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CHAPTER I

THE BAUGROUND AND STATEMENT OF THE PROBLEM

Introduction

Modem American society is highly industrialized, and, as a

consequence, exhibits a complex set of differentiated work roles.

Each of these work roles has attached to it social rewards in the

form of income, prestige and access to other social rewards. As a

remit, there are large groups of persons which share unequally in

the distribution of total social benefits. These groups also tend

to dispose of whatever benefits they receive in dissimilar fashions.

Thus, there exist groups with different and distinct life styles, or,

what have been called social classes. It has been argued that in a

society so stratified "occupation is one of the most important deter-

minants of stratification in the American Urban Community."1 It has

also been argued that occupation, as a determinant of one's place in

the social stratification system, contributes in large measure to

attitude formation and behavior, Inkeles has said, "it is assumed

that people have experiences, develop attitudes, and form values in

response to the forces or pressures which their environment creates."2

The work role, by controlling access to social rewards, must therefore

play significant part in defining the boundaries of any environment.

Further, an :--Isuniption is made that the same situational pressures

will be experienced as similar by most persons, and will generate the

lEdward 0. Laumann, "Subjective Social Distance and Urben
Occupational Stratification," Amaigallournsl cf Sociology., '1
(July 1965) p. 26.

2
Alex Inkeles, "Industrial Men: The ReCation of Status to

Experience, Perception, and Value," American Joug.21..91.12c121922, 66
(July 1960) p. 2
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same or similar responses to them. Occupation, then, contributes

to attitude formation and behavior, by creating life circums4ances,

which turn generate values, attitudes and behavior. Thus, persons

in similar occupations would be expected to view their social worlds

in a comparable manner; dfffpr_Ant frnm powering: 4,11

tions. The attitudes and values of blue collar workers are expected

therefore, to be unlike those of white collar workers. 2ehavior

patterns will generally reflect these dissimilar values and attitudes,

in so far as the behavior does aot violate general cultural norms.

Most of the research involvtmg blue 4..,ollar workers has begn

conducted in blue collar neighborhoods of large citieR. But as

cities have come to be predominant in American life urbatt

eries have experienced tremendous population gains, partitulaely

since World War II. As a result of increased availability of sub-

urban housing, and sore recently, as a result of industrial re-

location, blue collar workers have participated in the migration

from the central city. Consequently, the suburban blue collar

dweller has increasingly become the object of investigation.

This study is an attempt to explore certain environmental

presses an suburban blue collar workers in order to relate them

to expressed attitudes and subsequent behavior in support of a

college education for their children. The desire to study suburban

blue collar workers has placed certain restrictions on what was

considered to be an available population. A suburban blue collar

worker who resides in his own single-family dwelling is qualitatively

different from the inner city worker who experiences a high degree of

job turnover and who is barely able to pay rent to an apartment

owner. The population from which this sample is drawn therefore



probably represents the upper half of the blue collar work force in

terms of income level and occupational security.I If the suburban

blue collar worker values education for his children he may represent

a departure from his traditional city brother and the value diocrepancy

artav be related to a Desressysd or real difference in hL position in

the social stratification scheme.

Background of the Problem

Centers' work demonstrates that a majority of the blue collar

workers he studied thought it more important to guarantee a decent

and steady job and subsequent standard of living to every person than

to make certain that there exist good opportunities for personal

advnacement02 niessman shows that blue collar workers are reluctant

to make personal sacrifices in order to take a new, and ostensibly

bstter, position03

A corollary to the descebed phenomenon of reluctance to take

rides is the blue collar worker's general desire for a stable life

style Miller and Riessman srgue that "success" for blue collar

workers mean a comfortable way of life, rather than prestige or

social mobilityt and that one of the basic themes of the "working

class subc;:lture" is a striving for stability and security.4 sans

IPPC10:011010WALIIAICRIMCOAMVIZIMIV.M encia"1. :=114111PIP

11 hope to show that even within, this relatively homogeneous
occupational group there is variation in attitudes and behavior which
can be accounted for by the variables I have chosen

2Richard Centers, aumplauxd.geolijamtm (Princeton,
N.J.: Princeton University Press, 1943).

3
1.eonard Riessman, "Levels of Aspiration and Social. Class,"

American Sociologisel.Wiel, 18, 3 (June 1953) pp. 233-42.

4S. M. Miller and Frank Riessman, "Axe Workers Middle Class?"
Dissent, 8, 4, pp. 5C743, p. 516.
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discusses what he terms the "routine seekers" among the working class

in Bostonls West End.' Further, even his "internally mobile members,"

those whose advanced education or professional skills are exercised

within the West End and for the group, desired the stability brought

about by routinized interaction patterns And rAgnimr4aAA persona1

behavior. Kornhcuser argues that the workers in his sa.x tn desired

respectability more than mobility. 2
It thus appears that blue collar

workers may desire mobility only to the point at which their lives

are stable and comfortable, preferring at this time to solidify the

relative predictability of the status quo.

A third pattern which has emerged from studies of blue collar

workers concerns the role of education in their lives. Miller and

Riessman argue that even though blue collar workers desire education

for their children, they feel alienated from the teachers and the

school.3 The resulting ambivaleuce is well-documented,4 and includes

such conflicting beliefs as the following: school should assure

occupational succesgt but teachers are not to be trusted since they

represent authority; college-going is necessary, but the cost repre-

sents a major risk to family stability; and finally, the school

1HerbertIlans, The Urban Villa ers (New York: The Free Press,
1962) pp. 28-31 and pp. 197-226.

2
Arthur Kornhauser, et. 1. When Labor Votes (New Yurk:

University Books, 1956).

3S. lei. Miller and Frank Riessman, "The Working Class Sub
Culture: A New View," Social Problems 9, 1, pp. 86-97.

''See for instance Herbert Gans, p. 236, for several
citations of cross-culture research.
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represents an en7ironment based on abstraction and is therefore alien

to the concrete world of the blue collar worker. The ambivalence

may be stated in Cohen's' terms as one of both fearing and desiring

the perceived probable outcome of the education process. In other

words. "a belief that college is the only path to success may coexist

with the belief that college involves estrangement from the family

for a working class boy."2 Such ambivalence may be partially resolved

by cognitively restricting the school's role to the obvious, the

utility-oriented and the predictable.

The above research themes of reluctance to take risks, desire

for a stable life pattern, and feeling of ambivalence toward the

school seem to discriminate effectively blue collar workers from

white collar workers. But variation within each of these two broad

occupational categories may be relatively great. Certainly the

variation in income and life styles between unskilled migratory

workers and skilled industrial workers is large, although both groups

could be categorized as blue collar. Consequently, a microsocio-

logical level of analysis may reveal interesting variation among

members of the broadly classified "blue collar" group. In this dis-

sertation a relatively homogeneous occupational group, blue collar

workers who can be classified as stable, or as "solid citizens," will

be examined. An attempt will be made to determine whether within

this group the operation of sociological phenomena which are less

lElizabeth G. Cohen, "Parental Factors in Educational Mobility,"
Sociology of Edu4ation, 38,5 (Fall 1;65) p. 405.

2Elizabeth G. Cohen, ibid.
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macro than occupational prestige or income, have any power to explain

differential behavior.

Research workers interested in stratification have studied

differences among persons who, by virtue of similar occupation, life

evyleigt m*ti*.i.Afts, or- tho-skt t- b° °re of th ° earadu gotiml-

class. Kahl discovered that blue collar workers who encourage their

sone to attend college were dissatisfied with their own lives, which

dissatisfaction differentiated them from "common man" fathers who

gave no college-going encouragement.1 Kohl's research has been built

upon by Cohen who demonstrates a two-dimensional motivation for

parental encouragement of college among "common man" boys.2 Dissatis-

fied fathers saw college as occupationally advantageous, while down-

wardly mobile mothers stressed status enham;ement as motivation for

attending college. Jackson and Marsden's research into the education-

al accomplishments of British working class children supports this

latter point.3 Their most powerful variable was a condition of down-

ward family mobility, which they labeled a "sunken middle apes" status.

For these children the ride to middle class status, symbolized by

college entrance, represented a return to a position held by the

family of origin during the grandparents' generation.

Other possible sociological explanations for differential

behavior, among apparently homogeneous status groups, may be revealed

1Joseph Kahl, "Educational and Occupational Aspirations of
'Common Man' Boys," Harvard Educational Review, 23 (1953) pp. 186-203.

2Elizabeth G. Cohen, 22..cit., pp. 404-425.

38rian Jackson and Dennis Marsden, Education and the Working,
Class (London: Routledge and Regan Paul, 1962).



by Wilensky, who attempted to ant out the effects of class culture

and of occupational cultures on behaviors,' where occupational cultures

are grounded in common tasks, work schedules, job training and career

patterns. He hypothesized that the occupant of a career role,uhich

AC2A ..41 A.. A A
44W ,+J.A.14w%, 668 SUCC88or.Ora U. rcsauGu plias atiateed iii a hiettactiy

of prestige, through which persons move in an ordered, predictable

sequence, presenting him with the prospect of continuous, predictable

rewards, is willing to train and achieve. Some blue collar positions

are more career-like than others, and may thus contribute to behavior

not traditionally associated with manual workers. Lockwood has also

been interested in the structural components of occupations and their

relationships to attitudes.
2

Specifically, he has studied the

possible effects on a man's future-time orientation from following

an apprenticeship in a skilled trade, in which the necessity to defer

economic gratification during the apprenticeship may contribute to a

forward-looking ueutality, generally thought to be characteristic of

the middle class. Like those of Wilensky, Lockwood's ideas are

formulated in terms of the relationship b ween work tasks and even-

tual monetary and social rewards.

Informal and formal associations may also contribute to

differences in behavior. The well-known correlates of group member-

ship, such as channelling of behavior and changing of attitudes,

which operate through the unequal distribution of group-based rewards,

.1011=111117W .11 4111.111WWWWW~1.0

'Harold Wilensky, "Work, Careers and Social Integration,"
International Social Science Journal, 12 (1960) pp. 543-60.

2David Lockwood, "The New 'Working Class'," European azurial
of Sociology,) 1, 2, pp. 248-59.



- 8 -

are seemingly powerful. Meaningful social interaction across large

status differences is probably minute, since both life styles and

belief systems are likely to be quite dissimilar. But interaction

may be significant within a large middle mass, which, according to

&Obit studeute, characterizes modern -United 5..3tes society. Curtiss

argues, from his reanalysis of the Miller and Swanson' data that

differential association is not high in the "middle mass" of

occupation groups.
2

"Middle mass" persons, occupy work roles which

cut across the traditional white collar-blue collar status line but

do not include either the upper or the lower range of occupational

positions, and are distinguished neither ii-ye great success nor great

failure. Persons in middle mass occupations tend not to limit

friendships to their own occupational strata. If this phenomenon

is generalized, blue collar-white collar friendship patterns may

develop, in which blue collar workers gill associate with better

educated persons, or occupants of more career-like white collar

positions. Suburban blue collar workers may simply be presented with

opportunities to interact with persons who occupy white collar

positions, since the pool of available white collar workers is gener-

ally greater in the suburbs than in the central city. Thus, associa-

tion with persons who have received advantages film education may be

acccompanied by adoption, among blue collar workers, of favorable

attitudes toward education.

1Daniel A. Miller and Guy E. Swanson, The Changing American
Parent (New York: John Wiley and Sons, Inc., 1950.

2Richard Curtiss, "Differential Ameociation and the Stratifi-
cation of the Urban Community,'' Social For.w..s, 42,1, pp. 68-77.



Bell and Force demonstrate a significantly higher rate of

participation in formal non-work organizations among blue collar

workers who live in a "high status" neighborhood than among those

who live in a "low statue neighborhood.' While they cannot explain

the 41" fi"411B, they spe--late that the nhcacmanon may be due to

economic or demographic characteristics of the two neighborhoods,

or perhaps to a generalized neighborhood role expectation, operating

on all members of the higher status neighborhood. Although some blue

collar workers may participate in nonwork organizations, Holden warns

that most such associations should not be viewed as reference groups.2

His argument is that the acceptance of voluntary associations as

reference groups suggests that they have a greater effect on their

membership than is the case.

The effects of cross-strata interaction on attitudes have been

explored by Wilsod and by Ressiy4 who both found that working class

children who attended high schools which enrolled predominantly middle

class children were more likely to attend college than were working

class children enrolled in predominantly working class high schools.

Wilson attributes his findings to the working class childrenst

exposure to,and association with, children for whom college -going

is a positive value.

NIMI11.1111.

'Wendell Bell and Maryanne Force, "Urban Neighborhood Types
and Participation in Formal Associations," American f.ns1.21qa.ical Review,
21 (1956) pp. 25-34.

2
David B.W. Bolden; "Associations as Reference Groups: An

Approach to the Problem," Rural Spjaalegy, 30 (1965) On., 61-?4.

3Alan B. Wilson, "Residential Segregation of Social Classes
and Aspirations of High School Boys," ........c)cioLoray....AmericanSiew,

24 (1959) pp. 836-45.

4Natalie Rogoff Ramsoiv, unt-nbliehed data.
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Although this mode of explanation is plausible, it is very

difficult to test. tie can ask whether the differences might be due

to attitudes already held, which found confirmation within the more

middle class setting. The families might have expressed prior desire

that their children go to college and have given additional support

by moving to a community whose high school provided greater opportua

nity to enter college. This dilemma of selective migration, versus

change of 4ttitudes, is explored with difficulty by social scientists.

Finally, it may be due to the fact that, in a predominantly middle

class school, working class children are more likely to have middle

class friends than in a predominantly working class school enrolling

relatively few middle class children?

For many blue collar workers, the move to a suburb may none-

theless by a manifestation: of middle class attitudes, although

Berger argues that blue collar workers who move to a preponderantly

working class suburb exhibit "typical" working class life styles.2

Moreover, Axelrod's data show no significant differences in personal

interaction rates (a variable thought to differentiate middle and

working class persons,between suburban and city blue collar workers.3

Blue collar workers who have chosen to live in a suburb

occupied primarily by "middle mass" persons, may be representative of

a group which is socially, but not occupationally, mobile, and who

.60%/1=11....111%

lEtuest (le Campbell and C. Normal Alexander, "Structural Effects
and Interpersonsl Reletionetips" American Journal of Sockelgab 71
CRovembe7,1 1965) i;p. 23449.

2Beaaet Berger, Workin Class Suburb (Berkeley: University of
California Press, 1960).

3Morris Axelrod, "Urban Structure and Social Pa-cticipation,"
AmtEiew 21 (1956) p. 16.
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seek out a neighborhood which they anticipate will be more receptive

to their beliefs. Rossi's research provides some evidence that

vertical social mobility is sometimes a factor in a family's decision

to move.
1

It is particularly a factor in a family move when occupa-

"mull nin/I4litY heeoccurr-d. of West Enders

In Boston whom he labeled "extra idly mobile.' These persons had

moved from the West End; perhaps, he argues, as a result of adoption

of a new life style which was incompatible with the West End sub-

culture.
2

On the other hand, Gans a=gues from different data that

the most important reasons for blue collar moves to a suburban commu-

nity were bound up with their desire for a single-family dwelling. 3

In his research he did not detect status aspirations as affecting

decisions to move. Bell also argues that social mobility was not

involved in a move to the suburbs.4 Instead, he posited desires

for increased physical space and what he called a "quest for commu-

nity." Moreover, only ten percent of the reasons recorded for

moving explicitly involved the desire for better schools.5 These

findings would argue against a selactive migration explanation for

differences between suburban and city blue collar workers with

'Peter 11088i Why Families yaw (Glencoe: The Tree Press, 1955).

2
Herbert Gans, gge cit,

Sherbert Gans, "Effects of the Move From City to Suburb,"
The Urban Condit on, ed. Leonard J. Duhl (New York: Basic Books, Inc.,
1963).

INiendell Bell, "Farallon' and Suburbanization: One Test of the
Social Choice Hypothesis," Mural aggloga5 21 (1956) pp. 276-83.

"While Bell's sample included blue collar workers, he did not
treat them separately in the analysis.
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respect to their orientations to the middle class.'

III

The research X have reviewed, then, defines two traditionally

dominant patterns erring blue collar workers:2 a strong desire for

security and stability;. an ambivalence toward education. However, as

has 11APTI dorin"m"3"01, both of these patterns clay be subject to change

11

under special conditions. I anticipate dealing in this dissertation

with conditions which might lead to variation.

Statement of the Problem

It was previously stated that persons develop attitudes, and

exhibit behavior, in response to pressures created by their environ-

ments. The mechanism pesited was one of access to social rewards and

punishments,; wile there are tamost an infinite number of environ-

ments in which any individual participates, four have been chosen

for closer examination. They are: the environment of the family of

orientation, or a man's background; the environment of a man's in-

formal social interactions, or his friendship and acquaintanceship

patterns; the environment ,)f the work place, including his specific

activities,his rewards, and the persons with whom he shares the work

place; and finally, the environment of a man's voluntary membership

III

...........................

'Although direct questitAis have not produced support for the
selective migration hypothesis in the research, there still exists the
possibility that the mechanism operates. For example, the preponderance
of reasons which can be classified as a simple desire for increased
physical space, may in fact reflect a desire to acquire the symbols of
the middle class. Uithout a longitudinal research design in which
movement to the suburbs is predicted by some measure of social class
value position, the question must be begged.

IIIthese patterns generally do not apply to peraoie who, because
of race or sub- cultural backgrounds or other conditions, have no skills,
or are unable to hold any one job for very long. These persons, for
the most part, have very little control over their own lives and tend
to live only on the periphery of organized society.
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in non -worst orgnnizetirns. Fsc otampl.e, the extensive use sl educa-

tion by the middle and upper middle clan- families reflects the extent

to which these three inter-personal networks reinforce positive

attitudes toward educational achievement. The higher status white

eel lAr worker receives reinforcement from am educated his oYdii

employment experiences confirm the wisdom of attaining a high level

of education, and his informal and formal social contacts probably are

with persons of similar bickground and experience, thus reinforcing

his beliefs.

The middle and upper-middle classes do not use education to

achieve vocational ends only. The exists a consumption aspect of

education. This aspect includes manners and mores which control how

one ought to lead onets life. Intellectual and Cultural-leisure

activities are thought to be important components of the life pattern,

and the ability to participate fully in them is thought to be a

consequence of advanced education. Therefore, education is viewed

by such persons as a necessary and natural dimension of the mainte-

nance, or enhancement, of7their chi!lrens' statuses.

Further, the white collar worker's knowledge of the vari-

ability of educational institutionsi and of the potential returns:

from college attendance in prestige, employment opportunicies and

intellectual development, allows him to discriminate between educa.,

tional experiences which are valuable and those which are net. For

him, educational decisions will be made in terms of means, since the

ends are known and valued.

Similarly for the blue collar worker, the relationships

among family, work groups and friends may also reinforce attitudes

tr- trdedufbation. Among unskilled workers and those who have been
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called menbers of the working class sub-culture, devaluation of

education appears prevalent. Research indicates that large groups

of blue collar workers demand of education only that it teach chil-

dren immediately marketable skills and good citizenship. There

appears en by littlp AlametnA that contribute to intellectual

and cultural growth, since such growth is not seen as provielng

immediate economic rewards. Such groups tend not to jeopardize family

stability to provide social nobility for their children. Because of

their relative lack of exposure to occupational roles which demand

college training, such roles will be little understood, and the routes

to them will be only vaguely perceived. Their own experience will

allow them to visualize the regards of a high school or trade school

education. But, in view of the necessary costs and the uncertain re-

wards, college-going will be perceived as an unnecessary risk to

family security.

However, other blue collar workers appear to place a different

value on education. This blue collar group may represent a legitimate

addition to the middle class in that it views a college education as

having intellectual, as well as economic, rewards.1 It may also

represent the elite of the blue collar occupational group, in that

movement from the top of the blue collar work world into a white

collar position depends on a college education. Or, it may represent

some form of transitional group, in which instrumental considerations

are paramount, but not exhaustive. Broadly speaking, the hypothesis

1This is not to argue that all middle class persons subscribe
to the intellectual values of college, but that a measure of central
tendency would be higher among white collar workers than among blue
collar workers.
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of this study is that the educational demands of blue collar workers

c.re the products of interactions among the four already defined

environments. Each of the four contributes a distinct set of experi-

ences. The experiences will be rewarding or not, and will consequently

strengthen or weaken at- etudes and behavior.

Specific predictions of the relative effects of the four

environments are somewhat premature, but a model has use in guiding

this research. The model in essence is: social origins predispose one's

attitude formation; friendship patterns and the activity-specific

components of occupatiou affect attitude formation and the direction

of behavior; and, the negotiable components of An occupation may

support such formation and direction.

The family has a significant role in value formation.)

Attitudes about education derive in part from those held by the family,

and historically, blue collar workers have not valued education.

Origins in a blue collar family, then, can be expected to have provided

an environment in which personal educational achievement did not

receive a significant share of rewards given by the family. Therefore

there is little incentive for an individual from such a family to have

developed positive attitudes toward education. Further) if the work

environment affects attitudes and behavior, social origins may act

indirectly. The point of entry into the labor market is frequently

a function of social origins, in that intergenerational occupational

mobility has been small enough to occasion concern from sociologists

'See for instance a classic statement of The Propose of
Socialization by Irvin L. Child in Handbook of Sociallingholou,
edited by Gardner Lindzey (New York: Addison- Wesley, 1954) II, 18,
pp. 655-689.
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interested in the possible rigidity of the American stratification

system.' Thus, a blue collar family indirectly affects the va.aes

of its children by influencing job choice, which may in turn reinforce

familial value prig:it-Irma,

The negotiable components of occupation -- income, prestige

and security -- would seem to act as mediating variables. By providing

the necessary finances and the possibility of realistic long-range

planning, they make possible social and personal experiences which

affect attitudes about college-going. They do so by freeing-the

individual from the constant pressure to simply survive and by giving

him the freedom to search out experiences beyond the home and work

place if he desires to do so. The resulting new experiences may lead

0 new demands and to behavior which is meant to realize them.

Informal and formal social interaction may affect attitudes

and behavior through such phenomena as those found in the research on

reference groups, or through those postulated in balance theory.

In the former approach, the power of groups to channel behavior

and to chant-A attitudes is well documented. Salience, or meaningful-

ness, an important variable in reference group research, may be inferred

tentatively from reported frequency of participation. Continued high

rates of participation, where coercion is not preaPrat, is argued to

be indicative of salience.2 Thus, a man's membership in a voluntary

non-work organization may create a set of experiences which induce him

1See Otis Dudley Duncan, "The Trend of Occupational Mobility
In the United States," American Sgst110515)1111192, 30 (1965) pp.491-
98 for one of the latest attempts to measure intergenerational mobility.

2
See George C. Romans, Social Behavior. wts Elemestmajnaluas

e York: Harcourt, Brace and World, Inc., 1961) p. 181 ff.
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to value a college education for his children.

Friendship patterns may structure attitudes and behavior

in a similar fashion. Balance theory' posits that in the inter-

action between two persons Aroun_ 4 an obiner or avant a state of

cognitive balance is constantly sought. Thus, if one member of

a dyad values an object, the other member will also tend to value

that object, if he also values or likes the other dyad member.

Therefore, I expect that the attitudes of one member of a friendship

pair will be similar to those of the other member. Consequently,

continued interaction between blue and white collar workers will

probably be accompanied by relative similarity with respect to

attitudes toward college. This phenomenon may occur as a result

of two processes: either the blue collar worker changes his

attitude in light of his perception of the rewards experienced by

the better educated white collar worker, or, the white collar

worker serves as a reinforcing agent of already-held attitudes.
2

Further, the blue collar worker may see in his white collar

friend or neighbor an alternative occupational model for his chil-

dren. If he desires that his children assume such a role, or if

his children desire it for themselves, the white collar worker may

also serve as a source of information to help him understand the

requirements of, and routes to, white collar status. To the extent

Mal.1111e. VINIIIII=0111111111.

1Dorwin Cartwright and Frank Harary, "Structural Balance:
A Generalization of :eider's Theory," in D. Cartwright and A. Zander
(eds.), Group Dynamics (Evanston, Illinois: Row, Peterson and Company,
1962) pp. 705-727.

2A third possibility exists in which the white collar worker
changes his attitudes to correspond to those of the blue collar worker.
This is moat likely to occur when the white collar worker cannot justify
to himself the value of his own advanced education, either in terms of
economic or intellectual rewards. I have no mention of assessing the
degree to which this phenomenon operates, but believe it is not wide-
spread.
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that white collar occupational roles require more education than

high school graduation, a white collar worker is a potential

source of knowledge to a blue collar worker concerning the type

of activity required to Steute such an education.

The role of activity-specific components of an occupation

is not yet clear. I have chosen to directly examine interaction

patterns and the nature of the tasks performed as possible influences=

on attitudes and behavior. Indirectly, the effect of technical

innovation will also be explored, but only as it relates to perceived

job security. New life circumstances may be created by activity-

specific components of an occupation, and the new environments may

in turn provide new rewards or create new pressures, either of which

may affect previously held attitudes and subsequent behavior.

The effects of the four environments on the dependent vari-

ables will probably be interaction effects, but an initial analytic

separation is useful. It will enable a more detailed examination

of their relationships to each other and to the dependent variables.

Two introductory comments are necessary before stating the

hypotheses. The first is that they will be stated in broad terms to

simplify their format. Each hypothesis reflects one of the four

environments in its entirety: and does not distinguish between atti-

tudes and supportive behaviors Following the general statement of

the hypothesis within each environment, a tabular representation of

the separate elements of th- environment and their rele..ionships to

both attitudes and supportive behavior will be made. Tnis representa-

tion will hopefully clarify the components of each environment cluster.

The second is that "support for college-going" as used in the

hypotheses includes both positive attitudes toward a college education
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for children, and behavior which may be interpreted as supportive

of those attitudes. The former variable includes four attitude sub-

sets which seem to me to encompass the evenuual kinds of support in

the educative process which a parent may make. They are: a willing-

ness to provide financial support; desiring to provide intellectual

or academic guidance; desiring to provide overt support for childrens'

ambitions; and valuing the results of the educational process. Each

of these four elements characterizes a time-oriented phase of total

support for college-going, but precedes the actual decision to go.

The latter variable, supportive behavior, is included on that assump-

tion that if a father believes it important for his child to attend

college he will assist in the process of picking a college, applying

for admission, and ultimately, meeting the costs. This assumption

rests on one further assumption; that the blue collar worker is able

to take an active part because he has enough knowledge to make his

participation useful.

A. Social Background

A major environment from which attitudes may be learned is

the family of orientation. Middle class social origins have been

shown to be related to valuing of education among blue collar workers.

However, in the United States, high educational attainment by chil-

dren of blue collar workers is too frequent to be explained by the

idea of a sunken middle class. Indirectly, social origins can influ-

ence attitudes and behavior by ha-ying affected the educational level

of the respondent. His own education is predicted to be related to

his subsequent attitudes and supportive behavior. Thus it is

hypothesized that:

Among blue collar workers, educational level will be

1
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independently related to positive support for college-
going by one's children. (Hypothesis 1.)

