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AN EXPLORATION OF THE EFFECTS OF LIFE CIRCUMSTANCES (SOCIAL

CLASSES), DEFINED WITH REFERENCE TO FOUR ENVIRONMENTS, ON A PERSON’S
SUPPORT FOR COLL EGE EDUCATION WAS THE PURPOSE OF THE STUDY. THE FOUR
ENVIRONMENTS USED WERE-=(1) MAN®S SOCIAL BACKGRGUND, (2} MAN®S
FRIENDSHIP PATTERNSs (3) THE WORK ENVIRONMENT,; AND (4) VOLUNTARY
ACTIVITIES IN NONWORK ORGANIZATIONS. CAUCASIAN #BLUE~COLLAR® FATHERS
HAVING CHILDREN IN HIGH SCHOOL WERE SELECTED FOR STUDYe EACH OF
THESE FATHERS HAD AT LEAST ONE WHO--€1) HAD ATTENDED ONLY PUBLIC
SCHOOLS, (2) WAS IN THE UPPER HALF OF HIS CLASS ACATEMICALLY, AND
(3) WAS ENRCLLED IN THE 10TH, L1TH¢ OR 12TH GRADE., INTRODUCTGRY
LETTERS AND FOLLOWUP AND PERSONAL INTERVIEWS WERE USEP FOR THE
DATA-GATHERING EXERCISEe THE FINAL SUBJECT GROUP CONTAINED OVER 230
RESPONDENTSy OR ABOUT 80 PERCENT OF THE ORIGINAL SAMPLE.
IMPLICATIONS OF THE STUDY WERE THAT~—~{1) INFLUENCE EXERTED BY A
"“HIGH-STATUS* FRIEND OR NEIGHBOR APPEARS TO BE CONDITIONED BY A
DESIRE 7O ACCEPT THE POTENTIAL INFLUENCE, (2) A WORKING CLASS CHiLD
WHO ATTENDS A MIDDLE-CLASS HIGH SCHOGL IS MORE LIXELY TO ENTER |
COLLEGE THAN ONE ATTENDING A WORKING CLASS HIGH SCHOOL, (3) 3TYLE OF
LIFE DID ROY APPEAR RELEVANT AS A DISTINGUISHER AMONG **BLUE-COLLAR?®
AND W RHITE-COLLAR® WORKERSe EXCEPT AS THE CONCEPY BECOMES REDEFEINED
FRGK AN EXCLUSIVE USE OF GUTWARD SYMBOLS TO AN INCLUSIAOM OF PATTERNS 1§
OF INTERPERSOMAL ASSOC IATIONS. €H3)
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CHAPTER 1
THE BACKGROUND AND STATEMENT OF THE PROBLEM
Iutroduction
Modern Amexican society is highly industrialized, and, as a

tonsequence, exhibits a complex zet of differentiated work roles.
Each of these work roles has attached to it sccial rewards in the
form of income, prestige and access to other gocial rewards. As a
result, there are large groups of persons which share unequally in
the distribution of total social benefits. These groups also tend
to dispose of whatever benefits they receive in dissimilar fashions.
Thus, there exist groups with different and distinct 2ife styles, or,
what have been called social classes. Xt has been argued that in a
society so stratified "occupation is one of the most important deter-
minants of ctratification in the American Urban éoﬁmuaity."l It has
aliso been argued that occupation, as a dsterminant of one's place in
the social stratification system, contributes in large wmeasuyre to
attitude formation and behavior, Iukeles hag said, "It is assumed
that peopic have experiences, develop sattitudes, and form values in

Tesponge to the forces or pressures which their environment creates,"?
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lgdvard 0., Laumann, "Subjective Social Distance and Drben

Occupational Stratification,” Awerican Journal of Sociolegy, 1
{July 1965) p. 26.

2plex Inkeles, "Industrial Man:; The Rctation of Status to
Experience, Perception, and Value," American Journal of Sociology, 66
(July 1960) p. 2




-2 -
same or similar responses to them. Occupation, chen, contributes

to attitu@e formation and behavior, by creating 2ife eircumscances,
which in turn gemerate values, attitudes and behavior. Thus, persons
in similar occupations would be expected to view their sceial worlids
in a comparable manner, different from

pergone in digsimilaer

tions. The attitudes and values of blue collar workers are sexpected,
therefore, to be unlike those of white soijasr workers. Bshavier
patterns will generally reflect ghese dissimilar vsluves and attitudes,
in g0 far as the behavior does nct violate gemeral cultursl asrms.

Most of the research invelving hlue sollsr workevs has basn
conducted in blue collar neighborhoods of largs citiss. But as
cities have come to be predominant in Americap 1ife, urbsa pexiph-
eries have experienced tremendous popuiation gaime, partisuliaziy
since World Wsr II. As a result of increased availability of sube
urban housing, and sore recently, as a result of industrial re-
location, biue collar workers have participated in the migration
from the central city. Consequently, the suburban blue collar
dweller has increasingly become the object of invertigation.

This study is an attempt to explore certain environmental
presses on suburban blue collar workers in order to relate them
to expressed attitudes and subsequent behavior in support of a
college education for their children. The desire to study suburban
blue coliar workers has placed certain restrictions on what was
considered tc be an available population. A suburtban blue collar
worker who resides in his own single-family dwelling is qualitatively
different from the inner eity worker who experiences a high degree of

Job turn-over and who is barely abie to pay rent to an apartment

owner. The populaticn from which this sampie is drawn therefore
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probably represemts the upper half of the blue collar work force in
tezms of income level and occupationsl security.1 If the suburban
blue collar worker values education for his children he may represent
& departure from his traditiomsl city brother and the value di.crepancy
mey be vzlated to 3 pe
the sotial stratification gschems,

Background of the Probiem
Centers' work dewmonstzates that a rajority of the blue coliar
workera he studied thought it move important to guarsatee a decent
and steady job and subsequent stendard of living to every person than
to make certsin that theve exist good cpportunities for personal

2

advaacement .“ Riessman showe that blue ecllar workers sre reluctant

to mgke personal sacvifices in order to teke & new, and ostensibly
heitern, pssiaieaa3

A corollsry te the described phenomenon of veluctance to take

P

zigks iz the blue collar worker's general desize for a stable life
= skyle. Milisr and Riessman srgue that “euccess" for blue eollar

Ly workese mesn & comfortable way of life, rather than prestize or

IR L

S o
ST

social wmobility, and that oue of the basie themss of the “working

clmss subculture” is 2 strivisg for stability and securitysé Gans

=
IEES

2

SRy
i

T
s 5

g hope o show that evemw within this relatively howogeneous
secupationel group theve is wariation in attitudes and behavwior swhiich
san be sccounted for by the variszbles I have chosen.

gﬂichard Centers, The Psychology of Socimsl Classes (Priuceton,
N.J.: Princeton University Press, 194°),

3Leonard Riessman, "Levels of Aspiration end Social Class,"
American Sociological Review, 18, 3 (June 1953} pp. 233-42,

45@ M. Miller and Frank Riessman, "Are Workers Middle Class?"
Diegent, 8, 4, pp. 5C7-13, ». 516,
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in Boston‘s West End.” Further, even his "internally wobile members,"

those whose advanced education or professional skills are exercised

within the West End and for the group, desired the stability brought

about by routinized interaetion patterns and regulariced personc

behavior. Kornhsuser argues that the workers in his sa. '» desired

respectability more than mob:l.lity,2

;
-l o
discusses what he terms the "routine seekers" among the working class

£
It thus appears that blue collar
vorkers may desire mobility only to the point at which their lives
are stable and comfortable, preferring at this time to solidify the
relative predictability of the status quo.

A third pattern which has emerged from studies of blue collar
vorkers concerns the role of education in their lives. Niller and
Riessman argue that even though blue collar workers desire educstion
for their children, they feel alienated from the teachers and che

school.3

The resulting ambivaleuce is well-documented,4 and includes
such eonflicting beliefs as the following: school should assure
oecupational success. but teachers are not to be trusted since they

represent authority; college~-going is mecessary, but the cost repre- q

sents & major risk to family stability; and finally, the school

1Herbert:«Gans, The Uiban Viliagers (New York: The Pree Press,
1962) pp. 28-31 and pp. 167-226.

Z
University Bocks, 1°58).

33. M, Miller and Frank Riessman, "The Working Class Sub
Culture: A New View," Social Problems, 9, 1, pp. 86-97.

%See for instance Herbert Gans, op.cit., p. 236, for several

a
citations of cross-culture research,

|
Arthur Kornhauser, et.al., Vhen Labor Votes (New Yurk: i
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represents an environment based on sbstraction and is therefore alien
to the concrete world of the blue collar worker. The ambivalence

may be stated in Cohen's!

terms as one of both fearing and desiring
the perceived probable outcome of the educationm process. In other
words, "a belief that college is the 5n1y path to success may coexist
with the belief that college involves estrangement from the family

for a working class boy."2 Such ambivalence may be partially resolved
by cognitively restricting the school's role to the obvious, the
utility-oriented and the predictable,

The above reseavrcn themes of reluctance to take risks, desire
for a stable life pattern, and feeling of ambivalence toward the
school scem to discriminate effectively blue collar workers from
white collar workers. But variation within each of these two broad
occupational categories may be relatively great, Certainly the
variation in income and life styles between unskilled migratory
workers and skilled industrial workers is large, althcugh both groups
could be categorized as blue collar. Consequently, a microsocio-
logical level of analysis may reveal interesting variation azong
members of the broadly glassified "blue collax" group. In this dis-~
sertation a relatively homogeneous occupational group, blue collar
workers who can ke classified as stable, or as ''solid citizens,” will
be examinsd. An attempt will be made t£o determine whether within

this group the operation of sociclogical phenomena vwhich are less

1E11zabeth G. Cohen, "Parental Factors in Educational Mobility,"
Sociology of Education, 38,5 (Fall 1°65) p. 403.

2p)1izabeth G. Cohen, ibid.
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macro than occupational prestige or income, have any nower to explain
differential behavior.
Research workers interested in stratification have studied

differences among persons who, by virtue of similar occupation, life

atvrloas ar akredtndaes ava thanoht A ha mamhare Aaf ¢tha aama anninl
W e - o= w----w--w, - N "nvwaub -y L4 4 WM Ae s T WS wsaw SFawsuTe W waw &

class. Kahl discovered that blue collar workers who encourage their
sone to attend college were dissatisfied with their own 1lives, which
dissatisfaction differentiated them from "common man" fathers who

1

gave no colleg2-going emcouragement.” Kahl's research has been built

upon by Cohen who demonstrates a two-dimensional motivation for

2 Dissatise=

parental encouragement of college among "common man" boys.
fied fathers saw college as occupationally advantageous, while dovn-
wardly mobile mothers stressed status enharcement as motivation for
attending college. Jackson and Marsden's resesrch into the education-
al accomplishments of British working ciass children supnorts this

latter point.3

Their most powerful variable was a condition of down-
ward family mobility, which they labeled a "sunken middle class" gtatus.
For these children the rise to middle class status, symbolized by
college entrance, represented a return to a position held by the
family of origin during the grandparents' generation.

Other possible sociological explanations for differential

behavior, among spparently homogeneous status groups, may be revealed

1J’oseph Kahl, "Bducational and Occupational Aspirations of
'"Common Man' Boys," Harvard Educational Review, 23 {1953) pp. 136-203.

2p11zabeth G. Cohen, Op.cit., pp. 404~425,

33risn Jackson and Pennis Marsden, Education and the Working
Class (London: Routledge and Kegan Paul, 1562).
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by Wilensky, who attempted to sczt out the effects of class culture
and of occupational cultures on behav:lot,,1 vhere occupational cultures
are greunded in common tasks, worl achedules, job training end career

patterns. Eo hypothesized that the occupaat of a career role,vhich

tha dalland - -

) h.-‘-‘--‘A‘ A‘ -~ ——
HY WECLHLMTUY G G DUVVCIODLVIIR UL

'€1ated jous, arranged im & hierarcuy
of prestige, through which persons move in an ordered, predictable
sequence, presenting him vith the prospect of continuous, predictable
revards, is willing to train and achieve. Some blue collar positions
are more career-like than others, and may thus contribute to behavior

noct traditionally assocfated with manual workers., Lockwood has also

been interested in the structural components of occupations and their

relatioaships to attitudea.z

Specifically, he has studied the
pessible effecte on a man's future-time orientation from follouing
an apprenticeehip in a8 skilied trade, in which the necessity to defer
economic gratification during the apprenticeship may contribute to a
forvard-iooking werntality, generally thought to be characteristic of
the middle class. Like those of Wilensky, Lockwood's ideas are
formulated in terms of the relationship b ween work tasks and even-
tual monetary and socisl rewards.

Informal and formal associations may also contzribute to
differences in behavior. The well~-known correlates of group member-

ship, such as channelling of behavior and changing of attitudes,

which operate through the unequal distribution of group-based rewards,

lgareld Wilensky, "Work, Careers and Social Integration,"
International Social Science Jouxnal, 12 (1960) pp. 543-60,

2pavid Lockwood, "The ilew 'Working Class',' European Journal
of Sociology, 1, 2, pp. 248-59.
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are seemingly nowerful. Meaningful social interaction across large
status differences is probably minute, since botk life styles and
belief systems are likely to be quite dissimilar. But interaction

may be significant within a large middle mass, which, according to

some studenis, characterizes modern United S.ates society, Curtiss l
argues, {irom his reanalysis of the Miller and Swansonl data, that l

differential association is not high in the "middle mass" of

cccupation groupe.z "Middle mass" persons, occupy work roles which
cut across the traditional white collar-blue collar status line but
do not include either the upper or the lower range of occupational
positions, and are distinguished neither by great success nor great
fallure. Persons in middle mass occupations tend not to iimit
friendships to their own occupational strata. If this phenomenon

is generalized, blue collar-white collar friendship patterns may
develop, in which biue collar workers will associate with better
educated pcrsons, or occupants of more career-like white collar
positions. Suburban blue collar workers may simply be presented with
opportunities to interact with persons who occupy white coilar
positions, since the pool of available white collar workers is gener-
ally greater ia the suburbs'than in the central city. Thus, associa-

tion with persons who have received advantages from education may be

- acccompanied by adoption, among blue collar workers, of favorable

attitudes toward education.

Ipaniel R. Miller and Guy E. Swanson, The Changing Amarican
Parent (New York: John Wiley and Sons, Inc., 1958).

2pichard Curtiss, "Differential Association and th
cation of the Urban Communitw.” Social Forces, 42,1, pp. 6
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Bell and Force demonstrate a significantly higher rate of
participation in formal non-work organizations among blue collar
workers who live in a "high status" neighborhood than ameng those

who live in a “"low status® neighborhood.l While they cannot explain

Shatr ha aleanamaman mace fan Adwwn S
WA Wil Pl‘v‘wm”vu Hg] WS wue VW

I h indingss  th
economic or demographic characteristics of the two neighborhoods,
or perhaps tc a generalized neighborhood role expectation, operating
on all members of the higher status neighborbcod. Althouzh some blue
collar workers may participate in non-work organizations, Holden warms
- that most such associations should not be viewed as reference groups.>
His argument is that the acceptance of voluntary associations as
reference groups suggests that they have a greater effect cn their
membership than is the case.

The effects of cross-strata interaction on attitudes have been
explored by Wilsor® and by Ramsdyl’ who both found that working class
children who attended high schools which enrolled predominantly middle
class children were more likely to attead college than were working
class children enrolled in predominantly working class high schools.
I Wilson attributes his findings to the working class childrens?®

exposure to,and associztion with, children for whom college-going

is a positive value.

lyendell Bell and Maryanne Force, "Urban Mzighborhood Types

and Participation in Formal Associations,’’ American Sociological Review,
21 (1956) pp. 25-34,

2pavid E., Holden, "Associations as Reference Groups: An
Appioach to the Problem," Rural Sociology, 30 {3365} on. 53-74%,

3Alan B. Wilson, “Residentiai Segregation of Social Cli sses
and Aspirations of High School Boys,* Americam Sociological Review,
24 (1959) pp. 836~45.
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I‘Natalie Rogoff Ramsédy, urynbliched data.
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Although this mode of explanaticn is plausible, it is very
difficult to test. We zan ask whether the differences might be due
to atticuées already held, which found confirmation within the more
middle class setting. The families might have expressed prior desire
that their children go to college and have given additional support
by moving to a community whose high school provided greater opnortue
nity ¢o enter ccilege. This dilemmwe of selective migraticn, versus
change of attitudes, is explored with difficulty by social scieniists.
Finally, it may be due to the fact thai, in a predominantly middle
class school, working class childven ars more likzly to have middie
class friends than in a predominantly working class school enrolling
relatively few middle class cbildren.1

For many blue csilar workérs, the move to 8 suburb may nons-
theless by a menifestatio: of middie class attitudes, although
Berger argues that blue collar workers who move to a prepunderantly
vorking class suburb exhibit "typical" working elass life 82y133e2
Moreover, &xelrod's data show no significant differences in personal

'~ interaction zates (a variable thought to differentiate middle and
working clags persons,between suburban and city biue collar workers.3

Blue collar workers wno have chosen te live in a suburb
occupied primarily by "middle mass" perscus, may be representative of

& group which is socially, but not occupationally, mobils, and who

I”faest Qe Campbell a c. Nozmal Alexander. "Structursi Effects
gistiansh

onzhips” Awerican Journai of Sociciogy, 71

ZBenaet Berger, Horking Class Suburb (Berkeley: University of
California Press, 1960),

3Morris Asxelrod, "rban Structure and Social Pzcticipation,"
American Sociological Review, 21 (1956) p. 16.
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sesk out a neighborhood vwhich they anticipate will be more receptive
to thelr beliefs. Rossi's research provides some evidence ihat
vertical social mobility is sometimes a factor ia a fardiv's decision

to tmve.1 It is particularly a factor in a family move when occupa-

tianal mahi14d !’y !::ee ’ nnnn‘.e'faé' QCana di

in Bostor whom he labeled “'extrzmsiiy mobilz,* These persons had
moved from the West End, perhepss, he 2rgues, as a result of adoption

of a new 1ife styiz which was incompatible with the West End sub-

eiii!;’ﬁf@sz Ca the other hand, Gans argues from difiezrent data that
the most important reasons for blue coliar moves to & suburban commue
nity vere beund up with their desire for a simgle-family dwelling.>
In his zegearch he did not detect status aspirations as affecting
decisions to move. Bell also 2zgues that social mobility was not
invoived in a move t5 the suburbs.4 Instead, he posited desires

for increased physical space and what he called a “quest for commu-
aity." Moreover, only ten pezcent of the reasons recorded for
woving explicitly involved the desire for better schools.’ These
findings would argue against s selactive migration explanation for

differences between suburbin and city blue collar workers with

lzeter Rossi, Why Families Move (Glencoe: The Frez Press, 1955).
2Rerbert Gans » 0B, cit.
3Herbert Gans, "Effects of the Move From City to Subuxb,”

The Urban Condition, ed. Leonard J. Duhl (New York: Basic Books, Inc.,
1963),

l'Wendell Bell, "Familism and Suburbanization: One Test of the
Social Choice Hypothesis," Rural Sociology, 21 (1956) pp. 276-83.

*While Bell's sample iacluded blue collar workers, he did not
trea2t them separately in the analysis.,
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respect to their orieatationz o the middie class.l

The research Z have reviewed, then, defines two “raditionally
dominant patietns zung blue collar workers:z a strong desire for
security and stability; an ambivalence toward education. However, as
veder gpecial conditions. I anticipate dealing in this dissertation
with conditions which might lead to variatiou,

Statement of the Problem

it was previcusly stated that persons develop attitudzs, and
exhibit behavior, in response to pressures created by their environ=-
wents. The mechanism posited was one of access to social rewards and
punishments. ¥hile there are &lmost an infinite number of eaviron=-
ments in vhich any individual participates, four have been chosen
for cioser examination. They are: the environment of the family of
crientation, or a man‘s background; the environment of a man's in-
formal social ianteractioas, or his friendship and acquaintanceship
patteras; the environment of the vwork place, including his specific
activities,his rewards, and the persons with whom he shares the work

place; and finally, the environment of a man's voluntary membership

1Although direct questirns have not produced support for the
selective migration hynoihesis in the research, there still exists the
pogeibility that the mechanism operates. For example, the preponderance
oZ reasons which can be classified as a simple desire for increased
physical space, may in fact reflect a desirc to acquire the symbole of
the middle class., 1lithout a iongitudinal research design in which
movement to the suburbs is predicted by some measure of socizl class
value position, the question wust be begged,

2These patterns generally do not apply to persous who, because
of race or sub-cultural backgrounds or other conditions, have no skilis,
or are unable to hold any one job for very long. These psrsons, for
the most part, have very little control over their own lives and tend
to live only on the periphery of organized society.
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ir nonwWnrl: orgamizaticns. Fir cxample, the exteasive uge % educa-
tion by the midile and upper middle clas3 families reflects the extent
tc which these three intex-perscnal networks reinforce positive

attitudes toward educational achievement. The highsr status vwhite

empioyment experiences confirm the wisdom of attsining a high level

of educatior, and his inforxmal and formsl social contacts probably are
with persons of similar background and experience, thus reinforcing
his beliefs,

The middle and upper-middle classes do not use education to
achieve vocational ends only. There exists a consumption aspect of
education. This aspect imcludes manners and mores which control how
one ought to lead one's life, In:tellectusl and cultural-leisure
activities are thought %o be important components of the life pattern,
and the ability to participate fully in them is thought to be a
consequencze of advanced education., Thezxefore, education is viewed
by such persons as a necessary and natural dimension of the mainte«
nance, or enhancement, of-their chil“rens® statuses,

Purther, the white ;ollar worker's knowiedge of the veri-
ability of educational institutions, and of the potential returnc
from college attendance in peastige, employmzat opporcunicies and
inteilectual development, sllows hin to discriminate between educae
tional experiences which are valuable and thoge which are not. Por
him, educational decisions will be made it terms of weans, since the
ends are known and velued.

Similarly for the blue collar worker, the relationships

smong family, werk groups and friends may also reinforce attitudes

tr" wd edvraticn. Among unskilled workers and those who have been
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called merbers of the working class sub-culture, devaluation of
educaticn appears prevalent. Research indicates that large groups
of blue collar workers demand of education only that it teach chile

dren immediately marketable skills and good citizenmship. There
appears to be little domand that educatis
and cultural growth, since such growth is not seen as provic ng
fimmediate economic rewards. Suca groups tend mot to jeopardize family
stability to provide sccial éobility for their children. Because of
their relative lack of exposuve to occunational roles whick demand
college training, such roles will be little understood, and the routes
to them will be only vaguely perceived, Their own experience will
allow them to visualize the rewards of a high school or trade school
education. But, in view of the necessary costs and the uncertain re-
wards, college-going will be perceived as an unnecegsary risk to
fenlly security.

However, other blue collar workers appear to place a different
valu2 on education. This blue e¢ollar group may represent a legitimate
addition to the middle class in that it views s coliege education as
having inCellectual, as well as economic, rewar&s.l it may also
repragent the elite of the blue collar occupational group, in that
mevement from the top of the blue collar work world into a white
collar position depends on a college education. Jr, 1t may represent

some form of trensitional group, in which instrumenta? ccnsiderations

are paramount, but not exhaustive., Broadly speaking, the hypothesis

1This is not to argue that all middle class persons subscribe
to the intellectual values of college, but that a measure of central

tendency would be higher amoing white collar workers than among blue
collar workers,




of this study is that the educational demands of blue collar workers

cre the products of interactions amcng the four already defined

environments. Each of the four contributes a distinct set of experi-
ences. The experiences will be revarding ot not, and will consequently
strengthen or weaken at* ‘tudes and behavior.

Specific predictions of the relative effects of the four
environments are somewhat premature, but & model has use in guiding
this rosearch., The model in essence is: social origins predispose one's
attitude formation; friendship patterns and the activity=specific
components of occupatioun affect attitude formation and the direction
of behavior; and, the negotiable cocponents of sn occupation may
support such formation and direction.

The famiiy has a significant role in value formszion.l o
Attitudes about education derive in part from those heid by the family,
and historically, blue collar workers have not valued education,

Origins in a blue collar family, then, can be expected to have provided

e an environment in which personal educational achievement did mot fos
; receive a significant share of rewards given by the family. Therefore

i% there is little imcentive for an individual from such a family to have

%i' developed positive attitudes toward education. Ferther, if the work i

environment affects atvitudes and behavior, social origins may act

indirectly. The point of cntry into the lsbor market is frequentiy '
7“4

a function of social origins, in that intergenerational occupational

mcbility has heen small emough to occasicn concera from gscciologists

. 1See for instance a classic statement of The Proesss of ‘%:
. Socialization by Irvia L, Child in Handbook of Social Psvchology, o

edited by Gardner Lindzey (New York: Addiscn-Wealey, 1954) 1I, 18,
N

pp. 655-689,
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interested in the possible rigidity of the American stratificatiocn
system.l Thus, a blue collar family indirectly affects the va.ues
of its children by influencing job choice, which may in turn reinforce

The negotiable components of occupation «= income, prestige
and security -~ would seem to act as wediating variables. By providing
the neceesary finances and the possibility of realistic long-range
planning, they make possible social and personal experiences which
affect attitudes about college-going. They do so by freeing the
individual from the constant pressure to simply survive and by giving
him the freedom to search cut experiences beyond the home and work

place if he desires to do so. The resulting new experiences may lead

t> new demands and to behavior which is meant to realize then.

Informel and formal social interacticn may affect attitudes
and behavior tlrough such phenomena as those found in the research on
reference groups, or through those postulated in balance theory.

in the former spproach, the power of groups to channel behavior
and to chanse attitudzs is weil documented, Salience, or meaningful-
ness, an ioportant variable in raference group regsearch, may be inferred
tentatively from reported frequency of participation. Continued high
rates of perticipation. where coexrcion is not prege

be indicative of salience.2 Thus, a man's wembership in a voluntavy

non-work organization may creste a set of experiences vhich induce him

1see Otis Pudiey Duncazn, "The Trend of Occupational Mobility
fu the United Ststes,”™ American Sccislogical Review, 30 {1965) pp.4o1-
98 for ome of the latest attempts to measure intergenerational mobility.

2300 Ceorge C. Homans, Social Behavior: its Eiementary Forms
{tiew York: Hercourt, Brace and World, Inc., 1961) p. 181 ££,




to value a college educetion for his children.
Friendship patterns may structure attitudes and behavior

in 2 similar fashion. Balance theory1

posits that in the inter-
action between two persons around an obizet or avent a state of
cognitive balance £z constantly sought. Thus, if one member of
a dyad values an object, the other member will also tend to value
that object, if he also values or likes the other dyad wmember.
Therefore, I espect that the attitudes of one member of a friendship
pair will be similar to those of the other membex. Corsequently,
continued interaction between blue and white collar workers will
probably be accowpanied by zelative similarity with respect to
attitudes toward college. This phenomenon may occur as a result
of two processes: either the blue collar worker changes his
attitude in light of hie perception of the rewards experienced by
the better educated white collar worker, or, the white coller
worker serves as a reinforcing agent of already-held attitudes.z
Further, the blue collar worker may see in his white collar
friend or neighbor an alternative occupationsl model for his chile
dren. If he desires that his children asssume such a role, or if
his children desire it for themselves, the white collar worker may

also serve as a source of information to help him understand the

requirements of, and routes to, white collar status. To the extent

l1porwin Cartwright and Frank Harary, “Structural Balance:
A Generalization of Heider's Theory," in D. Cartwright and A. Zander
(eds.), Group Dynamics (Evanston, Illinois: Row, Peterson and Company,
1962) pp. 705-727.

2A third possibility exists in which the white collar worker
changes his attitudes o correspcand to those of the blue collar worker.
This is most likely to occur when the white collar worker cannot justify
to himself the value of his own advanced education, either in terms of
economic cr intellectual rewards. I have no mention of assessing the
degree to which this pheaomenon operates, but believe it is not wide-
spread.
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that vhite collar occupational roles require more education than
high school graduation, a white collar worker is a potential

source of knowledge to a blue collar worker concerning the type

nd® - -

equired to secure such an education.

The role of activity-specific components of an occupation
is not yet clear. I have chosen to directly examine interaction
patterns and the nature of the tasks performed as possible influences -
on attitudes and behavior. Indirectly, the effect of technicai
innovation will also be explored, but only as it relates to perceived
job security. New life circumsténces may be created by activity~
specific components of an occupation; and the new environments may
in turn provide new rewards or create new pressures, either of which
may affect previously held sttitudes and subsequeat behavior.

The effects of the four environments on the dependent vari-
ables will probably be interaction effects, but an initial analytic
separation is useful. It will enable a move detailed examination
of their relationships to each other and to the dependent variables.

Two introductory comments are necessary before stating the
hypotheses. The first is that they will be stated in broad terms to
simplify their format. Each hypothesis reflects one of the four
environments in its entirety. and does not distinguish between atti-
tudes and supportive behavior. Following the general statement of
the hypothesis within csach environmeat, a tabular representation of
the separate ciements of th. environment and their rele.ionships to
both attitudes and supportive behavior will be made. Tnis representa-
tion will hopefully clarify the components of each environment cluster.

The second is that "support for college-guving" as used in the

hypotheses includes both positive attitudes toward a college education
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for children, and behavior which may be interpreted as supportive
of those attitudes. The former variable includes four attitude sub-
sets which seem to me to encompass the evenuual kinds of support in
the educative process which a parent may make. They are: a willing-
ness to provide financial support; desiring to provide intellectual
or academic guidance; desiring to nrovide overt support for childrens'
ambitions; and valuing the resuits of the educational process. Each
of these four elements characterizes a time-orieﬁted phase of total
support for college-going, but precedes the actual decision to g0.
The latter variable, supportive beiavior, is inciuded on that assump-
tion that if a father belicves it important for his child to attend
college he will assist ir the process of picking a college, applying
for admission, and ultimately, meeting the costs. This assumption
rests on one further assumption; that the blue collar worker is able
to take an active part because he has enough knowledge to make his
participation useful,

A. Social Background

A major environment from which attitudes may be learnmed is
the family of orientation. Middie class social origins have been
shown to be related to valuing of education among blue collar workers.
However, in the United States, high educational attainment by chil-
dren of blue coliar vorkers is too frequent to be explained by the
idea of a sunken middle class. Indirectly, social origins can influ-
ence attitudes and behavior by haring affected the educaticnal level
of the respondent. His own education is predicted to be related to
his subsequent attitudes and supportive behavior. Thus it is
hypothesized that:

Among blue collar workers, educational level wiil be
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independently related to positive support for college-
going by one's children. (Hypothesis 1.)

