE'S COMMUNICATIONS SKILLS?
(Consider ebility to express himself; proper English usage;
fluency, ets,)

7. WHAT WAS THE CANDIDATE'S ATTITUDE TOWARD THR INTERVIEW AND
THE INTERVIEWER?

8. HOW WOULD YOU RATE THE CANDIDATE'S LEVEL OF MATURITY?
(Consider his self-understanding, judgmest, end rationslity.)

uummmn-a,rv-oe-»--a---om-n-ﬂ-uowamanmuqunnw_hum

Overall appreisal (Check one) Comments :

Keccumended very highly

" Recommended highly

Recommended
Recommended with reservatiopz |Signature of
Hot recommended Interviewer

1f you are accepted for the project and are in the experimental (workshop) group,
would you plan to live in Ann Arbort Yes No _
If you are accepted for the project, would you be willing 0 comes to Ann Arbor four
times & semester as & part of your isternship? Yes o

LR APL

Aruitoxt provided by Eic:
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Letter (individually typed) to persons selected for the 1966-67 Michigan
Tleadersnip Development Program

April 1, 1566

Dear Mr. :

It gives me 2 great deal of pleasure to inform you that you have been selscted
to participate in our 1966-67 Michigan Ieadership Development Program.

As you know, this program has two phaseg, the eight-week summer worksnop peginning
June 29, and the internshiz zipcrieace during the academie year 1966-67. Additional
information about the program ic enciosed.

vie need to know as soon as possible whether cr not yeu will accept this invitation

to participate in the Michigan leadership Development Program. Therefore, will you
please check znd return the snclosed postal card.

Persons who will take up residence in Ann Artor for the eight-week summer session
will receive a scholarship of at least $600. Persons who 46 not plan to meside in
Ann Lrber will receive a substantially smeiler amount. {The scholarship amount
will include $100 for tuition.) We need to know, for purposes of determining the
exact amount, whether or not you plan to live in Ann Arbor. Therefore, will you
please check that item on the card also?

411 workshop participants must be admitted to and register in the Horace H. Rackham
School of Graduate Studies. Information pertaining to admissicn to thé Rackham
Graduvate Schocl is included in the materials enclosed.

information about registration will be sent at a later date. Requests for

information about housing should be addressed to University Aparimert Facilities R
2364 Bishop, North Campus, Ann Arbor, Michigan. - :

Sincerely yours,

Ralph C. Wenrich _ C e
Program Director _ } . o

RCW:dl1

Enclosures
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The University of Michigan
Michigan Leadership Development Program
for Vocational and Technical Education

1966-67
PROCEDURES F(R ADMISSION TO SUMMER STUDY AT THE UNIVERSITY OF MICHIGAN

All workshop participants must register for graduat- «redit. In order to register
for graduate credit, it is necessary to be admitied 1o the Horace H. Rackham School
of Graduate Studies.

New Students, that is, studesnts who have never been admitted 1o the
Horace H. Rackham Scbool of Graduate Studies:

For sppiication forms write lmmegiatelv 4o:
Horace H. Rackhawm School of (raduste Studies
Rackham Building
- Ann Arbor, Michigan 4810k
Specify the type of admission you will be seeking (see below).

Types of Admission:

Regular -~ qualified students whe intend to pursue a degree
program at The University of Michigsn

Special -~
(a) students who wish to elect work for graduste credit,
but: who are not applicants for a degree at The
University of Michigan
{v) students in good standing in any recogunized graduate
school {and may want to transfer credit earned at
The Iniversity of Michigan)

HEW STUDENTS, NOTE THESE SPECIAL INSTRUCTIONS FOR PROCESSING YOUR
APPLICATTON FOR ADMISSICON TQ THE GRADUATE SCHOOL

1. Mail the completed application form to Ralph C. Wenrich,
4106 University High School, Ann Arpor, rather than to
the Graduate School as specified on the form. This must
be done by May 1.

2. A4s directed on the application form, students seeking
regular admission ghould send two sets of official transeripts
from esach c¢ollege and university attended since high school.
(The set of transcripis you sent earlier will be kept in
the Department of Vocabional Education and Practical Arts.)
Students sesking specisl edmission need not send transcripts.

3. Be sure to inciude the application fee {in check or money
order) as specified on the form.

{continued)
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Former Students in the Horace H. Rackhaw School of Graduste Studies

Students who previously have been admitted $o0 the Rackham School of
Graduste Studies, but who heve not emrolled for one or more seresters,
nmust imedistely notify the Dean of the Graduate Schcol that 4hey
wish to reenroli for the Summer Half Term of 1956.

Students Presently Earclled in the Horace H, Rackham Scheol of
Graduate Studies

Students who are presently earclled in tne Rackham School of
Graduate Studies and who are registered for courses tiis semester
need do nothing further prior to registration in June.

Note: Registration for extension credit in a U of M graduate
study center is not considered an enrcllment in the School of

- Graduate Studies. -If you are etirclled in a U of M graduate
study center this term, check your copy of the registrationzire
to zee if it is marked Graduate Extension or Graduate Residerice.




Ietter {individually tyved) to persons seliected as alternates for 1966-67
Michigan Ieadership Devslopment Program

bLpril 1, 1966

Dear Mr. :

Those of us who had the responsibility for selecting the 20 individuals to
participate in The University of Michigan's Leadership Development Program
have just completed a most difficult task. After combing the records of
45 very well-qualified candidates, we have se€lected those we consider to
have the highest potential and the best qualifications for leadership roles
in vocational-technical education. Although we were not able to include
you in the 20 candidates selected for the program, we have placed you in a
group of alternates from which we will draw persons in case any of the 20
are unable to participate.

We would like to know definitely whether or not you are willing to accept
this standby status. We realize that you may wish to make other plans since
this is so indefinite; if you do (and are therefore no longer available for
participation in the program), please advise us.

Will you please inform us on the enclosed card of your acceptance, and
return the card at your earliest convenience.

Sincerely yours,

Ralph C. Wenrich
Program Director

RCW:811

Enclosure
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Ietter to pevsons rejected in fimsl selection phase of 1966-67 Michigan
ieadership Development Program

April 1, 1966

Dear Mr. :

Those of us who had the responsibility for selecting the twenty individuals
to participate in the Michigan Leadership Development Program have just
completed a most difficult task. After combing the records of forty-five
very well-qualified candidates, we have finally selected those we consider
t0 have the highest potential and the best qualifications for leadership
roles in vocational-technical education. We are sorry that we could not
accept into the program more than the twenty specified, because many
excellent applicants had to be excluded,

Although we were not able to inciude you in the group selected for the
program, we are still interested in helping you in any way we can to prepare
yourself for a more signiiricant role in the Pfurther development of vocational-
technical education in Michigan. We would, therefore, be pleased to hear
from you and to work with you in any way that you think we might assist you
in accomplishing this objective.