Among blue collar workers, family social origins which
reflect higher occupational levels will be independently
related to positive support for college attendance by
one's children. (Hypothesis 2.)

vTnnnv 1

SYMBOLIC REPRESENTATION OP HYPOTHESIZED RELATIONSHIP
BETWEEN SOCIAL BACKGROUND AND
SUPPORT FOR COLLEGE GOING

A. Education of Respondent

B. Education of Respondent

Positive Attitudes'

Supportive Behavior

C. Education of Respondent's Wife Positive Attitudes

D. Education of Respondent's Wife Supportive Behavior

E. Occupation of Respondent's Father Positive Attitudes

F. Occupation of Respondent's Father Supportive Behavior

B. The Informal Social Environment

In so far as attitudes and behavior are reinforced or changed

through group membership, I expect that the social environment of the

blue collar worker will have an effect on his desires for education

for his children. Typically, social interactions of blue collar

-4 workers have been directed toward other blue collar workers. However;

suburban blue collar workers may find themselves in a social environ-

ment in which they are accepted as equals by white collar workers,

due to the large number of white collar workers who ide in suburbs,

and are neighbors of blue collar workers. Althoul 1 friends tend to

be chosen from among persons perceived as social equals, neighbors

constitute a not unreasonable pool from which to choose. Neighborhood

1The symbol ft...4 " will be used to signify a sufficient
and independent relationship between the Independent Variable and
the Dependent Variables.
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friendships may develop in which blue collar workers interact with

white collar workers. The interaction may be prompted by the shared

problems of establ'shing a household in a new context. The white

collar workers are presumed to.value education. The blue collar

Works mny adopt the inftrfne oilOg ODUasye. ftalsw sa.a.cumoigay uyou =Bs may penave

according to its expectations? Consequently, the hypothesis is:

Among blue collar workers higher rates and intensity of
informal association with white collar workers will be
independently related to positive support for college
attendance by one's children. (Hypothesis 3.)

FIGURE 2

EMBOLIC REPRESENTATION OF HYPOTHESIZED RELATIONSHIPS
BETWEEN THE IMORMAL SOCIAL ENVIRONIENT AND

SUPPORT FOR COLLEGE -GOING

G. Interaction with White Collar Neighbor Positive Attitudes

H. Interaction with White Collar Neighbor Supportive Behavior

I. Possession of White Collar Friend Positive Attitudes

J. Possession of Waite Crilar Friend Supportive Behavior

C. The Work:Environment

Since this study is primarily concerned with diffe.ences

among blue collar workers, the census classification "blue collar
40

worker" normally found in the lit%,rature is not quite precise enough,

except to define the population. A more analytic differerttation is

needed in describing blue collar jobs. I have chosen two clusters of

an euxupation. Its components refer to those activities and experi-

ences which are confined to the work place. One obvious variate is

the amount of interaction with persons who perform white collar tasks.

1
I realize that a potential for prior socialization to middle

class attitudes exists. I will explore this phenomenon with questions
designed to elicit responses indicative of anticipatory socialization,
but state no hypotheses.

1
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In so far as a white collar position tends to be more intellectual

in job content and tends to require more formal education for

entry, a blue collar position which offers its occupant increased

opportunities for interaction with white collar workers may expose

the blue collar worker to concrete alternative occupational behavior.

If a blue collar worker desires mobility for his children, a

job which allows him to observe the requirements of, and the routes

to, white collar status may be conducive to the adoption of positive

educational attitudes. Further, like having white collar friends

and neighbors, having white collar work-mates represents a potential

source of information about the kind of behavior generally expected

of parents in implementing a decision about college entrance.

test position placement in blue collar-white collar work-place inter-

action networks as follows:

Blue collar workers in positions of greater on-the-job
contact with white collar workers will express more
positive support for college-going for their children
than will blue collar workers in positions of leaks on-
the -job contact with whisie collar workers. This
relationship will be independent of the negotiable and
other activity-specific components of the occupation.
(Hypothesis 40)

FIGURE 3

S/MBOLIC REPRESENTATION OF HYPOTHESIZED RELATIONSHIP
BETWEEN ON TM JOB IVTERACTIGN PATTERNS AND

SUPPORT Ka COLLEGE-GOING

K. Interaction with White Collar Work Bates Positive Attitudes

L Interaction with White Collar Work Mates Supportive Behavior

The activity-specific cluster also includes the extent to

which the job demands manipulation of ideas and symbols, the degree

of autonomy granted to the worker, and the degree of responsibility

demanded. I have assumed that there are differences among blue collar
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roles with respect to these varisb), exaaple, an industrial

foremanship would seem to demand significantly different skills

than an assembly line position. These demands, and the responses

to them, mny affect one's orientation to education. Specifically,

the hypothesis is:1

Persons in blue collar positions which have higher job
content will express more positive support for college-
going for their children than will persons in blue
collar positions which have lower job content. (Hypoth-
esis 5.)

FIGURE 4

SYMBOLIC REPRESENTATION OF HYPOTEESIZED RELATIONSHIP
BETWEEN JOB CONTENT MID
SUPPORT FOR COLLEGE GOING

M. Nigher Job Content
Positive Attitudes

N. Higher Job Content
Supportive Behavior

The second cluster of job components is what I have called

the "negotiable" aspect of an occupation. This cluster includes

the status-linked correlates of level of income and job prestige,

plus security of position. The term "negotiable" is used because

these elements may be "spent" in the aocial arena to maintain or

. enhance one's position. They are the visible aspects of an occupation

in the urban setting and are those by which one's occupation-linked

position in the stratification system is evaluated by others.

Traditionally, blue collar occupations carry lower prestige, provide

less income and are relatively less secure, compared to 0-tte collar

occupations. But variability among blue collar positions may be

important in expl,aining variation in educational support. A higher

1
As used in Hypothesis 5, the term "Job Content" will refer

to an index variable composed of the extent of symbol manipulation,
job autonomy, and responsibility. Roughly speaking, the higher that
%sob Content is the more similar the position is to a white collar
position.
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income may be used to "purchase" the accoutrements of a riddle

class life style. Higher job prestige may be used to "purchase"

acceptance as a social equal by white collar, middle class persons.

Security of position may be used to "purchase" a reality in which

long-term planning is possible. Th2 negotiable aspects of an

occupation probably do not contribute independently to expressions

of positive educational desires. Instead their role would seem to

be one of granting to an individual a certain degree of freedom

actual and desired social movement. If the occupant of a stable

blue collar work-role from which he derives a fairly high income

desires to adopt the consumption style of the middle class, he may

not be restrained from doing so by the realities of his economic

position. Likewise, the prestige of a blue collar role may also

constrain the occupant of a lower prestige position from establishing

social interactions which include occupants of higher prestige

positions. If this were the case we aright expect a threshold effect,

below which point it would be virtually impossible for a man to plan

for college, but above which he could, if induced to do so by other

factors. Recognizing that some aspects of the relationships may he

spurious, it is hypothesized that:

Blue collar workers with higher income, greater perceived
Job security and greater job prestige will express more
positive support for college -going for their children
than will blue collar workers with lower incomes, less
perceived job security and less job prestige, controlling
for interaction patterns and the other activity-specific
components of the occupation. (Hypothesis 6.)
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FIGURES

SYMBOLIC REPRESENTATION OF BYPOUESIZED RELATIONSHIPS
BETWEEN THE NEGOTIABLE COMPONENTS OF AN OCCUPATION

AND SUPPORT FOR COLLEGE GOING

0. misher Income Positive Attitudes

P. Eigher Income arwswe Supportive Behavior

Q. Higher Job Security Positive Attitudes

R. Higher Job Security earmoomilawommol) Supportive Behavior

S.

T.

Higher Job prestige

Higher Job Prestige

wrommum.,,), Positive Attitudes

Supportive Behavior

D. The Environment of Voluntary Non-Work Orgauizatiow

Voluntary participation 4 ' :mal nou-work organizations is

in reality a second netwyk of interpc%scal relations, 'Alt of a

somewhat different 'kind than friendship and neighborhood interactions.

Increased participation in community organizations may be a symbol of

the adoption of traditional middle class norms. It may be a manifes-

tation of values which I have argued accrue from informal interaction

w!th middle class persons. In order to explore further this relatim-

ship it is hypothesized that!

Increased participation in formal voluntary non-work
organizations will be positively related to rates and
intensity of informal association with white collar
workers. (Hypothesis 7.)

Controlling for rates and intensity of informal
association with white collar workers, voluntary

participation in formal organizations will not be related
to positive support for college-going for one's children.
(Corollary.)
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FIGME

SYMBOLIC IMPRESENTAT/ON OF HYPOTHESIZED RELATIONSHIP
BETWEEN PARTICIPATION IN VOLUNTARY NON-WORK
ORGAMIZATION; AND SUPPORT FOR COLLEGE -GOING

U. Interaction with Mite Ovilar Participation in Voluntary
21"4"A nnA Neighbor Holl-Work Organizations

V. Participation in Non-Work
Organizatims Positive Attitudes

W. Participation in Now-Work
Organizations Supportive Behavior

The rationale for this corollary is that voluntary participa-

tion in non -work organizations reflects an attitude set deriving from

a specific set of values, from which also derive positive education-

al attitudes. That is, the desire to be middle class may result its

increased participation in certain types of voluntary non-work

organizations in order to manifest in one's own life the perceived

behavior of the aspired-to social position. Likewise, the desire to

send one's child to college may result from the same underlying value.

Since I have argued that this value set can be altered through having

white collar friends or through interaction with a white collar

neighbor, any relationship between increased participation in non-

work organization and support for college-going will be spurious.

Separating the four variable clusters allows a somewhat more

detailed analysis of the relations of each to the dependent variables.

However, the combined effects of the independent variables represent

more interesting questions. Potentially, the suburban blue sonar

worker is subject to conflicting group pressures. He may not be

accepted by his white collar neighbors, even though his job nay allow

him to emulate their life styles, and may expose him to white collar

superordinates. He may be accepted as a social equal by whit" collar
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persons, although his Soh requires no intellectual skills and

isolates him from white collar work roles. Without specifically

predicting the outcomes such cross pressures, I expect that

soci:.1 origins and participation in formal non-work organizations

uill have the least effect. FrieL71ship patterns and the activity-

specific occupation components are expected to be the most sig-

nificant predictors of educational attitudes. The negotiable

components of an occupation are expected to act as mediating vari-

ables.

The relative effects of these variables on supportive

behavior are more difficult to predict. It is assumed that behavior

is more subject than are attitudes to influence from social inter-

actionti. Consequently, friendship patterns .ind neighborhood inter-

actions may prove to have more of an effect on behavior than on

attitudes. Further, once the decision to go to college is made

within the family group, there nay be a regularized pattern of

behavior which ultimately leads to the realization of the decision.

This path may be unknown to the blue collar worker, promoting him

to turn to extrafamilial sources to learn the expected behavior.

EIR
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CHAPTER II

THE PLAN OF TUE STUDY

Several studies have dealt with blue collar workers. Only

those of Ring, Cohen and Berger have been directly concerned with

suburban blue collar workers as a sub-group of the general blue

collar soci 1 stratum.' However Berger chose a suburb which was

aluost 100% blue collar in composition. King compared life styles

of suburban blue collar and white collar workers, but did not attempt

to relate these to interaction patterns or to differences other than

location of the suburbs in the urban periphery and to the ratios of

white collar to blue collar workers.

The Setting

Two main criteria were used for selecting the population of

this study. The first WAS that blue collar-white collar interactions

within this neighborhood not be precluded by residential segregation

based on occupational role. The second was that variation in blue

collar occupations be as great as posseble accepting the face that

very low income blue collar workers could probably not afford to live

in the suburbs.

In order to satisfy the first criterion, that interaction

with white cAlar workers be possible, a residential suburban area

was selected in which blue collar and white collar workers resided

side by side. The suburban area, Bremen Township in Cook County, is

composed primarily of seven separate municipalities. These seven

regmwmpamsparle.pmeam-vanr

1Gary1W. King, "Selected Patterns of Behavior and Social
Characteristics of White Collar and Blue Collar Residents in Three
Suburban Subdivisions" (unpublished Ph.D. dissertation, Michigan
State University, 1565) Elizabeth Cohen, 92; cit.; Bennett Berger,
22; cit.
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suburban towns range in population frow 3,500 to 12,000; all have

at least doubled since 1950. Almost eighty percent of the popula-

tion of the township is found within municipal boundaries. The

other twenty percent are about evenly divided between collections

of privately built homes and tract developments outside municipal

boundaries. There remain within the township substantial amounts

of open land, Ideal for subdivision, and before 1970 4,900 addi-

tional homes will probably be built. The housing pattern to date

has been one of a preponderance of medium cost, single family units,

with from three to five bedrooms. Table 1 presents data relevant

to the composition of the communities.

TABLE 1

HOUSING AND GRCIall PAT'TralVA riV MOEN TOWNSHIP

CCERMITt

1960 POPULATIONS 4.58 6.6 11.7 3.7 6.4 6.2 3.4

%GROWTH 1950-60 151.6 105.4 325.1 100.6 174.8 191.5

%OP OCCUPIED UNITS
OWNER- OCCUPIED

1960 81.6 89.9 91.3 83.7 89.0 91.3 98.5

MEDIAN VALUE OF
HOMES 15.1c 14.2 16.2 14.6 16.1 16.7 16.8

8In thousAnds.

bCountry Club Hills did uct exist in 1950.

cIn thousands of dollars.
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Source: Northeastern Illinois Metropolitan Area Planning
Commission, Suburban Fact Book, March, 1964.

These communities are typical of much of modern suburbia, in

that they are new and relatively homogeneous with respect to the type

of housing they provide. Fifty-eight and two tenths percent of the

occupants moved into the communities between 1955 and 1960.

The occupational distribution of the communities departs from

the stereotypical middle class, white collar suburb described by

Whyte' and from the blue collar enclave described by Berger.2 The

communities have about equal distributions of white collar and blue

collar occupations. The comumities tend to have aLnut equal income

patterns. The data are presented in Table 2.

TABLE 2

INCA AND OCCUPATION OF BREMEN TOWNSHIP

COMMUNITY rot

MEDIAN FAMILY

a

0

9,4
va
4.1

p.4

INCOME, 1960 $6,800 $7:00

PERCENT OF
FAMILIES WITH
INCOMES OVER
$10,000, 1959 19.1 19.8

PERCENT OF
EMPLOYED MALES
IN ALL BLUE COLLAR
OCCUPATIONS, 1960 75.5 53.2

1.4

4.1

0
c.)

07,500 $7,700 $7,800 $8,600 $8,300

22.0 26.2 22.1 32.9 26.9

62.4 59.8 57.1 43.3 30.9

Source: urban Fact Book, ibid.

'William H. Whyte, Jr., The anization Matt (New York: Simon
and Schuster, 156).

2Bennett Berger, 522..cit.



- 31 -

From Tables 1 and 2 it can be seen that the first criterion

is satisfied; blue collar and white collar social interactions are

not precluded by gross differences in social class, in so far as

level of income and residence value indicate social class.

The a"" oritanic-, that variation In blue collar occupatioao

be great, is somewhat reduced by satisfying the first criterion.

Minimum degrees of occupational stability and level of income must be

present to enable the occupant of a blue collar position to purchase

a home. As a result, the census category of "unskilled laborer" is

under-represented in the area. The distribution of blue collar

occupations, within census tracts, is presented in Table 3.

TABLE 3

DISTRIBUTIONS AMONG BLUE COLLAR CATEGORIES

CENSUS TRACT

4 5 6 71 2 3

CENSUS
CATEGORY V-1628 N-634 N=819

CRAFTSMEN,
FORMES AND
KINDRED 52.17 45.1% 37.47.

OPERATIVES
AND IONISED 33.5 38.8 44.1

PRIVATE HOUSE-
HOLD ;RIMERS 0.0 0.0 0.0

SERVICE WORKERS,
EXCEPT PRIVATE
HOUSEHOLD 5.8 8.6 4.5

LABORERS,
EXCEPT MIME 0.5 7.4 14.1

Source:

N=781 N=1012 H01080 N=610

43.9% 54.8X 50.0% 59.3%

36.1 35.9 33.8 28.1

0.0 0.2 0.0 0.6

7.8 4.7 7.9 3.2

12.1 4.1 6.2 8.5
100 % 100 % 10C % 100 % 100 % 100 % 100 %

United States Census of Population: 1960
Census Tract Re op CU.S. Department of
Commerce, Bureau of the Census, 1960).
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The township, then, tends to be about evenly split between

blue collar and white collar workers, who live In about the same

kinds of houses and who have about equal incomes. There is vari-

ation in occupations among blue collar workers, although it is

pt Pnlimpd that most nf +tom !Inv^ stabl a e--1:24 Jot= and high enough

incomes to purchase medium cost single family homes. Among the

blue collar workers, skilled and semi- stilled positions predominate.'

Thus, it is possible for a blue collar worker both to inter-

act socially-41.th a white collar neighbor and to have some inter-

action with white collar workers on the job, since skilled and semi-

skilled positions are often supervised by occupants of white

collar positions and may, in some cases, be classified at the same

level of an organization hierarchy. In addition, the level of

income of these blue collar citizens is high enough to allow them

to purchase many of the artifacts of a suburban, middle class; life:

One further series of facts is relevant for our understanding

of the community. It is not one of the suburban areas which has

historically demanded the highest quality educational services. It

is, rasher, a community which demands schools, and taxes itself for

them, but does not bring pressure to bear if only 60% of the student

body is enrolled in college-preparatory courses, A recent sty of

the township's high schools stated, "The task of those responsible

wmare,,,.~.amipww...r..r.www....roirmemcmoNfa

1There is a possible upward bias in my results with respect
to both attitudes and supportive behavior, resulting from the selection
of the population. However, this bias is unavoidable and works equally
in similar populatirns. The most serious disadvantage of having chosen
such a population is that inferences to the whole range of blue collar
occupations are precluded.
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for education in Bremen Township is to develop the best possible

education for all types of students, not only those few (underlining

mine) whose interests are in academic pursuits.'

The Sample

PTO= the population of suburban blue collar workers a 'sample

was identified according to five criteria. The first was that the

blue collar nale have children in high school. Since my interest is

in support for college-going of one's children, the restriction to

those for whom such a possibility exists in the near future is logical.

The second criterion was that the parents be Caucasian. This restric-

tion was thought necessary in order to rule out race-related differ-

ences in interaction patterns, income level and occupational position

within the blue collar spectrum. As a result of this criterion,

Hazel Crest is under-represented, sinee the school district boundary

encompasses a predominantly Negro section of that eown.

The third criterion was that the child of the blue collar .

leerker have attended only public schools. This restriction was

thought necessary to rule out possible effects on the child's aspira-

tions from parochial school education, which might in turn be reflected

in parental support for college. As a result of this criterion, Posen

is under-represented. The loss was thought not to be serious, since

this community most resembled the one described by Berger, in that

blue collar workers comprise 75.5 parent of the work force. In

addition, it is the oldest community and has the lowest percentage of

owner-occupied housing.

.401111011111111MOrINWVIEMNINaIlICON.

130 Alan Thomas, "Report to the Board of Education, Bremeh
Township High School District," Midwest Administration Center. July,
1964, p. 3.
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The fourth criterion was that the child of the blue collar

worker be in the upper oue-half of his class academically. Such a

restriction was thought necessary to preclude the possibility that

negative parental support for a college education resulted from a

realistic anspaampnt e)f the chilA'L, opportunity to attend college.

A child in the lower one -half of his class in these high schools

was Judged to have little possibility of attending college, because

of the relatively lower college orientation of the curriculum and

the teaching staff. This restriction led to the fifth criterion,

namely that the child be in grades ten, eleven or twelve. This

criterion was necessary because the sample was drawn in the summer

aa only those students who had been in high school for at least

one year had established a record amenable to meaningful academic

ranking. While this restriction reduced the possible sample size,

it did increase the probability that the parents would have best= to

form some attitudes about the post-high school plans of their children.

In terms of these criteria, a 100 percent sample was drawn

from the student records of the school district. All fathers of

students who satisfied the above criteria were included in the sample.

Thus, the sample was composed of Caucasian male blue collar workers

with children in the upper one-half of their respective high school

classes. The blue cellar occupations which were represented will be

shown to reflect the blue collar occupational distribution of the

community as a whole.

Each possible respondent_ was sent a personal letter by the

Natimal Opinion Research Center informing him of the general nature
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of the study and requesting hie support.1 The first contact was

made in person by the interviewers &GA an interview was obtained

or a business card was left. Follow-up, when necessary, was by

phone and by personal watact. Three hundred forty-two of the

original 4269 comDrising 80.3 percent aAmitio were inter:lee&

Nine interviews were not completed or were returned with unusable

info =rm tion. The filmoi gubject group contained 333 reapongaits,

or 78.2 percent of the original sample.

The 64 members, of the original sample who were not interviewed

were unavailable for several reasons. These reasons, as given by

the interviewers to jie stgff of the National Opinion Research Center,

are tabulated below.

TABLE 4

REASONS GIVEN FOR NON-INTERVIEWS

NUMBER

UNAVAILABLE ".1ITHIN PERIOD

ALLOTTED FOR COMPLETION
OF INTERVIEWS 36

REFUSED TO BE INTERVIEWED 28

MOVED OUT OF TOWNSHIP 16

DIED 4

TOTAL 84

All of those Vio Tefused initially were contacted first by

letter and then in Jerson If, after this follow-up, they continued

to refuse, nothing, more was done to induce their c000erstion,

....._./.0=01.A.0
innancial support for the study was obtained from the U.S.

Office of Education. Funds were made available to sub-contvect with
the National Opinion Research Center Chicago, Illinois. Their role
was one of hiring and training interviewers, printing the interview
schedule, pretesting the schedule and directing the field work. The
author was responsible for construction of the schedule, coding, punching
and analyzing the data.
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An attempt was made to assess the effect of the loss of these

persons from the sample. Since the major criterion for original

selection was occupational role, a comparative analysis of the occu-

pations of the non-respondents and the respondents was made.

The nerivnt-409, of each aubjeet was krawa beforehand ftom the

school records. The mean job prestige score of the non-respondents

was computed and compared to the save core for the respondents, using

Duncan's' job prestige scale. Thew two scores were 61.55 and 62.78

res?ectively. While this difference was not tested for significance,

due to the impossibility of determining variance, it was judged that

the sample was not biased by refusals from occupants of either high

or low prestige occupations. The distributions were similar and are

presented in Table 5.

411....111111,77...10.1111111111111111110111111111M101.1111111.1NOW.

'Otis Dudley Duncan, "Appendix B," in Albert J. Riest;, Jr.,
Ompations and Social Status (New York: Free Press of Glencoe, Inc.,
1961).
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TABLE 5

DISTRIBUTION OF PRESTIGE SCORES FOR
RESPONDENTS AND NON-USPONDENTS

(In 5 Point Intervals)

PRESTIGE SCORE NON-RESPONDENTS RESPONDENTS
RANGE (N=85) (N=333)

35-3; 00% 0.9%

40-44 0.0 1.2

45-49 10.5 3.6

50-54 14.1 14.1

55-59 5.8 14.4

60-64 22.3 13.2

65-69 30.5 28.8

70-74 11.7 28.8

75-79 2.3 0.9
100.0%

Further, in so far as Duncants score reflects income and education

levels, no biases from these factors are apparent.

Even though the sample wc.s constrained by Ls,:st cyiteria, a

second comparison of occupational prestige scores was rade. Ding

mean prestige scores of census categories five, F5.12c, seven and eight;

weighted by the number of total employed males within each, residins

in the township, a mean job prestige score was derived Tor all employed

males in Bremen Townsh!.p. This mean prestige score is 59.58 and

differs only slightly from the mean score of the sample group, which
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was 62.78.1 Again the same interpretatione aleeet iticome and educa-

tional levels led to the judgment that the sample accurately reflected

the blue collar population of the township.

GROUP

TABLE 5

MEAN JOB PRESTIGE SCORE FOR SELECTED BLUE COLLAR GROUPS
IR BREMEN TV.INSHIP

SCORE

62.78

61.55

59.53

STUN' SAMPLE
(N-333)

NON " RESPONDENTS

(N-84)

ALL BLUE COLLAR WORKERS
CR-6537)

I rougt comparison of income levels of the sample and the

township as a whole provides evidence which tends to contradict the

above judgment. The median family :ncome/. before taxes, of the

sample is $9,600 per year. This is higher than for any :Angle commu-

nity (Table 2), based on 1959 census information. A crude estimate

of median family income for the township in 1959 is $7,700. While

the difference is significant, applying an inflation rate of 2% per

year increases that median to about $8,708. My sample therefore

probably contineed to have a higher median family income than the

.-zawawarreAuvw Acvesswiwormermseftwmaaanme

1
The dietribueton of oceupational prestige scoree across the

entire township is not greatly different from that of the sample group.
85 7. et all vorkers Za11 in cee 'Treftsmen and Kindred Workere" or the
"Operatives and Kindred Workers" categories. If ere asst eee that
prestige .core of 50 GT more ten be assigned to such corkers and that
any such worker will have a ixestige score of 50 or more, then 857. of
the total blue collar woe force in the towashi? has a prestige wore
of 50 or mere, comparet; to 94% of the sample group. While this diffete
ewe is not Large it may have created an upwerd bias in the results.
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township as a whole. In additiea2 0.5% of the survey sample re-

ooeted fa aily incomes of $10,000 a year o more. Again, this figure

is aubstantiallei higher than for aay single comnunity within the

township. liewever, inflation rates applied to the 195: income figure

will ace.,,Int for some of the difference. Nevertheless, eht samole

would seem not to be representative of this suburban area with respect

to income level.

An explanation of the difference in income is not hard to

obtain. Because these are fathers of high school age children they

would be expected to be among the older into= earners in the area.

In point of fact, the mean age of the sample is 45.09 years. At this

age, a blue collar woiker has probably accumulated enough experience

and seniority to have reached, or be very close to, his peak earning

capacity. It appears, then, that any bias from income would operate

in the same direction for all fathers of high school children:

The sample of 333 Caucasian, blue collar workers with children

in the upper one-half of their suburban high school classes would seem

representative of a large number of relatively s able, perhaps some-

what occupationally upwardly mobile, wage earners, not unlike suburban

blue cellar workers as a whole, in so far as Bremen Township is a

typical middle mass suburb.

Instruments

The basic data collection device was by interviews, utrkic. a

standard interview schedule. Interviews lasted fu m twenty-five to

eixty minutes. The interview schedule, shown in Appendix Ap was

devised by the author and pre-tested by NORC BrAeeu Township during

July and August of 1963. A :emige of blue eollar workere whose chil-

dren has just graduated from the ha w :ells was drawn for tee pre-
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test. The same criteria were applied to the pre-test sample as were

later applied in drawing the study sample. In addition, the population

was divided according to whether or net the child had had his tran-

script of grades sent to a college for consideration as an applicant.

w.s.w.rvar5 WaMVAGO W4 eeeeeeri wee:e drawn from each of these two groups.
Dok*%4...m

On the basis of the eleven interviews from the pre-test sample of

thirty, changes in the interview schedule were made. These changes

consisted of rewording items and deletion of items which did not

discriminate among respondents. The final schedule was then subjected

to criticism by staff members of MRO, Some additional changes in

wording and question order were made before the final schedule was

printed and distributed to the interviewers.