Among blue collar workers, famiiy social origins which
reflect higher occupational levels wiil be independently
related to positive support for college attendance by
one's children. (Hypothesis 2.)

FICIME 1
SYMBCLIC REFRESENTATION OF HYPOTHESIZED RELATIONSHIP
BETWEEN SOCIAL BACKGROUND AND
SUPPORT FOR COLLEGE GOING

A. Education of Respondent ) Positive Attitudesl

B. Education of Respondent ~—e—mey Supportive Behavior

C. Education of Respondent's Wife =) Positive Attitudes
{;1 D. Education cof Respondent's Wife ~—meas®  Supportive Behavior
= E. Occupation of Respondent's Father ————) Positive Attitudes
F. Occupation of Respondent's Father —~———)  Supportive Behavior

B, The Informal Social Environment

In so far as attitudes and behavior are reinforced or changed

through group membership, I expect that the sccial environment of the

blue collar worker will have en effect on his desires for education
,ﬁg for his children. Typically, social interactions of blue collear

i,a < workers have been directed toward other blue collar vorkers. However,
| suburban blue collar workers may find themselves in a social environe
ment in which they are accepted as equals by white collar workers,

due to the large number of white collar workers who ide in suburbs,
and are neighbors of blue collar workers. Althou; . friends tend to
be chosen from among persons perceived as social equals, neighbors

congtitute a not unreasouable pocl from which to choose, Neighborhood

L he symbol "._._.__) " will be used te signify a sufficient
and independent relationship betweer the Independent Variable and
~*_' the Dependent Variables. '
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friendships may develop in which blue collar workers interact with
white collar workexrs, The interaction may be prouwpted by the shared
problems of establ*shing a household in a new context. The white

collar workers are presumed to-value education., The blue collar

sLiip dyad and may behave

according to its expectations.l Consequently, the hypothesis is:
Among blue collar workers higher rates and intensity of
informal association with white collar workers wili be
independently related to positive support for college
attendance by one's children. (Hypothesis 3.)
PIGURE 2
SYMBOLIC REPRESENTATION OF BYPOTHESIZED RELATIONSHIPS
BETWEEN THE INFORMAL SOCIAL ENVIROIMENT AND
SUPPCGRT FOR COLLEGE-GOING
G. Interaction with White Collar Neighbor ———e) Pcsitive Attitudes
H. Interaction with White Collar Neighbor ewmecy Supportive Behavior
I. Possession of thite Collar Friend comwemep Positive Attitudes
J. Pogsession of Waite Cnllar Friend ey Supportive Behavior
C. The Work Eavironment
Since this study is primarily concerned with diffe.ences
among blue collar workers, the census classification "blue collar
o

worker” normally found in the liturature ig not quite precise enoygh,

except to define the populaticn. A more analytic differventation isg
needed in describing blue collar jobs., I have chosen two clusters of
an occupation. Its componeats refer to those activities and experi~
ences whici are confined to the vwork place. One obvious variate is

the amount of interaction with persons vho perform white collar tasgks,

1I realize that a poi:ntial for prior socialization to middle
clags attitudes exists, I will explore this phenomenon with questions
designed to elicit responses indicative of anticipatory socialization,
but state no hypotheses,




In so far as a white collar position tends to be more intellectual

in job content and tends to require more formal education for

entcy, a blue collar position which offers its occupant increascd

opportunities for interaction with vhite collar workers may expose

the blue collar worker to concrete alternative occupational behavior.
If a blue collar worker desires mobility for his children, a

Job vhich allows him to observe the requirements of, and the routes

to, white collar status may be comducive te che adoption of positive

educgtional attitudes. Further, like having white collar friends

fég and neighbors, having white coilar work-mates represents a potential

source of information about the kind of behavior gemerally expected

of parents in implementing a decision about collcge entrance. I

:%5 test position placement in blue collar=white collar work-place inter-

e action networks as follows:

Blue collar workers in pusitious of grester on-the-job
contact with white collar workers will express more
positive support for college-going for their chiléren
than will blue collar workers in positioms of lewus on-
the~job contact: with whi‘e collar workers. This
relationship will be independent of the negotiable and
other activity-specific components of the occupation.
(Hypothesis 4.)

FIGURE 3
SYMBOLIC REPRESENTATION OF HYPOTBESIZED RELATIONSHIP

BETWEEN ON THE JOB INTERSCTION PATIERNS AND
SUPPCRT FOR COLLEGE-GOING

K. Iateraction with thite Collar Work liates =) Positive Attitudes
B L. Interaction with White Collar Work Mates —-<) Supportive Behavior
- The activity-specific cluster siso includes the extent to
which rhe job demands manipulation of ideas and symbols, the degree
of autonomy granted to the worker, and the degree of responsibility

demanded. I have assumed that there are differences among blue collar
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roles with respect to these variablz-. For example, an industrial
. forzumanship would seem tv demand significantly different skills
1_? than an assembly line position. These demands, and the responses
;:; to theug‘mny affect one's orientation to education, Specifically,
iﬁ; the hyp?thesis is:l
35; .Persons in blue collar positions whichk have higher job

. Content will express more positive support for college~
going for their children than will pexrsons in blue

collar positions which have Zower job content, (Hypoth-
esis 5.)

FIGURE 4
SYMBOLIC REPRESENTATION OF BYPOTHESIZED RELATIONSHIP
BETWEEN JOB CONTENT AND
SUPPORT FOR COLLEGE GOING
" M. Higher Job Content K Positive Attitudes

N. Higher Job Content ,i) Supportive Behavior

The second cluster of job compenents is what I have called

the "negotiable' aspect of an occupation. This cluster includes

the status~-linked correlates of level of income and job prestige,

plue security of position., The term "negotiable” is used because
these clements may be “spent" in the 30cial arena to maintain or

N . enhanice one's position. They are the visible aspects of an occupation
== in the urban setting and are those by which ore's occupation-iinked

position in the stratification system is evaluated by othera.

Iraditionally, blue collar occupations carry lower prestige, provide “ o

less income and are relatively iess secure, compared to w-ite collev
occupations. But variability among blue coilar positions may be

i important in explaining veriation in educational support. A higher

IAs used in Hypothesis 5, the term "Job Content" will refer
to an index variable composed of the extent of symbol manipulation,
job autornomy, and regponsibility. Roughly speaking, the higher that

vod Coatent is the more similar the position is to a white collar
position.
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income may be used to 'purchase' the accoutrements of a riddle
class life style. Higher job prestige may be used to "purchase"
acceptance as a social equal by white collar, middle class persons,
Security of position may be used to 'purchase" a reality in which
long-term planning is possible. Th2 negotiable aspects of an
occupaticn probably do not contribute independently to exprcssions
of positive educational desires. Instead their role would seem to
be one of granting to an individual a certain degree of freedom o..
actual and desired social movement. If the occupant of a stable
blue collar work-role from which he derives a fairly high income
desires to adopt the consumption style of the middle class, he nay
not be restrained from doing so by the realities of his economic
pésition. Likewise, the prestige of a blue collar role may also
constrain the occupant of a lower prestige position from establishing
social interactions which include occupants of higher prestige
positions. If this were the case we night expect a threshold effect,
belovw which point it would be virtually impossible for a man o plan
for college, but above which he could, if induced to <o so by other
factors. Recognizing that some aspects of the relationships may he

spurious, it is hypothesized that:

Blue collar workers with higher income, greater perceived
job security and greater job prestige will express more
positive support for college-going for their children
than will blue collar workers with lower incomes, less
perceived job security and less job prestige, controll.ng
for interaction patterns and the other activity-specific
components of the occupation. (Hypothesis 6.)
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FIGURE 5

SYMBOLIC REFRESENTATION OF SYPOTHESIZED RELATIONSHIPS
BETYEEN TRE NEGOTIABLE COMPONENTS OF AN OCGUPATION
4AND SUPPCRT FOR COLLECE GOING

=Y

0. NRigher Income =) Pogitive Attitudes

P. Eigher Income > Supportive Behavior

Q. Higher Job 3ecurity ' - Positive Attitudes

B, Higher Job Security —3 Supportive Behavicr
S. Righer Job Prestige > - Positive Attitudes
T. BRigher Job Prestige - Suppeztive Bzhavior

D. The Environment of Voluntary Non-Work Orgatizations

Voluntary participatior I+ mal non-work organizations is
ir reality a second netwock of interpciasc: al relations, “ut of a
gomeWhat different ind than friendship and neighborhood ivieracticnse
Increased participation in community organizations may be a symbol of
the adoption of traditionai middle class norms. It may be a manifes-

J

tation of values which I have argucd accrue from informel intezaction

with middie class persons., Xn order to explove further this relatione

ship it is hypothesized that:

Increased participation in formal voluntary non-~work
organizations will be positively related to rxates and
intensity of informal sasociation with white collar
vorkers., (Hypothesis 7.)

Controlling for rates and intengity of informal
association with white collar workers, voluntery
participation in formal organizations wiil not be related

to positive support for college=going for one's ci.ildren.
(Corollary,)
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PIGURE &
SYMBOLIC REPRESENTATION OF HYPOTHESIZED RELATIONSHIP

BETWEEN PAKTICIPATION IN VOLUNTARY NON-WORK
ORGARIZATIONS AND SUPPORT FOR COLLEGE-GOING

U, Interaction with VWhite C.ilar Participation in Voluntary
Priend and Neishbor ——mp  Nome~Work Ozganizations

V. Participation in Non-Work
Organizaticns ~~==) Positive Attitudes

We. Participation in Non-Work
Organizations —)  Supportive Behavior

The rationale for thie corollary is that voluntary particina-
tinsn in non-work organizations reflects an attitude set deriving from
a8 -gpecific set of vaiues, from which also derive positive educaticne-
al attitudes. %That is, the desive to be middle class may result in
increased participativn in certain types of voluntary non-work
organizations in order tc manifest in one'’s own life the perceived
behavior of the aspired-to social position., Likewise, the desire to
send one's child to college m2y result from the same underlyiang value,
Since I have argued that this value set can be altered through having
white collar friends or through interaction with & white collar
neighbor, any relationship between increased participation in non-
work organizaticn and suppurt for college=-going will be spurious.

Szparating the four variable clusters allows a somewhat more
deteiled analysis of the relations of each to the dependent variables,
Ipwever, the combined effects of the independent variables represent
more interesting questions. Potentially, the suburban blue coilar
worker 18 subject to conflicting group pressurss. He may not be
3ccepted by his white collar neighbors, even though his joh may allow
him o emulate their life styles, and may expose him to white collar

superordinates. He may be &ccented as & social aqual by whit~ collsr
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persons, although his joh requires no intellectual skills and
isolates him from white coliar work roles. Without specifically
predicting the outcom%s.gf such cross pressures, I expect that
soci_]l origins and participation in formal non-work organizations
will have the least effect, Friec’ship patterns and the activity-
specific occupation components are expected to be the most sige
nificant predictors of educational attitudes, The negotiable
components of an occupation are expected to act as medisting vari-
ables,

The relative effects of these variables on supportive
behavior are more difficult to predict, It is assumed that behavior
is more subject than are attitudes to influence from social iater=
actions. Coasequently, friendship patterns and neighbozhood inter-
sctions may prove to have more of an effect on Lehavior than on
attitudee, Furthez, once the decisicn to go to ccllege is made
within the family group, there may be a regularized pattexrn cf
behavior which ultimately leads to the realization of the decision.
This path may be unknown to the blue collar worker, prompting him

to turn to extra~familial sources to lezrn the sxpected bdehavior,
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CRAPTER 1
TS P1AN OF THE STUDY
Several studies have Jdealt with biue collar workers. Only
those of Fing, Cohen and Berger have been dirvectly concexzned with

suburbin blue ecllar workers as a sub-group of the genezral blue

[N R 4

ccliar social atzaeﬁm@1 However Berger chose a euburb which was
aimost 100% blue collsr in eomposition. King compsved lifs styles
of suburban blue colier and white collay workers, but did not attempt
to relate these to intersetion pattevms av ¢o differemces other than
location of the sudburbs 4in the urban periphery and g0 the zatics of
ukite eeller to blue collar wrkess.
The Setting
Two main criterls were used fov selecting the populstion of
thig study. The firet was thet blue cellar-white eolisr interactions
within this neighboziicod not be preciuded by residsmtial segregation
based on occupational role. The second was that variatica in blue
¢ollar occupations be as great as scasible acecepting the facy that
very Jow imcome blue coller workers could probably not afford to iive
in the suburbs.
in order to satisfy the first erviterion, that interacticn i ;
with white collar workers be possible, a zesidential suburban srea
was selected in which blue coliar and white eollar workere resided
side by side. The suburban area, Bremen Township in Cook County, is

composed primarily of sevem separate municipalities. These seven

IGary'W. King, '"Selected Patterns of Behavior and Social
Characteristics cf White Collar and Blue Collar Residents in Three
Suburban Subdivisions" (unpublished Ph,D, dissertation, Michigan !
State University, 1965) Elizabeth Cohen, ops ¢it.; Bennett Berger,

op. eit.
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suburban towns range in population from 3,500 to 12,000; aii have
at least doubled since 1950. Almost eighty percent of the popula-
tion of the township is found within municipal boundaries. The
other twenty percent are about evenly divided between collections
of privately built homes and tract developments outside municipal
boundaries. There remain within the township substantial amounts
of open land, didesl for subdivision, and before 1970 4,90C addi-
tional homes will probably be built, The housing pattern to date
has been one of a preponderance of medium cost, single family units,
with from three to five bedrooms, Table 1 presents data relevant

to the composition of the communities.

‘TABLE 1
HOUSING AND GROWTH PATTZRNR NF BREMER TOWNSHIP
COMMIRNITY fh
8 ® % o 3
B g 5 &= 5 S
] g é ;2 5‘ ~ 3
Q 4 - €) el
g o ¥ o a N -]
& ) = 8 s 3 S
1960 POPULATIONS 452 6.6 11,7 3.7 6. 6.2 3.4
%CROWTH 195060 151.6 105.4 325.1 100.6 174.8 191.5
%0F OCCUPIED UNITS
CYNFR-0CCUPIED
1960 81.6 89,9 91.3 83.7 89,9 91.3 98,5
MEDIAN VALUE OF
BOMZS 15.1¢ 14.2 16,2 14.6 16.1 16.7 16.8

87n thousands.
bCountry Club Hills did nct exist in 1950.

Cin thousands of dollars.
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Source: Northeastern Illinois Metropolitan Area Planning
Commission, Suburban Fact Book, March, 196&.

These communities are typical of much of modern su“wurbia, in
that they are new and relatively homogeneous with respect to the type
of housing they provide., Fifty-eight and two tenths perceiit of the
occupants moved into the communities betwzen 1955 and 1960,

The occupational distribution of the communities departs from
the steveotypical middle class, white collar suburb described by
Whygel and from the blue collar enclave described by Berger.z The
communities have about equal distributions of white collar and biue
collar occupations. The commuricies tend to have auout equal incouz

patterns., The data are presented in Table 2,

TABLE 2
INCME AND OCCUPATION OF BREMEN TOWNSHIP
)
COMMUNITY —
&=
2
. T
< @« ¢ e
] L S -
= & &8 5 ©° »
t:oﬁ:uw-cu
- Lo S - |
e 3 5 % 8 § £
méﬁos—omc
MEDIAN FAMILY
INCOME, 1960 $6,80C §7.600 §$7,500 $7,700 $7,800 $3,600 $8,300
PERCENT OF
FAMILIES WITH
INCOMES OVER
$10,000, 1959 19.1 12.8 22.0 26,2 22,1 32.9 26,9
PERCENT OF
EMPLOYED MALES

IN ALL BLUE COLLAR
OCCUPATIONS, 196C 75.5 53.2 62.4 59.8 57.1 4£3.3 3.9

Source: Suburban Fact Book, ibid.

lyiliiam H. Whyte, Jr., The Organization Man (New York: Simon
and Schuster, 1.535).

2Bennett Berger, op.cit.
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From T:bles 1 and 2 it can be seen that the first criterion
is satisfied; blue collar and white collar social interactions are
not precluded by gross differences in asocial class, in so far as

level of income and residence value indicate social ciass.

The seeand critarian that waw

S AWVIS) SIIBL VRALLGLLWVIE &1

viuc CUllaT occupations
be great, is somewhat reduced by satisfying the first criterion.
Minimum degrees of occupational stalility and level of income must be
present to enable the occupant of a blue coilar positior to purchase

a home. As a vesult, the census category of “unskilled laborer" is
under-represented in the area. The distribution of blue collar
occupations, within census tracts, is presented in Table 3.

TABLE 3
PERCENTAGE DISTRIBUTTIONS AMONG BLUE COLLAR CATEGORIES

CENSUS TRACT

i 2 3 4 5 é 7
CENSUS
CATEGORY N=1628 N=634 N=812 N=781 N=1012 HN=1080 N=610
CRAPTSMEN,
POREMEN AND
KINDRED 52,12 45.1% 37.4% 43.9% 54.8% 50.0% 59.3%
OPERATIVES
AND KINDRED 23.5 38.8 44,1 36,1 35.9 33.8 28.1
PRIVATE HOVISE-
HOLD YORKERS C.0 0.G 0.0 C.C 0.2 0.0 0.6
SERVICE WORKERS,
EXCEPT PRIVATE
HOUSEEOLD 5.8 8.6 4.5 7.8 4.7 7.9 3.2
LABORERS,
EXCEPT MINE 805 7.4 14,1 12,1 bel 6.2 8 5

160 % 100 % 10C % 100 % 100 % 100 % 100 %

Source: United States Census of Population: 1960
Census Tract Reports (U,S. Department of
Commerce, Bureau of the Census, 1960).
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The township, then, tends to be about evenly split between
blue collar and white colliar workers, who live in about the same
kinds of houses and who have about equal incomes. There is veri-

ation in occupations among blue collar workers, althougk it is

presumed that most of them have etable ensuzh jobs and high zacugh

incomes to purchase medium cost single family homes. Among the

blue collar workers, skilled and semi-skilled positions predomd.nate.1
Thus, it is possible for a blue collar worker both to inter-

act sociaily with 2 white collar neighbor and to have some inter-

action with white collar workers on the job, since skilied and semi~

skilled positions are often supervised by occupants of white

collaz positions and may, in some cases, be classified at the same

level of an orgamization hierarchy. In addition, the level of

income of these blue collar citizens is high enough to allow them

to purchase ma2ny of the artifacts of a suburbas, middle class, life.
One further serlies of facts is relevant for our understanding

of the community. It is not one of the suburban areas which has

historically demanded the highest quality educationsl services. It

is, vather, a communlity which demands schools, and taxes itself for

them, but does not bring pressure to bear if only 60% of the student

body is enrolied in college-preparatory courses. A recent study of

the township's high schcols stated, ''The task of those responsible

1There is a possible upward bias in my results with respect

N R Ay

to both attitudes and supportive behavior, resulting from the selection
of the population. However, this bias is unavoidable and works equally
in similar populatirns., The wost serious disadvantage of having chosen
such a population is that inferences to the whole range of blue collar

occupations are precluded,
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for education in Bremen Township is to devejop the best possibie
eaucation for 21l types of students, not only those few (underlining
mine) whose interssts are in academic pursuitsel
atlon of suburban biue collar wockers a sampie
was identified according to five criteria. The first wag that the
- blue collar male have chiidzrenm im high school. Since my interest is
in support for college=going of one's childrea, the resiviction to )
those for whom such a peseibility existe in the mear future is logical.
The second criterion was that the parents be Caucasian. This restrice
tion was thought necessary in order to rule out race-reiated differe
ences in interaction patterns, income level and occupational position
within the blue collar spectrum. As a result of this exiterion,
éazel Crest 1s under-represented, siun.e the school district boundary
encompasses a predominantly Negro section of that =own.

The third criterion was that the child of the blue collar
worker have attended oniy public schoois. This restriction was
thought necessary to rule out poasible effects on the child's aspira-
tions from parochial school education, which might in turn b~ reflected
in parental support for ecsllege. As a result of this eriterion, Posen
is under-represented. The loss was thought not to be sericus, gince
this community most resembled the one described by Berger, in that
blue collar workers comprise 75.5 pewent of the work force. In
addition, it is the oldest community and has the lowest percentage of

owner-occupied housing,

15, alan Thomas, "Report to the Board of Educatior, Brem:a
Township High School District," Midwest Administration Center, July,
1964’ Pe 30
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The fourth criterjon was that the child of the blue collar
worker be in the upper one<half of his clese academically, Such a
restriction was thought necessary to preclude the possibility that
negative parental support for a college education resulted from a
realdigtic a2gsegamen
A child in the iower one-half of his class in these high schools
was judged to have little possibility of attending college, because
of the relatively lower college orientation of the curriculum zad
the teaching staff, This restriction led to the fifth eriterion,
namely that the child be in grades ten, eleven or twelve, This
criterion was necessary because the sample was dravn im the summer
and only those students who had been in nigh schoc! foxr at ieast
one year had established a record amemsble to neaningful academic
ranking. UWhile this restriction reduced the possible sawple size,
it did increase the probability that the parents would have begun to
form some attitudes about the post-high school plans of their children.

In terms of these criteriz, a 100 percent sampie was drawn
from the student veccrds of the school district. All fathers of
students who satisfied the above criteria were included in the sample,
Thus, the sample was composed of Caucasian male blue collar workers
with children in the upper one-half of their respective high school
classes, The blue collar occupations which were represented will be
shown to reflect the blue collar occupational distribution of the
community as & whole.

Each possible respordent was sent a personal letter by the

Naticnal Opinion Resezrch Tenter inferming him of the genezal natare

F
i
o




- - - B = .l - - a2 T S S U TS

““.'Lz;
Y1 1 TP "
‘Q&-ﬁ*ﬂ

- 35 -

A

of the study and requesting his aupport.l The first contzct was
mede in person by the interviewers and an interview was obtained
or 8 buciness card was left, Follow-up, whe: necessary, wes by

phone 2zd by perscnal csutactz., Three hundred fortvetun of the

Ll - L S
¢ ¢ : . C g
.\\\*>-'3', o DRI

original 426, comprising £0.3 rerzent of the aa

informstion. The finmsl subjeet group contained 333 ?‘ﬁponéaats{

ey or 8.2 perceant of the original ssmple,

| The &% members of the original gample who were not intexviewed
were unavailable for severzi rveasons. These reasons, as given by

the intervizwers to -he steff of the National Opinion Regearch Center,

are tabulated below.
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TABLE &
REASONS GIVEN FOR NON~-INTERVIEWS
NUMBER

. UNAVAILABLE *JITHIN PERIOD ‘
- ALLOTTED FOR COMPLETIGN :

: OF INTERVIEWS 36
REFUSED TO BE INTERVIEWED 2%
MOVED 0UT OF TOWNSHIP 16
‘- DIED &
TOTAL ' 84
All of those who r2fused initially were contacted first Ly 52
letter and then ip ersen If, after this follow~-up, thev coatinued .

to refuse, nothing more was done to induce their coonerstion, L

lpinancial support for the study was obiained from the U.S.

};% Office of Education. Funds were made available to sub-contzact with
e the National Opinion Research Center, Chicage, I1linois. Their role
f:; vas ome of hiring and training isterviewers, priating the interviev

schedule, pretesting the scheduie and directing the field work. ‘The ]

y - -

P autoor was respounsible for conmstruction of the schedule, coding, nunching i
-y and analyzing the data. £ -




[/ )

At

- 36 -
An attempt was wade to assess the effect of the loss of these
persons frqm the sample. Since the major criterion for original
selection was occupational role, a comparative analysis of the occu~

pations of the non-respondents and the respondents was made.

jett vwas Ruown beforehand from the
school records. The mean job prestige score of the non-respondents
was computed and compared to the sare core for the respondents, using
Duncan's! job prestige scale. Thes' c(wo scores were 51.55 and 62.78
resyectively. While this difference was not tested for significance,
due to the impossibility of determining variance, it was judged that

the sampls was not biased by refusals from occupants of either high

oz low prestige occupations. The distributions were similar and are

presented in Tzble 5.

loris Dudley Duncan, "Appendix B," in Albert J. Ries.. Jtey
Occupations and Social Status (New York: Free Press of Glencoe, Inc.,




B e R S T e Bt R b o Bk H A = - ~ R 2 ﬁ

4
~ 37 o _‘6
TABLE 5 :5
DISTRIBUTICN OF PRESTIGE SCCRES FCR 2}
RESPONDENTS AND NON-RESPONDENTS A
(In 5 Point Intervals) i;
PRESTIGE SCORE NON-RESFONDENTS RESPONDENTS i;
RANGE QV=85) (N=333) /-
35-3. 0.0% 0.3%
40-64 0.0 1.2 ;i
4549 10.5 3.6 :
50=54 14,1 14.1 B
55=59 5.8 14.4 g
80~-54 22,3 13.2 g
55-69 30.5 28.3 5
70=74 11.7 28,8 ]
75-7% 2,3 0.9 i
100.0% 120,44 _
Further, in so far as DNuncan's score reflects income and education 7}
levels, no biases from these factors aré apparent, 35
Bven though the sample wes constrained by five cxiteria, a ié;
second comparison of occupationzl prestige scores was wade. 2y veaing | ﬁl
mean prestige scores of é;nsus categories five, six, seven and eighs, %w
weighted by the number of totai 2mployed males withia each, residing %
in the township, a mean job prestige score was derived Jor sil eaployed : f T
males in Bremen Township, This mean prestige score is 59.5€ and §
j
;

differs only slightly from the mean score of the sample group, which

©

ERIC

Aruitoxt provided by Eic:
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was 62,78.1 Again the same iaterpretations aho-t imcome and educae
tional ievels led to the judgment that the sample accurately rveflectad
the blue collar population of the township.,

TABLIE 6

YEAN JOB PRESTIGE SCORE POR SELECTED BLUE COLLAR CRUUPE
I BREMEN TZUNSHIP

GRGUP SCCRE

STUTY SAMPIE 62,70
(1§=333)

NON-RESPONDENTS 51.55
(N-84)

ALL BLUE COLLAR WORKERS 59.58
(N=6537)

& vough comparison of income levels of the sample and the
townskip a; & whole provides evidence which tends to contradict the
above judgment, The median family ‘ncome, before taxes, of the
sanmple ig $9,600 per year, Tﬁis is higher than for any zingle commu-
nity (Table 2), based on 1959 census information. A erude estimate
of median family income for the township in 1959 is $7,700., Waile
the ¢ifference i3 signifizant, appiying an inflation rate of 2% nexr
yeax increases that median to about $8,70C. My sample therafore

probably contimned to have a bigher median farily income than the

L 3

lrhe distribuclon of oecupational prestige sceres across the

entire township ic rot greatly different from that of the semple group.

3% of all workers Zall in (a2 “Crzftsmen and Kindrad Workexs" or the
“Operatives and Kindred Workers® categouries. If we aszumc that a
prestige score 5f 50 o7 move <an be assigned to such vorkers and that
any such worker will have 2 preetigc ecore of 50 or wore, then 85% nf
the total blue collar wox! force in the ’ownshin has a prestige score
of 30 or mcre, comparec tn 94% of the sample gronp. While this differ-
ewte 1y not large it may have created an upwerd biae in the results.
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tounship as a whole. In additi.a, £3.5% of the urvey gsample re-

43

vosted family incores of $10,000 a year ov more. Again, this Ffigure
1s subsgtantially higher than for any single comwinity within the
township, Howzver, inflation rates applied to the 1950 income figure
will ace unt for some of the difference. Nevexiueciess, e sample
would seem not to be representative of this suburba:z area with regpect
to lacome level,

An explanation of the difference in income is not haré to
obtain. Because these are fathers of high schesl age chiidren they
vould be expected to be among the older income =2arners in the arvea,

In point of fact, the mean age of the sample is 45.09 years, At this
age, 2 blue ccllar worker has probably accumulated enough experience
and seniority to have reached, or be very close to, hig peak earming
capacity. It appears, then, that any biags from income Would operate

R the szoe divection for all fathers of high school children.

The sample of 333 Csueasian, blue collar workers with children
in the upper ome-half of their suburbar high school clzsses would seem
representative of a large number of relstiveliy s s .tle, pevhaps scuge~
what occupationally upwardly mobile, wage earners, not unlike subuvban
blue ¢ollar workers as a whole, in so far as Bremen Towaship is g
typical middic mass suburb,

Instruments

The basic data collection device was by interviews, ust ag 8
standard interview schedule. Interviews lasted fronm rwenty-£five %o
elxty minutes. The interview schedule, shown in Appendix A, was
devised by the author and pre-tested by WORC in Brau.a Township during
July and August of 1953, A :emple of blue collar worksrs vhose chile

dren has juet gradusted Srowm the hi ~* ols was dyawn for e pre~
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test. The sams criteria were applisd to the pre-test sample ag were
iater applied in drawing the study sample, In addition, the population
vas divided according to vhether or nct the child kad had his tran-
script of grades sent to a college for consideration as an applicant,
iteen were drawn from each of these two groups,

On the basis of the eleven interviews from the pre-test sample of
thirty, changes in th. interview schedule were made. These changes
congisted of rewording items and doletion of items vwhich did not
discriminate among respondents., The fine! schedule was then subjected
to criticism by staff members sf NORC. Some additional changes in
vording and question order were msde before the ﬁin#l schedule was
printed and distrxibuted 2o ths interviewers,

The schedule was cowposed of 100 questions, sixty of which
dealt with the independent varisbles. Ten questions wWere used in which
the respondent was asked to assess the 1likiihood that his child would
attend college, and to describs activities in vhich he had iagaged
that could be described as supportive of the child's attending eollege,
i addition; he was asked to react o a twenty~three item attitude

schedule in which"his attitudes toward the nature of, hiz vrole in, aand
the cutcomes of & collepc education for his child were elicited,

Of the seventy-two questions in the main schedule, all were
highly focussed, and only eleven tequired interviewer probee of any

kind, HNowever, questions vere so ordexed that a saximum of seven

P
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orobes were required in any one interview.l As many questions as 2
possible were pre-coded after analysis of the pre~test data., 4s a _
result of extens.ve pre-coding and tie limited necessity to have the ;;

incerviewers probe for responses, comparability of stimulus from

respoudent to respondent was ernhanced,
In almost all cases interviews were conducted in the home of ;;
the respondent and special efforts were made to exclude other members *
of the family from observing the interview, All questions, except
the attitude schedule and *%: income level question, were presented
and answered orally, The respondent was asked to personally £ill out a
these questions. No time limiv was impesed on the respondent for any
part of the iucerview, %
THE VARIABLES h
Dependent Variableg i
A. Parentzl Behavior
Because this study is concerned with the relationships betueen
certain occupational ez social class characteristics and & blue collar

worker's desircs that his child attend college, some measure of behavee

ior vag needed which might 2ogically be inferred as supportive for such -
e desives. Paremtal participation in a child’s decision to attend co.lege

:;; way be of three types: supportive, coercive, or apathetic, Further,

v cozrcive behavior may be either negative or positive in ucture. Ai~ 2

though a very limited numder of coercive-type responses were elicsted

S

IRegpomaes to opem=ended guestions were coded by the author., A
check on the reliability of the coder was provided by having a second
person code a random sample of 35 schedules. In only four instances

é;i was disagreement discovered.
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by the questions, these responses were too few in number to be treated
statistically. They took Loth forms, and typically were expressed ian
terms either of "My child will go toc college if I have aaything to do
with it" or "It's time for my child to begin to contribuze to the
suﬁport of this family."