Sincerely yours,

Ralph C. Wenrich, Director
Michigan Leadership Development Program

RCW:d1l
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THE UNIVERSITY OF MICHIGAN

SCHOOL OF EDUCATION
ANN ARBOR. MICHIGAN 48104

DEPARTRENT OF VOCATIONAL EDUCATION
AND PRACTICAL AXTS

MEMORANDUM

*0

DATE: April 28, 1966
TO: Summer Workshop Participants in Leadership Dsvelopment Program
for Vocational and Technical Education

FROM: KRalph C. Wenrich

A few short weeks from now, you will be coming to Ann Arbor for the suwmser
werkshop in Leadership Developirent for Vocational ap® Technical Education.
We promised to let you know details about registration and paymert of the
scholarship.

Those of you who have been admitted recently to the Graduate School, as either
regular or special students, will receive a notice of admission. Bring the
notice of admission when you come to register; you cannot register without it.

Registration will be held Monday, June 27, from 1:00 to 3:30 P.M., and Tuesdsy,
June 28, from 8:00 A.M. to 3:30 P.M. You should go first to the Rackham
Building (on East Washington Street) and pick up your registration materials.
Then come to this office, Room 4106 University High School, to comsult with

an advigsor (Lewis Hodges or me) and fill out the forms. The specific courses
you will elect will be determined at that time, but they will be among those
listed on the mimeographed sheet encloged. You should sllow yourself at

least a half day to complete regictration.

The total amount of your scholarship will be $600. You will receive one-
half this amount at the time you register in Waterman Gymmasium; the tuition
fee of $95 will be deducted from the $300, ard you will receive the balance
in cash. The other half of the total scholarship amount will be paid on the
last day of the workshop, August 18.

Shortly, you will receive information regarding housing facilities during
the sumer.

If you have any questions, write or call this office (telephone, T64-8u423).
I will look forward to seeing you Jume 27 or 28.

RCW:411
Enclosures

P.S. If you have not yet mailed your applicabion feor admission to the Horace
H. Rackham School of Graduate Studies, you should do go immediately.

ERIC
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The University of Michigan
LEADERSHTP DEVELOPMENT FROGRAM
for
VOCATIONAL AND TECERICAL EDUCATION

INTRODUCTION

2

The 1955 summer leadership development workshop will be atiended by twenty
selected veeghional and technical sducators. It will be conducted at The
University of Michigan, Ann Arbor,beginning June 29, 1966. The participants
will be engaged full-time, five days per week for eight weeks. A Carnegie
Corporation of New York scholarship in the emount of $600 will be provided
for each of the participants. 211 workshop rarticipants must be accepted
by and registered in the Horace H. Rackham Sczcool of Graduste Studies for
the svmmer half of the Spring-Summer Term.

CBJECTIVES

The lesdership development workshop is designed to further develop selected
individusls for leadership positions in vocational and technical education.
It will attempt, through lectures, field experiences, small group work and
individual study and seminar activity, to instruct the participants in
effective leadership practices and techniques as well as to provide the
specific knowledge required of a vocational-technical administrator. Most
important, the workshop will erdeavor to assist the participants in gaining
an insight into their own behavior and attitudes which affect their ability
to direct the efforts of others.

CURRICULUM

The 240 hours of workshop experience will be allocated as follows:

Formal Presentations (approximately 80 hours):

leadership factors, organizational patterns, edministrative functions,
personal skills (speaking, writing, etc.), sceio-economic considera~
tions, legal aspects, human and community relations, supervision and
curriculum development, industrial psychology etc.

Field Trips (approximately 80 hours):

Visitz to schools, colleges, industries, govermmentel units, ete., to
study vocational programs and to cobserve administrative practices and
procedures.

Seminars and Discussions (aspproximately 80 hoursj:

Group dynsmics, small group discussions, case studies,
seminars, ste.
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Individuzl Study and Hesesrch

thyee hours & 4dgy
D& émi Svﬂrﬂd
e made

Each individual will be expected to spend approximsisly
in preparation for the workshop. Zvsluative tests will

periodically 4o assess individusl snd group progress. Time wi
avellabls for independent study and pursult of individuzl provle

REGISTRATION IN THE GRADUATE SCHOOL

The primary purpose of the workshop iz nobt a shepping stone to an advanced
degree., However, eight hours of graduate credit will be cbiained by enrcil-
ing in any of the folilowing courses:

~ B613 (2 hours} Administrative and Supervisory Punctions in Relation
to Vocational Education

BB13 (2 hours) Vocstional Education Workshop for School Administrators

2663 {2 or 3 hours, for & total of 4 or 6 hours) Seminer: Voestional
Education and The Practical Arts CR

561 {2 hours for a total of b hours) Special Problems in Vocational
Education

K690 (1 or 2 hours for z total of 6 hours) Internship and Directed
Field Experience

X57C (1 or 2 hours for a total of 2 or 4 hours) Reading in Education
K680 {1 to 6 hours) Individual Research in Education
Any combination of the above courses is acceptable provided they have not

been taken previously. Advisors will be assigned from the project staff %o
eegist the participants in the registrstion procedure and approving course

elections.

CALENDAR

Registration for Summer Session -- June 27-28, 1966
Workshop begins -~ June 29, 1966,8:00 A.M.

Workshop ends -~ August 18, 1966

FURTHER INFORMAT IOH

Questions and requésts for further information concerning the project should
be addressed to the Program Director:

Ralph ©. Wenrich

Department of Vocabional Educaiion
and Practical Arts

School of Education

The University of Michigexn

Ann Arbor, Michigan 4810k
Telephone: T764-8423

Coapm ot
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Letter (individually typed) to supsrintendent and cther administrators of
school district in which selectee is employed

May 11, 1966

Dear Mr.

It is a pleasure to inform you that Mr. of your school system is
included in the group of men selected to participate during the ensuing year
in The University of Michigan Leadership Develcpment Program. This program,
as you may know, is designed to prepare persons for leadership roles in
vocational and technical education. Mr. is one of 20 persons sa2lected
from a group of 45 men who came to Ann Arbor at our invitation for testing and
interviewing; the 45 persons had been screened previously from a list of 295
persons nominated by local school administrators.

The Michigan leadership Development Program consists of two major parts:

(1) an intensive eight-week summer werkshop which will start on June 29, 1966,
and {2) an internship program and field experiences beginning in the fall of
1966 and continuing throughout the school year.

The second phase, the internship and field experisesnces, can be a rich experience
for the trainee and of considerable benefit to the local schoel district if the
program is properly planned. Each internship participant will be expected to
dn certain studies related to the school and community in which be works;
follow-up studies, community occupational surveys, and studies of existing
vocational and technical programs operated by the local school district and
other community agencies are examples. Other experiences will be planred on
the basis of specific local needs of the school and the community; included
among these experiences might be, serving on a curriculum committee to develop
new or revise vocational programs, planning new or expanded facilities for
vocational and technical education, developing a cooperatvive occupational
training program, supervising Manpcwer Development and Training programs,
working with local lay advisory committees, and working with local govern-
mental agencies and community organizations in the development of improved
vocational and technical education programs. Enclosed are several copies of

a mimeographed statement describing in greater detail the internship phass

of the program.

It is hoped that you, or someone designated by you, might be able to work out
a satisfactory interasnip for Mr. . Also, it is hoped that the
intern would work under the supervision of an experienced administrator such
as yourself, your high school principal, or local director of vocational
education.