The schedule was composed of 100 questions, sixty of which

dealt with the independent variables. Ten questions were used in which

the respondent was asked to asses the liklihood that his child utuld

attend college, and to describe aetivities in which he had engaged

that could be described as supportive of the child's attending college.

ia additions he was asked to react to a twenty-three item attitude

schedule iii which` `pis attitudes toward the nature of, his role in, and

the outcomes of a ;allege education for his child were elicite0.

Of the seventy.two questions in the main scheduler all were

highly focussed, and only eleven required interviewer probes of any

kind. Uowever, questions were so ordered that a maximum of seven



probes were required in any one intervieu.1 As many questions as

possible were pre-coded after, analysis of the pre-test data. As a

result of extenE.ve pTe-coding and the limited necessity to have the

ineerviewers probe for responses, comparability of stimulus from

respondent to respondent was enhanced.

In almost all cages interviews were conducted in the home of

the respondent and special efforts were made to exclude other members

of the family from observing the interview. All questions, except

the attitude schedule and the income level question, were presented

and answered orally. The respondent was asked to personally fill out

these questions. No time limie was imposed on the respondent for any

part of the interview.

THE VARIABLES

Dependent Variables

A. Parental Behavior

Because this study is concerned with the relationships between

certain occupational re- social class characteristics and a blue collar

worker's desires that his child attend college, some measure of behav--

for was needed which might logically be iuf erred as supportive for such

desires. Parental participation-in a child's decision to attend coeiege

may be of three types: supportive, coercive, or apathetic. Further,

coercive behavior may be either negative or positive in ueture. Al-

though a very limited number of coercive-type responses were eliced

I
Booporses to open-ended questions were coded by the author. A

check on the reliability of the coder was provided by having a second
person code a random ample of 35 schedules. b only four instances
was disagreement discovered.
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by the questions, these responses were too few in number to be treated

statistically. They took both forms, and typically were expressed in

terms either of "My child will go to college if I have anything to do

with it" or "It's time for my child to begin to contribute to the

support of this family."

Supportive behavior was tnought to include such acts as talking

with family, friends, high school guidance persons and representatives

of colleges, reading college materials such as catalogues, investigating

scholarship possibilities, saving money and helping with the actual

application form. Each respondent was asked, "Have you made any plans

yet to send (him /her) to college?" If he replied that he had, he was

asked how many of nine possible actions he had taken. These were pre-

coded possibilities and ranged from "talking about it in the family"

to visiting colleges. The final "Admissions Index" score is a modified

simple summing of those actions taken, It was modified to differentiate

those who had talked only with family, neighbors and friends, from

those who had taken other action. The rationale for this procedure was

that simply discussing the possibilities with other laymen is qualita-

tively different from discussing it with educators, reading institutional

literature, or visiting a college campus.

Such differentiation may work to depress a score on supportive

behavior among parents of younger students. Of the total sample, 105,

or almost one-third had taken additional actions, while 51 of the 55

parents of 12th grade children had done so.

&waver, separate analysis of the parents of 12th grade students,

axing the same index dichotomized at the same point, did not create

significantly different interpretations of the data. The Admissions
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TndPw 0" th0-745.7nre dichotomized in terms of "having taken action in

addition to dlscussion with family or friends' and "not having taken

such additional action or having taken no action," or in terms of a

"score," at a level of "3".1

A second element of parental support was thou ht to include

the acquisition of inforration about such standard admissions require-

ments as selection tests and scholarship applications. Accordingly,

three typical procedural elements were chosen and the respondents were

asked to identify them. They were: the Illinois State scholarship

Program which provides scholarship funds to Illinois residents tho

enroll in Illinois institutions; the College Scholarship Service which

processes scholarship applications for over 400 colleges and univer-

sities in the United States; and, the Scholastic Aptitude Tests which

are used by over 500 colleges. and universities as selection devices.

It was reasoned that such terms would be known by parents of children

who were making serious plans to attend college. However, too few

identifications were made to allow statistical treatment. As a result,

the behavioral variable will be restricted to the Admissions Index.

B. Parental Attitudes

A second dependent variable used in this study is a measure

of parental attitudes toward college-going for their children. It

was reasoned on an a alai basis that the value placed on college for

one's children might be analyzed into four elements; willingness to

lAn attempt was made to devise a Guttman scaly for the responses
to the admissions przocess itemso This attempt was not successful
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provide financial support, desiring to give verbal support to chil-

dren's ambitions, desiring to provide intellectual or academic guidance,

and valuing the result of the educational process. An original pool

of thirty-eight items was constructed to elide attitudes about each

of these elements, As a result of pro.tont tha nr4g4nal prtol wee

decreased to twenty-three. A tentative Guttman Scale was devised with

four questions and a Coefficient of Reproductibility of 90.99. Bow-

ever, two imperfect scale scores contained more than 4 percent of the

respondents and Question A had more than 10 percent error. The quasi-

scale is reproduced below, with questions in descending order of

frequency of positive responses.

A. A parent should be willing to borrow money to pay
his child's college expenses.

B. A child would be better off taking a college pre-
paratory program than a vocational program in
high school.

C. A child cannot be just as happy without a college
education as with one.

D. If a man has a trade he still needs to go to
college to be happy.

Because the two criteria of random distribution of errors

across respondents and a ton percent ceiling on question error, the

scale was judged unfit for use in the study.

Another type of analysis was thought necessary, to avoid

having to simply sum "...in scores over all attitude questions, thereby

assuming uni-dimensionality. The response patterns over all twenty-

three attitude items wee subjected to factor analysis.' Standard

'The procedure followed was developed by Philip K. Olson, Jr.,
Oxford, Ohio and is reported as Program 6.0.145, IBM 1626 General

.... .......



factor auelytic methods were used, based o a corrvlation matrix of

the responses to the attitude items.

The data processing formulae are based nn Thurston's centroii

method .
1

Table 7 shows the unrotated factor loadings for each tittittde

item on each of four factors. The decision to call for four factors

was based on the previous rationale concerning the nature of parental

desires about a college education.

TABLE 7

UNROTATED FACTOR MATRIX FOR 23 ATTITUDE ITEMS

I1EM H2

(N=333)

I

FACTOR

II III IV
1 .144 .190 .250 .098 .190
2 .079 .187 .079 .120 .153
3 .200 .369 -.245 .053 .035
4 .282 .261 -.378 .211 -.164
5 .197 .181 .338 -.176 -.137
6 .229 .327 .139 .256 -.193
7 .216 -.053 -.352 .163 .234
8 .253 .317 -.323 .085 -.202
9 .431 .466 .236 ..363 x.083

10 .266 .406 .149 .185 1214)

11 .252 .048 ..494 -.064 -.034
12 .251 .325 ..345 .144 .076
13 .330 .437 .057 ..364 ..055
14 .317 .316 .166 .362 -.241
15 ,263 .376 -.212 -.162 .224
16 .365 .430 ,071 .237 .344
17 .168 0202 .323 .138 .059
18 .171 .307 -.223 -.32 .097
19 .168 .242 -.183 .058 ..269
20 .127 .275 .222 -.022 .-..131

21 .323 .433 -.287 -.055 -4062
22 .217 .325 -.164 -.152 .246
23 .375 .322 .41C -.309 .047

EIGENVAIUE 2.40 1.69 0.93 0.74

% VARIANCE .42 .29 .16 .13 = 1.00

18ee B. Jo Fruchter, IntrAuslimALIAtdimuNzazdt (Princeton,
N.Ji: D. Van Nostrand Company, Inc, # 1954) pp. 71-77.
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Following Halpin and Croft' it was decided to rotate the first

three factore even though Factor III has an eigenvalue of 0.93 rather

than 1.00 or above. The computer program to rotate factors stled

on rotation by Raiser's varimax method.2

ITEM

TATITV. ft

THREE-FACTrfa VARIMAX ROTATIONAL SOLUTION FOR
TOTAL SAMPLE

(N=333)

112

FACTOR

I II LIT

1 .108 -.055 .286 -.152
2 .055 .C59 .224 -.039
3 .198 .423 .139 .015
4 .255 .420 .129 .248
3 .177 -.087 .129 -.391
6 .191 .097 .425 -.037
7 .160 .192 -.0i8 --!:-. -4

ft^
8 .212 .437 .098 .104
9 .423 .221 .129 -.593
10 .221 .154 .425 -.126
11 .250 .339 -.233 .210
12 .245 .150 .134 .155
13 .326 .313 .022 -.477
14 .253 .056 .504 .027
15 .212 .A33 .009 -.157
le .246 .219 .441 -.056
17 .164 -.103 .352 -.169
18 .161 .388 -.014 -.100
19 .095 .290 .098 .039
20 .125 ,039 .239 -.253
21 .313 .546 .111 -.006
22 .156 .363 .008 -.156
23 .372 -.026 .152 -.590

rAcTion VALUE

VARIAECE

2.08 1.34 1.61

.36 .23 .28 = .87

'Andrew P. Halpin and Don B. Croft, The Or anizational Climate of
Scher (Chicago; Midwest AdministratIon Center, The University of
Chicago, 1963) pp. 37-51.

2
H. F. Kaiser, "A Computer Program for Variniax Rotation in

Factor Analysis," Educational and PnOolo ical Measurempat, 1S590 pp. 19,
413420 as cited in Olaon, Evcit.
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On the basis of this solution to the factor analysis those

items with absolute factor loadings of .300 and above were included

in the final representation of the factor. The number of items in-

cluded in each `factor were: Factor I, 10; Factor II, 5; -.5actor III, 5.

aus.ve wei uuu used in renre5enting till fm;.cors. Subsequent

analysis indicated that Factors II ati III included too few items to

discriminate zeaningfully among respondents. Factor I and the

loadings on each item are present341 as Table 9.

TABLE 9

FACTOR Iv ITEMS AND ITEM LOADINGS
(N =333)

LoAings

.546 Going to college is not a waste of time and money for children
like mine.

.450 Going to college is not too expensiye for people like us to be
able to afford.

.437 College educated persons do not tend to snub their parents.

.433 A child would not be better off taking a vocational program than
a cones_ preparatory program in high school.

.423 Going to college is not just r, status symbol.

.420 Ciloos:ag a college is not coo complicated for parents to be of
much help to their children.

.389 Not the most important thing a high school does is teach students
to be good citizens and to obey the laws.

.388 Going to college does not often put funny ideas into childrenls
heads.

.363 If a child wants to keep on going to school after high school it
is not up to him to pay most of the expenses.

.313 If a man has a trade he still neede to go to college to be happy.
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For each item the four possible responses were: k.;ree Strongly;

Al gee Somewhat; Disagree Somewhat; and Disagree Strongly. As presented

in Table 9, where items have been reflected as necessary, "Agres

Strongly" and "Agree Somewhat" are judged to be positive responses

signifying a desire that a child attend college. Each person was

scored by assigning a "1" if he answered in a positive manner and a

"0" if his answer was negative in nature for each of the ten items)

The possible range of scores for each respondent on Factor I is C-10.

Unlike actors II and III this factor did discriminate among respondents.

The distribution of individual scores over the ten items is

presented in Table 10. The factor will be referred to in the rest of

the paper as "Attitudes Toward College-Goiug."

...1111.11.1=1Wommo,..cmisfaPNIoNIM.... petra..3..1,Me

I

'The individual factor items were not weighted in computing the
final score for each respondent. Because these were attitude items and
subject to all the errors inherent in testing attitudes: and because
the analysis performed was not highly sophisticated, item weighting was
thought to be much more exact than necessary for the data



TABLE 10

DISTRIBUTION Oti INDIVIDUAL MOMS ON ATTITUDES
TORARD COLLEGE-GOING

(t 112333)

,CORE NUMBER

0 1

1 44

2 6

3 13

4 14

5 39

7 64

3 61

9 47

10 13

In an attempt to determine the usefulness of the measure of

attitudes toward college-going as a variable representing attitudes

about going to college, two additional steps were taken. The first

was to compute a reliability coefficient. The Kuder-Richardson

Reliability Coefficient was chosen, notwithstanding the fact that

this coefficient, as a "kind of average of the various reliability

coefficientJ which could be obtained from all the possible ways of

subdividing the "m" test items," tends to underestimate the "true

reliability coefficient."1 The Alder-Richardson formula was programmed

aNNIIMIIMIONO4M11111.10=01111.,Nos.ft.p, .....~~/MIRNOMINO/BNONsmiSN

'Helen M. Walker and Joseph Lev, Statistical Inference, Mew
York: Holt, Rinehart and Winston, 1953) p. 312.



for the INK 162D computer and u reliability coefficient of .55 was

obtained. Dais coefficlent 'vas judged high enough to allow the

attitude measure as a useful instrument.

The second step was to make an attempt to judge the validity

of the measure. The a Briori discussion of the elements of positive

attitudes about college-going identified four areas of possible

parental support. Each of these four elements is represented by at

least one item in "Attitudes Toward College-Going." Some face validity

is therefore present.

Analysis of the responses of the eleven subjects in the pre-

test also gives support to the claim that the instrument does measure

support for higher education. Of the eleven respondents, six were

parents of children uho had made an application to college and five

were parents of children who had not. Among the former group the mean.

attitude score was G.66 while among the latter the mean attitude score

was 5.80 and no person in this group scored above 7. Thus, the attitude

measure discriminated in the correct direction between these two groups

although the number of respondents is to small to be more than

suggestive of the difference.'

11t is recognized that a psychological interpretation using such
a concept as cognitive dissonance could considerably reduce our faith
in the findings. Those who had decided to not send to college would
be expected to have rationalized their beliefs or to have altered their
values in such a way that their scores would be depressed. Similarly,
scores of parents chose children had decided to go to college would be
accentuated. However, there is no way for me to estimate the effects
of such a psychological shift.
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Accepting the limitations of data based on the pre-test, one

further attempt to speak to validity as made. A small co-educational

liberal arts college was chosen as a pool of respondents. This college

is eXpenstve (annual per student cost is about $3,000) and very

demandiag (the average, scores of its freshmen on national aptitude

tests places it among the to 20 colleges in the country.) It was

reasoned that blue collar parents would be required to provide sub-

stantial support for children tho desired to attend this college.

Accordingly, all blue collar parents of freshmeo, (N 61) in this college

were sent a ,three page questionnaire including the original thirty.-

eight attitude items. Party -two, or GA, of the questionnaires were

returned. These respondents were scored on the ten items of the

attitude measure. Their mean score was 7.98. As with the pre-test

sample, the direction of the difference, when compared to the total

sample (mean score of 3.75) gives evidence that the measure differen-

tiates positive attitudes about college attendance.

Finally, the scores on Attitude Toward College*Going for the

total sample of 333 were related to the scores on the Admissions

Index. By dichotomizing the attitude measure at a score of 7 (the

median) and by dichotomizing the Admissions Index at a score of 3 a

Yule's Q was computed.1 The association was positive and significantly

different from zero at a level of ()A (Q=.34). Evidence of concurrent

validity is therefore offered.

1G. C. Yule, "On Methods of Measuring Association Between Two
Attributes," Journal of the Royal Statistical Societ 1912, 75,
pp. 579-642.
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This study will therefore use two dependent variables,

operationally defined as the Admissions Index and Attitudes Toward

College-Going.

Independent Variables

As defined in Chapter I. there are five clusters of independent

variables deriving from four environments. These are: social back-

ground; the informal social environment; the word.; environment; and the

environment of voluntary nonwork organizations. Each of these was

operationally defined by responses to questions in the interview

schedule.'

A. Social Background

Social background was defined operationally by using the

major occupational group of the respondent's own father: that is,

farmer,' blue collar worker, blue collar foreman, owner of a small

business and white collar worker. The educational levels of the

.2151111r
4111

'The indicators compiled for this research represent an attempt
to reduce attribute spaces to manageable proportions. Reduction has
as its goal the classification of several discrete, though related,
attributes, so that different combinations of the attributes will fall
into comparable classes. Three kinds of reductice can be distinguished:
the functional, the arbitrary numerical, and the pragmatic. In a
functional reduction there must exist an actual reiationship among the
attributes. The arbitrary numerical construct is "best exemplified by
index numbers. In the analysis of housing conditions, for inetanee,
the following procedure is frequently used: Several items, such as
plumbing, central hearing, and refrigeration are selected as especially
indicative, and each is given a certain weight. Central hearing and a
refrigerator in a house without plumbing might be equivalent to
plumbing without the other two items, and therefore both cases get the
same index numbers. Of course, the weights for such procedure can
originate in different ways." (Paul F. Lazarsfeld and Allen Be Barton,
"Qualitative Measurement in the Social Sciences: Classification,
Typologies and Indices," in The Policy Sciences, edited by Daniel Lerner
and Harold D. Lasswell, Stanford California: Stanford University Press,
1951, p. 173.) In the case of pragmatic reduction, certain combinations
are made to serve research purposes. Because the analysis employed in
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respondent and his wife were also obtained. In both cases, educa-

tional level was dichotomized to differentiate between persons who

had at least finished high school and those who had not

B. The Informal Social Environment

Rneh roartnnAcm* tsar. ehaLo.A.F uw eo.vc 0=XCIA:6C4 laxurmasw.on

about his two best friends and the neighbor with whom he most often

interacts. Three indicators were compiled; one for each of his two

friends and one for his neighbor. The information was weighted as

follows: The friend's or neighbor's occupational prestige was

weighted by ten point int:aye's and ranged from one point if the

occupation were in the 49 and below category to five points if the

occupation were in the 80 and above category.' Four additional

points were given if the friend or neighbor were a white collar

worker, and one point if the person were a foreman.2 The friend's

this study utilizes nominal measures, and because these measures are
dichotomized, the arbitrary numerical method of index construction
was thought adequate. No claim can be made that an analysis which
assumes that scores represent equal interval distinctions would be
appropriate.

'The Duncan (NORC) prestige scores were used to rank the
friend and neighbor, 22. cit.

Four points were assigned to white collar status to accentuate
that attribute. The highest score attainable by a blue collar foreman
is 10, while the lowest probable score for a white collar worker is 11.
Thus the score effectively discriminates between blue collar and white
collar status, although there is some overlap between the scores of C
and 11 for the neighbor and between 7 and 11 for the friend.
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or neighbor's reported educational attainment was weighted from one

point for no formal schooling or no information, to five points for

hiiving completed college. In addition, one point was given is the

friend or neighbor was definitely planning to or had sent his own

children to college. The ponsiblo vanoes was crt,1%, 9 tr. 1 .1.e. vac

dichotomized at 7 and above for both friends and 8 and above for

the neighbor, the scores which were the first above the computed

medians.

Reported frequency of interaction wl.th friends was not found

to be relevant. Reported frequency of contact with the neighbor was

also not used, although with some hesitation. However, analysis of

the information obtained when the respondent reported less than one

contact a month with the neighbor revealed that he was generally

unable to provide the educational level of the neighbor and very

often was able to provide only a vague job title. It was thought

that subsequent analysis would not be affected by this omission,

since infrequent or only casual contacts with a white collar group

would be unlikely to afford a blue collar worker a referent. This

would be particularly the case if the outward symbols of white collar

status, such as quality of home or automobile, were not significantly

different from the symbols of the blue collar worker's own status.

C. The Work Environment

Ttere are two main components of the work environment: the

activity-specific; and, the negotiable. The activity-specific

variable is further broken into two sub-components; what I have called

Job Content, and patterns of inter-action in the work place. Job

Content is a weighted index composed of responses to Questions 25,



26, 27, 28; 31, 35 and 36. As such, it includes questions about

perceived educational requirements to do one's job well, perception

of the requirement to learn new skills to maintain or enhance one's

position, the necessity to read or to perform mathematical operations

_n_ritowarda stota4gnftA to mairland the number of men one D 4

who thought their jobs were interesting and autonomous, men who

supervised others, men who thought they would have to learn new skills

in one year or less, men who thought their jobs required more than a

high school education for a high level of performance and to those

who read or used mathematics at least once a week. Perception that

one's job required a college education, supervision of five or more

other persons, and believing that one must learn new skills on one

year or less were each scored by assigning 4 points to the attribute.

Having an interesting and autonomous job were given the next highest

scores of 3 and reading or using mathematics were given scores of 2.

The rationale for this assignment of scores was that supervising

other persons represents a qualitatively different skill than

manipulating things, and one similar to many positions occupied by

middle class persons.

Perception that a college education is required for a high

level of performance in a blue collar position indicates, I think,

that the occupant has inflated the skill demands of his position to

the extent that he believes that his own children will need a college

education simply to stay even with his level. Believing that one must

learn new skills in a year or less also reflects a perception of the

work-role as a continually more demanding one, requiring constant

preparation. Such perception might well be reflected in a desire to
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have one's children well prepared before entering a 4oirk toter A

person who answers only these three questions in a posit L've nonmer

will thus be placed in the "high" group, but it is not necessary to

do so in order to obtain a "high" score.
1

Interpretation of the

data la 'Int; then, restricted to only these three elements as con-

tributing to a high score on the index of Job Content. The possible

range of scores for Job Content is from 0 to 22 and the median for

this sample is between 9 and 10. The variable was thus dichotomized

as those who were above the median and those who were not.

Personal interactions in the work place are also activity-4,

specific in nature. Equal points were given if one talked with or

was supervised by white collar workers. Additional points were

gl/en if a person reported that white collar workers were personal

friends. The scoring was weighted to give three points for contact,

an additional three points for frequent interaction and an additional

two points for friendship. Because both one's immediate superior

and white collar worker in general were scored, the possible range is

from 0 to 16. The median was between 4 and 5 and the index was

dichotorized to differentiate those with scores above 4 and those who

did not score above 4.

The second main component of the work environment are the

negotiable aspects of an occupation. Operationally, negotiable

components of an occupation include job prestige, level of income and

1
The reason for this is that the median score is 10 and a

respondent answering positively the three items in question would be
assigned a score of 12. However, a score of 10 or more could also be
obtained by a respondent who thought his job was interesting (3 points)
and autonomous (3 points) and who use,' mathematics and read at least
once a week (4 points total).

117



a measure of job security comprising what I have called a Career

Index. The Career Index attempts"to measure perceived job security

during the time the respondent's child was about to enter and actually

in high school. It was reasoned that this was the period of time

during which college decisieng begin to be and it is during

this time that perceived or actual Job security allows long range plan-

ning on the part of the respondent. Consequently two points were

assigned if the respondent had been in his present occupation for

more than five years, two more points were g;len if he had been wick

his present firm for more than five years and two points for each

time that he answered in the most positive fashion to questions about

his perception oL his chances for advancement, and three questions

about different kinds of job security; internal to the firm, external

to the firm but within his own occupational group and general security.

One point was given for statements of average strength to the advance-

ment and security questions. The possible range is from 0 to 12, and

for the total sample the median score is between 8 and 9. The scores

were dichotomized by grouping respondents who scored above the median,

versus respondents who hadolot scored above the median. To be included

in the "high" group, a blue collar worker would have to answer at

least one of the advancement or security questions in the most positive

manner, the other three in the average group, and have experienced

specific job stability. A pattern of high upward mobility may be

obscured by this scoring procedure, but several considerations reduce

the concern. The most extreme form of mobility would be to move from

a blue collar to a white collar position. Such a move would put the

occupant of the white collar position out of consideration anyway.
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Other manifestations of upward mobility would be from semi-or

unskilled positions to skilled positions. The structure of skilled

occupWons mitigates against such mobility for men in this age

category. The third type would be from rank and file worker to fore-

man. Again; the neetipArintual otr~talre use..allA V e. t..2
W4I.L5aLe

against such moves except within the same firm. The pattern most

likely to be obscured is one of moving in the last five years from

ene foreman ;hip to.another, having been a foreman less than a total

of five years. To guard against losing the significance of such a

move, separate analysis was made of all foremen, regardless of how

long they had been in their present positions.

D. The Environment of Voluntary Non-Work Organizations

Participation, or the Activity Index, was defined with

reference to the responses to three questions; "In what two orsani-

rations are yGa most active?", "How often do you attend meetings?",

and "Have you ever been elected to an office or served on a committee?"

The organizations were divided into two groups. The criterion for

division was whether or not the organization would be likely to have

in its membership both blue collar and white collar workers, The

former were calleci "Model Expansive," and membership in such a group

was given six points. "Model Expansive" organizations were judged to

include community welfare organizations such as the Lions Clubs

political organizations, and school related organizations. 'Model

Restrictive" organizations were defined as labor unions, social or

athletic clubs, brotherhoods and church membership. Church-related

clubs, such as men's clubs, were defined as "Model Exiaasive," One

point was given for frequent attendance and one point for leadership.
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The possible range for the Activity Index is 0 to 16. The median

for the sample is between 4 and 5. The variable was dichotomized

to represent those above four and the not above four.

Data be presented in Chapters III and IV which will

explicate the relationships holloPtus smu, Aeper.de-t variables and

the four environments chosen for this study.
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CHAPTER III

THE FINDINGS: ATTITUDES

Introduction

There exists in the United States a generalized belief that

college attendance is important for future success. The blue collar

workers in this study subscribe to this belief. Over 90% of all

respondents said that they definitely wanted their children to go

to college. The age and sex of the child had no effect on this

desire. However, there were some differences between expressed

desire and expectations. Sixty-eight percent of the fathers of tenth

and eleventh grade students and 78% of the fathers of twelfth grade

students said that they expected that their children would go to

college. Of some interest is that expectation levels are lower than

desires, but may rise over time as a child successfully completes

the first three years of high school. Of more interest, however, is

the high level. .of expectancy. Although 78% of the fathers of twelfth

grade students meet that; their children will go to college, other

data will show that a smaller perc4e have taken any action which

might be termed suppuctive or durpoeeful,

Parental involvement in the decision to go to college appears

rather-superficial among these blue collar workers. Mien asked

whether there were any colleges to which they would object as potential

institutions for their children, as many as 90% of the fathers answered

that theie were none. As Table 11 shows there are differences based

on the sex and grade level of the child but these are not important.

0.....111M.O.
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TABLE 11

PERCENT OF FATHERS ABLE TO NAME UNSUITABLE COLLEGES FOR THEIR
CHILDREN

SEX OF CHILD GRADE LEVEL

11 12
(N=147) (N=91) (11=95)

Hale 12% 22% 10%

Female 147. 27% 239.

On the other hand, as much as 35% of the sample group of

fathers could name no schools wItidh they would choose for their

children if given the opportunity (Table 12). Again, differences

according to the sex and grade of the child are apparent, but not

important.

TABLE 12

PERCENT OF FATHERS HAVING NO POSITIVE CHOICE OF COLLEGE

SEX OF CHILD MADE LEVEL

10 11 12
(N=147) (N=91) (N =95)

Male 33% 19% 197.

Female 36% 20% 287.

Although an increased awareness of valuable or desirable

educational institutions would seem to take place as the child moves

through high school, this is a rather unsophisticated form of desire.