Supportive behavior was taought to inciude suck acts as taliting
with family, friends, high school guidance persons and representatives
of colleges, reading college materials such as catalogues, investigating
scholarship poscivilities, saving money and helping with the actual
application form, Each respondent was asked, "Have you made any plans
yet te send (him/her) to ccllege?™ 1If he replied that he had, he vas
asked how many of nine possible actions he had taken. These were pre-
coded possibilities and ranged fron "talking about it in the family"
to visiting colleges. The final "Admissions Index" score is a modified
sgimple summing of those actions taken, it was modified to Cifferentiate
those who had talked only with family, neighbors and friends, from
those who had taken other actlon., The rationale for this procedure was
that simply discussing the possibilities with other laymen is qualita-
tively different from discussing it with educators, reading institutional
1itexature, ox visiting a college campus,

Such differentiation may work to depress a score on sunporcive
behavior awong parents of younger students. Of the total sample, 103,
or almost one-third had taken sdditional actionsg, while 51 of the S5
parents of 12th grade cﬁildren had done so.

However, separate aualysis of the parents of 12th grade students,
using the same index dichotomized at the same point; did not create

significantly diiferent interpretations of the data, Tae Admissions
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Index was therefore dichotomized in terms of "having taken action in
addition to discussion with family or friends” and "not having taken

such additional action or having taken no action," or in terms of a
"score," at a level of "3",1

A second element of parental sunport was thought to ineclude
the acquisition of inforratiom about such standard admissions require~
ments as selection tests and scholarship applications. Accocrdingly,
three typical procedural elements were chosen and the respondents were
asked to identify them, They were: the Illinois Sta‘e Scholarship
Program which provides scholarship funds to Illinois residents vho
enroll ia Illiégis institutions; the College Scholarshin Sexvice which
processes schol;rship applications for over 400 colleges and univer-
sities in the United States; and, the Scholastic Aptitude Tests which
are used by over 530 colleges. and universities as selection devices,
It vas reasoned that such terms would be known by parents of children
who were making serious plans to attend Ccollege., However, too few
identifications were made to allow statistical treatmevt., As a result,
the behavioral variable will be restricted to the Admissions Index.,

B. Parental Attitudes

A second dependent variable used in this study is a weasure
of parental attitudes toward college-going for their children. It
was reasoned on an g priori basis that the value placed on collese for

one's children might be analyzed into four eiements; willingness to

lan attempt ves made to devise 2 Guttmen scale for the Yesponses
to the admissions process itums, This attempt was not successful-

<&\
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;{T provide financial svpvort, desicving to give verbal support to chil- E%
‘3} dren's ambitions, desiring to provide intellectual or academic guidance, 5%
g}; and valuing the result of the educational orocess. An original pool ;

of thirty-eight items was constructed to elic.: attitudes about each

of these elemente. As a regult of the preetest the original paol wag

decreased to twenty-three, A tentative Guttman Scale was devised with e
A four questious and a Coefficient of Reproductibility of 90.99. Howe a§?
| ever, two imperfect scale scores contained more tham & percent of the
respondents and Question 4 had mote than 10 percent error. The quasSie
scale is reproduced below, with questions in descending order of j

frequency of positive responses. ~

A. A parent should be willing to borrow momey to pay
his chiid's college expenses.

— B. 4 child would be better off taking a college pre- %%
) paratory program than & vocational program in N
A high school. e
- C. A child cannot be just as happy without a collzge X
3 education as with one.

ffi D. 1If a wan has a trade he still needs to go to

college tc be happy.

Because the two criteria of random distribution of errors gf;
across respondents and a ten percent csiling on question error, the
gcale was judged unfit for use in the study. ?5;

Another type of analysis was thought necessary, to avoid 1;¢
having to simply sum Lane scores over all attitude questions, thereby i%;
assuming uni-dimeusionélity. The response patterns over all twenty- ?%ﬁ

three attitude items we:e subjected to factor analysis.l Standard 7 |

. lihe procedure followed was déveloped by Phiiip X. Ulson, Jr., j?ﬁ
B Oxford, Ohin and is reported as Program 6,0.145, IBM 1620 General i

Program Liprary. : a
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factor auelytic methods were used, based o. a correlation ratrix of
the responses to the attitude items.

The data processing formulae ave basad ~n Thurston's centroiid
method.1 Table 7 shows the unrotated factor loadings for each attitude
item on each of four factors. The decision to call Zor four factors
was based on the previous rationale cnncerning the nature of parental

desires about a college education.

TABLE 7
UNROTATED FACTOR MATRIX FOR 23 ATTITUDE ITEMS
(N=333)
1TEM B2 FACTOR
I Il 111 v
i 144 120 «250 +098 «1¢0
2 079 .187 079 120 o153
\ 3 «200 « 369 =245 053 «335
4 .282 261 -,378 2211 - 164
5 ,1?7 ai81 9338 '0176 "5137
= o 0229 «327 +139 236 -,1¢3
A 7 0 2ll <,058 -, 302 : 163 o234
% 8 0233 «317 =,323 085 -.202
o g 431 o485 . 236 =363 =,083
’* ' 10 e266 9510‘5 v149 0185 J;ii)
11 .252 048 - .49 - 064 =034
- 12 2231 o325 -.345 LT 076
i & 13 0339 0‘55'37 5657 “036‘& ‘30055
i 14 e 337 0316 +166 0362 -o241
15 ,263 « 376 o212 -.162 224
16 a365 0&30 c071 1023? 0344
18 171 0307 -.223 “.32 007
= 19 » 168 o242 «,183 058 ¢ 2068
- 20 »127 275 222 -.022 -4331
‘ 21 +323 o483 -, 287 =-,055 062
22 o217 0320 -,164 ~e152 o246
23 375 -« 322 416 «,309 047
' EIGERVALUE 2.40 1,69 0.93 o4
% VARTANCE &2 029 .16 13 = 1,00

13e0 B. J. Fruchter, Introductiop to Fa.tor Analysis (Princeton,
Nedo: Do Van Nostrand Compeny, Inc., 1954} pp. 71-77.
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Following Halpin and Croftl it was decided to rotate the fizst
three factore even though Factor III has an eigenvalue of 0,93 rzther

than 1.00 or above, The computer program to rotate faciors was hase

Cla

on rotation by Kaiser's varimax method,2

TARIE 2

THREE-FACTNR VARIMAX ROTATIORAL SOLUTION FOR

NS O N N VN A N

TOTAL SAMPLE
(N=333)
FACTCR
ITEM B2 I I1 111
1 0168 -+035 «286 “e152
2 -055 +C59 224 -.039
3 198 o423 0139 +015
& 2255 o425 129 0248
5 3177 “3087 0129 “e391
é 0191 0097 0425 ”0037
7 « 160 0162 =.6/8 ¥z
8 .212 o437 .028 =104
5 423 .22 .129 =053
10 »221 o154 425 =e125
11 0250 o 89 ‘0233 3210
12 + 245 «£50 134 «13%
i3 +326 313 022 =477
14 ¢ 253 5056 o304 027
15 :212 "33 009 «s157
16 5246 0219 5441 ”0056
ﬁ‘ 17 0164 ’9103 0352 ’3169
18 0161 0388 “0014 'alOO
1¢ 005 0290 098 2039
20 «125 38 239 “e253
21 318 « 345 111 <056
22 '156 0363 0008 ”Q156
23 0372 “.026 0152 ';590
PACTOR VALIR 2,08 1.34 1.1
ZVARIANCE »36 «23 028 = 87

Landrew 7, Halpin and Don B, Croft, The Orpanizations] Climate of
Schools {Chicago: Midwest Admimistration Cenier, The Oniversity of
Chicago, 1963) pp. 37=51.

2y, ¥, Keiser, “A Couwputer Program for Varimsx Rotatiop in
Fgctor Analysis,” Educational and Psychslogical Meaguremeni, 153¢, pp. 19,
413<420 as cited in Olzen, op.cit.
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On the baszis of thie solution to the factor analysis those
items with absolute fsctor loadings of .300 and above were included
in the final vrepresentation of the factor, The number of items in-
cluded in each'factor were: Factor I, 10; Foctor I, 5; Factor III, 5.
g Were mot used in renresenting the Ffzicors. Subsequent
analysis indicated that Factors II s=d III included too few items to
diseriminate zeaningfuily among respondents. Factor I and the
loadings ont each item are preseatzd as Tatle 9,

TABLE 9

FACTOR I, ITEMS AND ITEM LOADINGS
(N=333)

Locdings

+546 CGoing to college is not a waste of time and money for children
like mine.

«450 Going to collece is not too expensire for people like us tc be
able to affcrd,

+437 College educated persons do not tend to snub their parents.

433 A child would not be better off taking a vocational program than
a cclleg. preparatory program in high school,

«423 Going to college is not just 2 status symbol,

»420 Crhooslag 2 ecollege is not coo complicated for parents to be of
much help to their childeen. ‘

«38% Not the most important thing & high school does i3 teach students
o be good citizens and to obey the laws,

+268 Going to college does not oftem put funny ideas into children's
heads.

+363 If a child wants to keep on going to school after high school it
is not up to him to pey most of the expenses,

.313 If a man hae a trade ne etill neede to go to college to be happy.
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For each item the four possible respconses were: &:ree Strongly;
sigee Somewhat; Disagree Somewhat; and Disagree Strongly. As presented
in Table 9, vwhere items have been reflected as necessary, “Agre=
Strongly" and "Agree Somewhat" are judged to be positive responses
signifying a desire that a child attend coliege. Each person was
scored by assigning a "1" if he answered in a positive manrer and a
"0" if his answer was negative in nature for each of the ten items,t
The possible range of ecores for each responcdent on Factor I is C-1C.
Unlike Cactore II and III this factor did discriminate among respondents,

The distribution of individual scores over the ten items is

presented in Table 10, The factor will be referred to in the rest of

the paper ag “Attitudes Toward College-Coiug."

1The individual factor items were not weighted in computing the
final score for each respondent. Because these wWere attitude items and
subject to 21l the errors inherent in testing sttitudes, and bacause
the analysis performed was mot highly sophisticated, item weighting was
thought to be much more exact than necessary for the data,




TABLE 10

DISTRIBUTION OF INDIVIDUAL SCORES ON ATTITUDES
- TOVARD COLLEGE-GOING

N sl

(¥=333)
&CORE NUMBER
0 1
1 bb
2 )
3 10
4 14
5 39
3 8¢
7 64
S 61
A 9 47
| 10 18

In an attempt to determine the usefulness of the measure of
attitudes toward coilege-guing as a variable representing attitudes
about going to college, two additional steps vere taken. The first
was to compute g reliability coefficient. The Kuder-Riehardson

' Reliability Coefficient was chosen, notwithstanding the fact that
‘ this coefficient, as a "kind of average of the various reliability

coefficients which could be obtained from all the possible ways of

subdividing the "n' test items," tends to underestimate the "true

reliability coefficient."l The Kuder-Richardson formula was programmed

lHeien M. Walker and Joseph Lev, Statistical Inference (New
York: Holt, Rinehart and Winston, 1953) p. 312.
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for the IEM 1520 compuzer and 2 reliability coefficient of .55 was
obtained. This coefficient vas judééd high enough to 2llow the
attitude measure as a useful instrument.

The second step was to make an attempt to judge the validity
of the measure. The a priori diescussion of the elements of positive
attitudes about college=going ideatified four arsas of possible'
parental support. LEach of these four elements is represcated by at
least one item in "Attitudes Toward College<Going." Some face validity
is therefore present,

Analysis of the responses of the eleven subjects in the pre-
test also gives asupport to the elaim that the instrument does measure
support for higher education. Of the eleven respondents, gix were
parents of children who had made an application to college and five
Were parents of’children vho had not. Among the former group the mean
attitude score was (.65 while among the latter the mean attitude score
was 5.80 anc no person in this group scored sbove 7, Thus, the attitude
measure discriminated in the correct direction between these two groups .
although the number of respondenis is top suall to be more than

suggestive of the difference.l

llt is recognized that a psycholugical interpretation using such
2 concept as cognitive dissonance would considerably reduce our faith
in the findings., Those who had decided to not send to college would
be expected to have rationalized their beliefs or to have aitered their
values in such a way that their scores would be depressed. Similarly,
scores of parents vhose children had decided to go to college would be
accentuated, However, there is mno way for me to estimate the effects
of such a psychological shift,
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Accepting the limditations of data baged on the re-test, one
further attempt to speak to validity was made. A small co-educational
liberal arts college was chosen as a pool of respondents. This college
1s expenszive (annual per student cost is about $3,000) and very
demandiag {the average ecores of its freshmen on national aptitude
tegts piaces if among the top 20 colleges in the couwatry.) It was
reagones that blue ccllar pavents would be required to provide sub-
stantial support fox children who desired to attend this college.
Accordingly, all blue collar parents of freshmes (N=61) in this college
Were sent azthree nage questionngire including the original thirtye
eight attitude items, Fortystwo, or 6S%, of the questionnaires were
returned, Zhese respondents were scored oa the ten itgms of the
attitude measurs., Their mean score was 7.98. As witﬁ‘the pre=test
sample, the direction of the difference, when compared to the totai
sample (mean scorve of 5.73) gives evidence that the measure differen-
tiates positive attitudes about college attendance,

Finally, the scores on Attitude Toward College-Going for the
total gample of 333 were related to the scores on the Admissions
Index. By dichotomizing the attitude meazsuze at a score of 7 (the
wedian) and by dichotomizing the Admissions Index at a score of 3 a
Yule's Q was computed.1 The association was positive and significantly
different from zero at a level of °5% (Q=.34). Evidence of concurrent

validity is therefore offered,

1G. C. Yule, "On Methods of Measuxing Association Between Two

Attributes," Journal of the Royal Statistical Society, 1912, 75,
PPe 579-642,
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This study will thgrefﬁre use two dependent variables,
operationally defined as the Admigsions Index and Attitudes Toward
College~Coing. |

Independent Variables

As defined in Chapter I, there are five clusters of independent
variables deriving from four environments. Theae‘ares social back-
ground; the informal social environment; the w?‘fk environment; and the
environment of voluntary non-work organizations. Each of these was

operationally defined by responses to questions in the intexview

schedule,l

A. Social Background

Soeial background vwas defined operationmally by using the
major occupational group of the respondent's own father: that is,
farmer, blue collar worker, blue collar foreman, owner of a small

business and white collar workeres The educational levels of the

The indicators compiled for this research represent an attempt
to reduce attribute spaces to manageable proportions. Reducgion has
as its goal the classification of several discrete, though related,
attributes, so that different cowbinations of the attributes will fall
into comparable classes. Three kinds of reductic.. can be distinguished:
the functional, the arbitrury numerical, and the pragmatic., In a
functional reduction there must exist an actual reiationship among the
attributes, The arbitrary numerical construct is "best sxemplified by
index numbers. In the analysis of housing conditions, for inztance,
the following procedure is frequently used: Several items, such as
plumbing, central hearing, and refrigeration are selected as especially
indicative, and each is given a certain weight. Central hearing and a
refrigeractor in & house without plumbing might be equivalent to
plumbing without the other two itcme, and therefore both cases get the
same index numbers. Of course, the weights for such procedure can
originate in different ways." (Paul F. Lazarsfeld and Allen H. Barton,
"Qualitative Measurement in the Social Sciences: Classification,
Typologies and Indices," in The Policy Sciences, edited by Daniel Lerner
and Harold D. lLasswell, Stanford California: Stanford University Press,

1951, p. 173.) 1In the case of pragmatic reduction, certain combinations
are made to serve research purposes. Because the analysis employed in
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respondent and his wife were also obtaired. 1In both cases, educae
ticnsl level wag dichotoumized to differentiate between perszong who
had at least finished high school and those whe had not.

B. The Informal Social Environment
Each
about ﬁis two bést friends and the‘neighbor with whqm he most often
inter#cts. Three indicators were compiled; cne for each of his two
friends aud one for his neighbor. The infcrmaticn was weighted as
follows: The friend's or neighbor's occupational prestige was
vweighted by ten point int-rvals and ranged from one point if the
occupation were in the 49 and below category to five points if the
occupation were in the 80 and above category.1 Four additional |

points were given if the friend or neighber were a white collar

vorker, and one point if the person were a foreman.? The friend's

this study utilizes nominal measures, and because these measures are
dichotomized, the arbitrary numerical method of index construction
was thought adequate. No claim can be made that an analysis which
assumes that scores represent equal interval distinctions would be
appropriate,

lhe Duncan (NORC) prestige scores were used to rank the
friend and neighbor, op. cit.

2Four points were assigned to white collar status to accentuate '
that attribute. The highest score attainable by a blue collar foreman
is 10, while the lowest probable scoré for a white collar worker is 11,
Thus the score effectively discriminates between blue collar and vhite
collar status, although there is some overlap between the scores of ¢
and 11 for the neighbor and between 7 and 11 for the friend,




T
or neighboxr's reported educational attainment was weighted from one
point for no formal scheoling or no informatton, to five points for
having completed college. In addition, one point was given il the

friend or ueighbor was definitely planning to, or had sent his own

L

children to coilege. The possible range waz from 2 to 15 and was
dichotomized at 7 and above for both friends and 8 and above for

the neighbor, the scoves whkich were the first above the.comppted
medians.,

Reported frequency of interaction with friends was not found
to be relevant, Reported frequency of contact with the neighbor was
- also not used, élthough with some hesitation. However, analysis of
| the information obtained when the respondent reported less than one
contact a month with the neighbor revealed that he was generally
unable to provide the educational level of the neighber and very
often was avle tb'provide only a vague job title. It was thought

that subsequent analysis would not be affected by this omission,

since infrequent or only casual contacts with a white collar group

- iy

would be unlikely to afford a blue collar worker a referent. This
would be particularly the case if the outward symbols of white collar
status, such as qﬁality of home or automobile, were not significantly
different from the symbols of the blue collar worker's own status.

C. The Work Environment

There are two ma}n components of the work environment: the
activity-specific; and; ﬁhe negotiable. The activity-specific
variable is further broken into two sub-components; what I have called

Job Content, and patterns of inter~action in the work place, Job

Content is a weighted index composed of responses to Questions 25,

Aruitoxt provided by Eric

=~ Q ‘ . %
ERIC .
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26, 27, 28; s, 31, 35 and 35. As such, it includes questions aboui
perceived educational requirements to do one's joﬁ well, perception
of the requirement to learn new gkills to meintain or enhance one's

position, the necessity to read or to perform mathematical operations

and the number of men one superviges. Points ware acsigned to men

=< —— —— bl - b i

"who thought their jobs were interesting and autonomous, men who

supervised others, men vho thought they would have to learn new skills
in one year or less, men who thought their jobs required more than a
high school education for a high level of performance and to those
who read or used mathematics at least once a week. Perception that
one's job required a college education, supervision of five or more
other persons, and believing that one must learn new skills on one
year or less were each scored by assigning 4 points to the sttribute,
Having an interesting and autonomous job were given the next highest
scores of 3 and reading or usiﬁg wathematics were given scores of 2.
The rationale for this assignment of scores was that supervising
other persons represents a qualitatively different skill than
manipulating things, and one similar to many positioms cccupied by
middle class persons.

Perception that a college education is required for a high
level of performarce in a blue collar position indicates, I think,
that the occupent has inflated the skiil demands of his position to
the extent that he believes that his own children will need a coiiege
education gimply to stay even with his level. Believing that one must
iearn new skills in a year or less also refiects a perceptiocn of the

work-role as & continually more demanding one, requiring constant

preparation. Such perception might well be reflected in a desire to
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have one's childrven well prepared before entering & woxk iote, 2
person who ansvers ouly these three questions in & positive manner
will thus be placed in the "high" group, but it is not necessary to
do so in ordex éb obtain a "high" score ., ! Intexpretation of the
data ig not, then to only these three eiements &s con-
tributing to a high score on the index of Job Content, The possible
range of scores for Job Content is from 0 to 22 and the median for
this sample is between 9 and 10. The variable was thus dichotomized
as those who were above the median and those who were not.

) Personal interactions in the work place are also activity-
specific in nature. Equal points were given if one taiked with or
was supervised by white collar workers. Additional points were
gl sen if a person reported that vhite collar workers were pergonal
friends. The scoring was weighted to give three points for contact,
an additional three points for frequent interaction and an additional
tWo points for friendship. Because both cne's immediate superior
and white collar worker in general were scored, the poséible range is
from 0 to 16. The median was between & and 5 and the index was
dichotorized to differentiate those with scores above 4 and those who
did not score above 4,

The second main component of the work environment are the

negotiable aspects of an occupation. Operationally, negotiable

Components of an occupation include job prestige, level of income and

1The reason for this is that the median score is 10 and a
respondent answering positively the three items in question would be
assigned a score of 12, However, a score of 10 or more could also be
obtained by a respondent who thought his job was interesting (3 points)
and autonomwous (3 points) and who use mathematics and read at least
once a week (4 points total).
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a measure of joé security tomprising what I have cailed a Career

Index. The Career Index attempts to measure perceived fob security
during the time the respondent's child was about to enter and actually
in high school., It was reasoned that this was the period of time

during which college decisions begin to he mada, and it &
this time that perceived or actual job security allows long range plan-
ning on the part of the respondent. Consequently two peints were
assigned if the respondent had been in his oresent occupation for

more than five yéars, tvo more points were g.ven if he had buen wica
ais present firm for more than five years and two points for each

time that he answered in the most rositive fashion to questions about
hie perception of his chances for advancement, and three questions
about different kinds of jeb secuzity; internal to the firm, external
toc the firm but within kis own occupational group and general security.
One point was given fox statemzats of average strength to the advance-
ment and security gquesticns., The nossible range is from O to 12, and
for the total szmpie the medisan score is between 8 and 9. The scofes
vere dichotomized by grouping respondents who scored above the median,
versus respondenis vho haq&not scored above the wedian, To be included
in the "high" group, a blu; collar vworker would have to answer at

least one of the advancement or security questions in the most positive
wanner, the other three in the average group, and have experienced
specific job stability., A pattern of high upward mobility may be
chscured by this scoring procedure, bLut several consideraticus reduce
the concern. The most extreme form of mobility would be to move from

a blue collar to a white collar position., Such 2 move would put the

occupant of the white collar position out of consideration anyway.
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Other manifestations of upvard mobility wogid be from gsemi-or
unskillea positions to skilled positions. The structure of skilled
occupations mitigates against such mobility for men in this age

category. The third type would be from rank and file worker to fore-

man. Again. the opceu
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against such moves except within the same firuﬂ The pattern most
likely to be obscured is one of moving in the last five years from
cne loreman hip to another, having been a foreman less than a total
of five years. To guard against losing the 3ignific§nce of such a
meve, separat; analysis was made of all foremen, regardless of how
long they had been in their present positioans,

D. The Environment of Voluntary Non-Work Organizations

Participation, or the Activity Index, was defined with
reference to the responses to three questions; "In what two organi-
zations are yoe most active?", "How often do you attend meetings?",
and "Have you ever been elected to an office or served on a committee?"
The organizations were divided into two groups, The criterion for
divicion was vhether or not the organization would be likely to have
in its membership both blue collar and white collar workers, The
former were callzd "Model Expansive," and membership in such a group
was given six points. 'Model Expansive' organizations were judged to
include community weifare orgenizations such 28 the Lions Ciub,
political organizations, and school-related organizations. ‘Model
Restrictive"” organizations were defined as lzbor uaions, social or
athietic clubs, brotherhoods, and chuzch membership. Church-relsted

clubs, such as men's clubs, were defined as "Model Exgsasive." One

point was given for frequemt attendance and one point for leadership.
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The possible range for tho Activity Index is O to 15. The median
for the sample is between & and 5. The variable was dichotomized
to represent those above four and those not above four, '

Data will be presented in Chapters III and IV which will

explicate the relatignghipg between the tua dencndant waw

the four environments chosen for this study.
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CHAPIER III
THE FINDINGS: ATTITUDES
Introduction
There exists in the United States a generalized belief that

coliege attendance is important for future success, The blue collar
workers in this study subscribe to this belief. Over S0% of all
respondents said that they definitely vanted their children to go
to college. The age and gex of the child had no effect on this
desire, However, there wWere some differences between expressed
desire and expectations. Sixty-eight percent of the fathers of tenth
and eleventh grade students and 787 of the fathers of twelfth grade
students said that they expected that their children would go to
college. Of some interest is that expectation levels are lower than
desires, but may rise aver time as a child successfully completes
the first three years of high school. Of more intefest, however, is
the high level-of expectancy. Although 787 of the fathers of twelfth
grade students expect that their children will go to ccllege, other

data vill show that a smalier perc-ut have takun any act:on which

might be termed suppuctive or purposeful.

Parental involvement in the decision to go to college appears

-

rather superficial among these blue collar workers., When asked
vhether there vere any colleges to which they would object as potential

institutions for their children, as many as 0% of the fathers answered

that there were none. As Table 11 shows there are differences based

on the sex and grade level of the child but these are not important.




PO,

CHILDREN
1
SEX OF CHILD . GRADE LEVEL |

15 11 12 *
(N=147) (N=01) (1%=95) | \
Male 12% 22, 10%

Female 14% 27% 23%

On the other hand, as much as 35% of the sample group of
fathers could name no schools which they would choose for their
children if 'given the opportunity (Tabie 12). Again, differences .
according to the sex and grade of the child are apparent, but not
important.

TABLE 12

PERCENT' CF FATHERS HAVING NO POSITIVE CHOICE OF COLLEGR |
SEX OF CHILD SRADE LEVEL ' -k

TABLE 11
PERCENT OF FATHERS ABLE TO MAME UNSUITABLE COLLEGES FGR THEIR

10 11 12 -
I (N=147) (i1=C1) (N=25) )

Mzale 35% 19% 19%
FPemale 35% 20% 28%

Although an increased awareness of vaiuable or desirable
educational institutions would seem to take place 23 the child moves
through high school, this is a rather ungophisticated form of desire. “ r
Coupied with an unwillingness or inability to name unsuitable colleges,
thiis indicates perhaps a very limited knowledge base from which to
give the child advice. Further, those naming positive choices did so L

in a way which is predictable and may indicate a lack of knowledge of

©

ERIC

Aruitoxt provided by Eic:
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alternatives.! Fathers of twelfth grade boys chose the liniversity

- o ]
-

of Illinois and fathers of twelfth grade girls chose both the
University of Illinois and the several state tcachers training colleges.

Table 13 shows the distribution of choices for fathers of twelfth

TABLE 13
POSITIVE COLLECE CHOICES OF FATHERS OF TWELFTH CRADE STUDENTS

Boys - Girls
N=42) (¥=53)
K College Choice
- Junior Coliege 9% i5%
‘s Teachers® Colleges 5 22
University of Illinois 36 24
7 Uaiversity (Out of state) 15 10
Liberal Arts Coliege (In state) 2 2
Liberal Arts College (Out of state) 2 2
"Prestige" College 21 ia
Religious College — AL
100% 100%
A\ Fathers of girls tend to choose about equilly between the

University of Illinois and the various state teachers® colleges, uhere-~
as the fathers of boys tend to restrict their choices to the Uriversity

of Illinois, and to a lesser extent, "prestige" colleges. These

13ee James Coleman, Peter Rossi, and Phiillips Cutright,
"Determinants and Coasequences of College Choice,” The National Opinion
- Research Center and the Departument of Social Relations, The Johns
< Hopkins University, Chicago and Baltimore, 1964, for similay findings
£ in e report prepared for the College Entrance Examinatior. Board.
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- findings are not surnrising in view of the instrumental orientation
thought to be characteristic of blue collar workers. More simply,
perhaps, the findings demonstrate that blue collar workers know the
names of only a few colleges. Blue collar fathers of boys do have
some ability to discriminate howaver. since only 15% chase either »
junior college or a teacher's college, while 38% of the fathers of
girls did so.

Although the fathers desire and expect college for their
children a limited number have taken supportive action. The respon.
dents were asked to identify three standard college entrance
iuotitutions: the Scholastic Aptitude Tests, the Illinois State
Scholarship Program, and the Colleg: Scholazship Service. If a
student seriously considers attending college these three terms will
almost certainly enter into his decisiocn process at some point since
they represent sequential steps in most admissions proceduree. It
seems reacgonable that if the decision to attend colleg~ were an
important famiiy matter, the fathers of such children would have at

least a vague idea of the role of such agencies in the nrocess. How~

ever, few fathers were able to identify any of thesz services. (Table 14),

TABLE 14
PERCERT OF FATHERS ABLE TG IDENTIFY:
4 (By Grade)
; Grade
10 11 12
(V=147 (N=91) (N=05)
Scholastic Aptitude Test 7% 14% 217%
Iliinois State Schoiarchip
Program 9 12 18

College Scholarship Sexvice 15 14 18
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As was the case with respect to pusitive college choice, as
the child progresses through high school the parent appears to gain
information. However, even in the twelfth grade such information is
limited,

although a parent wmay have strong desires that his child go
to college, he may have only limited information of the steps required
to gain admission{ In such instivces he can be expectad to have made
some plans or to have tsken some action to gain information. When
queried ebcut what action they had taken, increased iavolvement is
apparent, but again the overall level is low. Resgpondents were asked
vhat plans they had made to gend the child to college, including such
simple items as "talked about it in the family,” Of those fathers

vho had earlier said that they expected that their children would

atterd college, the percent who had made no plar2 is shown in Table 15.

TABLE 15
1 11 12
(N=100) (N=62) (N=74)
68% 58% 22Z

The interesting point is not so much that more fathers of
twelfth grade students than of tenth grade students had made plans,
but that 227 of the twelfth grade fathers had not even discussed the
possibility in the family, even though they expected the child to go
to college,

One further suggestion of the relatively iow iewel of involve-
went of these blue coller workers in decisiocus zbout zeisege, is seen
ia ti:. percent of families who had saved no money for college expenses.