Ietter to superintendent of selectee--May 11, 1966--2

Just as soon as possible, I, or some other member of our staff working with
the Leadership Development Program, will contact you to discuss the internship
program for Mr. . Since we will probably not be able to visit most
schools until this fall, I thought you might find it helpful to have at this
time the enclosed information regarding internship experiences; in building
your plans for next fall, you can keep the need for internship experiences for
Mr. in mind.

Incidentally, though it is not absolutely necessary, it is highly desirable
that interns be given some released time from their teaching or other noxmal
duties for the performance of the internship activities. In addition, it is
expected that the intern will give many hours outside of school time to the
performance of his duties.

If you have any questions which need to be answered before we are able to
visit you, please call me or Mr. Lew1s Hbdges at Area Code ?13, {ah 3h23.
You may call COlleCu.

3

Sincerely yours; S  »“‘f<

Ralph C. Wenrich
Program Director

RCOW:d1l
Enclgsgres

coe Priﬁcipal
Director, Vocational Education

[T



THE UNIVERSITY OF MICHIGAN

SCcHOOL CF EDUCATION

ANN ARBOR, MICHIGAN 48104

; DEPARTMENT OF VOCATIONAL EDUCATION
! AND PRACTICAL ARTS

MEMORANDUM
DATE: May 23, 1966

TO: Participants in Michigan Leadership Development Program for Vocational
And Technical Bducation, 1966-67

FROM: Ralph C. Wenrich

A few weeks ago I semt to your chief administrator (Superintendent or Community
College President) and other administrative officers with whom you mey be work-
ing, a letter notifying them .f your selection for the Leadership Development
Program. With that letter was included a mineogmphzd gtatement explaining the
internship phase of the program. I thought you, £60, would like to have more
detailed infcrmation about the internship; perhéps ome or more of your adminis-
trators will be discussing it with ycu soon.

Also enclosed is a copy of a directory listing all former participants in the
Leadership Development Program. Although not &ll the information on addresses,
positions, etc. is correct {we are now in the process of updating it), it is
sufficiently accurate that the list may be helpful to you. My thought i3 that
you might know one or more of these persons and wish to talk with him about

the program.

ips

Enclosures

ERIC

Aruitoxt provided by Eic:




May 11, 1966

The University of Michigen
IEADERSHIP DEVELOPMENT PROGRAM
for
VOCATTONAL AND TECHNICAL EDUCATIOR

INFORMATICN CONCERNING INTERNSHIPS
1966-67

INTRODUCTION

The University of Michigan has, for the past two years, been engaged in a program
for the development of persons for leadership roles in vocationsl and technical

education. Funds have been secured through the Vocational Education Act of 1963
to continue this program for at least three more years.

In January, 1966, we asked local school administrators--superintendents, high
school. principals, community college deans, local directors of vocational
education, and others--to nominate persons with a background of training and
experience in one of several vocational-technical fields and with high leader-
ship potential. From the 295 persons nominated, 20 persons were selected. These
20 persons will participate in an intvnsive eight-week workshop to be held in
Ann Arbor during the 1966 summer session. The workshop is designed to prepare
them for the second phase of the leadership Development Program which is the
internship; this statement is intended to describe the internship phase of the

program.

OBJECTIVES OF INTERNSHIP

1. To provide for the intern some administrative responsibilities

2. To ensble the intern to benefit by association with experienced
administrators

3. To provide the intern with a working knowledge of his community

4, To enlighten the intern as to how his own school system operates
administratively

5. To give the intern insight into the power structure of the
community

6. To provide an experience whereby the intern can assess his strong
and weak points '

7. To give the intern visibility in the commmity and to sssist him
in gaining professional stature in the local school system




EEQUIREMENTS OF INTERNS

1.

2.

EXAMPI.ES

The 20 interns participating in the program will participate in an
internship and/or field experiences in the school system in which
they are employed during the 1966-67 school year. During this pericd
+they will also participate in monthly seminars which will meet in
Ann Arbvor. Interns will enroll for twec zemester hours of graduate
credit each semester. Guidance and direction for the internship
phase will be accomplished through the monthly seminars.

Each intern will be expected to participate in a variety of activi-
ties including such experiences as, (1) making a community occu-
pational survey in his community, (2) making a study of his local
school administrative organization, (3) conducting a study of
existing vocational programs in his community, (4) making a study
of his community's power structure, etc.

Each intern will participate in one or more projects; the nature of
these projects will depend upon the individual's goel and the oppor-
tunities for on-the-job experiences available to him in his school
and community. Some examples of special internship experiences
might te, (1) to develop a new or revised vocational curriculum,

(2) to work with parent-teacher organizations or youth groups, (3) to
work with advisory committees, (4) to assume scme supervisory
responsibilities.

The internship and seminars will not regquire time off from the
participant’s regular teaching assigrment cr other employment. How-
ever, if released time can be arranged (and this is considered highly
desirable) additional experiences in leadership roles can be provided
for the interan.

OF TYPICAL EXPERIENCES FOR INTERNS

1.

——

Community cccupational survey

Study of needs of youth and/or adults

Study of local school administrative organization
Study of existing vocalionsal programs in community

Study of vocational programs in Tields other than the intern's
special field :

Follow-up studies of graduates from vocational and technical programs
tudy of dropouts

Descripbion oF cossmmity in derms of populsition, social structurs,
senonic ackivities, power structurs, ebe,

Edmiyistraiive regponeibilities on the local level




o

EDUCATIONAL, OBSERVATIONS AND INVESTIGATIONS

Fach intern will be expected to observe and study outstanding programs in
his own school system or in other schools. Released time may be necessary
for such visitations.

OTHER SUGGESTED ACTIVITIES FOR INTERNS

1.

2.

Work with Community Organizations and Institutions, such as:

a. Michigan Employment Services

b. Chamber of Commerce

c. Committee for Economic Development

d. Service clubs

e. Clubs and youth groups
1) wmica 2) YWCA 3) L4-H Clubs
L) FHA 5)FFA 6) FBLA {Future Business

Leaders of Americsa)

7) DECA (Distributive Education Clubs of America)
8) Junior Achievement Clubs
9) Youth Commissions

Study School Plant and Facilities
&, New construction--vocational and/or technical facilities
b. Existing construction--expansion or better utilization of
existing vocaticnal facilities

Work with Superintendent and Board of Education
&, Keen superintendent and board informed as to trends and
legislation relative to vocational-technical education

Improve School Community Relations
a. W¥Work with parent-teacher groups
b. Assist with school exhibits
¢c. Write for local newspapers
d. Make addresses before groups
e, Help with publicity'programs
f. Represent the school in cooperating with other community
agencies

Work with Advisory Groups
a. Comunity council
b. Citizens commibtees
¢. Vocational educstion commitiees
d. Crafi committees
e. Joint apprentice commitiees

Improvement of Instruction
&. Provide leadership, staff meetings
b. Define aims, objectives, scope, of vocational program
¢. Help new teachers
d. Help select, develop, and use instruciional materials
e. Assist teachers with new methods and techniques in teaching
f. Help with auvdio~visual aids




ERIC

¥ -

e

Development of Staff Perscnnel

a.
b.
c.