Coupled with an unwillingness or inability to name unsuitable colleges,

this indicates perhaps a very limited knowledge base from which to

give the child advice. Further, those naming positive choices did so

in a way which is predictable and may indicate a lack of knowledge of
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alternatives. ' Fathers of twelfth grade boys chose the University

of Illinois and fathers of twelfth grade girls chose both the

University of Illinois and the several state teachers training colleges.

Table 13 shows the distribution of choices for fathers of t',elfth

erirosftAmkpamalhow WWWMGIMIWOO

TABLE 13

POSITIVE COLLEGE CHOICES OF PA4.MRS OP TWELFTH GRADE STUDENTS

Boys Girls
(Na42) (N=53)

College Choice

Junior College 9% 16%

Teachers' Colleges 6 22

University of Illinois 36 24

taiversity (Out of state) 15 10

Liberal Arts College (In state) 2 2

Liberal Arts College (Ott of state) 2 2

"Prestige" College 21 14

Religious College 9 10
103% 100%

Fathers of girls tend to choose about equally between the

University of Illinois and the various state teachers' colleges, where-

as the fathers of by tend to restrict their choices to the University

of Illinois, and to a lesser extent, "prestige" colleges. These

1141111
AlliCIRMINNOWNIIIIIIIIIM~..N.111111112M1140

1See James Coleman, Peter Rossi, and Phillips Cutright,
"Determinants and Consequences of College Choice," The National Opinion
Research Center and the Department of Social Relations, The Johns
Hopkins University, Chicago and Baltimore, 1964, for similav findings
in a report prepared for the College Entrance Examinatiou Board.

1
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findings are not surprising in vie of the instrumental orientation

thought to be characteristic of blue collar workers. More simply,

perhaps, the findings demonstrate that blue collar workers know the

names of only a few colleges. Eue collar fathers of boys do have

some ability to discriminate however; since only 15% hoe aithar a

junior college or a teacher's college, while 387. of the fathers of

girls did so.

Although the fathers desire and expect college for their

children a limited number have taken supportive scam. The respon.

dents were asked to identify three standard college entrance

i!0titutions: the Scholastic Aptitude Tests, the Illinois State

Scholarship Program, and the College; Scholarship Service. If a

student seriously considers attending college these three terms will

almost certainly enter into his decision process at some point since

they represent sequential steps in most admissions procedures. It

seems reasonable that if the decision to attend colleg- were an

important family matter, the fathers of such children would have at

least a vague idea of the role of such agencies in the process. How-

ever, few fathers were able to identify any of these services. ('Fable 14).

TABLE 14

PERCENT OP FATHERS ABLE TO IDENTIFY:
(By Grade)

Grade

10 11
(N=147) (N=91)

12

(N2B95)

Scholastic Aptitude Test 7% 14% 21%

Illinois State Scholarship
Program 9 12 18

College Scholarship Service 10 14 18
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As was the case with respect to positive college choice, as

the child progresses through high school the parent appears to gain

information. However, even in the twelfth grade such information is

limited.

guAmuugu a ?ateut may have strong desires that his child go

to college, he may have only limited information of the steps required

to gain admission. In such insterces he can be expected to have made

some plans or to have taken some action to gain information. When

queried about what action they had taken, increased involvement is

apparent, but again the overall level is luw. Respondents were asked

what plans they had made to send the child to college, including such

simple items as "talked about it in the family," Of those fathers

who had earlier said that they expected that their children would

attend college, the percent who had made no plapq is shown in Table 15.

TABLE 15

1C 11 12
(N 100) (N=62) (R=74)

687 58% 227L

The interesting point is not so much that more fathers of

twelfth grade students than of tenth grade students had made plans,

but that 22% of the twelfth grade fathers had not even discussed the

possibility in the family, even though they expected the child to go

to college.

One further suggestion, of the relatively low level of involve-

ment of these blue collar workers in deciawis about college, is seen

is tiit percent of families who had saved no money for college expenses.

Fifty six percent of the fathers of twelfth grade students, 59% of the
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fathers of eleventh grade students and 647. of the fathers of tenth

grade students had saved no money for college costs. If we remember

that the median family income of this sample is $9,600 per year, saving

for college would not seem beyond the economic abtlity of families

enmurikVad Pet eq.:flats-It Ofit,nis*4wrai mow,. Mama.. daL11.10....0 vaaw wiambews. vssaiwg&WWS

Finally, when asked who was active in helping the child plan,

the father, the mother, on both together, only 8% oC the fathers

replied that they were more active than their waves. Thirty-five

percent of the respondents said that their wives were more active than

they.

In summaryt these men subscribe to a generalized desire to

send their children to college, but most have neither a high level

of information of how to go about ito nor, seemingly, a strong commit-

ment to do so. Such an interpretation may help us understand some of

the differences in rates of college going for children of blue collar

and white collar workers.

The Findings

Positive attitudes toward sending a child to college represent

one element in what have been called "suppori: for college-going."

Generally, attitudes pre-exist behavior. In the ease of becoming

involved with a child in the decision to attend college, a desire that

one's child do so very likely pre-exists supportive behavior of the type

I have described. Coleman, Rossi and Cutrightl in their report to the

llamas Coleman, Peter Rossi and Phillips Cutright9

a a.
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College Entrance Examination Board, have shoes that there is a big'

degree of agreement between a chiles statement of his college plans

at the begInWmg of high school and at the end. Uh4....a a child thinks

generally about college before entering high school, the intensive

search begins about the time the child enters his last year of high

school. At this stage we would expect that fathers also become more

involved, and in fact this is the case in this research (Chapter II,

page 42, this writing). however, as has been seen, parental desires

for college do not fluctuate greatly as the child progresses in high

school.

Social Background

The education which a man obtains establishes in large mean re

a cants access to social rewards. Cteepatiomai position, and comae-

quently income, are generally considered to be dependent on educational

level. Within a relatively homogeneous occupational group, such as

blue collar workers, it might be argued that education discriminates

less than it would between nucupational groups. Those men occupying

similar work roles would be expected to have similar educations. In

a statistical analysis, if educational levels varied considerably,

but occupational levels varied within a smaller range, a high degree

of relationship between education and occupation would not be predicted.

However, the blue collet. work word is complex enough to admit dis-

tinctions among specific blue collar positions. We night expect, there-

fore, that even within the blue collar group some differences in educa-

tional level would be related to attributed prestige of the job in so

far as the attriNttion a prestige depends on the assignment of levels

of skill or on entry requirements.
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Not surprisiosly, among the sample of blue collar workers

drawn for this study, prestige level of one's job is related to the

level of one©a education. Among fathers of boys, the zero order

Gamma between educational level and occupational prestige it .3347,

figura which .1 a whani f4nnrcly Aliocz.rnftt frera :ere at the 'I% lw;t1.1

Among fathers of gi-ls the comparable figure is .1155, a figure not

different from chance expectations. Even though the relationship is

statistically significant among fathers of boys it is not impressively

high. The fact that neither figure is not higher may be attributed to

the relative occupational homogeneity of the population.

Likewise, the zero order Q between education and income is

017 for fathers of boys and .12 for fathers of girls. Neither figure

is significantly different from what could be expected if chance alone

were operating. Further, the zero order Gammas between income level

and occupational prestige are .1382 for fathers of boys and .0627 for

fathers *2 girls, neither of which figure is significantly different

for zero.

It may be that within any single status group, such as, in

this case, more skilled blue collar workers, such traditional socio-

logical variables as income, education and occupational prestige can-

not account for differences in behavior and beliefs. I have chosen

to examine a population in which variance on the above variables is

not as great as if I were examining the total occupational spectrum.

1Please see Appendix B of this dissertation for a statement
of the statistical treatments employed in the study.
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Consequently, the level of analysis is somewhat different, and

difference in behavior end beliefs must be explained in other term.

This is not to deny that occupational level, for instance, would not

be a powerful variable in another context. But in the context of

this study it is not ampontod to be am i...ortant.

In other studies, educational level has been shown to be a

powerful predictor of attitudes toward education. I.have hypothesized

that the educational level of a blue collar worker will be independent-

ly related to his attitudes toward a college education for his chil-

dren. Table 16 presents the zero order relationship between educational

level and attitudes toward collage going among fathers of boys and

girls.

TABLE 16

RELATIONSHIP BETWEEN EDUCATIONAL LEVEL AND ATTITUDES TOWARD
COLLEGE-CMG

Educational Level
Attitudes
Toward High School Graduate Some High School
College-going or More or Less

(N=162) (N=171)

High

Low

65% 49%

35 51
100% 100%

Qa2.32*

*Significantly different from zero at 957. level.

However, among fathers of boys the relationship is signif-

cantly different from that which obtains among fathers of girls.

Table 17 and 18 demonstrate the two relationships.
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TABLE 17

RELATTONSHIP BETWEEN EDUCATIONAL LEVEL AND ATTITUDES TtWARD
COLLEGE-GOING AMONG FATHERS OF BOYS

Educational Level

Attitudes
Toward High School Graduate Some High School
ilterleam.oft4~.o CA' More or Less

(N=86) (N=77)

High .44 457.

Low 28 55
100% 100%

Q33.52*

*Significantly different from zero at 95% level.

TABLE 1C

RELATIONSHIP BEritiEEN EDUCATIONAL LEVEL AND ATTITUDES TCHARD
COLLEGE-GOING AMONG FATHERS Me GIRLS

Educational Level

Attitudes
Toward ugh School Graduate Some High School
College-going or Yore or Less

High

low

Q=010

Although the relationship between educational level and positive

attitudes toward college-going is not a significant ono among fathers

of girls,,, education will later be shown to act as a mediating variable.

Among fathers of boys, educational level appears to be a

strong indicator of attitudes toward college going. This is not sur-

prising, in view of the demands made by society on a male. A blue

collar worker, no less than any other father, desires that his son be

(N=76) (N=394)

57% 52%

43 48
100% /00%
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at least as successful as he "dwell has been. If he attributes any

of his own success to his education, or his lack of success to his

lack of education, he will desire as much or more education for his

son. However, the ability to conceptualize a college education and

its probable outcome may be hPynnti rbo f.np,n4ty 'who has never

finished high school. To him, graduation from high school is probably

the most likely goal hoped-for for his son. To a high school graduate,

the next step up for his son will be represented by some form of

college training.

This relationship, however, may be due to other factors. A

better educated blue collar worker may have a better job, although,

as has been shown, income level is not related in this sample to

education. Occupational prestige, to the degree that variable repraeents

quality of job, has been shown to be related to educational level. If

we control for occupational prestige, the relationship between educa-

tion and attitudes toward college-going is unaffected (Table 19).

TABLE 19

RELATIONSHIP BETWEEN EDUCATIOUAL LEVEL AND ATTITUDES TOWARD
COLLEGE -GOING SOMMI FATHERS OP DOW STANDARDIZED ON

OCCUPATION& MSTICEf

Educational Level

Attitudes
Toward High School Graduate Some High School
College-going or More or Less

(N46) 0=77)

High 69% 48X

Low

API

52
130% 100%

Cr441*

*Significantly different from zero et 95% level.

'See Appendix B for a description of the process of standard-
ization as used in this research.
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However, within the table of partials there are two relation-

ships wh ?ch are suggestive of the effect of education. Among those

fathers in the lowest occupational prestige group (occupational presti,se

scores below 50), the relationship between educational level and

attitudes is -.14, Since there are only 11 eA9PA this figure

ject to great sampling error, but it appears that a high school

graduate without a very prestigeful job is unlikely to view advanced

education as a particularly valuable possession within the work world.

The other relationship, based on 42 cases, occurs among the

group of men wLo have jobs in the next higher prestige category

(occupational prestige scores between 50 and 50). These men have

such jobs as truck driving, lathe operation and similar semi-skilled

positions. Within this group the relationship between education and

positive attitudes is positive and at a Q level of .65. Thus, men

who have a high sctool education or more, but are employed in a semi-

skilled job perhaps view a college education as necessary for their

own sons if they are to be more successful than their fathers.

Another way of examining the effect of education, controlled

by level of occupation, is to use the status of foreman as a control.

The standardized relationship is shovn in Table 20.
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TABLE 20

RELATIONSHIP BETWEEN EDUCATIONAL LEVEL AND ATTITUDES TOWARD
COLLEGE-GOING AMONG FATHERS OF BOYS, STANDARDIZED ON FORD

STATUS

Educational Level

Attitudes
Toward High School Graduate Some High School
College-going or More or Loss

(N=86) (N =77)

High

Low

737. 487.

37 52
1:30% 100%

Q=.49*

*Significantly different front zero at 95% level.

Thus, among gathers of boys, educational level and positive

attitudes toward college-going appears related, independent of two

occupational measures, prestige and foreman status. Among fathers

of girls, education and positive attitudes aee not related. It All

be shown later that among fathers of boys educational level has a

strong relationship to positive attitudes, independent of other

independeat variables.

A second background variable predicted to be related to

attitudes is the educational level of his wife, Many studies have

shown the powerful effect of a mother's education oa the performance

and aspiratioag of her child. It is not unreasonable to expect that

a wife's education would affect her husband': beliefs. For the data

of this study the expected relationship does not obtain (Table 21).
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TABLE 21

RELATIONSHIP BETWEEN EDUCATION OF RESPRIDEliT'S WIFE AND ATTITUDES
TWAF.D COLLEGE-GOING AMONG FATHERS OF BOYS AND GIRLS

Education of Respondent's Wife

Attitudes
Toward High School Graduate Some High Achonl
College-going or None or Less

(W =211) (N=122)

High

Low

61% 517.

39 49
100% 10070

Qr-.20

the appropriate figure of Q for fathers of boys is .20 and

for fathers of girls is .22, neither of which is significant from .

chance expectatiLms.

One explanation for this =predicted finding is that among

blue collar workers the male famil7 role is one of dominance rather

than of shared infLience as with white collIr workers. The blue

collar male acts somewhat independeatly of his wife; friendship

patterns, for instance tend to be restricted to 'members of the same

sex rather than shared. Thus, the wife's influence on her husband's

beliefs might be lower than in a white collar environment, particularly

when there are no gross discrepancies between their educations.

While the educational levels of husband and wife in this

sample are not identical, they are similar. The zero order product

moment correlation between the educational level is .34, which is

significantly different from zero. Too few cases of gross discrepancy

(for example, the case where the wife has a college degree and the

husband has a high school diploma) were obtained to treat statistically*
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However, what evidence is availaW,e suggests that when the difference

is that great, the father is highly likely to express positive

attitudes toward college attendance.

One other possible explanation, for which data are not directly

availablea is that the hut:hand 11114,00 when his son is

concerned and allows his wife to make the decision with reference to

a daughter. This would explain, in parts the lack of relationship

between the respondent's own education and his attitudes Toward

col]ege for his daughter.

On the basis of the above data we are unable to accept or

reject Hypothesis 1 in its entirety: Instead we can apeak of educa-

tion being related to attic- es about cones, for fathers of boys.

For neither boys nor girls is the education of tha w:Ife related to

the respondent's attitudes.

A third, background variable predicted to be related to

att.ktudes toward college-going was the occupation of the respondent's

father. This variable was categorized by five groups: farmers, all

blue collar workers, all blue collar foremen, owrArs of avail ',mai-

nesses and all white collar workers. It was argued that the occupa«

tion of one's father partly determined one's educational level and

one's own point of entry into a work role. On another level, the

occupation of one'e. father deterrlines in some measure his attitudes,

which he then to some degree may instill in his son. As can be seen

from Table 22, controlling for the respondent's own educational level,

there is no significant relationship between the respondent's attitudes

and the occupatImn of the respondent's father among fathers of boys.
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RELATIONSHIP BETWEEN OCCUPATI0 OF R2SPOUDENTIS FATHER ANDATTITUDES TOWARD COLLEGE-GOING WONG FATHERS OF BOYS,
CONTROLLING FOR EDUCATIONAL LEVEL OP RESPONDENT

Attitudes
T-wgrd
College going

High

Low

Thus,

effect on his

z;)

Occupation of Respondent's Father

White Owner of Blue Collar
Collar Small Business Foreman
(N=19) (N=11) (N8)

687. 75% 74%

32 25 26

Blue

Collar

....or

(1899) (N=27)

53% 64%

47 36100% 100% 100% 100% 100%

Gamma-~.! 210

if the occupation of the respondent's father has an
1

attitudes it would seem to operate only indirectly,

possibly by having affected his educational le4el.

Awns fathers of girls, there is a relationship. Within this

group the occupation of the respondent's father is relatA to the

respondent's attitudes independently of the respondent's educational

level. (Table 23)

TABLE 23

RELATIONSHIP BETWEEN OCCUPATION OF RESPONDENT'S FATHER ANDATTITUDES TUOARD COLLEGE-GOING AMONG FATHERS OF GIRLS,
CONTROLLING FOR EDUCATIONAL LEVEL OF RESPONDENT

Occupation of Respondent's Father

Blue Farmer
Collar
(N =99) (N=26)

Attitudes White Owner of Blue CollarToward Collar Small Business Foreman
College-going (N=21) (N=10) (N =14)

High 72% 607, 78%

Low 28 40 22
100%

52% 39%

;R
100% 100% 100% 100%

Calmat:2.3424
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The finding of Table 23 provides some indirect support for the

argument presented as an explanation of the failure of hypothesis 1

with reference to fathers of girls. Women may carry men. who represent,

among other things, potential for economic support. Before a man has

established himself occupationally, his father is perhaps the best

symbol of his eventual position in the eyes of a prospective ui2e0

Thus, a woman may see in her fatherftin-Law's occupation a source of

family status and may wish the same higher status for her daughter.

She may, then, put pressure on her husband to send their daughter to

college so that the daughter will be given a chance to marry a ma

with a college education. There is also the possibility that a man

wishes to compensate for his failure to provide hic wife with as high

a status as that of his own mother, and therefore attempts to give

the higher status to his daUghter by sending her to college.

On the basis of the analysis Hypothesis 2, that there will

be a relationship between social origins which reflect higher status

and attitudes toward collegecgoing, czn neither be rejected nor

accepted.

Friendship PatternS

I have argued that a man's friends can have an effect on his

attitudes and his behavior. Ibre specifically, one is likely to share

the attitudes to which one's friends subscribe. In the case of blue

4ollar workers, high status friends and neighbors represent both

sources of attitudes and of information. In addition, they represent

occupational alternatives for children. If a man generally desires a

college education for his children, as 90% of the men in this sample
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say they do, having friends who have higher status or who have higher

educations is an advantage as a source of informal= about the college-

going process.

But with respect to attitudes about going to college the effeci.

of high a.etuti itiewls is somewhat problematic. Friendships are

sustained in many ways; agreement about the value of college need not

be one of them. Blue collar workers might also be expected to choose

as friends other blue collar workers. In these latter friendships

the value of going to college would be even less likely to be a major

subject of required agreement, or even of discussion. Howver, if a

blue collar worker has a white collar friend, the value of college

attendance might be a more salient area of accord, particularly if the

blue collar worker has himself at least graduated from high school.

Table 24 presents data relevant for this possible differential relation-

ship.

TABLE 24

RELATIONSHIP BETWEEN STATUS CF MEND AND ATTITUDES TOWARD
COLIEGE-GOING AMONG ALL RESPONDENTS* CONTROLLING FOR THE

EDUCATIONAL LEVEL CF THE RESPONDENT

High School Graduate Some High School
or More or Less

Status of Friend Status of Friend

Attitudes High Low High Low
Toward (IWO) (limn) (tim85) (Nm86)
College-going

High

Low

717. 58% 55% 457.

29 42 45 55
100% 100% 100% wax

Q..27* Q-.20

*Significantly different from zero at 95% level.
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However, if we consider the sex of the child as possibly

affecting the father's attitudes toward college-going, the observed

relationship is altered. Among 'fathers of boys, for instance, the

data are st.:iking (Table 25).

i:12S.V On

RELATIONSSIP =WEER STATUS OF FRIEND AND ATTITUDES TOWARD
COLLEGE-GOING AMONG FATHERS OF BOYS, CONTROLLING FOR THE

EDUCATIONAL LEVEL OP THE RESPONDENT

High _school Graduate
or More

Status of Friend

Some High School
or Less

Status of Friend

Attitudes High Low High Low
Toward (Na60) (N=26) (M =28) (N'49)
College-going

High 78% 57% 50% 42%

Low 22 43 50 5C
100% 100% 100% MO%

Q=.46* Q=.16

*Significantly different from zero at 957. level.

The zero order relationship between attitudes and the atatus

of the friend is .41, and the standaydized relationship is .30. As

can be seen the status of the friend is generally related to the

respondent's attitudes toward, college-going for his son, but the

general relationship masks the intensifying effect of education in

this relationship. There is some reason to suggest the following

phenomena; if a man has at least a high school education, having a

white collar friend may reinforce his already positive attitudes about

the value of college. 1f,, on the other hand, he has not graduated

from high school, simply having a white collar friend will not be
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enough to induce him to have positive attitudes about college, :f

a comparison of perczaiages of those men who :awe high attitudes is

made across four groups, the intensifying effect of education becomes

somewhat more clear.

AIMATIm AR
AADJUD LU

PERCENTAGE OF EEN WHO HAVE HIGH ATTITULE'S AMONG THOSE WHO

High education, high atatus friend 787.

High education, low status friend 577.

Low Oucation, high status friend 50%

Low education, by status friend 42%

Among fathers of girls none of these relationships obtain.

The zero order relationship between the status of the friend and the

respondent's attitudes toward college is only .10, a figure of Q

which could be obtained if chance alone were operating. The partial

tables, controlled for educational level of the respondent are

presented in Table 27.

TABLE 27

RELATIONSHIP BETWEEN STATUS OF FRIEND AND ATTITUDES TCMARD
COLLEGE-GOING AMONG FATHERS OF GIRLS, CONTROLLING FOR THE

EDUCATIONAL LEVEL OF THE RESPOND=

High School Graduate Some High School
or More or Less

Status of Friend Status of Friend

Attitudes High Low High Low
Toward (N=42) 01=34) CH=48) (H=46)
College-going

High

Low

64% 507. 48% 54%

36 50 52 46
100% 100% 100% 100%

Q=.28
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As in the case of fathers of boys the direction of the

intensifying effect of education on the relationship is apparent, but

the relationship is statistically insignificant. Thus, if one has a

daughter, one's attitudes toward her attendance at, college seem not to

h influanepd by rho came. factors as if-one had a son.

The relationship betueen the status of one's neighbor and one's

attitudes toward college is equally problematic, Interaction with a

neighbor can occur on a very superficial level. Agreement, or even

discussion, about the value of college need never be an issue. How-

ever, if one's own education is relatively high one might turn to a

neighbor for support, assuming that a higher education is related to

positive attitudes, as hat' been shown. This might particularly be

the case if one thought that the neighbor was of high enough status

to provide guidelines for one's own (lucent beliefJ. Table 28

demonstrates that the:_: is a relationship between neighbor status and

attitu4,,-;d ..-Azong fathers of boys, and that this reXationshir is inten-

sified by educational level.

TABLE 28

RELATIONSHIP BETWEEN THE sums OF THE NEIGHBOR AND ATTITUDES
TOWARD COLLEGE-GOING MOM PATERS OP BOYS, CONTROLLING FOR

THE EDUCATIONAL LEVEL OF THE RESPONDENT

High School Graduate Some High School
or Note or Less

Status of Neighbor Status of Neighbor

Attitudes
rd High Low High Low

i _.ege going (N =52) (N=34)

High 807. 58Z

Low 20 42
no% loax

Qm.49* Q =-.18

(P,34) (1411843)

42% 48%

58 52
1007l00%

*Significantly different from zero at 95% level.
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Among fathers of boys with a high school education the

relationship is as expected. But among fathers of boys with less
than a full high school education the relationship is reversed, al-
though it is of such a small magnitude as to be only suggestive. A
possible emolanation is that a man %tn. has ImAii graduated from high

school bui: who has "done as well as" his higher status neighbor, may

feel that a college education Just is not necessary for success. He

sees around him better eduiaated white collar workers who have the

same style of life as he has, in so far as a superficially comparable

house symbolizes a similar life style, talks with them about their
problems and decides that college just is not worth the expense.

Among fathers of girls the relationship between the status of
the neighbor and attitudes toward college -going are statistically
insignificant (Table 29).

TABLE 29

RETATIONSHIP 1331-filiEEN TI STAWS OF THE NEIGHBGt AND ATTrZWES
T(MARD COL ECE-GO/NG AN FATHERS OF GIRLS, CO 01 FOR

Ti E EDUCATIONAL LEVEL OF TB1 RESIMENT

Eigh School Graduate
or Wire

Some High School
or Less

Attitudes

Status o2 Neighbor Statue of Nethbor

Toward High Inv High Low
College-going (Nz=39) (Na37) (Nst41) (N'53)

High 61% 54% 53% 50%

Low 39 46 47 50
100%

fl'g 14"6,4"

100% 100% 10C%

Qg'06

Neither figure of Q is different from chan:$ expectancies and

leads us to speQulsne that ff a blue collar eorker has a college-age
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daugitter he develops attitudes about the impending decision

independently of any consideration of the ideas of his best friend

or bis neighbor.

It night be argues that the relationship between the status

of the neiehber AAn_ pnn4P4wo A#4.40..1n co,
lege-going agiong

fathers of boys results from either anticipatory socialisation or

selective migration to this particular suburb,, or selective choosing

of a neighbor. That is, a blue collar worker who supports his son's

entrance into college will seek out a school district, and consequently

a neighborhood and a specific neighbor, which will act to increase

his child's chances of going to college. To attempt to answer whether

or not selective migration occurs, each resondent was asked, in an

open-ended questions why be chose to move into the suburb. Only 97.

of all reasons given reflected in any way a concern for the child or

hi& ek,acation. even though the modal answer was coueaed in terms of

the desire for sore space, such an expressed reason may mask other

more status-oriented concerns. The data do not allow me to answer

this question directly.

However, one further bit of evidence supports a conclusion that

eelcetive migration did not occur. If it did occur, the relationship

between the status of one's neighbor and one's own attitudes should

not be affected by how long one has had that person as a neighbor.

While I did not specifically obtain information about the tenure of

a particular neighbor, I did obtain information about the length of

residence, in the same house, of the respondent. If neighbors do not

move in andant frequently, such data reflect the tenure of a neighbor

also. As Table 30 shows, among fathers of boys, the relationship
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between the stattls of the neighbor and attitudes toward college-

going is stronger the greats: the length of residence in the suburb.

TABLE 30

RLLATIONSHIP BETWEEN TEE STATUS OF THE NEIGHBOR AND ATTITUDES
,WARD COLLEGE-GOING AMONG FATHERS OF BOYS, CadTROLLING

LENGTH OF TIRSTDENCR 1.1.1Tri Thi TEE SUBtW

Attitudes
Toward
College-going

High

Low

Lond Residence

Status of Neighbor
High tow
(N=33) (N=37)

677. 35%

Short Residence

Status of Neighbor
High Low
(N=47) (N=46)

727. 587.

28 42.

100% Mir
Q=.58* Q=.30

*Siu.nificantly different from zero at 957. level.

This finding is pertly vitiated by the very low varcentage

of positive attitudes among long-term residents with lower status

mighbors. It may be that this group represents a different kind of

suburban dweller, one who moved to the suburb when the suburb was still

"country" in order to escape the pressures of general society. I have

no data which enables me to either refute or support this speculation.