¥ifty six percent of the fathers of twelfth grade etudents, 597 of the
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fathers of eleventh grade‘etudents and 647% of the fathers of tenth
L grade studeuts had saved no money for college zosts. If we remember
that the median family income of this sample is $9,600 per year, saving

for college would not seem beyond the economic ahility of families

comuitted to ecllegs educutions for thair childsesn,

Finally, vhen asked who was active in helping the child plan,
the father, the mother, or both together, only 8% of the fathers
replied that they were more active than their wives, Thirty~-five
percent of the reapondents said that their wives were more active than
they.

In summary, these men subscribe to a generalized desire to
send their childzza to college, but most have neither a hich level
of information of how to go about it, nor, seemingly, a stropg comnite~
meat to do so. Such an interpretatica may help us understand some of
the differgnces in rates of college going for children of blue collar
and white collar workers.

The Fizndings

Poritive attitudes toward sending a child to college represent
one flement in vhat have been called "suppori for college-going."
Generally, attitudes pre-exist behavior. In the case of becoming
dnvolved with a chiid in the decision to attend college, a desire that
one’s child do so very likely pro-exists supportive bshavior of the type
I have degscribed. Coleman, Rossi and Cutzigbtl in their report to the

1James Coleman, Peter Rossi and Phillipe Cutright; op, cit,
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College Entrance Examinstion Board, have shown that there is & higa
degree of agreement between a child's statement of ais college plans
at the beginning of high school and at the end, Wh..c & child thinks
generally about college before entering high school, the intensive
search begins about the time the child enters his last vear of high
schooi, At thi; stage we would expect that fathers also become more
{nvolved, and in fact this is the case in this research (Chapter 11,
page 42, this writing). However, as has been seen, parental desires
for college do not fluctuate greatly as the child progresses in high
school,
Social Background

The education vhich a man obtains establishes in large measure
a man's access to social rewards. Oceupstional position, and conse-
quently income, are generally corsidered to be dependent on educational
level. Within a relatively homogeneous occupational group, such as
blue coliiar workers, it might »e argued that education discriminates
less than it would bettween accupational groups. Those men occupying

similar work roles would be 2xpected to have similar educat:ions. In

a statistical analysis, if ecucational levels varied considerably,

but occupational levels varied within a smaller range, a high degree

of relationship between edveation and occupation would not be predicted.
However, the blue collcr work world is complex enough to adwit dis-
tinctions among gpecific blue collar positions. We rdght expect, there-
fore, that even within the blue collar group some differences in educa-
tipnal level would be zelated to sttributed prestige of the job in so
far as the sttri*ution ok prestige depends on the assignment of lLevels

of skill or on entry requirements.,
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Not surprisiz~ly, among the sample of blue collar workers

dravn for this study, prestige level of one's job is related to the
level of one's education. Among fathers of boys, the zero order

Gampa between educational level and occupational presiige is .3347,
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ifterent from chance expectations. ZEven though the relationship is
statisticelly significant among fathers of boys it is not impressively
high. The fact thet neither figure {s not higher may be attributed to
the relative occupational homogeneity of the population.

Likewise, the zero order Q between education and income is
17 for fathers of boys and .12 for fathers of girls., Neither figure
is sigonificantly different from what could be expected if chance alone
were operating. FPurther, the zero order Gammas between income level
and oceupational prestige are .1382 for fathers of boys and .0627 for

> 2
-
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w
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giris, neither of which figure is significantly different
for zero.

It may be that within any single segtus group, such zs, in
this case, more skilled blue collar workers, such traditional socio-
logical variables as income, education and occupaticnal prestige can~
not account for differences in behavior and beliefs. 1 have chosen
to examine a population in which variancez on che above variables is

not as great as if I were examining the total occvpational spectrum.

lplease see Appendix B of this dissertation for a statement
of the gtatistical treatments employed in the study.
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Consequently, the level of analysis is gsomewhat diZierent, and
difference in behavior and beliefs wust be explained in other terus.
This i3 not to deny that occupational level, for instance, weuld not

be a powerful variable in another context. But in the context of

munavicnmbs
W B e BBEL @

this study. it is not exnected a2 he ze 1

In other studies, educationa2l level Las been shown to be 2
powerful predictor of attitudes toward education. 1 have hypothesized
that the educational level of a blue collez worker will be independent-
ly related co his actitudes towazd z coliege education for his chile
dren. Table 16 presents the zero order relationship betweza educational
ievel and aztitudes towurd college going among fathers of boys and
girls.,

TABIE 16

RELATIONSHIP BETWEEN EDUCATIONAL LEVEL AND ATTIiTVZES TOWARD

COLLEGE -GOING
Educstionsl Level

Attitudes
Toward Bign Schocl Graduate Some High School
College-going oz More or Less

(N=162) (N=171)
High 65% 49%
Low 35 51

1007% 1007%

Q=.32%

“Significantly different from zero at 95% level,
Bowever, awoug fathers of boys the relationship is signif-
cautly different from that which obtainsg among fathers of giris.

Zable 17 aaud 18 demonstrate the two relationships,
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TABLE 17

RELATZONSHIP BETWEEN EDUCATICHAL LEVEL AND ATTITUDES TOWARD
COLLEGE-GOINC AMONG FATHERS OF EOYS

Educational Level

Attitades “
Toward High Schoci Graduate Some High School
. College~gsing ot Iexe or Less
(N=86) (XN=77)
High A 45%
Low 28 35
120% 100%
Q=.52%
*Significantly different from zero at 95% lavel, Iy
TABLE 1C :
RELATIONSHIP BETUFEN EDUCATIONAL LEVEL AND ATTITUDES TCWARD
COLLEGE~-GOING AMONG FATHERS OF GIRLS
Educatisaal Level
Attitudes
Toward Lidzk School Graduate Scme High School
College-going or More o< Less
(N=76) (N=04)
High 37% 522
10w 43 48
100% 190%
i .10
Although the relationship betwezen educational level and pesltive
attitudes toward college-going is not a significant ome among fathexrs
of girls, education will latezr be shewn to act as a mediating variable,
Among fathers of boys, educational level appzars toc be a
strong indizacor of attitudes toward college going. This is not sure-
.

prising, in view of the demands made by socliety on a male., A blue

collar worker, no less thun any other father, desires that his son be
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at least as successful as he iiuself has been. If he attributes any
of his own success to lhis education, or hig lack of succese to his
lack of education, he will desire as much or more education for his
gon. Hovwever, the ability to copceptuelize a college education and
its probable ocutcome moy be bevond the oa
finished high school., To him, graduatics Zrom high school is probably
the most likely goal hoped-for for his son. To & high school graduate,
the mxt step up for his son will be represented by socme form of
coliege training.
This relationship, however, may be due to other factors. A
better educated Slue collar worker may kave a better job, although,
28 k2e been shown, incowe level is not related in this sample to
education. Occupational prestige, to the degree that variable reprasents
quality of jcb, has beep ghown to be related to educational level, If
we control for occupatisnal prestige, the reiacionghip between educa-
ticn aad sttitudes toward college-going is unnffected (Table 19),
TABLE 1¢
RZLATIONSHIP BETWEEN EDUCAZIONAL LEVEL AND ATTITUDES TOWARD

COLIZGE-GOING AMOKC PATHERS OF BOY@i STANDARDIZEL ON
OCCUPATIONAL .RESTIGE

Educational Level

Attitudes
Towar2 High School Graduate Some High School
Ccilege-going or More or Less
(N=36) (N=77)
BEigh 6o% 48%
Low : 31 Y
1207 1007%
Q=i

*3ignificantly different from zero at 95% level.

l1see Appendix B for a description of the process of standard-
ization ag used in this research.

1
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Hovever, vithin the table of partials there are two relation-
ships which are suggestive of the effect of education. Among those
fathers in the lowest occupational prestige group (occupational nrestize
scoxes below 5C), the relationship between educational level and
attitudes is -.14. Since there are only 11 capeg this figure ig cub-
ject to great sampling error, but it appears that a high school :%?
graduate without a very prestigeful job is unlikely to view advanced "
education as a particulerly valuable »ossession within the work world,

The other relationship, based on 42 cases, occurs among the
group of men vlo have jcbs in the next higher prestige catezory
(occupational nrestige scores between 50 and 30). These men have
such jobs as truck dviving, lathe oneration and similar semi -skilics
positions. Within this group the relationship between education and
positive attitudes is positive and at a Q level of .55. Thus, men j;g
who have a high sehool education or wore, but are employed in a gemi~
skilled job perhaps view a college education as necessary for their
o¥n sons 1f they are to be more successful than their fathers.

Another way of examining the effect of education, contrulled =
by level of occupation, is to use the status of fo#eman as a control,

The standavdized relationship is shown in Table 20.

L
.
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TABLE 2C

RELATIONSHIP? BETWEEN EDUCATIONAL LEVEL AND ATTYTUDES TOWARD
COLLEGE-GOING AMONG FATHERS OF BOYS, STANDARDIZED ON FORLMAN

STATUS
Educational Level

Attitudes ' ,
Toward High School Graduate Some High School
College=going oxr More or 1Lcss

{(N=86) (N=77)
High 73% 48%
Low 37 52

1507 100%

Q=.45%

*Significantly different from zero at 957 level,

Thus, aucng fathers of boys, educational level and nosgitive
attitudes toward college-going apnears related, independent of two
occupational measures, prestige and foreman status., Among fathers
of girls, educatioa and positive attitudes ave not related. It wiil
be shown later that among fathers of boys educationzl level has a

strong relationship to positive attitudes, independent of other

independent variables.

A second backgrounﬁ variable oredicted to be related to
gttitudes is the educational level of his wife. Many studies hgve
siicwn the powerful effect of a mother's education oz the performance
and aspirations of her child. It is not unreasonable to expeet that
a wife's education would affect her husband'c beliefs. For the data

of this study the expected relationship does not obtain (Table 21).
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TABLE 21

RELATYONSHIP BETIWEEN EDUCATION OF RESPOWDENWT'S WIFE AND ATTITUDES
TOITARD COLLEGE-GOING AMONG FATHERS OF BOYS AND GIRLS

Education of Respondent's Wife

Attitudes ,
Toward High School Graduate Some High School
College~going or More or Less

. (N=211) (N=122)
Bigh 6017 51%
Low 3¢ 49

100% 150%
Q=.20

ihe appzepriate figure of Q for fathers of boys is .20 and
for fathers cof girls is .22, neither of which is significant from
chance expectaticas.

One explanation for this unpredicted finding is that azong
tlue collar workers the male family role is ome of dominance rather
than of shared influence as with whitc coll ir workers. The blue
collar male acts somewhat independently of hisg wife; £riendship
patterns, for instance tend to be restricted to members of the same
sex rather than shared. Thus, the wife's influence on her husband's
beliefs might be lower than ir & white collar envivonment, particularly
when there are no gross discrepancies between their educations.

While the educational levels of husband and wife in this
sample are not identical, they are similar. The zero order product
mozent correlation between the educational level ig o34, vhich is
significantly different from zero. Too few cases of gross discrepancy
(for example, the case where the wife has a college degree and the

husband has a high school diploma) were obtained to treat statistically,
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However, what evidence is availahle suggests that when the difference
is that great, the father is highly likely to exprese positive

attitudes toward college attendance,

Cne other possible explanation, for which data are not directly

available, is that the Lusband makes the decision whem his 3on i3
concerned and allows his wife to make the decision with reference to
a daughter. This would explain, in part; tus lack of relationship
between the respondent's own education and his attitudes toward
college for his daughter.

On the baéis of the above data we are unable to accept or
reject Hypothesis 1 in its entirety. Instead we can speak of educa-
tion being related to attit :des about colle e3e for fathers of boys.
For neither boys nox girls is the education of tha wife related to
the resvondent's attitudes.

A third, background variable predicted to be related tu
attitudes towsrd cellege-geing was the oecupativn of the zvespondent'’s
father, This variable was categorized by five groups: farmers, all
blue collar workers, ali biue collar foremen, owmers of small Lusi
nesses snd all vhite collar workers. It was argued that the occupa~
tion of one's father partly determined one's educational level and
one's own point of entry into a work role, On another ievei, the
occupation of cuc's father determines in some measure his attitudes,
which he then to some degree may instill in his son. As ¢en be seen
£rom Table 22, controiling for the respondent®s own educationai level,

there 13 no significant relationship between the respondent's attitudes

and the occupation of the respondent’s father among fathers of boys.
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RELATIONSHIP BET.EEN OCCUPATION OF RESPONDENT'S FATHER AND
ATTITUDES TOWARD COLIEGE~GOING AMONG FATHERS OF BOYS,
CONIROGLLING FOB EDUCATIONAL LEVEL OF RESPORDENT

Occupation of Respondent's Father

Attitudes Phite Owner of Blue Collar Blue Farmor
Toward Coliar Small Business Foreman Collar
College=-going (N=19) (N=11) (N=8) (X=99) (¥=27)
Eigh 687 75% 747, 337 647
Low 32 25 26 47 - 36
1007 1007 100% 1002 100%
Gamma=,1210

Thus, if the occupation of the respondent 's father has an
effect on his attitudes it would seem to operat: only 1ndirect1y;
possibly by having affected his educational level,

Among fathers of girls, there is a relationship, Within this
group the occupation of the respondent's father is relat.d to the
respondent's attitudes independently of the respondent's educational
level, (Table 23)

TABLIE 23
RELATIONSRIP BETWEEN OCCUPATION GF RESPONDENT'S FATHER AND

ATTITUDES TGWARD COLLEGE-GOING AMONG FATHERS OF GIRLS,
CONTROLLING FOR EDUCATIONAL IEVEL COF RESPONDENT

Cccupation of Respondent's Father

Attitudes ite Gvmer of Blue Collar Blue Farmer
Toward Collar Small Business Foreman Collar
College~going (N=21) (N=10) (N=14) (N=99) (N=26)
High 2% 60% 78% 52% 39%
Low 28 . 22 8 _61
100% 100% 100% 10072 100%

Gamma=,3 424
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The finding of Table 23 provides some indirect support for the
argument presented as an explanation of the failure of Hypothesis 1
with reference to fathers of girls, Womer may =arry men who represgent,
among other things, potential for ecenomic support, DRefore a man has
established himself occupationally, his father is perhaps the best
symbol of his eventual position in the eyes of a prospective wige,
Thus, 8 voman may see in her father<la-lau's occupation a source of
family status and may wish the same higher status for her daughter,
She may, then, put pressure on her husband to send their daughter ¢o
college so that the daughter will be given a chance to mavry & man
with a college education, There is also the possibility that & man
wishes to compensate for his failure to provide his wife with as high
8 status a3 that of his own mother, and therefore attemts to give
the higher status to his daughter by sending her to coliege.

On the basis of the analysis Hypothesis 2, thaé there will
be a reletionship between gsocial origins which reflect higher status
and attitudes toward college-going, ccn neithe: be rejected nor
aceepted,

Friendship Patterns

I have argued that a man's friends can have an effect on his
attivades and his behavior, More specifica’ly, one is 1ikely to share
the attitudes to which one's friends subscribe. Im the case of blue
esllar workers, high status friends and neighbors represent both
sources of attitudes and of informetion, In addition, they represent
occupational alternatives for children. 3If a man generally desires a

college education for his children, as 90% of the men in this sample
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say they do, having friends vho have higher status or who have higher
educations is an advantage as a source ¢f informatisz about the college~
going process,

But with respecc to attitudes about going to college the effect
of high ststus iriends is somewhat problematic. Friendships are
susitained in weny ways; agreement about the value of college need not
be one of them, Biue collar workers might aiso be expected to choose
as friends other blue collar workers. 1In these latter friendships
the value of going to college would be even less likely to be a majcr
subject of required agreement, or even of discussion, However, if a
blue collar worker has a white collar friend, the value of college
attendance might be a more salient area of accord, 'parttcula‘xly if the
blue collar worker has himself at least graduated from high school.
Table 24 presents data relevant for this possible differential relation-
ship.

TABLE 24
RELATIONSBIP BEIWEEN STATUS OF SRIEND AND ATTITUDES TOGJARD

COLLEGE-GOING AMONG ALL RESPONDENTS, CONTROLLING FOR THE
EDUCATIONAL LEVEL OF THE RESPONDENT

High School Graduate Some High School
or More or Less
Statug of Friend Status of Friend
Attitudes Hign Low Eigh Low
Toward (N=90) (=72) (N=85) {N=86)
College-going
High 71% 58% 35% 45%
Low 29 42 45 53
16C% 100% 100% 160%
Q=,27% Q=,20

*Significantly differvent fxom zexo at 95% level,
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However, if we consider the sex of the child as possihly
affecting the father's attitudes toward college~going, the observed
relationship is altered. Among fathers of boys, for instance, the
data are st.iking (Table 25),

]

TABLIE 23
RELATIONSHIP BZIWEEN STATUS OF FRIEND AND ATTITUDES TOWARD
COLLEGE~-GOING AMONG FATHERS (F BOYS, CONTROLLING FOR THE
EDUCATIONAL 1EVEL OF THE RESPONDENT

High .chool Graduate Some High School
or More or Lees
Status of Friend tatus of Friend
Attitudes High Low High Low
Toward (N=60) (¥=26) (N=28) (W=49)
College=-going
High 18% 577% 50% 427%
Low 22 b3 50 -1
100% 1007% 100% 200%
Q=.46% Q=.16

*Significantly differzent from zero at 95% level.

The zero order relatiomship between attitudes and the status
of the friend is .41, and the standaidized relationship is .30. As
'can be seen the status of the friend is generally related to the
respondent's attitudes toward college-going for his son, but thé
general relationship masks the intensifying effect of education in
this relationship., There is some reason to suggest the following
phenomena; if a man has at least a kigh school education, having a
vhite collar friend may reinforce his already positive attitudes about
the value of college. If, on the other hand, he has not graduated

from high school, simply having a white collar friend will not be




enough to induce him to have positive attitudes about college, < il
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a comparison of perc:acagzs of those men who %ave high attitudes is
made across four groups, the intensifying effect of education becomes
somevhat mere clesr,

mAinenm Az
DD LU

PERCENTAGE OF MEN WHO HAVE HIGH ATTITUDES AMONG THOSE WHO HAVE:

High education, high status friend 73%
High education, low status friend 57%
Low 2lucation, high status friend 50%
Low education, low status friend &27,

Among fathers of girls nome of these relationships obtain.
The zero order relationship between the status of the friend and the
respondent 's attitudes toward college is only .10, a figure of Q
vhich could be obtained if chance 2lone were operating., The partial
tables, controiled for educational level of the respondent are
preseated in Table 27,
TABLE 27
RELATIONSHIP BETWEEN STATUS OF FRIEND AND ATTITUDES TGHWARD

COLLEGE~-GOING AMONG FATHERS OF GIRLS, CONTROLLING FOR THE
EDUCATIONAL LEVEL OF THE RESPCNDEWXT

Righ School Graduate Some High School
ox More or Less
Status of Friead Status of Friend
Attitudes High Low High Low
Toward (N=42) (N=343 (N=48) (N=46)
College=going
High 647 50% 48% 547
Low 36 50 32 46
100% 1007 100% 100%

Q=. 28 Q=~.08
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As in the case of fathers of boys the direction of the
intensifying effect of educaiion on the relationship is apparent, but
the relationship is statistically insignificant, Thus, 1if one has a

daughter, one's attitudes tcward her attendance at college seem not to

be influenced by the same fastors as £ gnz had a 55he

The relationship betveen the status of ome's neighbor and one's
attitudes toward coliege is equally problematic., Interaction with a
neighbor can occur on a very superficial level, Agreement; or even
discussion, about the value of college need never be an issue, Howe
ever, if one's own education is reiatively high ome might ¢tuzn to a
aeighbor for support, assuming that a higher educazion is related to
positive attitudes, as has been shown., This might particularly be
the casr if one thought that the neightor was of high eaough status
to provide guidelines for one’s owr asscent beliefs., Table 28

demonstrates that the . is a relationship between neighbor status and

attitucss <avag fathers of boys, and that this relationshiy is inten=

sified by educational level.
TABLE 28

RELATIONSHIP BETVEEN THE STATUS OF THE NEIGHBOR AND ATTITUDES
TOWARD COLLEGE~GOING AMONG PATEERS OF BOYS, CONTROLLING FOR
THE EDUCATIONAL LEVEL OF THE RESPONDENT

High School Graduate Some High Scheel
or More or Less
Status of Neighbor Status of Neighbor
Attitudes .
P wd High Low High low
U -.2ge-going {N=52) (M=34) (N=34) (X=43)
High 80% 58% &42% 487
Low 20 42 58 52
100% 100% 100% 160%
Q=.49% Q=~,13

*Significantly different from zero at 957 level.,




l w
IC

©

w 8] -
Among fathers of boys with a high school education the
relationship is as expected, But among fathers of boys with less
than a full high school education the relationship is reversod, al-

though it is of such a small magnitude as to be only suggestive, A

possible explanation is that a man who hag mot svaduated fvom Liok ‘

OeTBUULTY LLUW LB

school bu: who has "done &s well as" his higher status neighbor, mey
feel that a college educatior Just is not necessary for success. He
sees around him better cducated white coilar workers who have the
same style of life as he has, in so far as a superficially comparable
house symbolizes a similar 1ife style, talks with them about their
problems and decides that coliegz just is not worth the expense,

Among fathers of girls the velationghip between the ststus of
the neizhbor and attitudes toward college~going are stzzistically
insignificant (Table 29),

TABIE 29
REZATIONSHIP BETUEEN THE STATUS OF THE NEIGHBOR AND ATTITUIES

TOJARD CCLLEGE-GOING AMONG FATHERS OF GIRLS, CONIROILING FOR
THE EDUCATIONAL LEVEL OF THZ RESPONDENT

¥igh School Graduate Some High School
or More or Less
Status ol Neighber Status of Nelshbor
Attitudes
Toward Riga Low High Low
Collegz=-going (N=3%; (N=37) (N=41) (N=53)
High 61% 247 53% 30%
Low 39 46 __ 47 30
100% 100% 1002 100%
<14 Q=,06

Neitner figurz of G is different fzom chance expectancies and

leads us to speculeze that 3£ a blue collar worker has a college~-age

e v
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daugater he develops attitudes atout the impending decision
independently of any consideration of the ideas of his best friend
or bkis neighbor.

It might be argued that the relationship between the status

of the neighbor and positive sttitudes towerd colicge-going awong

- £athers of boys results from either anticipatory socialization or

selective migration to this particular suburb, or selective choosing
of a neighbor. That is, a blue collar worker whe supports kis son's
entrance inte college will geek out a school district, and consequently
a neighborhood and a specific neighbor, which will act to increase

his child's chances of going to college., To attempt to answer Whether
or not selective migration ocecurs, each resgondent was ssked, in an
open-ended question, why he chose to move into the suburb, Cnly °%
of all reasons given vefiected ia 8ny way & concern for the child or
2ie ewuecation. Even though the modal amswer was coucied in terms of
the desire for more space, such an expressed reason may mask other
more status-oriented concerns. The data do not allow me to ansver
this question directly,

Howaver, one further bit of evidence suppoxts a conclusion that
eelcstive migration did not occur. If it did occur, the.relationship
between the status of cne's neighbor and one's own attitudes should
not be affected by how long one has had that pei;ison as a peighbor.,
While I did not specifically obtain information absut the teaure of
8 particular neighbor, I did obtain information about the length of
residence, in the same house, of the respondent, If neighbors do not
wove in andant frequently, such data reflect the tenure of a neighbor

also, As Table 30 shows, among fathers of boye, the relationship
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between the staius of the meighbor and attitudes toward college~
godng is stronmger the greates the length of residence in the suburb.

TABLE 30

RI.LATIONSHIF BETUZEN THE STATUS OF THE NEIGHBOR AND ATTITUDES

TOUARD COLLEGE-COING AMONG PATHERS OF BOYS, CONTROLLING FOR
LENGTH OF RESYDENCE WITHIN THE cunims

- W AI VIS &0,

Lond Regidence Short Residence Lo
A
Attitudes Status of Neighbox Status of Neighbor W
Towars High Low High Low -
College-going (4=33) (N=37) (N=47) (N=46)
Righ . 67% 35% 72% 587 B
Low 33 65 28 42 5
© 100% 31007 1007 IOOi S
(=s58% | Q=430 B

*Significently different from zero at 957% ievel, ,%
This finding is partly vitjated by the very low porcentage

of positive attitudes among long~-term residents with lower status

reighbors, It may be that this group represents a different kind of i
suburban dweller, one who moved o the suburb vhen the suburd was still
“country" in order to escape the pressures of general society, I have %?
no data which enables me to either refute or support cais speculation. ;}%
The analysis of the relationships between the status of the Lj
frised or the status of the neighbor and attitudes fownrd colliege~ ?;
goiag has led me tv equivoesl acceptance of another hysothesis, that ﬁ%
suong fathers of boys some infiuence of friends and neighbors on ?%%
attitudes is suggested, but among fathers of girle no such influences t%i
were shown, v decision is made with respect &o Hypotheeis 3, %%
The Work Environment ﬁ%

Iuteraction patierns with a friend or a neighbor have been

showis to be relateéd to aititudes about the valua oi college atiundance,
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it might be expected that the persons with vhom one interacts on the
Job would affect attitudes in the same mamner, I have argued that
being supervised by, or otherwise interacting with, white collsr
workers will be positively related to attitudes toward ¢ollege, As
1 indicates, such 3s not the case,
TABIE 31

RELATIONSHI? BETWEER ON <8R JOB INTERACTION WITH WEHITE COLIAR
WORKERS AND ATTITUDES TOWARD COLIECE~COING AMONG FATHERS OF

BOYS CIRLS
Attitudes Interaction Interaction
Toward High Low High Tow
Cocilege=going {8=77) (N=86) (MN=72) (N=38)
dign 567 617% 30% 59%
Low 44 39 20 L3

100% 1007 100% 100%
Qz.o 10 Q‘*'le

Neither figure is significantly differvent from zero and the
results are somewhat surprising, but not entirely so., Studies in the
gociology of occupatioms and industrial sociology have previously

shown: that the work place is not a particulariy salient feature of a

blue collar worker's total environment, "The job" represents a
necessary evil to be endured until one can go heme or clscwhere and
enjoy one's leisure time. In addicion, when asked what was discusged
between themselves and white collar workers, less than 5% of the
respondents mede any mention of their children or their childrens?
educations. The overvhelmingly frequent response f¢ this question
vas, "Ch; just things such az the weather or sports.” It is not

beyond comprehonsicn that attitudes about edusation would not be
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affected by such superficial relationships,

However, if the direction of the relationships in Tzble 31
ie indicative of the direction of the actual relationships among
othber populations of blre collar workers, an interesting speculation
is possible. A bluz collar worker who is earning u fairly good wage,
and who i8 zatvisfied with his station in life, when intezacting with
@ white collar worker whooe position in the work structnre is oot
wuck higher thsn hiz own, may decide that a ecollege education doss
not provide sufficient zeturns. His reason for so deciding is that
he feecls that he "knows" about whize collar positions, and because
bureaucracy mitigates agaiast his having frequent contacts with
white collar workers more than one or two steps ahove him in the
hierarchy, he believes that white collaz positions just are nct
that much better than his own, Unfortunately, I do not have data
which would enable me to speculate from a £irmer factual base,

Regerdless of the interpretation, Eypothesis 4 must bs ree
jected,

I have argued that attitudes about csllege=going would be
subject to influences oceastoned by the demands of a specifis job,
There are, however, two fmmaztant 8spects of this imiluence system;
what one actuelly does, called in this study Job Content, and what
formai authority one has, izndicated by whether or not the respondent
is & foremn, This latter status,among blue coliar workers, affscts
income, on-the-job interaction, pexhaps self-agrandisezent, end is in
tern possidbly dependent on educationsl level, seniovity and skills,
Because it differs in kind from Job Content, being a foremsa i

“reated scparately, Im so far as income and en~the~job interactions

e el i
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are not related to attitudes, being a foreman shouid not be, If it

vere, then th~ possibility would exist that there are effects #Fre=

felt or attributed prestige or authority, As Table 32 demonstrates,

the relationship between being 2 foreman ard attitudes toward college=~

7 4

going is contingent upon the sex of the child,
TABLE 32

REZATTONSHIP JRIWEEN FOREMAN STATUS AND ATYTTUDES TORARD
COLLEGE-GOING AMONG FATEERS OF:

BOYS GIRLS

Attitudes Foremen Fon-foremen Poreman Noneforemen
Toward (¥=33) {5=130) (i=39) (t=131)
College=going
High 82% 547 56% 543 .
Low 18 46 &, L6

100% 100% 1007 100%

. gm.55% Q=,04

¥Sigaificantly different £rom serc at 95% levei.

Among £at iere of boys there appeaxs £o be something abous the
foremnship status which 1s related to having positive attitudes
towerd college-going, One ecan argue that a foremuﬁip is awarded
becsuge of skilis asd other attributes whick are related to positive
attitudes, ‘bue that the fozenanship is only & symbol of these other

attributes, I have only eme meszure of this vogaibility; educational

level of the respomdent. As Table 33 shows, forcmmnsiip 4ppeears relsted

to attitudes, indepandenzly of edueational ievel,
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TABLE 33

RELATIONSHIP BETWEEN FOREMAN STATUS AND ATTITUDES TOWARD
COLIEGE~GOING AMONG FATHERS O BOYS, CONTROLLING F(R
EDUCATIONAL LEVEL OF RESPCHNDENT

High School &raduate Some Righ School
or More or Less

Attitudes Foreman Noneforemen Poremen Non=foremen
Toward (N=17) {N=G9) {l=15) (N=61)
College=going
High 88% 682_ 15% 39%
low 12 32 25 61

190% “100% “100% “100%

Q=.55% Q=,65%

*Significantly different from zero at 95% level.

&gain the intensifyling effect of educational level is secen.
Awong foremen without a full high achool education, 75% have positive
attitudes, while among foremen with a high school education or ZOT2,
88% have positive attitudes., Bowswer, forzsmnship seens Zndependontly
related since samong non-foremen with & high school educatior cnly 58%
have pesitive attitudes, While Table 33 does not €ully answer the
problem of selection into a foreman's status, at lesast education is
not oue of the sttxibutes which atfects attitudes axong perssns so
selceted,

The other aspect of the influence systewm of work demands which
I have chosen to investigate is shat the man actually does. %hat has
been called Job Content is an atteapt to measurs the extsat to waich
the tasks which are parformed spproximate tasks of white colilar workers.
that is, to vhat exten: are they intellectusl, rather than manual in
natuze? Hypcthesis 4 of this study has etated that the more eloscly

& blue collar job approximates the demands of a white collaz position,
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the more likely is its occupant to give support to a 2ollege education
for his children, Table 34 demonstrates that the relationahip depends
on vhether the child is a boy or a giril,
TABLE 34

RELATIONSHIP BETWEEN JOB CONTENT AND ATTITUDES TGHARD
COLLEGE~GOING AMONG FATHERS OF:

BOYS GIRLS

Job Content Job Content .
Attitudes
Towaxd High Low High Lovw
Coilege~going (W=77) (=56) {N=24) {5=06)
High 60% 66% 65% 48%
iow 40 40 35 52

100% 100% 100% 100%
Q=.00 Q=,34%

*Significantly different from zero &t 957 level.