Study teacher load in shops and classrooms
Orient new teachers:
Help improve teacher efficiency

Improve Pupil Personnel Policies and Prectices

a.
b.
c.
d.
e.
f.

g

Assist in the Improvement of Shop and Laboratory Organization _

Vocational guidance

Testing program

Student records

Shop organization (student personnel)
Discipline policy

Working permits

Student selection (for specialized programs)

and Management

a.
b.
C.
d.
e.
f.

Purchasing equipment, tools, and materials
Inventory control

Equipment arrangement

Storage areas

Safety

Bousekeeping




0Glgh BPOOSO
PEOY I9ATH QGSE

STOOY2S BAXIY BPOOSO 06Lgh BPOOISO
T1966-6€ ., TST6-6€L ssaursng UOT3BONDH 4TAPY PuB TBUOTEBOOA JO JO309XTd TOUOTNOH QLIS
LIS D'V LIG D'V fsaTpnys IBTO0S ‘SOTUOUOOH pue sjoafoxd Tevroedg JOo JX0300II( ‘¥ Mowvp ‘xsquadrzs)
H20gh uojBuTULIB
BuTaFerg ‘SuTBUUIslqed 99s88Me8TUS 0002t
‘soTyemayzsy doys sTooYdS OTTqnd uojButwIBg 0508 TaoN
L9G0-94D 0Tg0~9LY ‘BuryBwlautqe) ‘Butpesy SuTuTRIy UOUBHOH 'S 208TH
€1€ o'V €1€ 'OV qutadantg ‘FUTHIOMPOOM Tsuo138dnoop aafawradoo) ‘I03BUTPXO0) ‘d TIeE ‘Yununeg
SOTUBYOIN Lol6 wuadly LoLé6y euadiy
OH9T-95€ wIsd ‘90USTOS JUBTJ . Tooyos YBTH suadiy T 9oy
6 oY ‘uoryBOoNpT TBINFTNOTIVY SIN3TNOTITY TBUOTIBOOA JO JOLBUTPIOO) BIIY WeTTTIM D ‘uo3zreq
6gogh uaxanh
Texapad o222
S0USTOS TBOTITTOd ‘AT098TH 8891700 A3Tunumwo) A3uUmo) qWOdBR Eq0gn  SUBWTD W
G6EG-EoY 0022-66G. ‘ooustog TeIdua ‘Butmsrq Bututel], pus T9xAxq LGQTES
C1€ 0V €1I€ D'V ButxssutBuy ©s3ay TBTI3SNpUT quamdoTasa@ xamodugy JO JOJBUTPIOOD ‘P quexrd ‘stuoyluy
20564 sprdey pueid ,
ge *axd S9OUST08 “4 N ‘smMB330 9T€ €2h6h DUBTIOH
SHTH-HXI HEEG-9TD Te2T30T0Td pus 3Jueld 3O0TI38TQ TOOUDS 93BTPIWISIUL JuUdY 399x35 pugt Lg6."
919 °*0'V 919 *0'V ‘2In3TNOTIZY TBUOTHBOOA JUB3TRSUO) UOTHBONRH TBUOTFBO0A 'V TT8axs) ‘IaTpy
AWOH TOOHDS AL VOIIIINED DNIHOVAL NO NOIIISOd GNV T00HOS SSHEAAY GWOH ANV SWYN
ANOHJHATAL, SLOFLANS ~
V anoxd
S9-%961
NOTLVONAH TYOINHOHEL ANV TYNOLLVOOA
J03F

RAVWD0Ed INIWJOTIAHA JIHSYAAVAT NI SINVAIOITMVA

UBITUYOTH JO AJTISIDATU() SYL




g10afqng peseTay ‘s100%
suUTUOBl ‘UstiBuy ‘sousyog
TBTO08 {54y TRII}SNDUT

UY3TH Jotump ‘s3osfqng
IV szﬂpwoﬁ@a gsaursng

SOTJeway} B TBTILSNPUL

futpssy qurtaxdenig ‘BuryivI(g

122g-9xL ‘doyg sutryowy ‘AxoqsTH ‘syay

TerTIasnpul ‘satpnas TeIoos

90UDTOG TBLUVOS ‘3doUdTOS

18018070t ‘Butnerg ButxsautIug
‘aoustog Teo1siyd s3Iy TBIXL

6019k THHO~20T
€1 o'y €IE *0'V
L662-596 9196-6.E
€IE *O'V €1 *0'V
€1€ D'V

gLgE-vL9 GE20-2€¢€
€1€ *0°v 1€ OV
9..89-%6.L 6Glg-1lg
€1 o'y €IE *0'Y
S AT W T9Te-LI1
919 *O°V 919 *0°'V
TWOH TTOOHDS

ANOR IR

-SNPUI ‘UIZT-uib fs3oafqng
TIV ‘U3g pue u4l ‘syoalqng
Pa3BTIY pPuUB TBUOTIBOOA

USTT3ug ‘soTpnys 181008
‘aoTymOoNpy SATINQIXILSTQ

SaTpPnlg T8T008
‘UCT3BIFSTUTWPY Ssautsng
‘BurTreiey ‘SuryenrEy

sapex], JurpTIng

‘a1q pue ooy ‘doug suTyOBR
‘Burqrexq Furasourduy

puB TBOTUBYOSW ‘soTpnay
T6TO08 ‘sjay TeIX3Snpul

SLYOTALLHED ONIHOVEL NO
SLoULans

Scign uxodxeaq
PBOY pXod 00RLT
Tooyog UPTH uospIog
uemITsy) usunIedag
Bututey, juswdorsrsqg Xanoduspy.
‘rostaxadng pue ‘doyg suryosp ‘Iouoeall,

£LIgh Pooavocy

UOSISFFSL M HEHEE

JOVIFSTQ TOOYDS IBITBITS

weIBoxd woay AQUno). auABvM ISMOT
uoT3eInpy

TBOTUYOSL, PUe TBUOTFIBOOA ‘JUBITNSUCD

0Tegn 3T0a33(

UFIISH GEES

Tooyos YITH Laspsid
S3IY TBTIYSNPUl ‘aaycwag

oBT3u0gd

3seg ‘oATIq HOBAL SPIH OGE

08T3UOd 3O £3TD 9YF JO JOTIST(E TOOYDS oYy
UoTAwINPH TEOTUYOSY Pus :JoModusH
dryssoTguaxddy Jo I03BUTPICO:)

680gh - UsIXEBN

Texspay 00Tce

STOCUDS OFTqRd -8%AQ 'UBA

uoTqyeonpy ssaursng «HO#&Q%@QQOOL&@&mem

2028  q70I%3Q

PIRADOON 9206

TOOUOS ‘UBTH UIBYZION
J0Tasuno) aduBPERY TBUCTLBICH

02L6t XTOASTIBUD
BuTpTINg £3un0)
4OTIFSTE TOOUOS
91 BTPSWIDQUT OUWTH~XTOADITIBYY
JUBI TRSUC) UOTIWONDT TBUOTIBOOA

NOILLISO4 QNV ‘JOOHOS

0STEY BIWOATT
SWBPY TT6G

"0 suspbwyr fEspnen

42TgY  uIoqIes(
¥red LsoTputan 152
‘O PTRRCT CZUSIRANT

l2ign  uxcqrusq
- @4338e3eT QICL
"W TeTuRg ‘THSuT@Ey

~2BIUOS
wHouy €6gE -
‘7 useuuway ‘uswginig

'€60gn  wsaxuy
BUY ¥weUes EoHLZ
VIRSNY Y FUTON STEH

260gh  ULIXVY
PIBIDEQLY
I oBagay fyvaxn

laley uepioy 138y
PLeTIEed Oy
] ReTseM Y1207

SSRIAAY HWOR GNV SOTeH

op |

\Ulm

i
. ]