The analysis of the relationships between the status of the

friend or the status or the neighbor and attitudes toward college-

going; has led me to equivocal acceptance of another hythesis, that

among fathers of boys some influence of friends and neighbors on

attitudes is suggested, but among fathers of girls no such influences

were shown. No decision is made with respect to Hypothesis 3.

The Work Environment

'Interaction patterns with a friend or a neighbor have been

shown to be related to attitudes about the value o college attendance.
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It might be expected that the persons with whom one interacts on the

job would affect attitudes in the same manner. I have argued that

being supervised by, or otherwise interacting with, white collar

workers will be positively related to attitudes toward college. As

AE4v..00 a.uumwaers, bucti 10 WU Lase case.

TABLE 31

RELATIONSHIP BE:CU/2N ON t JOB INTERACTICV 11 MITE COLLAR
WORKERS AND ATTITUDES TOWARD COLLEGE-GOING AMONG FATHERS OF

Attitudes
Toward

BOYS

Interaction
High Loo

GIRLS

Interaction
High low

College -going (' N=77) (N=86) (N=72) (N=98)

High 567. 617. 507. 59%

Low 44 39 50 41
100% 1007. 10D% 100%

Q=-.10 Or-.18

Neither figure is significantly different from zero and the

results are sometihst surprising, but not entirely so. Studies in the

sociology of occupations and industrial sociology have previously

shown that the workplace is not a particularly salient feature of a

blue collar worker's total environment. "The job" represents a

necessary evil to be endured until one can go home or elsewhere anal

enjoy one's leisure time. la addition, when asked that was discussed

between themselves and white collar workers, less than 57. of the

respondents wade any mention of their children or their childrene

educations. The overwhelmingly frequent response to this question

was, "Oh, just things such as the weather or sports." It is not

beyond comprehension that attitudes about education would not be
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affected by such superficial relationships.

However, if the direction of the relationships in Table 31

is indicative of the direction of the actual relationships among

other populations of bke collar workers, an interesting speculation

is possible. A blue collar worker who is earning a fairly good wage

and wbo is entisfied with his station in life, when interacting with

a white collar worker Whose position in the work structnre is not

much higher than his own, may decide that a college education does

not provide sufficient returns. His reason for so deciding is that

he feels that he "knows" about white collar positions, and because

bureaucracy mitigates against his having frequent contacts with

white collar workers more than one or two steps above him in the

hierarchy, he believes that white collar positions just are 11.1t

that ma better than his own. Unfortunately, I do not have data

which would enable me to speculate from a firmer factual base.

Regardless of the interpretation, Hypothesis 4 must be re-

jected.

I have argued that attitudes about collegegoing would be

subject to influences occasioned by the demands of a specific job.

There are, however, two immortant aspects of this influence system;

what one actually does, called in this study Job Content, and what

formal authority one has, indicated by whether or not the respondent

is a foreman. This latter status, among blue collar workers, affects

income, onothe-job interaction, perhaps self-agrandtsement, and is in
turn possibly dependent on educational level, venioicity and skills.

Because it differs in kind from Job Content, being a foremen is

treated separately. In so tar 20 income and on-the-job interactions
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are not related to attitudes, being a foreman should not be. If it

were, then the possibility, would exist that them are effect groin

felt or attributed prestige or authority. As Table 32 deuonstrAtes,

the relationship between being a foreman and attitudes toward college

plug is contingent upon the sex of the child.

TABLE 32

REL ATIONSHIP OMEN FOREVAN STATUS MD ATTITUDES TCWARD
COLLEGEaGOING AMONG FMS OF:

BOYS GIRLS

Attitudes Foremen Non-foreman Foremen Non-foremenToward ( 33) 0=130 (r139) (t'131)College-going

Eigh 827. 547.

Low 18 46
1002 MN

56% 54%

44 46
z00% l00%

(10.58*
cts'Agt

*Significantly different from ?ere at 95% level.

Among fattier' of boys there appears to be soacthin8 /shout the

foremanship status which is related to saving positive attitudes

toward college- going. One can argue that a foremanship is awarded

because of skills ea other attributes which are related to positive

attitudes, but that the goremanship is only a symbol of these other

attributes. I have only one sure of this possibility; educational

level of the respondent. As Table 33 shouts, foremanship appears related

to attitudes, independently of educational level.
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RELATIONSHIP BETWEEN PCNENAN STATUS AND ATTITUDES TOWED
COLLEGEGOING AMONG FATHERS 07 BOYS, CONTROL= FCR

MOAT/ORAL LEVEL CV RESP(CIDENT

High School Graduate Some Sigh School
or More or Lees

Attitudes Foremen Nonforeven Foremen Non-foremen
Toward (N=17) 0169) (N16) CN=61)
College - going

High

Low

887. 68% 75% 39%

12 32 25 61
1307. -Bar 100% 100%

qm.55* 4115.65*

*Significantly different from zero at 95% level.

Again the intensifying effect of educational level is seen.

Among foramen without a full high school educations 757. have positive

attitudes, while among foremen with a high school education or more,

88% have positive attitudes. However, foremanship inters 4ndepondently

related since among noneiforeaen vith a high school education only 68%

have positive attitudes. While Table 33 does not fully answer the

problem of selection into a foregoes status, at least education is

not one of the! attributes which stiecte attitudes among persons so

selected.

The other aspect of the influence systesof work demands which

have chosen to investigate 16 what the an actually does. What has

been called Job Content is an attempt to measure ths extent to Watch

the tasks which are performed approximate tasks of white collar workers&

That is, to what extent are they intellectual, rather than manual in

nature? Hypothesis 4 of this study has stated that the more closely

a blue collar job approdmates the demands of a white collar position,
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the more likely is its occupant to give support to a college education

for his children. Table 34 demonstrates that the relationship depends

on whether the child is a boy or a girl.

TABLE 34

RELATIONSHIP BETWEEN! JOB CONTENT AND ATTITUDES TOWARD
COLLEGE-GOING MOW FATHERS OF:

BOYS 0/R1.5

Job Content Job Content.

Attitudes
Toward Nigh Low Nigh Low
College-goftg (K=77) (1 46) (N=74) (N=96)

High 60% 60% 65% 48%

Low 40 40 35 52
100% mia-- ion mar-

clia.34*

*Significaotly, different from zero at 95% level.

This differential relationship is both interesting and

perpiming. Among fathers of girls the relationship is as predicted

and is not affected by educational level and foremanship as co:billed

controls, as seen in Table 35 (there is no real reason to predict that

either of the two controls 'would affect the relstionshipp, since neither

of them was itself related to attitudes.)
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TABLE 3535

mazonalp BETWEEN JOB CONTENT AND ATTITUDES TOWARD
COLLEGE-GO/NG AMONG FATHERS OF GIRLS,
STANDARDIZED ON EDUCATIONAL LEVEL AND

FOREMANSHIP

Sob Cnntent

Lttitudes
Toward High -
Co:legewing

Ugh 65% 47%

Low 35 53
100%

Qs°34*

*Significantly different from zero at 95% level.

Among fathers of boys the presentation of the data masks

what may be an effect of status discrepancy Table 36 shows the per

centages of men having positive attitudes toward college-going auvng

four combinations of the education and job content attributeo°

TABLE 36

PERCENTAGE OF rATHERS CF BOYS EXPRESSING roexTrim ATTITUDES
TCRARD COLUGEGODIG AMONG THOSE WHO HAVE:

High school degree, high content job 70%

High school degree, low content job 74%

Some high school, high content job 43%

Some high school, low content job 49%

Perhaps those men who have graduated from high school, but

Who have a by content job feel that if only they Mash had more

education they would have beers able to oscura a better job. Those

without a high school degree and a low content job may also feel that

if they had had a better education they would have had a better job.

In both cases, this feeling becomes an influence in pushing their sons
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to more education. However, the influence of Job Content is not very

great. One explanation is that among fathers of boys, status enhance-

ment is the motivation of pushing a on toward college and Job Content

is not a variable which measures visible job status.

Azong fathers of glrls atatua amitiCement may not be so easily

transferred from the onee work world to plans for a daughter. In

fact, if the decision about college attendance for a daughter derives

primarily from the mother, a wife may translate her husband's reported

work activity into status terms. That is if a wife knows that her

husband performs tasks which.she perceives as similar to those per-

forma by a white collar worker, she can extrapolate to the kind of

husband sha would like foz her daughter. Going to college may

represent one method of assuring an advantageous marriage for ner

daughter. This speculation receives some week support from the fact

that 65% of the fathers of girls who have high educations and high

content jobs have positive attitudes, while 65% of those with low

educations biW high content jobs also have positive attitudes. But

the speculation must be viewed as highly tentative.

ir Hypotheois 5 can now be restated in the following terms:

among fathers of boys, visible status is related to positive attitudes

toward college-going; among fathers of girls the internal, less visibly

prestigearelatedselements are* related to positive att les toward

college-going.

In Chapter I, I argues that the negotiable GOVORNIta Of an

occupation were unlikely to influence attitudes directly. Rather,

they were thought to act as mediating variables which might prohibit

other relationships. As seen in Table 37 and 38 there it no signif-
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icant direct relationship been positive attitudes toward college-

going and level of Income

TABU 37

RELATIONSHIP BE NUE LIVEL CE INC AND ATTITUTSS TCWARD
COLLEGE-00M MEG FATHERS BOYS

IWO= Leve 18

Attitudes Over 12- 11 10- 9- 8
Toward 14 14 12 11 10 9
College-going 0015) CON12) CN016) 01035) CHK24) 0026)

High 73% 50% 63% 60% 57% 65%

Low 27 50 x 40 ..162 35
100% 100% 100% 100% 100% Itcaawra

7- 6- Under
a 7

04013) 0013) (N09)

38% 53% 44%

62 47 56
100% 100% 100%

Gamma 0 o1251

air/come level is recorded in thousands of dollars.

RELATIOUSHIP SEMEN LEVEL 07 MCCUE AND ATTITUDES TOWARD
COLLEGE-GOING AN= FATHERS W GIRLS

Income Levela

Attitudes Over 12- 1140 10- 9- 8- 7,, 6-
Toward 14 14 12 11 10 9 8 7
Collegegoing CH012) (15)

High 66% 40%

tow 34 60
no% Tra

(N014) (N =26) (N031) 043) (Nn25)

Under
6

(N014) (10)

57% 53% 54% 43% 60% 64% 70%

43 47 46 57 40 36
1001 100% TM 100% 1007. 100 100%

Game .0751

8Income level is recorded in thousands of dollars.

Among fathers of boys there may be a threshold level

(about $81,000) below which planning for college is Impossible. How-

ever, since income and education are related, the lower percentage of

positive attitudes among lower income fathers is probably an artifact

of their lower education,*

Among fathers of girls there is a high percentage of positive
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attitudes at the lower level of income. This may be due to a wife's

pressure on her husband to send their daughter to college so that she

will be able to marry someone likely to earn a higher income. Again:

this speculation is unsubstantiated ty the available data, but seems

a reasonable avenue for further reseat-ch.

The prestige of an omupation was also argued to not have a

direct effect on attitudes toward college-going. Among fathers of

boys, this is not the case (Table 39).

TABLE 39

RELATI(Ngra BETWEEN OCCUPATIOLIAL PRESTIGE SCORE AND ATTITUDES
TOWARD COLIEGE-GOING AMONG FATHERS OP BOYS* STAN BRED ON

EDUCATIONAL IEVEL GE RESPONDENT

Occupational Prestige Score

AttLtudes
ioward Over 70 6069 50-59 40-49
College-going Vam46) (N=64) CR=42) (24)

High

Low

74% 61% 41% 60%

26 v39 59 40
100% 10% 100% WO%

Gamma m .3503

The relationship appears to be curvilinear, prompting the

following speculation. Among fathers of boys with releively high

prestige jobs, college-going is either seen as necesoary for statue;

maintenance, or some attributes of a man which enable lum to secure

a good position also are those which influence him to value education

for his son. This latter interpretation suffers sors from die fact

that education is not, apparently one of the ilfluentisl attributes*

since ccrtrolling for education does not affect the relationship

(the zero order Gamma is 03476, not different from .3503).
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Among men with the lowest prestige scores education may be

viewed as a way for sons to have better chances than the fathers have

had. Here upward mobility would seem to operate. Among the men with

medium prestige jobs, college-going does not seem to be as important

ov mWWISIS ULM VG.UCA. lwmpas. aucmc may ve U U muU imEe MxWriy secure

economically and who feel that college is not necessary for success.

Among fathers of girls there is no relationship between job

prestige scores and attitudes toward college going (Table 40).

TABLE 40

RELATIONSHIP BETWEEN OCCUPATIONAL PRESTIGE SCORES AND ATTITUDES
TOWARD COLLEGE -GOING AMONG FATHERS OP GaRLS

Occupational Prestige Scores

Attitudes
Toward Over 70 60-69 50-59 40-49 Under 40
College-going 04=33) (76) CN=53) 0q=6) 01=3)

High 57% 53% 56% 66% 33%

Lyw 43 47 44 34 67
loofr 100% 170:- mar- iooi

Gamma = .0015

The small number of men with prestige scores, below 50 does

not permit any sttempt to $nterpret the findings for that group. One

possible speculation is that among fathers of boys a low prestige job

serves as impetus to push a sin, but that among fathers of girls no

such push is worth the economic risk since the returns to a girl from

a college educarAon are not as easily transferred to the whole family.

Sowever. X conclude that occupational prestige scores are unrelated

to attitudes towaA college-going among fathers of girls.

A final negotiable component of the work environment is the

security of a man's position, or what was called the "Career Index."
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Like income and oci:upational prestige, security of position may serve

as a mediating variable. Among fathers of boys, no relationship

obtains (Table 41).

TABLE 41

REIATIONSUIP BEVEEIT SECURITY a POSITICA AND .114--TEIV:ES TOWARD

COLLEGE-GOING AMONG PAVERS OF BOYS

Attitudes
Toward

Security of Position

High Low
College-going (N=73) (N40)

High 597. 59%

Low 41 41.
10CM 100%

cva.00

Among fathers of girls, however, there is a relationship

Crable 42) .

TABLE 42

RELATIONSHIP BETWEEN SECURITY OF PPSITION AND ATTITUDES TOWARD
COLLEGE-GOING AMONG FATHERS OF GIRLS

Attitudes
Toward

Security of Position

High Low
College-going (N=66) (N'102)

High 65% 49%

Low 35 51
100% 100%

(20.30

Among fathers of girls relative security of position may

allow family planning which includes a college education for the

daughter. If the wifi is the motivating force in a daughter's college

plans she may gauge the family's ability to support such plans on the

AL.
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basis of the perceived security of the family rather , Aft on the

basis of actual income. Her reasoning may be that the family has

abed to make it so far, and that it appears the husband will

continue to be employed. Therefore, the family can probably manage

a college education for the daughter. She then begins to exert

pressure on the husband to are to send the daughter to college.

hypothesis 6, thus, receives contingent support. Among fathers

of boys the visible status characteristic of occupational prestige is

related to positive attitudes toward college-going. mong fathers of

girls, job security appears to be related to positive stiitudes. Only

among fathers of boys does income ape to be related to positive

attitudes.

In an attempt to explicate the findings presented so far in

the study, an analysis developed by Colemani was employed. The

technique is explained in detail in Appendix B of this study. A

separate analysis of fathers of boys and fathers of girls was performed.

Ir. each case -,Ate independent variables shown earlier to be significantL'

related to attitudes were used. The technique suggests relative effects

of each significant variable, independent of the effect of each other

independent variable. Among fathers of boys the following variables

were included in the analysis; educational level, foremsuship status,

status of friend and status or neighbor. Occupational prestige had

to be emcluded from the analysis because of the small size of the

sample. However, education is related to occupational prestige and

llama S. Coleman, Introduction to Mathematical Sociology
(London: The Free Press of Glencoe, 1964) Chapter 6.
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foremanship represents part of the visible status of a blue collar

job. The decision to exclude occupational prestige was made in the

knowledge that some strength is lost from the analysis*
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lie effect of each variables, weighted by the 'traria IICC) of each

cell proportion, is as follows:

al, as Effect of foremanship * .1056 P Alp 0? 4:0001

82 a Effect of friend's status a .1373 P k2 d 01 4, .0001

aa = Effect of nairikbcr's status = 0799 P 1/$3LO:1'4.00i

84 = Effect of education al .1070 P Ott .0001

As yet there is no way to compute either random shocks toward

or aw *y from a positive state of the dependent variable with weighted

data,

the effects for fathers of boys are all significant from zero,

but their magnitudes cannot be cowered one with another. As a result,

the effects must be considered independent of the effects of each other

variable.

Awns fathers of girls the variables :hosen for analysis were;

occupational level of the respondent's father, job content of the

respondent, and security of position, the only variables which were

significantly related to positive attitudes. Table 44 shows tlu;

proportion in each category expressing positive attitudes toward college

going of girls.'

'In order to sirplify the analysis!, the occupation of the
respondent's father was dichotomised into the following two groups;
the low group car composed of farmers and all blue collar workers except
foremen, the high group was composed of blue collar foreman, owners of
small businesses and all white collar workers.
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The effect of each variable, weighted by the variance of

each cell proportion& is as follows:

al us Effect of job security m .1493 r tArs Osg .0001

a2 = Effect of job content g .1209 P O 4 .0001

a3 a-a Effect of occupatUri of

respondent's father m .1981 PIA0 op, .0001

Again the variables are seen to be related independently to

attitudes toward college-going although nothing can be said about

relative effects.

The Environment of Voluntary Nonwork Organizations

It was thought that participation in on-work organizations

is a symbol of the adoption of middle class attitudes. As such,

participation in what were teramd "model expansive" organizations

should be related to the status of one's friend or neighbors If

participation is a middle class value and if one's neighbor or friend

is middle class and if one adopts middle class attitudes, OC2 will

probably parcicipate also. Table 45 shows the zero order and the

standardized relationships between participatioc, or what is called

the "Activity Index" and the status of the best friend.
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TABLE 45

RETATIONSIWP MEM ACTIVITY INDEX AND STATUS CR FRIEND,
STANDAMIZED EDMATION# STATUS CS MIGBIBOR2

JOB ccourt AND FORDIARSHIP

ZERO ORDER raliDARDIZED

,..... ... .o Sttus of YrIed4 State: of Friend
Activity High Low Ugh Low
Index OAP) (11a156)

31%

Mbdel
IN:ant:dye

model

59% 46% 58%

Ustrietive 41 54 4 49
1007. 100% 100E /00%

qat.26*

4Significantly different tram zero at 93% levy/0

Table 46 elows the zero order and the standardized relation-

ships betweelu the -,tetus of the nei bor and the Activity Index.

TABLE 46

REUTZOIMITP DEDIED1 ACTIVITY INDEX: AND STATUS OF NEIGHBOR,
STANDARDXZED ON EDVCAT/ON, STATUS OF FRIEND,

JOB maw AND FOREMANSBIP

ZERO ORDER STANDARDIZED

Score on Status of Neighbor Statue of Neighbor
Activity sigh Low Sigh Low
Index (140158) 01475Y

Model
Expansive

Model
Restrictive

62X 45% 61% 47%

38 55 39 53
100% 100% 100% 100%

Qs.33* Qm.28*

*Significantly different from zero at 95% level.

As can be seen, Ling as controls those variables already

shown to be related to attitudes toward college-going can reduce the
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relationship between the Activity Index and the status of the friend,

but cannot substantially reduce the relation between the Activity

Index and the status of the neighbor. This is not unexpected in view

of the nature of most "model expansive" organizations named by the

rezpondente in this arsaple. Unpondente tended to name community-

based "model expansive" organizations such as the Lions Club or local

political groups. A man is therefore much more likely to be influenced

by his neighbor than his friend, assuming that he is willing to be

influenced at all. One measure of this effect is to compare the

relationship between the status of the neighbor end the Activity Index

with that between educational level and the Activity Index. The former

zero order Q is .35 compared with a value of Q of .22 for the latter

relationship. An addition, controlling for educational level alone

reduces the relationship between tLa Activity Index and the status

of the neighbor to only .31. We can conclude that having a high status

neighbor may be an inducement to become involved in "model expansive"

organizatioas.

Thus, Hypothesis 7, that there is a relationship between

membership in voluntary non -work organizations and interaction with

higher status friends or neighbors, can be accepted with respect to

the status of the neighbor, but not with respect to the statue of the

friend.

The corollary of Hypothesis 7 stated that there would be no

relationship between the Activity Index and attitudes toward college-

going, controlling for friendship and neighbor statuseo. The value

of Q for the zero order relationship between the Activity Index arld

attitudes toward college-going is .16, necessitating no controls.
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This lack of relationship offers support for Holden's thesis that

non-work organizations, in most cases, should not be viewed as ref-

erence groups.1 The corollary to Hypothesis 7 is thus accepted with

respect to the relationship between the Activity Index and attitudes

41,wf1mirmA vwxxcEmw60141go

Suamary

general the analysis suggests that among fathers of boys

positive attitudes toward college-going are related to three elements

a a man's total environment. The first of these is his own educational

background, the second is the group of people with whom he interacts

informally and socially, and the third are the visible prestige

elements of his occupatiaa. This last environment may be related to

attitudes because of selection into the role, and therefore not

representative of the effects of the internal structure of the work

role. Instead, the influence of the work role may be due to other

attributes which allow a Ean to select or be selected for the upper

level of the blue collar work structure. Only preliminary data are

presented to vitiate this interpretation; namely, that the work-

related variables are related to attitudes independently of the uaes

own educational level. If other attributes do explain the work role

4f1f1uence they must be discovered through answers to questions about

the man's skills and abilities, his motivation toward social mobility

and his perception of his place within the social structvee.

For fathers of girls the analysis has shown very few variables

which are related to attitudes about college-going. The suggestion

has been made that college decisions about girls are made by wives

rather than husbands for the most part. The respondent's attributes

ONIIIINIIIIIamIHMOMMEIAROMMININolWOlimon10.106,1" .orlass...im.esmaaaPMWRINNEI

1David F. U. Holden, 2 cit.
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which d, show positive relationships to attitudes toward college are

the performance of white collar-like tasks, security of position and

the occupation of the respondent's own father. It was further suggested

that if the wife pltliyed the larger role in planning for the daughter:

these variables miRht be perceived by hmva. ard,olic of "to ia-41yis

position in life. The husband's expressed attitudes are therefore

interpreted as reflections of his wife's attitudes. No more than

speculation seem possible, given the limitations of the data in this

study.

In Chapter /V will be presented the findings relative to the

second element of support for college-plug; that is, supportive

behavior.
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CHAPTER IV

THE FINDINGS: BEHAVIOR

The second element of support for college education for one's

child to be explored in this study is a measure of behavior. Each

ee'-!ewadent was asked whether ger not he had beep. involved v4th h40

child in several procedures associated with. college entrance. These

procedures included, among others, discussions within the family,

reading college literature, visiting college cempusee sad making an

application. Respondents who had done anything more than talk about

college within the fly or with friends mere scored "high,"

ism argument has been presented to the effect that behavior

is subject to m=e influences than are attitudes. In addition, if

cem of the reasons for only superficial involvement of blue collar

fathers in the college going process is a lack of information, certain

kinds of relationships would increase the probability that the blue

collar worker would exhibit more knowledgable behavior. For example,

having white collar neighbors might allow the respondent to turn to

someone who has ade.itional information. The behavior measure and

status of the neighbor ought therefore to be related.

Using the same argument we should be able to predloc those

variables which would not have a major effect on the man's behavior.

For example, what he does on his job probably cannot increase his

store of information about haw children get to college. As we have

seen in some cases, what be does can affect what are his attitudes,

which may in turn cause him to seek information, but he must turn to

other sources for it.

In this chapter I will attempt to present data in support of

the interpretatien which I have just advanced.



Behavior, as well as attitudes, is undoubtedly affected by

important events in a man's life and what I have chosen to call en-

vironments. But the specific behavior of becoming involved in a

child's decision to attend college may also be dependent on the

father's attitudes about collegegoing as a valuable experience.

:11 he believes that a college education is valuable, be would be

more likely to support necessary pre-college activity than if be

questioned the value of college. Table 47 shows that there is a

positive relationship between attitudes toward college-going and

what has been called the Admissions Index among fathers of boys,

but surprisingly not among fathers of girls.

TABLE 47

RELATIONSlak BETWEEN ATTITUDES TOWARD CCIALEGECC M
AND SUPPORTIVE BEHAVIOR AMONG FATHERS 07;,

BOYS GIRLS

ATTITUDES TOWARD COLLEGE ATTITUDES TOWARD COLLEGE

HIGH LOW HIGH LOW
(Nsai6) (Nao67) (N "s94) (N=76)

SCORE ON
ADMISSIONS
INDEX

HIGH 46% 24% 30% 2Z

LOW 54 76 70 78

100% 10C% 100% 100%

Q Is .46* Q = .18

*Significantly different from zero at 95% level.

The lack of relationship among fathers of girls is striking,

but considering the sample as a whole may mask other relationships.

The educational level of the respondent may be a mediating wriable,
in that those without a high school education may need the impetus
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of positive attitudes to become involved in the decision process.

However, those men who at least have graduated from high school may

be under pressure Erma their wives, or may feel social pressures to

enhance their childrenls status by sending them to college. In that

canAa how a man actually feels about college may make no difference

with respect to his actions, since they are influenced by forces

ether than his beliefs about the value of f liege per $e., Rather,

college is an outward manifestation of 1. ability to properly care

for his family. In a sense, the culture expects him to send his

child to college. Tables 48 and 49 present data which do not contra-

dict this interpretation.

TABLE 48

RELATIONSHIP BETWEEN ATTITUDES TOWARD COLLEGE.-GOING
AND SUPPORTIVE BEHAVIOR AMONG FATHERS OP BOYS,
CONTROLLING ON r...1711C4TIONAL LEVY aft RESPONDENT.

HIGH SCHOOL GRADUATE SOLVE HIGH SCHOOL

OR MORE OR LESS

ATTITUDE TOWARD COLLEGE ATTITUDE TOWARD COLLEGE

HIGH LOW HIGH LOW

SCORE ON (N062) (N=24) (Nt35) (N=42)
ADMISSIONS

INDEX
HIGH C17. 41% 377. 14%

LOW 50 59 73 86
emomersAmmo

100% 100X WO& loom

Q as .18 Q sa 57*

*Significantly different from hero at 95% level.
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TABLE 49

RELATIONMP BETWEEN ATTITUDES TOWARD COLLEGE -GOING
AND SUPPORTIVE BEHAVIOR AMONG FATHERS OF GIRLS,
CONTROLLING ON EDUCATIONAL LEVEL OF RESPONDENT

HIGH SCHOOL GRADUATE SONE HIGH SCHOOL
OR MORE OR LESS

ALTITUDE TOWARD COLLEGE ATTITUDE TOWARD COLLEGE
HIGH LOW HIGH LOW

SCORE ON (N=44) (Na33) (Nw49) (N=45)
LDMISSIONS

27X 1378

73 87

inc% 1007.

ss .02 Q :.39

Social Background

While behavior has been shown to be related to attitudes, it

is also related directly to events and experiences in a man's life.

among the experiences of amaa's life his own education =ut,s be

likely to have a major effect on ha' he behaved concerning college

for his own child. Those men who have graduated from high school dt

least can reasonably be expected to seriously consider college for

their children and to behave in a supportive feshion. In fact: the

educational level of the respondents is associated utth positive

behavior, standardizing on their attitudes. That is regardless of

how they feel about college-going, if their education is Mel they

till tend to behave in a supportive fashion, and if their education

is low, they will tend not to behave in a supportive manner. Table

50 presents data with respect to this relationship.