This differential zelationship is both interasting and
perplszing, Among fathers of girls the relationship is as predicted
and is not affected by educaticnsl level ead fovemmnship as ccumbined
contzols, as seen in Table 35 (there is no real r2eson to predict that

either of th: two controls would affect the relationship, since neither

of them was itself related to attitudes.)
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TABLE 35
RELATIONSHIP BETWEEN JOB CONTENT AND ATTITUDES TOWARD

COLLECE-GOING AMONG PATHERS OF GIRLS,
STANDARDIZED ON EDUCATIONAL IEVEL AND

FOREMANSHIP

Job Content
A%ticudes
Tovaxd Righ oW
Goliege-gcing
ﬂts_h 85% 47%
Lovw 35 i3

1007 100%
Q=,34%

*Significantly different from zero at 95% level.
among fathere of boys the presentation of the data masks
what uway be an effect of status diserepzncy, Table 36 shiows the pexr~
ccatages of men having positive attitudes towaxd college-going asmoug
four combinations of the educstion and job conee.nt attributes,
TABLE 36

PERCENTAGE OF ¥ATHERS OF BOYS EXPRESSING POSITIVE ATTITUDES
TOWARD COLLEGE~GOING AMONG THOSE WHO EAVE:

High school degree, high content job 70%
Bigh school degree, low content job 4%
Some high school, high content job 43%
Sowe high school, low content job 49%

Perhaps those men who have greduated from high echool, but
vho have & low content job £eel that if only they had had more
education they would have been gble to gecure a better job, Thoss
without a high school degree and & low content job may alec feel that
i€ they had had g better education they would have had a better job.
Ino both cases, this feeling becomes an influence in pushing their sons

©

ERIC
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to more educa_t.ion. However, the influence of Job Content is not very
great. One explanation is that among fathers of boys, status enhsnce-
ment is the motivation of pushing a son toward college and Job Content
is aoct 2 varigble which weszures visible job status.

atong fathers of gitls, status edhancement mey not be so easily
.tramfaxzed from the wan'e work world to plans for a daughter, In
fact, if the decision about college attendance for a dsughter derives
priusrily frow the mother, 8 wife may transiz.ate fiex husband's reported
work activity into ststus terms, That is £f & wife knows that her
husband performs tasks wvhich shs perceives as simdiar to those pere
formed by a white collar wurker, gshe can extrapolate to the kind of
husbaud sha would like fo: her daughter., Going to eslicge ey
represent one method of assuring az advantagecus morriage for ner
daughter, This speculation Teceives gome wezk gsupport from the fact
thet 65% of the fathers of girle who have high educations and nigh
soatent jobts have positive attitudes, while 63% of those with low
sducations bu: high content jobe also have positive attitudes., But

~  the speculstion must be viewed ag highly tentative.
B 4 Eypothegis 5 cin row be restated in the £ollowing terms:

smong fathers of boys, visible status is related to positive attitudes
towaxd college-going; among fathers of girls the internal, lees visibly
prestige-rclsted, -elemenis are related o positive att  “es toward
college=going,

In Chapter I, I argues that the negotiagble ceiponests of sn
cccupation were unlikely to influence attitudes directly. Rather,
they were thought to act as medisting variables which might prohibie
other reletionships. As seen in Table 37 and 38 there is no signif-
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icant direct relationehip between positive attitudes zoward collega~
going and level of incore,

TARLE 37

RELATIONSRIP BETWEEN LEVEL OF INCOME AMD ATTIPUDES TONWARG
COLLEGE-GOING AMONG FATHERS (¥ BOYS

Income Levell
Attitudes Cver 12« 1li= 10= Yom 8- Y& 6~ Urnder
Towayd 14 16 32 11 i0 9 8 7 &
Coliege-going (N=13) (Nel2j (I¥ol6) (1=33) (N=24) (N=26) {(Ie=13) (Ne=13} (¥=9)
High 73% 302 63% 60% 57% 65% 38% 53% &%

Low 27 50 37 4 63 35 $2 47 56

160% 1007 1007 1002 100% 100 100L ~100% 1007
Géting = gl'-ZSl
income level i3 recordsd im thousands of dollars.

RELATIONSHIP BETWEEN LEVEL COF INCOME AND ATTITUDES TLHARD
COLIEGE-GOENG AMONG FATHERS ¢F GIRIS

Incore Leveld

Attitudes Over 12« il= 25» %« 8o 7 6= Urder
Tovard 14 14 12 11 10 g 8 7 6
College-going (N=12) (N¥=15) (H=14) (W=26) (M=31) (Ne23) (Ne25) (N=14) (Hs10)
High 662 407 577 537  34% 437  60% G4% 0%
Low 34 60 &3 47 45 57 40 36 30
100% 1007 106z 7T00% 100% 1002 100% 100% 360%
Gamze = 0751

SIncome level is recorded in thousands of dollare.

Arong £athers of boys theie may be a threshold imcome level
(ebout $8,000) below which plenning fox college is impossible, How=
ever, givce income and education are velatad, the lower percentage of
positive attitudss among lower income fathers iz probably an artifact

£ their lover educstions.

adwong fathers of girls there £s a high percentage of nositive
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attitudes at the lower level of income, Thie may be due to a wife's
pressure on her husbend to gend their daughter to college so that she
will be able to marry someone likely to earn a higher income. Again.
this speculation is unsubstantiated 'y tic svzilable data, but gecus
2 reascneble avenue fov fuvther reseazch,

The prestige of an oczupation was alsc argued to not have a
direct eifect on atticudes toward college«going., Among fathers of
boys, this is not the case (Table 39),

TABLE 39
RELATIONSEZ? BETWEEN OCCUPATIGNAL PRESTIGE SCORE AND ATTITUDES
TOWARD COLLEGE«-GOING AMONG FATHERS OF BOYS, STANDARDIZED ON
EDUCATIONAL LEVEL Gf RESPONDENT

Occupational Prestige Score

At%atudes
Joward Over 70 60-69 50=59 40-49
Celilege-going N=46) {8=64) (N=42) (Hn7)
High 74% 51% 41% 60%
Low L2 .39 59 &0
100% i09% 10067, 100%
omma = ,3503

The zelaticnship appears £o be curvilimear, prempting the
following speculation. Among fathers of boye with relatively high
prestige jobs, college=going is either seen as neCeysaxry for status
maintenance, or some sttributes of a man which emsble Lim to secure
& good position also are those which influence him to vaiue education
£or his son, This latter intcepretaticn suSfers sore £rom che fact
tnat education s not, apparently. éna of the influential attributes,
sirce ccrtrolling for education does not affeet the reiationship

(the zero order Gamma is .3476, not different from ,3503).
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Awong men with the lowest prestige scores education may be
vieved as a way for sons to have better chances than the fathers have
had. Here upward mobility would scem to operate, Among the men with
vedium prestige jobs; college-going Zoes mot seem to be as important
83 among the other groups. Tuese way bé men who &ie Laicrly secure
economical’y aand who feel that ccllege is not necessary for success,

Among fathers of girls there is no relationship between job

prestige scores and attitudes toward college~going (Table 40).
TABLE 40

RELATIONSHIP BETWEEN OCCUPATIONAL FRESTIGE SCORES AND ATTYITUDES
ZOWARD COLLEGE-GOING AMONG FATHERS OF GIRLS

Occupational Prestige Scores

Attitudes
, Toward Over 70 60-59 50=59 4049 UnBex 40
? College~going (N=33) N=76) £3) (N=6) N=3)
E High 57% 53% 56% 66% 33%
: Low _43 47 44 34 67
1007% 100% 1007, 160% 1G0%

Garma = ,GO15
The small number of men with prestige scorec below 50 does

not peemit any sttempt to Interpret the findings for that group. One

poasibic speculsation is that amsng fathers of boys a8 low prestige job

serves as impetus to push 3 sem, but that among fathers of girls mo
such push ig worth the ecomomic risk since the retuxns to & girl from
2 college education are not as easily transferred to the whole family.
Towever, I congciude that ccecupational prestige scores are unrelated
to attitudes towazd college-going among fatherz of girls,

A final negotiable couponent of the work environment is the

sesurity of a8 men's positicn, or what was called the "Career index,"
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Like income and occupational prestige, security of position usy serve
as a mediating variable., Among fathers of boye, no relationship
obtains (Teble 41),
TABLE 41

MY AMP AMATYASYTITI ATIMTFINMELAY A MEGE VR TLA D SN w

RELATALUNSHIE DLIWREN OLGURLLS OF FUSITITN AND ATZITUDES TOWARD

COLLEGE~-GOING AMONG FATEERS OF BOYS

Security of Position

Attitudes !
Toward High Low
College=going (N=73) (N=50)
Bigh - 59% 59%
Low 41 41 _

100%Z 100%

G=.00
Among fathers of girls, however, there is a relationsbip

{Tabie 42),

TABLE 42

RELATIONSHIP BETWEEN SECURITY OF PNSITION AND ATTITUDES TOWARD
COLLEGE~GOING AMONG FATHERS OF GIRLS

Security of Position

Attitudes
Trward High Low
College~going ~ (N==68) (N=102)
High 65% 49%
Low 35 51
100% 100%
Q.30

Among fathers of girls relative sccurity of position may
allow fewily planning which includes a college education for the
daughter, If the wifa is the motivating force in a daughter’s college
plans she may gauge the family®’s ability to support such plans on the

e B . . o
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basis of the perceived snecurity of the fanily rather . .n on the
tasis of actual income, Her reasoning may be that the family has

zan.ged to make it so far, and that it appears the husband will

continue to be employed, Therefore, the family can probably manage ﬁ
8 college education for the daughter, She then begins to exert ﬁ
pressure on the husband to agree to send the daughter to collega.

liypothesis 6, thus, receives contingent support, Among fathe;s =
of boys the visible status cheracteristic of occupations! prestige is e
related to poaitive attitudes foward ccliege~going, imong fethers of
girls, job security appears to be zelated to positive stfitudes, Only ‘
awong fathers of boys does income appe”~ teo be related to positive - / :
attitudes,

In an attemnt to explicate the findings presented so far in
the study, an anslysis developed by Coleman! was employed, The
technique is explained in detail in Appendix B of this study. A
Separate galysis of fathers of boys and fathers of giris wag performed, *
is ach case .Lie independent variables shoun earlier to be sigrificantl,
related to atcitudes were used., The technique suggests relative efifects
of each significant <riasble, independent of the effect of each other ‘“
independent variable. Among fathers of boys the following variabies ﬁ
were included in the analysis; cducaticnal level, foremeiship status,
statuz of friend and status of neighbor. Qceupaticnal prestige had

to be exmecluded from the anslysis because of the small gize of the

sample, However, education is related to cccupationai prestige and \

\\\\\

sames S. Coleman, Introduction to Mathematical Sociology o
{(london: The Pree Fress of Glencoe, 19%4) Chapter o,
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foremanship represents part of the visible status of a blue collar
job. The decision to exclude occupational presiige was made in the

knowledge that some strength is lost from the analysis.
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The effect of each variabie, weighted by the varisnce of each
cell proportion, is as foliovws:
a] = Effect of foremanship = ,1056 P $A;% 02 £.0002
a2 = Effect of friend's status = ,1373 P $42¢ 08 2 .0001

a3 = Effect of neighbox's st

- no mMEyes wW &

P 5435 0¢c ,001

a4 = Effect of education = 1070 P §A4¢c 0€¢ 0001

As yet there is no way to compute either zsndom shoeks toward
or away f£rom a positive state of the dependent variable with weighted
data,

The effects foxr fathers of boye are all significant from zZero,
but their magnitudes cannst be coupared one with another, As a result,
the effects must be comsiderad independent of the effects of each other
v;riable.

Arong fathers of girls the variables chosen for énalysis were;
oecupationsl level of the respondent's father, job content of the
respondent, and security of position, the only variables which were

gignificantly related to positive sttitudes. Table t4 shows the

proportion in each category expressing positive att ltudes toward college=

going of 811'18@1

11n order to 8irplify the analysi-, the ocsupation of the
respondent's father was dichotomized into *he following two groups;
the low group was composed of farmers and ali blue collar workers except

foremen, the high group was composed of blue coilar forecuen, ownezs of
smail businesses and all white collar workers,
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The effect of each variable, weighted 3y the variance of
2agh cell proportion, 1s as follews:
aj = Effect of job security = .1493 P $Ay¢ O£ 0002
52 = Effect of job coutent = ,1209  P$Ay¢ 0€4 0001

_—n . LS s L i W e B
@3 = DBALLECLE UL ULGURaL /B VL

respondent®s father = ,1981 P§ Azt G%e 0001
Again the veriables are seen to be rzlated iadependently %o
attitudes touard college-going, although nothing cazm be said about
zelative effeects,

The Environment of Voluntsry Non-work {rganizatioms

It was thought that pariicipation in aon=Wwork segeaizatiens
is a symbol of the adoption of middle class attitudes. As such,
narticipation in wiat were terwed “model expansive’ organizatisns
ghould be related to the status of cnefs friend or meighkor. 3If
: particination 45 a middle class value and if one’s neighbor or friead
is widdle class and if one adopts middle class attitudes, one will
probably parcicipate also., Table 45 shows the zexo order and the
standardized relztionships between participation, oz what i3 called

the "Activity Index" and the status of the best friend.
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TABLE 45
REIATIONSHIP BETWFEN ACTIVITY INDEX AND STATUS OF FRIEND,

STANDARDIZED N ZUJCATION, STATUS OF NEIGHBOR,
JUB CONTENT AND POREMANSHIZE

ZERO ORDER STAUDARDEZRD
Sosrs &2 Sratus of ¥riend Status of Friend
Activity High Low High Low
Tudax (N} 77 (1s3156)
Model
rEpangive 55% %87, SEL 51%
Model
Bestrdotive 4% - &2 49
1009 AGOL 10307 100%
Ow o 20% G=.14

sSigniifcancly different from sevo ab 957 level,
Teble 46 chows the 2ave oxder and the standsxdized relation-
ships between the statue of the melghbor and the Activity Irdex,
TABLE &6
RELATTONSRYF RETWENN ACTIVITY INDEX AMD STATUS OF NEXGHBOR,

SYANDARDEZED ON EDUCATION, STATUS OF FRIEND,
J0B CONEENT AND FOREMANSHIP

ZERO ORDER STANDARDIZED
Score on Status of Nefghbor Status of Neighbor
Activity High Iow Bigh Low
Index (N=158) {N=175)
Model
Expansgive 62% 45% 61% &%
Model
Restrictive 38 53 39 53
100% 100% 100% 1C0%
Q=,33% Q=, 28%

*Significantly different from zero at 957 level.
As can be seen, . .ing as controls those variables already

shown to be related to attitudes toward college=-going can reduce the
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relationship between the Activity Index and the status of the friend,
but cannot substentislly reduece the relation between the Activity
% Index and the status of the nmeighbor. This is not unexpected in view
9 of the nature of most “modsl empensive” organizations named by the
respondents ian this sampie, HRespondents tenmded to name cormunity-
baced "model expansive’’ crganizations such as the Lions Club or locel
political groups. A man is therefore much more likely to be fnfluenced
by his neighbor than his friend, assuming that he ie willing to be
| influenced at all. One measure of this effect is to compare the
_ relationship between the status of the neighbor and the Aetivity Index
vith that between educaticnal level and the Activity Index., The former

zero order Q is .35 compared with & value of Q of .2Z for the iatter

relationship. un addition; controlling for educational level alone

N TR

reduces the relationship between thLo2 Activity Index and the status

of the neighbor to only ,31, We can ctonclude that having a high status
neighvor may be an inducement to bacome involved in “"modcl expansive'
organizaticag.

Thus, Hypothesis 7, that thexe is a relationship botween
membership in voluntary non-work oxganizations and interaction with
higher statug friends or neighbors, can be accepted with respect to
the status of the neighbor, but not with respect to the status of the
£riend,

The corollary of Hypothesis 7 stated that there would be no
relatlionship between the Activity Index and attitudes towaxd college=-
going, controlling for friendship and neighbor statuses. The vaiue
of Q for the zero order relationship hetween the Activity Index and

attitudes toward collcge-going is .16, necessitating mo contrcis.

©
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| This lack of relationship offers support for Holden's thesis zhat
non-work organizations, in most cases, should not be viewed as refe
erence groups.l The corollary to Hypothesis 7 is thus accepred with

,: respect to the relationship between the Activity Indeg and attitudes

toward college-going.
Summazry

I geneval the analysis suggests that among fathers of boys
pesitive sititudes towaxd college~going are related to three clements
of & man's total enviromnment. The £irst of these is his own educational
background, the second is the group of pecple with whom he interacts
informally an; aociﬁlly, and the third are the visible prestige
elemente of his occupation. This last environment may be related to

attitudes because of selection into the role, and therefore not

representative of the effects of the internal structure of the work

role, Instead, the influence of the work role m3y be due to cother

level of the blue coslar work structure, Only preliminary data are

attributes which allow a man to seiect or be selected for the upper
presented to vitiate this interpretation; namely, that the worke

related variables are related to attitudes independently of the man’s

\

. own educational level. If other attributes do explain the work role
influence they must be discovered through answsrs to questions about
the man's skills and abilities, his motivation toward social mobility
and his perception of his place within the social structuze,

For fathers of girls the analysis has shown very few variables
which are related to attitudes about college~going, The suggestion
has been madu that college deeisions about girls are made by wives

rather than husbands for thz most part, The respondent®s attributes

1pavid P, ¢, Holden, op. eit,
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wiich do show positive reiationships to attitudes toward college are
the performance of white collareiike tasks, security of position and
the occupation of the rzspondent's own father. It was further suggested
that 1f the wife piaved the larger roie in planning for the daughter,
these variables mizht be perceived by hew ze evnhalis
position in life, The husband's expressed attitudes ars therefore
interpreted as reflections of his wife's attitudes, No morze than
speculetion seeus possibie, given the limitations of the éata in this
gtudy.

In Chapter IV will be presented the findinge relative to the

second element of support for college-goiug; that is, supportive

behavior,
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CHAPTER IV
THE FINDI&GS: BEHAVIOR

The second element of support for college education for one's
child to be explored in this study is a measare of behsvior. Each
rseiondent was asked whether o not he bad been involved with his
chiid in secveral procedures associated with college entrance, These
procedures included, among others, discussions witkin the family,
reading college literature, visiting college campuses sud making an
application. Respondents who had done anyching more than zalk about
college within the fumily or with friends were scored "high."

Az argument has been presented to the effect that behavior
is subject to moxe influences than are attitudes., In additiou, if
<ne of the rsasons for oanly superficial inwolvemenz of blue collar
fathers in the coliege golng process is a lack of information, certain
kinds of relationships would increase tbe probebility that the blue
collar worke:r would exhibit more knowledgabie behavior. For example,
haviag whice collar neighbors night ailow the respcrdent to turn to
someone who has additional ianformation. The behavior measure and
status of the neighbor ought therefore to be related,

Using the same ergument we should be abie o predice those
variables which would not have a uajor effect on the man®s behkavior,
For example, what he does on his job probably cannot increase his
store of information about how children get to college. As we have
: seen in some cases, what be dces can affect vhat are his attitcudes,
which may in twra cause him to seek information, but he must: turn to
other sources for it.

In this chapter I will atteampt to present data in support of

the interpretation which I have Just advanced.

L ERIC




Behavior, ae well as attitudes, is undoubtedly affected by
important ewents in a man's life and what I have chosen to call en-
vironnents, But the specific behavior of becoming involved in a
child's decision to attend college may also be dependent on the
father’s attitudes about college-going as a valuable experience.
if he believes chat a college education is waluable, he would be
wore likely to support necessary pre-college activity than if he
questioned the value of college, Table 47 shows that there is a

positive relationship between attitudes toward college-goilag amd

what has been called the Admissions Index among £athers of Loys,
but surprisingly not among fathers of girls.
TABLE 47

RELATIONSHIF BETWEEN ATTITUDES TOWARD COLLEGR-GLZZ:
AND SUPPORTIVE BEHAVIOR AMONG FATHERS €7

BOYS

)

iRL

o

ATTITUDES TOWARD COLLEGE ATTITUDES TOWARD CTLLEGE

HIGH LOW HIGH LOW
(N=46) (N=67) (N=94) (N=76)
SCORE ON
ADMISSIONS
INDEX
HIGH 46% &7 30% 27
LoW 54 76 70 78
100% 100% 1007 1007
Q "= . 46"':‘ Q LY 18

*Significantly different from zero at 957, level.
The lack of relationship among fathers of girls is striking,
but considering the sample as a whole may mzsk other relationships,
The educational level of the respondent may be a mediating weacisble,

in that those without e high school education may need the impetus

©
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of positive attitudes to become involved in the decision prucess.
However, those men who at least have graduated fxom high school may
be under pressure £rom their wives, or may feel social pressures to
enhance their childrem's status by sending them £o college. In that
case, how a man actually feels about college may make no differemce
with respect to his actions, since they are influenced by forces
other than his beliefs zbout the value of - llege per se. Ratter,
college is an outwsrd manifestation of I  ability to properly cere
for his family. In @ sense, the cultura expects him to send his
child to college. 7Tables 48 and 49 present data which do mot contra-
dict this interpretation.

TABLE 48

RELATIONSHI? SETHEEN ATTITUDES TOWARD COLLEGE~-GOING

AND SUPPORTIVE BEHAVIOR AMONG FATHERS OF BOYS,
CONTROLLING ON ESYCATIONAL LEVEL OF RESRGNDENT. -

HIGH SCHOOL GRADUATE SOMZ HIGR SCHOOL
OR MORE OR LESS
ATTITUDE TOWARD COLLEGE - ATTITUDE TOWARD COLLEGE
HIGH LOW HIGH LOW
SCORE ON  (N=62) (N=24) (N=35) (N=42)
ADMMISSIONS
INDEX
HIGH 50% 41% 37% L&
LOW 50 59 73 86
100% 100% 1007% 160%
(= .18 Q = 57%

*Significantly different from zero at 957 level.
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TABLE 49

RELATIONSH:P BETIWEEN ATTITUDES TOWARD COLLEGE-GOLNG
AND SUPRORTIVE BEHAYIOR AMONG FATHERS OF GIRLS,
CONTROLLING OF EDUCATIONAL LEVEL OF RESPONDENT

EiGH SCHCOL GRADUATE SOME HIGH SCHOOL
OR MORE OR LESS

ATTITUDE TOWARD COLLECGE ATTITUDE TCWARD COLLEGE
HIGH LOW HIGH LGU
SCORE ON (=) (=33) (Hwss3) (=45 )
ADMISSIONS
THDEX
HICH 347, 33% . 2T 137

LOW 65 €7 3 37

[ - - S L - ] CRERCAR

100% 1007, 160% 100%
¢ = .02 G = .39

Social Background

While behavior has been shown to be related to attitudes, it

is also related directly to events aad experiences im a man's life.

Among the experiences of a man®s iife his own education woul. be

likely to have a major effect on how he behaved concerning college

for bis own child, Those men who have gradusted from high school at

least can reasonzbly be expected to seriously consider college for

thelr children and to behave in a supportive fashion. In fact, the

educational level of the respondents is associated wich positive

behavior, standardizing on their sttitudes, That is, regardless of

how they feel about college-going, if their education is hizh they

will tend to behave in a supportive fashion, and if their education

is low, they will tend not to behave in a supportive mauner. Table

50 presents data with respect to this relationship.

The educational level of the respondent will later be used

in an "effects” model and will be shown to be related independently

of othe. variables.
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' TABLE 50

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIGR AND EDUCATICNAL
LEVEL AMONG ALL RESPON'ZNTS,i COWTRCLLING FOR ATTITUDES
TOWARD COLLEGE-GOING

ZERO ORDER STANDARDIZED
EDUCATIONAL LEVEL EDUCATIONAL LEVEL

RIGH LoW HIGH LOU
% SCORE ON (N=162) (B=171)
ADMISSIONS INDEX

HIGH %17 27, 407, 23%
4 LOW 59 78 60 77
. 160% 1007 100% 1007,
D Q = 642* Q = ,38%
Q‘ “Significantly diffexent from zero at 95% ievel

The education of a man's wife may also be expected to in-
fluence his behavior. If his wife has 2 high school education she

is likely to xpecu a college experience Sor her children. If 30,

gshe may put some pressure on her husband to do whatever he can to
further her dzsires. Table 51 demonstiates that there is 2 re-
’ iationshi» between the education of a respondent's wife and the

extent to which he manifests supportive dehsviox, among fathers of

Ei boys. The relationship exists sven though, as has been shown,
| hiz wife‘s 2ducation is not related to his attitudes.

By This relationship persists even when the zespondent's

,? own educaticnal level is conirolled (Q=.61).

N,

However, amsng £ethers of giris no relationship obtains
between the educational icvel of his wife and his suppoxtive

behavior ‘Table 52),

LTI PN,

- lFathers of boys and zirls were separataly sralyzed and ne
differences in the relaticnahip were found.
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TABLE 51

RELATIONSHIP LETWEEN SUFPORTZ'E REHAVIOR AND EDVICATION
OF RESPONDEWTS WIFE, AMORG FATHERS OF B0YS

"
-
n

ko
-

l EDUCATION OF WIFE

i

5 HeSH LOW

2 SCORE ON ADMISSIONS IMDER (8=93) {8=864)

" EIGH 49%, Ly 4

L.OW | 517 83
1697 100%

Q = .65

~ *Significantly different from zereo at 657 level.

5
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TARLE 52

e;é RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND ZDUCATION

ts OF BESTONDENT'S WIFE ANMONG FATHERS OF SIRLS

EDUCATION OF WIFE

: HIGH LOW

,R SCORES CON ADMISSIONS INDEX (=111) (1=58)

‘ HIGH 267 277

: LOW T 73

: 190% 1057

Q= -=,03

g Twe possible explanations for this differential relation=
ship are offered. The first is that girls are expec.ed to provide
’: their own impetus for college-going, since as I have shown there ie
5 no relationship between a man's attitudes aud his behsvior with

'ij;:‘ respect to his daughter (Tsble 47). The vhole family. on ths otier
hand may rally around a scm, since he may represent ihe status

, aspirations of the family. The other explanacicm is mothers are

, clcser to sons and fathers are closer to daughters. In this context
the nother serves ¢ the family support for the s=on's asnirations
ar¢é the father zerves the same vole for the daughter, Thus, the
P
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higher relationship between the mother®s education and suppor+ive
behavicr emong fathers of boys, and the higher relationship between
the respondent®s swn education and supportive behavior, amonz fiithers
of girls,

¥hile the edusa. iomal level of the respondent ona Sis wife
are obviourly important, other background characteristics of the
respondent may be related. Az Table 53 demomstrates there is &
relatiunship between supportive behuvior and the occutation of tie

respondent's father, but at a mot very high level.

TABLE 33

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND
OCCUPATION OF RESPONDENT 'S FATRER!

BLUE  BLUE COLLAR OWMER OF SMALL  WEZI:

FARMEK COLLAR  FOREMEN BUSIMELS GOLLAR
SCORE OF (W=54) {NwL37) (N=21) (N=15} {H=29)
ADMISSTONS
INDEX
HIGH 20 207, % 36% 36%
10 &g 7 iz _6h A
00, 100 1007 100z 1007

GAMMA = 3153

Because of the relatively low value of Camma apd the diffie
culty of meaningfully ombining the occupetica of the resgpondent’s
father and the zespondent’s educational level, mo fuxther use wiil
be made of the occupation of the respondent®s farher. Suffice i,
that his father’s occcupation msy have a bearing on his later behsviox,

»

but probably ~nly indizecily, having influenced his eerlier education

and subsequent emtry into thas lehor wmarkee,

lpathers of boys and gix;i.a were analyzed separately and no
siguificant differences were found.
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On the basis of all of the above data we can conditionally

accept Hypothesis 1, in that both the educations of the respondent
and his wife are related to supportive behavior smong fathers of
boys. Only the respondent's education is related to supperctive be-
havior among fathers of girls,

Hypothesis 2 is rejected because of t. rclatively low
relationship between supportive behavicr and the occupation of the
respondent's father.

Friendship Patterns

The argument of Chapter I specified that interaction with
white collar fricnds and aeighbors will affect behavior as well as
attitudes, Further, it was argued that frz:ndships probably would
be more powerful influenczs than interactioms with neighbors with
respect to behavior. Supportive behavior was thought to depend on
access to sources of information., The respondent's own educational
level may function as a source of knowledge, but @o may his friends
or his neighbors. 1In Table 54 the zero order and standardized

relationships between supportive behavior end the status of the

1
respondent's best friend are presented.

TABLE 54

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND STATUS OF
RESPONDENT °S BEST FRIEND, STANDARDIZED ON KDUCATIONAL
) LEVEL OF RESPONDENT

ZERO ORDER STANDARDIZED
Status of Friend Status of yriend
High Low Higk Low -
Score on Acanissions Index (N=184%) (N=149)

High 417 20% 3% 207,

Low 23 80 61 80
100% 109% 100% 1007
Qus 47 Qe Lod
*Sigaﬁficantlz different from zero at 95% level. '
‘Tathers of boys and rfathers of girls were analyzed separately.
For fathexrs of boys the zero order Q is .54 and for gizis ths zero

ovder Q is .38, There iz some reason to speculote sbout this differ-
ence, but sivce both are significant further amalysis will be CGelayed
uncil the end of this chapter,
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The status of the friend appears to be independently related
to supportive behavior and as will be shown later, this reiationship
peraists when othec varisbles are introduced as controls. However,

if the relationship is due partly to the f£riend‘s possession of

desired informatiom, the relationship ought to ha affantad by vhather

T WU Wy Vebavte WEIW &

or not the respondent desires the information. Using his attitudes
toward college going as an indicator of the extent to which he may
desire information, Table 55 presents data uhiciz do aot contradict
the interpretation.