61g85-1LQ Te9%~169
6Ty *O'Y 6T "O°V
6Q0E-THZ OEE0-THD
£1€ o'y £1€ 0V
L8LO~HDL Tgh6-6ad
€18 *0°y €1E 'OV
162-24qQ OTLE~E4g
Q19 ‘DY 919 0V
1.099~-626

£1€ o'y

2stl-2gl cEeg-2gl
LIS *D°v Lis *o'v
205t -9vd Q06h-9vYd
519 *0°V 919 'OV
EH6E-T6L TL60-99%
£1€ *D'v €IE OV
HWOH TO0HDE

ANOR JATHL,

JqoBo) DPBSH
‘uorywonpd TVTIFENPUT

SOTUOIL O3 TH- L3 TOTIL.09TH
‘s308fqng I pue I
PogeIayd ‘syay Teraysnpur

JFuryronTeaN
‘Butaryeiq ‘e3ay TeTISSNpUL

SOTWOUOOT
‘uotrgyvonpg sssursng

SOT}BEWEY} 8N
‘souatTog ‘s3ay TeTIASnpul

UOTABONDE SSIUTSHY

uotyeonpy
IBATIE ‘wWSTTeUINOp
‘Butyyexq ¢s3Iy TeTI3SNpUl

§203fqng pogelsy ‘YICATBIOW
‘soryeweyr e ‘Burread

SLVOTALIYED ONIHOVEL NO
SLOEL dNS

910t OTYo ‘opainy
PBOY STTTADUOH QGLE

Tooydg YBTH JOTUNY PODMUGION

I8Y08al, §3IY¥ TRIILSUPUI

191gh sOIUCHy
qQwooesn R GL3T
8TOOYDS 2TIqRA S0IUOH

UOTLBONDPY TBUOTIBICA JO JOF0HXIQ

€sogh  ovTIUOG

I93U3) IVTALIIG AFunc)--9ATaq snduwen

sToOYDg £3uMOD PUBRTHB)

JUBLTREUOD UOTFBONDH TBRUOTIEIOA

hﬂ#m:..awbwm PUBIH
. 383338 MIed 4¢,
sTooYsg owﬁnwm USABH PUFID)

UoT3eoNnpy 3TNPY PUB TBUOTIB20A JO JXORIDITQ

3Tox38(Q

fpusxn otgy

To0u0g UBTH UISLSVSULION
pesH juwasmyxedsqg

1026y UosjoBf

SNUSAY UBPTYOTH M 052

STORYAg 2TTANG uosyoBY
S3IY TBOT30BIg puw

uoT3eonpd TBUOCTILIBOOA JO JO3OSITQ

Oty uoFaysny
aNUBAY UOISNRT £QTT
I93ua) Bururex]

TITHS Baay uocdaysuy ‘Io302xTQ

SUBWSTD "IN
Butpiing L3unop ‘I00TI Uy

JOTIFSTA TOOUOS 991BIPSWLISqUT AJUNO) qUOSUW

uo T3 RONPE

TeoTUYD3aL, PUB TBUCTABOOA IO JOLIIIT]

-NOILISOd ANV TOOHDS

1666 OO ‘Banashrrag

PATI( BIUOT Q21
g AT ‘aopng

- 1918 avavoK
X00) UOBISTIIL H56
'H suwy ‘uysig

{9961 Arenuep TTiun)
otagh .
SPOCH S3UTCI 288015
PIBTTY OQLT
“H praeq ‘sinog

Lth6n usaey puep
WLLT  OEQT
"H PIOXBH ‘TTaUS

310233Q
onuaAy puerd gl6T
‘H 91220 fuosiag

Eogby uosjowp
£PVTH GOKE
'S unef ‘IISHoTSPIN

Onii6h  uoIsRsny
yoxsy M 6ET
“f £Xxsg ‘uolTINOW

920gY wmmmykw
¥ DIBMOE “DIBUiHN

SSEHACQY IWOH GNY JWYN




I & W &

~

sATqOWOINY
‘SpTrEmENSUg PUE SOTTINBIPAH
‘ssusTod ‘satpnag

€1 *0°V TeIsog ‘uorTiuonpy TBTIIsSNPUI

UOTABUTRICOS ‘smoTywdnosy 89TXI0

€¢ *3xx
6E8p-£a6 ong6~S01
£1€ o'V
OS2~ ENT 102061
S0 D'V 919 *O°¥
Lot *3XH
05LL-68L TEQT~gHO
c1€ *o'v €1 *D°V
9606-£62 00T6-£62
€1 o'V €1 'OV
H#ETS-HHS LH9T-%HS
919 "0'V 919 *2°'V
nlge-cob G1E6~896
o156 "DV 919 0V
TEh9-61d gTIRT-£g¢E
919 '0°¥Y Q19 '0°'V
TWOK TOOHOS
INOHITIIL

‘BoT3eonYy Ssaursng ‘ystISug

{30U2INY TRITOS  S2IIWUSD
TRIBUDY ‘AwI ‘Surjuncdoy

£20USIOg 30BXY ‘aAfjcowoiny

UOTFBUTPIOO] puw ‘pajeTay
‘UoTgEoNPE SATANQIIFST( PuUE
30TJI0 ‘Surjunodoy ‘saTpnig