The educational level of the respondent will later be used

!um an "effects" model and will be shown to be related independently

of othe. variables.

2141:=

HIGH 34X 33%

LOW 66 67

100X 10070
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TABLE 50

RELATIONSHIP BETWEEki SUPPORTIVE BERAWalt AND EDUCATIONAL
LEVEL AMONG ALL RESPOPINTS,1 comazaNG FOR ATTITUDES

TOWARD COLLEGE-GOING

SCORE ON
ADMISSIONS INDEX

ZERO ORDER

EDUCATIONAL LEVEL

HIGH LOW
(N=162) (N=171)

STANDARDIZED

EDUCATIONAL LEVEL

HIGH LOU

HIGH 41% 22% 40% 23%

LOW 39 78
ebrIURCZWICS

60 17

100% 1007 100% I007)

Q m.42* Q z .38*

*Signifirumtly different from zero at 93% level

The education of a mants wife may also be expected to in-

fluence his behavior. If his wife has a high school education she

is likely to Ixpecx; a college experience for her children. If so,

she may put some pressure on her husband to do whatever he can to

further her dzsires. Table 51 demonst,Lates that there is a re-

lationshio between the education of a responCentts wife end the

extent to which he manifests supportive behavior, among fathers of

boys. The relationship exists even though, as has been shown,

hie Nifecs education is not related to his attitudes.

This relat:onship persists even when the respondent's

own educaticnat Leval is controlled (Qm.61)

However, avzig ft.liers of girls no relationship obtains

between the educatimal 0 his wife and his supportive

behavior ;Table. 52).

TM111.111111MrialL 74102147

1
Fathers of boys and girls were seperetAy sui.lyzed and no

differetces in the relationship were found.
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TABLE 51

RELATIONSHIP BET MN SUPPORT= BEHAVIOR AL ETMCAT ION
OF RE SPONDENT 3 WIFE , AMONG FATHERS CiP BOY S

SCE ON ADMISSIONS INDEX
HIGH

. EDUCATLON OF WIFE .

HLGH LOW
(Nm99) (N=64)
49% 177

LOW 51% 83
100% 100%

.65*

*Significantly different from zero at 957. Level.0099 000090 9 000
WIZ 52

RELATIONSHIP BETWEEN SL. PP BERM-710R. AND EDUCATION
OF RE SrONDENT S WIFE AMONG FATHERS OF GIRLS

SCORES CN ADMISSIONS INDEX
HIGH

LOW

EDUCATION OF WIFE

HIGH LOW
(Nes111) (Nz58)
26% 27%

74 73
100% 100%

Q 03

Two possible explanations for thiSf differential relation-

ship are offered. The first is that girls are expec..ed to provide

their own impetus for college-going, since as I have shown there is

no relationship between a man's attitudes and his behavior with

respect to his daughter (Table 47). The whole featly, on tin otiler

hand may rally around a son, since be may represent the status

aspirations of the family. The other explanation is mothers are

cicser to sons and fathers are closer to daughters. In tJ.s context

the mother serves to? the family support for the saes aspirations

we the father- :eaves the same role for the fonu&ter. Thus, the
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higher relationship between the mother's education and supportive

behavior among fathers of bays, and the higher relationship between

the respondent's ma education and supportive behavior, among fcithers

of girls

Mile the educe4.ional level of the respondent e:md bis wife

are obviously important, other background characteristics of the

respondent may be related. Aa Table 53 demonstrates there is a

relationship between supportive behavior and the ocolztfon of the

respondent's fathers but at a not very high level.

TABLE 53

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AID
OCCUPATION OF RESPONDENT'S FATHER'

FARMEk
BLUE

COLLAR
BLUE COLLAR
FOiEN

OAR OF SWELL
BUSINES

WEITZ
COLLAR

SCORE OF (r1-054) (N18137) (N=21) (N019) catsn9)
ADMISSIONS
INDEX

HIGH 2Ct. 23% 5 t51

LOW 80 71 7 I 64 b4t,

10CM 100% 1O0 Ufa, 10011

GAMMA m.353

Because of the relati4ely low value of Gamma and the diffi-

culty o meaningfully .combining the occupation of the reepondent's

father an the respond rat's educ.ational level, no further use will

be made of the occupation of the respondent's father. Suffice it,

that his father's occupation may have a bearing on his later behavior,

but probably 'nly indirewAy, having influenced his earlier education

and subsequent entry into the labor utarket.

t91011111271111110

1]
Fathers of boys ft and girls were analyzed separately and no

significant differences were found.
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On the basis of all of the above data we can conditionally

accept Hypothesis 1, in that both the educations of the respondent

and his wife are related to supportive'behavior among fathers of

boys. Only the respondent's education is related to supportive be-

havior among fathers of girls.

Hypothesis 2 is rejected because of t7 relatively low

relationship between supportive behavior and the occupation of the

respondent's father.

Friendship Patterns

The argument of Chapter I specified that interaction with

white collar friends and neighbors will affect behavior as well as

attitudes. Further, it was argued that fra_indships probably would

be more powerful influences than interactions with neighbors with

respect to behavior. Supportive behavior was thought to depend on

access to sources of information. The respondent'b own educational

level may function as a source of knowledge, but so may his friends

or his neighbors. In Table 54 the zero order and standardized

relationships between supportive behavior end the status of the

respondent's best friend are presented.
1

TABLE 54

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND STATUS OF
RESPONDENT;SI BEST FRIEND, STANDARDIZED ON EDUCATIONAL

LEM. OF RESPONDENT

ZERO ORDER STANDARD:an
status of Friend Status of Friend
High Low HL Low

Score on Admissions Index (N=184) (N l49)

High 4174 207. 3T. 20%

Low 59 80 61 80

100% 1007. 1007. 1007.

*Sign cant/ different from zZ61:957. level.fi

Fathers of boys am e gathers of girls were analyt:; separately.
For fathers of boys the zero order Q is .54 and for giTle the zero
order Q is .38. There is some reason to specuicte about this differ-
ence, but since both are significant further analysis will ba Cialayed
until the end of this chapter.
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The status of the friend appears to be independently related

to supportive behavior and as will be shown later, this relationship

persists when other variables are introduced as controls. However,

if the relationship is due partly to the friends possession of

desired information, the relationship to hA fsff°"'" by whether

or not the respondent desires the information. Using his attitudes

toward college going as an indicator of the extent to which he may

desire information, Table 55 presents data which do not contradict

the interpretation.

TABLE 55

RELATIONSHIP BBTWEEPI SUPPORTIVE BEHAVIOR AND THE STATUS OF THE
BEST FRIEND, , HOLDING ATTITUDES TOWARD COLLEGE-GOING CONSTANT

HIGH ATTITUDES LOW ATTITUDES

Status of the Friend Status of the Friend
High Low High Low

Score ou Admissions t-itdex (Na112) (N=18) (i+11372) (N=71)

High 507. 207. 26% 16%

Low 50 80 74 84
1007. 100% 100% 10%

Q a .59* 4 01 .28
*Significantly different from zero at 95% level.

Among fstftere of boys and fetters of girls taken as separate

groups the relationships are compartble; for fathers of boys the Q

values are .67 for high attitudes and .16 for low attitudes, and

amovg fathers for girls taz, two values of Q are .46 and 021 re-

spectively. If a man has positive attitudes about college but is

unable to obtain information relevant for effecting his desires, his

isaavior may be Amited to simply talk aig abet college going within

the family.1 But if he has a high status friend he can turn to that

1
Other factors such as his income may also limit his behavior

to discussion, but these factors will be treated separately.
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friend for information. If, on the other hand, he has no real de-

sire to send his child to college, having a friend with presumed

ivfornation about the collage-going process is not important since

the information will not be called for. 1

Much the same type of relationship is sueeested with re.

spect to the status of the neighbor. The relationship between the

neighbor's status and supportive behavior is shown in Table 56,

standardized can the educational level of the respondents.

TABLE 56

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND THE STATUS OF THE
11 IGH3OR, STANDARDIZED ON THE EDUCATIOML LEVEL OF THE RESPONDENT

ZERO ORDER STANDARDIZED

Status of Neighbor Status of Neighbor
High Low High Low

Score on (N=160) (N=173)
Admissions Inier

High 410 23% 3/7. .24%

Low 59 77 61 76
100% 100% 100% 100%

Q Is AO* (1 m .34*

*Significantly different from zero at 95% level.

Table 57 shows the relationship when the respondent's own

attitudes are held constant.

Having a high status neighbcrt like having a high status

friend, represents a potential-source of information. If the re-

spondent's attitudes are positive he may tap the source; if they

are not positive, he need not be influepcAd in his behavior by

his neighbor's status.

11111011 NammENIMINESIMNIR .1111111111111111401

IVhere Is a possibility that having c !U h' friend will
itubjett hid to certain pressures to'behave.in a supportive manner
Howuverf;.only 26% of the fathers who have low attitudes bin a high
status friead so behave.
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By combining the status of the friend with the status of the

neighbor the relatilnship with behavior can be accentuated.' Again

the effect of his own attitudes is seen (Table 58).

TABLE 572

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR A111) THE STATUS OF THE
UUTf!IIMAT5awboavaAmvax AITITUDES TEJTAicu' COLLEGE-civil% cONSTANT

UrrffIllrMV,

HIGH ATTITUDES

Status of Neighbor

LOW ATTITUDES

Stat.; of Neighbor
Score on High Low High Low
Admissions Index (N0102) (B=88) (N=58) (N085)

High 49% 25% 257. 21%

Low 51 75 75 79
100% 100%

Q 0 .49*

*Significantly different from zero at 957. level.

TABLE 583

100% 100%

Q== .13

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND CMIED STATUS OF
FRIEND AND NEIGHBOR, HOLDING ATTITUDES TOWARD COLLEGE-GOING CONSTANT

NIGH ATTITUDZS

Combined Score

LOW ATTITUDES

Combined Score
Score ou 0 .1 2 0 1 2
Admissions (N=55) (N056) (N=79) (N=45) (N=66) (N=32)
Index

High 167. 35% 54% 20% 21% 317.

Low 84 65 46 80 9 69
100% 100% 100% 100% 100% loax

Gamma sr .5294 Gamma = .1738

1
The combination mur accomplished as follows: if a man had a

high status friend and a high status neighbor he received a "score"
of 2. If neither was high status the respondent's score is 00 All
others received a score of 10

2No significant differences between fathers of boys and fathers
of girls were found. The values of Q among the high attitude group
were .46 for fathers of boys and .50 for fathers of girls. Within
the low attitude grcpup the two values of Q were .05 for fathers of
boys end .14 for fathers of girls.

3Fatbers of boys and fathers of girls teem analyzed separately.
No significeilt differences were found,
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On the basis of the analysis of the above data, Hypothesis 3,

that there 1 a relationship between the stat_s c co.sons with whan

one interacts and one's supportive behavior is accepted conditionally.

The relationship appears to be contingent upon one attitudes.

The Work Environment

If interaction with friends and neiehbors can affect a man's

behavior, his on-the-job interactions may also be related to his

behavior. Although on-the-job interactions have been shown to be un-

related to attitudes,' such interactions may serve as sources of fro

formation about the college entrance process. Table 59 presents

data relevant to this point.

TABLE 59

7XLATIONSITIP BETWEEN SUPPORTIVE BEHAVIOR AND ON THE
JOB INERACTIONS kI4ONG FATHERS OF

BOYS GIRLS

Interaction Interaction
Score on High Low High Low
Admissions Index (11#277) (Nz=86) (Na72) (N 98)

High 29% 44% 24% 29%

Low 71 56 76 71
100% 100% 100% 100%

Q * -.32* Q me -.10

*Significantly different from zero at 95% level.

Among fathers of girls the lock Gf relationship is not sur-

prising, To discuss one's daughter in the work place may be viewed

as nnma culine. Surther, to discuss one's daughter with a white

collar superordinate or peer may be presuming on the status and

authority structures within the work environment. Exchange of in-

formation about college'entrance would therefore seen unlikely to

occur.

'Although the relationships were insignificant, they were
suggestive of possible negative influences, similar to those shown
in Table 59.
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However, the negative relationship among fathers of boys is

unexpected. Table 60, however, presents some additional data.

TABLE 60

RELATIONSHIP BETWEEN SUPPORTIVE Broionce AND ON THE JOB
INTERACTION AMONG FATHERS OF 'LOYS, CONTROLLING FOR

FORMAL WORK AUTHORITY AS REPRESENTED BY FOREMANSHIP STATUS

FOREMEN NON-FOREMEN

Interaction Interaction
Score on High Low High Low
Admissions ..ndex (Nell) ey=21) (N "66) (t$ 63)

High 42% 21% 423

Low 28 58 79 .58
100% 10C% 100% 1002

Q = 136* Q = .46*

*Significantly different from zero at 95% level.

Among foremen the positive relationship could be explained

by the suggestion of access to information, where status allows him

to approach white collar workers and his having a son provides a

masculine topic of conversation. Bowevery as was stated earlier,

reported topics of conversation between blue collar and white collar

workers only rarely included the educational plans of children.

Perhaps the blue collar worker gains information by listening to

white collar workers discuss children among themselves, or perhaps

the blue collar worker is given unrequested information by an

interested superordinate.

The strong negative relationship among non foremen is per-

plexing. This pattern mitigates against my interpretation that

supportive behavior is a function of access to information. Without

further data only speculation is possible. The white collar
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',ochre with 'whom a blue collar 'worker is likely to tmterect as

either one step above hint In luthority or parfomm low level white

collar Jobs. Thus, the blue collar worker may reason that an investment

in education does not provide sufficient returns in terms of occupational

status to justify the expense for his son. This conclusion must be regarded

as highly tentative, based as it is on such gross measures and on -cross-

sectional data.

Hypothesis 4, that there is a positive relaionship between

frequent contact with white collar work-mates and supportive behavior,

receives mmbiguoua support. Therefore, no decision is made with refer-

ence to its acceptance.

A second element of the work environment is the &manes made

by the job. I have earlier spoken of the difference between the act

performed and the authority with which it 4 performed. This letter

aspect is indicated by whether or not the respondent is a foreman. It

was argued that being a foreman would be related to supportive behavior.

Table 61 presents evidence that this relationship obtains among fathers

of boys but not among fathers of girls.

TABLE 61

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND FOREMANSHIP

STAWS AMONG FATHERS CF:

BOYS GIRLS

Score on Foremen Non-foremen Foremen Non-foremen

Adaissions Index (Nu33) (N=130) (42=39) (Na133.)

High 51% 33% 33% 25%

Loy 49% 67%. 67% 75%

iCVA 100% 100% 100%

Qm.36* Cr. 19

*Significantly different from zero at 95% level.

As will be shown later In this chapter, the relationship
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bet- aen foremanship status and supportive behavior is independent of

other variables.

One possible explanation of the observed differential phenom.

enon among fathers of boys is that'information is sought by fathers

of boys but not by fathers of girls. If access to information is a

reasonable explanation it my be affected by the respondent's own

educational level. That is among better educated blue collar workers

there may be no need to seek information in the work place about the

college "going process. But among less well educated blue collar

workers the mcessity to seek information would be felt. Less well

educated men who are foremen would be in a better positiov%, than rank

and file workers to tap white collar persons for informations There-

fore we would expect a strong relationship between foremanship and

supportive behavior among less well- educated workers, but not

necessarily so among better educated workers. Table 62 provides some

support for this interpretation.

4
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TABLE 62

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND KREMS=
STATUS AMONG FATHERS OF BOYS, HOLDING EDUCATIONAL LEVEL

OF RESPONDENT CONSTAR

Score on
Admissions

High School Graduate
or Here

Foremen Non-foremen
Index (N=18) (N=68)

High 50% 48X

Low 50 52
1007. 1007.

Some High School
or Less

Foremen Non-foremen
1311,16) (24361)

507. 18%

50 82
100% 100%

Q=.04 Q=.64*

*Significantly different from zero at 95% level.

Further support would be provided for the interpretation if,

among less well educated persons, the relationship between foremanship

and supportive behavior were contingent on the respondent's desire for

that information; in other words, his attitudes toward college-goi4.

Table 63 presents the relevant data,

TABLE 63

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND FOREMANSHIP
STATUS AMONG FATHERS OF BOYS WITHOUT A FULL HIGH SCHOOL
EDUCAriON, HOLDING CONSTANT ATTITUDES TOWARD COLLEGE-

ono

Score on
Admissions

HIGH AnnuDss

Foremen Non - foremen

Lai ATTITUDES

Foremen Non - foremen

Index (N212) (i 23) (N*4) (N=38)

High 50% 2670 25% 13%

low 42 74 75 87

above.

100% 100% 100% 100%

Q.59* Qm.38

*Significantly different from zero at 95% level.

The interpretation is not contradicted by the data presented

However, they, is at least one other explanation.'

lI am indebted to Professor Charles Bidwell of the University
of Chicago for suggesting this interpretation.

IMIMIN.
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That is, that the relationship of Table 62 demonstrates a status maintenance

phenonenc., where foremanship and more education symbolize higher status.

_Table 63 demonstrates that umag poorly educated men with low attitudes, educ-

ationLis not seen as affecting the son's status. This interpretation is con-

sonant with the fact that anionq fathers of eirls_ feremanshin and nunnnrtfup

behavior was not related. I1en tend not to project status aspirations onto

their daughters.

The second element of activity-specific components of the work

environment is what a man actually does. It was thought that his interaction

with his occupational tasks would affect his attitudes but that it would not

affect his behavior, if supportive behavior were dependent on his having access

to information about how to behave. As Table 64 shows, there is a positive

relationship between Job Content, the index of work activity, and supportive

behavior among fathers of boys. nc4.7evez, this relationship does not persist

if the respondent's own educational level is introduced as a control (Table 65).

Among fathers of girls there is no significant zero order relationship (Table

64).

TABLE 64

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND JOB CONTENT AMONG
FATHERS OF:

BOYS GIRLS

Score on High Low High Low
Admissions (U -77) (N-86) (N074) (N=96)

High 45% 29% 31% 23%

Low 55% 71% 69% 77%
100% 1007. 10070 10%.

C10.33* Q.20

*SignifiCantly Different from zero at 95% level.

A
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TABLE 65

RELLTIONSHIP BEWISN WPORTIVE BEHAVIOR AND JCS CONTENT MOM
FATHERS OP BOYS, STANDARDIZED ON EDUCATIONAL LEVEL OP RESPONDENT

Score on High

JOB CONTENT

Low
Admisoions Index (N'? 7) (I@86)

High 44%

Low 56 69

100% 100%

Q =,25

Given the data about the activity-specific component of an

occupation, no clear decision can be reached with respect to

Hypothesis 5.

Among the negotiable components of an occupation, income level,

security of position, and occupational prestige may indirectly affect

supportive behavior. In th(s cases of income level and security of

position the relationship may be one of prohibiting a respondent from

long range planning. On the other hand, a high income or a secure

position may induce a respondent to think about the future status of

his children. As Table 66 shows, the relationship between income level

and supportive behavior is contingent upon the sex of the child.
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TABiE 66

MIATIONSaP BETWEEN MIPPORTIVE BEHAVICS AND INCOME LEVEL
AMONG FATHERS 9P

BOYS GIELS1

Score on Income . Income

.
Admissions .110,000 $10,000 $10,000 $10,000
laden or more or less or more or less

(N=78) (N=85) (197) (R=73)

High

Lew

517. 249. 24% 337.

49 76 76 67
100% 07.1.6 100% 100%

Q=.53* Q=.22

*Significantly different from zero at 957. level.

Among fathers of boys the strong positive relationship cannot

be affected by controls such as the respondent's own, education, the

status of his friend or neighbor, his attitudes, or his status as a

foreman. This will be shown when Coleman's effects model is presented.

The question of the nature of i6 relationship between income and

supportive behavior must go unanswered mzept for some tentative

differences with respect to the respondents educational level and his

attitudes. Table 67 presents some interesting pe.;entages.

1111111110111 AlmiNNJIMIt

is figure is somewhat misleading. By spreading income in
$1,000 intervals and computing Goodman's Gamma a figure of .0285 was
obtained. Therefore the attempt to present comparable tables for boys
and girls distorted the relationship among fathers of girls. The
equivalent treatment among fathers of boys produced a Gamma of .4003,
quite similar to the Q value.
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TABLE 67

PERCENTAGE OF RESPONDENTS REPORTIN HIGH SUPPORTIVE BE
ARM THOSE WHO HAVE SONS AND:

High education, high attitudes, high income 53% (40)

High education, Ugh attitudes, law income 477. (N=21)

High educations low attitudes, high income 587. (Nn17)

Low education: high attitudes, high income 5270 (N=23)

High education, low attitudes, low income 12% (N=8)

Low education, high attitudes, low income 87. (1 12)

Low education, low attitudes, high income 2ZZ (NiA22)

Low education, low attitudes, low income 57. (N=19)

It appears that if a man has both a high education and positive

attitudes toward college going his relatively low income will not stop

him from exhibiting a high degree of supportive behavior. On the

other hand, a high income would seem to be a countervailing influence

whenever either education or attitudes are low, but.not when both are

low. Finally, unless both education and attitudes are high, a relative-

ly low income may depress supportive behavior, although in both these

cases the number of respondents is very small.

The effects of security of position are not interesting. Among

fathers of girls there is no relationship between the Career Index and

supportive behavior (tr.08). Among fathers of boys, the relationship

is positive and significant (Qm.37), but can be reduced to insignificance

(Q".29) when the respondent's income is introduced as a control.

It the "access to information" hypothesis haa any basis in

reality, occupational prestige ought not show a relationship with

supportive behavior. This is the case as Tables 68 and 69 demonstrate.
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TABLE 60

RELATIONSHIP BETWEiN SUPPORTIVE BEHAVIOR AND OCCUPATIONAL
PRESTIGE SCORES AMONG FATHERS OF BOYS

Score on

Admissions Index

High

Low

Above 70
.01=46)

Prestige Score

50-69 5059 40-49
(4=64) (N=42) 0g40)

397. 45%

61 55
1007 /00%

317. 107.

69-. 90

100% 100%

Gamma=.1312

Among those with the lowest prestige scores supportive

behavior would seem almost impossible, but among the other groups there

are no significant differences.

TABLE 69

RELATIONSHIP BETWEEN SUPPatTIVE BEHAVIOR AND OCCUPATIONAL
PRESTIGE SCORES AMONG FATHERS OF GIRLS

Score on Above 70
Admissions Index 0E33)

High 30%

Low 70
1007.

Prestige Score

60.69 50-59 40-49
(N=76) ( I*22) eNs6)

30-39

(N4)

33% 36% 50% 337.

67 64 50 67
1007. 1007. 1007. 1007.

Gamma=.1101

The relationship among fathers of girls has an interesting

curvilinear form but cases in the lower prestige groups are too few to

allow much else to be said. If the form of the relationship were

truly curved I would speculate that the family's own frustrated aspira-

tions are transferred to the daughter. Whether it is the fathe who

wants to give his daughter more status than he has been able to give his

wife, or whether it is the mother who wants more for her daughter than

she has had herself is a moot point.
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A has been the situation before in this study, no clear

decision can be made with respect to an hypothesis. Hypothesis 6,

then, must go unresolved in terms of the behavioral component of

parental support for a college education.

In an attempt to make the relationships between the various

independent variables and supportive behaVior more explicit, Coleman's

technique of effects was employed* The tables for relationships within

the group of fathers of girls are presented first. The variables chosen

for inclusion were the respondent's educational level, the statuses

of his friend and his neighbor, and his attitudes. The first three

were previously shown to be independently related to supportive Whewe

ior, while attitudes were not related. Attitudes were included to

detznstrate that the technique does point up insignificant relation-

ships as well as significant ones. Table 70 presents the proportion

of men in each category aho had reported a high degree of supportive

behavior.
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TABLE 71

WEIGHTED EFFECTS ON SUPPORTIVE BEHAVIOR AIM FATHERS O
GIRLS OF RESPONDENT ATTRIBUTES

al es Effect of educattea =4829 P - 4.0001

a2 81 Effect of neighbor's status 3:3.1175 P /A26 01 934. .0001

a3 r* Effect of friend's status -.1053 P i435.. 03 :a L .0001

= Effect of attitudes toward
college =40404 Pi4.4. -4.025

Among fathers of boys, two tables had to be constructed in

order to show the effects of the selected variables. The limited

number of cases prohibited the computation of effects for more than

four variables at a time. As it is, the effect of foremanship cannot

be satisfactorily weighted due to the lack of any positive cases in

some cells. This phenomenon makes the calculation of cell variance

highly doubtf.11. Further, the unweighted effects cannot be tested

for significance for the same reason (Table 75).
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TABLE 73

WEIGHTED EFFECTS ON 3UPPORTINE BEHAVICR .AMONG PAVERS OF
BOYS OF RESPONDENT ATTRIBUTES

al Effect of friend'e status a.2357 P 014.0001

a2 = Effect of neighbor's status 23.0667 P falf. Oie.002

a3 2:3 Effect of education 8.1255 P iA3f. 014.0001

a4 Au Effect of income -.2300 PiA4f. 0 r4.0001
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TABLE 75

UNWEIGHTED EFFECTS ON SUPPORTIVE BEHAVIOR AMONG FATHERS OF
BOYS OP RESPONDENT ATTRIBUTES

al m Effect of attitudes

toward college =.0987

a2 = Effect of foremanship =4250

a3 = Effect of education =.2237

a4 = Effect of income 12.3737

The Environment of Voluntary Non-work Organizations

It was argued in Chapter I that membership in "model expansive"

organizations would be associated with attitudes and supportive

behavior. Although such membership was not related to attitudes it

may be related to supportive behavior. The mechanism predicted to

operate was that of providing the blue collar worker with a set of

possible interactions with persons possessing information about college

going. If he chose to use these sources of information a relationship

between his membership and his behavior will be demonstrable. As

Table 76 indicates, membership in "model expansive" organizations is

indeperldently related to supportive behavior, even when other powerful

variables are used as controls.



132 -

TABLE 761

RELATIONSHIP =MEN SUPPORTIVE BEHAVIOR AND ORGANIZATIONAL
14124BERSIELP, STANDARDIZED ON EDUCATION OP RESPONDENT, AND

THE STATUSES OP HIS FRIEND AND EIS NEIGHBOR

Score on
Admissions

ZERO ORDER

Organization Membership
Expansive Restrictive

STANDARDIZED

Organization MP2bership
Expansive :restrictive

Index (N=177) (N=156)

High 40% 22% 39% 24%

Low 60 73 61 76
100% 100%

Ce8.41*

100%

Q=.34*

100%

*Significantly different from zero at 95% level.