TABLE 55

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND THE STATUS OF THE
BEST FRIEND, HOLLING ATTITUDES TGWARD COLLEGE~GOING CONSTANT

HIGR ATTITUDES LOW AITITUDES
Status of the Friend Status of the Friend
High Low High Low
Score own Admigsions Iwdex (N=112) (N=78) {N=72) (N=71)
High 50% 20% 267 167
Low 50 80 14 84
100% 100% 1004 1097
Q= 59% Q= .28

*Significantly different from zero at 95% level,

dnong fathers of boys and fatiers of girls taken as separate
greups the relatiomships are compar:shis; for fathers of boys the Q
vaiues are .67 for high attitudes and .16 for loy attitudes, and
awong fathers for girls tuz two values of { are .46 and .21 re-
spectively. If a man has positive attitudes about cnllege but is
ungble tc obtain information relevaent for effecting his desires, his
behavior may be limited to siwply talking abcut college gofug within

the f&nﬂyal But if he has a high status friend he can tura to that

]’Othex factors such as his income mey alsc Limit his behavior
to discussion, but these factors wiil bhe trestad separately.

e e R N e L T Y R -
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friend for information. If, on the other hand, he has no rxeal de-

sire to send his child to college, having a8 friend with presumed
information about the college-going process is not important since
the information will not be called fot.]'

Much the same type of relatiomship is suggested with. re=-
spact to the status of the neighbor. The relationship between the
ueighbor's status and supportive behavior is shown in Table 56,

standardized cui the educ.tional level of the respondents,

TABLE 56

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND THE STATUS OF THE
NEIGHBOR, STANDARDIZED ON THE EDUCATIONAL LEVEL OF THE RESPONDENT

ZERO ORDER STANDARDIZED
Status of Neighbor Status of Neighbor
digh Low High Low
Score on (N=160) (N=173)
Adnissions Index _
Hign 41% 23% 39% 247,
Low 59 77 61 76

1007% 1007 1007 100%
Q = 40% Q= 34%

*¥Significantly different from zers at 95% level,

Table 57 shows the relationship when tie respondent's own
attitudes are held constant,

Having a hiéh status neighber, like having & high status
friend, represents a potent:ial source of information, If the re-
spondent’s attitudes are positive he may tap the source; if they
are not positive, he need not be influenced in his behavior by

his neighbor's status.

) lt‘hete ic a poosibility that having ¢ high otatus friend will
subjec¢t hirl to ceértain pressurds to behave.in a supportive nmamner:
Howowors -only 26% of the fathsrs who have low attitudes but & high
status friend so behave, '~ .
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Ey combining the status of the frienéd with the status of the
neighbor the relati-mship with behavior can be accentuated.l Again
the effect of his own attitudes is secen (Table 58).

TABLE 57%
RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND THE STATUS OF THE

NEIGHBOR ROLDING ATTITUDES TOWARD COLLEGE-GOLNG CONSTANT

HIGH ATTITUDES LOW ATTITUDES
Status of Neighbor Statys of Neighbor
Score on High MY High Low
Adnissions Ipdex (N=102) (N=88) (N=58) {N=85)
High &9% 25% 25% 217%
Low 51 15 75 79
1007 1007 100% 160%
Q = 49% Q=.13

*Significantly differeat from zero at 95% level.

TABLE 583
RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND COMBINED STATUS OF

o s v Ll g ]

FRIEND AND NEIGHBOR, HOLDING ATTITUDES TOWARD COLLEGE~COING CONSTANT

RIGH ATTITUDES ¥ LOW ATTITUDES

Combined Score - . Combined Score

Score oi: 0 -1 2 0 X 2
Adnissions {N=55) (N=56) (N=79) (N=45) (N=66) (N=32)

Index
High 167 357 547 207 217 31%
Low 84 65 46 20 79 9
1007% 100% 1007 100% 100% 10C%
Gamma = ,5294 Gamma = ,1738

The combination wor accomplished as follows: if 2 man had a
high status friend and a high status neighbor he received a "score'

of 2. If neither was high status the respondent's score is 0, A&l1
others received a score of 1,

2No significant differences between fathers of boys and fathers
of girls were found, The values of Q among the high attitude group
were ,46 for fathers of boys and .50 for fathers of girks, Within

the low attitude group the two values of Q were .05 for fathexs of
boys end 23 for fathers of girls,

Ipathers cf boys and fathezs of girls were amelyzed separately.
No significsnt differemces were found,
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On the basis of the analysis of the above data, Hypothesis 3,
that there is a relaticnship between the stat.s c¢? pe.3ons with whom
one interacts and one’s supportive behavior is accepted conditionslly.,
The relationship appecrs to be contingent upon one'’s attitudes.

The Work Environment

If interaction with friends and neighbers can affect a man's
behavior, hils on-the~-job interactions may also be related to his
behavior, Although on-the-job interactions have been shown to be un~-
related to attitudes,l such interactions may serve as sources of iw
formation about the college entrance process. Table 59 presents
data relevaut to this point,

T&BLE 59

CELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND ON THE
JOB INTERACTIONS 4MONG FATHERS OF:

BOYS GIRLS
Interaction Interaction
Score on High Low High Low
Admissions Index (N=27) (¥=86) {N=72) (N=983
High 29% 4&7, 247, 297,
Low 73 56 76 7%
100% 100% 100% 1007
Qs =32 Q= «,10

%Sienificantly different from zero at 95% lewvel.

hmong fathers of girls the leck of relaticaship is no% sure
prising, To discuss one's daughter in the work piace may be viewed
as umnasculine, Further, to discuss one's daughter with a white
collar superordinate or peer may be presuming om the status and
m%:ﬁ@r:}".ty structures within the work enviromment., Exchange of in-

formation sbout college "entrance would thevefors seem unlikery to

oLCUr,

1ﬁ1thaugh the relatlonships wers imsignificant, they were

suggestive of poseible negative influences, similex to those shown
in Table §9,

A
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However, the negative relationship among fathers of boys is
unexpected, Table 60, however, presents some additional data,
TABLE 60
RELATIONSHIP BETWEEN SUPPORTIVE BZHAVIOR AND ON THE JOB

INIERACTION AMONG FATHERS OF 50YS, CONTROLLING FOR
FORMAL WORK AUTHORITY AS REPRESENTED BY FOREMANSHIP STIATUS

FOREMEN NON-FOREMEN
Interaction Interaction
Score on High Low High Low
Admissions .ndex (N=11) (N=21) {N=66) (N=63)
High 1Z & 217 &2,
Low 28 58 I+
1007% 100% 100% 100
Q = ,56% Q = J46%

*¥Significantly different from zerc at 957 level.

Among forzmen the positive relationship could be explained
by the suggestion of access to information, where status ailows him
to aperoach white collar workers and his having a son provides a
masculine topic of conversation. However, as was gtated eariier,
repoited tobics of conversation between biue collar and white collar
workers only ravely inmcluded the educstionsl plans of children.
Perhaps the biue collar worker gaing information by listenimg to
white collar workers discuss childzen among themseives, or perhaps
the blue collar worker is given unrequested information by en
interested superordinate.

The strong negative relationship among non-foremen is pere
plexing. This pattern mitigates against my interpretation that
supportive behavior is & function of access to informationm. Witchout

further data only speculation is possible. The white coller
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workiczs with whom a8 blwe collar worker is likely to intersct aze
either ono ezep &bove him ic suthority o¥ perform lov lewel whits
collar jobs. Thus, the bluwe collar worker may reason that an investment

in education does not provide sufficient returns in terms of occupational

status to justify the expense for his son. This conclusion must be regarded
as highly tentative, basad as it is on such gross measures and on CTroBs-
sectional data.

Hypothesis &4, that there is a positive relaionship between
frequent centact with white collar work-mates and supportive behavior,
receives ambiguous support. Thercfore, no decisior is made with refex- |
ence to its acceptance.

A secend element of the work environment is the demands made

by the job., I have eaclier spoken of the difference between the act
5 pezfoined and the authority with vhich it <« performed. This .letesr
s aspect is indieated by whether or not the respondent is a fomsman, IT
was argucd that being a foreman would be zelated to supportive behavior.
Table 61 presents evidence that this velationship obtains among fathers
of boys but not among fathers of girls.

TABLE 61

RELATIONSHIP BETUEEN SUPPORTIVE BEMAVIOR AND FOREMANSHIP
STATHS AMONG PATHERS OF:

BOYS GERLS
Score on Foremen Non-Zoremen Foremen Non-foremen
Aépissions Imdey  (N=33) (N=130) (¥=39) (N=131)
' Bigh 517 3% 33 25%
Lov _49% &% _s _Is%
1o 100% 100% 100%

Q=, 36% Q=. 19

*Significontly different from zevo at 95% level,

|
i
t EI{ILC As will be shown later in this chapter, the zelationship
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bet" 2en fovewanship status and supoortive behavior is independent of
other variables,

Ore possible explanation of the obgerved differential phenoms
encn among fathers of boys is that information 1z sscught dy fathers
of boys but not by fathers of girls., If sccess to information is a
reasonable explanation it msy be affected by the respondent®s own
edvcational level, That is, among better aducated blue coilar workers
there may be no need to seek information in the work place about the
ccllege-going process, But among less well educated blue collar
workers the recessity to seck information would be felt, Less well
educated men who are foremen would be in a better position than rank
and file workers to tap white collsr persons for informezion., Theres
fore we w.ald expect & strong relationship between foresmanship and
supportive behavior among less well=educated workers, but not
necessardly so among better educated workers, Table 62 provides some

suppert for this interpretation.

ol T A e

P -
Tl




- &~
badlP ¥ A

TABLE 62
. © A
RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND FOREMANSRIP
STATUS AMONG FATHERS OF BOYS, HOLDING EDUCATIWNAL IEVEL
OF RESPONDENY CGNSTANT

High School Graduate Some High School
or More or Less
Score on
Admigsions Foremen Non~foremen Foremen Non=foremen =T
Index (N=18) (N=638) *(N=16) {N=61) A
Righ 50% 48% 50% 187
Lo% 50 2 50 82
. 100% 1007 100% 100%
Q=.04 Q=.64%

*Significantly different from zero at 95% level. ; .

Further support would be provided for the interpretation if, |
among less well educated persons, the relationship between foremansinip
and supportive behavior were contingent on the respondent's desire for
that information; in other words, his attitudes toward college=goir;,

Table 63 presents the relevant data.
TABLE 63

RELATIONSHIP BETUEEN SUPPORTIVE BEHAVIOR AND FOREMANSHIP
STATUS AMONG FATHERS OF BOYS WITHOUT A FULL HIGH SCHOOL
EDUCATION, HOLDING CONSTANT ATTITUDES TGHARD COLIEGE~

GONG
HIGH ATTITUDES LOW ATTITUDES

‘Score on

Admissions Foremen Non=foremen Foremen Non=foremen v

Index _ (1=12) (N=23) {N=4) (N=338)
. High 58% 26% 25% 3%

Low 42 74 25 87

100% 10G% 100% 100%
Qu, 59% Q*.38

#Significantly different from zexo at 957 level,
The interpretation is not contradicted by the data presented

above .

However, thex. is at least one other explanatibn.l

11 am indebted to Professor Charles Bidwell of the University

of Chicago for suggesting this interpretation,
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That 1g, that the relationship of Table 62 demonstrates a status maintenance
phenomenc.. where foremanship and more education symbolize highex status.,
.Table 63 demonstrates that -uroag poorly educated men with iow attitudes, educ-
ation is not seen as ’affgecting the son's status. This interpretation is con-

sonant with the fact that among fathers of girls. foremanship an

|
behavior was not related. Men tend not to project status aspiraticns onto

/

their daughters. é

The second element of activity-specific components of the work
environment is what a man actually does. It was thought that his interaction
with his occupatiunal tasks would aﬁfect his attitudes but that it would not
affect his behavior, i1f supportive behavior were dependent on his having access
to information about how to behave. As Table 64 shows, there is a positive
relationship between Job Content, the index of work activity, and supportive
behavior among fathers of boys. &svever, this relationship does not persist

if the respondent's own educational level is introduced as a control (Table 65).

Among fathers of girls there is no significant zero order relationship (Table

64) [ )
TABLE 64
RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR 48D JOB CONTIENT AMONG
FATHERS CF:
BOYS GIRLS
Score on High Low _ High Low
Admissions (B=77) (IN=86) (N=74) . (M4=96)
High 457, 29% 31% 23%
Low 35% 71% 697 77%
1007 100% 100% 1007
Q=.33% Q=.20

*Significantly Different from zero at 95% level.




e Al I
ot

'

- 121 =
- TABLE 65 -

) RELATIONSHIP BE'WZSN SUSPORTIVE BEEAVIOR AND JOB CONTENT AMOHG
| FATHERS OF BOYS, SYAWDARDIZED ON EDUCATIONAL LEVEL OF RESPONDENT

; ' - JOB CONTENT
Score on ©° Bigh Low
Adrignions Index (N=77) - (N=86) ,
High 44% , k) A \
‘ Low 56 69
100% 100%
Q=e25

Given the data about the activity-specific component of an
occupation, no clear decision can he reached with respect to
Hypothesis 5,

Among the negotiable components of an occupation, income level,
security of position, and occupational prestige may indirectly affect
supportive behavior, In th: cases of income level and security of
position the relationship may be one of prohibiting a respondent from
long range planning. ¢a the other hand, a high income or a secure
position may induce a respondent to think about the future status of
his children. As Table 66 shows, the relationship between income lewvel

and supportive behavior is contingent upon the sex of the child,

©
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TABLE 56

RILATIONSIP BRTHEEN SUPPORTIVE BEHAVIOR AND INCOME LEVEL
AMONG FATHERS OF:

BOYS ciris?
Score on Income . income
Admissions  ¥10,000 $10,000 $10,000 $10,000
‘Index ot more  or less or tore - or less
(N=78) (R=85) (t=97) (N=73)
Bigh 31% 24% 24% 33%
Low 49 76 76 67
100% 100% 100% 100%
Q=.53% Q=.22

%Significantly different from zero at 95% level,

Avong fathers of boys the strong positive relationship eannot
be affected by controls such as the respondent's own education, the
status of his friend or neighbor, his attitudes, or his status as a
foreman, This wiil be shown when Coleman's effects model is presented,
The question of the nature of éﬁé relationship between income and
supportive behavior must go unanswered ex<ept for some tentative
differences with respect to the respondent's educational level and his

attitudes., 7Table 67 presents some interesting pe~.:entages.

Imis figure is soxawhat misleading. By spreading income in
$1,000 intervals and computing Goodman's Gamma a figure of .0285 wae
obtained. Therefore the attempt to present comparabie tables for boys
and girls distorted the relationship among fathers of girls., The
equivalent trestment among fathers of boys produced a Gamra of .4003,
quite similar to the Q value,
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TABLE 67

PERCENTAGE OF RESPOWOENTS REPCRTING HIGH SUPPORTIVE BEHAVIOR
AMGNG THOSE WHO HAVE SONS AND:

High educatidn, high attitudes, high income 53%  (N=40)
High education,7high attitudes, low iacome 47%  (N=21)
High education, low attitudes, high income 58% (N=17)
Lov education, high attitudes, high income 2%  (N=23)

Bigh education, low attitudes, low incom 122  (¥=8)

low education, high attitudes, low income 8% (N=12)
Low education, low attitudes, high income 224  (w=22)
Low education, low attitudes, low income 5% (N=19)

It appears that if a man has both a high education and positive
attitudes toward college-going his relatively lov income will not stop
him from exhibiting a high degree of supportive behavior. On the
other hand, a high income would seem to be a countervailing influence
whenever either education or attitudes are low, but not when both are
low. Finally, unless both education and attitudes are high, a relative=
ly low income way depress supportive behavior, although ia both these
cases the number of respondents is very small,

The effects of security of position are not interesting., Among
fathers of girls there is no relationship between the éareer Index and
supportive behavior (Q=.,08), Among fathere of boys, the relationship
is positive and significent (Q=.37), but can be redﬁced to insignificance
(Q=.29) when the respondent's income is introduced as a contrsl,

It the "access to information" hypothesis has any basis in
Teality, occupational prestige cught not show a relationship with

supportive behavict, This is the case as Tables 68 and 69 demonstrate,
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TABLE 68

RELATIONSHIP BETWEEN SUPPORTIVE BEHAVIOR AND OCCUPATIONAL
PRESTIGE SCCORES AMONG FATHERS OF BOYS

Prestige Score

Score on Above 70 50«69 50«59 40-49
Admissions Index .- N=46) (N=64) (N=42) (N=10)
High 397% 45% 31% 10%
Low 61 55 69 - 20
1007 160% 100% 1007%
Gamma=,1312

Among those with the lowest prestige scores supportive
behavior would seem almost impossible, but among the other groups there
are no significant differences.

TABLE 6%

RELATIONSHIP BETWEEN SUPPCRTIVE BEHAVIOR AND OCCUPATIONAL
PRESTIGE SCORES AMONG FATHERS OF GIRLS

Prestige Score

Score on Above 70 60«69 50=59 40-49 30-39
Admissions Index {{=33) (N=76) (W=22) (N=6) (N=3)
High 30% 33% 367% 50% 33%
Low 70 67 64 50 67
100% 1007% 1007, 100% 100%
Camma==,1101

The relationship among fathers of girls has an interesting
curvilinear form but cases in the lower prestige groups are too few to
allow much else to be said, I€ the form of the relationship were
truly curved I wouid speculate that the family's own frustrated aspira-
tious are transferred to the daughter, Whether it is the ijather who
wants to give his daughter more status than he has been able to give his
wife, or whether it is the mother who wants more for her daughter than

she has had herself is a moot point.
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As hes been the situation before in this study, no clear
decision can be made with respect to an hypothesis, Bypothesis 6,
then, tust go unresolved in terms of the behavioral component of
parental support for a college education,

In an attempt to make the relationships between the various
independent variables aud supportive behavior more explicit, Coleman's )
\echnique of effects was employed, The tables for relationships within i'
the group of fathers of girls are presented first., The variables chosen ;
for inclusion were the respoudent's eduéational level, the statuses i?
of his friend and his meighbor, and his attitudes. The first three
vere previcusly shown to be independently related to supportive behave

lor, while attitudes were not reclated, Attitudes were included to

B L eI S B e
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demonstrate that the technique does point up insignificant relation-
ships as well as significant onee, Table 70 presents the proportion

of men in each catsgory who had reported a high degree of supportive A

1.
1
behavior, 1.




- 126 »

{
pe*{ LE€°| oE°*} s¢°
(1) | (o1) | (IT) | (8)
=l - t (o)
e Bl EalE
CEIAEIBE|RY
28| o[ g8(g*
() o o
- B s =1
I0qYIFoN a0q43TaN
Y31H #oy
puatay YSTH

[ A | 0c® { 0o1°* | ot°
@ 1 (9| (o1 (6D
g |8 |8 |8
I M
AR RN AR m.
g 2 282
o o ) Q
= B s =
Ioqy3yaN 20qU3 TN
Y3t #og
pudtxg o

o | oc* | o1° | 41° | or° | 11° 0s° | 80°
) | O] (@ | (v (9 | (8) | C(o1) |{e1)
=] =3 = = = <t} = s
Mwmm “wmw cERIBEIB IS |SB IS
= [ 5 4 2 (23 e (2 4 2 2K 1
'y = Y .m..w. ﬂ m.ﬁ. ...u.. .....m. o
- | =] = = = ] = m M
20qy3TaN 20qY3EIaN 20q33ToN 20qy373N _
Y3t 8oy Y3 Mo
PudTal Y3TH PUSTII MOT

SOpNITIIV YSIH

83pN3ITIIV MO

STILD 30 SUIHIVA ONOWV
STTAVIVVA GAIOTTAS UNUI GHV YOIAVREY FAXLI0IANS NIAMLAY &IHSNOIIVIAY

0L TI9VL




» 127 -
TABIE 71

WEIGHTED EFFECTS ON SUPPORTIVE BEHAVIOR AMONG FATHERS OF
GIRLS OF RESPONDENT ATTRIBUTES

a) = Effect of educatica =,0829 P $A1¢ 0% = £,0001
a2 = Effect of neighbor’s status =,1175 P §$Ay¢ 02 =<£.0001
a3 = Effect of friend's status  =,1053 P §A3£ 08 =4 .C001

84 = Effect of attitudes toward
college =.0406 P§ A4l 0F =< ,025

Among fathers of boys, two tables had to bé constructed in
order to show the effects of the selected variables, The limited
number of cases prohibited the computation of effects for more than
four variables at a time., As it is, the effect of foremanship cannot
be satisfactorily weighted due to the lack of any positive cases in
some cells, This phenomenon makes the calculation of cell varigype
highly doubtfal. Further, the unveighted effects caunot be tested

for significance for the same reason (Table 75).
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TABLE 73 [

WEIGHTED EFFECTS ON 3UPPORTIVE BEHAVICR. AMONG FATHERS OF
BOYS OF RESPONDENT ATTRIBUIES

a]  Effect of friend's status  =.2357 P §A1€ 0§<,0001 )

a = Effect of neighbor's status =,0667 P §Aj< 087.002 é

a3 = Effect of education =,1256 P §A3% 0g<.0001 §
'

a, = Effect of income =,2300 PiAz,é 0§<.0001

©
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TABLE 75

UNWEIGHTED EFFZCTS ON SUPPORTIVE BEHAVIOR AMONG FATHERS OF
' BOYS OF RESPGNDENT ATTRIBUIES

ay = Effect of attitudes

toward college =,0987
a2 = Effect of foremanship =40250
a3 = Effect of education =42237
a4 = Effect of income 843737

The Environment of Voluntary Non-work Organizations

It was argued in Chapter I that membership in "model expansive"
organizations viould be associated with attitudes and supportive
behavior, Although such meuwbership was not related to attitudes it
may be related to supportive behavior. The mechanism predicted to
operate was that of providing the blue collar worker with a set Sf
possible intezactions with persons possessing information about college=-
going. If he chose to use these sources of information & relationship
betveen his membership Qnd his behavior will be demonstrable, As
Table 756 indicates, membership in "model expansive” organizations is
independently related to supportive behavior, even when other powerful

variablez are used as controls,




|
TABLE 761
RELATIGNSHIP BRTWEEN SUPPORTIVE BEBAVIOR AND GRGANIZATIONAL

1
MEMBERSHIP, STANDARDIZED ON EDUCATION OF RESPONDENT, AND “F‘
THE STATUSES OF HIS FRIEND AND EIS NEIGHBOR |
4
; ol
3
-

ZERO ORDER STANDARDIZED
Score on Organization Membership Organization Meabership
Admissions Expansive Restrictive Expansive Xestrictive L
Index W=172) (N=156) .{
~ High 407% 227 39% 247,
Low 60 18 51 76 |
100% 100% 1007 1007%
Qm 41k Q=034

*Significantly different from zero at 95% level,
By controlling for attitudes, support available £or the
predicted relationship can be assessed (Tal;le 7).
TABLE 77

RELATIONSEIP BETWEEN SUPPORTIVE BEHAVIOR AND ORGANIZATZ(HAL
MEMBERSHIP, HOLDING CONSZANT ATTITUDES OF RESPONDENT

NIGB ATTITUDES LOW ATTITUDES

Score on Organization Membership Organization Membership
Admissions Expansive Restrictive Expansive Restrictive
Index (=108} (N=82) (N=69) (N=74)
High %:6% 26% 30% 16%
Low 54 74 70 84

- 100% 100% 100% 100%

Q=.40% Q= 390%

#5ignificantly different from zero at 95% level.

lthe fathers of buys and of girls were analyzed sepa.ately.
No significant differences were found,
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Attitudes about the vaiue of going to college seemingly have
no effect on the re’ationship between organizational membership and
supportive behavior, lcwever, as has been shown, orgauizational member-
ship and a2ttitudes are somewhat related and a.citudes and behavior
are related, A tentative conclugsion is suggested to the effect that
those variables vhich are related to attitudes also cause a man to
besome active in “model expansive' organizations., This explanation
receives no support when the data are examined, For example, the
telationship betveen educational level and organizaticnal membership
is positive but insignificant,

But the status of a neighbor is related tc the type of member-
ship., Therefore, among respondents with high status neighbors the
relationship between membership and supportive behavior should be
stronger than for respondents with a low status neighbor, Table 78
shows theée data,

TABLE 78

REIATIONSHI? BETWEEN SUPPORZIVE BEHAVIOR AND CRGANIZATIONAL
¥EMBEXSHIP, HOLDING CONSTANT THE STATUS OF THE NEIGHBGR

HIGH STATUS NEIGHBOR LOW STATUS NEIGEBOR
Score on Organizational Membership Organizational Membership
Aduissions Expanslve Restrictive Expansive Restrictive
Index (N=98) (N=63) (N=79) (1¥=93)
High 50% 27% 28% 1°%
Lov 50 73 72 81

1007 100% 1002 100%
Q=,56% Q=.25

*Signisicantly different from zero at 957 level.




Some support for the explanation that the observed relation-

ship between organi-:aticnal membership and supportive behavior is

spurious is found, both being dependent on having a high status neighbor,

“At-least two interpretations of this finding are possible. The first i
is that a blue collar worker who feels a discrepancy between his status i -]
and that of his neighbor will join model expansive organizations as a |

- means of raising his perceived status, He will exhibit, for the same
reason, supportive behavior toward his child’s entrance into college,
The second interpretation is that his higher status neighbor

— will recruit him into medel expansive orgenizations, In this case the

gsource of college information is the neighbor and not the organization
per se. This is partly demonstrated by the low percentage of men
belonging to model expansive organizations but having a low status
neighbor who report a high degree of supportive behavior.

(a the besis of the 3nalysis presented, Hypothesis 7, that
there is an independent relationship between organizational menbership
and supportive behavior, can be rejected, The corollary to
Hypothesis 7 can be accepted,

Summary

In general, there were found to be relationships between
supportive behavior and more independent variablee among fathers of
boys than among fathere of girls., This finding suggests the possibiie-
ity that fathers evidence supportive behavior with respest to their
daughters for differext weasons than for rheir soins. Some evidence was

presented to indicate that these reasons derived from pressures trought

o ) mmﬂ C i i e i ih

to bear by the wife, However, among fathers of boys and girls the
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"accesrs to information" suggestion was, in general, not :ontradicted
by the evidence pra:eated, Relationships which might indieate such
a phenomenon were found to be positive and relationships which would

contradict such an interpretation were found to be statisticslly

insignificant,




CHAPTER V
DISCUSSI N

The research repcrted in this study has 4. t with two cells
of a classic fourecell contingency tadle which shows the relationship
betwzen the occupations of fathers and their childrens® intentions to
go to college, Research consistently demonstrates that childrenm of
white collar workers are more likely to attend coilege than children
of tlue eollar workevs, More sophisticated resecarch has expanded the
applicability of the obsexrvation, indicating that the relationship
holds regardless of the child's native ability, his achievement in
high school, his place of residence witain a rural-urban context, and
the quality of the high school he attends, Further, we know that the
difference in college attendance rates persists when parental and
peex~group expectations for the child's college attendance are heid
constant, But given the complexities of humen existence, there are
alvays children of blue collar workers who do intend to enter college,
On the assumption that the parents of these children acquiese to, if
they do mot support, the child's entrance, I have tried to understand
the mechanisms which differentiate them from the blue collar workers
whose children do rot plen to enter college,

ZFor two reasons the population studied in this research has
consisted of blue collar fathers rather than their children. First,
while it is the child who ultimately enters college, it 15 not he

alone who has been involved in the pre-college planning. In fact,

136
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Joiner1

has argued that parental expectations constitute a major force
in the child's eventual behavior with respect to college entrance,
Thus it is not unreascnable to assume that the parents and the chi? 1
together constitute some kind of decision-making group concerned wich
the child's ultimate educational goals, Other forces such as the
child himself, his friends and his school enter the decision process,
but the parents constitute a contributing factor worthy of consider~
ation. This is not to imply that we can perdict the child's behavior
from parental desires and behavior, It 1is argued, though, that an
understanding of the factors which influence parental behavior and
attitudes contvibutes to our understanding of the child's progress
toward college entrance, Hexretofore in reported research the relation-
ships between any set of variables and a decision to enter college
have accounted for less than 50% of the statistical variance in the
child!s decision, Therefore, a great deal is left unexplained.

While the research reported here does not directly contribute to cur
understanding of the child's behavior, it does underscore the fact
that pacental attitudes and behavior with reference to college=going
have underpinnings of some demonstrable regularity, It is hoped that
these in turn arz related to the child's behavior,

The second reason fur examining parental attributes is that

sozial stratification research is now amenable to more detailed

analysis., The gross parameters of class-based behavior zre fairly

liee M, Joiner, ef.al., "Student I finitions of the Educational
Expectations of Others and the Development of Educatiowal Plans: A
Longitudinal Study << High School Males,” a paper resd at the American
Educational Research Association meeting, February 18, 1956, at Chicago,
Illinois,

vy
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138
well defined, We are increasingly less hesitant to assume that

educational level, occupational role and income level combine in
some fashion to delimit 1ife chances.

In Weber's terms, a collectivity which shares equally "a
specific causal component of their life chancee,“1 may be spoken of
as a class, Life chances are derived from a market situation im
vhich goods and opportunities for income are unequally distributed,
A class has potential for collective action, but collective action
need not arise from a given class, *The class situation may be
restricted in its effects to the generation of esgentially “similar"

lAuthor's italics) reactions, tnat is to say, within cur terminology,

Therefore, our assumptions that education, income and
occupationail role delimit life chances do not provide a theoretically
sufficient basis for examining the mechanism by vhich a potentially
active collectivity does or does not act, Weber's distinction between
class and gtatus is somevhat more useful in this regard. He speaks
of status groups as being normally communities in which the actions
of wembers of the status group are circumseribed by group norms. fthe
basis of a "status situation /is/ every typical component of the life
fate of men that is determined by a specific, positive or negative,

gocial estimation of "honor" (Author's italics)," 3 Implicit in the

hyax Weber, '"Class Status, Party," in Max Weber: Essavs in
Soclology, translated by H, H, Gerth and C, Wright Milis ?ORford:
Oxford University Press, 1946) p, 180,

21bid., p. 183,
31bid., p. 187,
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designation of a status group is the necesgity for its members to
interact with one another in intimate face to face imtercourse,
Status groups can be identified by their distinct 1ife styles. or in
other words, by their patterns of consumption of goods and services.

Status groups are more indicative of the social order in the United

Aﬂ tlnlnac a= - _

States than ara elaee 31""”:’&:‘;‘-30 RY TCUch ﬂo&d’ WIiEhi ChEe DUases o0
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acquisition and distribution of goods are relatively stable, stratifi-
zation by status is favored." Be can observe in every geographical
arza in the United States collectivities which are recognized as
status groups. However, Weber®s typology does not allow us ¢o explain
vhy status groups isolated £rom one another by distance, or other
boundaries, will exhibit similar consumption patterns, While indi~
viduals within a particuiar status gmup behave in a similar fashion,
vhat aceounts for the similarity in behavior among comparable status
groups? How is it that consumption patterns are virtually duplicated
from one status group to another occupying a comparable place in the
stratification order?