TBIo0g ‘uorgeonpy ssaursng

ssauTeng TBUOTIBOOA
‘gaTpnlg IBIONOG ‘ssautsng

doug wxygd ‘SOUDTOZ TeBILDIUID
‘aan3TROTIZY TBUOTIBOVA

20U3TOg TBOISAUJ
‘uotgeonpy Terigsnpul
‘pagesy pue Butiysag

STB3oW ‘£3TOTILOSTH
‘Butaerg TeOTUBUISN
‘uotaednpy TBTIJSNPUT

SLYOTJTLHED ONIHOVHL NO
SLOEMANS

H2Tgh UXoqreaq
BpUN3oY TO902
TooyoS YITH pIod T2SpE

mexfoxd AI3Snpurl pue apery ‘I0LBUTDIGOD

€os6h sprdsy pusad

"0 °N ‘¥oragsof £4T

221100 aotunp sprdey pusId
suamdoTaAs(q

weIBold pPUB JUBWIIBTH JO J03D3ITQ

€oSgn  AUTTA
992138 ARsTsxwsy 2swd £26
uoTqEoNpd JO PaABOg JFUTTI

wrxBord 310H 107 swexdoxd TBOTUUDD],
pus ‘TeuotaednooQ ‘IBUMOTABOOA ‘ZO3BUTPICOD

geogh Ie88ll
peod PTIaTIXB) 00SEE
gTooydy8 oTTINg I3sBIg

UoT3eoNPY TBUOTLBOOA JO JOJOIXT(

Shh6h uoBay sty
£299D ‘N 00ST
Tooyos UITH I8Find-sSu3osy

JO3BUTPIO0) UOELBONPY SATIBIOA00D

LTO6H 9xj oTa3ed
‘A i ‘onusay T031de) 462Q
I97u3) Juiyoswal Uapnls ASH

UOTFBONPY JI2UYDBEL, UT JIOFONIFSUT

1006 oozBWBTEN
LgTsaaATUf) UBITUYDTH UIHLBLM

SuTioNIBH UMSTOIIDT JO JOSSITIOXJ JUBLITSSY

é2gbtt BquuBOSY

sBa170p LyTunwmio) SON 2P Aeg
quswixeds( TBOTUYOR], TBTIFSAPUI ‘UBWITBYD

NOILISOd ANV ‘IOOHUS

g dnoxs - GO-HO9BT

HeIgh uxoqxesq
peagsu(Q S66TE
g STAOT) ‘uosndisg

gog6h sprdwy pumad
“H°N X1 AasuszYUsSsM TGOT
‘g gxaqoy ‘Azimg

w06 AUTTL
pwoy ATTSY QSHS .
5 saTIVYD ‘NXBID

920gYy 199%81%
ATIE PUTH 08 GHLLT
‘N uyop ‘ured

Ginbn  uOBaysnp
osumg TGET
*H DPIsog ‘uipassg

LTO6H Hwaxd sT3ded
Jqxed
ISTIBX] oTduntal o\@
183438 8sex] § TON
7 anay “AoEsg

THhbh UcHaysnK
L0833 %528
g SeTIBYD ‘rasuusyg

63Q6k BqeuBRSY
pBOY ¥SeI) MCTTIA 1EET
3 9UIY ‘HOSIBPUY

SOTHAQY JWOH IV W

|
|
w




g A woEials

Gy o

gO06h TTEUSIEH

SuTpTIng £3uM0) uUnoyrsd

QOGoH  TIBYSIWY

gHEC-T8L 4916~ 19L fydex3osp ‘s3osfang wBIdoad SQRTPIWISIUL ‘UOTIBONDH SATIJ UIION TO9

919 *D°V 919 “0°Y sgautsng TIV ‘sotwouooqy TROTHYOSL PU®R TBUOTARIOA ‘aurliInsuc) £ 3x9q08 ‘xeany
T0TQ 9OJUCK

FutyFeaq 398138 §8X7d 3sed 2 T9Igh S0XUOK

LNI6~-2He 0666-2he TBUOTEBIOA ‘a0UaTog 8327 T0) Aqtunuwmiod) £3UN0)D S0IUCH AT TVIVCTOD Q28
€1E "0V €1€ 0¥ ‘uotyeoNpE TBTIZSNPUT UOTIONIFSUL JO Ue( ' 3E2004 ‘UTTION

T yoesg JIoqaey

6L6%-6L% GHOY=6L4 doys wxef THhQ UOBIY IOGIBH T opvsaNeT Leot

L16 ‘0'V LIS 0V ‘aIm3INOTIZY TBUOTIEIOA Tooyog YBTH yowsg xoqasy ‘Tedroutad g sswep ‘aojsuyop
oLIgy usnouwdrd
Pa3eTayd SATINATIYSTEQ 333I948 YOINYS 069 alighn uanoudid
TTTH-€O O0TE~ETD  ‘palslay S0TIFO ‘SOTWOUODH TooYds YITH yanowidid soozquasxn #4TTH

€T€ 0V €1€ *0°'V ‘ysTiBuyg ‘uorzeonpd ssaursng UOT}ONIFSUI P33BTy ‘IO BUTPIOOD-I3YDBI], ¢ ATTTUg ‘uosutop

FurpTaM ‘uoryeonpd
1Tnpy ‘dous sutyoel
LET2-2ha HEG-TLQ ‘oT@ puv 100L ‘£aTPN3S
919 *0°Y €1€ °0°'V TBTOOg ‘uorgwonpg TBTIFSNpPUT

20egh  3voaus(

SNUDAY PIBADOON OTEL

30TIJO0 A3tunjxoddp oTwouwosy UBITUSTH
aATANOaXY LpTtimagoddn ormouncy

LThbYy  UDATH pUBLD
pEsID 025
‘7 s~wep ‘saooef

Q218 uxoqIesy ‘peoY U2dIBIIAY TOTS

0gle-1l2 adsTT0n LyTunumuc) paog LIusSY
€€ 'o°v SODPBJL, PS3ETSY UT SOTBwWwayley ‘xsyoesi
pue

- p—— e — A o ot Ml it PO S ot

Qzigh uxoqxesy ‘peod paod QOYLT
Tooyos YFrY uospixod ‘uorqeonpy
TRIILSNPUL PUB SOTIBWRULEN ‘Iauoeal]

GETRY A1) webaed
ZGEVUTH TOZ0L
3 uygope ‘rsusy

21L9-22Y THH0-2865
€1€ *0°VY €1E *0°VY

sot1sfyg ‘soTrewsylz e
fsqay Tetagsnpul

L6Tgh Teuwtisdx
Tooyos UyFTH t3uBTIsdx Létgy TaueTTsdy
£x3snpul pus spell JO Jojeutpxoo) do-ol QA LI MBTAGRTD 00T
doyg sutyosN Jusupaeds@ UOTABONDH TBUOTABOCA ‘UBWITBYY " AI3008 ‘NOTPPRH

TLn9-2gh OhTZ-28h
€1 "0V €1 ‘0¥

Otthbh UOToSTK
uctasonNpy JurpTing L3unod
ssautTsng TBUOTA®B20A ‘Ystuerds 4oTIESTJ TOOUOS 33 BIPSWIIIUI BIIY uUcIaysnp _
‘ystTBug ‘soTywmsyy el JURITNSUOD TBUCTIVO0A *S pIoZey ‘Zaustd

dNOH TTOOHDS SLVOTAILYED DNIHOVEL NO
ANOHIHTHL SL2ELdNs

NOLLISOd NV TOOHDS SSHUAAY HWOH aNY FWUN

. ..— - - . e - - : _



R s

Wl wlissosEScdene:  moaiiRallivestienaiingon skl

[E TR S

€ WX

T61E-Eeh LoT2-E2h
€1€ o'V £1€ 2V
6EGT~Geh 0002 -CH}
ETE 0V €1€ "oy
19E0-THe NEEO-THS
€1€ "oy €1€ oV
609L-299 TE2-£99
€1€ "oV €1 *0'v
TH 93