By controlling for attitudes, support available for the

predicted relationship can be assessed (Table 77).

TABLE 77

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND ORGANIZATIONAL
MEMBERSHIP, HOLDING CONSTANT ATTITUDES CiP RESPONDENT

Score on
Admissions
Index

High

Low

HIGH ATTITUDES

Organization Membership
Expansive Restrictive

(N=108) (N2282)

467. 26%

54 74
100% 100%

Q=.40*

LOU ATTITUDES

Organization Membership
Expansive Restrictive

(N=69) (N=74)

30% 16%

70 84
100% 100%

C'.39*

*Significantly different from zero at 95% level.

'The fathers of buys and of girls were analyzed separately.
Ho significant differences were found.
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Attitudes about the value of going to college seemingly have

no effect on the rel.ationship between organizational membership and

supportive behavior. IIcv.,ver, as has been shown, organizational member-

ship and attitudes are somewhat related and incitudes and behavior

are related. A tentative conclusion is suggested to the effect that

those variables which are related to attitudes also cause a man to

become active in "model expansive" organizations. This explanation

receives no support when the data are examined. For example, the

geiationahip between educational level and organizational membership

is positive but insignificant.

But the status of a neighbor is related to the type of member-

ship. Therefore, among respondents with high status neighbors the

relationship between membership and supportive behavior should be

stronger than for respondents with a low status neighbor. Table 78

shows these data.

TABLE 78

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND ORGANIZATIONAL
lENMERSHIP, HOLDING CONSTANT THE STATUS OF THE NEIGHBOR

Score on
Ada83 IOUS
Index

High

LOW

HIGH STATUS NEIGHBOR

OrganizRtional Membership
Expane.ve Restrictive

(1148) (W63)

50% 27%

50
"Mr.

Q38.46*

73

100%

LOU STATUS NEIGHB(R

Organizational Membership
Expansive
049)

287.

72
100%

Qn.25

*Significantly different from zero at 95% level.

Restrictive
(N-93)

19%

81

WO%
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Soma support for the explanation that the observed relation-

ship between organilational membership and supportive behavior is

spurious is found, both being dependent on having a high status neighbor,

-At-least two interpretations of this finding are possible The first

is that a blue collar worker who feels a discrepancy between his status

and that of his neighbor will join model expansive organizations as a

means of raising his perceived status. He will exhibit, for the same

reason, supportive behavior toward his child's entrance into college.

The second interpretation is that his higher status neighbor

will recruit him into model expansive organizations. In this case the

source of college information is the neighbor and not the organization

Rase. This is partly demonstrated by the low percentage of men

belonging to model expansive organizations but having a low status

neighbor who report a high degree of supportive behavior.

On the basis of the analysis presented, Hypothesis 7, that

there is an independent relationship between organizational membership

and supportive behavior, can be rejected. The corollary to

Hypothesis 7 can be accepted.

Summary

In general, there were found to be relationships between

supportive behavior and more independent variables among fathers of

boys than among fathers of girls. This finding suggests the possibil

ity that fathers evidence supportive behavior with respect to their

daughters for different reasons than for their sons. Some evidence was

presented to indicate that these reasons derived from pressures brought

to bear by the wife. However, among fathers of boys and girls the
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"access to information" suggestion was, in general, not twntradicted

by the evidence profented. Relationships which might indicate such

a phenomenon were found to be positive and relationships which would

contradict such an interpretation were found to be statistically

insivnificant.
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DISCUSSION

The research reported in this study has 43%. t with two cells

of a classic four-cell contingency table which shows the relationship

between the occupations of fathers and their childronal intentions to

go to college. Research consistently demonstrates that children of

white collar workers are more likely to attend college than children

of blue collar workers. More sophisticated research has expanded the

applicability of the observation, indicating that the relationship

holds regardless of the child's native ability, his achievement in

high school, his place of residence within a rural-urban context, and

the quality of the high school he attends. Further, we know that the

difference in college attendance rates persists when parental and

peers -group expectations for the child's college attendance are held

constant. But given the complexities of human existence, there are

always children of blue collar workers who do intend to enter college.

On the assumption that the parents of these children acquiese to, if

they do not support, the child's entrance, I have tried to understand

the mechanisms which differentiate them from the blue collar workers

whose childrIn do not plan to enter college.

Sot two reasons the population studied in this research has

consisted of blue collar fathers rather than their children. First,

while it is the child who ultimately enters college, it is not he

alone who has been involved in the pre-college planning. In fact,

136
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Joiner' has argued that parental e:Tectations constitute a major force

in the child's eventual behavior with respect to college entrance.

Thus it is not unreasonable to assume that the parents and the chill

together constitute some kind of decision making group concerned widi

the child's ultimate educational goals. Other forces such as the

child himself, his friends and his school enter the decision process,

but the parents constitute a contributing factor worthy of consider-

ation. This is not to imply that we can perdict the child's behavior

from parental desires and behavior. It is argued, though, that an

understanding of the factors which influence parental behavior and

attitudes contributes to our understanding of the child's progress

toward college entrance. Heretofore in reported research the relation-

ships between any set of variables and a decision to enter college

have accounted for less than 50% of the statistical variance in the

child's decision. Therefore, a great deal is left unexplained.

While the research reported here does not directly contribute to our

understanding of the child's behavior, it does underscore the fact

that parental attitudes and behavior with reference to college-going

have underpinnings of some demonstrable regularity. It is hoped that

these in turn arc related to the child's behavior.

The second reason ftzr examining parental attributes is that

social stratification research is cow amenable to more detailed

analysis. The gross parameters of class-based behavior are fairly

1Lee M. Joiner, 9t. 1., "Student r%finitions of the Educational
Expectations of Others and the Development of Educational Plans: A
Longitudinal Study G2 High School Males," a paper read at the American
Educational Research Association meeting, February 18, 1966, at Chicago,
Illinois.

r
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well defined. We are increasingly less hesitant to assume that

educational level, occupational role and income level combine in

some fashion to delimit life chances.

In Weber's terms, a collectivity which shares equally "a

specific causal component of their life chances, "1 may be spoken of

as a class. Life chances are derived from a market situation in

which goods and opportunities for income are unequally distributed.

A class has potential for collective action, but collective action

need not arise from a given class. "The class situation may be

restricted in its effects to the generation of essentially "similar"

+Author's italLls) reactions, that is to say, within our terminology,

of 'mass actions.' However, it may not have even this result."2

Therefore, our assumptions that education, income and

occupational role delimit life chances do not provide a theoretically

sufficient basis for examining the mechanism by which a potentially

active collectivity does or does not act. Weber's distinction between

class and status is some4hat more useful in this regard He speaks

of status groups as being normally communities in which the actions

of members of the status group are circumscribed by group norms. The

basis of a "status situation /is/ every typical component of the life

fate of men that is determined by a specific, positive or negative,

social estimation of "honor" (Author's italics)." 3 Implicit in the

BENN/r".aI1IwneaW.'aIIIIIMMOOkU..IIINMMM......gNiiWftIaurmran.

1
Max Weber, "Class Status, Party)" in Max Weber: Esse s in

lacjiazga, translated by H. He Gerth and C. Wright Mills Word:
Oxford University Press, 1946) p. 180.

2Ibids, P. 183.

3
Ibid., p. 187.
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designation of a status group is the necessity for tts members to

interact with one another in intimate face to face intercourse.

Status groups can be identified by their distinct life styles, or ir,

other words, by their patterns of consumption of goods and services.

Status groups are more indicative of the social order in the United

SeAton than AVe Olneta gitstaticoao Ass MA--
w4wi, ncima. 0040, wuma GUM oiiBei3 ux

acquisition and distribution of goods are relatively stable, stratifi-

tation by status is favored.a Ue can observe in every geographical

area in the United States collectivities which are recognized as

status groups. However, Weberes typology does not allow us to explain

why status groups isolated from one another by distance, or other

boundaries, will exhibit similar consumption patterns. While indi-

viduals within a particular status group behave in a similar fashion,

what accounts for the similarity in behavior among comparable status

groups? How is it that consumption patterns are virtually duplicated

from one status group to another occupying a comparable place in the

stratification order?

Inkeles has said, "within broad limits, the same situational

pressures, the same framework for living, will be experienced as

similar and will generate the same or similar response by persona from

different countries."2 Although his focus is international, the

mechanism applies also to persons within the same national boundaries.

This paper has been based, then, on the assumption that persons with

1Ibid., p. 192.

2
Inkeles, 220 cit., p. 2.
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similar frameworks for living, or similar life circumstances, will

respond to comparable stimuli, in analogous ways. Persons with similar

life circumstances may or may not form status groups depending on

their access to each other and their mutual access to still other

persons with similar life circumstances. Within broad limits, these

persons constitute a social class, although their individual means of

securing economic power may be different; such as, a blue collar

worker and a lower level white collar worker.

To define similar life circumstances is an increasingly

complex task in the United States. In the main, definitions based on

educational level, and a blue collar-white collar occupational dis-

tinction have been useful for explaining gross behavior patterns. In

contemporary social research, techniques are available for further

detailing the definition of "similar life circumstances." I have

shown that two blue collar workers, with essentially equal occupational

prestige and income, do not enjoy similar life circumstances. One

has graduated from high school, has a "high" status friend, a "high"

status neighbor, is t foreman, and performs relatively intellectual

work tasks. The other has none of these attributes. The obvious

question is: To what extent do these men enjoy similar 1/fe circum..

stances? I have explored other viable dimensions of the def..Uon of

such circumstances. This added complexity is, I believe, valuable for

understanding the whole, intriciate system of social differentiation.

It has been easy enough in the past to predict behavior pattern

differences between extremes in social class constructs. This probably
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is true today. But within what Curtiss' has termed the "middle mass"

social class differences, as traditionally defined, are becoming less

obvious. What are the differences between a junior grade book-keeper,

say, and a construction foreman? Both may be responsible for the

computation and ordering of complex, numerical relatianships. Both

may be relatively well-paid. Both may have had some college education.

Both may live in the same suburb. The foreman, however, may control

the work flow of 50 men, while the book- keeper is responsible only for

his own work. The foreman may report directly to a graduate engineer

or the owner of a large construction enterprise. The book- keeper may

report to a senior book- keeper whose desk. is set apart from those of

the junior bookAcepers by its placement on a six inch high platform

at one end of a room with 30 identical desks. Which worker is the

more likely to want to send his child to college? Traditional strat-

if ication research would predict the book-keeper. But as work roles

become more specialised, and in a sense less visible, the traditional

variates perhaps become less useful predictors. One alternatives

implicit in this research, is that the blue collar -white collar dichotomy

is still useful, but that other dimensions of a life circumstance

construct can be added. Thus, we can look at a man's friendship

patterns, and the less visible components of his job, in order. to

better understand at least one type of behavior; support for college-

going of his children.

'Richard Curtiss, "Differential Association and the Stratifica-
tion of the Urban Community," 22.cir.
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The FinAinss

In this study I chose to investigate the effects of life

circumstances, defined with reference to four environments, on support

for college-going. The four environments which defined life

circumstances were: the environment of a man's social background, that

is, his educations his father's occupation and his wife education;

the environment of a man's friendship patterns; the work environment;

and, the environment of his voluntary membership in non-work organiza-

tions. It was proposed that experiences within these environments

would affect a man's decision with respect to his child's attenderce

at college. As Figure 7 denonstrates, the broad hypothesis can be

accepted. Attitudes toward college-going and subsequent supportive

behavior are related to elements of each of the our environments,

excepting tie environment of non-work organizations. This exception

was interpreted as a consequence of a recruitment effect in Which

membership in a non work organization derives from a friend or a

neighbor.

In general, the influences on attitudes are somewhat different

from those on behavior, And are dependent on the sex of the respondent's

child. Attitudes appear to be relates to fewer, and perhaps more

personal variates, than is behavior. The father of a boy seems to be

influenced by a greater number and a different type of variate than

the father of a girl. The latter pheiowenon was interpreted as an

indication that the mother perhaps played the key role in a college

decision involving a daughter. Further, the variates in the work

environment which are related to attitudes for fathers of boys are
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indicators of the visible, prestige elements of an occupation. The

work environment variates which are related to attitudes for fathers

of girls are indicators of the less visibly prestige-related elements

of an occupation. This finding is reasonable in view of the differ-

. ential role of college attendance for boys and girls. Boys represent

to the outside world some part of the family's social status. If a

son is successful, the family receives reflected status. The most

obvious measure of a son's success is his occupational role. Although

a daughter may cast she or honor on her family, the means to do so

are less obvious. Her attendance at college may only indirectly affect

her chance for success.

There is also the rossibility that a blue collar worker whose

occupational prestige is visibly higher than that of other blue collar

workers (for instance, a foreman) may experience pressure to behave

according to perceived expectations. That is, there may be no overt

pressure to have positive attitudes about college for his son, but he

may believe that his better position demands that he manifest his

higher social stature by demonstrating his ability to prepare his son

for an even higher occupational role.

Supportive behavior, I have argued is based on ability to

participate in the decision-making process. As Hyman has said,

"Achievement in any realm is dependent on two factors; the possession

of both the necessary ability and the motivation to reach the goal.

Ability is cf course limited by "socially imposed" (Author's italics)

barriers to training and lack of channels to given types of
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positions." In the context of my argument, supportive behavior was

shown to be related to motivation (attitudes toward college going)

and to ability (access to information).

In so far as the steps required to gain admission to college

are not universally known, a family may need to seek advice and

information concerning its expected behavior. Certainly the child

represents one information source, but I hair shown that other sources

may also ba available. The most interesting sources of information

and influence are a man's friends and his neighbors. Lis friend and

his neighbor are influences seemingly, only if he allows them to bee

Thus, only if he has graduated from high school are his attitudes

about college related to his having a high status friend or neighbor.

Further, the relationship between the status of his neighbor and his

attitudes is stronger if the neighbor is a long-time acquaintance.

As sources of information about expected supportive behavior,

friends and neighbors are seemingly influential only if the respondent

wants them tu be Thus, if his attitudes about college are positive

the extent of his supportive behavior is related to the status of his

friend and his neighbor. Further, if his attitudes are positive and

both his friend'and neighbor have high status he is more likely to

exhibit supportive behavior then if lust one of the two has high

status. If his attitudes are not positive there is no relationship

between supportive behavior and the status of friend or neighbor.

1
Herbert Hyman, "The Value Systems of Different Classes: A

Social Psychological Contribution to the Analysis of Stratification,
in Richard Bendix and Seymour Martin Upset (eds.), Cjalute.MILLsjsd.
Power (New York: Free Press of Glencoe, 1953), p. 429.
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Implications

,The role of a significant other in ittepersonnl relations

has been intensively studied in the field and in social psychological

laboratories. Prom the classic studies of Asch1 to the studies in

rural sociology of the diffusion of an agricultural innovation92

significant others have been shown to act as influence agents on a

variety of decisions. Implicit in these studies has been the assump-

tion that the outcome of the decision is important to both parties

in the influence exchange. Thus, in the social psychological labors*

tory there is always presented some task to which is attached a system

of rewards and punishments. In the diffusion of an innovation, it is

presumed that a reward structure is inherently attached to the adoption

of the innovation studied. The innovation ostensibly will increase

the productive output of the adopter. However, Riesman3 has shown

that in certain types of interaction, sociable interaction, sociability

is the prime force betjnd the interaction. In such interactions each

person may forego the imposition of his own beliefs if those beliefs

are likely to decrease sociability. Similarly, in a friend to friend

'Soloman Asch, "Effects of Group Pressures upon the Modification
and Distortion of Judgments," Croups LeadataiRjadjimo edited by
Harold Guetzkaw (Pittsburgh: Carnegie Press, 1951).

2Bruce Ryan and Neil Gross, "The Diffusion of Hybrid Seed Corn
in Two Iowa Communities," Rural Sociology, XIII (September 1958)
pp.273"85.

3David Riesman, Robert J. Potter, and Jeanne Watson, "Sociability,
Permissiveness, and Equality," plachiatrv: Journal for he Studyd.
Interealmilllamatimus, 23,4 (November 1960), pp. 323-340.
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or neighbor to neighbor interaction, certain belief systems may be

withheld from the exchange in order to preserve the interaction. Thus,

persons resolve not to discuss politics or religion when visiting each

other's homes,. Anom the blue wiles; workers of this study the

influence exerted by a high status friend or wighbor appears to be

conditioned by a desire to accept the potential influence. If we can

assume equal degrees of friendliness or intimacy with neighbors among

all members of the sample, then the relationships which obtain would

seem to iddicate that the value if college can be excluded from the

shared belief system generally thought to be necessary for the main-

tenance of friendship. As I shall show later this line of argument

has implications for further research-

A second implication of the relationships between friend or

neighbor status and attitudes and behavior involves the role of certain

contextual effects. Campbell, and Alexander' discovered that the

structural effects of a predominant social class high school environ-

ment were functions of friendships within the high school. Thus, that

a working class child who attends a middle class high school is more

e** likely to enter college than one who atti As a working class high school

is a result of friendships and not of a general cultural milieu of the

school. Working class children are simply more likely to have middle

class friends in a predominantly middle class high school than in a

working class high school.

Much the same phenomenon may occur among adults in a community.

11111 1.11011141111110MMIMIMI,

'Ernest Q. Campbell and Norman C. Alexander, "Structural Effects
and Interpersonal Relationships," Agialm.aurna,1.91josjalegy 71
(November 1965), pp. 28489.
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If eol, Bell's1 finding concerning increased organizational activity

among blue collar vorkers living in a "high" status neighborhood may

be a function of neighborhood friendship patterns.
2

Sewell argues,

though, that neighborhood context explains very little of the variance

in a child's stated intention to enter college.3 Controlling for,

sex, intelligence, and family social status, the social status -If the

neighborhood accounted for only an additional 2 percent of the

variance. Closer insper:ion of his data, however, demonstrates

findings which a multiple regression technique masked. In order

to compare his findings r.t.th mine, certain liberties had to be

taken with the definitions of the sub-groups which he investigated.

In reanalysis of his data I have combined the middle and high

intelligence groups, since my sample was restricted to fathers of

students in the upper one-half of their respective high school classes.

Few students scoring in the lower one-third of an intelligence test

would be found in the upper one-half of an achievement-based class

rank. Further, I combined his middle and low family social status

groups on the assumption that my sample of blue collar workero would

be similar to these groups as defined by Sewell. The results of rem

1Bell and Force, u.co

2$y own finding of a recruitment effect lends support to such
an interpretation.

3WilliamE4 Sewell and J. Michael Armer,"Neighborhood Context
and College Plans," American Sociological Review, 31 (April 1966),
pp. 159-168.
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analysis are interesting. Among boys who are of middle to high

intelligence and who come from middle to low social status families,

537. plan to attend college if they also live in a high status neighbor-

hood. Among boys with identical personal attributes but who live in

a low status neighborhood, only 347. plan to enter col ge. Sewell's

definition of a hie: status neighborhood is one which has more than

40% white collar workers. a neighborhood not unlike those in Bremen

Township.

Among an analogous sub-group of girls, 48% of those in high

status neighborhoods plan to enter college.

Within at least one sub-group, one which is superficially

comparable to the sample of my study, neighborhood context seems to

make a difference. But neighborhood context, 1 have argued, is not

important except as a pool of available significant others with whom

to interact. Within a low status neighborhood (less than 30% white

collar by Sewell's definition) there are obviously fewer possible white

collar neighbors of blue collar residents. Thus, my findings indirectly

agree with Campbell. --s interpretation of the effect of friendship

patterns on the college-going decision.

A third implication derived from the data of this study concerns

theories of social stratification. Page has drawn the distinction

between class as a socioeconomic aggregate "whose distinction is rooted

in the economic cleavages of a community," and class as a sociopsy-

chological phenomenon reflected in social attitudes.1 While these two

1
Charles H. Page, "Social Class and American Sociology," in

Bendix and Upset, Class. Status and Power, 22. cit., pp. 45-48.



150

elemnts of the definition of a social class are not mutually

exclusive, they do represent different foci of a stratification

theory. We are reminded of Weber's distinction between classes?

and status groups. However, as Hamilton argues, 1 a focus on

"style of life" ns "the howtht nrt4fnetai has obscured fact

persisting or shifting value cleavages." For my study, "style of

life" seems not relewnt as a distinguisher among blue collar and

white collar 'workers, except as the concept becomes redefined from

an exclusive use of outward symbols, to an inclusion of patterns

of interpersonal association. Or in Weber's original terms, status

groups, even though the group may be only a dyad.

Toward Further Research

By demonstrating that a shared belief system need not include

beliefs about the value of college attendance I have, I think,

underscored the neceso4ty 2 further research into the boundaries

of status groups. In !Werican society many of the outward symbols

of a higher social class are available to members of lower social

classes. in Weberts terms even the definition of social classes

has undergone some modification. Ownership of the means of production

is increasingly rare with the udvent of publicly owned Corporations.

Power to sell skills in the market place is increasingly protected

by such institutions as labor unions. Dahrendorfl speaks of control

IRichard Y. Hamilton, "The Marginal Middle Class: A Reconsideration"
American Sociolagicallialao 31 (April 1966), p. 199.

2Ralf Dahrendorf, Class and Class Conflict in Industrial
Society(Stanford: Standord University Presu 1959).
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over the means of production, represented by a bureaucratic elite,

as the major class distinction. The junior grade bookkeeper and

the construction foremmn seem to have comparable control over the

means of production. Thus, for Dahrendorf they are members of the

gamma nnelal claaa bpl{pvp that 1' have ahnwn pnnugh variatinn

4n attitudes and behavior among blue collar workers to seriously

question the usefulness of social class as a concept. However, the

definition of status groups has become somewhat fuzzy. Patterns of

consumption are becoming less distinguishable, but differentiation

according to some criteria persist. I suggest that the continued

research into attempts to define the b'undaries of status groups

by reference to their shared beliefs will be fruitful. That is,

what beliefs are unique to and sacrosanct to what status groups?

Among the elite, however defined, of the United States is there a

cluster of values which if not subscribed to precludes membership?

Likewise, among the lower class, is there a set of beliefs which

is unique and coercive? Certainly a great deal of previous research

has described differential belief systems of various social classes.

But it has not been armed that these belief systems define the

practical boundaries of the classes. A sociopaychological interpretation

of the stratification system must cut across lines of economic

distinction to be useful. I would argue that there may exist certain

basic beliefs shared only by comparable status groups, which beliefs

account for differential social behavior.

A second avenue of research concerns the role of suburban

residence on the attitudes and behavior of blue collar workers. The

suburban blue collar worker may or may not place more 'mime on education
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than his city brothers. I have shown that not all suburban blue

collar workers value college. If the important variates are other

than suburban residence per se, a comparative study of suburban and

city blue collar workers should produce results similar to those

reported here. Blue collar workers who live in a predominantly

blue collar neighborhood will be isolated from white collar neighbors.

Bvdn though they may desire college for their children their

supportive behavior will be limited. If they have limited access

to. sources of information we 'would expect them to display less positive

supportive behavior than blue collar workers who have greater access

to information. Thus, residence location is not important except

as the blue collar worker is or is not: exposed to white collar

neighbors.

Implications for Education

The implications of this research for school administrators

are varied. The first implication is the svuestion that a family's

participation in a child's decision to enter college is contingent

on the family's ability to participate. College-going is becoming

a complex process in which a greater number of alternative post-high

school experiences are presented a child. In a mobile society the

child is less restricted in the geographical location of his intended

college. In a complex society nith an increasing specialization of

labor, colleges are also becoming more specialized institutions.

The results of attending College X may be quite different from those

obtained from attending College Y, in terms of eventual occupation and

social status. This is not to overstate the effects of attending a

particular college, but to suggest that different types of colleges
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tend to produce graduates with dissimilar chances for eventual success.

Among this sample of blue collar workers, the level of sophistication

of the parents with respect to the decision to attend college is not

high. However, it is higher among some than among others. I have

tried to show that access to information is a crucial variable in

a family's involvement. If the social structure isolates them from

informal sources of information, and if a college education is thought

to represent a general social good, some formal structure must be

devised to provide the necessary information. Among already existing

institutions the public school would seem to represent the logical

structure through which this can be done.

The school's advice to the child and his family must be

delielistn. Ca the one hand it cannot assume that all children of

auburba2 blue collar workers need or desire collega. To do so would

invly that the father's occupation was somehow a second class work

role, unfitting for graduates of a suburban high school. On the

other hand, the school cannot assume that children of blue collar

workers are destined to be blue collar workers in turn. I have shown

that some blue collar workers desire and work for a college education

for their children with perhaps as much intensity as any white collar

worker. As college-going continues to become an American expectation,

schools must be prepared to understand the limitations of a iamily's

ability to participate in the decisions of the children. They must

further understand the limits beyond which they cannot go in

encouraging college attendance among children of blue collar workers.

Although a decision to enter college is a complex one, there

may be regularities which govern the process. This research has

indicated the nature of some of these regularities.
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THE INTERVIEW SCHEDULE



NATIONAL OPINION RESEARCH CENTER
University of Chicago

ASK TO SPEAK TO PERSON WHOSE NAME APPEARS ON THE FACE SHEET

Survey 867

October 1965

(1-3)

Hello. I'm (your name) from the National Opinion Research Center. I believe you
received a letter recently, explaining that we would like to interview you in
connection with a study of the opinions of suburbanites about the areas. in which
they live, about their jobs, about schools in their areas, and about colleges in
general. First . .

1. 'low long have you lived here in (name of community)?

Years Months
20/y

2. Where did you live just before you moved to (same of communes)?

IF "CH/CAC. -01" ASK: Where did you live in Chicago? (In what neighborhood?)
(IF RESPONDENT DOESN'T UCH NAME OF NEIGHBORHOOD, ASK
FOR CLOSEST STREET INTERSECTION TO FORMER ADDRESS.)

21-22/yy

3. Abw long did you live there?

Years Months
23/y

4. What were some of your reasons for moving to (name of community)? (PROBE:
Any other reasons?)

24-25/yy
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5. What kinds of jobs do most men in this neighborhood have?

What social class would you say most of the people in this neighborb 1 belong
to? (PROBE: Could you tell me what social class that is?) DO NOT dSE THE
TERMS '!MIDDLE CLASS" OR "WORKING CLASS" IN YOUR PROBE.

26

11

27/y

7. Do you belong to any organizations, such as church groups, fraternal groups,
bowling teams, political clubs, labor unions, etc.?

Yes . . (ASE:A.-E) . . 1 28/y
No (GO TO .Q. 8) . 2

Ty YES: A. Which organizations are they? LIST IN COLUMN A BELOW.
(PROBE: Any others?)

IF ONLY ONE ORGANIZATION MENTIONED, CODE IN "MOST ACTIVE"
COLUMN OF "B" BELOW, WITHOUT ASKING B; THEN ASK C-E ABOUT
THAT ORGANIZATION.

IF TWO ORGANIZATIONS MENTIONED, ASK B-E ABOUT THOSE TWO.

IF MORE THAU TWO ORGANIZATIONS LISTED, ASK B; THEN ASK C-E
ABOUT ONLY THE TWO CODED IN "B."