Inkeles has said, "withiu broai limits, the same situational
pressures, the same framewurk for living, will be experienced as
similar and will generate the same or similar response by persons from
different cmmt::::les."2 Although his focus is international, the
mechanism applies also to persons within the same national boundaries.

This paper has been based, then, on the assumption that persons with

llbido, Pe 192,

2:I:rnkelea, ope ¢it., p. 2.
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gimilar frameworks for living, or similar life circumstances, will
respond to comparable stimull! in analogous wvays, Persons with similar
life eircumstances may or may not form status groups depending on
their access to each other and their mtual access to still other
pexsons with similar life circumstances, Within broad limits, these
ﬁersons constitute a social class, although their individual means of
securing economic power may be different; such as, a blue collar
worker and a lower level white coliar vorker,

To define similar 1ife circumstances is an increasingly
complex task in the United States., In the main, definitions based on
educational level, and a biue collar-white collar occupational dis~
tinction have been useful for explaining gross behavior patterns, In
ccntemwporary sociai research, techniques are availabie for further
detailing the definition of "similar life circumstances." I have
shown that two blue collar workere, with essentially equal occupational
prestige and income, do not enjoy similer life circumstances. One
has graduated from high school, has a "high" status friend, a "high"
status neighbrr, is @ foreman, and performs relatively intellectual
Work tasks, The other has none of these attributes. The obvious
question is: To vwhat extent do these men enjoy similar ?ife circume
stances? I Lave explored other viable dimensions of the defi..ltion of
such circumstancer, This added complexity is, I believe, valuable for
understanding the whole, intriciate system of social differentiation,

It has been easy enough in the past to predict behavior pattern

differences between extremes in social class constructs, This probably
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is true today, But within what Curtissl has termed the "middle mass"
social class differences, as traditionally defined, are becoming less K
obvious, What are the differences betwecen a junior grade~pook~keeper, i
say, and a consgtruction foreman? Both may be responsible for the
computation and ordering of complex, numerical relationships, Both
may be relatively well-paid, Both may have had some college education.,
Both may 1live in the same suburb, The foreman, hovever, may control
the work flow of 50 men, while the book-keeper is responsible only for
his own work, The foreman may report directly to a graduate engineer
or the owuer of a large comstruction enterprise. The book-keeper may
report to a senior tooke-keeper whose desk. is set apart from those of
the junior book<kecepers by its placement on a six inch high platform
at one end of a room with 30 identical desks. Which worker is the
more likely to want to send his child to college? Traditional strate
ification research would predict the book~keeper. But as work roles ’Tf

become more specialized, and in a sense less visible, the traditional =

variates perhaps become less useful predictors. One alternative, \){
lmplicit in this research, is that the blue collar-white collar dichotomy iii

18 still useful, but that other dimensions of a 1ife circumstance
construct can be added, Thus, we can look at a man's friendship
patterns, and the less visibie components of his job, in oxde. to
better understand at least one type of behavior; support for collegee

going of his children.

1p{chard Curtiss, "Differential Associaticn and the Stratifica~-
tion of the Urban Community," op.cit,
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The Findings

In this study I chose to investigate the effects of life
circumstances, defined with reference to four environments, on support
for college~going, The four environments whichk defined life
circumstances were: the environment of a man’s social background, that
is, his education, his father's occupation and his wife's education;
the eavironment of a man’s friendship patterns; the work environment;
and, the environmenf of his vecluntary membership in non-work organiza-
tions. It was proposed that experiences within these environments
would affect a man*s decision with respect to hiz child's attendarze
at college, As Figure 7 aempaet-ates, the broad hypothesis can be
accepted, Attitudes toward college=going and subsequent supportive
behavior are related to elements of each of the Sour environments,
excepting the environment of non=-work organizations. This exception
was intexpreted as & consequence of a recruitment effect in which
membership in a non-tork organization dexives from a friend or a
neighbor,

In general, the influences on attitudes are somewhat different

from those on behavior, and are dependent on the sex of the respondent's
child. Attitudes appear to be related to fewer, and perhaps more
personal variates, than is behavior, The father of & boy seems to be
influenced by a grsater number énd a different type of variate than

the father of a girl. The latter pheiouznon was interpreted as an
indication that the mother perhaps played the key role in a college
decision involving a daughter, Further, the variates in the work

environment which are related to attitudes for fathers of boys are
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- entjal role of college attendance for boys and girls, Boys represent

vork eavironment variates which are related to attitudes for fathers

144
indicators of the visible, prestige elements of an occupation., The

of girls are indicators of the less visibly prestige-related elements

of an occupation. This finding is reasonable in view of the diffen-

to the outside world some part of the family's social status, If a
sont i8 successful, the family receives reflected status. 7The most
obvious measure of 2 son's success is his occupational role, Although
a daughter may cast sheme or honor on her family, the means to do so
aze less obvious, Her attendance at college may only indirectly affect
her chance for success,

There is also the prossibility that a blue collar worker whose
occupational prestige is visibly higher than that of other blue collar
workers {for instance, a foreman) may experiemce pressure to bechave
according to perceived expectations, That is, there may be no overt
pressure to have positive attitudes about college for his son, but he
mly believe that his better position demands that he manifest his
higher social stature hy demonstrating his abiiity to prepare his son
for an even higher ocecupational role,

Supportive behavior, I have argued is based on ability to
participate in the decision-making process, As H&man has said,
“Achievement in any realm is dependent on two factors; the possession
of both the necessary ability and the motivation to reach the goal,
Ability 18 of course limited by "socially imposed" (Author's italics)

barriers to training and lack of channels to given types of
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pbaitions."1

in the context of my argument, supportive behavior was
shown to be related to motivation (attitudes toward college=-going)
and to ability (access to information).

In so far as the steps requ;red to gain adwdssion to college
are not universally known, a family may need to seek advice and
information concerning its expected behavlor., Certainly the child
represents one information source, but I hav: shown that othsr sources
may also bz available, The most interesting sources of information
and influence are a man's friends and his neighbors. Iis friend and
his neighbor are influences séemingly, only if he allows them to be,
Thus, only if he has graduated from high school are his attitudes
about college related to his having a high status friend ox neighbor,
Further, the relationship betueen the status of his neighbor snd his
attitudes is stronger if the neighbor is a long-time acquaintance,

As soufces of information about expected supportive behavior,
friends and neighbors are seemingly influential only if the respondent
vants thex to be., Thus, if his attitudes about college are positive
the extent of his supportive behavior is related to the status of his
friend and his neighbor. Further, if his attitudes are positive and’
both his friend and neighbor have high status he is more likely to
exhibit supportive behavior then if 1us£ crie of the twé has high
status, If his attitudes are not positive there is no relationship

between supportive behavior and the status of friend or neighbor.

lgerbert Hyman, "The Value Systems of Different Classes: A
Social Psychological Contribution to the Analysis of Stratification,
in Richard Bendiy and Seymour Marxtin Lipset (eds,), Class, Stitus and
Power (New York: Free Press of Glencoe, 1953), »p. 429,
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Implications

" .The role of a significant onther in {utepersonnl relations
has been 1nten§ive1y studied in the field and 15 social psychological
laboratories. From the classic studies of Asch! to the studies in
rural sociology of the diffusion of an agricultural innovation,z
significant others have been shown to act as influence afents on &8
variety of decisions. Implicit in these studies has been the assump=-
tion that the outcome £ the decision is important to both parties
in the influence exchange. Thus, in the social psychological labora=-
tory there is always presented some task to which is attached a system
cf rewards and punishments. In the diffusion of an innovation, it is
presumed that & reward structure is inherently attached to the adoption
of the innovation studied. The innovation ostensibly will increase
the productive output of the adopter., However, Riesman3 has shown
that in certain types of interaction, sociable interaction, sociability
is the prime force betfnd the interaction. In such interactions each

person may forego the imposition of his own beliefs 1f those beliefs

are likely to decrease sociability. Similarly, in a friend to friend

1soloman Asch, "Effects of Group Pressures upon the Modification
and Distortion of Judgments," Groups Leadership and Men, edited by
Harold Guetzkow (Pittsburgh: Carnegie Press, 1951).

2Bruce Ryan and Neil Gross, '"The Diffusion of Hybrid Seed Corn
in Two fowa Communitiecs,"” Rural Sociology, XIII (September 1958)
DPe 273-85,

3pavid Riesman, Robert J. Potter, and Jeanne Watson, "Sociability,
Permissiveness, and Equality," Psychiatry: Journal for the Study of
Interpersonal Processes, 23,4 (November 1960), pp. 323-340,
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or neighbor to neighbor interactisn, certsin beclief systens mey be
withheld from ti:e exchange in orvdexr to preserve the interaction. Thus,
persons resolve nst¢ to discuss politics or religion when visiting each
other's homes. Amng Zne blue coliar workers of this study the
influence exsrted by a high status friead or nnighbor appears to be
conditioned by a desire to aceept the potertial infliuence, Jf we can
assume equal degrees of friendliness or intimacy with neighbors among
all members of the sample, then the relationships vhich obtain would
seem to judicate that the value uf college can be excluded from the
shared belief system genmerally thought to be necessary for the main~
tenance of friendship, As I shall show later this line of argument
has frplications for further research-

A second implication of the relationships between friend or
neighbor status and attitudes and behavior invelves the role of certain
contextual effects, Campbell and Alexander! discovered that the
structural effects of a predomivant social class high school environ-
ment were functions of friendships within the high school. Thus, that
a working class child who attends a wmiddle class high school is more
likely to enter college thin one who attc .Js a working class high school
is a result of friendships and not of 2 general cultural milieu of the
school. Working ciass children are simply more likely to have middle
class friends in a predominantly middle class high school than in a
working class high school.

Much the same phenomenon may occur among adults in a community.

lgrnest Q. Campbell and Norman C. Alexander, "Structural Effects

and Interpersonal Relationships,” American Journal of Sociology, 71
(November 19€5), pp. 284-89,
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If 8o, Bell's" firding concerning increased organizational activity
'atmng blue collar vorkers living in a "high" status neighborhood may
be a function of neighborhood friendship pattems.z Sewell argues,
though, that neighborhood context explains very little of the variance

! . in a child's stated intention to enter college.3 Coqtroll:lng for

sexX, intelligence, and family social status, the social status ~f the

neighborhocd accounted for only an additionmal 2 percent of the

l variance. Closer insper:ion of his data, however, demomstrates

findings which a multiple regression technique mesked. In order

to compare his findings v<th mine, certain liberties had to be

| taken with the definitions of the sub-groups which he investigated,

|
In reanalysis of his data I have combined the middle and high
intelligence groups, since my sample was restricted to fathers of

students in the upper one-~half of their respective high school classes.
Few students scoring in the lower one~third of an intelligence test |
would be found in the upper one-half of an achievement~based class
renk, Further, I combined his middle and low family social status
groups on the assumption that my sample of blue collar worker> would

. be similar to these groups #s defined by Sewell, The results of ree

1Be1l and Force, op.cit.

ZMy own finding of a recruitment effzct lends suppcrt to such
an interpretation,

3William H, Sewell and J. Michael Armer,'Neighborhood Context
and College Plans," American Sociological Review, 31 (April 1966),
pp. 159-168,
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analysis are interesting., Among boys who are oi middle %o high
intellizence and vho come from middle to low socizl status families,
53% plan to attend college if they also live in a high status neighbor-
hood, Among boys with identical pzsrsonal attributes but who live in

~a low status neighborhood, only 34‘7, plan to enter collzge. Sewell's
dofinicion of a hign status neighborhood is one which has more than
40% vhite collar wockexs, a neighborhood not unlike those in Bremen
Touwnship,.

Among an anclogous sub-group of girls, 487% of those in high
statue neighborhoods plan to enter college,

Within at least one sub-group, one which is superficially
couparable to the sauple of my study, neighborhood context seems to
make & difference. BRut noighborhood context, I have argued, is not
importaunt except as a pool of available significart others with whom
to interact, Within a low status neighborhood (less than 30% white
collar by Sewell's definition) there are obviously fewer nossible vhite
collar neighbors of blue collar residents., Thus, my findings indirectly
agree with Campbell®s interpretation of the efrect of friendship
patterns on the college-going decision,

A third implication derived from the data of this stpdy concerns
theories of social stratification., Page has drawn the distinction
between class as a socioeconomic aggregate '"whose distinction is rooted
in the economic cleavages of a community," and class as a sociopsy=

1

chological phenomenon reflected in social attitudes.”™ While these two

1Charles H. Page, "Social Class and American Sociology," in
Bendix and Lipset, Class, Status and Power, op. cit., pp. 45-48,
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elexents of the definition of a social class are not mutuaily
exclusive, they do represent different foci of a stratification
theory. We are remindecd of Weber's distinction between classes

1

and status groups, However, as Hamilton argues,” a focus on

"style of life"” zs "the bought artifacts, hae ochecuved the fac
persisting or shifting value cleavages." For my study, “style of
life" seems not rclevant as a distinguisher among blue collar and
vwhite collar workers, except as the concept becomes redefined from
an exciusive use of outward symbols, to an inclusion of patterns
of interpersonal association. Or in Veber's original terms, status
groups, even though the group may be only a dyad.
Toward Furthexr Research

By demonstrating that a shared belief system need not include
beliefs about the value of college attendance I have, I think,
underscored the necess’ty Z:.r further research into the boundaries
of status gr:ups. In American society many of the outward symbols
of a higher social class are available to members of lower social
classes. In Weber®s terms even the definition of social classes
has undergone some modification. Ovnership of the means of production
is increasingly rare with the udvent of publicly owned corporations,

Power to sell skills in the market place is increasingly protected

by such institutions as labor unions., Dahrendorf’ speaks of control

Ikichard ¥F. Hamilton, "The Marginal Middle Class: A Reconsideration"
American Seciological Review, 31 (April 1966), p. 199.

2Ralf Dahrendorf, Class and Class Couflict in Industrial
Society(Stanford: Stanflord University Press. 1959),
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over the means of production, represented by a bureaucratic elite,
as the major class distinction. The junior grade bookkeeper and
the construction foreman seem to have comparable control over the

means of production. Thus, for Dahrendori they are members of the
that T have shown enough variation

in attitudes and “ehavior among blue collar workers to seriously
quesg%pn the usefulness of social class as a concept. However, the
definition of status groups has beco~e somevhat fuzzy. Patterﬁg of
consumption are becoming less distinguishiable, but differentiation
according to some criteria persist. X suggest that the rontinued
researceh into attemnts to define the boumdaries of status groups

by reference to their shared beliefs will be fruitful. That is,

vhat beliefs are unique tc and sacrosanct to what status groups?

Among the eliie, however defined, of the United States is therxe a

cluster of values which if not subscribed to precliudes membership?
likevise, among the lower class, is there a set of beliefs which

is unique and coercivel Certainly a great deal of previous research

has described differential bellef systems of various social classes.

But it has not been arsued that these belief systems define the

oractical boundaries of the classes. A sociopsychological interpretation

of the strutification system must cut across lines of economic

distinction to be useful. I would argue that there may exist certain
basic beliefs shared only by comparable status groups, which beliefs
account for differential social behavior.

A second avenue of research concerns the role of subvzban

residence on the gttitudes and behavior of blue collar workers. The

suburban blue collar worker may or may not place more vadue on education

©

. EC
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than his city brothers. I have shown that not all suburban blue
collar workers value college. If the important variates are other
than suburban residence per se, a comparative study of suburban and
city blue coliar workers should produce results similar to those
reported here. Blue collar workers who live in a predominantly
biue collar neighborhood will be isolated from white collar neighbors.
Bvén though they may desire college for their children theiF
supportive behavior will be limited, If they have limited access
to. sources of information we would expect them to display less positive
supportive behavior tasn blue collar workers who have greater access
to information. Thus, residence location is not important except
as the blue collar worker is or is nof: exposed to vwhite collar
neighbors,
Implications for Education

The implications of this research for school administratorns
are veried, The first implication is the suggzestion that a family's
participation in a child's decision to enter college is contingent
on the family’s ability to participate, College-going is becoming
a complex process in which a greater number of altermative post-high
school experiences are presented a child. In a mobile society the
child is less restricted in the geographical iocation of his intended
college., In a complex society %ith an increasing specialization of
labor, colleges are also becoming more specialized imstitutionc.
The results of attending College X may be quite different from those
obtained from attending College Y, in cerms of eventual occupation and
social status. This i8 not to overstate the effects of attendiﬂg a

particular college, but to suggest that different types of colleges
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tend to produce graduates with dissimilar chances for eventual success.
Among this sample of blue collar workers, the level of sophistication
of the parents with respect to the decision to attend college is not
high. However, it is higher among some than among others. I have
tried to show that access to information is a crucial variable in

a family's involvement. If the social structure isolates them from
informal sources of information, and if a college education is thought
to represent a general social good, some formal structure must be
devised to provide the necessary information. Among already existing
institutions the public school would seem to represent the logical
structure through vwhich this can be done,

The school's advice to the child and his family must be
delicete, OCn the oune hand it canot assume that zll children of
suburba: blue collar workers need or desire collegz, To do so would
imply that the father's occupation was somehow a gecond class work
role, unfitting for graduates of a suburban high school. On the
other hand, the schcol cannot assume that children of blue collar
workers are destined to be blue collar workers in turn. I have shown
that some blue collar workers desire and work for a college education
for their children with perhaps as much intensity as any white collar
worker. As college-going continues to become an Arerican expectationm,
schools must be prepared to understand the limitations of a ramily's

ability to participate in the decisions of the children. They must

-

further understand the limits beycnd which they camnot go in

encouraging college attendance among children of blue collar workers.
Although a decision to enter college is a complex one, there
may be regularities which govern the process. This research has

indicated the nature of some of these regularities,
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Survey 867
ENTER TIME October 1965
INTERVIEW
BEGAN:

4

O

(1-3)

NATIONAL OPINION RESEARCH CENTEK
University of Chicago

received a letter recently, explairning that we would like to interview you in
connection with a study of the opinions of suburbanites about the areas in which

they live, about their jobs, about schools in their areas, and about colleges in
general. PFirst . . .

l. Eow long have you lived here in (name of commu ommunity)? —

20/y

Years Months

2. Where did you live just before you moved to (name of commu omuunity)?

‘ IF "'CHICACO," ASK: Where did you live in Chicago? (In what neighborhood?) -
(IF RESPONDENT DOESN'T KNOW NAME OF NEIGHBORHOOD, ASK
FOR CLOSEST STREET INTERSECTION TO FORMER ADDRESS.)

21-22fyy

3. H # long did you live there?

-

- _ 23/y
Years Months

4. What were some of your reasons for moving to (name of community)? (PROBE:
Any other reasons?)

24-25/yy

EKC

]
Aruitoxt provided by Eic:

ASK _TO SPEAK TO PERSON WHOSE NAME APPEARS ON THE FACE SHEET =
Hello. I'm (your name) from the National Opinion Research Center. I believe you




! " | - | T | | 1::: — i‘

2

5. What kinds of jobs do most men in this neighborhood have?

26/ )
6. What social class would you say most of the people in this neighﬁzrb ! beiong
to? (PROBE: Could you tell me what social class that is?) DO NOT JuSE THE
TERMS "MIDDLE CLASS" OR "WORKING CLASS* IN YOUR PROBE.
| 27/y

‘ 7. Do you belong to any organizations, suck as church groups, fraternal groups,

' bowling teams, political clubs, labor unions, etc.? _
Yes . « (ASKA-E) . . . 1 28/y
No . (GOTOQ.8) .. 2

IF YES: A. Which organizations are they? LIST IN COLUMN A BELOW. .\
(PROBE: Any others?)

B IF ONLY ONE ORGANIZATION MENTIONED, CODE IN "MOST ACTIVE"
g COLUMN OF "“B" BELOW, WITHOUT ASKING B; THEN ASK C-E ABOUT
I | THAT ORGANIZATION.

IF TWO ORGANIZATIONS MENTIONED, ASK B~E ABOUT THOSE TWO.

IF MORE THAN TWO ORGANIZATIONS LISTED, ASK B; THEN ASK C-E
ABOUT ONLY THE TWO CODED IN “B.*

(E B. Which one of the organizations you've mentioned are you most
active in? CODE IN '"MOST ACTIVE" COLUMN OF °*B" BELOW.

_ And which of the organizations are you next most active in? '
b CODE IN "SECOND MOST" COLUMN OF Y3B" BELOMW. ‘ !
C. Do you go to meetings of thai group almost every week, about '
o once a iwnth, or less often than that? CODE IN COLUMN C BELOW.
’ D. Have yca been elected to an office or have you served on a '\
committee of (orgarization) in the past two years? CODE IN
COLUMN I BELOW. ‘
> E. Are almost all, about half, or only a few of the members of N
' 3’_ (organization) from this community? CODE IN COLUMN E BELCH.
. T A B. C. D. E.
-
v i: 2nd Almost | About
Name of Organization Afz:te Most Every fOnce a g;: Yes | No Aﬁ‘l’s t gg‘{;t Few
Active. | Week ] Month "
1 2 1 2 3 1 2 1 2 3 "
1 2 1 2 3 1 2 1 2 3 :
1 2 1 2 3 1 2 1 2 3
1 2 1 2 3 1 2 1 2 3
. 1 2 1 2 3 1 2 1 2 3 '
Qw“ — FOR OFFICE USE ONLY B
(29) 30/y 31/y 32/y 2 )
(34) 35/y 36/y 37/y 38/y |




8. HAND RESPONDENT BLUE CARD. Which of these social classes listed
on this card would you say yoeu belong to?

Lower class « « « « o+ o 1 39/y
Working class . . - . « 2
Middle class . . . . . 3
Upper class ¢« « « « . « &
. Don't know . « « . « . S
I have a few questions about the man you have the most contact with here
in the neighborhood.
¢. What is his occupation?
OCCUPATION: (40-42)
INDUSTRY: (43-45)
10. About how many times a week do you talk with him--more than just to
say hello?
46/y
(Number cf times)
11. As far as you know, what was the highest grade in school te completed?
No formal schooling . . . . .« « . . . 1 47/y
Eight years or 1less « « ¢« « ¢ ¢« ¢ o« o« 2
Some high gchool . . . - . ¢« ¢« ¢« ¢« o 3
High school gradvate . . « ¢« « . . . &
Some college . . . . . ¢ ¢ ¢ ¢ ¢ « 5
"College graduate . « « « + o « o « o 6
Graduate or professional school . . . 7
) Don'tknow oooooo.oo.ooos
12. Does he have any children?
Yes . . . (ASK A) .1 48/y

No .. (GO TO Q. 13) . 2
IF YES: A. Are any of his children in college now?

Yes . . (GO T0 Q. 13) . 1 49/y
No ... (ASKB) . .

.
N

IF NO 70 A: B. 1Is he, as far as you know, definitely planning to
send any of them to ctollege?

[

Yes ¢« o ¢ ¢ o o o o ¢ o1 50/y
No [ ] L ] L ] L ] L ] L ] L ] [ ] ® ® 2




BEGIN DECK 2

(1-3) €:>

Now, I'd like to talk to you a little about your job.

— K

13. What is your occupation?
OCCUPATION: (6-8)
INDUSTRY: (9-11)
‘ i4. Do you have a formal job title?
Yes . . . (ASKA) ... .. 12/y
NO . . (GO TO Q- 15) [} . . 2
15. How long have you been a (Answer to Q. 13)?
Less than 2 years . . . (60 T0Q. 16) . . . . 1 1l/y
3'5 yeal‘s e o o » e o o (GO TO Qo 16) e o o o 2
6'10 yearS e o o . . o o (SKIP To Q- 18) . o 3
11-15 years . - . e o o (SKIP To Q- 18) . e o 4
16-20 years ¢ o o « o (SKIP To Q- 18) o o 5
More than 20 years . . . (SKIPTO Q. 18) . . . 6
16. What sort of work did you do before your present job? @
(15-17)
“ (18-20)

17. How long were you a (Answer to Q. 16)? j
5 Less than 2 years . . . . . 1 2l/y
< 3= - 5 years s 2 o o e o o o 2 ’,\

6 -10 yearS s & o o ¢ e s @ 3 3.:-\“.
11-15 years . . e e o e o o 4 .

16'20 years ® ¢ ¢ 0 e o o o 5

More than 20 years. . . . . 6 s

18. How long have you held the exact job you now hold--same job, same company? .

years months 22/y '

19. How long have you been with your present company? I

years* mon “hs 23/y §

*IF MORE THAN 5 YEARS, SKIP TO Q. 21.




v
.

20. How long were you with the firm just before this one?
___years ____ months 24/y
2l1. Considering the job you now have--what would you say are your chances for
advancement~--good, fair, or poor?
GCCd [} [} . [} . [} ° . . [} [} . . [} 1 25/.'
Fair [} [} [} . ° ° . . ° . ° ° . . 2
POOT ¢ ¢ ¢ ¢« ¢ ¢ o o o o o o« « « 3
22. Would you say your job is very secure, fairly secure, or not tco secure?
Very secure .« « « « « « « « « » 1 26/y
Fairly secure . . . . . . . . . 2
Not toO SsecuUre « « « « « o« o« o« « 3
23. What if your job were phased out, would you say your chances of getting as
good a job within the company are very good, fairly good, or not too good?
Very 200d ¢« « « ¢ « ¢« o o o« « . 1 22y
Fairly good . . . . ¢« . &« & &« 2
Not tnogood « &« ¢« ¢ ¢ ¢ ¢ ¢« o« . 3
24. How about if you lost your job or left this company, do you think your
chances of getting a similar job with another company are very good,
fairly good, or not too good?
Very good « « « ¢« o ¢« « o « « « 1 28/y
Fairly good . . « . « ¢« ¢ ¢ ¢« o+ 2
Not toogood « « ¢« « ¢« ¢« ¢ ¢« « « 3
Z3. How interesting is your job--would you say it's very interesting, fairly
interesting, or not too interesting?
Very interesting . « « « « « - . 1 29/y
Fairly interesting . . . . . . . 2
Not too interesting . . . . . . 3
26. How much freedom do you have about how you do your job, that is, how you
organize your work--a great deal, some or noc too much?
Agreat deal . . « « « . .. .. 1 30/y
some ° [ ° ] [ [ ° ° ] [ ° ° ] ° 2
Not toomuch . « « . ¢« « ¢+ « « 3



X

27. Does your job ever require you to read things like blueprints or shop manuals?

Yes, . . . .. . (ASKA) ... 1 31/y €:)
No....... (GO TOQ.28). 2

IF YES: A. How often? DO NOT READ CATEGORIES, BUT CIRCLE CODE FOR ANSWER.

: Everyday ... .. .. ... 1 32/y
’ More than once a week . . . . 2
Once aweek o ¢ v ¢ ¢ ¢ o o o« 3
less often than that . . . . . &
28. Does your job ever require you to use mathematics in any way?
; YeS e o o e o o (ASK A) e o 1 33/y
/ Mo . «..o... (GOTOQ. 29 2
A IF YES: A, How often?
g Every day . « . . « . . . . o 1 34/y
Once a week or more . o o« o« o 2
Iess than once a week . . .. 3

29. Do you think you'll have to learn any new skills in the next ten years to be
able to keep the same level job you now have?

Yes ... .. .(ASK A). . . 1 35/y
NOo « o« o o oo «(GOTO Q30 ., 2 €:3
Don't know . . .(GO TO Q.30) . 3

i IF YES: A. Do you think you'll have to start learning these new
skills within the next few weeks, this year, in the next
five years, or later than that?

Within the next few weeks . . 36/y
This year o o ¢« o ¢ ¢ o ¢ o &
In the next five years . .

Latet than that o ° o [ ® e o

Loy

[ ]
W=

30. If 2 man were being hired now for a job just like yours, how many years of
formal schooling would the company say he had to have? D~ NOT READ CATEGORIES
BUT CIRCLE ALL THAT APPLY.

RDEE

Completed ele entary school . 1 37-38/yy
Some high school . . ., . . . . 2

) Completed high school . .. . 3

\ Trade school . . « ¢+ ¢« ¢« ¢« o« &

" Apprenticeship . . . . . . . 5
Some college . « o o o ¢ o 6
Completed college . . . « « o«
Formal on-the-job training . 8

Other (SPLCIFY) ‘




31. How many years of formal schooling do you think a man should have

to do your job?

Completed elementary school . « . » « » 1 39-40/yy
Some high school . .« ¢« ¢« ¢ ¢ 5 ¢ ¢ o &« 2
Completed high school . . « ¢« ¢ ¢« ¢« ¢ » 3
Trade schooZ . .« o ¢ ¢« ¢ ¢ 5 ¢ o ¢« o o &
Apprenticeship . . ¢ ¢« ¢ ¢ ¢« ¢ ¢ ¢« o o 5
sme CO].Iege [ ] [ ] L L L L ® ® L J ® ® L L 6
Completed college . « ¢« ¢« s ¢ o ¢ s o o 7
Formal on-the-fcb trafning . ¢ ¢ ¢ o - 8
Other (SPECLFY)
_ 9
32. Would you be pleased if a son of yours someday had the same job you have?
Yes . .(GOTOQ. 33). . . . 1 41ly
No [ ] [ ] L (ASK A) L <> [ ] L L [ ] [ ] 2
IF NO: 4. What kind of job would you like a son of yours to have?
42/y
Now, back to your job . . . .
33. Do you ever talk with you? immediate superior about things not connected
with the job?
Yes . .(ASKA&B). o « « . « 1 43/y
No...GOTOQ. 34) ... 2
IF YES: A. How often--aimost every day, about once a week, or less
often than that?
Almost every day . . . . . «» 1 44ly
About once aweek .. . . . 2
Less often than that . . . . 3
B. What do you usually talk about?
45y
34, What is (his) (your immediate superior's) job title?
(46-48)

(49-51)
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35. Do you ever have occasicn to talk with engineers, accountants, or management
people on your job?
Yes « o o .(ASK A‘C). ®* o o o 1 52/y
No [ ] [ ] L] [ J [ ] (Go 110 Qo 36). [ ] L] 2
IF YES: A. How often--almost every day, about once a week, or less
often than that?
Almost every day . . . . . . . 1 53/y
About once a week ., . . . . . 2
Less often than that . ., . . . 3
B. What do you usually talk about, other than job matters?
54/y
C. Would you say (he is a/they are) personal friend(s) of yours?
Yes L ] [ [ L] [ ] [ ® e [ ] [ [ [ ] [ ] 1 55/y .r ;
1:0..............2 ’/‘
36. Do you supervise anyone on your job--that is, does anyone report to you directly?
Yes e o o oo .(ASK A)o e o o o 1 56/y
No * o o o o O(Go TO Q. 37)0 . 2
IF YES: A. How many people report to you? 57/y
37. Think of the man you have most contact with on the job. What is his job
title?
(58-60) '
(61-63) -
38. 1Is he your closest friend at work?
Yes e o o o .(Go To Qo 39)0 [} 1 64/y -A":‘(
No e ¢ @ o o O(ASK A)o e o o o 2 "'
IF No: A, What is the job title of your clesest friend at work? ”:,
(65'67) ;t(
(63-70) :
39. 18 he one of your two closest friends including those off the job?
Yes [ ] o [ ] [ ] L] [ [ ] [ ] [ ] [ [ ] L] [ ] 1 71/y ";i
No [ ] L] [ ] [ ] [ ] v o [ ] L] L] [ L] [ ] [ ] 2 ‘
40, Next, I'd like to ask you a few questions about the two men who are your closest

friends.