GeSh-6gh QGHE-E6E
416 "oy LIS "0°V
7GLE-GOD $126-500
906 D'V 906 'OV
qROH TOOHOS

SNOHIHAIHT

sSwaJy sS3JaY TerIAsnpul TIV

LydexBoan fsormouony
‘uotjeonpy ssoutrsng

UoTIBoNPH ISATI( ‘saoslang
I pue J pag3eisy ‘Sutqrnag
‘IBI2Usy) 53aY TeTISNpPUT

SoT3ewayl 8l YITH
Jotunpy ‘ABotord ‘soTpnig
181008 s3Iy TerLasnpul

SOTWCUOORY ‘8UIUNOO0Y

L

ButTosuno)
‘aaoalgag psaeTsy pue
UOTABUTPICOS I puw I ‘douyg

‘aousatcy Tworsfuyg ‘doug wmxeg

‘2t TNOTIZY TBUOT3BOOA

Sur3rexqg ‘ysridum
‘R2098TH ‘s3aY TBTI3Snpul

HLVOTLTIYED ONIHDVEL NO
SLOELENS

QRZ6H Uesumosy
ToOYDg YSTH JoTUMp Yasumos],
JUBLETSHY SATIRIFSTUTNDY

$30Y [BTIISNPUT SDPBIH YIQ DUB ULL ‘Iouoway

owegh 3TeagsQ
YOoTaLH TTLLY
ToOYUDS UBTH WOTUf PIOIDPIY
neT ssoureng ‘Sutdesyyoog ‘Burireisy
‘UOTRBONDPE SATINATIYISTY ‘I3YYOB3L

TO1gh S0XU0R

12ad38 20.IU0W YINOE gy

£TO0IDY OTTONRg SCIUOW
JI0qrutTprco) diyssvrsusaddy
JIOLBUTPIOOS TRIALSUpUL pur 3PBIY

99-5G61

£OTgn JOoYry uwuy
PABASTROL UMTLBIG 2894 T0Y
ToCqoS URTH J0QIY UUY
Jurpzeaq ‘asyoBy]

CI0Qh STITH PIsTIWoOTY

IBACPUY COZY

TOOYoS UFTH STITH PISTIWO0TE

SutdLy, ssautsng pur JUTIMOILY ‘Ioyoval

0T6gy Farsue]

399338 Xeps’ S 9git

§TOOYDS OTTaNg JuTsSUs]
J09BUTPRIOOS TBTIFISNDUI pUB SPBL]

19664 uSnequels
sTOoYOS otTTand
drysusoel, ysnequiels ‘juspusjuriadng

NGILISOd dNV 'IO0HIS

oQz6h  Uasmnoay,
peoy auxag 9%l
P preucqg ‘AsTiasg

QCTIRYy  WTUWOATY
PeoH STIK D4TH EHEEE
7 sonag ‘uogaeg

19I8Y moaucz
aMUDAY JOGXY Q01T
‘g JUsH ‘umnmisyoy

HOTQY AOQLY Tuy
SIFTTOPY sele
3 Aoy ‘pooMasPUN

7G0Rk. Swiguog.
POONIZDL HQLT
‘f goouxy “sutdoug

gobgn  FuTsuw]
ISTD 398F T3¢
*0y ooUzIMR] ‘as0odUBI

719664 mmwmpsmwm
L1n xog
£ TXE) ‘usUIuRTH

bl

SBEMCCY HWOH NV v

S




Y

e A ko Mot

k.

RN i

POOM ‘BuTirBq

“{e1oW ‘WOTIVINPH TBTIZENPUTL

Fuitasaurfux TemaTnoTIdY
‘a0u9 [0S TrIdUdY
3N TNOTIAY TBUOTIBO0A

FutTosune) fswesaBoxd
©0=0 f890y TerIIsmpur

1Y TBTXISRPUT AIXBiUataTH
AUTYIATILI TBUOTIBOOA
fg9xy TetaaInpur LIepuodag

Sy TRTI.Snpul

S8TPNAS TBTO0S ‘sOTuWouoIT
‘uotqvonpy ssauTsnyg

32UATOY
THIBUSY 3y TeTLSNPUT

998881) 2ATwI3G00)

Wr suotTqedaooQ TBTILSNPUT 0%

Pa3eray s30afgng ‘UOTABUTRION)

L2g6-"1L. 00RT-0g%
€I 'OV €€ o'V
h92g~hel e2EH-G6€
€1E 0V €1€ 0¥
QE65-E4E o0Eg~£5E
€1€ 0V €I€ o'y
G694-9Vd QSUg~£da
919 Q'Y 919 ‘O°'Y
Qveh-gle THG6-6L3
LIS "0V LIS D'y
Q262843
€18 oy
2LEE -0 0099~ 1118
€1€ *o'v £€1€ o'V
SWOH TOOHDS
HNOH TN

I oue 5 ‘opeay Leg-Butrierq

‘aouarog TBTOOS ‘USTIINY
‘uotaeonpy TBTILSNOUT

FLVOLJILYIO DNIHOVEL NO
SL03L4NS

TLOgh S3uFTeH Uo

STPUW

PeoH STTW UIalATYHL 3sai 019

Toouos YITH sxaydwe]
Pueal juounxedaq

‘X043 BUTPI00) I pus I ‘xsyoswal

hTOgH

gTOOYOS L3TUNnuUMIo)

SINYTNOTIBY TBUOTFBVO0A ‘xaydea]

9o0gh STLTA9SCY
uelnd 62951
Axen ‘uosxapusy

oude)

gl £330 Lerwr
ouds)

peoy uswmod SOTS
‘M doTaMEW ‘Yo3Tad

cLogh PIOTIUINOS

peod I98UET GLoHE
sTooYog OTTIqQud PTatFynog
JO3.09IT(] UCTIBONPT TBUOTIBOOA

thhéh  8IUBTeH uo3

URIIayg pue 305g
gTooOUYE OTTANd 33UILoH KoRaxsSNN
BUTAUTI TeUOTIBO0), ‘sgay otudran faaysway,

5LOgH PISTIUINOS
9ATI( 3F0J0A2U0%LS 94TGe
'S Tressny ‘prag

SN
hihGh  25UBTeH uoBaysnp
399158 ysuaasg EHle

vy Lavap ‘qsaxaod

T20gh 2Tox32d 388
guaznoy TOGGT

T00YOS UYBTH %¥0x3a( 5.96H

‘0 stma7 ‘Tafumy

OE0bh ISIBAPTOY
TOOYOS UBTH Xo%.8MPTOD O\o

sTooyos L3umo) youwxg
sueIBoId TBUOTABONA PUe SUTUTBLL
TsUCTBAN000 3ATARIDADN) ‘IOYBUTPIO0D

oE06h I8 BAPTOD
i @gnoy
*J ugop “qure8Sg

2eTgh eounaadma]

PR0Y §8T¥N0C 9ghg
8TOOYDS 2FTARd PIOFDSAT
qusmyaedal sqXy TetaIsnpul ‘uswxrseys)

28Teh aoueradwa]
peoy uwaQ@ 389 4T
5 goraeyn ‘aadoo)

6g0gY usxIBM
TBISPAI 00632

sTooyog o1TYnd a¥AQ usp
Jaoynea], Butsrexq

‘1048UTPXOC) AXQenpUl puUs IPBII

NOILISO& ANV "TOOHNS

2608 usLIxEp
DAL #ANT ok

DIy “ quEsg ‘xafsoy

SRANGAY BH0Y GV SRV




[

WAD sl Sk OB fbikd it

Al N

o B

- . b

€6TL-9TT

919 *0°V
GHST-2QL LqgT-2gL
LTS o'V LIS o'V
GGhAY~ %S 0098-811
€€ 0V €1€ o'V
TQAT-GIN GGle-TLg
€1€ o'y €€ o'y
T69L-gE2
€€ ‘0'v
H6LE-T6L 002g~gud
€I€ D'V CT€ 0V
GG6Q-G.L TLOE-S Ly
1€ *0'V €T€ *0°V
TWOR TOUHOS