B. Which one of the organizations you've mentioned are you most
active in? CODE IN "MOST ACTIVE" COLUMN OF "B" BELOW.

And which of the organizations are you next most active in?
CODE IN "SECOND MOST" COLUMN OF "B" BELOW.

C. Do you go to meetings of that group almost every week, about
once a itmath, or less often than that? CODE IN COLUMN C BEIM.

D. Have you been elected to an office or have you served on a
committee of (organization) in the past two years? CODE IN
COLUMN D BELOW.

E. Are almost all, about half, or only a few of the members of
(organization) from this commun/ty? CODE IN COLUMN E BELOW.

A. B. C. D. E.,..
i 4 a

st
2nd

.,

Name of Organization
1 tive

Most
Active.

Almost
Every
Week

About
Once a
Month

Less
Often

Yes No
Almost
All

About
Half

Few

1

1 2 1 2 3 1 2 1 2 3

1 2 l 2 3 1 2 1 2 3

1 2 1 2 3 1 2 1 2 3

37/y 38/y
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8. HAND RESPONDENT BLUE CARD. Which of these social classes listed
on this card would you say you belong to?

Lower class
Working class

1 39/y
2

Middle class 3

Upper class 4
Don't know 5

I have a few questions about the man you have the most contact with here
in the neighborhood.

9. What is his occupation?

OCCUPATION: (40-42)

(43-45)INDUSTRY:

10. About how many times a week do you talk with him--more than just to
say hello?

46/y
(Number cf times)

11. As far as you know, what was the highest grade in school Le completed?

No formal schooling 1 47/y

Eight years or less 2

Some high echool . 3

High scliool graduate 4

Some college . , . ...... 5

College graduate 6

Graduate or professional school 7

Don't know . 8

12. Does he have any children?

Yes (ASK A) 1 48/y
No . . (GO TO Q. 13) . 2

IF YES: A. Are any of his children in college now?

Yes . . (GO TO Q. 13) . 1 49/y
No . . . (ASK B) 2

IF NO TO A: B. Is he, as far as you knows definitely planning to
send Ara of them to college?

Yes 1 50/y
No 2
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Now, I'd like to talk to you a little about your job.

13. What is your occupation?

OCCUPATION:

INDUSTRY:

14. Do you have a formal job title?

IF YES: A. What is it?

BEGIN DECK 2

(1-3)

Yes . . . (ASK A) 1 12/y

No . . (GO TO Q. 15) . . 2

13/y

15. How long have you been a (AnswertoS111)?

Less than 2 years
3-5 years
6-10 years
11-15 years .

16-20 years . . .

More than 20 years .

(GO TO Q. 16) . . .

(GO TO Q. 16) . . .

(SKIP TO Q. 18) . .

(SKIP TO Q. 18) . .

. . (SKIP TO Q. 18) . .

. . (SKIP TO Q. 18) . .

. 1 14/y

. 2

. 3

. 4
. 5

. 6

16. What sort of work did you do before your present job?

(15-17)

(18-20)

17. How long were you a (Answer to Q. 16)?

Less than 2 years 1 21/y
3,- 5 years 2

6 -10 years 3

11-15 years 4
16-20 years .... 5
More than 20 years 6

18. How long have you held the exact job you now hold--same job, same company?

years months 22/y

19. How long have you been with your present company?

years* months

*IF MORE THAN 5 YEARS, SKIP TO Q. 21.

23/Y
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20. How long were you with the firm just before this one?

years months 24/y

21. Considering the job you now have--what would you say are your chances for
advancement--good, fairs or poor?

Fair
Poor

1 qCI
a

2

3

22. Would you say your job is very secure, fairly secure, or not too secure?

Very secure
Fairly secure
Not too secure

1 26/y

2

3

23. What if your job were phased out, would you say your chances of getting as
good a job within the company are very good, fairly good, or not too good?

Very good
Fairly good
Not too good

1 27/y

2

3

24. How about if you lost your job or left
chances of getting a similar job with a
fairly good, or not too good?

this company, do you think your
nother company are very good,

Very good
Fairly good
Not too good

1 28/y
2

3

i5. How interesting is your job--would you say it's very interesting, fairly
interesting, or not too interesting?

Very interesting ......
Fairly interesting
Not too interesting

. 1 29/y
2

3

26. How much freedom do you have about how you do your job, that is, how you
organize your work--a great deal, some or noc too much?

A great deal
Some
Not too much

1 30/y
2

3
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27. Does your job ever require you to read things like blueprints or shop manuals?

It

IF YES: A. How often? DO NOT

Yes (ASK A) . . . 1

No (GO TO Q.28). 2

READ CATEGORIES, BUT CIRCLE CODE FOR ANSWER.

Every day 1

More than once a week 2
Once a week 3
Less often than that

28. Does your job ever require you to use mathematics in any way?

Yes (ASK A) . . 1

No ..... . . (GO TO Q. 29) 2

IF YES: A. How often?

Every day 1

Once a week or more 2

Less than once a week . 3

31/y 0

32/y

33/y

34/y

29. Do you think you'll have to learn any new skills in the next ten years to be
able to keep the same level job you now have?

Yes (ASK A). . . . 1 35/y
No (GO TO Q.30) . 2

Don't know (GO TO Q.30) . 3

IF YES: A. D.; you think you'll have to start learning these new
skills within the next few weeks, this year, in the next
five years, or later than that?

Within the next few weeks . . 1 36/y
This year ..... 2
In the next five years . . 3

Later than that 4

30. If a man were being hired now for a job just like yours, how many years of
forml schooling would the company say he had to have? Dn NOT READ CATEGORIES
BUT CIRCLE ALL THAT APPLY.

Completed els-4mtary school . 1 37-38/yy
Some high school ..... . 2

Completed high school . . . 3

Trade school 4
Apprenticeship 5
Some college 6

Completed college
Formal on-the-job training 8

410Other (SPECIFY)

9
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31. How many years of formal schooling do you think a man should have to do your job?

Completed elementary school 1 39-40/yy
Some high school 2

Completed high school 3

Trade school 4
Apprenticeship . 5

Some college 6

Completed college 7

For--1 on training ..... O 8

Other (SPECIFY)
9

32. Would you be pleased if a son of yours someday had the same job you have?

Yes . .(GO TO Q. 33). . . . 1 41/y
No (ASK A) 2

IF NO: A. What kind of job would you like a son of yours to have?

42/y

Now, back to your job . . .

33. Do you ever talk with youf immediate superior about things not connected
with the job?

Yes . .(ASK A&B) . . . . . . 1 43/y
No . . .(GO TO Q. 34) . 2

IF YES: A. How often--almost every day, about once a week, or less
often than that?

Almost every day 1 44/y
About once a week 2

Less often than that . 3

B. What do you usually talk about?

45/y

34. What is (his) (your immediate superior's) job title?

(460-48)

(49-51)
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35. Do you ever have occasion to talk with engineers, accountants, or management
people on your job?

Yes . . . (ASK A-C)
No . . . . .(GD TO Q, 36). .

IF YES: A. How often--almost every day, about once a week, or less
often than that?

Almost every day . . .

About once a week
Less often than that . . .

B. What do you usually talk about, other than job matters?

1 52/y
2

1 53/y
2

3

54/y

C. Would you say (he is a/they are) personal friend(s) of yours?

Yes . OO 1 55/y
Ko 2

36. Do you supervise anyone on your job--that is, does anyone report to you

Yes . . . (ASK A) O

No (GO TO Q. 37) . .

IF YES: A. How many people report to you?

37. Think of the man you have most contact with on the job. What is his job
title?

directly?

1 56/y
2

57 /y

(58-60)

(61-63)

38. Is he your closest friend at work?

Yes (GO TO Q. 39). .

No . . . . . (.ASK A) .

IF NO: A. What is the job title of your closest friend at work?

39. Is he one of your two closest friends including those off the job?

Yes
No

1 64/y
2

(65-67)

(63-70)

1..

1 71/y
2

40. Next, I'd like to ask you a few questions about the two men who are your closest
friends.

A. It will help me to record the information if you'll tell me their first
RECORD FIRST NAMES BELOW.

Friend One Friend Two

==.11=1.141111.11POINIONONam.v

1



B. I've already asked you some questions about the man in the neighborhood
with whom you have the most contact and also about the man at work with
wham you have the most contact. Is (Friend 1) one of those two people
we've already talked about?

FOLLOW SKIP Yes, neighborhood (ASK Q's 41 6:45 ONLY). . . . 1 6/y
INSTRUCTIONS Yes, work . . . . (ASK Q's 41, 42, 46, 47 ONLY) 2
AT RIGHT FOR Yes, both (ASK Q. 41 ONLY). . . . . . . 3
Q's 41-47 No, neither . . . (ASK Q's 41 -47) . . 4

BEGIN DECK 3
9

Q. 40--(Continued)

(1-3)

41. How long have you known (Friend 1)? Years Months 7/y

42. In what town does he live?

a
8/y

43. How many times a month do you see him? times 9/y

44. What is his occupation?

OCCUPATION:

INDUSTRY:

45. Does he work for the same company that you do?

Yes 1 16/y
No 2

46. As far as you know what was the highest grade in school he completed?

No formal schooling 1 17/y
8 years or less ..... . 2

Some high school 3

High school graduate 4
Some college . . 5
College graduate , . 6

Graduate or professional school. 7

Don't know 8

47. Does he have any children?
Yes . (ASK A) .

No . . . (GO TO Q.48). . . . .

IF YES. A. Are any of his children

1

2

1

2

18/y

19/yin college new? Yes . . . (ASK B) . . . . .

No . . . . (ASK C) . . . .

Don't know (ASK C) 3

yF YES TO A: B. What college? 20/y

IF NO OR "Dg" TO A: C. Is he definitely planning to send any of
his children to college?

Yes 1 21/y
No 2

Don't know . . . 3
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Now, how about (Friend 2)--is he either the man you have the most contact with in the
neighborhood or the man you have the most contact with at work (th#t we've already
talked about)?

Yes, neighborhood (ASK Q's 48 & 52 ONLY 1 22/y 0
Yes, work (ASK Q's 48, 49, 53, 54 ONLY) 2

Yes, both (ASK Q. 48 ONLY) 3

No, neither (ASK Q's 48 - 54) . 4

48. How long have you known (Friend 2)? Years Months 23/y

49. In what town does he live? 24/y

50. How many times a pion& do you see him?

51. What is his occupatik

52.

53.

54.

times 25/y

OCCUPATION:

INDUSTRY:

Does he work for the same company that you do?
Yes . . . ......
No

1

2

As far as you know what was the highest grade in school he completed?

No formal schooling e . . 1

8 years or less 2

Some high school 3

High school graduate 4
Some college .... .. 5

College graduate 6

Graduate or professional school 7

Don't know , 8

Does he have any children?
Yes . . .(ASK A) . 1

No . . .(GO TO Q. 55) 2

IF YES: A. Are any of his children
in college now? Yes . . .(ASK B). . . . . 1

No . . .(ASK C) . .... . . . 2

Don't know (ASK C) 3

(26-28)

(29-31)

32/y

33/y

34/y

35/y

IF YES TO A: B. What college? 36/y

IF NO OR "DK" TO A: C. Is he definitely planning to send any of
his children to college?

Yes e 1

No 2

Don't know 3

37/y
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Now, let's get back to you.

55. How many children do you have?

IF MORE THI3IL ONE: A. What is the age and sex of each of your children?

Sex:

---

1
Child Child Child Child Child Child

1 2 3 4 5 6

Age: 40/y

Male 1 41/y

Female 2

42/y

1 43/y

2

44/ 46/y

1 45/' 1 47/y

2

48/y

1 49/y

2

50/y

1 51/y

2

39 /y

56. Would you like your youngster who i now in high school to
go to college? IF MORE THAN ONE CHILD IN HIGH SCHOOL, ASK
ABOUT OLDEST.

BEGIN DECK 4

(1-3)

. (ASK A&B) 1 6/y
No u . cSKIP TO 64) . 2

Don't know. . (ASK A&B) 3

IF YES OR "DK": A. If yt,a could pick any college for (him/her),
which would you choose?

B. Are there any colleges you would definitely not
want (him/her) to go to? Which?

7/y

8/y

57. Do you think (he/she) will go to college?

Yes (GO TO Q. 58) . . . 1 9/y
No (ASK A) 2

Don't know . (GO TO Q. 58) . . 3

IF NO: A. Why do you think he won't go? RECORD VERBATIM, THEN SKIP
TO Q. 64.

10/y
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58. Have you made any plans yet to send

IF YES: A. HAND RESPONDENT YELLOW

(him/her) to college?

Yes . (ASK A & B) . . . .

No . . (GO TO Q. 59)

CARD. Which of the things listed
been done for (him /her)?

anything else that's not listed on

1

2

11/y

on the card have actually
(PROBE: Have you done
the card?)

Talked about it in the family 1 12/R

Talked with neighbors or friends . 2 13/2

Read catalogues 3 14/R

Visited college(s) . (ASK [1]) . 4 15/R

Talked to high school guidance
persons 5 16/R

Talked to college admissions
representative 6 17/R

Looked for possible raiolarship
opportunities 7 18/R

Made an application . . . . . . 8 19/R

Anything else (SPECIFY)

9 20/R

IF VISITED COLLEGE(S): (1) Which one(s)?

B. Who is more active in
or your wife?

college planning in your family- -you

23/y

Self 1 24/y

Wife 2

Equal 3

59. How much do you expect it will cost per year to send (him /her) to
college? DO NOT READ CATEGORIES, BUT CIRCLE CODE FOR ANSWER.

Less than $800 . . . 1 25/y
$800 to $1,099 . . 2

$1,100 to $1,499 . . 3

$1,500 to $1,799 . . 4

$1,00 to $2,299 . . 5

$2,300 or re . . . 6

Don't know . . . . 7

0



60. Have you put away any money especially for this expense--including
savings bonds, insurance, and things like that?

Yes . . . (ASK A) . 1 26/y
No . . . (GO TO Q. 61) . 2

IF YES: A. About how mush would you say that comes to at this point?

a

27/y

61. As far as you know, what are SAT's'?

28/y

62. And, what is the College Scholarship Service?

29/y

63. And, as far as you know, what is the Illinois State Scholarship Program?

30/y

IF "NO" TO Q. 56 ORALILLIAL2LE64 AND 6: OThERWISE SKIP TO ql_66.

64. Do you want (him/her) to continue some form of schooling after high
school?

Yes . . . (OD TO Q. 65) . 1 31/y
No . (SKIP TO Q. 56) . 2

65. Do you have definite plans for (him/her) for some kind of schooling or
training after high school?

Yes . . (ASK A) . . . . 1 32/y
No . . . (ASK B) . . . . 2

IF YES: A. What sort of training do you plan for (him/her) to take?

33/y

IF NO: B. 'That sort of training would you like (him/her) to take?

34/y
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I have just a few background questions, and then we'll be through.

66. In what year were you born? 35-36/yy

67. A. What is the highest grade in school you completed? CODE IN COLUMN A.

B. And, what is the highest grade in school your wife completed? CODE
IN COLUMN B.

C. IF NIGH SCHOOL STUDENT NOT OLDEST CHILD = Writ is the h4gheak grade in
school any of your children have completed so far? CODE IN COLUMN C.

Respondent
B.

Wife
C.

Chimel

No formal schooling 1 37/y 1 38/y I 39/y

8 years or less 2 2 2

Some high school 3 3 3

;Ugh school graduate 4 4

Some college 5 5 5

College graduate 6 6 6

Graduate or professional school 7 7 7

68. A. What was your father's occupation most of his life?

OCCUPATION:

INDUSTRY:

(40-42)

(43-45)

B. Is that the same occupation he had at the time you got your first
full-time job?

Yes . . (GO TO Q. 6(;). . 1 46/y
No . . . . (ASK C) . . . 2

IF NO TO B: C. What was your father's occupation at that time?

OCCUPATION:

INDUSTRY: 4 xi/=siNIVIMIPID

(47-49)

(50-52)

69. What was your father-in-law's occupation most of his life?

OCCUPATION: (53-55)

INDUSTRY: (56-58)70011

70. Does your wife have a full-time job, a part-time job, or doesn't she
work outside the home?

. . (ASK A & B). . 1 59/y
Part-time . . (ASK A & B). . 2

N o job . . (GO TO Q. 71) . . 3

IF FULL. OR PAT-TIME JOB: A. What is her occupation?

B. What is her major reason for working?

(60-62)

(63-65)

66/y

1



73. For each statement below circle the code for whether you
agree strongly with the statement, agree somewhat, disagree
somewhat, or disagree strongly with the statement.

NORC
867

10/65

BEGIN DECK 5

(1-3)

Agree Agree ]DisagreelDisagree
I0 e.... ...1 . 0 .1.... a. 0 -A- ..... 1 el - -1itai..a0n6a4 00MekLimilOCAUSWIQUI0tLaillS.LY

1. If a child is not doing too
well in school, a parent should
get a private tutor for extra
help or should enroll the child
in a private school

be active in PTA and the like .

3. Going to college is just a
status symbol

4. Choosing a college is too com-
plicated for parents to be of
much help to their children . .

5. A man who works with his hands
is at a disadvantage today . . .

6. Parents shouli take their
children to concerts, plays,

7. The most important reason to go
to college is to insure getting

1 2 3 4 7/y

1 2 3 4 8/y

1 2 3 4 9/y

1 2 3 4 l0 /y

8. College educated persons tend to
snub their parents 1 2 3 4 13 /y

9. A boy can be just as happy
without a college education as

10. A parent should be willing :o
go without a new car or vacation_
to see to it that his child has
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73--Continued

12. Going to college is too
expensive for people Lke us
to be able to afford

Agree
Strongly
[

Agree
Somewhat

Dicagree
Somewhat

Disagree
Strongly

I

13. If a man has a trade he
doesn't need to go to college
to be happy

14. A parent has the responsibility
to read up on colleges so he
can help his child make a good
choice of college

15. A child would be better off
taking a vocational program
than a college preparatory
nreternm in Mob aphnnl _

16. A parent should be willing to
borrow mosey to pay his child's
college expenses

17. It is better fo.: a child to be
in honors courses than in
regular courses in high school.

18. College often puts funny ideas
into children's heads

19. If my child didn't like high
school, it would be OK with me
if he left and got a full-time
job . .

20. If a child has the ability but
does not want to go to college,
his parents should get him to
go anyway

21. Going to college is a waste of
time and money for children
like udne

22. If a child wants to keep on
going to school after high
school it is up to htm to pay
most of the expenses

23. Without a college education it
is almcit impossible for a
person to be successful today .

1 2 3 4 lily

1 2 3 4 18/y

1 2 3 4 191y

1 2 3 4 201y

1 2 3 4 21/y

1 2 3

".=1.

4 22/y

1 2 3 4 23/y

1 2 3 4 24/y

1 2 3 4 25/y
1111111110MW

1 2 3 4 26/y

1 2 3 4 27/y

1 2 3 4 28/y
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Rent

Other (SPECIFY) 3

2

1 67/y

III

71. Do you rent this house, or do you own it?

79= mil prcpmnINT TOTTR [!ARM_ Tntn whirh of thA grnnpa nn thin tarn

did the total income for your family fall last year--before taxes?

A. Under $59000 0 68/y
B. $5,000 - $5,999 . . . L

C. $6,000 - $6,999 . . . 2

D. $7,000 - $7,999 3

E. $8,000 - $8,999 . . 4
F. $9,000 - $9,999 . 5

G. $10,000 - $10,999 . . 6
H. $11,000 - $11,999 . . 7

I. $12,000 - $13,999 . e 8
J. $14,000 and over . . . 9

Thank you very much. This concludes the questions I have to ask you, but I have
here a sheet of questions (HAND RESPONDENT BLUE SHEET) for you to answer by
simply circling the code for whether you agree strongly, agree somewhat, disagree
somewhat, or disagree strongly with each statement. This will go much more
quickly if you do it yourself than if I would read it to you.

WHEN RESPONDENT HAS FINISHED WITH SELF-ADMINISTERED SHEET, THANK HIM AGAIN FOR
HIS COOPERATION, ENTER CASE NUMBER ON BLUE SHEET, AND ATTACH TO QUESTIONNAIRE.

FILL IN THE FOLLOWING ITEMS IMMEDIATELY AFTER LEAVING RESPONDENT.

ENTER TIME

0 XRefused (ESTIMATE

INTERVIEW 1M Total Length of Interview: minutes

C. Interviwer's Signature:

. , .

0 1 72/y

. 0

B. Interest of respondent:

Very cooperative

Somewhat interested . . . 2

Not cooperative 3 Not interested . . 3

Very interested y

D. Date of Interview:

1 /3/

Somewhat cooperative 2

II

ENDED: 69-71/yyy

A. Cooperativeness of respondent:

RECORD ANY ADDITIONAL REMUKS ABOUT THIS RESPONDENT ON BACK COVER.

III
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APPENDIX B

STATISTICAL TREATMENT

The hypothelms were tested using nonparametric statistics.'

At best, the measurements used in this study are ordinal scales and

therefore not amenable to standard otntiet4Aal -hich assu-- an

underlying normal dirizribution of the variable and a level of measure-

ment as strong as an interval scale. Use of nonparametric statistics

does not require either of the assumptions and is therefore appropriate

for the data of this study.

Statistics requiring data in nominal form were judged to be

adequate for testing these data and three such statistics were chosen.

The first was Yule's "Q"2 which has the following properties: it

ranges from -1.00 to 1.00, and attains a value of 0.00 when the

attributes are independent; it is a symmetrical me-mire of association

for two dichotomous variables; it is amenable to tests of significance;

it can be partialled. The values of Q can be read from a table provided

by Davis, Gilman and Sclhick43

Partialling of Q can be accomplished by what Rosenberg has

1See Sidney Siegel, Nonpaxauetric statistics for the Behavioral
Sciences (New York: McGraw -Uill Book Company, Inc., 1956) pp. 1..30
for an excellent treatment of the nature of distribution-free statistics.

2
G. C. Yule, 22. cit.

3
Janes A. Davis, Ridhard Gilman, Judith Schick, Tables for

YO-ata (LARIVIRATICoefflatatIMAIIILAUSTOMMUL (Chicago:
The National Op nion Research Center, 1G5).
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called test factor standardization. 1 lath title technique the effect

of the test variable(s) is held constant by providing each category

of the independent variable with a theoretic distribution of the test

variable(s)* and computing a theoretical table showing what the per-

centage distribution among categories of the dependent variable would

be if there were no association between tho independent and the test

variables. By dividing the sum of the column marginate for each

resulting test factor proportion: then adding the factored cell pro-

portions, a theoretical frequency table can be constructed. Measures

of association computed from the "standardized" table indicate the

relationships between the independent and dependent variables with the

effect of the test factors controlled. The number of test factors

which an thus be controlled at one time depends only on the sample

size

Yulets Q can be tested for significance using Goodman's

formula for the variance of Q2, where

SR() (FQ2)2 ÷i+i- "6-)
and where A, B, C and Dare cell frequencis in a 2 by 2 contigency

table. A confidence interval can then be constructed of the following

form:

V-Sr(i Q 2I.
.vd

Thus we can infer the nature of the relationships between any

dependent variables* and can measure the different effects on the

relationships according to which variables are controlled.

/1110.100WilIPOIMN

1Nbrris Rosenberg, "Test Factor Standardization as a Method of
Interpretation," Social Forces, October 1962, pp. 53-61.

2
Leo A. Goodman, "On the Multivariate A,aalysie of Three

Dichotonous Variables," American Journal of Sociolom, LXXI, 1965,
pp. 290.301.
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The second statistic used was Goodman's Gamma,' which is the

general statistic of which Yule's Q is a special case. As such it is

useful in measuring cross product association in an in by n table. It
has the same properties as Q.

The third statistic used has been devised by Colenrn.2 It is

an attempt to "carry out aultivariate analysis of attribute data which

allows expression of the relation in terms of a single parameter for

each independent variable."3 Both dependent and independent variables

are dichotomized, having positive and negative states, labeled 1 and 0

to state 1 or vice versa. The transition rate of the dependent variable

from state 0 to state 1 is assumed to be composed of contributions of

the independent variables in state 1. For an individual who is

charvtarized by X Y, and Z, for the independent variables, the

transition rate q01, xyz of the dependent variebls would be q01, x,y,z---------Th
(Axfdy 1 i2 .f 6; If any of the attributes were in state 0, the

corresponding component of the transition rate would vanish. For

purposes of explication a hypothetical table is presented below.

TABLE B-1

v r( yr

z 21 z 2:
y

x
Y

2 2 z 2

1L. A. Goodman and W. Fruskal, "Measures of Association for
Cross Classifications," Journal of the American Statistical Association,
1954, 49, pp. 732-764.

2.7ames S. Coleman, Introduction to Mathematical Segialam.
(New York: The Free Press of Glencoe, 1964) pp. 189-240.

3Colemau, 22.cit., p. 191.
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In this table X, Y, and Z are independent variables in positive (X,Y,Z)

or negative states (X,7,i) and each q represents the proportion of the

dependent variable in a positive state for each of the 8 combination

states of the independent variable.

If C standa for a particular combinatiob. of poeitive states of

X,Y, and 1, the effects of a single attribute "i" can be computed as

seNf
follows

le)
where vs the number of independent attributes. Tor small sample sizes

each ai can be weighted by the inverse of the variance of the difference

between each qic and its corresponding qc. The variance of the

difference is of course equal to the sum of the two variances, where

each I.;u9.:-..an,:e is equal to:

PC- 0
sg

c -

where n is equal to the cell frequency.

The weighted al is then equal toij_i

/

cr4
where W1c is the weight for each qic.

These weighted effects can then. be tested for significance

according to the formula: A"

bt. 4 OA)tt
C

(00 A C.

The computed value of Ui can then be referred to tables of the cumula-

)

Live =cal distribution.
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The individual effects then represent the independent contri-

bution of each independent variable on the dependent variable. The

number of independent variables which can be analyzed for effect is

restricted only by the sample size, and the weighted effect parameters

nra althine t^ ftyror frekm mill s..1. sizes.

In the formula given for the transition rate of the dependent

variable from state 0 to state 1, the r to was seen to be affected by

the independent variables and a pare' ar, Ei,. This parameter repre*

sents random shocks toward and away from the observed positive state of

the dependent variable. Thus, for my data, the proportional respondents

with positive attitudes about college-going could be described ae

resulting from the effects of the respondent's occupation (a1), his

insane he status of his friend (a3) and the status of his

neighbtr .a4), plus random shocks both toward and away from having

positive attitudes. Coleman gives the following formula for the effect

of random shocks toward the observed positive state of the dependent

variable as (for the four variable case):

4 4 + 4

# 3i gi gigs giik 3 )1234
4:1 J 4#1 VW J=4+1 A :! w

The formula for S4, the random shocks away from a positive

state of the dependent variable, is given as :

54 =
- 1 (2 1- as t at.. 4. 4 r+)

Use of the statistics of effect will allow a somewhat core

explicit statement of the relative effects of the more powerful

independent variables, once these variables are identified thccugh the

use of Coodmants Gamma and Tule's Q.
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