A. It will help me to record the information if you'll tell me their first names. e
RECORD FIRST NAMES BELOW. @

Friend One Friend Two




Q. 40--(Continued)

BEGIN DECK 3

(1-3)

B. I've already asked you some questions about the man in the neighborhood
with whom you have the most contact and also about the man at work with
whom you have the most contact. Is (Friend 1) one of those two people

ve've already talked about?

FOLLOW SKIP Yes, neighborhood (ASK Q's 41 & 45 ONLY). . . . 1 6/y
INSTRUCTIONS Yes, work . . . . (ASK Q's 41, 42, 46, 47 ONLY) 2
AT RIGHT FOR Yes, both . . . . (ASKQ. 41 0ONLY). « o . + « . 3
Q's 41-47 No, neither ., . . (ASK Q's 41-47) . . . . . .. &
41. How long have you known (Friend 1)? Years Months 1/y
42, 1In what town does he live? 8/y
43. How many times a month do you see him? times 9/y
44, What is nis occupation?
OCCUPATION: (10-12)
INDUSTRY: . (13-15)
45. Does he work for the same company that you do?
Yes [ ] [ ] [ ] . Y [ ] [ ] . [ 1 16/y
No [ ] [ [ Q [ [ [ ] [ ] ® [ 2
46. As far as you know what was the highest grade in school he completed?
No formal schooling . .. ... 1 17/y
Bycars or 1ess . . ¢ ¢ o o o o 2
Some high schooi . . ¢« ¢« « . « . 3
High school graduate . . . . .. &4
Some college « ¢ ¢« ¢« ¢ ¢ o ¢« o o 5
College graduate , « ¢« o o« o« o » ©
Graduate or professional school., 7
Don't know [ ] [ ] L J [ . [ [ [ ] [ . [ 8
47. Does he have any children? Yes . .. (ASKA) . ...... 1 18/y
NO e o o o (GO TO Qo48)o ¢ o o o 2
IF YES. A. Are any of his children
in college ncw? Yes . .. (ASKB) .. .. . 1 19/y
No ... . (ASK C) o o o o . 2
Don't know (ASK C) « v« ¢« ¢ « « « 3
IF YES TO A: B. What college? 20/y
IF NO OR "DK'" TO A: C, Is he definitely planning tc send any of
his children to college?
Yes8 . ¢ o v o oo 1 21/y
No [ [ [ [ ] [ [ ® 2
Don't know .. . 3
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Now, how about (Friend 2)--is he either the man you have the most contact with in the
neighborhood or the man you have the most contact with at work (thpt ve've already
talked about)?
Yes, neighborhood (ASK Q's 48 & 52 ONLY) . . . « . .
Yes, work (ASK Q's 48, 49, 53, 54 ONLY). . . . .
Yes, both (ASK Q. 48 ONLY) + ¢ « ¢ ¢ « o o o o o
No, neicher (ASK Q's 48 = 54) &+ ¢ ¢ ¢ ¢ o o o @

48. How long have you known (Friend 2)? Years Months 23/y

INDUSTRY : (25-31)

?
52, Does he work for the same company that yocu do? YES 4 0 o e e e e .. 1 32/y

No L J [} ] [ L J [} L] L] [} L J 2

53. As far as you know what was the highest grade in school he completed?

No formal schooling .
8 years or less . . .

Some high school . . .
High school graduate,

Q

[ ] [ ] [ ] [ ] (]

Some college . ¢ ¢ ¢ ¢ o o .
College graduate . . « ¢« o « &
Graduate or professional school
Don't KNOW .« ¢ o o o o o ¢ o o

e o o o o o o @

e o o & o o o o

e o o o o o o o

e o o o o o o o

e o o o o o o o
.

W~ oUnNL W -

. ?
54, Does he have any children? Ye8 o o« (ASKA). ©. ¢ ¢ ¢ ¢ « &

No e o .(GO T0 Qo 55)0

L J
L J
[ ]
[ ]
N

IF YES: A, Arxe any of his children

in college now? YeS ¢ o c(ASKB):e o ¢ ¢ ¢ ¢ o &
No .. .(SKC). . » .
Don't know (ASK C). . .

[ ]
o
[ ]
[ ]
w N

IF YES TO A: B. What college? 36/y

IF NO OR "DK" TO A: C. Is he definitely planning to send any of
his children to college?

Yes [ ] [ ] [ ] [ ] [ ] [ ] [ ] [ ]
No * [ ] [ ] [ ] [ ] [ ] [ ] [ [
Don't know . . . .

W N =

49, In what town does he live? 24/y
50. How many times a montt do you see him? times 25/y
51. What is his occupatic ¢ '

OCCUPATION : _ (26-28)
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Now, let's get back to you.

55. How many children do you have? 39/y
IF MORE THAIl ONE: A, What is the age and sex of each of your children?
Child Child Child Child Child Child
l 1 2 3 4 5 6
Age: ___ 40/y| ____42]y __44ly ___46/yl ____ 48/y] ___50/y
Sex: Male . . ... 1 41/y 1 43/yy 1 45/9 1 47/yl 1 49/y| 1 51/y
Female, « « « » 2 2 2 2 2 2
56. Would you like your youngster who is now in high school to BEGIN DECK &
go to college? TIF MORE THAM ONE CHILD IN HIGH SCHOOL, ASK
ABOUT CLDEST, 3
e - ¢« o+ o {ASKASB} . ¢ . ... 1 6ly
No . . . ., «(SKIPTO Q. 64) . . . 2
Jon't know, . (ASK A&B) . + « « . . 3
ZF YES OR "DK": A, 1If yoa could pick any college for (him/her),
which would you choose? 1/y
B. Are there any colleges you would definitely not
want (him/her) to go to? Which? 8/y
57. Do you think (he/she) will go to college?
Yes . o . . . (GOTOQ. 58) . ... 1 9y
No ® L ] [ ] [ ] [ (ASK A) [ ] [ ] [ ] [ ] L] [ ] [ 2
Don't know. (GOT0 Q. 58) . . . . 3

A. Why do you think he won't go?

TO Q. 64.

RECORD VERBATIM, THEN SKIP

10/y

Y
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58. Have you made any plans yet to send (him/her) to college?

Yes . . . (ASKA&B) .. ... .. 1 11/y@ )
No L J L J (GO To Q. 59) L L [ ] L[] [ ] [ ] L[] 2

IF YES: A. HAND RESPONDENT YELLOW CARD. Which of the things listed
on ine card have actuaily been done for (him/her)? 8
(PROBE: Have you done anything else that's not listed on
the card?)

Talked about it in the family . . .
Talked with neighbors or friends . .

1 12/r a
2 13/R

Read catalogues . . . . ¢ ¢ e oo . 3 14/R

Visited college(s) . . (ASK [11) . . &4 15/r -

Talked to high school guidance -
persons . . . . . . e ¢« e s e+ . 5 16/R B

Talked to college admissions
representative . . . . ... ... 6 17/R

opportunities . . . ¢« . . . .. . 7 18/R
Made an application . . ... ... 8 19/R i

Anything else (SPECIFY) -
9 20/R @

IF VISITED COLLEGE(S): (1) Which one(s)?

23/y

B. Who is more active in college planning in your family--you
or your wife?

SEIf e e e e e L) . . 1 24/y i
Wife [ L [ ] [ ] [ ] [ ] [ ] L 2 7:—‘:
Equal . ... ... 3

59. How much do you expect it will cost per year to send (him/her) to
college? DO NOT READ CATEGORIES, BUT CIRCLE CODE FOR ANSWER.

Less than $800 . . .
$800 to $1,099 . . .
$1,100 to $1,499 . .
$1,500 to $1,799 . .
$1,200 to $2,299 . .
$2,300 or mere . . .
Don't know . . . . .

25/y

SOV WN =

Looked for possible svholarship
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60. Have you put away any money especially for this expense--including
‘l! savings bonds, insurance, and things like that?
Yes . . . (ASKA) . . . .1 26/y
No ... (GOTOQ. 61) . 2
IF YES: A. About how mu-h would you say that comes to at this point?
C $ 27y
61. As far as you know, what are SAT's?
28/y
62. And, what is the College Scholarship Service?
29/y
63. And, as far as you know, what is the Illinois State Scholarship Program?
30/y
IF "NO" TO Q. 56 OR Q. 57, ASK Q's 64 AND 6.  OTHERWISE SKIP TO Q. 66.
E 64. Do you want (him/her) to continue some form of schooling after high
school?
Yes . . . (GO TOQ. 65) .1 31/y
No . . (SKIP TO Q. 66) . 2
65. Do you have definite plans for (him/her) for some kind of schooling or
training after high school?
’f Yes . . . (ASKA) . .. .1 32/y
'. No L] L ] O(ASKB). L ] L ] .2
IF YES: A. What sort of training do you plan for (him/her) to take?
. 33/y

IF NO: B. +hat sort of training would you like (him/her) to take?

34/y
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I have just a few background questions. and then we'll be through.

66. In what year were you born?

35-36/yy Q

€7. A. What is the highest grade in school you completed? CODE IN COLUMN A.

B. And, what is the highest grade in school your wife completed? CODE
IN COLUHKN B.

%

C. JJ? HIG{ SCllOOL STUDENT NOT OLDEST CHILD WhPf' "Q fhp hj_ __g ol grade in
school any of your children have completed so far? CODE IN COLUMN C.
A, B. c. ﬁl
Respondent Wife Child|]
No formal schooling 1 37/y 1 38/y 1 39/y
8 years or less 2 2 2
Some high school 3 3 3
High school graduate b 4 4
Some college 5 5 5
College graduate 6 é 6
Graduate or professional school 7 7 7
68. A. What was your father's occupation most of his lifa? ] @
OCCUPATION: (40-42)
INDUSTRY: e (43-45)

B. Is that the same occupation he had at the time you got your first

- ?
full-time job? Yes . . (GO TOQ.6%). ... 1 4b/ly
NO oooo(ASKC)°"‘°2

IF NO TO B: C. What was your father's occupation at that time?

OCCUPATION: (47-49)
INDUSTRY : , (50-52)
"69. What was your father-in-law's occupation most of his life?
Z} OCCUPATION: (53-55)
i INDUSTRY : (56~58)

70. Does your wife have a full-time job, a part-time job, or doesn't she

work outside the home? Fell-time . . (ASKA &B). . 1 59/y
Part-time . . (ASK A &B). . 2
No job. . (GOTOQ. 71) . . 3

IF _FULLr OR PART-TIME JOB: A. What is her occupation?

o (60-62)
; (63-65)
' B. What is her major reason for working?

66/y
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10/65
73. For each statement below circle the code for whether you BEGIN DECK 5
agree strougly with the statement, agree somewhat; disagree
somewhat, or disagree strongly with the statement. (1-3)

avele ade aw el o de o -
LOnIgLy

1 Aot ﬁ_
LLVIINLY ] QVIIECWIIGL | JVILCEWLIIG L

Agree | Agree }Disagree|Disagree
S St

1. If a child is not doing too .
well in school, & parent should
get a private tutor for extra
help or should enroll the child
in a private school . . . . . . 1 2 3 4 6/y

2. It iz important for a parent to
be active in PTA and the like . 1 2 3 4 1y

3. Going to college is just a
status symbol .« . . ¢ . 4 ¢ ¢ . 1

Ny
W
i 3

8/y

4. Choosing a college is too com-
plicated for parents to be of
much help to their children .

i
N
w
S

9/y

5. A man who works with his hands
is at-a disadvantage today . . . 1 2 3 4 10/y

6. Parents should take their
children to concerts, plays,
and art galleries . . « + « . . 1 2 3 4 11/y

7. The most important reason to go
to college is to insure getting
a g°°d jOb [ ] * . . [ ] ® * [ ] 9 . . 1 2 3 4 12/y

8. Collegé educated persons tend to
snub their parents . . . « . . . 1 2 3 4 13/y

9. A boy can be just as happy -
without a college education as
withone . . « . .+ « & e o o o o 1 2 3 4' 14/y

10. A parent should be willing .o
go without a new car or vacation
to see to it that his child has
a college education . . . . . . 1 2 3 4 15/y

11. The most important thing a high
school does is teach students to
be good citizens and to obey the
- L £ 1 2 3 4 16/y




73--Continued

Agree
Strongly

Agree
Somewhat

Disagree

Somewhat

Disagree
Strongly

12.

Going to college is too
expensive for people like us
to be able to afford

(] L] [ L] [

130'

If a man has a trade he
doesn't need to go to college
to be happy .

. [ ] 3 [ [ L4 [ [ L4

14.

A parent has the responsibility
to read up on colieges so he
can help his child make a good
choice of coliege . . . . . . .

Ny

19/y

15.

A child would be better off
taking a vocational program
than a college preparatory

—onwrw & - - -

Juad

w

S~

A parent should be willing to
borrow morey to pay his child's
college expenses

[ . [ L] L] L] [

It 1s better fo. a child to be
in honors courses than in
regular courses in high school.

22/y

Colliege often puts funny ideas
into children's heads . . . . .

23/y

If my child didn't like high

school, it would be OK with me
if he left and got a full-time
-]

24y

If a child has the ability but
does not want to go to college,
his parents should get him to

g0 anyway .

[ [ L] L] L] L] © * 2

25/y

21.

Going to ccllege is a waste of
time and money for children
like mine . . . . .

(] L] L] L] [ [

26/y

If a child wants to keep on
going to school after high
school it is up to him to pay
most of the expenses

[ [ L] . [

27y

Without a college education it
is almcst impossible for a
person to be successful today .

28/y

16.
17,
18.
19.
20.
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71. Do you rent tlhis house, or do you own it?
: i Rent [] [] . . [ . . O . ° .

Other (SPECIFY) 3

—

67/y

72. HAND RESPONDENT WHITE CARD. Into which of the groups on thig card
did the total income for your family fall last year--before taxes?

A. Under §5,000 . . . . .
B. $5,000 - $5,999 . . .
c. $6,000 - $6,999
D. $7,000 - $7,999

. E. 68,000 - $8,999
F. $9,000 - $9,999 .
G. $10,000 - $10,999
H. $11,000 - $11,999
I. $12,000 - $13,999
J. $14,000 and over .

68/y

4 VOSSNV PHPWUN O

Refused (ESTIMATE:)

Thank you very much. This concludes the questions I have to ask you, but I have
here a sheet of questions (HAND RESPONDENT BLUE SHEET) for you to answer by
simply circling the code for whether you agree strongly, agree somewhat, disagree
somewhat, or disagree strongly with each statement. This will go much more

E’ quickly if you do it yourself than if I would read it to you.

WHEN RESPONUENT HAS FINISHED WITH SELF-ADMINISTERED SHEET, THANK HIM AGAIN FOR
HIS COOPERATION, ENTER CASE NUMBER ON BLUE SHEET, AND ATTACH TO QUESTIONNAIRE.

FILL IN THE FOLLOWING ITEMS IMMEDIATELY AFTER LEAVING RESPONDENT.

ENTER TIME
INTERVIEW AM Total Length of Interview: minutes
ENDED ; L 69-71/yyy

A. Cooperativeness of respondent: B. Interest of respondent:
Very cooperative . . . . . 1 72/y Very interested . . . « . 1  /3/y
Somewhat cooperative . . . 2 Somewhat interested . « . 2
Not cooperative . . . « . 3 Not interested . . . . . 3

C. Interviwwer's Signature: D. Date of Interview:

RECORD ANY ADDITIONAL REMARKS ABOUT THIS RESPONDENT ON BACK COVER.

©

ERIC

Aruitoxt provided by Eic:
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APPENDIX B
STATISTICAL TREATMENT

The hypotheses were tested using nonparametric statistics.l
At best, the measurements used in this study are ordinal scales and
therefore not amenabia to standard etatigtisal test
underlying normal discribution of the variable and a level of measure-
ment as strong as an interval scale, Use of nonparametric statistics
does not require either of the assumptions and is therefore appropriate
for the date of this study.

Statistics requiring data in nominal form were judged to be
adequate for testing these data and three such statistics were chosen,
The first was Yule's "Q"2 which has the follcwing properties: it
rangee from -1,00 to 1,00, and sttains a value of 0,00 when the
attribu%es are independent; it is a symmetrical me. cure of ass;;iatié;.
for two dichotomous variables; it is amensble to tests of significance;
it can be partialled., The values of Q can be read from a table provided

by Davis, Gilman and Schick.3

Partialling of Q can be accomplished by what Rosenberg has

Igee Sidney Sliegel, Nomparametric statistics for the Behavioral
Sciences (New York: McGraw-Hill Book Company, Inc., 15356) pp. 130
for an excellent treatment of the nature of distrioution-free statistics,

ZG. C. Yule, OpP. c:lto

3James A. Davis, Richard Gilman, Judith Schick, Tables for

Juie's Q Association Coeffizient for Pairs of Percentares (Chicago:
The National Opinion Rezearch Centexr, 1535).

- |
|
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called test-factor standardization,t With this technique the effect
of the test variable(s) is held constant by providing each category
of the independent variable with a theoretic distribution of the test
variable(s), and computing a theoretical table showing what the per=
centage distribution among categories of the dependent variable would
be if there were no associatoon between the independent and the test
variables, By dividing the sum of the column marginals for each
resulting test factoxr proportion. then adding the factored cell pro-
portions, a theoretical frequency table can be constructed, Measures
of association computed from the “standardized” table indicate the
relationships between the independent and dependent variables with the
effect of the test factors controlled, The number of test factors
waick =an thus be controlied at one time depends oniy on the sample
size,

Yule's Q can be tested for significance using Goodman's
formula for the variance of Qz, where ‘

St (Fa) GGt k)7

and vhere A, B, C and D are cell frequepcis in a 2 by; 2 contigency

table, A confidence interval can then be comstructed of the following

C (2, V52 « Re 24, Y% ) - I- &

Thus we can infer the nature of the relationships between any

form;

dependent variables, and can measure the different affects on the

relationships according to which variables are controlled,

iorris Rosenberg, "fest Fector Standardization as a Method of
Interpretation,” Social Forces, October 1962, pPp. 53-61.

2100 A, Goodman, "Cn the Multivariate Analysis of Three
Dichotomous Variables," Amsrican Journal of Suefology, LXXI, 1965,
PP. 290-301,
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The second statistic used was Goodman's Gama,l vhich is the

poub
~i
-~

genexal statistic of which Yule's Q is a special case, 4s such it is

; useful in measuring cross product association in an m by n table., It

i has the same properties as Q.

The third statistic used has been devigsed by COIemn.z It is
an attempt to "carry out multivariate analysis of attribute data which
allows expression of the relation in terms of a single parameter for
each independent variable, "3 Both dependent and indepsndent variables
are dichotcmized, having positive and negative states, labeled 1 and 0
tc state 1 or vice versa, The transition rate of the dependent variable
from state 0 to state 1 is assumed to be composed of contributions of
the independent variables in state 1, For an individual who is
chara~t.arized by X, Y, and 2, for the independent variables, the
trausition vate ¢0l, xyz of the depenc}_eg.:\ Yfriabi ¢ would be q01, x,y,z =
’ A X fa(y tdo *+ & 4 If any of the attribum in state 0, the
corresponding component of the transition rate would vanish, For

purposes of explicati.oa a hypothetical table is preseanted below,

. X WEE
y Y Y !
7z Zz 2 zZ zZ Z
¢ ¢ & 1 T3

z Z
b B

1L. A, Goodman ard W, Fruskal, "Messures of Association for
Cross Classifications,” Journal of the American Statistical Association,
1954’ 49’ ppc 732‘7640

2James S, Coleman, Introduction to Mathematical Sociology.
{New York: The Free Press of Glencoe, 1964) pp. 189-240,

3Coleman, gp.cit., pe 191.
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In this table X, Y, and 2 are independent variables in positive (X,Y,Z)
or negative states (-}E,:I',‘Z-) and each q represents the proportion of the
dependent variable in a positive state for each of the 8 combination
states of the independent variable.

n of positive states of
X,¥, and 2, the effects of a single attribute "i" can be computed as
follows 2”"

L, ‘;,{,;T, é (zac°zc)

vhere w= the number of independent attribstes, For smell sample sizes

each a; can be weighted by the iuverse of the variance of the difference

between each qjo and its corresponding qce The variance of the

difference is of course equal to the sum of the two variances, where
%A'G (I- %4’ c)
MNye,
2 -
S%g, - 8e(/7ge)
Me

vhere n is equal to the cell frequency,

each var-iance is equal to:

S 234’& =

The weighted aj is then equal to:

‘ I ZM-I '
a; =le()"ic, - M)m (z.{c—Zc)
where Wy, is the weight for each qic. i »

These veighted effects can then be tested for significance

according €o the formula: M=/

2
(/{& = éf_/'_ <Ul)4°c.<%ic.~zc.>)
V 2 Wie

The computed value of U; can then be referred to tables of the cumula-

tive normel distribution.

?‘My;
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The individual effects then represent the independent contrie
bution of each independent variable on the depeadent variable, The
nunber of independent variables which can be analyzed for effect is

restricted only by the sample size, and the weighted effect parameters

In the formula given for the transition rate of the dependent
variable from state 0 to state 1, the r te was seen to be affected by
the independent variables and a parav er, Eijs. This paranmeter repre~
sents random shocks toward and away £rom the observed positive state of
the dependent variable, Thus, for my data, the proportion of respondents
with positive attitudes about college-going could be described as
resulting from the effects of the respondent's occupation (aj), his
income '2,9), rhe status of his friend (33) and the status of his
neighbu~ {a,), plus random shocks both toward and .way from having
positive attitudes, Coleman gives the following formula for the effect
of random shocks toward the obgerved positive state of the dependent

variable ac (for the four variable case):
F ¢ 4

(5'3 +3£ "'2 é— Zu é- é- Z ZJJI( ’33,234)
Jziet A=t k’f"’ Jzaer 421
The formula for S4, the random shocks away from a positive

state of the dependent variable, is given &s:
Se: |- (a,fatagtay f‘.;)
Use of the statistics of effect will allow a somevwhat wore
explicit statement of the relative effects of the more powerful
independent variables, once these variables are identified thoough the

use of Goodman's Gamma and Yule's Q.




180
BIBLIOGRAPEY
BOOKS

Barber, Bernard,Social Stratification. New Yerk: Harcourt, Brace
and orld, Inc., 1957, '

Bendix, Reinhard and Lipset, Seymour Martin. Class, Status and Power,
“~w Jork: Free Press of Glencoe, Inc., 1953.

Berger, Bennet, Working Class Suburb, Berkeley: University of
Californie Press, 1960,

Centers, Richard, The Psychology of Social Classes, Princeton, N.J,:
Princeton University Press, 1949,

Coleman, James S. Introduction to Mathematical Sociology. London:
The Free Press of Glencoe, 1964,

Fruchter, B, J, Introduction to Factor Analysis, Princeton, N, J,:
D, Van Hostrand Company, Ine., 1954,

Gans, Herbert, The Urban Villagers. New York: The Free Press, 1962,

Halpir. /-=dvew P, and Cxoft, Don B, The Organizational Climate of
~t¥aise Chicago: Midwest ACmin.stration Center The -

-

Uaiversity of Chiezgo, 1963,

Homans, George C, Social Behavior: Its Elementary Forms, New York:
Harcourt, Brace and World, Inc,, 1561, .

Jackson; Brian and Mirsden, Denais, Education and the Yorking Class, _
London: Routledge and Kegan Paul, 1962,

Kornhauser, Arthur, et.al. When labor Votes, New Yovk: Un'versity ) -
Books, 1956, a

Miller, Daniel R, and Swanson; Guy E., The Changing American Zarent.
New York: Joha Wiley end Sons, Inc., 195°,

Rossi, Peter, Why Fomilies Move, Glencoe: The Free Press, 1955.

Siegel, Sidney. Nomparametric Statistics for the Behavioral Sciences.
New York: McGraw-Hill Book Company, Inc,, 1958,

Turner, Ralph., The Social Context of Ambition, San Francisco: ¢
Chandler Publishing Company, 1964,

Walker, Helen M. and lLev, Joseph, Statistical Infarence, New York: ‘
Holt, Rinechart and Winston, 1953, N

Uhyt~, William H. Jr. The Orpanization Man. New York: Simon and ’
Schuster, 1956, b




181
Articles and Periodical.

Allport, Gordon V. 'The Historical Background of lodern Social
Psychology” in Handbock of Social Psychology. Edited by
Gardner Lindzey, Cambridge: AddisoneWesley, 1954, I, 3-56,

‘xelrod, Morris, '"Urban Structure and Social Participaticn,” American

Scciological Review, 21 (1°56) 16,

Bell, Wendell. 'Familism and Suburksnization: One Test of the Social
Choice Hypothesis," Rural Sociology, 21 (1956) 276~83,

Bell, Wendell, and Force, Maryanne, '"Urban Neighborhood Typecs and
Participation in Pormal Assoecistions," American Sociological
Review, 21 (1950} 2534,

Canpbell, Ernest Q., and Alezander, Hoxman G, "Structural Effects and
Interpersonal Relationships," American Journal of Sociclogy,
) 71 (November 1965) 284-89,

Cartwright, Dorwin and Harary, Frank, "Structural Bslance: A
Generalization of Heider's Theory,” in Group Dynamies, Edited
by Dorvin Caituright and Alvin Zander, Evanston, Illinois:
Row, Teterson and Company, 1962, Pp, 705+27.

Cohen, *'.zabeth G, "Parental Factors in Zducational Mobility,"
rguiology of Education, 38, 5 (Fall 1955) 405,

Curtiss, Richaré. "Differential Association and the Str=tification
of the Urban Community," Social Forces, 42, 1, €8-77,

¢ Duncan, Otis Dudlev, "Appendix 3," in Occupations end Social 3tatus,
. Edited by albert J, Reiss, Jr. New York: Free Press of
Clencoe, Inc,, 1951,

Duacan, Otis Dudley. "The Trend of Occupational Mobflity in the United
States," American Sociological Review, 30 (1965) 491-C3.

Ford, Robert N. "A Rapid Scoring Procedure of Scaling Attitude
) Questions,” Fubiie Crinion Quarterly, 14 (Fall 1950) 507-32,

) Gans, Herbert, "Effects of the Move from City t& Suburb," in The

Urban Cond:ticr, Edited by Leonard J, Duhl. New York: Sasic
g Books, Irc., 1963,

Gooduan, Lec A. "On the Muitivariate Analysis of Three Dichotomsus
Variables,”" Amcricam Jovrm? of Sociology, 71 {1965) 290-301,

Goodman, Leo A. and Kruskal, Wallace. "Neasure: of Agzsociation £ar

R Orovs Classificitions,” Journal of the american Statistical
' Association, 49 (2954) 732-64, —

P

©

ERIC

Aruitoxt provided by Eic:

»



Inkeles, Alex. '"Industrial Msn: The Relation of Status to Experience,
Perception, and Value," American Journal of Sociology, Oc
(1960) 1-31,

Kahl, Joseph., "Educational and Occupational Aspirations of ‘Comwmon
Man® Boys," Harvard Educational Review, 23 (1953} 186-203,

Kaiser, H, F, A Computer Program for Varimax Rotation in Factox

Analysis,” Educational and Psychological Measurement, 1959,
413"2\&0

Leumonn, Edward 0. "Subjective Social Distance and Urban Occupational
Stratification," American Journal of Sociolo » 71 (1965), 26,

Lockwood, David. "The New *Working Class’," European Journal of
SOCiOlO 9 1, 2, 248”59.

Miller, S, M. and Ricssman, Frank., "The Working Class Sub~culture:
A Kew View," Sccial Problems, 9, 1, 86-97, ““

Riessman, Leonard, '"Levels of Aspiration and Social Class,"

American Sociological Review. 18, 3 (June 1953), 233~42,

Rosenber;, Morris, "Test Pactor Standardizetion as a Method of
Iutespretation," Social Forees, October, 1962, 53-61.

Wilensky, Harold. "Work Careers and Social Integiation,” Interanational
Social Science Journal, 12 (1960), 543-60.

Wilson, Alen B, 'Residential Segregation of Social Classes and

\ Aspirations of High Schcol Boys," American Sociological, _
Review, 24 (1959), 836-45.

132 ol

-

Holden, David E. VW, '"Associaticas as Reference Groups: An Appiroach >
to the kroblem," Rurs? Sociolopy, 3C (19R5) 63-74, ..

Wircs, Charles E. "“Social Class and Initial Career Choice of College
Freshmen," Sociology of Education, 39, 1 (Winter 1966), 74~-85. 2

Yule, Go C. "On Methods of Measuring Association Between Two

Attributes," Journal of the Royal Statistical Soc*ety,
75 (1912), 579-642, 1

Unpublishea Materiels

Hartley, Raymond E, "On the Logical Foundstions of Factor Analysis,"
Unpublished Ph, D, dissertatica. University of Chicago, 1952.

Joiner, Lee M., et, al, '"Student Definitions of tte Educational i
Expectations of Others and the Development of Educational
Plenss A Longitudinal Study of High School Males." A paper
read at the American Educational Begearch a.sociation weeting,
Fabruery 18, 1966 at Chicago, Illinois,

Xi-g, Gary W, ‘"Selected Patterns of Zehavior ani Socisl Cheracteristics
of White Cullar and Blue Col ™~ idents in Tkree 3uburbam »
Subdivisioms,” Unpublished . .o disdertation, Michige-
State University, 1965,




L I

g

183

Reports

Childs, E, Kitch, "A Cookbook: The Calculation of Confidence Limits
for Q and G; the significance of Interactions in G." The
Natioral Opinion Research Center, Chicago, 1965.

Coleman, James, Rossi, Peter and Cutright. Phillips, 'Determinents
and Consequences of College Choice.” The Nationmal Op.alou
Research Cencer and the Department of Socisi Relatfaons, The
Johns Hopkins University, Chicego and Baltimowe, 1964-

Davis, James A., Giiman, Richard and Schick, Judith. '"Fabies for
Yule's Q Association Coefficicnts for Pairs of Percentages."
The National (pinion Research Center, Chicage, 1965,

Olson, Philip K. Jr., "Progrem Numbezr 6.,0.145."” The IBM General
Program Library for the 1620.