INOH IR IL

doyg wxeg ‘souUaTog JuBTd
‘UoT38oNpPy SINITNOTIBY

souatog quutd ‘doyg wmreg
‘oan3TnoTady TBUOTABOOA

Butqunosoy ‘saTpnilg TeTo0s
‘goTwouooy ‘ssonysng

ysen doys
‘doyg sutuowy ‘AJoTord
‘U0T4BONDE TEUOTIBOOA

UOT3BOND SATINATIFSTA

Jutavirg JurassurIug
‘20UaTOS TBIASUSY
‘uotywoNpg TBTILSNPUT

880UaTOg TBOTsAYd
‘SOTUBYOSN TeINFINOTASY
‘3an3 TNOTJIZY TBUOT3BOOA

HLYOITJILYTD DNIHOVEL NO
SLOHLENS

L2léy uspxop 3s8xm

STOOYDS OFTqnd uspaol 9.8vd
2ANGTNOTIZY TBUOTFBO0A ‘Iayoesy
TO26% uosxyosp

PEOY UJOH UBA 000H

STOOYOS 3 EaMYFION

3ANGTNOTITY TBUOTIYOOA ‘aayowal

Teegh oTepuasg

389X09UTd TEQ

Tooyog YBTH oTBpuUIadd

JurTreysy do-o0) ‘x0q8UTPIOC)-ISYOBAL

2oegh  3Tox3ad
PIBMAPOO/ 9206
Tooyos UITH uxayzIoN
doys Te3aW ‘ygep Texosush ‘ILForoTd
‘yseN doyg ‘douy suTYO®BN ‘Ixayowal

7048  FUTTI

guapessed ‘M G129

3OTI3STQ TOOYDS 93BTPSWISIUT AJUMO) 29853Ud))
UBLTNSUO) TBUOTIBOOA

o00gh OTTTAS9S0Y

pecH UT3I8 06291

Tooyds YITH STTTA9SOY
JO9BUTLPIO0) I.DUB T

doyg suUTYOB TBUOTIBOOA ‘aayowal

grIgh ®829TAUD
FOTILETA TOOYDS BISTOYD

90U TOg TBOTSAUJ PUB SOTUBYOSW TBING
~TnOTIBY ‘aan3TnoTady 18UOT3BOOA ‘Xaydeay,

NOILISOd ANV TOOHDS

l2l6y uspaop 38vE
¢ 9jnoy
‘g sawer ‘pxedayg

c0cb uosxqoBL
9ATIQ STOTIO L1ISh .
*Ip ‘aousane ‘oeqny

lEegh xed 380
pueTxayng Q1S6T
JurAxy ‘uasoy

©Q2¢6%h aﬁoa@mm
9921380808 2HETT
*J puUBToy ‘UoSpPIBUSTY

6Eqgh  ouBTg PUBEH
dATa(q Ja3sayousiy TETQ
‘H pIBYSTY fITWoo

EHog SUSWOTH ‘W
uswapPIaM 9fZSE
ap ‘ugop ‘Apunry

QTTgh wastayn
498138 JIWMMS *q LET
‘N Arwn ‘uosyoep

SERHAAY HWOH QN7 SWUN




-

i STl bl s Sl e Tl

€6TL-0F1

919 *O°V
GHGT-28L LhgT-2al
LTS *O°'Y LTS 0V
GGAQ~1%:S 0098-9I'1
€1€ 'OV €1t '0°V
TOST~STN 6ele-Tlg
€€ ‘0'v €1€ *o'v
TS9L-QES
€1€ ‘o°v
H6LE-THL 002g-pud
€I€ D'V €1€ 0V
Ge6Q~GLi TLOE-S LY
€IE *0°'V €1€ o'V
TWOH TOUHOS

INOHJIH IR,

doys wIxsg “90UaTog Jusld
‘UOTIRONDPH DINFTNOTATY

souatog quutd ‘doyg wmxeg
‘) INOTI8Y TBUOTABOOA

Burqgunosoy ‘satpnig 18To0s
‘gotwouooy ‘ssaursng

y3en doyg
‘doyg sutuosp ‘LBoTord
‘notqeonpy TEYUOTFBOOA

UOTRBONPl SATINQTIYST(

Sutasrg Jurassutdug
‘30Ul TOS TBIBUD
‘uotrgwonpg TBTIYSNPUT

890UaTOg TBOTSAUd

¢gOTURBYOSN TBINGTNOTABY
‘a3 TnOoTa3Y TBUOTFBOOA

HLVOIJIIHED DNIHOVAL NO
SLOALeENs

Laléeh uspxop q4sed
STOOYDS OTTAnd uepIopr 38wl
2INGTNOTIBY TVUOTFBOOA ‘Iayoeqy

TOS6y uosxosp

PBOY UJXOH UBA Q00h

STOOYDS 3 9MUFION

3N TNOTATY TBUOTIUOOA ‘IdYdea]

Tcegh oTepuxad

189X09UTd 1QQ

Tooyds YBTH ST8puUXSI

SurTresy do-o) ‘x0qBUTPIOCH~IDYOBAL

20egh  2Toa3ed
PLBMDPOOY G206
Tooyss UITH uIaYz.LoN
doyg T®3oW ‘ujeil Texsush ‘LBoroTd
‘ysen doyg ‘douy SUTUOWW ‘xaYyoea]

HOS8h AUTTL

guapesed ‘M STSHD

2OTIFSTC TOOUOS S3BTPAUWISILT AFuMoO) d983UdD
AUBLTNSUO) TBUOTIBIOA

990gh STTTAdsOY

pecy UT3XeN 05291

Tooyos UITH STTTrAas0Y
J03BUTPIO0D T .DuUe [,

doyg SUTYOBW TBUOTIBOOA ‘Iayowal

gTIgh ®©9sSTaYD
FOTIGSTI TOOYDS BISTIYD

90U TOS TBOTSAYJ PUB SOTUBYISK TBING
~TNOTATY ‘2ang3TNOTIBY 1BUOTEBOOA ‘aayneal

NOILISOd ANV TTOOHDS

L2l6h uspIoL 388BE
¢ 9jnoy
‘g sawer ‘pxedayg

20gbhy uosxosl
SATIQ OTOTXO LTIch
'Ip ‘adousaneT ‘Nosqny

leegh NMxed B0
pueTxaying 0T2ST
FuiAal ‘uasoy

HO2E  3T0XAAB
99313808048 SHETT
*J puBToy ‘UoLpPIBUSTY

6EHgh  OUBTE DUBED
SATX(@ xa3sayousiy TEIQ
‘D pIBUDTY ‘ITWOOT

Eq0gH SUSWOTD *IN
usmapTaN 9iBGE
‘ap ‘uyop ‘Apnay

QTIgh ®BIsLaq0
399138 JTwmS M LT
‘N Axen ‘uosyioep

SETAIAY MWOH NV BWYH




6. o '

~ DATE FILM

.

v




